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CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES

108.01 Publicpolicy declaration. 108.135 Income tax withholding.
108.015 Construction. 108.14 Administration.
108.02 Definitions. 108.141 Extended benefits.
108.025 Coverageof certain corporate fi€ers and limited liability company mem  108.142 Wisconsin supplemental benefits.
bers. . 108.145 Disaster unemployment assistance.

108.03  Paymenbf benefits. 108.15 Benefits for public employees.
108.04  Eligibility for benefits. 108.151 Financing benefits for employees of nonprofiyamizations.
108.05 Amount of benefits. 108.152 Financing benefits for employees of Indian tribes.
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iggggg getermmlatlon |°f emplo;(/jer 108.161 Federal administrative financing account.

: easonal employers and seasons. 108.162 Employment security buildings and equipment.

108.067 Professional employer ganizations and leasing agreements. 108.17

A e ) Payment of contributions.
108.068 Treatment of limited liability companies and members. L
108.07 Liability of employers. 108.18 Contributions to the fund.

108.08 Notification. 108.19 Contributionsto the administrative account and the unemploymentinter
estpayment fund.

108.09 Settlement of benefit claims. e f
Administrative account.

108.095 Falsestatements or representations to obtain benefits payable tpether 108.20

sons. 108.205 Quarterly wage reports.

108.10 Settlemenbf issues other than benefit claims. 108.21  Record and audit of payrolls.
108.101 Effect of finding, determination, decision or judgment. 108.22  Timely reports, notices and payments.
108.105 Suspension of agents. 108.225 Levy for delinquent contributions or benefit overpayments.
108.11 Agreement to contribute by employees void. 108.23 Preference of required payments.
108.12 Waiver of benefit void. 108.24 Penalties.
108.13 Deductions from benefit payments. 108.26 Saving clause.

Cross-reference: See definitions in €.03.001 encouraged. Governmental construction providing egemcy

Cross—-reference: See also ctDWD 100to ch.DWD 150 Wis. adm. code. relief through work and wages should be stimulated.

(3) A gradual and constructive solutiohthe unemployment

108.01 Public policy declaration.  Without intending that problem along these lines has becamanperative public need.

ths s_ectflton sh?ll_sugersti(_je, ﬁherrgr?dlfy g]'e sp?_cmc fp){rc])y|5|?rtls History: 1989 a. 771997 a. 30
ereinaftercontained in this chaptethe public policy of this state Wisconsincourts should not look to other jurisdictiofsderal or state, in inter

is declared as follows: pretingthis chapter National Labor Relations Board law does not constitute persua

; [ ; sive authority within Wsconsin unemployment lawBernhardt vLIRC, 207 Wis. 2d
(1) Unemploymentin Wisconsinis recognized as angent 5o, t5g N wad 874(Ct. App. 1996)95-3549

public problem, gravely dctingthe health, morals and welfare Eftectsof unemployment compensatigmoceedings on related labor litigation.
of the peopleof this state. The burdens resulting from irregulavazurak,64 MLR 133 (1980).
employmentand reduced annual earnings fall directly the . .
unemployedworker and his or her familyThe decreased and108.015 Construction. ~ Unless the departmemnttherwise
irregularpurchasing power of wage earners in turn vitatfga§ ~ Providesby rule, s.108.02 (26)shall be interpreted consistently
thelivelihood of farmers, merchants and manufacturers, resultsVYl'Iﬁh t26 Ulsgé:l 33809%)-

i 1 Istory: a.
adecreasedemand for their products, and thus tends partially tog > - *2: 2 owb 101 Wis. adm. code.
paralyzethe economic life of the entire state. good times and
in bad times unemployment is a heavy social cost, direddgtaf 108 02 Definitions. As used in this chapter:

ing many thousands of wage eamers. Each employing unisinW = 1y A pvinistraTIVE ACCOUNT.  “Administrative account”
consinshould pay at least a part of this social cost, connected V\fwgansthe account established in1€8.20

its own irregular operations, by financing benefits for its own 2 A “Agricultural labor” .
unemployedwvorkers. Each employarcontribution rate should %r(fo)rmngf'CULTURAL LABOR. "Agricultural labor” meanservice

vary in accordance with its own unemployment costs, as sho . ) ) )
by experience under this chapt&¥hether or not a given employ (&) On a farm, in the employ of any persmconnection with
ing unit can provide steadier work and wages for its employ cultivatingthe soil, or in connection with raisireg harvesting any
ees,jit can reasonably be required to build up a limited reserve fg@ricultural or horticultural commodityincluding the raising,
unemploymentput of which benefits shall be paid to its eligibleshearing feeding,caring for training and management of live
unemployed workers, as a matter of right, based on their respg€ck, bees, poultryand fur-bearing animals and wildlife.
tive wages and lengths of service. (b) In the employ of the owner or tenant or other operator of
(2) The economic burdensesu'ting from unemp|0yment &}farm, in connection W|th the Operation, managemen.t, conserva
should not only beshared more fairlybut should also be tion, improvement, or maintenance of such farm and its tools and
decreasedind prevented as far as possible. A sound systemf@tlipmentor in salvaging timber or clearing land of brustd
unemploymenteserves, contributions abenefits should induce Otherdebris left by a hurricane, if the major part of such service
and reward steady operations by each emplowimce the IS performed on a farm.
employeris in a better position than any other agency to share in(c) In cnnectim with the productian a harvestirg o any com-
andto reduce the social cost$ its own irregular employment. modity defined & an agriculturd commodiy in s 15 (g) of the fed-
Employersand employees throughout the state should cooperaiel agriculturd marketirg ect, & anendel (46 Sat 1550, s 3, 12
in advisory committees under governmenpervision, to pro USC 1141) or in connectio with the gnning o cotton or in cn-
moteand encourage the steadiest possible employment. A moestionwith the goeration o maintenane d ditches canals reser-
adequatesystem of free public employmenfioés should be pro VOirs, or waterwaysnot owned or operatel for profit, used exclu-
vided, at the expense of employets,place workers morefef ~sively for supplying and goring wate for farming purposes.
ciently and to shorten the periods between jobs. Educatidn  (d) In the employ of the operator of a farm in handling, plant
retraining of workers during their unemployment should béng, drying, packing, packaging, processing, freeziigding,
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storing, or delivering to storage or to markat to a carrier for the same quarte as a @t of the bas period for 2 successive
transportatiorto market, in its unmanufactured state, any agricubenefityears.

tural or horticultural commodity; but only isﬁuc_:h operator pro () BeNerITs. “Benefits” means the money allowance payable
ducedmore than one-half of the commodity with respect to whigh an employee as compensatfonthe employes' wage losses
suchservice is performed. due to unemployment as provided in this chapter

(dm) In the employ of a group of operators of farms, or a€coop (6m) CriLp. “Child” means a natural childdopted child, or
erativeorganizationor unincorporated cooperative association Gftepchild.
which operators of farms are members, in the performance-of Ser(7) Commission. “Commission” means the labor and industry
vice described in pal(d), but only if such operatorgroduced o iew commission.

morethan one—half of the commodity with respect to which suc (8) CoMPUTATION DATE. “Computation date” means thate

serviceis performed. h
Iy asof the close of which the departmeoimputes reserve percent
(dn) The provisions of pargd) and(dm) shall not be deemed 56530 determines contribution rates for the next calendar year
to be applicable with respect to servijperformed in connection T computation date shall be June 30, starting in 1963.

with commercial canning or commercial freezorgn connection h N
with any agricultural ohorticultural commodity after its delivery (10) DEPARTMENT. “"Department” means the departmenit
workforce development.

to a terminal market for distribution for consumption. . | .,
(e) As used in this subsection, the term “farm” includes stoc[é”glron% d%EtF)’ARtThMeE'\(IjTeALaEr?;%F:ﬁ |[r)1 eggr%mftma g{ro; meaEZr?enfits
dairy, poultry, fruit, fur-bearing animal, and truck farms, planta y p puting or paying

tions, ranches, nurseries, ranges, greenhouses or other sinYﬁQFCh results from:

structuresused primarily for the raising of agricultural or horticul (&) A mathematical mistake, miscalculation, misapplication or
tural commodities, and orchards. misinterpretationof the law or mistake of evidentiary fact,

(4) BasePERIOD. “Base period” means the perittht is used whetherby commission or omission; or

to compute an employeebenefitrights under s108.06consist (b) Misinformation provided to a claimant by the department,
ing of: on which the claimant relied.

(@) The first 4 of the 5 most recently completed quagiers (10m) EDUCATIONAL SERVICE AGENCY. “Eduqationa! seryice
ceding the employegbenefit year; or agency’means a governmental entity or Indtabal unit which

(b) If an employee does not qualify to receive any beneﬁ:l%established and operated exclusively forghepose of provid

usingthe period described in péa), the period consisting dfie g Services to one or more educational institutions.

4 most recently completed quarters preceding the empbyee’ (11) ELiGiBILITY. An employee shall be deerped “eligibfet
benefityear benefitsfor any given week of the employsetinemployment

“ : " . unlessthe employee is disqualified by a specific provision of this
(4m) BASEPERIODWAGES. “Base period wages” means: chapter from receiving benefits for such weékinemployment,

(a) All earnings for wage—-earning service which are pa@hto gnqshall be deemed “ineligible” for any week to which such a dis
employeeduring his or her base period as a result of employme&jifajification applies.

for an employer; (12) EmPLOYEE. (a) “Empl ” indivi
. L . ) ployee” means any individual who

(b) All sick pay Wh'Ch,'S paid directly by an employerdo s or has been performing services for pay for an employing unit,
employeeat the employes’usual rate of pay during his or her basghetheror not the individual is paid directly by the employing
periodas a rgsult of em'ployment for_ an_employer;_ _ ~ unit, except as provided in pgbm), (c), (d), (dm) or (dn).

(c) All holiday, vacation and termination pay which is paid to (bm) Paragrapkia) does not apply to an individual performing
anemployee during his or her base period as a result of empl@¥yyicesfor an employing unit other than a government onit
ment for an employer; nonprofit organizationin a capacity other than as a logger or

(d) For an employee who, as a result of employment for amicker,if the employing unit satisfies the department thatrttie
employer,receives temporary total disability or temporary partialidual meets the conditions specified in suddsand2., by con
disability payments under ch02 or under any federal law which tractand in fact:
providesfor payments on account of a work-related injurytler 1. The services of the individual are performed free from con
nessanalogous to those provided underifd2, all payments that o] or direction by the employing unit over the performance of his
theemployee would have been paid during his or her pesed o herservices. in determining whether services of an individual

asa result of employment for an employieut not exceeding the areperformed free from control or direction, the department may
amountthat, when combined with other wages, the employ@@nsiderthe following nonexclusive factors:

would have earned but for the injury or iliness; i _a. Whether the individual is required to comply with instruc
(e) Back pay that an employee would have been paid durifgns concerning how to perform the services.

his or her base period as a result of employment for an employer S . .
if the payment of the back pay is made no later than the end ofiHbeb' Whether the individual receives training from éaploy

104-weekperiod beginning with thearliest week to which the '8 Ut with respect to the services performed.
backpay applies; c. Whether the individuab required to personally perform

(f) All wages hat an amploye waslegaly obligated o pay in '€ SETVICes:
anemployees tase period but fgiled 0 pay, or was pohibitedfrom d. Whetherthe services of the individual are required to be
payingas a esut of an insolveng proceédingmder ch. 1280r g Performedat times or in a particular order or sequence established
aresut of a bankrupty proceediiy unde 11 USC 101 seq; and  PY the employing unit. _ _

(9) All salary reducti;m amouns tha are rot wages and that e. Whether the individuab required to make oral or written
would have keen paid b an enployee by an employe as salary dur- reportsto the employing unit on a regular basis.

ing the enployees e periodbut for a silaly reduction ayreement 2. The individual meet§ or more of the following conditions:

undera @fetera dan, within the meanirg o 26 USC 125. a. The individual advertises or otherwiséirafiatively holds
(5) BeNerITYEAR. “Benefi yeal mears he 2-week period himselfor herself out as being in business.

beginningwith a\alid new claim week for which an enployee’s b. The individual maintains his or her owricé or performs

benefitrights ae computael unde s. 108.06 except tha the mostof the services in a facility or location chosen by the individ
“benefityear’ of an enployee who files mnsecutie daimsshall  ual and uses his or her own equipment or materials in performing
be extendeal to 53 weeks wheneve necessar to avoid utilizing  the services.
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¢. The individual operates under multiglentracts with one darweek, whether or not such weeks were consecutive, in either

or more employing units to perform specific services. thatyear or the preceding calendar year
d. The individual incurs the main expenses related to the ser (¢) 1. Any employing unit which employs an individual in
vicesthat he or she performs under contract. agriculturallabor shall become aamployer as of the beginning

e. The individual is obligated to redo unsatisfactory work f?f any calendar year if the employing unit paid or incurred adiabil

no additional compensation or is subject to a monetary peoalty ity to pay cash wages for agricultural labor which totaled $20,000
unsatisfactorywork. or more during any quarter in either that year or the preceding cal

f. The services performed by the individual do not directf\;zx.nd"’“y(.ealr or if the gmploying unit employed as many as 1G-indi
relateto the employing unit retaining the services idualsin some agricultural labor for some portion of a day on at
L . . ' least20 days, each day being in delieéntcalendar week, whether
g. The individual may realize a profit or sifa loss under o ot such weeks were consecutiveither that year or the pre
contractsto perform such services. cedingcalendar year
_h.The individud has recurrirg kusines liabilities a obliga- 2. For the purpose of this paragraph any individual who is a
tions. member of a crew furnished by a crew leader to perform service

i. The individual is not economically dependent upon a partig agricultural labor for any other person shall be an emplof/ee
ular employing unit with respect to the services being performeslichcrew leader if:

(c) Paragraplfa) does not apply to an individual performing  a. Such crew leader holds a valid certificate of registration
servicesfor a government unit or nonprofitgamization, or for underthe federal farm labor contractor registration act of 1863;
any other employing unit in a capacity as a logger or trucker if tegbstantiallyall the members of such crewperate or maintain
employingunit satisfies the department: tractors,mechanized harvesting or cropdusting equipmerzngr

1. That suctindividual has been and will continue to be fre@ther mechanized equipment which is provided by such crew
from the employing unig controlor direction over the perfor leader;and
manceof his or her services both under his or her contract and in b. If such crew leader is not an employee of such other person
fact; and undersub.(12).

2. That such services have been performed in an indepen 3. For the purposes of this paragraph, if any individual who
dently established trade, business or profession in which the indi furnished by a crew leader to perform service in agricultural
vidual is customarily engaged. laboris not an employee of the crew leader ursldrd.2., such

(d) Paragrapl@) does not apply to a contractor who, in fuifill otherperson, and not the crew leadsithe employer of that indi
mentof a contract with an employing urémploys any individual Vvidual and the other person shall be considered to have paid or
in employment for which the contractsrsubject to the contribu incurredliability to pay cash remuneration to the individual in an
tion or reimbursement provisions of this chapter amountequal to the amount of cash remuneration paid or payable

(dm) Paragraplia) does not apply to an individual who owng© the individual by the crew leadegither on behalf of the crew
abusiness that operates as a sole proprietorship with respeet to'§8fi€ror such other person, for the service in agricultiaabr
vicesthe individual performs for that business. performedfor such other person. ) )

(dn) Paragrapka) does not apply to a partner in a business that 4 FOr the purpose of thizaragraph, “crew leader” means an

operatess a partnership with respect to servitespartner per individual who furnishes individuals to perform service in agri
forms for that business. cultural labor for any other person, pays on behalf of himself or

d P d i vt individuath herselfor on behalf of such other person the individuals so fur
(dp) Paragraph(a) does not apply to an individuatho  ighaq 1o perfornsuch labarand has not entered into a written
receivesa stipend for participation in a special occupatlonal{ralggreemenwith such other person under which he or she is desig

ing program under £.08.04 (16m) natedas an employee of such other person.

NOTE: Par. (dp) is repealed eff. 7-1-13 bg011 Wis. Act 123 d lovi . individual individual
(e) This subsection shall be used in determining an employi g( ) Any employing unit of an individual or individuala
|H mesticservice shall beconan employer as of the beginning of

unit’s liability under the contribution provisions of this chapte . ; ; o

andshalllikewise be used in determining the status of claimarfgY.calendar year if the employer paid or incurred liability to pay

under the benefit provisions of this chapter cashwages of $1,000 or more during any quarter in either that year
or the preceding calendar year for such domestic service.

(f) The department may promulgate rules to ensure the con5|s(e) Any other employing uniexcept a government unit, shall

tentapplication of this subsection. b | fthe bedinni f d i
Cross—reference: See also chWD 105and107, Wis. adm. code. ecomean employer as o € beginning o anyen aryear|

(13) EmpPLOYER. (@) “Employer” means every govemmen{heemploymg u_nlt. o
unit and Indian tribe, and any person, association, corporation, 1. Paid or incurred liability to pay wages for employment
whetherdomestic or foreign, or legal representative, debtor ¥hichtotaled $1,500 or more during any quarteeither that year
possessionr trustee in bankruptcy or receirtrustee of a per ©OF the preceding calendar year; or
son, partnership, association, or corporation, or guardian of the 2. Employed at least one individual in some employment in
estateof a person, or legal representatifea deceased person, anyeachof 20 or more calendar weeks in either that year or the preced
partnershifor partnerships consisting of the same partners, exctéig calendar yearwhether or not the same individual was in
asprovided in par(L), any limited liability company olimited ~employmentin each such week and whether or not such weeks
liability companies consisting of the same members, exceptwgie consecutive; except that
providedin par (kL), and any fraternal benefit society as defined 3. Wages and employment for agricultural labor which meets
in 5.614.01 (1) (a)which issubject to this chapter under the statthe conditions ofpar (c) shall be counted under this paragraph, but
utes of 1975, or which has had employment in this state amtgesand employment for domestic service shall not be so
becomessubject to this chapter under this subsection and, nobuntedexcept as pa(i) applies.
withstandingany other provisions of this section, any service (fy Any employing unitvhich is subject to the federal unem
insurancecorporation oganized or operating under cB13  ploymenttax act for any calendar year which, as a condition
exceptas provided in s108.152 (6) (a) 3. for approval of this chapter for full tax credit against the

(b) Any employing unit which is a nonprofitganizationshall imposedby thefederal unemployment tax act, is required,-pur
becomean employer as of the beginning of aralendar year if suantto such act, the social security act, or any other federal law
it employed as many dsindividuals in employment for some por to be an employeshall become an employer as of Heginning
tion of a day on at least 20 days, each day being ifeaatif calen of such calendar year
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(9) Any employing unit which succeeds to the business of any 1. Each partnership maintains separate accounting records;
employershall become an employer as provided h08.16 (8) 2. Each partnership otherwise qualifies as an “employer”

(h) Any employing unit which files with the department a writunderthis subsection;
tenelection to become an “employer” for not less than 2 calendar 3. Each partnership files a written request with the department
yearsmay become an “employeif'the department approves they, pe treated as an “employer”; and
electionin writing, as of the date and undhe conditions stated '
in the approved election.

1. The departmemnay refuse to approve any such electio
in the interest of the proper administration of this chapldre

4. The department approves the requests.

N (14) EmMPLOYER'S ACCOUNT. “Employers account” means a
separateccount in the fund, reflectinbe employes experience

departmentshall not approve any such election by a nonprofﬂ;i]th respect to contribution credits and benefit gearunder this
organizatiorunless the employing unit also ele@snbursement cNapter.

financingin accordance with £08.151 (2) and shall terminate ~ (14m) EMPLOYING UNIT. “Employing unit’means any person
suchelection under this chapter if the electionr@mbursement who employs one or more individuals.

financingis terminated under 408.151 (3) The department may  (15) EmpLoYMENT. (a) “Employment”, subject to the other
at any time by written notice the employer terminate an electiorprovisionsof this subsection means any service, including service
in the interest of the proper administration of this chapter in interstate commerce, performed by an individual for pay

2. Notwithstanding pafi), an electing employer magrmi  (b) The term “employmentshall include an individual'entire
natethe election no earlier than 2 calendar years after the electighyiceperformed within, or partly within and partly outsideisw
and thereby cease to be an employer at the close of any wegksin,if such service is “localized” in Wconsin; and shall also

which ends aftethe month in which the employer files a writtenncludesuch service, if it is not “localized” in any state but is per
noticeto that efiect with the department if the employenot then  formed partly within Wsconsin, and if:

subjectto this chapter under pat) to (g). 1. Thebase of operations,,df there is no base of operations,

(i) An“employer” shall cease to be subject to this chapter onlyanhe place from which suctervice is directed or controlled,
upondepartment action terminating coveragesuch employer is in Wsconsin: or

The department may terminate an “empldgércoverage, on its . . .
own motion or on application by the “employer”, by mailing a _2: 1he base obperations or place from which such service
noticeof termination to the “employis” last-known addressAn IS directed or controlled is not in any state in which some part of
employer’scoverage may be terminated whenever the empmy%fch_semcas performed, but the individualresidence is in &+
ceasedo exist, transferreits entire business, or would not other ¢ONsIN.

wise be subject under any one or more of p@rsto (g). If any (c) An individual's entire service for an employevhether
employerof agricultural labor or domestic service work becomgserformedpartly within or entirely outside &tonsin, shalbe
subjectto this chapter under p4c) or (d), with respect to such deemed'employment” subject to this chapt@rovided both the
employmentand such employer is otherwise subject to this-chafollowing conditions exist:

ter with respecto other employment, the employer shall continue 1. sych service is deemed “employment” covered by this
to becovered with respect to agricultural labor or domestic serviggaptepursuant to @eciprocal arrangement between the depart
or both while the employer is otherwise subject to this chaptgtentand each agency administering the unemployment insurance
without regardto the employment or wage requirements undety of 4 jurisdiction in which part of such service is performed: or

par.(c) or(d). If atermination of coverage is based on an employ, contributions are required with respect to any of such service
er's application|t shall be dective as of the close of the quarter

in which the application was filed. Otherwise, it shall Bective under any other unemploymgnt insurance Iaw,’and
asof the date specified in the notice of termination. _ 2. The employer s electsith the departmert'approval and
Cross—-reference: See also DWD 110.09 Wis. adm. code. with written notice to the individual.
() “Employer” includes a person wipays wages to anindi ~ (d) An individual’s entire service shall be deemed “localized”
vidual on account of sickness or accident disability if the persavithin a state, if such service is performed entirely withich
is classified as an “employer” under rules promulgated by tlséate,or if such service is performemirtly within and partly out
department.If the person is so classified, no other person is afdesuch state but the service performed outside such state is inci
“employer” by reason of making such payments. dentalto the individuak service within such state (for example,
Cross—reference: See also DWD 110.06 Wis. adm. code. is temporary or transitory in nature or consistssolated transac
(k) “Employer” does not include a county department agiripns).
unit, or, under s46.2785 aprivate agency that serves as a fiscal (gm) “Employment” includes an individual'service, wher
agentor contracts with a fiscal intermediary to serve as a f'scé\llerperformed within the United States or Canada, if:

agentunder s46.27 (5) (i)or47.035as to any individual perform . .
ing services for a person receiving long—term suppertices 1. Such service is not covered under the unemploymen

unders.46.27 (5) (b)46.275 46.277 46.278 46.278546.28  ancelaw of any other state or Canada; and
46.495 51.42 or51.4370r personal assistance services under s. 2. The place from which theervice is directed or controlled
47.02 (6) (c) is in Wisconsin.

(kL) “Employer” means all limitediability companies con (dn) “Employment” includes the service of an individual who
sistingof the same members except treanhployer” means each is a citizen of the United States, performed outside the United
limited liability company consisting of the same members if: Statesexcept in Canada, in the employ of an American employer

1. Each limited liability company maintains separatétherthan service which is deemed "employmemttler par(b),

accountingrecords; (c) or (d) or the parallel provisions of another statiaw if:

2. Each limited liability company otherwispialifies as an 1. The employes principal place of business in the United
“employer” under this subsection; Statess located in Wsconsin; or

3. Each limited liability company files a written request with 2. The employe has ro place d busines in the United
the department to be treated as an “employer”; and Statesput:

4. The department approves the requests. a. The employeis an individual who is a resident ofisfon-

(L) “Employer” means all partnerships consisting of the san$"; Or
partnersexcept that “employer” means each partnership censist b. The employer is a corporation or a limited liabilitym:
ing of the same partners if: panywhich is oganized under the laws ofi8¢onsin; or

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2011/108.16(8)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.151(2)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.151(3)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(i)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(g)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(g)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/administrativecode/DWD%20110.09
https://docs.legis.wisconsin.gov/document/administrativecode/DWD%20110.06
https://docs.legis.wisconsin.gov/document/statutes/2011/46.2785
https://docs.legis.wisconsin.gov/document/statutes/2011/46.27(5)(i)
https://docs.legis.wisconsin.gov/document/statutes/2011/47.035
https://docs.legis.wisconsin.gov/document/statutes/2011/46.27(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/46.275
https://docs.legis.wisconsin.gov/document/statutes/2011/46.277
https://docs.legis.wisconsin.gov/document/statutes/2011/46.278
https://docs.legis.wisconsin.gov/document/statutes/2011/46.2785
https://docs.legis.wisconsin.gov/document/statutes/2011/46.286
https://docs.legis.wisconsin.gov/document/statutes/2011/46.495
https://docs.legis.wisconsin.gov/document/statutes/2011/51.42
https://docs.legis.wisconsin.gov/document/statutes/2011/51.437
https://docs.legis.wisconsin.gov/document/statutes/2011/47.02(6)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(15)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(15)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(15)(d)

5 Updated 11-12Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.02

c. The employer is a partnership or a trust and the nuafber (h) “Employment” as applied to work for a nonprofiganiza-
the partners or trustees who are residents isc@nsin is greater tion, except asuch oganization duly elects otherwise with the
thanthe number who are residents of any one other state; or department'sapproval, does not include service:
3. None ofthe criteria of subdsl. and2. is met but the 1. In the employ of a church or convention or association of
employerhas elected coverage indtbnsin orthe employer hav churches;
ing failed to elect coverage in any state, the individual has filed a 2. |n the employ of an ganization operated primarily for
claim for benefits, based on such service, under this chapter religiouspurposes and operated, supervised, controlled, or-princi
(do) 1. An “American employer”, for purposes of p@mn), pally supported by a church or convention or association of
meansa person who is: churchespr
a. An individual who is a resident of the United States; or 3. By a duly orda_ined, cc_)mmissioned_ or licensed minister of
b. A partnership if two—thirdsr more of the partners are resi achurch in the exercise of his or her ministry orabyember of

dentsof the United States; or a religious order in the exercise of duties required by such.order
c. Atrust if all the tustes ae residens df the United Sates; () “Employment” as applied twork for an educational insti

or tution, except as such institution duly elects otherwise with the
d. A corporation or limited liability company ganized under departmentapproval, does not include service:

thelaws of the United States or of any state. 1. By a student who is enrolled and is regularly attending

2. For the purposes of paislm) to (do), the term “United classesat such institution; or

States”includes the states, the District of Columbia, common, 2. By the spouse of suehstudent, if given written notice at
wealthof Puerto Rico, and theitgin Islands. the start of such service, that the worluisder a program to pro

(€) In determining whethean individuals entire services shall vide financial assistance to the student and that the work will not

be considered “employment” subject to this chapteder pars. be gov?red by any p”rogram qf unemployment. insurance.
(b), (c), (d), (dm) and(dn), the department may determine and () “Employment” as applied to work fa given employer
redeterminehe individuals status hereunder for such reasonabf&ceptas such employer dulsects otherwise with the depart
periods as it considers advisatdad may refund, as paid by mis Mentsapproval, does not include service: ) _
take,any contributions that have been paid hereunder with respect1. By an individual who is enrolledt a nonprofit or public
to services duly covered under any other unemployment-ins@glucationalnstitution whichnormally maintains a regular faculty
ancelaw. andcurriculum and normally has a reguladganized body of

(f) “Employment” as applied to worfer a government unit or studentsn attendance at the place where its educational activities
Indiantribe, except as suait or tribe duly elects otherwise with 2recarried on as a student iridl-time program, taken for credit
the department approval, does not include service: at such institution, which combines academic instruction with

1 As an dicial elected by vote of the public: work experience, if such serviée an integral part of such pro

X ed by vot p ! . gramand such institution has so certified to the emplayezept

2. As an oficial appointed to fill part or all of the unexpiredasto a program established by or on behalf of an employer or
termof a vacant position normally otherwise filled by vote of thgroup of employers;
public; o o 2. As astudent nurse in the employ of a hospital or a nurses’

3. As a member of a legislative body or the judiciary of a staigining school by an individual who is enrolled and is regularly
or political subdivision, or as a member of an elective Ieglslatngﬂtendingdasses in a nurses’ training school;
body or the judiciary of an Indian tribe; _ N 3. As an intern in the employ of a hospital by an individual

4. As amember of the Mtonsin national guarid a military - who has completed a 4-year course in a medical school;
capacity; _ o 4. In the employ of a hospital by a patient of such hospital;

5. As an employee servirlely on a temporary basis in case 5. | any quarter in the employ afly oganization exempt
of fire, storm, snowearthquake, flood or similar engency; or  from federal income tax under sect®@1 (a) of the internal reve

6. In a position which, under or pursuaatthe laws of this nuecode, other than anganization described in section 401 (a)
state,or of an Indian tribe, is designatedasnajor nontenured or 501 (c) (3) of such code, or under sechan of the internal rev
policymakingor advisory position, or is designated as a pelickenuecode, if the remuneration for such service is less than $50;
making or advisory position the performance of the duties of g By a nonresident alien for the period that he or she is tem
which does not ordinarily require more than 8 hours per Weekporarily present in the United States asanimmigrant unde

(9) “Employment” as applied to work for a government unitySC 1101 (a) (15) (F), (3), (M), or (Q), if the service is performed
anIndian tribe, or a nonprofit ganization, except as such unitto carry out the purpose for which the alien is admitted to the
tribe, or oiganization duly elects otherwiséth the departmert’  United States, as provided )USC1101 (a) (15) (F), (J), (M), or
approval,does not include service: (Q), or by the spouse or minor child of such an alien if the spouse

1. By an individual receiving workelief or work training as or child was also admitted to the United States uBdeéSC 101
partof an unemployment work-relief or work—training progranfa) (15) (F), (J), (M), or (Q) for the same purpose; or
assistedr financed in whole or in part by any federal agency or 7. By an individual who is a participant in the AmeriCorps
by an agency of a state or political subdivision thereof or by grogramin a program that is funded und&t USC12581(a) or
Indiantribe, unless otherwise required as a condition for parti¢d) (1) or (2), except service performed pursuantgeofessional
pation by the unit or ganization in such program; corpsprogram as described #2 USC 12572a) (8) or service

2. In a facilityconducted for the purpose of carrying out a praerformed pursuant to an innovative educatiamrd only pre
gramof rehabilitation for individuals whose earning capacity igramunder42 USC 1265%b).
impairedby age or physical or mental deficiency or injuypro (k) “Employment” asapplied to work for a given employer
viding remunerativevork for individuals who because of theirotherthan agovernment unit or nonprofit ganization, except as
impairedphysical or mental capacity cannot be readily absorbéte employer electotherwise with the departmestapproval,
in the competitive labor market, by an individual receiving suavoesnot include service:

rehabilitationor remunerative work; or 1. In agricultural labor unless performed for an employer sub
3. By an inmate of a custodial or penal institution. jectto this chapter under sufd.3) (c)or (i);
(gm) “Employment; as gplied o work for an Indien tribe, does 2. As a domestic in the employ af individual in the individ

not incluce ervice performel dter the departmentterminates ual's private home, or as a domestic in the employ of a local col
applicationof this chapte to the tibe inde s 108.1%2 (6) (a) 3. legeclub or of a locathapter of a college fraternity or soroyity
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unlessperformed for an individual, clulgr chapter that is an ancereimbursement is available as a covered service, provided by

employersubject to this chapter under s¢b3) (d)or (i); anindividual who is certified by the department of heakthvices
3. As a caddy on a golf course; unc_iers.49.45 (2) (@) 1.asa nurse in independent practice or as
4. As an individual selling or distributing newspapers or-mag" independent nurse practitioner; or

azineson the street or from house to house; b. Respiratory care service for ventilator-dependent individ

5. With respect to which unemployment insurance is payad#é!s authorized under €9.46 (2) (b) 6. m.for which medical
underthe federal railroad unemployment insurance act (52 Stagsistanceeimbursement is available as a covered service, pro
1094); V|deq by an individual who is certified by 'ghe department of health

6. By an individual for a person as an insurance agean or Servicesunder s49.45(2) (a) 1L. as a provider of respiratory care
insurancesolicitor, if all of the service performed as an insurancee"Vicesin independent practice. _
agentor solicitor by the individual for the person is performed for (km) “Employment”, as applied to work for a given employer
remuneratiorsolely by way of commissions; otherthan a government unit or a nonprofiganization, except

7. By an individual for a person as a real estate agentar @&Stheemployer elects otherwise with the departmseagproval,
real estate salesperson, if all of the service performed as a @&gsnot |ng|ude service. _ _ _
estateagent or sales person by the individual for the person-is per 1. Provided byan individual to an ill or disabled family mem

formedfor remuneration solely by way of commission; berwho is the employing unit for such service, if deevice is per
8. As an unpaid €iter of a corporation or association or agonalcare orcompanionship. For purposes of this subdivision,
an unpaid manager of a limited liability company; family member” means a spouse, parent, child, grandparent, or

9. Covered by any other unemployment insurance law plgrandchildof an individual, by blood or adoption, or an individu
suantto a reciprocal arrangememiade by the department unde@!'S Step parent, step child, or domestic partrierthis subdivi
5.108.14 (8m) sion, “domestic partner” has the meaning given ii&).01 (1)

10. For an employer who would otherwise be subject to this (L) “Employment” includes an individual'service for an
chaptersolely because of suf.3) (f), if and while the employer employerorganized as a corporation or a limited liability com
with written notice to and approval by the department, covep@nythat is treated as@rporation under this chapter in which the
underthe unemployment insurance law of another jurisdiction dfjdividualis aprincipal oficer and has a direct or indirect owner
servicesfor such employer that would otherwise be covereter ~shipinterest, except as provided inl8.025
this chapter; (n) If any employment for a government unit, Indian trite,

11. By an individual in the employ dhe individuals son, nonprofit organization excluded under other paragraphthisf
daughteror spouse, and by an individual under the age of 18 fembsectioris required by the federal unemployment tax act, the

his or her parent; social securit_y act, or any othe_r_ federal |aw be emp_loyment
15. By an individual as a court reporter if the individuagoveredoy this chapter aa condition for approval of this chapter
receiveswages on a per diem basis; for full tax credit against the tamposed by the federal unemploy

enttax act, such exclusion shall not apply under this chapter

16. By an individual whose remuneration consists solely WCross_mference: See also FOWD 103 Wis. adm,. code.

commissions, overrides, bonuses ofedéntials directly related L
to sales or other output derived from in—person sales to or solicitg, (15M) FAMILY CORPORATION. Except as provideit s.108.04
tion of orders from ultimate consumers, primarily in the home{/) (1), “family corporation” means: _

17. In any type of maritime service specifically excluded @ A corporation or a I_|m|ted Ilablllty company that is treated
from coverage under the federal unemployment tax act; asa corporation under this chapterwhich 50% or more of the

18. By an individual who leasesnaotor vehicle used for taxi ownershipinterest, however designated or evidenced, kiang

cabpurposes or other taxi equipmettached to and becoming 2 claimants employment waswned or controlled, directly or

partof the vehicle under a bona fide lease agreement, if:  ndirectly, by the claimant or by the claimamspouse or childyr
a. The individual retains the income earratbugh the use by the claimans parent if the claimant is under the age of 18, or

! ; ! rtr)1y a combination of 2 or more of them; or
of the leased motor vehicle or equipment during the lease tern, . . .

b. Theindividual receives no direct compensation from thg (b) Exceptwhere _par(a) applies, a corporation or a_llmlted
Iessdr during the lease term: and P ﬁablllty companythat is treated as a corporation under this chapter
9 ’ . ) in which 25% or more of ownership interest, however designated
__¢. The amount of the lease payment is not contingent tieon o eyidenced, is or during a claimanémployment was owned or
incomegenerated through the use of the motor vehicle or equintrollied directly or indirectly by the claimant.

ment during the lease ter.m;. . . (15s) FuLL-TIME woRkK. “Full-time work” means work per
19. Performed by an individual for a seasonal employer if thg, 1 4 for 32 or more hours per week.

individual received written notice from the seasonal employer " B
prior to performing any service for the employer that the service (18) FUND. “Fund” means the unemployment reserve fund
is potentially excludable under this subdivision unless: establishedn s.108.16 ) -

a. The individual is employed by treeasonal employer for ~ (17) GOVERNMENTUNIT. “Government unit” means:
aperiod of 90 days or more, whether or not seng@etually per (@) This state, including all of its constitutionalfioés,
formedon each such dagluring any season, as determined undéranchef government, agencies, departments, boamsmis
s. 108.066 that includes anyortion of the individuag base sions, councils, committees and all other parts and subdivisions of

period;or state government, and all public bodies or instrumentalities of this
b. Theindividual has been paid or is treated as having beéfateand one or more other states; and
paid wages or other remuneration of $500 or more dimiggr (b) Any school district, counfycity, village, town andany

herbase period for services performed for at least one emplogéter public corporation or entifyany combination thereof and

other than the seasonal employer that is subject to the -unesmyagency of any of thieregoing, and any public body or instru

ploymentinsurance law of any state the federal government; or mentality of any political subdivision of this state and one or more
20. Providedto a recipient of medical assistance unde#6h. otherstates or one anore political subdivisions of one or more

by an individual who is not an employee of a home health agenether states.

if the service is: (17m) InDIAN TRIBE. “Indian tribe” has the meaning given in
a. Private duty nursing service or part—time intermittent ca@ USC 450b(e), and includes any subdivision, subsidiamy

authorizedunder s49.46 (2) (b) 6. g.for which medical assist busines®nterprise that is wholly owned by such an entity

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(i)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.14(8m)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(13)(f)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.066
https://docs.legis.wisconsin.gov/document/statutes/2011/ch.%2049
https://docs.legis.wisconsin.gov/document/statutes/2011/49.46(2)(b)6.g.
https://docs.legis.wisconsin.gov/document/statutes/2011/49.45(2)(a)11.
https://docs.legis.wisconsin.gov/document/statutes/2011/49.46(2)(b)6.m.
https://docs.legis.wisconsin.gov/document/statutes/2011/49.45(2)(a)11.
https://docs.legis.wisconsin.gov/document/statutes/2011/770.01(1)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.025
https://docs.legis.wisconsin.gov/document/administrativecode/ch.%20DWD%20103
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(r)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(r)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.02(15m)(a)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.16
https://docs.legis.wisconsin.gov/document/usc/25%20USC%20450b

7 Updated 11-12Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.02

(18) INSTITUTION OFHIGHEREDUCATION. “Institution of higher managementr control as the person other than through the terms
education"means a nonprofit or public educational institutionf the contract, and who under contract and in fact:
which provides an educational program for which it awards a (a) Has the right to hire and terminate the employees who per
bachelor’'sor higher degree, or provides a program which frm services for the client and to reassign the employees to other
acceptabldor full credit toward such a degree or a program @fients;
training to prepare students fgainful employment in a receg (b) Sets the rate of pay of the employees, whether or not

nizedoccupation, and admits as regular studentsiadlyiduals ,roughnegotiations and whether or not tiesponsibility to set
havinga certificate of graduatidinom a high school, or the recog tnerate of pay is shared with the client;

nizedequivalent of such a certificate. . . (c) Has the obligation tand pays the employees from its own
(18m) LocGeR. “Logger” means a skiddingperator or piece accounts:

cutter with aforest products manufacturer or a logging contractor (d) Has a general right of direction and control over the

_ (19) NoNPROFITORGANIZATIONS. A “nonprofit oganization”  employees,including corporateofficers, which right may be

is an oganization described in secti601(c) (3) oftheinternal  sharedwith theclient to the degree necessary to allow the client

revenuecode which is exempt from federal income tax under & conduct its business, meet any fiduciary responsibilitgom

501 (a) of the internal revenue code. ply with any applicable regulatory or statutory requirements;
(20) ParTIAL UNEMPLOYMENT. An employee is “partially  (e) Assumesesponsibiliy for the tnemploymen insurance

unemployed’in any week for which he or she earns some waggsverageof the employees files dl requirel reports pays dl

andis eligible for some benefits underl€8.05 (3) requiredcontributiors a reimbursemerstdie m the wages d the
(20g) PART-TIME INTERMITTENT CARE. “Part-timeintermittent employeesand atherwise mmplies with dl of the provisiors d this

care,” as defined by the department of health services undeckaptertha are gplicabk © enployes m behaf of the dient;

49.45(10), means skilled nursing servitigat is provided inthe  (f) Has the obligation to establisiynd, and administer

homeof arecipient of medical assistance under4®under a employeebenefit plans for the employees; and

written plan of care that specifies the medical necessity of the care(q) provides noticef the employee leasing arrangement to the
(20m) ParT-TIME WORK. “Part-time work” means work per employees.

formedfor less than 32 hours per week. - (21m) QUARTER. “Quarter” means a 3-month period ending
(20r) ParTNERSHIP. “Partnership” has the meaning given in spn March 31, June 30, September 30 or December 31.
178.03 (21s) RELATED CORPORATIONS. “Related corporations” means

(21) PavroLL. (a) “Payroll’meansall wages paid directly or 2 or more corporations to which at least one of the following con
indirectly by an employer within a certaperiod to individuals ditions applies:
with respect to their employment by that emplowerd includes  (a) The corporations are members of a controlled group ef cor
all suchwages for work which is excluded under sits) (K)if  porationsas defined i26 USC 15630r would be members 26
the wages paid for such work: USC 1563(a) (4) and (b) did not apply and if the phrase “more

1. Are subject to a tax under the federal unemployment tax #tanfifty percent” were substituted for the phrase “at least eighty

or are exempted frorhat tax only because the federal unemployercent’wherever it appears 26 USC 1563a).
menttax act 6 USC 330103311 applies to a lesser amount of  (b) If the corporations do not issue stock, either 50% or more
wagespaid to an individual during @alendar year than the amounbf the members of one corporatisigoverningbody are members

specifiedin par (b); and of the other corporatios’governing bodyor the holders of 50%
2. Arenot subject to contributions under another unemplogr more of the voting power to select such members are concur
mentinsurance law rently the holders of more than 50% of that power in respect to the

(b) Notwithstanding pata), except as provided in$08.151 othercorporation.
(7) (a), an employes payroll for calendar years prior to 2009 (c) Fifty percent or more of one corporati®woficers are con
includesonly the first $10,500 of wages paid by an employer urrentlyofficers of the other corporation.
anindividual during each calendgeay for calendar years 2009  (d) Thirty percent or more of one corporat®employeeare
and2010 includes only the first $12,000 of such wages, for €alaroncurrentlyemployees of the other corporation.
dar years 201 and 2012ncludes Only the_fll‘st $13,000 of SU.Ch (22) RESERVE PERCENTAGE. “Reserve percentage” shall for
wages.and for calendayears after 2012 includes only the firstontributionpurposes refer to the statusaofemployes account,
$14,0000f such wages, including any wages paid for any wodg determined by the departmeat of the applicable “computa
covered by the unemployment insurance law of any other staign date”. In calculating an employernet reserve as of any com
exceptas authorized in 408.17 (5) putationdate, the employ&s account shall be chyed with bene
(c) If the federal unemployment taxdamended to apply to a fits paid on or before said datand shall be credited with
higheramount of wages paid to an individual during a calendeontributions,on the employes payroll through said date, if paid
yearthan the amount specified in pdn), then the higher amount by the close of the month which follows said datéf paid pur
shalllikewise apply under pafb), as a substitute for the amountsuantto s.108.18 (7)and within the period therein specified. The
therespecified, starting with the same period to which the federthployer's“reserve percentage” means the regerve of the
amendmenfirst applies. employer’saccount as of the computation date, stated @ex-a
(21c) PRIVATE-DUTY NURSINGSERVICE. “Private—dutynursing centage of the employer“payroll” in theyearending on such
service"means skilled nursing service under a written plan of ce#@teor in the year applicable under1€938.18 (6)
thatspecifies the medical necessity of the care, whiphdgided (22m) ScHooL YEAR EMPLOYEE. “School yearemployee”
to a recipient of medical assistance underd€hwhose medical meansan employee of an educational institution oeencational
conditionrequires more continuous skilled nursing service thaervice agencyranemployee of a government unit, Indian tribe,
may be provided as part-time intermittent care. or nonprofit oganization which provides services to or on behalf
(21€) PROFESSIONALEMPLOYERORGANIZATION. “Professional Of an educational institution, who performs services under an
employeromganization” means anyerson who is currently regis €MPloymentontract which does not require the performance of
teredas a professional employeganization with the department S€Tvices on a year-round basis.
of safety and professional services in accordance witd&h. (23) SEAsONAL EMPLOYER. “Seasonal employer’” means an
who contracts to provide the nontempotaspgoingemployee €mployerdesignated by the department undei08.066
workforce of more than one client under a written leasing contract, (23g) SkILLED NURSING SERVICE. “Skilled nursing service”
the majority of whoseclients are not under the same ownershippeansprofessional nursing service that is provided ungsmyast
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cian’sorder that requires the skills of a licensed registered nurse c. A repayment of a loan or payment of interest on a loan made
or licensed practical nurse, and that is provided directly by thg an oficer to such a corporation and recordethia records of
licensedregistered nurse or licensed practical nurse or directly the corporation as a liability of the corporation;
thelicensed practical nurse under the supervisiothe licensed d. A reimbursement by such a corporation of reasonable cor
registerechurse. porateexpenses incurred by arfioér which is documented by a
(24) StanDARD RATE. As to any calendar yeestandard rate” written expense voucher and recorded in the records of the-corpo
meansthe combined rate of contrlbu'tlons from the applicabl@tionas corporate expenses; or
iﬁ:heglﬂ;@fs.loaw (4)and(9) which is closest to but notless o A reasonable lease or rental payment to dicesfwho
ans.4%. . ownsproperty which is leased or rented to such a corporation.
(Zf}m) TEMPORARY HELP COMPANY. “Temporay help com- (c) “Wages” does not include:
pany” mears an entity which contracs with a dient to supply . . .
individuals to perform services for the dient on a emporary 1. The amount of any payment, including any amount jpaid
basisto suppot or supplementhe workforce d the dientin stu-  @n employer for insurance or annuities or into an account to pro
ationssuch as personneabsencestemporay personnéshort- vide for such payment, made to or on behalf of an employaeyor
agesandworkload changs resultirg from ssasonbdemandg o Of his or her dependents under a plan or syststablished by an
specialassignmerg a projects and which, both under contract employerwhich makes provision for its employees generaity
andin fact: for its employees generally and their dependentfor a class or
() Negotiates with clients for suchatters as time, place, typeclasses of its employees, or for a class or classes of its employees
of work, working conditions, qualinand price of the services; andtheir dependents, on account of:

(b) Determines assignments or reassignments of individuals to & Sickness or accident disabiligxcept that in the casé
its clients, even if the individuals retain the right to refuse specift@ymentsmade to an employee or any of his or her dependents,

assignments; wages” excludes only payments which aeceived under ch.

