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ALS 3/11/99

Section 1. 111.70(1)(dm) “Economic issue” is repealed.

Section2. 111.70(1)(nc)1.(intro.) of the statutes is renumbered 111.70(1)(nc)(intro.)
and amended to read: ‘ |

111.70(1)(hc)(i|;itro.) “Qualified economic offer" means an offer made to a labor
organization by a municiga! employer that includes all of the following:-

Section 3. 111.70(1)(nc)1.a. is renumbered 111.70(1)(n6)1 -

Section 4. 111.70(1)(nc)1.b. of the statutes is repealed.

Section 5 111.70(1)(nc)1.c. of the sta;tutes is repealed.

Section 6. 111.70(1)(nc)2. of the statutes is repealed.

‘Section 7. 111.70(1)(nc)2m. of the statutes is created ta read:

111.70(1)(nc)2m.1. In any collective bargaining unit in which the municipal employe

positions are assigned to salary ranges with steps that determine the levels of progression

within each salary range for a 12-month-period. a proposal to provide an increase for each

12-month period covered by the proposed collective bargaining agreement, beginning with

the expiration date of any previous collective bargaining agreement, for each step withinthe

salary range in an amount equivalent to 2. 1% of the step amount for the year preceding the

12-month period.

2._In any collective bargaining unit not subject to subd. 2m.1.; a proposal to provide

a salary increase for each 12-monih period covered by the proposed collective bargaining

agreement, beginning with the expiration date of any previous collective bargaining

1



agreement, for each municipal employe in the collective bargaining unit in an amount

-equivalent to 2.1% of the municipal employe's salary for the year preceding the 12-month
period.

in subd. {cm)5s(3).

4. A proposal to maintain all conditions of employment as such conditions existed

onthe SOth day prior to expiration of any previous collective bargaining agreement between

the parties, or the 90th day prior to cornmencement of neqotiations if there is no previous -

collective bargaining agreement between the parties.
5. A proposal to maintain any provisions relating to permissive subjects of
bargaining which existed in the previous collective bargaining agreement between the parties

or which existed on the 90th day prior to the expiration of any previous collective bargaining

aareement between the parties in-any written agreement executed by the parties.

- Section 8. 111.70(4)(cm)5s. of the statutes is amended to read:
111.70(4)(cm)5s. 'Issues subject to arbitration.! In a collective bargaining upit

consisting of school district professional employes, the municipal employer or the labor

organization may petition the commission to determine whether the municipal employer has

submitted a qualified economic offer. The commission shall appoint an investigator for that

purpose. Ifthe investigator, using the methodology prescribed under subd. 8t., finds that the
municipal employer has submitted a timely bona fide qualified economic offer, the investigator

shall determine whether a deadlock exists between the parties with respect to all economic

2



~issue§. If the municipal employer submits a timely bona fide qualified economic offer
applicable to any period beginning on or after July 1, 1993, ne-ecenemicissues-are M
- as required by subds. 5s(1)and (4) qualified economic offeritems are not as set forth in subd.
(nc)2m subject to interest arbitration under subd. 6. for that period. In such a éollectivé

bargaining unit, eee

qualified economic offer items of the school district professional employes in the unit for af;y
period prior to July 1, 1993, are subject to interest arbitration under subd. 6. for that period.
In such a collective bargaining unit, neneeeneﬁﬁe-tssues ali item;s other than qualified
economic offer items as set forth in subd. (nc)2m applicable to any period on or after July 1 ,
1993, are subject to interest arbitration after the parties have reached agree'rnent and
sﬁpulate to agreement on all economic issues concemning the wages, hours or conditions of
employment of the school district professional employes in the unit for that period. insucha
collective bargaining unit, if the commission's investigator fihds that the municipal emplpyer »
has submitted a timely bona fide qualified economic offer and that a deadlock exists between
the parties with-respectto-atteconemieissues, the municipal employer may implement the
qualified economic offer. On the 90th day prior to expiration of the period included within the
qualified economic offer, if no agreement exists on thatday, fhe parties are deemed to have
stipulated to the inclusion in a new or revised collective bargaining agreement of all provisions
of any predecessor collective bargaining agreement conceming qualified economicissues
offer items, or of alll provisions of any existing collective bargaining agreement conceming
qualified economic issues offer items if the parlies'have reopened negotiations under an

existing agreement, as modified by the terms of the qualified economic offerand as otherwise

