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Kuesel, Jeffery

From: Karls-Ruplinger, Jessica

Sent: Friday, January 14, 2011 10:13 AM
To: Kuesel, Jeffery

Cc: Vick, Jason

Subject: Bill Request - Rep. Honadel

Jeff,

Rep. Mark Honadel would like a bill drafted that would create a program in Wisconsin similar to "Georgia
Works." Georgia Works is a program that is part of Georgia's unemployment insurance (Ul) system, whereby
a Ul recipient works for an employer for a maximum of 24 hours per week for 6 weeks and continues to
receive Ul. The employer pays no wages or benefits, and the state pays for the Ul recipient's worker's
compensation. The program also provides a stipend to a participant of $600 ($100 per week). The following
are links to additional information about Georgia Works:

http://www.dol.state.ga.us/spotlight/sp_georgia works.htm
http://www.dol.state.ga.us/pdf/forms/dol4454.pdf

Rep. Honadel wants to create a similar program for Wisconsin's Ul system. For the Wisconsin program, he
wants the following items:

e AUl recipient participating in the program works for an employer for 6 weeks at a minimum of 20
hours, maximum of 24 hours, per week.
e AUl recipient can participate in the program up to two times during a benefit year.
All Ul recipients are eligible, except that a pre}fgﬂrggce is given to recipients who have been receiving Ul
benefits longer. = :
The participant continues to receive Ul benefits, and the employer pays no wages or benefits.
The state pays the worker s\compensatlon r the participant on behalf of the employer. C@ {

A participant is pwgg@aggld of $75 ‘per week to participate in the program.
At the end of the 6 weeks, a participant who successfully completes the program receives a training

certificate for the job skills that he/she obtained during the 6 weeks.
/—7 e If an employer wishes to participate in the program, it places a job order with the state.
e A participant must continue his/her job search during his/her participation in the program.

As you review this information and draft the bill, please let me know if you have any questions or need
additional information. | cc:'ed Jason Vick on this email, as he is the contact person in Rep. Honadel's office

. s Y /o,
for this bill. \W \s\.‘( éi \@ b s Aduci i@

Jessica

Jessica Karls-Ruplinger

Staff Attorney

Wisconsin Legislative Council
(608) 266-2230
Jessica.Karls@legis.wisconsin.gov



Kuesel, Jeffery

From: Vick, Jason

Sent: Monday, February 28, 2011 10:55 AM

To: Kuesel, Jeffery :

Subject: RE: LRB-1074 (Ul payments during certain training programs)

Yes that sounds good. Thank you.

Jason Vick

Office of Rep. Mark Honadel
21st Assembly District
608-266-0611

From: Kuesel, Jeffery

Sent: Monday, February 28, 2011 10:36 AM

To: Vick, Jason

Subject: LRB-1074 (UI payments during certain training programs)

Jason,

Now that the budget bill is nearly finished, | am hoping to devote some time to catching up on nonbudget requests,
including the above. As is my standard practice, | will need to consult with the Ul legal staff for assistance in threading
through the federal requirements in order to ensure that this proposal will successfully skirt any impediments. Will this be
OK?

Jeffery 7. Kuegel

Wisconsin Legislative Reference Bureau
P.0. Box 2037

Madison, Wi 53701-2037

(608) 266-6778
Jeffery.Kuesel@legis.wisconsin.gov
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2011 - 2012 LEGISLATURE
. LRB-1074/?

PRELIMINARY DRAFT - NoT READY FOR INTRODUCTION

AN ACT ... relating to: participation in certain training by unemployment

insurance claimants.?

Analysis by the Legislative Reference Bureau

Currently, unemployment insurance benefits may not be denied to an otherwise
eligible individual because the individual is enrolled in a vocational training course
or a basic education course that is a prerequsite to such training (“approved
training”) under certain conditions. Current law also permits a claimant who has
exhausted all rights to benefits and is enrolled in an approved training course that
meets certain qualifications to potentially qualify to receive up to 26 weeks of
additional benefits while enrolled in that training (“extended training”). A claimant
who is enrolled in approved or extended training is not subject to certain benefit
denials or reductions that would otherwise preclude the claimant from claiming
benefits while enrolled in approved or extended training.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SEcTION 1. 108.16 (16m) of the statutes is created to read:
108.16 (16m) SPECIAL OCCUPATIONAL TRAINING.

SEcTION 2. Initial applicability.
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2011 - 2012 Legislature ~2- | LRB-10747

SECTION 2

(1) This act first applies with respect to weeks of unemployment beginning on
the effective date of this subsection .

SecTION 3. Effective date.

(1) This act takes effect on the first Sunday following the 90th day after
publication.

(END)



Kuesel, Jeffery

From: LaRocque, Daniel J - DWD [Daniel.LaRocque@dwd.wisconsin.gov]
Sent: Friday, March 04, 2011 5:57 PM

To: Kuesel, Jeffery

Ce: Witter, William - DWD

Subject: "Georgia Work$" program

Jeff:

My staff say they were not able to access the Georgia website today. When we locate the Georgia statute we will forward
it to you.

We do not have much understanding of these programs yet. NH calls its program “Return to Work.” It is clearly similar to
Georgia’s, although we believe that NH does not pay a stipend. In Georgia, we believe that the state funds a stipend of up
to $100 per week.

Here is the New Hampshire statute on unemployment: http://gencourt. state.nh.us/rsa/html/xxiii/282-a/282-a-inrg.htm

This may be the most pertinent part of the NH law:
282-A:9 Employment. —

IV. The term "employment" shall not include:

(x) Participation in the New Hampshire return to work program in the department of employment
security which provides a structured, supervised training opportunity to claimants through a designated
employer/training partner. Claimants participate on a voluntary basis and continue to receive
unemployment compensation during the training period as long as they remain otherwise eligible. The
training program duration is a maximum of 6 weeks and a maximum of 24 hours per week.

Dan
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(m) Workforce investment and assistance, federal moneys. All federal moneys received as authorized under
s. 16.54, except as otherwise appropriated under this section, for the workforce investment and assistance
activities of the department, to be used for those purposes.

106.11 Workforce investment programs. The department shall cooperate with the federal government in
carrying out the purposes of the federal Workforce Investment Act of 1998, 29 USC 2801 to 2945. In
administering the programs authorized by that act the department shall, in cooperation with other state
agencies and with local workforce development boards established under 29 USC 2832, establish a
statewide workforce investment system to meet the employment, training, and educational needs of persons
in this state. If a local workforce development board anticipates that there may be a business closing or
mass layoff under s. 109.07 in the area served by that board, the board may prepare a list of resources
available in that area that provide career planning, job search, job skills training, and other support services
for affected employees, as defined in s. 109.07 (1) (a), including contact information for those resources, for
distribution to those employees under s. 109.07 (1m) (a).