(c) Sets the rate gbay of the individuals, whether or not102 Or under any federal law which provides for payments on
throughnegotiation: ’ accountof a work-related injury or illness analogous to those pro

(d) Pays the individuals from its account or accounts; and videdunder ch102as a result of employment for an employer,

. . S . b. Medical or hospitalization expensgsconnection with
(e) Hiresand terminates individuals who perform services f%riCkI’IESEDI’ accident disability: or

the clients. Death
(25) TotaL UNEMPLOYMENT. An employee is “totally unem ¢. Death. . ) N .
ployed” in any week for which he or she earns no wages. 2. Any paymenfor sickness or accident disability medical

o hospitalization expenses in connection with sicknesoi
dent disability made by an employer to or on behalf of an
employeeafter the expiration of 6 months following the last
monthin which the employee worked for the employer

3. Anypayment made to or on behalf of an employee or his
or her beneficiary under a cafeteria plan, within the meani of
USC 125 if the payment would not be treated as wagitisout

(25e) TRuUcker. “Trucker” means a contract operator with
trucking carrier

(25m) VALD New cLAM WEEK. “Valid new claim week”
meansthe first week of an employeebenefit year

(25s) VOCATIONAL TRAINING. “Vocational training” includes
technical skill-based, or job readiness trainingended to pursue

acareer :
. . regardto that plan and 26 USC 125vould not treat the payment
rul<(32'6) WAaGEs. Unlessthe departmenhotherwise gecifies by asgconstructivzly received. pay

(&) “Wages” means every forraf remuneration payable, 4. Except as provided in pab) 4, any payment made to, or

directly or indirectly for agiven period, or payable within a givenOn behalf of, an employee or h',s or her beneficiary: L
periodif this basis is permittedr prescribed by the department, & From or to a trust described 26 USC 401(a) which is

by an employing unit to an individual for personal services. €xemptfrom taxation unde26 USC 50X(a) at the time of theay-
(b) “Wages” includes: mentunless the payment is made to an employee of the trust as

o __ . remuneration foservices rendered as an employee and not as a
1. Any payment in kind or other similar advantage receiv

Y e - ! ° neficiaryof the trust;
from an individuals employing unit for personal services, excep b. Under or to an annuity plan which,the time of the pay

asprovided in par(c). . h ’
2. The value of an employee achievement award that is corr?]ent"s a plan described 6 USC 403a);

pensatiorfor services. ¢. Under a simplified employee pension, as definébi/SC
3. The value of tips that are receivetiile performing ser 408 (k) (1), other thamny contributions described 26 USC 408

vices which constitute employment, and that are included in (6); . )
written statement furnished to an employer ur@@USC 6053 d. Under or to an annuity contract described6rUSC 403
(a). _(b), other than a payment for the purc_hase of such a contnaatt _
4. Any payment under a deferred compensation and Sa|‘1§éynadeby reason o_f a salary reduction agn.eement, whether evi
reductionarrangement which is treated as wageder26 USC dénceddy a written instrument or otherwise;
3306(r). e Under or to an exempt governmental deferred compensa
5. Any payment made by a corporation electing taaxed tion plan, as defined ia6 USC 312Xv) (3); or
asa partnership under subchap&uof chapter 1 of the federal f. To supplement pension benefits under a plan or trust
internalrevenue cod€6 USC1361to 1379 to an oficer, which  describedn subd4. a.to e.to take into account some portion or
is reasonableompensation for services performed for the corpall of the increase in the cost of living, as determimgthe U.S.
ration,or the reasonable value of services performed byfareof secretaryof labor since retirement but only if the paymest
for such a corporation, if thefafer receives no payment for theundera plan which is treated as a welfare plan ugéléySC 1002
servicesor less than the reasonable value of the services, excép):(B) (ii).
a. A distribution of earnings and profitghich is in excess of 5. The payment by aemployey without deduction from the
anysuch payment; remuneratiorof an employee, of the tax imposed on the employee
b. Aloan to an dfficer evidencal by a pomissoy note sgned under26 USC 3101with respect to remuneration paid to the
by the dficer prior to the pymen of the loan proceed axd employeefor domestic service in a private home of the employer
recordedn the records d such a orporation & a ban o the dficer;  or for agricultural labar
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5 Remuneraton pid nany medum other ha cash 0 S5 s s o s e o
: H a. [ a. a. y a. S. A
employeefor service not in the course of taenployefs trade or  (4)°195 2 18 325 1997 a. 327, 39 1999 a. 1582, 83 2001 a. 35103 105 2003

business. a.197 2005 a. 2586, 149, 441; 2007 a. 26.9121 (6) (a)2007 a. 592009 a. 18D

7. Remuneration paid to or on behalf of an employee if afg/ 201 & 32123 . .
An employee can dhe same time be an emplayersponsible for unemployment

to t_he extent that at the_time of the payment it is reasonab|et:&ﬁ1p&-:‘nsationnontributions. Pric€ounty Elephone Co..\Lord, 47 Wis. 2d 704
believethat a corresponding deduction is allowable uB8ddSC 177 N.w2d 904(1970).

217, determined without regard 6 USC 274n). Undersub. (3) [now sub. (12)], the person must first be found to leerguioyee
' underpar (a); the second step is to determine whether an exenapdies. Tans-

8. Any payment or series of payments by an employer to gék Oil, Inc. v Cummings54 Wis. 2d 256195 N.\W2d 649
employee or any of his or her dependents which is paid: CETA emplljoyees ae dsqélj_alified for uner%pl%m%l%om%%zsatior% %g. (C5)

a. Upon or after the termination of an emplogeemploy (Aggéj gg%’{? -(19) () 1. Biiss w DILHR, 101 Wis. 2d 245, 304 N-W. ct
mentrelationshipbecause of the employsaleath or retirement  owner-operatorsf semitractors who leased services to a trucking company were
for disability; and considerecemployees of the trucking comparStaford Trucking, Inc. v DILHR,

. . 102Wis. 2d 256306 N.w2d 79(Ct. App. 1981).

b_- ] Under_ a plan established by the employer which make%orporate owner-operators of trucks were both employers and employees under
provisionfor its employees generally or a class or classes of it section. Visconsin Cheese Service, IncDILHR, 108 Ws. 2d 482322 N.\W2d
employeespr for suchemployees or class or classes of employeé%> (Ct. App. 1982).

; f ck owner—operators who leased trucks to a trucking compeng not com
andtheir dependents, other than a payment or series of paym%g-ﬁ%]employees. Star Linerdcking Corp. vDILHR, 109 Ws. 2d 266325 N.W2d

which would have been paid if the employgeemployment rela  872(1982).
tionshiphad not been so terminated. Coveragaunder sub. (3) (a) [now sub. (12) (a)] is broad, almost presumptive. Prin
. . . . cessHouse, Inc. vDILHR, 111 Wis. 2d 46 330 N.W2d 169(1983).
9. Any pontrlbutlon, payment or service prowded by an Graduatestudents preparing dissertations were “regularly attending classes” under
employerwhich may be excluded fromie gross income of an sub.(5) (i) 1. [nowsub. (15) () 1.] even though they attended no class meetings.

Qi ; ; i “Wages”includes salaries and benefits received while taking compensatory time
visionsof 26 USC120relating to amounts received under q'ua"off. Transportation Dept. LIRC, 122 Ws. 2d358 361 N.W2d 722(Ct. App. 1984).

fied group legal services plans. Whena contractarin fulfilling a contract with a principal, employs an individual

. i i r whom the contractor is subjectttte compensation or reimbursement reguire
10. Any payment made or benefit furnished to or for the benfeentsof ch. 108, the individual is the employee of the contractor and not of the princi

fit of an employee ifat the time of the payment or furnishing, ity Robert Hanserriicking, Inc. vLIRC, 126 Ws. 2d 323377 N.W2d 151(1985).
is reasonable to be|leye that_the employee will be able to excluderofit-sharingdistributions are includable under the definition of “wages.” La
the payment or benefit from income und& USC 127or 129, Croasecootwear VLIRC, I147 Wsh. 2d 41943|4 N-V]yZId 392(Ct- Apr;- 1988). 5
. - The commissiors conclusion that an employer failed to prove that migrant-worl
11. The value of .anyneals. or lodging furnls.hed. by Or ONgrsmet the sub. (12) (b) exception was reasonabdska’vLIRC, 149 Ws. 2d 363
behalfof an employer if, at the time of the furnishing, it is reaso@40N.w.2d 823(Ct. App. 1989).

able to believe that the employee will be able to excladeh As the refund of dues to union stewards wasraeotuneration for services, it did
: . not constitute “wages” under sub. (26), and was not assessableuttidheor cor
itemsfrom income unde26 USC 19. tribution purposes. Local No. 695MRC, 154Wis. 2d 75452 N.W2d 368(1990).

12. Any paymentmade by an employe to a sirvivor or the An employee who provides services on a regular part-time basis while also hold

i i ing other full-time employment may still qualigs having customarily engaged in
estateof aformer employee dter the yeain which the employee anindependently established business under sub. (12) (b) 2. GrutznerlSRC v

died. 154 Wis. 2d 648453 N.W2d 920(Ct. App. 1990).
13. Any benefit provided to or on behalf an employee if at  Thedirect seller exclusionnder sub. (15) (k) 16. is not restricted to persons who

; L ; o ; allymake saleso consumers in the home, but includes distributors who sell to
thetime the benefit is provided it is reasonable to believe that lers engaged in the sale of products for resale in the home whose compensation

employeewill be able to exclude the benefit from income undeg directly related to the amouaf sales made. National Safety Associates, Inc. v
26 USC 1.7 or 132 LIRC, 199 Ws. 2d 106543 N.W2d 584(Ct. App. 1995)95-1053
. An employment contract under sub. (22m) need not be in writing. Ashleson v
14. The amount of any refund required to be made by &Rc, 216 Ws. 2d 23573 N.w2d 554(Ct. App. 1997)97-1346

employerunder section 421 of the federal medicare catastrophiﬁi hettﬁst 0f_Whtethfetrh Worisklc?calizr?d ungekr) StUb' (13)#1'0) ?rr:d (d) lzocu?eémg%t on
_ wherethe majority o e WOrK IS performed, but on wnhether the work perfo
coverage act of 1988, 100-360 sideof the state is incidental to the work performed within the state. GilddR&,

15. Remuneration for services performeaifishing rights— 20$ﬁV\t/I Atpfm ld73t‘ 315 Ws. 2'011 ?67&% _N,c\iNZId, 671 06—2|694 ihin th )

i i 1 etest ror aetermining whetner Ividual IS an employee within the meaning
relatedactivity of an lndl.an tribe by a m‘?mber.Of tha‘.[ tribe of sub. (12) (bmjollows a two—-step analysis. The department carries the burden of
anothermember of that tribe or for a qualified Indian entiy pre  proofon this question. If the department demonstratesttaandividual performed
videdin 26 USC 7873 services for paythe individual is presumed to be an employee for purposes of unem

. . . ploymentcompensation and the burden shifts to the employer to prove that the indi
16. Any contribution made by an employer intqpayment vidualis exempt under sub. (12) (b) or (bn@ilbert v LIRC, 2008 Wi App 173315
made from a supplemental unemployment benefit plan fowis.2d 726762 N.w2d 67106-2694 . o
employees,if the contribution or payment is not considered nsiuonsof nighereducatin, ncludng VAE tochcal colegel et are
“wages” under26 USC 330@b), regardless of whether the plargsog(a) and (d) 61 AtyGen 18. Y 2 SEC
is part of an employer profit—sharing plan. Strictcompliance with all criteria in sub. (12m) and s. 108.065 is required before
; ; indivi ; i i i~@ company will qualify as an employee service company and the employer for unem
~17. A stipend received by an individual who is part|C|patlngloymenmompensation DUrpose80 Atty. Gen. 154
in a special occupational training program undé&0s.04 (16m) Sub.(15) (k) 14. does natonflict with federal law or violate the equal protection
NOTE: Subd. 17. is epealed eff. 7-1-13 bg011 Wis. Act 123 clauseof the 14th Amendment of tié.S. Constitution. Zambrane Reinert,291

(26m) WAaITING PERIOD. “Waiting period” means angeriod F.3d964(2002).
of time under s108.04(3) for which no benefits are payable to & 0g 025 Coverage of certain corporate officers and
claimantas a condition precedent to receipt of benefits. limited liability company members. (1) In this section,
(27) WEEK. “Week” means calendar week, startiBgnday “principal officer” means:
and ending Saturday; but, where an employee starts a Working(a) An individual named as a principalfigkr in a corpora
shift on a given Saturdagll of the employee’hours and pay for tion's most recent annual report @rthat information is not car
thatshift shall be counted in tlwalendar week which includes thatrent,an individual holding an 6te describedn the corporatiors
Saturday. ~ mostrecent annual report as a principdlaz; or
(28) WEEKLY BENEFITRATE. An employees “weekly benefit 1y An individual named as a member of a limited liability
rate” from a given employer means the amount computed i8mpanythat is treated as a corporation under this chapter in the

accordancavith 5-108-95 . ) ~ recordsof the company required to be kept under88.0405as
(29) WoRkING DAY. “Working day” has the meaning given inof the date of an election under this section.
$.227.01 (14) (2) If an employer is ganized as a corporation or limited

History: 1971 c. 531971 c. 213.5; 1973 c. 2471975 c. 223343 1975 . 373 i ohili : : :
.40, 1977 ¢. 29133 1979 ¢, 52221 1981 o. 36353 1083 4. &e4 to 12, 54: 1983 liability company that is treated as a corporation under this chap

a.168 1983 a. 18%s.15810 161, 329 (25) (28);1983 a. 384477,538 1985 a. 17  ter, the employer has no annual payroll for the calendar year pre
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cedingan election or has an annual payoblless than the amount ble for benefits while themployee is unable to work or unavail
specifiedin s.108.18 (9which establishes separate solveooy  ablefor work.

tribution rates for the calendar year preceding an election, and the 2 |f anemployee is absent from work for 16 hours or less in
employerfiles a notice of election, in the manner prescribed by th§e first week of a leave taken under suldor in the weekn
departmentfo exclude the service afl of its principal oficers hich a suspension or terminatiamder subdl. occurs, the

who have a direct or indirect substantial ownership interest in t Fployeeseligibility for benefits for that week shall lueter
corporationor limited liability companyemployment does not minedunder par(bm).

includethe service of those fiders.

(3) An election of an employer under this section does n%(bm) For purposes of pa) 1.and(b) 2, the department shall
applyin any calendar year if the annual payroll of émeployer attheivaérrr:(xjenetkmiit g:/eai(leggﬂozv%erkwggI(\j/vgazzneeiriseévige?he
for the preceding calendar year equaled or exceeded the amz)?{m"]l1 9 d shall v th thod i ?j'nm 05 (3 Y
specifiedin s.108.18 (9)which establishes separate solvecay employeeand shall apply the method Specified 1056 G @

T to compute the benefits payable to the employee. The department
tribution rates. h R
shall estimate wages that an employee would have earned if it

(4) An employer which files an electiomnder this section :
may reelect coverage of its principafioérs under this section by ﬂgbggzzﬁlg ;ﬁqgg@??ﬁi t:rf] pfs|>o<;laelgount of wages that would

filing a notice of reelection witthe department. An employer ) ) . .
which reelects coverage of its principafioérs is not eligibleo (f) If an employee is required by law have a license issued
file a notice of election of noncoverage under this section. by & governmental agency to perform his or her customary work
(5) To be efective for any calendar yea notice of election for an employerand the employes'employment is suspended
or reelection must be received by the department no later tHgFMinatedoecause the employedicense has been suspended,
March 31 except that in the casé an employing unit which évokedor not renewed due to the emplogefelult, the employee
mustbe received bthe department no later than the date on whi¢Re end of the week in which the suspension or termination occurs
theinitial contributions of the employer become payable under®. until the license is reinstated or renewed, whichever occurs
108.17(1m), and except that if the due débe a notice of election first. The wages paid by the employer withich an employes’
or reelection falls on a Saturda§unday or legal holiday underemploymentis suspended or terminated shall be exclfdemh
stateor federal lawthe due date is the next following day whichthe employees base period wages undet88.06 (1)or purposes
is not a SaturdgySunday or legal holiday under state or federalf benefitentittement while the suspension, revocation or nonre
law. If a notice of election or reelection is mailed, it is timely ihewalof the license is in &fct. This paragraph does not preclude
it is either postmarked by tliie date or received by the departan employee from establishing a benefit year using the wages
ment no later than 3 days after that dade. election is dective  excludedunder this paragraph if the employsealifies to estab
for each calendar year until the employer files a timely natice lish a benefit year under $08.06 (2) (a) The department shall
reelection. chargeto the funds balancing account any benefits otherwise
(6) A principal oficer has a direct or indirect substantial ewnchargeabldo the accoundf an employer that is subject to the con
ershipinterest in a corporation or limited liability company tisat tribution requirements of s408.17and108.18from which base
treatedas a corporation under this sectio2%% or more of the periodwages are excluded under this paragraph.
ownershipinterest, however designated or evidenced, irctite (g) Except as provided in pggm) and $108.06 (7) (d)the
poration or limited liability company isowned or controlled, paseperiod wages utilizetb compute total benefits payable to an
directly or indirectly by the oficer. individual under s108.06 (1)as a result of the following employ
History: 1991 a. 892003 a. 197 mentshallnot exceed 10 times the individsalveekly benefit rate

108.03 Payment of benefits. (1) Benefits shall be paid to Pasedsolely on that employment underl§8.05 (1)
eachunemployed and eligible employ&rem his or her employ 1. Employment by a partnership or limited liabilggmpany
er’saccount, under the conditions and in the amounts stated inth@tis treated as a partnershipder this chapteif a one—half or
approvedby the department pursuant to, this chagted at such greaterownership interest in the partnershiplimited liability
times, at such places, and in such manner as the department eypanyis or during such employment was owned or controlled,
from time to time approve or prescribe. directly or indirectly by the individuab spouse, or by the individ
(2) The benefit liability of eachemployets account shall ual'sparent if the individual is under age 18bgra combination
beginto accrue undes.108.07in the first week completed on or of 2 or more of them.
afterthe firstday of that calendar year within which the employ 2. Employment by a corporation or limited liabilitpmpany
er’s contributions first began to accrue under this chapter  thatis treated as a corporation under this chajitene—half or
Loastory: 1971 ¢. 531975 ¢. 3431985 a. 171987 2. 385.23,136 1993 2. 492 moreof the ownership interest, however designateehaenced,

' in the corporation or limited liability company is or during such
108.04 Eligibility for benefits. (1) GENERALDISQUALIFIicA- EMPloymentwas owned or controlled, directly or indirecthy
TIONS AND LII%IITATI)(/)NS. (@) If an <(en)1ployee is Wit?l due noticetheindividual or by the individuat spouse, or by the individusl
calledon by his or her current employing unit to report for worRarentif the individual is under age 18, or by a combination of 2
actuallyavailable within a given week and is unavailable éor Of more of them.
unableto perform: 3. Except where sub@. applies, employmerity a corpora

1. Sixteen or less hours of the warkailable for the week, the tion or limited liability company thais treated as a corporation
employee’sligibility for benefits for that week shall be reducedinderthis chapterif one—fourth or more of the ownership interest,

underpar (bm). howeverdesignated or evidenced, in tberporation or limited
2. More than 16 hours of the work available for the week, th@bility company isor during such employment was owned or
employesis ineligible for benefits for that week. controlled,directly or indirectly by the individual.

(b) 1. Except as provided in sulad, if an employees employ ~ (gm) Paragrapt{g) does not apply if the department deter
mentis suspendedy the employee or the employeemployer minesthat the individual whose base period wages are being com
or an employee is terminated by the employeshployerdue to  putedwas employed by an employer which is a family corporation
the employees unavailability for work or inability to perform andthe individuals employment was terminated by the employer
suitablework otherwise available with the employgemployer becausef involuntary cessation of businesstioé family corpe
or if the employee is on a leave of absence, the employee is-ineligtion under one or more of the following circumstances:
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1. Dissolution of the family corporation, due égonomic underpat (b). The searcfor suitable work must include 2 actions
inviability, under ch180 or theanalogous applicable laws of thethat constitute a reasonable search as prescribed by rule of the
jurisdictionin which the corporation is incorporated agamized; department.This subdivision does not apply to an individual if the

2. Filing of apetition in bankruptcy by the family corporation;departmentdetermines that the individual is currently laid of

3. Filing of a petition in bankruptcy by all owners who are peffom €mploymentwith an employer but there is a reasonable
sonallyliable for any of the debts of the family corporation: or €XPectatiorof reemployment of the individual by that emplayer

' n determining whether the individual has a reasonable expecta

4. Disposition of a total of 75% or more of the assets of ”%i%n of reemployment by an employethe department shall

family corporation using one or more of the following methOd%questhe employer to verify the individualemployment status

a. Assignment for the benefit of creditors. andshall also consider other factors, including:
b. Surrender to one or more secured creditors or lienholders. a. The history of laydé and reemployments by the employer;

~ c. Sale, due to economiieviability, if the sale does notresult . Any information that the employer furnished to the individ
in ownership or control by substantially teame interests that ual or the department concerning the individsiaknticipated
ownedor controlled the family corporation. Itis presumed unlessemploymentiate; and

shownto the contrary that a sale, in whole or in part, to a Spouse, ¢ \whethe the individud has recal rights with the enployer

parentor child of an individual who owned or controlled tae+ |\ nderthe £rns d any applicabk ollective kargainirg agreement.
ily corporation, or to any combination of 2 or more of them, is a ( : : . .

. : ae) A claimant is noawvailable for work under pgg) 1.in any
saleto substantially the same interetat owned or controlled the weekin which he or she is located in a country other than the

family corporation. ) L United States, as defined inH8.02 (15)do) 2, or Canada for

(h) Each employer shall infortthe department in its report morethan 48 hours unless the claimant has authorization to work
unders. 108.09 (1)wheneveran individual claims benefits basediy that other country and there is a reciprocal agreement cencern
on employment to which pafg) applies. Each employeeho ing the paymenbf unemployment insurance benefits between
claims benefits based on employment to which. @y applies inatother country and the United States.

shallso inform the department when claiming benefits. (b) The requirements for registration for work and search for
(hm) The department may require any claimangfipear ork shall be prescribed byle of the department, and the depart

beforeit and to answetruthfully, orally or in writing, any ques mentmay by general rule waive these requirements uretéain

tionsrelating to the claimarg'eligibility for benefits and to pro  statedconditions.

vide such demographic information as may be necess@erioit ) A claimant is ineligible taeceive benefits for any week

the department to conduct statistically valid sample audit of ¢, \yhich there is a determination that teimantfailed to con

compliancewith this chapter A claimant is not eligible to receive ;4 reasonable search for sitable work and the department has
benefitsfor any week in which the claimant fails to comply wntn10t waived the search requirement under (3 If the depart

arequest by the departmetot provide the information required o yihas paid benefits to a claimant &ty such week, the depart
underthis paragraph, or arsubsequent week, until the Cla'manmentmay recover the overpayment undetGs.22 (é)

compliesor satisfies the department that he or she had good caus?c) Each employer shall inform his or her employees of the

for failure to comply with a request of the department utiter / ; c
paragraph. If a claimant later complies with a request by thEfduirementsf this subsection in such reasonabienner as the
gpartmentnay prescribe by rule.

departmenbr satisfies the department that he or she had go ! ; .
causefor failure to comply with a request, the claimant is eligible (€) Each claimant shall furnish to the department his or her

to receive benefits as of the week in which the failure occurredsgcialsecurity numberlf a claimant fails, without good cause, to
otherwisequalified. providenhis or her social security numb#re claimant is not eligi

(i) A claimantwho does not provide information &afent for ble to receive benefits for the week in which the failure occurs or

the department to determine whether the clainfert been dis 2N Subsequent week until tivesek in which he or she provides
chargedfor misconduct connected with his her employment, the social security numbeif the claimant has good cause, he or

hasvoluntarily terminated his or her work, has failed without goog]'€iS €ligible to receive benefits as of the week in whictckaen
causeto accept suitable work wherferfed, or has failed to return antfirst files a claim for benefits or first requests the department
to work with a former employer that recaflee employee within © 'éactivate an existing benefit claim. _
52 weeks after the employee last worked for graployer is not  (f) A claimant is ineligible to receive benefits for any wemk
eligible to receive benefits for the week in which the disgear Which benefits arepaid or payable because the claimant know
terminationor failure occurs or any subsequent week. If a elairin@ly provided thedepartment with a false social security number
antlater provides the information and has good cause fanitte ~ Cross-reference: See also chWD 126 127, and128 Wis. adm. code.
failure to provide the information, he or she is eligibledoeive  (3) WAITING PERIOD. The first week of a claimastbenefit
benefitsas of the week in whidhe dischage, termination or fail Yearfor which the claimant haimely applied and is otherwise
ure occurred, if otherwise qualified. If a claimant later provide%“g',ble for regular benefits under this chapter is th@mants
theinformation but does not have gocalise for the initial failure Waiting period for that benefit year
to provide the information, he or she is eligitdereceive benefits ~ (4) QUALIFYING CONDITIONS. (a) A claimant is not eligible to
asof the week in which the information is provided, if otherwisgtarta benefit year unless the claimant bambined base period
qualified. wagesequal taat least 35 times the claimantveekly benefit rate
(2) GENERAL QUALIFYING REQUIREMENTS. (a) Except as pro unders.108.05 (1) including combined base period wages equal

videdin par (b) and subs(16) (am)and(b) and(16m) (f) and as to at least 4 times the claimamtiveekly benefit rate under s.
otherwiseexpressly provided, a claimasteligible for benefits as 108-05(1) in one or more quarters outside of the quarter within the
to any given week only if: claimant'sbase period in which the claimant has the highest base

NOTE: Par. (a) (intro.) is amended eff. 7-1-13 bg011 Wis. Act 123to read: ~ PEr0dWages.

() Except as povided in par. (b) and sub. (16) (am) and (b) and as otherwise (D) There shall be counted toward the wages requirgzhby
expresslyprovided, a claimant is eligible for benefits as to angiven week only (a) any federal service, within the relevant period, which is
it o ) ) assignedo Wisconsin under an agreement pursuanb tdSC

1. The individual is able to work and available for wdt-  g8501t0 8525
ing that week; o _ (c) An employee is ot dligible t gart a rew beneft year

2. As of that week, the individual has registered for work; anghless,subsequento the gdart of the enployees nost recent

3. The individual conducts a reasonable search for suitablenefityea in which benefits were paid to the enployee the
work during that week, unless the search requirement is waivetploye has performel srvices and earnel wagesfor those
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servicesequd to a leas 8 times the employees lates weekly 4. The employer must apply theitten policy under subd..
benefitrate unde s.108.05 (1)xhat was payabk o the enployee uniformly to all employees of the employer

in the employee’smost recen beneft yea in employme or (e) The department shall clysr to the fund balancing
otherwork coveredby the tnemploymehinsurane law of any  accounthe cost ofiny benefits paid to an employee that are ether
stateor the federé government. wise chageable to the account of an employer that is subject to the

(5) DISCHARGE FOR MISCONDUCT. Unless sub(5g) results in  contribution requirements under s$08.17 and 108.18if the
disqualification,an employee whose work is terminated by aemployeeis dischaged by that employer and péx) applies.
employing unit for misconduct connected with the emplogee’  (em) If an employee is not disqualifiethder this subsection,

work is ineligible to receive benefits until 7 weeks have elapsgge employee may nevertheless be subject to the disqualification
since the end of the week which the dischage occurs and the yndersub.(5).

employeeearns wages after theeek in which the dischge

occursequal to at least 14 times the emplogegéekly benefit
rateunder s108.05 (1)in employment or other work covered b
the unemployment insurance law of any state or the federal

(6) DiscIPLINARY SUSPENSION. An employee whose work is
suspendedby an employing unit for good cause connected with
Ythe employees work is ineligible to receive benefits until 3 weeks
o g(|)1\élveelapsed since the end of the week in which the suspension
ernment. For purposesf requalification, the employeeiveekly

benefit rate shall be that rate which would have been paid hadgﬁéursor until the suspension is terminated, whichever occurs

: : This subsectiodoes not preclude an employee from estab
dischargenot occurred. The wages pa@an employee by an . |- . : PR : -
employgrvvhich terminates emplo%me?nt of the en?plc))/yee ng mi%'Sh'.ng a benefit year during a period in which the employee is
conductconnected with the employseemployment shall be neligible to receive benefits under this subsection if the employee
excludedfrom theemployees base period wages undet 88.06 qualifiesto establish a benefit year undefl88.06 (2) (a)

(1) for purposes of benéfit entitlement. This subsection does not(7) VOLUNTARY TERMINATION OFWORK. (@) If an employee ter
precludean employee who has employmavith an employer minateswork with an employing unit, the employee is ineligible
otherthan the employer which terminated the employeenisr to receive bgneflts until 4 Wgeks have elapsed since the end of the
conductfrom establishing a benefit year using the base peri$ekin which the termination occurs and the employee earns
wagesexcluded under this subsection if the employee quamieswagesa_fter the week in which the termination occurs equal to at
establisha benefit year under 08.06 (2) (a) The department least4 times the employeweekly benefit rate under¥8.05
shall chage to the fundi balancing account any benefither (1) in employmenbr other work covered by the unemployment
wise chageable to the account of an employer that is subjdieto insurancelaw of any state or the federal government. For pur
contribution requirements under s408.17 and 108.18 from  Posesof requalification, the employeeiveekly benefit rate shall
which base period wages are excluded under this subsection Pe that rate which would have bepaid had the termination not
(5g) DISCHARGEFORFAILURE TO NOTIFY EMPLOYEROF ABsen-  OCCUITed. This paragraph does not preclude an empldyee
TEEISMORTARDINESS. (&) If an employee is disclyad for failing establishinga benefit year by using the base period wages paid by
to notify his orher employer of absenteeism or tardiness th e employer from which the employee voluntarily terminated, if

becomesexcessive, and the employer hasmplied with the € employee is qualified to establish a benefit year under s.
requirementsof par (d) with respect to that employee, the108'06(2) @) )
employeeis ineligible to receive benefits until 6 weeks have (am) Paragrapi{a) does not apply if the departmeniiter
elapsedsince the end of the week in which the disgeasccurs Minesthat the suspension or termination of the clainsamtrk
andthe employee earns wages after the week in which the qMas in lieu of a suspension dermination by the employer of
chargeoccurs equal to at least 6 times the emplayeasekly anotheremployees work. The claimant shall not meemed
benefitrate under s108.05 (1)in employment or other work cov Unavailablefor the claimant work with the employer byeason
eredby the unemployment insurance law of any state ofettie Of such suspension or termination.
eralgovernment. For purposes of requalification, the empleyee’ (b) Paragraplfa) does not apply if the department determines
weekly benefit rate shall be the rate that would hasen paid had that the employee terminated his or her work with good cause
the dischage not occurred. attributableto the employing unit. In this paragraph, “good
(b) For purposes of this subsectiterdiness becomes exees cause”includes, but is not limited to, a request, suggestion or
siveif an employee is late for 6 or more scheduled workdays in tigectiveby the employing unit that the employee violtateeral
12-monthperiod preceding the date of the disgeawithout pre  Or Wisconsin lawor sexual harassment, as defined ifh1d..32
viding adequate notice to his or her employer (13), by anemploying unit or employing ungt’agent or a co-
(c) For purposes of thisubsection, absenteeism become¥orker, of which theemployer knew or should have known but
excessivef an employee is absent for 5 or more scheduled worl@iled to take timely and appropriate corrective action.
daysin the 12-month period preceding the date of the digehar (C) Paragraplta) does not apply if the department determines
without providing adequate notice to his or her employer thatthe emp_loyeeerminated his or her work but had no reason
(d) 1. Therequalifying requirements under pé) apply only ~ablealternative because the employee was unable to do his or her

if the employer has a written policy on notification of tardiness ¥k, or that the employee terminated bisher work because of
absenceshat: theverified illness or disability of a member of his or her immedi

) . : : atefamily and the verified iliness or disability reasonably neeessi
or a%éziggiism\{vhat constitutes single occurrence of tarc"nesstatesthe care of the family member for a period of time that is lon
o - . er than the employer is willing to grant leave; but if the
_b. Describes the process for providing adequate notice-of tg(apartmemx:ietermines thathe employee is unable to work or
dinessor absence; and unavailablefor work, the employee is ineligible to receive bene
c. Notifies the employee that failure to provide adequats while such inability or unavailability continues.

noticeof an absence or tardiness may lead to digehar (cm) Paragrap () does rot apply if an employee is tired to
2. The employer shall provideapy of the written policy work a particula shift and if the departmen determine that the
undersubd.1. to each employee and shall have written eViden@ﬁ]pk)yQQerminat@ his a her work as the resut of a requirement
thatthe employee received a copy of that policy by his a her employing wnit to transfe his a her working hours ©
3. The employer must have given #maployeeat least one a shift occurring & a ime tha would resut in a d of child care
warning concerning the employeeviolationof the employes  for his a her minor children, provided tha the enployee is le ©
written policy under subdl. within the12—-month period preced work and available for full-time work during the same gift tha the
ing the date of the dischge. employeeworked in the enployees nog recert work with that
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employingunit. For purpose d sub. (2) (a), suchan enployee is 1. Terminated work in a position serving apart-time
notdeema unavailabé for work solely for refusirg to work ashift ~ electedor appointed member of a governmeiadly or represen
otherthan the ane for which the enployee wes hred. tative of employees;

(d) Paragraplfa) does not apply if the department determines 2. Was engaged in worflor an employing unit other than the
thatthe employee terminated his or her work to acaaptall to employingunit in which the employee served under sdbdtthe
work for a former employer within 52 weeks after having lagime that the employee terminated work under sdldand
workedfor such employer 3. Was paid wages in the terminated work constituting not

(e) Paragraplfa) does not apply if the department determinasiorethan 5% of the employeebase period wages for purposes
thatthe employee accepted wankich the employee could haveof benefit entitlement.
failed to aCC.ept with gOOd cause under Sﬁ.l)..and te.rminated (0) Paragrapma) does not app|y to an employee who termi
suchwork with the same good cause and within the first 10 weekgteshis or her work in onef 2 or more concurrently held pesi
after starting the work, or that the employee accepts# which  tions, at least one of which is full-time work, if the employee ter
the employee could have refused under g@pandterminated minateshis or her workbefore receiving notice of termination
suchwork within the first 10 weeks after starting the work. Fofrom a position which is full-time work.
purpose®f this paragraphan employee has the same good cause (p) Paragrap (a) does rot apply if the cepartmendetermines

for voluntarily terminating work if the employee could have failegnaltan emplove : o - .
; e while daiming benefis for partid unemploy-
to accept the work under su#) (d)when it was dered, regard ment,term?na)t/el work to accepgemploymem orpzi)ther work ’?)O\y

lessof the reason articulated by the employee for the terminati edby the tnemploymehinsurane law of any dateor the federal
(g) Paragraplfa) does not déct an employes’eligibility to governmentjf tha work offered an averag weekly wage geater

receivebenefits if the employee: thanthe average weekly wage earned in the work terminated.
1.. Maintaineda temporary residence near the work termi (q) Paragrapia) does not apply if the department determines
nated;and thatan employee, while serving as a member of the U.S. armed

2. Maintained a permanent residenceuother locality; and forces,wasengaged concurrently in other work and terminated

3. Terminated such work and returned to his orgegmanent thatwork as a result of the employedionorable dischge or dis
residencebecause the work available to the employee had begfrargeunder honorable conditions from active duty as a member
reducedto less than 20 hours per week in at least 2 consecutifethe U.S. armed forces for a reason that would qualify the
weeks. employeeto receive unemployment compensation urklexSC

(h) The department shall clyg to the fund balancing 8521
accountbenefits paid to an employee that are otherwisegehar () Paragrapifa) does not apply if the department determines
ableto the account of an employer tli@subject to the contribu thatthe employee owns or controls, directly or indireaty own
tion requirements of s¢08.17and108.18if the employee volun ershipinterest, however designated or evidenced, in a fecoity
tarily terminates employment with thatnployer and paga), (c), porationand the employeg’employment was terminated by the
(d), (e), k), (L), (0), (p), (@), (s), or (t) applies. employerbecause on involuntary cessation of the business of

() Paragraplia) does not apply if the department determing§€ corporation under one or more of the conditiqnsﬂspecﬁfied
thatthe employee left or lost his ber work because of reachingSUb- (1) (gm)  In this paragraph, “family corporation” has the

the compulsory retirement age used by the emplsy@aploying mear)in.ggive.n in s108.02 (15m}md also includes a corppration
unit. or a limited liability company that is treated as a corporation under

this chapter in which 50% or more of the ownership interest is
(k) Paragrapifa) does not apply to an employee who termi asowned or controlled, directly or indirectlpy one or more

nateshis or her part-time work if the employee is otherwiseeligE' . . ot
ble to receive benefits because of the loss of the empkfide’ rothers or sisters of a claimant, or by a combination of one or
time employment and the loss of the full—time employment makg%orebrothers osisters and one or more of the persons specified

it economically unfeasible for the employee to continugée- iM's.108.02 (1§m) @

time work. (s) 1. In this paragraph:

(L) Paragraplia) does not apply if the departmefgtermines & “Domestic abuse” means physical abuse, including a-viola
thatthe employee terminated work to accept employment or ottiéin of 5.940.225 (1)(2) or (3), or a threat of physical abuse by
work covered by the unemployment insurance law of any stateggyadult family or adult household member against another family
the federal government, and earned wages in the subsequent viyfRousehold member; by an adult person against his or her spouse
equalto at least 4 times the employeeleekly benefit rate under O former spouse; by an adult person against a person with whom
5.108.05 (1)if the work: the person has a child in common; or by an adult person against

1. Offered average weekly wages at least etpiiie average 2" unrelated adult person with whom therson has had a personal
weekly wages that the employee earned in the terminated wofg/2tionship.

2. Offered the same or a greater number of hours of thauk b. "Family member” means a spouse, parehild or person
thoseperformed in the work terminated: relatedby blood or adoption to another person.

; i nifi bn. “Health care professional” has the meaning given in s.
wori: c)r()ffered the qoportuniy for significantly longerterm 180.1901(1m)
4. Offered the opportunity to acceptposition for which the f c. ‘l‘HouslglhoIq merrllber" rfnegnS a p.(terzson \%ho is currently or
dutieswere primarily dischayed at a location significantly closer'©"Mery T€siding in a place of abode with another person. -
to the employes’ domicile tharthe location of the terminated  d. “Law enforcement agency” has the meaning given in s.
work. 165.83(1) (b) and includes a tribal law enforcement agency as
(m) Paragraplta) does not apply to an employee who termid®finedin s.165.83 (1) (€) .
nateshis or her work with a labor ganizationif the termination _e. “Protective order” means a temporaegtraining order or
causeghe employee to lose seniority rights granted under-a c@ninjunction issued by a court of competent jurisdiction.
lective bagaining agreement and if the termination results in the 2. Paragrapla) does not apply if the employee:
lossof the employes’employment with the employer whichisa  a. Terminates his or her work due to domestic abusecerns
partyto that collective baaining agreement. aboutpersonal safety or harassment, concerns about the safety or
(n) Paragraplfa) does not apply to an employee who: harassmenbf his or her family members who reside with the
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employeeor concerns about the safety or harassment of othlreturnto work with that employerlf anemployee receives actual
householdnembers; and notice of a recall to work, pge) applies in lieu of this paragraph.

b. Provides to the department a protective order relating to the(d) An employee shall have good cause under(pgor (c),
domesticabuse or concerns about personal safety or harassmregardless of the reason articulated by the employee for the fail
issuedby a court of competent jurisdiction, a report by a lawre, if the department determines that the failure involved work at
enforcementagency documenting the domestic abuse or coa lower gradeof skill or significantly lower rate of pay than
cerns,or evidence of the domestic abuse or concerns provideddppliedto the employee on or more recent jobs, and that the
a health care professionat an employee of a domestic violencemployeehad not yet had a reasonable opportymitywiew of
shelter. labor market conditions and the employsdégree of skill, butot

(t) Paragrapla) does not applif the department determinesto exceed 6 weeks after the employsmeame unemployed, to
that the employees spouse changed his or her place of emplo§eeka new job substantially in line with the employegtior job
mentto a placeto which it is impractical to commute and theSkill and rate of pay
employeeterminated his or her work to accompany the spause (dm) A claimant has good cause unger (a) if the claimant
thatplace. is participatingin special occupational training under s(it6m)

(7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An  atthetime that the claimant receives afeobf suitable work and
emp|oyee whose emp|oyer grants the emp|oyeeVo|untary the departr_nentjetqmlne_s that there is a r:easonable expectation
requesto reduce indefinitely the number of houreeaiployment thatthe claimant will receive anfef of full-time work at the end
usuallyworked by the empioyee voluntarily terminates higar ©f the training period. '
employmentwithin the meaning of sulf7). Thewages earned by NOTE: Par (dm) is repealed eff. 7-1-13 bgO1L Wis. Act 123 .
the employee from that employtar any week in which the reduc ~ (€) If the department determines that a failure understis
tion requested by the employedrigfiect may not be used to meetsectionhas occurred with good cause, but that the employee is
the requalification requirement provided in s(P). (a)applicable unableto work or unavailable for work, the employee shall be
to that termination if the employéras notified the employee in ineligible for the week in which such failure occurred and while
writing, prior to the time that the request is granted, oeffext ~Suchinability or unavailability continues.
of this subsection. The department shall ghdo the fund bat (f) This subsection does not apply to an individual claiming
ancingaccount benefits paid to such an employee that are- othextendedbenefits if the individual fails to provide diaient evi
wise chageableto the account of an employer that grants asiencethat his or her prospects for obtaining work in his or her cus
employee’sequest under this subsection, for each week in whithmaryoccupation within a period of time not exceeding 4 weeks,
this subsection applies, the employer is subject to the contrbu beginningwith thefirst week of eligibility for extended benefits,
tion requirements of s408.17and108.18 aregood.