3



modified by the parties. In such a collective bargaining unit, on and after that 90th 'day,

municipal employer that refuses to bargain collectively with respect to the terms of that
supulatlon appllcable tothe 90-day period prior to expiration of the period included within the
qualified economic offer, does not violate sub. (3)(a)4. Any such unilateral implementation
aftér August 11, 1993, during the 90-day period prior to expiration of the period i.nclAuded
within a qualified economic offer, operates as\a full, final and cqmplete settlement of all

qualified economic issues offer items between the parties for the period included within the

qualified economic offer. The failure of a labor organization to recognize the validity of such

a lawful qualified economic offer does not affect the obligation of the municipal employerto

submit gualified economic issues offer items to arbitration under subd. 6. '
Section 9. 111.70(4)(cm)5s(1). is created to read:

111.70(4)(cm)5s(1). If the investigator finds that the municipal employer has not

submitted a’timely, bona fide qualified economic offer, either the labor organization or the
municipal employer may petition for interest arbitration and the_lim itations of subd. 5s shall not

apply.

Section 10. 111.70(4)(cm)5s(3). is created to read:

111.70(4)(cm)5s(3). Qualified economic offer items are salary, extra duty pay. health

insurance, major medical insurance, dental insurance, life insurance, disability insurance,
vision insurance, long-term care insurance, workers comgensation payments, unemployment
compensation _payments, Social Security gayments, Wisconsin Retirement System

contnbutlons, and supplemental retirement benefits.
Section 11. 111.70(4)(cm)5s(4). is created to read:

-4



111.70(4)(cm)5s(4). The impactof any changeina permissive subject of barmaining
is subject to interest arbitration whether or not a qualified economic offer has been made by

a municipal employer,
Section 12. 111.70(4)(cm)8t. of the statutes is created to read:

111.70(4)(cm)8t. 'Methodology for determining qualified econo’mic_ offers.! The

commission shall prescribe by rule a methodology to be used to determine whether a

collective bargaining proposal submitted by a municipal employer to a labor organization
constitutes a timely, bona fide qualified economic offer.

DM8164p.als.wpd
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At the locations indicated, amend the substitute amendment as follows:
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BSTITUTE AMENDMEN,

TO 1999 SENATE BILL 166

AN ACT ¢o repeal 111.70 (1) (dm), 111.70 (1) (nc) 1. b., 11370(1) (ne) 1. c. and

¢) 1. a.; to renumber and amend

(nc) 2.; to renumber 111.70

1.70 (4) (cm) 5s.; and to create 111.70 (1) (nc)

d 111.70 (4) (cm) 8t. of the statutes;

2
3 111.70 (1) (ne) 1. (intreo:
4 2m., 111.70 (1 , 111.70 (4) (cm) 587bx

ing to: qualified economic offers under th unicipal employment

relations act.

The people of the state of Wisconsin, represented in senate and assembly, do

_________——enuactas follows:

@ (¢ SECTION J’L 111.70 (1) (dm) of the statutes is repealed. 7,
2033 ¢ J
MCTION 7L 111.70 (1) (nc) 1. (intro.) of the statutes is renumbered 111.70 (1) (nc)
: 2035h
9 (intro.) and amended to read:
10 111.70 (1) (nc) (intro.) “Qualified economic offer” means an offer made to a labor
11 organization by a municipal employer that includes all of the following,exeept-as

12 provided-in-subd-—2-:

i aldi
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. ‘ SECTION 3
®
L0354
l SECTION,?/ 11%.70 ) (ne) 1. a. of the statutes is renumbered 111.70 (1) (ne) 1.
2,03

‘ISECTION A 111 70 (1) (nc) 1. b. of the statutes is repealed.

J SECTION 111 7 O (1) (nc) 1. c. of the statutes is repealed.

J SECTION q/ 1101)'? 0 (1) (nc) 2. of the statutes is repealed.