4. A plan for training approved under the federal workforce investment act, 29 USC 2822.
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09 HB581/AP

House Bill 581 (AS PASSED HOUSE AND SENATE)
By: Representatives Coan of the 101%, May of the 111™, Horne of the 71%, Marin of the 96%,

Reese of the 98", and others

A BILL TO BE ENTITLED
AN ACT

To amend Titles 34 and 50 of the Official Code of Georgia Annotated, relating to labor and
industrial relations and state government, respectively, so as to provide for implementation
of provisions allowing for stimulation of the economy and labor market within the state; to
protect the solvency of the Georgia Unemployment Trust Fund by providing incentives to
employers to comply with the Employment Security Law; to protect existing jobs and to
stimulate job creation; to reduce employer payment requirements for de minimis tax
amounts; to extend suspension of adjustments based upon the State-wide Reserve Ratio; to
provide for a reduced adjustment in contribution rates through a certain time period; to
reauthorize certain federal moneys for the administration of Chapter 8 of Title 34; to change
a definition; to provide for additional weeks of benefits for persons in certain types of job
training for high-demand occupations; to provide for restrictions on disclosure of confidential
information; to change certain provisions relating to the base period; to change certain
provisions relating to eligibility requirements for extended benefits; to change certain
provisions relating to withdrawals from the Unemployment Trust Fund; to provide for
applicability; to change certain provisions regarding powers of the Georgia State Financing
and Investment Commission; to provide for related matters; to provide for an effective date;

to repeal conflicting laws; and for other purposes.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF GEORGIA:

SECTION 1.
This Act shall be known and may be cited as the "Georgia Works Job Creation and
Protection Act of 2009."

SECTION 2.
Title 34 of the Official Code of Georgia Annotated, relating to labor and industrial relations,
is amended by revising Code Section 34-8-150, relating to payment of contributions by

employers, to read as follows:

H. B. 581
-1-
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26  "34-8-150.

27 (a) Contributions shall accrue from each employer for each calendar year in which the
28 employer is subject to this chapter with respect to wages payable for employment, except
29 as provided in Code Sections 34-8-158 through 34-8-162. Except as otherwise provided
30 in this Code section, such Such contributions shall become due and be paid before the last
31 day of the month next following the end of the calendar quarter to which they apply, in
32 accordance with such regulations as the Commissioner may prescribe; provided, however,
33 thatwithrespectto employers as defined in paragraph (2) of subsection (a) of Code Section
34 34-8-33, the Commissioner shall provide by regulation that such contributions shall
35  become due and be paid on an annual basis not later than such date as shall be prescribed
36 by resolution of the Commissioner. Such contributions shall become delinquent if not paid
37 when due and shall not be deducted, in whole or in part, from the wages of individuals in

38 such employer's employ.

39

40

41 34-8-180 or 34-8-181 due from an employer for any c@mmwm
42 ) such ar 1t may be regarded as a de : ect to that ca

43 quarter.

44 2) Payment of such de minimis amount for such calendar quarter, otherwise due (3

45 the last day of the month next following the end of the calendar quarter, may be deferred.
46 at the option of the employer, until the January 31 reporting date next following. if the

47

48

49

50 i 1 nts

51 11 payment of an inimis am nua r

52 date next following.

53 h: 1 fail ly wit 2 his

54 any such deferred de minimis amount shall become delinquent as of the originall
55 due under this Code section and Code Section 34-8-165, 34-8-180, or 34-8-181. as
56 applicable, and the em) loyer shall ject to all the provisions thereof.

57 (b)(c) In the payment of any contributions, a fractional part of a cent shall be disregarded

58 unless it amounts to one-half cent or more, in which case it shall be increased to one cent.”

H. B. 581
.
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SECTION 3.

Said title is further amended by revising subparagraph (d)(4)(B) of Code Section 34-8-1 56,

relating to the State-wide Reserve Ratio for unemployment compensation, to read as follows:

“(B) Except for any year or portion of a year during which the provisions of
paragraph (1) of subsection (f) of Code Section 34-8-155 apply, when the State-wide
Reserve Ratio, as calculated above, is less than 1.7 percent, there shall be an overall
increase in the rate, as of the computation date, for each employer whose rate is
computed under a rate table in Code Section 34-8-155 in accordance with the following

table:

If the State-wide Reserve Ratio:

Equals or But Is Overall
Exceeds Less Than Increase
1.5 percent 1.7 percent 25 percent
1.25 percent 1.5 percent 50 percent
0.75 percent 1.25 percent 75 percent
Under 0.75 percent 100 percent

provided, however, that for the periods of January 1 through December 31, 2004;
January 1 through December 31, 2005; and January 1 through December 31, 2006, the
overall increase in the rate required under this subparagraph shall be suspended and the
provisions of this subparagraph shall be null and void, except in the event the
State-wide Reserve Ratio, as calculated above, is less than 1.00 percent on the
computation date with respect to rates applicable to calendar year 2004, 2005, or 2006,
then for each such year the Commissioner of Labor shall have the option of imposing
an increase in the overall rate of up to 35 percent, as of the computation date, for each
employer whose rate is computed under a rate table in Code Section 34-8-155; and
provided, further, that for the periods of January 1 through December 31, 2007, January
1 through December 31, 2008, ard January [ through December 31, 2009, January 1
through December 31, 2010, and January 1 through December 31, 2011, the overall
increase in the rate required under this subparagraph shall be suspended and the
provisions of this subparagraph shall be null and void, except in the event the
State-wide Reserve Ratio, as calculated above, is less than 1.25 percent on the
computation date with respect to rates applicable to calendar year 2007, 2008, or 2009,
2010, or 201 1. then for each such year the Commissioner of Labor shall have the option
of imposing an increase in the overall rate of up to 35 percent, as of the computation
date, for each employer whose rate is computed under a rate table in Code Section

34-8-155."

H. B. 581
-3-
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SECTION 4.
There is appropriated to the Department of Labor out of funds credited to and held in this
state's account in the Unemployment Trust Fund by the Secretary of the Treasury of the
United States pursuant to and in accordance with Section 903 of the Social Security Act, as
amended, an additional amount of $1,885,551.11. Of said additional amount, the sum of
$1,885,551.11 is authorized to be allocated for expenses incurred in the administration of
Chapter 8 of Title 34 of the Official Code of Georgia Annotated, the "Employment Security
Law" as amended, including personal services and operating and other expenses incurred in
the administration of said law, as well as for the purchase or rental, either or both, of
improvements, repairs, or alterations to and of offices, lands, buildings or parts of buildings,
fixtures, furnishings, equipment, technology, data, reports and studies, supplies, and the
construction of buildings or parts of buildings suitable for use in this state by the Department
of Labor, and for the payment of expenses incurred for the acquisition, purchase, rental,
construction, maintenance, improvements, repairs, or alterations of and to such real or
personal property. Notwithstanding any other provision of this section, the amount
appropriated in this section shall not exceed the amount in the Unemployment Trust Fund,
which may be obligated for expenditure for such purposes as provided in Code Section
34-8-85 of the Official Code of Georgia Annotated, relating to certain withdrawals from the
Unemployment Trust Fund, and the amount which may be obligated shall not exceed the
limitations provided in Code Section 34-8-85 of the Official Code of Georgia Annotated,
relating to certain withdrawals from the Unemployment Trust Fund; provided, however, that
said additional funds shall not be obligated for expenditure, as provided in this section, after

the close of the two-year period which begins on the date of enactment of this section.

SECTION 5.

Said title is further amended by revising Code Section 34-8-24, relating to an individual's
status as bona fide in the labor market, which revision is intended to satisfy the requirements
and conditions to qualify for incentive payments provided for as Special Transfers for
Unemployment Compensation Modernization in Section 2003 of the American Recovery and
Reinvestment Act of 2009, Public Law 111-5, to read as follows:

"34-8-24.