(8) SuitaBLE WoRK. (@) If an employee fails, without good (9) PROTECTION OF LABOR STANDARDS. Benefits shall not be
causefo accept suitablork when diered, the employee is ineli deniedunder this chapter to any otherwise eligible individoal
gible to receive benefits until 4 weeks have elapsed sincenithe refusingto accept new work under any of the followioondi
of the week in which the failure occurs and the employee eati@ns:
wagesafter the week in which the failure occurs equal to at least (a) If the position dered is vacant due directly to a strike, lock
4 times the employes'weekly benefit ratander s108.05 (1)n  outor other labor dispute.
employmentor other work covered by the unemployment insur (b) If the wages, hours, including arrangement and nurober

ancelaw of any state or the federal government. For purposessierconditions of the work ééred are substantially less favor
requalification,the employes weeklybenefit rate shall be that gpeto the individual than those prevailing for similar work in the
rate which would have been paltad the failure not occurred. |5¢gjity,

This paragraph does not precludeeanployee from establishing - ; L
] - o - LS c¢) If as a condition obeing employed the individual would

abenefit year during a period in which the employee is ineligib ee(re)quired to join aompanwgnion%r¥o resign from or refrain

to receive benefits l_mder this paragraph if the employee quali e5m joining any bona fide labor ganization

t?]eﬁtar? lish ? btehne?t y(ega{)ur del_1@8.06 ) (? ) Thebdep%;;]ment (10) LaBOR DISPUTE. (&) An employee Who has left or par

shall chage to the fund balancing account any benefither - ! ; .

wise chageable to the account of an employer that is subjeeto t'?”y ct)r_it(otallytlrc])st I;)'s or ?gr vlvogk W(;t.h antemp;:?ylr;% unit tl)ecguste

contributionrequirements under sk)8.17and108.18whenever ©Of & SUIKe orother bona lide labor dispute, other than a lockout,

anemployee of that employer fails, without good cause, to accéppot eligible to receive benefits basauwages paid for employ
suitablework offered by that employer entprior to commencement of the dispute for any week in which

(c) If an employee failsyithout good cause, to return to workthe dispute is in active progress in the establishment in which the

with a former employer that recalls the employee within 52 Weeﬁrsnployeels orwas employgd, except a.s provided .|n @r

afterthe employee last worked ftrat employerthe employee is _(P) An employee who did not establish a benysr prior to
ineligible to receive benefits until 4 weeks have elapsed since fnmencementf a strike or other bona fide labor dispute, other
endof the week in which the failure occurs and the employee ealfj@na lockout, may establish a benefit year after commencement
wagesafter the week in which the failure occurs equal to at le ithe dispute if the employee qualifies to establish a benefit year
4 times the employes'weekly benefit ratander s108.05 (1)n  Unders.108.06 (2) (g)but the wages paid to the employee for
employmentor other work covered by the unemployment insufMPloymentprior to commencement of the dispute shzd
ancelaw of any state or the federal government. For purpose<fludedirom the employes’base period wages under s(d).
requalification,the employee’ weeklybenefit rate shall be that (2)and ss108.05 (1)and108.06 (1)or any week in which the dis
rate which would have been palad the failure not occurred. PUte is in active progress ithe establishment in which the
This paragraph does not precludeemployee from establishing MPlOyeeis or was employed. o _

abenefit year during a period in which the employee is ineligible () For purposes of this subsection, if the active progress of a
to receive benefits under this paragraph if the employee qualifiégke or other bona fide labor dispute ends on a Suntisynot

to establish a benefit year unde88.06 (2) (a) The department in “active progress” in the calendar week beginning on that
shall chage to the fundi balancing account any benefither ~Sundayas to any employee who did not normally work on-Sun
wise chageable to the accounf any employer that is subject todaysin the establishment in which the labor dispute occurs.

the contribution requirements undes.108.17and108.18whern (d) In this subsection, “lockout” means the barring of one or
everan employee of that employfails, without good cause, to moreemployees from their employment in an establishment by an
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employeras a part of &abor dispute, which is not directly subseto aid and abet elaimant to commit occurring after the date of the
quentto a strike or other job action of a labor union or group difst determination that themploying unit has so acted in which
employeef the employeror which continues or occurs aftee  a penalty is applied under suts.
termination of a strike or other job action of a laboion or group  (cm) If any person makes a false statement or representation
of employees of the employer in order to obtain benefits in the name of another person, the bene

(11) FrAuDULENT CLAIMS. (@) If a claimant, in filing his or her fits received by that person constitute a benefit overpayment.
application for benefiter claim for any week, conceals any mateSuchperson mayby a determination or decision issued under s.
rial fact relating to his or her eligibility for benefits, the claimant08.095 be required to repay the amount of the benefits obtained
is ineligible for benefits as provided in péve). and be assessed an administrative assessment in an additional

(b) If a claimant, in filing a claim for any week, conceals angmountequal to the amount of benefits obtained.
of his or her wages earned in or paichayable for that week, the  (d) In addition toother remedies, the department piaycivil
claimantis ineligible for benefits as provided in pée). action,recover any benefibtained by means of any false state

(be) A claimant isineligible for benefits for acts of conceal mentor representation or any administrative assessment imposed
mentdescribed in parga) and(b) as follows: underpar (cm). Chaptei778does not apply to collection of any

1. For each single act of concealment occurring befize PeNefitsor assessment under this paragraph. _
dateof the first determination of concealment under (ador (b), ~(e) This subsection may be applied even when other provi
the claimant is ineligible for benefits for which he or she woulgions,including penalty provisions, of this chapter are applied.
otherwisebe eligible in an amount equivalent to 2 times the elaim (f) All amounts forfeited under pdc) and all collections from
ant'sweekly benefit rateinder s108.05 (1)for the week in which administrative assessments under (gan) shall be credited to the
the claim is made. administrativeaccount.

2. For each single act of concealment occursftgr the date (g) For purposes of this subsection, “conceal” means to-inten
of the first determination afoncealment under p&a) or (b), the tionally mislead or defraud the department by withholding or hid
claimantis ineligible for benefits for which he or she would othering information or making a false statement or misrepresentation.

wise be eligible in an amount equivalent4 times the claimarst’ (12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual
weekly benefit rate under 408.05 (L)for the week in which the who receives, through the department, any other type of unem
claimis made. ploymentbenefit or allowance for a given week is ineligible for

3. For each single act of concealment occursftgr the date benefitsfor that same week under this chapéscept as specifi
of a 2nd or subsequent determination of concealment under patly required for conformity with the federal trade act of 1974
(a) or(b), the claimant is ineligibléor benefits for which he or she (P.L.93-61§.
would otherwise be eligible in an amount equivalent to 8 times the(c) Any individual who receives unemployment insurafoce
claimant'sweekly benefit rate under 508.05 (L)for the week in g given week under any federal law through any federal agency
which the claim is made. shallbe ineligible for benefitpaid or payable for that same week

(bh) In addition to the penalty for benefits resulting from-corunderthis chapter
cealmentas provided in pa(be), the department shall assess a (d) Any individual who receiveenemployment insurance for
penaltyagainst thelaimant in an amount equal to 15 percent Qi?iven week under the law of any other state, with no use of bene
the benefit payments erroneously paid to the claimant as a resiiltredits earned under this chapsdrall be ineligible for benefits
of one or more acts of concealment described in @rand(b).  paid or payable for that same week under this chapter

(bm) The department shall apply ameligibility under par (e) Any individual who receives a temporary total disability
(be) againsbenefits and weeks of eligibility for which the claim paymentfor a whole week under ch02 or under any federal law
antwould otherwise be eligible after the week of concealment agdhich provides for payments on account of a work—-related injury
within 6 years after the date of an initial determination issuediliness analogous to those provided unded6f.shall be ineli
unders. 108.09finding that a concealment occurred. The claimyible for benefits paid or payable for that same week under this
ant shall not receivevaiting period credit under 408.04 (3)for  chapter unless otherwise provided by federal l&temporary
the periodof ineligibility applied under pafbe). If no benefit rate total disability payment or a temporary partial disabipgyment
appliesto the week for which the claim is made, tepartment underthose provisionseceived by an individual for part of a week
shalluse the claimarg’benefit rate for the claimasthextoenefit shallbe treated as wages for purposes of eligibility for benefits for
year beginning aftethe week of concealment to determine thgartialunemployment under $08.05 (3)

amountof the benefit reduction. _ _ (13) NOTIFICATION AS TO INELIGIBILITY. (a) The department
_(c) Any employing unit that aids and abets a claimant in-corshall apply any provision of this chapter which may disqualify a
mitting or attempts to aid and abet a claimargammitting an act claimantfrom receiving benefits whether or not the claimant’
of concealment describénipar (a) or (b) may by a determination employing unit questions the claimaateligibility or files the
issuedunder s108.1Q be required, as to each act of concealmepiportrequired under £08.09 (1)
the employing unit aids and abets or attempts to aid and abet, to(b) If an employer fails to file the required wage reporder
forfeit an amount equal to the amount of bemefits the claimant s 108 205for anemployee who has claimed benefits from the
improperlyreceived as a result of the concealment. In additiogmployer'saccount, the department may compute and proceed to
the employing unit shall be penalized as follows: paythe benefits thus claimed, based on the claimatétements
1. The employing unit shall forfe#500 for each single act andany other information then available.
of concealmenthat the employing unit aids and abets or attempts ¢y |f an employerafter notice of denefit claim, fails to file
to aidand abet a claimant to commit occurring before the dategf opjection to the claim under 508.09 (1) any benefitallow-
thefirst determination that the employing unit has so acted.  4pje under any resulting benefit computation shall, unless the
2. The employing unit shall forfeit $1,000 feach single act departmentapplies a provision dthis chapter to disqualify the
of concealmenthat the employing unit aids and abets or attempdtaimant,be promptly paid. Except as otherwise provided in this
to aid and abet elaimant to commit occurring after the date of thgaragraphany eligibility question in objection to the claim raised
first determination that themploying unit has so acted in whichby the employer after benefit payments to the claimant are com
apenalty is applied under suldd.but on or before the date of themenceddoes not déct benefits paigrior to the end of the week
first determination that themploying unit has so acted in whichin which a determination is issued as to the eligibility question
apenalty is applied under this subdivision. unlessthe benefits are erroneously paid without fault on the part
3. The employing unit shall forfeit $1,500 feach single act of the employer Except as otherwise provided in this paragraph,
of concealmenthat the employing unit aids and abets or attempfsan employer fails to provide correct and compiefermation
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requested by the departmehtringa fact—finding investigation, employeras provided in patf). If the department recovers the
but later provideghe requested information, benefits paid prior tbenefits erroneously paid underl€8.22 (8) the recoverydoes
the end of the week in which a redetermination is issegarding not affect benefit chayes made under this paragraph.

the matter c_),rif no redetermi_nation is is_sged,_ p_rior to the end_of the (f) If benefitsare erroneously paid because the employer fails
weekin which an appeal tribunal decision is issued regarding tgfile a report required by this chaptére employer fails to pro
matter,are not dected by the redetermination or decision, unlesade correct and complete information on the report, the employer
the benefits are erroneously paid without fault on the part of thgils to object to the benefit claim under 58.09 (1) the
employeras providedn par (f). If benefits are erroneously paidemployer fails to provide correct and complete information
becausehe employer and the employee are at faultdégart  requestedy the department during a fact-finding investigation,
mentshall chage the employer for the benefits and proceed {ghlessan appeal tribunal, the commission, or a court of competent
createan overpayment under)8.22(8) (a) If benefits are erro jurisdiction finds that the employer had good cause for the failure
neouslypaid without fault on the part of the emplayemgardless to provide the information, or themployer aids and abets the
of whether the employee is at fault, the departrakall chage the claimantin anact of concealment as provided in s(id), the
benefitsas provided in pafd), unless pafe) applies, and proceed employeris at fault. If benefits are erroneously paid because an
to create an overpayment undei88.22 (8) (a) If benefits are  employeecommitsan act of concealment as provided in $i)
erroneously paid because an employer is at fault and the -dep@rfails to provide correct angbmplete information to the depart
ment recovers the benefits erroneously paid unded&22 (8) ment,the employee is at fault.
therecovery does notfakct benefit chages made under this para Cross-reference: See also ctDWD 123 Wis. adm. code.
graph. (14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the

(d) 1. If the department finds that any benefits ghdrto an departmentinds that the dficial war-time manpowe policies d
employer’saccount have been erroneously paicin employee the United Sates ae a may be naterially hamperedin any dearly
without fault by the employerthe departmenshall notify the definabledass d caseshy any gpplication of sub. (7) or (8), 0 &
employeeand the employer of the erroneous payment. to interfee with the dfective war-time useof civilian manpower

2. If recovery of an overpayment is permitted undéog.22 in Wisconsin the departmebmay by generarule, dter public ear-
(8) (c) and benefits are currently payable to the employee from {Rg; modify or suspenl such gpplication accordingly.
employer'saccount, the department may correct the ebgor ~ (16) APPROVEDTRAINING. (&) In this subsection, “approved
adjustingthe benefits accordingly training” means:

3. To corred any erroneols ppymert not so adjusted that was 1. A course d vocationatraining ar bast educatio which is
chargedo the acountof an employe that is sibjed to the on- aprerequisié © auch training in which an individud is enrolled if:
tributionrequiremerg d ss. 108.17and 108.18 the department a. The course is expected to increase the indivislogiportu
shall: nities to obtain employment;

a. If recovery of an overpayment is permittgttier s108.22 b. The course is gively a school established undeB8.02
(8) (c), restore the proper amount to the empltyaccountind  or another training institution approved by the department;
chargethat amount to the funs’balancing account, and shall ¢ The individual is enrolled full time as determined by the
thereaftereimburse the balancing account by crediting to it bengajining institution;
fits which would otherwise be payable to, or cash recovered from, d. The course does not grasubstantial credit leading to a

thezmpl)floyee or . i ot ted und bachelor’sor higher degree; and

. If recovery of an overpayment is not permitted under s. P ; ; ; ;
108.22 (8) (c), restore the proper amount to the empIlsyertoryebrggreelsnsdilxlgﬁjggu?ggwmg regularnd making satisfac
accountand chage that amount to thiend's balancing account 2. A program administered by the department for the training

unlesss. 108.07 (5) (capplies. . f unemployed workers, other than the youth apprenticgsbip
4. To correct any erroneous payment not so adjusted from e 1\ nder $106.13

accountof an employer which is a governmantit, an Indian

tribe, or a nonprofit aganization and which has elected reim

bursemenfinancing, the department shall 4. A plan for training approved under the federal workforce
a. If recovery of an overpayment is permittatter s108.22 . y

(8) (c), credit to the account benefits which would otherwise gavestment ac9 USC 2822 i )

payableto, or cash received from, the employee; or ~ (am) The department shall not apply any benefit reduction or
b. If recovery of an overpayment is not permitted under isqualificationunder subt1) (a) (2) (a) or(8), or s.108.141 (3g)

108.22 (8) (c) restore the proper amount to the emplisyer a) or (c) to any otherwise eligible individual for any week as a

accountand chage thatamount in accordance with¥08.07 (5) resultof the individuals enrollment in approved tl.'alnlng. .
(b) The departmerghall not apply any benefit reduction or

(e) If the department erroneously palyenefits from one . e

employer’saccount and and employer is at fault, the departmen ggﬁ“lf icationunder sub(1) (b), (2) (a) (7) (c). or (8) (e)ors.

. h : : . (39g) (djhat is not the result of approved training while
shall credit the benefits paid to the first empldgeaccount and an individual is enrolled in approved training
chargethe benefits paid to the 2nd empldgeaiccount. Filing of o . . I e
atardy or corrected report or objection does négcafthe 2nd (d) If an individual is enrolled iapproved training specified
employer’sliability for benefits paid prior to the end of the weeln Par (&) 3.or 4. _
in which the department makasrecomputation of the benefits 1. The department shall not deny benefits under(@)fas a
allowableor prior to the end of the weekhich the department result of the individuas leaving unsuitable work to enter or eon
issuesa determination concerning any eligibility questiaised ~tinuesuch training, as a result of the individedéaving work that
by the report or by the 2nd employdf the 2nd employer fails to theindividual engaged in on a temporary basis duargeak in
providecorred and complet informatian requestd by the cepart-  the training or a delay in the commencement of the training, or
ment during a fct—findirg investigation but late provides he becausehe individual left on—the—jokraining not later than 30
requestednformation the cepartmenshal charge b the acount daysafter commencing that training because the individual did
of the2nd employe the @4 of benefis paid prior to the end of the  not meet the requirements of the feddratle act undet9 USC
weekin which a edeterminatio is issu@ regardirg the matte or, 2296(c) (1) (B); and
if no redeterminatin is issuedprior to the end d the week in which 2. The requalifying requirementmdersubs(7) and(8) do
anappeal tribunal decision is issued regarding the mattézss not apply whilethe individual is enrolled in approved training
the benefits erroneously are paid without fault on the part of tpecifiedin par (a) 3.or 4.

3. The plan of any state for training under the federal trade act,
19 USC 2296 or
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(e) The department shall clysr to the fund balancing for benefits based on such services for any week of unemployment
accounthe cost of benefits paid &m individual that are otherwise which occurs:
chargeabléo the accountf an employer that is subject to thecon 1. During the period betwea 2 siccessie aademt yeas a
tribution requirements of s4.08.17and108.18if the individual termslif the £hod yea e’npk)ya:) Ferformej qJch srvices for any
receivesbenefits based on the applicatiorpaf (am), (b), or(d).  educationalnstitutionin the first such yea or term and if there is

(f) As a condition to qualification of a course approved train reasonatd assuranceha he a she will perform such services for
ing for an individual under this subsection, the department magy educationdinstitution in the 2hd such yea or ternt or
requirea certification from the training institution showitige 2. During the period between 2 regular but not successive aca
individual's attendance and progress in the course. demic terms, when an agreement betweeneaployer and a

(16m) SPECIAL OCCUPATIONAL TRAINING. (@) In this subsec schoolyear employee provides for such a period, if the school year
tion, “special occupational training” means training other thaemployeeperformed suckervices for any educational institution
approvedtraining that is dered directly by an employer @ in the first such term and if there is reasonable assurance that he
claimantwho is not employed by the employer or she will perform such services for any educationsiitution

(b) The department shall administepilot program to ¢ér  in the 2nd such term.
specialoccupational training for claimants who wish to partici  (b) A school year employee of a government unit, Indian tribe,
patein areas of this state designatsdthe department served byor nonprofit oganization which provides services to or on behalf
3 local workforce development boards ung@itJSC 2832 The of an educational institution who performs services in an instruc
departmenshall ofer the program within the entire area servetional, research, or principal administrative capacitinaigible

by each designated local workforce development board. for benefits based on such services for any week of unemployment
(c) The department shall accegiplications from employers Which occurs:
to offer special occupational training claimants and shall fef 1. During the period between 2 successive academic years or

claimantsthe opportunity to receive placements to receive therms,if the school year employee performed such services for
training. On the application, an employer shaflraf that it has anysuch government unit, Indian tribar, nonprofit oganization
onejob opening, as of the date of the application, for each trainimgthefirst such year or term and if there is reasonable assurance
participantthat it seeks in position that a successful participanthathe or she will perform such services for any such government
would potentially qualify to fill. If the department finds that arunit, Indian tribe, or nonprofit ganization in the 2nd such year
employer providing placements under this subsection has nmtterm; or

hired a reasonable percentage of qualified trainees, the depart 2. During the period between 2 regular but not successive aca
mentmay decline to accept further applications for placemerdemic terms, when an agreement betweeneeployer and a
from that employer schoolyear employee provides for such a period, if the school year
(d) The department shall place claimants who apply to recemmployeeperformed such servicésr any such government unit,
specialoccupational trainingvith employers who &r place Indiantribe, or nonprofit aganization in thdirst such term and if
ments. The department may only place a claimant to receive spieere is reasonable assurance that he or she will perform such ser
cial occupational training during a claimanbenefit year vices for any such government unit, Indian tribe, or nonprofit
(e) Each placement shall be for a period not exceedingogganizationin the 2nd such term.
weeks. A claimant may participate in special occupational train (c) A school year employee of &ducational service agency
ing for not less than 20 nonore than 24 hours per week duringvho performs services in an instructionedsearch or principal
a placement. No claimant may receive more than 2 placemeadsninistrativecapacity and who provides such servicesan
during his or her benefit yeaNo claimant may receive a place educationalnstitution or to or orbehalf of an educational institu
mentfor any period that includes a week beginning after the etidn, is ineligible for benefits based on such services for any week
of the first 26 weeks of the claimasibenefit year of unemployment which occurs:

(f) A claimant who participates in special occupational train 1. During the period between 2 successive academic years or
ing is not disqualified from receiving benefislely on account terms,if the school year employee performed such services for
of receiving the training. Théepartment may suspend a claimany educational service agency in the first such year or &eain
ant’s obligation to be available for work during those hours iifi there is reasonable assurance that he or she will pestorim
which the claimant participates in special occupational trainirggrvicesfor any educational service agency in the 2nd such year
butthe claimant shall maintain his leer availability for work dur or term; or
ing other hours othe work week. Except as authorized in s. 2. During the period between 2 regular but not successive aca
108.04(8) (dm)and this subsection, a claimant shall maintain higemic terms, when an agreement betweenemployer and a
or her eligibility for benefits during the placement and shall termichoolyear employee provides for such a period, if the school year
natea placemenif necessary to accept any work that the claimagimployeeperformed such services for any educational service
is required to accept in order to maintain continuous eligibility fefgencyin the first such term and if there is reasonable assurance
benefits. thathe or she wilperform such services for any educational ser

(@) The department shall pay a stipen&5 per week to each vice agency in the 2nd such term.

claimantwho participates in special occupational training unless (d) A school year employee of an educational institution who
the claimant declines the stipend for the entire period of a plaggerforms services other than in an instructional, research er prin
ment by notifying the department in writing of the declinationgipal administrative capacity is ineligible fawenefits based on
The department shall make the payments from the appropriatiQichservices for any week of unemploymaritich occurs during
under s20.445 (1) (fw) a period between 2 successive academic years or terms if the
(i) The department shall issue a training certificate to easthoolyear employee performed such services for edyca
claimantupon successful completion of each special occupatiotiainal institution in the first such year or term and there is reason
training placement. The certificate shall describe the skills Bible assurance that he she will perform such services for any

which the claimant received training. educationalnstitution in the 2nd such year or term.
() The department may promulgate rules required to imple (e) A school year employee of a government unit, Indian tribe,
mentthis section. or nonprofit oganization which provides services to or on behalf
NOTE: Sub. (16m) is epealed eff. 7-1-13 bg011 Wis. Act 123 of any educational institution who performs services other than in

(17) EbpucaTioNAL EMPLOYEES. (a) A school year employee an instructional, research or principal administrative capacity is
of an educational institution who performs services in an instruneligible for benefits based on such services day week of
tional, research oprincipal administrative capacity is ineligibleunemploymentvhich occurs during a period between 2 sueces
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sive academic years or terms if the school year employee per (k) If benefitsare reduced or denied to a school year employee
formedsuch servicefor any such government unit or nonprofitwho performedservicesother than in an instructional, research or
organizationin the first such year or term and there is reasonatgencipal administrative capacity under pa(d) to (f), and the
assuranceéhat he or she will perform such services for any sudepartmentater determines that the school year employee was
governmenunit, Indian tribe, or nonprofit ganization in the 2nd not offeredan opportunity to perform such services for an applica
suchyear or term. ble employer under pargd) to (f) in the 2nd academic year or
(f) A schoolyear employee of an educational service agent§'m, the department shall recompute the school year emptoyee’
who performs services other than in an instructional, researctbaseperiod wages under su#) (a)and ss108.05 (1)and108.06
principal administrative capacitand who provides suctervices (1) and shall make retroactive payment of benefits for esaztk
in an educational institution or to or on behalf of an educatiorefl such reduction or denial if the school year employee:
institution, is ineligible forbenefits based on such services for any 1. Establishes benefit year for the period for which retroac
weekof unemploymentvhich occurs during a period between Zive payment is to be made, in the manner prescribed by rule of the
successivacademic years or terrifghe school year employee departmentif the school year employee has not established such
performedsuch services for any educational sereigency in the a benefit year;
first such year oterm and there is reasonable assurance that he or 5 - Files a claim under $08.08for each week of reduction or

shewill perform such services for any educational seragency genjalin the manner prescribed by rule of the department; and

In the 2nd such year or term. . L 3. Was otherwise eligible to receive benefits for those weeks.
(g) A school year employee of an educational institution who -
(18) ILLEGAL ALIENS. (a) The wages paid to an employee who

performsservices as described in p@) or (d) is ineligible for - ; : .
benefits based on_such services for any week of unemploym@ﬁiﬂr‘:ﬂeﬁsrﬁmggs t\:\:a h'éexglf di?gl%ﬁi&a:riggﬁgzgﬁﬁg
which occurs duringan established and customary vacatio agesfor purposes of sulf) (a)and ss108.05 (1)and108.06

period or holidayrecess if the school year employee performe : h .
suchservices for any educational institution in the period immedi ) unless the employee is an alien who was lawfully admitted for

ately beforeghevacation period or holiday recess, and there is re%ermanenre&dence at the time such SErvices V\pmrﬁformed,_
sonable assurance that he or she will perform the servicd@siawfully present for the purpose of performing such services,

describedn par (a) or (d) for any educational institution in the orwas permanently residing in the United Staxpder qolor of .
))aw at the time such services were performed, including an alien

eriod immediately following the vacation period or holida . )
P y 9 P who was lawfully present in the United States as a result of the

recess. applicationof the provisions of section 212 (d) (5) of the federal

or hoprofit oganizaton which provides Senices f0 o o behalf Migrationand nationalty ac(USC 182(d) (). All olaim

of an educational institutiowho performs the services describe nts shall be uniformly required to provide information as to
in par (b) or (e) is ineligible for benefits basezh such services hetherthey are citizens and, if th_ey are not, aigermination
for any week of unemployment which occurs during an est enyingbenefits undethis subse_ctlon shall not be made except
lished and customary vacation period or holiday recess if theonad preponderance of the evidence.

schoolyear employe@erformed such services for any such-gov. (&m) Paragrapia) does not preclude an employee from estab
ernmentunit, Indian tribe, or nonprofit ganization in the period ishing a benefit year during a period in which the employee is
immediately before the vacatioperiod or holiday recess, andineligible to receive benefitander par(a) if the employee quali
thereis reasonable assurance that the scheat employee will fies to establish a benefit year undei88.06 (2) (a)

performthe services described in p@n) or (e) for any such gov (b) Any amendment of s. 3304 (g)4) of the federal unem
ernment unit, Indian tribe, or nonprofitgamization in the period ploymenttax act specifying conditions other tharsteted in par
immediatelyfollowing the vacation period or holiday recess. (a) for denial of benefits based on services performed by aliens,

(i) A school year employee of an educational service agerﬁﬁfhang'”g the ééctive date for requireminplementation of par

who performs the services described in c[aror(f)l and thpro_ (a_ or suchother COhdItlonS_, Wh|Ch IS a Cond_ltlon of apprOVaI of

videssuch services in an educational institutrio or on behalf this chapter for fulltax credit against the tax imposed by the fed

of an educational institution, is ineligible for benefits based ¢talunemployment tax act, shall be applicable to shissection.

suchservices for any week of unemploymaeritich occurs during (19) PROFESSIONALATHLETES. An employee whgerforms

anestablished and customary vacation periokdadiday recess if servicessubstantially all of which consist of participating in sports

the school year employee performsach services for any educa or athleticevents, or training or preparing to so participate, shall

tional service agency in the period immediateéfore the vaca beineligible for benefits based on any employmfentany week

tion period or holiday recess, and there is reasonable assurasfcanemployment which occurs during the period between 2

thatthe school year employee will perform the services describsaccessivesport seasons or similar periodshié employee per

in par (c) or (f) for any educational service agency in the periodrmedsuch service the first such season or period and there

immediately following the vacation period or holiday recess. is a reasonable assurance that the employee will perform such ser
(i) A school year employee who did not establish a benefit ya4gesin the 2nd such season or period.

prior to becoming ineligible to receive benefits under pajsto SEijtféyilgl%n 05-241%21%% 21 215?3? 2 5'1;4%1?71%&243;;713; 718811258133
. . . . c. ; c. , ; a. 827, 99, a.
() may establish a benefiar on or after that date if the schoofges 550 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40, 1987 a. 38s.2310

yearemployee qualifies to establistbanefit year under $08.06 59, 107, 136, 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122, 373,
(2) (a), but the wages paid the school year employee for any we@R 1995 a. 18 417,448 1997 a. 3539 1999 a. 915,83 2001 a. 352003 a. 197

A . . 2005a. 86 2007 a. 592009 a. 1, 287, 2011 a. 32123 198 236
dur'ng which pars.(a) to (') apply shall be excluded from the Cross-reference: See also ch©®WD 132and133 Wis. adm. code.

schoolyear employee'base period wages u_nder S(l.4l)(a) and Employees at \gconsin terminals of trucking companies who were laicisfa
$s.108.05 (1)and108.06 (1)for any week during which par@) resultof a strike at a Chicago terminal were eligible for unemployment compensation
to (i) apply A school yeaemployee who established a benefi ecause¢he Chicago terminal was a separate establishment. Librextiiiig Co.v.

: . ) L . . ILHR, 57 Wis. 2d 331204 N.W2d 457(1973).
yearprior to becoming ineligible to receive benefits under pa “New work” in sub. (9) includes indefinitely laid fadémployees who are recalled,

(&) to (i) may .receive bene'ﬂts based on employment with chﬁé’well as new job applicants. The department must determine whether aflaid—of
employersduring the benefit year only if lee she has base periodemployeehad good cause for refusing work on dadiént shift with a higher pay
wagesfrom such employment didient to qualify for benefits scale. Allen—Bradley Co. vDILHR, 58 Wis. 2d 1 205 N.W2d 129(1973).

Whena union that had given a notice of contract termination withdreefire
underSUb'(4) (a) and ss108.05 (1)and108'06 (l)for any week astrike began, there was no labor dispute in progvess the employer later closed

duringwhich pars(a)to (i) apply its plant. Kansas City St&o. v DILHR, 60 Ws. 2d 591211 N.W.2d 488(1973).
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Intentis acrucial question in determining misconduct under sub. (5), but is nperformingservices for the employer are reasonable and consistent with the scheme
determinative.Carelessness or negligence that manifests equal culpatibtygful ~ of ch. 108. Hubert.\LIRC, 186 Ws. 2d 590522 N.W2d 512(Ct. App. 1994).
intent, or evil design is misconduct. McGraw-Edison CRINMHR, 64 Ws. 2d 703 Sub.(8) (d) describes a situation when “good cause” usdbr (8) (a) must be
221N.W.2d 677(1974). found. It does not mean there is no “good cause” if its conditions areetotDILHR
A self-employed claimant wheas both the employee and the employer could nat LIRC, 193 Ws. 2d 391535 N.W2d 6(Ct. App. 1995).
disassociate his fault or misfortune as an employer so as to become eligible for unemxcessiveaardiness, which disrupted arfiof work schedulerose to the level of
ploymentbenefits under sub. (7) (b). FisiWhite Equipment Sales & Service, Inc. misconducunder sub. (5). CharetteldRC, 196 Ws. 2d 956540 N.W2d 239(Ct.
64 Wis. 2d 737221 N.W2d 864(1974). App. 1995),94-3238
~ Masonsunemployed because their employer lockednsasons’ laborers, were A “reasonable assurance” of employment under sub. (17) (a) 1. requirdsran of
ineligible under sub. (10) for benefits because the masons would have been worlgngmployment under similar terms and circumstances, including location. Jobs 180
but for” a bona fide labor dispute. De LeeuvDILHR, 71 Wis. 2d 446238 N.\W2d  mjlesapart are not similar; thefef of such a job does not terminate benefits. Bunker
706 (1976). ] ) v. LIRC, 197 Wis. 2d 606541 N.W2d 168(Ct. App. 1995)95-0174
Refusal to comply wittan employels grooming code that was not necessary for Misconductunder sub. (5) is the intentional asdbstantial disregard of of an
safetywas not misconduct under sub. (5). If an emplaygsoming choices create employer'sinterests. The crucial question is the emplayé@gent or attitude that
anunreasonable safety hazardvinlation of an employés reasonable safety rule, gttendghe conduct alleged to be misconduct. BernhardiRC, 207 Wis. 2d 292
therule may be justified notwithstanding the right of free expressitamsolidated 558 N.w.2d 874(Ct. App. 1996)95-3549
ConstructiorCo., Inc. vCasey71 Ws. 2d 81, 238 N.W2d 758(1976). To be entitled to benefits undsub. (7) (am), there must be an identifiable, threat
Striking employees dischged during a strike are not ineligible for benefitsenedsuspension or termination of anotleenployees work and not just a response
becausef sub. (10). Hiring permanent replacements is not an automatic gdischato separation incentivesfefed by the employer as a cost-cutting measure. Berry v
of the employees who are replaced. The employer must take $matafe action  LIRC, 213 Wis. 2d 397570 N.W2d 610(Ct. App. 1997)97-0260
to replace the employees, determined by the conduct of the employer and employeqshe definition of “employer” under sub. (10) (d) does not include an employer
CarleyFord Lincoln MercuryInc. v Bosquette72 Ws. 2d 569241 N.W2d 596 joined or associated with another for the purpose of collectivgali@ng who is not
“Fault” under sub. (1) (f), in the context of an emplogédailure to pass a licensing subjectto a strike against the other employ&rauneis vLIRC, 2000 WI 69 236
examinationmeans blameworthyr negligent conduct, not incompetence. Milwau Wis. 2d 27 612 N.W2d 635 98-2212
keeCounty v DILHR, 80 Ws. 2d 445259 N.W2d 118 (1977). Sub.(6) makes no distinction between suspensions with pay or withautQigy
Picketingin violation of a collective bgaining agreement was misconduct undeif Kenosha vLIRC, 2000 WI App 131237 Wis. 2d 304614 N.W2d 50§99-1456
sub.(6) (a). Universal Foundry Co. RILHR, 86 Ws. 2d 582273 N.w2d 324 LIRC could reasonably decide that an emplogeghysical assault of another
(1979). employeein dreatctlor(] to dlicrgl)lnator}?ﬁrz;,s;:ng c?mments o}f1 a nofn;pg;;smal natﬁjre
i : ; f wasmisconduct under sub. (5) even thotigh employer may have failed to properly
B8 e B Pey N A Svortapgs e relatonship. A. O Smith COPIMHR. — recpondo the employes'past complaints. Lopez MRC, 2002 WI App 63252
Thedecision ofa cc.JmparB/‘soleshar.ehoIders, who were also its sole employeeg,\/i%)zdiﬁgigﬁgts'\\I/glzdntsg,l (t)elr_n?iigﬁon of employment for e under sub
to file for voluntarybankruptcydisqualified them for unemployment benefits. Han (7) (b), the employee Lrlnustyshow that thﬂninat'i)onyinvolved real andusubstatl]tiél
merv. DILHR, 92 Ws. 2d 90284 N.W2d 587(1979). . ploy at taeminatl ¢ .
- : fault on the part of the employeMoving in violation of residency requirements of
An employee who refused on religious grounds to pay mandatory union duesg llective bagaining agreement was inconsistent with continuation of an employ
not voluntarily terminate employment under sub. sub. (7) (a). NottelfihMR,  e—employeeelationship and constituted voluntarily terminationeaiployment.
94 Wis. 2d 106287 N.w2d 76_3(1980?- . ) ~ Thatboth the employee and her new spouse were subject to residency requirements
An employee who voluntarily terminated part-time employment, which prior that, if honored, would havprevented their living together was not “good cause” for
terminationhad not dected eligibility became ineligible under sub. (7) (a). EHng termination. Klatt v. LIRC, 2003 WI App 197266 Ws. 2d 1038669 N.w2d 752
sonv. DILHR, 95 Wis. 2d 710291 N.W2d 649(Ct. App. 1980). 02-3218
An employee who was transferred to a workplace 25 miles away and did noT he appropriateness of establishing afraiity work rule is determined at the time
receivea pay increase to cover the increased commuting costs had good cause toaftite creation of the rule and not at the time of the violation of the rule. In this case,
FarmersMill of Athens, Inc. v DILHR, 97 Wis. 2d 576294 N.W2d 39 (Ct. App.  the employer and the union established a tstnce agreement process to assist
1980). employeeswith drug and alcohol problems while providing a safe work environment
Falsification of an employmengpplication with respect to a criminal record for all employees. It is not relevant that the precipitating fact of the empdagiee’
constitutesmisconduct” under sub. (5), regardless of materiality to the empmyeeehargewas violatinghis last chance agreement without causing a safety—related inci
particularjob. Miller Brewing Co. vDILHR, 103 Ws. 2d 496308 N.W2d 922(Ct.~ dent. Patrick Cudahy IncorporatediRC, 2006 WI App 21,296 Ws. 2d 751723
App. 1981). N.W. 2d 756 05-2074 o .
Whetherleaving work without permission as the result of an alleged safety viola Althoughthe petitioner statede was not quitting, he nonetheless refused to sign
tion was misconduct is determined based on whether a reasonable person wouldy@gcument, knowing it would cause his termination. These circumstances are the
sonablybelieve that the given working conditions presented a hazard to health®gfome of condudnconsistent with continuation of the employment relationship,
sy St Co. DILFR 105 Vi 24 11 S15 N2 357186z, 't et b P it eeloyee e an e i eyt vl
of iusli;”((:éo) Jdeonekssr:gh_dﬁgyle(;q;l\a}\l]g)rg’(de(;tﬁrgtzoln'\(l) r\}atzrtljk?%\év&rkAers I‘atlugénzi)use ureto sign an employee disciplinary form is never an autongaftcwithout good
' ’ ' ! ) - AP ' ... causewhen signing would not constitute an admission of conduct, and thsittiais
Undersub.(1) or (7), a pregnant employee who could not perform her specific il always requires a good cause inquiry into whether the employee knew signing
but could do other work wasligible for benefits. Rhinelander Paper Co., Inc. V\youid notbe an admission. Kiersteadhabor and Industry Review Commission,
DILHR, 120 Ws. 2d 162352 N.w2d 679(Ct. App. 1984). 2012WI App 57,341 Ws. 2d 343 N.W2d __ 11-0938
A teachemwnho fogot to accept an employmenfesfunder s. 18.22 (2) and who  Thedenial of unemployment compensation to a Jehsvahihess who quit a job
wasconsequently terminated did not voluntarily terminate employment under séfeto religious beliefsvas a violation of the right to free exercise of religion. Thomas
(7). Nelson vLIRC, 123 Ws. 2d 221365 N.W2d 629(Ct. App. 1985). 'v. Review Board of the Indiana Employment Security Divisitsg U.S. 7071981).
A claimantwho was physically able to perform less than 15% of the jobs in the joby|yntary termination not found where there is meritorious excuse for refusal
Rr%[lkgé";as |ne||2|ble f“dYe" sub. (2) (a). BrooksLIRC, 138 Wss. 2d 106405 4y nion dues based on religious ground. 64 MLR 203 (1980).
o 05(Ct. App. 98,, ): . . R Unemploymentompensation — An examination ofstbnsins “active progress”
Rteasonabtl?ss%r_amﬁ undelr sub. (.1"7) (tr)f) IS a Wr!Fe”' |mphmd(/,jert_)al ?r?re;" labor dispute disqualification provision. 1982 WLR 907.
mentpursuant to which the employee will perform similar services during the follow . ) : ;
ing academic term. Farrell LIRC, 147 Ws. 2d 476433 N.W2d 269(Ct. App. 19\E/;\/3|nn|ng denials of unemployment compensation claims. Thorne. \UB®
1988). :
Undersub. (10) (d), “lockout” requires that the employer physically bar employ . .
ees’entrance into the workplace; there is no inquiry into the cause for the work std98.05 Amount of benefits. (1) (n) Each eligible

page. ?E‘W“:‘_V- '-!Rct'_l“g \Q‘Z-_ddei?“?’? Niwzd fgl(Ct- App. t1989_21- et employeeshall be paid benefits for each week of total unemploy
etederal Immigration act did nogtroactively confter permanent resiaent statu

on an alien for compensation purposes under @#). Pickering vLIRC, 156 Ws. nent that commences or after Dece,mber 29, ZQQZ' fand ,before
2d 361, 456 N.W2d 874(Ct. App. 1990). Januaryl, 2006, at the weekly benefit rate specified in this-para

A teacher was entitled to unemployment benefits during the summer brgtaph. Unless sub(1m) applies, the weeklpenefit rate shall

betweeracademic years when the teacher was permanently employed for all ofém 1al49 v i i
first academic year but was@fed employment as a long—term substitute for the firs] al4% of the employes base penoWages that were pald dur

semesteof the second academic yemiLHR v. LIRC, 161 Ws. 2d 231467 Nwzd  Ing that quarter of the employsebase periodn which the
545(1991). employeewas paid the highest total wages, rounded dovtheto
Sub.(17) () [now (17) (g)] was not applicable to a teacher gurified for bene  nearestwhole dollay except that, if thakmount is less than the

Q?Zah'm“z%“;gg{é'{_‘gAggf";ggf,"_y as substitutéianish vLIRC, 163 Ws. 2d 901 minimyum amount shown in the following schedule, no benefits

Employmentoffers by a temporary employment agency at rates substantia®f€payable to the employee and, if tatount is more than the
lower than the prevailing rates for similar work was “good cause” usuter(7) (b); maximumamount shown in the following schedule, the employ

sub.(7) (f) does not preclude a finding “good cause” when thefefed wage is more ) ; ; R
thantwo-thirds of the prior wage. Cornwell Personnel AssociateR€, 175 Ws. ee Sweekly benefit rate shall be the maximum amount shown in

2d 537,499 N.W2d 705(Ct. App. 1993). thefollowing schedule and except that, if the employéenefits
Theintent of sub. (16) (b) is discussed. Murphy.IRC, 183 Wis. 2d 205515  areexhausted during any week undet33.06 (1) the employee
N.W.2d 487 (Ct. App. 1994). shall be paid the remaining amouaf benefits payable to the

LIRC's interpretation of‘suitable work” in sub. (8) (a) as being work that is-rea in i ; ; .
sonableconsidering the claimasttraining, experience, and length of unemploymen mployeem lieu of the amount shown in the foIIownsgheduIe.

andof “became unemployed” in sub. (8) (d) as being when the pessanlonger |SeeFigure 108.05 (1) (n) following]
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108.05

Figure 108.05 (1) (n):

UNEMPLOYMENT INSURANCE

Highest Weekly
Quarterly Benefit
Line Wages Paid Rate
1. ..., Under $1,225.00. .. .. 0
2. ..., 1,225.00 to 1,249.99.... 49
3. 1,250.00 to 1,274.99.... 50
4. ... 1,275.00 to 1,299.99.... 51
5 ... 1,300.00 to 1,324.99.... 52
6. ..... 1,325.00 to 1,349.99.... 53
7. ... 1,350.00 to 1,374.99.... 54
8 ... 1,375.00 to 1,399.99.... 55
9. ..... 1,400.00 to 1,424.99.... 56
10. ..... 1,425.00 to 1,449.99.... 57
11. .... 1,450.00 to 1,474.99.... 58
12. ..., 1,475.00 to 1,499.99.... 59
13. ..., 1,500.00 to 1,524.99.... 60
14. ... 1525.00 to 1,549.99.... 61
15. ..... 1,550.00 to 1,574.99.... 62
16. ..... 1575.00 to 1,599.99.... 63
17. ... 1,600.00 to 1,624.99.... 64
18. ..... 1,625.00 to 1,649.99.... 65
19. ..... 1,650.00 to 1,674.99.... 66
20. ..... 1,675.00 to 1,699.99.... 67
21 ..., 1,700.00 to 1,724.99.... 68
22. ..., 1,725.00 to 1,749.99.... 69
23. ..., 1,750.00 to 1,774.99.... 70
24, ... .. 1,775.00 to 1,799.99.... 71
25. ..., 1,800.00 to 1,824.99.... 72
26. ..... 1,825.00 to 1,849.99.... 73
27. ..., 1,850.00 to 1,874.99.... 74
28. ..... 1,875.00 to 1,899.99.... 75
29. ..... 1,900.00 to 1,924.99.... 76
30. ..... 1,925.00 to 1,949.99.... 77
3L ..... 1,950.00 to 1,974.99.... 78
32. ..., 1,975.00 to 1,999.99.... 79
33 ..., 2,000.00 to 2,024.99.... 80
34. ..., 2,025.00 to 2,049.99.... 81
35. ..., 2,050.00 to 2,074.99.... 82
36. ..... 2,075.00 to 2,099.99.... 83
37 ... 2,100.00 to 2,124.99.... 84
38. ..... 2,125.00 to 2,149.99.... 85
39. ..... 2,150.00 to 2,174.99.... 86
40. ..... 2,175.00 to 2,199.99.... 87
41. ... .. 2,200.00 to 2,224.99.... 88
42. ..... 2,225.00 to 2,249.99.... 89
43. .. ... 2,250.00 to 2,274.99.... 90
4. .. ... 2,275.00 to 2,299.99.... 91
45, .. ... 2,300.00 to 2,324.99.... 92
46. ... .. 2,325.00 to 2,349.99.... 93
47. ... .. 2,350.00 to 2,374.99.... 94
48. ... .. 2,375.00 to 2,399.99.... 95
49. ... .. 2,400.00 to 2,424.99.... 96
50. ..... 2,425.00 to 2,449.99.... 97
51. ..... 2,450.00 to 2,474.99.... 98
52. ..... 2,475.00 to 2,499.99.... 99
53. ..... 2,500.00 to 2,52499.... 100
54. ..... 2,525.00 to 2,549.99.... 101
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55. ..... 2,550.00
56. ..... 2,575.00
57. ..... 2,600.00
58. ..... 2,625.00
50. ..... 2,650.00
60. ..... 2,675.00
61. ..... 2,700.00
62. ..... 2,725.00
63. ..... 2,750.00
64. ..... 2,775.00
65. ..... 2,800.00
66. ..... 2,825.00
67. ..... 2,850.00
68. ..... 2,875.00
69. ..... 2,900.00
70. ..... 2,925.00
71 ... .. 2,950.00
72. ..., 2,975.00
73. ... .. 3,000.00
4. ... .. 3,025.00
75. ... .. 3,050.00
76. ..... 3,075.00
7. ... 3,100.00
78. ..., 3,125.00
79. ..., 3,150.00
80. ..... 3,175.00
81. ..... 3,200.00
82. ..... 3,225.00
83. ..... 3,250.00
84. ..... 3,275.00
85. ..... 3,300.00
86. ..... 3,325.00
87. ..... 3,350.00
88. ..... 3,375.00
89. ..... 3,400.00
90. ..... 3,425.00
91. ..... 3,450.00
92. ..... 3,475.00
93. ..... 3,500.00
9. ..... 3,525.00
95. ..... 3,550.00
96. ..... 3,575.00
97. ..... 3,600.00
98. ..... 3,625.00
99. ..... 3,650.00
100. .... 3,675.00
101. .... 3,700.00
102. .... 3,725.00
103. .... 3,750.00
104. .... 3,775.00
105. .... 3,800.00
106. .... 3,825.00
107. .... 3,850.00
108. .... 3,875.00
109. .... 3,900.00
110. .... 3,925.00
111. .... 3,950.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,574.99. ...
2,599.99. ...
2,624.99. . ..
2,649.99. ...
2,674.99. ...
2,699.99. ...
2,72499. . ..
2,749.99. ...
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99. ...
2,924.99. ...
2,949.99. ...
297499. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,174.99. . ..
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. ...
3,299.99. ...
3,324.99. ...
3,349.99. . ..
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99 . . ..
3,749.99. ...
3,774.99. ...
3,799.99. ...
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. .. ..