J Sectron T 11?’; 0 (1) (nc) 2m. of the statutes is created to read:

111.70 (1) (nc) 2m. a. In any collective bargaining unit in which the municipal
employe positions are assigned to salary ranges with steps that determine the levels
of progression within each salary range during a 12-month period, a proposal to
provide for an increase in the minimum and maximum amounts of the steps within
the salary range in an amount equivalent to 2.1% for each 12—month period covered
by the proposed collective bargaining agreement, beginning with the expiration date
of any previous collective bargaining agreement.

b. In any collective bargaining unit not subject to-subd. 2m. a.;, a proposal to
provide for a salary increase for each 12-month period covered by the proposed
collective bargaining agreement, beginning with the expiration date of any previous
collective bargaining agreement, for each municipal employe in the collective
bargaining unit for each 12-month period covered by the proposed collective
bargaining agreement in an amount equivalent to 2.1%.

c. A proposal for the municipal employer to pay any incrcasc in the total My

VWA fringe benefits costs for municipal employes in the collective bargaining unit

for each 12—-month period covered by the proposed collective bargaining agreement
up to at least 1.7% of thc total W compensation and fringe benefit costs for
those municipal employes in the preceding 12-month period.

d. A proposal to maintain all conditions of employment as such conditions

existed on the 90th day prior to the expiration of the previous collective bargaining
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SECTION 7

agreement between the parﬁies, or the 90th day prior to commencement of
negotiations if there is no previous collective bargaining agreement between the
parties.

e. A proposal to maintain any provision relating to a subject of collective
bargaining on which the municipal employer was not required to bargain that
existed in the previous collective bargaining agreement between the parties or that
existed on the 90th day prior to the expiration of the previous collective bargaining
agreement between the parties.

2035 J

SECTION %l 111.70 (1) (nd) of the statutes is created to read:

111.70 (1) (nd) “Qualified economic offer issues” means salaries, extra—duty
pay, health insurance, major medical insurance, dental insurance, life insurance,
disability insurance, vision insurance, long—term care insurance, retirement
contributions and supplemental retirement benefits.

SECTION a( ?1/1013'?(‘)) (4) (cm) 5s. of the statutes is renumbered 111.70 (4) (cm) 5s.
a. and amended to read:

111.70 (4) (cm) 5s. a. In a collective bargaining unit consisting of school district
professional employes, the municipal employer or the labor organization may
petition the commission to determine whether the municipal employer has
submitted a qualified economic offer. The commission shall appoint an investigator

for that purpose. If the investigator, using the methodology prescribed under subd.

_SL‘: finds that the municipal employer has submitted a qualified economic offer, the

investigator shall determine whether a deadlock exists between the parties w-lﬂa/

respeet—to—all cconomieissues. If the municipal employer submits a qualified
economic offer applicable to any period beginning on or after July 1, 1993 1999, no

qualified economic offer issues are subject to interest arbitration under subd. 6. for
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under subd—6for-thatperied: In such a collective bargaining unit, noneconemic
issues_other than qualified economic offer issues applicable to any period on or after
July 1, 1993 1999, are subject to interest arbitration after the parties have reached

agreement and stipulate to agreement on all gualified economic offer issues

of affecting the school

district professional employes in the unit for that period. In such a collective
bargaining unit, if the commission’s investigator finds that the municipal employer
has submitted a qualified economic offer and that a deadlock exists between the
parties with-respect-to-all-economieissues, the municipal employer may implement
the qualified economic offer. On the 90th day prior to cxpiration of the period
included within the qualified economic offer, if no agreement exists on that day, the
parties are deemed to have stipulated to the inclusion in a new or revised collective
bargaining agreement of all provisions of any predecessor collective bargaining

agreement concerning qualified economic offer issues, or of all provisions of any

existing collective bargaining agreement concerning qualified economic offer issues

if the parties have reopened negotiations under an existing agreement, as modified
by the terms of the qualified economic offer and as otherwise modified by the parties.
In such a collective bargaining unit, on and after that 90th day, a municipal employer
that refuses to bargain collectively with respect to the terms of that stipulation,
applicable to the 90—day period prior to expiration of the period included within the

qualified economic offer, does not violate sub. (3) (a) 4. Any such unilateral

implementation after August-11;1993 June 30, 1999, or the effective date of this
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SECTION 9
subdivision), whichever is later, during the 90-day period prior to expiration of the
period included within a qualified economic offer, operates as a full, final and
complete settlement of all qualified economic offer issues between the parties for the
period included within the qualified economic offer. The failure of a labor
organization to recognize the validity of such a lawful qualified economic offer does

not affect the obligation of the municipal employer to submit qualified economic offer

issues to arbitration under subd. 6. Ifthe investigator determines that the municipal

employer has not submitted a qualified economic offer, either the municipal
employer or the labor organization may petition for arbitration under subd. 6. to

