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CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES
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Cross-reference: See definitions in <.03.001 encouraged. Governmental construction providing egency

Cross Refeence: See also cHDWD 100to ch.DWD 150, Wis. adm. code. relief through work and wages should be stimulated.

(3) A gradual and constructive solutiohthe unemployment

108.01 Public policy declaration.  Without intending that problem along these lines has becaménperative public need.

this section shall supersede, albermodify the specific provisions '™

hereinaftercontained in this chaptehe public policy of this state ~ iStory: 1989 a. 771997 a. 39 o o

. i Wisconsincourts should not look to other jurisdictiofisgeral or state, in inter

is declared as follows: p_retingtﬁisphap;e.r l\\lﬁzional_Labor Rellations BIO\%d Ia\év dgesL?gécggiti\s\lljteggrsua
(1) Unemploymentin Wisconsinis recognized as angent ;ge%%tsﬁlt\yv‘évg 8194 CtCOAnS'n tigt;rgp gx_/r%eg avBernhardt vLIRC, s.

public problem, gfa"e'y déctingthe health, morals and Welfare éffectsof unempIcfymenrt)pcompe&iatiqnnoceedings on related labor litigation.

of the peopleof this state. The burdens resulting from irregulafiazurak 64 MLR 133 (1980).

employmentand reduced annual earnings fall directly the

unemployedworker and his or her familyThe decreased and108.015 Construction. ~ Unless the departmemttherwise

irregularpurchasing power of wage earners in turn vitalfg@s  providesby rule, s108.02 (26)shall be interpreted consistently

thelivelihood of farmers, merchants and manufacturers, resultsdfth 26 USC 3304b).

adecreasedemand for their products, and thus tends partially toistory: 1991 a. 89

paralyzethe economic life of the entire state. good times and  Cross Refeence: See also ctDWD 101, Wis. adm. code.

in bad times unemployment is a heavy social cost, direddgtaf

ing many thousands of wage earners. Each employing unisin WL08.02  Definitions.  As used in this chapter:

consinshould pay at least a part of this social cost, connected with(1) ADMINISTRATIVE ACCOUNT.  “Administrative account”

its own irregular operations, by financing benefits for its owmeansthe account established in1€8.20

unemployedworkers. Each employercontribution rate should 2y AgricuLTuraL LABOR. “Agricultural labor” meanservice

vary in accordance with its own unemployment costs, as ShOW@rformed:

by experience under this chapt&Whether or not a given employ

ing unit can provide steadier work and wages for its employ

ees,it can reasonably be required to build up a limited reserve

unemploymentput of which benefits shall be paid to its eligibl

unemployed workers, as a matter of right, based on their res

tive wages and lengths of service.
(2) The economic burdensesulting from unemployment (b) In the emplloy of.the owner or tenant or other operator of
afarm, in connection with the operation, management, conserva

should not only beshared more fairlybut should also be ¢ <" . .
decreasednd prevented as far as possible. A sound Systemtlgp,_ improvement, or maintenance of such farm and its tools and

unemploymenteserves, contributions abenefits should induce €3Uipmentor in salvaging timber or clearing land of brusfid
and reward steady operations by each emploince the otherdebris left by a hurricane, if the major part of such service
employeris in a better position than any other agency to sharel$rPerformed on a farm.

andto reduce the social cost its own irregular employment.  (¢) In connection with the production or harvesting of any
Employersand employees throughout the state should cooperatemnmaoditydefined as an agricultural commodity in s. 15 (g) of
in advisory committees under governmsnpervision, to pro thefederal agricultural marketing act, as amended (46 Stat. 1550,
moteand encourage the steadiest possible employment. A m&r8; 12 USC 141)) or in connection with the ginning of cotton,
adequatesystem of free public employmenfioés should be pro or in connection with the operation or maintenance of ditches,
vided, at the expense of employets,place workers morefef canalsreservoirs, or waterways, not owned or operated for profit,
ciently and to shorten the periods between jobs. Educatidn usedexclusively for supplying and storing water for farmpg-
retraining of workers during their unemployment should bgoses.

(a) On afarm, in the employ of any persngonnection with
ﬁ*ltivatingthe sail, or in connection with raisimmg harvesting any
Agricultural or horticultural commodityincluding the raising,
p'i\{learing,feeding,caring for training and management of live
stock, bees, poultryand fur-bearing animals and wildlife.
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(d) In the employ of the operator of a farm in handling, planbenefitrightsare computed under®)8.06 except that the “bene
ing, drying, packing, packaging, processing, freezigiguding, fit year” of anemployee who files consecutive claims shall be
storing, or delivering to storage or to markat to a carrier for extendedo 53weeks whenever necessary to avoid utilizing the
transportatiorto market, in its unmanufactured state, any agricidamequarter as a part tie base period for 2 successive benefit
tural or horticultural commodity; but only guch operator pro years.
ducedmore than one—half of the commodity with respect to which (6) BENEFITS. “Benefits” means the money allowance payable

suchservice is performed. to an employee as compensatfonthe employes wage losses
(dm) In the employ of a group of operators of farms, or a-coogue to unemployment as provided in this chapter

erativeorganizationor unincorporated cooperative association of (6m) CHi. “Child” means a natural chilédopted child, or
which operators of farms are members, in the performance-of %%pchild : ’

vice described in par(d), but only if such operatorgroduced L )
morethan one—-half of the commodity with respect to which such (7) Commission. “Commission” means the labor and industry
serviceis performed. review commission.

(dn) The provisions of paréd) and(dm) shall not be deemed ~ (8) ComPUTATION DATE. “Computation date” means thdate
to be applicable with respect to servimerformed in connection asof the close of which the departmeoimputes reserve percent
with commercial canning or commercial freezorgn connection agesand determines contribution rates for the next calendar year
with any agricultural ohorticultural commodity after its delivery The computation date shall be June 30, starting in 1963.
to a terminal market for distribution for consumption. (10) DEPARTMENT. “Department” means the departmerit

(e) As used in this subsection, the term “farm” includes stockorkforce development.
dairy, poultry, fruit, fur-bearing animal, and truck farms, planta  (10e) DePARTMENTAL ERROR. “Departmental error” means an

tions, ranches, nurseries, ranges, greenhouses or other simdlaér made by the department in computing or paying benefits
structuresused primarily for the raising of agricultural or horticul which results from:

tural commodities, and orchards. (a) A mathematical mistake, miscalculation, misapplication or

(4) BasePerioD. “Base period” means the perititht is used mjsinterpretationof the law or mistake of evidentiary fact,
to compute an employeebenefitrights under s108.06consist whetherby commission or omission; or

ing of:
(@) The first 4 of the 5 most recently completed quapers
ceding the employegbenefit year; or

(b) Misinformation provided to a claimant by the department,
onwhich the claimant relied.

(10m) EDUCATIONAL SERVICEAGENCY. “Educational service

(b) If an employee does not qualify to receive any benefig&JenC i . : - :
. ; . ; - - y’means a governmental entity or Indtabal unit which
usingthe period described in p&), the period consisting e is,established and operated exclusively forghepose of provid

ﬁe?gf?:ygzclrently completed quarters preceding the empk)yel g services to one or more educational institutions.

(4m) BASE PERIODWAGES. “Base period wages” means: (11) EucisiLity. An employee shall be deer’ned “eligibfet
. . ; . ; benefitsfor any given week of the employselinemployment
(a) All earnings for wage—earning service which are pa&hto

. > : unlessthe employee is disqualified by a specific provision of this
employeedurlng.hls or her base period as a result of employm apter from receiving benefits for such weékinemployment,
for an empl_oyer, o . andshall be deemed “ineligible” for any week to which such a dis

(b) All sick pay which is paid directly by an employerao g gjificationapplies.
employeeat the employes’usual rate of pay during his or her bas% (12) EmpLOYEE. () “Employee” means any individual who

periodas a rgsult of em'ployment for' an_employer;- . ., .is or has been performing services for pay for an employing unit,
(c) All holiday, vacation and termination pay which is paid tQypetheror not the individual is paid directly by the employing
anemployee during his or her base period as a result of emplgxit’ except as provided in p4b), (bm), (c), (d), (dm) or (dn).

ment for an employer; (b) During the period beginning on January 1, 1996,eartH

(d) For an employee who, as a result of employment for%’b on December 31. 1999 with res P ;
. S e . , , pect to contribution require
employer receives temporary total disability or temporary parti ents, and during the period beginning on January 1, 1996, and

brovidesfor paymens on account of a workreiated mjrgler €nAingon Apri 1, 2000, with respect to benefit elgibliar (2)
nessanalogous to those provided underd®, all payments that 40€S not apply to an individual performing services for an
the employee would have been paid during his or her pased €MPloyingunit other than a government unit or nonprofga-
asa result of employment for an emplayeut not exceeding the Nizationin & capacity other than as a logger or truckethe
amountthat, when combined with other wages, the employ&&Ployingunit satisfies the department that:
would have earned but for the injury or illness; 1. The individual:

(e) Back pay that an employee would have been paid during a. Holds or has applied for an employer identificatimmber
his or her base period as a result of employment for an employeith the federal internal revenue service; or
if the payment of the back pay is made no later than the end of thep, Has filed business or self-employmértome tax returns
104-weekperiod beginning with thearliest week to which the with the federal internal revenue service basesush services in
backpay applies; _ the previous year; and

(f) Allwages that an employer was legally obligated to pay in 2 The individual meet6 or more of the following conditions:
ﬁgr?rggl)%gisb;rs:s&;?ndir?sucfl\tglrll?:?/ é? oggd\mzsuﬁgwrlgggd a. The individual maintains a separate business with his or her
or as a result of a bankruptcy proceeding ufitiésSC 10let seq.; own office, gqglpment, materials and other facilities. »
and b. The individual operates under contracts to perfpecific

(g) All salary reduction amounts that are not wages and t vicesfor specific amounts of money and under_wh|ch the |r_1d|
would have been paid to an employeeamemployer as salary V! ual controls the means and method of performing the services.
during the employes base period but for a salary reduction C. The individual incurs the main expenses related to the ser
agreementinder a cafeteria plan, within the meanin@®USC  vicesthat he or she performs under contract.
125 d. The individual is responsible fire satisfactory comple

(5) BENEFITYEAR. “Benefit year” means the 52-week periodion of the services that he or she contracts to perform and is liable
beginningwith a validnew claim week for which an employse’ for a failure to satisfactorily complete the services.
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e. The individual receives compensation for services peandshalllikewise be used in determining the status of claimants
formed under a contract ora commission or per—job or under the benefit provisions of this chapter

competitive-bidbasis and not on any other basis. () The department may promulgate rules to ensure the €onsis
f. The individualmay realize a profit or sfgr a loss under tentapplication of this subsection.

contractsto perform services. (13) EmPLOYER. (@) “Employer” means every government
g. The individual has recurring business liabilitie®bliga:  unit and Indian tribe, and any person, association, corporation,

tions. whetherdomestic or foreign, or legal representative, debtor in
h. The success or failure of the individsatusiness dependspossessiomr trustee in bankruptcy or receivartrustee of a per

on the relationship of business receipts to expenditures. son, partnership, association, or corporation, or guardian of the

CrossReference: See also ch®WD 105and107, Wis. adm. code. estateof a person, or legal representatife deceased person, any

(bm) During the period beginning on January 1, 2000, withartnershipor partnerships consisting of the same partners, except
respecto contribution requirements, and during the period begiasprovided in par(L), any limited liability company olimited
ning on April 2, 2000with respect to benefit eligibilifypar (a) liability companies consisting of the same members, except as
does not apply to an individual performing services for aprovidedin par (kL), and any fraternal benefit society as defined
employingunit other than a government unit or nonprofga- in s.614.01 (1) (g)which issubject to this chapter under the -stat
nization in a capacity other than as a logger or truckethe utesof 1975, or which has had employment in this state and
employingunit satisfies the department that the individual meet@comessubject to this chapter under this subsection and, not
7 or more of the following conditions by contract and in fact: withstandingany other provisions of this section, any service

1. The individual holds or has applied for an identificatiofsurancecorporation cganized or operating under cB13
numberwith the federal internal revenue service. exceptas provided in s108.152 (6) (a) 3.

2. The individual has filed business self-employment (b) Any employing unit which is a nonprofitganizationshall
incometax returns with the federal internal revenue service badegcomean employer as of the beginning of arafendar year if
on such services in the previous yearithe case of a new busi it employed as many dsindividuals in employment for some por
ness,in the year in which such services were first performed. tion of a day on at least 20 days, each day being ifeaatit calen

3. The individual maintains a separate business with his or & week, whether or not such weeks were consecutive, in either
own office, equipment, materials and other facilities. thatyear or the preceding calendar year

4. The individual operates under contracts to perfspecific (c) 1. Any employing unit which employs an individual in
servicesfor specific amounts of money and under which the indigriculturallabor shall become amployer as of the beginning
vidual controls themeans and methods of performing such se@f any calendar year if the employing unit paid or incurred aiabil

vices. ity to pay ce_lsh wages for agricgltural labor which totaled $20,000
5. The individual incurs the main expenses related to the s&f more during any quarter in either that year or the preceding cal
vicesthat he or she performs under contract. endaryear or if the employing unit employed as many as 10-indi

vidualsin some agricultural labor for some portion of a day on at
| r%]stZO days, each day being in da&liéntcalendar week, whether

ot such weeks were consecutiveeither that year or the pre
cedingcalendar year

2. For the purpose of this paragraph any individual who is a
member of a crew furnished by a crew leader to perform service
in agricultural labor for any other person shall be an emplofee
suchcrew leader if:

9. The individual h ing busi liabilitieobh a. Such crew leader holds a valid certificate of registration
. 9. Thendividual has recurring business liabllitie®bhiga: ,,qerthe federal farm labor contractor registration act of 1663;
tions. _ o _ substantiallyall the members of such crevperate or maintain

10. The success or failure of the individsabusiness tractors,mechanized harvesting or cropdusting equipmertngpr
dependsn the relationshipf business receipts to expenditurespther mechanized equipment which is provided by such crew

(c) Paragraptfa) does not apply to an individual performingleader;and

servicesfor a government unit or nonprofitganization, or for b. If such crew leader is not an employee of such other person
any other employing unit in a capacity as a logger or trucker if thggersub.(12).

employingunit Sf"‘t's_‘f'gs the department: . . 3. For the purposes of this paragraph, if any individual who
1. That suctindividual has been and will continue to be fregs fyrished by a crew leader to perform service in agricultural
from the employing unig controlor direction over the perfor |ahqris not an employee of the crew leader urglérd.2., such
manceof his or her services both under his or her contract an therperson, and not the crew leadetthe employer of that indi
fact; and _ _ ~ vidual and the other person shall be considered to have paid or
2. That such services have been performed in an indepgiturredliability to pay cash remuneration to the individual in an
dently established trade, business or profession in which the inginountequal to the amount of cash remuneration paid or payable
vidualis customarily engaged. to the individual by the crew leadegither on behalf of the crew
(d) Paragrapla) does not apply to a contractor who, in fulfill leaderor such other person, for the service in agricultladabr
mentof a contract with an employing urgimploys any individual performedfor such other person.
in employment for which the contractsrsubject to the contribu 4. For the purpose of thigaragraph, “crew leader” means an
tion or reimbursement provisions of this chapter individual who furnishes individuals to perform service in agri
(dm) Paragraplfa) does not apply to an individual who ownscultural labor for any other person, pays on behalf of himself or
abusiness that operates as a sole proprietorship with respeet torggselfor on behalf of such other person the individuals so fur
vicesthe individual performs for that business. nished to perfornsuch labarand has not entered into a written
(dn) Paragraplia) does not apply to a partner in a business thagreemenwith such other person under which he or she is desig
operatesas a partnership with respect to servibespartner per natedas an employee of such other person.
formsfor that business. (d) Any employing unit of an individual or individuala
(e) This subsection shall be used in determining an employidgmesticservice shall becoman employer as of the beginning of
unit’s liability under the contribution provisions of this chapterany calendar year if the employer paid or incurred liability to pay

6. The individual is responsible ftre satisfactory comple
tion of the services that he or she contracts to perform and is li
for a failure to satisfactorily complete the services.

7. The individual receives compensation for servipes
formed under a contract ora commission or per—job or
competitive—bidbasis and not on any other basis.

8. The individual may realize a profit or aif a loss under
contractsto perform such services.
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cashwages of $1,000 or more during any quarter in either that yelmpartment. If the person is so classified, no other person is an
or the preceding calendar year for such domestic service.  “employer” by reason of making such payments.

(e) Any other employing uniexcept a government unit, shall CrossReference: See also DWD 110.06 Wis. adm. code.

becomean employer as of the beginning of aafendar year if (k) “Employer” does not include a county department aging
the employing unit: unit, or, under s46.2785 aprivate agency that serves as a fiscal

rfRgentor contracts with a fiscal intermediary to serve as a fiscal
which totaled $1,500 or more during any quartegither that year 29entnder 3?6'27 () (iJor47.035as tlo anytlndlwdual p?tr/form

Nl s ing services for a person receiving long—term suppervices
or the preceding calendar year; or unders.46.27 (5) (b)46.275 46.277 46.278 46.2785 46.286

2. Employed at least one individual in some employment ji; 495 51 42 or51.4370r personal assistance services under s.
eachof 20 or more calendar weeks in either that year or the precgd o (6) (c)

ing calendar yearwhether or not the same individual was in

employmentin each such week and whether or not such Weeﬁ%tingof the same members except thanhployer’” means each

wereconsecutive; except that . . limited liability company consisting of the same members if:

3. Wages and employment for agricultural labor which meets 1. Each limited liability company maintains separate
the conditions ofpar (¢) shall be counted under this paragraph, blé‘ccountingecords
wagesand employment for domestic service shall not be sO > Each Iimite(,:i liability company otherwiggialifies as an
countedexcept as pafi) applies. “emp'loyer" under this subsection;

(f) Any employing unitvhich is subject to the federal unem o - " . .
ploymenttax act for any calendar year which, as a condition ge E\arlfnqgrrl?I:gdbgi?ggeiiogspggxgrlﬁslg v(\a/p’t.tzr;}gequest with
for approval of this chapter for full tax credit against tae P ployers
imposedby thefederal unemployment tax act, is required,-pur 4. "‘I'he depar}ment approves the requests.
suantto such act, the social security act, or any other federal law (L) “Employer” means all partnerships consisting of the same
to be an employeshall become an employer as of begyinning  partnersexcept that “employer” means each partnership censist

1. Paid or incurred liability to pay wages for employme

(kL) “Employer” means all limitediability companies con

of such calendar year ing of the same partners if:
(9) Any employing unit which succeeds to the business of any 1. Each partnership maintains separate accounting records;
employershall become an employer as provided ih08.16 (8) 2. Each partnership otherwise qualifies as an “employer”

(h) Any employing unit which files with the department a writunderthis subsection;
tenelection to become an “employer” for not less than 2 calendar 3. Each partnership files a written request with the department
yearsmay become an “employeif'the department approves theto be treated as an “employer”; and
electionin writing, as of the date and undhe conditions stated 4. The department approves the requests.

in the approved election. (14) EMPLOYER'S ACCOUNT. “Employer's account” means a
1. The departmernmnay refuse to approve any such electioseparateccount in the fund, reflectirtbe employes experience

in the interest of the proper administration of this chapfére with respect to contribution credits and benefit gearunder this

departmentshall not approve any such election by a nonprofihapter.

qrganllzat!orunless the employlng unit also elemgnbursement (14m) EMPLOYING UNIT. “Employing unit’means any person

financingin accordance with 408.151 (2)and shall terminateé who employs one or more individuals.

suchelection under this chapter if the electiorreifmbursement (15) EMPLOYMENT. (a) “Employment”, subject to the other

financingis terminated under 08.151 (3) The department may - 4yisjonsof this subsection means any service, including service
at any time by written notide the employer terminate an electloq% interstate commerce, performed by an individual for pay
in the |ntere§t of the_ proper admlnlstrgtlon of this chapter . (b) The term “employmentshall include an individua'entire

2. Notwithstanding pa(i), an electing employer magrmi  seryiceperformed within, or partly within and partly outsideisw
natethe election no earlier than 2 calendar years after the elec sin,if such service is “localized” in Wconsin: and shall also

andthereby cease to be an employer at the close of any Wegl,desuch service, if it is not “localized” in any state but is per
which ends aftethe month in which the employer files a writterygrmed partly within Wisconsin, and if:

noticeto that elect with the department if the employgnot then 1. Thebase of operations,,df there is no base of operations,

sub_jectto this chapter under pa(#) to (g). . . thenthe place from which sucdervice is directed or controlled,
(i) An“employer” shall cease to be subject to this chapter onlyin Wisconsin: or

upon department action terminating coveragesuch employer 2. The base obperations or place from which such service

The department may terminate an "empldgércoverage, on its s girected or controlled is not in any state in which some part of

own motion or on application by the "employer”, by mailing &,chgerviceis performed, but the individualresidence is in 18-
noticeof termination to the “employks” last-known addresshn oo«

employer’scoverage may be terminated whenever the employer L . .
ceasedo exist, transferreits entire business, or would not other _ (¢) An individuals entire service for an employavhether
wise be subject under any one or more of pérsto (g). If any performc?dpartly WIthI”n or entirely outside Wtonsin, shalbe
employerof agricultural labor or domestic service work becom e”emgd emplg_y_ment subject to this chapigrovided both the
subjectto this chapter under p4c) or (d), with respect to such 0o Wing con itions exist: . ., .
employmentand such employer is otherwise subject to thischap 1: Such service is deemed “employment” covered by this
ter with respecto other employment, the employer shall continugh@pterpursuant to aeciprocal arrangement between the depart
to becovered with respect to agricultural labor or domestic servifeentand each agency administering the unemployment insurance
or both while the employer is otherwise subject to this chaptéW Of a jurisdiction in which part of such service is performed; or
without regardto the employment or wage requirements und&© contributions are required with respect to any of such service
par.(c) or(d). If a termination of coverage is based on an employnder any other unemployment insurance law; and
er’s application,it shall be ective as of the close of the quarter 2. The employer so electéith the departmerg’approval and
in which the application was filed. Otherwise, it shall ieative  with written notice to the individual.
asof the date specified in the notice of termination. (d) Anindividual’s entire service shall be deemed “localized”

Cross Reference: See also DWD 110.09 Wis. adm. code. within a state, if such service is performed entirely withiich

(i) “Employer” includes a person wipays wages to an indi state,or if such service is performemrtly within and partly out

vidual on account of sickness or accident disability if the persaidesuch state but the service performed outside such state is inci
is classified as an “employer” under rules promulgated by tldentalto the individuak service within such state (for example,
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is temporary or transitory in nature or consstssolated transac (9) “Employment” as applied to work for a government unit,

tions). an Indian tribe, or a nonprofit ganization, except as such unit,
(dm) “Employment” includes an individual'service, wher tribe, or 0|ganizatio_n duly elects_ otherwigéth the departmerd’
everperformed within the United States or Canada, if: approval,does not include service:
1. Such service is not covered under the unemployinsums 1. By an individual receiving workelief or work training as
ancelaw of any other state or Canada; and partof an unemployment work-relief or work—training program

assistedr financed in whole or in part by any federal agency or
anagency of atate or political subdivision thereof, unless other

(dn) “Employment” includes the service of an individual wh wiserequired as a condition for participation by the unibrga-

is a citizen of the United States, performed outside the Unite'cfatlomn such program; .
Statesgxcept in Canada, in the employ of an American employer 2- In a facilityconducted for the purpose of carrying out & pro
otherthan service which is deemed “employmamttier par(b), _gram_of rehabilitation fo_r individuals ths_e earning capacity is
(c) or (d) or the parallel provisions of another statiaw if: impairedby age or physical or mental deficiency or injunypre

- . . .. viding remunerativevork for individuals who because of their
1. The employé€s principal place of business in the Unite : ; : :
Statesis located in Viéconsin: or (?/mpalredphysmal or mental capacity cannot be readily absorbed

. ) . in the competitive labor market, by an individual receiving such
2. The employer has no place of business in the United Stal@$,apilitationor remunerative work: or

2. The place from which theervice is directed or controlled
is in Wisconsin.

but: 3. By an inmate of a custodial or penal institution.

a. The employeis an individual who is a resident ofiston- (gm) “Employment,” as applied to work for an Indian tribe,

sin; or doesnot include servicperformed after the department termi

b. The employer is a corporation or a limited liabibiym  patesapplication ofthis chapter to the tribe underl€8.152 (6)
panywhich is oganized under the laws ofi¥¢onsin; or

a) 3.
c. The employer is a partnership or a trust and the nuaiber () “employment” as applied to work for a nonprofiganiza-
thepartners or trustees who are residents ISCOAsIn is greater yion ‘except asuch oganization duly elects otherwise with the

thanthe number who are residents of any one other state; or department'approval, does not inciude service:

3. None ofthe criteria of subdsl. and2. is met but the 1. In the employ of a church or convention or association of
employerhas elected coverage indtbnsin orthe employer hav dchurcheS'
h ;

ing failed to elect coverage in any state, the individual has file 2. In the employ of an ganization operated primarily for

claim for benefits, based on such service, under this chapter .= - L
religiouspurposes and operated, supervised, controlled, orprinci

(do) 1. An “*American employer”, for purposes of p@n),  hajly supported by a church or convention or association of
meansa person who is: churchespr

a. Anindividual who is a resident of the United States; or 3 gy 4 quly ordained, commissioned or licensed minister of
b. A partnership if two-thirdsr more of the partners are resi g church in the exercise of his or her ministry orabyiember of
dentsof the United States; or a religious order in the exercise of duties required by such. order
c. Atrust, if all the trustees are residents of the United States;(j) “Employment” as applied tavork for an educational insti
or tution, except as such institution duly elects otherwise with the
d. A corporation or limited liability company gainized under department'spproval, does not include service:
thelaws of the United States or of any state. 1. By a student who is enrolled and is regularly attending
2. For the purposes of paiglm) to (do), the term “United classesat such institution; or
States”includes the states, the District of Columbia, common 2 By the spouse of suehstudent, if given written notice at
wealthof Puerto Rico, and theiigin Islands. the start of such service, that the worluisder a program to pro
(e) In determining whethean individuals entire services shall vide financial assistance to the student and that the work will not
be considered “employment” subject to this chapterder pars. be covered by any program of unemployment insurance.
(b), (c), (d), (dm) and(dn), the department may determine and (j “Employment” as applied to work far given employer

redeterminehe individual’ status hereunder for such reasonablgceptas such employer dulgiects otherwise with the depart
periods as it considers advisaldad may refund, as paid by mis ment'sapproval, does not include service:

take,any contributions that have been paid hereunder with respect By an individual who is enrollesit a nonprofit or public

;Onigg\',‘v:es duly covered under any other unemploymem"ns%uca‘[ic_)nalnstitution whichnormally maintains a regular faculty
o ., . . and curriculum and normally has a reguladyganized body of

() “Employment” as applied to wofflor a government unit or sy,dentsn attendance at the place where its educational activities
Indiantribe, except as suahit or tribe duly elects otherwise with grecarried on as a student iritdi—time program, taken for credit
the departmens approval, does not include service: at such institution, which combines academic instruction with

1. As an dicial elected by vote of the public; work experience, if such serviie an integral part of such pro

2. As an oficial appointed to fill part or all of the unexpiredgramand such institution has so certified to the emplagerept
termof a vacant position normally otherwise filled by vote of thesto a program established by or on behalf of an employer or

public; groupof employers;
3. As a member of a legislative body or the judiciary of a state 2. As astudent nurse in the employ of a hospital or a nurses’

or political subdivision; training school by an individual who is enrolled and is regularly
4. As a member of the Mtonsin national guarid a military ~ attendingclasses in a nurses’ training school;

capacity; 3. As an intern in the employ of a hospital by an individual
5. As an employee servirsplely on a temporary basis in cas&vho has completed a 4-year course in a medical school;

of fire, storm, snowearthquake, flood or similar engency; or 4. In the employ of a hospital by a patient of such hospital;
6. In a position which, under or pursudatthe laws of this 5. In any quarter in the employ aefiy oganization exempt

state,is designated as a major nontenured policymaking or adfrom federal income tax under sectio@l (a) of the internal reve
sory position, or is designated as a policymaking or advisory posuecode, other than anganization described in section 401 (a)
tion the performance of the duties of which does not ordinarity 501 (c) (3) of such code, or under sect@i of the internal rev
requiremore than 8 hours per week. enuecode, if the remuneration for such service is less than $50;
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6. By a nonresident alien for the period that he or she is tem c¢. The amount of the lease payment is not contingent tingon
porarily present in the United States asanimmigrant unde8 incomegenerated through the use of the motor vehicle or equip
USC1101(a) (15) (F), (3), (M), or (Q), if the service is performednent during the lease term;
to carry out the purpose for which the alien is admitted to the 19. Performed by an individual for a seasonal employer if the
United States, as provided 1USC1101 (a) (15) (F), (3), (M), or individual received written notice from the seasonal employer
(Q), or by the spouse or minor child of such an alien if the spousgor to performing any service for the employer that the service
or child was also admitted to the United States uBdé8C 101 s potentially excludable under this subdivision unless:

(@) (15) (F), (), (M), or (Q) for the same purpose; or a. The individual is employed by treeasonal employer for

7. By an individual who is a participant in the AmeriCorps period of 90 days or more, whether or not serigaetually per
programin a program that is funded und& USC12581(a) or  formedon each such dagiuring any season, as determined under
(d) (1) or (2), except service performed pursuantpeofessional s, 108.066 that includes anyortion of the individuag base
corpsprogram as described #2 USC 1257Za) (8) or service period;or
performed pursuant to an innovative educatierard only pre b. Theindividual has been paid or is treated as having been
gramunder42 USC 12653b). paid wages or other remuneration of $500 or more dumiggr

(k) “Employment” asapplied to work for a given employer herbase period for services performed for at least one employer
otherthan agovernment unit or nonprofit ganization, except as other than the seasonal employer that is subject to the unem
the employer electotherwise with the departmesitapproval, ploymentinsurance law of any state the federal government; or

doesnot include service: 20. Providedto a recipient of medical assistance unde#éh.

1. In agricultural labor unless performed for an employer suby an individual who is not an employee of a home health agency
jectto this chapter under sud.3) (c)or (i); if the service is:

2. As a domestic in the employ af individual in the indiviel a. Private duty nursing service or part-time intermittent care

ual's private home, or as a domestic in the employ of a local caluthorizedunder s49.46 (2) (b) 6. g.for which medical assist
legeclub or of a locathapter of a college fraternity or soroyity ancereimbursement is available as a covered service, provided by
unlessperformed for an individual, clulmr chapter that is an anindividual who is certified by the department of heakthvices

employersubject to this chapter under s(b3) (d)or (i); unders.49.45 (2) (a) 1. asa nurse in independent practice or as
3. As a caddy on a golf course; anindependent nurse practitioner; or
4. As an individual selling or distributing newspapers ormag b. Respiratory care service for ventilator-dependent individ
azineson the street or from house to house; uals authorized under €9.46 (2) (b) 6. m.for which medical

5. With respect to which unemployment insurance is payatésistanceeimbursement is available as a covered service, pro

underthe federal railroad unemployment insurance act (52 Stéidedby an individual who is certified by the department of health
1094); servicesunder s49.45(2) (a) 1. as a provider of respiratory care

6. By an individual for a person as an insurance agean or Sefvicesn independent practice.
insurancesolicitor, if all of the service performed as an insurance (L) “Employment” includes an individual’service for an

agentor solicitor by the individual for the person is performed fgmployerorganized as a corporation or a limited liability com
remuneratiorsolely by way of commissions; panythat is treated asarporation under this chapter in which the

7. By an individual for a person as a real estate agentar é%;ividual is aprincipal oficer and has a direct or indirect owner

real estate salesperson, if all of the service performed as a 4P interest, except as provided inl®8.025 o
estateagent or sales person by the individual for the person-is per () If any employment for a government unit, Indian tritve,
formedfor remuneration solely by way of commission; nonprofit organization excluded under other paragraphthisf

8. As an unpaid fiter of a corporation or association or aguPsections required by the federal unemployment tax act, the
an unpaid manager of a limited liability company: social security act, or any other federal |aw be employment

9. Covered by any other unemployment insurance law p coveredby this chapter aa condition for approval of this chapter

- Ybr full tax credit against the tamnposed by the federal unemploy
Zufggolf (rser(ﬂg)rocal arrangememiade by the department undermenttax act, such exclusion shall not apply under this chapter

Cross Reference: See also ctDWD 103 Wis. adm. code.

10. For an employer who would otherwise be subject to this (15m) FamiLy corPoRATION. Except as provideith s.108.04
chaptersolely because of sufi.3) (f), if and while the employer (7) (1), “family corporation” means:
with written notice to and approval by the department, COVers ) A corporation or a limited liability company that is treated
underthe unemployment insurance law of another jurisdiction alk 3 corporation under this chapterwhich 50% or more of the
servicesfor such employer that would otherwise be coverreter o\ nershipinterest, however designated or evidenced, i&idng
thischapter; _ o a claimants employment waswned or controlled, directly or

11. By an individual in the employ dhe individuals son, indirectly, by the claimant or by the claimasmpouse or childyr
daughteror spouse, and by an individual under the age of 18 gy the claimant parent if the claimant is under the age of 18, or

his or her parent; _ ~ byacombination of 2 or more of them; or
15. By an individual as a court reporter if the individual (b) Exceptwhere par(a) applies, a corporation or a limited
receiveswages on a per diem basis; liability companythat is treated as a corporation under this chapter

16. By an individual whose remuneration consists solely @f which 25% or more of ownership interest, however designated
commissions, overrides, bonuses ofedintials directly related or evidenced, is or during a claiman€mployment was owned or
to sales or other output derived from in—person sales to or solicitantrolled,directly or indirectly by the claimant.
tion of orders from ultimate consumers, primarily in the home;  (16) Funp. “Fund” means the unemployment reserve fund

17. In any type of maritime service specifically exclude@stablishedn s.108.16
from coverage under the federal unemployment tax act; (17) GOVERNMENTUNIT. “Government unit” means:

18. By an individual who leasesmaotor vehicle used for taxi  (a) This state, including all of its constitutionalficés,
cabpurposes or other taxi equipmettached to and becoming apranchef government, agencies, departments, boamsmis
partof the vehicle under a bona fide lease agreement, if: sions, councils, committees and all other parts and subdivisions of

a. The individual retains the income earntetbugh the use state government, and all public bodies or instrumentalities of this
of the leased motor vehicle or equipment during the lease terstateand one or more other states; and

b. Theindividual receives no direct compensation from the (b) Any school district, counfycity, village, town andany
lessorduring the lease term; and other public corporation or entityany combination thereof and
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anyagency of any of thieregoing, and any public body or instru  (21e) PROFESSIONALEMPLOYERORGANIZATION. “Professional
mentality of any political subdivision of this state and one or moeenployerorganization”’means any person who contracts to- pro
otherstates or one anore political subdivisions of one or morevide the nontemporaryongoing employee workforce of more
other states. thanone client under a written leasing contract, the majarity

(17m) “Indian tribe” has the meaning given 25 USC 450b Whoseclients are not under the samenership, management, or
(e), andincludes any subdivision, subsidiaor business enter control as the person other than through the terms of the contract,
prisethat is wholly owned by such an entity andwho under contract and in fact:

(18) INSTITUTION OF HIGHEREDUCATION. “Institution of higher (&) Has the right to hire and terminate the employees who per
education” means a nonprofit or public educational institutiofPrm services for the client and to reassign the employees to other
which provides an educational program for which it awards @ents;
bachelor’'sor higher degree, or provides a program which is (b) Sets the rate of pay of the employees, whether or not
acceptabléor full credit toward such a degree or a program dhroughnegotiations and whether or not tiesponsibility to set
training to prepare students fgainful employment in a receg therate of pay is shared with the client;

nizedoccupation, and admits as regular studentsiodiyiduals (c) Has the obligation tand pays the employees from its own
havinga c_ertificate of graduatid_lrpm a high school, or the recog accounts;
nizedequivalent of such a certificate. (d) Has a general right of direction and control over the

(18m) LocGeRr. “Logger” means a skiddingperator or piece employees,including corporateofficers, which right may be
cutter with aforest products manufacturer or a logging contractagharedwith theclient to the degree necessary to allow the client

(19) NONPROFITORGANIZATIONS. A “nonprofit olganization”  to conduct its business, meet any fiduciary responsibiitgom
is an oganization described in secti6f1 (c) (3) oftheinternal  ply with any applicable regulatory or statutory requirements;
revenuecode which is exempt from federal income tax under s. (e) Assumes responsibility for the unemployment insurance
501 (a) of the internal revenue code. coverageof the employees, files all required reports, pays all

(20) ParTIAL UNEMPLOYMENT. An employee is “partially requiredcontributions or reimbursements due on the wagéseof
unemployed’in any week for which he or she earns some wagegployeesand otherwise complies with all of the provisions of
andis eligible for some benefits under1€8.05 (3) this chapter that are applicable to employers on behalf of the cli

(20g) PART-TIME INTERMITTENT CARE. “Part-timeintermittent €Nt
care,” as defined by the department of health services under s(f) Has the obligation to establisfund, and administer
49.45(10), means skilled nursing serviteat is provided in the employeebenefit plans for the employees; and
homeof arecipient of medical assistance under4®under a (g) Provides noticef the employee leasing arrangement to the
written plan of care that specifies the medical necessity of the camployees.

(20r) ParTNERSHIP. “Partnership” has the meaning givenins. (21m) QuaARTER. “Quarter” means a 3—month period ending
178.03 on March 31, June 30, September 30 or December 31.

(21) PavroLL. (a) “Payroll’meansall wages paid directly or ~ (21s) RELATED CORPORATIONS. “Related corporations” means
indirectly by an employer within a certaperiod to individuals 2 or more corporations to which at least one of the following con
with respect to their employment by that emplowed includes ditions applies:
all suchwages for work which is excluded under s{its) (k) if (a) The corporations are members of a controlled group ef cor
the wages paid for such work: porationsas defined i26 USC 15630r would be members 26

1. Are subject to a tax under the federal unemployment tax &t$C 1563(a) (4) and (b) did not apply and if the phrase “more
or are exempted frorthat tax only because the federal unemployhanfifty percent” were substituted for the phrase “at least eighty
menttax act 26 USC 330103311 applies to a lesser amount ofpercent”wherever it appears 6 USC 1563a).
wagespaid to an individual during @alendar year than the amount  (b) If the corporations do not issue stock, either 50% or more

specifiedin par (b); and of the members of one corporatisioverningoody are members
2. Are not subject to contributions under another unemployf the other corporatios’governing bodyor the holders of 50%
mentinsurance law or more of the voting power to select such members are concur

(b) Notwithstanding pata), except as provided in 308.151 rently the holdgrs of more than 50% of that power in respect to the
(7) (a), an employes payroll for calendar years prior to 2009°thercorporation.
includesonly the first $10,500 of wages paid by an employer to (c) Fifty percent or more of one corporatieoficers are con
anindividual during each calendgear for calendar years 2009 currently officers of the other corporation.
and2010 includes only the first $12,000 of such wages, for €alen (d) Thirty percent or more of one corporat®employeesre
daryears 201 and 2012ncludes only the first $13,000 of suchconcurrentlyemployees of the other corporation.
wages,and for calendayt_aars a_fter 2012 includes_ only the first (22) RESERVE PERCENTAGE. “Reserve percentage” shall for
$14,0000f such wages, including any wages paid for any Woggntributionpurposes refer to the statusaofemployes account,
covered by the unemployment insurance law of any other sta{gdetermined by the departmeat of the applicable “computa
exceptas authorized in 408.17 (5) tion date”. In calculating an employernet reserve as of any com
(c) If the federal unemployment taxasended to apply to a putationdate, the employ&s account shall be chyad with bene
higheramount of wages paid to an individual during a calendfits paid on or before said datand shall be credited with
yearthan the amount specified in p@r), then the higher amount contributions,on the employés payroll through said date, if paid
shalllikewise apply under pafb), as a substitute for the amountoy the close of the month which follows said datéf raid pur
therespecified, starting with the same period to which the fedesalantto s.108.18 (7)and within the period therein specified. The
amendmenfirst applies. employer's“reserve percentage” means the regerve of the
(21c) PRIVATE-DUTY NURSINGSERVICE. “Private-dutynursing employer’saccount as of the computation date, stated pera
service”means skilled nursing service under a written plan of cagéntage of the employsr“payroll” in theyearending on such
thatspecifies the medical necessity of the care, whiphdsided dateor in the year applicable underl€18.18 (6)
to a recipient of medical assistance underd&whose medical (22m) ScHooL YEAR EMPLOYEE. “School yearemployee”
conditionrequires more continuous skilled nursing service thaneansan employee of an educational institution oedocational
may be provided as part-time intermittent care. service agengyranemployee of a government unit, Indian tribe,
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or nonprofit oganization which provides services to or on behattion, or the reasonable value of services performed byfaenf
of an educational institution, who performs services under &or such a corporation, if thefafer receives no payment for the
employmentcontract which does not require the performance sérvicesor less than the reasonable value of the services, except:

services on a year-round basis. a. A distribution of earnings and profitghich is in excess of
(23) SeAsONAL EMPLOYER. “Seasonal employer” means arany such payment;
employerdesignated by the department undei08.066 b. Aloan to an dfcer evidenced by a promissory note signed

(23g) SKILLED NURSING SERVICE. “Skilled nursing service” by the oficer prior to the payment of the loan proceeds and
meansprofessional nursing service that is provided ungenasi recordedn the records of such a corporation as a tozhe ofi-
cian’sorder that requires the skills of a licensed registered nurser;
or licensed practical nurse, and that is provided directly by the c. A repayment of a loan or payment of interest on a loan made
licensedregistered nurse or licensed practical nurse or directly by an oficer to such a corporation and recordethia records of
thelicensed practical nurse under the supervisioihe licensed the corporation as a liability of the corporation;
registerechurse. d. A reimbursement by such a corporation of reasonable cor

(24) STANDARD RATE. As to any calendar yedstandard rate” porateexpenses incurred by arfioér which is documented by a
meansthe combined rate of contributions from the applicableritten expense voucher and recorded in the records of the-corpo
schedule®f s.108.18 (4)and(9) which is closest to but not lessration as corporate expenses; or

than5.4%. e. A reasonable lease or rental payment to &inesfwho

(24m) TEMPORARY HELP COMPANY. “Temporary help com ownsproperty which is leased or rented to such a corporation.
pany” means aentity which contracts with a client to supply indi  (¢) “Wages” does not include:
vidualsto perform services for the client on a temporary basis t0 | The amount of any payment, including any amount ipaid
supportor supplement the workforcef the client in situations 5, employer for insurance or annuities or into an account to pro
suchas personnel absences, temporary personnel shor&ges,iqe for such payment, made to or on behalf of an employagyor
workload changes resulting from seasonal demands or Spe‘ﬂfi}is or her dependents under a plan or sysablished by an
assignment®r projects, and which, both under contract and Employerwhich makes provision for its employees geneyally
fact: for its employees generally and their dependemtfr a class or

(a) Negotiates with clients for suchatters as time, place, typeclasses of its employees, or for a class or classes of its employees
of work, working conditions, qualifyand price of the services; andtheir dependents, on account of:

(b) Determines assignments or reassignments of individuals to a. Sickness or accident disabiligxcept that in the casdé
its clients, even if the individuals retain the right to refuse speciftaymentsmade to an employee or any of his or her dependents,

assignments; “wages” excludes only payments which areceived under ch.
(c) Sets the rate gbay of the individuals, whether or not102 or under any federal law which provides for payments on
throughnegotiation; accountof a work-related injury or illness analogous to those pro

(d) Pays the individuals from its account or accounts; and videdunder ch102as a result of employment for an employer;
(e) Hiresand terminates individuals who perform services for P- Medical or hospitalization expensisconnection with

the clients. sicknessor accident disability; or
(25) TOTAL UNEMPLOYMENT. An employee is “totally unem c. Death. _ _ _ _
ployed”in any week for which he or she earns no wages. 2. Any paymenfor sickness or accident disabilitr medical

(25€) TRUCKER. “Trucker” means a contract operator with &' hospitalization expenses in connection with sicknesscor
trucking carrier dent disability, made by an employer to or on behalf of an

(25m) VALD NEW CLAM WEek. “Valid new claim week’ employeeafter the expiration of 6 months following the last
meanshe first week of an employesebenefit year monthin which the employee worked for the employer .
(25s) VOCATIONAL TRAINING. “Vocational training” includes 3. Anypayment made to or on behalf of an employee or his

technical skill-based, or job readiness trainingended to pursue (L)Jrshg rl2;”{?2ﬁfgal;?::;tav\?g&%eggt %gq;,gﬂ;g ;hsewrr;(;%glcl)ilﬁ of
acareer

) .. regardto that plan and 26 USC 125vould not treat the payment
(26) WagGEs. Unless the department otherwise specifies lysconstructively received.

rule: _ 4. Except as provided in pgb) 4, any payment made to, or
(@) “Wages” means every forraf remuneration payable, on behalf of, an employee or his or her beneficiary:

directly or indirectly for agiven period, or payable withina given 5 ' From o to a trust described 26 USC 401(a) which is

periodif this basis is permittedr prescribed by the departmentgyempifrom taxation unde26 USC 501(a) at the time of thpay:

by an employing unit to an individual for personal services. mentunless the payment is made to an employee of the trust as
(b) “Wages” includes: remuneration foservices rendered as an employee and not as a
1. Any payment in kind or other similar advantage receivédueneficiaryof the trust;

from an individuals employing unit for personal services, except b. Under or to an annuity plan which,the time of the pay

asprovided in par(c). ment,is a plan described 26 USC 403a);
2. The value of an employee achievement award that is com c. Under a simplified employee pension, as definebil/SC
pensatiorfor services. 408 (k) (1), other thamny contributions described 26 USC 408

3. The value of tips that are receivatiile performing ser (k) (6);
vices which constitute employment, and that are included in a d. Under or to an annuity contract describeddriJSC 403
written statement furnished to an employer urgl@tUSC 6053 (b), other than a payment for the purchase of such a cowinai
(a). is madeby reason of a salary reduction agreement, whether evi
4. Any payment under a deferred compensation and sal@gncedoy a written instrument or otherwise;
reductionarrangement which is treated as wageder26 USC e. Under or to an exempt governmental deferred compensa
3306(r). tion plan, as defined ia6 USC 312Xv) (3); or
5. Any payment made by a corporation electing taaxed f. To supplement pension benefits under a plan or trust
asa partnership under subchap&wof chapter 1 of the federaldescribedn subd4. a.toe.to take into account some portion or
internalrevenue code€6 USC1361to 1379 to an oficer, which  all of the increase in the cost of living, as determiogthe U.S.
is reasonableompensation for services performed for the corpsecretaryof labor since retirement but only if the paymast
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undera plan which is treated as a welfare plan uBeédSC 1002 (29) WOoRKING DAY. “Working day” has the meaning given in
(2) (B) (ii). s.227.01 (14)
; 1 History: 1971 c. 531971 c. 213.5; 1973 c. 2471975 c. 223343 1975 c. 373
5. The payment by aemployer without deduction from the $.40; 1977 c. 29133 1979 c. 52221, 1981 c. 36353 1983 a. &5.4 t012, 54, 1983
remuneratiorof an employee, of the tax imposed on the employ@e g 1983 a. 18%s.15810 161, 329 (25) (28);1983 a. 384477, 538 1985 a. 17
under26 USC 3101with respect to remuneration paid to the9, 332 1987 a. 3&s.6 1022, 134 1987 a. 2551989 a. 311989 a. 56:5.151, 259

i ina i ; 89a. 77303 1991 a. 891993 a. 12, 213 373 492 1995 a. 2%s.3777,9130
emplayedior damestic service in a private home of the employ%f): 1995 a. 1;225; 1997 2. 327,39, 1999 g'. 1532, 8?2:3 2001 a. 35103, 105 2003

or for agricultural labar a.197 2005 a. 2586, 149, 441 2007 a. 25,9121 (6) (2)2007 a. 59
6. Remuneration paid in any medium other than cash to afn employee can ahe same time be an emplay@sponsible for unemployment

employeefor service not in the course of tamployets trade or g‘;;“ﬁ;‘\?;;gg“gg(”{g‘;g;'_(’”& Pric€ounty Blephone Co..\Lord, 47 Wis. 2d 704

business. Undersub. (3) [now sub. (12)], the person must first be found to leerguioyee

H H i erpar (a); the second step is to determine whether an exengpies. Tans-
7. Remuneration paid to or on behalf of an employee if algﬂ?to“’ Inc. v Cummings54 Wis. 2d 256195 N.W2d 649

to t_he extent that at the_time of th_e pqyment it is reasonable BeTA employees are disqualified for unemployment compensation by sub. (5) (g)
believethat a corresponding deduction is allowable uB6ddSC 1. [now sub. (15) (g) 1.]. Bliss DILHR, 101 Ws. 2d 245304 N.W2d 783(Ct. App.
1981).

217, determined without regard &6 USC 274n). ) , )
Owner-operatoref semitractors who leased services to a trucking company were

8. Any payment or series of payments by an Qmpl_oyer t0 &fhsiderecemployees of the trucking compar§taford Trucking, Inc. v: DILHR,
employee or any of his or her dependents which is paid: 102Wis. 2d 256306 N.W2d 79(Ct. App. 1981).

; : Corporate owner—operators of trucks were both employers and employees under
a. Upon or after the termination of an emplogeemploy this section. Visconsin Cheese Service, IncDILHR, 108 Wis. 2d 482322 N.W2d

mentrelationshipbecause of the employealeath or retirement 495(ct. App. 1982).
for disability; and Truck owner—operators who leased trucks to a trucking compamg not com
. ) loyees. Star Linardicking Corp. vDILHR, 109 Ws. 2d 266325 N.w2d
b. Under a plan established by the employer which makE&irogs) o o oo oY 5. 2d 266
provisionfor its employees generally or a class or classes of it$n determining whether sub. (3) (b) 2., [now sub. (12) (b) 2.] has been satisfied, a

employeesor for suchemployees or class or classes of employeegirt ma%_amlﬁf a pcriop(rjietel\ry intertest IeTt or test Ogin%ependently %Stabliihe(g)b(lﬁ)i
. : INn whic e Individual Is customarily engaged. overage under sub. a,
andtheir dependents, other than a payment or series of paym%ﬁissub. (12) (a)] is broad, almost presumptive. Prinelesse, Inc. vDILHR, 111

which would have been paid if the employeemployment rela  Wis. 2d 46 330 N.w2d 169(1983).
tionship had not been so terminated. Graduatestudents preparing dissertations were “regularly attending classes” under
. . . . sub. (5) (i) 1. [nowsub. (15) (i) 1.] even though they attended no class meetings.
9. Any contribution, payment or service provided by aBachrach. DILHR, 114 Wis. 2d 131336 N.W2d 698(Ct. App. 1983).
employerwhich may be excluded fromie gross income of an  “wages’includes salaries and benefits received while taking compensatory time
emp|oyee or the emp|oyee’spous@r dependentsl under the pro off. Transportation Dept.. LIRC, 122 Ws. 2d358 361 N.W2d 722(Ct. App. 1984).

i ; R i Whena contractarin fulfilling a contract with a principal, employs an individual
visionsof 26 USC120 relatlng to amounts received under q'ua"for whom the contractor is subjectttte compensation or reimbursement require

fied group legal services plans. mentsof ch. 108, the individual is the employee of the contractor and not of the princi

10. Any payment made or benefit furnished to or for the ben@‘L Rﬁbe'; H?";‘?’qukit’.‘g’ Inc. "'f'Rlcalif Ws. dZd ?533(171'“&\./"2(’ %?1(1985),; .