As used in this chapter, the term 'bona fide in the labor market' means that any person

claiming benefits under this chapter must be available for full-time employment, as that

term is generally understood in the trade or work classification involved, without regard

to prior work restrictions i individ ho i i igi 1l be
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SECTION 6.

Said title is further amended by revising subsection (d) of Code Section 34-8-193, relating
to determination of weekly benefit amount, which revision is intended to satisfy the
requirements and conditions to qualify for incentive payments provided for as Special
Transfers for Unemployment Compensation Modernization in Section 2003 of the American
Recovery and Reinvestment Act of 2009, Public Law 111-5, to read as follows:

(1

payable to an individual in a benefit year shall be the lesser of 26 times the weekly

e Fire maximum benefits

benefit amount or one-fourth of the base period wages. If the amount computed is not
a multiple of the weekly benefit amount, the total will be adjusted to the nearest multiple
of the weekly benefit amount. The duration of benefits shall be extended in accordance
with Code Section 34-8-197.

2 ition t: t men 1 herwise allow

paragraph (1) of this subsection and without restriction with respect to an individual's
benefit year, for claims filed on or after January 1. 2010, weekly unemployment

compensation shall be payable under this subsection to individual who is

unemployed, has exhausted all rights to regular unemployment compensation under the

isions of Arti fthis ch is enro in i rogres

ich training program ag

ini rogram authori r the Workft nt Act of hall pr €

department from time to time. or who have been involuntarily and indefinitely separated

from employment as a result of a permanent reduction of operation individual's

lace of employment, for entry into a high-demand occupati desi ed b
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169  of the provisions of this subsection.”

170 SECTION 7.

171  Said title is further amended by revising Code Section 34-8-121, relating to information or
172 records to be kept private and confidential, release of authorized maintenance of records, and
173  destruction of outdated records, to read as follows:

174 "34-8-121.

175 (a) Any information or records concerning an individual or employing unit obtained by the
176  department pursuant to the administration of this chapter or other federally funded
177 programs for which the department has responsibility shall be private and confidential,

178 except as otherwise provided in this article or by regulation. This article does not create a

179 rule of evidence. Information or records may be released by the department when the
180 release is required by the federal government in connection with, or as a condition of
181 funding for, a program being administered by the department. The provisions of
182 paragraphs (1) through (3) of subsection (a) of Code Section 34-8-125 shall not apply to

183 such release.

184 (b)(1) Each employing unit shall keep true and accurate records containing such
185 information as the Commissioner may prescribe. Such records shall be open to inspection
186 and be subject to being copied by the Commissioner or an authorized representative of
187 the Commissioner at any time and as often as may be necessary. In addition to
188 information prescribed by the Commissioner, each employer shall keep records of and
189 report to the Commissioner quarterly the street address of each establishment, branch,
190 outlet, or office of such employer, the nature of the operation, the number of persons
191 employed, and the wages paid at each establishment, branch, outlet, or office.

192 (2) The Commissioner or an authorized representative of the Commissioner may require
193 from any employing unit any sworn or unsworn reports deemed necessary for the
194 effective administration of this chapter. Any member of the board of review, any
195 administrative hearing officer, or any field representative may require from any
196 employing unit any sworn or unsworn reports, with respect to persons employed by it,
197 which are deemed necessary for the effective administration of this chapter.

198 (3) Information, statements, transcriptions of proceedings, transcriptions of recordings,
199 electronic recordings, letters, memoranda, and other documents and reports thus obtained

H. B. 581
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or obtained from any individual, claimant, employing unit, or employer pursuant to the
administration of this chapter, except to the extent necessary for the proper administration
and enforcement of this chapter, shall be held confidential and shall not be subject to
subpoena in any civil action or proceeding, published, or open to public inspection, other
than to public employees in the performance of their public duties, in aﬁy manner revealing
the individual's or employing unit's identity; but any claimant, employer, or a duly authorized
representative, at a hearing before an administrative hearing officer or the board of review,
shall be supplied with information from such records to the extent necessary for the proper
presentation of his or her claim. Any person who violates any provision of this paragraph

shall upon conviction be guilty of a misdemeanor.

of such disclosure.

(5) On orders of the Commissioner, any records or documents received or maintained
by the Commissioner under the provisions of this chapter or the rules and regulations
promulgated under this chapter may be destroyed under such safeguards as will protect
their confidential nature two years after the date on which such records or documents last
serve any useful, legal, or administrative purpose in the administration of this chapter or

in the protection of the rights of anyone.”

SECTION 8.
Said title is further amended by revising Code Section 34-8-21, relating to base period, as
follows:
"34-8-21.

(a) Except as provided in subsection (b} of this Code section, as used in this chapter, the
term 'base period' means the first four of the last five completed calendar quarters
immediately preceding the first day ofan individuél's benefit year; provided, however, that,
in the case of a combined wage claim under Code Section 34-8-80, the base period shall
be that applicable under the unemployment compensation law of the paying state.

(b) If an individual does not have sufficient wages to qualify for benefits under the

definition of base period in subsection (a) of this Code section, then his or her base period

H. B. 581
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shall be calculated using the last four completed quarters immediately preceding the first
day of the individual's benefit year. Such base period shall be known as the 'alternative base
period.!  Applicants shall receive written notice of the alternative base period.
Implementation of the alternative base period shall commence on January 1, 2003.
Implementation of the alternative base period under this subsection shall be under such

terms and conditions as the Commissioner may prescribe by rules and regulations. #dt

SECTION 9.
Said title is further amended by revising Code Section 34-8-197, relating to eligibility
requirements for extended benefits, to read as follows:
"34-8-197.
(a) Definitions. As used in this Code section, the term:
(1) 'Eligibility period' of an individual means the period consisting of the weeks in his
or her benefit year which begin in an extended benefit period and, if his or her benefit
year ends within such extended benefit period, any weeks thereafter which begin in such

period; provided, however, that with respect to extended benefit periods established under
division (a)(3)(B)(i) of this Code section pertaining to Section 2005 of PublicLaw 111-5

xte nefit peri if hi ligibili r such emergen

unemployment compensation ends within such extended benefit period. any weeks

thereaft hich begin in such period, except as otherwise limite he provisions in

division (a)(3)(B)(ii) of this Code section.

(2) 'Exhaustee’ means an individual who, with respect to any week of unemployment in

his or her eligibility period:
(A) Has received, prior to such week, all of the regular benefits that were available to
him or her under this chapter or any other state law, including dependents' allowances

and benefits payable to federal civilian employees and ex-service personnel under 5

H. B. 581
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270 U.S.C. Chapter 85, in his or her current benefit year that includes such week, provided
271 that for the purposes of this subparagraph an individual shall be deemed to have

272 received all of the regular benefits that were available to him or her, although, as a
273 result of a pending appeal with respect to wages that were not considered in the original
274 monetary determination in his or her benefit year, he or she may subsequently be

275 determined to be entitled to added regular benefits;

276 (B) His or her benefit year having expired prior to such week, has no or insufficient
277 wages on the basis of which he or she could establish a new benefit year that would
278 include such week; and

279 (C)(i) Has no right to unemployment benefits or allowances under the Railroad
280 Unemployment Insurance Act and such other federal laws as are specified in
281 regulations issued by the United States secretary of labor.

