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Assembly Amendment (AA-AB30)

Received: 02/12/2009 Received By: gmalaise
Wanted: Soon Identical to LRB:

For: Marlin Schneider (608) 266-0215 By/Representing: Aide
This file may be shown to any legislator: NO Drafter: gmalaise

May Contact: Addl. Drafters:
Subject: Employ Priv - miscellaneous Extra Copies:

Submit via email: YES
Requester's email: Rep.Schneider @legis.wisconsin.gov

Carbon copy (CC:) to:

Pre Topic:

No specific pre topic given

Topic:

Employerof employee electronicmaikl; exception for sexual harassment investigation

Instructions:

Provide exception to permit employer to monitor employee e-mail to investigate allegation of sexual
harassment
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ASSEMB NDMENT,
TO 2009 ASSEMBLY BILL 30

At the locations indicated, amend the bill as follows:

1
% 1. Page 4, line 9\:/delete lines 9 to ll\a/nd substitute(fa/ Q:E
<
6
©
8
9
10

8

“received by an employee except as necessary to do\/any of the following:».
,\1. Determine whether the electronic mail message is personal or\évork—related.
2. Investigate an allegation that the employee has engaged in sexual
harassment in violation of s.\/ 111.36 (1) (b) or harassment because of gender in

violation @3 s. 111.36 (1) (br).\/

3. Protect any trade secret, as defined in s§/134.90 (1) (c), or other confidential

business information of the employer.”.
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