2035 @ J
SECTION 1&( 111.70 (4) (cm) 5s. b. of the statutes is created to read:

111.70 (4) (cm) 5s. b. In a collective bargaining unit consisting of school district
professional employes, the impact of any change in any provision that existed in the
previous collective bargaining agreement between the parties on which the
municipal employer was not required to bargain is a mandatory subject of bargaining
for purposes of Subgb%f%’ @

SECTION ]/V 111.70 (4) (cm) 8t. of the statutes is created to read:

111.70 (4) (cm) 8t. ‘Methodology for determining qualified economic offers.” The
commission shall prescribe by rule a mcthodology to be used in determining whether
a collective bargaining proposal submitted by a municipal employer to a labor

organization constitutes a qualified economic offer.

niti plicabidity:

s Pl |58, oo 5: ofli it e ot

24
25

ce (}0 QUALIFIED ECONOMIC OFFERS. The treatment of section 111.70 (1) (nc) 1.
VI A doh do v Voo
(intro.)YaY, bYand c¥ 2."and 2mY¥and (nd) and (4) (cm) 5s. b. and 8t. of the statutes and

the renumbering and amendment of section 111.70 (4) (cm) 5s./of the statutes first
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J
apply to petitions for arbitration filed under section 111.70 (4) (cm) 6. of the statutes
relating to collective bargaining agreements that cover periods of time beginning
after June 30, 1999. >,

(END)
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At the locations indicated, amend the substitute amendﬁent as follows: |

1. Page 1092, line 20: after tha£ line insert:

“SECTION 2033r. 111.70 (1) (dm) of the statutes is repealed.’%

2. Page 1093, line 2: after that line insert:

“SECTION 2035b. 11]:.70 (1) (n¢) 1. (intro.) of the statutes is renumbered 111.70
(1) (nc) (intro.) and amended to read:

111.70 (1) (nc) (intro.) “Qualified economic offer” means an offer made to a labor

organization by a municipal employer that includes all of the following-exeept-as
provided-in-subd-2-:
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SECTION 2085d. 11170 (1) (nc) 1. . of the statutes is renumbered 111.70 (1) (nc)

SECTION 2035f. 111.70 (1) (nc) 1. b. of the statutes is repealed.

SEcTION 2035h. 111.70 (1) (nc) 1. c. of the statutes is repealed.

SECTION 2035j. 111.70 (1) (nc) 2. of the statutes is repealed.

.SECTI(.)N 2035L. 111.70 (1) (nc) 2m. of the statutes is created to read:

111.70 (1) (nc) 2m. a. In any collective bargaining unit in which the municipal
employe positions are assigned to salary rahges with steps that determine the levels
of progression within each salary range during a 12-month period, a proposal to
provide for an increase in the minimum and maximum amounts of the steps within
the salary range in an amount equivalent to 2.1% for each 12-month period covered
by the proposed collective hargaining agreement, beginning with the expiration date
of any previous collective bargaining agreement.

b. In any collective bargaining unit not subject to subd. 2m. a,, a i)roposal to
provide for a salary increaée for each 12-month period covered by the proposed
collective bargaining agreement, beginning with the expiration date of any previous
collective bargaining agreement, for each municipal employe in the collective
bargaining unit for each 12-month period covered by the proposed collective
bargaining agreement in an amount equivalent to 2.1%. |

c. A proposal for the municipal employer to pay any increase in the total fringe
benefits costs for munic_‘.ipal, employes in the collective bargaining unit for each
12-month period covered by the proposed collective bargaining agreement up to at
least 1.7% of the total compensation and fringe benefit costs for those municipal

employes in the preceding 12-month period.
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d. A proposal to maintain all conditions of employment as such conditions
existed on the 90th day prior to the expiration of the previous collective bargaining
agreemént between the parties, or the 90th day prior to commencement of
negotiations if there is no previous collective bargaining agreement between the
parties.

e. A proposal to maintain any provision relating to a subject of collective
bargaining on which the municipal employer was not required to bargain that
ex.isﬁed in the previous collective bargaining agreement between the parties or that
existed on the 90th day prior to the expiration of the' previous collective bargaining
agreement between the parties.