282 (ii) Has not received and is not seeking unemployment benefits under the
283 unemployment compensation law of Canada; but if he or she is seeking such benefits
284 and the appropriate agency finally determines that he or she is not entitled to benefits
285 under such law, he or she is considered an exhaustee.

286 (3)(A) 'Extended benefit period' means a period which:

287 €4)(i) Begins with the third week after a week for which there is a state 'on’ indicator;
288 and

289 B)(ii) Ends with either of the following weeks, whichever occurs later:

290 (1) The third week after the first week for which there is a state 'off' indicator; or
291 @(I1) The thirteenth consecutive week of such period.

292 However, no extended benefit period may begin by reason of a state 'on' indicator before
293 the fourteenth week following the end of a prior extended benefit period which was in
294 effect with respect to this state. There is a state 'on’ indicator for a week if, for the period
295 consisting of such week and the immediately preceding 12 weeks, the rate of insured -
296 unemployment under the state law for the period equaled or exceeded 120 percent of the
297 average of such rates for the corresponding 13 week period ending in each of the

298 preceding two calendar years and equaled or exceeded 5 percent. Fherets-astate-'off’
299 i ; i fford o . £ <uct \ -t frate]
300 b2 kst S s fred

301

302 2 here i e 'on' indicator eek if:

303

304 nited States s f labor. ri nsisting of th: rece
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the two preceding calendar years.

ii) Thiss h shall through the week ending three weeks prior
last week for which 100 percent federal funding i hori d provided uant
to either ion 2 Publi wlll-5or extension thereof does n

(4) 'Rate of insured unemployment,' for purposes of paragraph (3) of this subsection,
means the percentage derived by dividing:
(A) The average weekly number of individuals filing claims in this state, not including
individuals filing claims for extended benefits or regular benefits claimed by federal
civilian employees and ex-service personnel, for weeks of unemployment with respect
to the most recent 13 consecutive week period, as determined by the Commissioner on
the basis of the Commissioner's reports to the United States secretary of labor; by
(B) The ‘average monthly employment covered under this chapter for the first four of
the most recent six completed calendar quarters ending before the end of such 13 week
period.
(5) 'Regular benefits' means benefits payable to an individual under this chapter or under
any other state law, including benefits payable to federal civilian employees and to
ex-service personnel pursuant to 5 U.S.C. Chapter 85, other than extended benefits.
(6) 'State law' means the unemployment insurance law of any state approved by the
United States secretary of labor under Section 3304 of the Internal Revenue Code.
(7) 'Suitable work’ means, with respect to any individual, any work which is within such
individual's capabilities, provided that, if the individual furnishes evidence satisfactory
to the Commissioner that such individual's prospects for obtaining work in the customary
occupation of such individual within a reasonably short period are good, the
determination of whether any work is suitable work with respect to such individual shall

be made in accordance with this chapter.

H. B. 581
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(b) Applicability of provisions as to regular benefits to claims for and payment of extended
benefits. Except when the result would be inconsistent with the other provisions of this
Code section, as provided in the regulations of the Commissioner, the provisions of this
chapter which apply to claims for, or the payment of, regular benefits shall apply to claims
for, and the payment of, extended benefits. To establish entitlement to extended benefits,
an individual must have been paid in at least two quarters of the base period and total
wages in the base period must equal or exceed 150 percent of the highest quarter base
period wages. The alternative computation for entitlement as required by Code Section
34-8-193 shall not apply to extended benefits.
(c) Eligibility requirements for extended beheﬁts. An individual shall be eligible to
receive extended benefits with respect to any week of unemployment in the eligibility
period of the individual only if the Commissioner finds that with respect to such week:
(1) He or she is an 'exhaustee’ as defined in paragraph (2) of subsection (a) of this Code
section; and
(2) He or she has satisfied the requirements of this chapter for the receipt of regular
benefits that are applicable to individuals claiming extended benefits, including not being
subject to a disqualification for the receipt of benefits; provided, however, that the total
extended benefits otherwise payable to an individual who has filed an interstate claim
under the interstate benefit payment plan shall not exceed two weeks whenever an
extended benefit period is not in effect for such week in the state where the claim is filed;
provided, further, if an individual has been disqualified in his or her most recent benefit
year or on his or her extended benefit claim, only those who are required to return to
work and to earn additional insured wages in employment in order to terminate this
disqualification and who satisfy this requirement shall be eligible to receive extended
benefits; provided, further, if the benefit year of a claimant ends within an extended
benefit period, the number of weeks of extended benefits that such claimant would be
entitled to in that extended benefit period, but for this subsection, shall be reduced, but
not below zero, by the number of weeks for which the claimant was entitled to trade
readjustment allowances during such benefit year. For purposes of this subsection, the
terms 'benefit year' and 'extended benefit period' shall have the same respective meanings.
(d) Weekly extended benefit amount. The weekly extended benefit amount payable to an
individual for a week of total unemployment in the eligibility period of such individual
shall be an amount equal to the weekly benefit amount payable to him or her during his or

her applicable benefit year.

H. B. 581
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(e) Total extended benefit amount. Exce

Fhe total extended benefit amount payable to any eligible individuai with respect to his or
her applicable benefit year shall be the least of the following amounts:
(1) Fifty percent of the total amount of regular benefits which were payable to him or her
under this chapter in his or her applicable benefit year;
(2) Thirteen times his or her weekly benefit amount which was payable to him or her
under this chapter for a week of total unemployment in the applicable benefit year; or
(3) Thirty-nine times the individual's weekly benefit amount which was payable to the
individual under this chapter for a week of total unemployment in the applicable benefit
year, reduced by the total amount of regular benefits which were paid or deemed paid to
him or her under this chapter with respect to the benefit year.
(f) Notice as to beginning and termination of extended benefit period. Whenever an
extended benefit period is to become effective in this state as a result of the state 'on'
indicator or whenever an extended benefit period is to be terminated in this state as a result
of the state 'off indicator, the Commissioner shall make an appropriate announcement.
(g) Computations. Computations required by paragraph (4) of subsection (a) of this Code
section shall be made by the Commissioner in accordance with regulations prescribed by
the United States secretary of labor.
(h) Nonpayment of extended benefits for failure to seek or accept work. Notwithstanding
other provisions of this Code section, payment of extended benefits under this Code section
shall not be made to any individual for any week of unemployment in his or her eligibility
period during which he or she fails:
(1) To accept any offer of suitable work or fails to apply for any suitable work to which
he or she was referred by the State Employment Service; or
(2) To engage actively in seeking work. For the purposes of this paragraph, an individual
shall be treated as actively engaged in seeking work during any week if:
(A) The individual has engaged in a systematic and sustained effort to obtain work
during such week; and
(B) The individual provides tangible evidence to the satisfaction of the Commissioner
that he or she has engaged in such an effort during such week.
(1) Period of nonpayment for extended benefits. If any individual is ineligible for
extended benefits for any week by reason of a failure described in paragraph (1) or (2) of
subsection (h) of this Code section, the individual shall be ineligible to receive extended
benefits for any week which begins during a period which:

