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AMERICAN CIVIL LIBERTIES UNION
of WISCONSIN

122 State St. #201
Madison, WI 53703

March 17, 2009

Contact: Stacy Harbaugh, Community Advocate, (608) 852-5822,
sharbaugh@aclu-wi.org

ACLU: Race-Based Mascots Are Governmentally Endorsed Stereotypes

Nearly forty public school districts across Wisconsin continue to use nicknames, mascots
and logos for their sports teams that are based on race or ethnicity. Nicknames, like
Chiefs or Chieftains, Indians, Red Raiders, Redman, and Warhawks, and school approved
mascots and logos have been a common feature at sporting and pep events attended by
generations of enthusiastic students.

All public schools in Wisconsin are required to provide all students with an adequate, |
nondiscriminatory education. When race-based nicknames, logos, and mascots promote
harmful discrimination, stereotyping or harassment the schools have a problem.

Unfortunately, the controversy over race-based sports nicknames has been around for
many years. The Wisconsin Indian Education Association’s “Indian” Mascot and Logo
Task Force and others, including the ACLU of Wisconsin, have been raising awareness
and challenging mascots for decades.

Some districts have changed their nicknames, mascots or logos. Other districts have
found one rationale or another to keep harming their students and the students of other
schools in their athletic conferences. Let’s be clear these rationale are bogus, no matter
how much some district residents are attached emotionally to harmful nicknames.

By adhering to American values, such as fair play, respect for others, and good
sportsmanship, it is possible to get beyond the emotion.

There are times when legislating a process to handle disputes can respect all viewpoints,
while achieving results that are best for our students. The Wisconsin Legislature is
considering a bill that would set up a process within the Department of Public Instruction
in which school district residents could bring a complaint alleging discrimination and the
school district could try to prove that their nickname, mascot or logo does not promote
discrimination, pupil harassment or stereotyping. The DPI would be required to write

rules, subject to legislative approval, that would administer and implement the complaint
process.




There are two advantages to this proposal which deserve special attention.

First, public school nicknames, mascots, and logos are government speech. The
government must respect the free speech rights of Americans in their private capacities.
The government, however, cannot escape the harmful consequences of its own speech by
invoking the First Amendment. The burden of proof is therefore properly put on the
government in this proposal.

Second, the DPI is the right forum to review these matters. If reviewing complaints
against school districts is left up to the school districts, that is like asking a defendant to
judge the charges make against them. While either side should be able to appeal from the
DPI’s finding to the circuit courts, this administrative procedure is likely to resolve most
complaints without the time and expense associated with litigation.

For these reasons the ACLU of Wisconsin supports the raced-based nicknames, mascots
and logos bill. State Representative Soletski and State Senate Coggs are to be
commended for putting forward this fair and workable proposal. The bill won’t end
discrimination in our public schools, but it is an important step forward.

The ACLU of Wisconsin is a membership organization defending the civil liberties and
rights of all Wisconsin residents. Visit www.aclu-wi.org or capcityliberty.blogspot.com.
--30-







Paula Mohan
Political Science instructor, UW-Whitewater

Home contact information:
922 Haywood drive
Madison, WI, 53715

608 658-6463
mohanp@uww.edu

I would like to register my support for the bill to end native sports mascots and think
that it has been a long time coming.

In a state in which we aspire to improve relations between all peoples and especially
to improve upon the history of conflicts between indigenous peoples of the Great
lakes region and the other settlers who migrated to this territory, all of our progress
has been undermined every time a high school reenacts a ritual based upon 19%
century depictions of “savages”, based upon the continued misperceptions of euro-
americans. When native students attend those schools, it compounds the damage by
associating the rich culture that the student lives with the comical, cartoonish,
caricatured image depicted with the mascots. It is deeply disrespectful to the native
peoples and damaging to not just native students, but also contributes to the
desensitization of non-native students, too.

If we want to truly educate our young people to be able to develop cultural
competence and to live and deal with each other in a pluralistic world, it is important
that we establish those ethical standards with our regulations and laws. Allowing this
practice to continue undermines that effort.

I strongly urge the committee and the entire legislature to support and pass this bill
with overwhelming support and show all the citizens in the state of Wisconsin that
we can learn from our history and begin again to treat all peoples with the respect
and dignity that they deserve.

you for jzur/attention.






Carol S. Gunderson, M.A..
13118 12th Street,

P.O. Box 667

Osseo, WI 54758

(715) 797-9198
gundersola@itriwest.net

The Osseo-Fairchild Experience: Each of the

other 37 Wisconsin communities still using race-based nicknames is
“an Osseo-Fairchild-disaster-waiting-to-happen”.