. . : . .. Profit-sharingdistributions are in nder inition of “w .
f't of an employee '.fat the time of the paymerlt or furnishing, ItCrosgeFosota/ear vsLIRg, 545 \7\15. 23 EJ11[;314??4UN.V?IZd §92?Ct. Aopp.ol%g)g.es 2
is reasonable to believe that the employee will be able to excludehe commissiors conclusion that an employer failed to prove that migrantwork
the payment or benefit from income und® USC 127r 129. ersmet the sub. (12) (b) exception was reasonabiska'vLIRC, 149 Ws. 2d 363

. . 440N.W.2d 823(Ct. App. 1989).

11. The value of _anyneals_ or IOdgmg furnls_hed_ by O ON  As the refund of dues to union stewards wasrentuneration for services, it did
behalfof an employer if, at the time of the furnishing, it is reasomot constitute “wages” under sub. (26), and was not assessableuttighefor con
ableto believe that the emp'oyee will be able to exclgdeh tribution leJI‘DOSQS.h Local l:le. 695MRC, 154 Wis. |2d 75452 N.V\kI)Zd 368}21|990|). ol
i i An employee who provides services on a regular part-time basis while also ho
itemsfrom income unde26 USC 1. ing othereully—time err?ployment may still qualif;gs havFi)ng customarily engaged in

12. Any payment made by an employer to a survivor or thgindependently established business under sub. (12) (b) 2. GrutznerlSRC v
estateof a former employee after the year in which the employégWis- 2d 648453 N.w2d 920(Ct. App. 1990).
died. ~ Employeestatus is not determined by the individedébels (_)lagreer_nems. A

finding of nonemployee status undem. (12) (b) requires showing that: 1) the-ndi

13. Any benefit provided to or on behalf an employee if at vidualis free from the alleged employgicontrol and direction; and 2) the services
. . . s f formedby the individual were performed the individuals independently estab
thetime the benefit is prowded it is reasonable to believe that q?féled business in which he or she is customarily engaged. LalsétCy184 Wis.

employeewill be able to exclude the benefit from income underd 378 516 N.w2d 456(Ct. App. 1994).
26 USC 117 or 132 Thedirect seller exclusionnder sub. (15) (k) 16. is not restricted to persons who
. actuallymake saleto consumers in the home, but includes distributors who sell to
14. The amount of any refund required to be made by @gblers engaged in the sale of products for resale in the home whose compensation
employerunder section 421 of the federal medicare catastroplsdirectly related to the amouaf sales made. National Safety Associates, Inc. v

_ LIRC, 199 Ws. 2d 106543 N.W2d 584(Ct. App. 1995)95-1053
coverage act of 1988,LP 100-360 An employment contract under sub. (22m) need not be in writing. Ashleson v

15. Remuneration for services performedhifishing rights— LIRC, 216 Ws. 2d 23573 N.W2d 554(Ct. App. 1997)97-1346
relatedactivity of an Indian tribe by a member of that tribe Thereare 5 factors to determine whether an individual performed serviegs in
. oo . . independentlyestablished trade in which customarily engaged within the meaning of
anothemmember of that tribe or for a qualified Indian enty pre  sun.(12) (b) 2.: 1) integration; 2) advertising or holding out; 3) entrepreneurial risk;
videdin 26 USC 7873 4) economic dependence; and 5) proprietary interestgdlis v LIRC, 221 Ws.

16. A ibuti de b | int ;20260585 N.W2d 596(Ct. App. 1998)97-0333
- Any contribution made by an employer in qj_a]ymen Institutionsof highereducation, including VAE [technical college] districts, are
made from a supplemental unemployment benefit plan faoficludedwithin the unemployment compensation act by reason of 26 U.S.C.A., sec.
employees,if the contribution or payment is not considereé3g9_(a) and (l_d)- 61 A_tr:yﬁlen-_lff_- i sub. (12m) and s. 108,065 od be
“ ” trict compliance with all criteria in sub. (12m) and s. . is required before
_Wages under26 USC SSO_Qb), re.gardless of whether the plana company will qualify as an employee service company and the employer for unem
is part of an employer profit-sharing plan. ploymentcompensation purpose80 Atty. Gen. 154

w ” Sub.(15) (k) 14. does natonflict with federal law or violate the equal protection

(27) WEEK' Week” means calendar WeeK Start@gnday clauseof the 14th Amendment of thé.S. Constitution. Zambrane Reinert,291

and ending Saturday; but, where an employee starts a workifighos4 (2002).
shift on a given Saturdagll of the employes’hours and pay for
thatshift shall be counted in tlwalendar week which includes thatl08.025 Coverage of certain corporate officers and

Saturday. limited liability company members. (1) In this section,
(28) WEEKLY BENEFITRATE. An employees “weekly benefit “principal officer” means:

rate” from a given employer means the amount computed in (a) An individual named as a principalfickr in a corpora

accordanceavith s.108.05 tion’s most recent annual report drthat information is not cur
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rent,an individual holding an &i€e describedn the corporatiors 1. Sixteen or less hours of the warkailable for the week, the

mostrecent annual report as a principdlagr; or employee’sligibility for benefits for that week shall be reduced
(b) An individual named as a member of a limited liabilityinderpac (bm).

companythat is treated as a corporation under this chapter in the 2. More than 16 hours of the work available for the week, the

recordsof the company required to be kept undei83.0405as employeeis ineligible for benefits for that week.

of the date of an election under this section. (b) 1. Except as provided in sulad. if an employes employ

(2) If an employer is ganized as a corporation or limitedmentis suspendetly the employee or the employge@mployer
liability company that is treated as a corporation under this chapan employee is terminated by the employeshployerdue to
ter, the employer has no annual payroll for the calendar year piife employees unavailability for work or inability to perform
cedingan election or has an annual payeblless than the amount sujtablework otherwise available with the employzemployer
specifiedin s.108.18 (9which establishes separate solvecay  or if the employee is on a leave of absence, the employee is-ineligi

tribution rates for the calendar year preceding an election, and gj&for benefits while themployee is unable to work or unavail
employerfiles a notice of election, in the manner prescribed by thg|efor work.

departmentfo exclude the service all of its principal oficers
who have a direct or indirect substantial ownership interest in t[hee
_corporationor ”’.““Ed Iiability_ company employment does not which a suspension or terminatiamder subdl. occurs, the
includethe ser\{lce of those figers. ) . employee’seligibility for benefits for that week shall toeter

(3) An election of an employer under this section does nglinedunder par(bm).
apply in any calendar year if the annual payroll of #meployer
for the preceding calendar year equaled or exceeded the am?ur(ﬁ)
specifiedin s.108.18 (9which establishes separate solveooy rea
tribution rates.

(4) An employer which files an electiomnder this section
may reelect coverage of its principafioérs under this section by
filing a notice of reelection witthe department. An employer
which reelects coverage of its principafioérs is not eligiblgo

file a notice of election of honcoverage under this section. it | . red by laah i . d
(5) To be efective for any calendar yea notice of election (f) If an employee is required by ave a Icense 1ssue

or reelection must be received by the department no later tt¥J na gover?menta(ljaﬁency tlo pen:ormlhls or her customgr;;jwork
March 31 except that in the casé an employing unit which oran employerand the employeg'employment is suspende
becomesan employer during ealendar yeamotice of election terminatedbecause the employsdicense has been suspended,

mustbe received bthe department no later than the date on Whi(gf?lVOKEd.o.r not renew_ed due to the emp'o?m'“'tv the employee.
theinitial contributions of the employer become payable under’ not eligible to receive benefits until 5 weeks have elapsed since
108.17(1m), and except that if the due déte a notice of election theend of the week in which the suspension or termination occurs
or reelection falls on a Saturda§unday or legal holiday under®" until the license is reinstated or renewed, whichever occurs
stateor federal lawthe due date is the next following day whicHirSt: The wages paid by the employer withich an employes’

is not a SaturdaySunday or legal holiday under state or feder§MmPloyments suspended or terminated shall be excludeu

law. If a notice of election or reelection is mailed, it is timely i eemployees base period wages undet8.06 (1)for purposes

it is either postmarked by thieie date or received by the departOf benefltent!tlemen_t v_vhlle the suspension, revocation or nonre
ment no later than 3 days after that daie. election is dective newalof the license is in &fct. This paragraph does not preclude

for each calendar year until the employer files a timely natice @1 €mployee from establishing a benefit year using the wages
reelection. excludedunder this paragraph if the employgelifies to estab

lish a benefit year under $08.06 (2) (a) The department shall

ershipinterest in a corporation or limited liability company tisat 1&rgeto the funds balancing account any benefits otherwise
treatedas a corporation under this sectio@%% or more of the chargeabléo the accourtf an employer that is subject to the con
ownershipinterest, however designated or evidenced, ircthe trlbytlon requirements of 39_08.17anq108.18fr0m which base
poration or limited liability company isowned or controlled, Periodwages are excluded under this paragraph.
directly or indirectly by the oficer. (g) Except as provided in p&gm), the base period wages-uti
History: 1991 a. 892003 a. 197 lized to compute total benefits payable to an individual under s.
108.06 (1) as a result of the following employment shall not
108.03 Payment of benefits. (1) Benefits shall be paid to exceedl0 times the individuad’ weekly benefit rate basedlely
eachunemployed and eligible employ&em his or her employ on that employment under $08.05 (1)
er’s account, under the conditions and in the amounts stated in, ory - Employment by a partnership or limited liabilitgmpany
approvedby the department pursuant o, this chapted at such a1 treated as a partnershipder this chapteif a one-half or
times, at such places, and in such manner as the department gi@¥erownership interest in the partnershiplimited liability
from time to time approve or prescribe. companyis or during such employment was owned or controlled,
(2) The benefit liability of eachemployets account shall directly or indirectly by the individua spouse, or by the individ

beginto accrue undes.108.07in the first week completed on or ya|'s parent if the individual is under age 18pyra combination
afterthe firstday of that calendar year within which the employgf 2 or more of them.

er’s contributions first began to accrue under this chapter 2. Employment by a corporation or limited liabiligmpany
19'355;?%'3; 1971 0. 531975 ¢. 3431985 & 171987 2. 38923, 136,193 8. 492 yatis treated as a corporation under this chagtene—half or
moreof the ownership interest, however designategivatenced,
108.04 Eligibility for benefits. (1) GENERALDISQUALIFICA- in the corporation or limited liability company is or during such
TIONS AND LIMITATIONS. (@) If an employee is with due noticeemploymentwas owned or controlled, directly or indirecthy
calledon by his or her current employing unit to report for workheindividual or by the individuad spouse, or by the individugl’
actuallyavailable within a given week and is unavailable éor parentif the individual is under age 18, or by a combination of 2

unableto perform: or more of them.

2. If anemployee is absent from work for 16 hours or less in
first week of a leave taken under sulbdor in the weekn

m) For purposes of pda) 1.and(b) 2, the department shall

the amount that the employee would haaened as wages

for a givenweek in available work as wages earned by the
employeeand shall apply the method specified i6@3.05 (3) (a)

to compute the benefits payable to the employee. The department
shall estimate wages that an employee would have earned if it
not possible to compute the exaonhount of wages that would
havebeen earned by the employee.

(6) A principal oficer has a direct or indirect substantial ewn

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2007/183.0405
https://docs.legis.wisconsin.gov/document/statutes/2007/108.18(9)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.18(9)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.17(1m)
https://docs.legis.wisconsin.gov/document/acts/1991/89
https://docs.legis.wisconsin.gov/document/acts/2003/197
https://docs.legis.wisconsin.gov/document/statutes/2007/108.07
https://docs.legis.wisconsin.gov/document/acts/1971/53
https://docs.legis.wisconsin.gov/document/acts/1975/343
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%2023
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%20136
https://docs.legis.wisconsin.gov/document/acts/1993/492
https://docs.legis.wisconsin.gov/document/acts/1999/83
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(bm)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(b)2.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(b)1.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(b)1.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(bm)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(a)1.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(b)2.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.05(3)(a)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.17
https://docs.legis.wisconsin.gov/document/statutes/2007/108.18
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(1)(gm)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.05(1)

11 Updated 07-08Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.04

3. Except where sub@. applies, employmerity a corpora (2) GENERAL QUALIFYING REQUIREMENTS. (a) Except as pro
tion or limited liability company thais treated as a corporationvidedin par (b) and as otherwise expressly provided, a claimant
underthis chapternf one-fourth or more of the ownership interestis eligible for benefits as to any given week for which hehe
howeverdesignated or evidenced, in tberporation or limited earnsno wages only if:
liability company isor during such employment was owned or 1. The individual is able to work and available for wdte
controlled,directly or indirectly by the individual. ing that week;

(gm) Paragraptfg) does not apply if the department deter 2. As of that week, the individual has registered for work; and
minesthat the individual whose base period wages are being com 3 - The jndividual conducts a reasonable search for suitable
putedwas employed by an employer which is a family corporatiqi quring that week. The search for suitable work must include
andthe individuals employment was terminated by the employej actions that constitute a reasonable search as prescribed by rule
becaus®f involuntary cessation of businesstie¢ family corpe ot the department. This subdivision does not apply todisid-
ration under one or more of the following circumstances: ual if the department determines that the individuadtisrently

1. Dissolution of the family corporation, due égonomic |aid off from employment with an employer but there i®ason
inviability, under ch180or theanalogous applicable laws of theable expectationof reemployment of the individual by that
jurisdictionin which the corporation is incorporated ogamized; employer.In determining whether the individuaés a reasonable

2. Filing of apetition in bankruptcy by the family corporation;expectationof reemployment by an employethe department

3. Filing of a petition in bankruptcy by all owners who are pehallrequest the employer to verify the individsamployment
sonallyliable for any of the debts of the family corporation; or Statusand shall also consider other factors, including:

4. Disposition of a total of 75% or more of the assets of the & The history of laydé and reemployments by the employer;
family corporation using one or more of the following methods: b. Any information that the employer furnished to the individ

a. Assignment for the benefit of creditors. ual or the department concerning the individsiadinticipated

b. Surrender to one or more secured creditors or Iienholdgggmploymendate, _anq ) . .

¢. Whether the individual has recall rights with the employer

c. Sale, due to economiiaviability, if the sale does not result ; . .
in ownership or control by substantially teame interests that umnednetrthe terms of any applicable collective gmining agree

ownedor controlled the family corporation. It is presumed unless . . .
shownto the contrary that a sale, in whole or in part, to a spouse (b) The requirements for registration for work and search for

parentor child of an individual who owned or controlled faer  WOrk shall be prescribed byle of the department, and the depart

ily corporation, or to any combination of 2 or more of them, is/@ENtMay by general rule waive these requirements uekéain

saleto substantially the same interettat owned or controlled the Statedconditions. _ _
family corporation. (c) Each employer shall inform his or her employees of the
(h) Each employer shall inforthe department in its report requirement®f this subsection in such reasonalenner as the

unders.108.09 (1whenevern individual claims benefits basedd€Partmentmay prescribe by rule.

on employment to which patg) applies. Each employeeho (d) A claimant who earns or receivesges for one or more
claims benefits based on employment to which. gy applies Weeks of unemployment may be required, by rule of the depart
shallso inform the department when claiming benefits. ment,to comply with the requirements of tisigbsection in order

(hm) The department may require any claimanappear to be or remain gllglble for beneﬁts for any such week. .
beforeit and to answetruthfully, orally or in writing, any ques ~ (€) Each claimant shall furnish to the department his or her
tionsrelating to the claimar’eligibility for benefits and to pro Socialsecurity numberlf a claimant fails, without good cause, to
vide such demographic information as may be necessasrioit providehis or her social security numbre claimant is not eligi
the department to conduct statistically valid sample audit of ble to receive benefits for the week in which the failure occurs or
compliancewith this chapter A claimant is not eligible to receive any subsequent week until theeek in which he or she provides
benefitsfor any week in which the claimant fails to comply witrhe social security numberf the claimant has good cause, he or
arequest by the departmetot provide the information required Sheis eligible to receive benefits as of the week in whictclaien
underthis paragraph, or arsubsequent week, until the claimang@ntfirst _flles a clalm f_or beneflt_s. or f_lrst requests the department
compliesor satisfies the department that he or she had good caigseeactivate an existing benefit claim.
for failure to comply with a request of the department utitier (f) A claimant is ineligible to receive benefits for any wésk
paragraph. If a claimant later complies with a request by thehich benefits aregpaid or payable because the claimant know
departmenbr satisfies the department that he or she had gowgly provided thedepartment with a false social security number
causefor failure to comply with a request, the claimant is eligible CrossReference: See also ch®WD 126 127, and128 Wis. adm. code.
to receive benefits as of the week in which the failure occurred, if (4) QUALIFYING CONDITIONS. (&) A claimant is not eligible to
otherwisequalified. starta benefit year unless the claimant bambined base period

(i) A claimantwho does not provide information fofent for ~Wagesequal taat least 35 times the claimantveekly benefit rate
the department to determine whether the claintast been dis Unders.108.05 (1)including combined base period wages equal
chargedfor misconduct connected with his her employment, 0 at least 4 times the claimamtiveekly benefit rate under s.
hasvoluntarily terminated his or her work, has failed without goof?8-05(1) in one or more quarters outside of the quarter within the
causeto accept suitable work wherfered, or has failed to return aimant'sbase period in which the claimant has the highest base
to work with a former employer that recaltse employee within Periodwages.

52 weeks after the employee last worked for #raployer is not ~ (b) There shall be counted toward the wages requirgzhby
eligible to receive benefits for the week in which the disgear (a) any federal service, within the relevant period, which is
terminationor failure occurs or any subsequent week. If a elairdssignedo Wisconsin under an agreement pursuant 10SC
antlater provides the information and has good cause fanitié ~ 8501t0 8525

failure to provide the information, he or she is eligibleg¢oeive (c) An employee is not eligible to start a new benefit year
benefitsas of the week in whictine dischage, termination or fail unless;subsequent to the startthe employes most recent bene
ure occurred, if otherwise qualified. If a claimant later providefit year in which benefits were painlthe employee, the employee
theinformation but does not have gooalse for the initial failure hasperformed services and earned wagesghfose services equal
to provide the information, he or she is eligilidereceive benefits to at least 8 times the employsdatest weekly benefit rate under
asof the week in which the information is provided, if otherwise.108.05 (1)}that was payable to the employee in the emplgyee’
qualified. mostrecent benefit year in employment or other work covered by
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the unemployment insurance law of any state or the federal gavise chageable to the account of an employer that is subject to the
ernment. contribution requirements under s408.17 and 108.18if the

(5) DISCHARGE FOR MISCONDUCT. Unless sub(5g) results in  €émployeeis dischaged by that employer and péa) applies.
disqualification,an employee whose work is terminated by an (em) If an employee is not disqualifieshder this subsection,
employing unit for misconduct connected with the emplogeethe employee may nevertheless be subject to the disqualification
work is ineligible to receive benefits until 7 weeks have elapseddersub.(5).
since the end of the week which the dischage occurs and the () DiscipLINARY SUSPENSION. An employee whose work is

employeeearns wages after theeek in which the dischge  syspendedby an employing unit for good cause connected with
occursequal to at least 14 times the emplogegeekly benefit the employees work is ineligible to receive benefits until 3 weeks
rateunder s108.05 (1)in employment or other work covered byhayeelapsed since the end of the week in which the suspension
theunemployment insurance law of any state or the federal g@i¢cursor until the suspension is terminated, whichever occurs
ernment. For purposesf requalification, the employeiveekly  fist This subsectiodoes not preclude an employee from estab
benefit rate shall be that rate which would have been paid had”gﬁrmg a benefit year during a period in which the employee is
dischargenot occurred. The wages paaan employee by an jnejigible to receive benefits under this subsection if the employee
employerwhich terminates employment of the employee for Migualifiesto establish a benefit year undei88.06 (2) (a)

conduct connected with the employeseemployment shall be (7) VOLUNTARY TERMINATION OFWORK. (3) If an employee ter

excludedfrom theemployees base period wages undet88.06 inat rk with an emploving unit. the emol is inelicibl

(1) for purposes of benefit entitlement. This subsection does o3 €SWO N an employing unit, the employee Is ineligible

precludean employee who has employmevith an employer to receive benefits until 4 weeks have elapsed since the end of the

otherthan the employer which terminated the employeerfier WE€K in which the termination occurs and the employee earmns
gesafter the week in which the termination occurs equal to at

conductfrom establishing a benefit year using the base peri ) )
wagesexcluded under this subsection if the employee quatdies'cast4 times the employezweekly benefit rate unders08.05

establisha benefit year under $08.06 (2) (a) The department .(1) in employmenbr other work covered by the unemployment
shall chage to the fund balancing account any benefitther insurancelaw of any state or the federal government. For pur

wise chageable to the account of an employer that is subjelseto POSeSOf requalification, the employeiveekly benefit rate shall
contribution requirements under s408.17 and 108.18 from be that rate which would have bepaid had the termination not

which base period wages are excluded under this subsection 2ccUrred. This paragraph does not preclude an empldyea

(5g) DISCHARGEFOR FAILURE TO NOTIFY EMPLOYER OF ABSEN- establishinga benefit year by using the base period wages paid by

TEEISMORTARDINESS, (a) If an employee is discigad for failing the employer from which the employee voluntarily terminated, if

to notify his orher employer of absenteeism or tardiness tht es%ngElet)))zg)e is qualified to establish a benefit year under s.

becomesexcessive, and the employer ha@mplied with the .

requirementsof par (d) with respect to that employee, the (8m) Paragrapl{a) does not apply if the departmesitter
employeeis ineligible to receive benefits until 6 weeks havElinesthat the suspension or termination of the clainsamérk
elapsedsince the end of the week in which the disghasccurs Wasin lieu of a suspension dgermination by the employer of
andthe employee earns wages after the week in which the dig§otheremployees work. The claimant shall not leemed
chargeoccurs equal to at least 6 times the emplayeesekly unavailablefor the claimans work with the employer bgeason
benefitrate under s108.05 (1)in employment or other work cov ©f such suspension or termination.

eredby the unemployment insurance law of any state ofeithe (b) Paragraplfa) does not apply if the department determines
eralgovernment. For purposes of requalification, the empleyeéhat the employee terminated his or her work with good cause
weekly benefit rate shall be the rate that would hasen paid had attributableto the employing unit. In this paragraph, “good
the dischage not occurred. cause”includes, but is not limited to, a request, suggestion or

(b) For purposes of this subsectitardiness becomes exees directiveby the employing unit that the employee violatgeral
siveif an employee is late for 6 or more scheduled workdays in ieWisconsin lawor sexual harassment, as defined ih1d..32
12-monthperiod preceding the date of the disgeanithout pre  (13), by anemploying unit or employing ung'agent or a co-
viding adequate notice to his or her employer wc_)rker, of wh|<_:h theemployer kn_ew or shou_ld have known but

(c) For purposes of thisubsection, absenteeism becomédé@iled to take timely and appropriate corrective action. .
excessivef an employee is absent for 5 or more scheduled work (C) Paragrapla) does not apply if the department determines
daysin the 12-month period preceding the date of the digehaithatthe employe¢erminated his or her work but had no reason
without providing adequate notice to his or her employer ablealternative because the employee was unable to do his or her

(d) 1. Therequalifying requirements under pé) apply only work qr becausef the health of a member of his or her immedia}te
if the employer has a written policy on notification of tardiness §mily; but if the departmendetermines that the employee is
absencehat: unableto work or unavailable for work, the employee is ineligible

a. Defines what constitutes single occurrence of tardinesd® receive benefits while such inability or unavailability contin

or absenteelsi; ue?(I:m) Paragraplfa) does not apply if an employee is hired to
; . . Vi yee is hi
dinebs'sc?re:lgggr?cfeth Zn%rocess for providing adequate notice-of t\‘?vrork a particular shift and if the department determthasthe
c. Notifies th;a employee that failure to provide adequa mployeeterminated his or her work as the result of a requirement

ticeof b tardi lead to di his or her employing untb transfer his or her working hours
noticeof an absence or tardiness may lead to digehar to a shift occurring aa time that would result in a lack of child care

2. The employer shall provideapy of the written policy for his or her minor children, provided that the employee is able
undersubd.1. to each employee and shall have written evidenggork and available for full-time work during the same shift that
thatthe employee received a copy of that policy the employee worked in themployees most recent work with

3. The employer must have given graployeeat least one that employing unit. For purposes of suf2) (a) such an
warning concerning the employesviolationof the employes  employeds not deemed unavailable for wasklely for refusing
written policy under subdl. within the12-month period preced to work a shift other than the one for which the employee was

ing the date of the dischge. hired.
4. The employer must apply theitten policy under subd.. (d) Paragrapita) does not apply if the department determines
uniformly to all employees of the employer thatthe employee terminated his or her work to acaegtall to

(e) The department shall clyar to the fund balancing work for a former employer within 52 weeks after having last
accounthe cost oany benefits paid to an employee that are etherorkedfor such employer
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(e) Paragraptfa) does not apply if the department determines (0) Paragrapla) does not apply to an employee who termi
thatthe employee accepted woskich the employee could havenateshis or her work in onef 2 or more concurrently held pesi
failed to accept with good cause under s{#).and terminated tions, at least one of which consists of more than 30 hours per
suchwork with the same good cause and within the first 10 weekeek,if the employee terminates his or her work before receiving
after starting the work, or that the employee acceptatt which  noticeof termination from a position which consists of more than
the employee could have refused under g@bandterminated 30 hours per week.
suchwork within the first 10 weeks after starting the work. For (p) Paragrapffa) does not apply if the department determines
purposef this paragrapran employee has the same good caugigatan employee, while claiming benefits for partial unemploy
for voluntarily terminating work if the employee could have faileghent,terminated work to accept employment or other work cov
to accept the work under suB) (d)when it was dered, regard eredby the unemployment insurance law of any state ofetthe
lessof the reason articulated by the employee for the terminatieftal government, if that work téred an average weekly wage

(g) Paragraplfa) does not déct an employeg’eligibility to  greaterthan the average weekly wage earned in the veorki

receivebenefits if the employee: nated.
1. Maintaineda temporary residence near the work termi  (q) Paragrapla) does not apply if the department determines
nated;and thatan employee, while serving as a member of the U.S. armed

2. Maintained a permanent residencaimther locality; and forces,wasengaged concurrently in other work and terminated
3. Terminated such work and returned to his ofegmanent thatwork as a resuit of the employséionorable dischge or dis
residencebecause the work available to the employee had b rgeunder honorable conditions from active duty as a member

reducedto less than 20 hours per week in at least 2 consecutRlgth€ U-S. armed forces for a reason that would qualify the
weeks. employeeto receive unemployment compensation urklexSC

. 8521
h) The department shall clgar to the fund balancin . .
acéoLntbenefitsppaid to an employee that are otherwisegek?ar () Paragraplfa) does not apply if the department determines
ableto the account of an employer thesubject to the contribu thatthe employee owns or controls, directly or indirgaly own

tion requirements of s&08.17and108.18if the employee volun €rShipinterest, however designated or evidenced, in a fagoity
tarily terminates employment with thamployer and pata), (c) porationand the employeg’employment was terminated by the
@), (), (k), (L), (0), (p), (q), or (s) applies. " employerbecause oén involuntary cessation of the business of

() Paragrapia) does not apply if the department determinetélje corporation under one or more of the conditions spedified
thatthe employee left or lost his ber work because of reachin b.(1) (gm) In this paragraph, *family corporation” has the

th | . i d by th | lovi Imeaninggiven in s108.02 (15mjand also includes a corporation
uneitcompu sory retirement age used by the emplsy@®ploying ;5 jimited liability company that is treated as a corporation under

this chapter in which 50% or more of the ownership interest is
(k) Paragraplfa) does not apply to an employee who termiyas owned or controlled, directly or indirectlpy one or more
nateshis or her part-time work consisting of not more than 3§others or sisters of a claimant, or by a combination of one or

hoursper week if the employee is otherwise eligible to receivgorebrothers osisters and one or more of the persons specified
benefitsbecause of the loss of the emplogdell-timeemploy iy 5.108.02 (15m) (a)

mentand the loss of thielll-time employment makes it econemi (s) 1. In this paragraph:
cally unfeasible for the employee to continue the part-time work. a. “Domestic abuse” means physical abuse, including a-viola

(L) Paragraplta) does not apply if the department determingg,, ot 5 940.225 (1)(2) or (3), or a threat of physical abuse by

work covered by the unemployment insurance law of any state ity ,sehold member; by an adult person against his or her spouse

thefederal government, and earned wages in the subsequent Work, e snouse; or by an adult person against a person with
equalto at least 4 times the employz®@ieekly benefit rate underwhom,[he person has a child in common.

$.108.05 (Ljf the work: b. “Family member” means a spouse, parehiid or person

1. Offered average weekly wages at least etputile average rE,Iatedby consanguinity to another person.
weekly wages that the employee earned in the terminated work; N N .
c. “Household member” means a person who is currently or

tho 52e 2&%2?;2%3%26\/\/0&? ?éfgtiﬁ;[‘e” dmber of hours of #ark ¢, merly residing in a place of abode with another person.
P ' 2. Paragrapl|) does not apply if the employee:

3. Offered the opportunity for significantly longer term work; a. Terminates his or her work due to domestic al erns
aboutpersonal safety or harassment, concerns about the safety or
harassmenof his or her family members who reside with the
employee or concerns about the safety or harassment of other
householdnembers;

or

4. Offered the opportunity to acceptposition for which the
dutieswere primarily dischged at a location significantly closer
to the employea domicile tharthe location of the terminated

work. . L . .
P d | | h . b. Prior to termination of his or her employment, obtains a
(m) Paragraplfa) does not apply to an employee who terMigmhrary restraining order or an injunction undergd3.12

nateshis or her work with a labor ganizationif the termination gq3 122813.123813.1250r813.127 or hasa foreign protection
causeghe employee to lose seniority rights granted under-a cg de.rrecogn-ized under 813.128 and

lective baigaining agreement and if the termination results in the
lossof the employes employment with the employer whichis a__ Derr;)cl)n?‘lr(ralte? tc;)the_ dlei)adrtment that the order has been or
partyto that collective baaining agreement. IS reasonably likely 1o be violated.

. (7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An
() Paragrapl(a) does not apply.t.o an employee who.‘ employee whose employer grants the employsevoluntary
1. Terminated work in a position serving apart-time

| o nted ber of b requesto reduce indefinitely the number of hourseafiployment
electedor appointed member of a governmentadly or represen ;s alyworked by the employee voluntarily terminates hier
tative of employees;

) ] ) employmentwithin the meaning of sulf7). Thewages earned by
2. Was engaged in worflor an employing unit other than thethe employee from that employéar any week in which the reduc

employingunit in which the employee served under subdtthe  tion requested by the employeérigffiect may not be used to meet

time that the employee terminated work under sihcand the requalification requirement provided in s(b). (a)applicable
3. Was paid wages in the terminated work constituting nti that termination if the employéras notified the employee in

morethan 5% of the employeebase period wages for purposewriting, prior to the time that the request is granted, offfext

of benefit entitlement. of this subsection. The department shall ghdo the fund bat
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ancing account benefits paid to such an employee that are other(a) If the position dered is vacant due directly to a strike, lock

wise chageableto the account of an employer that grants aout or other labor dispute.

employee’srequest under this subsection, for each week in which (b) If the wages, hours, including arrangement and nurnber

this subsection applies, the employer is subject to the contribu other conditions of the work ééred are substantially less favor

tion requirements of s408.17and108.18 ableto the individual than those prevailing for similar work in the
(8) SuitaBLE wWoRK. (@) If an employee fails, without goodlocality.

causefo accept suitablork when ofered, the employee isineli  (¢c) If as a condition obeing employed the individual would

gible to receive benefits until 4 weeks have elapsed sincentthe be required to join @ompanyunion or to resign from or refrain

of the week in which the failure occurs and the employee eaffsm joining any bona fide labor ganization.

wagesafter the week in which the failure occurs equal to at least (10) |agor pispuTE. (a) An employee who has left or par

4 times the employes'weekly benefit ratander s108.05 (1)in  ja|ly or totally lost his or her work with an employing unit because
employmentor other work covered by the unemployment insuby 5 strike orother bona fide labor dispute, other than a lockout,
ancelaw of any state or the federal government. For purposesohot eligible to receive benefits basetiwages paid for employ
requalification,the employes weeklybenefit rate shall be that yentprior to commencement of the dispute for any week in which
rate which would have been palad the failure not occurred. yhe gispute is in active progress in the establishment in which the

This paragraph does not precludeeamployee from establishing e mnloveds or was emploved. excent as provided in #mBr
abenefit year during a period in which the employee is ineligible POy proyed, P P s

to receive benefits under this paragraph if the employee qualif&qﬁg)%g]zgmgg}/zes\t’mz ((:i)ird ort]r?;r? Egantgi?ig: 8%2?;; pﬂitcér toother
to establish a benefit year undef88.06 (2) (a) The department pute,

- . thana lockout, may establish a benefit year after commencement
shall chage to the fund balancing account any beneiither of the dispute if the employee qualifies to establish a benefit year
wise chageable to the account of an employer that is subjeeto

. ; unders. 108.06 (2) (a)but the wages paid to the employee for
contributionrequirements under sE08.17and108.18whenever employmentprior to commencement of the dispute stz

anemployee of that employer fails, without good cause, to accePh|  dedfrom the em , :

. ployes’base period wages under s{4).
suitablework offered by _tha_t employer (a) and ss108.05 (1)and108.06 (1)or any week in which the dis

_(c) If an employee failsyithout good cause, to return to workpyte is in active progress ithe establishment in which the
with a former employer that recalls the employee within 52 weekgployeds or was employed.
afterthe employee last worked frat employerthe employee is (c) For purposes of this subsection, if the active progress of a

ineligible to receive benefits until 4 weeks have elapsed since the| o or other bona fide labor dispute ends on a Suritisynot
endof the week in which the failure occurs and the employee eafiS., /e progress” in the calendar week beginning on that

wagesafter the week in which the failure occurs equal to at Ie%ﬁnda :
: - ; yas to any employee who did not normally work on-Sun
4 times the employeeweekly benefit ratander s108.05 (1)n daysin the establishment in which the labor dispute occurs.

employmentor other work covered by the unemployment insur 4 In thi b ion. “lockout” he barri ‘
ancelaw of any state or the federal government. For purposes ofd) ntl IS su fsectl?]n,_ oc ?Ut means the akr,?nﬁ 0 onbe or
requalification,the employes weeklybenefit rate shall be that Moreemployees from their employment in an establishment by an

rate which would have been paltad the failure not occurred. EMPloyeras a part of &bor dispute, which is not directly subse

This paragraph does not precludeemployee from establishing quentto a strike or other job action of a labor union or group of
abenefit year during a period in which the employee is ineligibf"Ployeef the employgror which continues or occurs aftbe

to receive benefits under this paragraph if the employee quali gg‘mnatlon of a strike or other job action of a labiion or group

to establish a benefit year unde.88.06 (2) (a) The department ©F €mployees of the employer . o

shall chage to the fundi balancing account any benefither (11) FRAUDULENT CLAIMS. (@) Ifa claimant, in filing his or her
wise chageable to the accounf any employer that is subject to@pplication for benefitsr claim for any week, conceals any mate
the contribution requirements undgs.108.17and108.18when rial fact re_Iatlng to hl_s or her ellglblllty for benefits, the claimant
everan employee of that employtils, without good cause, to shallforfeit benefits in accordance with pge).

returnto work with that employerlf anemployee receives actual  (b) If a claimant, in filing a claim for any week, conceals any
notice of a recall to work, paa) applies in lieu of this paragraph.of his or her wages earned in or paigayable for that week, the

(d) An employee shall have good cause under(gpor (c), claimantshall forfeit benefits in accordance with pdoe). In
regardless of the reason articulated by the employee for the fafldition, the claimant shall be denied benefits for that week.
ure,if the department determines that the failure involved work at (be) A claimant shall forfeit benefits arm disqualified from
a lower gradeof skill or significantly lower rate of pay than receivingbenefits for acts of concealment described in fajs.
appliedto the employee on orme more recent jobs, and that theand(b) as follows:
employeehad not yet had a reasonable opportunityiew of 1. A claimant shall forfeit an amount equal to the claingant’
labor market conditions and the employsedéegree of skill, butot  weekly benefit rate under $408.05 (1)or the week for which the
to exceed 6 weeks after the employmzame unemployed, to claimis made for each singet of concealment occurring before
seeka new job substantially in line with the employegrior job the date of the first determination of concealment unde(g)ar
skill and rate of pay (b).

(e) If the department determines that a failure understliis 2. A claimant shall forfeit 3 times tr@aimants benefit rate
sectionhas occurred with good cause, but that the employeeuisders. 108.05 (1)for the week in which the claim is made for
unableto work or unavailable for work, the employee shall beachsingle act of concealment occurring after the dathe first
ineligible for the week in which such failure occurred and whildetermination of concealment in which a penalty is applieter

suchinability or unavailability continues. subd.1. buton or before the date of the first determination of con
(f) This subsection does not apply to an individual claimirggalmentn which a penalty is applied under this subdivision.
extendedbenefits if the individual fails to provide $igfent evi 3. A claimant shall forfeit 5 times tr@aimants benefit rate

dencethat his or her prospects for obtaining work in his or her cusnders. 108.05 (1)for the week in which the claim is made for
tomaryoccupation within a period of time not exceeding 4 weeksachsingle act of concealment occurring after the détae first
beginningwith thefirst week of eligibility for extended benefits, determination of concealment in which a penalty is appireter
aregood. subd.2.

(9) PROTECTIONOF LABOR STANDARDS. Benefits shall not be  (bm) The forfeiture established undzar (be) may be applied
deniedunder this chapter to any otherwise eligible individoal againstbenefitswhich would otherwise become payable to the
refusingto accept new work under any of the followiogndi  claimantfor weeks of unemployment occurring after the wekk
tions: concealmentand within6 years after the date of an initial deter
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mination issued under s108.09 finding that a concealment which provides for payments on account of a work-related injury
occurred. If no benefit rate applies to the week for which the claior illness analogous to those provided unded6@.shall be ineli

is made, the department shall use the claim&ethefit rate for the gible for benefits paid or payable for that same week under this
claimant’'snext benefit year beginning after the weekaficeal chapter unless otherwise provided by federal l@&wtemporary
ment to determine the forfeiture amount. If the benefits forfeitéotal disability payment or a temporary partial disabipgyment
would otherwise be chgeable to aremployets account, the underthose provisiongeceived by an individual for part of a week
departmenshall chage the amount of benefits forfeited to theshallbe treated as wages for purposes of eligibility for benefits for
employer’saccount and shall credit the fusdialancing account partial unemployment under $08.05 (3)

for that amount. _ _ _ _ (13) NOTIFICATION AS TO INELIGIBILITY. (@) The department

_(c) Any employing unit that aids and abets a claimant in-corshall apply any provision of this chapter which may disqualify a
mitting or attempts to aid and abet a claimargammitting an act claimantfrom receiving benefits whether or not the claimant’
of concealment describénipar (a) or (b) may by a determination employing unit questions the claimasteligibility or files the
issuedunder s108.1Q be required, as to each act of concealmergportrequired under £08.09 (1)
the employing unit aids and abets or attempts to aid and abet, t‘{b) If an employer fails to file the required wage reportier
forfeit an amount equal to the amount of emefits the claimant s 108 205for anemployee who has claimed benefits from the
improperlyreceived as a result of the concealment. In additiogmp|oyer'saccount, the department may compute and proceed to
the employing unit shall be penalized as follows: paythe benefits thus claimed, based on the claimatdtements

1. The employing unit she}ll forfe$500 for each single act andany other information then available.

of concealmenthat the employing unit aids and abets or attempts (c) If an employerafter notice of denefit claim, fails to file

to aidand abet a claimant to commit occurring before the date gf hie ction to the claim under 508.09 (1) any benefitsllow-
thefirst determination that the employing unit has so acted. e (nder any resulting benefit computation shall, unless the
2. The employing unit shall forfeit $1,000 feach single act gepartmentpplies a provision ahis chapter to disqualify the
of concealmenthat the employing unit aids and abets or attempiimant,be promptly paid. Except as otherwise provided in this
to aid and abet elaimant to commit occurring after the date of thgaragraphany eligibility question in objection to the claim raised
first determination that themploying unit has so acted in WhIChby the employer after benefit payments to the claimant are com
apenalty is applied under sulid but on or before the date of themenceddoes not déct benefits paigrior to the end of the week
first determination that themploying unit has so acted in whichin \which a determination is issued as to the eligibility question
apenalty is applied under this subdivision. unlessthe benefits are erroneously paid without fault on the part
3. The employing unit shall forfeit $1,500 feach single act of the employer Except as otherwise provided in this paragraph,
of concealmenthat the employing unit aids and abets or attemptsan employer fails to provide correct and compietermation
to aid and abet elaimant to commit occurring after the date of theequestedy the department during a fact—finding investigation,
first determination that themploying unit has so acted in whichput later provideshe requested information, benefits paid prior to
apenalty is applied under sulfl. the end of the week in which a redetermination is issegarding

(cm) If any person makes a false statement or representatibe matter orif no redetermination is issued, prior to the end of the
in order to obtain benefits in the name of another person, the bemeekin which an appeal tribunal decision is issued regarding the
fits received by that person constitute a benefit overpaymenmtatter,are not d&cted by the redetermination or decision, unless
Suchperson mayby a determination or decision issued under the benefits are erroneously paid without fault on the part of the
108.095 be required to repay the amount of the benefits obtaineshployeras providedn par (f). If benefits are erroneously paid
and be assessed an administrative assessment in an additibeahusehe employer and the employee are at fault deeart
amountequal to the amount of benefits obtained. mentshall chage the employer for the benefits and proceed to

(d) In addition toother remedies, the department niaycivil  createan overpayment under®8.22(8) (a) If benefits are erro
action,recover any benefitsbtained by means of any false stateneouslypaid without fault on the part of the emplaygardless
mentor representation or any administrative assessment imposéwhether the employee is at fault, the departrakall chage the
underpar (cm). Chaptei778does not apply to collection of anybenefitsas provided in pafd), unless page) applies, and proceed
benefitsor assessment under this paragraph. to create an overpayment undefi88.22 (8) (a) If benefits are

(e) This subsection may be applied even when other -progironeously paid because an employer is at fault and the -depart
sions,including penalty provisions, of this chapter are appliedment recovers the benefits erroneously paid undE&22 (8)

(f) All amounts forfeited under pgc) and all collections from therecovery does notfatt benefit chages made under this para
administrative assessments under (ean) shall be credited to the 9raph-
administrativeaccount. (d) 1. If the department finds that any benefits ghdrto an

(g) For purposes of this subsection, “conceal” means to-int&{Ployer'saccount have been erroneously paicn employee
tionally mislead or defraud the department by withholding or hidvithout fault by the employerthe departmenshall notify the
ing information or making a false statement or misrepresentati§iPloyeeand the employer of the erroneous payment.

(12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual 2. If recovery of an overpayment is permitted undé0s.22
who receives, through the department, any other type of unef®) (€) and benefits are currently payable to the employee from the
ploymentbenefit or allowance for a given week is ineligible foemployer’'saccount, the department may correct the epyor
benefitsfor that same week under this chapeswcept as specifi adjustingthe benefits accordingly
cally required for conformity with the federal trade act of 1974 3. To correct any erroneous payment not so adjustedvtmat
(P.L.93-618. chargedto the account of an employer that is subject to the con

(c) Any individual who receives unemployment insurafore tribution requirement®f ss.108.17and108.18 the department
agiven week under any federal law through any federal agersall:
shallbe ineligible for benefitpaid or payable for that same week a. If recovery of an overpayment is permittatter s108.22
underthis chapter (8) (c), restore the proper amount to the emplts/accountind

(d) Any individual who receivesnemployment insurance for chargethat amount to the fursi’balancing account, and shall
agiven week under the law of any other state, with no use of betteereaftereimburse the balancing account by crediting to it bene
fit credits earned under this chapsdrall be ineligible for benefits fits which would otherwise be payable to, or cash recovered from,
paid or payable for that same week under this chapter the employee or;

(e) Any individual who receives a temporary total disability b. If recovery of an overpayment is not permitted under s.
paymentfor a whole week under ch02 or under any federal law 108.22 (8) (c), restore the proper amount to the emplyer
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accountand chage that amount to thiend’s balancing account 3. The individual isenrolled full time as determined by the
unlesss.108.07 (5) (clapplies. training institution;

4. To correct any erroneous payment not so adjusted from the 4. The course does not grasbstantial credit leading to a
accountof an employer which is a governmantit, an Indian bachelor’sor higher degree; and
tribe, or a nonprofit aganization and which has elected reim 5. The individual is attending regularynd making satisfac
bursemenfinancing, the department shall: tory progress irthe course. The department may require the-train
a. If recovery of an overpayment is permittettler s108.22 ing institution to file a certification showing thedividual's
(8) (c), credit to the account benefits which would otherwise l@tendancend progress.
payableto, or cash received from, the employee; or (b) The departmenghall not apply any benefit reduction or
b. If recovery of an overpayment is not permitted under disqualificationunder sub(1) (b), (7) (c), or(8) (e)or s.108.141
108.22 (8) (c) restore the proper amount to the empl@yer(3g)that isnotthe result of training or basic education under par
accountand chage thatamount in accordance with108.07 (5) (a) while an individual is enrolled in a course of training or educa

(e) If the department erroneously paysnefits from one tion that meets the standards specified in (@gr
employer’saccount and and employer is at fault, the department (c) If an individual is enrolled in an a program administered by
shall credit the benefits paid to the first empldgesiccount and the department for the training of unemployedrkers that was
chargethe benefits paid to the 2nd emplogesiccount. Filing of in existence on October 1, 2003, other than thatty Apprentice
atardy or corrected report or objection does né#caftne 2nd ship Program under s106.13or a plan for training of youth
employer sliability for benefits paid prior to the end of the weelapprovedunder29 USC 2822then notwithstanding any failure
in which the department makesrecomputation of the benefitsof the program to meet the standards specified in@ar
allowableor prior to the end of the week\vhich the department 1. The department shall not reduce benefits under($uta)
issuesa determination concerning any eligibility questiaised 1. or deny benefits under sufd) (a) 2, (2) (a)or(d), or(8) or s.
by the report or by the 2nd employdf the 2nd employer fails to 108.141 (3g}o an otherwise eligible individual as a result of the
provide correct and complete information requested by thedividual’s enroliment in such training; and
departmentluring a fact-finding investigation, but later provides 2 The department shall not applgry benefit reduction or dis
the requested information, the department shall ghaothe qgyalificationunder sub(1) (b), (7) (c), or(8) (e)or s.108.141 (3g)
accountof the 2nd employer the cost of benefits paid prior to thgatis not the result of the training while the individual is enrolled
endof the week in which a redetermination is issued regattang i the training.
matteror, if no redetermination is issued, prirthe end of the (d) If an individual is enrolled under the plan of any state for

weekin which an appeal tribunal decision is issued regarding tngining underl9 USC 2296or a plan for training of dislocated
matter,unless the benefits erroneously are paid without fault %%rkersapproved unde29 USC 2822

the part of the employer as provided in.[@g@r. If the department
recoversthe benefits erroneously paid underl88.22 (8) the

ger;g\f/](.erydoes not déct benefit chages made under this para tinue such training; and

(f) If benefitsare erroneously paid because the employer fails, 2 _The requalifying requirementmdersubs.(7) and(8) do
to file a report required by this chaptéite employer fails to pro not apply while the individual is enrolled in such tralnlng..
vide correct and complete information on the report, the employer(¢) The department shall ciger to the fund balancing
fails to object to the benefit claim under 508.09 (1) the accountthe cost of benefits paid &m |nd|V|duaI that are otherwise
employer fails to provide correct and complete informatior¢hargeableo the accounsf an employer that is subject to the-con
requestedy the department during a fact-finding investigatiorffibution requirements of s408.17and108.18if the individual
unlessan appeal tribunal, the commission, or a court of competéfeivesbenefits based on the application of. fia, (c) 2, or(d).
jurisdictionfinds that the employer had good cause for the failure (17) EDUCATIONAL EMPLOYEES. (&) A school year employee
to provide the information, or themployer aids and abets theof an educational institution who performs services in an instruc
claimantin anact of concealment as provided in s(d), the tional, research oprincipal administrative capacity is ineligible
employeris at fault. If benefits are erroneously paid because &t benefits based on such services for any week of unemployment
employeecommitsan act of concealment as provided in ¢th) which occurs:
or fails to provide correct armbmplete information to the depart 1. During the period between 2 successive academic years or
ment,the employee is at fault. terms, if the school year employee performed such services for
CrossReference: See also ciDWD 123 Wis. adm. code. any educational institution in thérst such year or term and if
(14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the thereis reasonable assurance that he or she will perform such ser
departmenfinds that the dicial war-time manpower policies of vicesfor any educational institution in the 2nd such year or term;
the United States are or may be materially hampered, in any
clearly definable class of cases, by application of sub(7) or 2. During the period between 2 regular but not successive aca
(8), so as to interfere with thefe€tive war-time use of civilian gemic terms, when an agreement betweeneaiployer and a
manpowerin Wisconsin, the department may by general rulgchoolyear employee provides for such a period, if the school year
afterpublic hearing, modify or suspend such application aecorgmployeeperformed suckervices for any educational institution
ingly. in the first such term and if there is reasonable assurance that he
(16) APPROVED TRAINING. (a) The department shall notor she will perform such services for any educationstitution
reducebenefits under sulfl) (a) 1, or deny benefits under sub.in the 2nd such term.
(1) (@ 2, (2) (a)or (d), or(8) or s.108.141 (3g}o anyotherwise () A school year employee of a government unit, Indian tribe,
eligible individual for any week as a result of the individsal’ or nonprofit oganization which provides services to or on behalf
enrolimentin a course oocational training or basic educationgf an educational institution who performs services in an instruc
whichis a prerequisite to such training, provided the departmefgnal, research, or principal administrative capacitinaigible

1. The department shall not deny benefits under(Sllas a
result of the individuas leaving unsuitable work to enter or eon

determineghat: for benefits based on such services for any week of unemployment
1. The course is expected to increase the indivislogporty  which occurs:

nitiesto obtain employment; 1. During the period between 2 successive academic years or
2. The training is given by a school established und#8.682 terms,if the school year employee performed such services for

or other training institution approved by the department; any such government unit, Indian trikr, nonprofit oganization
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in the first such year or term and if there is reasonable assuraatety beforghevacation period or holiday recess, and there is rea
thathe or she will perform such services for any such governmaohable assurance that he or she will perform the services
unit, Indian tribe, or nonprofit g@anization in the 2nd such yeardescribedn par (a) or (d) for any educational institution in the
or term; or period immediately following the vacation period or holiday
2. During the period between 2 regular but not successive a&F€ss.
demic terms, when an agreement betweeneaployer and a  (h) A school year employee of a government unit, Indian tribe,
schoolyear employee provides for such a period, if the school yeamonprofit oganization which provides services to or on behalf
employeeperformed such servicésr any such government unit, of an educational institutiowho performs the services described
Indiantribe, or nonprofit gganization in thdirst such term and if in par (b) or (e) is ineligible for benefits basezh such services
there is reasonable assurance that he or she will perform suchfeerany week of unemployment which occurs during an estab
vices for any such government unit, Indian tribe, or nonprofltshed and customary vacation period or holiday recess if the
organizationin the 2nd such term. schoolyear employegerformed such services for any such-gov
(c) A school year employee of aducational service agencyernmentunit, Indian tribe, or nonprofit ganization in the period
who performs services in an instructionsdsearch or principal immediatelybefore the vacatioperiod or holiday recess, and
administrativecapacity and who provides such servicesan thereis reasonable assurance that the scheat employee will
educationalnstitution or to or orbehalf of an educational institu Performthe services described in p@m) or (e) for any such gov

tion, is ineligible for benefits based on such services for any we@kiment unit, Indian tribe, or nonprofitgamization in the period
of unemployment which occurs: immediatelyfollowing the vacation period or holiday recess.