(1) Begins with the week following the week in which such failure occurs; and

H. B. 581
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(2) Does not end until such individual has been employed during at least four weeks
which begin after such failure and for which the total of the remuneration in insured
wages for services in employment earned by the individual for being so employed is not
less than the product of four multiplied by the individual's weekly benefit amount for his
or her benefit year.
() Exceptions to subsection (h) of this Code section. No individual shall be denied
extended benefits under paragraph (1) of subsection (h) of this Code section for any week
by reason of a failure to accept an offer of or apply for suitable work:
(1) Ifthe gross average weekly remuneration payable to such individual for the position
does not exceed the sum of:
(A) The individual's weekly benefit amount for such individual's benefit year; and
(B) The amount, if any, of supplemental unemployment compensation benefits, as
defined in Code Section 34-8-45, payable to such individual for such week;
(2) If the position was not offered to such individual in writing and was not listed with
the State Employment Service;
(3) If such failure would not result in a denial of benefits under this chapter to the extent
that such provisions are not inconsistent with paragraph (7) of subsection (a) of this Code
section and the provisions of subsection (h) of this Code section which relate to
individuals actively engaged in seeking work; or
(4) If the position pays wages less than the higher of:
(A) The minimum wage provided by Section 6(a)(1) of the Fair Labor Standards Act
of 1938, without regard to any exemption; or
(B) The Georgia minimum wage.
(k) Referral of claimants to suitable work. A claimant for extended benefits shall be
referred to any suitable work as provided for in paragraph (7) of subsection (a) of this Code

section which is not excluded by subsection (j) of this Code section.

\ ive with r ( k inning i igh-unemploymen i

benefit year shall be the least of the following amounts:
(1) FEighty percent of the total amount of regular benefits that were payable to the
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447

448

449

450

451 n) Subsections (1) an f thi ection shall apply through the week ending three
452 weeks prior to the last week for which 100 percent federal ing is authorized and
453  provided pursuant to either Section 2005(a) of Public Law 111-5 or any extension thereof
454 not im any new condition u ipt of such federal ing.”

455 SECTION 10.

456 Said title is further amended by revising paragraph (5) of Code Section 34-8-85, relating to

457 withdrawals from the Unemployment Trust Fund for expenditures under chapter, as follows:

458 "(5) APPROPRIATIONS TO DEPARTMENT OF LABOR. There is authorized to be appropriated
459 by the General Assembly to the Department of Labor any part of or all moneys credited
460 to the account of this state in the Unemployment Trust Fund by the secretary of the
461 treasury of the United States pursuant to Section 903 of the federal Social Security Act,
462 as amended, and as provided in this Code sectioﬁ; provided, however, that
463 notwithstanding any other provisions of this Code section to the contrary, moneys

464 credited with respect to federal fiscal years 1999, 2000, and 2001, and moneys credited

465 ithr to the speci er m ti of sai shall be used
466 solely for the administration of the unemployment insurance program in Georgia and are
467 not subject to appropriations by the General Assembly.” '

468 SECTION 11.

469 Title 50 of the Official Code of Georgia Annotated, relating to state government, is amended
470 by revising subsection (d) of Code Section 50-17-22, relating to powers of the Georgia State
471 Financing and Investment Commission, as follows:

472 “(d) Powers. The commission shall have those powers set forth in the Constitution and the
473 powers necessary and incidental thereto. In addition to such powers, the commission shall

474 have power:

475 (1) To have a seal and alter the same at pleasure;

476 (2) To make contracts and to execute all instruments necessary or convenient, including

477 contracts with any and all political subdivisions, institutions, or agencies of the state and

478 state authorities, upon such terms and for such purposes as it deems advisable; and such
H. B. 581
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political subdivisions, institutions, or agencies of the state and state authorities are
authorized and empowered to enter into and perform such contracts;

(3) To employ such other experts, agents, and employees as may be in the commission's
judgment necessary to carry on properly the business of the commission; to fix the
compensation for such officers, experts, agents, and employees and to promote and
discharge the same;

(4) To do and perform all things necessary or convenient to carry out the powers
conferred upon the commission by this article; ard

(5) To make reasonable regulations or adopt the standard specifications or regulations
of the Department of Transportation or the state authorities, or parts thereof, for the
construction, reconstruction, building, rebuilding, renovating, surfacing, resurfacing,
acquiring, leasing, maintaining, repairing, removing, installing, planning, or disposing of
projects for which public debt has been authorized, or for such other purposes as deemed

necessary by the commission; and

nd construction r d i nd for izati r paymen
(B) Without limitation, the commission may:
(i) Deposit, or arrange for, federal funds to be deposited into the State of Georgia

General Obligation Debt Sinking Fund or into the Stat eorgi nteed
Revenue Debt Common Reserve Fund, and the fiscal officer of the state shall accept
such deposits:

i) A r the di nt of f irectly to tr in

r other ns for th t of ic debt:

iii erate with_an ic uthority, or officer i ing for
acceptin administeri ral for Li mu h

incentives, or other inducements to the state or to holders of public debt:
(v) Apply or arrange to participate in federal programs which require the allocation

of funds or bonding authority among geo ical areas, gov e jurisdiction:
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aranteed Revenue D mmon Reserve Fund f'the common r
be by appropriation or by direction of the commission in the absence of appropriation.
D mmission m elegat e fiscal officer of th its authori

SECTION 12.

This Act shall become effective upon its approval by the Governor or upon its becoming law
without such approval; provided, however, that the Commissioner of Labor may delay the
implementation of Section 9 of this Act for a period of time not to extend beyond May 25,
2009, if the Commissioner of Labor determines that it is not reasonably practicable to

commence implementation of such section as of the effective date.

SECTION 13.

All laws and parts of laws in conflict with this Act are repealed.

H. B. 581
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Georgia work program grows, other states are
watching

Source: By Christine Vestal, Stateline.org
Posted on: 10th September 2009

As states struggle to help legions of jobless workers find

employment, some are seeking advice from Georgia, where KSOW Options & Get the Right Plan. Medicare
: g i Advice from Anthem® BCBS!

a growing number of people are landing jobs as a result of Medicace-Anthem.comyMedicarePlans

free tryouts sponsored by the state unemployment system. Scott Walker Poll

The program, dubbed Georgia Works, is so simple that Do you support Governor Walker? Vote here
experts say other states should have no problem replicating  now.
it. : newsl.newsmax.com

Employment Job Posting
Tes cr1s . s Find The Right Job Today. 1000s Of Job
It’s a brilliant little program. There’s no cost to the employer Postings In Your Area -Free!

and the only cost to the state is a small stipend for www.Job.com

transportation,” said Don Peitersen, workforce director for the Madison Coupons

American Institute for Full Employment, which advises states 1 ridiculously huge coupon a day. It's like

on employment issues. “I go out and actively recruit states to re- 33:\%xfggiigr:/thgg‘:’gnofﬂ

create the Georgia model,” he said. Officials from at least 15 ' ' Ads by Google
states have told Georgia’s labor department they are considering

the option.

Started in 2003, Georgia Works allows people collecting unemployment benefits to work for selected businesses
up to 24 hours a week for eight weeks at no cost to the employers. When not working, unemployment recipients
are expected to search for other jobs.

Unemployment benefit checks serve as the workers’ salaries and the state pays for workers’ compensation
insurance when needed. The state also gives job seekers as much as $240 to cover child-care, transportation or
clothing costs — a stipend slated to increase to $300 this month.

All employers have to do is certify that they intend to immediately hire for the position and follow up with a
performance evaluation, whether they hire the worker or not.

