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Office of Govprnor Patrick J. Lucey
3tatc Capitol Building 
~'!adison, I'lisconsin 53702 

PJ~ESS RELEASE Blake Kello:,p., Press Secretary 
Aleta : .urr ay , Adrn i n . Ass t " 

For Release: (G08) 266-1212 - 266-7496
Thursday, ;;ay 18, 1972 

EXECliTIVE ORDE~ NO. 39 

NIIEREAS) the Hisconsin State Legislature has recently 
ratifietl the 29th Amcndraen t to the United St a r cs COlls't.itut-;Oll 
assuring equal r i gh t s for all women" and 

m{E!U~i\S, recent United States Sunreme Court cases 
have ruled unconstitutional any statutes wh i ch arbitrarily 
discri~inate a~ainst women: and

oJ	 . 

WHEREAS, there is increasing evidence that Homen are 
not accorded t he full r i zh t s of c i t i zensh i o : and . 10.:	 . I 

lffiEREAS, there is a growing awareness of the need 
take affirmative steps to assure equal rights for women. 

iWW, THEREFOl~E, I, PATRICK J. LUCEY, Governor of the 
State of Wisconsin, do hereby order: 

(1)	 that the head of each state denartment, board 
and commission examine and assess those statutes 
over. which he h a s administrative resnonsibility 
to determine whether either that statute, or 
the procedures by which it is administered, might 
ar.bi tr a r Ll.y discriminate a ga i ns t ~T\~ io_tilOr1Ml 

takebr recommend anuronr1.nte stepS to remedy such, 
discrimination. 

that:	 t he r e hE> ...-j,t:u,lr.;u .ill tho Srate Bu r e au of(2) 
Pc r c'onne I an .'\ffirmative Action Unit to direct 
affirl1l'atJhre actions in t he e mn Lo yrne n t; and 
ass igll'lllCn t of WODen arid minori tie s throughout ...­
the state service of Wisconsin. The unit, under 
the direction of the Director of Personnel, will 
FeVie~tA~ affirBative action plans includin~
goa]~'~nd ~irnetables of all st~te depart~ent~; 
cEos'e-Ly coordinate all plans for departmental 
implern'entati,ol1 of affirmative action; provide 
leadership and guidance to denartments' and 
direct departments to comply with all asnects 
of affirmative action; receive, analyze and 
transmit to the Governor periodic nrogress 
repd.i1t;~;f0r all departments ~ convene denart­
mental Ai£tr~ative Action officers regularly; 
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continuously r ev i ew State nc r s onne I policies, 
including fringe benefits and recommend to the 
appropriate agency l'!lwtever c ha ngc s are 
required to assure that they not discriminate 
in any way ~ 

(3)	 that the Secretary of each State denartment and 
head of each board and conm i s s i on sha.Lt designate 
a departmental Affirmative Action officer wh~ 
shall report directly to the Secretary or head. 
Tile Affirmative Ac t i on officer shall develon and 
implement a realistic affirmative action program 
of employing women a.nd minorities within each 
Department and at all cnroLoyr.rcn t levels wi th the 
goal of a t t a i n i n p numbers of such crro loyc e s nrc­
Dortionate to their labor force narticipation; 
and shall develop specific' zo a l s - and t i met ab l e s 
based on an analysis of depa r t me n t a I de f i ci c n r j PS 

and determined in cooperation with appruval of 
the Affirmative Actio~ unit 'in the Siate Bureau 
of Pe r s onne L; 

. (4) tllat the head of each state denartment, board 
and commission shall be resnonsible for the 
active encouragement of women and minorities 
in applying for promotions, and shall nromote 
the requisite training at all levels Wllich 
will qualify women and minorities for appoint­
ment and advancement in a climate of true equal 
employment opportunity; that denartments shall 
also be responsible for thorough dissemination 
and posting of information on' grievance proce­
dures. ~epartrnents shall evidence willinpness 
to discuss problems, provide counselin~ for 
employees ,{ho feel aggrieved, and shall encourage 
the resolution of employee nroLlems; 

(5) that departments shall be resnonsible for 
tllorough dissemination of Affirmative Action 
policy within the department. Externally, all 
recruitment sources and nrosnective employees 
shall be likewise informed of t]lese policies and 
practices. 

(6) that denartments are encourared to annoint women 
arid min~rities whenever feas{ble to ~xamining 
boards, committees ~nd advisory boards, so as 
to effectuate a balance on them similar to that 
being urged for the overall work force. 

IN TESTIinNY mmrrEOF, I have here­
unto set my hand and caused 
the ,Great' Seal of the State 
of Wisconsin to be affixed. 
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Done at the Canitol in the 
Ci ty of i lad i s cn , 
teen th day of ; lay 
year of our Lord 
nine hundred and 

this seven­
in the 

one thousand 
seventy-two. 
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G 0 V ERN 0 R 

By the Governor: 

Secretary of-State ­
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