1. During the period between 2 successive academic years ofi) A school year employee of an educational service agency
terms, if the school year employee performed such services fgho performs the services described in @ror (f), and whapro-
any educational service agency in the first such year or &ean videssuch services in an educational institutiorio or on behalf
if there is reasonable assurance that he or she will pestorim of an educational institution, is ineligible for benefits based on

servicesfor any educational service agency in the 2nd such y&aichservices for any week of unemploymaerttich occurs during
or term; or anestablished and customary vacation periodadiday recess if

2. During the period between 2 regular but not successive at% school year employee performeath services for any educa
demic terms, when an agreement betweeneaiployer and a tonalservice agency in the period immediatbgfore the vaca
schoolyear employee provides for such a period, if the school y&ign period or holiday recess, and there is reasonable assurance
employeeperformed such services for any educational serviggatthe school year employee will perform the services described
agencyin the first such term and if there is reasonable assuraﬂ&é’a[d(.c) olr (? lflor any ehducatlor_]al serv_lcg agﬁnl%' in the period
thathe or she wilperform such services for any educational sefimediately following the vacation period or holiday recess.
vice agency in the 2nd such term. () A school year employee who did not establish a benefit year
(d) A school year employee of an educational institution wH{'°" ©0 becoglljlnhg |nk<)e||g|b!e to recelv%benhefltsé und.?rrﬁ(ah?] |
performs services other than in an instructional, research er ptin M&Y elsta IS al_f_eneyEar og}_oﬂrna efr_t at at%' t$8858600
cipal administrative capacity is ineligible firenefits based on Yearemployee qualifies to establistbanefit year under $08.
suchservices for any week of unemploymexttich occurs during (2) (&) but the wages paid the school year employee for any week
a period between 2 successive academic years or terms if §j&ing which pars.(a) to (i) apply shall be excluded from the
schoolyear employee performed such services for ediyca Scioolyear employeebase period wages under sih.(a)and
tional institution in the first such year or term and there is reaso?15'108'05| (1):nd%]08.|06 (1yor ?ny Weeﬁ d”“ngb‘l’."hh'cz pabrﬁi) .
ableassurance that he she will perform such services for any!© () apply A school yeaemployee who established a benefit

educationainstitution in the 2nd such year or term year prior to becoming ineligible to receive benefits under pars.
: a) to (i) may receive benefits based on employment with other

(€) A school year employee of a government unit, Indian tribgy, o1oversiuring the benefit year only if e she has base period
or nonprofit oganization which provides services to or on beh agesfrom such employment didient to qualify for benefits

of any educational institution who performs services other thandﬂdersub (4) (a)and $s108.05 (1)and108.06 (Ljfor any week
aninstructional, research or principal administrative capacity &ﬁjring which pars(a)to (i) abply ’

ineligible for benefits based on such services day week of i .
unemploymentvhich occurs during a period between 2 sueces . (K) If benefitsare reduced or denied to a school year employee
o performedservicether than in an instructional, research or

sive academic years or terms if the school year employee p\@m

forneduch serveior any such government uni o nonprolELCE TSNS capecly e b 100 e
5ep ffered i f h i f o s li
assurancehat he or she will perform such services for any Su‘gl?etgrr?pr)leoyag: ?E%%rrt”p”;%é‘)) t%e(rf)orirr? tshléc > sgr;lfaegefnri:';:gfé(;a
govlfrnmenUnlt, Indian tribe, or nonprofit ganization in the 2nd term, the department shall recompute the school year empioyee’
suchyear or term. baseperiod wages under suld) (a)and ss108.05 (1)and108.06

(f) A schoolyear employee of an educational service agengyy anq shall make retroactive payment of benefits for etk
who performs services other than in an instructional, researcrb Such reduction or denial if the school year employee:

principaladministrative capacitand who provides sudervices . . ) ;
in an educational institution or to or on behalf of an educational - Establl_she%benegt y_earhfor the period for_l\:/)vrélcﬁ retlroa? h
institution, is ineligible forbenefits based on such services for a@/e payment is to be made, in the manner prescribed by rule of the

weekof unemploymentvhich occurs during a period between epartmentif the school year employee has not established such
successivecademic years or terrifghe school year employee & Penefit year;

performedsuch services for any educational sergigency in the 2. Files a claim under $08.08for each week of reduction or
first such year oterm and there is reasonable assurance that hélgpialin the manner prescribed by rule of the department; and
shewill perform such services for any educational seraigency 3. Was otherwise eligible to receive benefits for those weeks.
in the 2nd such year or term. (18) ILLEGAL ALIENS. (@) The wages paid to an employee who

(9) A school year employee of an educational institution whmerformedservices while the employee was an alien shdihsed
performsservices as described in p@) or (d) is ineligible for on such services, be excluded from the emplaybaseperiod
benefits based on such services for any week of unemploymeagesfor purposes of sul§4) (a)and ss108.05 (1)and108.06
which occurs duringan established and customary vacatiofl) unless the employee is an alien who was lawfully admitted for
period or holidayrecess if the school year employee performgeermanentesidence at the time such services wesdormed,
suchservices for any educational institution in the period immediaslawfully present for the purpose of performing such services,
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or was permanently residing in the United Stateder color of Thedecision of a comparg/soleshareholders, who were also its sole employees,
ﬁ le for voluntarybankruptcydisqualified them for unemployment benefits. Han

law at the time such services were performed, including an ali v. DILHR, 92 Wis. 2d 90284 N W2d 587(1979).
WhO_Wa§ lawfully pres_e_nt in the Umted States as a result of the, employee who refused on religious grounds to pay mandatory union dues did
applicationof the provisions of section 212 (d) (5) of the federalbt voluntarily terminate employment under sub. sub. (7) (a). Nottel®ihMR,

immigrationand nationality actg USC 1.82(d) (5)). All claim 94 Wis. 2d 106287 N.w2d 763(1980).

; ; : ; : An employee who voluntarily terminated part-time employment, which prior to
ants shall be uniformly required to provide information as t?erminationhad not &ected eligibility became ineligible under sub. (7) (a). EHing

Whetherthey are citizen_s and, if th_ey are not, @®fermination sonv. DILHR, 95 Ws. 2d 710291 N.W2d 649(Ct. App. 1980).
denyingbenefits undethis subsection shall not be made exceptAn employee who was transferred to a workplace 25 miles away and did not
i receivea pay increase to cover the increased commuting costs had good cause to quit.
upona preponderance of the evidence. FarmersMill of Athens, Inc. v DILHR, 97 Ws. 2d 576294 N.W2d 39 (Ct. App.
(am) Paragraplfa) does not preclude an employee from estahgso).

lishing a benefit year during a period in which the employee isFalsification of an employmentpplication with respect to a criminal record

; i i ] i i constitutesmisconduct” under sub. (5), regardless of materiality to the empkbyee’
ineligible to receive benefitander par(a) if the employee quali particularjob. Miller Brewing Co. vDILHR, 103 Wis. 2d 496308 N.W2d 922(Ct.

fies to establish a benefit year undei88.06 (2) (a) App. 1981).

(b) Any amendment of s. 3304 (@)4) of the federal unem Whetherleaving work without permission as the result of an alleged safety viola

e e f tion was misconduct is determined based on whether a reasonable person would rea
ponmenttax act specn‘ymg conditions other tharstted in par sonablybelieve that the given working conditions presented a hazard to health or

(a) for denial of benefits based on services performed by alieBgety. Wehr Steel Co. WDILHR, 106 Ws. 2d 1.1, 315 N.W2d 357(1982).
or changing the ékctive date for requireinplementation of par ~ Sub. (10) does not deny equal protection to nonstriking workers fditciuse
(a) or suchother conditions, which is a condition of approval o' a strike. Jenks DILHR, 107 Ws. 2d 714321 N.W2d 347(Ct. App. 1982).

H ; ; ; Undersub.(1) or (7), a pregnant employee who could not perform her specific job
this chapter for fulltax credit against the tax |mposed by the feq)ut could do other work wasligible for benefits. Rhinelander Paper Co., Inc. v

eralunemployment tax act, shall be applicable toghissection. DILHR, 120 Ws. 2d 162352 N.W2d 679(Ct. App. 1984).

(19) PrROFESSIONALATHLETES. An employee whaerforms Ateachewhoﬂfo;got to atc%eggdan etmp:oy?wg?fc:]funQert s.18.2|2 2 art'nd V\ého X
servicessubstantially all of which consist of participating in spon@?éﬁ’é}ziﬂ“fﬂFg’celrg"é“\?\ls_ 20 221365 N W2d 620(Ct App. 1088) o
or athleticevents, or training or preparing to so participate, shalla claimantwho was physically able to perform less than 15% of the jobs in the job

beineligible for benefits based on any employmfentany week marketwas ineligible under sub. (2) (a). BrooksLIRC, 138 Ws. 2d 106 405
of unemployment which occurs during the period betweenNp/-2d705(Ct. App. 1987).

: P ; . Reasonablassurance” under sub. (17) (b) is a written, impliedierbal agree
successivesport seasons or similar pe”OdShé employee per mentpursuant to which the employee will perform similar services during the follow

formedsuch service® the first such season or period and theligg academic term. Farrell LIRC, 147 Wis. 2d 476433 N.W2d 269(Ct. App.

is a reasonable assurance that the employee will perform such £8).
vicesin the 2nd such season or period. Undersub. (10) (d), “lockout” requires that the employer physically bar employ

) ees’entrance into the workplace; there is no inquiry into the cause for the work stop
History: 1971 c. 4042,53,211; 1973 c. 2471975 c. 24343, 1977 c. 127133 I
286,418 1979 ¢, 52176 1981 ¢. 2836, 315, 391 1983 a. 827, 99, 168 1983 a. page. Trinwith v. LIRC, 149 Ws. 2d 634439 N.W2d 581(Ct. App. 1989).

Thefederal immigration act did noétroactively confer permanent resident status
1895s.329 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40; 1987 a. 3&s.23t0 f . A
59,107, 13% 1)987 a 255227’ 403 ?989851. 771991 ; 891093 a. 12, 122 373 on an alien for compensation purposes under @#). Pickering VvLIRC, 156 Ws.

492 1995 a. 18, 417, 448 1997 a. 3539 1999 a. 915,83 2001 a. 352003 a, 107 20 361 456 N.W2d 874(Ct. App. 1990). o
2005a. 86 2007 a. 59 A teacher was entitled to unemployment benefits during the summer break

Cross Refeence: See also chOWD 132and133 Wis. adm. code. petweer’acaqemic years when the teacher was permanently emplloyed for all pf the
; . . . . first academic year but wasfefed employment as a long—term substitute for the first
Employees at consin terminals of trucking companies who were ldi@®@  oestepf the second academic yeILHR v. LIRC, 161 Ws. 2d 231467 N.W2d
resultof a strlkg ata Chlce_igo terminal were eligible fpr unemplo'ymen't compensatioi (1991). ’
becausehe Chicago terminal was a separate establishment. Libextkiiig Co.v. Sub.(17) (c) [now (17) (g)] was not applicable to a teacher auiied for bene

DI!THR’ 57 WS 2d 3312(.)4 N'WZd. 457.(1.973)' . fits although working periodically as substitutd/anish vLIRC, 163 Ws. 2d 901
New work” in sub. (9) includes indefinitely laidfafmployees who are recalled, 475N w24 596(Ct. App. 1991).

aswell as new job applicants. The'department must determine whgther aflaid-o
employeehad good cause for refusing work on deignt shift with a higher pay lower than the prevailing rates for similar work was “good cause” usuter(7) (b);

scale. Allen-Bradley Co. DILHR, 58 Wis. 2d 1 205 N.W2d 129(1973). sub.(7) (f) does not preclude a finding“good cause” when thefefed wage is more

Whena union that had given a notice of contract termination withdreefére 2 n1o-thirds of the prior wage. Cornwell Personnel AssociatelRe, 175 Ws.
astrike began, there was no labor dispute in progvass: the employer later closed 537 499 N W2d 705(Ct. App. 1993).

its plant. Kansas City Stao. v DILHR, 60 Wis. 2d 591211 N.W.2d 488(1973). qinont of sub. (16) (b) is discussed. Murphy IRC, 183 Ws. 2d 205515
Intentis acrucial question in determining misconduct under sub. (5), but is ngtyy 20487 (Ct. App. 1994)
determinative.Carelessness or negligence that manifests equal culpataibtygful e : ) ’

intent, or evil design is misconduct. McGraw-Edison C®IMHR, 64 Ws. 2d 703 LIRC's imgrpr_etation of‘suitable yvgrk" in sub. (8) (a) as being work that is-rea
291 N'.V\/.2d 677(1974). ’ sonableconsidering the claimasttraining, experience, and length of unemployment

: ndof “became unemployed” in sub. (8) (d) as being when the p&sunlonger

A self-employed claimant wheas both the employee and the employer could nQfe ormingservices for the employer are reasonable and consistent with the scheme
disassociate h|§ fault or misfortune as an employer so as to become ellglble for ungim, 108" Hubert.\LIRC. 186 Ws. 2d 590522 N.W2d 512(Ct. App. 1994).
ploymentbenefits under sub. (7) (b). Fishwhite Equipment Sales & Service, Inc. Sub.(8) (d) describes e; situation when “good cause” usdbr (8) (a) must be
64 Wis. 2d 737221 N.W2d 864(1974_)' , found. It does not mean there is no “good cause” if its conditions areetotDILHR
. Ma§ons,unemployed because thelr employer lockednoasons’ laborers, were v. LIRC, 193 Wis. 2d 391535 N.W2d 6(Ct. App. 1995).
ineligible under sub. (10) for benefits because the masons would have been Worklr\gxcessiveardiness which disrupted arfioé work schedulerose to the level of

Tob (2b7ey o fde lebor dispute. De LeewDILHR, 71 Ws. 20 446238 NW2d misconductunder sub. (5). CharettelRC, 196 Ws. 2d 956540 N.w2d 239(C.
. . . App. 1995),94-3238
Refusal to comply wittan employes grooming code that was not necessary for pp“ ) Y .
safetywas not misconduct under sub. (5). If an empl@ygeoming choices create fA relasonable adssurgnﬁe of emplo()j/m_ent under SUbi (l|7)d(a) |1 requwégrakr; 0::80
anunreasonable safety hazardviolation of an employés reasonable safety rule, °.€MP oyment under similar terms and circumstances, including location. Jobs
therule may be justifie% notwithstanding the rightpof)f/ree expresmnsolid)éted milesapart are not similar; thefef of such a job does not terminate benefits. Bunker
v. LIRC, 197 Wis. 2d 606541 N.W2d 168(Ct. App. 1995)95-0174

ConstructiorCo., Inc. v Casey71 Wis. 2d 81, 238 N.W2d 758(1976). Misconductunder sub. (5) is the intentional asdbstantial disregard of of an
Striking employees dischaed during a strike are not ineligible for benefits mployer’sinterests. Thé crucial question is the emplay@gent or attitude that

becausef sub. (10). Hiring permanent replacements is not an automatic discha h
of the employees who are replaced. The employer must take domatafe action gtter&dwzedcgggtg aA"SSefJSGt;SQSEZSdUCL BemhartiRC, 207 Ws. 2d 292

to replace the employees, determined by the conduct of the employer and emplo?es ) be entitled to benefits undsub. (7) (am), there must be an identifiable, threat

CairleyF?rd Lincoln Mercurylnc. v Bosquette72 Ws. 2d 569241 N'WZd_ 596_ enedsuspension or termination of anotleenployees work and not just a response
Fault” under sub. (1) (f), in the context of an emplogéeflure to pass a licensing 14 separation incentivesfefed by the employer as a cost-cutting measure. Berry v

examinationmeans blameworthgr negligent conduct, not incompetence. Milwau | |rc 213 Wis. 2d 397570 N.W2d 610(Ct. App. 1997)97-0260

keeCounty vDILHR, 80 Ws. 2d 445259 N.W2d 118 (1977). ) The definition of “employer” under sub. (10) (d) does not include an employer
Picketingin violation of a collective bgaining agreement was misconduct undefjoined or associated with another for the purpose of collectivgaliing who is not

sub.(6) (a). Universal Foundry Co. RILHR, 86 Wis. 2d 582273 N.W2d 324  subjectto a strike against the other employ&rauneis vLIRC, 2000 WI 69236

mploymentoffers by a temporary employment agency at rates substantially

(1979). Wis. 2d 27 612 N.W2d 635 98-2212
Indefinite layoff severs an employment relationship. A. O. Smith CopIMHR, Sub.(6) makes no distinction between suspensions with pay or withauQigy
88 Wis. 2d 262276 N.w2d 279(1979). of Kenosha vLIRC, 2000 WI App 131237 Ws. 2d 304614 N.W2d 50899-1456
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LIRC could reasonably decide that an emplogephysical assault of another 20 1.675.00
employeen reaction to discriminatorjarassing comments of a non—physical nature” ~ "~ """ " ° ! !
wasmisconduct under sub. (5) even thotigi employer may have failed to properly 21. .. ... 1,700.00
respondo the employes’past complaints. Lopez MRC, 2002 WI App 63252 22 1.725.00
Wis. 2d 476 642 N.Ww2d 561 01-0165 o ' .

To demonstrate voluntary termination of employment for grengse under sub. 23 | 1.750.00
(7) (b), the employee must show that themination involved real and substantial !
fault on the part of the employeMoving in violation of residency requirements of 24. .. ... 1,775.00
acollective bagaining agreement was inconsistent with continuation of an employ25 1.800.00
er-employeaelationship and constituted voluntarily terminationeafiployment. o ' .
Thatboth the employee and her new spouse were subject to residency requiremepg . . 1.825.00
that, if honored, would havprevented their living together was not “good cause” for !
termination. Klatt v. LIRC, 2003 WI App 197266 Ws. 2d 1038669 N.W2d 752 27. ..... 1,850.00
02-3218

Theappropriateness of establishing afrdfity work rule is determined at the time 28. ... 1,875.00
of thecreation of the rule and not at the time of the violation of the rule. Inthiscas@Q. . . . .. 1.900.00
the employer and the union established a tsince agreement process to assist !
employeeswith drug and alcohol problems while providing a safe work environmen30. . . . . . 1,925.00
for all employees. It is not relevant that the precipitating fact of the empiayise’ - 1 1.950.00
chargewas violatinghis last chance agreement without causing a safety-related |nc3 o ' .
dent. Patrick Cudahy Incorporated \RC, 2006 WI App 21,296 Ws. 2d 751723 32. ..... 1,975.00
N.W. 2d 756 05-2074 !

Thedenial of unemployment compensation to a Jehsvwalhess who quit a job 33. ..., 2,000.00
dueto religious beliefsvas a violation of the right to free exercise of religion. Thomas34 2 025.00
v. Review Board of the Indiana Employment Security Divisi# U.S. 707{1981). e ! '

Voluntary termination not found where there is meritorious excuse for retiusal 35, ..., 2,050.00
pay union dues based on religious ground. 64 MLR 203 (1980). 36 2.075.00

Unemploymentompensation — An examination ofdtbnsins “active progress” ~ " """ "7 ! :
labor dispute disqualification provision. 1982 WLR 907. 37. ..... 2,100.00

Winning denials of | t ti laims. Th . \uBEe
1983|r.m|ng enials of unemployment compensation claims orne 38 ... 2,125.00

39. ..... 2,150.00
108.05 Amount of benefits. (1) (n) Each eligible 40. ..... 2,175.00
employeeshall be paid benefits for each week of total unemploy, 1 2 200.00
ment that commences or after December 29, 2002, and before42' """ 2’225'00
Januaryl, 2006, at the weekly benefit rate specified in this-para™ - - 1eed
graph. Unless sub(1m) applies, the weeklpenefit rate shall 43. ... .. 2,250.00
equald% of the employeg’base periodages that were paid dur 44. .. ... 2,275.00
ing that quarter of the employsebase periodn which the 45 2,300.00
employeewas paid the highest total wages, rounded dowheto 46 2 325.00
nearestwhole dollar except that, if thahmount is less than the o ’ ’
minimum amount shown in the following schedule, no benefitd/- - - - - - 2,350.00
arepayable to the employee and, if thatount is more than the 48. ... .. 2,375.00
maximumamount shown in the following schedule, the employ49. . .. .. 2,400.00
ee’'sweekly benefit rate shall be the maximum amount shown i 2 42500
thefollowing schedule and except that, if the employ&enefits 51 2’450'00
areexhausted during any week undet@83.06 (1) the employee T O
shall be paid the remaining amouot benefits payable to the 52. ..... 2,475.00
employeein lieu of the amount shown in the followisghedule: 53. ... .. 2,500.00
[SeeFigure 108.05 (1) (n) following] 54. .. ... 2,525.00
Figure 108.05 (1) (n): 55. ... 2,550.00
Highest Weekly 56. ... .. 2,575.00
Quarterly Benefit ~ 57 ... 2,600.00
Line Wages Paid Rate 58. ..... 2,625.00
1. ..., Under $1,225.00.. ... $ 0 59. ..... 2,650.00
2. ... 1,225.00 to  1,249.99.... 49 60. ..... 2,675.00
3. ... 1,250.00 to 1,27499.... 50 61 ..... 2,700.00
4. ... .. 1,275.00 to 1,299.99.... 51 62. ..... 2,725.00
5 ... 1,300.00 to 1,32499.... 52 63. ..... 2,750.00
6. ..... 1,325.00 to 1,349.99.... 53 64. ..... 2,775.00
7. ... 1,350.00 to 1,37499.... 54 65. ..... 2,800.00
8 ..... 1,375.00 to 1,399.99.... 55 66. ..... 2,825.00
9. ..... 1,400.00 to 1,42499.... 56 67. ..... 2,850.00
10. ..... 1,425.00 to 1,449.99.... 57 68. ..... 2,875.00
11. .... 1,450.00 to 1,47499.... 58 69. ..... 2,900.00
12, ..... 1,475.00 to 1,499.99.... 59 70. ..... 2,925.00
13. ... 1,500.00 to 1,52499.... 60 71. ..... 2,950.00
14, ..... 1,525.00 to 1,549.99.... 61 72. ..... 2,975.00
15. ..... 1,550.00 to 1,57499.... 62 73. ..., 3,000.00
16. ..... 1,575.00 to 1,599.99.... 63 4. ... .. 3,025.00
17. ..., 1,600.00 to 1,624.99.... 64 75. ..., 3,050.00
18. ..... 1,625.00 to 1,649.99.... 65 76. ..... 3,075.00
19. ..... 1,650.00 to 1,674.99..... 66 7. ... 3,100.00
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1,699.99. ...
1,72499 . . ..
1,749.99. ...
1,774.99. ...
1,799.99. . ..
1,824.99. ...
1,849.99. ...
1,874.99. ...
1,899.99. ...
1,924.99. ...
1,949.99. ...
1,97499. ...
1,999.99. ...
2,024.99. ...
2,049.99. ...
2,07499.. ..
2,099.99. ...
2,124.99. ...
2,149.99. ...
2,174.99. ...
2,199.99. ...
2,224.99. . ..
2,249.99. ...
2,274.99. ...
2,299.99. ...
2,324.99. ...
2,349.99. ...
2,37499. . ..
2,399.99. ...
2,424.99. ...
2,44999 .. ..
2,474.99. ...
2,499.99. ...
2,52499 . ...
2,549.99. ...
2,574.99. ...
2,599.99. . ..
2,624.99. ...
2,649.99. ...
2,67499. ...
2,699.99. ...
2,724.99. . ..
2,749.99. ...
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99. ...
2,924.99. ...
2,949.99. ...
297499. ...
2,999.99....
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. .. ..
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78. ..... 3,125.00
79. ... .. 3,150.00
80. ..... 3,175.00
81l ..... 3,200.00
82. ..... 3,225.00
83. ..... 3,250.00
84. ..... 3,275.00
85. ..... 3,300.00
86. ..... 3,325.00
87. ..... 3,350.00
88. ..... 3,375.00
89. ..... 3,400.00
90. ..... 3,425.00
91. ..... 3,450.00
92. ..... 3,475.00
93. ..... 3,500.00
94. ..... 3,525.00
95. ..... 3,550.00
96. ..... 3,575.00
97. ..... 3,600.00
98. ..... 3,625.00
99. ..... 3,650.00
100. .... 3,675.00
101. .... 3,700.00
102. .... 3,725.00
103. .... 3,750.00
104. .... 3,775.00
105. .... 3,800.00
106. .... 3,825.00
107. .... 3,850.00
108. .... 3,875.00
109. .... 3,900.00
110. .... 3,925.00
111. ... 3,950.00
112. .... 3,975.00
113. .... 4,000.00
114. .. .. 4,025.00
115. .... 4,050.00
116. .... 4,075.00
117. .... 4,100.00
118. .... 4,125.00
119. .... 4,150.00
120. .... 4,175.00
121. .... 4,200.00
122. .... 4,225.00
123. .... 4,250.00
124. .... 4,275.00
125. .... 4,300.00
126. .... 4,325.00
127. .... 4,350.00
128. .... 4,375.00
129. .... 4,400.00
130. .... 4,425.00
131. .... 4,450.00
132. .... 4,475.00
133. .... 4,500.00
134. .... 4,525.00
135. .... 4,550.00
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3,149.99. ...
3,174.99. ...
3,199.99. ...
3,224.99. ...
3,249.99. . ..
3,274.99. . ..
3,299.99. ...
3,324.99. . ..
3,349.99. ...
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. ...
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,97499. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99 . ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,224.99. ...
4,249.99. ...
4,274.99. ...
4,299.99. ...
4,324.99. ...
4,349.99 .. ..
4,374.99. ...
4,399.99....
4,424.99 . ...
4,449.99. ...
4,47499. ...
4,499.99. ...
4,524.99 . ...
4,549.99....
4,574.99.. ...
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136. .... 4,575.00
137. .... 4,600.00
138. .... 4,625.00
139. .... 4,650.00
140. .... 4,675.00
141. .... 4,700.00
142. .... 4,725.00
143. .... 4,750.00
144. .... 4,775.00
145. .... 4,800.00
146. .... 4,825.00
147. .... 4,850.00
148. .... 4,875.00
149. .... 4,900.00
150. .... 4,925.00
151. .... 4,950.00
152. .... 4,975.00
153. .... 5,000.00
154. .... 5,025.00
155. .... 5,050.00
156. .... 5,075.00
157. .... 5,100.00
158. .... 5,125.00
159. .... 5,150.00
160. .... 5,175.00
161. .... 5,200.00
162. .... 5,225.00
163. .... 5,250.00
164. .... 5,275.00
165. .... 5,300.00
166. .... 5,325.00
167. .... 5,350.00
168. .... 5,375.00
169. .... 5,400.00
170. .... 5,425.00
171. .... 5,450.00
172. .... 5,475.00
173. .... 5,500.00
174. .... 5,525.00
175. .... 5,550.00
176. .... 5,575.00
177. .... 5,600.00
178. .... 5,625.00
179. .... 5,650.00
180. .... 5,675.00
181. .... 5,700.00
182. .... 5,725.00
183. .... 5,750.00
184. .... 5775.00
185. .... 5,800.00
186. .... 5,825.00
187. .... 5,850.00
188. .... 5,875.00
189. .... 5,900.00
190. .... 5,925.00
191. .... 5,950.00
192. .... 5,975.00
193. .... 6,000.00

to

4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. . ..
4,774.99 . ...
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99. ...
4,999.99 .....
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99. ...
5124.99. ...
5,149.99. ...
5174.99. ...
5,199.99. ...
5,224.99. ...
5,249.99. ...
5274.99. ...
5299.99. ...
5324.99. ...
5,349.99. ...
5374.99....
5,399.99. ...
5,424.99. ...
5,449.99. ...
5474.99. ...
5,499.99. ...
5524.99. ...
5,549.99. ...
5,574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
5724.99. ...
5749.99. ...
5774.99....
5,799.99. . ..
5,824.99. ...
5,849.99. ...
5,874.99. ...
5,899.99. ...
5924.99....
5949.99....
5974.99. ...
5,999.99. ...
6,024.99. .. ..

183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240

Wisconsin Statutes Archive.



21 Updated 07-08Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.05

194. . ... 6,025.00 to 6,049.99.... 241 252. .... 7,475.00 to  7,499.99.... 299

195. .... 6,050.00 to 6,074.99.... 242 253. .... 7,500.00 to 7,524.99.... 300

196. .... 6,075.00 to 6,099.99.... 243 254, .... 7,525.00 to 7,549.99.... 301

197. .... 6,100.00 to 6,124.99.... 244 255. .... 7,550.00 to 7,574.99.... 302

198. .... 6,125.00 to 6,149.99.... 245 256. .... 7,575.00 to 7,599.99.... 303

199. .... 6,150.00 to 6,174.99.... 246 257. .... 7,600.00 to 7,624.99.... 304

200. .... 6,175.00 to 6,199.99.... 247 258. .... 7,625.00 to 7,649.99.... 305

201. .... 6,200.00 to 6,224.99.... 248 259. . ... 7,650.00 to 7,674.99.... 306

202. .... 6,225.00 to 6,249.99.... 249 260. .... 7,675.00 to 7,699.99.... 307

203. .... 6,250.00 to 6,274.99.... 250 261. .... 7,700.00 to 7,72499.... 308

204. .... 6,275.00 to 6,299.99.... 251 262. .... 7,725.00 to 7,749.99.... 309

205. . ... 6,300.00 to 6,32499.... 252 263. .... 7,750.00 to 7,774.99.... 310

206. .... 6,325.00 to 6,349.99.... 253 264. .... 7,775.00 to 7,799.99.... 31

207. .... 6,350.00 to 6,374.99.... 254 265. .... 7,800.00 to 7,82499.... 312

208. .... 6,375.00 to 6,399.99.... 255 266. .... 7,825.00 to 7,849.99.... 313

209. .... 6,400.00 to 6,42499.... 256 267. .... 7,850.00 to 7,87499.... 314

210. .... 6,425.00 to 6,449.99.... 257 268. .... 7,875.00 to 7,899.99.... 315

211 6,450.00 to 6,474.99.... 258 269. .... 7,900.00 to 7,92499.... 316

212. .... 6,475.00 to 6,499.99.... 259 270. .... 7,925.00 to 7,949.99.... 317

213. .... 6,500.00 to 6,524.99.... 260 271. .... 7,950.00 to 7,974.99.... 318

214. .... 6,525.00 to 6,549.99.... 261 272. .... 7,975.00 to 7,999.99.... 319

215. .... 6,550.00 to 6,574.99.... 262 273. .... 8,000.00 to 8,02499.... 320

216. .... 6,575.00 to 6,599.99.... 263 274. .... 8,025.00 to 8,049.99.... 321

217. .. .. 6,600.00 to 6,62499.... 264 275. .... 8,050.00 to 8,07499.... 322

218. .... 6,625.00 to 6,649.99.... 265 276. .... 8,075.00 to 8,099.99.... 323

219. .... 6,650.00 to 6,674.99.... 266 277. .... 8,100.00 to 8,124.99.... 324

220. .... 6,675.00 to 6,699.99.... 267 278. .. .. 8,125.00 to 8,149.99.... 325

221. .... 6,700.00 to 6,724.99.... 268 279. .... 8,150.00 to 8,174.99.... 326

222. .... 6,725.00 to 6,749.99.... 269 280. .... 8,175.00 to 8,199.99.... 327

223. .. .. 6,750.00 to 6,77499.... 270 281. .... 8,200.00 to 8,224.99.... 328

224. .... 6,775.00 to 6,799.99.... 271 282. .... 8,225.00 and over. . . .. 329

225. .... 6,800.00 to 682499.... 272 (0) Each eligible employee shall be paid benefits for each week

226. .... 6,825.00 to 6,849.99.... 273 of total unemployment that commences on or after Janliary

227. .... 6,850.00 to 6,874.99.... 274 2006,and before January 7, 2007, at the weekly benefit rate speci

228. .... 6,875.00 to 6,899.99.... 275 f!ed in this paragraph. Unless siibm) applies, the we_ekly bene

229 6.900.00 to 692499 . 276 fit rate shall .equal.4 percent of the employéxsise period wages
T D ' thatwere paid during that quarter of the emplogd®ise period

230. .... 692500 to 6,949.99.... 277 in which the employee was paid the highest total wages, rounded

231. .... 6,950.00 to 6,97499.... 278 downto the nearest whole doll@axcept thatif that amount is less

232. .... 6,975.00 to 6,999.99.... 279 thanthe minimum amount shown in the following schedule, no

233. .... 7.000.00 to  7,024.99.... 280 benefitsare payable to the employ(_ae and, if the}t amount is more

thanthe maximum amount shown in the following schedule, the

234. ... 7,025.00 to  7,049.99.... 281 employee’sweekly benefit rate shall be the maximum amount

235. .... 7,060.00 to 7,07499.... 282 shownin the following schedule and except thifihe employees

236. .... 7,075.00 to 7,099.99.... 283 benefitsare exhausted during any week under08.06 (1) the

237. .... 7,100.00 to 7,124.99.... 284 employeeshall be plaid thft;‘eem:m;nugn?rgﬁgﬁvlﬁgetfri]t: ?o?glv)ilr?

to the employeeén lieu o

238. ... 712500 to 7,149.99.... 285 sehedule: [See Figure 108.05 (1) (0) following] ?

239. .... 7,150.00 to 7,17499.... 286

240. .... 7,175.00 to 7,199.99.... 287 Figure 108.05 (1) (0):

241. .... 7,200.00 to 7,22499.... 288 Highest Weekly

242. .... 7,225.00 to 7,249.99.... 289 Quarterly Benefit

243. .... 7,250.00 to 7,27499.... 290 Line Wages Paid Rate

244, . ... 7,275.00 to 7,299.99.... 291 1. ...... Under $1,275.00. . ... $ 0

245, .... 7,300.00 to 7,324.99.... 292 2. ... 1,275.00 to 1,299.99.... 51

246. .... 7,325.00 to 7,349.99.... 293 3. 1,300.00 to 1,324.99.... 52

247. .... 7,350.00 to 7,374.99.... 294 4. ...... 1,325.00 to  1,349.99.... 53

248. .... 7,375.00 to 7,399.99.... 295 5 ... 1,350.00 to  1,374.99.... 54

249. .. .. 7,400.00 to 7,42499.... 296 6. ...... 1,375.00 to 1,399.99.... 55

250. .... 7,425.00 to 7,449.99.... 297 7. .. 1,400.00 to  1,424.99.... 56

251. .... 7,450.00 to 7,474.99..... 298 8. ...... 1,425.00 to 1,449.99..... 57
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9. ...... 1,450.00
10....... 1,475.00
1. ... 1,500.00
12. ..... 1,525.00
13. ..., 1,550.00
14. ... 1,575.00
15, ..., 1,600.00
16. ..... 1,625.00
17. ..., 1,650.00
18. ..... 1,675.00
19. ..... 1,700.00
20. ..... 1,725.00
21, ... .. 1,750.00
22. ... .. 1,775.00
23. ..., 1,800.00
24. ..., 1,825.00
25. ..., 1,850.00
26. ..... 1,875.00
27. ... .. 1,900.00
28. ..... 1,925.00
29. ..., 1,950.00
30. ..... 1,975.00
31 ..., 2,000.00
32, ..... 2,025.00
33. ..., 2,050.00
34. ..., 2,075.00
35 ..., 2,100.00
36. ..... 2,125.00
37. ... 2,150.00
38, ..... 2,175.00
39. ..... 2,200.00
40. ..... 2,225.00
41. ... .. 2,250.00
42. ... .. 2,275.00
43. ... 2,300.00
44, .. ... 2,325.00
45. .. ... 2,350.00
46. ... .. 2,375.00
a7. ... .. 2,400.00
48. ... .. 2,425.00
49. ..... 2,450.00
50. ..... 2,475.00
51. ..... 2,500.00
52. ..... 2,525.00
53. ..... 2,550.00
54. ..... 2,575.00
55. ..... 2,600.00
56. ..... 2,625.00
57. ..... 2,650.00
58. ..... 2,675.00
50. ..... 2,700.00
60. ..... 2,725.00
61. ..... 2,750.00
62. ..... 2,775.00
63. ..... 2,800.00
64. ..... 2,825.00
65. ..... 2,850.00
66. ..... 2,875.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
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1,474.99. ...
1,499.99. . ..
1,524.99. ...
1,549.99. ...
1,574.99. . ..
1,599.99. ...
1,624.99. ...
1,649.99. . ..
1,674.99. ...
1,699.99. ...
1,724.99. . ..
1,749.99. . ..
1,774.99. . ..
1,799.99. ...
1,824.99. ...
1,849.99. . ..
1,874.99. ...
1,899.99. ...
1,924.99. . ..
1,949.99. ...
1,974.99. . ..
1,999.99. . ..
2,024.99. ...
2,049.99. ...
2,074.99. . ..
2,099.99. ...
2,124.99. ...
2,149.99. . ..
2,174.99. . ..
2,199.99. ...
2,224.99. . ..
2,249.99. ...
2,274.99. . ..
2,299.99. . ..
2,324.99. ...
2,349.99. ...
2,374.99. . ..
2,399.99. ...
2,424.99. . ..
2,449.99. . ..
2,474.99. ...
2,499.99. ...
2,524.99. ...
2,549.99. ...
2,574.99. . ..
2,599.99. ...
2,624.99. ...
2,649.99. . ..
2,674.99. . ..
2,699.99. ...
2,724.99. . ..
2,749.99. . ..
2,774.99. . ..
2,799.99. . ..
2,824.99. . ..
2,849.99. ...
2,874.99. . ..
2,899.90. . ...

58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
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67. ..... 2,900.00
68. ..... 2,925.00
69. ..... 2,950.00
70. ..... 2,975.00
71 ... 3,000.00
72. ..... 3,025.00
73. ... .. 3,050.00
4. ... .. 3,075.00
75. ... .. 3,100.00
76. ..... 3,125.00
7. ... 3,150.00
78. ..... 3,175.00
79. ..., 3,200.00
80. ..... 3,225.00
81. ..... 3,250.00
82. ..... 3,275.00
83. ..... 3,300.00
84. ..... 3,325.00
85. ..... 3,350.00
86. ..... 3,375.00
87. ..... 3,400.00
88. ..... 3,425.00
89. ..... 3,450.00
90. ..... 3,475.00
91. ..... 3,500.00
92. ..... 3,525.00
93. ..... 3,550.00
9. ..... 3,575.00
95. ..... 3,600.00
96. ..... 3,625.00
97. ..... 3,650.00
98. ..... 3,675.00
99. ..... 3,700.00
100. .... 3,725.00
101. .... 3,750.00
102. .... 3,775.00
103. .... 3,800.00
104. .... 3,825.00
105. .... 3,850.00
106. .... 3,875.00
107. .... 3,900.00
108. .... 3,925.00
109. .... 3,950.00
110. .... 3,975.00
111. .... 4,000.00
112. .... 4,025.00
113. .... 4,050.00
114. .... 4,075.00
115. .... 4,100.00
116. .... 4,125.00
117. .... 4,150.00
118. .... 4,175.00
119. .... 4,200.00
120. .... 4,225.00
121. .... 4,250.00
122. .... 4,275.00
123. .... 4,300.00
124. .. .. 4,325.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,924.99. . ..
2,949.99. . ..
2,974.99. . ..
2,999.99. ...
3,024.99. . ..
3,049.99. ...
3,074.99. . ..
3,099.99. . ..
3,124.99. . ..
3,149.99. . ..
3,174.99. . ..
3,199.99. ...
3,224.99. . ..
3,249.99. . ..
3,274.99. . ..
3,299.99. . ..
3,324.99. ...
3,349.99. ...
3,374.99. . ..
3,399.99. ...
3,424.99. . ..
3,449.99. . ..
3,474.99. . ..
3,499.99. ...
3,524.99. . ..
3,549.99. ...
3,574.99. . ..
3,599.99. . ..
3,624.99. . ..
3,649.99. ...
3,674.99. . ..
3,699.99. ...
3,724.99. . ..
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. . ..
3,849.99. ...
3,874.99. . ..
3,899.99. . ..
3,924.99. ...
3,949.99. . ..
3,974.99. . ..
3,999.99. ...
4,024.99. . ..
4,049.99. ...
4,074.99. . ..
4,099.99. . ..
4,124.99. . ..
4,149.99. . ..
4,174.99. . ..
4,199.99. . ..
4,224.99. . ..
4,249.99. . ..
4,274.99. . ..
4,299.99. . ..
4,324.99. . ..
4,349.99. . . ..

22

116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
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125. .... 4,350.00
126. .... 4,375.00
127. .... 4,400.00
128. .... 4,425.00
129. .... 4,450.00
130. .... 4,475.00
131. .... 4,500.00
132. .... 4,525.00
133. .... 4,550.00
134. .... 4,575.00
135. .... 4,600.00
136. .... 4,625.00
137. .... 4,650.00
138. .... 4,675.00
139. .... 4,700.00
140. .... 4,725.00
141. .... 4,750.00
142. .... 4,775.00
143. .... 4,800.00
144. .... 4,825.00
145. .... 4,850.00
146. .... 4,875.00
147. .... 4,900.00
148. .... 4,925.00
149. .... 4,950.00
150. .... 4,975.00
151. .... 5,000.00
152. .... 5,025.00
153. .... 5,050.00
154. .... 5,075.00
155. .... 5,100.00
156. .... 5,125.00
157. .... 5,150.00
158. ... 5,175.00
159. .... 5,200.00
160. .... 5,225.00
161. .... 5,250.00
162. .... 5,275.00
163. .... 5,300.00
164. .... 5,325.00
165. .... 5,350.00
166. .... 5,375.00
167. .... 5,400.00
168. .... 5,425.00
169. .... 5,450.00
170. .... 5,475.00
171. .... 5,500.00
172. .... 5,525.00
173. .... 5,550.00
174. .... 5,575.00
175. .... 5,600.00
176. .... 5,625.00
177. .... 5,650.00
178. .... 5,675.00
179. .... 5,700.00
180. .... 5,725.00
181. .... 5,750.00
182. .... 5,775.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,374.99. . ..
4,399.99. . ..
4,424.99. . ..
4,449.99. . ..
4,474.99. . ..
4,499.99. . ..
4,524.99. . ..
4,549.99. . ..
4,574.99. . ..
4,599.99. . ..
4,624.99. . ..
4,649.99. . ..
4,674.99. . ..
4,699.99. . ..
4,724.99. . ..
4,749.99. . ..
4,774.99. . ..
4,799.99. . ..
4,824.99. . ..
4,849.99. . ..
4,874.99. . ..
4,899.99. . ..
4,924.99. . ..
4,949.99. . ..
4,974.99. . ..
4,999.99. . ..
5,024.99. ...
5,049.99. . ..
5,074.99. . ..
5,099.99. ...
5,124.99. . ..
5,149.99. ...
5174.99. . ..
5,199.99. . ..
5,224.99. . ..
5,249.99. . ..
5,274.99. . ..
5,299.99. ...
5,324.99. . ..
5,349.99. . ..
5,374.99. . ..
5,399.99. ...
5,424.99. ...
5,449.99. ...
5,474.99. . ..
5,499.99. ...
5,524.99. ...
5,549.99. . ..
5,574.99. . ..
5,599.99. ...
5,624.99. . ..
5,649.99. . ..
5,674.99. ...
5,699.99. . ..
5,724.99. . ..
5,749.99. . ..
5,774.99. . ..
5,799.99.. ...

174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
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183. .... 5,800.00
184. .. .. 5,825.00
185. .... 5,850.00
186. .... 5,875.00
187. .... 5,900.00
188. .... 5,925.00
189. .... 5,950.00
190. .... 5,975.00
191. .... 6,000.00
192. .... 6,025.00
193. .... 6,050.00
194. .... 6,075.00
195. .... 6,100.00
196. .... 6,125.00
197. .... 6,150.00
198. .... 6,175.00
199. .... 6,200.00
200. .... 6,225.00
201. .... 6,250.00
202. .... 6,275.00
203. .... 6,300.00
204. .... 6,325.00
205. .... 6,350.00
206. .... 6,375.00
207. .... 6,400.00
208. .... 6,425.00
209. .... 6,450.00
210. .... 6,475.00
211. .... 6,500.00
212. .... 6,525.00
213. .... 6,550.00
214. .... 6,575.00
215. .... 6,600.00
216. .... 6,625.00
217. .... 6,650.00
218. .... 6,675.00
219. .... 6,700.00
220. .... 6,725.00
221. .... 6,750.00
222. .... 6,775.00
223. .... 6,800.00
224. .... 6,825.00
225. .... 6,850.00
226. .... 6,875.00
227. .... 6,900.00
228. .... 6,925.00
229. .... 6,950.00
230. .... 6,975.00
231. .... 7,000.00
232. .... 7,025.00
233. .... 7,050.00
234. .... 7,075.00
235. .... 7,100.00
236. .... 7,125.00
237. .... 7,150.00
238. .... 7,175.00
239. .... 7,200.00
240. .... 7,225.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,824.99. . ..
5,849.99. . ..
5,874.99. ...
5,899.99. ...
5,924.99. . ..
5,949.99. ...
5,974.99. . ..
5,999.99. . ..
6,024.99. . ..
6,049.99. ...
6,074.99. . ..
6,099.99. ...
6,124.99. . ..
6,149.99. . ..
6,174.99. . ..
6,199.99. . ..
6,224.99. . ..
6,249.99. . ..
6,274.99. . ..
6,299.99. . ..
6,324.99. . ..
6,349.99. . ..
6,374.99. . ..
6,399.99. ...
6,424.99. . ..
6,449.99. . ..
6,474.99. . ..
6,499.99. . ..
6,524.99. . ..
6,549.99. . ..
6,574.99. . ..
6,599.99. ...
6,624.99. . ..
6,649.99. . ..
6,674.99. ...
6,699.99. ...
6,724.99. . ..
6,749.99. . ..
6,774.99. . ..
6,799.99. ...
6,824.99. . ..
6,849.99. . ..
6,874.99. . ..
6,899.99. ...
6,924.99. . ..
6,949.99. . ..
6,974.99. . ..
6,999.99. . ..
7,024.99. . ..
7,049.99. . ..
7,074.99. . ..
7,099.99. . ..
7,124.99. . ..
7,149.99. . ..
7,174.99. . ..
7,199.99. ...
7,224.99. . ..
7,249.99. . ...