Georgia considers the program valuable on-the-job training, but unlike other training programs, it is not
federally funded under the Workforce Investment Act. As a result, Georgia Works is open to all job seekers, not
just low-income, disabled or dislocated workers who qualify under federal rules. In addition, there is no need for
participating companies to fill out reams of paper to be certified. In Georgia, no legislation was required to
launch the unique program.

Critics argue that the unemployment insurance system that funds Georgia Works was not intended to help
businesses create jobs, but federal officials say they approve. “It’s an innovative program and it’s a good one.

http://www.thegovmonitor.com/world_news/united_states/georgia-work-program-grows-ot... ~3/7/2011



Georgia work program grows, other states are watching | Gov Monitor Page 5 of 10

We think it’s a plus all the way around,” said the U.S. Department of Labor’s southeastern director Pete
Fleming.

Under the program, job seekers get a chance to show employers their skills and businesses can test prospective
workers before hiring them. So far, more than 3,000 Georgians have landed permanent jobs through the

program.

With the recession creating a much larger pool of unemployed workers, Labor Commissioner Michael L.
Thurmond aims to quadruple that number over the next year. “Stimulus job creation is not sustainable.
Georgia’s economy will not rebound unless we jump-start private-sector hiring,” Thurmond told Stateline.org.

He said plans are under way to make Georgia Works the state’s lead re-employment strategy by aggressively
recruiting businesses to get on board and offering job tryout options to every job seeker.

In its six years of operation, Georgia’s program has grown primarily through word of mouth, with some job
applicants proposing it to prospective employers as a way to get their foot in the door. Successful job seekers
have also recommended Georgia Works to unemployed friends, and workforce agencies have proposed it to a
small number of businesses and unemployment recipients.

Under the expansion, Thurmond says the state will post signs saying “Ask me about Georgia Works” at all
workforce centers, frontline staff will offer the option in initial interviews with job seekers, and a marketing
campaign will target some 6,000 small- and medium-sized businesses across a broad spectrum of industries, -
including retail, hospitality, construction, manufacturing, transportation and public utilities.

In the process, Thurmond says, the program will help struggling companies get back on their feet and start
hiring.

As in the rest of the nation, layoffs have quelled in Georgia, but thousands of jobs remain unfilled, in part
because employers are uncertain about their economic future. Even as the number of jobless workers soared to
nearly 15 million last month, some 2.6 million jobs remained open, according to the U.S. Department of Labor.

By taking some of the risk and expense out of hiring, Thurmond says Georgia can leverage unemployment trust
fund dollars to stimulate job growth. Instead of simply serving as income support, benefit checks become a job
seeker’s investment in new employment and an opportunity for companies to lower the cost of hiring and
training. “That’s two for the price of one,” Thurmond said. .

But advocates for workers say the unemployment trust fund was not designed to subsidize jobs. Instead, the
insurance is intended to support people while they search for the best possible work. “I don’t buy the idea that
pushing unemployed workers to fill just any opening is better than searching for a suitable job,” said Andrew
Stettner, deputy director of the National Employment Law Center, which advocates for workers.

Still, some workers say they would rather get back to work quickly than live with the uncertainty and frustration
of a drawn-out job search.

Randall Crenshaw was one of those people. At 41, he lost his job of 22 years last January at hair-products
company Goody Products, in Columbus, Ga. After two months of job searching, he said, “I was in shock
because I was used to getting up and going to work every morning.” So, when his adviser at the employment
center suggested he enter the Georgia Works program, Crenshaw jumped at the opportunity.

“There were about 50 of us in the room when he invited us to stay after class if we were interested in hearing
more about the program. Only two or three people took him up on it. So many people got up and walked out. I
was just amazed by that,” Crenshaw said.

Acknowledging the program is not for everyone, Thurmond says the soon-to-be announced expansion will set a
goal of enrolling 10 percent of the state’s approximately 200,000 jobless workers. With the program’s historic
success rate of placing more than 60 percent of participants in permanent positions, the program should result in
new jobs for some 12,000 unemployed workers.

http://www.thegovmonitor.com/world_news/united_states/georgia-work-program-grows-ot... 3/7/2011
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Crenshaw got the job he tried out for at a home health-care company in Columbus, and his salary of $35,000 is
only $2,500 less than he was making in his last job. But he’s not altogether happy with the position and is
actively looking for new employment while he finishes his bachelor’s degree in accounting.

Even so, he said he’d recommend the program to anyone. “It just wasn’t a perfect match for me,” he said.

According to data from the state’s department of labor, Georgia Works has helped lower the average amount of
time it takes jobless workers to find new employment, reducing the draw on the trust fund by $6 million. After

program expenses, including worker’s compensation insurance and stipends, the net savings as of March 2009
was $3.7 million.

The U.S. Department of Labor maintains state-by-state data on the average length of time unemployed workers
remain on benefits, but allows states to set their own rules limiting the number of weeks each worker can receive
a check. While experts consider average duration of benefits a measure of state performance in helping people
find work, the availability of jobs is a bigger factor.

Georgia currently requires participants in the Georgia Works program to have at least 14 weeks of state
unemployment benefits left. That way, if they land a job during the eight-week trial, it will save the state money
on benefits. But Thurmond says he plans to broaden the program to include people closer to the end of their
state benefits and those already on federally funded extensions. In addition, the trial period may be shortened to
six weeks, since most companies hire applicants they like in the fourth to sixth week, so they won’t take a job
somewhere else.

Although stanching the drain on the unemployment trust fund is still a goal, Thurmond said he is more
concerned about spurring private-sector hiring and reviving the state’s economy.

Georgia has been cited by two organizations — UWC Strategic Services on Unemployment & Workers’
Compensation and the American Institute for Full Employment — for its innovative approach to helping people
on unemployment benefits find work.

“We’re in an unprecedented job market so it’s a unique opportunity to see if we can make this work,” Thurmond
said. “Oftentimes in government you have to step back and recalibrate. It’s not so much a new idea, but an
improvement on a good one. We’re flying this airplane while we build it.”

The biggest objection Thurmond said he hears from other states and potential business partners is that the
program sounds “too good to be true.” It involves scant paper work and a minimal investment.

But simple, low-cost ideas are often the best. “One of the great strengths of the unemployment insurance system
is that states provide 50 separate incubators of innovation and change,” Fleming of the labor department said.

Topics: education, Georgia, Governance, job training, jobs, unemployement, United States, US, work program
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AN ACT 7.; relating to: participation in certain training by unemployment

insurance claimants and making an appropriation

Analysis by the Legislative Reference Bureau

Currently, unemployment insurance (UI) benefits may not be denied to an
otherwise eligible individual because the individual is enrolled in a vocational
training course or a basic education course that is a prerequisite to such training
(“approved training”) under certain conditions. Current law also permits a claimant
who has exhausted all rights to benefits and is enrolled in an approved training
course that meets certain qualifications to potentially qualify to receive up to 26
weeks of additional benefits while enrolled in that training (“extended training”).
A claimant who is enrolled in approved or extended training is not subject to certain
benefit denials or reductions that would otherwise preclude the claimant from
claiming benefits while enrolled in approved or extended training.