102
103
104
105
106
107
108
109
110
11
12
113
114
15
116
1z
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
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112. .... 3,975.00
113. .... 4,000.00
114. .... 4,025.00
115. .... 4,050.00
116. .... 4,075.00
117. .... 4,100.00
118. .... 4,125.00
119. .... 4,150.00
120. .... 4,175.00
121. .... 4,200.00
122. .... 4,225.00
123. .... 4,250.00
124. .... 4,275.00
125. .... 4,300.00
126. .... 4,325.00
127. .... 4,350.00
128. .... 4,375.00
129. .... 4,400.00
130. .... 4,425.00
131. .... 4,450.00
132. .... 4,475.00
133. .... 4,500.00
134. .... 4,525.00
135. .... 4,550.00
136. .... 4,575.00
137. .... 4,600.00
138. .... 4,625.00
139. .... 4,650.00
140. .... 4,675.00
141. .... 4,700.00
142. .. .. 4,725.00
143. .... 4,750.00
144. .... 4,775.00
145. .. .. 4,800.00
146. .... 4,825.00
147. .... 4,850.00
148. .... 4,875.00
149. .... 4,900.00
150. .... 4,925.00
151. .... 4,950.00
152. .... 4,975.00
153. .... 5,000.00
154. .... 5,025.00
155. .... 5,050.00
156. .... 5,075.00
157. .... 5,100.00
158. .... 5,125.00
159. .... 5,150.00
160. .... 5,175.00
161. .... 5,200.00
162. .... 5,225.00
163. .... 5,250.00
164. .... 5,275.00
165. .... 5,300.00
166. .... 5,325.00
167. .... 5,350.00
168. .... 5,375.00
169. .... 5,400.00

to

3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99. ...
4,149.99. ...
4,174.99 . ...
4,199.99. ...
4,224.99 . . ..
4,249.99. ...
4,274.99 . ...
4,299.99. ...
4,324.99. ...
4,349.99. . ..
4,374.99. ...
4,399.99. ...
4,424.99 . ...
4,449.99. ...
4,474.99. ...
4,499.99. ...
4,52499. ...
4,549.99. ...
4,574.99 . ...
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99 . . ..
477499 .. ..
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99 . ...
4,999.99 . ....
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99. ...
5124.99....
5,149.99. ...
5174.99....
5199.99. ...
5224.99. ...
5249.99. ...
527499....
5299.99. ...
5324.99....
5,349.99. ...
5374.99. ...
5,399.99. ...
5,424.99.. ...

159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
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170. .... 5,425.00
171. .... 5,450.00
172. .... 5,475.00
173. .... 5,500.00
174. .. .. 5,525.00
175. .... 5,550.00
176. .... 5,575.00
177. .... 5,600.00
178. .... 5,625.00
179. .... 5,650.00
180. .... 5,675.00
181. .... 5,700.00
182. .... 5,725.00
183. .... 5,750.00
184. .... 5,775.00
185. .... 5,800.00
186. .... 5,825.00
187. .... 5,850.00
188. .... 5,875.00
189. .... 5,900.00
190. .... 5,925.00
191. .... 5,950.00
192. .... 5,975.00
193. .... 6,000.00
194. .... 6,025.00
195. .... 6,050.00
196. .... 6,075.00
197. .... 6,100.00
198. .... 6,125.00
199. .... 6,150.00
200. .... 6,175.00
201. .... 6,200.00
202. .... 6,225.00
203. .... 6,250.00
204. .... 6,275.00
205. .... 6,300.00
206. .... 6,325.00
207. .... 6,350.00
208. .... 6,375.00
209. .... 6,400.00
210. .... 6,425.00
211. 6,450.00
212. .... 6,475.00
213. .... 6,500.00
214. .... 6,525.00
215. .... 6,550.00
216. .... 6,575.00
217. .... 6,600.00
218. .... 6,625.00
219. .... 6,650.00
220. .... 6,675.00
221. .... 6,700.00
222. .... 6,725.00
223. .... 6,750.00
224. .... 6,775.00
225. .... 6,800.00
226. .... 6,825.00
227. .... 6,850.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,449.99. ...
5,474.99. ...
5499.99. ...
5,524.99. ...
5,549.99. ...
5574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
5,724.99. ...
5,749.99. ...
5774.99....
5,799.99. ...
5,824.99. ...
5,849.99. ...
5,874.99. ...
5,899.99. ...
5924.99....
5,949.99. ...
5974.99....
5,999.99. ...
6,024.99. ...
6,049.99. . ..
6,074.99. ...
6,099.99. ...
6,124.99. . ..
6,149.99. ...
6,174.99. ...
6,199.99. . ..
6,224.99. ...
6,249.99. ...
6,274.99 . . ..
6,299.99. ...
6,324.99. ...
6,349.99. . ..
6,374.99. ...
6,399.99. ...
6,424.99. ...
6,449.99. ...
6,474.99. . ..
6,499.99. ...
6,524.99. ...
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. ...
6,724.99 . . ..
6,749.99. ...
6,77499 .. ..
6,799.99. . ..
6,824.99. ...
6,849.99. ...
6,874.99. .. ..

108.05

217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
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228. .... 6,875.00 to 6,899.99.... 275 fied in this paragraph. Unless siibm) applies, the weekly bene
229. .... 6900.00 to 692499.... 276 fit rate shall equal 4 percent of the employdxise period wages
' ' thatwere paid during that quarter of the emplogd®ise period

280. .... 6,925.00 o 6949.99.... 277 in which the employee was paid the highest total wages, rounded
231. .... 6,950.00 o 697499.... 278 downto the nearest whole dollaxcept thatif that amount is less
232. .... 697500 to 6999.99.... 279 thanthe minimum amount shown in the following schedule, no
233. .... 7,000.00 to 7,024.99.... 280 benefitsare payable to the employee and, if that amount is more
234. ... 7.025.00 to 704999.. .. 281 thanthe maximum amount shown in the following schedule, the
' ’ employee’sweekly benefit rate shall be the maximum amount
235. ... 7,050.00 to 7,074.99.... 282 shownin the following schedule and except ththe employees
236. .... 707500 to 7,099.99.... 283 benefitsare exhausted during any week under08.06 (1) the
237. .... 7,100.00 to 7,12499.... 284 employeeshall be paid the remaining amowrfibenefits payable
238. .... 7,125.00 to 7,149.99.... 285 to the employeen lieu of the amount shown in the following
239. .... 7,150.00 to 7,174.99 . . .. 286 schedule:[See Figure 108.05 (1) (0) foIIowing]
240. .... 7,175.00 to 7,199.99.... 287 .
! ' F 108.05 (1 :
241. ... 720000 to 7,224.99.... 288 gure @) (©) o =T
242. .... 17,225.00 to 7,24999.... 289 Quarterly Benefit
243. .... 7,250.00 to 7,274.99.... 290 Line Wages Paid Rate
244. .... 727500 to 7,299.99.... 291 T Under $1.275.00 . ... $ 0
245. . ... 7,30000 to 7,32499 P 292 2. . 1’275_00 to 1’299_99_ . 51
246. . ... 7,32500 to 7,34999 PP 293 3. ... 1,30000 to 1’32499 L 52
247. .... 735000 to 7,374.99.... 294 4 132500 to 1,349.99. ... 53
248. .... 7,375.00 to 7,399.99. ... 295 5 ..., 1,350.00 to 1,374.99. . .. 54
249. .... 7,400.00 to 7,42499.... 296 6. ... .. 1,375.00 to 1,399.99. . .. 55
250. .... 742500 to 7,449.99.... 297 2 1.400.00 to 1424.99. ... 56
251. .... 7,450.00 to 7,47499.... 298 8 . 1.425.00 to  1,449.99. ... 57
252. .... 7,475.00 to 7,499.99.... 299 9 ... .. 1,450.00 to 1,474.99. . . . 53
253. .... 7,500.00 to 7,52499.... 300 10.. ... 1,475.00 to 1,499.99. . .. 59
254, .... 7,525.00 to 7,54999.... 301 1. ... 1,500.00 to 1,524.99. . .. 60
255. .... 7,550.00 to 7,57499.... 302 12. . 1,525.00 to 1,549.99. . . . 61
256. .... 7,575.00 to 7,599.99.... 303 13. . . 1,550.00 to 1,574.99. . .. 62
257. .... 7,600.00 to 7,62499.... 304 4 1,575.00 to  1,599.99. ... 63
258. .... 7,625.00 to 7,649.99.... 305 15 1,600.00 to  1,624.99. ... 64
259. .... 7,650.00 to 7,67499.... 306 16 ... .. 1.625.00 to 1,649.99. . .. 65
260. .... 7,675.00 to 7,699.99.... 307 17. 1.650.00 to 1.674.99. . .. 66
;6;' R ;,;go.oo o ;';214'99' --. 308 18 ..... 167500 to  1,699.99. ... 67
223' B 7‘752'88 to 7‘772'33' e ggg 19. ..... 1,700.00 to 1,724.99. . .. 68
264. T 7’775'00 to 7’799'99' T 311 20. ..... 1,725.00 to  1,749.99.... 69
265. T 7]800l00 to 7]824l99. e 312 21. ..... 1,750.00 to 1,774.99. ... 70
266. o 71825.00 :O 71849.99. e 313 22. ..... 1,775.00 to 1,799.99. ... 71
267. T 7,850.00 tO 7,874.99. e 314 23. ..... 1,800.00 to 1,824.99. ... 72
e ' 0 ' DO 24. ... .. 1,825.00 to 1,849.99. ... 73
268. .... 7,875.00 to 7,899.99.... 315 o5 1.850.00 to  1.874.99 74
269. .... 7,900.00 to 7,92499.... 316 26. """ 1,875.00 to 1’899'99. o 75
270. .... 7,925.00 to 7,94999.... 317 o ' ' ' DO
27. ..... 1,900.00 to 1,924.99. ... 76
271. .... 7,950.00 to 7,97499.... 318
28. ..... 1,925.00 to 1,949.99. ... 77
272. .... 7,975.00 to 7,999.99.... 319
29. ..... 1,950.00 to 1,974.99.... 78
273. .... 8,000.00 to 8,02499.... 320
30. ..... 1,975.00 to  1,999.99.... 79
274. .... 8,025.00 to 8,04999.... 321
31 ..... 2,000.00 to 2,024.99.... 80
275. .... 8,050.00 to 8,07499.... 322
32, ..... 2,025.00 to  2,049.99.... 81
276. .... 8,075.00 to 8,09999.... 323
33. ..... 2,050.00 to 2,074.99.... 82
277. .... 8,100.00 to 8,12499.... 324
278 812500 to 8149.99 325 34. ..... 2,075.00 to 2,099.99.... 83
e 7 ' ' DO 35. ..... 2,100.00 to 2,124.99. . .. 84
279. .... 8,150.00 to 8,17499.... 326 36 212500 i 5149 99 85
280. .... 8,175.00 to 8,199.99.... 327 37' """ 2'150'00 to 2’174'99' T 86
281. .... 8,200.00 to 8,22499.... 328 38. """ 2’175'00 0 2’199'99' e 87
282. .... 8,225.00 and over. . . .. 329 o oo IO sepeeii o
(o) Each eligible employee shall be paid benefits for each weejb' """ 2’22 ’ 0 2’24 DO
of total unemployment that commences on or after Janliary ™~ - - 1225.00 to 249.99. . .. 89
2006,and before January 7, 2007, at the weekly benefit rate speél. . . . .. 2,250.00 to  2,274.99..... 90
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42. ... .. 2,275.00
43. .. ... 2,300.00
44. .. ... 2,325.00
45. ... .. 2,350.00
46. ... .. 2,375.00
a7. ... .. 2,400.00
48. ... .. 2,425.00
49. ... .. 2,450.00
50. ..... 2,475.00
51. ..... 2,500.00
52. ..... 2,525.00
53. ..... 2,550.00
54. ... .. 2,575.00
55. ..... 2,600.00
56. ..... 2,625.00
57. ..... 2,650.00
58. ..... 2,675.00
50. ..... 2,700.00
60. ..... 2,725.00
61. ..... 2,750.00
62. ..... 2,775.00
63. ..... 2,800.00
64. ..... 2,825.00
65. ..... 2,850.00
66. ..... 2,875.00
67. ..... 2,900.00
68. ..... 2,925.00
69. ..... 2,950.00
70. ..... 2,975.00
71. ... .. 3,000.00
72. ... .. 3,025.00
73. ... 3,050.00
4. ... .. 3,075.00
75. ... 3,100.00
76. ..... 3,125.00
7. ... 3,150.00
78. ... 3,175.00
79. ..., 3,200.00
80. ..... 3,225.00
81. ..... 3,250.00
82. ..... 3,275.00
83. ..... 3,300.00
84. ..... 3,325.00
85. ..... 3,350.00
86. ..... 3,375.00
87. ..... 3,400.00
88. ..... 3,425.00
89. ..... 3,450.00
90. ..... 3,475.00
91. ..... 3,500.00
92. ..... 3,525.00
93. ..... 3,550.00
94. ..... 3,575.00
95. ..... 3,600.00
96. ..... 3,625.00
97. ..... 3,650.00
98. ..... 3,675.00
99. ..... 3,700.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,299.99. ...
2,324.99. . ..
2,349.99. ...
2,374.99. . ..
2,399.99. . ..
2,424.99. . ..
2,449.99. . ..
2,474.99. . ..
2,499.99. ...
2,524.99. . ..
2,549.99. ...
2,574.99. . ..
2,599.99. . ..
2,624.99. ...
2,649.99. ...
2,674.99. ...
2,699.99. ...
2,724.99. . ..
2,749.99. . ..
2,774.99. ...
2,799.99. ...
2,824.99. . ..
2,849.99. ...
2,874.99. ...
2,899.99. . ..
2,924.99. ...
2,949.99. ...
2,974.99. . ..
2,999.99. ...
3,024.99. ...
3,049.99. . ..
3,074.99. ...
3,099.99. ...
3,124.99. . ..
3,149.99. ...
3,174.99. . ..
3,199.99. . ..
3,224.99. . ..
3,249.99. . ..
3,274.99. . ..
3,299.99. ...
3,324.99. . ..
3,349.99. ...
3,374.99. . ..
3,399.99. . ..
3,424.99. . ..
3,449.99. . ..
3,474.99. . ..
3,499.99. . ..
3,524.99. . ..
3,549.99. . ..
3,574.99. . ..
3,599.99. ...
3,624.99. . ..
3,649.99. . ..
3,674.99. ...
3,699.99. . ..
3,724.99. . . ..

91

92

93

94

95

96

97

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
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100. .... 3,725.00
101. .... 3,750.00
102. .... 3,775.00
103. .... 3,800.00
104. .... 3,825.00
105. .... 3,850.00
106. .... 3,875.00
107. .... 3,900.00
108. .... 3,925.00
109. .... 3,950.00
110. .... 3,975.00
111. .... 4,000.00
112. .... 4,025.00
113. .... 4,050.00
114. .... 4,075.00
115. .... 4,100.00
116. .... 4,125.00
117. .... 4,150.00
118. .... 4,175.00
119. .... 4,200.00
120. .... 4,225.00
121. .... 4,250.00
122. .... 4,275.00
123. .... 4,300.00
124. .... 4,325.00
125. .... 4,350.00
126. .... 4,375.00
127. .... 4,400.00
128. .... 4,425.00
129. .... 4,450.00
130. .... 4,475.00
131. .... 4,500.00
132. .... 4,525.00
133. .... 4,550.00
134. .... 4,575.00
135. .... 4,600.00
136. .... 4,625.00
137. .... 4,650.00
138. .... 4,675.00
139. .... 4,700.00
140. .... 4,725.00
141. .... 4,750.00
142. .... 4,775.00
143. .... 4,800.00
144. .... 4,825.00
145. .... 4,850.00
146. .... 4,875.00
147. .... 4,900.00
148. .... 4,925.00
149. .... 4,950.00
150. .... 4,975.00
151. .... 5,000.00
152. .... 5,025.00
153. .... 5,050.00
154. .... 5,075.00
155. .... 5,100.00
156. .... 5,125.00
157. .... 5,150.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. . ..
3,849.99. . ..
3,874.99. . ..
3,899.99. ...
3,924.99. . ..
3,949.99. ...
3,974.99. . ..
3,999.99. ...
4,024.99. . ..
4,049.99. . ..
4,074.99. . ..
4,099.99. ...
4,124.99. . ..
4,149.99. . ..
4,174.99. . ..
4,199.99. . ..
4,224.99. . ..
4,249.99. . ..
4,274.99. . ..
4,299.99. ...
4,324.99. . ..
4,349.99. . ..
4,374.99. . ..
4,399.99. . ..
4,424.99. . ..
4,449.99. . ..
4,474.99. . ..
4,499.99. . ..
4,524.99. . ..
4,549.99. . ..
4,574.99. . ..
4,599.99. . ..
4,624.99. . ..
4,649.99. . ..
4,674.99. . ..
4,699.99. . ..
4,724.99. . ..
4,749.99. . ..
4,774.99. . ..
4,799.99. . ..
4,824.99. . ..
4,849.99. . ..
4,874.99. . ..
4,899.99. ...
4,924.99. . ..
4,949.99. . ..
4,974.99. . ..
4,999.99. . ..
5,024.99. . ..
5,049.99. ...
5,074.99. . ..
5,099.99. . ..
5,124.99. . ..
5,149.99. . ..
5174.99. . ...

108.05

149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
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158. ... 5,175.00
159. .... 5,200.00
160. .... 5,225.00
161. .... 5,250.00
162. .... 5,275.00
163. .... 5,300.00
164. .... 5,325.00
165. .... 5,350.00
166. .... 5,375.00
167. .... 5,400.00
168. .... 5,425.00
169. .... 5,450.00
170. .... 5,475.00
171. .... 5,500.00
172. .... 5,525.00
173. .... 5,550.00
174. .... 5,575.00
175. .... 5,600.00
176. .... 5,625.00
177. .... 5,650.00
178. .... 5,675.00
179. .... 5,700.00
180. .... 5,725.00
181. .... 5,750.00
182. .... 5,775.00
183. .... 5,800.00
184. .... 5,825.00
185. .... 5,850.00
186. .... 5,875.00
187. .... 5,900.00
188. .... 5,925.00
189. .... 5,950.00
190. .... 5,975.00
191. .... 6,000.00
192. .... 6,025.00
193. .... 6,050.00
194. .... 6,075.00
195. .... 6,100.00
196. .... 6,125.00
197. .... 6,150.00
198. .... 6,175.00
199. .... 6,200.00
200. .... 6,225.00
201. .... 6,250.00
202. .... 6,275.00
203. .... 6,300.00
204. .... 6,325.00
205. .... 6,350.00
206. .... 6,375.00
207. .... 6,400.00
208. .... 6,425.00
209. .... 6,450.00
210. .... 6,475.00
211. .... 6,500.00
212. .... 6,525.00
213. .... 6,550.00
214. .... 6,575.00
215. .... 6,600.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
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5,199.99. ...
5,224.99. . ..
5,249.99. . ..
5,274.99. . ..
5,299.99. . ..
5,324.99. . ..
5,349.99. . ..
5,374.99. . ..
5,399.99. ...
5,424.99. . ..
5,449.99. ...
5,474.99. . ..
5,499.99. . ..
5,524.99. ...
5,549.99. . ..
5,574.99. . ..
5,599.99. ...
5,624.99. ...
5,649.99. . ..
5,674.99. ...
5,699.99. ...
5,724.99. . ..
5,749.99. . ..
5774.99. . ..
5,799.99. . ..
5,824.99. ...
5,849.99. ...
5,874.99. . ..
5,899.99. ...
5,924.99. ...
5,949.99. . ..
5,974.99. ...
5,999.99. ...
6,024.99. . ..
6,049.99. . ..
6,074.99. . ..
6,099.99. . ..
6,124.99. . ..
6,149.99. . ..
6,174.99. . ..
6,199.99. ...
6,224.99. . ..
6,249.99. . ..
6,274.99. . ..
6,299.99. . ..
6,324.99. . ..
6,349.99. . ..
6,374.99. . ..
6,399.99. . ..
6,424.99. . ..
6,449.99. . ..
6,474.99. . ..
6,499.99. ...
6,524.99. . ..
6,549.99. . ..
6,574.99. . ..
6,599.99. . ..
6,624.99. . ...

207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
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216. .... 6,625.00
217. .... 6,650.00
218. .... 6,675.00
219. .... 6,700.00
220. .... 6,725.00
221. .... 6,750.00
222. .... 6,775.00
223. .... 6,800.00
224. .... 6,825.00
225. .... 6,850.00
226. .... 6,875.00
227. .... 6,900.00
228. .... 6,925.00
229. .... 6,950.00
230. .... 6,975.00
231. .... 7,000.00
232. .... 7,025.00
233. .... 7,050.00
234. .... 7,075.00
235. .... 7,100.00
236. .... 7,125.00
237. .... 7,150.00
238. .... 7,175.00
239. .... 7,200.00
240. .... 7,225.00
241. .... 7,250.00
242. .... 7,275.00
243. .... 7,300.00
244. . ... 7,325.00
245. .... 7,350.00
246. .... 7,375.00
247. .... 7,400.00
248. .... 7,425.00
249. .... 7,450.00
250. .... 7,475.00
251. .... 7,500.00
252. .... 7,525.00
253. .... 7,550.00
254. .... 7,575.00
255. .... 7,600.00
256. .... 7,625.00
257. .... 7,650.00
258. .... 7,675.00
259. .... 7,700.00
260. .... 7,725.00
261. .... 7,750.00
262. .... 7,775.00
263. .... 7,800.00
264. .... 7,825.00
265. .... 7,850.00
266. .... 7,875.00
267. .... 7,900.00
268. .... 7,925.00
269. .... 7,950.00
270. .... 7,975.00
271. .... 8,000.00
272. .... 8,025.00
273. .... 8,050.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,649.99. . ..
6,674.99. . ..
6,699.99. ...
6,724.99. . ..
6,749.99. . ..
6,774.99. . ..
6,799.99. ...
6,824.99. . ..
6,849.99. ...
6,874.99. . ..
6,899.99. ...
6,924.99. . ..
6,949.99. . ..
6,974.99. . ..
6,999.99. ...
7,024.99. . ..
7,049.99. . ..
7,074.99. . ..
7,099.99. . ..
7,124.99. . ..
7,149.99. . ..
7,174.99. . ..
7,199.99. ...
7,224.99. . ..
7,249.99. . ..
7,274.99. . ..
7,299.99. . ..
7,324.99. . ..
7,349.99. . ..
7,374.99. . ..
7,399.99. . ..
7,424.99. . ..
7,449.99. . ..
7,474.99. . ..
7,499.99. . ..
7,524.99. . ..
7,549.99. . ..
7,574.99. . ..
7,599.99. . ..
7,624.99. . ..
7,649.99. . ..
7,674.99. ...
7,699.99. . ..
7,724.99. . ..
7,749.99. . ..
7,774.99. . ..
7,799.99. . ..
7,824.99. . ..
7,849.99. . ..
7,874.99. ...
7,899.99. . ..
7,924.99. . ..
7,949.99. . ..
7,974.99. . ..
7,999.99. . ..
8,024.99. . ..
8,049.99. . ..
8,074.99.. ...

24

265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
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274. .... 8,075.00
275. .... 8,100.00
276. .... 8,125.00
277. .... 8,150.00
278. .... 8,175.00
279. .... 8,200.00
280. .... 8,225.00
281. .... 8,250.00
282. .... 8,275.00
283. .... 8,300.00
284. .... 8,325.00
285. .... 8,350.00
286. .... 8,375.00
287. .... 8,400.00
288. .... 8,425.00
289. .... 8,450.00
290. .... 8,475.00
291. .... 8,500.00
292. .... 8,525.00

to  8,099.99....
to 8,124.99. . ..
to 8,149.99....
to 8,174.99. . ..
to 8,199.99. ...
to 8,224.99. . ..
to 8,249.99. . ..
to  8,274.99....
to 8,299.99. . ..
to 8,324.99....
to 8,349.99. . ..
to 8,374.99. . ..
to  8,399.99....
to  8,424.99....
to  8,449.99....
to  8,474.99....
to  8,499.99....
to 8,524.99....

and over. . ...

323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341

(p) Each eligible employee shall be paid benefits for each weejgo.
of total unemployment that commences on or after Jantijary 33
2007,and before January 4, 2009, at the weekly benefit rate speci~ ™"
fied in this paragraph. Unless siibm) applies, the weekly bene
fit rate shall equal 4 percent of the employészise period wages 335. .. ..
thatwere paid during that quarter of the emplogd®ise period 336.
in which the employee was paid the highest total wages, roundgd>
downto the nearest whole dollaxcept thatf that amount is less '
thanthe minimum amount shown in the following schedule, n0338' S
benefitsare payable to the employee and, if that amount is mo@39. .. ..
thanthe maximum amount shown in the following schedule, thg40. . . ..
employee'sweekly benefit rate shall be the maximum amountggq
shownin the following schedule and except ththe employees
benefitsare exhausted during any week undet08.06 (1) the
employeeshall be paid the remaining amowfibenefits payable
to the employeén lieu of the amount shown in the following
schedule:[See Figure 108.05 (1) (p) following]

Figure 108.05 (1) (p):

Highest Weekly
Quarterly Benefit
Line Wages Paid Rate
293. .... Under $1,325.00.... $ O
294, .... 1,325.00 to 1,349.99. .. 53
295. .... 1,350.00 to 1,374.99. .. 54
296. .... 1,375.00 to 1,399.99. .. 55
297. .... 1,400.00 to 1,424.99. .. 56
298. .... 1,425.00 to 1,449.99. .. 57
299. .... 1,450.00 to 1,474.99. .. 58
300. .... 1,475.00 to 1,499.99. .. 59
301. .... 1,500.00 to 1,524.99. .. 60
302. .... 1525.00 to 1,549.99. .. 61
303. .... 1,550.00 to 1,574.99. .. 62
304. .... 1575.00 to 1,599.99. .. 63
305. .... 1,600.00 to 1,624.99. .. 64
306. .... 1,625.00 to 1,649.99. .. 65
307. .... 1,650.00 to 1,674.99. .. 66
308. .... 1,675.00 to 1,699.99. .. 67
309. .... 1,700.00 to 1,724.99. .. 68
310. .... 1,725.00 to 1,749.99. .. 69
311. ... 1,750.00 to 1,774.99. .. 70
312. .... 1,775.00 to 1,799.99. . .. 71

UNEMPLOYMENT INSURANCE

313. .... 1,800.00
314. .... 1,825.00
315. .... 1,850.00
316. .... 1,875.00
317. .... 1,900.00
318. .... 1,925.00
319. .... 1,950.00
320. .... 1,975.00
321. .... 2,000.00
322. .... 2,025.00
323. .... 2,050.00
324... ... 2,075.00
325. .... 2,100.00
326. .... 2,125.00
327. .... 2,150.00
328. .... 2,175.00
329. .... 2,200.00
330. .... 2,225.00
331. .... 2,250.00
... 2,275.00

.... 2,300.00

334. .... 2,325.00
2,350.00

.... 2,375.00

.... 2,400.00
2,425.00

2,450.00

2,475.00

.... 2,500.00

342. .... 2,525.00
343. .... 2,550.00
344. .... 2,575.00
345. .... 2,600.00
346. .... 2,625.00
347. .... 2,650.00
348. .... 2,675.00
349. .... 2,700.00
350. .... 2,725.00
351. .... 2,750.00
352. .... 2,775.00
353. .... 2,800.00
354. .... 2,825.00
355. .... 2,850.00
356. .... 2,875.00
357. .... 2,900.00
358. .... 2,925.00
359. .... 2,950.00
360. .... 2,975.00
361. .... 3,000.00
362. .... 3,025.00
363. .... 3,050.00
364. .... 3,075.00
365. .... 3,100.00
366. .... 3,125.00
367. .... 3,150.00
368. .... 3,175.00
369. .... 3,200.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1,824.99. ..
1,849.99. ..
1,874.99. ..
1,899.99. ..
1,924.99. ..
1,949.99. ..
1,974.99. ..
1,999.99. ..
2,024.99. ..
2,049.99. ..
2,074.99. ..
2,099.99. ..
2,124.99. ..
2,149.99. ..
2,174.99. ..
2,199.99. ..
2,224.99. ..
2,249.99. ..
2,274.99. . .
2,299.99. ..
2,324.99. ..
2,349.99. ..
2,374.99. ..
2,399.99. ..
2,424.99. ..
2,449.99. ..
2,474.99. ..
2,499.99. ..
2,524.99. ..
2,549.99. ..
2,574.99. ..
2,599.99. ..
2,624.99. ..
2,649.99. ..
2,674.99. ..
2,699.99. ..
2,724.99. ..
2,749.99. ..
2,774.99. ..
2,799.99. ..
2,824.99. ..
2,849.99. ..
2,874.99. ..
2,899.99. ..
2,924.99. ..
2,949.99. ..
2,974.99. ..
2,999.99. ..
3,024.99. ..
3,049.99. ..
3,074.99. ..
3,099.99. ..
3,124.99. ..
3,149.99. ..
3,174.99. ..
3,199.99. ..
3,224.99. . ..

108.05

72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
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108.05

370. .... 3,225.00
371. .... 3,250.00
372. .... 3,275.00
373. .... 3,300.00
374. .... 3,325.00
375. .... 3,350.00
376. .... 3,375.00
377. .... 3,400.00
378. .... 3,425.00
379. .... 3,450.00
380. .... 3,475.00
381. .... 3,500.00
382. .... 3,525.00
383. .... 3,550.00
384. .... 3,575.00
385. .... 3,600.00
386. .... 3,625.00
387. .... 3,650.00
388. .... 3,675.00
389. .... 3,700.00
390. .... 3,725.00
391. .... 3,750.00
392. .... 3,775.00
393...... 3,800.00
394...... 3,825.00
395...... 3,850.00
396...... 3,875.00
397...... 3,900.00
398. .... 3,925.00
399. .... 3,950.00
400. .... 3,975.00
401. .... 4,000.00
402. .... 4,025.00
403. .... 4,050.00
404. .... 4,075.00
405. .... 4,100.00
406. .... 4,125.00
407. .... 4,150.00
408. .... 4,175.00
409. .... 4,200.00
410. .... 4,225.00
411. ... 4,250.00
412. .... 4,275.00
413. .... 4,300.00
414. .... 4,325.00
415. .... 4,350.00
416. .... 4,375.00
417. .... 4,400.00
418. .... 4,425.00
419. .... 4,450.00
420. .... 4,475.00
421. .... 4,500.00
422. .... 4,525.00
423. .... 4,550.00
424. . ... 4,575.00
425. .... 4,600.00
426. .... 4,625.00
427. . ... 4,650.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. ..
3,749.99. ..
3,774.99. ..
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. ..
3,899.99. ..
3,924.99. ..
3,949.99. ..
3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. . .
4,174.99. ..
4,199.99. ..
4,224.99. . .
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. ..
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. ..
4,574.99. ..
4,599.99. ..
4,624.99. ..
4,649.99. ..
4,674.99. . ..
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129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
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428. .... 4,675.00
429. .... 4,700.00
430. .... 4,725.00
431. .... 4,750.00
432. .... 4,775.00
433. .... 4,800.00
434. .... 4,825.00
435. .... 4,850.00
436. .... 4,875.00
437. .... 4,900.00
438. .... 4,925.00
439. .... 4,950.00
440. .... 4,975.00
441. .... 5,000.00
442. .... 5,025.00
443..... 5,050.00
444, . ... 5,075.00
445. .... 5,100.00
446. . ... 5,125.00
447. .... 5,150.00
448. .... 5,175.00
449. . ... 5,200.00
450. .... 5,225.00
451. .... 5,250.00
452. .... 5,275.00
453. .... 5,300.00
454, .... 5,325.00
455. .... 5,350.00
456. .... 5,375.00
457. .... 5,400.00
458. .... 5,425.00
459. .... 5,450.00
460. .... 5,475.00
461. .... 5,500.00
462. .... 5,525.00
463. .... 5,550.00
464. .... 5,575.00
465. .... 5,600.00
466. .... 5,625.00
467. .... 5,650.00
468. .... 5,675.00
469. .... 5,700.00
470. .... 5,725.00
471. .... 5,750.00
472. .... 5,775.00
473. .... 5,800.00
474. .... 5,825.00
475. .... 5,850.00
476. .... 5,875.00
477. .... 5,900.00
478. . ... 5,925.00
479. .... 5,950.00
480. .... 5,975.00
481. .... 6,000.00
482. .... 6,025.00
483. .... 6,050.00
484. .... 6,075.00
485. .... 6,100.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,699.99. ..
4,724.99. . .
4,749.99. ..
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. . .
5,299.99. ..
5,324.99. ..
5,349.99. ..
5,374.99. ..
5,399.99. ..
5,424.99. ..
5,449.99. ..
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,574.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ..
6,024.99. ..
6,049.99. ..
6,074.99. ..
6,099.99. ..
6,124.99. . ..

187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
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486. .... 6,125.00
487. .... 6,150.00
488. .... 6,175.00
489. .... 6,200.00
490. .... 6,225.00
491. .... 6,250.00
492. .... 6,275.00
493. .... 6,300.00
494. .... 6,325.00
495. .... 6,350.00
496. .... 6,375.00
497. .... 6,400.00
498. .... 6,425.00
499. .... 6,450.00
500. .... 6,475.00
501. .... 6,500.00
502. .... 6,525.00
503. .... 6,550.00
504. .... 6,575.00
505. .... 6,600.00
506. .... 6,625.00
507. .... 6,650.00
508. .... 6,675.00
509. .... 6,700.00
510. .... 6,725.00
511. .... 6,750.00
512. .... 6,775.00
513. .... 6,800.00
514. .... 6,825.00
515. .... 6,850.00
516. .... 6,875.00
517. .... 6,900.00
518. .... 6,925.00
519. .... 6,950.00
520. .... 6,975.00
521. .... 7,000.00
522. .... 7,025.00
523. .... 7,050.00
524. .... 7,075.00
525. .... 7,100.00
526. .... 7,125.00
527. .... 7,150.00
528. .... 7,175.00
529. .... 7,200.00
530. .... 7,225.00
531. .... 7,250.00
532. .... 7,275.00
533. .... 7,300.00
534. .... 7,325.00
535. .... 7,350.00
536. .... 7,375.00
537. .... 7,400.00
538. .... 7,425.00
539. .... 7,450.00
540. .... 7,475.00
541. .... 7,500.00
542. .... 7,525.00
543. .... 7,550.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. . .
6,249.99. . .
6,274.99. . .
6,299.99. ..
6,324.99. . .
6,349.99. ..
6,374.99. . .
6,399.99. ..
6,424.99. . .
6,449.99. . .
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. ..
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. ..
6,799.99. ..
6,824.99. ..
6,849.99. ..
6,874.99. ..
6,899.99. ..
6,924.99. ..
6,949.99. ..
6,974.99. ..
6,999.99. ..
7,024.99. ..
7,049.99. ..
7,074.99. ..
7,099.99. ..
7,124.99. ..
7,149.99. ..
7,174.99. ..
7,199.99. ..
7,224.99. ..
7,249.99. ..
7,274.99. ..
7,299.99. ..
7,324.99. ..
7,349.99. ..
7,374.99. ..
7,399.99. ..
7,424.99. . .
7,449.99. ..
7,474.99. ..
7,499.99. ..
7,524.99. ..
7,549.99. ..
7,574.99. . ..

245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
298
299
300
301
302
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544. .... 7,575.00
545. .... 7,600.00
546. .... 7,625.00
547. .... 7,650.00
548. .... 7,675.00
549. .... 7,700.00
550. .... 7,725.00
551. .... 7,750.00
552. .... 7,775.00
5563. .... 7,800.00
554. .... 7,825.00
555. .... 7,850.00
556. .... 7,875.00
557. .... 7,900.00
558. .... 7,925.00
559. .... 7,950.00
560. .... 7,975.00
561. .... 8,000.00
562. .... 8,025.00
563. .... 8,050.00
564. .... 8,075.00
565. .... 8,100.00
566. .... 8,125.00
567. .... 8,150.00
568. .... 8,175.00
569. .... 8,200.00
570. .... 8,225.00
571. .... 8,250.00
572. .... 8,275.00
573. .... 8,300.00
574. .... 8,325.00
575. .... 8,350.00
576. .... 8,375.00
577. .... 8,400.00
578. .... 8,425.00
579. .... 8,450.00
580. .... 8,475.00
581. .... 8,500.00
582. .... 8,525.00
583. .... 8,550.00
584. .... 8,575.00
585. .... 8,600.00
586. .... 8,625.00
587. .... 8,650.00
588. .... 8,675.00
589. .... 8,700.00
590. .... 8,725.00
591. .... 8,750.00
592. .... 8,775.00
593. .... 8,800.00
594. .... 8,825.00
595. .... 8,850.00
596. .... 8,875.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

7,599.99. ..
7,624.99. ..
7,649.99. ..
7,674.99. ..
7,699.99. ..
7,724.99. ..
7,749.99. ..
7,774.99. ..
7,799.99. ..
7,824.99. ..
7,849.99. ..
7,874.99. ..
7,899.99. ..
7,924.99. ..
7,949.99. ..
7,974.99. ..
7,999.99. ..
8,024.99. ..
8,049.99. ..
8,074.99. ..
8,099.99. ..
8,124.99. ..
8,149.99. ..
8,174.99. ..
8,199.99. ..
8,224.99. ..
8,249.99. ..
8,274.99. ..
8,299.99. ..
8,324.99. ..
8,349.99. ..
8,374.99. ..
8,399.99. ..
8,424.99. ..
8,449.99. ..
8,474.99. ..
8,499.99. ..
8,524.99. ..
8,549.99. ..
8,574.99. ..
8,599.99. ..
8,624.99. ..
8,649.99. ..
8,674.99. ..
8,699.99. ..
8,724.99. ..
8,749.99. ..
8,774.99. ..
8,799.99. ..
8,824.99. ..
8,849.99. ..
8,874.99. ..
and over. . ..