SECTION 2035n. 111.70 (1) (nd) of the statutes is created to read:

111.70 (1) (nd) “Qualified economic offer issues” means salaries, extra—duty
pay, health insurance, major medical insurance; dental insurance, lifo insurance,
disability insurance, vision insurance, long—term care insurance, worker’s
compensation énd unemployment iné.urance, federal qld-age, survivors, disability
and health insurance under Titles IT and XVIII of the federal Social Security Act,
retiremént contributions and supplemental retirement benefits.

SECTION 2035p. 111.70 (4) (cm) 5s. of the statutesis renumbered 111.70 (4) (cm)
5s. a. and amended to read:

111.70 (4) (cm) 5s. a. In a collective bargaining unit consisting of school district
professional employes, the municipal employer or the labor organization may
petition the commission to deterinine whether the municipal employer has
submitted a qualified economic offer. The commission shall appoint an investigator
for that purpose. If the invesﬁgatormmmmgﬂggy_msgmd_lm_dmsghi
8t., finds that the municipal employer has submitted a qualified economic offer, the
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investigator shall determine whether a deadlock exists betweén the parties with
respect—to—all-econemic-issues. If the municipal employer submits a qualified

economic offer applicable to any period beginning on or after July 1, 1883 1999, no

qualified economic offer issues are subject to interest arbitration under subd. 6. for

under subd.6-for that period. In such a collective bargaining unit, noneconomic
issues_other than qualified economic offer issues applicable to any period on or after
July 1, 1893 1999, are subject to interest arbitration after the parties have reached
agreement and stipulate to agreement on all qualified economic offer issues

of affecting the school

district professional employes in the unit for that period. In such a collective

bargaining unit, if the commission’s investigator finds that the municipal employer
has submitted a qualified economic offer and that a deadlock exists between the
parties with respeet to-all-oconomicissues, the municipal employer may implement
the qualified economic offer. On the 90th day prior to expiration of the period
included within the qualified economic offer, if no agreement exists on that day, the
parties are deemed to have stipulated to the inclusion in a new or revised collective
bargaining agreement of all provisions of any predecessor collective bargaining

agreement concerning qualified economic offer issues, or of all provisions of any

existing collective bargaining agreement concerning qualifie economic offer issues

if the parties have reopened negotiations under an existing agreement, as modified
by the terms of the qualified economic offer and as otherwise modified by the parties.

In such a collective bargaining unit, on and after that 90th day, a municipal employer
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that refuses to bargain collectively with respect to the terms of that stipulation,
applicable to the 90-day period prior to expiration of the period included within the

qualified economic offer, does not violate sub. (3) (a) 4. Any such unilateral

implementation after August-11,-1893 30, 1999, or th ive date
subd. 5s. a., whichever is later, during the 90-day period prior to expiration of the

period included within a qualified economic offer, operates as a full, final and
complete settlement of all ified economic offer issues between the parties for fhe
period included within the qualified economic offer. The failure of a labor
organization to recognize the validity of such a lawful qualified economic offer does

not affect the obligation of the municipal employer to submit qualified economic offer

issues to arbitration under subd. 6. Ifthe investigator determines that the municipal
emplover has not submitted a qualified economic offer, -either the municipa

resolve anv dispute relating to qualified economic offer issues.

SECTION 2035r. 111.70 (4) (cm) bs. b. of the statutes is created to read:

111.70 (4) (em) 5s. b. In a collective bargajning unit consisting of school district
professional employes, the impact of any change in any provision that existed in the
previous collective bargaining agreement between the parties on which the
municipal employer was not required tobargainisa ﬁ1andatory subject of bargaining
for purposes of subd. 6. d.