108.05

232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
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241. .... 7,250.00 to  7,274.99.... 290 downto the nearest whole dollaxcept thatif that amount is less
242..... 727500 1o 729999.... 291 e B e employee and. i that amount s mor
enertl , | |
243. .... 7,300.00 to 7,324.99.... 292 thanthe ma>?irr¥um amount shc?wr?/in the following schueduls(’e, tﬁee
244. ... 732500 to  7,349.99.... 293 employee'sweekly benefit rate shall be the maximum amount
245. .... 7,350.00 to 7,374.99.... 294 shownin the following schedule and except ththe employees
246. .... 7,375.00 to  7,399.99. ... 205 benefitsare exhausted during any week undet08.06 (1) the
247. .... 7.400.00 to  7,424.99. ... 206 employeeshall be paid the remaining amowfibenefits payable
048, 7.425.00 to 744999 297 to the employeén lieu of the amount shown in the following
’ ' schedule:[See Figure 108.05 (1) (p) following]

249. .... 7,450.00 to  7,474.99.... 298

250. .... 7,475.00 to  7,499.99.... 299 Figure 108.05 (1) (p):

251. .... 7,500.00 to 7,524.99.... 300 Highest Weekly
252. .... 7,525.00 to 7,549.99.... 301 Quarterly Benefit
253. .... 7,550.00 to 7,574.99.... 302 Line Wages Paid Rate
254, .... 757500 to 7,599.99.... 303 293. .... Under $1,32500.... $ O
255. .... 7,600.00 to 7,624.99.... 304 294. .... 132500 to 1,349.99. .. 53
256. .... 7,625.00 to 7,649.99.... 305 295. .... 1,350.00 to 1,374.99. .. 54
257. .... 7,650.00 to 7,674.99.... 306 296. .... 137500 to 1,399.99. .. 55

258. .... 7,675.00 to 7,699.99.... 307 297. .... 1,400.00 to 1,424.99. .. 56

259. .... 7,700.00 to 7,724.99.... 308 298. .... 1,425.00 to 1,449.99. .. 57
260. .... 7,725.00 to 7,749.99.... 309 299. .... 1,450.00 to 1,474.99. .. 58

261. .... 7,750.00 to 7,774.99.... 310 300. .... 147500 to 1,499.99. .. 59
262. .... 7,775.00 to  7,799.99.... 311 301. .... 1,500.00 to 1,524.99. .. 60

263. .... 7,800.00 to 7,824.99.... 312 302. .... 1,525.00 to 1,549.99. .. 61
264. .... 7,825.00 to 7,849.99.... 313 303. .... 155000 to 1,574.99. .. 62

265. .... 7,850.00 to 7,874.99.... 314 304. .... 1575.00 to 1,599.99. .. 63
266. .... 7,875.00 to 7,899.99.... 315 305. .... 1,600.00 to 1,624.99. .. 64

267. .... 7,900.00 to 7,924.99.... 316 306. .... 1,625.00 to 1,649.99. .. 65
268. .... 7,925.00 to 7,949.99.... 317 307. .... 165000 to 1,674.99. .. 66

269. .... 7,950.00 to 7,974.99.... 318 308. .... 167500 to 1,699.99. .. 67
270. .... 797500 to 7,999.99.... 319 309. .... 1,700.00 to 1,724.99. .. 68
271. .... 8,000.00 to 8,024.99.... 320 310. .... 1,72500 to 1,749.99. .. 69
272. .... 8,025.00 to 8,049.99. . .. 321 311. ... 1,750.00 to 1,774.99. .. 70
273. .... 8,050.00 to 8,074.99.... 322 312. ... L,77500 to 1,799.99. .. 71

274. .... 807500 to 8,099.99.... 323 313. .... 1,800.00 to 1,824.99. .. 72
275. .... 8,100.00 to 8,124.99. ... 324 314. .... 1,825.00 to 1,849.99. .. 73

276. .... 8,125.00 to 8,149.99. . .. 325 315. .... 1,850.00 to 1,874.99. .. 74

277. .... 8,150.00 to 8,174.99.... 326 316. .... 1,875.00 to 1,899.99. .. 75
278. .... 8,175.00 to 8,199.99. . .. 327 317. .... 1,900.00 to 1,924.99. .. 76

279. .... 8,200.00 to  8,224.99.... 328 318. .... 1,925.00 to 1,949.99. .. 77

280. .... 8,225.00 to 8,249.99. . . . 329 319. .... 1,950.00 to 1,974.99. .. 78

281. .... 8,250.00 to 8,274.99.... 330 320. .... 1,975.00 to 1,999.99. .. 79
282. .... 8,275.00 to 8,299.99. . .. 331 321. .... 2,000.00 to 2,024.99. .. 80

283. .... 8,300.00 to  8,324.99.... 332 322. .... 2,025.00 to 2,049.99. .. 81
284. .... 8,325.00 to 8,349.99. . .. 333 323. .... 2,050.00 to 2,074.99. .. 82

285. .... 8,350.00 to 8,374.99.... 334 324.... .. 2,075.00 to 2,099.99. .. 83
286. .... 8,375.00 to 8,399.90. . .. 335 325. .... 2,100.00 to 2,124.99. .. 84
287. .... 8,400.00 to 8,424.99. . .. 336 326. .... 2,125.00 to 2,149.99. .. 85
288. .... 8,425.00 to  8,449.99.... 337 327. .... 2,150.00 to 2,174.99. .. 86
289. .... 8,450.00 to 8,474.99. . .. 338 328. .... 2,175.00 to 2,199.99. .. 87

290. .... 8,475.00 to  8,499.99.... 339 329. .... 2,200.00 to 2,224.99. .. 88
291. .... 8,500.00 to 8,524.99. . .. 340 330. .... 2,225.00 to 2,249.99. .. 89
292. .... 8,525.00 and over. . . .. 341 331. .... 2,250.00 to 2,274.99. .. 90

(p) Each eligible employee shall be paid benefits for each weedd2. - ... 2,275.00 to  2,299.99... a1

of total unemployment that commences on or after Janfiary 333. .... 2,300.00 to 2,324.99. .. 92
2007,and before January 4, 2009, at the weekly benefit rate speg4. . ... 2,325.00 to 2,349.99. .. 93
f!ed in this paragraph. Unless sybm) applies, the Wet_ekly bene 335. .... 2.,350.00 to 2.374.99. . . 94
fit rate shall equal 4 percent of the emplogdsise period wages
thatwere paid during that quarter of the emplogd®ise period 336. .... 2,375.00 to 2,399.99. ... 95

in which the employee was paid the highest total wages, roundé@?- . ... 2,400.00 to 2,424.99. . .. 96
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338. .... 2,425.00
339. .... 2,450.00
340. .... 2,475.00
341. .... 2,500.00
342. .... 2,525.00
343. .... 2,550.00
344. .... 2,575.00
345. .... 2,600.00
346. .... 2,625.00
347. .... 2,650.00
348. .... 2,675.00
349. .... 2,700.00
350. .... 2,725.00
351. .... 2,750.00
352. .... 2,775.00
353. .... 2,800.00
354. .... 2,825.00
355. .... 2,850.00
356. .... 2,875.00
357. .... 2,900.00
358. .... 2,925.00
359. .... 2,950.00
360. .... 2,975.00
361. .... 3,000.00
362. .... 3,025.00
363. .... 3,050.00
364. .... 3,075.00
365. .... 3,100.00
366. .... 3,125.00
367. .... 3,150.00
368. .... 3,175.00
369. .... 3,200.00
370. .... 3,225.00
371. .... 3,250.00
372. .... 3,275.00
373. .... 3,300.00
374. .... 3,325.00
375. .... 3,350.00
376. .... 3,375.00
377. .... 3,400.00
378. .... 3,425.00
379. .... 3,450.00
380. .... 3,475.00
381. .... 3,500.00
382. .... 3,525.00
383. .... 3,550.00
384. .... 3,575.00
385. .... 3,600.00
386. .... 3,625.00
387. .... 3,650.00
388. .... 3,675.00
389. .... 3,700.00
390. .... 3,725.00
391. .... 3,750.00
392. .... 3,775.00
393...... 3,800.00
394...... 3,825.00
395...... 3,850.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,449.99. ..
2,474.99. ..
2,499.99. ..
2,524.99. ..
2,549.99. ..
2,574.99. ..
2,599.99. ..
2,624.99. ..
2,649.99. ..
2,674.99. ..
2,699.99. ..
2,724.99. ..
2,749.99. ..
2,774.99. ..
2,799.99. ..
2,824.99. ..
2,849.99. ..
2,874.99. ..
2,899.99. ..
2,924.99. ..
2,949.99. ..
2,974.99. ..
2,999.99. ..
3,024.99. ..
3,049.99. ..
3,074.99. ..
3,099.99. ..
3,124.99. ..
3,149.99. ..
3,174.99. ..
3,199.99. ..
3,224.99. ..
3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. . .
3,749.99. ..
3,774.99. . .
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. . ..

97

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
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396...... 3,875.00
397...... 3,900.00
398. .... 3,925.00
399. .... 3,950.00
400. .... 3,975.00
401. .... 4,000.00
402. .... 4,025.00
403. .... 4,050.00
404. .... 4,075.00
405. .... 4,100.00
406. .... 4,125.00
407. .... 4,150.00
408. .... 4,175.00
409. .... 4,200.00
410. .... 4,225.00
411. ... 4,250.00
412. .... 4,275.00
413. .... 4,300.00
414. . ... 4,325.00
415. .... 4,350.00
416. .... 4,375.00
417. .... 4,400.00
418. .... 4,425.00
419. .... 4,450.00
420. .... 4,475.00
421. .... 4,500.00
422. .... 4,525.00
423. . ... 4,550.00
424. .... 4,575.00
425. .... 4,600.00
426. .... 4,625.00
427. .... 4,650.00
428. .... 4,675.00
429. .... 4,700.00
430. .... 4,725.00
431. .... 4,750.00
432. .... 4,775.00
433. .... 4,800.00
434. .... 4,825.00
435. .... 4,850.00
436. .... 4,875.00
437. .... 4,900.00
438. .... 4,925.00
439. .... 4,950.00
440. .... 4,975.00
441. .... 5,000.00
442. .... 5,025.00
443..... 5,050.00
444. . ... 5,075.00
445. .... 5,100.00
446. . ... 5,125.00
447. .... 5,150.00
448. .... 5,175.00
449. . ... 5,200.00
450. .... 5,225.00
451. .... 5,250.00
452. .... 5,275.00
453. .... 5,300.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,899.99. ..
3,924.99. ..
3,949.99. ..
3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. ..
4,174.99. ..
4,199.99. ..
4,224.99. ..
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. ..
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. ..
4,574.99. ..
4,599.99. ..
4,624.99. ..
4,649.99. ..
4,674.99. ..
4,699.99. ..
4,724.99. . .
4,749.99. ..
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. ..
5,299.99. ..
5,324.99. . ..

108.05

155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
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454, . ... 5,325.00
455. . ... 5,350.00
456. .... 5,375.00
457. .... 5,400.00
458. .... 5,425.00
459. .... 5,450.00
460. .... 5,475.00
461. .... 5,500.00
462. .... 5,525.00
463. .... 5,550.00
464. . ... 5,575.00
465. .... 5,600.00
466. .... 5,625.00
467. .... 5,650.00
468. .... 5,675.00
469. .... 5,700.00
470. .... 5,725.00
471. .... 5,750.00
472. .... 5,775.00
473. .... 5,800.00
474. . ... 5,825.00
475. .... 5,850.00
476. .... 5,875.00
477. .... 5,900.00
478. .... 5,925.00
479. .... 5,950.00
480. .... 5,975.00
481. .... 6,000.00
482. .... 6,025.00
483. .... 6,050.00
484. . ... 6,075.00
485. .... 6,100.00
486. .... 6,125.00
487. .... 6,150.00
488. .... 6,175.00
489. .... 6,200.00
490. .... 6,225.00
491. .... 6,250.00
492. .... 6,275.00
493. .... 6,300.00
494. .... 6,325.00
495. .... 6,350.00
496. .... 6,375.00
497. .... 6,400.00
498. .... 6,425.00
499. .... 6,450.00
500. .... 6,475.00
501. .... 6,500.00
502. .... 6,525.00
503. .... 6,550.00
504. .... 6,575.00
505. .... 6,600.00
506. .... 6,625.00
507. .... 6,650.00
508. .... 6,675.00
509. .... 6,700.00
510. .... 6,725.00
511. .... 6,750.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,349.99. ..
5,374.99. ..
5,399.99. ..
5,424.99. ..
5,449.99. ..
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,5674.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ..
6,024.99. ..
6,049.99. ..
6,074.99. ..
6,099.99. ..
6,124.99. ..
6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. . .
6,249.99. . .
6,274.99. ..
6,299.99. ..
6,324.99. ..
6,349.99. ..
6,374.99. . .
6,399.99. ..
6,424.99. ..
6,449.99. ..
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. . .
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. . ..
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213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
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512. .... 6,775.00
513. .... 6,800.00
514. .... 6,825.00
515. .... 6,850.00
516. .... 6,875.00
517. .... 6,900.00
518. .... 6,925.00
519. .... 6,950.00
520. .... 6,975.00
521. .... 7,000.00
522. .... 7,025.00
523. .... 7,050.00
524. .... 7,075.00
525. .... 7,100.00
526. .... 7,125.00
527. .... 7,150.00
528. .... 7,175.00
529. .... 7,200.00
530. .... 7,225.00
531. .... 7,250.00
532. .... 7,275.00
533. .... 7,300.00
534. .... 7,325.00
535. .... 7,350.00
536. .... 7,375.00
537. .... 7,400.00
538. .... 7,425.00
539. .... 7,450.00
540. .... 7,475.00
541. .... 7,500.00
542. .... 7,525.00
543. .... 7,550.00
544. .... 7,575.00
545. .... 7,600.00
546. .... 7,625.00
547. .... 7,650.00
548. .... 7,675.00
549. .... 7,700.00
550. .... 7,725.00
551. .... 7,750.00
552. .... 7,775.00
553. .... 7,800.00
554. .... 7,825.00
555. .... 7,850.00
556. .... 7,875.00
557. .... 7,900.00
558. .... 7,925.00
559. .... 7,950.00
560. .... 7,975.00
561. .... 8,000.00
562. .... 8,025.00
563. .... 8,050.00
564. .... 8,075.00
565. .... 8,100.00
566. .... 8,125.00
567. .... 8,150.00
568. .... 8,175.00
569. .... 8,200.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,799.99. ..
6,824.99. ..
6,849.99. ..
6,874.99. . .
6,899.99. ..
6,924.99. ..
6,949.99. . .
6,974.99. ..
6,999.99. ..
7,024.99. . .
7,049.99. ..
7,074.99. ..
7,099.99. ..
7,124.99. ..
7,149.99. ..
7,174.99. ..
7,199.99. ..
7,224.99. . .
7,249.99. ..
7,274.99. ..
7,299.99. ..
7,324.99. ..
7,349.99. ..
7,374.99. ..
7,399.99. ..
7,424.99. ..
7,449.99. . .
7,474.99. ..
7,499.99. ..
7,524.99. ..
7,549.99. ..
7,574.99. ..
7,599.99. ..
7,624.99. ..
7,649.99. ..
7,674.99. ..
7,699.99. ..
7,724.99. ..
7,749.99. ..
7,774.99. ..
7,799.99. ..
7,824.99. ..
7,849.99. ..
7,874.99. ..
7,899.99. ..
7,924.99. ..
7,949.99. ..
7,974.99. ..
7,999.99. ..
8,024.99. ..
8,049.99. ..
8,074.99. ..
8,099.99. ..
8,124.99. ..
8,149.99. ..
8,174.99. ..
8,199.99. ..
8,224.99. . ..

271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
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570. .... 8,225.00 to 8,249.99. .. 329 14. ..... 1,650.00 to 1,674.99. .. 66
571. .... 8,250.00 to 8,274.99. .. 330 15. ..... 1,675.00 to 1,699.99. .. 67
572. .... 8,275.00 to 8,299.99. .. 331 16. ..... 1,700.00 to 1,724.99. .. 68
573. .... 8,300.00 to 8,324.99. .. 332 17. ..... 1,725.00 to 1,749.99. .. 69
574. .... 8,325.00 to 8,349.99. .. 333 18. ..... 1,750.00 to 1,774.99. .. 70
575. .... 8,350.00 to 8,374.99. .. 334 19. ..... 1,775.00 to 1,799.99. .. 71
576. .... 8,375.00 to 8,399.99. .. 335 20. ..... 1,800.00 to 1,824.99. .. 72
577. .... 8,400.00 to 8,424.99. .. 336 21. ..... 1,825.00 to 1,849.99. .. 73
578. .... 8,425.00 to 8,449.99. .. 337 22. ..... 1,850.00 to 1,874.99. .. 74
579. .... 8,450.00 to 8,474.99. .. 338 23. ..... 1,875.00 to 1,899.99. .. 75
580. .... 8,475.00 to 8,499.99. .. 339 24. .. ... 1,900.00 to 1,924.99. .. 76
581. .... 8,500.00 to 8,524.99. .. 340 25. ..... 1,925.00 to 1,949.99. .. 77
582. .... 8,525.00 to 8,549.99. .. 341 26. ..... 1,950.00 to 1,974.99. .. 78
583. .... 8,550.00 to 8,574.99. .. 342 27. ..... 1,975.00 to 1,999.99. .. 79
584. .... 8,575.00 to 8,599.99. .. 343 28. ..... 2,000.00 to 2,024.99. .. 80
585. .... 8,600.00 to 8,624.99. .. 344 29. ..... 2,025.00 to 2,049.99. .. 81
586. .... 8,625.00 to 8,649.99. .. 345 30. ..... 2,050.00 to 2,074.99. .. 82
587. .... 8,650.00 to 8,674.99. .. 346 31. ..... 2,075.00 to 2,099.99. .. 83
588. .... 8,675.00 to 8,699.99. .. 347 32, ..... 2,100.00 to 2,124.99. . . 84
589. .... 8,700.00 to 8,724.99. .. 348 33. ..... 2,125.00 to 2,149.99. .. 85
590. .... 8,725.00 to 8,749.99. .. 349 34. ... .. 2,150.00 to 2,174.99. .. 86
591. .... 8,750.00 to 8,774.99. .. 350 35. ... .. 2,175.00 to 2,199.99. .. 87
592. .... 8,775.00 to 8,799.99. .. 351 36. ..... 2,200.00 to 2,224.99. .. 88
593. .... 8,800.00 to 8,824.99. .. 352 7. ..., 2,225.00 to 2,249.99. .. 89
594. .... 8,825.00 to 8,849.99. .. 353 38. ..... 2,250.00 to 2,274.99. .. 90
595. .... 8,850.00 to 8,874.99. .. 354 39. ..... 2,275.00 to 2,299.99. .. 91
596. .... 8,875.00 and over. . .. 355 40. ... .. 2,300.00 to 2,324.99. .. 92
(q) Each eligible employee shall be paid benefits for each weeki, . . . . . 2,325.00 to 2,349.99. .. 93
of total unemployment that commences on or after Jadiary 4o 2350.00 to 2374.99. .. 94
2009, at the weekly benefit rate specified in this paragraph43 2'375 00 to 2’399 99 95
Unlesssub.(1m) applies, the weekly benefit rate shall equal 4 per™ " * o PO
centof the employes’base period wages that were paid during*4- - - - - - 2,400.00 to  2,424.99... 96
thatquarter of the employeebase period in which the employee45. .. ... 2,425.00 to 2,449.99. .. 97
was paid the highest total wages, rounded ddwithe nearest 4, .. . . . 2,450.00 to 2,474.99. .. 08
wholedollar, except that, if that amount is less than the minimu S 2 475.00 to 2.499.99. . . 99
amountshown in the following schedule, no benefits are payable
to the employee and, if that amount is more than the maximufrP: - - - - - 2,500.00 to 2,524.99. . . 100
amountshown in the following schedule, the emplogegeekly 49. ..... 2,525.00 to 2,549.99. .. 101
cahedUie and except that. f the emplosémnefts are exnatsed oo " e 0o
schedu
during any week ur?der 408.06 @ t%ggemployee shall hgaid L. 2,575.00 1o 2,599.99.... 103
theremaining amount of benefits payable to the employee in Iieﬁz' """ 2,600.00 to 2,624.99. ... 104
of the amount shown in the following schedule: [See Figur®3. .. ... 2,625.00 to 2,649.99. .. 105
108.05(1) (q) following] 54. ..... 2,650.00 to 2,674.99. .. 106
Figure 108.05 (1) (q) 55. ..... 2,675.00 to 2,699.99. .. 107
Highest Weekly 56. ..... 2,700.00 to 2,724.99. .. 108
Quarterly Benefit 57. ..... 2,725.00 to 2,749.99. .. 109
Line Wages Paid Rate 58. ..... 2,750.00 to 2,774.99. .. 110
1. ..... Under $1,350.00. .. $ 0 59. ..... 2,775.00 to 2,799.99. .. 111
2.0 1,350.00 to 1,374.99. .. 54 60. ..... 2,800.00 to 2,824.99. .. 112
3. 1,375.00 to 1,399.99. .. 55 61. ..... 2,825.00 to 2,849.99. .. 113
4. ..., 1,400.00 to 1,424.99. .. 56 62. ..... 2,850.00 to 2,874.99. .. 114
5. ... 1,425.00 to 1,449.99. .. 57 63. ..... 2,875.00 to 2,899.99. .. 115
6........ 1,450.00 to 1,474.99. .. 58 64. ..... 2,900.00 to 2,924.99. .. 116
7o 1,475.00 to 1,499.99. .. 59 65. ..... 2,925.00 to 2,949.99. .. 117
8........ 1,500.00 to 1,524.99. .. 60 66. ..... 2,950.00 to 2,974.99. .. 118
9. ...... 1,525.00 to 1,549.99. .. 61 67. ..... 2,975.00 to 2,999.99. .. 119
10. .... 1,550.00 to 1,574.99. .. 62 68. ..... 3,000.00 to 3,024.99. .. 120
11. .... 1,575.00 to 1,599.99. .. 63 69. ..... 3,025.00 to 3,049.99. .. 121
12. ..... 1,600.00 to 1,624.99. .. 64 70. ..... 3,050.00 to 3,074.99. .. 122
13. ..... 1,625.00 to 1,649.99. ... 65 71 ... .. 3,075.00 to 3,099.99. . .. 123
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72, ..... 3,100.00
73. ... .. 3,125.00
4. ... .. 3,150.00
75. ... .. 3,175.00
76. ... .. 3,200.00
... 3,225.00
78. ..... 3,250.00
79. ... .. 3,275.00
80. ..... 3,300.00
81l. ..... 3,325.00
82. ..... 3,350.00
83. ..... 3,375.00
84. ..... 3,400.00
85. ..... 3,425.00
86. ..... 3,450.00
87. ..... 3,475.00
88. ..... 3,500.00
89. ..... 3,525.00
90. ..... 3,550.00
91. ..... 3,575.00
92. ..... 3,600.00
93. ..... 3,625.00
94. ..... 3,650.00
95. ..... 3,675.00
96. ..... 3,700.00
97. ..... 3,725.00
98. ..... 3,750.00
99. ..... 3,775.00
100. .... 3,800.00
101. .... 3,825.00
102. .... 3,850.00
103. .... 3,875.00
104. .... 3,900.00
105. .... 3,925.00
106. .... 3,950.00
107. .... 3,975.00
108. .... 4,000.00
109. .... 4,025.00
110. .... 4,050.00
111. .... 4,075.00
112. .... 4,100.00
113. .... 4,125.00
114. .... 4,150.00
115. .... 4,175.00
116. .... 4,200.00
117. .... 4,225.00
118. .... 4,250.00
119. .... 4,275.00
120. .... 4,300.00
121. .... 4,325.00
122. .... 4,350.00
123. .... 4,375.00
124. .... 4,400.00
125. .... 4,425.00
126. .... 4,450.00
127. .... 4,475.00
128. .... 4,500.00
129. .... 4,525.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,124.99. ..
3,149.99. ..
3,174.99. ..
3,199.99. ..
3,224.99. ..
3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. . .
3,749.99. ..
3,774.99. ..
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. ..
3,899.99. ..
3,924.99. ..
3,949.99. ..
3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. ..
4,174.99. ..
4,199.99. ..
4,224.99. ..
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. . .
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. . ..
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124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
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130. .... 4,550.00
131. .... 4,575.00
132. .... 4,600.00
133. .... 4,625.00
134. .. .. 4,650.00
135. .... 4,675.00
136. .... 4,700.00
137. .... 4,725.00
138. .... 4,750.00
139. .... 4,775.00
140. .... 4,800.00
141. .... 4,825.00
142. .... 4,850.00
143. .... 4,875.00
144. .... 4,900.00
145. .... 4,925.00
146. .... 4,950.00
147. .... 4,975.00
148. .... 5,000.00
149. .... 5,025.00
150. .... 5,050.00
151. .... 5,075.00
152. .... 5,100.00
153. .... 5,125.00
154. .... 5,150.00
155. .... 5,175.00
156. .... 5,200.00
157. .... 5,225.00
158. .... 5,250.00
159. .... 5,275.00
160. .... 5,300.00
161. .... 5,325.00
162. .... 5,350.00
163. .... 5,375.00
164. .... 5,400.00
165. .... 5,425.00
166. .... 5,450.00
167. .... 5,475.00
168. .... 5,500.00
169. .... 5,525.00
170. .... 5,550.00
171. .... 5,575.00
172. .... 5,600.00
173. .... 5,625.00
174. .... 5,650.00
175. .... 5,675.00
176. .... 5,700.00
177. .... 5,725.00
178. .... 5,750.00
179. .... 5,775.00
180. .... 5,800.00
181. .... 5,825.00
182. .... 5,850.00
183. .... 5,875.00
184. .... 5,900.00
185. .... 5,925.00
186. .... 5,950.00
187. .... 5,975.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,574.99. ..
4,599.99. ..
4,624.99. ..
4,649.99. ..
4,674.99. ..
4,699.99. ..
4,724.99. ..
4,749.99. . .
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. ..
5,299.99. ..
5,324.99. ..
5,349.99. ..
5,374.99. . .
5,399.99. ..
5,424.99. ..
5,449.99. ..
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,574.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ...

182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
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188. .... 6,000.00
189. .... 6,025.00
190. .... 6,050.00
191. .... 6,075.00
192. .... 6,100.00
193. .... 6,125.00
194. .... 6,150.00
195. .... 6,175.00
196. .... 6,200.00
197. .... 6,225.00
198. .... 6,250.00
199. .... 6,275.00
200. .... 6,300.00
201. .... 6,325.00
202. .... 6,350.00
203. .... 6,375.00
204. .... 6,400.00
205. .... 6,425.00
206. .... 6,450.00
207. .... 6,475.00
208. .... 6,500.00
209. .... 6,525.00
210. .... 6,550.00
211. .... 6,575.00
212. .... 6,600.00
213. .... 6,625.00
214. .... 6,650.00
215. .... 6,675.00
216. .... 6,700.00
217. .... 6,725.00
218. .... 6,750.00
219. .... 6,775.00
220. .... 6,800.00
221. .... 6,825.00
222. .... 6,850.00
223...... 6,875.00
224. .... 6,900.00
225. .... 6,925.00
226. .... 6,950.00
227. .... 6,975.00
228. .... 7,000.00
229. .... 7,025.00
230. .... 7,050.00
231. .... 7,075.00
232. .... 7,100.00
233. .... 7,125.00
234. .... 7,150.00
235. .... 7,175.00
236. .... 7,200.00
237. .... 7,225.00
238. .... 7,250.00
239. .... 7,275.00
240. .... 7,300.00
241. .... 7,325.00
242. .... 7,350.00
243. .... 7,375.00
244. .... 7,400.00
245, .... 7,425.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,024.99. ..
6,049.99. ..
6,074.99. ..
6,099.99. ..
6,124.99. ..
6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. . .
6,249.99. . .
6,274.99. ..
6,299.99. ..
6,324.99. . .
6,349.99. ..
6,374.99. ..
6,399.99. ..
6,424.99. ..
6,449.99. ..
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. . .
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. ..
6,799.99. ..
6,824.99. ..
6,849.99. ..
6,874.99. ..
6,899.99. ..
6,924.99. . .
6,949.99. ..
6,974.99. . .
6,999.99. ..
7,024.99. ..
7,049.99. ..
7,074.99. ..
7,099.99. ..
7,124.99. ..
7,149.99. ..
7,174.99. ..
7,199.99. ..
7,224.99. . .
7,249.99. ..
7,274.99. ..
7,299.99. ..
7,324.99. ..
7,349.99. ..
7,374.99. ..
7,399.99. ..
7,424.99. ..
7,449.90. . ..

240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
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246. .... 7,450.00
247. .... 7,475.00
248. .... 7,500.00
249. .... 7,525.00
250. .... 7,550.00
251. .... 7,575.00
252. .... 7,600.00
253. .... 7,625.00
254. .... 7,650.00
255. .... 7,675.00
256. .... 7,700.00
257. .... 7,725.00
258. .... 7,750.00
259. .... 7,775.00
260. .... 7,800.00
261...... 7,825.00
262. .... 7,850.00
263. .... 7,875.00
264. .... 7,900.00
265. .... 7,925.00
266. .... 7,950.00
267. .... 7,975.00
268. .... 8,000.00
269. .... 8,025.00
270. .... 8,050.00
271. .... 8,075.00
272. .... 8,100.00
273. .... 8,125.00
274. .... 8,150.00
275. .... 8,175.00
276. .... 8,200.00
277. .... 8,225.00
278. .... 8,250.00
279. .... 8,275.00
280. .... 8,300.00
281. .... 8,325.00
282. .... 8,350.00
283. .... 8,375.00
284. .... 8,400.00
285. .... 8,425.00
286. .... 8,450.00
287. .... 8,475.00
288. .... 8,500.00
289. .... 8,525.00
290. .... 8,550.00
291. .... 8,575.00
292. .... 8,600.00
293. .... 8,625.00
294. .. .. 8,650.00
295. .... 8,675.00
296. .... 8,700.00
297. .... 8,725.00
298. .... 8,750.00
299. .... 8,775.00
300... ... 8,800.00
301. .... 8,825.00
302. .... 8,850.00
303. .... 8,875.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

7,474.99. ..
7,499.99. ..
7,524.99. ..
7,549.99. ..
7,574.99. ..
7,599.99. ..
7,624.99. ..
7,649.99. ..
7,674.99. ..
7,699.99. ..
7,724.99. ..
7,749.99. ..
7,774.99. ..
7,799.99. ..
7,824.99. ..
7,849.99. ..
7,874.99. ..
7,899.99. ..
7,924.99. ..
7,949.99. ..
7,974.99. ..
7,999.99. ..
8,024.99. ..
8,049.99. ..
8,074.99. ..
8,099.99. ..
8,124.99. ..
8,149.99. ..
8,174.99. ..
8,199.99. ..
8,224.99. ..
8,249.99. ..
8,274.99. . .
8,299.99. ..
8,324.99. ..
8,349.99. ..
8,374.99. ..
8,399.99. ..
8,424.99. . .
8,449.99. ..
8,474.99. ..
8,499.99. ..
8,524.99. ..
8,549.99. ..
8,574.99. ..
8,599.99. ..
8,624.99. ..
8,649.99. ..
8,674.99. ..
8,699.99. ..
8,724.99. ..
8,749.99. ..
8,774.99. ..
8,799.99. ..
8,824.99. ..
8,849.99. ..
8,874.99. ..
8,899.90. . ..
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298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351
352
353
354
355
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304. .... 8,900.00 to 8,924.99. .. 356 (f) The department shall certify such schedule to the legislative
305. .... 892500 to 8,949.99. . . 357 reference bureau, which shall when publishing the statutes
306. .... 8.950.00 to 8.974.99. . . 358 includethe latest such schedule then available.

(g) Any change in the minimum benefit rate doesaffsct

307. .... 8975.00 to 8,999.99. ... 359 benefitspayable to a claimant for a benefit year that begins prior
308. .... 900000 to  9,024.99... 360 to the efective date of a new rate schedule.

309. .... 9,025.00 to  9,049.99... 361 (h) Whenever January 1 or July 1 does not fall on Saturday
310. .... 9,050.00 to 9,074.99. .. 362 Sundayor Monday any change in weekly benefittes under this
311. .... 9,075.00 and over. . . . 363 subsectiorshall apply after the first ensuing Sunday

(1m) FINAL PAYMENTS IN CERTAIN CASES. Wheneveras of the  (2M) SUSPENSIONOFADIUSTMENTS. Notwithstanding sul(2),
beginningof any week, the diérence between the maximumn© adjustment may be made by the department in any benefit rate
amountof benefits potentially payable to an employee, as-comnderthat subsection. This subsection applies only for purposes
putedunderthis section and 408.06 (1)and the amount of bene ©f benefit payments.
fits otherwise payable to the employee for that week is $5 or less(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (a) Except as pro
the benefits payable to the employee for that week shall be thidedin pars(b), (c), and(d), if an eligible employee earns wages
maximumamount. in a given week, the first $30 of the wages shall be disregarded and

(2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MiniMum  the employees applicable weekly benefit payment shhi
BENEFITRATES. (a) Thischaptets maximum weekly benefit rate, éducedoy 67% of the remaining amount, excépat no such
asto weeks of unemploymeitt a given half year starting Januaryemployeeis eligible for benefits if themployees benefit pay
1 or July 1 shall be based on the “average wages per ave twouI(‘J‘I be Ie§s_ than $5 for any week. For purposébisf
week” of the preceding “base yeaended 6 months before theP ragraph;wages” includesiny salary reduction amounts earned
startingdate of the given half yeapursuant to this subsection. thatare not wages and that are deducted from the salarglaim

(b) The department shall determimg each December 1 andantby an employer pursuant to a salary reduction agreement under

Junel for the last completed base yearded June 30 or Decem a cafeteria plan, within the meaning 26 USC 125and any

i ; tthat a claimant would have earned in available work under
ber 31 respectivelyfrom reports to the department submitted b§™ o .
employersother than government units financing benafitsler .108.04 (1) (awhich is treated as wages undel88.04 (1)

s. 108.15 covering their employees in employment asy (bm), but excludes any amount that a claimant earns for services

; " erformedas a volunteer fire fightevolunteer emegency medi
gggg;égrpsthereof filed by September 30 or March 31 for tha{c?al technician, or volunteer first respondém applying this para

graph,the department shall disregard discrepancies of less than $2
1. The gross wages thus reported by all such empIoyersmélt.%,\,eerwageS reported by employees and employers.

paidin that year for such emplpyment; and (b) 1. A claimant is ineligible to receive any benefits for a
2. The average of the 12 mid-month totals of all such emplayeekif the claimant is engaged in employment with an employer

eesin employment thus reported for that year; and from which the claimant was paid at least 80% of his obhse
3. The quotient obtained by dividing said gross wages by sgigriodwages and:

averageand a. The claimant works for that employer at least 35 hours in
4. The amount, called “averageages per average week” inthatweek at the same or a greater rate of pagiuding bonuses,
this section, obtained by dividing such quotient by 52. incentives,overtime or any othesupplement to the earnings, as
(c) This chaptés maximum weekly benefit rate, as to weekthe claimant was paid by that employer in that quarter of the claim
of unemployment in the ensuing half yesinall equal theesult ant'sbase period in which the claimant was paid his or her highest
obtainedby rounding 66—2/3% dhe “average wages per averag&ages;
week” to the nearest multiple of one dojland the minimum b, The claimanteceives from that employer sick papliday
weekly benefit rate shall be an amount which is 15% of the maxjay, vacation pay or termination pay which, by itself or in eom
mumrate ancadjusted, if not a multiple of one dolléo the next binationwith wages earned for work performed in that week for
lower multiple of one dollar thatemployer is equivalent to pay for at le&@% hours of work at
(d) Wheneverfor any half year ending on JuB@ or Decem thatsame or a greater rate of pay; or
ber 31, the new maximum and minimum weekly benefit rates are ¢. The amount that the claimant would haaened within that
higheror lower than the rate for the previous half year in the cugeekfrom that employer in available work undel88.04 (1) (a)
rentbenefit rateschedule, the department shall amend the startiagich is treated as wages undel88.04 (1) (bm)by itself or in
lines and wage classes $oat the first line shows the quarterlycombinationwith the wages earneidr work performed in that
wagesbelow the least amount necessary to qualify for the-miRjeekfor that employer and the pay received under sibi, is
mum weekly benefit rate and the 2nd line shows the new-miriquivalentto pay forat least 35 hours of work at that same or a
mumweekly benefit rate and the highest quarterly wage classgiaterrate of pay
whichit applies. Thelepartment shall amend the closing ines s0 5 Eqr the purposes of this paragraph, “wages” includes any

thatthe next to last line shows a weekly benefit rate which is g5y reduction amounts earnéluht are not wages and that are
lessthan the new maximum weekly benefit rate and the quartef¥q, ctecfrom the salary of a claimant by an emplopersuant

wageclass to which it applies and the last line shows them@w 11 3 sajary reduction agreement under a cafeteria plan, within the
imum weekly benefit rate and a quarterly wage class which Star'gganingof 26 USC 125

onecent above the higher wage figure of the next to last line an . . . . .
rangesupward without limit. The department shadinsecutively 3. This paragraph does not apply if the claimant is paid solely
numbertheintervening lines of the schedule with a separate liffy Way of commissions.

for each $1 change in weekly benefit rate and the applicable quar(c) A claimant is ineligible to receive any benefits for a week
terly wage class for each weekly benefit rate. in which the claimant works a total of 40 or more hours for one or

(e) The department shall publish as a class 1 notice whder MOreemploying units. _ _ _
985 the “average wages per average Week"’drtHesponding (d) A clalmant IS Inellglble to receive bengflts fmy week in
maximumandminimum weekly benefit rates, and the resulting’hich the claimant conceals wages as provided 1908.04(11)
scheduleof quarterly wage classes and weekly benefit rates with#-

10 days after each determinatiomhe schedule shall then apply (4) HoLIDAY ORVACATION PAY. (a) 1. Except as providéal
to all weeks of unemployment in the ensuing half year subd.2., the department shall treat as wages an empbheb-
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day pay for purposes of eligibility for benefits for partimlem  concerning thelaimants eligibility for and receipt of payments

ploymentunder sub(3) for a given week only if it has become-defunder that system to the department.

initely payable to the employee within 4 days after the close of that(c) Required benefit reduction. Except as provided ipar

week. (cm), if a claimant actually or constructively receives a pension
2. The departmersghall treat as wages an emploge®liday  paymentthe department shall reduce benefits otherwise payable

pay for purposes of eligibility for benefits for partiahemploy  to the claimanfor a week of partial or total unemployment, but

mentunder sub(3) for the week that includes December 25 onlyiot below zero, if pargd) and(e) or if pars.(d) and(f) apply

if it has become definitely payable to the employee within 9 days (cm) Payments received under Social Security Act. If a claim

afterthe close of that week. ___antreceives a pension payment under the federal Sse@lrity
_(b) An employees vacation pay shall, for purposes of eligibil act (42 USC 301et seq.), the department shall not reduce the
ity for benefits for partial unemployment under @, be treated penefitsotherwise payable to the claimant becauseckaienant

aswages for a given week only if it has by the close of that wegkntrinuted to a portion of the pension payment received by the
become definitely allocated and payable togheloyee for that jaimant. P P bay Y

week and the employee hdmd due notice thereof, and only if
suchpay until fully assigned is allocated:

1. At notless than the employseapproximate full weekly
wagerate; or

(d) Allocation. 1. If a pension payment is not paid on a weekly
basis,the department shall allocate and attribute the payment to
specificweeks if:

2. Pursuant to any other reasonable bafs@location, inclue a. The paymenis actually or constructively received on a

ing any basis commonly used in computing the vacation rights%(?rIOd'CbaSIS; or . .
employees. b. The payment is actually or constructively received on other

thana periodic basis and it has become definitely allocated and
payableto the claimant by the close of each such week, and the

ploymentundersub.(3), be treated as wages for a given week onfiEPartmenhas provided due notice to the claimant that the pay
if it has by the close of that week becatedinitely allocated and Ment will be allocated in accordance with subdb.

payableto theemployee for that week, and the employee has had 2. The department shall allocate a pension payment as fol
due notice thereof, and only if such payntil fully assigned, is lows:

(5) TErRMINATION PAY. An employees dismissal or termination
pay shall, for purposes of eligibility for benefits for partislem

allocated: a. If the payment is actually or constructively received on a
(a) At not less than the employseapproximate full weekly periodic basis, the amoualiocated to each week is the fraction
wagerate; or of the payment attributable to that week.

(b) Pursuant to any other reasonable basis of allocation, b. If the payment is actually or constructively received on
including any basis commonly used in computing the terminatiatherthan a periodic basis, the department shall make the-alloca
pay of employees. tion at not less than the claimanthost recenfull weekly wage

(5m) Sick pay. For purposes of eligibility for benefits fpar ~ rate,unless the department determines that another basis for the
tial unemployment under suf®), “wages” includesick pay only allocationis more reasonable under the circumstances.
whenpaid or payable directly by an employer at the emplsyee’ (e) Total employer funding. If no portion ofa pension payment
usualrate of pay actuallyor constructively received by a claimanmtder this sub

(6) BAck pav. The department shall treat as wagedfonefit sectionis funded by the claimarst’contributions, the department
purposesany payment made to an individual by or on behdli®of shallreduce the weekly benefitayable for a week of partial or
or her employing unit to which that individual is entitled undetotal unemployment by an amount equal to the weekly pension
federallaw, the law of any state or a collective digining or other amountif:
agreemenand which is in liewf pay for personal services for past 1 The claimanhas base period wages from the employer
weeks,or which is in the nature dfack paywhether made under from which the pension payment is received; and
anaward or decision or otherwise, and whitmade no later than
theend of thel04-week period beginning with the earliest wee

o V\;hICSESUCh pay applies. Definiti In thi b . tion for that work dfirmatively afected the claimard’eligibility
(7) PensionpavmENTS. (a) Définitions. In- this subsection: (4 o jncreased the amount of the pension payment.

%h “Pe_ns'ilon paymentt” m%ants a peln_sion, treéirem(;ent, ztignuity (f) Partial or total employee funding. If any portion of a pen
or other similar payment made to a claimant, based on the p ; ; :
viouswork of that claimant, whether or not payable qredodic fon paymentactually or constructively received by a claimant

p : g nderthis subsection ifunded by the claimargt’contributions,
2??5;:{3&;3%%@%%”?&&g‘ﬁ;rr?rtgr?]mﬁmciytsﬁgzncﬂ?r'\: ;?]'tn ﬁ ge department shall compute the benef.lts payable for a week of
baseperiod wages, other tharpayment received under the fed Partialor total ungmployment as f0||9WS. . ]
eral Social Security Act42 USC 30%t seq.) that is based in whole 1. If the pension payment is received under the railroad-retire
or in part upon taxes paid by the claimant. mentact @5 USC 23%et seq.)the departmgnt shall reduce the

2. “Rollover” means the transfer of at part of a pension weekly benefits payable for a week of partial or total unemploy
paymentfrom one retirement plaar account to another retire Ment by 50% of the weekly pension amount.
ment plan or account, whether the transfer occdiectly 2. If the pension payment is received under another retirement
betweenplan or account trustees, or from the trustee of a plansystem,the claimant has base period wages from the employer
accountto an individual payee and from that payee to the trustisem which the pensiopayment is received, the claimant has per
of another plan or account, regardless of whether the plansfamedwork for that employer since the start of the clainsant’
accountsare considered qualified trusts un@érUSC 401 baseperiod, and that work or remuneration for that wofkraf-

(b) Pension payment information. Any claimant who receives, tively affected the claimarg’ eligibility for or increasedhe
is entitled to receive or happlied for a pension payment, and angmountof the pension payment, the department shall reduce the
employerby which the claimant was employidhis or her base Weekly benefits payable for a week of partial or total unemploy
period,shall furnish the department with such information relamentby 50% of the weekly pension amount, or by the percentage
ing to the payment as the department may request. Upon reqoéshe employes contribution if acceptable evidence ofan
of the department, thgovernmental or other retirement systertribution by the employer other than 50% is furnishedtte
responsibldor making the payment shall report the informatiodepartment.

2. The claimanhas performed work for that employer since
estart of the claimarg’base period and that work or remunera
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(g) Constructive receipt. A claimant constructively receives (bm) An employees benefit year begins on the Sunday of the
apension payment under this subsection doiyweeks occurring weekin which the employee files a valid request to establish a

after: benefityear with the department, except that the department may
1. An application for a pension payménats been filed by or permitan employee to begin a benefit year prior to that tiner
on behalf of the claimant; and circumstancegprescribed by rule of the department.

2. The claimant has beerf@ided due notice from his or her  (c) No benefits are payable to a claimant for any week of uhem
retirementsystem of hisr her entitlement to a pension paymenploymentnot occurring during the claimasbenefit year except
and the amount of the pension payment to which he or sheusderss.108.141and108.142

entitled. (cm) If an employee qualifies to receive benefits using the base
(h) Rollovers. If a pension payment is received by a claimamperioddescribed in s108.02 (4) (b)the wages used to compute
on other than a periodic basis and a rollover of the pension péye employees benefit entittement are not available tige in any
ment,or any portion thereof, occurs Hye end of the 60th day fol subsequenbenefit computatiorfior the same employee, except
lowing receipt of the payment by the claimant, the payment or amyders.108.141or 108.142
portion thereof décted by theolloveris not actually or constreic (d) A claimant may request that the department set aside a
tively received by the claimant. If a portion of a pension paymefnefityear by filing a written, verbal or electronic requesthie
receivedon other than a periodic basis iafed by a rollovethe  hannerthat the department prescribes by rule. The department
remainingportion is subject to allocation under plal). shallgrant the requesind cancel the benefit year if the request is
(9) ROUNDING OF BENEFIT AMOUNTS. Notwithstanding sub. yoluntary,benefits have not been paid to the clainemt at the
(1), benefits payable for a week of unemployment as a resulttphe the department acts upon the request for that benefit year the
applyingsub.(1m), (3) or(7) or s.108.04 (1) or(12),108.06 (1)  claimant's benefit eligibility is not suspended. If the claimant
108.13(4) or (5) or 108.135shall be rounded down to the nexgoesnot meet these requirements, the department shall not set
lowestdollar. asidethe benefit year unless the department defines by rule-excep
(10) DeDUCTIONSFROM BENEFIT PAYMENTS. After calculating  tional circumstances in which a claimant may be permitted to set
the benefit payment due to be paid for a week under €lip®  asidea request to establish a benefit year and the claimant quali

(7), the department shall make deductions from that paymentitgs tomake such a request under the circumstances described in
the extent that the payment is ficient to make the following pay therule.

mentsin the following order: CrossReference: See also DWD 129.04 Wis. adm. code.
(a) First, torecover forfeitures assessed undéi08.04 (1). (2m) Wisconsinsupplementabenefits are only available to
(b) Second, to recover overpayments unddi08.22 (8) (b) claimantsduring a Wsconsin supplemental benefit period. If an
1 extended benefit pericehds prior to the end of a claimangre

(c) Third, to pay child support obligations undet®8.13 (4) Viously established benefit yeaany remaining Visconsin sup
(d) Fourth, to withhold federal income taxes undé08.135 plementalbenefitentitement, reduced by the amount of extended
(e) Fifth t(’) withhold state income taxes undetGs 13'5 benefits paid to him or heshall again be available to the claimant

. ) ithin the remainder of the benefit year oiflthere is a \iscon-
1((f))8 Si»g(t(hs,)to deduct amounts for any purpose authorized unfi%{ supplemental benefit period infedt. In this subsection,
s.108.

: “extendedbenefits”, “extended benefit period”, f¥¢onsin sup
History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 c. 521981 c. 28

36,1083 a. 8168 384 1985 a. 1740, 1987 a. 385601066, 136 1987 a. 2551089 Plementabenefits” and “Visconsin supplemental benefit period”
a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 391999 a. 156,185 1862001 havethe meanings given in s808.141and108.142

a. 35,43, 105 2003 a. 1972005 a. 86142, 2007 a. 2059, 97. .
Whena claimant had not applied fpension benefits, a document from the pension . (3) There shall b? payable &an employee’ for V_Veeks endmg
fund describing the claimastannuity alternatives and estimating monthly paymentéithin the employee’ benefit yearonly those benefits computed

did not satisfy the “due notice of eligibility” requirement under sub. (7) (d) [now (or that benefit yeabased on the wages paid to the employee in
(9)]. The claimant was entitled to receive both penaiwth unemployment benefits

for a limited period. Calumet CountylIRC, 120 Ws. 2d 297354 N.w2d 216(Ct. . the immediately preceding base period.ad®s used in a given
App. 1984). benefitcomputation ar@ot available for use in any subsequent

) ) ) . benefitcomputation except under8.141
108.06 Benefit entitlement. (1) Except as provided in sub.

: ’ (5) An employee has a valid new claim week starting a new
(6) and ss108.141and108.142 no claimant may receivetal ' : . e .
benefitsbased on employment inlkmse period greater than Zé)enefltyear if all j[he follqw!ng condltlops are me.t. .
timesthe claimang weeklybenefit rate under 408.05 (1)or () The week is not within an unexpired bengdiar or similar
40% of the claimant baseperiod wages, whichever is lower periodof eligibility for u_ngn_]ployment insurance |n_another_ state
Exceptas provided in sul{f) and ss108.141and108.142 ifa  Unlessthe employes' eligibility for unemployment insurance
C|aimant’s base period Wages are reduced or Cance'ed mde‘heotherstate |S. exhausted, term|nated, |n.de.f|n|te|y postponed or
108.04(5) or (18), or suspended under8.04 (1) (f) (10) (a) affectedby application of a seasonal restriction.
or (17), the claimant may not receive total benefits based on (b) Theemployee has claimed benefits for that week under s.
employmentn a base period greater than 26 times the clai;ant08.08(1).
weekly benefit rate under 308.05 (1)or 40% of the base period  (c) The employee has met the general qualifying requirements
wagesnot reduced, canceled or suspended whiehe paid or providedin s.108.04 (2)applicable to the employee for that week.

payableto the c!aimant, whichevgr is lower . . (d) As of the start of that week, the employee has base period
(2) (a) Aclaimant may establish a benefit year intenner \agesunder s108.04 (4)which have not been canceled under s.
prescribeddy the department by rule, whenever the claimant quql08.04(5) or excluded under 408.04 (10)(17) or (18).

ffies to start a benefit year_u_ndeﬂﬁ8.04_ () (a)an(_j. . (6) If a claimant has established a benefit y@aor to the

1. The employee is eligible to receive benefits; effectivedate of any increase in the maximum weekly benefit rate

2. The employee has experienced a reduction in hours®bvidedunder s108.05 (1) the claimant has not exhausted his
employmenbf at least 25% in one week as compared to his or kgther total benefit entitlement under s(. for that benefit year
averagenumber of hours of employment for the preceding 1gh that efiective date, and the claimant was entitled to receive the
weeks;or maximum weekly benefit ratainder s.108.05 (1)that was in

3. The employee reasonably expeotbe eligible to receive effectprior to that diective date, the limitation on the total bene
benefitsduring the next 13 weeks. fits authorized to bgaid to a claimant under sul) does not

(b) No employee is eligible to receive benefits beftive applyto that claimant in that benefit yeatnless s108.141or
employeeestablishes a benefit year 108.142applies, the claimarst’remainingbenefit entittement in
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that benefit year for the period beginning on thdeetve date (4) A seasonatmployets season, for purposes of this section,
shallbe computed by: is the 2 calendar quarters undeb.(3) (b) which include 75% or

(a) Subtracting the total benefits receivedty claimant prior moreof the employes payroll for the year preceding the date of
to that efective date from the claimastnaximum benefit entitle  the proposed designation.
mentestablished prior to thatfettive date under sufi); (5) The department shall, by Jur® of each yeaexamine

(b) Dividing the result obtained under p@) by the maximum andredetermine whether any employer whichas designated a
weekly benefit rate that was effect prior to that déctive date; seasonaemployer continues to qualifpr designation as a sea
and sonalemployer under sulf3).

(c) Multiplying the result obtained under pé) by the weekly (6) Any determination or redetermination made under this
benefitrate which is payable to the claimant undet(8.05 (1) sectionis efective on January 1 of the succeeding year

afterthat efective date. History: 1991 a. 891993 a. 373

History: 1971 c. 531975 c. 3431981 c. 361983 a. 85.231027,53,55 (3) ~ Cr0ss Refeence: See also ctbWD 147, Wis. adm. code.
(4), (12), (13) and14) and56; 1983 a. 2%.1807m 1983 a. 3371985 a. 171987
a.38,255 1989 a. 771991 a. 891993 a. 3731995 a. 18,1997 a. 391999 a. 15 108.067 Professional emp|0yer organizations and
2001a. 43 leasing agreements. (1) Eachprofessional employer ga-
nizationthat enters into an employee leasing agreement with a cli
entduring any calendar quarter shall submit to the department, no
ater than the due date for payment of contributions under s.

108.065 Determination of employer . (1) A temporary
helpcompany is the employer ah individual who the company

engagesn employment to perform services for a client or-cu 08.17(2) relating to that quartein the form prescribed by the

tomerof the c?mpz_my | | ation is th | fdepartmenta report disclosing the identity of that client and such
(1m) A professional employer ganization is the employer of 5iherinformation as the department prescribes.

the employees who it engages to perform services for its cllent,(z) If a professionabmployer oganization and client terei

including a corporate diter if the oficer’s position is included in ) .
natean employedeasing agreement, the professional employer

the;mi\loyee Iea§|ng ag.rehement with the client, | h organizationand client shallnotify the department within 10
(2) A corporation which pays wages to an employee w O Korking days of the termination.

concurrently employedby that corporation and one or more . . N .

related corporations forwork performed for the corporation  (3) Notwithstandings.108.02 (13) (i)if an employer thas

which pays the wages and the relatedporation or corporations & Cliént of a professional employerganization enters intan
employeedleasing agreement withe oganization that results in

is the employer of that employee. For purposes ofitliisection, i A ¢ all | £ th | h

if 2 or more corporations are related corporations at any time i 'chnt'n“a”fe or a ekr]np 3yees of the ﬁ”}lp oyer wno ﬁre

ing a quarterthey are related corporations during that entire-quar929edin employment, the department shall maintain the

ter. employeraccpunt of the client for a period of 5 full calendar years
History: 1987 a. 2551993 a. 3731997 a. 392001 a. 35 after the beginning othe agreement. If the employee leasing

agreements terminatedrior to the end of the 5—-year period, the

108.066 Seasonal employers and seasons. (1) Any Clientshall so notify the department and resume all responsibili
employermay apply to the department between January 1 afi@sas the employer of its employees under this chapter as of the
May 31 of any year to be designated a seasonal empldfer date of termination. ~Sectiorl08.02 (13) (i) applies if the
mailed,an application shall be postmarked no laten May 31 employeeleasing agreement is terminateefore the end of the
or received by the department no later than June 3. If June 3 faftyearperiod and the conditiorfer termination of coverage set
on a SaturdgySundayor legal holiday under state or federal Jawforth in s.108.02 (13) (iexist.
amailed application shalle received by the department no later History: 2001 a. 352007 a. 59
thanthe nextfollowing day which is not a Saturdagunday or o o )
legal holiday under state or federal law 108.068 Treatment of limited liability companies and

(2) By June 30 okach year the department shall examine ea mbers. (1) Subject to subg2)to(6) and(8), the department

applicationtimely submittecinder sub(1) and issue a determina >/l ireat a multimember limited liability company as a partner
tion as to whether the employer is a seasonal employdhe shipand shall treat a single-member limited liability company as
departmentlesignates an employer as a seasonal emplbger a sole proprietorshipinder this chapter unless the company has

departmenshall determine the applicable season of the emplo{g?d an election with the federal internal revenue service to be
undersub.(4). reatedas a corporation for federal tax purposes and files proof

(3) The department shall designate an employeeasonal with the department that the interngl revesaevice has agreed

employerit: P 9 pioy to treat the company as a corporation for such purposes.
Th ' | . (2) Thedepartment shall treat a limited liability company that

@ € employer. i . . files proof under sul{1) as a corporation under this chapter begin
1. Isin a tourism, recreational, or tourist service industnfing on the same date that the federal internal revenue service
including operation of a hotel, inn, camp, tourism attracties, treatsthe company as a corporation fiederal tax purposes,
taurant, ice cream or soft drink stand, drive—in theageetrack, exceptthat for benefit purposes the treatment shall apply to-bene
park, carnival,country club, golf course, swimming pool, chaikit years in existence on or beginning orafier the date that the
lift or ski resort; or federal internal revenue service treats the company as a corpora

2. Has been classified by the department as primarily engagiesh for federal tax purposestifie benefit year to which the treat
in agricultural production, agricultural services, forestry or-coninentis to be applied has not ended on the date that the department

mercialfishing, hunting or trapping; first has notice of a benefit eligibility issue that relateseatment
(b) Theemployer customarily operates primarily during 2 cabf that limited liability company
endarquarters within a year; (3) Subjectto subs(1), (2), and(6) to (8), a limitedliability

(c) Atleast 75% of the wages paid by the employer during thempanythat is treated as a corporation for federal tax purposes
yearimmediately preceding the dateth& proposed designationshallbe treated as a corporation under this chagtereach mem
were paid for work performed during the 2 calendar quartekerof the limited liability company shall be treated as a corporate
underpatr (b); and officer for contribution and benefit purposes.