108.05

303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351
352
353
354
355

(q) Each eligible employee shall be paid benefits for each week
of total unemployment that commences on or after Jandiary
2009, at the weekly benefit rate specified in this paragraph.
Unlesssub.(1m) applies, the weekly benefit rate shall equal 4 per
centof the employes’base period wages that were paid during
thatquarter of the employeebase period in which the employee
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was paid the highest total wages, rounded ddwnhe nearest 46. .. ... 2,450.00
whole dollar, except that, if that amount is less than the minimumy7 2 475.00
amountshown in the following schedule, no benefits are payabl;;r18 2’500 00

to the employee and, if that amount is more than the maximum™ * " " * ' :
amountshown in the following schedule, the emplogeseekly 49. ..... 2,525.00
benefitrate shall be the maximum amount shawthe following  50. ... .. 2,550.00
schedule and except that, if the employeenefits are exhausted 51, . . . . 2,575.00
duringany week under 408.06 (1) the employee shall hgaid ¢, 2 600.00
theremaining amount of benefits payable to the employee in |Ie‘§3 2'625 00

of the amount shown in the following schedule: [See Figurg®: ----- 1949.
108.05(1) (q) following] 54. ..... 2,650.00
Figure 108.05 (1) (q): 22 ----- 5’%3'88

Highest Weekly o ! :
Quarterly Benefit ST 2,725.00
Line Wages Paid Rate 58. ..... 2,750.00
1 ... Under $1,350.00... 3% O 59. ... 2,775.00
2....... 1,350.00 to  1,374.99... 54 60. ..... 2,800.00
3. ..., 1,375.00 to  1,399.99... 55 61 ..... 2,825.00
4. ..., 1,400.00 to  1,424.99... 56 62. ..... 2,850.00
5t 1,425.00 to  1,449.99... 57 63. ..... 2,875.00
(T 1,450.00 to  1,474.99... 58 64. ..... 2,900.00
7ol 1,475.00 to  1,499.99... 59 65. ..... 2,925.00
8.t 1,500.00 to  1,524.99... 60 66. ..... 2,950.00
9. ...... 1,525.00 to 1,549.99. . . 61 67. ..... 2,975.00
10. .... 1,550.00 to 1,574.99. .. 62 68. ..... 3,000.00
11. .... 157500 to  1,599.99... 63 69. ..... 3,025.00
12, ..... 1,600.00 to 1,624.99. .. 64 70. ..... 3,050.00
13. ..... 1,625.00 to 1,649.99. .. 65 £ TR 3,075.00
14. ..... 1,650.00 to 1,674.99. .. 66 2. ... 3,100.00
15. ..... 1,675.00 to 1,699.99. .. 67 73. ... 3,125.00
16. ..... 1,700.00 to 1,724.99. .. 68 [C P 3,150.00
17. ... 1,725.00 to 1,749.99. .. 69 [CH 3,175.00
18. ..... 1,750.00 to 1,774.99. .. 70 76. ..., 3,200.00
19. ..... 1,775.00 to 1,799.99. .. 71 77 3,225.00
20. ..... 1,800.00 to 1,824.99. .. 72 78. ... 3,250.00
21. ..... 1,825.00 to 1,849.99. .. 73 79. ... 3,275.00
22, ..... 1,850.00 to 1,874.99. .. 74 80. ..... 3,300.00
23. ..... 1,875.00 to 1,899.99. .. 75 81. ..... 3,325.00
24. ... .. 1,900.00 to 1,924.99. .. 76 82. ..... 3,350.00
25. ..., 1,925.00 to 1,949.99. .. 77 83. ..... 3,375.00
26. ..... 1,950.00 to 1,974.99. .. 78 84. ..... 3,400.00
27. ..... 1,975.00 to 1,999.99. .. 79 85. ..... 3,425.00
28. ..... 2,000.00 to 2,024.99. .. 80 86. ..... 3,450.00
29. ..... 2,025.00 to 2,049.99. .. 81 87. ..... 3,475.00
30. ..... 2,050.00 to 2,074.99. .. 82 88. ..... 3,500.00
31 ..... 2,075.00 to 2,099.99. .. 83 89. ..... 3,525.00
32. ..... 2,100.00 to 2,124.99. .. 84 90. ..... 3,550.00
33. ..... 2,125.00 to 2,149.99. .. 85 91. ..... 3,575.00
34. ..... 2,150.00 to 2,174.99. .. 86 92. ..... 3,600.00
35. ..... 2,175.00 to 2,199.99. .. 87 93. ..... 3,625.00
36. ..... 2,200.00 to 2,224.99. .. 88 94. ..... 3,650.00
37. ..... 2,225.00 to 2,249.99. .. 89 95. ..... 3,675.00
38. ..... 2,250.00 to 2,274.99. .. 90 96. ..... 3,700.00
39. ..... 2,275.00 to 2,299.99. .. 91 97. ..... 3,725.00
40. .. ... 2,300.00 to 2,324.99. .. 92 98. ..... 3,750.00
41. ... .. 2,325.00 to 2,349.99. .. 93 99. ..... 3,775.00
42.. ... .. 2,350.00 to 2,374.99. .. 94 100. .... 3,800.00
43. .. ... 2,375.00 to 2,399.99. .. 95 101. .... 3,825.00
44, .. ... 2,400.00 to 2,424.99. .. 96 102. .... 3,850.00
45, ... .. 2,425.00 to 2,449.99. . .. 97 103. .... 3,875.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,474.99. ..
2,499.99. ..
2,524.99. ..
2,549.99. ..
2,574.99. ..
2,599.99. ..
2,624.99. ..
2,649.99. ..
2,674.99. ..
2,699.99. ..
2,724.99. ..
2,749.99. ..
2,774.99. ..
2,799.99. ..
2,824.99. ..
2,849.99. ..
2,874.99. ..
2,899.99. ..
2,924.99. ..
2,949.99. ..
2,974.99. ..
2,999.99. ..
3,024.99. ..
3,049.99. ..
3,074.99. ..
3,099.99. ..
3,124.99. ..
3,149.99. ..
3,174.99. ..
3,199.99. ..
3,224.99. ..
3,249.99. ..
3,274.99. ..
3,299.99. ..
3,324.99. ..
3,349.99. ..
3,374.99. ..
3,399.99. ..
3,424.99. ..
3,449.99. ..
3,474.99. ..
3,499.99. ..
3,524.99. ..
3,549.99. ..
3,574.99. ..
3,599.99. ..
3,624.99. ..
3,649.99. ..
3,674.99. ..
3,699.99. ..
3,724.99. ..
3,749.99. ..
3,774.99. ..
3,799.99. ..
3,824.99. ..
3,849.99. ..
3,874.99. ..
3,899.90. . ..
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98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155

28
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104. .... 3,900.00
105. .... 3,925.00
106. .... 3,950.00
107. .... 3,975.00
108. .... 4,000.00
109. .... 4,025.00
110. .... 4,050.00
111. .... 4,075.00
112. .... 4,100.00
113. .... 4,125.00
114. .... 4,150.00
115. .... 4,175.00
116. .... 4,200.00
117. .... 4,225.00
118. .... 4,250.00
119. .... 4,275.00
120. .... 4,300.00
121. .... 4,325.00
122. .... 4,350.00
123. .... 4,375.00
124. .... 4,400.00
125. .... 4,425.00
126. .... 4,450.00
127. .... 4,475.00
128. .... 4,500.00
129. .... 4,525.00
130. .... 4,550.00
131. .... 4,575.00
132. .... 4,600.00
133. .... 4,625.00
134. .. .. 4,650.00
135. .... 4,675.00
136. .... 4,700.00
137. .... 4,725.00
138. .... 4,750.00
139. .... 4,775.00
140. .... 4,800.00
141. .... 4,825.00
142. .... 4,850.00
143. .... 4,875.00
144. .... 4,900.00
145. .... 4,925.00
146. .... 4,950.00
147. .... 4,975.00
148. .... 5,000.00
149. .... 5,025.00
150. .... 5,050.00
151. .... 5,075.00
152. .... 5,100.00
153. .... 5,125.00
154. .... 5,150.00
155. .... 5,175.00
156. .... 5,200.00
157. .... 5,225.00
158. .... 5,250.00
159. .... 5,275.00
160. .... 5,300.00
161. .... 5,325.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,924.99. ..
3,949.99. ..
3,974.99. ..
3,999.99. ..
4,024.99. ..
4,049.99. ..
4,074.99. ..
4,099.99. ..
4,124.99. ..
4,149.99. ..
4,174.99. ..
4,199.99. ..
4,224.99. . .
4,249.99. ..
4,274.99. ..
4,299.99. ..
4,324.99. ..
4,349.99. ..
4,374.99. ..
4,399.99. ..
4,424.99. ..
4,449.99. ..
4,474.99. ..
4,499.99. ..
4,524.99. ..
4,549.99. ..
4,574.99. ..
4,599.99. ..
4,624.99. ..
4,649.99. ..
4,674.99. ..
4,699.99. ..
4,724.99. ..
4,749.99. . .
4,774.99. ..
4,799.99. ..
4,824.99. ..
4,849.99. ..
4,874.99. ..
4,899.99. ..
4,924.99. ..
4,949.99. ..
4,974.99. ..
4,999.99. ..
5,024.99. ..
5,049.99. ..
5,074.99. ..
5,099.99. ..
5,124.99. ..
5,149.99. ..
5,174.99. ..
5,199.99. ..
5,224.99. ..
5,249.99. ..
5,274.99. ..
5,299.99. ..
5,324.99. ..
5,349.90. . ..

156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
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162. .... 5,350.00
163. .... 5,375.00
164. .... 5,400.00
165. .... 5,425.00
166. .... 5,450.00
167. .... 5,475.00
168. .... 5,500.00
169. .... 5,525.00
170. .... 5,550.00
171. .... 5,575.00
172. .... 5,600.00
173. .... 5,625.00
174. .... 5,650.00
175. .... 5,675.00
176. .... 5,700.00
177. .... 5,725.00
178. .... 5,750.00
179. .... 5,775.00
180. .... 5,800.00
181. .... 5,825.00
182. .... 5,850.00
183. .... 5,875.00
184. .... 5,900.00
185. .... 5,925.00
186. .... 5,950.00
187. .... 5,975.00
188. .... 6,000.00
189. .... 6,025.00
190. .... 6,050.00
191. .... 6,075.00
192. .... 6,100.00
193. .... 6,125.00
194. .... 6,150.00
195. .... 6,175.00
196. .... 6,200.00
197. .... 6,225.00
198. .... 6,250.00
199. .... 6,275.00
200. .... 6,300.00
201. .... 6,325.00
202. .... 6,350.00
203. .... 6,375.00
204. .... 6,400.00
205. .... 6,425.00
206. .... 6,450.00
207. .... 6,475.00
208. .... 6,500.00
209. .... 6,525.00
210. .... 6,550.00
211. .... 6,575.00
212. .... 6,600.00
213. .... 6,625.00
214. .... 6,650.00
215. .... 6,675.00
216. .... 6,700.00
217. .... 6,725.00
218. .... 6,750.00
219. .... 6,775.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,374.99. . .
5,399.99. ..
5,424.99. ..
5,449.99. ..
5,474.99. ..
5,499.99. ..
5,524.99. ..
5,549.99. ..
5,574.99. ..
5,599.99. ..
5,624.99. ..
5,649.99. ..
5,674.99. ..
5,699.99. ..
5,724.99. ..
5,749.99. ..
5,774.99. ..
5,799.99. ..
5,824.99. ..
5,849.99. ..
5,874.99. ..
5,899.99. ..
5,924.99. ..
5,949.99. ..
5,974.99. ..
5,999.99. ..
6,024.99. ..
6,049.99. ..
6,074.99. ..
6,099.99. ..
6,124.99. ..
6,149.99. ..
6,174.99. ..
6,199.99. ..
6,224.99. ..
6,249.99. . .
6,274.99. ..
6,299.99. ..
6,324.99. . .
6,349.99. ..
6,374.99. ..
6,399.99. ..
6,424.99. . .
6,449.99. ..
6,474.99. ..
6,499.99. ..
6,524.99. ..
6,549.99. ..
6,574.99. ..
6,599.99. ..
6,624.99. ..
6,649.99. ..
6,674.99. ..
6,699.99. ..
6,724.99. ..
6,749.99. ..
6,774.99. ..
6,799.99. . ..

108.05

214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
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220. .... 6,800.00 to 6,824.99. . . 272 278. .... 8,250.00 to 8,274.99. .. 330

221. .... 6,825.00 to 6,849.99. . . 273 279. .... 8,275.00 to 8,299.99. .. 331

222. .... 6,850.00 to 6,874.99. .. 274 280. .... 8,300.00 to 8,324.99. .. 332

223...... 6,875.00 to 6,899.99. .. 275 281. .... 8,325.00 to 8,349.99. .. 333

224. .... 6,900.00 to 6,924.99. . . 276 282. .... 8,350.00 to 8,374.99. .. 334

225. .... 6,925.00 to 6,949.99. .. 277 283. .... 8,375.00 to 8,399.99. .. 335

226. .... 6,950.00 to 6,974.99. .. 278 284. .... 8,400.00 to 8,424.99. . . 336

227. .... 6,975.00 to 6,999.99. .. 279 285. .... 8,425.00 to 8,449.99. .. 337

228. .... 7,000.00 to 7,024.99. .. 280 286. .... 8,450.00 to 8,474.99. .. 338

229. .... 7,025.00 to 7,049.99. .. 281 287. .... 8,475.00 to 8,499.99. .. 339

230. .... 7,050.00 to 7,074.99. .. 282 288. .... 8,500.00 to 8,524.99. .. 340

231. .... 7,075.00 to 7,099.99. .. 283 289. .... 8,525.00 to 8,549.99. .. 341

232. .... 7,100.00 to 7,124.99. .. 284 290. .... 8,550.00 to 8,574.99. .. 342

233. .... 7,125.00 to 7,149.99. .. 285 291. .... 8,575.00 to 8,599.99. .. 343

234. .... 7,150.00 to 7,174.99. .. 286 292. .... 8,600.00 to 8,624.99. .. 344

235. .... 7,175.00 to 7,199.99. .. 287 293. .... 8,625.00 to 8,649.99. .. 345

236. .... 7,200.00 to 7,224.99. . . 288 294. .... 8,650.00 to 8,674.99. .. 346

237. .... 7,225.00 to 7,249.99. .. 289 295. .... 8,675.00 to 8,699.99. .. 347

238. .... 7,250.00 to 7,274.99. .. 290 296. .... 8,700.00 to 8,724.99. .. 348

239. .... 7,275.00 to 7,299.99. .. 291 297. .... 8,725.00 to 8,749.99. .. 349

240. .... 7,300.00 to 7,324.99. .. 292 298. .... 8,750.00 to 8,774.99. .. 350

241. .... 7,325.00 to 7,349.99. .. 293 299. .... 8,775.00 to 8,799.99. .. 351

242. .... 7,350.00 to 7,374.99. . . 294 300...... 8,800.00 to 8,824.99. . . 352

243. .... 7,375.00 to 7,399.99. .. 295 301. .... 8,825.00 to 8,849.99. .. 353

244. . ... 7,400.00 to 7,424.99. . . 296 302. .... 8,850.00 to 8,874.99. .. 354

245, .... 7,425.00 to 7,449.99. .. 297 303. .... 8,875.00 to 8,899.99. .. 355

246. .... 7,450.00 to 7,474.99. . . 298 304. .... 8,900.00 to 8,924.99. .. 356

247. .... 7,475.00 to 7,499.99. .. 299 305. .... 8,925.00 to 8,949.99. .. 357

248. .... 7,500.00 to 7,524.99. .. 300 306. .... 8,950.00 to 8,974.99. .. 358

249. .... 7,525.00 to 7,549.99. .. 301 307. .... 8,975.00 to 8,999.99. .. 359

250. .... 7,550.00 to 7,574.99. .. 302 308. .... 9,000.00 to 9,024.99. .. 360

251. .... 7,575.00 to 7,599.99. .. 303 309. .... 9,025.00 to 9,049.99. .. 361

252. .... 7,600.00 to 7,624.99. .. 304 310. .... 9,050.00 to 9,074.99. .. 362

253. .... 7,625.00 to 7,649.99. .. 305 311. .... 9,075.00 and over. . . . 363

254. .... 7,650.00 to 7,674.99. .. 306 (1m) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the

B T o T N ekriah s oo s o
amountof bene

256. ... 7,700.00 to 7,724.99. .. 308 putedunderthis sectlijon and S)I/)EE.O)E/S (1)and the anﬁ’ou)r/n o’f bene

257. .... 7,725.00 to 7,749.99. ... 309 fits otherwise payable to the employee for that week is $5 or less,

258. .... 7,750.00 to 7,774.99. .. 310 the benefits payable to the employee for that week shall be that

259. .... 7,775.00 to 7,799.99. .. 311 maximumamount.

260. .... 7,800.00 to 7,824.99. .. 312 (2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MINIMUM

L 7EB00 o Tesesn.. 33 SRS () TR L L e s
asto weeks of u

262..... 7,850.00 1o 7,874.99. .. 314 1 or July 1 shall bepbgsed on s?he “avergge Wagesgper ave)r/age

263. .... 7,875.00 to  7,899.99... 315 week” of the preceding “base yeaended 6 months before the

264. .... 7,900.00 to 7,924.99. .. 316 startingdate of the given half yegoursuant to this subsection.

265. .... 7,925.00 to 7,949.99. .. 317 (b) The department shall determimgeach December 1 and

266. .... 7,950.00 to 7,974.99. .. 318 Junel for the last completed base yearded June 30 or Decem

267. .... 7.975.00 to 7,999.99. . . 319 ber 31 respectivelyfrom reports to the de_partment submltted by
employersother than government units financing benefitsler

268. .... 8,000.00 to 8,024.99. ... 320 s. 108.15 covering their employees in employment asmay

269. .... 8,025.00 to 8,049.99. .. 321 correctionsthereof filed by September 30 or March 31 for that

270. .... 8,050.00 to 8,074.99. .. 322 baseyear:

271. .... 8,075.00 to 8,099.99. .. 323 1. The gross wages thus reported by all such employers as

272. .... 8100.00 to 8,124.99. . . 324 paidin that year for such employment; and

273. .... 8125.00 to 8,149.99. . . 325 _2. The average of the 12 mid—month totals of all such employ

274. .... 8150.00 to  8174.99... 326 ees'; eTmhp'oymfmtthgts rep dogez.fc.’;.that y%ar; and by said

275. ... 8.175.00 to 8.199.99. . . 307 averégeaenguo ient obtained by dividing said gross wages by sai

276. .... 8,200.00 to 8,224.99. .. 328 4. The amount, called “averageges per average week” in

277. .... 8,225.00 to 8,249.99. . .. 329

this section, obtained by dividing such quotient by 52.
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(c) This chaptés maximum weekly benefit rate, as to weeks 3. The claimant receives holiday pagcation paytermina
of unemployment in the ensuing half yestnall equal theesult tion pay or sick pay under circumstances satisfying the require
obtainedby rounding 66-2/3% dhe “average wages per averagenentsof subs(4), (5), or(5m) for treatment as wages in that week.

week” to the nearest multiple of one dojland the minimum (d) A dlaimart is ineligible i receiwe benefits for any week

weekly benefit rate shall be an amount which is 15% of the-maxh which the daimart conceas wages & provided in s 108.04
mumrate ancadjusted, if not a multiple of one dollaw the next (11) ().

lower multiple of one dollar i (dm) A claimant is ineligible to receive any benefits faveek
(d) Wheneverfor any half year ending on Juié or Decem it the claimant receives from one or more employers:
ber 31, the new maximum and minimum weekly benefit rates are 1. Wages earned for work performed in that weeknofe

higheror lower than the rate for the previous half year in the ¢ $500°
rentbenefit rateschedule, the department shall amend the starti n o or . . L
lines and wage classes #uat the first line shows the quarterly 2. Sick pay holiday pay vacation payor termination pay
wagesbelow the least amount necessary to qualify for the-minhich, by itself or in combination with wages earned for work per
mum weekly benefit rate and the 2nd line shows the new-miriprmedin that week, is equivalent to more than $500.
mumweekly benefit rate and the highest quarterly wage class to(e) For purposes of this subsection, a bonus or profit-sharing
which it applies. Thelepartment shall amend the closing lines geayments considered to be earned in the week in which the bonus
thatthe next to last line shows a weekly benefit rate which is $t payment igpaid by the employerA bonus or profit—sharing
lessthan the new maximum weekly benefit rate and the quartegglymentis considered to be paid on the date of the check if pay
wageclass to which it applies and the last line shows themaw mentis made by check, on the date of direct deposit by the
imum weekly benefit rate and a quarterly wage class which stagisployerat a financialnstitution if payment is deposited by the
onecent above the higher wage figure of the next to last line agghployerto an employes’account at a financial institution, or on
rangesupward without limit. The department shadinsecutively the date that the bonus or payment is received by the empgfoyee
numbertheintervening lines of the schedule with a separate lirgy other method of payment is used.
for each $1 change in weekly benefit rate and the applicable quar(4) Hopipay or vacaTion PAY. () 1 Except as povidedin
terly wage class for each weekly benefit rate. _ subd2,, the cepartmenshal tred &s wages an employees foliday

(e) The department shall publish as a class 1 notice whder payfor purposs d digibilit y for benefis for partid unemployment
985 the “average wages per average week”,dbeesponding undersub. (3) for agven week only if it has kecone cefinitely pay-
maximumandminimum weekly benefit rates, and the resultingpleto the enployee within 4 cays dter the dose d tha week.
scheduleof quarterly wage classes and weekly benefit rates within 2. The departmerghall treat as wages an emplogd®liday
10 days after each determinatiomhe schedule shall then applypayfor purposes of eligibility for benefits for partiahemploy

to all weeks of unemployment in the ensuing half year mentunder sub(3) for the week that includes December 25 only

(f) The department shall certify such schedule to the legislatiy@ has become definitely payable to the employee within 9 days
reference bureau, which shall when publishing the statutesgierthe close of that week.

includethe latest Su_Ch scheQu-Ie then avai!able. (b) An employees vacation pay shall, for purposes of eligibil

(9) Any change in the minimum benefit rate doesafié#ict it for penefits for partial unemployment under @, be treated
benefitspayable to a claimant for a benefit year that begins Prigkwages for a given week only if it has by the close of that week
to the efective date of a new rate schedule. become definitely allocated and payable todhwloyee for that

(h) Whenever January 1 or July 1 does not fall on Saturdayeek and the employee hdmd due notice thereof, and only if
Sundayor Monday any change in weekly benefiites under this suchpay until fully assigned is allocated:

subsectiorshall apply after the first ensuing Sunday 1. At notless than the employseapproximate full weekly
(2m) SusPENSIONOFADJUSTMENTS. Notwithstanding sul{2),  wagerate; or

no adjustment may be made by the department in any benefit rates prsuant to any other reasonable bafsiglocation, inclue

underthat subsection. This subsection applies only for purposgs 4y hasis commonly used in computing the vacation rights of
of benefit payments. employees.

(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (&) Except as pro (5) TERMINATION PAY. An employees dismissal or termination

videdin pars(c), (d) and(dm) if an eligible employee earmeages ..\ sl “for purposes of eligibility for benefits for partigiem
in a given week, the f_|rst $30 of the wages ghall be disregarded %E) meniundgrsfb.@), be tregatedt)e/ls wages for a gi\F/)en week only
the employees applicable weekly benefit payment shbi if it has by the close of that week becateéinitely allocated and

reducedby 67% of the remaining amount, excéipat no such
employeeis eligible for benefits if themployees benefit pay gayablgto thﬁempfloyeg forlthg;}t Weehk' andlltr;e“emplqyeegags had
mentwould be less than $5 for any week. For purposébisf aﬁgcf;‘;gg‘? thereof, and only if such payntil fully assigned, is

paragraph;wages” includesany salary reduction amounts earne )
thatare not wages and that are deducted from the sHlarglaim (@) At not less than the employseipproximate full weekly
antby an employer pursuant to a salary reduction agreement urnifagerate; or

a cafeteria plan, within the meaning 6 USC 125and any (b) Pursuant to any other reasonable basis of allocation,
amountthat a claimant would have earned in available work undecluding any basis commonly used in computing the termination
s.108.04 (1) (awhich is treated as wages undefil@8.04 (1) payof employees.

(bm), but excludes any amount that a claimant earns for servicegsm) Sick pav. For purposes of eligibility for benefits fpar
performedas a volunteer fire fightevolunteer emgiency medi  tja| unemployment under suf8), “wages” includesick pay only
caltechnician, or volunteer first respondém applying this para  \henpaid or payable directly by an employer at the emplsyee’
graph,the department shall disregard discrepancies of less than,$garate of pay

betweenwages reported by employees and employers. (6) Back pay. The department shall treat as wagedbtarefit

. (c)_ A claimant is ineligible to r_eceive any benefits fpr a Weerﬂ?urposesany payment made to an individual by or on behafiof
in which one omore of the following applies to the claimant fof her employing unit to which that individual is entitied under

32 or more hours in that week: federallaw, the law of any state or a collective dgegining or other
1. The claimant performs work; or agreemenand which is in liewf pay for personal services for past
2. The claimant has wages ascrilgdler s108.04 (1) (bnt) weeks,or which is in the nature &fack paywhether made under

or anaward or decision or otherwise, and whigmade no later than
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theend of thel04-week period beginning with the earliest weethe department shall compute the benefits payable for a week of
to which such pay applies. partial or total unemployment as follows:

(7) PensioNPAYMENTS. (@) Definitions. In this subsection: 1. If the pension payment is received under the railroad-retire

1. “Pension payment” means a pension, retirement, apnufijentact @5 USC 23let seq.)the department shall reduce the
or other similar payment made to a claimant, based on the pigekly benefits payable for a week of partial or total unemploy
viouswork of that claimant, whether or not payable qredodic ment by 50% of the weekly pension amount.
basis,from a governmentair other retirement system maintained 2. If the pension payment is received under another retirement
or contributed to by an employer from which that claimant haystem,the claimant has base period wages from the employer
baseperiod wages, other tharpayment received under the fed from which the pensiopayment is received, the claimant has per
eral Social Security Act42 USC 30%t seq.) that is based in wholeformed work for that employer since the start of the claingant’
orin part upon taxes paid by the claimant. baseperiod, and that work or remuneration for that wofkrag-

2. “Rollover” means the transfer of ail part of a pension tively affected the claimarg’ eligibility for or increasedhe
paymentfrom one retirement plaor account to another retire amountof the pension payment, the department shall reduce the
ment plan or account, whether the transfer occdiectly Weeklybenefits payable for a week of partial or total unemploy
betweenplan or account trustees, or from the trustee of a planfBentby 50% of the weekly pension amount, or by the percentage
accountto an individual payee and from that payee to the trusteékthe employes contribution if acceptable evidence otan
of another plan or account, regardless of whether the plangritution by the employer other than 50% is furnishedttte
accountsare considered qualified trusts un@éruSC 401 department. _ _ _ _

(b) Pension payment information. Any claimant who receives, ~ (9) Constructivereceipt. A claimart constructivey receives
is entitled to receive or happlied for a pension payment, and an§t Pensic paymert under this sibsectiom only for weels cccur-
employerby which the claimant was employihis or her base Ting &ter:
period,shall furnish the department with such information relat 1. An application for a pension paymérats been filed by or
ing to the payment as the department may request. Upon reqoediehalf of the claimant; and
of the department, thgovernmental or other retirement system 2. The claimant has beerf@ided due notice from his or her
responsiblefor making the payment shall report the informatiometirementsystem of hisr her entitlement to a pension payment
concerning thelaimants eligibility for and receipt of payments and the amount of the pension payment to which he or she is
under that system to the department. entitled.

(c) Required benefit reduction. Except as provided ipar (h) Rollovers. If a pension payment is received by a claimant
(cm), if a claimant actually or constructively receives a pensiam other than a periodic basis and a rollover of the pension pay
paymentthe department shall reduce benefits otherwise payahtent,or any portion thereof, occurs the end of the 60th day fol
to the claimanfor a week of partial or total unemployment, butowing receipt of the payment by the claimant, the payment or any
not below zero, if pargd) and(e) or if pars.(d) and(f) apply portion thereof décted by theolloveris not actually or construc

(cm) Payments received under Social Security Act. If a claim  tively received by the claimant. If a portion of a pension payment
antreceives a pension payment under the federal SBemlrity receivedon other than a periodic basis ifeafed by a rollovetthe
Act (42 USC 301et seq.), the department shall not reduce ttiemainingportion is subject to allocation under o).
benefitsotherwise payable to the claimant becausectaienant (9) ROUNDING OF BENEFIT AMOUNTS. Notwithstanding sub.
contributed to a portion of the pension payment received by 18, benefits payable for a week of unemployment as a result of
claimant. applyingsub.(1m), (3) or(7) or s.108.04 (1) or(12), 108.06 (1)

(d) Allocation. 1. If a pension payment is not paid on a weekf/08.13(4) or (5) or 108.135shall be rounded down to the next
basis,the department shall allocate and attribute the paymentawestdollar.
specificweeks in accordance with suladif the payment is actu (10) DEDUCTIONSFROM BENEFIT PAYMENTS. After calculating
ally or constructively received on a periodic basis. If a pensitime benefit payment due to be paid for a week under glpt
paymentis actually or constructively received on other than @), the department shall make deductions from that payment to
periodic basis, the department shall allocate the payment to the extent that the payment is ficient to make the following pay
weekin which it is received. mentsin the following order:

1m. For purposes of this paragraph, a payneattually or (a) First, torecover forfeitures assessed unddr08.04 (1).
constructivelyreceived on other than a periodic basis if it has (b) Second to recove overpaymerg inde s 108.2 (8) (b) 1.
becomedefinitely allocateand payable to the claimant by the ¢y Third, to pay child support obligations undet@8.13 (4)

closeof a given week, and the department has provided due notic?d) Fourth. to withhold federal income taxes unda0s.135

\t/(\iittheSlftl)EyT.am that the payment will be allocated in accordance(e) Fifth. to withhold state income taxes undet@s.135

2. The cepartmenshal allocate a @nsion paymert tha is is (f) Sixth, to deduct amounts for any purpose authorized under

, - et - .108.13 (5)
actuallyor constructivey receival on a feriodic bask by dlocating S.

. : History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 c. 521981 c. 28
to each week the fraction df the payment tributable © that week. 3 1983°. 8168 3841985 a. 1740; 1987 a. 385601066, 136 1987 a. 2551989

(e) Total errp| oyer funding_ If no portion ofa pension payment a 771991 a. 891993 a. 3731995 a. 18; 1997 a. 391999 a. 1556, 185,186, 2001
: P : : a. 35,43, 105 2003 a. 1972005 a.86, 142, 2007 a. 2059, 97; 2009 a. 2872011
actuallyor constructively received by a claimantder this Sub 3 14a's’ 3517 correction in (3) (€) 1.
sectionis funded by the claimarst’contributions, the department \whena claimant had not applied fpension benefits, a document from the pension
shallreduce the weekly benefitmyable for a week of partial or fund describing the claimasstannuity alternatives and estimating monthly payments

-did not satisfy the “due notice of eligibility” requirement under sub. (7) (d) [now (7)
total unemployment by an amount equal to the Weekly pens@&_ The claimant was entitled to receive both penaiwh unemployment benefits

amountif: for a limited period. Calumet CountylMRC, 120 Ws. 2d 297354 N.W2d 216(Ct.
1. The claimanhas base period wages from the employéPp-1984).
from which the pension payment is received; and 108.06 Benefit entitlement. (1) Except as provided isubs.

2. The claimanhas performed work for that employer sincge) and(7) and ss108.141and108.142 no claimant may receive
the start of the claimarg’base period and that work or remuneraotal benefits based on employment in a base period greater than
tion for that work afirmatively afected the claimarg’eligibility 26 times the claimarg’weekly benefit rate under08.05 (1)or
for or increased the amount of the pension payment. 40% of the claimang baseperiod wages, whichever is lower

(f) Partial or total employee funding. If any portion of a pen Exceptas provided in subg6) and (7) and ss.108.141and
sion paymentactually or constructively received by a claiman108.142 if a claimants base period wages are reduced or canceled
underthis subsection ifunded by the claimargt’contributions, unders.108.04 (5)or (18), or suspended under1€98.04 (1) (f)
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(10) (a), or(17), the claimant may not receive total benefits based (b) Theemployee has claimed benefits for that week under s.
onemployment in a base period greater than 26 times the-claitf8.08(1).
ant'sweekly benefit rate under $08.05 (1)or 40%of the base  (¢) The employee has met the general qualifying requirements
periodwages not reduced, canceled or suspended which were parislidedin 5.108.04 (2)applicable to the employee for that week.
or payable to the claimant, whichever is lower (d) As of the start of that week, the employee has base period
(2) (a) A claimant may establish a benefit year inttenner wagesunder s108.04 (4)which have not been canceled under s.
prescrlbeday the department by rule, whenever the claimant qualog.04(5) or excluded under 408.04 (10)(17) or (18).
ifies to start a benefit year under1€18.04 (4) (ajnd: (6) If a claimant has established a benefit y@ior to the
1. The employee is eligible to receive benefits; effectivedate of any increase in the maximum weekly benefit rate
2. The employee has experienced a reduction in hourspsbvidedunder s108.05 (1) the claimant has not exhausted his
employmenbf at least 25% in one week as compared to his or tarher total benefit entitlement under s(b). for that benefit year
averagenumber of hours of employment for the preceding 1@ that efiective date, and the claimant was entitled to receive the

weeks;or maximum weekly benefit ratainder s.108.05 (1)that was in
3. The employee reasonably expeotbe eligible to receive €ffectprior to that efective date, the limitation on the total bene
benefitsduring the next 13 weeks. fits authorized to bgaid to a claimant under sufl) does not

‘< alin ; . apply to that claimant in that benefit yeatInless sub(7) or s.
(b) No employee is eligible to receive benefits beftre 108.1410or 108.142 applies, the claimargt’ remaining benefit

em[t):)loyeeestablllshes abben(:flt yearb . h d f hentitlementin that benefit year for the period beginning on that
(bm) An employees benefit year begins on the Sunday of thgactive date shall be computed by:

weekin which the employee files a valid request to establisha a) Subtracting the total benefits receivedtiny claimant prior

benefityear with the department, except that the department ma : . . c X
: . - . . Othat efective date from the claimaatmaximum benefit entitle
permitan employee to begin a benefit year prior to that tincer mentestablished prior to thatfettive date under subl);

circumstancegrescribed by rule of the department. o . )
viding the resu ainal underpar. (a, e maximum
m(b)D| ding th t obtained und () by th

(c) No benefits are payable to a claimant for any week of une X - .
ploymentnot occurring during the claimastenefit year except Veekly benefi rae hat was i dfect prior to hateffective cate and

undersub.(7) and ss108.141and108.142 (c) Multiplying the result obtained under pd) by the weekly
(cm) If an employee qualifies to receive benefits using the b netf;;[r?tef W?'Ch ('js tpayable to the claimant undet(8.05 (1)

perioddescribed in s108.02 (4) (b)the wages used to computea erihat elective date.

the employees benefit entitlement are not availabledise inany ~ (7) (&) In this subsection:

subsequenbenefit computatiorfior the same employee, except 1. “Applicable benefit year” means, with respect to a claim

undersub.(7) and s.108.141or 108.142 ant, the claimang current benefit year if at the time an initial claim
(d) A claimant may request that the department set asidéofbenefits undethis subsection is filed the claimant has an unex

benefityear by filing a written, verbal or electronic requeshie Piredbenefit year qrin any othecase, the claimastmost recent

mannerthat the department prescribes by rule. The departmégnefityear

shallgrant the requesind cancel the benefit year if the requestis 2. “Training program” means any program of a type specified

voluntary,benefits have not been paid to the claimant at the ins.108.04 (16) (a)

time the department acts upon the request for that benefit year th¢b) Except as provided in paf§. and(g), a claimant who is

claimant'sbenefit eligibility is not suspended. If the claimanbtherwise eligible for benefits and who is currently enrolled in a

doesnot meet these requirements, the department shall nottgsihing program is eligible, while enrolled in that training pro

asidethe benefit year unless the department defines by rule-excgfam,for additional benefits under this subsection provithed

tional circumstances in which a claimant may be permitted to shé claimant:

asidea request to establish a benefit year and the claimant quali 1 Has exhausted all rights to regular benefitscdhsin sup

fies tomake such a request under the circumstances describegiginental benefits, federal emgency compensation benefits

therule. under PL. 110-252and FL. 110-449 as amendedextended

Cross-reference: See also DWD 129.04 Wis. adm. code. _ benefitsunder s108.141 and the federal trade act of 1974 (P

(2m) Wisconsinsupplementabenefits are only available t0 93-61§, or any other similar state or federal program of addi

claimantsduring a Wsconsin supplemental benefit period. If agignal benefits:

extended benefit perioehds prior to the end of a claimangre 2. If notin a current benefit yedras a benefit year that ended

Vzgﬁéﬁf;g?;ﬂggﬁﬁggggtyfeﬁggég?a'{lﬁggmﬁg?z'fneit’e% d no earlier than 52 weeks prior to the week for which the claimant
p ! y st claims benefits under this subsection;

benefits paid to him or heshall again be available to the claiman 3. Except as provided in pde), is first enrolled in a training

within the remainder of the benefit year oiflthere is a Wiscon- = . " ] ¢
sin supplemental benefit period infedt. In this subsection, Programwithin the claimang applicable benefit year;

“extendedbenefits”, “extended benefit period”, ‘‘é¢onsin sup 4. Is not receiving similar stipends or other training allow
plementalbenefits” and “Visconsin supplemental benefit period"ancesfor nontraining costs; and
havethe meanings given in sE08.141and108.142 6. Is being trained for entry in@® high—demand occupation.

(3) There shall be payable &m employee, for weeks ending (c) The weekly benefit rate payable to a claimant uticier
within the employee&’ benefit yearonly those benefits computed subsectiorfor a week of total unemployment is an amount equal
for that benefit yeabased on the wages paid to the employee ia the most recent weekly benetite in the claimarg’applicable
the immediately preceding base period.a§®s used in a given benefityear as determined underl€8.05 (1)

benefitcomputation areot available for use in any subsequent (d) A claimantmay receive total benefits under this subsection

benefitcomputation except under syf) and s108.141 of not more than 26 times the claimantieekly benefit rate that
(5) An employee has a valid new claim week starting a neappliedto the claimang applicable benefit year while enrolled in
benefityear if all the following conditions are met: atraining program. The benefits authorized under this subsection

(a) The week is not within an unexpired bengéiar or similar a_lrein additiqn to any regular benefits, extended be.nefits, or addi
periodof eligibility for unemployment insurance in another statéonal benefits authorized under federal law to whiatiaamant
unlessthe employes eligibility for unemployment insurange ~ May be entitled.
the otherstate is exhausted, terminated, indefinitely postponed or(e) A claimant who is otherwise eligible for benefits under par
affectedby application of a seasonal restriction. (b) and whose applicable benefit year ends in a week in which
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benefits are payable this state under €.08.141or 108.142 or (c) A corporation which pays wages to an employee who is
P.L.110-2520r PL. 110-449 as amended, @nother similar state concurrently employedby that corporation and one or more
or federal program of additional benefits, is also eligible for beneelated corporations forwork performed for the corporation
fits under this subsection if the claimant is first enrolled in a-traivhich pays the wages and the relatedporation or corporations
ing program within 52 weelafter the end of the claimastappli  is the employer of that employee. For purposes ofthitisection,
cablebenefit year if 2 or more corporations are related corporations at any time dur
(f) No benefits may be paid to a claimant under this subsectibg a quarterthey are related corporations during that entire-quar
for weeks beginning more th&2 weeks after the first week forter.
which the claimant received benefits under this subsection. (3) A provider of home health care and personal care services
(9) Except when the result would be inconsistent with the otHier medical assistance recipients underd&may elect to be the
provisionsof this subsection, the provisions of this chapter thamployerof one or more employees providing those serviées.
apply to claims foy or the payment of, regular benefits apply t@ condition of eligibility for election to be the employer of one or
claimsfor, and the payment of, benefits under this subsectionmore t_empl_o_yees prov_id_ing those services_, the provider_ shall
(h) The occupations that qualify as high-demand for purpog@lify in writing the recipient of anguch services of its election,
of this subsection shall be determined by the department. ~ for purposes of the unemploymeimtsurance lawto be the

(i) The restrictions on benefit reductions and disqualificatioﬁéanOyerOf any worker providing such services to the recipient,

in 5.108.04 (16)apply to a claimant in a training program who igndr_nust be treated as the employer byféukeral internal revenue
entitledto receive benefits under this subsection. servicefor purposes of federal unemployment tageshe work

. . : . er’s services.
() The department shall clugr benefits paid under trisib History: 1987 a. 2551993 a. 3731997 a. 392001 a. 352011 a. 198s. 13.92
sectionin the same manner as benefits aregethunder sL08.04 (1) (bm) 2.
(16) (e).
History: 1971 c. 531975 c. 3431981 c. 361983 a. &s.231027,53,55 (3)  108.066 Seasonal employers and seasons. (1) Any

(4), (12), (13) and14) ands6; 1983 a. 27%.1807m 1983 a. 3371985 a. 171987
a.38 255 1989 a, 771991 a. 891993 a. 3731995 &, 18, 1997 a. 391999 a. 15 €Mployermay apply to the department between January 1 and

2001a. 432009 a. 1, 287. May 31 of any year to be designated a seasonal empldfer
mailed,an application shall be postmarked no lgdt@an May 31
108.065 Determination of employer . (1e) Except as pro or received by the department no later than June 3. If June 3 falls
videdin subs(2) and(3), if there is more than one employing union a SaturdgySundayor legal holiday under state or federal Jaw
thathas a relationship to an employee, the department shall desanailed application shalie received by the department no later
mine which of the employing unités the employer of the thanthe nextfollowing day which is not a Saturdagunday or
employeeby considering the following: legal holiday under state or federal law
(@) An employing unig right by contract and in fact to: (2) By June 30 okach year the department shall examine each

1. Determine grospective employesqualifications to per applicationtimely submittedunder sub(1) and issue a determina
form the services in question and to hire or disgeaithe tion as to whether the employer is a seasonal employehe
employee. departmentlesignates an employer as a seasonal emplinger

2. Determine the details dfie employes pay including the departmenthall determine the applicable season of the employer
amountof, method of, and frequency of changes in that pay undersub.(4).

3. Train the employee and exercise direction and control over(3) The department shall designate an employeeasonal
the performance of services by the employee and when and hemployerif:

they are to be performed. (&) The employer:
~ 4. Impose discipline upon the employee for rule or policy 1. Is in a tourism, recreational, or tourist service indystry
infractionsor unsatisfactory performance. including operation of a hotel, inn, camp, tourism attracties,

5. Remove the employee from one jokassign the employee taurant, ice cream or soft drink stand, drive—in theaseetrack,
to a different job. park, carnival,country club, golf course, swimming pool, chair

6. Require oral or written reports from the employee. lift or ski resort; or B o

7. Evaluate the quantity and quality of the services provided 2. Has been classified by the department as primarily engaged
by the employee. in agricultural production, agricultural services, forestry orcom

8. Assign a substitutemployee to perform the services of afercialfishing, hunting or trapping; o .
employeeif the employee is unavailable for warkis terminated ~ (b) Theemployer customarily operates primarily during 2 cal

from work. endarquarters within a year;
9. Assign alternative work to the employié¢he employee  (C) At least 75% of the wages paid by the employer during the
is removed from a particular job. yearimmediately preceding the datetb& proposed designation
(b) Which employing unit: were paid for work performed during the 2 calendar quarters
1. Benefits directly or indirectly from the services performehinderpar (b); and . ) . . .
by the employee. _ (d) _The employe_r is not delinquent, at the time of desngnatlon,
2. Maintainsa pool of workers who are available to perfornf! MaKing any contribution report or paymeeguired under this

the services in question. chapter. ) .
3. Is responsible for employee compliance with applicable (4) A seasonatmployets season, for purposes of this section,

regulatorylaws and for enforcement of such compliance. IS the 2 calendar quarters undeb.(3) (b) which include 75%6 or
(2) (a) Atemporary help company is the employer of ar-in moreof the employes payroll for the year preceding the date of
porary help company ploy dihe proposed designation.

vidual who the company engagiesemployment to perform ser (5) The department shall, by Jur8® of each yeaexamine

vicesfor a client or customer of the company : A A
NOTE: Sub. (1) was enumbered to sub. (2) (a) 1. b0l Wis. Act 198and, andredetermine whether any employer whichas designated a

as renumbered, was enumbered to sub. (2)(a) by the legislative eference Seasonaémployer continues to qualifpr designation as a sea
bureau under s. 13.92 (1) (bm) 2. o sonalemployer under sulf3).
(b) A professional employer ganization is the employer of () Any determination or redetermination made under this

the employees who it engages to perform services for its clieggctionis efective on January 1 of the succeeding year
includinga corporate diter if the oficer’s position is included in  isiory: 1991 a. 891993 a. 373

the employee leasing agreement with the client. Cross-reference: See also ctDWD 147, Wis. adm. code.
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108.067 Professional employer organizations and panyhas multiple members or shall treat the company as a sole
leasing agreements. (1) Eachprofessional employer ga- proprietorshipunder this chapter if the company has a single
nizationthat enters into an employee leasing agreement with a diemberif the company files proof with theéepartment that the
entduring any calendar quarter shall submit to the department,internalrevenue service has agreed to treat the company as a part
later than the due date for payment of contributions under reershipor sole proprietorship for federal tax purposes.