This bill creates a program of special occupational training that is not approved
training. Under the bill, the training consists of voluntary §-week placements of Ul
claimants for 20 to 24 hours per week with employers who elect to offer the training.
A trainee may not be an employee of the employer offering the training. The bill
directs the Department of Workforce Development ADWD) to accept applications
from employers who wish to offer the training and Ao place claimants who wish to
participate in available openings. In making plagements, the bill directs DWD to
accord preference to an eligible claimant who hag the greatest number of weeks of
unemployment at the time the placement begins over other eligible claimants.
Under the bill, no claimant may receive more yhan two placements during a benefit
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year (period during which benefits are payable). The bill provides that a claiman { ’ 3
who receives special occupational training is not disqualified from receiving UL 2 0% 1 7
benefits solely as a result of participating in the training. The bill requires eachi - b éj}j’f ‘
claimant to maintain eligibility for Ul benefits while participating in the training. E b b?
Under the bill, a claimant who participates in special occupational training receives| & &°*
a stipend of $75 from DWD for each week in which the claimant participates in the 2 ¥ 7
training. The bill appropriates general purpose revenue to make the payments. 7 2 . -z
For further information see the state fiscal estimate, which will be printed a i % 53 -
an appendix to this bill. fe . 8
3¢
;7 ~
The people of the state of Wisconsin, represented in senate and assembly, 1 J; 3
enact as follows: Pur [
- M
1 SECTION 1. 20.445 (1) (fw) of the statutes is created to read: e z o
! S
2 20.445 (1) (ftw) Unemployment insurance claimant training stipends. A suthf = f< %
, ~f Xt
/3 sufficient to be used to pay stipends to participants in special occupational training ¢ 3 e
IN |
4 . 108.{8 (16m). R T4
2-4 under s. 108.{6 (16m) @L-{-— o> o
5 SECTION 2. 108.{6)(16m) of the statutes is created to read: 7 ¢ ;
&G 3 s
6 108.%61:1) SPECIAL OCCUPATIONAL TRAINING. (X} In this subsection,‘special ol é >
oy J 7
7 occupational training” means training other than approved training that is offered 5 %a«?
, £ =
8 by an employer to a claimant who is not employed by the employer. oy ;, o?
C) -
S The department shall administer a program to offer special occupational § N 3
N\ ' 3 .
&\? 10 training for claimants who wish to participate. - g “é
[ 4
- ~
m The department shall accept applications from employers to offer special | ¥ f %
s <
\ 12 occupational training to claimants and shall offer claimants the opportunity to (% 3 7
. 5 ¢
receive placements to receive the training. X g/ «E
<o X
14 @ The department shall place claimants who apply to receive special g .
15 occupational training with employers who offer placements. The department may ; ?w %
16 only place a claimant to receive special occupational training during a claimant’s :;/ - g
S e
17 benefit year. In making placements, the department shall accord preference to an < ; g
B
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eligible claimant who Hhas : = F sks of total or partial
unemployment at the time that the placement begins over other eligible claimants.

. Each placement shall be for a 6-week period. A claimant may participate
in special ocutig?n[i’;)lg for not less than 20 nor more than 24 hours per week
during a placement. No claimant may receive more than 2 placements during his or

her benefit year. No claimant may receive a placement for any week beginning after

the end of the claimant’s benefit year. /O_/@ PLAIN

@/Agaimant who participates in special occupational training is not
disqualified from receiving benefits solely on account of receiving the training. A
claimant shall maintain his or her eligibility for benefits during the placement and
shall terminate a placemeﬂt if necessary to accept any work that the claimant is
required to accept in order to maintain continuous eligibility for benefits.

PLain

The department shall pay a stipend of $75 per week to each claimant who

participates in special occupational training. The department shall make the

payments from the appropriation under s. 20.445 (1) (fw). -~ . m Prasn

‘j?f“'f he department shall issue a training certificate to each claimant upon

successful completion of each special occupational training placement. The

certificate shall describe the skills in which the claimant received training.

SecTION 3. Initial applicability.

(1) This act first applies with respect to weeks of unemployment beginning on
the effective date of this subsectiofn\ .

SECTION 4. Effective date. v

(1) This act takes effect on the first Sunday following the 30th day after
publication.

(END)
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Kuesel, Jeffery

From: Vick, Jason

Sent: Friday, October 28, 2011 11:23 AM
To: Kuesel, Jeffery

Subject: Changes to Draft 1074/1

Jeffery,

/ep. Honadel would like to request the following changes to LRB 1074/1:

- Claimants are only eligible to participate in the program during the normal period of state Ul benefits (currently 26
/ weeks)

: \/ “ Training shall be authorized for employers who are providing direct training.
\/—- An employer may have only one trainee for each full-time job opening available.

\/ -- Remove from the current draft the direction to DWD to accord preference to an eligible claimant who has the greatest
‘ /vumber weeks of unemployment at the time the placement begins over other claimants.

-- Effective date of bill should be 6 months after enactment
J-- /Establish it as a pilot program in three workforce development areas, to be designated by DWD.
-- Reguire a sunset date of the pilot program to be June 30, 2015.
| L/- Require DWD to submit a report to the legislature that evaluates the pilot program by Dec 31, 2014.
/ -- Enable DWD with rule-making authority.

Please let me know if you have any questions.

Thanks,

Jason Vick

Office of Rep. Mark Honadel
21st Assembly District
608-266-0611
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Analysis by the islative Reference Bureau /

Currently, unemployment insfirance (UI) benefits may not be dénied to an
otherwise eligible individual becaiise the individual is enrolled j a vocational
training course or a basic educatign course that is a prerequisite’to such training
(“approved training”) under certain conditions. Current law alsp’permits a claimant
who has exhausted all rights ht%beneﬁts and is enrolled in approved training
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benefit year (penod durlng which benefits are payableM, The bill provides that a
claimant who receives special occupational training is not disqualified from
receiving UI benefits solely as a result of participating in the training. The bill
requires each claimant to maintain eligibility for UI benefits while participating in
the training. Under the bill, a claimant who participates in special occupational
tralmng recelves a stlpend of $75 from DWD for each week in which the claimant
3 " ] ._The bill appropriates general purpose revenue to make
the payments Kiady_the_bill)provides that a claimant who is participating in
%o ) special occupational training is considered an employee of the state for purposes of
orkef’s compensation benefits and prohibits such a claimant from making a claim
o or brmmg on action in tort against the emplgyer that provided the special
c occupational training. .~ [0~ greqram C ¢ Cﬂij g the ér-{,f dée$ ho 5* Z a%r
smaf >« ""Fot further information 'see The state fiscal estlmate which will be printéd 5,
~ /  an appendix to this bill.
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The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

1 SECTION 1. 20.445 (1) (fw) of the statutes is created to read:
2 20.445 (1) (fw) Unemployment insurance claimant training stipends. A sum
3 sufficient to be used to pay stipends to participants in special occupational training
., under s. 108.04 (16m).
: 5 SECTION 2. 102.07 (19) of the statutes is created to read:
4
L 6 102.07 (19) A person participating in special occupational training under s.

7. 108.04 (16m) is considered an employee of the state for purposes of this chapter.

SECTION 3. 102.29 (12) of the statutes is created to read:

102.29 (12) No person participating in special occupational training under s.