SECTION 2035t. 111.70 (4) (cm) 8t. of the statutes is created to read:

111.70 (4) (cm) 8t. ‘Methodology for determining qualified economic offers.” The
commission shall prescribe by rule a methodology to be used in determining whether
a collective bargaining proposal submitted by a municipal employer to a labor

organization constitutes a qualified economic offer.”.
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3. Page 1589, line 5: after that line insert:

“(1m) QUALIFIED ECONOMIC OFFERS. The treatment of section 111.70 (D)(ne) 1.
(intro.), a., b. and ¢., 2. and 2m. and (nd) and (4) (cm) 5s. b. and 8t. of the statutes and
the renumbering and amendment of section 111.70 (4) (cm) 5s. of the statﬁtes first
apply to petitions for arbitration filed under section 111.70 (4) (cin) 6. of the statutes
relating to collective bargaining agreements that cover periods of time beginning
after June 30, 1999.”. |

(END)
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SDC...... Walter — Caucus #2805, Qualified economic offers
FOR 1999-01 BUDGET — NOT READY FOR INTRODUCTION
CAUCUS AMENDMENT
TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

At the locations indicated, amend the substitute amendment as follows:

1. Page 1092, line 20: after that line insert:
“SECTION 2033r. 111.70 (1) (dm) of the statutes is repealed.

SECTION 2033t. 111.70 (1) (fm) of the statutes is repealed.”.

2. Page 1093, line 2: after that line insert:

“SECTION 2035b. 111.70 (1) (nc) 1. (intro.) of the statutes is renumbered 111.70
(1) (nc) (intro.) and amended to read:

111.70 (1) (nc) (intro.) “Qualified economic offer” means an offer made to a labor

organization by a municipal employer that includes all of the following;-exeept-as
provided-insubd-2.:
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SEcTION 2035d. 111.70 (1) (nc) 1. a. of the statutes is renumbered 111.70 (1) (nc)

SECTION 2035f. 111.70 (1) (nc) 1. b. of the statutes is repealed.

SECTION 2035h. 111.70 (1) (nc) 1. c. of the statutes is repealed.

SECTION 2035j. 111.70 (1) (nc) 2. of the statutes is repealed.

SEcTION 2035L. 111.70 (1) (nc) 2m. of the statutes is created to read:

111.70 (1) (nc) 2m. a. In any collective bargaining unit in whicﬁ the municipal
employe positions are assigned to salary ranges with steps that determine the levels
of progression within each salary range during a 12-month period, a proposal to
provide for an increase in the minimum and maximum amounts of the steps within
the salary range in an amount equivalent to 2.1% for each 12-month period covered
by the proposed collective bargaining agreement, beginning with the expiration date
of any previous collective bargaining agreement.

b. In any collective bargaining unit not subject to subd. 2m. a., a proposal to
provide for a salary increase for each 12—-month period covered by the proposed
collective bargaining agreement, beginning with the expiration date of any previous
collective bargaining agreement, for each municipal employe in the collective
bargaining unit for each 12-month period covered by the proposed collective
bargaining agreement in an amount equivalent to 2.1%.

c. A proposal for the municipal employer to pay any increase in the total fringe
benefits cosls for municipal employes in the collective bargaining unit for each
12-month period covered by the proposed collective bargaining agreement up to at

least 1.7% of the total compensation and fringe benefit costs for those municipal

employes in the preceding 12-month period.
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d. A proposal to maintain all conditions of employment as such conditions
existed on the 90th day prior to the expiration of the previous collective bargaining
agreement between the parties, or the 90th day prior to commencement of
negotiations if there is no previous collective bargaining agreement between the
parties.

e. A proposal to maintain any provision relating to a subject of collective
bargaining on which the municipal employer was not required to bargain that
existed in the previous collective bargaining agreement between the parties or that
existed on the 90th day prior to the expiration of the previous collective bargaining
agreement between the parties.

SECTION 2035n. 111.70 (1) (nd) of the statutes is created to read:

111.70 (1) (nd) “Qualified economic offer issues” means salaries, extra—duty
pay, health insurance, major medical insurance, dental insurance, life insurance,
disability insurance, vision insurance, long—term care insurance, worker’s
compensatidn and unemployment insurance, federal old—age, survivors, disability
and health insurance under Titles II and XVIII of the federal Social Security Act,
retirement contributions and supplemental retirement benefits.