108.17(2) relating to that quartem the form prescribed by the  (8) The department shall treat a limited liability company that
departmenta report disclosing the identity of that client and sudfles proof under sub(7) as a partnership or sole proprietorship
otherinformation as the department prescribes. underthis chapter beginning on the same date that the federal
(2) If a professionaémployer oganization and client termi internal revenue servicéreats the company as a partnership or
natean employedeasing agreement, the professional employsbleproprietorship fofederal tax purposes, except that for benefit
organizationand client shallnotify the department within 10 purposeghe treatment shadipply to benefit years in existence on
working days of the termination. or beginning on or after the date that the federal internal revenue
(3) Notwithstandings.108.02 (13) (i) if an employer thais ~ servicetreats the company as a partnership or gaprietorship
a client of a professional employerganization enters intan for federal tax purposes if the benefit year to which the treatment
employedeasing agreement withe oganization that results in is to be applied has not ended on the date that the department first
the discontinuance of all employees of the employer who af@snotice of a benefit eligibility issue that relates to treatment of
engagedin employment, the department shall maintain théatlimited liability company
employeraccount of the client for a period of 5 full calendar yearsHistory: 2003 a. 1972005 a. 862007 a. 97
after the beginning othe agreement. If the employee leasin o )
agreements terminatecprior to the end of the 5-year period, th308-_07 Liability of employers. (1) Except as otherwise
client shall so notify the department and resume all responsibfrovidedin subs(4), (5) and(5m) and s108.04 (13)the depart
tiesas the employer of its employees under this chapter as of #@ntshall chage benefits payable to a claimant who has been
date of termination. Sectior08.02 (13) (i) applies if the Ppaidor is treated as having been paid base period wages with
employeeleasing agreement is terminateefore the end of the respecto work performed for one employer only to the account
5-yearperiod and the conditiorfer termination of coverage setOf that employer

forth in 5.108.02 (13) (i)exist. (2) Exceptas provided in sub§3) to(5), if a claimant has been
History: 2001 a. 352007 a. 59 paid or is treated as having been paid base period wages with
L Lo . respectto work performed for more than one employttre
108.068 Treatment of limited liability companies and departmenshall chage theaccount of each employer for all bene

members. (1) Subject to subg2)to(6) and(8), the department fits paid to the claimant for weeks ending within the emplayee’
shalltreat a multimember limited liability company as a parnepenefityear in the samgroportion that the base period wages paid
shipand shall treat a single-member limited liability company &t treated as having been péicthe claimant with respect to work
a sole proprietorshipinder this chapter unless the company hasarformedfor that employer bear to the totsse period wages
filed an election with the federal internal revenue service to %id or treated as having been paid to the claimant.
treatedas a corporation for federal tax purposes and files proo (3) Exceptasprovided in sub(7), if a claimant earns wages
\t,glttrr]etgtetr?: p():%rr;mgrr:t tggtatr::%rln;er;rtliz(ajlnr?gressggllciPaé)ssggreed during his or her benefit year for work performed for an employer
pany P o uch purp ) from which the claimant has base period wages, if a claimant
~ (2) Thedepartment shall treat a limited liability company thglaceivessick pay holiday payvacation pay or termination pay
files proof under sul{1) as a corporation under this chapter beginat is treated as wages undel®8.05 if any amounthatthe
ning on the same date that the federal internal revenue serngggmantwould have earned from that employer is treated as
treatsthe company as a corporation fizderal tax purposes, wagesunder s108.05 (3) (apr if any combination of wages and
exceptthat for benefit purposes the treatment shall apply to-beng chpay or amount is received or treated as received during the
fit years in existence on or beginning orafter the date that the .|5imant's benefit year from such aemployer the department
federal internal revenue service treats the company as a COrPEf|| chage benefits otherwise chyable to the account of that
tion for federal tax purposesttie benefit year to which the treat o y51oyerto the funds balancing account for each week in which
mentis to be applied has not ended on the date that the departrﬂ?éﬁlaimant earns, receives or is treated as receiving such remu
first has notice of a benefit eligibility issue that relatesdatment  hqationequal to at least 6.4% of the wages paid by that employer
of that limited liability company S to the claimant during the same quarter of the prior calendar year
(3) S;Jt?efﬁtotsuﬁsél). (), and(6)t!0 (Ei), é}hénlteﬂlab”'ty asthe quarter which includes that week.
companythat IS treated as a corporation 1or 1ederal tax purposesS 3 |t 5 claimant has base period wages with an employer
shallbe treated as a corporation under this chamtereach mem o, qqititing less than5% of the claimang total base period
berof the limited liability company shall be treated as a corporgfg,yes the department shall not charthe benefits to the account
officer for contribution and benefit purposes. _ . of that employer If benefits are otherwise clymable tothe
_ (4) Subjectto subs(2) and(6) to (8), a multimember limited accountof any employer whose share of a claimmndtal base
liability company that is ndteated as a corporation for federal taperiod wages is less than 5%, the departshdll chage the
purposesshall be treated as a partnership under this chatér penefitsto the remaining employers with which the claimant has
contrlbutlor_1 andenefit purposes as partners of that p_ar_tnersh"q.the same proportion that the claimaritaseperiod wages from
(5) Subjectto subs(2) and(6) to(8), a single-membdimited such employers beato the claimang total base period wages
liability company that is not treated as a corporation for federal ti&m all such employers. This subsecties not apply to claims
purposesshall be treated as a sole proprietorship under this ch#gr benefits based in wholer in part on employment as federal
ter, and the member shall be treated as a sole proprietor for coiilian employees oformer military personnel und&ruscCch.
tribution and benefit purposes. 85, or work covered by the unemployment insurance laws of 2 or
(6) Thedepartment mayn the interests of justicar to prevent morejurisdictions under s108.14 (8n)
fraud upon the unemployment insurance program, determine thal(3r) Exceptas otherwise provided sub.(7), if a claimant has
amember of a limited liability company is an employee of thafeenpaidor is treated as having been paid base period wages with
company. respecto work performed for an employer that is subject to the
(7) Subjectto subs(2) to (6), if a limited liability company is contributionrequirements of s4.08.17and 108.18and whose
treatedas a corporation undéhis chapter the department shalbccounthas beerhaged for benefits paid to that claimant for an
treatthe company as a partnership under this chaptaecom  immediately preceding benefit yeathe department shall not
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chargethe benefits payable in the subsequent benefit year to targeabldo the accounsf an employer that is subject to the-con
accountof that employer if the claimant has not had employmetribution requirements under sK08.17and108.18

with that employer since the start of the immediafglyceding _ History: 1971 c. 531975 c. 3431979 c. 105.60 (11); 1983 a. 171987 a. 38
benefityear The department shall clyar benefitsotherwise 255 1989 a 771991 a. 891993 a. 3731995 a. 18,1997 a. 39

chargeabléo the account of that employer to the fusniolancing 108.08 Notification. (1) To receive benefits for any given

account. . ; .
) weekof unemployment, a claimant shall give notice to the depart
(4) If benefits based on aymployment are chgeable to the hentwith respecto such week of unemployment within such

fund’s balancing account, the department shall notgghdne time and in such manner as the department may by rule prescribe.

accountof the employer who engaged the employee in that :
employmentior those benefits. (2) Thedepartment may require from any or each employer

. ) . . notification of thepartial or total unemployment of the empldger
(5) Exceptas rovided in sub. (7), wheneve benefits which  empjoyees, within such time, in such form, and in accordaitice

arepaid basel on wages paid by an employe that is rot subject  History: 1985 a. 171993 a. 492

to the cntribution requiremerg o ss. 108.17and 108.18 and Cross-reference: See also clDWD 129 Wis. adm. code.

the benefis ae © chargeabd inde sub. (3) or s. 108.34 (1) (f)

or(5) or 108.14 (8n) (e), or unde s. 108.16 (6m) (e) for benefits 108.09 Settlement of benefit claims. (1) FiLinc. Claims

specifiedin s 108.16 (3) (b), the departmenshal chargethe for benefits shall be filed pursuant to department rules. Each

benefitsas follows: employerthat is notified of a benefit claim shall promptly inform
() If no employerfrom which the claimant has base perioélhedepartrn_ent in writings to any eligibility question in objection

wagesis subject to the contribution requirements ol68.17and [0 SUch claim together with the reasons for the objection. The

108.18 the benefits shall be clyd to the administrative accountdéPartmentnay aiso obtain information from the employeer

andpaid from the appropriation under29.445 (1) (gd) cerningthe employed' eligibility, employment or wages.

(b) If one employer from which the claimant has base peri%gl (2) COMPUTATION AND DETERMINATION. (a) The department

wagesis not subject to the contribution requirements of@8.17 Shall promptly issue a computation setting forth the emplayee’
; potentlalbeneflt rights based on reports filed by an emplayer

hasbase period wages is subject to the contributgiirements employersunder s108.205 or on the employee'statement and

of $5.108.17and108.18 the benefits shall be cigad to the fund any other information then available. The results of the computa
balahcinQaccount ' tion, a recomputationpr pertinent portion of eitheishall be

. . mailedto the last-known address of each paiife department

(c) If 2 or more employers from which th&imant has base 5y recompute an employesdotential benefit rights at any time
periodwages are not subject to thentribution requirements of o the pasis of subsequent information or to correct a mistake,
$s.108.17and108.18 and one or more employers from which t,hﬁ"lcluding an error of lawexcept that a partyfailure to make spe
claimanthas basgeriod wages are subject to the contributiogjfic written objectionreceived by the department within 14 days
requirementsof ss.108.17and 108.1§ that percentage of the afterthe above mailingas to a computation or recomputation is
employee'sbenefits which would otherwise be cheable to the 3 waijver by such party of any objection thereto. Any objections
fund’s balancing account undsub.(3) or 5.108.04 (1) (flor (5),  to a computation which are not satisfactorily resolveddmpm
or under s108.16 (6m) (efor benefits specified in.108.16 (3) putationshall be resolved by a determination under {ér
(b), shall be chayed to the administrative account and paid from ) the department shall issue determinations whenever nec

the appropriation under 0.445 (1) (gd) _ essary to resolve any mattéhatmay bay suspend, terminate or
(5m) Wheneverbenefits are paid to a claimant based in pagtherwise affect the employes’ eligibility for benefits or to

on employment by a seasonal employer by which the claimaakolveany liability for penalties under $08.04 (1) (bh)

wasemployed for a period of less than 90 ddysing the season  (hm) |n determining whether an individual meets the condi

of the seasonal employas determined unders8.066 (4)and tjonsspecified in s108.02 (12) (bmp. b.orc. or(c) 1, the depart

thatseason includes any portion of the clainmbéise period, and ent shall not consider documents granting operating authority or

the claimant has beepaid or is treated as having been paid baggansespr any state or federal laws or federal regulations grant
periodwages or other remuneration of $500 or more during hISiﬁb such authority or licenses.

herbase period for services performed for at least one employer( ) - :

e : ¢) Unless a party has filed a timely request for hearing as to
Oltgerrrfg%ntshuerasﬁ;sg\}?lo?;nnplggtrev(\;?'t%he 'fsedsggle c(t)\';gr;he “'t‘eﬂF.‘e determination, the department may set aside or amend a deter
ploy y . 9 MHENL, ination within 2 years of the date of the determination on the
departmenshall chage to the fund balancing account the bene

. - . basisof subsequent information or to correct a mistake, including
fits which would otherwise be cfgeable to the account of the 4, orror of law Unless a party has filed a timely request for-hear
seasonaémployer

ing as to the determination, the department may set aside or amend

(6) The department may initially chge benefits otherwise g determination at any time if the department finds that:
chargeableo the administrative account under this section to the 1 Fraud or concealment occurred: or

fund’s balancing account, and periodically reimburse thegesar

to the balancing account from the administrative account. - :
h b . hapabl d affectedby wages earned by the claimant which have not been
(7) Wheneverbenefits are chgeable under sulfl) or (2)  paid, and the department is provided with notice from the appro
based on federal employment, the department shalgeftae  yiatestate or federal court or agency that a welgen for those

2. The benefits paid or payable to a claimant have been

benefitsto the federal government. ~ wageswill not be paid in whole or in part.
(8) (a) In this subsection, “prisoner” has timeaning givenin - (cm) Unless a party has filed a timely request for review of the
s.301.01 (2) decisionof an appeal tribunal by the commission or has-com

(b) If a claimant is a prisoner of a state prisonjefined in s. menceda timely action for the judiciakview of the decision of
302.01 and has employment with an employer other than thige commission, the department may set asideamend any
departmentof corrections or a private business leasing spaappealtribunal decision adverse to a claimant that has isseed
within a state prison under303.01 (2) (em)and the claimard’ unders.108.09 1995 stats., within the 4-year period immediately
employmentterminates because conditions of incarceration precedinglanuary 4, 1998, or may reverse, modify or set aside any
supervisionmake it impossible to continue the employment, thdecisionof the commission adverse to a claimant that has been
departmenshall chage to the fund balancing account any beneissuedunder s.108.09 1995 stats., within the 4-year period
fits based on the terminated employment that are otherwis@mediatelypreceding January 4, 1998 tlife department finds
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thatthe benefits paid or payablette claimant have beerfefted hearingwas mailed to the appellastast-known address, the
by wages earned by the claimant which have not been paid, apgealtribunal shall issue a decision dismissthg request for
the department is provided with notice from the appropriate stdtearingunless subd. applies.
or federal court orgency that a wage claim for those wages will 2. |f the appellant delivers or transmits a written explanation
not be paid in whole or in part. for nonappearance the department which is received before a
(d) A copy of each determination shall be matiethe last- decision under subd.. is mailed, the department may so notify
knownaddress of each of the parties, except that a paxtpy of eachparty andschedule a hearing concerning whether there was
any determination may bgiven to such party instead of beinggood cause for the appellasthonappearance. The department
mailed. may alsoprovisionally schedule a hearing concerning any matter

(2r) HEARING REQUEST. Any party to a determination mayin the determination. If, after hearing testimaifie appeal tribu
requesta hearing as to any matter in that determination if sudl finds that the appellastexplanation doesot establish good
requestis madein accordance with procedure prescribed by tHeusefor nonappearance, the appeal tribunal shall issue a decision
departmentand is received by the department or postmark&@ntaining this finding and dismissing the appeal. If, after hearing
within 14 days after a copy dfie determination was mailed ortestimony.the appeal tribunal finds that the appellakplana
givento such partywhichever first occurs. tion establishes good cause for nonappearance, the appeal tribunal

(3) APPEALTRIBUNALS. (@) 1. D hear and decide disputedSha”iSSU,e a decision containing this findinghe same or another
claimsor to resolve liabilities under suf2) (b), the department appealtribunal established by the department for this purpose
shallestablish appeal tribunals. Except as authorized in this pat32/l then issue a decision under s(#). (b) after conducting a

graph, each tribunal shall consist of an individual who is a pernf§&ringconcerning any matter in the determination. _
nentemployee of the department. 3. If the appellant delivers or transmits a written explanation

2. The department may appoint an individual who is nota pdp" Nonappearance to the department whickegived within 21
manentemployee of the department to serve as a tempor. ysafter a decision under sulid.is mailed, the appeal tribunal

reserveappeal tribunal. An individual who is appointed to sen/g’ey Set aside the decision dismissing the appeal and the depart

asa temporaryeserve appeal tribunal shall be an attorney who'Rentmay schedule a hearirgncerning whether there was good
licensedto practice in this state. causefor the appellans nonappearance. The department may

alsoprovisionally schedule a hearing concerning any mattéein

3. Upon request of a party to an appeal or upon its oVl C h : .
; : P . termination. If, after hearing testimonythe appeal tribunal
motion, the department magppoint an individual who is not finds that the appellarg’ explanation does not establighod

{)heé?: ne;er?;rgrﬂk;);eaenoefr':]helodee%acr)trrrflgrrlrggaraérﬁnlgpgg%fi?hvgrggh %ﬁuse‘or nonappearance, the appeal tribunal shall issue a decision
partm ployee or ploy P ntainingthis finding andeinstating the dismissal. If, after hear
ment is an interested partilo individual may hear any appeal 'ning testimony the appeal tribunal finds that the appelignt

which the |nd_|V|duaI Isa dlrectl_y interested party explanatiorestablishes good cause for nonappearance, the appeal
(b) Consistently with applicable state afeileral law the  tripynalshall issue a decision containing this finding. Same
appealtribunal may frm, reverseor modify the initial deter o another appeal tribunal established bydbpartment for this
mination of the department or set aside the determination arﬂﬁlrposeshall then issue a decision under s@.(b) after con
remandthe matter to the department for further proceedings, @ictinga hearing concerning any matter in the determination.
may remando the department for consideration of any issue not () Respondent’s failure to appear. 1. Ifthe respondent fails

previouslyinvestigated by th_e department. to appear at a hearing held under this section but the appellant is
(4) ApPEALS. (@) Opportunity tobeheard. Unless the request yresentand due notice of the hearingis mailed to the respon
for a hearing is withdrawn, each of the parties shall fiedd  ent'siast-known address, the appeal tribunal shall hold the hear

reasonable opportunity to be heard, and the claim thus dispyigandshall issue a decision under s b) unless subc.
shallbe promptly decided by such appeal tribunal asldpart applies. ISsu sion u @ (b) u !

mentde3|gnat.es or esta_bllshes for t.h IS purpose. 2. If the respondent delivers or transmits a written explanation
(b) Scheduling of hearing. At the discretion of the departmentzs; nonappearance the department which is received before a
or the appeal tribunal the hearing maytgid in more than one gecisionfavorable to the respondent is mailed under stipthe
locationand may be continued, adjourned or postponed from tiggpeafribunal shall acknowledge receipt of the explanation in its
to time. decisionbut shall take néurther action concerning the explana
(c) Lateappeal. If a party files an appeal which is rishely, tion at that time. Ithe respondent delivers or transmits a written
anappeal tribunal shall review the appellantritten reasons for explanation for nonappearanceéo the department which is
filing thelate appeal. If those reasons, when taken as true aggeivedoefore a decision unfavorable to the respondenaiked
construednost favorably to the appellant, do not constitutesa  undersubd.1., the department may so notify each party aray
sonbeyond the appellast’control, the appeal tribunal may -dis schedulea hearingzoncerning whether there was good cause for
missthe appeal withoua hearing and issue a decision aceordhe respondens nonappearance. The department may also-provi
ingly.  Otherwise, thedepartment may schedule a hearingionally schedule a hearing for further testimony conceraimg
concerningthe question of whether the appeal Jilesl late for  matterin the determination. If, after hearing testimdhgappeal
areason that was beyond the appeltactintrol. Thelepartment tribunalfinds that the respondesigxplanation does not establish
may alsoprovisionally schedule a hearing concerning any mattgsod cause for nonappearance, the appeal tribunal shall dssue
in the determination being appealed. After hearing testimony @écisioncontaining this finding. The same or another appeal tri
thelateappeal question, the appeal tribunal shall issue a decisififhal established byhe department for this purpose shall also
which makes ultimate findings of fact and conclusions of law cofssuea decision based on the testimony and other evidenee pre
cerningwhether the appellastappeal was filed late foreason  sentedat the hearing at which the respondent failed to appear
thatwas beyond the appellasitontrol and which, in accordanceafter hearing testimonyhe appeal tribunal finds that the respon
with those findings and conclusions, either dismisses the appgaht’sexplanation establishes good cause for nonappearance, the
or determines that the appeal was filed late for a reason that wpgealtribunal shall issue a decision containing this finding. The
beyondthe appellant control. If the appeal is not dismissed, theame or another appeal tribunal established by the depafament
sameor another appeal tribunal established by the deparfiorentthis purpose shall then issue a decision under(8)iih) after con
this purpose, after conducting a hearing, shall then issue a decigjg6tinga hearing concerning any matter in the determination. If
undersub.(3) (b) concerning any matter in the determination. sucha 2nd hearing is held concerning any matter in the determina
(d) Appellant’s failure to appear. 1. If the appellant fails to tion, the appeal tribunal shall only consider testimony and other
appearat a hearing held under this section and due notice of gnédenceadmitted at that hearing in making a decision.
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3. If the respondent delivers or transmits a written explanatifecie evidence as to the matters contained in the raparty pre
for nonappearance to the department whiakdgived within 21 ceedingunder this section if:

daysafter a decision favorable to the respondent is mailed under(a) The department has provided to the parties an explanation
subd.1, the departmerhall notify the respondent of receipt ofgf the system and the reports created from the system prior to
the explanation and that since the decision was favorable to §inissionof the report.

respondent no further action concerning éixplanation will be . . L
takenatthat time. If the respondent delivers or transmits a writt%%.(:gt t-(r)hagarrgegrﬁ\r/]ilggfnn gtlx:nat(?ceuSfcpog:‘jgé?evilr?fv(\)lr?nn;[ion
explanation for nonappearancéo the department which is ! port, 9 Yy y

receivedwithin 21 days after a decision unfavorable to the respotrlnsed'n creating the report, prior to its admission into evidence.

dentis mailed under subd., the appeal tribunal may set asite (c) The report sets forth all of the informatinsed in creating
original decision and the department may schedwiearing con thereport.
cerningwhether there was good causetfa responderg’nonap (40) DEPARTMENTALRECORDSRELATING TOBENEFITCLAIMS. In

pearance. The department may also provisionally schedule anyhearing before an appeal tribunal under $kistion, a depart
hearingconcerning any matter in the determination. If the originatentalrecord relatingo a claim for benefits, other than a report
decision is not set asidieappeal tribunal may on its own motionspecifiedin sub.(4m), constitutes prima facie evidence, and shall
amendor set aside that decision within 21 days after the decisibeadmissible to prove, that an employer provided or failed to pro
concerningwhether there wagood cause for the respondent’ vide to the department complete and correct information in a fact—
nonappearances mailed under subd.. If, after hearingestt  finding investigation of the claim, notwithstanditigat the record
mony, theappeal tribunal finds that the respondeeplanation or a statement contained in the record may be uncorroborated
doesnot establish good cause for nonappearance, the appeal tiifdarsayand may constitute the sole basis upon which issue of the
nal shall issue a decision containitigs finding and, if necessary employer’sfailure is decided, if the parties appearing at the-hear
reinstatingthe decisiorwhich was set aside. If, after hearing testing have been given an opportunity to review the record at or
mony, theappeal tribunal finds that the respondeeiplanation peforethe hearing antb rebut the information contained in the
establishegjood cause fononappearance, the same or anothegcorq. A record of the department that is admissible utitier
appealtribunal established by the department for this purpogghsectionshall be regarded as self authenticating ahdll
shallissue a decision containing this findinghe same or anOtherrequireno foundational or other testimony for its admissibjility

appealtribunal established by the department for this purpojQ|esgthe circumstancesfamatively indicate a lack of trustwer
shall then issue a decision under s(8). (b) after conducting a thinessin the record. If such a record is admitted and made the

hearingconcerning any matter in the determinationsuth a 2nd |, cico¢ 2 decision, the record may constitute substantial evidence
hearingis held concerning any matter in the determlnatlon,_tr&%ders 102.23 (6) For purposes of this subsection, “departmen
appealtribunal shall only considghe testimony and other evi . '

denceadmitted at that hearing in making a decision. tal record” means a memorandum, report, record, docuroent,

- ] . datacompilation that has been mademaintained by employees
(f) Postdecision changes. 1. Except as provided in p@) 3,  of the department in the regular course of the departsiact-

within 21 daysafter its decision was mailed to the parties thg,qing investigatiorof a benefit claim, is contained in the depart

appealt(rjibunal trr?ay O?t its OWQ motiorf1_ a(rjnend or set as(;de_its degientspaper oelectronic files of the benefit claim, and relates to
sionand may thereafter make new findings &wmiie a decision y,o departmens investigative inquiries to an employerstate

onthe basis of evidence previously submitted in ste, or the mentsor other matters submitted by temployer or its agent in

sameor another appeaibunal may make new findings and ISSU&onnectionwith the fact—finding investigation of a benefit claim.

adecision after taking additional testimany A departmental record may no¢ admitted into evidence under

2. Unless a party has filed a timely petition for review of thg,is supsection ontherwise used under this subsection for any

appealtribunal decision by the commission, the appeal tribung),, ,oseother than to prove whether an employer provided or
may set aside or amend an appeal tribunal decision, or port

; , : . fled to provide to the department complete and correct informa
thereof,at any time if the appeal tribunal finds that: v P P

; ‘ . tion in a fact-finding investigation of a claim.
a. A technical or clerical mistake has occurred; or (4s) EMPLOYEESTATUS. In determining whether an individual

b. The benefits paid or payable to a claimant have begfetsthe conditions specified in $08.02 (12) (bm) 2. korc. or
affectedby wages earned by the claimant which have not begfy 1, the appeal tribunahall not take administrative notice of or
paid, and the appeal tribunal is provided with notice from theymitinto evidence documents granting operating authority

appropriatestate or federal coudr agency that a wage claim forjicensespr any state or federal laws or federal regulations grant
thosewages will not be paid in whole or in part. ing such authority or licenses.

3. Unless a marty has filed a imely petition for review of the (5) PROCEDURE. (a) Except as provided ing01.05 the man
appealtribund decision by the ommission the gped tribunal o i \hich claims shallbe presented, the reports thereon
'Tfjtlmthm 2 ﬁa;ﬁﬂer tn?i(me d ﬂ;?f cbectljs]!;n reo_f)jen ts cécmm;in requiredfrom the employee and from employers, and the conduct
. reasf:; - |teve aparty dfer t$ ?’t' e_?ceegq W of hearings andppeals shall be governed by general department
nessgave false Bstimory on a1 1SSl materialto its GeCision. 104 \vhether or not they conform to commiaw or statutory

Thereafterand after receivirg additiond evidene a taking addi- : .
; . A ) rulesof evidence and other technical rules of procedure, for-deter
tional testimony the same a anothe gpped tribund may st aside mining the rights of the parties.

its original decision make rew findings and isste a ecision. ) . ) .
Cross—reference: See also ctDWD 140 Wis. adm. code. (b) All testimony at any hearing under this section shall be
(4m) REPORTSBY EXPERTS. The contents of verified merti ~ taken down by a stenographeor recorded by aecording
fied repor‘[s by quahﬂed experts presented by a par‘[y or the depmﬂchme,but nee_d not_ be trans(-:nb_ed unless either of the partles
mentconstitute prima facievidence as to the matter contained ifequestsa transcript prior to expiration of that pastyight to fur
the reports in any proceeding under this section, insofahas ther appeal under this section and pays a fee to the commission in
reportsare otherwiseompetent and relevant, subject to such rul@slvancethe amount of which shall be established by rule of the
andlimitations as the department prescribes. commission.When a transcript is thus furnished one of the parties

(4n) EMPLOYMENT DATA SYSTEMREPORTS. If the department UPonrequest, a copy of the transcript shall be furnished the other
maintainsa database system consisting of occupational infornf2arty free of chage. The transcript fee thus collected shall be paid
tion and employment conditions data, andeanployee of the t0 the administrative account.
departmentincluding an individual who serves as an appeal4ribu (c) If the testimony at a hearing was recorded by a recording
nal, creates a report from the system, the report constitutes primachinethe department may furnish a copy of the tape recording
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in lieu of a transcript. The fee for obtaining a copy of a tape record (b) Any party in a dispute concernirggnefit eligibility or
ing shall be established by rule of the department. liability for overpayment of benefits orpenalty imposed under

(d) In its reviewof the decision of an appeal tribunal, the eons.108.04 (1) (bh) or inany administrative proceeding under this
missionshall use a written synopsis of the testimony and other eghapterconcerning such a dispute, may be represented by counsel
dencetaken at a hearing orteanscript of the hearing preparedOr another agent; but no such counsel or agent may togétge
under the direction of thedepartment or commission, by anor receive from an employee for all such representation in cennec
employeeof the department, an employee of the commission &@n with such a dispute a fee which, in the aggregate, exceeds
acontractor If a party shows to the commission that a synopsl§% of the maximum benefits at issue unl#es department has
is notsufficiently complete and accurate to fairly reflect the reldirst approved a specified higher fee. This paragraph does
vantand material testimony and other evidence taken, the coapplyto any fee chaed for representation before a court of.law
missionshall direct the preparatiaf a transcript. If a transcript ~ (9) PavyMENT oFBENEFITS. (a) Benefits shall be paid promptly
is prepared, the transcript shall indicate the transcsilmeme and in accordance with the departmertietermination or the decision
whetherthe transcriber is an employee of the departmamt, of an appeal tribunal, the commission or a reviewing coot,
employeeof the commission, or a contractor withstanding the pendency of the periodeguest hearing, to

(6) CommissioNREVIEW. (@) The department or any party mayile a petition for commission review ¢o commence judicial
petitionthe commissioifor review of an appeal tribunal decisionactionor the pendency of any such hearing, review or action.

pursuantio commission rules, if such petition is received by the (b) Where such determination or decision is subsequently
departmenbr commission or postmarked within 21 days after th@mendedmodified or reversed by a more recently issued deter
appealtribunal decision was mailed to the pastyast-known mination or decision, benefits shall be paid or denied in aecord
address.The commissioshall dismiss any petition if not timely ancewith the most recently issued determination or decision.
filed unless the petitioner shows probat®d cause that the rea (¢) If any determination or decision awarding beneiits

sonfor having failed to file the petition timely was beyond the, v amended, modifiedr reversed, any benefits paid to the

control of the petitioner If the petition is not dismissed the com claimantwhich w’ould not have beepaia under such final deter

missionmay take action under P@)' . . minationor decision shall be deemed an erroneous payment. Sec
(b) Within 28 days dter a cecision of the commissia is mailed  ions108.04 (13) (chnd(d), 108.16 (3)and108.22(8) shall apply

to the parties the mmmissio may, on its avn motion, st &side he g the chaging and recovery of such erroneous payment.

decisionfor furthe consideratio and take ation unde par. (d). History: 1971 c. 1471973 c. 2471975 c. 3431977 . 29418 1979 C. 52221;

(C) On its own motionfor reasons it deems ﬁufe.ntl the com 1981c. 361985 a. 1729; 1987 a. 38s.811086, 136, 1989 a. 56.259 1989 a. 77
N : ) L 1991a. 89269 1993 a. 3731995 a. 18; 1997 a. 3539; 1999 a. 152001 a. 352003
missionmay set aside any final determination of degpartment 197 2005 a, 86253 2007 &, 562009 a. 2872011 a. 32 198 236

or appeal tribunal or CommiSSion_ decision Withilﬂé“ﬂ_rs from the _ Thefindings of the appeal tribunal were conclusive and could not begedlapon
datethereof upon grounds of mistake or newly discovered ewy the circuit court. McGraw-Edison Ca.DILHR, 64 Wis. 2d 703221 N.w2d
dence,and take action under p#d). The commission may set 671(19741- . | t . ©istoota by i

; : oot o n employer whose unemployment compensation account isfao y the
aSIdeany f'”"?" determination of th@par’gment or any. decision Ofcommission'aﬁetermination has no standing to seek judicial reviearnwell Per
an appeal tribunal or of the commission at any time, @& sonnelAssociates WDILHR, 92 Ws. 2d 53284 N.W2d 706(Ct. App. 1979).
actionunderpar (d), if the benefits paid or payable to a claimant Thefailure to disclose a memorandum from the hearing examiner to the commis
hav n t W m th i i {gn that related to the claimasttredibility did not deny due process. Rucker
ot been, paic and the cammiasion fs provided with notice frofHR. 101 . 24 265304 N Vizd 165t Apo.1581)

p ! p . Judicialreview procedures under this section are exclusive. SchillLiR,

the appropriate state or federal court or agencyahaaige claim 103wis. 2d 353309 N.W2d 5(Ct. App. 1981).

for those wages will not be paid in whole or in part. LIRC has authority under sub. (6) (c) to act upon grounds of mistake of fact or law

ici : Crossdrootwear VLIRC, 147 Wis. 2d 419434 N.W2d 392(Ct. App. 1988).
(d) In any case before the commission for action under trll.@tourtsshould accord deference to the findings of LIRC, rather than thfose

Su_bseCtionIh_e_CommiSSion m_ayﬂ‘irm, reverse, mOdify Or set p| HR, when deference to an agereiecision is appropriate. DILHRIMRC, 161
asidethe decision on the basis of the evidence previously subis. 2d 231467 N.w2d 545(1991).
mitted, may order the taking of additional evidence as to such matThelimit on attorney fees under sub. (8) only applies to the filing of claimer

; ; ; is,section. It does not restrfeesin cases under this chapter not governed by this
tersas it may direct, or it may remand the matter to the departmg' on. Witkin v. McMahon,173 Ws. 2d 763496 N.W2d gss(cr. gpp. 1993)_y

for further proceedings. The department may not reopen and reconsider a decision after the time under sub.
Cross—reference: See als®.IRC, Wis. adm. code. (6). 67 Atty. Gen. 226.

(7) JubiciAL REVIEW. (a) The department or either party may
commenceaction for the judicial review of a decision of the eom108.095 False statements or representations to obtain
missionunder this chapter after exhausting the remedies providaghefits payable to other persons. (1) The procedures
underthis section if the party or the department has commenaguterthis section applyo any issue arising under this chapter
suchaction in accordance with $02.23within 30 days after a concerningany alleged false statement or representatiorpefa
decisionof the commission is mailed to a parylast—-known sonto obtain benefits that are payable to another person, and are
address. in addition to any determination, decision or other procedure pro

(b) Any judicial review under this chapter shall be confined t#ided under s108.09 The procedures undégtis section apply
questionsf law, and the provisions of cihi02with respect to judi  Whetheror not apenalty for an éénse is provided underk08.24
cial review of orders andwards shall likewise apply to any deci  (2) The department shall investigate whetlagry person has
sion of the commission reviewed under this section. Insamh obtainedbenefits thatvere payable to another person by means
judicial action, the commission may appear by any licensed attof any false statement or representation, and may issinétiah
neywho is a salaried employee of the commission and has beleterminatiorconcerning its findings. The department shall mail
designatedy it for this purpose, or at the commiss®nequest a copy of the determination to the last-known address of each
by the department of justice. party affected therehy Unless designated by a determination

(d) Notwithstanding ss102.26 (1)and814.245 upon review underthis section, an employing unit is not a party to the eeter
of a decision of the commission under this chaptests as mination. The department may set aside or amend the determina
betweenthe parties shalbe in the discretion of the court, but ndion at any time prior t@ hearing concerning the determination
costs may be taxed against the department. undersub.(5) on the basis of subsequent informatioto correct

(8) REPRESENTATION AND LIMITATION OF FEES. (@) No amistake, including an error of law
employeemay be chayed fees byhe department or its representa  (3) Any party to a determination may appeal that determina
tivesin any proceeding under this chapter tion by requesting a hearing concerning any matter in that-deter

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2011/108.09(6)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09(6)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09(6)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09(6)(d)
https://docs.legis.wisconsin.gov/document/administrativecodetoc/LIRC
https://docs.legis.wisconsin.gov/document/statutes/2011/102.23
https://docs.legis.wisconsin.gov/document/statutes/2011/ch.%20102
https://docs.legis.wisconsin.gov/document/statutes/2011/102.26(1)
https://docs.legis.wisconsin.gov/document/statutes/2011/814.245
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(11)(bh)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(13)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(13)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.16(3)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.22(8)
https://docs.legis.wisconsin.gov/document/acts/1971/147
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/acts/1975/343
https://docs.legis.wisconsin.gov/document/acts/1977/29
https://docs.legis.wisconsin.gov/document/acts/1977/418
https://docs.legis.wisconsin.gov/document/acts/1979/52
https://docs.legis.wisconsin.gov/document/acts/1979/221
https://docs.legis.wisconsin.gov/document/acts/1981/36
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1985/29
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%2081
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%2086
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%20136
https://docs.legis.wisconsin.gov/document/acts/1989/56
https://docs.legis.wisconsin.gov/document/acts/1989/56,%20s.%20259
https://docs.legis.wisconsin.gov/document/acts/1989/77
https://docs.legis.wisconsin.gov/document/acts/1991/89
https://docs.legis.wisconsin.gov/document/acts/1991/269
https://docs.legis.wisconsin.gov/document/acts/1993/373
https://docs.legis.wisconsin.gov/document/acts/1995/118
https://docs.legis.wisconsin.gov/document/acts/1997/35
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/acts/1999/15
https://docs.legis.wisconsin.gov/document/acts/2001/35
https://docs.legis.wisconsin.gov/document/acts/2003/197
https://docs.legis.wisconsin.gov/document/acts/2003/197
https://docs.legis.wisconsin.gov/document/acts/2005/86
https://docs.legis.wisconsin.gov/document/acts/2005/253
https://docs.legis.wisconsin.gov/document/acts/2007/59
https://docs.legis.wisconsin.gov/document/acts/2009/287
https://docs.legis.wisconsin.gov/document/acts/2011/32
https://docs.legis.wisconsin.gov/document/acts/2011/198
https://docs.legis.wisconsin.gov/document/acts/2011/236
https://docs.legis.wisconsin.gov/document/courts/64%20Wis.%202d%20703
https://docs.legis.wisconsin.gov/document/courts/221%20N.W.2d%20677
https://docs.legis.wisconsin.gov/document/courts/221%20N.W.2d%20677
https://docs.legis.wisconsin.gov/document/courts/92%20Wis.%202d%2053
https://docs.legis.wisconsin.gov/document/courts/284%20N.W.2d%20706
https://docs.legis.wisconsin.gov/document/courts/101%20Wis.%202d%20285
https://docs.legis.wisconsin.gov/document/courts/304%20N.W.2d%20169
https://docs.legis.wisconsin.gov/document/courts/103%20Wis.%202d%20353
https://docs.legis.wisconsin.gov/document/courts/309%20N.W.2d%205
https://docs.legis.wisconsin.gov/document/courts/147%20Wis.%202d%20419
https://docs.legis.wisconsin.gov/document/courts/434%20N.W.2d%20392
https://docs.legis.wisconsin.gov/document/courts/161%20Wis.%202d%20231
https://docs.legis.wisconsin.gov/document/courts/161%20Wis.%202d%20231
https://docs.legis.wisconsin.gov/document/courts/467%20N.W.2d%20545
https://docs.legis.wisconsin.gov/document/courts/173%20Wis.%202d%20763
https://docs.legis.wisconsin.gov/document/courts/496%20N.W.2d%20688
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09
https://docs.legis.wisconsin.gov/document/statutes/2011/108.24
https://docs.legis.wisconsin.gov/document/statutes/2011/108.095(5)

108.095 UNEMPLOYMENT INSURANCE Updated 11-12Wis. Stats. Database 40

mination if the request is receiveldy the department or pest departmentt the time the determination was issued, or before the

markedwithin 14 days after the mailing. appeal tribunabr commission at the time the decision was issued.
(4) Upon issuance of a determination, tdepartment is a  (7) The decision of the commission shall become final and
party to the determination. shallbe binding upon the employer and upon the department for

(5) Any hearing shall be held before an appeal tribun#latcase as provided in su6) unless the employer or tdepart
appointedunder s108.09 (3) Sectionl08.09 (4)and(5) applies Mentpetitions for judicial review under su@). If the commis
to the proceeding before the tribunal. sionconstrues a statute adversely to the department:

(6) Any party may petition the commission for review of the (&) Except as provided in pgb), the department is deemed to
decisionof the appeal tribunal underk08.09 (6) The commis acquiescen the construction so adopted unless the department

sion’sauthority to take action concerning dague or proceeding Seeksreview ofthe decision of the commission construing the
underthis section is the same as that provided ¥08.09 (6) statute. The constructioso acquiesced in shall thereafter be fol

(7) Any party may commence an action for judicial review gPWedby the department.
adecision of the commission under this section, after exhausting(b) The department maghoose not to appeal and to nonac
the remedies provided under this sectitay, commencing the guiescen the decision by sending a notice of nonacquiescence to
action within 30 days after the decision of the commission gmecommlssmn_, to the _Ie_glslat_lve refe_rence bureau for publication
mailedto the department and the last-known address of each offef’€ Wsconsin administrative register and to the employer

party. The scope and mannerjofiicial review is the same as thato€forethe time expires for seekingudicial review of the deei
providedin s.108.09 (7) sionunder sub(4). The efect of this action is that, although the

(8) The mailing of determinations and decisions under thi eﬁlcjl?sr;(l)sngpldamgthoenrg:i((a)r?sglgfdtzgncs:?ri%tif)lleo??sgmltsei:;n
sectionshall be first class and may include the use of services p [aw h
Sgiseare not binding on the department in other cases.

formedby the postal service requiring the payment of extra fe

History: 1999 a. 15 "(8) The departmehmay settle any determinatior decisionor
actioninvolving a egeterminatio or decision issuel under this ec-
108.10 Settlement of issues other than benefit claims. tion. The departmehmay compromig ay liability for contribu-

In connection with any issue arising under this chageeto the tionsor reimbursemetnof benefits a interes or penalties asessed
statusor liability of an employing unit in this state, for which naunderthis chapter The cepartmenshal promulgae rules stting
reviewis provided under £08.09and whether or not a penaltyforth factos b be mnsidere by the cepartmenin ttling ections

is provided in $108.24 the following procedure shall apply: ~ Or proposeél actions a making cmpromise wnde this sibsection.

(1) Thedepartment shall investigate the staarg] the exis ?ésstg% ég?fgi; §3§$9;57§2%‘5%l§7352-§3§ 981, 361985 a. 1%.66,1987

tenceand extent of liability of an employing unit, and may issue Cross-reference: See also LIRC and chBWD 113 and140, Wis. adm. code.

an initial determination accordingly The department may set

asideor amend the determination at any time prica teearing on 108.101  Effect of finding, determination, decision  or

the determination on the basis of subsequent information or to cipidgment. (1) No finding of fact or law determination, dei
recta mistake, including an error of laWwrhe department shall sion or judgment made with respect to rights or liabilities under
mail a copy of eachetermination to the last—-known address of thidlis chapter is admissibler binding in any action or administra
employingunit afected therehy The employing unit masequest tive or judicial proceeding in law or iequity not arising under this
ahearingas to any matter in that determination if the requestébapterunless the department is a party or has an interest in the
receivedoy the department or postmarked within 21 days after tgtionor proceeding because of the disgeaof its duties under
mailing and in accordance with such procedasehe department this chapter

prescribesby rule. (2) No finding of fact orlaw, determination, decision or jueg

(2) Any hearirg culy requestd shal be teld before an gppeal mentmade with respect to rights or liabilities undet®3.09is
tribunal establishd & provided by s 108.® (3), and s 108.® (4)  bindingin an action or proceeding under88.1Q
and(5) shal be gplicabk b the proceeding kefore such tribunal. (3) Nofinding of fact olaw, determination, decision or judg
Theamploying wnit or the cepartmebhmay petition the ommission mentmade with respect to rights or liabilities undet®@8.10is
for review of the gpeatribunal’s cecision unde s. 108.® (6). bindingin an action or proceeding underl68.09
(3) Thecommissiors authority to take action as to any issue (4) No finding of fact odaw, determination, decision or judg
or proceeding under this section is the same as that specified iment in any action or administrative or judicial proceeding in law
108.09(6). or equity not arising under this chapter made with respect to the
(4) The department or the employing unit may commendéghtsor liabilities of a party to an action or proceeding under this
actionfor the judicial review of a commission decision under thighapteris binding in an action or proceeding under this chapter
section, provided the department, or the employing uafter ~ History: 1989 a. 771991 a. 89

! . . . . No administrative decision made under a chapter other than ch. 108 is binding on
exhaustingthe remedies provided under this section, has- colhynemployment insurance claim. A worlecompensation decision does not bind

mencedsuch action within 30 days after such decision was mailegadministrative hearing on an unemployment insurance claim or the commission
to the employing uni¢ last-known address. The scope of judicidf/IgWingit. GoetschdDWD, 2002 Wi App 128254 Ws. 2d 807646 N.W2d 389

review,and the manner thereof insofar as applicable, shéftiebe

sameas that provided in 408.09 (7) In an action commenced 108.105 Suspension of agents. (1) The department may

by an employing unitinder this section, the department shall bgyspendhe privilege of any agent to appear before the department

anadverse party under 502.23 (1) (ajnd shall be named as agt hearings under this chapter for a specified pefitite depart

partyin the complaint commencing the action. mentfinds thatthe agent has engaged in an act of fraud or misrep
(5) Themailing of determinations and decisions provided iresentationhas repeatedly failed to comply with departmental

subs(1) to (4) shall be first class, and may include the use of seules,or has engaged in the solicitation of a claimant solely for the

vicesperformed by the postal department requiring the paymeuirposeof appearing at a hearing as the clainsaepresentative

of extra fees. for pay

(6) Any determination by the department or any decision by (2) The department may suspend the privilege of an agent to
anappeal tribunal or by the commission is conclusive with respedtas an employ&s representative under this chapter for up to one
to an employing unit unless it files a timely request for a hearigearif, during any 12-month period, in 5 percent or more of all
or petition for review as provided in this section. A determinaticappealtribunal hearings held in which employers represebjed
or decision is binding upotihe department only insofar as the relethe agent are appellants there is a final appeal tribunal decision
vant facts were included in the record which was before thnding that the employer represented by the agent failed to pro
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vide correct and complete information requested by the depart (b) A claimantfiling a new claim for unemployment insurance
mentduring a fact-finding investigatioand there is no finding shall,at thetime of filing the claim, disclose whether or not he or
thatthe employer had good cause for that failure. sheowes child suppoxbligations. If any such claimant discloses
(3) Priorto imposing a suspension under this section, the ségathe or she owes child suppoliligations and is determined to
retaryof workforce development or the secretanyésignee shall be eligible for unemployment insurance, the departmewbot-
conducta hearing concerning the proposed suspension. The hégiice development shall notifghe local child support enforee
ing shall be conducted under c227 and the decision of the mentagency enforcing the obligations that dt&mant has been

departmenmay be appealed under227.52 determinedo be eligible for unemployment insurance.
History: 1985 a. 171985 a. 183.57, 1987 a. 381995 a. 2%s.3778 9130 (4) (c) The department shall deduct and withhold from any unem
19972. 52005 . 86 ploymentinsurance payable to a claimant who owes chiloport
obligations:

108.11 Agreement to contribute by employees void. .

(1) No agreement by an employee or by employees to pay an 1. Any amount (_jetermlned pursuant to an agreement under

portion of the contributions or paymentslieu of contributions 42 USC 654(19) (B) (i) between the claimant and the state or local

requiredunder this chapter from employers shall be valid. Nghild support enforcement agency which ssbmitted to the

employershall make a deduction for such purpose from wagépartmentby the state or local child suppoenforcement

Any employee claiming a violation of this provision may a9€ncy,

recoverwage deductions wrongfully made, haeeourse to the 2. Any amount required to be so deducted and withheld pur

methodset up in s108.09for settling disputed benefit claims. suantto legal process brought by the state or local child support
(2) Butnothing in this chapter shallfet the validity ofvol- ~enforcemenegency; or

untary arrangements wherel®mployees freely agree to make 3. Any amount directed by thedaimant to be deducted and

contributionsto a fund for the purpos# securing unemployment withheld under this paragraph.

compensatioradditional to the benefits provided in this chapter (d) Any amount deducted and withheld under (@rshall be
History: 1973 c. 247 paid by the department to the appropriate state or local child sup

108.12 Waiver of benefit void No agreement by an port enforcement agency
embloyeeto waive the employee’rfght to benefits or angther (e) Any amount deducted and withheld under @ishall, for

rights under this chapter shall be valid. No employee shall, in aﬂ&)purposes, be treateg as '(‘; |E)wer:e plal_d to the clr?lmant as llmenl]
proceedinginvolving benefits under this chaptdre prevented ph_lymentlnsuranfce and paid by the .Ca'm@”]} to the sftakt]_e or ohca
from asserting all facts relevant to the emplogeefigibility, Child support enforcement agency in satisfaction of his or her
regardlesf any prior erroneous representation with respect ?Q'ld SUPPOH obllggtlons. . . .
suchfacts. (f) This subsection applies only if appropriate arrangements
History: 1993 a. 492 aremade for the local child support enforcement agencgito
bursethe department for administrative costs incurred by the
108.13 Deductions from benefit payments. (1) Assiecn  departmenthat are attributable to the interception of unemploy
MENT BEFOREPAYMENT. Except as provided in sul§d) and(5) and ment insurance for child support obligations.
$.108.135 no claim for benefits under this chapter nor any interest (5) OTHer DEDUCTIONS. The department may make a deduc
in the fund is assignable before payment. This subsection doesia®t from a claimant benefit payments for any purpose that is
affectthe survival of such a claim or interest. permittedby federal law

(2) LiABILITY OF CLAIMANT. Except as provideh subs.(4) History: 1981 c. 2036, 315 1983 a. 27384, 1987 a. 38255, 1993 a. 4921995
and(5), no claim for benefits awarded, adjudged or paid or afy?’ 39126 (19)9130 (4) 1995 a. 18, 404 1997 a. 339.
interestin the fund may be taken on account of any liabilit . .
incurredby the party entitled thereto. This subsection dues X08'135. Income tax withholding. (1) The department
applyto liability incurred as the result of an overpaymentrgm ~ Shalladvise each claimant filing a new claim taremployment
ploymentinsurance benefits under the laveoiy state or the fed nsurance, at the time of filing the claim, that: _
eral government. ~ (8) Unemployment insurance is subject to federal arsto-

(3) DEATH OF CLAMANT. If a claimant dies during or after aSI" INcome taxes. . o _
weekof unemployment in which the claimant was otherwise-eligi (b) Requirements exist under federal law pertaining te esti
ble to receive benefits and for which benefits are payable, thatedtax payments.
departmentmay designate any person whatgjudgment should  (c) The claimant may elect to have federal income taxes and,
properlyreceive the benefits in lieu of the claimant. A receipt df permitted under sul3), Wisconsin income taxes withheld and
anendorsement from the person so designated fully dgetidéine to change each election once during a benefit year

fund from liability for the benefits. (2) The department shall permit a claimant to elect to have
~ (4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (@) As used federalincome tax deducted and withheld from the clainsant’
in this subsection: benefitpayments. Except as provided in s(#), if a claimant

1. “Child support obligations” includes only those obligaelects federal income tax withholding, the department shall
tionswhich are being enforced pursuant to a plan describé2l indeductand withholdfederal income tax at the rate specifie@n
USC654which has been approved by the U.S. secretary of hedtBC 3402(p) (2).
andhuman services undpart D of title IV of the social security  (3) The department may permit a claimant to elect to have

actor which is otherwise authorized by federal.law stateincome tax deducted and withheld from the clainsamgne
2. “Legd proces$ has the meaninggiven under 42 USC 662  fit payments. Excepis provided in sulg5), if the department per
(e). mits and a claimant elects state income tax withholding, the

anyagency of a state or political subdivision of a state operatifBecifiedby the department.

pursuant to a plan described in subd. _ (4) Thedepartment shall permitcaimant to change each pre
4. “Unemployment insurance” means any compensation pagfously elected withholding status under s().or (3) one time

ableunder this chapteincluding amounts payable by tepart =~ Within a benefit year

mentpursuant tan agreement under any federal law providing (5) If any benefit payment due for a week undé08.05 (1)

for compensation, assistance or allowances with respaneta  to(7), after making angeductions under $08.05 (10)is insufi-

ployment. cientto equal the amounts required to be withheld under(&ub.