By Carol S. Gunderson (member, Oneida Nation of Wisconsin), M.A., Senior Lecturer Emeritus,
resident of the Osseo-Fairchild School District since 2000, significant taxpayer and landowner in
the Osseo-Fairchild School District since 1976.

The following is a compilation of some of the recent incidents and examples of racial stereotyping
that have occurred in the Osseo-Fairchild School District because of the School Board’s race-based
nickname policy and associated references (i.e., “chieftains™ nickname with a typical ‘Indian’ head
logo). Three American Indian families living in the School District have been deeply involved and
negatively impacted by their effort to ask their local school board to stop using race in the school’s
athletic policy. These families include Oneida, Apache/Taraskan, Lakota Sioux, and Ho-Chunk
individuals.

Most of these incidents could have been avoided had the current bill been signed into law a decade
ago. Because the current process to stimulate retirement of race-based nicknames is such a disaster
for American Indian families, for School Board members, for school administrators, and for the
community, passage of the bill this year is critical to prevent similar incidents from occurring in
other Wisconsin communities The current bill would install a different process that would take the
emotion and conflict out of the community and allow for a rational unemotional evaluation of a
school’s educational policy based on what’s best for students at the race-based school and those
students at other schools that compete against the race-based school. Moreover, as these incidents
demonstrate, since students in other school districts are psychologically harmed by a school’s use of
race in their athletic policy and since all Wisconsin schools can be affected by a given School
Board’s decision to use a race-based nickname during conference and non-conference play as well
as up through State tournament coverage, it’s very inappropriate to consider this educational policy
issue to be “a local matter” subject only to “local control”.

1. Our family received numerous anonymous letters and phone calls aimed at intimidation.
One anonymous letter was so threatening that the police chief said it could be viewed as a
“hate crime”.

2. Our family had to obtain a temporary restraining order against a nickname-supporter for
what was heard as a threat of physical violence toward us.

3. A letter to the editor in the local newspaper openly said our family should “pack up and get
out of town” (an exact quote!). (In essence, he was saying that “These Indians should pack

Page 1 of 7



10.

11.

12.

13.

up and get out of town unless they’re willing to shut up and allow us White people to use
their race and their culture for our predominately-White people’s halftime fun-and-games.”)

Another letter to the editor from a high school junior said that our family had “brought hate
to the community” (also an exact quote!). (A year later as a senior, the student wrote
another letter to the editor saying that he had changed his position because he had had an
experience that caused him to be able to see how American Indians could find the
‘chieftains’ nickname stereotypical and unacceptable.)

The president of the Osseo-Fairchild School Board swore at us following a school board
meeting (captured on videotape). He did so after he said “Why don’t you spend your time
trying to get the State to pass a law outlawing our ‘chieftains’ nickname instead of
pressuring us School Board members to make the change?” (Other school Board members
and many residents on both sides of the issue have expressed a similar desire to have the
issue resolved by action at the State level because they have seen how destructive it is to a
community when the matter is treated as “a local control issue”.)

A nickname supporter gave us “the finger” at another school board meeting (also captured
on videotape).

Friends have told us of insulting rumors, lies and innuendo which they’ve heard being
spread in the community about our family because we have dared to speak out against
institutional racism in our local school

We’ve felt the need to ask the Police Chief to have his officers make extra trips around our
house for our protection during periods when tensions are especially high in the community.
The police have done so.

While the whole uniformed Osseo-Fairchild football team was walking to the practice field
and past me and another Native woman, an athlete yelled out the ‘chieftains’ nickname
toward us in what we saw as a racial taunt directed toward us Native women because of our
race and our opposition to the school’s ‘Indian’ nickname.

The night after Eau Claire television news had reported that the Great Lakes Inter-Tribal
Council had passed a resolution asking Osseo-Fairchild to eliminate its ‘chieftains’
nickname, vandalism was directed at an American Indian family’s property.

When we would go to a certain restaurant in Osseo to eat, a supporter of the nickname
would frequently sit in a booth and stare at us in an angry and threatening manner. We
therefore haven’t gone to that restaurant for the last four years, which is unpleasant in a
small town with few restaurants.

Because American Indians were opposing the school’s racial nickname, one logo supporter
was overheard at a local restaurant saying “Our ancestors should have wiped out all of the
Indians when they had the chance!”