SECTION 2035p. 111.70 (4) (cm) 5s. of the statutes is renumbered 111.70 (4) (cm)
5s. a. and amended to read:

111.70 (4) (cm) 5s. a. In a collective bargaining unit consisting of school district
professional employes, the municipal employer or the labor organization may
petition the commission to determine whether the municipal employer has
submitted a qualified economic offer. The commission shall appoint an investigator

for that purpose. If the investigator, using the methodology prescribed under subd.

8t., finds that the municipal employer has submitted a qualified economic offer, the
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investigator shall determine whether a deadlock exists between the parties with
respect-to-all-economic-issues. If the municipal employer submits a qualified
economic offer applicable to any period beginning on or after July 1, 1993 1999, no

qualified economic offer issues are subject to interest arbitration under subd. 6. for

that period.

undersubd.-6for that-peried- In such a collective bargaining unit, reneconomise
issues_other than qualified economic offer issues applicable to any period on or after

July 1, 1993 1999, are subject to interest arbitration after the parties have reached

agreement and stipulate to agreement on all qualified economic offer issues

of affecting the school

district professional employes in the unit for that period. In such a collective
bargaining unit, if the commission’s investigator finds that the municipal employer
has submitted a qualified economic offer and that a deadlock exists between the
parties with-respeet-to-allcconomie-issues, the municipal employer may implement
the qualified economic offer. On the 90th day prior to expiration of the period
included within the qualified economic offer, if no agreement exists on that day, the
parties are deemed to have stipulated to the inclusion in a new or revised collective
bargaining agreement of all provisions of any predecessor collective bargaining

agreement concerning gqualified economic offer issues, or of all provisions of any

existing collective‘ bargaining agreement concerning qualified economic offer issues
if the parties have reopened negotiations under an existing agreement, as modified
by the terms of the qualified economic offer and as otherwise modified by the parties.

In such a collective bargaining unit, on and after that 90th day. a municipal employer



(91 B~ - I V]

© 00 S o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

1999 — 2000 Legislature -5- ﬁgﬁﬁﬁﬁ

that refuses to bargain collectively with respect to the terms of that stipulation,
applicable to the 90—day period prior to expiration of the period included within the
qualified economic offer, does not violate sub. (3) (a) 4. Any such unilateral

implementation after August-11,-1993 June 30, 1999, or the effective date of this

gsubd. 5s. a., whichever ig later, during the 90—day period prior to expiration of the

period included within a qualified economic offer, operates as a full, final and

complete settlement of all qualified economic offer issues between the parties for the

period included within the qualified economic offer. The failure of a labor
organization to recognize the validity of such a lawful qualified economic offer does
not affect the obligation of the municipal employer to submit qualified economic offer
issues to arbitration under subd. 6. Ifthe investigator determines that the municipal
employer has not submitted a qualified economic offer, either the municipal
employer or the labor organization may petition for arbitration under subd. 6. to

resolve any dispute relating to qualified economic offer issues.
SEcCTION 2035r. 111.70 (4) (cm) 55. b. of the statutes is created to read:

111.70 (4) (cm) 5s. b. In a collective bargaining unit consisting of school district
professional employes, the impact of any change in any provision that existed in the
previous collective bargaining agreement between the parties on which the
municipal employer was not required to bargain is a mandatory subject of bargaining
for purposes of subd. 6. d.

SECTION 20385t. 111.70 (4) (cm) 8t. of the statutes is created to read:

111.70 (4) (cm) 8t. “‘Methodology for determining qualified economic offers.” The
commission shall prescribe by rule a methodology to be used in determining whether
a collective bargaining proposal submitted by a municipal employer to a labor

organization constitutes a qualified economic offer.”.
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3. Page 1589, line 5: after that line insert:

“(1m) QUALIFIED ECONOMIC OFFERS. The treatment of section 111.70 (1) (dm),
(fm) and (nc) 1. (intro.), a., b. and c., 2. and 2m. and (nd) and (4) (cm) 5s. b. and 8t.
of the statutes and the renumbering and amendment of section 111.70 (4) (cm) 5s.
of the statutes first apply to petitions for arbitration filed under section 111.70 (4)
(cm) 6. of the statutes relating to collective bargaining agreements that cover periods
of time beginning after June 30, 1999.”.

(END)