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2011/ch.%20227
https://docs.legis.wisconsin.gov/document/statutes/2011/227.52
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1985/182
https://docs.legis.wisconsin.gov/document/acts/1985/182,%20s.%2057
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1995/27
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%203778
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%209130
https://docs.legis.wisconsin.gov/document/acts/1997/3
https://docs.legis.wisconsin.gov/document/acts/2005/86
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/acts/1993/492
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(4)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(5)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(4)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(5)
https://docs.legis.wisconsin.gov/document/usc/42%20USC%20654
https://docs.legis.wisconsin.gov/document/usc/42%20USC%20654
https://docs.legis.wisconsin.gov/document/usc/42%20USC%20662
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(4)(a)1.
https://docs.legis.wisconsin.gov/document/usc/42%20USC%20654
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(4)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.13(4)(c)
https://docs.legis.wisconsin.gov/document/acts/1981/20
https://docs.legis.wisconsin.gov/document/acts/1981/36
https://docs.legis.wisconsin.gov/document/acts/1981/315
https://docs.legis.wisconsin.gov/document/acts/1983/27
https://docs.legis.wisconsin.gov/document/acts/1983/384
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1987/255
https://docs.legis.wisconsin.gov/document/acts/1993/492
https://docs.legis.wisconsin.gov/document/acts/1995/27
https://docs.legis.wisconsin.gov/document/acts/1995/27
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%209126
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%209130
https://docs.legis.wisconsin.gov/document/acts/1995/118
https://docs.legis.wisconsin.gov/document/acts/1995/404
https://docs.legis.wisconsin.gov/document/acts/1997/3
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(3)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(5)
https://docs.legis.wisconsin.gov/document/usc/26%20USC%203402
https://docs.legis.wisconsin.gov/document/usc/26%20USC%203402
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(5)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(2)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(3)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.05(7)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.05(10)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.135(2)

108.135 UNEMPLOYMENT INSURANCE Updated 11-12Wis. Stats. Database 42

or(3), the department shall deduct and withhblg entire remain  connectionwith that proceeding may be ched to the adminis
ing benefit payment for that week. trative account.

(6) Uponmaking a deduction under thsgction, the depart (4) Thedepartment may create many employment districts
mentshall transfer the amount deducted from the fund to the feshddistrict appeal boards and may establish and maintain as many
eralinternal revenue service or to the department of revenue.free public employment dices as itdeems necessary to carry out

(7) The department shall follow afprocedures specified by the provisions of this chaptefThe department shall have power
the U.S. department of labor and the federal internal revenue derfinance either partly or completeuch public employment
vice pertaining to the deducting and withholding of income taoffices as it deems necessary under this chafitem the funds

History: 1995 a. 18,1997 a. 39 appropriatedo the department for its expenses under this chapter
whetheror not the political subdivision in which sucHicé is
108.14 Administration. (1) This chapter shall be adminis |ocatedagrees to pay or does pay any part of the expenses of such
teredby the department. office.

~ (2) Thedepartment may adopt and enforce all rules which it (5) (a) The council on unemployment insurance shall advise
finds necessary or suitable to carry out t_hls chaptére depart  the department in carrying out the purposes of this chaftee
mentshall make a copy of such rules available to any person uR@uncil shall submit its recommendations with respeetrtend
request. The department may require from any employing unentsof this chapter to each regular session of the legislature, and

which employs one or more individuais perform work in this  shallreport its views on any pending bill relating to this chapter
stateany reports on employment, wages, hours and related matigtghe proper legislative committee.

which it deems necessary to carry out this chapter

Cross—reference: See also WD 123 Wis, adm. code. (ag) The vote of 7 of the voting members of the couanil

(2e) The department may provide a secure meanslet unemploymeninsurance is required for the council to acteon

tronic interchange between itself and employing units, claimanfg,atterbefore it .
andother personthat, upon request to and with prior approval by (&r) The department shall present to the councilmemploy
the department, may besed for departmental transmission ofientinsurance every proposal initiated by the department for
receiptof any document specified by the department that is relatddgngesn this chapter and shall seek the courscdoncurrence
to the administration of this chapter in lieu of astiler means of With the proposal. The department shall give careful consider
submissionor receipt specified in this chaptelf a due date is ationto every proposal submitted by the council for legislative or
establishedy statute for the receipt of any document that is suBdministrativeaction andshall review each legislative proposal
mitted electronicallyto the department under this subsection, thd@r possible incorporation into departmental recommendations.
that submission is timely only if the documestsubmitted by (b) Under its authority in 45.04 (1) (c)the department may
midnight of the statutory due date. appointemployment councils for industries and local districts.
(2m) In the dischage of their duties under this chapter afcachsuch councilshall be subject to the membership reguire
appeattribunal, commissioner or other authorizegresentative mentsof s.15.227 (3)
of the department or commission may administer oaths to persongg) It shall be one ofhe purposes of this chapter to promote
appearingbefore them, take depositions, certify tfiaél acts, theregularization of employment in enterprises, localities, indus
andby subpoenas, served in the manner in which circuit sabirt  triesand the state. The department, with the advice and aityof
poenasare served, compel attendance of witnesses and the gfigiploymentouncils appointed under syb) (b)and the council
duction of books, papersjocuments and records necessary @n unemployment insuranceshall take all appropriate steps
conveniento be used by them in connection with any investiggyithin its means to reduce and prevememployment. The
tion, hearing or other proceeding undbis chapter A partys departmenshall also conduct continuing research relating to the
attorneyof record may issue a subpoena to compel the attendagggentand anticipated condition of the fund to ensure the contin
of awitness or the production of evidence. A subpoena issued,Ryjavailability of benefits to unemployed individuals under this
anattorney must be in substantlally the same form as prPV'dechhpter. To these ends the department may employ experts, and
s. 805.07 (4)and must be served in the manpeovided in S. ay carry on and publish the results of any investigations and

805.07(S). The attorney shall, at the time of issuance, send a cQR¥aarchwhich it deems relevant, whether or not directly related
of the subpoena to the appeal tribunal or atberesentative of the {4 ihe other purposes asgecific provisions of this chapteAt

departmentesponsible for conducting tipeoceeding. HOwever |o4qi0nce a year the department shall compile and pubtisima

in any investigation, hearing or other proceeding invoN® oy renort stating the experience of employer accounts, without
administratiorof oaths or the use of subpoenas under this subsE ming any employerand covering such other material as it

tion due notice shall be given to any interested party involvegl oy ignificant in connection with the operations and purposes
who shall be given an opportunitg appear and be heard at any'ihis chapter

suchproceeding and to examine witnesaad otherwise partici .

patetherein. \itnessfees and travel expenses involved in-pro (7) (&) The records made or maintained by the department or

ceedingaunder this chapter may bélowed by the appeal tribunal COmmission in connection with the admln[stratlon of dhaptgr

or representative of the department at rafescified by depart areconfidential and shall be open to public inspection or disclo

mentrules, and shall be paid from the administrative account.Sureonly to theextent that the department or commission permits
(3) The department may appoiremploy and pay as many'n the interest of the unemployment insurance program. No per

personsas it deems necessary to administer anzhtoy out the sonmay permit inspectioor disclosure of any record provided to

purposesf this chapterand may make all other expenditures off PY the department or commission unless the department er com

any kind and take any other action consistent herewith whichfissionauthorizes the inspection or disclosure.
deemsnecessary or suitable to this end. (b) The departm_ent may pr_ovide_ records_ made_or main@ained
(3m) In any court action to enforce this chapter the depaRY the department in connection with taéministration of this
ment,the commission and the state may be represented by ghgpterto any government unit, corresponding unit in the govern
licensedattorney who isan employee of the department or thé ntof another state or any unit of the federal government. No
commissionand is designated by either of them for this purpo§é/Chunit may permit inspection or disclosure of any record pro
or at the request of either of them by the department of justice Vigedto it bythe department unless the department authorizes the
the governor designates special counsel to defend, in behalf of figPectionor disclosure.
state the validity of thischapter or of any provision oftle IX of (c) The department may provide for the printing and distribu
the social security act, the expenaad compensation of the spe tion of such numbeof copies of any forms, records, decisions,
cial counsel and of any experts employedtly department in regulationsyules, pamphletsr reports, related to the operation of
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this chapter as it deems advisable for thefeetive operation mentof data received from other jurisdictionscampute and pay
thereof. benefitsunder this chapter

Cross-reference: See also ctDWD 149 Wis. adm. code. (c) Arrangements under paf) shall provide for mutual
(8) (a) The departmenhay enter into administrative arrange acceptancédy the participating agencies of data supplieder
mentswith any agency similarly chged with the administration par (b), including reasonable estimates of relevant data not-other
of any other unemployment insurance |ldar the purposef \iseavailable in the transferring agency
assisting the departmeand such agencies in paying benefits ) arrangements under pag) shall specify an equitable
underthe several laws to employees while outside their territor sisfor reimbursing the unemployment fund of each partieipat

jurisdictions. Such arrangements may provide that the respec H’&' it . ; ;
- ; jurisdiction for any benefits paid therefrom on the bastoef
agenciesshall, for and on behalf of each othact as agents in eredemployment in, and data supplied by the agency of, another

effectingregistration for work, notices of unemployment, and a LA
othercertifications or statements relating to an emplayelgim :E)?grcjlﬁﬁggi%jtliiorgsdlctlon, out of the unemployment fund of the

for benefits, in making investigations, taking depositions, holdi . ,
hearingsor otherwise securing information relating to coverage (e) The department shall clgerthis state’ share of any bene

or contribution liability or benefit eligibility and payments; and igr]f'ts,pa“d under this subsectiém the account of each employer by
suchother mattersas the department may consider suitable #{hich the employee claiming benefits was employed in the-appli

effectingthe purpose of these administrative arrangements. cablebase periodin proportion to the total amount of wages he

(b) An employee eligibility to receive benefits based ord’ she earned from eaemployer in the base period, except that

4 in omol Y i this state mav be establishlest 108-04 (1) (7 (5). (7) (@) (c), (d), (e), (), (L), (o). (p). (@),
through armangements authorized in this sﬁiécnon,said'sq@ or (), (7m) or (8) (@)or 108.07 (3)(31) (5) (b)or (8) would

: . ; veappliedto employment by such an employer who is subject
employeeshallthen be paid the benefits due him or her under t 5 the contribution requirements of S08.17and108.18 the

chapte; ho willfull K fal .departmenshall chage the share of benefits basedemmploy
(c) Any person who willfully makes a false statement OF Mign e ntyith thatemployer to the fund’balancing account, df s.

representatiomegarding a benefiiaim, to the employment secu ;g 4.(1) (f) or (5) or 108.07 (3)would haveapplied to an
rity agency of another state acting under any administratiye, |overthat is nosubject to the contribution requirements of ss.
arrangemenauthorized in this subsection, shall be punished in t B8.17and108.18 the department shall clgerthe share of bene
mannermprovided in s108.24 _ _ fits based on that employmeintaccordance with £08.07 (5) (a)
(8m) (a) The department may enter into reciprocal arranggnd(b). The department shall also cherthe funds balancing

ments, with any agency administering another unemploymeggcountwith any other stats’share of such benefits pending reim
insurancdaw, whereby all the services performed by an individy,rsemenby that state.

ual for a single employing unit, which services are customarily A T " o
. Tt SR o facilitate the application of arrangements under(par
performedin more tharone state or jurisdiction, shall be deemegO t(h?s chapterthe dep ar‘?nq ent mafyom datagreceive d by it u(reger

to be employment covered by the law of a specHtatk or juris :
P d ; : .sucharrangements, make reasonable estimates of quarterly wages
dictionin which a part of such services are performed, or in whi dmay compute and pay benefits accordingly

suchindividual has residence, or in which such employing un ! .
maintainsa place of business; provided there is fafas to such  (8S) Notwithstandings. 108.16 (10) the department may
services,an election by such employing unit, approved by tHterinto or cooperate in arrangements or reciprocal agreements
agencyadministering thepecified lawpursuant to which all the with authorized agencies of other stadeshe U.S. secretary of
servicesperformed by such individual for such employing ané  'abor,or both, whereby:

deemedo be employment covered by such .law (@) Overpaymentof unemployment insurance benefits as

(b) If the federal unemployment tax act is so amended asd@terminedinder this chapter may be recouped framemploy
makesubject thereto remuneration paid for any maritime emplofentinsurance benefits otherwise payable under the unemploy
mentexcluded under 408.02 (15) (k) 17.such exclusion under Mmentinsurance law of another state, and overpayments of-unem
this chapter shall cease if the department enters into a reciprggyment insurance benefits as determined under the
arrangementvith respect to such employment pursuanthis Unemploymentnsurance law of that other statety be recouped
paragraphas of theeffective date of such arrangement. Th&0m unemployment insurance benefits otherwise payatier
departmentmay enter into reciprocal arrangements with thiis chapter; and
appropriateagencies of other states with respect to such maritime(b) Overpayments of unemployment insurance benefits as
serviceswhereby all such services by an individual for a singlgeterminedunder applicable federal lawith respect to benefits
employer, wherever performed, shall be deemed performedr allowances for unemployment provided under a federal pro
wholly within this state or within any such other state. Any sudramadministered by this state under an agreement with the U.S.
servicesthus deemed performed inis@onsin shall also be secretaryof labor may be recouped from unemployment irsur
deemed'employment” covered by this chaptend the election ancebenefits otherwise payable under that program, or under the
requiremenbf s.108.02 (15) (c) 2shall not apply unemploymeninsurance law of this state or of another state or

(8n) (a) The department shaihter into a reciprocal arrange any such federalinemployment benefit or allowance program
ment which is approved by the U.S. secretary of labor pursmangdministeredy the other state under an agreement withutise
section3304(a) (9) (B) of the internal revenue code, to provideecretaryof labor if the other state haseffect a reciprocal agree
more equitable beneficoverage for individuals whose recenmentwith the U.S. secretary of labor as authorized YJSC 503
work has been covered by the unemployment insurance lawg®f(2), if the United States agrees, as provided in the reciprocal
2 or more jurisdictions. agreementvith this state entered into und& USC 5039) (2),

(b) Arrangements under p&a) may provide, as to any indi thatoverpayments of unemployment insurance benefitetes
vidual whose employment has been covered by this chapter dpiedunderthis chapterand overpayments as determined under
by the unemployment insurance law of one or more other parti¢}€ unemployment insurandaw of another state which has in
pating jurisdictions, for transfer by the department to anoth&ffecta reciprocal agreement with the U.S. secretary of labor as
agencyof relevant records or information, and the acceptance ad¢fhorizedoy 42 USC 5039) (2), may beecouped from benefits
useof the records and information, in combination with simila@r allowances for unemployment otherwise payable under-a fed
datafrom other jurisdictions, by the othagencyas a basis for €ralprogram administered by this state or the ostete under an
computingand paying benefits under the iadministered by the agreementvith the U.S. secretary of labor
other agencyReciprocally arrangements under pg@) may proe (8t) If theagency administering another unemployment insur
vide for similar acceptance, combination and use by the depahcelaw has overpaid benefits to an individleglated in Viscon-
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sin, and certifies to the department the facts involwed that the be restrained from doing business in this state until it has made
individual is liable, under such Igwo repay such benefits, andsucharrangements.
requestshe department to recover susverpayment, and agrees  (12) (a) Consistently with the provisiorsf pars. (8) and (9)
to reimburse the department for any court costs incurred by itgpsection 303 (a) ofifle IIl of the federal social security act, all
suchrecovery dbrts, the department may its own name, but moneysreceived in the federal administrative financing account
actingas agent for such other agencgllect such overpayment from any federal agency under saiilldl |1l shall be expended
by civil action, and shall pay theet amount recovered to suchsplelyfor the purposes and in the amounts found necessary by said
otheragency agencyfor the proper and fifient administratiorof this chapter

(9) The department may makis records relating to the  (b) Consistently with said provisions of saidéIll, any such
administratiorof this chapter available to the Railroad Retirememtoneys received prior to July 1, 1941, and remaining unercum
Board, and may furnish th&®ailroad Retirement Board, at theperedon said date or received on or after said date, which, because
expenseof said board, such copies thereof as said board deeghsany action or contingencyhave been lost or have been
necessaryor its purposes. The departmenay aford reasonable expendedfor purposes other than, ar amounts in excess of,
cooperatiorwith every agency of the United States deaiwith thosefound necessaryy said agency for the proper administra
the administration of anyunemployment insurance lawThe tjon of this chaptershall bereplaced within a reasonable time.
departmentmaymake arrangements or agreements with the Raithis paragraph is thdeclared policy of this state, as enunciated
roadRetirement Board, or any other agency of the United Staigsthe 1941 legislature, and shall be implemented as further pro
chargedwith the administration of an unemployment insurancgded in this subsection.
law, with respect tahe establishment, maintenance and use of free () Ifitis believed that any amount of money thus received has
employmentervice facilities, the taking and certifying of claimspeenthus lost or improperly expended, the departroerits own
themaking of investigations, and the supplying of other infermayqtion or on notice from said agenspall promptly investigate
tion or services relatedo unemployment insurance, but theynqgetermine the matter and shall, depending on the nature of its

departmentmay not make or renew any such arrangement @gterminationfakesuch steps as it may deem necessary to protect
agreementinless it finds that its resulting administrative costs ajfe interests of the state.

approximatelycovered or déet by the facilities, services apdy
mentsto be made available thereunder by such federal agerh
Any moneys received bthe department under this subsection.

shall be paid into the federal administrative financing accouﬁtjministrativeaccount specifiei s.108.20 (2mjpr shall submit,

unders. 108.161 , ., atthe next budget hearings conducted by the governor and at the
(9m) Thedepartment may fifrd reasonable cooperation withy,qgethearings conducted by the next legislature convened in

any government agency clggd with war—€brt or post-war reqylarsession, a request that the necessary replacement be made
planningresponsibilitiesor with the administration of any systembg an appropriation from the general fund.
f

of unemployment allowances or unemployment assistance or . . .
any other program designed to prevent o reliememployment. %%(e) This subsection shall not be construed to relievesthie

(d) Ifitis finally determined that moneys thus received have
enthus lost or improperly expended, then the department shall
hermake the necessary replacement from timogeeys in the

All moneys payable to or received by this state for any progr any obllgatlon existing prior to its enactment W'th. respect to
: neysreceived prior to July 1, 1941, pursuant to sails Tll.
of allowances pursuant to agreement with any government o ! . .
nonprofitagencywhereby moneys are made available to the state (13) The department maywith the advice of the counaiin
solelyfor that purpose, shall be paid to the state and shall promptigmploymeninsurance, by general rule modify or suspang
be deposited by the department to the credit of a separate acc®iYisionof this chapter if and to the extent necessary to permit
therefor,with such custodians as the statay from time to time COntinuedcertification of this chapter for grants to this state under
select,who shall hold, release and transfer the cash in any s ﬁe Il of the federal social security act and for maximum credit
accountin amanner approved by the department of administr@llowanceso employers under the federal unemployment tax act.
tion. Payments from any such account shall be made upon-vouch(14) The departmenshall fully cooperate with the agencies of
ersor drafts authorized by the department, in such manrteeasotherstates, and shall make every propéorefwithin its means,
departmenbf administration may from time to time apprawe to oppose and prevent any further action which would in its-judg
prescribe. The treasurer of the unemployment reserve fund shalenttend to efiect complete or substantial federalization of state
serveas treasurer of any account under this subsection. The buRgmploymentnsurance funds or stagéenployment security pro
of the treasureras required under s$9.01 (2)and108.16 (4) drams.
shalllikewise be conditioned upon the faithful performance of the (15) The department may make, anday cooperate with
dutiesunder this subsection by the treasurer and the tre&suretherappropriate agenci@s making, studies as to the practicality
subordinatesin such additionaamount as may be fixed by theandprobable cost of possible new state—administered social secu
department.Thetreasurer shall report annually to the departmerity programs, and the relative desirability sthte, rather than
of administration regarding receipts and disbursements under thasional,action in any such field.

subsection. (16) The department shall have duplicated or printed, and
(10) The department shall comply with requirementstlié  shall distribute without chae, such employment securigports,
U.S. secretary of labor to determine the degree of accuracy atddiesand other materials, including the text of this chapter and
timelinessin the administration of this chapter with respect instructionalor explanatorypamphlets for employers or workers,
benefitpayments, benefit determinations and revenue collectioas.it deems necessary for public information or for the proper
(11) The department may require any employing unit whicRdministrationof this (_:hapter; but the erartment may g:oI&E(_:t
employsone or more individuals to perform work in this state teeasonable chge, which shall be credited to the administrative
makesuch arrangements as will reasonably assure the departrdégpuntfor any such item the cost which is not fully covered
thatthe employing unit will keep such records, make such repof®y, federal administrative grants.
andpay such contributions as are requineder this chapterAny (17) To help providesuitable quarters for the administration
employingunit which thedepartment has notified, through noticef this chapter at the lowest practicable long-run cost¢part
served on it or sent by registered maitsdast—known address or mentmay with the governds approval and subject to adllevant
servedby publishing a notice under180.1510 (4) (b)thatitis statutoryrequirements, use part of the moneys available for such
requiredto make such arrangements and which fails to do administratiorunder s20.445 (1) (nYo buy suitable real propeyty
within 20 days after such notification makrough proceedings or to help construct suitable quarters on any state—owned land, or
institutedby the departmerinh the circuit court for Dane County for the long—term rental aental-purchase of suitable land and
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quarters. In each such case full and proper use shall be made of 3. Hasnoright to unemployment benefits or allowances, as
any federal grantavailable for the administration of this chapterthe case may be, under the railroad unemployment insurance act

(18) No later than thend of the month following each quarteior such othefederal laws as are specified in regulations issued by
in which the department expends moneys derived from assdB§ U.S. secretary of lah@ndhas not received and is not seeking
mentslevied under s108.19 (1e)the department shall submit auineémploymenbenefits under the unemployment insurance law
reportto the council on unemployment insurance describing tR& Canada, but if the individual is seeking such benefits and the
useof the moneys expended and the status at the end of the quaRBFopriateagency finally determines that he or she isemtitled
of any project for which moneys were expended. to benefits under such law he or she is an exhaustee.

(19) On or about Februarg5 annuallythe department shall ~ (¢) “Extended benefit period” means a period which:
prepareand furnishto the council on unemployment insurance a 1. Begins with the 3rd weedfter whichever of the following
reportsummarizing the departmesntictivities related to detec weeksoccurs first:
tion and prosecution of unemployment insurance fiatukle pre a. A week for which there is a national “on” indicator; or
cedingyear b. A week for which there is a itonsin “on” indicatarpro-
10776, 1065, 131, 1077 €.3755,96; 1679 ¢. 34,2102 (25) (1970 ¢ 10s.60 \idedthat no extended benefit period may begin by reason of a
(11), 1979 c. 2211981 c. 3655.18, 45, 1983 a. &.54; 1983 a. 188.329 (28) 1983  Wisconsin“on” indicator before the 14th week following the end

a.388 1985 a. 171985 a. 2%s.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38 of a prior extended benefit period which was feafwith respect

2561989 a. 77139, 303 359 1991 a. 891993 a, 373490, 492, 1995 a. 27118 {4 \Aisconsin: and

2251997 a. 391999 a. 832001 a. 35105 2003 a. 1972009 a. 1; 2011 a. 234 e . .
Cross—reference: See also ctDWD 100to ch.DWD 15Q Wis. adm. code. 2. Ends with either of the following weeks, whichever occurs
Provisionsfor aggregation of multi-jurisdictional employment and wages do ndater:

affecteligibility exceptwhen the state’disqualification of a claimant is based on a . . .
change in jurisdiction. Foxalley \bcational, Echnical & Adult Educational Dis a. The 3rd week after the firsteek for which there is both a

trict v. LIRC, 125 Wis. 2d 285371 N.W2d 81 (Ct. App. 1985). national“off” indicator and a Wsconsin “of” indicator; or
i i b. The 13th consecutive week of such period.
t1h98'141t' Extelndedthbenefltts. . (Il) 'IDEF'N'T'.ONS' 913 usedin () “Extended benefits’ mearizenefits, including benefits
1S Sef lon, uniesst e"con ext clearly requires otherwise: payableto federal civilian employees and former military person
_(a) “Eligibility period” of an individual means the period eon nejunders USCch. 85 payable to an individual under this section
sisting of each week itheindividual’s benefit year which begins for weeks of unemployment in that individusagligibility period.
in an extended benefit period and, if the individaiknefit year (dm) “High unemployment period” means a period during
endswithin that extended benefit period, each week thereal hich an extended benefit period would be ifeefif par (f) 3.

which beginsin such a period. For weeks of unemployme ; P,
beginningon or after February 17, 2009, and ending before Ju Jvere applied by substituting an average rate of totamploy

1, 2010, or the last week for which federal sharing is authorizelr]lgmthat equ.als or excegdf 8 perpent. .

by section 2005 (a) of.P. 111-5and any amendments thereto (.e)dThef.e IS a \l\fcr(])nsm cl)(f |n(cji|chaetor fg_r a \Ilveek if, (‘;‘?r the
whicheveris later “eligibility period” also means the period con pen(l)( cgnss_tmg of that week and tiremediately preceding 12
sisting of each week during which an individual is eligible folVEEKS.(ere is not aWCF’”f‘” on indicatar ,
emergencyunemployment compensation unér 110-252and (f) There is a Wsconsin “on” indicator for a week if:
P.L.110-449 or any amendments thereto, and if that week begins 1. The rate of insured unemployment for the period consisting
in an extended benefit period ibran individuals eligibility for ~ of that week and the immediately precedingnigks equaled or
benefitsunder .. 110-252and R.. 110-449 or any amendment exceededl20 percent of thaverage of such rates for the cerre
thereto,ends within an extended benefit periedech week there Spondingl3-week period ending in each of fireceding 2 calen

afterwhich begins in that extended benefit period. daryears, and equaled or exceeded 5 percent; or
(b) “Exhaustee” means an individual who, with respect to any 2. The rate of insured unemployment for the period consisting
weekof unemployment in the individualeligibility period: of that week and the immediately precedingre2ks equaled or

1. Has received, prior to that week, all of the regular beneffi&ceeded percent, regardless of the rate of insured unermploy
thatwere available to the individual under this chapter orctingr  Mentin the 2 preceding calendar years; or o
statelaw; including dependents’ allowances and benefitgable 3. With respect to weeks of unemployment beginning on or
to federal civilian employees and former military personnel undafter February 17, 2009, and ending with the week ending 3 weeks
5 USC ch. 85, in the individualturrent benefit year that includesPrior to the last week in which federal sharing is authorized by sec
thatweekor is precluded from receiving reguiar benefits by reion 2005 (a) of .. 111-5and any amendments thereto:
sonof the law of another state whiaheets the requirement of sec ~ a. The average rate of total unemploymesgasonally
tion 3304 (a) (7) of the internal revenue code or is precluded froadjusted,as determined bthe U.S. secretary of lahdior the
receivingregular benefits by reason of a seastimaation in the periodconsisting of the most recent 3 monthsvidrich data for
law of another state. An individual is considered to have receivalti states argublished before the close of that week equals or
all of the regular benefits that were available to the individuakceeds.5 percent; and

althoughas a resulbf a pending appeal under1€18.090r 108.10 b. Theaverage rate of total unemployment in this state, sea
the individual may subsequently laetermined to be entitled to sonallyadjusted, as determined by the U.S. secretary of labor for
addedregular benefits; or the period consisting of the most recent 3 months for which data

2. His or her benefigear having expired in the extended bendor all states arpublished before the close of that week equals or
fit period and prior to such week, ladi@se period wages on theexceedd10 percent of the average for either or both of the €orre
basisof which he or she could establish a benefit year undersponding3—-month periods ending in tH& preceding calendar
108.06 or years;or

2m. For weeks of unemployment beginning affebruary 4. With respect to weeks of unemployment beginning on or
17,2009, and ending before June 1, 2010, or with the last feeekafter the date of enactment ofLP111-312and ending oror
which federal sharing is authorized kgction 2005 (a) of.B.  beforethe earlier of the latest date permitted under federal law or
111-5 and any amendments thereto, whichever is ,ldtas theend of the 4th week prior to the last week in which federal shar
exhausted federal emegency unemployment compensatioring is provided as authorized by section 2005 (a)lof L1-5and
under PL. 110-252and FL. 110-449 and any amendmentsanyamendments to such federal laws:
thereto,within an extended benefit perididat began in a week a. The rate of insured unemployment for the period consisting
during or beforewhich the individual has exhausted that emepof that week and the immediately precedingnkeks equaled or
gencyunemployment compensation; and exceededl20 percent of thaverage of such rates for the cerre
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spondingl3-week periods ending in eaghthe preceding 3 cal b. The gross average weekly remuneration for the work
endaryears, and equaled or exceeded 5 percent; or exceedghe claimants weekly benefit rate plus any supplemental
b. The average rate dbtal unemployment, seasonallyunemploymenbenefits, as defined in secti6f1 (c) (17) (D) of
adjusted,as determined bthe U.S. secretary of lahdior the ~theinternal revenue code, then payable to the claimant;
periodconsisting of the most recent 3 monthswvidrich data for ¢. Wages for the work equal or excete@ higher of either the
all states argublished before the close of that week equals orinimum wageprovided by29 USC 206without regard to any
exceed$.5 percent and equals or exceell3 dercent of thaver  exemption,or any state or local minimum wage; and
agefor any ofthe corresponding 3-month periods ending in the d. The ofer of work to the claimant was in writiray the posi
preceding3 calendar years. tion was listed with a public employmenfiicé.
(9) “Regular benefits” means benefits payable to an individual (b) The departmerg’ public employment €ites shall refer

underthis chapter or under any other state, laefudingbenefits  extendedbenefit claimants to suitable work meeting the condi
payableto federal civilian employees and to former military-petjons prescribed in pata).

sonnelpursuant to 5 USC ch. 85, other than extended benefits anqc) A claimant shall make a systematic and sustairfed &

additionalbenefits as defined inlP? 91-373 obtainwork and provide tangiblevidence thereof to the depart

(h) “State law” means the unemployment insurance law of aiyent for each week for which the claimant files a claim for
state approved by the U.S. secretary of labor under se886#  extendechenefits. If a claimant fails to make the requireidref
of the internal revenue code. to obtain work or to provide tangible evidentieereof, on a

(i) “Wisconsin rate of insured unemployment” means the paveekly basis, he or she iseligible to receive extended benefits
centagedetermined by the department on the basis of its repofids the week in which th&ilure occurs and for each week thereaf
to the U.S. secretary of laband according to the method or methter until he or she has again been employed during at least 4 subse
odsprescribed by applicable federal law or regulation. guentweeksin employment or other work covered by the unem

(1m) SusPENSIONOF EXTENDED BENEFITS. Notwithstanding Pploymentinsurance law of any state or the federal government and
sub.(1), no extended benefits may be paid for any week of unehfsearned wages for such waelual to at least 4 times his or her
ploymentending aftedanuary 27, 2009, unless benefits are payeekly extended benefit rate.
ablefor that week under.P. 91-373 as amendedn this state. (d) Notwithstanding s108.04 (6)and(7), a claimant who was
Thegovernor mayby executive ordesuspend the application of disqualified fromreceipt of benefits because of voluntarily termi
this subsection in order t@llow for the payment of extended benenating employment orincurring a disciplinary suspension for
fits as provided in this section during a period specified in tiy@odcause is ineligible to receive extended benefits for the week
order. Any such suspension shall béeetive at the beginningf  in whichthe termination occurs or the suspension begins and for
the week specified by the governor in the orderd may be eachweek thereafter until he or she has again been employed dur
rescindedoy similar orderwhich shall be ééctive at thebegin  ing at least 4 subsequemeeks in employment or other work eov
ning of the week specified by the governor in that order eredby the unemployment insurance law of any state ofeithe

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except eralgovernment and earned wages for such work equal to at least
whenthe result would be inconsistent with thtber provisions of 4 times his or her weekly extended benefit rate.
this section, the provisions of this chapter which applgl&ms (e) Extended benefits shall not be denied under(pae.to
for, or the payment of, regular benefits shall apply to claims fatclaimant forany week if the failure would not result in a denial
andthe payment of, extended benefits. of benefits under the law of the state govermiligjbility for such

(3) ELGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An  benefitsto the extent that the law is not inconsistent with this sub
individual shall be eligible to receive extended benefits witisection.
respectto any week of unemployment in his her eligibility (3r) LIMITATION ON INTERSTATE EXTENDED BENEFITS. (&)
periodonly if: Extendedbenefits shalhot be paid to any individual for a given

(a) The individual had base period wages equaling at leastwoekif the claim for such benefits is filed outside this stateler
timesthe individuals most recent weekly benefit rate; interstateclaiming arrangements under1€98.14 (8) unlessan

(b) The individual is an “exhaustee”; and extendedoenefit period is in é&kct during that week in the state

(c) The individual is not disqualified and has satisfied thod¥1€rethe claim is filed. _ _
otherrequirements of this chapter for the payment of regular-bene (b) Paragrapl{a) does notapply with respect to the first 2
fits that apply to individuals claiming extended benefits. weeksfor which extended benefits would be payable except for

(39) ADDITIONAL REQUIREMENTSFOREXTENDED BENEFITS. (@) thatparagraph.
1. If a claimant fails torovide suficient evidence that his or her ~ (4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended
prospectgor obtaining work irhis or her customary occupationPenefitrate payable to an individual for a week of totaémploy
within a period of time not exceeding 4 weeks, beginning with tHeentis the same as the rate payable to the individual for regular

first week of eligibility for extended benefits, are good, this parRenefitsduringhis or her most recent benefit year as determined
graph,rather than s108.04 (8) applies. unders.108.05 (1) No adjustment of rates underl§8.05 (2)

2. A claimant who, during or after the first week following théPPliesto benefits payable under this section. .
weekthat the departmenmtotifies the claimant in writing of the  (5) TOTAL EXTENDEDBENEFITAMOUNT. (&) Except as provided
requirementso apply for and acceptitable work, fails either to in pars.(b) and(c), the totalextended benefit amount payable to
app|y for suitablework when notified by a pUb“C emp|oymentan e||g|b|e individual in his or her benefit year Is the least of the
office or to accept suitable work whenfefed is ineligible to following amounts:
receiveextended benefits fdhe week in which the failure occurs 1. Fifty percent of the total amount of regular benefiest
and for each week thereafter until the claimant has again besere payable tothe individual in the individuad’ most recent
employedduring atleast 4 subsequent weeks in employment tenefityear rounded down to the nearest dpifesiuding benefits
otherwork covered by the unemployment insurance law of amanceledunder s108.04 (5) or
stateor the federal government and earned wages for such work 2. Thirteen times the individualweekly benefit amount.

equalto at least 4 times his or her extended weekly benefit rate. (b) The total extended benefit amount payable to an individual
3. Work is suitable within the meaning of suladif: in his or her benefit year shall be reduced by the total amount of
a. Itis any work within the claimasttapabilities; additional benefits paid or treated as paid undetG8.142for
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weeks of unemployment in the individual’benefit year that of that week and the immediately preceding 12 weeks, tke W
beganprior to the beginningf the extended benefit period that i<onsinrate of insured unemployment (not seasonally adjusted):
in effect in the week in which thiadividualfirst claims extended 1. Equaled or exceeded 120% of the average of such rates for
benefits. the corresponding 13-week period ending in each of the preced

(c) Except as provided in pgb), effective with respect to ing 2 calendaryears, and equaled or exceeded one percentage
weeks beginning in a high unemployment period, the totgoint below the percentage specified iri88.141 (1) (f)1; or
extendedbenefit amount payable to an individual in his or her o Equaled or exceeded one percentage point below the per
benefityear is the least of the following amounts: centagespecified in s108.141 (1) (f) 2.

1. Eighty percent of the total amount of regular benefits that (¢) Thereis a Wsconsin “of” indicator under this section for
were payable tothe individual in the individuad' most recent 5 eek if thedepartment determines that, for the period consisting
benefityear rounded down to the nearest dpltasiuding benefits f that week and the immediately preceding 12 weeks, ise W
canceledunder s108.04 (5) or _ consinrate of insured unemployment (not seasonally adjusted):

2. Twenty times the individua'weekly benefit amount. 1. Was less thapnepercentage point below the percentage

(6) PusLisH INDICATORS. () Whenever an extended benefitspecifiedin 5.108.141 (1) (f) 1and less than 120% of the average
periodis to become &ctive as a result of aid¢onsin “on” indi  of such rates for the corresponding 13-week period ending in each
cator,or an extended benefit period is to be terminated as a res#ilthe preceding 2 calendar years; and

of a Wisconsin “of” indicator, the secretary of workforce devel 2. \as less thannepercentage point below the percentage

opmentshall publish it as a class 1 notice underd@h specifiedin s.108.141 (1) (f) 2.

(b) Computations required by suli) (i) shall be madén (d) “Wisconsin rate of insured unemployment” means the per
Iacbcordancamth regulations prescribed by the U.S. secretary Etantageof unemployment determined by tHepartment on the
abor.

basisof its reports to the U.S. secretary of labod according to
(7) CHARGESOFBENEFITS. (@) The department shall charthe  the method ormethods prescribed by applicable federal law or

states share oéach«veek of extended benefits to each emplsyerregulation.

accountin proportion to the employer share of the total wages (€) “Regular benefits” means benefits payable to an individual

of the employee receiving the benefits in the emplaybase ,,qearhis chapter or under any other state, imeludingbenefits

period,except that if the employer is subject to the contributio&l Ll Mo
. yableto federal civilian employees and to former military-per
requirementf ss108.17and108.18the department shall clogr sonnelpursuant to 5 USC ch. 85, other than extended benefits

the share of extendebenefits to which 108.04 (1) (f) (5). (7) unders.108.141and federal supplemental compensation.

(a). (c), (d), (e), (K), (L), (0), (p). (a). (s), or (t), (7m) or (8) (a)or aps - o :
108.07(3), (31), (5) (b) or (8) applies to the fung’ balancing . (f) “Wisconsin supplemental benefits” means benpéijgable
account. to an individual under this section for weeks of unemployment in

(b) The department shall clggrthe full amount of extended his or I?‘er_e_“g'_b'"ty Pe”?d' A .
benefits based on employment for a government unit to the (9) “Eligibility period” of an individual means the period con
accountof the government unit, except that i168.04 (5)or (7)  SiStingof the weeks in his or her benefit year which begaWs-
appliesand the government unit has elected contribution finargonSinsupplemental benefit peri@ud, if the individuas benefit
ing the department shall clyar one—half of the government usit' Y&arends within thatisconsin supplemental benefit period, any
shareof the benefits to the furslbalancing account. weeksthereafter which begin in that period.

(c) The departmerghall chage the full amount of extended () “Exhaustee” means an individual who, with respect to any
benefitsbased upon employment for an Indian tribe tcateount Weekof unemployment in his or her eligibility period:
of the Indian tribe. 1. Has received, prior to that week, all of the regular benefits
History: 1971 c. 531973 c. 2471975 c. 1343 1977 c. 29133 418 1979 c. thatwere available to the individual under this chapter orcdngr

52; 1981 c. 36ss.19t0 32, 45, 1981 c. 315390, 1983 a. 8s.2810 33,53, 55 (3) i i ' fitga
(14) and (15) an®6; 1983 a. 2%s.1400gand1807m 1983 a.189ss.162, 329 (28) statelaw, InCIUdmg deDendentS allowances and bene ble

1085a. 17 1987 a. 381991 a. 3989, 189, 269, 1993 a. 184373 492 1995 a27  to federal civilian employe_es and former miIi_tary personnel under
$5.378Q 9130 (4) 1995 a. 18, 225 1997 a. 335,39; 2001 a. 352009 a. 111;2011 5 USC ch. 85, in the individualcurrent benefit year that includes

a.42 thatweekor is precluded from receiving regular benefits by rea
sonof the law of another state whiateets the requirement of sec
A b .tion 3304 (a) (7) of the internal revenue code or is precluded from
TIONS. As used in this section, unless the context clearly requitRReivingregular benefits by reason of a seastimatation in the
otherwise: _ o _ law of another state. An individual is considered to have received

(a) “Wisconsin supplementalenefit period” means a periodg|| of the regular benefits that were available to the individual
which: althoughas a resulbf a pending appeal underl98.090r 108.10

1. Begins with the 3rd week after which there isigddnsin the individual may subsequently loetermined to be entitled to

“on” indicator under this section, except that nsdvnsinsup  addedregular benefits; or
plementalbenefit period may begin with amyeek during which 2. His or her benefit year having expiredtie Wsconsin sup

thereis an extended benefit period undet@8.141in efect, and  plementabenefit period and prior to that weddcks base period
thatno Wisconsin supplementakenefit period may begin before\yageson the basis of which he or she could establish a benefit year
the 14th week following the end of a priori#Wonsin supplemen ;nders.108.06 and

tal benefit pe“‘?d? and ) .. 3. Has no right to unemployment benefits or allowances
2. Ends with the week before any extended benefit perigderthe railroad unemployment insurance acsweh other fed
beginsunder s108.141 or with either of the following weeks, gra|laws asare specified in regulations issued by the U.S. secre

108.142 Wisconsin supplemental benefits. (1) DEerINI-

whicheveroccurs later: . ) o tary of labor and has not received and is not seeking unemploy
a. The 3rd week after the first week for which there isissW mentbenefits under the unemployment insurance law of Canada,
consin“off” indicator under this section; or but if the individual is seeking such benefits and the appropriate

b. The 13th consecutive week of any period during whichgencyfinally determines that he or she is not entitled to benefits
extendedbenefits under s108.141or Wisconsin supplemental underthat law the individual is an “exhaustee”.
benefitsin any combination have been payable. () “State law” means the unemployment insurance law of any
(b) There is a éconsin “on” indicator undethis section for state,approved by the U.S. secretary of labor under se886d
aweek if thedepartment determines that, for the period consistiing the internal revenue code.