Controversy over the nickname/logo issue created a negative safety environment and
negative learning environment in the high school for American Indian students. Tensions
became so high that parents pulled two American Indian high school students out of school
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14.

15.

16.

17.

18.

19.

20.

21.

for several weeks at the end of the school year. We had to home school the students until
the end of the year.

A superintendent from another school district, because he’d graduated from a school with an
‘Indian’ nickname, sent us a horrible letter filled with demeaning racial stereotypes and
attacking American Indian families for our opposition to Osseo-Fairchild’s nickname. A
logo-supporting Osseo-Fairchild School Board member then distributed copies of the
inflammatory letter throughout the community and even within his church.

At a school board meeting, I was called a name that’s the most derogatory name that an
American Indian woman can be called (i.e., what many American Indians call “the S-word”
and sometimes written as “sq**w”).

At the same School Board meeting, a ‘chieftains’ nickname supporter stereotypically called
an American Indian parent who was speaking against the nickname a “drunken Indian” even
though he does not drink alcohol.

After an Educational Forum about the race-based nickname, an American Indian woman
who had previously lived in Osseo was verbally assaulted by an Osseo-Fairchild teacher
because she expressed opposition to the ‘chieftains’ nickname, leading to a written
complaint being sent to DPI by the woman.

Police attended several of our protests at our request for our protection because we and the
Police Chief recognized that our safety was at risk for speaking out and protesting against
the racial school policy.

Police attended three school board meetings or events in Osseo and one in Fairchild when
tensions were high. County sheriff deputies from Trempealeau County and/or Eau Claire
County were called in to assist three times. At one School Board event to “celebrate” the
first anniversary of the new ‘Indian’ head logo (and which we called the “Discrimination
Celebration™), deputies from the county and officers from other towns were brought in to
assist. State Patrol officers even made several passes at the “Discrimination Celebration”.
The Police Chief determined that the cost for police attendance at this single event was
$3,800. The School District was charged for the $3,800. Police costs for other events
haven’t been determined as far as we know but are significant.

After the recall election that replaced several School Board members by new Board
members who supported the race-based practices, several American Indian Osseo-Fairchild
high school students sat in the front row and watched in tears as the reconstituted School
Board reinstated the race-based school policy.

American Indian residents were victims of violation of their right to freedom of speech and
to redress grievances by the Osseo-Fairchild School Board because the School Board officer
presiding over a School Board meeting said that during Public Comment period, he would
not allow any comments about the school nickname and logo. In other words, American
Indian residents were disallowed the opportunity to express concerns about a Board policy
that targeted their race and is psychologically harmful to American Indian students. This
was a violation of civil rights based on race. When I, as an American Indian resident, stood
to speak in opposition to my race being used by the School Board for this nickname policy,
Page 3 of 7



22.

23.

24.

25.

26.

the School Board chair interrupted me and announced that “Public Comment is now over.”
When a White woman resident in the audience spoke up and said that she had wanted to
speak during Public Comment about the wrestling program, the School Board chair re-
opened Public Comment for her, announcing “Okay, Public Comment is open again as long
as no one talks about the logo.” Upon hearing his comment, I then said aloud to the School
Board chair that “I guess I’m the wrong color to speak to the School Board today.” My
complaint was ignored.

This was one of several times when the School Board announced that exactly one topic was
prohibited during the Public Comment period, namely the School Board’s race-based
nickname policy which targets American Indians. We believe that this was a violation of
our First Amendment rights.

A sixth grade American Indian student was teased by a classmate about being an American
Indian and was told after trying to defend his culture and religious practices that “All that
Indian crap is just a bunch of bullshit.”

While an American Indian student was in the fifth grade, a classmate profusely apologized
for wearing an Osseo-Fairchild ‘chieftain’ logo and nickname sweatshirt. The sweatshirt
depicted an American Indian male in full ceremonial headdress with the word
“CHIEFTAIN” printed with the image. The classmate explained that he was sorry and
embarrassed, but that his mother made him wear it because “everything else was unclean.”
The classmate then said “I’'m sorry for wearing this. I know how this bothers you and your
family. I am sorry.” This demonstrates how even non-native students are harmed by adult
School Board members who are essentially forcing students to engage in racial stereotyping
which the students know is wrong.

When an American Indian parent and his first grade daughter were walking from the Osseo
Elementary School, European American students inside a school bus stuck their heads up to
the open windows and yelled the stereotypical “wo0o-wo0-wo00” sound toward the parent and
child, a stereotype enforced by the school’s race-based nickname and logo.