(d) The employer is not delinquent, at the time of designation, (4) Subjectto subs(2) and(6) to (8), a multimember limited
in making any contribution report or paymeeguired under this liability company that is ndteated as a corporation for federal tax
chapter. purposesshall be treated as a partnership under this chauter
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the members of the limited liabiliyompany shall be treated forbaseperiod wages. Theepartment shall distribute such ades
contribution andenefit purposes as partners of that partnership.the same proportion that the claimartaseeriod wages from

(5) Subjectto subs(2) and(6) to(8), a single-membdimited  Suchemployers beato the c_Iaiman!é t_otal base period wages
liability company that is not treated as a corporation for federal #8m all such employers. This subsectawes not apply to claims
purposesshall be treated as a sole proprietorship under this ch&gy benefits based in wholer in part on employment as federal
ter, and the member shall be treated as a sole proprietor for coilian employees oformer military personnel under 5 USC ch.
tribution and benefit purposes. 85, or work covered by the unemployment insurance laws of 2 or

(6) Thedepartment mayn the interests of justiaa to prevent Morejurisdictions under s.08.14 (8n)
fraud upon the unemployment insurance program, determine that(3r) Exceptas otherwise provided sub.(7), if a claimant has
amember of a limited liability company is an employee of théteenpaidor is treated as having been paid base period wages with
company. respectto work performed for an employer that is subject to the

(7) Subjectto subs(2) to (6), if a limited liability company is contributionrequirements of s§.08.17§nd 108.18ar)dwhose
treatedas a corporation undéhis chapter the department shalfccounthas beewhaged for benefits paid to that claimant for an
treatthe company as a partnership under this chaptee com  Immediately preceding benefit yeathe department shall not
panyhas multiple members or shall treat the company as a rgethe benefits payable in the subsequent benefit year to the
proprietorshipunder this chapter if the company has a singfecountof that employer if the claimant has not had employment
memberif the company files proof with théepartment that the With that employer since the start of the immediatelyceding
internalrevenue service has agreed to treat the company as a @fefit year The department shall clger benefitsotherwise
nershipor sole proprietorship for federal tax purposes. chargeableo the account of that employer to the fisnolancing

(8) Thedepartment shall treat a limited liability company the®¢count. .
files proof under sub(7) as a partnership or sole proprietorship (4) If benefits based on amymployment are chgeable to the
underthis chapter beginning on the same date that the feddtd1d’s balancing account, the department shall notgehane
internal revenue servictreats the company as a partnership gccountof the employer who engaged the employee in that
soleproprietorship fofederal tax purposes, except that for benef@mploymentfor those benefits.
purposesghe treatment shadipply to benefit years in existence on (5) Exceptas provided in sul{7), whenever benefits which
or beginning on or after the date that the federal internal reverweuld otherwise be chgeable to the fund’balancing account are
servicetreats the company as a partnership or gaprietorship paidbased on wages paid by an employer that is not subject to the
for federal tax purposes if the benefit year to which the treatmewitributionrequirements ofs.108.17and108.18 and the benre
is to be applied has not ended on the date that the departmentfiitsstare so chaeable under sul§3) or s.108.04 (1) (f)or (5) or
hasnotice of a benefit eligibility issue that relates to treatment @08.14(8n) (e) or under s108.16 (6m) (ejor benefits specified

thatlimited liability company in 5.108.16 (3) (b)the department shalhage the benefits as fol
History: 2003 a. 1972005 a. 862007 a. 97 lows:

(a) If no employerfrom which the claimant has base period
wagesis subject to the contribution requirements ofl€8.17and

mentshall chage benefits payable to a claimant who has be 8.18 the benefits shall be clymd to the administrative account

paid or is treated as having been paid base period wages paid from the appropr|at|on.under2£).4.45 1) (9d) .
respecto work performed for one employer only to the account (P) If one employer from which the claimant has base period
of that employer wagesis not subject to the contribution requirements of8.17

(2) Exceptas provided in sub) to(5), if a claimant has been and108.18 and oneor more employers from which the claimant

; : : : ; base period wages is subject to the contribuggpirements
f:lslggétg t&?oihedp;?o?%\gggfgre ?r?ofs '?hgﬁsgn‘éeg%jprgigés @ﬁs.lOS.l?anleS.lS the benefits shall be clgad to the fund’

departmenshall chage theaccount of each employer for all bene Palancingaccount. _ _
fits paid to the claimant for weeks ending within the emplayee’ (€) If 2 or more employers from which tieimant has base
benefityear in the sameroportion that the base period wages pai@eriodwages are not subject to tbentribution requirements of
or treated as having been péicthe claimant with respect to workss.108.17and108.18 and one or more employers from which the
performedfor that employer bear to the totsdse period wages clalmanthas baseeriod wages are subject to the contribution
paidor treated as having been paid to the claimant. requllreme,gsof ?_?-10&-1; and ﬁj08£r1]8 that gerggm?)?etmtkt]he

3) Exceptasprovided in sub(7), if a claimant earns wages EMP!0yee SHenelits which would otherwise be cgaable o the
dur(in)g his orpher Fi:))enefit year for work performed for an emp%oyé'r'nd s balancing account undeub.(3) or 5.108.04 (1) (flor (5),
from which the claimant has base period wages, if a claim Sunder $108.16 (6m) (ejor benefits specified is.108.16 (3)
receivessick pay holiday payvacation pay or termination pay (0 shall be chayed to the administrative account and paid from
that is treated as wages undel®8.05 if any amounthatthe th&appropriation under £0.445 (1) (gd)
claimantwould have earned from that employer is treated as (5m) Wheneverbenefits are paid to a claimant based in part
wagesunder $108.05 (3) (apr if any combination of wages andon employment by a seasonal employer by which the claimant
suchpay or amount is received or treated as received during wi@semployed for a period of less than 90 ddysng the season
claimant'sbenefit year from such aemployer the department of the seasonal employets determined underX)8.066 (4)and
shall chage benefits otherwise clymable to the account of thatthatseason includes any portion of the clainsabése period, and
employerto the fund$ balancing account for each week in whiclthe claimant has beepaid or is treated as having been paid base
the claimant earns, receives or is treated as receiving such refperiodwages or other remuneration of $500 or more during his or
nerationequal to at least 6.4% of the wages paid by that employwr base period for services performed for at least one employer
to the claimant during the same quarter of the prior calendar yeétrerthan the seasonal employer which is subject to the unem
asthe quarter which includes that week. ploymentinsurance law of any state or the federal governrtient,

(3m) If a claimant has base period wages with an emp|oy_@?partmenshall chage to the fund balancing account the bene
constituting less than5% of the claimans total base period fits which would otherwise be clgeable to the account of the
wagesthe department shall not charthe benefits to the accounts€asonaemployer
of that employer If benefits are otherwise clggable tothe (6) The department may initially chge benefits otherwise
accountof any employer whose share of a claimaiwtal base chargeableo the administrative account under this section to the
period wages is less than 5%, the departsdrall chage the fund’s balancing account, and periodically reimburse thegesar
benefitsto the remaining employers with which the claimant hae the balancing account from the administrative account.

108.07 Liability of employers. (1) Except as otherwise
providedin subs(4), (5) and(5m) and s108.04 (13)the depart
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(7) Wheneverbenefits are chgeable under sulfl) or (2) priatestate or federal court or agency that a walgen for those
based on federal employment, the department shalyettae wageswill not be paid in whole or in part.

benefitsto the federal government. (cm) Unless a party has filed a timely request for review of the
(8) (a) In this subsection, “prisoner” has timeaning given in decisionof an appeal tribunal by the commission or has-com
s.301.01 (2) menceda timely action for the judiciakview of the decision of

(b) If a claimant is a prisoner of a state prisondefined in s. the commission, the department may set asideamend any
302.01 and has employment with an employer other than ti@pealribunal decision adverse to a claimant that has isseed
departmentof corrections or a private business leasing spadgders.108.09 1995 stats., within the 4-year period immediately
within a state prison under303.01 (2) (em)and the claimarg’ Precedinglanuary 4, 1998, or may reverse, modify or set aside any
employmentterminates because conditions of incarceration gecisionof the commission adverse to a claimant that has been
supervisionmake it impossible to continue the employment, tHésuedunder s.108.09 1995 stats., within the 4-year period
departmenshall chage to the fund balancing account any beneimmediatelypreceding January 4, 1998 tfife department finds
fits based on the terminated employment that are otherwf§atthe benefits paid or payablette claimant have beerfedted
chargeabléo the accoundf an employer that is subject to the conby wages earned by the claimant which have not been paid, and

tribution requirements under s508.17and108.18 the department is provided with notice from the appropriate state
History: 1971 c. 531975 c. 3431979 c. 10s.60 (11); 1983 a. 171987 a. 38  Or federal court oagency that a wage claim for those wages will
255, 1989 a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 39 not be paid in whole or in part.

e . i . d) A copy of each determination shall be matiethe last-
108.08 Notification. (1) To receive benefits for any given cgvgn addrng of each of the parties, except that a paxpy of

weekof unemployment, a claimant shall give notice to the depall, yetermination may bgiven to such party instead of being
ment with respecto such week of unemployment within SUCWEaiIed
r '

time and in such manner as the department may by rule prescribe L
P yoy P (2r) HEARING REQUEST. Any party to a determination may

(2) The department may require from any or each employg, esia hearing as to any matter in that determination if such
notification of thepartial or total unemployment of the emploger .o a5iis madein accordance with procedure prescribed by the
employees, within such time, in such form, and in accordaite departmentand is received by the department or postmarked

suchrules as the department may prescribe. P P :
History: 1985 a, 171993 a. 492 within 14 days after a copy dfie determination was mailed or

Cross Refeence: See also ctDWD 129 Wis. adm. code. givento such partywhichever first occurs.

(3) ArPEALTRIBUNALS. (a) 1. D hear and decide disputed
108.09 Settlement of benefit claims. (1) FiLNG. Claims claims,the department shall establish appeal tribunals. Except as
for benefits shall be filed pursuant to department rules. Eamhthorizedn this paragraph, each tribunal shall consist of an indi
employerthat is notified of a benefit claim shall promptly informvidual who is a permanent employee of the department.
the department in writings to any eligibility question in objection 2. The department may appoint an individual who is not-a per
to such claim together with the reasons for the objection. Thanentemployee of the department to serve as a temporary
departmentay also obtain information from the employeer  reserveappeal tribunalf the individual formerly served as an
cerningthe employes eligibility, employment or wages. appealtribunal while employed by the department and retired

(2) CoMPUTATION AND DETERMINATION. (a) The department from state service as a permanent employee. An individoal

shall promptly issue a computation setting forth the empl@yeds appointed to serve ag@mporary reserve appeal tribunal shall
potentialbenefit rights based on reports filed by an emplayer be an attorney who is licensed to practice in this state.
employersunder s108.205 or on the employeg’statement and 3. Upon request of a party to an appeal or upon its own
any other information then available. The results of the compui@otion, the department magppoint an individual who is not a
tion, a recomputationor pertinent portion of eitheshall be permanenemployee of the departmenthear an appeal in which
mailedto the last-known address of each paiye department the department or an employee or former employee of the depart
may recompute an employeepotential benefit rights at any timement is an interested partilo individual may hear any appeal in
on |th§ basis of su?lsequent |nft(1)rmat|on er _t|0 correctléa mistalghich the individual is a directly interested party
includingan error of lawexcept that a partyfailure to make spe ; A ; i
cific written objectionreceived by the department within 14 day§a|(b) Theappeal tribunal may fm, reverse or modify the ini
afterthe above mailingas to a computation or recomputation is,,
awaiver by such party of any objection thereto. Any objectiong

to a computation which are not satisfactorily resolvedemypm not previously investigated by the department.

putationshall be resolved by_a determlnat_lon _under(px)r (4) APPEALS. (a) Opportunity to be heard. Unless the request

(b) The department shall issue determinations whenever nge s hearing is withdrawn, each of the parties shall fredsd
essanyo resolve any matters which may pguspend, terminate re4g0nable opportunity to be heard, and the claim thus disputed
or otherwise déct the employes’eligibility for benefits. shallbe promptly decided by such appeal tribunal asiépart

(bm) In determining whether an individual meets the Condpinentdesignates or establishes for this purpose.

tions specified in s108.02 (12)b) 2. aorb,, (bm) 3.0r4,, or(c) (b) Scheduling of hearing. At the discretion of the department

1., the department shall not consider documents granting epeatijq appeal tribunal the hearing mayHed in more than one

ing authority or licenses, or aisjate or federal laws or federal €9 ationand may be continued, adjourned or postponed from time
ulationsgranting such authority or licenses. to time.

(c) Unless a party has filed a timely request for hearing as to
the determination, the department may set aside or amend a dejg

minationwithin 2 years of the date of the determination on thing 'the ate appeal. If those reasons, when taken as true and
basisof subsequent information or to correct a mistake, including) <, ednost favorably to the appellani do not constitutesa
anerror of law Unless a party has filed a timely request for-heak, nevond the appellastcontrol, the appeal tribunal may -dis
ing as to the determination, the department may set aside or amgiid ihe appeal withoua hearing and issue a decision aceord
adetermination at any time if the department finds that: ingly. Otherwise, thedepartment may schedule a hearing

1. Fraud or concealment occurred; or concerningthe question of whether the appeal Wikl late for

2. The benefits paid or payable to a claimant have beameason that was beyond the appeltaotintrol. Thelepartment
affectedby wages earned by the claimant which have not beeray alsoprovisionally schedule a hearing concerning any matter
paid,and the department is provided with notice from the apprm the determination being appealed. After hearing testimony on

c) Late appeal. If a party files an appeal which is riately,
ppeal tribunal shall review the appellantritten reasons for
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thelateappeal question, the appeal tribunal shall issue a decisgmod cause for nonappearance, the appeal tribunal shallassue
which makes ultimate findings of fact and conclusions of law codecisioncontaining this finding. The same or another appeal tri
cerningwhether the appellastappeal was filed late foreason bunal established byhe department for this purpose shall also
thatwas beyond the appellantontrol and which, in accordanceissuea decision based on the testimony and other evidenee pre
with those findings and conclusions, either dismisses the appgathtedat the hearing at which the respondent failed to appear

or determines that the appeal was filed late for a reason that &éisr hearing testimonyhe appeal tribunal finds that the respon
beyondthe appellans control. If the appeal is not dismissed, thelent'sexplanation establishes good cause for nonappearance, the
sameor another appeal tribunal established by the deparfimentappealtribunal shall issue a decision containing this finding. The
this purpose, after conducting a hearing, shall then issue a decisiame or another appeal tribunal established by the depafonent
undersub.(3) (b) concerning any matter in the determination. this purpose shall then issue a decision under(8)ifb) after con

(d) Appellant's failure to appear. 1. If the appellant fails to ductinga hearing concerning any matter in the determination. If
appearat a hearing held under this section and due notice of §#cha 2nd hearing is held concerning any matter in the determina
hearingwas mailed to the appellasitast-known address, the tion, the appeal tribunal shall only consider testimony and other
appealtribunal shall issue a decision dismissthg request for evidenceadmitted at that hearing in making a decision.
hearingunless subd. applies. 3. If the respondent delivers or transmits a written explanation

2. If the appellant delivers or transmits a written explanatidf’ Nonappearance to the department whickdsived within 21
for nonappearance the department which is received before gaysafter a decision favorable to the respondent is mailed under
decision under subd.. is mailed, the department may so notifygubd.1., the departmerghall notify the respondent of receipt of
eachparty andschedule a hearing concerning whether there wi explanation and that since the decision was favorable to the
good cause for the appellasthonappearance. The depanmeﬁgspondent no further action concerning etxelanatlon_wnl be_
may alsoprovisionally schedule a hearing concerning any mattié@kenatthat time. If the respondent delivers or transmits a written
in the determination. If, after hearing testimotg appeal tribu  €Xplanation for nonappearancéo the department which is
nal finds that the appellastexplanation doesot establish good receivedwithin 21 days after a decision unfavorable to the respon
causefor nonappearance, the appeal tribunal shall issue a deciglftis mailed under subd., the appeal tribunal may set aside
containing this finding and dismissing the appeal. If, after heariffjginal decision and the department may scheeiearing con
testimony,the appeal tribunal finds that the appelismtplana  cerningwhether there was good causetfar responders'nonap
tion establishes good cause for nonappearance, the appeal tribB@afance. The department may also provisionally schedule a
shallissue a decision containing this findiriGhe same or another N€aringconcerning any matter in the determination. If the original
appealtribunal established by the department for this purpo§€cision is not set asidiaeappeal tribunal may on its own motion
shallthen issue a decision under s(). (b) after conducting a amendo_r set aside that decision within 21 days after the decision
hearingconcerning any matter in the determination. concernlngwhgther t‘here wagood cause for the regpondgnt’

3. If the appellant delivers or transmits a written expIanati(5?10n‘Elpphe""r"’mCe‘;I m_alledll#_nder ﬁUb%' If, after heE}rlrges_tr
for nonappearance to the department whiakdgived within 21 ony, theappeal tribunal finds that the respondeeikplanation

daysafter a decision under sulid.is mailed, the appeal tribunal doesnot establish good cause for nonappearance, the appeal tribu

may set aside the decision dismissing the appeal and the -dep%?{Sha” issue a decision containitigs finding and, if necessary

mentmav schedule a hearigoncerning whether there was 00(5e|nstatingthe decigiorwhich was set aside. If, after hearing testi
causeforythe appellang norl?gppearangce. The departmen? m ony,theappeal tribunal finds that the respondgetkplanation

Iy : : . establishegjood cause fononappearance, the same or another
alsoprovisionally schedule a hearing concerning any mattiein h ) ! -
deteFr)mination. I); after hearing tes%imonyhe a%pele tribunal appealtribunal established by the department for this purpose

finds that the appellant’ explanation does not establighod shallissue a decision containing this findinghe same or another

causefor nonappearance, the appeal tribunal shall issue a deci%ﬁ'qealtnbunal established by the depariment for this purpose

L I . : — allthen issue a decision under s(®). (b) after conducting a
containingthis finding and-einstating the dismissal. If, after hear - ; ; L
ing testimony the appeal tribunal finds that the appellant,heanngconcernmg any matter in the determinationsuéh a 2nd

explanatiorestablishes good cause for nonappearance, the apﬁ%%ggﬁr'?bsr?g gt?gltlzeorr?ll)?%oanns% drgﬁgiggt]ir;hoengéatﬁ(;n:)ltnhfglro:\’/ithe

tribunal shall issue a decision containing this finding. $hme : S - L

or another appeal tribunal established bydbapartment for this denceadmme.d.at that hearing in making a de_C|S|o.n.

purposeshall then issue a decision under s@.(b) after con ~_(f) Postdecision changes. 1. Except as provided in pég) 3,

ductinga hearing concerning any matter in the determination, Within Itz't daﬁsafter |t§tde0|5|on ¥yas malledd to tr;e pgrt'.?sdthe.

. .. appealribunal may on its own motion amend or set aside its deci

(e) Respondent’sfailureto appear. 1. Ifthe respondent fails _; g . S

to appear at a hearing held under this section but the appellaS qnand may thereafter make new findings &uiie a decision

| . . ) A .
presentand due notice of the hearingis mailed to the respon ‘Br'the basis of evidence previously submitted in siage, or the

dent’slast-known address, the appeal tribunal shall hold the he%%rgggi 3: (;tf?:: gﬁ’(ﬁf ;ﬂ '(,3;' (EEL?;%&%I;?O?@W findings and issue

ing andshall issue a decision under s b) unless subd2. . . - .
Iap?plies. ISsu Ision U @ (B)u . 2. Unless a party has filed a timely petition for review of the

appealtribunal decision by the commission, the appeal tribunal

for nonappearance the department which is received before y set aside or ar_nend an appe_al trlbunal decision, or portion
vt ; . f’hereof,at any time if the appeal tribunal finds that:
decisionfavorable to the respondent is mailed under siibthe . . . .
appeatribunal shall acknowledge receipt of the explanation in its & A technical or clerical mistake has occurred; or
decisionbut shall take néurther action concerning the explana _ b. The benefits paid or payable to a claimant have been
tion at that time. Ithe respondent delivers or transmits a writteffectedby wages earned by the claimant which have not been
explanation for nonappearancéo the department which is paid, and the appeal tribunal is provided with notice from the
receivedbefore a decision unfavorable to the respondemaited ~appropriatestate or federal couar agency that a wage claim for
undersubd.1., the department may so notify each party amay thosewages will not be paid in whole or in part.
schedulea hearingconcerning whether there was good cause for 3. Unless a party has filed a timely petition for review of the
therespondeng nonappearance. The department may also-progppealtribunal decision by the commission, the appeal tribunal
sionally schedule a hearing for further testimony conceraimg may,within 2 years after the date of the decision, reopen its deci
matterin the determination. If, after hearing testimahgappeal sionif it has reason to believe that a partfeodd false evidence
tribunalfinds that the respondesi&xplanation does not establishor a withess gave false testimooy an issue material to its deci

2. If the respondent delivers or transmits a written explanati
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sion. Thereafterand aftereceiving additional evidence or takingrulesof evidence and other technical rules of procedure, for-deter
additionaltestimony thesame or another appeal tribunal may sehining the rights of the parties.

asideits original decision, make new findings aisdue a deei () All testimony at any hearing under this section shall be
sion. taken down by a stenographeor recorded by aecording
CrossReference: See also cfDWD 14Q Wis. adm. code. machine but need not be transcribed unless either of the parties

_ (4m) ReportsBY EXPERTS. The contents of verified @ert-  requests transcript prior to expiration of that pastyight to fur
fied reports by qualified experts presented by a party or the depg{kr appeal under this section and pays a fee to the commission in
mentconstitute prima facievidence as to the matter contained iggyancethe amount of which shall be established by rule of the
the reports in any proceeding under this section, insofah@s ¢ommission.When a transcript is thus furnished one of the parties
reportsare otherwiseompetent and relevant, subject to such rulegonrequest, a copy of the transcript shall be furnished the other
andlimitations as the department prescribes. partyfree of chage. The transcript fee thus collected shall be paid

(4n) EMPLOYMENT DATA SYSTEMREPORTS. If the department to the administrative account.
maintainsa database system consisting of occupational informa (c) If the testimony at a hearing was recorded by a recording
tion and employment conditions data, andeanployee of the jchinethe department may furnish a copy of the tape recording
departmentincluding an individual who serves as an appealiby, jie, of a transcript. The fee for obtaining a copy of a tape record
nal, creates a report from the system, the report constitutes Prifisishall be established by rule of the department
facie evidence as to the matters contained in the r@party pro . . . -

aparty p (d) In its reviewof the decision of an appeal tribunal, the eom

ceedingunder this section if: \H X . - .
missionshall use a written synopsis of the testimony and other evi

of gﬁ)e zhgtg;pgﬁgfﬁé hrgs(?rrtzv?rggtg) dt?r%re]amzssagéﬁlaﬂg[boﬁr hcetaken at a hearing orteanscript of the hearing prepared,
Y P Y PrIOt, HYer the direction of thedepartment or commission, by an

admissionof thg report. . L employeeof the department, an employee of the commission or
(b) The parties have been given the opportunitieview and 5 contractor If a party shows to the commission that a synopsis
objectto the report, including the accuracy of any informatiop ot suficiently complete and accurate to fairly reflect the rele
usedin creating the report, prior to its admission into evidence,ant and material testimony and other evidence taken, the com
(c) The report sets forth all of the informatiosed in creating missionshall direct the preparatiaf a transcript. If a transcript
thereport. is prepared, the transcript shall indicate the transcslmame and
(40) DEPARTMENTALRECORDSRELATING TOBENEFITCLAIMS. In whetherthe transcriber is an employee of the departmamt,
any hearing before an appeal tribunal under seigtion, a depart employeeof the commission, or a contractor
mentalrecord relatindo a claim for benefits, other than a report (g) CommissionreviEw. (a) The department or any party may
specifiedin sub.(4m), constitutes prima facie evidence, and shaletitionthe commissiorfor review of an appeal tribunal decision,
beadmissible to prove, that an employer provided or failed to pigyrsuantto commission rules, if such petition is received by the
vide to the department complete and correct information in a fagfspartmenbr commission or postmarked within 21 days after the
finding investigation of the claim, notwithstanditigat the record appealtribunal decision was mailed to the pastyast—known
or a statement contained in the record may be F‘“CprrOboraé‘ggress.The commissioshall dismiss any petition if not timely
hearsayand may constitute the sole basis upon which issue of Hlgq unless the petitioner shows probapped cause that the rea
employer’sfailure is decided, if the parties appearing at the-hegjon for having failed to file the petition timely was beyond the

ing have been given an opportunity to review the record at Qo) of the petitioner If the petition is not dismissed the com
beforethe hearing antb rebut the information contained in themissionmay take action under p4d).

record. A record of the department that is admissible utizisr . - S
subsectionshall be regarded as self authenticating ahdll (b) Within 28 days after a decision of the commissiomasied

requireno foundational or other testimony for its admissihility® the parties, the commission may: its own motion, set aside
unlessthe circumstancesfafatively indicate a lack of trustwer the decision for further consideration and take action under par
thinessin the record. If such a record is admitted and made the ) ] ) ]
basisof a decision, the record may constitute substantial evidence(C) On its own m_otlonf,or reasons it dgems figfent, the com
unders.102.23 (6) For purposes of this subsection, “departmetinissionmay set aside any final determination of tiepartment
tal record” means a memorandum, report, record, docuraentOr appeal tribunal or commission decision withipears from the
datacompilation that has been madenmintained by employees datethereof upon grounds of mistake or newly discovered evi
of the department in the regular course of the departstaat— dence,and take action under pgd). The commission may set
finding investigatiorof a benefit claim, is contained in the departasideany final determination of thdepartment or any decision of
ment'spaper orlectronic files of the benefit claim, and relates tan appeal tribunal or of the commission at any time, take
the departmeng investigative inquiries to an employerstate  actionunderpar (d), if the benefits paid or payable to a claimant
mentsor other matters submitted by temployer or its agent in havebeen dected by wages earned by the claimant which have
connectionwith the fact-finding investigation of a benefit claim.not been paid, and the commission is provided with notice from
A departmental record may no¢ admitted into evidence underthe appropriate state or federal court or agencyahaaige claim
this subsection optherwise used under this subsection for arfgpr those wages will not be paid in whole or in part.
purposeother than to prove whether an employer provided or (d) In any case before the commission for action under this
failed to provide to the department complete and correct informgubsectionthe commission magffirm, reverse, modify or set
tion in a fact-finding investigation of a claim. asidethe decision on the basis of the evidence previously sub
(4s) EmpLoYEESTATUS. In determining whether an individual mitted, may order the taking of additional evidence as to such mat
meetsthe conditions specified in $08.02 (12) (b) 2. arb.,(bm) tersas it may direct, or it may remand the matter to the department
3.0r4., or(c) 1, the appeal tribunal shall not take administrativior further proceedings.
notice of or admitinto evidence documents granting operating CrossReference: See als¢IRC, Wis. adm. code.
authorityor licenses, or anstate or federal laws or federal regula  (7) JubiciaL REViEW. (@) The department or either party may
tionsgranting such authority or licenses. commenceaction for the judicial review of a decision of the com
(5) PrOCEDURE. (a) Except as provided in301.05 the man missionunder this chapter after exhausting the remedies provided
ner in which claims shallbe presented, the reports thereonnderthis section if the party or the department has commenced
requiredfrom the employee and from employers, and the condwetchaction in accordance with $02.23within 30 days after a
of hearings andppeals shall be governed by general departmetgcision of the commission is mailed to a pamgtylast—-known
rules,whether or not they conform to commianw or statutory address.
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(b) Any judicial review under this chapter shall be confined to (2) The department shall investigate whetlagry person has
question®f law; and the provisions of chO2 with respect to judi  obtainedbenefits thatvere payable to another person by means
cial review of orders andwards shall likewise apply to any deci of any false statement or representation, and may issnéiah
sion of the commission reviewed under this section. Insammh determinatiorconcerning its findings. The department shall mail
judicial action, the commission may appear by any licensed attarcopy of the determination to the last—-known address of each
neywho is a salaried employee of the commission and has bgeanty affected therehy Unless designated by a determination
designatedy it for this purpose, or at the commiss®néquest underthis section, an employing unit is not a party to the deter
by the department of justice. mination. The department may set aside or amend the determina

(d) Notwithstanding ss102.26 (1)and814.245 upon review tion at any time prior t@ hearing concerning the determination
of a decision of the commission under this chaptests as undersub.(5) on the basis of subsequent informatioro correct
betweenthe parties shabhe in the discretion of the court, but nca mistake, including an error of law
costs may be taxed against the department. (3) Any party to a determination may appeal that determina

(8) REPRESENTATION AND LIMITATION OF FEES. (a) No tion by requesting a hearing concerning any matter in that-deter
employeemay be chayed fees byhe department or its representamination if the request is receively the department or pest
tivesin any proceeding under this chapter markedwithin 14 days after the mailing.

(b) Any party in a dispute concernifggnefit eligibility or (4) Upon issuance of a determination, tbepartment is a
liability for overpayment of benefiter in any administrative pro partyto the determination.
ceedingunder this chapter concerning such a dispute, may be rep(sy Any hearing shall be held before an appeal tribunal
resentedy counsel or anotheigent; but no such counsel or agerippointedunder s108.09 (3) Sectionl08.09 (4)and(5) applies
maytogether chage or receive from an employee for all suep {5 the proceeding before the tribunal.

resentatiorin connection with such a dispute a fee which, in the - o .
aggregateexceeds 10% of the maximum benefits at issue unleds (6) Any party may petition the commission for review of the

the department has first approved a specified higher T Scisionof the appeal tribunal under98.09 (6) The commis

-~ sion’sauthority to take action concerning @sgue or proceeding
gg;grgerg[::fgl?r?sofrllgzvapply tany fee chaged for representation underthis section is the same as that provided D8.09 (6)

(9) PAYMENT OF BENEFITS. () Benefits shall be paid promptly (7). Any party may commence an action for judicial review of
in accordance with the departmerdetermination or the decision 9€Cision of the commission under this section, after exhausting
of an appeal tribunal, the commission or a reviewing cook, the remedies provided under this sectity, commencing the

withstanding the pendency of the periodéauesa hearing. to actipn within 30 days after the decision of the commission is
file a petitic?n forpcommis;{ion revigw amecg)mmence jué]li'cial mailedto the department and the last—-known address of each other

actionor the pendency of any such hearing, review or action. party. The scope and mannerjoélicial review is the same as that

(b) Where such determination or decision is subsequenﬂglowdedm 3'1_0_8'09 (7) S - .
amendedmodified or reversed by a more recently issued deter (8) The mailing of determinations and decisions under this
mination or decision, benefits shall be paid or denied in accoggctionshall be first class and may include the use of services per
ancewith the most recently issued determination or decision. formedby the postal service requiring the payment of extra fees.

. . .. . - History: 1999 a. 15
~ (¢) If any determination or decision awarding beneifits
finally amended, modifiedr reversed, any benefits paid to thg gg 19 settlement of issues other than benefit claims.
claimantwhich would not have begpaid under such final deter |, «onnection with any issue arising under this chambeio the
minationor decision shall be deemed an erroneous payment. iqﬁtusor liability of an employing unit in this state, for which no
tions108.04 (13) (cand(d), 108.16 (3jand108.22(8) shall apply o ey is provided under €.08.09and whether or not a penalty

to the chaging and recovery of such erroneous payment. : . ; ; .
History: 1971 c. 1471973 c. 2471975 c. 3431977 c. 29418 1979 ¢. 52221 '° provided in $108.24 the f°!'°W'”9 procedure shall apply:
1981c. 36 1985 a. 1729, 1987 a. 38s.81t086, 136 1989 a. 56.259, 1989 a. 77 (1) Thedepartment shall investigate the statug] the exis
1908, 89269 18%923;33- Sie99°a 18,1997 2. 3539, 1999 a. 152001 2. 352003 tenceand extent of liability of an employing unit, and may issue
Thefindings of the appeal tribunal were conclusive and could not bgedlapon &1 initial determination aqcordlngly The .deparf[ment may set
by the circuit court. McGraw—Edison Ca.BILHR, 64 Wis. 2d 703221 N.w2d ~ asideor amend the determination at any time pric teearing on

671(19741- . | ' . ©istootat by th the determination on the basis of subsequent information or 4o cor
n employer whose unemployment compensation account isfeo y the ; : :

commission’sddetermination has no standing to seek judicial revi€arnwell Per rect[a mistake, mCIUdmg_an _error of lawrhe department shall
sonnelAssociates VDILHR, 92 Ws. 2d 53284 N.W2d 706(Ct. App. 1979). mail a copy of eacdetermination to the last—known address of the

Thefailure to disclose a memorandum from the hearing examiner to the comnggmployingunit afected therehy The employing unit masequest
sionthat related to the claimasttredibility did not deny due process. Rucker ; i [ i i H
DILHR, 101 Wis. 2d 285304 N.w2d 169(Ct. App. 1981). a hearlngas to any matter in that determlna}nc_)n if the request is

Judicialreview procedures under this section are exclusive. SchilIL¥R, rec_e_wedby the department or postmarked within 21 days after the
103Wis. 2d 353309 N.W2d 5(Ct. App. 1981). mailing and in accordance with such procedasehe department

LIRC has authority under sub. (6) (c) to act upon grounds of mistake of fact or Iap'yescribegby rule.
LaCrosse-ootwear VLIRC, 147 Ws. 2d 419434 N.W2d 392(Ct. App. 1988).

Courtsshould accord deference to the findings of LIRC, rather than tiose _ (2) Any hearing duly requested shall be held before an appeal
DILHR, when deference to an agerscgtecision is appropriate. DILHRWMRC, 161 tribunal established as provided byl§8.09 (3) ands.108.09 (4)

Wis. 2d 231 467 N.W2d 545(1991). and(5) shall beapplicable to the proceedings before such tribunal
Thelimit on attorney fees under sub. (8) only applies to the filing of claimier ( ) PP P 9 '

this section. It does not restrfeesin cases under this chapter not governed by thi;—_he emp|0yln9 unit or the depqrtment may petition tbenmis
section. Witkin v. McMahon,173 Wis. 2d 763496 N.W2d 688(Ct. App. 1993).  sion for review of the appeal tribunaldecisiorunder s108.09
Thedepartment may not reopen and reconsider a decision after the time under@))_.

(6). 67 Atty. Gen. 226. o . . .

(3) Thecommissiors authority to take action as to any issue
108.095 False statements or representations to obtain or proceeding under this section is the same as that specified in
benefits payable to other persons. (1) The procedures 108.09(6).
underthis section applyo any issue arising under this chapter (4) The department or the employing unit may commence
concerningany alleged false statement or representatiorpefa actionfor the judicial review of a commission decision under this
sonto obtain benefits that are payable to another person, andseetion, provided the department, or the employing uafter
in addition to any determination, decision or other procedure pexhaustingthe remedies provided under this section, has-com
vided under s108.09 The procedures unddhis section apply mencedsuch action within 30 days after such decision was mailed
whetheror not apenalty for an éénse is provided underH8.24  to the employing uni¢ last—-known address. The scope of judicial
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review,and the manner thereof insofar as applicable, shdfldbe 108.105 Suspension of agents. (1) The department may

sameas that provided in 408.09 (7) suspendhe privilege of any agent to appear before the department
(5) Themailing of determinations and decisions provided iait hearings under this chapter for a specified pefitte depart

subs(1) to (4) shall be first class, and may include the use of s¢nentfinds thatthe agent has engaged in an act of fraud or misrep

vicesperformed by the postal department requiring the payméagentationhas repeatedly failed to comply with departmental
of extra fees. rules,or has engaged in the solicitation of a claimant solely for the

(6) Any determination by the department or any decision g&]rposeof appearing at a hearing as the clainsnefresentative
anappeal tribunal or by the commission is conclusive with respéef Pa¥
to an employing unit unless it files a timely request for a hearing (2) The department may suspend the privilege of an agent to
or petition for review as provided in this section. A determinatic¥ctas an employés representative under this chapter for up to one
or decision is binding upatihe department only insofar as the releyearif, during any 12-month period, in 5 percent or more of all
vant facts were included in the record which was before th@ppeattribunal hearings held in which employers represebjed
departmentt the time the determination was issued, or before tHe agent are appellants there is a final appeal tribunal decision
appeal tribunabr commission at the time the decision was issueiénding that the employer represented by the agent failed to pro
(7) The decision of the commission shall become final anide correct and complete information requested by the depart
shallbe binding upon the employer and upon the department fBgntduring a fact-finding investigatioand there is no finding
thatcase as provided in su6) unless the employer or tdepart  thatthe employer had good cause for that failure.
mentpetitions for judicial review under suf). If the commis (3) Priorto imposing a suspension under this section, the sec
sionconstrues a statute adversely to the department: reta&yof Wr?rqurce developmeﬂt or the segretanyesignee 'IS'Rg”h
(a) Except as provided in pab), the department is deemed tcONducta hearing concerning the proposed suspension. ear
acquiescen the construction so adopted unless the departmép@ Shall be conducted under ck27 and the decision of the
seeksreview ofthe decision of the commission construing th€partmenmay be appealed under227.52
statute. The constructioso acquiesced in shall thereafter be fol,gi=0%" 58° %, 171995 2 18257, 1987 2. 351995 a. 2853778 9130 (4)
lowed by the department. ' '

(b) The department maghoose not to appeal and to nonac108.11 Agreement to contribute by employees void.
quiescein the decision by sending a notice of nonacquiescencg19 No agreement by an employee or by employees to pay any
the commission, to the legislative reference bureau for publicatipartion of the contributions or paymentslieu of contributions
in the Wsconsin administrative register and to the employeequiredunder this chapter from employers shall be valid. No
beforethe time expires for seekingwdicial review of the deei employershall make a deduction for such purpose from wages.
sionunder sub(4). The efect of this action is that, although theAny employee claiming a violation of this provision may
decisionis binding on the partie® the case, the commissien’ recoverwage deductions wrongfully made, haeeourse to the
conclusionsof law the rationale and construction of statuteth@  methodset up in s108.09for settling disputed benefit claims.

caseare not binding on the department in other cases. (2) Butnothing in this chapter shallfatt the validity ofvol-

(8) Thedepartment magettle any determination, decision ofuntary arrangements wherelsmployees freely agree to make
actioninvolving a determination or decision issued under this sasontributionsto a fund for the purpos# securing unemployment
tion. Thedepartment may compromise any liability for contribucompensatioradditional to the benefits provided in this chapter
tionsor reimbursement of benefits or interest or penalties assessefktory: 1973 c. 247
underthis chapter The department shall promulgate rules setting
forth factors to be considered by the department in settling actid®8.12 Waiver of benefit void. No agreement by an
or proposed actions or making compromises under this subsemployeeto waive the employeg'ight to benefits or angther
tion. rights under this chapter shall be valid. No employee shall, in any
A 3Hésst§r§/7 é?fa% 533%99;57%2%%37127; oc' 291981 c. 361985 a. 1%.66,1987  proceedinginvolving benefits under this chaptdre prevented

Cross Refeence: See also LIRC and chBWD 113 and140, Wis. adm. code. from asserting all faCtS relevant to the employe@ﬁglblllty,
regardlesof any prior erroneous representation with respect to
suchfacts.

108.101 Effect of finding, determination, decision or _
History: 1993 a. 492

judgment. (1) No finding of fact or lawdetermination, deci
sion or judgment made with respect to rights or liabilities und

this chapter is admissibler binding in any action or administra ; :
tive or judicial proceeding in law or iequity not arising under this MENT BEFOREPAYMENT. ExCept as provided in suitgé) and(5) and

. : : 08.135 no claim for benefits under this chapter nor any interest
chapterunless the department is a party or has an interest in ﬁq e fund is assignable before payment. This subsection does not
actionor proceeding because of the disdeof its duties under affectthe survival of such a claim or interest
this chapter :

- P~ . : 2) LiABILITY OF CLAIMANT. Except as provideih subs.(4)
2) No finding of fact orlaw, determination, decision or jud ( : " ; -
me(nt)made withgrespect to rights or liabilities undet@B.Oéis 9 and(5), no claim for benefits awarded, adjudged or paid or any

P " : interestin the fund may be taken on account of any liability
bindingin an qctlon or proceeding unQerlQS.lO - . incurredby the party entitled thereto. This subsection duxs
(3) Nofinding of fact odaw, determination, decision or judg anpiyto liability incurred as the result of an overpaymenirgm
mentmade with respect to rights or liabilities undet®3.10is  pjoymentinsurance benefits under the lavenfy state or the fed
bindingin an action or proceeding unde163.09 eral government.

(4) Nofinding of fact orlaw, determination, decision or judg (3y Deary oF cLaMANT. If & claimant dies during or after a
ment in any action or administrative or judicial proceeding in lagee of unemployment in which the claimant was otherwise-eligi
or equity not arising under this chapter made with respect to §)@ 1, receive benefits and for which benefits are payable, the
rightsor liabilities of a party to an action or proceeding under thig, 3 rtmenmay designate any person whatijudgment should
ChH"’}Sff"slggéd;”%Qgﬂ %(;non or proceeding under this chapte o neriy receive the benefits in lieu of the claimant. A receipt or

No adrYﬁinistrativé decision made under a chapter other than ch. 108 is bindin endorse_me_nt from the perso_n SO des'Qnated fu"y dw‘me
anunemployment insurance claim. A worleecompensation decision does not bindfund from liability for the benefits.

anadministrative hearing on an unemployment insurance claim or the commission
reviewingit. Goetsch vDWD, 2002 WI App 128254 Ws. 2d 807646 N.W2d 389 (4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (@) As used

01-2777 in this subsection:

£b8.13 Deductions from benefit payments. (1) AssIGN
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1. “Child support obligations” includes only those obligadeductand withholdfederal income tax at the rate specifie@én
tionswhich are being enforced pursuant to a plan describé2l inUSC 3402(p) (2).
USC654which has been approved by the U.S. secretary of health(3) The department may permit a claimant to elect to have
andhuman services undpart D of title IV of the social security stateincome tax deducted and withheld from the clainsangne

actor which is otherwise authorized by federal.law fit payments. Excepts provided in sulf5), if the department per
2. “Legal process” has the meaning given urtetJ)SC 662 mits and a claimant elects state income tax withholding, the
(e). departmenshall deduct and withhold state income tax at the rate

3. “Stateor local child support enforcement agency” meargpecifiedby the department.
anyagency of a state or political subdivision of a state operating(4) Thedepartment shall permitcdaimant to change each pre
pursuant to a plan described in subd. viously elected withholding status under s(®). or (3) one time
4. “Unemployment insurance” means any compensation payithin a benefit year
ableunder this chapteincluding amounts payable by tHepart (5) If any benefit payment due for a week undéi08.05 (1)
mentpursuant tan agreement under any federal law providin (7), after making angleductions under $08.05 (10)is insufi-
for compensation, assistance or allowances with respaoeta  cientto equal the amounts required to be withheld under(2ub.
ployment. or (3), the department shall deduct and withhblel entire remain
(b) A claimantfiling a new claim for unemployment insurancang benefit payment for that week.
shall,at thetime of filing the claim, disclose whether or not he or (6) Upon making a deduction under thégction, the depart
sheowes child suppoxtbligations. If any such claimant disclosesnentshall transfer the amount deducted from the fund to the fed
thathe or she owes child suppottligations and is determined toeralinternal revenue service or to the department of revenue.

be eligible for unemployment insurance, the departmenwbo- (7) The department shall follow afprocedures specified by
force development shall notifshe local child support enforee heU.S. department of labor and the federal internal revenue ser
mentagency enforcing the obligations that t@mant has been yjice pertaining to the deducting and withholding of income tax.
determinedo be eligible for unemployment insurance. History: 1995 a. 18, 1997 a. 39

(c) The department shall deduct and withhold from any unem
ploymentinsurance payable to a claimant who owes chijgport 108.14 Administration. (1) This chapter shall be adminis
obligations: teredby the department.

1. Any amount determined pursuant to an agreement under(2) The department may adopt and enforce all rules which it
42 USC 654(19) (B) (i) between the claimant and the state or locéihds necessary or suitable to carry out this chapiére depart
child support enforcement agency which sisbmitted to the mentshall make a copy of such rules available to any person upon
departmentby the state or local child suppoenforcement request. The department may require from any employing unit
agency; which employs one or more individuais perform work in this

2. Any amount required to be so deducted and withheld pgtateany reports on employment, wages, hours and related matters

suantto legal process brought by the state or local child supp¥fich it deems necessary to carry out this chapter
enforcemenagency; or Cross Reference: See also ctDWD 123 Wis. adm. code.

(2e) The department may provide a secure meansle¢
tronic interchange between itself and employing units, claimants,
andother personthat, upon request to and with prior approval by
: . .~ the department, may besed for departmental transmission or
paid by the department to the appropriate state or local child Spiyeiniof any document specified by the department that is related
portenforcement agency _ to the administration of this chapter in lieu of astiler means of

(e) Any amount deducted and withheld under feaushall, for  sypmissionor receipt specified in this chaptelf a due date is
all purposes, be treated as if it were paid to the claimant as un@&taplishedy statute for the receipt of any document that is sub
ploymentinsurance and paid by the claimant to the state or l0¢gjtted electronicallyto the department under this subsection, then
child support enforcement agency in satisfaction of his or hgjat submission is timely only if the documeistsubmitted by
child support obligations. _ _ midnight of the statutory due date.

(f) This subsection applies only if appropriate arrangements om) In the dischaye of their duties under this chapter an
aremade for the local child support enforcement agenegitd  3ppeaftribunal, commissioner or other authorizegresentative
bursethe department for administrative costs incurred by th the department or commission may administer oaths to persons
departmenthat are attributable to the interception of unemployéppearinq)efore them, take depositions, certify tfial acts,
ment insurance for child support obligations. andby subpoenas, served in the manner in which circuit sabrt

(5) OtHERDEDUCTIONS. The department may make a dedugoenasare served, compel attendance of witnesses and the pro
tion from a claimans benefit payments for any purpose that iguction of books, papersjocuments and records necessary or
permittedby federal law conveniento be used by them in connection with any investiga

History: 1981 c. 2036, 315, 1983 a. 27384 1987 a. 382551993 a. 4921995 tjon, hearing or other proceeding undbis chapter A partys
a.275.9126 (19)9130 (4) 1995 a. 18, 404 1997 a. 339, attorneyof record may issue a subpoena to compel the attendance
108.135 Income tax withholding. (1) The department of awitness or the production of evidence. A subpoena issued by
shalladvise each claimant filing a new claim fovemployment &N attorney must be in substantially the same form as provided in
insurance, at the time of fiing the claim, that 505.07(5). The attomey snall 2t the time of ssuance, send a copy
Sin(%)cgnqgr?g?émem insurance is subject to federal aimtai- of the subpoena to the appeal tribunal or atbpresentative of the
o . . departmentesponsible for conducting tipeoceeding. However
(b) Requirements exist under federal law pertaining te esf any investigation, hearing or other proceeding invole
matedtax payments. _ administratiorof oaths or the use of subpoenas under this subsec
_(c) The claimant may elect to have federal income taxes afin due notice shall be given to any interested party involved,
if permitted under sul3), Wisconsin income taxes withheld andyho shall be given an opportunitg appear and be heard at any
to change each election once during a benefit year suchproceeding and to examine witnesagd otherwise partici

(2) The department shall permit a claimant to elect to haymtetherein. Vitnessfees and travel expenses involved in-pro
federalincome tax deducted and withheld from the clainsantteedingaunder this chapter may b#lowed by the appeal tribunal
benefitpayments. Except as provided in s(#), if a claimant or representative of the department at ragscified by depart
elects federal income tax withholding, the department shathentrules, and shall be paid from the administrative account.

3. Any amount directed by thgaimant to be deducted and
withheld under this paragraph.
(d) Any amount deducted and withheld under (@rshall be
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(3) The department may appoirgmploy and pay as manysonmay permit inspectioor disclosure of any record provided to
personsas it deems necessary to administer arzhtoy out the it by the department or commission unless the department er com
purpose®f this chapterand may make all other expenditures ofmissionauthorizes the inspection or disclosure.
any kind and take any other action consistent herewith which it (b) The department may provide records made or maintained
deemsnecessary or suitable to this end. by the department in connection with théministration of this

(3m) In any court action to enforce this chapter the depachapterto any government unit, corresponding unit in the gevern
ment,the commission and the state may be represented by amntof another state or any unit of the federal government. No
licensedattorney who isan employee of the department or theuchunit may permit inspection or disclosure of any record pro
commissionand is designated by either of them for this purposédedto it by the department unless the department authorizes the
or at the request of either of them by the department of justice.ingpectionor disclosure.
thegovernor designates special counsel to defend, in behalf of thgc) The department may provide for the printing and distribu
state the validity of thischapter or of any provision oftle IX of  tion of such numbeof copies of any forms, records, decisions,
the social security act, the expenaesl compensation of the spe regulationsyules, pamphletsr reports, related to the operation of

cial counsel and of any experts employedthy department in thjs chapter as it deems advisable for thefeetive operation
connectiorwith that proceeding may be cbad to the adminis  thereof.

trative account. Cross Reference: See also ctDWD 149 Wis. adm. code.

