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Assumptions Used in Arriving at Fiscal Estimate

State Costs:

This bill would require larger Wisconsin employers (those employers that have a labor force of 100 employees or more) to furnish the
Department of Workforce Development (DWD), information on the salaries, gender, and race of their senior managers. The bill would require
DWD to compile the data and publish an annual report that would analyze the the level of racial ethnic and gender diversity that exists in
senior management in this state both on an overall basis and on an employer-by-employer basis.

Wisconsin currently has over 4,267 employers that employ 100 employees or more. This is 2.97% of all of the employers in the state but
almost 50% of the total covered employment. Covered employment is the number of full time and part time employees who perform work for
those employers who fall under the criteria for coverage by the Wisconsin Unemployment Insurance act. DWD currently collects wage
information for all employees under a mandatory quarterly collection procedure, regardless of the size of the employer. DWD also collects
voluntary occupation and wage data via the Department of Labor, Bureau of Labor Statistics Occupational Employment Statistics/Wage
program. There is no mechanism currently available that will link these two existing databases. In addition, the Department does not collect
gender data or any data on the ethnicity of the employee.

To implement this bill, a new survey vehicle would have to be developed and implemented. The Department will require one-time start-up
costs of $206,800, which would include development of the survey vehicle, creation of timelines, and development of a system to process
data as well as providing initial equipment for.the new employees. This amount includes 3,180 programming hours needed for development
and implementation of the new automated system at a cost of $187,600 (3,180 hours at the FYOO Program Revenue for Service billable
programmer rate of $59 per hour) and new offices/work areas for 3.0 FTE needed to implement these provisions at $19,200.

(Continued on next page...)
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Assumptions Used in Arriving at Fiscal Estimate (Continued)

Due to the workload involved in collecting this data and the enforcement activities associated with delinquent returns, the Department
estimates that it will need three new positions {1 Research Analyst and 2 Research Technicians) on an ongoing basis to operate and monitor
this new reporting requirement . The cost of these 3.0 FTE is estimated at $143,200. In addition, the Department will require $20,000
annually to print and mail the required reporting form to the mandatory respondents and print and distribute the report. To maintain the
automated system, ongoing BITS maintenance and support would be 0.5 programmer FTE annually at a cast of $50,300 (853 hours per year
at the FYOO PRS billable programmer rate of $59/hour).

In addition, any employer that failed to report this annual data or that falsified such data to the DWD would be fined a monetary amount not
less than $10 nor more than $100 for each offense. Each day of violation consitutes a separate offense. While this bill may generate some
revenue from the imposition of fines, the amount is indeterminable until a delinquency is defined and the amount of the fine is detemined.

Local Costs:

Costs would be incurred by Local Governments who fall into the category of having 100 employees or more due to mandatory enforced
reporting requirements. Many towns, villages and cities may not be affected by this bill; however, the assumption is that the most counties
and larger cities would be affected. Each government employer may have different needs to meet this new mandatory reporting
requirement. Depending on their size, the number of employees that fall into the required reporting category, and their current personnel
systems, this law could also involve one-time computer programming costs to redesign their record keeping systems in addition to the staff
time needed to complete the survey. The total costs to local units of government cannot be determined.

Long-Range Fiscal Implications
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l. One-time Costs or Revenue Impacts for State and/or Local Government (do not include in annualized fiscal effect):
One-time costs for State Government will include development and implementation of the new automated system of
$187,600 and to establish new offices/work areas for the 3.0 FTE of $19,200.

Local Government costs and Increased Revenue Impacts for State Government can't be estimated at this time.

Il. Annualized Costs: Annualized Fiscal Impact on State funds from:
Increased Costs Decreased Costs
A. State Costs by Category
State Operations - Salaries and Fringes $105,300 - $0
(FTE Position Changes) (3.00FTE) (- FTE)
State Operations - Other Costs $108,200 -$0
Local Assistance $0 - $0
Aids to Individuals or Organizations $0 - $0
TOTAL State Costs by Category $213,500 - $0
B. State Costs by Source of Funds Increased Costs Decreased Costs
GPR $213,500 - $0
FED $0 - $0
PRO/PRS $0 - $0
SEG/SEG-S $0 - $0
ll. State Revenues - Complete this only when proposal will increase or decrease state Increased Rev. Decreased Rev.
revenues {(e.g., tax increase, decrease in license fee, etc.)
GPR Taxes $0 - $0
GPR Earned $0 - $0
FED $0 - $0
PRO/PRS $0 - $0
SEG/SEG-S $0 - $0
TOTAL State Revenues: $0 - §0
NET ANNUALIZED FISCAL IMPACT
STATE LOCAL
Net Change in Costs: $213,500 $0
Net Change in Revenues: $0 $0
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