The theme for the Osseo-Fairchild homecoming game in the fall of 2007 was “Disney
movies”, and seven teams were to decorate a hallway using a Disney movie as the theme.
Because the athletic nickname is ‘chieftains’, two of the teams used stereotypical
‘chieftains’ themes that were insensitive to American Indians and were forced by school
administrators to redo their work. Parents called administrators to complain about the
rejection of their child’s efforts, saying that the nickname should be changed because “Our
kids can’t have any fun with this nickname.” As I have often said, “School boards won’t
change the nickname when it’s only the Indian kids who are being harmed. It’s only when
White kids start getting affected that changes are made.” This also exemplifies how
administrators are put into an untenable position because they often understand that a race-
based nickname is psychologically harmful and educationally unsound but are forced by the
School Board to act in a manner that is not in the best interests of the students and their
education. Teachers who know the race-based school nickname is wrong have expressed a
fear of speaking out for change because teachers are afraid of losing their jobs or being
otherwise penalized by an angry School Board.
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27. The Osseo-Fairchild student newspaper contained a drawing which included an American
Indian in stereotypical manner within a scene of violence and death. The drawing included
a black-skinned male holding two knives and an American Indian aiming a bow and arrow
aimed at a white-skinned cowboy. In contrast, all other figures in the drawing were depicted
in various non-violent, non-hostile activities. All of these other figures were White (non-
minority), while only the Black person and the American Indian were depicted negatively
and stereotypically. This drawing was printed as part of a school wide contest, with cash
prizes offered. The drawing was made by an Osseo-Fairchild student who was an athlete and
had been indoctrinated by the school’s race-based athletics policy to think, act and engage in
racial stereotyping of minorities in school activities.

28. Three students from Altoona and Fall Creek high schools joined one of our protests against
Osseo-Fairchild’s race-based nickname, showing that students from other school districts
sometimes recognize the harm that is caused by the policies of the School Board from
another school district.

29. Three students from Regis High School brought and wore an ‘Indian’ head dress at a
volleyball game held at Osseo-Fairchild. This is an example of how students in other school
districts are harmed by Osseo-Fairchild’s race-based nickname because it encourages or
“teaches™ students at other schools that it’s “acceptable” to stereotype a racial minority and
their culture. It exemplifies why this is a statewide issue and it is inappropriate for people to
call this “a local issue” that “should be resolved using local control”. As this example
illustrates, this is clearly not just “a local issue” so it should not be under “local control”.

30. A local church pastor who understood that Osseo-Fairchild’s race-based nickname was
inappropriate and contrary to Christian beliefs broke down in tears in the pulpit while giving
a sermon about the school’s race-based nickname. A logo-supporting School Board member
who was in the congregation misinterpreted the reason for the tears and wrote a letter to the
editor that appeared in the Eau Claire Leader that blamed us for “attacking” his pastor. The
pastor then went to the School Board member to explain that he had misinterpreted the
situation, but he did not write a correction to the newspaper, thereby leaving readers across
western Wisconsin with the impression that we had “attacked” the pastor.

31. No other pastor of the 13 local pastors was willing to address the issue with their
congregation. One local pastor expressed a concern about possibly losing his position with
the congregation if he were to address the issue with his flock. However, many have
speculated that the fear of loss of members and/or contributions motivated the silence, even
though the Wisconsin Council of Churches had issued a strong Christian-based statement
opposing race-based nicknames in Wisconsin schools.

32.1and my family haven’t attended our own church in Osseo for over four years because we
don’t feel comfortable with church members who are logo-supporters helping give
communion to the rest of the congregation. I don’t want a logo supporter who disrespects
and demeans me and my race to give me what I consider to be a holy sacrament. Moreover,
students and alumni sometimes wear clothing to church bearing the racial nickname or logo,
causing us to say that “We can’t even go to church without being reminded that our local
community has demonstrated total disrespect for my race by ignoring all the tribal leaders
and American Indian organizations that have asked the community to replace the race-based
nickname that targets my race.”

Page 5 of 7



33.

34.

35.

36.

37.

38.

At an “Educational Forum™ to inform residents about the issue, while an American Indian
man was speaking against the logo and how it personally disrespected his culture, a
supporter of the ‘chieftains’ nickname began calling him “an asshole” repeatedly. The
nickname supporter said this while seated in the row directly behind an American Indian
woman and her family (including an eight-year old child) and loud enough for them to hear.
(These of course are the same people who claim they are “honoring Indians” by using their
race for a sports good luck charm.) The same man who had directed these horrible epithets
toward American Indians later rose during the Forum and talked about how “the logo
honored American Indian people” and how he had never witnessed “any disrespect toward
Indians connected with the logo.”