(4) Thedepartment may create sny employment districts  (8) (a) The departmemnhay enter into administrative arrange
anddistrict appeal boards and may establish and maintain as mamntswith any agency similarly chged with the administration
free public employment dites as itdeems necessary to carry oubf any other unemployment insurance |dor the purposef
the provisions of this chapteiThe department shall have powemssisting the departmeand such agencies in paying benefits
to finance either partly or completeuch public employment underthe several laws to employees while outside their territorial
offices as it deems necessary under this chafrtam the funds jurisdictions. Such arrangements may provide that the respective
appropriatedo the department for its expenses under this chaptagenciesshall, for and on behalf of each othact as agents in
whetheror not the political subdivision in which sucHfiog is  effectingregistration for work, notices of unemployment, and any
locatedagrees to pay or does pay any part of the expenses of satbler certifications or statements relating to an emplayelaim
office. for benefits, in making investigations, taking depositions, holding

(5) (a) The council on unemployment insurance shall advigearingsor otherwise securing information relating to coverage
the department in carrying out the purposes of this chaftiee  or contribution liability or benefit eligibility and payments; and in
council shall submit its recommendations with respeetrtend  suchother mattersas the department may consider suitable in
mentsof this chapter to each regular session of the legislature, agffectingthe purpose of these administrative arrangements.
shallreport its views on any pending bill relating to this chapter (b) An employees eligibility to receive benefits based on
to the proper legislative committee. wages earned in employment in this state may be established

(ag) The vote of 7 of the voting members of the counail through arrangements authorized in this subsection, and the
unemploymentnsurance is required for the council to acteon employeeshallthen be paid the benefits due him or her under this
matterbefore it. chapter.

(ar) The department shall present to the councilmemploy (c) Any person who willfully makes a false statement ormis
ment insurance every proposal initiated by the department figpresentatiomegarding a benefitlaim, to the employment secu
changesn this chapter and shall seek the couscdbncurrence rity agency of another state acting under any administrative
with the proposal. The department shall give careful consid@rrangemenauthorized in this subsection, shall be punished in the
ationto every proposal submitted by the council for legislative snannerprovided in s108.24
administrativeaction andshall review each legislative proposal (8m) (a) The department may enter into reciprocal arrange
for possible incorporation into departmental recommendationgnents, with any agency administering another unemployment

(b) Under its authority in €.5.04 (1) (c)the department may insurancdaw, whereby all the services performed by an individ
appointemployment councils for industries and local districtsial for a single employing unit, which services are customarily
Eachsuch councilshall be subject to the membership reguirgperformedin more tharone state or jurisdiction, shall be deemed
mentsof s.15.227 (3) to be employment covered by the law of a specHtetke or juris

(6) It shall be one ofhe purposes of this chapter to promot@ictionin which a part of such services are performed, or in which
theregularization of employment in enterprises, localities, induuchindividual has residence, or in which such employing unit
triesand the state. The department, with the advice and aiuyof Maintainsa place of business; provided there is fafas to such
employmentcouncils appointed under syb) (b)and the council Services,an election by such employing unit, approved by the
on unemployment insuranceshall take all appropriate steps2gencyadministering thepecified lawpursuant to which all the
within its means to reduce and prevememployment. The Servicesperformed by such individual for such employing iané
departmenshall also conduct continuing research relating to tif#€emedo be employment covered by such.law
currentand anticipated condition of the fund to ensure the contin (b) If the federal unemployment tax act is so amended as to
uedavailability of benefits to unemployed individuals under thismakesubject thereto remuneration paid for any maritime erploy
chapter. To these ends the department may employ experts, anentexcluded under 408.02 (15) (k) 17.such exclusion under
may carry on and publish the results of any investigations atids chapter shall cease if the department enters into a reciprocal
researchwhich it deems relevant, whether or not directly relatearrangementvith respect to such employment pursuanthie
to the other purposes asgecific provisions of this chapteAt paragraphas of theeffective date of such arrangement. The
leastonce a year the department shall compile and pubsima departmentmay enter into reciprocal arrangements with the
mary report stating the experience of employer accounts, with@gpropriateagencies of other states with respect to such maritime
naming any employerand covering such other material as iserviceswhereby all such services by an individual for a single
deemssignificant in connection with the operations and purposesployer, wherever performed, shall be deemed performed
of this chapter wholly within this state or within any such other state. Any such

(7) (a) The records made or maintained by the departmentsgtvicesthus deemed performed inistonsin shall also be
commission in connection with the administration of ttiapter deemed‘employment” covered by this chaptend the election
areconfidential and shall be open to public inspection or disclgequiremenof s.108.02 (15) (c) 2shall not apply
sureonly to theextent that the department or commission permits (8n) (a) The department shahter into a reciprocal arrange
in the interest of the unemployment insurance program. No perent which is approved by the U.S. secretary of labor pursmant
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section3304 (a) (9) (B) of the internal revenue code, to providsecretaryof labor if the other state haseffect a reciprocal agree
more equitable benefitoverage for individuals whose recenmentwith the U.S. secretary of labor as authorized ®yJSC 503
work has been covered by the unemployment insurance lawgg@jf(2), if the United States agrees, as provided in the reciprocal
2 or more jurisdictions. agreementvith this state entered into und& USC 5034g) (2),

(b) Arrangements under pga) may provide, as to any indi thatoverpayments of unemployment insurance benefittetes
vidual whose employment has been covered by this chapter amitiedunderthis chapterand overpayments as determined under
by the unemployment insurance law of one or more other partitie unemployment insurandaw of another state which has in
pating jurisdictions, for transfer by the department to anothesffecta reciprocal agreement with the U.S. secretary of labor as
agencyof relevant records or information, and the acceptance agthorizecby 42 USC 503g) (2), may beecouped from benefits
useof the records and information, in combination with similagr allowances for unemployment otherwise payable under-a fed
datafrom other jurisdictions, by the othagencyas a basis for eral program administered by this state or the ostete under an
computingand paying benefits under the ladministered by the agreementvith the U.S. secretary of labor
other agencyReciprocally arrangements under pa) may pro (8t) If theagency administering another unemployment insur

vide for similar acceptance, combination and use by the depaff,celaw has overpaid benefits to an individleiated in Viscon-
mentof data received from other jurisdictionsctimpute and pay gjn ang certifies to the department the facts involred that the
benefitsunder this chapter , individual is liable, under such lavto repay such benefits, and
(c) Arrangements under pei@) shall provide for mutual requestghe department to recover sumverpayment, and agrees
acceptancéy the participating agencies of data supplieder {4 reimpurse the department for any court costs incurred by it in
pz_ir.(b), |r_10|ud|r)g reasonable estimates of relevant data nOt'Oth%chrecovery dbrts, the department may its own name, but
wise available in the transferring agency _ actingas agent for such other agenegllect such overpayment
(d) Arrangements under pga) shall specify an equitable py civil action, and shall pay theet amount recovered to such
basisfor reimbursing the unemployment fund of each partieipagtheragency
ing jurisdiction for any benefits paid therefrom on the bastowef (9) The department may makis records relating to the
eredemployment in, and data supplied by the agency of, anotf&car

L A ministrationof this chapter available to the Railroad Retirement
g?ﬁgﬂgﬁgg%{%ﬁd'cuon’ out of the unemployment fund of theBoard,and may furnish th®ailroad Retirement Board, at the

. , expenseof said board, such copies thereof as said board deems
_ (e) The department shall clgerthis state’share of any bene pecessaryor its purposes. The departmemay aford reasonable
fits paid under this subsectiém the account of each employer by, 5o rationwith every agency of the United States glearwith
which the employee claiming benefits was employed in the-ap,

) ; he administration of anyunemployment insurance lawThe
cablebase periodn proportion to the total amount of wages he - t1mentmaymake arrangements or agreements with the Rail
or she earned from eaelmployer in the base period, except thar adRetirement Board, or any other agency of the United States
if 5.108.04 (1) () (5), (7) (@) (c), (d), (), (), (L), (0), (p) or (q),

' . chargedwith the administration of an unemployment insurance
g rg?ﬁgl(g))/éae)g: 1b(§§uoc7h (ga(irr)ﬁé?())ég)rc\)/%sg Y;Ogllﬁ)jgi\ﬁoa?ﬁ g?gor{aw, with respect tahe establishment, maintenance and use of free

tribution requirementf ss.108.17and108.18 the department cMPloymenservice facilities, the taking and certifying of claims,

; ﬁg{:‘ making o_f investigations, and the supply_lng of other inferma
employerto the funds balancingaccount, arif s.108.04 (1) (f) ton or services relatedo unemployment insurance, but the
or (5) or108.07 (3would have applied to an employer that is nd{epartmentmay not make or renew any such arrangement or
subjectto the contribution requirement§ss.108.17and108.18 agreementnless it finds that its resulting administrative costs are
the department shall chge the share of benefits basedtbat approximatelycovered or déet by the facilities, services apély
employmentin accordance with £08.07 (5) (ajand(b). The Mmentsto be made.avallable thereunder by such federal agency
department shall also clyarthe funds balancing account with Any moneys received bthe department under this subsection
anyother states share of such benefits pending reimburserbyentSha” be paid into the federal administrative financing account
that state. unders.108.161

(f) To facilitate the application of arrangements under(piir ~ (9m) Thedepartment may fafrd reasonable cooperation with
to this chapterthe department mafrom data received by it under any government agency clyed with war—dbrt or post-war
sucharrangements, make reasonable estimates of quarterly wagesningresponsibilitieor with the administration of any system
andmay compute and pay benefits accordingly of unemployment allowances or unemployment assistance or of

(8s) Notwithstandings. 108.16 (10) the department may any other program designed to prevent or reliememployment.
enterinto or cooperate in arrangements or reciprocal agreemefiis moneys payable to or received by this state for any program
with authorized agencies of other staveshe U.S. secretary of of allowances pursuant to agreement with any government or
labor,or both, whereby: nonprofitagencywhereby moneys are made available to the state

(a) Overpaymentf unemployment insurance benefits agolelyfor that purpose, shall be paid to the state and shall promptly
determinecdunder this chapter may be recouped framemploy be deposﬁgd by the department to the credit of a separate account
mentinsurance benefits otherwise payable under the unempléyerefor,with such custodians as the statay from time to time
mentinsurance law of another state, and overpayments of-uneifilect,who shall hold, release and transfer the cash in any such
ployment insurance benefits as determined under théccountin amanner approved by the department of administra
unemploymeninsurance law of that other statgy be recouped tion. Payments from any such account shall be made upon-vouch
from unemployment insurance benefits otherwise payaddier ersor drafts authorized by the department, in such manrtbeas
this chapter; and departmenbf administration may from time to time apprame

(b) Overpayments of unemployment insurance benefits Bigscribe. The treasurer of the unemployment reserve fund shall
determinedunder applicable federal lawith respect to benefits Serveas treasurer of any account under this subsection. The bond
or allowances for unemployment provided under a federal pref the treasureras required under s§9.01 (2)and108.16 (4)
gramadministered by this state under an agreement with the UsBalllikewise be conditioned upon the faithful performance of the
secretaryof labor may be recouped from unemployment irsurdutiesunder this subsection by the treasurer and the tre&surer
ancebenefits otherwise payable under that program, or under gubordinatesin such additionahmount as may be fixed by the
unemploymeninsurance law of this state or of another state department.Thetreasurer shall report annually to the department
any such federalinemployment benefit or allowance progranef administration regarding receipts and disbursements under this
administeredy the other state under an agreement witttlse subsection.
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(10) The department shall comply with requirementstliéd ~ studiesand other materials, including the text of this chapter and
U.S. secretary of labor to determine the degree of accuracy anstructionalor explanatorypamphlets for employers or workers,
timelinessin the administration of this chapter with respect asit deems necessary for public information or for the proper
benefitpayments, benefit determinations and revenue collectioasiministrationof this chapter; but the department may col&ect

(11) The department may require any employing unit whicfeasonable chge, which shall be credited to the administrative
employsone or more individuals to perform work in this state taccountfor any such item the cost which is not fully covered
makesuch arrangements as will reasonably assure the departr¥rfederal administrative grants.
thatthe employing unit will keep such records, make such reports,(17) To help providesuitable quarters for the administration
andpay such contributions as are requineder this chapterAny  of this chapter at the lowest practicable long—run costi¢part
employingunit which thedepartment has notified, through noticenentmay with the governds approval and subject to adllevant
served on it or sent by registered maitsdast—known address or statutoryrequirements, use part of the moneys available for such
servedby publishing a notice under $80.1510 (4) (b) 1that it administratiorunder s20.445 (1) (n}Yo buy suitable real property
is required to make such arrangements and which fails to doosdo help construct suitable quarters on any state—owned land, or
within 20 days after such notification magirough proceedings for the long—term rental aental-purchase of suitable land and
institutedby the departmerin the circuit court for Dane County quarters. In each such case full and proper use shall be made of
be restrained from doing business in this state until it has maaiey federal grantavailable for the administration of this chapter

sucharrangements. (18) No later than thend of the month following each quarter
(12) (a) Consistently with the provisiorsf pars.(8) and(9) in which the department expends moneys derived from assess
of section 303a) of Title III of the federal social security act, all mentslevied under s108.19 (1e)the department shall submit a
moneysreceived in the federal administrative financing accoungportto the council on unemployment insurance describing the
from any federal agency under saitll€ 11l shall be expended useof the moneys expended and the status at the end of the quarter
solelyfor the purposes and in the amounts found necessary by sdidny project for which moneys were expended.
agencyfor the proper and &¢ient administratiorof this chapter  (19) On or about Februarg5 annuallythe department shall
(b) Consistently with said provisions of saitld Ill, any such prepareand furnishto the council on unemployment insurance a
moneysreceived prior to July 1, 1941, and remaining unercurreportsummarizing the departmestctivities related to detec
beredon said date or received on or after said date, which, becatirse and prosecution of unemployment insurance fiauke pre
of any action or contingencyhave been lost or have beercedingyear
expendedfor purposes other than, or amounts in excess of, History: 1971 c. 531973 ¢. 95559 1973 c. 2471975 c. 3431977 c. 29133
thosefound necessarby said agency for the proper administralf]T%, 1955 L1577 €272 8 1579 o 2102 69 (1ors.c 10560
tion of this chaptershall bereplaced within a reasonable timea 385 1985 a. 171985 a. 2%s.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38
This paragraph is thdeclared policy of this state, as enunciategpS 1989 a. 77139, 303 359 1991 a. 891993 a. 373490, 492 1995 a. 27118

, - ;1997 a 391999 a. 832001 a. 35105 2003 a. 107
by the 1941 legislature, and shall be implemented as further p‘%gross Refefnce: > ;SO s 2008 & 2 150 Wis. adm. code.

videdin this subsection. Provisionsfor aggregation of multi—jurisdictional employment and wages do not
(c) Ifitis believed that any amount of money thus received cteligibility exceptwhen the state’disqualification of a claimant is based on a
; : change in jurisdiction. Foxalley \bcational, Echnical & Adult Educational Dis
beenthus lost or improperly expended, the departroerits own ety [IRC, 125 Ws. 2d 285371 N.W2d 811 (Ct. App. 1985).

motion or on notice from said agenshall promptly investigate

anddetermine the matter and shall, depending on the nature ofi§8.141 Extended benefits. (1) DerINITIONS. As used in
determinationfakesuch steps as it may deem necessary to protggk section, unless the context clearly requires otherwise:

theinterests of the state. _ (a) “Eligibility period” of an individual means the period con
(d) Ifitis finally determined that moneys thus received havgsting of the weeks in the individualbenefit year which begin

beenthus lost or improperly expended, then the department shallan extended benefit period and, if the individsibnefit year

eithermake the necessary replacement from timoseeys in the endswithin such extendetienefit period, any weeks thereafter

administrativeaccount specifieth 5.108.20 (2m)or shall submit, \which begin in such period.

atthe next budget hearings conducted by the governor and at t_h?o) “Exhaustee” means an individual who, with respect to any

budgethearings conducted by the next legislature convenedvyé y

- éekof unemployment in the individualeligibility period:
regularsession, a request that the necessary replacement be ma i Has received, prior to that week, all of the regular benefits
by an appropriation from the general fund. ' P ' g

- ) . thatwere available to the individual under this chapter orctingr
(€) This subsection shall not be construed to relievestate qte1a1y including dependents’ allowances and t?enpﬁlysable
of any obligation existing prior to its enactment with respect FB !

- ; X federal civilian employees and former military personnel under
moneysreceived prior to July 1, 1941, pursuant to saigTll. - 5'\y5c ch. 85, in the individualcurrent benefit year that includes

(13) The department maywith the advice of the coundln  thatweekor is precluded from receiving reguiar benefits by rea
unemploymentnsurance, by general rule modify or suspang  sonof the law of another state whioheets the requirement of sec
provisionof this chapter if and to the extent necessary to permiin 3304 (a) (7) of the internal revenue code or is precluded from
continuedcertification of this chapter for grants to this state undggceivingregular benefits by reason of a seastimtation in the
Title Il of the federal social security act and for maximum credfw of another state. An individual is considered to have received
allowancedgo employers under the federal unemployment tax aglij of the regular benefits that were available to the individual

(14) Thedepartmenshall fully cooperate with the agencies oflthoughas a resulbf a pending appeal under1§8.090r 108.10
otherstates, and shall make every propéoréfnithin its means, theindividual may subsequently lietermined to be entitled to
to oppose and prevent any further action which would in its-judgddedregular benefits; or
menttend to eflect complete or substantial federalization of state 2. His or her benefigear having expired in the extended bene
unemploymentnsurance funds or stagenployment security pro fit period and prior to such week, ladikase period wages on the
grams. basisof which he or she could establish a benefit year under s.

(15) The department may make, amday cooperate with 108.06 and
otherappropriate agenciés making, studies as to the practicality 3. Hasnoright to unemployment benefits or allowances, as
andprobable cost of possible new state-administered social segi¢ case may be, under the railroad unemployment insurance act
rity programs, and the relative desirability sthte, rather than or such othefederal laws as are specified in regulations issued by
national,action in any such field. the U.S. secretary of lah@ndhas not received and is not seeking

(16) The department shall have duplicated or printed, anthemploymenbenefits under the unemployment insurance law
shall distribute without chare, such employment securigports, of Canada, but if the individual is seeking such benefits and the
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appropriateagency finally determines that he or she isemtitled respectto any week of unemployment in his her eligibility

to benefits under such law he or she is an exhaustee. periodonly if:
(c) “Extended benefit period” means a period which: (&) The individual had base period wages equaling at least 40
1. Begins with the 3rd weekfter whichever of the fo”owing timesthe individuals most recent Weekly benefit rate;
weeksoccurs first: (b) The individual is an “exhaustee”; and

a. A week for which there is a national “on” indicator; or (c) The individual is not disqualified and has satisfied those
b. A week for which there is aidtonsin “on” indicatarpro-  Otherrequirements of this chapter for the payment of regularbene
vided that no extended benefit period may begin by reason ofitg that apply to individuals claiming extended benefits.
Wisconsin“on” indicatorbefore the 14th week following the end (3g) ADDITIONAL REQUIREMENTSFOREXTENDED BENEFITS. (&)
of a prior extended benefit period which was fe&fwith respect 1. If a claimant fails tgorovide suficient evidence that his or her
to Wisconsin; and prospectdor obtaining work irhis or her customary occupation

2. Ends with either of the following weeks, whichever occuiithin a period of time not exceeding 4 weeks, beginning with the
later: first week of eligibility for extended benefits, are good, this para

a. The 3rd week after the firsteek for which there is both a 9raph.rather than s108.04 (8) applies. _
national“off” indicator and a éconsin “of” indicator; or 2. A claimant who, during or after the first week following the

b. The 13th consecutive week of such period. weekthat the departmemiotifies the claimant in writing of the
(d) “Extended benefits” meartsenefits, including benefits requirementso apply for and acceguitable work, fails either to

= L apply for suitablework when notified by a public employment
payableto federal civilian employees and former military perorbﬁﬁ:g or to accept suitable work wher)llfexfgd is ineligibI){e to

nelunder 5 USEh.85, payable to an individual under this sectiofgcejyeextended benefits fahe week in which the failure occurs
for weeks of unemployment in that individuagligibility period.  5n4for each week thereafter until the claimant has again been
_ (e) Except as provided in sufim), there is a lconsin “of”  employedduring atleast 4 subsequent weeks in employment or
indicatorfor a week if the department determines, in accordanggherwork covered by the unemployment insurance law of any
with the regulations of the U.S. secretary of latleat, for the stateor the federal government and earned wages for such work

periodconsisting of such week and tinemediately preceding 12 equalto at least 4 times his or her extended weekly benefit rate.
weeks the Wisconsin rate of insureashemployment (not season 3. Wbrk is suitable within the meaning of suldif:

ally fd\lnglcej)s.s than 6% and less than 120%e average of such a. Itis any work within the claimastcapabilities;
ratesfor the corresponding 13-week period endingah of the b. The gross average weekly remuneration for the work
preceding? calendar years; and exceedghe claimants weekly benefit rate plus any supplemental
| h o ' unemploymenbenefits, as defined in sectibAl(c) (17) (D) of
2. Was less than 5%. theinternal revenue code, then payable to the claimant;

(f) There is a léconsin “on” indicator for a week if the depart . '\\ages for the work equal or excetd higher of either the
mentdetermines, in accordance with the regulations of the Urﬁinimumwageprovided by29 USC 206without regard to any
secretanof labor that, for the period consisting of such week anéixemption or any state or local minimum wage; and
the immediately preceding 12 weeks, the isfonsin rate of d. The 'ofer of work to the claimant was in wri'timj the posi
insuredunemployment (not seasonally adjusted): tiPn Was listed with a public employmenfiot.

0

0,
1. Equaled or exceeded 120% of the average of such rates %) The department public employment 6ites shall refer

mg czotggﬁzﬁgg??gag —;:lzelgq?gllgg Srn g;(r::%g:j:gcsrz%qfct)?e erec%xtendeobenefit claimants to suitable work meeting the condi

2. Equaled or exceeded 6%. tions prescribed in pata).

“Reqular benefits” benefit ble t individ (c) A claimant shall make a systematic and sustairfed &6
(9) "Regular benefits” means benefits payable to an individugyiainwork and provide tangiblevidence thereof to the depart
underthis chapter or under any other state, laefudingbenefits oo+ sor each week for which the claimant files a claim for

payableto federal civilian employees and to former military-pero,onqechenefits. If a claimant fails to make the requirefdref

sonnelpursuant to 5 USC ch. 85, other than extended benefits%l btain work or to provide tangible evidentieereof, on a
additionalbenefits as defined inlP 91-373 weekly basis, he or she iseligible to receive extended benefits
(h) “State law” means the unemployment insurance law of apy the week in which théilure occurs and for each week thereaf
state,approved by the U.S. secretary of labor under se880# ter until he or she has again been employed during at least 4 subse
of the internal revenue code. quentweeksin employment or other work covered by the unem
(i) “Wisconsin rate of insured unemployment” means the pgrloymentinsurance law of any state or the federal government and
centagedetermined by the department on the basis of its repadn@searned wages for such wagkual to at least 4 times his or her
to the U.S. secretary of laband according to the method or methweekly extended benefit rate.

odsprescribed by applicable federal law or regulation. (d) Notwithstanding s108.04 (6)and(7), a claimant who was

(Im) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover disqualified fromreceipt of benefits because of voluntarily termi
nor may, by executive ordeelect to establish a¥tonsin “of”  nating employment orincurring a disciplinary suspension for
indicatorin order to allow for the payment of additional federallgoodcause is ineligible to receive extended benefits for the week
fundedbenefitsin lieu of extended benefits during a period specin which the termination occurs or the suspension begins and for
fied in the orderif such an election is permitted by federal laneachweek thereafter until he or she has again been employed dur
Any such indicator is &ctive at the beginning of the week ining at least 4 subsequemeeks in employment or other work eov
which additional federally funded benefits are initially payable a@redby the unemployment insurance law of any state ofeithe
the beginning of the 4th week after the weekvinich the governor eralgovernment and earned wages for such work equal to at least
issuegthe orderwhichever is later 4 times his or her weekly extended benefit rate.

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. EXxcept (e) Extended benefits shall not be denied under(ppe.to
whenthe result would be inconsistent with tther provisions of a claimant forany week if the failure would not result in a denial
this section, the provisions of this chapter which applglams of benefits under the law of the state goverrhgjbility for such
for, or the payment of, regular benefits shall apply to claims fdrenefitsto the extent that the law is not inconsistent with this sub
andthe payment of, extended benefits. section.

(3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An (3r) LIMITATION ON INTERSTATE EXTENDED BENEFITS. (a)
individual shall be eligible to receive extended benefits witlExtendedbenefits shalhot be paid to any individual for a given
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weekif the claim for such benefits is filed outside this stateler thereis an extended benefit period undet@3.141in effect, and
interstateclaiming arrangements under1€8.14 (8) unlessan thatno Wsconsin supplementaknefit period may begin before
extendedbenefit period is in é&ct during that week in the statethe 14th week following the end of a priori¢onsin supplemen
wherethe claim is filed. tal benefit period; and

(b) Paragrapi{a) does notapply with respect to the first 2 2. Ends with the week before any extended benefit period
weeksfor which extended benefits would be payable except f@feginsunder s108.141 or with either of the following weeks,
that paragraph. whicheveroccurs later:

(4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended a. The 3rd week after the first week for which there isig- W
benefitrate payable to an individual for a week of totaémploy  consin“off” indicator under this section; or
mentis the same as the rate payable to the individual for regular b. The 13th consecutive week of any period during which

benefitsduring his or her most recent benefit year as determin%‘ltendedbenefits under s108.1410r Wisconsin supplemental
unders. 108.05 (1) No adjustment of rates underl98.05 (2) benefitsin any combination héve been payable. PP

appliesto benefits payable under this section. . e . .
' (b) There is a Mgconsin “on” indicator undethis section for
(5) DURATION OF EXTENDED BENEFITS. (a) Extended benefits aweek if thedepartment determines that, for the period consisting

arepayable to an individual for weeks of unemploymentrioir £ ) . - "
; . of that week and the immediately preceding 12 weeks, ke W
morethan the least of the amounts determined by the fonowmglc')nsinrate of insured unemployment (not seasonally adjusted):

1. One-half the amount of regular benefits which were pay
able,includingbenefits canceled pursuant td8.04 (5)in the 1 Equaleg_or elx:;:_eedei 120.0/2101( tge av_eragehof ??ﬁh . Lor
individual's most recent benefit year rounded down tortbarest 1€ corresponding 1s—week period ending in €ach ot the prece
ing 2 calendawyears, and equaled or exceeded one percentage

dollar; or point below the percentage specified ir88.141 (1) ()1; or

2. Thirteen times the extended benefit rate; or 2. Equaled or exceeded one percentage point below the per
3. Thirty—nine times the extended benefit rate, reduced by t ntagespecified in $108.141 (1) (f) 2.

amountof regular benefits paid or deemed paid to the individu ) . . e
underthis chapter in his or her most recent benefit.y8amefits d(_C) tExcegt asthPVOV'det!j in fSL(am)’ thﬁr,? Iti a \é%contsm Otfel .
wipheld cue to the application of 08,04 (1) are deemed pald G ethat, for the period consisting of that wad e immedi
or this purpose. » 10 _ _ ]

(b) The result obtained under p@), which remains unpaid altely preceding 12 we(ﬁks,dtherjorjsm rateof insured unem
atthe expiration of the claimastbenefityear shall be reduced as Ployment(not seasonally adjusted):
requirgdgnder section 23@) of the federal trade act of 1974 asé peii'fievéj?nsslelsOSBtIIi[l’rzi)p(ef;Cf;r:g%gsrs)c;Ln;nbilzoovg/tlg)?tﬁgrg\?enrtggee
amended. .108. b

(6) PUBLISH INDICATORS. (a) Whenever an extended benefi©f such rates for the corresponding. 13-week period ending in each
periodis to become &ictive as a result of aié¢onsin “on” indi  ©f the preceding 2 calendar years; and
cator,or an extended benefit period is to be terminated as a result2. Was less thaonepercentage point below the percentage
of a Wisconsin “of” indicator, the secretary of workforce devel specifiedin s.108.141 (1) (f) 2.
opmentshall publish it as a class 1 notice undero@a (d) “Wisconsin rate of insured unemployment” means the per

(b) Computations required by sufd) (i) shall be madén centageof unemployment determined by tdepartment on the
accordancevith regulations prescribed by the U.S. secretary bsisof its reports to the U.S. secretary of lahod according to
labor. the method omethods prescribed by applicable federal law or

(7) CHARGESOFBENEFITS. (a) The department shall charthe regulation.
states share obachweek of extended benefits to each emplsyer  (e) “Regular benefits” means benefits payable to an individual
accountin proportion to the employer share of the total wagesunderthis chapter or under any other state, iasiudingbenefits
of the employee receiving the benefits in the emplaybase payableto federal civilian employees and to former military-per
period,except that if the employer is subject to the contributiogbnnelpursuant to 5 USC ch. 85, other than extended benefits
requirementsf ss108.17and108.18the department shall clyg  unders.108.141and federal supplemental compensation.
the shart(ej of extﬁndebleneflts to which s108.04 (1) (f) (), (7) (f) “Wisconsin supplemental benefits” means benpifsmble
(@), (c), (d), (), (K), (L), (0), (p) or (@), (7m) or (8) (2)0r 108.07 1 o1, individual under this section for weeks of unemployment in
(3), (3r), (5) (b)or(8) applies to the fund’balancing account. : P ;

his or her eligibility period.
(b) The department shall clyarthe full amount of extended .y wgjiginility period” of an individual means the period eon

benefits based on employment for a government unit to ths(?stin s ' . .
; . gof the weeks in his or her benefit year which baganWs-
accountof the government unit, except that ifl88.04 (Syor (7) r&onsinsupplemental benefit peri@ohd, if the individuab benefit

appliesand the government unit has elected contribution fina earends within thatVisconsin su ) .
; _ o pplemental benefit period, any
ing the department shall clggr one—half of the government usit weeksthereafter which begin in that period.

shareof the benefits to the furelbalancing account. ; ., o .
(c) The departmerghall chage the full amount of extended () “Exhaustee” means an individual who, with respect to any
weekof unemployment in his or her eligibility period:

benefitshased upon employment for an Indian tribe toaiteount ; i ]
of the Indian tribe. 1. Has received, prior to that week, all of the regular benefits
History: 1971 c. 531973 c. 2471975 c. 1343 1977 c. 29133 418 1979 c. thatwere available to the individual under this chapter orcdingr

52,1981 c. 36ss.1910 32 45; 1981 c. 315390, 1983 a. 8s.281033, 53,55 (3)  statelaw, including dependents’ allowances and ben fitgable
(1 and (15) and6; 1983 a. 2s.1400gand1807m 1983 218958162329 (28) ) federal civiliangem l?o ees and former milita ers%nnel under
1985a. 17 1987 a. 381991 a. 3989, 189, 269, 1993 a. 184373 492 1995 a27 ploy ryp

$5.378Q 9130 (4) 1995 a. 18, 225 1997 a. 335, 39; 2001 a. 35 5 USC ch. 85, in the individualcurrent benefit year that includes

) ) ) thatweekor is precluded from receiving regular benefits by rea
108.142 Wisconsin supplemental benefits. (1) DEFINI-  sonof the law of another state whioheets the requirement of sec
TIONs. As used in this section, unless the context clearly requikigsn 3304 (a) (7) of the internal revenue code or is precluded from

otherwise_: _ ] ) ~ receivingregular benefits by reason of a seastimifation in the
(a) “Wisconsin supplementalenefit period” means a periodlaw of another state. An individual is considered to have received
which: all of the regular benefits that were available to the individual

1. Begins with the 3rd week after which there isiadtinsin  althoughas a resulbf a pending appeal underl§8.090r 108.10
“on” indicator under this section, except that nisa&nsinsup  theindividual may subsequently lietermined to be entitled to
plementalbenefit period may begin with anyeek during which addedregular benefits; or
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2. His or her benefit year having expiredtis Wisconsin sup  “employment” by any governmentnit which is an “employer”
plementalbenefit period and prior to that weékcks base period coveredby this chapter
wageson the basis of which he or she could establish a benefit yea(2) ReiMBURSEMENT FINANCING. The state and every other

unders. 108.06 and governmenunit which is an employer subject to this chapter shall
3. Has no right to unemployment benefits or allowancése subject to all its provisions except that, in lieu of contributions
underthe railroad unemployment insurance actueh other fed under ss108.17and108.18 it shall reimburse the fund for bene
erallaws asare specified in regulations issued by the U.S. secifigs chaged to its account.
tary of labor and has not received and is not seeking unemploy (3) ELecTion OF CONTRIBUTION FINANCING. Any government
mentbenefits under the unemployment insurance law of Canaggit other tharthe state mayn lieu of the reimbursement require
butif the individual is seeking such benefits and the approprig{gant of sub(2), elect contribution financing under 4€8.17and
agencyfinally determlnes tha_t he or she is not entitled to benefig)g 18as of the beginning @fny calendar yeasubject to the fel
underthat law the individual is an “exhaustee”. lowing requirements:

(i) “State law” means the unemployment insurance law of any (5) |t shall file a written notice tthat efect with the depast
state,approved by the U.S. secretary of labor under se880# enthefore the beginning @luch year except that if the govern
of the internal revenue code. mentunit became newly subject to this chapter as of the beginning

(1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover  of such yearit shall file the notice within 30 days afti¥e date of
nor may, by executive ordeelect to establish a¥tonsin “of”  mailing to it a written notification by the department that it is-sub

indicatorin order to allow for the payment of additional federallyect to this chapterSuch election shall remain irfet for not less
fundedbenefits in lieu of Wsconsinsupplemental benefits duringthan3 calendar years.

?%erioltlj speAcified inhthedprdéf sug an elec;iorg)is pe(mitﬁhly (b) A government unit may thereafter terminate its election of
ederallaw. Any such indicator is &ctive at the beginning dhe ¢, nibytionfinancing efective at the end of any calendar year by

weekin which additional federally funded benefits are initially: : : ;
payableor the beginning of théth week after the week in Whichxﬁ:gsgezfvggéinygﬁce to that &ct with the departmeneeforethe

the governor issues the ordavhichever is later ) L . S
(c) No election or termination of election of contribution

whgrz tI’I]EeF ';ggal?\';vgg:j'zgepﬁ]%\gﬁggé ﬁthTvﬁﬁs u?tggﬁTEr%visEi)(;?]ngf financingis efective if the government unit, at the time of filing
p notice of such election or termination of election, is delinquent

this section, the provisions of this chapter which applglams
X : unders.108.22
for, orthe payment of, regular benefits apply to claimsdnd the . L .
paymentof, Wisconsin supplemental benefits. (d) If a government unit elects contribution financing for any
(3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The calendaryearafter the first calendar year it becomes newly subject

weekly Wisconsin supplemental benefitte payable to an indi to this chapterit shall be liable to reimburse the fund for any bene

. : fits based on prior employment. If a government unit terminates
\;rilcj)ilrr% e% g;?rﬁfgﬂﬁhg?irgglgg?le; tis an amount equal to thl s election of contribution financings.108.17and108.18shall

. applyto employment in the prior calendar ydaut after all bene
(4) DURATION OF WISCONSINSUPPLEMENTALBENEFITS. DUNNG  fits hased on such prior employment have beergeklo its con

a Wisconsin supplemental benefit periodo claimant may ripytion account any balance remainimgsuch account shall be
receive total benefits based on employment in a base perigd sterredo the balancing account.

greaterthan 34 times the claimastiveekly benefit rate under s. . . i
108.05(1) or 40% of wages paid or payable to the claimant in his ) .Eapth 'gquge I"“ gm{glr)nrpent U{"t eklletlzlt%orzr %%/Iects ﬁontrlbuthon
or her base period under08.04 (4) (a)whichever is lower ~ 'NaNCINGILS initial contribution rateé shal! bé 2.57 on Its payro

, . for each of the first 3 calendar yeanswhich such election or
(5) PusLisH INDICATORS. Whenever a consin supplemen o qjactionis in efect. If a government unit terminates its election
tal benefitperiod is to becomefettive as a result of aéonsin ¢ ooniribytion financing it may not reelect contribution financing
on” indicator under this section, arWsconsin supplemental \ iihin 5 period of 3 calendar years thereafter
benefitperiod is to be terminated as a result ofiaddhsin“off
indicatorunder this section, the secretary of workfodegelop (4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (@)

ment shall publish it as a class 1 notice unde®8h For each government unit covered by this chaptaich is liable
(6) CHARGES OF BENEFITS. Wisconsin suppleme.ntal benefitsfor reimbursement tthe fund, the fund'treasurer shall maintain

; . . a reimbursement “employer account”, as a subaccount of the
shallbe chaged in the same manner as provided for gingrof fund’s balancina account
regular benefits under $08.16 (2) 9 '

History: 1983 a. 827 1983 a. 18%.329 (28) 1983 a. 3841987 a. 381991 a. (b) Each government urit'reimbursement account shall be
39,189,269 1995 a. 2755.3781, 9130 (4) 1997 a. 339; 2001 a. 43 duly chaged with any benefits based on work for such unit, and
_ ) shallbe duly credited with any reimbursement paid by or for it to
108.145 Disaster unemployment assistance. The the fund, and with any benefit overpaymentm the account

departmenshall administer undex:108.14 (9mYhe distribution recoveredyy the department. Whenewhe account of a govern

of disaster unemployment assistance to workers in this state wifentunit is credited with an overpayment under this paragraph,
are not eligiblefor benefits whenever such assistance is mage department shall, at tiwose of any month, refund that amount
availableby the president of the United States uret)SC 5177 to the government unit upon request, after deducting the amount
(a). In determining eligibility forassistance and the amount obf any reimbursements to the account of such government unit
assistanc@ayable to any worker who was totadiglf-employed which have been billed but not paid.

during the first 4 of the last 5 most recently completed quarters (c) Any government unit may at any time make payments into
precedingthe date on which the worker claims assistance, i€ reimbursement account in the fund.

departmenshall not reduce the assistance otherwise payable to o
the worker because the worker receives one or more paymentdd) Whenever a government usiteimbursement account has
underthe social security acé® USC 301et seq.) for the same & POSitive nebalance, no reimbursement of the benefitsgetar
weekthat the worker qualifies for such assistance. to that account is required under this section.

History: 1993 a. 373 (e) Whenever a government usiteimbursement account has

anegative balance, any benefits geable to such account shall

108.15 Benefits for public employees. (1) BENEFITPAY- beduly paid and chged thereto; and reimbursements/ering
MENTS. Benefits shall be payable from the fund to any publite total negativebalance thus resulting shall become due pur
employee, if unemployed and otherwise eligible, based osuantto this section.
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(f) The write—of provisions of s108.16(7) (c) do not apply wagereports to the department under the same conditions as apply
to the reimbursement account of any government unit. to other employers.

(9) If any government unit covered by this chapter requests the(9) GROUP REIMBURSEMENTACCOUNTS. If any group of gov
departmento maintain separate accouffiés parts of such unit ernmentunits which have not elected contribution financing file
which are separately operated or financed, the department mayglint request, they shall be treated as one employer for the pur
sofor such periods and under such conditions as it may from tippesesof this chapter under the conditions of this subsection.
to time determine. (a) The group will be treated as one employer for at least 3 cal

(5) REIMBURSEMENTSAND CONTRIBUTIONS. (@) Each govern endar years and the group may be discontinued or dissaiitres
mentunit which is an “employer” shall include in its budget fobeginningof any subsequent calendar yeafiliyg advance writ
eachbudgetary period an estimated amount for payment of tien notice thereofwith the department before the beginning of
contributionsrequired by ss108.17and108.18or reimburse suchsubsequent calendar year
mentsrequired by this section, including in each case any con (b) The members of the group are joirdyd severally liable
tribution or reimbursement remaining unpaid for the current dor any required reimbursements together with any interest
any prior period. thereonand any tardy filing fees.

(b) The department shall monthly bill each government unit (c) The group shall be dissolved at the beginning of any-calen
for any reimbursements required under this section, and any regtaryear after the required 3 calendar years of participation if any
bursementhus billed shall be due and shall be gajdsuch gov.  memberof the group files written notice with the department in
ernment unit within 20 days after the dateshbill is mailed to it advanceof such calendar year of its intendeithdrawal from the
by the department. group.

(C) Reimbursements due hereunder from budget Subdivisioangistoryi 1971 c. 531973 c. 2471975 c. 3431977 c. 1331981 c. 36.45; 1983

: 27, 1985 a 171987 a. 381993 a, 4921995 a. 18 1999 a. 152003 a. 332007
of the state shall be paid pursuant to §@p. a. 527, 19852171987 a. 351993 a. 4971995 2. 18,1999 a. 132003 a. 33

(d) Reimbursements due under thiction or contributions
dueunder ss108.17and108.18from governmentinits shall, if 108.151 Financing benefits for employees of nonprofit
they remain unpaid after their due date, be collected unde(&ub.organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each
or under any other applicable provision of law nonprofitorganizationwhich is or becomes an employer subject
(6) DELINQUENT PAYMENTS. (a) Any reimbursement duly O this chapter shall be subjectattbits provisions except as it may
billed under this section, or contribution payable undaps.17 ~ €lect reimbursement financing accordance with sul§2). If

or 108.18 which remains unpaid after its applicable due dage i§_uchan approved election. is terminated, the emplsyasntribu
“delinquentpayment” under sL08.22 (1) (a) tion rate shall be 2.5% on its payroll for each of the nesl@ndar

(b) Whenevera government ung’ “delinquent payments”, years. .
including interest and penalties thereon, total more than the bene (2) ELECTION OF REIMBURSEMENT FINANCING.  Any nonprofit
fits chaged to such un# reimbursemerdccount for the 6 most organizationmay in lieu of the contribution requirements of ss.
recentmonths, or contributions, including interest grahalties 108.17 and 108.18 elect reimbursement financing, as of the
thereonare delinquent for at least 2 quarters, the department skg@@inningof any calendar yeasubject to the followingequire
sodetermine under 408.10 ments: _ _ _ _

(c) If such delinquency is finally established underag.1q (@) It shall file a written notice tthat efect with the depart
thefund’s treasurer shall, in case such unit receives a shargy of Mentbefore the beginning of such year except that if the employer
statetax or any type of state aid, certify to the secretagdaiinis ~Pecamenewly subject to this section asthe beginning of such
tration the existence and amount of such delinquency year, it shall file the notice within 30 days after the date of the

(d) Upon receipt of such certification, the secretary of adminigetermmatlorthat itis subject to t his chapter .
(b) An employer whose prior election of reimbursement

tration shallwithhold, from each sum of any such tax or aid ther inahas b terminat i1 3 tth
afterpayable to the government unit, until the delinquency is sa %ancmg as been terminatgalirsuant to sulg3) may not there
atterreelect reimbursement financing unless it has been subject to

fied, the lesser of the following amounts: the contribution requirements of sk08.17and108.18for at least

1. The delinquent amount thus certified; or 3 calendar years thereafter and is nothattime of filing such
2. One-halfthe sum otherwise payable to such governmefelectiondelinquent under 408.22

unit. _ ___ (c) No election of reimbursement financing shall be valid
(e) Any amount withheld by the secretary of administratiopnlessthe employer has satisfied the requirements of €Y.

underpax (d) shall be paid by the secretary of administration #@ithin 60 days after it filed the notice of election.

the fund's treasurgnwho shall duly credit such paymenivard (d) Sectiong.08.17and108.18shall apply to all prior empley

satisfyingthe delinquency ment,but after all benefits based on prior employment have been
(7) STATE COMPLIANCE AND APPROPRIATIONS. () “State”, as chargedo any account it has had undet®8.16 (2)any balance

usedin this section, includes all state constitutiondices, all remaining therein shall be transferred to the balancing acasunt

branchesf state government, all agencies, departments, boarfss. 108.16 (6) (c)or (6m) (d)applied.

commissionsgouncils, committees, and all other parts or subdivi (3) TerminaTION OFELECTION. (@) An employer who elected

sionsof state government howeveganized or designated.  rejmbursemenfinancing may terminate its election as of the close
(b) Each reimbursemepayable by the state under this sectioof the 2nd calendar year to which such election applies, or at the

shallbe duly paid to the fund, upon filing by the fusitfeasurer closeof any subsequent calendar yday filing a written notice

of a certificate to the department of administration specifying thethat efect with thedepartment before the close of such calendar

amountof reimbursement due and the appropriation appareniigar;

chargeable. (b) The department may terminate any election as of the close

(c) Each of the statebudget subdivisions shall have each su@f any calendar year if the department determines that the
reimbursemenamount chaged to and deducted from psoper employerhas failed to make the required reimbursement pay
appropriationunless payment is authorized unde26s865and mentsor no longer satisfies the requirements of $4ih.or when
20.928 evers.108.16 (8)applies.