10 108.04 (16m) who is considered an employee of the state for purposes of this chapter
11 and who makes a claim for compensation under this chapter may make a claim or
12 bring an action in tort against the employer that provided the special occupational

training from which the claim arose.
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SECTION 4. 108.04 (1620) of the statutes is created to read:

108.04 (16m) SPE OCCUPATIONAL TRAINING. (a) In this subsection, “special

occC\{patloxa?J training? means training other than approved training that is offered
vle

ﬁ)y an employer to a/claimant who is not employed by the employer.

ot
(b) The department shall administer a program to offer special occupational rfq
3#14

raining for clainjants who wish o a 1c1 in areas of 115 stn TE de
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(¢) The department shall accept apphcatxons from employers to offer speaal

occupational training to claimants and shall offer claimants the opportunity t

receive placements to receive the training.y. /ﬁ/‘/ f ; "j/

/’ 7
(d) The department shall place claimants who apply to receive special W; “

'f’l
e

ar,

fw}%ﬁgf
benefit year. (frmaiEng-piacene tho-departient shall accord prelerence toamy 71‘«:/
Ay
_who has the greatest number of continuous weeks of total or pa u=".
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(e) Each placement shall be for a 6-week period. A claimant may participate &%aé-
in special occupational training for not less than 20 nor more than 24 hours per week
during a placement. No claimant may receive more than 2 placements during his or
her benefit year,, No claimant may recelv placement for any week beginning after

{ i b weeks f?

the end of theXclaimant’s benefit year.

() A claimant who participates in special occupational training is not
disqualified from receiving benefits solely on account of receiving the training. A
claimant shall maintain his or her eligibility for benefits during the placement and

shall terminate a placement if necessary to accept any work that the claimant is

required to accept in order to maintain continuous eligibility for benefits.
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1 (g) The department shall pay a stipend of $75 per week to each claimant who
participates in special occupational training. The department shall make the

payments from the appropriation under s. 20.445 (1) (fw).

2
3
4 (h) A claimant who is participating in special occupational training is
5 considered an employee of the state for purposes of worker’s compensation benefits.
6 (i) The department shall issue a training certificate to each claimant upon
7 succeséﬁﬂ completion of each special occupational training placement. The

certificate shall describe the skills in which the claimant received training.

SECTION 5. Initial applicability.

(1) This act first applies with respect to weeks of unemployment beginning on

the effective date of this subsection.

Com por\e,o\'iS
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12 SECTION 6. Effective da% <« 101 X

) , . 180
, This act takes effect on the first Sunday following thm\day after
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INS 1A:
) Y On the application, an employer must affirm that it currently has one job

opening for each training participant that it seeks in a posmon that a successful
participant would potentially qualify to fill.

INS 2A:

The bill directs DWD to report to the legislature no later than December 31,
../——-’)2014Ac0ncernmg the effectiveness of the program and DWD’s recommendations for
extension of the program or changes to the program to enhance its effectiveness.

v
INS 2-4: /

SEcCTION 1. 20.445 (1) (fw) of the statutes, as created by 2011:‘Wisc0nsin Act ....

(this act), is repealed.

INS 2-7: /
SECTION 2. 102.07 (19) of the statutes, as created by 2011 Wisconsin Act .... (this

act), is repealed.

INS 2-13: /

SEcTION 3. 102.29 (12) of the statutes, as created by 2011 Wisconsin Act .... (this

act), is repealed.

INS 3-9:
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n the application, an employer shall affirm that it has one job opening, as of

the date of the application, for each training participant that it seeks in a position

that a successful participant would potentially qualify to fill.

INS 4-8:
G) The department may promulgate rules required to implement this section.
SECTION 4. 108.04 (161h) of the statutes, as created by 2011 Wisconsin Act ....
(this act), is repealed. /

SECTION 5. Nonstatutory provisions.

4=

\)gﬁ /45 (1) No later than December 31, 2014, the/Départment of %’kforce
(‘ qQ

M

y }Dfavelopment shall submit a report to the legislature, in the @ manner @}/
r /
]
V!CL(& 0‘/ provided under section 13.172 (2) of the statutes, evaluating the effectiveness of the
n
V\O

program created by this act and providing the department’s recommendations

concerning extension of the program or changes to the program that may enhance

its effectiveness. v’
\,e?
wJ:(& c
W pe
INS 4-14: V& no n” /
J / -

) The repeal of sections 20.445 (1) (fw), 102.07 (19), 102.29 (12), and 108.04
v
(16m) of the statutes takes effect on July 1, 2015.



Barman, Mike

From: Barman, Mike

Sent: Tuesday, November 08, 2011 8:15 AM
To: Vick, Jason

Subject: RE: Fiscal estimate request

I will submit your early FE request to DOA for assignment.
Let me know if I can be of further assistance.

Mike Barman (Lead Program Assistant)

State of Wisconsin - Legislative Reference Bureau

Legal Section - Front Office

1 East Main Street, Suite 200, Madison, W1 53703

(608) 266-3561 / mike.barman@legis.wisconsin.gov

From: Vick, Jason

Sent: Monday, November 07, 2011 3:59 PM
To: Barman, Mike

Subject: Fiscal estimate request

Mike,

Rep. Honadel would like to request a fiscal estimate on draft LRB 1074/2. We have been in contact with DWD so they
should know the request is coming.

<< File: 11-10742.pdf >>
Thanks,

Jason Vick

Office of Rep. Mark Honadel
21st Assembly District
608-266-0611



Parisi, Lori

From: Vick, Jason

Sent: Wednesday, December 07, 2011 9:38 AM

To: LRB.Legal

Subject: Draft Review: LRB 11-1074/2 Topic: Ul payments during certain training programs

Please Jacket LRB 11-1074/2 for the ASSEMBLY.



TO.'. Representative H O n ad e l (The Draft's Requester)

Per your request ... the attached fiscal estimate was
prepared for your un-introduced 2011 session draft.

LRB Number: LRB-1074

Version: “ /_2_ 7

Fiscal Estimate Prepared By: (agency abbr.) DWD

If you have questions about the enclosed fiscal estimate, you may contact the state agency
representative that prepared the fiscal estimate. If you disagree with the enclosed fiscal esti-
mate, please contact the LRB drafter of your proposal to discuss your options under the fis-
cal estimate procedure.

Entered In Computer And Copy Sent To Requester Via E-Mail: 11/15/2011

 k k k k k k k kk kkk kkk k k k k k

To: LRB - Legal Section PA’s

Subject: Fiscal Estimate Received For An Un-introduced Draft

> Ifre-drafted ... please insert this cover sheet and attached early fiscal estimate into the drafting file “guts” ... after
the draft’s old version (the version that this fiscal estimate was based on), and just before re-draft of the updated version.

> If introduced ... please make sure the attached fiscal estimate is for the current version ... write the draft’s new
introduction number below and give this packet to Mike (r Lori) to re-process the fiscal estimate (w/intro. number included).

THIS DRAFT WAS INTRODUCED AS: 2011 __A:_b 460




BarmanF Mike

From: LRB.Legal

Sent: Wednesday, November 16, 2011 9:11 AM

To: Rep.Honadel

Ce: Vick, Jason

Subject: LRB-1074/2 (un-introduced) (FE by DWD - attached - for your review) (Topic:

Unemployement Insurance)

Attachments: FE-1074_DWD.PDF

FE-1074_DWD.PD
F (88 KB)

Mike Barman (Lead Program Assistant)
State of Wisconsin - Legislative Reference Bureau
Legal Section - Front Office
1 East Main Street, Suite 200, Madison, W1 53703
(608) 266-3561 / mike.barman@legis.wisconsin.gov