An American Indian educator from Oshkosh attended an Osseo-Fairchild School Board
meeting and was horrified by what she observed in the behavior of residents who supported
retaining the race-based nickname, whereupon she exclaimed sorrowfully that “I had no idea
what you have been going through here in Osseo-Fairchild!”

At Halloween, a pumpkin was carved into a “chieftain” head and put on the sidewalk
outside the door of an Osseo restaurant.

An American Indian resident submitted a letter to the Osseo-Fairchild School Board stating
that she had a serious issue with the use of religious regalia and symbols being used in a
non-religious/non-ceremonial context within a proposed ‘Indian’ logo. The letter explained
how she had received professional training at the Smithsonian Institution’s National
Museum of the American Indian in regard to the use and misuse of American Indian
religious symbols and ceremonial items, and depictions of them. She was never replied to
nor contacted by any school board member, but later learned that her concerns were never
addressed nor considered. Instead she later learned that the only proposal/ requests
considered by the Osseo-Fairchild School Board was that submitted by European American
supporters of the nickname that targeted her race and culture, including her American Indian
religion.

Graduates of Osseo-Fairchild High School have reported being embarrassed upon going to
college when students from other communities criticized them for coming from a
community with a race-based nickname. They have said that “My high school in Osseo-
Fairchild should have taught me before I graduated that race-based team nicknames are
racial stereotypes that are unacceptable in modemn society.”

During Public Comment at an Osseo-Fairchild School Board meeting, an American Indian
resident addressed the Board regarding the misuse of American Indian cultural, ceremonial,
and religious symbols in regard to the ‘Indian’ nickname and logo. Her comments/concerns
regarding her and her family’s religious beliefs and practices were not specifically addressed
by any School Board member. The School Board refused to address specific concerns of
her and her family about the misuse/abuse and misrepresentations of her traditional
American Indian religious practices, beliefs, and philosophies, despite numerous public
pleas for them to look into this matter in an in-depth manner that focuses on the religious
aspects of the nickname/logo issue.
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39. Our community has been ripped apart over this, with friendships destroyed and family
members avoiding people in their own family who are on the “other side”. Lifelong friends
and next-door neighbors no longer speak to one another. Brothers cannot talk civilly to one
another about the school. Family reunions have additional tension because family members
have experienced emotional arguments over this issue.

40. Some local businesses lost significant income as customers that had been customers for
decades instead bought from other businesses, often from businesses in other communities
which meant that those dollars permanently left the community’s economy.

41. The person serving as mayor addressed the School Board because he was concerned that the
community’s reputation was being harmed by the controversy.

42. Some European American graduates of Osseo-Fairchild who had considered moving back to
the community after retirement told us they changed their minds and decided they didn’t
want to live in a town that was so racially insensitive. Some European Americans indicated
they had moved into a nearby town instead of moving to Osseo because of the race-based
nickname. Some European American residents expressed their intent to move elsewhere as
soon as feasible because of disgust for the community’s refusal to eliminate the race-based
school policy.

So, that’s Osseo-Fairchild. Osseo-Fairchild is not a nice community to live in if you’re an
American Indian who expresses opposition to the school’s racial nickname policy. I and my family
have had to endure this situation because our School Board has a nickname policy that targets my
race. American Indians living in Osseo-Fairchild or any of the other 37 Wisconsin communities
with an ‘Indian’ nickname shouldn’t have to put our families at risk of intimidation, physical threats
and even violence in order to get our race removed from our public school’s athletic policy. No
other race is used for race-based nicknames. Only American Indians are subjected to this situation.
African American families don’t need to put themselves and their children at risk over school
nickname policies that target their race. So why should we? Asian Americans don’t need to either.
So why should we?

We have been going though this living hell in Osseo-Fairchild for over six years since 2002.
Moreover, the Osseo-Fairchild School Board, school administrators and the community have also
been going through a living hell for these years. The conflict will continue in Osseo-Fairchild
unless the proposed bill becomes law. The proposed bill would have prevented this tragedy from
happening in Osseo-Fairchild if it had been made law a decade ago. This bill enables DPI to
objectively make an evaluation free from the emotion and passion that so often splits and destroys
school boards and destroys communities.

Each of the remaining 37 other race-based communities are “an Osseo-Fairchild-disaster-waiting-
to-happen”. Our concern is that someone will eventually be seriously injured or even killed if the
current process remains in place. Unless the Wisconsin State Legislators adopts a new process that
reduces tension at the local level, the threatened and/or real violence against property and people
could become even more extreme. The current bill before the Wisconsin Legislature should solve
this problem.