(8) NoTice AND REPORTS. Each government unit which is an  (4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing
employershall give such suitable benefit notices to its employeesimbursementinancing shall file an assurance of reimbursement
asthe department may direct, and shall make employment amith the funds treasurerpayable to the unemployment reserve
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fund, guaranteeing payment dhe required reimbursementdateis a delinquent payment. Sectid®8.22shall apply forcok
togetherwith anyinterest and any tardy filing fees. The assurandecting delinquent payments.
shallbe a surety bond, lettef credit, certificate of deposit or any  (6) Group REIMBURSEMENT ACCOUNTS. If any group of non
othernonnegotiable instrument of fixed value. profit organizations who have elected reimbursenigmncing

1. The amount of assurance shall be equal to 4% of tfile a joint request, they shall be treated as if they were one
employer’spayroll for theyear immediately preceding thdezf- employerfor the purposes of this chaptprovided that:
tive date of the election, or the employeeanticipated payroll for  (a) They shall be so treated for at least the 3 calendar years fol
the current yearwhichever is greater as determined by the depafgwing their request, unless their election of reimbursement
ment,but the assurance may be in a greater amount at the opfiaincingis terminated under suf8), but they may discontinue
of the employer The amount of the assurance shall be similartieir group arrangement as of the beginning of any subsequent
redeterminecprior to the beginningf the 3rd year commencing calendar year by filing advance notice with the department. A
afterthe year in which it is filed and prior to the beginning of eveiyiemberof such a group may discontinue its participation in the
otheryear thereafter groupand the group shall laissolved at the beginning of any-cal

2. Prior tothebeginning of each yeaan employer electing endaryear after the 3rd year
reimbursemenfinancing shall file an assuranéer the 4-year  (b) They shall be jointly and severally liatfta any required
period beginning on January 1 of that year in the amount-detgsimbursements together with any interest thereoraagtardy
minedunder subdl. An assurance shall remain in force until théiling fees.
liability is released by the furgitreasurer (c) They shall designate one or more individuals as agent for

3. No assurance may lb@proved unless the fusdreasurer all members of the group for all fiscal and reporting purposes
finds that it gives reasonabkssurances that it guarantees-payinderthis chapter

mentof reimbursements. (d) If such a group is discontinued, p@) shall apply to each
4. Failure of any employer coverdg the assurance to payof its members.
the full amount of its reimbursement payments when due together(7) UNCOLLECTIBLE REIMBURSEMENTS. (a) In this subsection,

with any interest and any tardy filing fees shall rendeagseir “payroll” has the meaning given ink08.02 (21) (a)
anceliable on said assurance to the extent of the assurance, ) Except as provided in paf), each employer that has

thoughthe assurance was the employer . electedreimbursement financing under this section and that is
(b) The funds treasurer shall issereceipt to the employer ¢ hiactto this chapter as of the date that a rate of assessment is
for its deposibf assurance. Any assurances shall be retaineddytaplished under this subsection spalf an assessment to the
the fund’s treasurer in escravior the fund, until the employsr and at a rate determined by the fusdfeasurer under p4c).
a

liability under its election is terminated, at which time they sh .
bereturned to the employdess any deductiomeade under this ({% () The funts treasurer shall determine the total amaluet

paragraph.The employer may at any time substitute assuran é%nm employers electing reimbursement finanaimgler this sec

h o that is uncollectible as of June 30 of each ymatrnot includ
g tehqeugﬁ&gryﬁmg g;g'—?he et;ese;suurr:nr Crgsay(\j’gg olsoitggyt%egk?élr?te ing any amount that the department determined to be uncollectible

. - . rior to January 1, 2004. No amount may be treateshesllect
necessaryio satisfyany delinquent reimbursements or asses le under this paragraph unless the departmastexhausted all
mentsdue under this section together with any interest and

- : sonableéemedies for collection of tremount, including liqui
tardyfiling fees due. Théreasurer shall hold in escrow any Casty i, of the assurance required under §dh. The dengrtnglent
remainingfrom the sale of the assurances, without interest. T ﬁ ’

. . P allchage the total amounts so determined to the uncollectible
fund's treasurer shall require the employer within 30 days fGHOVYeimbursabldoenefits account under£08.16 (6w) Whenever
ing any liquidation of deposited assurances to depoditimt :

o ; . as of June 30 of any yedhis account has a negativalanceof
additionalassurances to make whole the emplaygeposit at the $5,0000r more, the grgasurer shall determtime ra%e of an assess
prior level. Any income from assurances held in escsball ! ’

nureto and be the property of the emplover mentto be levied under patb) for that yearwhich shall then
property ploy i becomepayable by alemployers that have elected reimburse
_ (5) REIMBURSEMENTACCOUNT. (a) For each nonprofit@a- mentfinancing under this section as of that date.
nizationwhich haselected reimbursement financing, pursuant to (d) The rate of assessment under this subsection for each cal

SUb(')(Z)t' the fur;)ds troeastuor;etrhsr}agdrjnelunta_ln a re'mbturseme%%daryearshaII be a rate, when applied to the payrolls of all
accountas a subaccoun € fue@alancing account. employerselecting reimbursement financing under théction
(b) The department shall clygr the employes reimburse  for the preceding calendar yetirat will generate an amount that

mentaccount withall regular benefits, and with its share of angquals the total amoudeterminedo be uncollectible under par
extended benefits underk08.141 based on wages paidthin  (¢) but not more than $200,000 for any year

eachquarter ended whllt_e its election is ifieet. _ (e) Except as provided in pdf), the rateof each employes
_(c) The employess reimbursement account shall be creditegssessmeninder this subsection for any calendar year is the prod
with any reimbursement paid by or for it to the fund, and @ith ¢t of therate determined under pét) multiplied by the employ
benefitoverpayment from the account recovered bydégart er's payroll for the preceding calendar yeas reported by the
ment. employerunder sub(8) or s.108.15 (8) 108.152 (7)108.17 (2)
(d) The employer may at any time make oth@yments to be or 108.205 (1)or, in the absence of reports, as estimated by the
creditedinto its reimbursement account,anticipation of future department.

benefitchages. (f) If any employer would otherwise be assessed an amount
(e) Whenever the employar reimbursement account has dessthan $10 for a calendgear the department shall, in lieu of
positive net balance no reimbursement of the benefitsgelthr requiring that employerto pay an assessment for that calendar

theretoshall be required. year, apply the amount that the employer would have been
(f) Whenever an employsrreimbursement accoums a neg requiredto pay to the other employers on a pro rata basis.
ative balance as of the close of any calendar month, the fued’ (9) The department shall bill assessments to employers under

surershall promptly bill such employeatits last—known address, this subsection in theame manner as provided in s(#). (f) for

for that portion of its negative balance whigsresulted from the themonth of September in each yeandthe assessment is due for
net benefits chaged tosuch account within such month. Reimpaymentin the same manner as other payments usue(s) (f).
bursemenpayment shall be due within 20 days thereaffemy If any assessmentpgst due, the department shall assess interest
requiredpayment which remains unpaid after applicable due onthe balance due underl€8.22 If any employer islelinquent
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in paying an assessment under this subsection, the departmeits treated as one employer for purposes of this chaftee

may terminate the employer election of reimbursemefihanc  departmenshall approve any such request subjedhe follow

ing under this section as of the close of any calendar year in whiaeh conditions:

the employer remains delinquent. (a) The tribal units shall be so treated for a period of at least the
(h) If the payroll of aremployer for any quarter is adjusted t@ calendar years following their request, unless their election of

decreaseghe amount othe payroll after a [an] employment andreimbursementinancing is terminated under su@) or (6), but

wagereport for the employer is filed under1€8.205 (1)the theIndian tribe mayiscontinue the treatment as of the beginning

departmenshall refundany assessment that is overpaid by thef any calendar year following that period by filing notice with the

employerunder this subsection as a result of the adjustment. departmenprior to the beginning of that calendar year

NOTE: The correct article is shown in brackets. Corective legislation is (b) The tribal units shall be jointly and severdiable for any

pending. / . X .
(8) RerorTs. Each nonprofit anization that is an employer €duiredreimbursements, together with ainyerest thereon and
any penalties or tardy filing fees.

shallmake employment and wage reports to the departumeier ) ) . s
the same conditions that apply to other employers. (c) The Indian tribe shall designate one or more individuals to

History: 1971 c. 531973 c. 2471975 c. 3431979 c. 521983 a. 81985 a. 17 actas an agent for all members of the group for all fiscal and
1987a. 381989 a. 771991 a. 891995 a. 18,1999 a. 152005 a. 862007 a. 59 reportingpurposes under this chapter

(6) FAILURE TO MAKE REQUIREDPAYMENTS OR FILE ASSURANCE
tribes. (1) ELECTION OF REIMBURSEMENT FINANCING. Each OF REIMBURSEMENT. (2) If an Indian tribe d_]nbal unit fails 10 pay
Indiaﬁ tribe thatis an employer mayn lieu of paying éontribu reqwrgdcpntrlbutlons, relmt_)ur_sements in lieu of (_:ontrlbutlons,

penalties,interest, orfees within 90 days of the time that the

tionsunder ss108.17and108.18 elect reimbursement ﬁnancmg;afpartmentransmits to théribe a final notice of delinquencyr

108.152 Financing benefits for employees of Indian

for itself as a whole or for any tribal units or combinations of tribg]: " . ; X
units that are wholly owned subdivisions, subsidiaries, or-bu ils to file or maintain the required assurance of reimbursement

nessenterprises, as of the beginnioigany calendar yeasubject s provided in subg1) (c) a”q(s): . . .
to the following conditions: 1. The department shall immediately notify the federal inter

() The Indian tribe or tribal unit shall file a written notice Opal revenue service and the federal departratiabor of that fai

the election with the department before the beginning of that y ) . . . . . .

exceptthat, if the Indian tribe or tribal unit became an employer 2. Any valid electionof reimbursement financing is termi

asof the beginning of that yegit shall file the notice within 30 Natedas of the end ahe current calendar year and any pending

daysafter the date of the determination that it is an employer election that fails to meet the requirement to file an assurance of
(b) An Indian tribe or tribal unit whose electionrefmburse ~ "€imbursement under sufd) (c)is terminated immediately

mentfinancing is terminated under sB) (a)may not thereafter 3. The department may consider the Indian tribetmbe an
reelectreimbursement financing unless it has been subjebeto employerand may consider servicpsrformed for the tribe not
contributionrequirementsf ss.108.17and108.18for at least 3 t0 be employment for purposes of this chapter
calendaryears thereafter and is not, at the time of filing such (b) An Indian tribe whose prior election of reimbursement
reelectiondelinquent under 408.22 financing has been terminated under.da) may not thereafter

(c) No election of reimbursement financing is valid untkss reelectreimbursement financing unless it has been subjehbeto
Indiantribe or tribal unit has satisfied the requirements of @)b. contributionrequirements of s408.17and108.18for at least one
within 60 days after it files the notice of election. calendaryear thereafter and not delinquent under $08.22at

(d) If the Indian tribe or tribal unit ian employer prior to the thetime that it files a request for reelection.
effective date of an election, $€8.17and108.18shall apply to (c) The final notice of delinquency specified in.[aj) shall
all employment prior to the fefctive date of the election, but afterincludeinformation that failure to make full payment within the
all benefits based on prior employment have beergellan any prescribedime will cause the Indian tribe to be liable for taxes
accountthat it has had under $08.16 (2) the department shall underthe federal UnemploymengX Act 6 USC 330]et seq.),
transfer any positive balance or chge any negative balancewill cause the tribe to be precluded from electing reimbursement
remainingtherein to the balancing accountifes. 108.16 (6) (c) financing,and may cause the department to determine that the

and(6m) (d)applied. tribe is not an employer and that services performed for the tribe
(2) TERMINATION OF ELECTION. (a) An Indiantribe or tribal ~arenot employment for purposes of this chapter
unit that elected reimbursement financing may terminaléts (7) ReporrTs. Each Indian tribe that is an employer shall make

tion as of the close of th&nd calendar year to which the electioremploymentand wage reports e department under the same
applies,or at the close of any subsequent calendar pgdiling  conditions that apply to other employers.
a written notice of termination with thédepartment before the History: 2001 a. 35105 2005 a. 862007 a. 59
closeof that year

(b) If an Indian tribe or tribal unit terminates an election undd©8.16 Unemployment reserve fund. (1) For the purpose
this subsection, the employsrcontribution rate is 2.5% on its Of carrying out the provisions of this chapter there is established
payroll for each of the next 3 calendar years. afund to be known as the “Unemployment Reséfvrd,” to be

(3) ASSURANCEOF REIMBURSEMENT. An Indian tribe or tribal dministeredy the department without liability on the partiog
unit electing reimbursement financingider sub(1) shall file statebeyond the amount of the fund. This fund shall consiall of

assurancef reimbursement in the same manner and subject to fffitributionsand moneys paid into and received by the fund pur
conditionsprovided for other employers under88.151 (4) suantto this chapter and of properties and securities acquired by

(4) ReEIMBURSEMENTACCOUNT. Thedepartment shall maintain and through the use of moneys belonging to the f_und..
areimbursement account, as a subaccount of thesfimatincing  (2) (&) A separate employeraccount shabie maintained by
accountfor each Indian tribe, tribal unit, or combinationtdipal the department as to each employer contributing to said fund.

unitsin accordance with any valid election madeler subs(1) (b) Each employés account shall beredited with all its con
and(5) and subject to the procedures and conditions provated tributionspaid into the fundand shall be chged with all benefits
otheremployers under 408.151 (5) duly paid from the fund to itemployees based on their past

(5) GROUPREIMBURSEMENTACCOUNT. An Indiantribe that has €mploymentby it, except as otherwise specified in this chapter
electedreimbursement financing for tribal units @ne or more (c) Any reference in this chapter to eligibility far to pay
combinationsof tribal units may request to have specifisdal mentof, benefits “from an employer account”, or any similar
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referenceshall mean benefifsayable or paid from the fund based (b) Any overpayment of benefits that was made undecithe
on past employment by the employer in question. cumstanceslescribed in s108.22 (8)(c), upon certification by the
(d) The fund shall be mingled amgidivided,and nothing in departmento that efect.
this chapter shall be construed to grant to any employer or(4) (a) Consistently with sulg5), all contributions payable to
employeeany prior claim or right to any part of the fund. the fund shall be paid to the department, and shall promptly be
(e) Except as provided in paem) benefits to bechaged depositedby the department to the credit of the fund, with custo
againsta given employés account shall be so chad as of the diansthat the department may from time to time select, who shall
dateshown by the check covering such benefiiach such check hold, release and transfer the fupdash in a manner approvagd
shallbe promptly mailed and shall, in determining the experienggée department. Payments from the fund sl made upon
or status of such account for contribution purposesjdémmed vouchersor drafts authorized by the department, in the manner
paidon the date shown on the check. thatthe department may from time to time approvermscribe.
(em) Benefits improperly chged or credited to an emploiger Any procedure thus approved mescribed shall be considered to
accountfor any reason othehan adjustment of payroll amountssatisfy,and shall be in lieu ofiny and all statutory requirements,
betweer?2 or more employers’ accounts shall, whendemtified, for specific appropriation or other formal release by stdieeo§
be creditedo or debited from that employsraccount and, where of state moneyprior to their expenditure, which might otherwise
appropriaterechaged to the correct employsraccount as of the pe applicable to withdrawals from the fund.
dateof correction. Benefits improperly clggd orcredited to an (b) The department shall designatdreasurer of the unem

employer’saccount as a result’ of adjustment of payroll amou%?oyment reserve fund, who shall be either a reguataried
between2 or more employers’ accounts shall be so giwaor employeeof the department or the state treasurer and shall serve

gretdhléegﬁggk, xlzgr?naz%rgﬁ gztneéf{écg?gi sas a?r;thr: dhaﬁévﬁ astreasurer of the fund until a successor designated by the-depart
y 9 \ paragrap 8?1enthas assumed the duties of thiiosf.

solely in determining the experience or status of accounts fer c ; )
tribution purposes. ~ (c) The treasurer of the fund shall giveeparate bond condi
The department shall promptly advise the employer astgnedupon the faithful performanasf these duties pursuant to
ber(lf()efitschagepd to its accoun[i. pily advi ploy s.19.01 (2) which bond shall be considerddewise conditioned
onthe faithful performance by his or her subordinates of their

(9) Whenevethe department receives a request of 2 or mogéljties,in such amount as may be fixedthg department. All pre

partnership®r limited liability companies consistiraf the same ) X ;
partnersor members to be treated as separate employers priow msupon the bond required pursuamthis section when ft."
Octoberl of any yearthe department shall apportion the balancdiSnedoy an authorized surety company or by a duly constituted
in any existing account of thEartnerships or limited liability com governmentabonding fund shall, except as otherwise provided in
paniesamong the separate employersJanuary 1 following the this section, be paid from the interest earnings of the fbnd,
dateof receiptof the request in proportion to the payrolls incurre@hall not exceed one—fourth of one percent, per, y#ahe amount

in the businesses operated by each of the employers irctime 4 ©Of the bond.

pletedcalendar quarters ending on the computation date preced(5) (a) All money received for the furghall promptly upon

ing the date of receipt of the request and shall calculatesieeve receiptbe deposited to thieind’s credit in the “Unemployment
percentagef each separate employer in accordamitie the pre  TrustFund” ofthe United States, in the manner that the secretary
portion of the payroll attributable to that employeiSection of the treasury of the United Statesptiner authorized custodian
108.18(2) is not made applicable to the separate employers dfthe U.S. unemployment trust fund, may approve, so long as the
reasorof such treatment. For purposes df@8.18 (7)the depaft  U.S.unemployment trust fund exists and maintains for this state
mentshall treat the partnerships or limited liability companies @sseparate book account, for the purposes of this chdter
separatemployers on November 1 preceding that January 1. R@ich no other state or agencgn make withdrawals, any other
purposes of s108.18 (7) (bpnd(c), the department shall treat thestatutory provision to the contrary notwithstanding.
separatemployers as existing employers on that January 1. (b) Thedepartment shall requisition from this statatcount

(h) Wheneverprior to October 1 of any yeahe department j, the “Unemployment fist Fund” necessary amounts from time
receivesa written request by all partnerships or limited liability,, ime “shall hold such amounts consistently with any applicable
ﬁgyepggft:%oposg’gnt?eggeghg:g;%rg?étgﬂslg;egefmrvh'? eral regulations, and shatlakewithdrawals therefrom solely

) o s ; . __for benefitsand for such other unemployment insurance payments
ships or limited liability companies to be treated as a singl Eemployment securitgxpenditures as are expressly authorized

employer.the department shall combine the balances in the exi . . . ;
ing accounts of the separate employers into a new account-on é@r:]tlss chapter and consistent with argevant federal require

uary 1 following the date of receipt of the request and shall calcl! ) .
late the reserve percentagethé single employer in accordance (¢) Whilethe state has an account in the “UnemploymeustT

with the combinedpayroll attributable to each of the separatEund”, public deposit insurance clgas on the fund’balances
employersin the 4 completed calendar quarters ending on theldin banks, savings banks, savings and loan associations and
computationdate preceding that January 1. Sectio8.18 (2)is creditunions in this state, th@emiums on surety bonds required
not made applicable to the single employer by rea$soch treat  of the funds treasurer under this section, and any other expense
ment. For purposes of 408.18 (7) the departmerghall treat the of administration otherwise payable from the furidterest earn
partnership®r limited liability companies as a single employer oings, shall be paid from the administrative account.

Novemberl preceding that January 1. For purposes8.18  (g) The department shall maintain within thend a “balane
(7) (b) and(c), the department shalleat the single employer aSing account,” to which shall be credited:

anexisting employer on that Janua.ry L (a) All interest earnings, on moneys belonging to the fund,
(3) The funds treasurer shall write bf N _ receivedby, or duly apportioned to, the fund, as of the close of the

) (a)tﬁ\n¥ O\QQrpayPﬁglr_‘trIOEjWhlghggg (Ztlgl(rg?ﬁablllty to reim t quarterin which the interest accrued.

ursethe fund is established unde68. r anyassessmen :

unders.108.04(11) (cm)for which a final determination has been (b) Any relmbursemgnt made pursuant t(bOB.Oé_l (13) (@)

issuedunder s108.09upon receipt of certification by the depart  (€) Any balance credited to an empldgeaccount, if and when

mentthat reasonable fefts have been made to recover the ovefeemployer ceases to be subjectfts chapterexcept as pro

paymentor the amount of the assessment and that the amount igedin sub.(8).

is uncollectible. (d) Any reimbursement made undef88.07 (6)
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(e) The amount of any benefiheck duly issued and deliveredmentthatreasonable &frts have been made to recover the delin
or mailed to an employee, ifie benefit check has not been-prequencyand that the delinquency is uncollectible.
sentedfor payment within one year after its date of issue. (8) (a) For purposesf this subsection a business is deemed

f) Any amount available fosuch crediting under 408.04 transferredf any asset or any activity of an emplayethether
(11) (be) 108.14 (8n) (epr 108.141 organizedor carried on foprofit, nonprofit or governmental pur

(9) Any payment received for the balancing account underpgsesjs transferred in whole or in part by any means, other than
108.150r 108.152 in the ordinary course of business.

(h) Any amount of solvency contribution or special contribu  (b) If the business of any employer is transferredirdresferee
tion received for or transferred to thalancing account pursuantis deemed a successor for purposes of this chidpter depart
t05.108.18 (8)to (9m). mentdetermineshat all of the following conditions have been sat

(i) Any federal reimbursement of benefits paittler any fed isfied:
eralunemployment benefit program administered by the depart 1. The transferee has continw@desumed the business of the
ment. transferor,in the same establishment or elsewhere; or the-trans
() Any federal reimbursement of benefits paid under thfgsreehas employed substantially the same employedbose
chapter,except as this chapter a federal agreement requiremployedby the transferor in connection with the busirteass

otherwise. ferred.
(k) All payments to the fund from the administrative account 2. The transfer included at least 25% of the transfetotal
asauthorized under 4.08.20 (2m) businessas measured by comparing the payroll experience
(6m) There shall be chajed against the fursl’balancing assignabléo the portion of the business transferred with therans
account: feror’s total payroll experience for the last 4 completed quarters
(a) The benefits thus chgeable under £08.04 (1) (f) (5), mmediatelypreceding the date of the transfer
(59), (7) (h), (8) (a) (13) (c)or(d) or (16) (€) 108.07 (3)(3r), (5) 3. The same financingrovisions under 08.15 108.151
(b), (5m), (6), or (8), 108.14 (8n) (e)108.141 108.151 or 108.1520r108.18apply to the transferee as applied to the trans
108.1520r sub.(6) (e)or (7) (a)and(b). feror on the date of the transfer

(b) Any benefits paid under any federal unemployment benefit 4. The department has received a written application fhem
program administered by the department, pending their reirffansferegequesting that it be deemed a succesSoch applica
bursement. tion must be received by the department ohejore the contribu

(c) The overdraft write-d thus chageable under subg) (c) tion payment duelate for the first full quarter following the date

and(7m). of transfer
(d) Any negative balance of a closed employer accesngpt (c) Notwithstanding pa(b), if the business of an employer is
asprovided in sub(8). transferredthe transferee is deemed a successor for purposes of

(€) Any overpaymenof benefits or assessment that is writteé,his chapter if the department determines that all of the following

off under sub(3), except, in the case of an overpayment, if it i onditionshave been gansﬁed: . .
chargeableo an employés account under 408.04 (13) 1. The transferee is a legal representative or trustee in bank
(f) The amount of any substitutbeck issued under sutil) ruptcy or receiver or trustee afperson, partnership, limited liabil

R ity companyassociation or corporation, or guardian ofektate
(6w) Thedepartment shall maintain within the fundwareot ¢ 4 person, or legal representative of a deceased person.

lectible reimbursable benefitaccount to which the department > The transferee h ntinued or resumed the busin fth

shallcredit all amounts received from employers und&£98.151 . 'hetransieree has continuéd or resumed the business or the

. transferor.either inthe same establishment or elsewhere, or the
transfereehas employed substantially the same employees

(6x) The department shatthage to the uncollectible reim ) ethe transferor had employed in connection withithginess

bursablebenefits account the amount of any benefits paid from e - o 1o
balancingaccount thaare reimbursable under108.151but for ) . . -
which the department does not receive reimbursement after %e 3. The same financingrovisions under £08.15 108.15]
departmenexhausts all reasonable remedieschifection of the 1U8:152 or 108.18apply to the transferee as applied to the trans
amount. feror on the date of transfer

(7) (@) All benefits shall be paid from the fund. Benefits (cm) The filing ofa voluntary petition in bankruptcy by an

chargeabléo an employes account shall be so cged, whether employeror thefiling of an involuntary petition in bankruptcy
or not suchaccount is overdrawn. All other benefits shall b@gainstan employer underl USC 1.01to 13300r theconfirma
chargedo the funds balancing account. tion of a plan undefill USC 1101 to 1330 doesnot render the

(b) Benefit payments made with respect to an empls)ye[employerfiling the petition or against whom the petition is filed
accountshall be chayed directly against the fung’balancing a successor. under Peﬂ)' . .
accountonly when such payments cannot under this chapter be ofd) Notwithstanding pacb), if the business of an employer of

remainchaged against the account of any employer a kind specified in par(c) 1. is transferred, the transferee is
sfleemeda successor for purposes of this chapter if the transferee

(c) Wheneveras of any computation date, the net overdra X .
then chaged against an employar account would, even if would have beera successor under p@) but for the intervening

reducecby any contributions known or subsequently discover&iStenceof the successor employer under. e

to be then payable but unpaid to the account, exceed 10% of thée) Notwithstanding pa(b), a transferee is deemed a sueces
employer’s annual payroll amount used in determining thgorfor purposes of this chaptéfrthe department determines that
employer’'sreserve percentage as of that computation date, &lkof the following conditions are satisfied:

departmenshall write of, by chaging directly to the fund’ bat 1. Atthe time of business transféte transferor and the trans
ancingaccount, the amount by which such overdrafts wduld fereeare owned, managed, or controlled in whole @ubstantial
thusreduced exceed 10% of the emplogegrayroll. part, either directly or indirectly by legally enforceable means or

(7m) The fund's treasuremay write of, by chaging to the otherwise by the same interest or interesi§ithout limitation by
fund’s balancing account, anglelinquent contribution, reim reasorof enumeration, it is presumed unless shown tedngrary
bursementn lieu of contribution, tardy payment or filing fee, orthatthe “same interest or interests” includesspeuse, child, or
interestfor which the employés liability to thefund was estab parentof the individual who owned, managed or controlled the
lishedunder s108.1Q upon receipt of certificatioby the depaft businesspr any combination of more than one of them.
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2. The transferee has continued or resumed the business obthpayments in liewf contributions, whichever is applicable,
transferor,either in the same establishment or elsewhere; or thhem and after that date.
transfereehas employed substantially the same employses (k) Any time a business is transferred, as provided in(@gr
thosethe transferor had employed in connection withdii&iness  hoththe transferor and the transferee shall notifyckgartment
transferred. in writing of the transfewithin 30 days after the date of transfer;
3. The same financingrovisions under €.08.15 108.151 andboth shall promptly submit to the department in writing such
108.152 or 108.18apply to the transferee as applied to the tranmformationas the department magquest relating to the transfer
feror on the date of the transfer (L) A professional employer ganization iot considered to
(em) If, after the transferee of a business has been deemdik ghe successor to theamployer account of its client under this
successounder pare), the department determines that a substasectionby virtueof engaging the prior employees of the client to
tial purpose of the transfer of the business wadbtain a reduced performservices for the client under amployee leasing agree
contributionrate, then the department shall treat the transfer ment.
having no efect for purposes of this chapter and shatroae Cross Reference: See also ctDWD 115, Wis. adm. code.
tively to the date of the transfereassign to the transferafi (m) If any person knowingly makes attempts to make a false
aspectof the transferds account experience and liability thastatemenbr representation to the department in connection with
hadbeen assigned to the transferee, together with all aspélets ofiny investigation to determinehether an employer qualifies to
transferee’saccount experience related to the transfelnest bedeemed a successor under (@gior (im) or any other provision
nessand shall recompute the transfesarontribution rate gro-  of this chapter for the purpose of determining the assignafent
videdin par (h). a contribution rate, or if any person knowingly advises another
(f) The successor shall take over and continue the trarisfer@€rsonto do so, including by willful evasion, nondisclosure, or
account,including its positive or negative balance and all othéhisrepresentatiortheperson is subject to the following penalties:
aspects of its experience under this chajtg@roportion to the 1. If the person is an employehen the departmershall
payroll assignable to the transferred business and the liadilityassignthe employer the highest contributite assignable under
the successor shall be proportionedte extent of the transferredthis chapter for the yeaduring which theviolation or attempted
business. The transferor and the successor shall be jointly amiblation occurs and the 3 succeeding years, except that if the
severallyliable for any amounts owed by the transferor to the fumlépartmengassigns the employérne highest contribution rate for
andto the administrative account at the time of the transteéra any such year under other provisions of this chapter or if the
successounder par(c) is not liable forthe debts of the transferorincreasen the employes contribution rate under this subdivision
exceptin the case of fraud or malfeasance. would be lesghan 2 percent on its payroll for any yehen the

(9) If not already subject to this chapter successashall departmenshallincrease the employsrcontribution rate by 2
becomean employer subject tthis chapter on the date of thepercenton its payroll for each year in which a penalty applies
transferand shall become liable for contributions or payméents underthis subdivision.
lieu of contributions, whichever is applicable, from and after that 2. If the person is nain employerthe person may be required
date, using the contribution rate assigned or assignabkbddo to forfeit not more than $5,000.

transferoron the date of transter 3. The person is guilty of a Class A misdemeanor

_(h) The department shall determine or redetermine the con (n) The department shaltilize uniform procedures to identify
tribution rate for the successoffegtive as of the beginning of thepysinesseshat are transferred under this subsection.

first quarter following the date of the transfer of the business. The(o) Paragraphée) 1, (em), (h), (im), and(m) shall be inter

departmentshall thereafter redetermine the contribution ratﬁretedand aopli ; g i

) pplied, insofar as possible, to meet the minimum
wheneverequired by s108.18 For the purposes 6f108.18 the o, irementsof any guidance issued by or regulations premul
departmenshall determine the experience unttés chapter of gatedby the U.S. department of labor

the successt® account by allocating to the succe&ssaiccount . . . .

for each period in questio¥1 the respgctive proporiditise trans (9) (a) Consistentlyith sectiorB3050f the internal revenue

feror’s payroll and benefits which the department determines to‘f)%de‘ relating to federal instrumentalities which are neither
wholly nor partially owned by the UniteStates nor otherwise

roperlyassignable to the business transferred. . .
P (Ii)) T)t/1e ac?:ount taken over by the successor shall rdiaale speuﬂcallyexempt from the tax imposed by sect8801 of the
Yy internal revenue code:

with respect to accrued benefit and related rights based on L . . .
en&ploymgnﬁn ttlwe transferrefdusingsfs, arrwld all such employmenigsé'Of‘g%;gﬂtgfgéﬁgst r;g:rlred :Sgh%ﬁgrﬂﬂ?:rzt:}:;ﬁgﬁﬂer for
i m m ment perform r r ; 4 dy . .
s deemed employment performed for the successo ing any national bank, shall be refunded to such instrumentality

(im) Notwithstanding pargb) to (i), a transferee who is not ; ; ; o :
subjectto thischapter on the date of transfer of a business shall é%gggi ’E)t}lzgifzjagé%rels neertified with respect to such year under

be deemed a successor to thensferor if the department deter . . L _ . .
minesthat the transfer occurred solely or primarily for the purpose 2: NO national banking association which is subject to this
of obtaining a lower contribution rate for the transferee than thBaPtershall be required toomply with any of its provisions or
ratethat would otherwise apply if the transfergere deemed a requirementso t_he extent that such compliance would be contrary
newemployer In determining whether a business was transferr&S: 3305 of said code.
solely or primarily for the purpose of obtaining a lower contribu  (10) All money withdrawrfrom the fund shall be used solely
tion rate for the transferee than tage that would otherwise apply in the payment of benefits, exclusive of expenses of administra
the department shall use objective factors, which may include tfi@n, and for refunds of sums erroneously paid into the fund, for
costof acquiring the business, whether the transferee continu@éndof a positive net balance in an empldgeeimbursement
the business enterprise of the transferred business, the lengthcgpuntunder ss108.15 (4)and108.151 (5)on request by the
time that the business enterprise was continued, or whether a fipployer.and forexpenditures made pursuant td88.161and
stantialnumber of new employees were hired for the performang@nsistentlywith the federalimitations applicable to 08.161
of duties unrelated to the business activity conducted by the trans(10m) Exceptasprovided in s108.17 (3m)the department
feror prior to the transfer shall not pay any interest on any benefit payment or any refund,
() If not already subject to this chaptertransferee that is notOr collect any interest on any benefit overpayment.
a successor shall become an employer subjetttisachapter on (11) Thefund's treasurer may issue a substitute check to an
the date of the transfer and shall become liable for contributioamployeeto replace a check that is canceled under(&)ige) if
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the employee makes application therefor within 6 years thfter moneystransferredo this state on March 13, 2002, pursuant to
dateof issue of the original check. section903 (d) of the federal Social Security Act.

(12) Thefund's treasurer shall estimate at the end of eaeh cal (d) Limiting the total amount which may be obligated during
endarquarter the earnings rate payablethe funds bank bal anyfiscal year to the aggregate of all amounts credited under sub.
ancesand the earnings ragayable by the federal unemploymen(1), including amounts credited pursuanstt.(8), reduced at the
accountunder title XII of the Social Security Ac#2 USC 1321 time of anyobligation by the sum of the moneys obligated and
to 1324 for the following quarter Based on these estimates, thehargedagainst any of the amounts credited.
treasureshall pay for the cost of banking services incurred by the (5) The total of the amounts thus appropriated for use in any
fund in thefollowing quarter either by maintaining compensatingiscal year shall in no event exceed the moneys available for such
bankbalances or by payment for the services from the appropligehereundgrconsidering the timing of credits hereunder and the
tion under s20.445 (1) (ne)whichever paymennethod is esti  sumsalready spent or appropriated or transferredtherwise
matedto yield the highest net earnings for the fund. encumberedhereunder

History: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1331979 c. 521979 c. b i
110s.60 (13) 1981 ¢. 361983 a. 899, 368 1985 a. 1%s.39 1056, 66, 1985 229 (6) Thefunds treasurer shall keeprecord of all such times

1987a. 271987 a. 3&s.107t0111, 134 1987 a. 2551989 a. 56.259 1989 a. 77  and amounts; shall chge each sum against the earliest credits
359 1991 a. 89221, 1993 a. 12,373 490,492, 1995a. 118, 2251997 a. 391999 duly available therefor; shaiihclude any sum thus appropriated
* \%\?hzfﬁs:):nl 2&1?552: Z ;gfezzrﬂ?jl)?-e?g?slz ?g:)?;:énswiloyment compensatiobUt not yet spent hereunder in computing the feim@t balance
benefitsis immaterialin determining contribution or tax liability based on thaieSOf the close of any month, in line with the fedeejuirement
employee'services. Hanmer LHR Dept.92 Wis. 2d 90284 N.w2d 587(1979). thatany such sum shall, until spent, be considered part of the fund;

In the case of a mger,the “time of business transfer” under sub. (8) (e) 1. referandshall certify theelevant facts whenever necessary hereunder
to that point in time immediately prior to thdegftive date of the mger. First Federal

SavingsBank v LIRC, 200 Ws. 2d 786547 N.W2d 796(Ct. App. 1996)95-2158 (7) If any moneys appropriated hereunder are used to buy and
hold suitable landwith a view to the future construction of an
108.161 Federal administrative financing account. employment security building thereon, and if such land is later

(1) The fund’s treasurer shall maintain within the fund argoldortransferred to other use, the proceeds of su_ch sale (or the
emp|0ymenSecurity “federal administrative financimcount"’ value of such land when transferredlnall be credited to the
andshallcredit thereto all amounts credited to the fund pursua@gcountcreated by sulfl).

to the federakemployment security administrative financing act (8) If any sums are appropriated and spent hereunder to buy
(of 1954) and section 903 of the federal social security act,lasdand to build a suitable employment security building thereon,

amended. or to purchase information technologrardware and software,
(1m) Thetreasurer of the fund shallso credit to said accountthenany federal moneys thereafter credited to the fund ortpaid
all federal moneys credited to the fund pursuant to &)b. the department by way of gradual reimbursement of sushloy

(2) The requirements of said section 903 shall congoy mde_nt securitty ca[r)‘i_tarll expelr(ljditli{‘es, orin I_ieutrc])f thg estimatefd perri]
appropriationwithdrawal and use of any monepssaid account. °9iC amounts which would otherwise (in the absence of suc
. iwith this ch d said . hexpendlturesbe federally granted for thental of substantially
(3) Consistentlywith this chapteand said section 903, sucheqyivalentquarters, shall be credited to the account created by
moneysshall be used solely for beneféis employment security ., (1), consistently with any federal requirements applicable
administration by the department, includinginemployment o handling and crediting of such moneys.

insurance,employment service, apprenticeship programs, and . '
relatedstatistical operations. (8m) To the extent that employment security moneys finance
. . the capital cost of acquiring fi€e quarters, either in a separate

(3e) Notwithstandingsub.(3), any moneys allocated underemploymentsecurity building project or in a ter statebuilding,
section903 of the federal Social Security Act, as amended, fag rental for the quarters thus financed, or for equivalent substitute
federalfiscal years 2000 ar2D01 and the first $2,389,107 of anyyartersshall be chajed the department ds employment seeu
distributionreceived by this statender section 903 of that act inyity functions at any time. The department sisallcertify in
federalfiscal year2002 shall be used solely for unemploymengppiyingfor the federal moneys specified in s(&).

insuranceadministration. ) (9) Any land and building or @ite quarters acquirednder

(3m) The fund's treasurer shall request restoration from thgjis section shall continue to be used for employment security pur
U.S. secretary of labor of amounts credited to the account unggjses. Realty or quarters may not be sold or transferred to other
this section which have been used to pay benefits, unless thgsgwithout the governos approval. The proceeds from the sale,
amountsdo not exceed the balance in the account, and unlessdhghe value of realty or quarters upon transééall be credited
statedoes not have a balance of advances outstanding from ghehe account established in s(b). or credited to the fund estab
federalunemployment account under title XII of the sos@tu  |ishedin s.108.2Q or both in accordance with federal require
rty act. ments. Equivalent substitute rent—free quarters may be provided,

(4) Suchmoneys shall be encumbered and spent for empl@s federally approved.Amounts credited under this subsection
mentsecurity administrative purposes only pursuant to, and aftdrall be used solely to finance employment security quarters
the effective date of, a specifiegislative appropriation enact accordingto federal requirements.

ment: History: 1971 c. 2591983 a. 827; 1985 a. 291991 a. 391993 a. 4921995 a.
. . . 251997 a. 391999 a. 152001 a. 432003 a. 33197.
(a) Stating for which such purposes and in what amounts the

appropriationis being made to the administrative account creatg@dg 152 Employment security buildings and equip -
by s.108.20 ment. (1) The amounts appropriated unde26.445 (1) (na)
(b) Directing the fund treasurer to transfer the appropriateghall be used for employment security administration, including
amountsto the administrative account only as and to the extamtemploymentnsurance, employment service and related statis
thatthey are currently needed for such expenditures, and directifogl operations; for capitalutlay to buy suitable parcels of land
thatthere shall be restored to the account created by{lumy for buildings designed for employment secudperations; and to
amountthus transferred which has ceased to be needed or availancethe designing and construction of such buildings, and for
ablefor such expenditures. such equipment, facilities, paving, landscaping awther
(c) Specifying that the appropriated amounts are available farprovementsas are required for the proper asel operation of -
obligationsolely within the Zyears beginning on the appropria buildings occupied by the department for employment security
tion law’s date of enactment. This paragraph does not apply to &#ninistration.
appropriations under 20.445 (1) (ndand(ne)or to any amounts  (2) Thetreasurer ofhe fund shall transfer the amounts appro
expendedrom the appropriation under 20.445 (1) (nb¥rom priatedunder s20.445 (1)(na) from the federal administrative
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financingaccount under 20.445 (1) (npnly as and to the extentin the manner prescribday the department for purposes of this
that they are currently needed for expenditures under this sectfmaragraphthedepartment may require the employer to determine
Any amount thus transferred which has ceasdoetoeeded or electronicallythe amount of contributions due for paymenthmsy
availablefor such expenditures shall be restored to that accouamployerunder s.108.18for each quarter In such casethe

(3) Theamount obligated under this section during any fisc&mployeris excused from filing contributioreports under par
yearmay not exceed the aggregate of all amounts credited un@r The employer shall pay the amount due for each quayter
5.108.161 (1)including amounts credited under18.161 (8) thedue date specified in pga).
reducedby theamount obligated under20.445 (1) (nh)nd) and (2b) Thedepartment shall prescribe a form anethodology
(ne)and further reduced at the time of any obligation by the sifor filing contribution reports under suf2) electronically Each
of the moneys obligated and chad against any of the amountsemployerof 25 or more employees, as determined unded&22
thus credited. (1) (ae) that does not use an employer ageffitdats contribution

(4) As to any building project to be financed under this se¢eportsunder this section shall file its contribution reports -elec
tion, the department shall secure advance assurance thatthetf@gically in the manner and form prescribed by the department.
eralbureau of employment security will apply to that projefter Eachemployer that becomes subjectao electronic reporting
its completion and occupancihe bureaws policy ofgradually requirementnder this subsection shall file its initial report under
reimbursingthe fund for the necessary capital costs of any suitaltfiés subsection for thequarter during which the employer
employmentsecurity building project thus financed by federdpecomessubject to the reporting requirement. Once an employer
grantscovering the amountshich would otherwise be payablebecomessubject to aeporting requirement under this subsection,
during the reimbursement or amortization period for the rental tfshall continueo file its reports under this subsection unless that
substantiallyequivalent dice quarters. requiremenis waived by the department.

(5) The governor before approving any land purchase or (2¢) (a) Except as provided in pafgl) and(e), an employer
transferor building project to be financed under this section, shaflathas a first quarter contribution liability of $1,000more may
consultwith the building commission as to those cities and sit@éectto defer payment to later due dates beyonditisedate estab
whereearly construction of a combined statéioef building is lishedunder sub(lm) or(2) of not more than 60% of its first quar
under active consideration with a view to determining wherter contributionliability, without payment of interest, as follows:
employmentsecurity building projects thus financed would be 1. The employer shall pay at least 30% offtte quarter con
desirable. tribution liability on or before July 31 of the year in which the

(6) If the buildingcommission with the approval of the goverliability accrues.
nor determines as to any city or site that employment security 2. The employer shall pay at least an additi&@#o of the
offices should be part of a combined statioef building project, first quarter contribution liability on or before October 31 of the
or should be built on state—owned land or on land ovayelWs-  yearin which the liability accrues.
consinstate public building corporation, the amounts appfopri 3. The employer shaflay any remaining balance of the first
atedunder s20.445 (1) (naghallbe available to finance suchquartercontribution liability on or before January 31 of the year
officesor a proper employment security share of such combingflerthe year in which the liability accrues.

project. _ _ (b) An employer that elects to defer a payment undei(@par
(7) Any amount appropriated under20.445(1) (na)which  may pay more thathe specified minimum deferred amount or all

hasnot been obligated shall be available for employrsentrity  of the deferred amount at any time before the due date under par
local office building projects, consistent with this section and sg).

108.161and108.20 ; o fi

S (c) If an employer fails to pay at least the specified minimum

History: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 392003 a. 33197 deferredamount for the first quarteiogether with the full amount
108.17 Payment of contributions. (1) Contributions shall ©f contributions payable for any subsequent quanteilsto file
accrueand become payable by each employer then subject to {fi€mPloyment and wage repant the format prescribed under
chapteron the first day of Julyl934, and shall be paid thenceforttPa"(1), by a specified due date, then all unpaid contribution kabil
in accordance with this chaptefhereafter contributions shall ity ©f that employer for the first quarter is delinquent under s.
accrueand become payable by any employer on and after the dsf8:22and interesthereon is payable from April 30 of the year
onwhich the employer becomes newly subject to this chapter'™ Which the liability accrues. -

(Im) In the case of an employer who becomes newly subject(d) If an employer fails to pay at lea®% of its first quarter
to this chapter based on employmeiting a given yearcon qon_t(lbutlonllablllty onor before April 30 of_ the year in which the
tributions based on payrolls through the quarter which includdi@bility accrues, the employer is not permitted to defer the balance
the date the employer became subject to this chapter shall noPh&he liability under this subsection.
consideredas payable for the purposessaf08.22until the close  (€) An employer is not permitted to deferfitst quarter con
of the month next following the first full quarter occurring aftefribution liability under this subsectiofor any year unless the
the quarter during which the liability was incurred. In no case m&mnployerpays all delinquent contributions, together with any
suchdue date be later than January 31 of the succeeding yeakterest,penalties, and fees assessed under this chapitarto

(2) (a) Except as provideih par (b), every employer that is April 30 of the year in which the liability accrues.
subjectto a contribution requirement shall file quarterly reports of (f) An employer that elects defer payment of its first quarter
contributionsrequired under this chapter with the department, ag@ntributionsunder this subsection shalll file the election eleetron
pay contributions to the department, in such manner as the depigally, shall file its contribution reports under 108.17 (2) (a) unless
mentprescribes. Each contribution report and payment is dueejgusedfrom filing under s.108.17 (2) (b) and shall file its
the close of the month nefallowing the end of the applicable eal €mploymentand wage reports underl8.205electronically in
endarquarter except as authorized in syfic) or as the depart the manner and form prescribed by the department.
mentmay assign a later due date pursuant to(4mt) or general (2g9) An employer agent that prepares repantsbehalf of
departmentules. employersunder sub(2) shall file contribution reports electreni

(b) The department may electronicalpyovide a means cally in the manner and form prescribed by the department under
wherebyan employer that files its employment and weemorts  Sub.(2b) unless that requirement is waived by the department.
electronicallymaydetermine the amount of contributions due for (2m) When a written statement of account is issued to an
paymentby the employer under $08.18for each quarterlf an employerby the department, showing as duly credited a specified
employerthat is subject to a contributimequirement files its amountreceived from the employer under tblsapter no other
employmentandwage reports under 508.205 (1)electronically form of state receipt therefor is required.
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(3) If anemploying unit makes application to the department (b) Each employer agent shpdly all contributions under this
to adjust an alleged overpayment by the employepofributions sectionon behalf of each employer that is represented by the agent
or interest under this chaptend files such an application withinby means of electronic funds transfer
3 yearsafter the close of the calendar year in which such paymentistory: 1973 c. 2471981 c. 361985 a. 291987 a. 3&s.112, 134, 1989 a. 77
was made, thedepartment shall make a determination under ¥312- 89R1f993 a _42220("1 a %ﬁ%ﬁ%gfmﬂﬁém dm. cod
108.10as to the existence and extent of any such overpaymen%,ross eleence: See aso s :07and110.08 Ws. adm. code.
andsaid section shall apply to such determination. Excemioas -
videdin sub.(3m), the department shall allow an employeredit 108.18 Contributions to the fund,
for any amount determined undetl88.10to have been errone
ously paid by the employemithout interest, against its future
contributionpayments; qiif the department finds it impracticable
to allow the employer such a credit, it shall refund such overp
mentto the employemwithout interest, fronthe fund or the admin
istrativeaccount, as the case may be.

(1) ToTAL RATE. (@)
Unlessa penalty applies under®)8.16 (8) (m)each employer
shallpay contributions to the fund for each calendar yeahat
everrate on the employer payrollfor that year duly applies to the
employerpursuant to this section.

&y (b) An employers contributions shall be credited to the
employer’saccount in the fund, but only after any solvency-con
tribution or special contribution paid or payablethe employer

3m) If an appeal tribunal dhe commission issues a decision . :
unc(iers) 108.10 Fzg) or a court issues a decision on review und underSLtJbs.(S) to (9m) has been credited to the fusdialancing
! . ccount.

s.108.10 (4) in which it is determined that an amount has been (2) INTIAL RATES. (a) Except as provided in pafs) and(d)
erroneoushpaid by an employethe department shall, from the@n employers contribution rate shall be 2.5% on its payroil for

administrativeaccount, credit the employer with interest at th . . 1 X
rateof 0.75% per month or fraction thereof on the amount of tfg@chof the first 3 calendar years with respect to which contribu

erroneoupayment. Interest shall accrue from the month whidfpnsare creditedo its account, except as additional contributions
the erroneous payment was made until the month in whiih it2PPly under this section. _ _
eitherused as aredit against future contributions or refunded to (C) An employer engaged in the construction of roads, bridges,
the employer highways,sewers, water mains, utilities, public buildings, facto

(4) An employets contribution rate for any yeamnce deter ries, housing, or similar construction projects shall pay contribu
mined by the department, shall not be redetermined after the [i¥s for each of the first 3 calendar years at the average rate for
day of Februaryin the year for which the rate was determinef§onstructionindustry employers as determined by the department
unlessthe rate was determined based on payroll which shofl 8&ch computation date, rounded up to the next highest rate.
havebeen reported under afdifent employes account, in which ' NS raté may in no casge more than the maximum rate specified
casethe department may redetermine the rates with respect to‘"é)me schedule in ffct for the year of the computation under sub.
affectedemployers’ accounts. (4).

(5) Uponapplicationof an employerthe department may per
mit employers which are component members of a controllcag
groupof corporations unde26 USC 15630 combine wages of
a single employee for purposes of determining éngployers’
payrollunder s108.02(21) (b)if the employee is subject to trans
fer between the employers under the terms of a single collect
bargainingagreement. The application shall specify the calend:
year in which the combination is proposed to ocduris subsec
tion does not apply to any employer for whitle department has
written of overdrafts under 408.16 (7) (c)within the 2 calendar
yearspreceding the year in which the combination is proptsed
occur,nor to any employer whose account is overdrawn by6%
moreon the computation date for the calendar year preceding
yearin which the combination is proposed to ocdifithe depart
mentapproves the applicatiothe department shall specify th
calendaryear in which the combination is fefctive and the
methodby which the component members will report plagroll
of the employee to the department.

Cross Reference: See also ctDWD 102, Wis. adm. code.
(d) No later than 90 days after the department issues an initial
terminatiornthat a person is an employany employer other
thanan employer specified in p#c), having a payroll exceeding
$10,000,000n a calendar year may elect that its contribution rate
IIbe onepercent on its payroll for the first 3 calendar years with
pecto which contributions are credited to its account. In such
sethe department shall credit the amount collected in excess of
this amount against liability of the employer for future contribu
tions after the close of each calendar year in which an election
applies. If an employer qualifies for and makes an election under
this paragraph, the employer shall, upon notification by the
artmentmake a special contribution after the close of each
uarterequivalent to the amount by which its account is -over
edrawn, if any for the preceding quarterThe department shall
credit any timely payment of contributions to the empldyer
accountbefore making a determination of liabilifgr a special
contributionunder this paragraph. An employer does not qualify
. for an alternate contribution rate under this paragraph at any time
&fting which the employés special contribution paymeis
delinquent. An employer that is the transferee of a business-enter
prise but does not qualify to be treated a successor under s.

fundsto pay all wage claims given prioritgnd contributions on 70g 16(g) (im) does not qualify for an alternate contribution rate
thewage claims given priorityn full, the department may accept,,,qerthis paragraph.

lessthan the full amount of contributions owed by the employer (3) REQUIREMENTS FOR REDUCED RATE. AS t0 any calendar

on those wage claims. ear,an employer shall be permittéal pay contributions to the

(7) (a) Each employer whose net total contributions paid %{Lﬁnd at a rate lower than tistandard rate on its payroll for that
payableunder this section for any 12-month period ending aronly when, as of the applicable computation date:

June30 are at least $10,000 shall pay all contributions under t |s(a) Benefits have been clagmble tthe employes account

sectionby means of electronic funds transfieginning with the ) > )
nextcalendar yearOnce an employer becomes subject to an eléifingthe 18 months preceding such date; and

tronic payment requirement under this paragraphetheloyer ~ (b) Such lower rate applies under this section; and

shall continue to make payment of all contributions by means of (c) Permitting the employer to pay such lower rate is consistent
electronicfunds transfer unless that requirement is waived by thdth the relevant conditions then applicable to additional credit
department. allowancefor such year under section 3303 (a) of the federal

claimsfor an employer in a state or federal liquidatwaceeding
in which priority is given tspecified wage claims has inficient
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108.18

UNEMPLOYMENT INSURANCE

unemploymentax act, any other provision to the contrary-not 7,
withstanding.

(3m) APPLICATION OF SCHEDULES. For purposes of subgt)

and(9):

(a) “Schedule A" is in gkct for any calendar year whenever
asof the preceding June 30, the fund has a cash balance of less

$300,000,000.

(b) “Schedule B” is in déct for any calendar year whenever 13.
asof the preceding June 30, the fund has a cash balance of at lelakt
$300,000,00(ut less than $900,000,000.

(c) “Schedule C” is in déct for any calendar year whenever 16:

asof the preceding June 30, the fund has a cash balance of at |

$900,000,00Mut less than $1,200,000,000.
(d) “ScheduleD” is in effect for any calendar year whenever =~

asof the preceding June 30, the fund has a cash balance of at Ielags

$1,200,000,000.

(4) ExPERIENCERATES. Except as otherwise specified in this
section,an employées contribution rate on the emploj&payroll

for a givencalendar year shall be based on the reserve percentage
of the employés account as of the applicable computation date?1.
asfollows: [See Figure 108.18 (4) following]
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Figure 108.18 (4):

Schedule A
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ... 0.07
2.  Atleast 10.0% but under 15.0%. . ... ... 0.07
3. At least 9.5% but under 10.0%. ........ 0.25
4, At least 9.0% but under 9.5%.......... 0.33
5. At least 8.5% but under 9.0%.......... 0.52
6. Atleast 8.0% butunder85%.......... 0.59
7. Atleast 7.5% but under 8.0%.......... 0.66
8. Atleast 7.0% but under 7.5%.......... 0.77
9. Atleast 6.5% butunder 7.0%.......... 1.03
10. Atleast 6.0% but under 6.5%.......... 1.28
11.  Atleast 5.5% but under 6.0%.......... 1.62
12. Atleast 5.0% but under 5.5%.......... 1.96
13. Atleast 4.5% butunder 5.0%.......... 2.30
14. Atleast 4.0% butunder 4.5%.......... 2.64
15. Atleast3.5butunder4.0%. ........... 2.98
16. AtleastObutunder3.5%. ............. 3.37
17.  Overdrawn by less than 1.0%. . ........ 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore. .......... 8.50

Schedule B
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ... 0.00
2. At least 10.0% but under 15.0%. ....... 0.00
3. At least 9.5% but under 10.0%. ........ 0.15
4, At least 9.0% but under 9.5%.......... 0.25
5. Atleast 8.5% but under 9.0%.......... 0.45
6. At least 8.0% but under 8.5%.......... 0.60

At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. At least 6.5% but under 7.0%.......... 1.10
10. Atleast 6.0% butunder 6.5%.......... 1.40
thik At least 5.5% but under 6.0%.......... 1.75
12.  Atleast 5.0% but under 5.5%.......... 2.10
At least 4.5% but under 5.0%.......... 2.45
At least 4.0% but under 4.5%.......... 2.80
15 At least 3.5 but under 4.0%. ........... 3.25
Atleast O butunder3.5%. ............. 3.80
?ﬁt Overdrawn by less than 1.0%. . ........ 5.30

18 Overdrawn by at least 1.0%
butunder2.0%.............. 5.80

. Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23. Overdrawn by 6.0% ormore........... 8.50

Schedule C
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ... 0.00
2. At least 10.0% but under 15.0%. ....... 0.00
3. At least 9.5% but under 10.0%. ........ 0.15
4.  Atleast 9.0% but under 9.5%.......... 0.25
5. Atleast 8.5% but under 9.0%.......... 0.45
6. Atleast 8.0% butunder 8.5%.......... 0.60
7. At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. Atleast 6.5% but under 7.0%.......... 1.10
10. Atleast 6.0% but under 6.5%.......... 1.40
11.  Atleast 5.5% but under 6.0%.......... 1.75
12. Atleast 5.0% but under 5.5%.......... 2.10
13. Atleast 4.5% but under 5.0%.......... 2.45
14. Atleast 4.0% butunder 4.5%.......... 2.80
15. Atleast3.5butunder4.0%............ 3.25
16. AtleastObutunder3.5% ............. 3.80
17.  Overdrawn by less than 1.0%. ......... 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23. Overdrawn by 6.0% ormore........... 8.50

Schedule D
Line Reserve Percentage Contribution Rate
1. 15.0%o0rmore....................... 0.00
2. Atleast 10.0% but under 15.0%. . . ... .. 0.00
3. Atleast 9.5% but under 10.0%. ........ 0.05
4, At least 9.0% but under 9.5%.......... 0.15
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5.  Atleast 8.5% butunder 9.0%. ......... 0.35 (c) No employer whose overdrafts have beenggthto the

6. Atleast8.0% but under 85%.............. 080y contibUtion under paa) pricr 1o the th calendar year

7. Atleast7.5% butunder 8.0%.......... 0.60 commencingafter the date of the most recent such gharAny

8.  Atleast7.0% butunder 7.5%.......... 0.75 voluntarycontribution made prior to that year shall be treated as

9. Atleast 6.5% but under 7.0%. ......... 1.00 an excess contribution under p@).
10.  Atleast 6.0% but under 6.5%. ......... 1.30 (d) A payment under this subsection is timely if it is received
11.  Atleast 5.5% but under 6.0%. ......... 1.65 bytthte dgp?rt;nem noI latgr than l\:ovetqnbﬁ_rt?»o fclqllowingfthe_?O(;n

o 0 putationdate for thecalendar year to which it applies, or if maile

12 Atleast 5'00AJ but under 5'50/0 “““““ 2.00 is either postmarked no later than that date or is receivékdeby
13. Atleast 4.5% but under 5.0%.......... 2.35 departmenno later than 3 days after that date.
14.  Atleast 4.0% but under 4.5%. ......... 2.70 (e) The department may refund a voluntary contribution made
15. Atleast 3.5 butunder 4.0%. ........... 3.15 underpat (a) if, due to an error of the department or an empJoyer
16.  AtleastObutunder3.5% ............. 3.70 the department makes an adjustment after the computation date or
17.  Overdrawn by less than 1.0%. .. .. ... .. 5.30 the November voluntarcontribution period to the employgr

accountor payroll used to calculate the empldgenreserve per

18.  Overdrawn by at least 1.0% centagehat nullifies the rate reduction obtained by vountary

but under 2.0% . ............. 5.80 payment. No refundmay be authorized after the close of the cal
19.  Overdrawn by at least 2.0% endaryear for which the rate changed by the voluntary contribu
butunder3.0% .............. 6.30 tion applied.
20.  Overdrawn by at least 3.0% (f) Notwithstandingpar (a), the department shall authorize an
butunder4.0% .............. 6.80 employerto make a voluntary contribution for the purpose of
21.  Overdrawn by at least 4.0% computingthe employé€s reserve percentage as of the immedi
butunder5.0% .............. 7.30 ately preceding computation date after the month of November
22.  Overdrawn by at least 5.0% butin no case later than 120 days after the beginofitige calen
but under 6.0% . . .. ... ....... 7.80 daryear to which the reserve percentage applies, in an amount suf
23, Overdrawn by 6.0% or more. . . . . . ... .. 8.50 ficient to obtain a contribution rate that was:

1. Nullified by an erroneous clu or credit to the employsr
(5) LimiTaTioN. Except aprovided in subs(2) and(8), the  gccountmade byythe department; or ploy
contributionrate for any calendar year of an employer whose 2. Increased to a higher contribution rate by an erroneous

reservepercentage equals exceeds zero may in no case excee .
by more than one percent on the empltypayroll the rate which %:r:?eor credit tothe employe's account made by the depart

appliedto the employer at the closéthe preceding calendar year )
andthe contribution rate for any calendar year of an employer (9) Any payment under pdf) must be received by the depart

whosereserve percentage is less than zero may in no case exéggt Within 30 days after the date of notice of the rate change
by more than 2% on the emploj@payroll the rate which applied causedy the adJL_Jstment and W|th.|n 120 days after the beginning
to the employer at the close of the preceding calendar year ©f the year to which the rate applies. o

(5m) LiMITATION, coMPUTATION. The limitationof sub. (5) (h) The department shall establish contributions other than
shallbe computed from the employerexperience rate assignedhoserequiredoy this section and $08.19 (1)and(1le)and con

i 4 h high tributionsother than those submitted during the month of Nevem
to it under subs(4), (5) and(6), rounded to the next highest rateberor authorized under pdf) as a credit against future contribu

(6) CompuTATION IN SPECIALCASES. If during the year ending tions payable by the employer or shall refund the contributions at
ona computation date an employer has been liable for contrilge employets option.
tionsbut has had no payroll, the emplogareserve percentage as (8) SOLVENCY CONTRIBUTIONS. Each employes solvency
of thlat cqmput?tlon dtate shale d(_:omputed on ti:et_bas(ljs tOf “;fc ntributionfor each calendar quarter of any ysiaall be figured
empllogj/{ertsr:nos relcen yefar (ending on”.at;:otr?rf)u a 'OT ate w '85 applying the solvency rate determined for that year under sub.
appliedto the employer) of some payroll; but the empl&yeor gy 1 theemployets payroll for that quarteand shall be payable
tribution rate for the calendar year following the computation d the funds balancing account by the due date for payment of
shallin no case be less than one percent. ~ contributionsby the employer for that quarter

(7) VOLUNTARY CONTRIBUTIONS. (a) 1. Except as provided in (9) SoLVENCY RATES. Except as provided in sub@c) and
pars(b) to(h), any employer may make payments to the fund dyige) 30 employess solvency rate on its payroll for a given calen
ing the month oNovember in excess of those required by this S€g,"vear shall be basesblely on the contribution rate of its
tion and s108.19 (1)and(le). Each payment shall be credited to,ccquntor the calendar year under this section. For purposes of
the employefs account for the purpose of computing the employate determination under this subsectiam, employes payroll
er'sreserve percentage as of the immediately preceding compufgy|ipe calculated for the 12-month period ending with the-com
tion date. o _putationdate preceding the calendar year to which theagzées.