Please pass this bill in order to change the process and reduce the potential for racial conflict in
Osseo-Fairchild and the 37 other race-based Wisconsin school districts.
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APA Resolution Recommending the Immediate Retirement of
American Indian Mascots, Symbols, Images, and Personalities by
Schools, Colleges, Universities, Athletic Teams, and Organizations

WHEREAS the American Psychological Association has recognized that racism and racial
discrimination are attitudes and behavior that are learned and that threaten human development
(American Psychological Association, June 2001);

WHEREAS the American Psychological Association has resolved to denounce racism in all its
forms and to call upon all psychologists to speak out against racism, and take proactive steps to
prevent the occurrence of intolerant or racist acts (American Psychological Association, June 2001);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities
undermines the educational experiences of members of all communities-especially those who have
had little or no contact with Indigenous peoples (Connolty, 2000; U.S. Commission on Civil Rights,
2001; Society of Indian Psychologists, 1999; Webester, Loudbear, Corn, & Vigue, 1971),

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities
establishes an unwelcome and often times hostile leaming environment for American Indian
students that affirns negative images/stereotypes that are promoted in mainstream society (Clark &
Witko, in press; Fryberg, 2003; Fryberg & Markus, 2003; Fryberg, 2004a; Munson, 2001; Society of
Indian Psychologists, 1999; Staurowsky, 1999);' »

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities by
school systems appears to have a negative impact on the self-esteem of American Indian children
(Chamberiin, 1999; Eagle and Condor Indigenous People’s Alliance, 2003; Fryberg, 2004b; Fryberg
& Markus, 2003; Maryland Commission on Indian Affairs, 2001; Society of Indian Psychologists,
1999; The Inter-Tribal Council of the Five Civilized Tribes, 2001, Vanderford, 1996);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities
undermines the ability of American Indian Nations to portray accurate and respectful images of their
culture, spirituality, and traditions (Clark & Witko, in press; Davis, 1993; Gone, 2002; Rodriquez,
1998; Witko, 2005);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities
presents stereotypical images of American Indian communities, that may be a violation of the civil
rights of American Indian people (Dolley, 2003; King, 2001; King & Springwood, 2001; Pewewardy,
1991; Springwood & King, 2000; U. S. Commission on Civil Rights, 2001);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities is a
form of discrimination against Indigenous Nations that can lead to negative relations between
groups (Cook-Lynn, 2001; Coombe, 1999; U. S. Commission on Civil Rights, 2001; Witko, 2005);

WHEREAS the continued use of Amencan Indian symbols, mascots, images, and personalities is a
detimental manner of illustrating the cultural identity of American Indian people through negative
displays and/or interpretations of spiritual and traditional practices (Adams, 1995; Banks, 1993;
Nuessel; 1994; Staurowsky, 1999; Witko, 2005);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities is
disrespectful of the spiritual beliefs and values of American Indian nations (Churchill, 1994; Gone,
2002; Sheppard, 2004; Staurowsky, 1998), '

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities is
an offensive and intolerable practice to American Indian Nations that must be eradicated (U.S.
Commission on Civil Rights, 2001; Society of Indian Psychologists, 1998);

WHEREAS the continued use of American Indian mascots, symbols, images, and personalities has
a negative impact on other communities by allowing for the perpetuation of stereotypes and




stigmatization of another cultural group (Fryberg, 2004b; Gone, 2002; Staurowsky, 1999; U.S.
Commission on Civil Rights, 2001);

THEREFORE BE IT RESOLVED that the American Psychological Association recognizes the
potential negative impact the use of American Indian mascots, symbols, images, and personalities
have on the mental health and psychological behavior of American Indian people;

THEREFORE BE IT RESOLVED that the American Psychological Association encourages
continued research on the psychological effects Amenican Indian mascots, symbols, images, and
personalities have on American Indian communities and others;

THEREFORE BE IT RESOLVED that the American Psychological Association encourages the
development of programs for the public, psychologists, and students in psychology to increase
awareness of the psychological effects that Amencan Indian mascots, symbols, images, and
personalities have on American Indian communities and others;

AND

THEREFORE BE IT RESOLVED that the American Psychological Association supports and
recommends the immediate retirement of American Indian mascots, symbols, images, and
personalities by schools, colleges, universities, athletic teams, and organizations.
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