2. Each payment shall be treated as a contribution requif@éeFigure 108.18 (9) following]
andirrevocably paid under thishapter with respect to payrolls
precedingthe date it is credited except as a refund or credit iEigure 108.18 (9):
authorizedunder par(b), (e) or (h). Schedule A

(b) No employer mayby means of a voluntary contribution
underpar (a), reduce the employer contribution rate to a rate

Employers Employers

lower than the next lower rate which would have applied to the with with
employerfor the following calendar yearAny contributions in payroll payroll of
excesf theamount required to reduce an employeate to the under $500,000
extentpermitted under this paragraph shall be applied agaiyst $500,000 or more
outstandindiability of the employeror if there is no such liability Contribution Solvency Solvency
shall be refunded to the employer or established as a credit agai[lﬁe Rate Rate Rate
future contributions payable by the employat the employés

option. 1......... 0.07.......... 020.......... 0.63
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2. 0.07.......... 0.20.......... 0.63
3. 025.......... 0.20.......... 0.80
4. 033.......... 0.20.......... 0.90
5. 052.......... 040.......... 0.90
6 ......... 059.......... 050.......... 1.00
7o 066.......... 060.......... 1.10
T 0.77.......... 0.70.......... 1.20
9. ... 103.......... 080.......... 1.20
10......... 128.......... 090.......... 1.30
11 ......... 162.......... 1.00.......... 1.40
12 ... .. 196.......... 1.10.......... 1.50
13......... 230.......... 1.10.......... 1.60
14 ......... 250......... 1.10......... 1.60
15......... 264......... 1.20......... 1.70
16 ......... 298.......... 130.......... 1.80
17 ..o 337 140.......... 1.90
18 ......... 530.......... 130.......... 1.30
19.......... 580.......... 130.......... 1.30
20 ..., 6.30.......... 130.......... 1.30
21 ... 6.80.......... 130.......... 1.30
22 ... 730, ..., 1.30.......... 1.30
23 ... 7.80.......... 130.......... 1.30
24 ... 850.......... 130.......... 1.30
Schedule B
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1., 0.00.......... 005........ 0.10
2 0.00.......... 025........ 0.30
3 015.......... 025........ 0.35
4 ... 025.......... 025........ 0.40
5. 045.......... 040........ 0.50
6 ......... 060.......... 040........ 0.55
7o 0.70.......... 040........ 0.60
8 ... 085.......... 045........ 0.65
9 ......... 110.......... 050........ 0.70
10 ......... 140.......... 055........ 0.75
11 ... .. 175.......... 065........ 0.80
12 ..., 210.......... 070........ 0.85
13 ..., 245.......... 075........ 0.90
14 ......... 250.......... 0.75........ 0.90
15 ..., 280.......... 080........ 0.90
16 ......... 325.......... 085........ 0.90
17 ... L. 380.......... 085........ 0.90
18 ......... 530.......... 130........ 1.30
19 ... 580.......... 130........ 1.30
20 ... 6.30.......... 130........ 1.30
21 o 6.80.......... 130........ 1.30
22 oo 730, ..., 130........ 1.30
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......... 780..........130........ 130
......... 850..........130........ 130

Schedule C
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency

Rate Rate Rate
......... 0.00..........0.00..........0.05
......... 0.00..........022..........0.25
......... 015..........022..........025
......... 025..........022..........025
......... 045..........030..........035
......... 060..........030..........0.40
......... 070..........030..........045
......... 085..........035..........050
......... 110..........035..........055
......... 140..........040..........0.60
......... 1.75..........045..........065
......... 210..........050..........0.70
......... 245..........055..........0.75
......... 250..........055..........0.75
......... 280..........060..........0.75
......... 325..........060..........0.75
......... 380..........060..........0.75
......... 530..........110..........110
......... 580..........110..........110
......... 6.30..........110..........110
......... 6.80..........110..........110
......... 730..........120..........120
......... 780..........125..........125
......... 850..........125..........135

Schedule D
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency

Rate Rate Rate
......... 0.00........ 0.00........ 0.05
........ 000........ 012........ 015
........ 005........ 022........ 025
........ 015........ 022........ 025
........ 035........ 030........ 035
........ 050........ 030........ 040
........ 060........ 030........ 045
........ 075........ 035........ 050
........ 100........ 035........ 055
........ 130........ 040........ 0.60
........ 165........ 045........ 0.65
........ 200........ 050........ 0.70

235........ 055........ 0.75
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14 ........ 250........ 055........ 0.75 (1m) Eachemployer subject to this chapter as of the date a rate

15 270 0.60 075 is establishedinder this subsection shall pay an assessment to the
"""" o e administrativeaccount at a rate established by the department suf

16 ........ 315, 0.60........ 0.75 ficient to pay interest due on advances from the federal unemploy

17 ... .. 3.70........ 0.60........ 0.75 mentaccount under title XII of the social security a¢? JSC

18 5.30 1.10 1.10 1321t01324). The rate established by the department for employ
"""" o erswho finance benefits under $08.15 (2) 108.151 (2) or

19 ... 5.80........ 110........ 1.10 108.152(1) shall be 75% of theate established for other employ

20 ........ 6.30........ 1.10........ 1.10 ers. The amount of any employsrassessment shall be the prod

21 6.80.. ...... 110. ... .. .. 1.10 uct of the rate established for that employer multiplied by the
"""" employer’spayroll of the previous calendar year as takem

22 ... 730 1.20........ 1.20 quarterly employment and wage reports filed by the employer

23 ... .. 780........ 1.25........ 1.25 unders.108.205 (1)or, in the absence of the filing of such reports,

20 850 .. ...... 125 ... ... 1.25 estimatesnade by the department. Each assessment made under

this subsection is due on the 30th day commencing after the date
(9¢) REDUCTION OF SOLVENCY RATE. The department shall on which notice of the assessment is mailed bydiygartment.

reducethe solvency ratpayable under suf®) by each employer | the amounts collected under this subsedii@nin excess of the

for each year by the rate payable by that emplogder s108.19  amounts needed to pay interest due, the amshatsbe retained

(1e)(a)for that year in the administrative account and utilized for the purpepesi
(9e) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal fiedins.108.20 (2m)
employershall pay an additional solvency contributmfr2% on (1n) Thedepartment shall publish as a class 1 notice under ch.

its payroll for each calendar year unli¢isat rate would result in 985any rate established under s{im) within 10 days of the date
the employer paying more than theaximum total contribution thatthe rate is established.
andsolvency rate applicable to any employer in the same year iN(1p) Notwithstandingsub.(1m), an employer having a pay

which the rate applies, iwhich case the employer shall pay thafo|" o $25,000 or less for the preceding calendar yeexésnpt
solvencyrate which, when combined with its contribution rateyom any assessment under sgilm).

equalsthat maximum total rate. (2) If the department finds, at any time within a fiscal year for

_(9m) SoLVENCY CONTRIBUTIONEXEMPTION. No solvency con which it has prescribed lower contribution rates to the administra
tribution is required of any employer which qualifies for angye accounthan the maximum rate permitted under lp.that
elg_cttsan i!tfimTzesacgi‘frl'g;‘;'ogi?ltgigndairs fg?l(dzé $1979.c.12 such lower rates will not adequately financeabeninistratiorof

Istory: C. 3 ; C. 1 C. C. C. H H

52 19835, § 27,99 1983 a. 188,320 (28) 1983 a. 3841985 a. 1740, 332 1087  Lhis chapter or are excessive for that purpose, the department may
a. 38ss.113t0 121 134 1989 a. 56.259, 1989 a. 77359 1991 a. 891993 a. 373 DY general rule prescribe a new schedule of rates icase
492, 1995 a. 18, 225 417, 1997 a. 391999 a. 152001 a. 432005 a. 862007 a.  exceedinghe specified maximum to apply undkis section for

59 the balance of the fiscal year
(2m) Within the limit specified by sul(1), the department
p may by rule prescribe at any time asatay period any such rate

uteto the administrative account at the rate of two—-tenths of offeratesor schedule as it deems necessary and proper hereunder
nlessthus prescribed, no such rate or rates or schedule shall

per cent per year on its payroll, except ttiz department may
prescribeat the close of any fiscal year such lower rates of coPPly under sub(l) or (2). . .
tribution under this section, to apply to classeseaiployers  (3) If the federal unemployment tax act is amended to permit
throughoutthe ensuing fiscal yeaas will in the departmers’ @ maximum rate of credit against the federal tax higher then
judgmentadequately finance the administration of this chapt&0% maximumrate of credit permitted under sectigB02(c) (1)
andasuwill in the departmens judgment fairly represent the rela Of the internal revenue code on May 23, 1943, to an employer
tive cost of the services rendered by the department to each SR respect to anytate unemployment insurance law whose
class. standardcontributionrate on payroll under that law is more than

. : 2.7%,then the standard contribution rate as to all employers under
tha(r} 22] é?%pi);%?ﬁagf fir)rigxzzdeesdk)lgn%?‘ﬁ)s’ gﬁgiﬁ{gmgg?ﬂoﬁ% this chapter shall, by a rule of the department, be increased from

o . 2.7%of payroll to that percentage of payroll which corresponds
of contributions undes. 108.15 108,153 or 108.152shall, in to the higher maximumnate of credit thus permitted against the

S B e et canc 1S feralunemployment ax; artch ncrease shal becomeel
’ on the same date as such higher maximum rate of credit

yearprior to the year 2010 equal to the lesser of 0.01%6 pay i
roll for that year or the solvency contribution that would otherwi?ee izrﬁtgg?éf,s;g; (l;r;c(ig)r ;:g fltleldoir?hleasrr)iir;?r:eecr:r-ity act and

be payable by the employer underl8.18 (9)for that year i /

; . . section3304(a) (4) of the internal revenue code are amended to
yegrjl)m-ll;ahsi lt%\éy d%rp?:r(‘:[xnbe?rgaﬁgtcé??ﬁléﬁ)tlt?ensgs;ergg\éf ;grp?ge ermita state agency to use, in financing administrative expendi
ing that yearpublishes a class 1 notice underasb giving notice uresincurred in carrying out itemployment security functions,
thatthe levv is in d&ct for the ensuing vear somepart of the moneys collected or to be collected under the state

y i gy L unemploymentnsurance lawin partial or complete substitution
(c) Notwithstanding pa(a), the department ma it finds that  for grants under title 11, then this chapter shall, by rule of the
the full amount of the levys not required to &ct the purposes gepartmentbe modified in the manner and to the extent and
specifiedin par (d) for any yearprescribe a reduced levy for thatyithin the limits necessary to permit such use by the department
yearand in such case shall publish in the notice undetpahe underthis chapter; and the modifications shall becaffective
rateof the reduced levy onthe same date as such use becomes permissible underthe fed
(d) The department may expend the moneys recdiead eralamendments.
assessmentgvied under this subsection in the amounts autho History: 1979 c. 341979 c. 10s.60 (13) 1981 c. 3151983 a. 827, 384 1985
rizedunder $20.445 (1) (ghfor the renovation and moderniza 2 52 327987 8. 2/36 403 1991 a315 1993 a. 4901997 2. 391999 a. 152001
tion of unemployment insurance information technology systemscyoss Refeence: See also ctDWD 15Q Wis. adm. code.
specificallyincluding development and implementation of a new
systemand reengineering of automated processes and mari@8.20 Administrative account. (1) To finance theadmin
businesgunctions. istration of this chapter and to carry out its provisions and pur

108.19 Contributions to the administrative account.
(1) Eachemployer subject tthis chapter shall regularly contri
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posesthere is establishethe “administrative account”. This its reports under this section shall file the quarterly report under
accountshall consist of altontributions and moneys not other sub.(1) electronically in the manner and form prescribed by the
wise appropriated paid to or transferred by the department for tthepartment. An employer that beconsebjectto an electronic
accountunder s.108.19 and of all moneys received for thereportingrequirement under this subsection shall file its initial
accountby the state or by the department from any source, incluéport under this subsection for the quarter during which the
ing all federal moneys allotted or apportioned to the statheor employerbecomes subject to the reporting requirement. Once an
departmenfor the employment service or for administration oémployerbecomes subject to the reporting requirement under this
this chapteror for services, facilities or records supplied to angubsectionthe employer shall continue file its quarterly reports
federalagency from the appropriation unde2®.445 (1) (n) The underthis subsectiomunless that requirement is waived by the
departmenshall make to federal agencies such remiare nec department.
essanyin connection with or because of such federal aid. History: 1987 a. 381991 a. 891997 a. 391999 a. 152005 a. 862007 a. 59

(2) All amounts received by the department for the adminis ©"°SS Refeence: See aiso crbWD 111, Wis. adm. code.
trative accountshall be paid over to the secretary of administrati .
andcredited to that account for the administration of thiapter bs.21 Record and audit of payrolls.
andthe employmenservice, for the payment of benefits der

(1) Every employ
ing unit which employs one or more individuals to perfovork
. in this state shall keep an accuratark record for each individual
ﬁg(ljeitr? ;ﬁ% ?gﬁ%unt under508.07 (S)and for the purposes Speci o iovedby it, including fullname, address and social security
) ' ) number,which will permit determination of the weekly wages
(2m) Fromthe moneys not appropriated unde2@445 (1) earnechy each such individual, the wages paid within each-quar
(9g) that are received by the administrative account as interest gido that individual and the salary reduction amounts that are not
penaltiesunder this chaptethe department shall pay the benefitg;agesand that would have been paid by the employing unit to that
chargeableo the administrative account undei88.07 (5)and  individual as salary but for a salary reduction agreement under a
the interest payable to employers unele08.17 (3m)and may  cafeteriaplan, withinthe meaning 026 USC 125 Each such
expendthe remainder to pay interest due on advances to the ungfployingunit shall permit any authorized representative of the
ploymentreserve fund from the federal unemployment accougépartmento examine, at angeasonable time, the work record
undertitle XII of the social security ac#2 USC 132101324 10 and any other records which may show any wages paid by the
conductresearch relating to the Conqitiohthe unemployment emp|oying unit, or any Sa|ary reduction amourntst are not
reservefund under s108.14 (6) to administer the unemploymentyagesand that would have been paid by the employing unit as
insuranceprogram andederal or state unemployment insurancgalarybut for a salary reduction agreement under a cafetteia
programsauthorized by the governor undef.6.54 to assist the within the meaning 026 USC 125regardless of the format in
departmenbf justice in the enforcement of thikapterto make which such a record is maintained. If such a record is maintained
paymentsto satisfya federal audit exception concerning a-payy anemploying unit in machine-readable format, the employing
mentfrom the fund or any federal aid disallowance involving thgnit shall provide the department with information necessary to
unemploymentnsurance program, or to makayments to the retrievethe record. If the department determines that the employ
fund if such action is necessary to obtaifower interest rate or ing unit is unable tgrovide access to such a record or that the
deferralof interest payments on advances from the feder@tt  retrievalcapability at the site where the record is maintained is not
ponmer_lt account under title Xl of the social security act, excegiilequatdor efficient examination, the employing unit shptb-
thatanyinterest earned pending disbursement of federal emplayde a copy of the record to the department and shall allow the
mentsecurity grants under20.445 (1) (nshall becredited to the departmento remove the copy from that site fauch period as
generaffund. will permit examination at another location. Each such employ
(3) Thereshall be included in the moneys governed by sulmg unit shall furnish to the department upon demand a sworn
(2m) any amounts collected by the department undek0&04 statemenbf the information contained in any such record.
(11) (c) and(cm) and108.22 (1) (a)(ac) (ad) and(af) as tardy ~ (2) Thefindings of anysuch authorized representative of the
filing fees, forfeitures, interest on delinquent payments, or Otl’uﬁpartment,based on examination dfe records of any such
penaltiesand any excess moneys collected und&08.19 (1m)  employing unit and embodied in an audit report mailedhe
(4) Any moneys transferred to the administratizecount employingunit, shall constitute a determination within the mean
from the federal administrative financing account pursuant toisg of s.108.10
108.161shall be expended or restored to that account in accord (3) If any such employing unit fails to keep adequate work
ance with s108.161 recordsunder this section or fails to file the reports required by this
HiS'FOfyZ 1973 c. 9(5.559, 1981 C: 365s.38, 39, 45; 1983 a. 8388 1985 a. 17 Chapteror required by the depar[men’[ under this Chapm
SOO1A 5 2005 B 32005 A BaoenT b oame 0! & 2799,2521999. 215 employingunit's contribution liabilitywith respect to the period
for which suchrecords are lacking or deficient or for which such
108.205 Quarterly wage reports. (1) Each employeshall reportshave not been filed may be estimated by the department in
file with the department, in such foras the department by ruleaﬂetermllngagt;onsf;agg? Ug%?g]g-?&lsg
requires,a quarterly report showing theame, social security NSty a a. a.
numberand wages paid to each employee who is employed by th&' s Refeence: See also ctbWb 110, Wis. adm. code.
employerin employment with the employeiuring the quarter 108.22 Timely reports, notices and payments. (1) (a)
_Tht?]departn;ent ma)l/ also gy rE[J_Ie require ?a(t:r? ttamployetr to 'ndqf’o%égy employerother than an employer which has ceased busi
'2 e reIF()jorrw anybsa ary rt(ej uc 'If])n ar;]loun SI a %re QO wagljes A88s and has not paid or incurred a liabilitp&y wages in any
thatwould have been patd each such employee by the employey, ;e following the cessation of business, is delinquent in-mak
assalary during the quarter but for a salary reduction agreem by the assigned due date any payment to the department
undera cafeteria plan, within the meaningaif USC 125 The o iredof it under this chaptethe employer shall pay interest on
employershall filethe report no later than the last day of the mon{ﬁe delinquent payment at the rate of one percent per month or
following the completion of each quarter fractionthereof from the date such payment became due. If any
(Im) (a) The department shall prescribe the mannef@ntl sychemployer is delinquent in making agyarterly report under

for filing reports under sulfl) electronically 5.108.205 (1)py the assigned due date, the employer shall pay a
(b) Each employeagent shalll file its reports electronically intardy filing fee of $50 for each delinquent quarterly report.
themanner and form prescribed by the department. (ac) In addition to any fee assessed under(pdirthe depart

(2) Eachemployer of 25 or more employees, as determineentmay assesan employer or employer agent that is subject to
unders.108.22 (1) (ag)hat doesiot use an employer agent to filethe reporting requirement under1$8.205 (2)and that fails tdile
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its report in the manner arfidrm prescribed under that subsection (1m) If an employer owes any contributionsimbursements
a penalty of $20 for each employee whose information is not assessments underl€8.150r 108.151 interest, fees, or pay
reportedin the manner and forprescribed under $08.205 (1m) mentsfor forfeitures or other penalties the department under
(b) or (2). this chapter and fails to pay the amount owed, the department has

NOTE: Par. (ac) is shown as affected bg007 Wis. Act 59 section64, eff.  a perfected lien upon the emplogeright, title, and interest in all
3-23-08which amended par (ac) as affected b007 Ws. Act 59, section63,  of jts real and personal property located in this state iarti@int
alsoeff. 3-23-08. As amended bg007 Wis. Act 59 section63, par. (ac) read: . R .

(a0) In addition to any fee asessé under par. (), the department may assess Tinally determined to be owed, plus costs. Except where creation
an employer or employer agert that is sibject to the reporting requirementunder  Of a lien is barred or stayed bgnkruptcy or other insolvency law
s. %108}2;1(;51 (2)bandtt_ha1 fails tlcgy ﬁ('fs;ﬁ, ;!%l)ortdiqn thel mnn& and fform Ptresc_fibe? thelien is efective when the department issues a determination of
unaer subsectian a penal Or eacn employee 0% INformation IS NOf : :
reported in the manne and form prescribed under s. 108.2% (1m) (b) or (2). theamount owed under $08.'10 (1)and shall continue until the.

NOTE: 2007 Ws. Act 59 section72 (13)and (14) state: amountowed, plus costs aridterest to the date of payment, is

(13) The treatment of section 108.22 (1ac) (by SECTION 63) of the statutes  paid. If a lien is initially barred ostayed by bankruptcy or other
first applies with respect to eports required to be filed for the 3rd quarter of insolvencylaw it shallbecome déctive immediately upon expi
2008. ! ’ .

(14) The treatment of section 108.22 (1) (by SECTION 64) of the statutes  'ationor removal of such bar or stayhe perfected lien does not
first applies with respect to eports required to be filed for the 3rd quarter of  give the department priority over lienholders, mortgagees, pur
2009. ) , _chaserdor value, judgment creditors, aptedges whose interests
eamename o Rt A 1 corhn THVEbeen fecoded beor e deparmén s ecorded
tion report in accordance with $08.17 (2g)may be assessed T_g (2) (&) 1. If any employing unit or any individual who is found

penaltyby thedepartment in the amount of $25 for each employ Feﬂrsonallyliable under sul(9) fails topay 1o the department any

; . ; ; ountfound tobe due it in proceedings pursuant t433.1Q
whosereport is not filed electronically in the manner and for : . ; .
prescribecby the department. rovidedthatno appeal or review permitted underl88.10is

. . . . rEendingand that the time for taking an appeal or revieas
2. An employer that is subject to the reporting requiremerg§ired, the departmenor any authorized representative may

unders.108.17 (2bjand that fails to file a contribution repant jsq,e5 warrant directed to the clerk of circuit court for any count
accordancevith s.108.17 (2b)nay beassessed a penalty by thes the state. y y

departmentn the amount of $25 for each report that is not file

in accordance with &08]“17 (2b) h f | lien docket the namef the employing unit or individual men
(ale) E%r purposes'ia par (a%) the ?umbebr 0 femp O%’ees‘tionedin the warrant and the amount of the contributions, interest,
employedby an employer is the total number of employe€g,sisand other fees for which the warrant is issued and the date
employedoy the employer at artyme during the reporting period. \;nensuch copy is entered.
(af) In addition to the fee assessed under (parthe depart 3. A warrant entered under sulid shall be considered in all

mentmay asstetsan (T(mploy(te(t;)rtempltt))yer agent trf‘at is ﬁUb{eCt Rspectss a final judgment constituting a perfected lien upon the
arequirement tanake contributions by means of an eleclronigm pioyingunit's or individuals right, titie and interest in all real

fundstransfer under 408.17 (7)and that pays contributions by ; ;
any method inconsistent with 808.17 (7)a penalty of the greater gﬂgep;g(rjs.,onal property located in the county where the warrant is

of $50 or an amourgqual to one—half of one percent of the tota 4. The department or any authorized representatiag

contributionspaid by the employer or employer agent for thﬁ1ereafterfile an execution with the clerk of circuit court for filing

quarterin which the violation occurs. P . .
(am) The interest, penalties, and tardy filiegs levied under by the clerk of circuit court with theherif of any county where |
' { fep eal or personal property of the employing unit or individual is

: 1
pars.(a), (ac) (ad) and(af) shall be paid to the department and, |4 commandinghe sherifto levy upon and sell siidient real
creditedto the administrative account. !

andpersonal property of the employing unit or individual to pay

(b) If the due date of a report or payment undé08.15 (5)  the amount stated in the warrant in the same manner as upon an
(b), 108.151 (5) (for (7), 108.16 (8)108.17 or108.205would  executionagainst property issued upon the judgment of a court of
otherwisebe a Saturdaysundayor legal holiday under state oryecord,and to return the warrant to the department and pay to it the
federallaw, the due date is the next following day which is@ot moneycollectedby virtue thereof within 60 days after receipt of
SaturdaySundayor legal holiday under state or federallaw  the warrant.

(c) Any report or payment, except a payment required by s. 5y The clerk of circuit court shall accept, file and enter each
108.15(5) (b)or 108.151 (5Xf) or (7), to which this subsection \arrantunder par(a) andeach satisfaction, release, or withdrawal
appliesis delinquent, within the meaning of pea), unless it is undersubs.(5), (6), and(8m) in the judgment and lien docket
receivedby thedepartment, in the.form prescribed by Iavy or rU'ﬁ/ithoutprepayment of any fee, but the clerkcotuit court shall
of the department, no later than its due date as determined uRgimita statement of the proper fee semiannually to the depart
par.(b). Any payment required by 508.15 (5) (bpr108.151 (5) ment covering the periods from January 1 to June 30 and July 1
(f) or (7) is delinquent, within the meaning of p@), unless itis o December 31 unless a feifent billing period is agreed to
receivedby the department, in the form prescribed by levater petweenthe clerk of circuit court and the department. The fees
thanthe last day of the month in which it is due. shallthenbe paid by the department, but the fees provided by s.

(d) The tardy payment fee or filing fee may be waived by th&14.61(5) for entering the warrants shall be added to the amount
departmentf the employer later files the required report or makesf the warrant and collected from the employing unit or individual
therequired payment and satisfies the department thaefitet whensatisfaction or release is presented for entry
or payment wasardy due to circumstances beyond the employ (3) The department may issue a warrant of like terfoge
erscontrol. andeffect to any employee or other agent of the department, who

(e) Any notice filed under €.08.15 (3) (apr(b), 108.151 (3) mayfile a copy of such warrant with the clerk of circuit conftt
(a), 0r108.152 (2) (apr assurance filed under98.151 (2) (&) any county in the state, and thereupon such clerk shall enter the
or(4) (a) 2.is timely if it is received by the department by Deeemyarrantin the judgment and lien docket and the warrant shall
ber31 or if mailed, is either postmarked no later than that due dafecomea lien in the samaanner and with the same force and
oris received by the department no later than 3 days after that gffect, as provided in sulf2). In theexecution of the warrant, the
date. employeeor other agent shall have all the powasaferred by law

() Any noticeof assurance filed under 808.151 (2) (cjs upon a sherif, but shall not be entitled to collect from the
timely if it is received by the department by its due datefor employerany fee or chae for the execution of the warrant in
mailed, is either postmarked no later than that due date oregcessf the actual expenses paid in the performance of his or her
receivedby the department no later than 3 days after that due daliety.

2. The clerk of circuit court shall enter in the judgment and
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(4) If awarrant be returned not satisfied in full, the department (9) An individual who is an dicer, employee, membeor
shallhave the same remedies to enforce the amount due for amanagemholding at least 20% of the ownership interest of a eorpo
tributions,interest, and costs and other fees as if the departmeatton or of a limited liability company subject this chapterand
hadrecovered judgment against theploying unit for the same who has control or supervision of or responsibility for filing any
andan execution returned wholly or partially not satisfied. requiredcontribution reports or making paymentooitributions,

(5) Whenthe contributions set forth invearrant together with @ndwho willfully fails to file such reports or to make such pay
interestandother fees to date of payment and all costs due tfientsto the department, or to ensure that such reports are filed or
departmenhave been paid to it, the department shall issue a saiiitsuch payments are made, may be found personally liable for
faction of the warrant and file it with the clerk of circuit court. Théuchamounts,including interest, tardy payment or filing fees,
clerk of circuit court shall immediately enter a satisfaction of thgostsand other fees, in the event that after proper proceedings for
judgmentonthe judgment and lien docket. The department sh pe collection of such amounts, as provided in this chahtercor
senda copy of the satisfaction to the employer poration or limited liability company is unable to pay such

e . .amountsto the department. Ownership interest of a corporation
(6) Thedepartment, ift finds that the interests of the state wﬂfé‘r limited liability company includes ownership or control,

not therebybe jeopardized, and upon such conditions as it Mgy .y or indirectly by legally enforceable means or otherwise,
exact,may issue a release of any warrant with respect to any r&%E

) . . he individual, by the individua’spouse or child, by the indi
or personal property upon which the warrant is a lien or CloWgy a5 parent if the individual is under age 18, or by a combina
upontitle, a”f' ts_ucht retlﬁasel sI;aII t()je enteredtoffrecofrd bfyl_the ClgK of 2 or moreof them, and such ownership interest of a parent
upon presentation to the clerk and payment of fee for filing ; P il ; :
saidrelease and the same shall be leekiclusive that the lien or corporationor limited liability company of which the corporation

. - -or limited liability company unable to pay such amounts is a
cloud upon the titleof the property covered by the release is extlr\1Nh0”y owned Sl}/bsidialcr)yT%e personal Ilioat%Iity of such fafer,

guished. _ - employeemember or manager as provided in this subsectien sur
(7) At anytime after the filing of a warrant, the departmenyives dissolution, reoganization, bankruptgy receivership,

may commence and maintain a garnishee action as provideda@gignmentfor the benefit of creditors, judicially confirmed

ch.812or may use theemedy of attachment as provided by chextensioror composition, or any analogous situation of the corpo

811for actions to enforce a judgment. The place of trial of sugtion or limited liability company and shall be set forth in a deter

anaction may be either in Dane County or tloeinty where the minationor decision issued underi98.10

debtorresides and shall not be changed from the county in whichistory: 1973 c. 247Sup. Ct. Orde67 Ws. 2d 585774 (1975)1975 c. 343

ioni ied979c. 521981 c. 361985 a. 1729; 1987 a. 381989 a. 771991 a. 891993 a. 12,
suchaction is commenced, except upon consent of the pame%‘?a 1995 a. 2241997 a. 391999 a. 152001 a. 352003 a. 1972005 a. 862007

(8) (a) If benefits are erroneously paid to an individual, the s9.
individual’s liability to reimburse the fund for the overpayment Cr ?StSthfeen:te: S‘fe also Ch@Wa 1—1_0 andflll Wis. adm. COde-L RC. 133
; inati ision i nly the department may waive collection of an overpayni v ,
may be set forth in a determination or decision issued under,g" 422355 N2d 81{.)(& ‘App, 1986) paymiEp
108.09 Any dete_rmmatlon \_Nh|_Ch eStabI'SheS or 'ncrease_s arlJnemployment:ompensation warrants may be docketed by a clerk of circuit court
overpaymenshall include a finding concerning whether waiveprior to issuance of the warrants to the sliéoif levy purposes.” 61 AttyGen. 148.
of benefit recovery is required under p@). If any decision of  Thedepartment has discretion whether to seek recovery of overpayments due to

an appeal tribunal, the commission or any court establishes§jdepartmens error 67 Atty Gen. 228.

increasesan overpayment and the decision does not inc:ludelé8 225 Levy for delinquent contributions or benefit

finding concerning whether waiver of benefit recoverseiguired ove?payments (1) DerINTIONS. In this section:

underpat (c), the tribunal, commission or court shall remand the () “Contribution” includes a reimbursement or assessment

issueto the department for a determlnatlon.. . . unders.108.15108.151 or108.152 interest for a nontimely pay
(b) 1. To recover any overpayment which is not otherwisgent fees, and any payment due for a forfeiture imposed apon
repaidor recovery of which has not been waived, the departm ployingunit under s108.04 (1) (c) or other penalty assessed
may recoup the amount of the overpayment from benefits the in | the department under this chapter
vidual would otherwise be eligible to receive, or file a warrant (b) “Debt” means a delinquent contribution or repayment of
againstthe liable individual in the same manneiisaprovided in benefit overpayment, an asqsessment undedgs04 (]B ()ém),
E)hrligtehctlon for collecting delinquent payments from employergr any liability of a 3rd party for failure to surrender to the depart
: mentproperty or right¢o property subject to levy after proceed
2. To recover any assessment undei08.04(11) (cm) the  ingsunder sub(4) (b)and s108.10to determine that liability
departmentnay file a warrant against the liable individuattie (c) “Debtor” means a person who owes tiepartment a debt

samemanner as is provided in this section for collecting delin ) . .
P 9 (d) “Disposable earnings” means that part of the earnings of

gquentpayments from employers. e . i
3. Anv recoverv under this paraaraph is limited to the actualY. individual after the deduction from those earnings of any
y y paragrap d§r‘mountsequwed by law to be withheldny life, health, dental or
amount of the overpayment or assessment and any costs an lar type of insurance premiums, union dEsy amount nec
bursementswithout interest. _ _ essary to comply with eourtorder to contribute to the support of

(c) 1. The department shall waive recovery of benéii$ minor children, and any leyywage assignment or garnishment
wereerroneously paid if: executedprior to the date of a levy under this section.

a. The overpayment was the result of a departmental error ande) “Federal minimum hourly wage” means that wage pre
wasnot the fault of any employer underl€8.04 (13) (f)and scribedby 29 USC 20§a) (1).

b. The overpayment did not resitom the fault of an  (f) “Levy” means all powers of distraint and seizure.
employeeas provided in s108.04 (13) (f) or because of aclaim  (g) “Property” includes all tangible and intangible personal
antsfalse statement or misrepresentation. propertyand rights to such properfpcluding compensation paid

2. If a determination or decision issued undet@8.09is or payable for personakrvices, whether denominated as wages,
amendedmodified or reversed by an appeal tribunal,db@mis  salary, commission,bonus or otherwise, periodic payments
sionor any court, that actioshall not be treated as establishing eeceivedpursuant to a pension or retirempnbogram, rents, pro
departmentaérror for purposes of subdl. a. ceedsof insurance and contract payments.

(8m) If the department issues an erroneous warrant, the(2) PowERSOFLEVY AND DISTRAINT. If any debtor who is liable
departmenshall issue a notice of withdrawafithe warrant to the for any debt neglects or refuses to pay that debt aftetepert
clerk of circuit court for the county in which the warrant is filedmenthas made demand for payment, the department may collect
The clerk shall void the warrant and any liens attached by it. thatdebt and the expensestbé levy by levy upon any property

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2007/ch.%20812
https://docs.legis.wisconsin.gov/document/statutes/2007/ch.%20811
https://docs.legis.wisconsin.gov/document/statutes/2007/108.09
https://docs.legis.wisconsin.gov/document/statutes/2007/108.22(8)(c)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.22(8)(c)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(11)(cm)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(13)(f)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(13)(f)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.09
https://docs.legis.wisconsin.gov/document/statutes/2007/108.22(8)(c)1.a.
https://docs.legis.wisconsin.gov/document/statutes/2007/108.10
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/courts/67%20Wis.%202d%20585
https://docs.legis.wisconsin.gov/document/acts/1975/343
https://docs.legis.wisconsin.gov/document/acts/1979/52
https://docs.legis.wisconsin.gov/document/acts/1981/36
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1985/29
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1989/77
https://docs.legis.wisconsin.gov/document/acts/1991/89
https://docs.legis.wisconsin.gov/document/acts/1993/112
https://docs.legis.wisconsin.gov/document/acts/1993/373
https://docs.legis.wisconsin.gov/document/acts/1995/224
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/acts/1999/15
https://docs.legis.wisconsin.gov/document/acts/2001/35
https://docs.legis.wisconsin.gov/document/acts/2003/197
https://docs.legis.wisconsin.gov/document/acts/2005/86
https://docs.legis.wisconsin.gov/document/acts/2007/59
https://docs.legis.wisconsin.gov/document/acts/2007/59
https://docs.legis.wisconsin.gov/document/administrativecode/ch.%20DWD%20110
https://docs.legis.wisconsin.gov/document/administrativecode/ch.%20DWD%20111
https://docs.legis.wisconsin.gov/document/courts/133%20Wis.%202d%20422
https://docs.legis.wisconsin.gov/document/courts/133%20Wis.%202d%20422
https://docs.legis.wisconsin.gov/document/courts/395%20N.W.2d%20815
https://docs.legis.wisconsin.gov/document/statutes/2007/108.15
https://docs.legis.wisconsin.gov/document/statutes/2007/108.151
https://docs.legis.wisconsin.gov/document/statutes/2007/108.152
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(11)(c)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.04(11)(cm)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.225(4)(b)
https://docs.legis.wisconsin.gov/document/statutes/2007/108.10
https://docs.legis.wisconsin.gov/document/usc/29%20USC%20206

63 Updated 07-08Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.225

belongingto the debtor Whenever the value ahy property that ~ (10) PRESERVATIONOFREMEDIES. The availability of the rem
hasbeen levied upon under this section is ndlicgeht to satisfy edyunder this section doest abridge the right of the department
the claim of the department, the department may levy upon atypursue other remedies.
additionalprope(ty of the debtor until the debt and expenses of thE(]_]_) EvasioN. Any person who removes, deposits or conceals
levy are fully paid. or aids in removing, depositing or concealing any property upon
(3) DuTiES TO SURRENDER. Any person in possession of  which a levy is authorized under this section wittent to evade
obligatedwith respect to property or rights to property that is sulor defeat the assessment or collection of any debt is guilty of a
ject to levy and upon which a levy has been made shall, up8tassl felony and shall be liable to the state for the costs of pro
demandof the department, surrender the property or rights er disecution.
chargethe obligation to the department, except that part of the (12) NoTicEBeFoRELEVY. If no appeal or other proceeding for
propertyor rights which is, at the time of the demand, subject tgview permitted by law is pending and the time for taking an
any prior attachment or execution under any judicial process.appealor petitioning for review has expired, the department shall
(4) FAILURE TO SURRENDER;ENFORCEMENTOF LEVY. (@) Any makea demand to the debtor for payment of the debt which is sub
debtorwho fails or refuses to surrender any propertyights to jectto levy and give notice that the department may pursue legal
property that is subject to lewypon demand by the departmentactionfor collection of the debt against the debtdhedepart
is subject to proceedings to enforce the amount of the levy ment shall mak¢he demand for payment and give the notice at
(b) Any 3rd party who fails to surrender any property or righi§ast10 daysprior to the levypersonally or by any type of mail
to property subject to leyyipon demand of the department, is-sutservicewhich rQqUIres a signature of acceptance, at the address of
jectto proceedings to enforce the levjhe 3rd party is not liable the debtor as it appears on the records of the department. The
to the department under this paragraph for more than 25% of ¢nandfor payment and notice shall include a statement of the
debt. The department shall serve a final demand as provid@@ountof the debt, including interest and penalties, and the name
undersub.(13) on any 3rd party who fails to surrengeoperty of the debtor who is Illable for th@bt. The debtts refusal or fail
Proceedingshall not be initiated by the department until 5 dayg'eto accept or receive the notice doesprevent the department
after service of the final demand. The department shall issué&@m making the levy Notice prior to levy is not required for a

determinatiorunder s108.10to the 3rd party for the amount ofsubsequentevy on any debt of the same debtdthin one year
the liability. of the date of service of the original levy

(c) When a 3rd party surrenders the property or rights to the (13) SERVICEOFLEVY. (a) The department shatrve the levy

property on demand of the department or dispmthe obliga Uponthe debtor and 3rd parby personal service or by any type
tion to the department for which the levy is made, the 3rd partydsmail service which requires a signature of acceptance.

dischargedfrom any obligation or liability to the debtavith (b) Personal service shall beade upon an individual, other
respectto the property or rights tthe property arising from the thana minor or incapacitatgaerson, by delivering a copy of the
surrendeior payment to the department. levy to the debtor or 3rd party personally;lbgving a copy of the

(5) ACTIONSAGAINST THISSTATE. (@) If the department has fev levy at the debtds dwelling or usual place of abode witbme
ied upon propertyany person, other than the debtor who is liablersonof suitable age and discretion residing there; by leaving a
to pay the debt out of which the levy arose, who claimist@nest copy of thelevy at the business establishment with dicef or
in or lien on that property and claims that that property was wrorgjnployeeof the establishment; dty delivering a copy of the levy
fully leviedupon may bring a civil action against the state in tH@ an agent authorized by law to receive service of process.
circuit court for DaneCounty That action may be brought (c) The department representative who serves the levy shall
whetheror not that property has been surrenddcetthe depart certify service of process on the notice of levy form and the person
ment. The court may grant only the relief under. flax No other servedshall acknowledge receipt of the certification by signing
actionto question the validitgf or restrain or enjoin a levy by theanddating it. If service is made by mail, the return receipt is the
departmentmay be maintained. certificateof service of the levy

(b) In an action under pda), if a levy would irreparably injure  (d) The debtdis or 3rd partys failureto accept or receive ser
rights to property the court may enjoin the enforcementiudit vice of the levy does not invalidate the levy
levy. If the court determines that the property has been wrongfully (14) Answersy 3rD PARTY. Within 20 daysafter the service
levied upon, itmay grant a judgment for the amount of moneyt thelevy upon a 3rd partyhe 3rd party shail file an answer with
obtainedoy levy. the department stating whether the 3rd party is in possession of or

(c) For purposesf an adjudication under this subsection, thebligatedwith respect tgproperty or rights to property of the
determinationof the debt upon which thiaterest or lien of the debtor,including a description of the property or the rights to
departments based is conclusively presumed to be valid. propertyand the nature and dollamount of any such obligation.

(6) DETERMINATION OF EXPENSES. Thedepartment shall deter If the 3rd party is an insurance compahyg insuranceompany
mineits costs and expenses to be paid in all cases of levy shallfile an answer with the department within 45 days after the

(7) UsE oF PrRocEEDS. () The department shall apply allService of the levy _ _
moneyobtained under this section first against the expenses of thd15) DURATION OF LEVY. A levy is efective from the date on
proceedingsand then against the liability in respect to which thwhich the levy is first served on the 3rd party until the liability out
levy was madend any other liability owed to the department b9f which the levy arose is satisfied, or until the levy is released,
the debtor whicheveroccurs first.

(b) The department may refund or credit any amount left after (16) WAGESEXEMPTFROMLEVY. (@) In the case dbrfeitures
the applications under p&@), upon submission of a claithere ~ imposedupon an employing unit underl8.04 (1) (c), an indk
for and satisfactory proof of the claim, to the person entitled to thégual debtor is entitied tan exemption from levy of the greater
amount. of the following:

(8) RELEASE OF LEVY. The department maglease the levy 1. A subsistence allowance of 75% of the debtdisposable
uponall or part of property levied upon facilitate the collection €arnings;
of the liability or to grant relief from a wrongful leyviut that 2. An amount equal to 30 times the federal minimum hourly
releasadoes not prevent any later levy wagefor each full week of the debtsrpay period; or

(9) WRonNGFULLEVY. If the department determines that prop 3. In the case of earnings fopariod other than a week, a sub
erty has been wrongfully levied upon, the department may retsigtenceallowance computed so that it is equivalenthat pre
the property at any time, or may return an amount of money equaledin subd2. using a multiple of the federal minimum hourly
to the amount of money levied upon. wageprescribed by rule of the department.
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(am) 1. In the case of benefit overpayments, an individuatalunemployment tax act and a claim floe taxes has been duly
debtoris entitled to an exemption from levy of 80% of the débtorfiled, the amount of contributions which shouldgzed to allow
disposableearnings, except that: the employer the maximum fsiet against the taxes shatve

a. A debtots disposable earningse totally exempt from levy preferenceover preferred claims for wages astuhll be on a par
if the debtols wages are below thederal income guideline with debts dU_E‘ the United States, if by establishing the preference
establishedinder42 USC 99022) for a household of the debior theoffset against the federal tax can be secured under s. 3302 (a)
sizeor the levy would cause that result. (3) of the federal unemployment tax act.

b. Upon petition bya debtor demonstrating hardship, the History: 1977 ¢. 449
departmenmmay increase thportion of the debtds disposable 10824 Penalties. (1) Any person who knowingly makes a
earningsthat are exempt from levy false statement or representation to obtain any benefit payment

c. The department majecrease or eliminate the exemptiominderthis chaptereither for himselbr herself or for any other per
from levy under this paragraph if a final determination has begbn, shall be fined not less than $100 nor more than $500 or
issuedunder s108.090r a judgmenhas been entered under simprisonednot more than 9@ays, or both; and each such false
108.24(1) in which the debtor has been found guilty of making statemenbr representation constitutes a separdtneé.
falsestatement or representation to obtain benefits andethe (2) Exceptas provided irs.108.16 (8) (m)any person who
fits and any assessment undet@3.04 (1) (cm)have nobeen ynowingly makes a false statementrepresentation in connec
paid or reimbursed at the time that the levy is issued, unless {fi with any report or as to any information duly required by the
fund's treasurer has written fothe debt under £08.16 (3) (@) departmentinder this chapteor who knowingly refuses or fails

2. The department shall by rule prescribe a methodology fies keep any records or to furnish any reportsfarmationduly
applicationof the exemptiorapplicable to a levy under sulid. requiredby the department under this chapsrall be fined not
a.at the time that the levy is issued. lessthan $100 nor more than $500, or imprisoned not more than

(17) ExempTions. The first $1,000 of an account in a deposi90 days or both; and each such false statemergpesentation
tory institution is exempt from any levy to recowebenefit over and every day of such refusak failure constitutes a separate
payment. No other property is exempt from levy except as proffense.
videdin sub.(16). (3) Any person who makes a deduction from the wages of an

(18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASONOF  employeebecause of liability for contributions or payments in lieu
LEVY. No employer maylischage or otherwise discriminate with of contributions under this chapter because of the employse’
respectto theterms and conditions of employment against argotentialright to benefits, or who knowingly refuses or fails to fur
employeeby reason ofhe fact that his or her earnings have beetrish to an employee any notice, report or information duly
subjectto levy for any one levy or because of compliance with amgquiredunder this chapter by the departmenbéofurnished to
provisionof this section.Whoever willfully violates this subsec suchemployee, or who, directly andirectly by promise of reem
tion may be fined not more than $10,000 or imprisoned for nploymentor by threat not to employ or not to reemploy or by any
morethan 9 months or both. other means, attempts to induce an employee to refraim

(19) AppeAL. Any debtor who is subject tblevy proceeding claiming or accepting benefits or to waive any other righder
madeby the department has the righiappeal the levy proceedingthis chapteror whose rehiring policy has discriminated against a
unders.108.10 The appeal is limitetb questions of prior pay formeremployee by reason of their having claimed benefits, shall
mentof the debtthat the department is proceeding against, afgfined not lesshan $100 nor more than $500 or imprisoned not
mistakenidentity of the debtorThe levy is not stayed pending armorethan 90 days, or both; and each such deduction from wages,
appealin any case where property is secured through the levyevery day of such refusadr failure, and each such attempt to

(20) CosToFLEVY. Whenever property is secured by mearf§duceconstitutes a separatdesise.
of a levy any 3rd party in possession of the delstproperty is ~ (4) Any person who, without authorization of the department,
entitledto collect from the debtor a levy fee of $5 for each avy Permits inspection or disclosure of any record relating to the
which a debt is satisfied by means of a single payment and $15d8ministrationof this chapter that is provided to the person by the
eachlevy in which a debt is satisfied by means of more than oflepartmenunder s108.14 (7) (ajpr (b), and any person who,
payment. The fee is payable from the property levied against amdthout authorization of the commission, permits inspection or
is in addition tathe amount of the levyThe 3rd party may chge disclosureof any record relating to the administration of this ehap

thefee to the debtor at the time the party transfers the proceedpthat is provided to the person by the commission usder

thelevy to the department. 108.14(7) (a) shall be fined not less than $25 nor more than $500
History: 1989 a. 771997 a. 187283 2001 a. 35109, 2003 a. 1972005 a. 86  OF may be imprisoned in the county jail for not more than one year

442 or both. Each such unauthorized inspection or disclosure €onsti

. tutesa separate teénse.
108.23 Preference of required payments. Inthe eventof g 1%73 c. 2471983 a. 81991 a. 892005 a. 86

an employets dissolutionfeoganization, bankruptcyeceiver

ship, assignment for benefit of creditors, judicially confirmed08.26 Saving clause. The legislature reserves the right to
extensionproposal or composition, or any analogous situatiaamendor repeal all or any part of this chapter at any time; and there
including the administration of estates in circuit courts, the paghall be no vested private right of any kind against such amend
mentsrequired of the employer under this chagteall have pref mentorrepeal. All the rights, privileges or immunities conferred
erenceover all claims of general creditors and shall be paid nexy this chapter or by acts done pursuant thereto shallsibgct
afterthe payment of preferred claims for wages. If the employterthe power of the legislature to amemdrepeal this chapter at

is indebted to the federal government for taxes due under the fadytime.
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