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(5)
https://docs.legis.wisconsin.gov/document/statutes/2011/ch.%20985
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(1)(i)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.17
https://docs.legis.wisconsin.gov/document/statutes/2011/108.18
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(1)(f)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(5)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(a)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(a)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(c)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(d)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(e)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(k)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(L)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(o)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(p)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(q)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(s)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)(t)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7m)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.07(3)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.07(3r)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.07(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.07(8)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(5)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.04(7)
https://docs.legis.wisconsin.gov/document/acts/1971/53
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/acts/1975/1
https://docs.legis.wisconsin.gov/document/acts/1975/343
https://docs.legis.wisconsin.gov/document/acts/1977/29
https://docs.legis.wisconsin.gov/document/acts/1977/133
https://docs.legis.wisconsin.gov/document/acts/1977/418
https://docs.legis.wisconsin.gov/document/acts/1979/52
https://docs.legis.wisconsin.gov/document/acts/1979/52
https://docs.legis.wisconsin.gov/document/acts/1981/36
https://docs.legis.wisconsin.gov/document/acts/1981/36,%20s.%2019
https://docs.legis.wisconsin.gov/document/acts/1981/36,%20s.%2032
https://docs.legis.wisconsin.gov/document/acts/1981/36,%20s.%2045
https://docs.legis.wisconsin.gov/document/acts/1981/315
https://docs.legis.wisconsin.gov/document/acts/1981/390
https://docs.legis.wisconsin.gov/document/acts/1983/8
https://docs.legis.wisconsin.gov/document/acts/1983/8,%20s.%2028
https://docs.legis.wisconsin.gov/document/acts/1983/8,%20s.%2033
https://docs.legis.wisconsin.gov/document/acts/1983/8,%20s.%2053
https://docs.legis.wisconsin.gov/document/acts/1983/8,%20s.%2055
https://docs.legis.wisconsin.gov/document/acts/1983/8,%20s.%2056
https://docs.legis.wisconsin.gov/document/acts/1983/27
https://docs.legis.wisconsin.gov/document/acts/1983/27,%20s.%201400g
https://docs.legis.wisconsin.gov/document/acts/1983/27,%20s.%201807m
https://docs.legis.wisconsin.gov/document/acts/1983/189
https://docs.legis.wisconsin.gov/document/acts/1983/189,%20s.%20162
https://docs.legis.wisconsin.gov/document/acts/1983/189,%20s.%20329
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1991/39
https://docs.legis.wisconsin.gov/document/acts/1991/89
https://docs.legis.wisconsin.gov/document/acts/1991/189
https://docs.legis.wisconsin.gov/document/acts/1991/269
https://docs.legis.wisconsin.gov/document/acts/1993/184
https://docs.legis.wisconsin.gov/document/acts/1993/373
https://docs.legis.wisconsin.gov/document/acts/1993/492
https://docs.legis.wisconsin.gov/document/acts/1995/27
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%203780
https://docs.legis.wisconsin.gov/document/acts/1995/27,%20s.%209130
https://docs.legis.wisconsin.gov/document/acts/1995/118
https://docs.legis.wisconsin.gov/document/acts/1995/225
https://docs.legis.wisconsin.gov/document/acts/1997/3
https://docs.legis.wisconsin.gov/document/acts/1997/35
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/acts/2001/35
https://docs.legis.wisconsin.gov/document/acts/2009/1
https://docs.legis.wisconsin.gov/document/acts/2009/11
https://docs.legis.wisconsin.gov/document/acts/2011/42
https://docs.legis.wisconsin.gov/document/acts/2011/42
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(1)(f)
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(1)(f)2.
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(1)(f)1.
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141(1)(f)2.
https://docs.legis.wisconsin.gov/document/statutes/2011/108.141
https://docs.legis.wisconsin.gov/document/usc/26%20USC%203304
https://docs.legis.wisconsin.gov/document/statutes/2011/108.09
https://docs.legis.wisconsin.gov/document/statutes/2011/108.10
https://docs.legis.wisconsin.gov/document/statutes/2011/108.06
https://docs.legis.wisconsin.gov/document/usc/26%20USC%203304

108.142 UNEMPLOYMENT INSURANCE Updated 11-12Wis. Stats. Database 48

(1m) SusPENSION OF WISCONSIN SUPPLEMENTAL BENEFITS. (a) It shall file a written notice tthat efect with the depast
Notwithstandingsub. (1), no Wsconsin supplementddenefits mentbefore the beginning auch year except that if the govern
may be paid for any week of unemployment ending afsgruary mentunit became newly subject to this chapter as of the beginning
27,2009, during which additional federally funded benedits of such yearit shall file the notice within 30 days aftée date of
payablein this state, unless the goverrioy executive ordesus  mailing to it a written notification by the department that it is-sub
pends the application of this subsection to allow paym@Ehis- jectto this chapterSuch election shall remain irfegt for not less
consinsupplemental benefits as provided in $estion during a than3 calendar years.

periodspecified in the orderAny such suspension shall béeef (b) A government unit may thereafter terminate its election of
tive at the beginning of the week specified by the governtiten contributionfinancing efective at the end of any calendar year by

orderand may be rescinded by similar ordehich shall be ééc-  fjling a written notice to that fct with the departmeiteforethe
tive at the beginning of the week specified by the governor in thagseof such year

order. (c) No election or termination of election of contribution

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. EXCePt  financingis efective if the government unit, at the time of filing
whenthe result would be inconsistent with tt@er provisions of nqtice of such election or termination of election, is delinquent

this section, the provisions of this chapter which applgléims | nders. 108.22
for, orthe payment of, regular benefits apply to claimsdod the (d) If a government unit elects contribution financing for any

paymentof, Wisconsin supplemental benefits. calendalyearafter the first calendar year it becomes newly subject
(3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE.  The {4 this chapterit shall be liable to reimburse the fund for any bene
weekly Wisconsin supplemental beneféte payable to an indi fits hased on prior employment. If a government unit terminates
vidualfor a weelof total unemployment is an amount equal o thgs ejection of contribution financings.108.17and108.18shall
amountdetermined under £08.05 (1) applyto employment in the prior calendar yeaut after all bene
(4) DURATION OF WISCONSINSUPPLEMENTALBENEFITS. During  fits based on such prior employment have beergeldn its con
a Wisconsin supplemental benefit periodp claimant may tribution account any balance remainiimgsuch account shall be
receivetotal benefits based on employment in a base perigénsferredo the balancing account.
greaterthan 34 (’Elmes the claimastveekly benefit rate unders. (o) Each time a government unit elects or reelects contribution
108.05(1) or 40% of wages paid or payable to the claimant in W& ancingits initial contribution rate shall be 2.5% on its payroll
or her base period underkd8.04 (4) (a)whicheveris lower (o 6ach of the first 3 calendar yeanswhich such election or
(5) PusLisH INDICATORS. Whenever a \Bconsin supplemen  reelectionis in efect. If a government unit terminates its election

tal benefitperiod is to becomefettive as a result of a¥tonsin  of contribution financing it may not reelect contribution financing
“on” indicator under this section, arWsconsin supplemental within a period of 3 calendar years thereafter

benefitperiod is to be terminated as a result ofiaddhsin“off”

indicatorunder this section, the secretary of workfaue®elop £, each government unit covered by this chapteich is liable
ment shall publish it as a class 1 notice undef8h. for reimbursement tthe fund, the fund’treasurer shall maintain

(6) CHARGESOF BENEFITS. Wisconsin supplemental benefitsy reimbursement “employer account’, as a subaccount of the
shallbe chaged in the same manner as provided forgiharof  fund's balancing account.

regular benefits under $08.16 (2 I

Sistory: 1983 a. 827 1983 a. 183.359 )(28) 1983 a. 3841987 a. 381991 a. (b) Each government unstreimbursement account shall be
39,189, 269 1995 a. 27553781 9130 (4) 1997 a. 339, 2001 a. 432009 a. 1 duly chaged with any benefits based on work for such unit, and

shallbe duly credited with any reimbursement paid by or for it to

108.145 Disaster unemployment assistance. The the fund, and with any benefit overpaymendm the account
departmenshall administer undes. 108.14 (9mYhe distribution recovereddy the department. Whenewke account of a govern
of disaster unemployment assistance to workers in this state wh@ntunit is credited with an overpayment under this paragraph,
are not eligiblefor benefits whenever such assistance is matlee department shall, at tiodose of any month, refund that amount
availableby the president of the United States uifelt)SC 5177 to the government unit upon request, after deducting the amount
(@). In determining eligibility forassistance and the amount obf any reimbursements to the account of such government unit
assistanc@ayable to any worker who was totadlglf-employed which have been billed but not paid.
during the first 4 of the last 5 most recently completed quarters (c) Any government unit may at any time make payments into
precedingthe date on which the worker claims assistance, the reimbursement account in the fund.
departmenshall not reduce the assistance otherwise payable t0(d) Whenever a government usiteimbursement account has

the worker because the worker receives one or more paymefisssitive nebalance, no reimbursement of the benefitsggar
underthe social security act® USC 301et seq.) for the same g that account is required under this section.

weekthat the worker qualifies for such assistance. o
History: 1993 a. 373 (e) Whenever a government usiteimbursement account has

anegative balance, any benefits geable to such account shall

108.15 Benefits for public employees. (1) BeneriTpay- Peduly paid and chged thereto; and reimbursementvering
MENTS. Benefits shall be payable from the fund to any publi®e total negativebalance thus resulting shall become due pur
employee, if unemployed and otherwise eligible, based ofuantto this section.
“employment”by any governmeninit which is an “employer” (f) The write—of provisions of s108.16 (7) (cdo not apply
coveredby this chapter to the reimbursement account of any government unit.

(2) REIMBURSEMENT FINANCING. The state and every other (g) If any government unit covered by this chapter requests the
governmentnit which is an employer subject to this chapter shalepartmento maintain separate accouffids parts of such unit
be subject to all its provisions except that, in lieu of contributionshich are separately operated or financed, the department may do
under ss108.17and108.1§ it shall reimburse the fund for bene sofor such periods and under such conditions as it may from time
fits chaged to its account. to time determine.

(3) ELECTION OF CONTRIBUTION FINANCING. Any government (5) REIMBURSEMENTSAND CONTRIBUTIONS. (&) Each govern
unit other tharthe state mayn lieu of the reimbursement require mentunit which is an “employer” shall include in its budget for
ment of sub(2), elect contribution financing under 468.17and eachbudgetary period an estimated amount for payment of the
108.18as of the beginning @y calendar yeasubject to the fel contributionsrequired by ss108.17and108.18or reimburse
lowing requirements: mentsrequired by this section, including in each case any con

(4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (&)
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tribution or reimbursement remaining unpaid for the current or (b) The members of the group are joiralyd severally liable
any prior period. for any required reimbursements together with any interest
(b) The department shall monthly bill each government urttereonand any tardy filing fees.
for any reimbursements required under this section, and any reim(c) The goup shal be dssolvel & the keginnirg d any calendar
bursementhus billed shall be due and shall be gajdsuch gov  yeardter the equirad 3 @lenda yeass d participatian if any mem-
ernment unit within 20 days after the datechbill is mailed to it berof the group files written notice with the departmenin advance
by the department. of such calenda yea of its intendel withdrawd from the goup.
(C) Reimbursements due hereunder from budget subdivisionHistory: 1971 c. 531973 c. 2471975 c. 3431977 c. 1331981 c. 36:.45; 1983

of the state shall be paid pursuant to fﬁﬂ) g: 39?7; 1985 a 171987 a. 381993 a. 4921995 a. 18; 1999 a. 152003 a. 332007

(d) Reimbursements due under thiction or contributions
dueunder ss108.17and108.18from governmentnits shall, if 108.151 Financing benefits for employees of nonprofit
theyremain unpaid after their due date, be collected unde(®ub.organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each
or under any other applicable provision of law nonprofit organizationwhich is or becomes an employer subject
(6) DELINQUENT PAYMENTS. (a) Any reimbursement duly to this chapter shall be subjectetbits provisions except as it may
billed under this section, or contribution payable undé0g.17 electreimbursement financingn accordance with sul§2). If
or 108.18 which remains unpaid after its applicable due date issuchan approved election is terminated, the emplsyasntribu
“delinquentpayment” under s108.22 (1) (a) tion rate shall be 2.5% on its payroll for each of the nexdl8ndar

(b) Whenevera government unit’ “delinquent payments”, years.
includinginterest and penalties thereon, total more than the bene (2) ELECTION OF REIMBURSEMENT FINANCING. Any nonprofit
fits chaged to such un# reimbursemerdccount for the 6 most organizationmay, in lieu o the cntribution requiremerg d ss.
recentmonths, or contributions, including interest grehalties 108.17and 108.18 dect reimbursemeifinancing a d the kegin-
thereonare delinquent for at least 2 quarters, the department sinéig of any calenda year subjed to the following requirements:
sodetermine under 408.10 (a) It shall file a written notice tthat efect with the depast

(c) If such delinquency is finally established undet@®.1Q  mentbefore the beginning of such year except that if the employer
thefund’s treasurer shall, in case such unit receives a sharg of becamenewly subject to this section athe beginning of such
statetax or any type of state aid, certify to the secretandafinis  year, it shall file the notice within 30 days after the date of the
trationthe existence and amount of such delinquency determinatiorthat it is subject to this chapter

(d) Upon receipt of such certification, the secretary of adminis (b) An employer whose prior election of reimbursement
tration shallwithhold, from each sum of any such tax or aid thergnancinghas been terminatgulirsuant to sulg3) may not there
after payable to the government unit, until the delinquency is satigiter reelect reimbursement financing unless it has been subject to

fied, the lesser of the following amounts: the contribution requirements of s08.17and108.18for at least
1. The delinquent amount thus certified; or 3 calendar years thereafter and is nothattime of filing such
2. One-haf the sim atherwise payableto such government  reelection delinquent under 4.08.22
unit. (c) No election of reimbursement financing shall be valid

(e) Any amount withheld by the secretary of administratiodnlessthe employer has satisfied the requirements of gtb.
underpar (d) shall be paid by the secretary of administration t&ithin 60 days after it filed the notice of election.
the fund’s treasurerwho shall duly credit such paymentvard (d) Sectiond08.17and108.18shall apply to all prior empley
satisfyingthe delinquency ment,but after all benefits based on prior employment have been

(7) STATE COMPLIANCE AND APPROPRIATIONS. (a) “State”, as Chargedo any account it has had undet8.16 (2)any balance
usedin this section, includes all state constitutiondicet, all remaining therein shall be transferred to the balancing acesunt
branchef state government, all agencies, departments, boaréiss. 108.16 (6) (c)or (6m) (d)applied.
commissionsgouncils, committees, and all other parts or subdivi (3) TERMINATION OFELECTION. (a) An employer who elected
sionsof state government howeveiganized or designated.  reimbursemenfinancing may terminate its election as of the close

(b) Each reimbursemephyable by the state under this sectionf the 2nd calendar year to which such election applies, or at the
shallbe duly paid to the fund, upon filing by the fumtteasurer closeof any subsequent calendar yday filing a written notice
of a certificate to the department of administration specifying th@that efect with thedepartment before the close of such calendar
amountof reimbursement due and the appropriation apparenyigar;
chargeable. (b) The department may terminate any election as of the close

(c) Each of the statebudget subdivisions shall have each sudf any calendar year if the department determines that the
reimbursemenamount chaged to and deducted from psoper employerhas failed to make the required reimbursement pay
appropriationunless payment is authorized unde26s865and mentsor no longer satisfies the requirements of §4ih.or when
20.928 evers.108.16 (8)applies.

(8) NorTice AND REPORTS. Each government unit which is an  (4) ASSURANCEOFREIMBURSEMENT. (&) An employer electing
employershall give such suitable benefit notices to its employessimbursementinancing shall file an assurance of reimbursement
asthe department may direct, and shall make employment awith the funds treasurerpayable to the unemployment reserve
wagereports to the department under the same conditions as afphyd, guaranteeing payment dhe required reimbursement
to other employers. togethermwith anyinterest and any tardy filing fees. The assurance

(9) GROUPREIMBURSEMENTACCOUNTS. If any group of gov shallbe a surety bond, lettef credit, certificate of deposit or any
ernmentunits which have not elected contribution financing fil@thernonnegotiable instrument of fixed value.
ajoint request, they shall be treated as one employer for the pur 1. The amount of assurance shall be equal to 4% of the
posesof this chapter under the conditions of this subsection. employer’spayroll for theyear immediately preceding thefesf-

(a) The group will be treated as one employer for at least 3 ctive date of the election, or the employgeanticipated payroll for
endar years and the group may be discontinued or dissailiredl the current yearwhichever is greater as determined by the depart
beginningof any subsequent calendar yeafiliyg advance writ  ment,but the assurance may be in a greater amount at the option
ten notice thereofwith the department before the beginning odf the employer The amount of the assurance shall be similarly
suchsubsequent calendar year redeterminedrior to the beginningf the 3rd year commencing
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afterthe year in which it is filed and prior to the beginning of evergalendar year by filing advance notice with the department. A

otheryear thereafter memberof such a group may discontinue its participation in the
2. Prior tothe beginning of each yeaan employer electing groupand the group shall fsBssolved at the beginning of any-cal

reimbursemenfinancing shall file an assuranéer the 4-year €ndaryear after the 3rd year

period beginning on January 1 of that year in the amount-deter (b) They shall be jointly and severally liaber any required

minedunder subdl. An assurance shall remain in force until theeimbursements together with any interest thereoraagthrdy

liability is released by the furgtreasurer filing fees.

3. No assurance may b@proved unless the fusdreasurer (c) They shall designate one or more individuals as agent for
finds that it gives reasonabkessurances that it guarantees-payll members of the group for all fiscal and reporting purposes
mentof reimbursements. underthis chapter

4. Failure of any employer covergy the assurance to pay (d) If such a group is discontinued, fa) shall apply to each
the full amount of its reimbursement payments when due togethrits members.

with any interest and any tardy filing fees shall rendeatises (7) UNCOLLECTIBLE REIMBURSEMENTS. (@) In this subsection,
anceliable on said assurance to the extent of the assurancespgroll” has the meaning given ink08.02 (21) (a)

thoughthe assurance was the employer ) (b) Except as provided in paff), each employer that has

(b) The funds treasurer shall isswereceipt to the employer glectedreimbursement financing under this section and that is
for its deposibof assurance. Any assurances shall be retaineddipjectto this chapter as of the date that a rate of assessment is
the fund’s treasurer in escrovior the fund, until the employsr established under this subsection spalf an assessment to the
||ab|||ty under its election is term|nated, at which time they Shqllnd at a rate determined by the fusdfeasurer under pac)
bereturned to the employdess any deductiomaade under this (c) The funds treasurer shall determine the total amaluret
paragraph.The employer may at any time substitute assuranges

h SOV m employers electing reimbursement finanaimgler this sec
of equal or greater valu@he treasurer mawith 10 days’ notice 1, yhatis incollectible as of June 30 of each yatrnot includ
to the employerliquidate the assurances deposited toetitent

necessanyto satisfyany delinquent reimbursements or assesing any amount that the department determined to be uncollectible
mentsdueﬁunder this gectionqto ether with any interest and fjor to January 1, 2004, No amount may be treatethesilect

e 9 any e under this paragraph unless the departrhastexhausted all
tardyfiling fees due. Théreasurer shall hold in escrow any cas

g . ' easonableemedies for collection of tr@mount, including liqui
remainingfrom the sale of the assurances, without interest. T &tionof the assurance required under $éh. The department

fund’stre.asgrer.shall requwelthe employer within 30 da}y§ fGIIOV&hallchage the total amounts so determined to the uncollectible
'ngd‘."‘.”y I|?U|dat|on of deposklted r?slsurhances };ygzpoé_ltmﬁ reimbursablebenefits account under 508.16 (6w) Whenever
additionalassurances to make whole the emplt posit at the : : ;
; . : as of June 30 of any yedhis account has a negativalanceof
%FL?;L?)V::]. d Qle“;hlg C()r?eerftro?f ?hs : uerr%nlcg Sequeld in escstal $5,0000r more, the treasurer shall deterntime rate of an assess
property ploy mentto be levied under patb) for that yearwhich shall then

_ (5) REIMBURSEMENTACCOUNT. (a) For each nonprofit@a- pecomepayable by alemployers that have elected reimburse
nizationwhich haselected reimbursement financing, pursuant tentfinancing under this section as of that date.

Zggoszr?t ;2% fslfjrg)iscct:)i%stuc;?{hzr}ﬁg d';g?;':]tg': a;Cr((:a(l)rSr?tursement (d) The rate of assessment under this subsection for each cal
! g - endaryear shall be a rate, when applied to the payrolls of all
(b) The department shall clggr the employes reimburse  employerselecting reimbursement financing under théction
mentaccount withall regular benefits, and with its share of anyoy the preceding calendar yetirat will generate an amount that
extended benefits under8.141 based on wages paiithin - gquals the total amoudeterminedo be uncollectible under par
eachquarter ended while its election is irieet. (c), but not more than $200,000 for any year
_(c) The enployer$s reimbursemenaccourt shal be aedited (e) Except as provided in pdf), the rateof each employes
with any reimbursemerpaid by a for it to the fund and with any  5sessmeninder this subsection for any calendar year is the prod
benefit overpaymen from the account recoverel by the depart- ¢t of therate determined under pét) multiplied by the employ
ment. er’s payroll for the preceding calendar yeas reported by the
(d) The employer may at any time make oth@yments to be employerunder sub(8) or 5.108.15 (8) 108.152 (7)108.17 (2)
creditedinto its reimbursement account,anticipation of future or 108.205 (1)or, in the absence of reports, as estimated by the
benefitchages. department.

(e) Whenever the employerreimbursement account has a (f) If any employer would otherwise be assessed an amount
positive net balance no reimbursement of the benefitsgeltar |essthan $10 for a calendgear the department shalll, in lieu of
theretoshall be required. requiring that employetto pay an assessment for that calendar

() Whenever an employesrreimbursement accoums a neg year, apply the amount that the employer would have been
ative balance as of the close of any calendar month, thesfined’ requiredto pay to the other employers on a pro rata basis.
surershall promptly bill such employestits last-known address,  (g) The department shall bill assessments to employers under
for that portion of its negative balance whidsresulted from the this subsection in theame manner as provided in s(8).(f) for
netbenefits chajed tosuch account within such month. Reimthe month of September in each yeandthe assessment is due for
bursemenpayment shall be due within 20 days thereaffeémy paymentin the same manner as other payments usute(5) (f).
requiredpayment which remains unpaid after applicable due |f any assessmentjisst due, the department shall assess interest
dateis a delinquent payment. Sectibd8.22shall apply forcol  on the balance due underl€8.22 If any employer islelinquent
lecting delinquent payments. in paying an assessment under this subsection, the department

(6) GROUPREIMBURSEMENTACCOUNTS. If any group of non mayterminate the employerelection of reimbursemefibanc
profit organizations who have elected reimbursenfigraincing  ing under this section as of the close of any calendar year in which
file a joint request, they shall be treated as if they were otte employer remains delinquent.
employerfor the purposes of this chaptprovided that: (h) If the payroll of aremployer for any quarter is adjusted to

(a) They shall be so treated for at least the 3 calendar years flcreas¢he amount ofhe payroll after an employment and wage
lowing their request, unless their election of reimbursemergportfor the employer is filed under $08.205 (1) the depart
financingis terminated under suf8), but they may discontinue mentshall refund any assessment that is overpaid by the employer
their group arrangement as of the beginning of any subsequenterthis subsection as a result of the adjustment.
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(8) RepoRTs. Each nonprofit @anization that is an employerdaysof the time that the department transmits to the tribe a final
shallmake employment and wage reports to the departneier notice of delinquency:
the same conditions that apply to other employers. 1. The cepartmenshal immediatey notify the federainternal

History: 1971 c. 531973 c. 2471975 c. 3431979 c. 521983 a. 81985 a. 17 i i
1987a. 3§ 1989 a. 771991 a. 891995 a. 18; 1999 a. 152005 a. 862007 a. 59 revenueservice and the federadepartmenof labar of thatfailure.

2009a. 180 2. Any valid electionof reimbursement financing is termi
) ) ] ) natedas of the end of the current calendar year

108.152  Financing benefits for employees of Indian 3. The department may consider the Indian tribembe an

tribes. (1) ELECTION OF REIMBURSEMENT FINANCING. Each  gmpjoverand may consider servicpsrformed for the tribe not

Indiantribe thatis an employer mayn lieu of paying contribu 5 he emplovment for purposes of this chapter
tionsunder ss108.17and108.18 elect reimbursement financing I () AE Ir¥dian tribepwﬁose prior electioel of reimbursement

for itself as a whole or for any tribal units or combinations of trib . X
units that are wholly owned subdivisions, subsidiaries, or_bu$nancmg_has been terminated under.fa) may not thereafter
eelectreimbursement financing unless it has been subjebeto

?Oetshs: ?E)?Irc?vcisrlegsl:gﬁé)iiiéhnip eginnioigany calendar yeasubject contributionrequirements of s408.17and108.18for at least one
- ) ” . i . . alendaryear thereafter anid not delinquent under $08.22at
(a) The Indian tribe or tribal unit shall file a written notice thetime that it files a request for reelection
the election with the department before the beginning of that year . . - L
; : ; ; ; The final notice of delinquency specified in.gaj shall
exceptthat, if the Indian tribe or tribal unit became an employe T . : e
asof the beginning of that yeat shall file the notice within 30 includeinformation that failure to make full payment within the

L o ibedime will cause the Indian tribe to be liable for taxes
daysafter the date of the determination that it is an employer prescrlh f | |
A .
(b) An Indian tribe or tribal unit whose electionreimburse underthe federal Unemploymen&X Act €6 USC 3301et seq.),

) e . will cause the tribe to be precluded from electing reimbursement
mentfinancing is terminated under syB) (a)may not thereafter financing and may cause the department to determine that the

reelectreimbursement financing unless it has been subjebeto yihe is not an employer and that services performed for the tribe
contributionrequirement®f ss.108.17and108.18for at least 3 zﬁrenot employment for purposes of this chapter
c

calendaryears thereafter and is not, at the time of filing su (7) ReporTs. Each Indian tribe that is an employer shall make

reelectiondelinquent under 408.22 employmentand wage reports the department under the same
(d) If the Indian tribe or tribal unit ian employer prior to the ongitions that apply to other employers.

effective date of an election, s08.17and108.18shall apply t0  pisiory: 2001 a. 35105 2005 a. 862007 a. 592009 a. 287
all employment prior to the fefctive date of the election, but after
all benefits based on prior employment have beergeliao any 108.16 Unemployment reserve fund. (1) For the purpose
accountthat it has had under $08.16 (2) the department shall of carrying out the provisions of this chapter there is established
transferany positive balance or chge any negative balancea fund to be known as the “Unemployment Resdivad,” to be
remainingtherein to the balancing accountifas. 108.16 (6) (¢) administeredy the department without liability on the partlug
and(6m) (d)applied. statebeyond the amount of the fund. This fund shall consiall of

(2) TERMINATION OF ELECTION. (a) An Indiantribe or tribal contributionsand moneys paid into and received by the fund pur
unit that elected reimbursement financing may terminaléts  suantto this chapter and of properties and securities acquired by
tion as of the close of thgnd calendar year to which the electiorand through the use of moneys belonging to the fund.

applies,or at the close of any subsequent calendar, pgdiling (2) (@) A separate employaraccount shabe maintained by
a written notice of termination with théepartment before the the department as to each employer contributing to said fund.
closeof that year (b) Each employes account shall beredited with all its con

(b) If an Indian tribe or tribal unit terminates an election undeributionspaid into the fundand shall be chged with all benefits
this subsection, the employercontribution rate is 2.5% on itsduly paid from the fund to itemployees based on their past
payroll for each of the next 3 calendar years. employmentby it, except as otherwise specified in this chapter

(4) REIMBURSEMENTACCOUNT. Thedepartment shall maintain  (c) Any reference in this chapter to eligibility far to pay
areimbursement account, as a subaccount of thesfimadiincing ment of, benefits “from an employer account”, or any similar
accountfor each Indian tribe, tribal unit, or combinationtidbal  referenceshall mean benefigayable or paid from the fund based
unitsin accorda}nce with any valid election manftgier subs(.;) on past employment by the employer in question.
and(5) and subject to the procedures and conditions provated (d) The fund shall be mingled amddivided,and nothing in
otheremployers under 408.151 (5) o this chapter shall be construed to grant to any employer or

(5) GROUPREIMBURSEMENTACCOUNT. An Indiantribe that has employeeany prior claim or right to any part of the fund.
electedreimbursement financing for tribal units one or more (e) Except as provided in pgem), benefits to behaged
combinationsof tribal units may request to have specifigbal againsta given employés account shall be so chad as of the
units treated as one employer for purposes of this chafiee  ateshown by the check covering such benefiach such check
departmenshall approve any such request subjedhe follow  gpajipe promptly mailed and shall, in determining the experience
ing conditions: or status of such account for contribution purposesjezmmed

(@) The tribal units shall be so treated for a period of at least thgid on the date shown on the check.

3 calendar years following their request, unless their election of(em) Benefits improperly chged or credited to an emploiger
reimbursementinancing is terminated under su@) or (6), but ccountfor any reason othéhan adjustment of payroll amounts
the Indian tribe maydiscontinue the treatment as of the beginningayyeerp or more employers’ accounts shall, wheidentified

of any calendar year following that period by filing notice with thge creditedo or debited from that employsraccount and, where
departmenprior to the beginning of that calendar year appropriaterechaged to the correct employsraccount as of the

(b) The tribal units shall be jointly and severdigble for any dateof correction. Benefits improperly clyd orcredited to an
requiredreimbursements, together with aimyerest thereon and employer’saccount as a result of adjustment of payroll amounts
any penalties or tardy filing fees. between2 or more employers’ accounts shall be so gédor

(c) The Indian tribe shall designate one or more individuals ¢oeditedand, where appropriate, reched as of the datghown
actas an agent for all members of the group for all fiscal aihg the check covering such benefits. This paragraph shafidze
reportingpurposes under this chapter solely in determining the experience or status of accounts fer con

(6) FAILURE TO MAKE REQUIRED PAYMENTS. (a) If an Indian tribution purposes.
tribe or tribal unit fails to pay required contributions, reimburse (f) The department shall promptly advise the employer as to
mentsin lieu of contributions, penaltiemiterest, or fees within 90 benefitschaged to its account.
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(g9) Whenevethe department receives a request of 2 or mongiumsupon the bond required pursuémthis section when fur
partnership®r limited liability companies consistirgf the same nishedby an authorized surety company or by a duly constituted
partnersor members to be treated as separate employers priogdeernmentabonding fund shall, except as otherwise provided in
Octoberl of any yearthe department shall apportion the balandhis section, be paid from the interest earnings of the fbod,
in any existing account of thmartnerships or limited liability com shallnot exceed one—fourth of one percent, per, yddhe amount
paniesamong the separate employersJanuary 1 following the of the bond.

_dateof rec_eiptof the request in proportion to the payroll_s incurred (5) (a) All money received for the furghall promptly upon

in the businesses operated by each of the employers irctme 4 receiptbe deposited to thieind’s credit in the “Unemployment
pletedcalendar quarters ending on the computation date precgglistFund” ofthe United States, in the manner that the secretary
ing the date of receipt of the request and shall calculateseeve of the treasury of the United Statesptiner authorized custodian
percentagef each separate employer in accordamitiethe pre  of the U.S. unemployment trust fund, may approve, so long as the
portion of the payroll attributable to that employeiSection U.S.unemployment trust fund exists and maintains for this state
108.18(2) is not made applicable to the separate employers §¥eparate book account, for the purposes of this chaar
reasorof such treatment. For purposes df@8.18 (7)the depaft which no other state or agencgn make withdrawals, any other
mentshall treat the partnerships or limited liability companies &gatutory provision to the contrary notwithstanding.
separatemployers on November 1 preceding that January 1. For b) The cepartmenthal requisitian from this gate’s acourt in
purposes of s.08.18 (7) (bjand(c), the department shall treat theyhe “(JnemploymenTrust Fund’ necessar anountsfrom time ©
separat@mployers as existing employers on that January 1. {ime shal hold sich anouns mnsisteny with any gpplicabk fed-

(h) Wheneverprior to October 1 of any yedhe department eralregulationsand shal make withdrawak therefran slely for
receivesa written request by all partnerships or limited liabilithenefitsand for such ather unemploymeninsurane paymens o
companiesconsisting of the same partners or members whiglnploymentsecurity expenditurs & ae expressy authorizel by
haveelected to be treated as separate employers fqattieer  this chapte and consistenwith any relevari federarequirements.
ships or limited liability companies to be treated as a single (c) Whilethe state has an account in the “UnemploymemgtT
employer.the department shall combine the balances in the exi Lind”, public deposit insurance clgas on the fund’balances
ing accounts of the separate employers into a new account-on y@ilyin hanks, savings banks, savings and loan associations and
uary 1 following the date of receipt of the request and shall €alGegitunions in this state, theemiums on surety bonds required
late the reserve percentagethe single employer in accordancéy the funds treasurer under this section, and any other expense
with the combinedpayroll attributable to each of the separatgs agministration otherwise payable from the fridterest earn
employte;_sn:dtr}e 4 corr&plet?r? tcsalendar ‘i“‘gtegns_ﬁgnldén(%)on s, shall be paid from the administrative account.
computationdate preceding fhat January 1. Se€ ’ S (6) Thedepartment shall maintain within thend a “balane
not made applicable to the single employer by rea$snch treat ing account,” to which shall be credited:

t. F f 408.18 (7)th tmerghall treat th
ment. For purposes of & (7)the departmerehall treat the n (@ All interest earnings, on moneys belonging to the fund,

partnership®r limited liability companies as a single employer o - :
Novemberl preceding that January 1. For purposes 13%.18 receivedby, or duly apportioned to, the fund, as of the close of the

(7) (b) and(c), the department shalieat the single employer asduarterin which the interest accrued.

anexisting employer on that January 1. (b) Any reimbursement made pursuant thG8.04 (13) (d)
(3) The funds treasurer shall write fof (c) Any balance credited to an em_pldmccount, if and when
(a) Any overpayment for which the claimalability to reim e émployer ceases to be subjecttiis chapterexcept as pro

bursethe fund is established unde.68.22 (8)or anyassessment Videdin sub.(8).

unders.108.04(11) (cm)for which a final determination has been (d) Any reimbursement made undef.68.07 (6)

issuedunder s108.09upon receipt of certification by the depart  (e) The amount of any benefiheck duly issued and delivered

mentthat reasonable fefts have been made to recover the ovepr mailed to an employee, tifie benefit check has not been-pre

paymentor the amount of the assessment and that the amount sieietedfor payment within one year after its date of issue.

is uncollectible. (f) Any amount available fasuch crediting under 408.14
(b) Any overpayment of benefits that was made undetithe (8n)(e)or108.141

cumstanceslescribed in s108.22 (8)c), upon certification by the  (g) Any payment received for the balancing account under s.
departmento that efect. 108.150r 108.152

(4) (a) Consistently with sul¢5), all contributions payable to  (h) Any amount of solvency contribution or special contribu
the fund shall be paid to the department, and shall promptly f6n received for or transferred to thalancing account pursuant
depositedby the department to the credit of the fund, with custeo s.108.18 (8)to (9m).
diansthat the department may from time to time select, who shall (i) Any federareimbursemetuf benefits paid inder any fed-
hold, release and transfer the fumdash in a manner approvgd  ora|unemploymenbenefi program aiministerel by the cepart-
the department. Payments from the fund shall be made upgRp;.
vouchersor drafts authorized by the department, in the manner () Any federal reimbursement of benefits paid under this

thatthe department may from time to time approverescribe. chapter,except as this chapter a federal agreement requires

Any procedure thus approvedmescribed shall be considered tootherwise.

satisfy,and shall be in lieu ofny and all statutory requirements, - .
for specific appropriation or other formal release by stdieeo$ (k) All payments to the fund from the administrative account
@asauthorized under 408.20 (2m)

of state moneyprior to their expenditure, which might otherwis
be applicable to withdrawals from the fund. (L) The amount of any overpayments that are recovered by the
(b) The department shall designatéreasurer of the unem departmenby setof pursuant to s71.93or the amount of any

ployment reserve fund, who shall be either a regidataried overpayments resulting from fraud or failure to report earnings

employeeof the department or the state treasurer and shall sef{jgtare recovered bihe department by fsiet pursuant to section

astreasurer of the fund until a successor designated by the-derg%gz(f) of the federal Internal Revenue Code ifeefon June 1,

menthas assumed the duties of thifaef. 9. ]
(c) The treasurer of the fund shall giveeparate bond condi (M) Any amounts transferred to the balancing account fnrem

tioned upon the faithful performanaaf these duties pursuant toune€mploymentnterest payment fund.

5.19.01 (2) which bond shall be considerédewise conditioned () Any penalty collected under®8.04 (1) (bh)

uponthe faithful performance by his or her subordinates of their (6m) There shall be chayed against the fungl’balancing

duties,in such amount as may be fixedthg department. All pre account:
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(@) The benefits thus chggable under s.08.04 (1) (f) (5), feror’s total payroll experience for the last 4 completed quarters
(59), (7) (h), (8) (&) (13) (c)or(d) or (16) (e) 108.07 (3)(3r), (5) immediatelypreceding the date of the transfer
(b), (5m), (6), or (8), 108.14 (8n) (g)108.141 108.151 or 3. The same financingrovisions under .08.15 108.151
108.1520r sub.(6) (e)or (7) (a)and(b). 108.152 or 108.18apply to the transferee as applied to the trans
(b) Any benefits paid under any federal unemployment bengftror on the date of the transfer
program administered by the department, pending their teim 4. The department has received a written application frem

bursement. transferegequesting that it be deemed a succesSach applica
(c) The overdraft write—dé thus chageable under sub&) (c) tion must be received by the department ohefore the contribu

and(7m). tion payment duelate for the first full quarter following the date
(d) Any negative balance of a closed employer accesmept  Of transfer

asprovided in sub(8). (c) Notwithstanding patb), if the business of an employer is

(e) Any overpaymenof benefits or assessment that is writteff@nsferredihe transferee is deemed a successor for purposes of
off under sub(3), except, in the case of an overpayment, if it i is chapter if the department determines that all of the following

chargeabldo an employes account under $08.04 (13) conditionshave been satisfied: . .
(f) The amount of any substitutheck issued under sufi1). 1. The transferee is a legal representative or trustee in bank

(g) Any payments of fees or expenses assessed by theed.S ruptcy or receiver or trustee afperson, partnership, limited liabil

X ity companyassociation or corporation, or guardian oféktate
retaryof the treasury under section 6402 (f) of the federal Inter :
RevenueCode in dict on June 1, 2009, a person, or legal representative of a deceased person.

(6w) The departmen shal maintah within the fund an 2. The transferee has continued or resumed the business of the

: ; . ) transferor either inthe same establishment or elsewhere, or the
uncollectiblereimbursab¢ kenefits accourt to which the depart- . ; :
. > transfereehas employed substantially the same employeses
mentshall credit dl amountsreceival from employes uinde s. pioy y b

thosethe transferor had employed in connection withbihginess
108.151(7). . . transferred.
(6x) The department shalthage to the uncollectible reim 3. The same financingrovisions under <08.15 108.151

bursablebenefits account the amount of any benefits paid from thgg 1 108.1 I h f li h
balancingaccount thaare reimbursable under¥)8.151but for fﬁergr 05n2tc|)1re ggfe%aﬁ‘r)a):];?etr e ransferee as applied to the #rans

which the department does not receive reimbursement after t e( - L
; : cm) The filing of a voluntary petition in bankruptcy by an
departmenexhausts all reasonable remediescfalection of the employeror thefiling of an involuntary petition in bankruptcy

amount. " )
) . __againstan employer undeirl USC 1.01to 13300r theconfirma
(7) (a) All benefits shall be paid from the fund. Benefitgion of 4 plan undefil USC 101 to 1330 doesnot render the

chargeableo an employes account shall be so cgad, whether empjoyerfiling the petition or against whom the petition is filed
or not suchaccount is overdrawn. All other benefits shall bg s\,ccessor under péx).

chargedo the_ funds balancing aCC‘?””t- (d) Notwithstanding patb), if the business of an employer of
(b) Benefit payments made with respect to an emp®yep kind specified in par(c) 1. is transferred, the transferee is
accountshall be chaged directly against the funs'balancing deemeda successor for purposes of this chapter if the transferee
accountonly when such payments cannot under this chapter be,@fu|d have beem successor under pé) but for the intervening
remainchaged against the account of any employer existenceof the successor employer under. gy
(c) Wheneveras of any computation date, the net overdrafts (e) Notwithstanding patb), a transferee is deemed a sueces
then chaged against an employer account would, even if sorfor purposes of this chapéfrthe department determines that
reducecby any contributions known or subsequently discovereg of the following conditions are satisfied:
to be then payable but unpaid to the account, exceed 10% of they - At the time of business transfée transferor and the trans
employer’s annual payroll amount used in determining thgy eeare owned, managed, or controlled in whole @uibpstantial
employer’sreserve percentage as of that computation date, %{9 . :

i . . : t, either directly or indirectly by legally enforceable means or
departmenshall write of, by chaging directly to the fund'bat o aryise by the same interest or interesiithout limitation by
ancingaccount, the amount by which such overdrafts wdfuld

reasorof enumeration, it is presumed unless shown tedhérary
thusreduced exce’ed 10% of the emplogeuayroll. thatthe “same interest or interests” includessheuse, child, or

(7m) The fund's treasuremay write of, by chaging to the parentof the individual who owned, managed or controlled the
fund’s balancing account, anglelinquent contribution, reim businesspr any combination of more than one of them.
bursementn lieu of contribution, tardy payment or filing fee, or - 5 The transferee has continued or resumed the business of the
interestfor which the employes liability to thefund was estab ransferor either in the same establishment or elsewhere: or the
lishedunder s108.1Q upon receipt of certificatioby the depaft ransfereehas employed substantially the same employses
mentthatreasonable &rts have been made to recover the delifpgsethe transferor had employed in connection withihginess
gquencyand that the delinquency is uncollectible. transferred.

(8) (a) For purposesf this sub_se_ction a business is deemed 3 The same financingrovisions under <08.15 108.151
transferredf any asset or any activity of an emplayeiether 108 152 or108.18apply to the transferee as applied to the trans
organizedor carried on foprofit, nonprofit or governmental pur teror on the date of the transfer
posesjs transferred in whole or in part by any means, other than (em) If, after the transferee of a business has been deemed a

in the ordinary course of business. successounder par(e), the department determines that a substan
_ (b) Ifthe husines d any employe is ransferredthe ransferee tja| purpose of the transfer of the business warbtain a reduced
is deemel a siccesspfor purpose d this dapterif the cepartment  contributionrate, then the department shall treat the transfer as
determinegha dl of the following conditiors have keen satisfied: having no efect for purposes of this chapter and shaitroae

1. The transferee has continued or resumed the business ofitledy to the date of the transfereassign to the transferafl
transferor,in the same establishment or elsewhere; or the-transpectsf the transferds account experience and liability that
feree has employed substantially the same employed¢bhos® hadbeen assigned to the transferee, together with all aspeiets of
employedby the transferor in connection with the busirtemss  transferee’saccount experience related to the transfetrask
ferred. nessand shall recompute the transfésarontribution rate gzro-

2. The transfer included at least 25% of the transfetotal videdin par (h).
businessas measured by comparing the payroll experience (f) The successor shall take over and continue the trarisferor
assignabléo the portion of the business transferred with thetrareccount,including its positive or negative balance and all other
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aspectf its experience under this chapter in proportion to the 1. If the person is an employehen the departmeshall
payroll assignable to the transferred business and the liabilityassignthe employer the highest contributicte assignable under
the successor shall be proportionedhe extent of the transferredthis chapter for the yeaduring which theviolation or attempted
business. The transferor and the successor shall be jointly amiblation occurs and the 3 succeeding years, except that if the
severallyliable for any amounts owed by the transferor to the furspartmenassigns the employ#ére highest contribution rate for
andto the administrative account at the time of the trantegra any such year under other provisions of this chapter or if the
successounder par(c) is not liable forthe debts of the transferorincreasen the employées contribution rate under this subdivision
exceptin the case of fraud or malfeasance. would be lesghan 2 percent on its payroll for any yeen the

(g) If not already subject to this chapter successoshall departmenshallincrease the employercontribution rate by 2
becomean employer subject tihis chapter on the date of thePercenton its payroll for each year in which a penalty applies
transferand shall become liable for contributions or paymants Underthis subdivision.
lieu of contributions, whichever is applicable, from and after that 2. If the person is n@n employerthe person may be required
date, using the contribution rate assigned or assignabkieo to forfeit not more than $5,000.
transferoron the date of transfer 3. The person is guilty of a Class A misdemeanor

(h) The department shall redetermine the contribution rate of (n) The department shaltilize uniform procedures to identify
asuccessor thas subject to this chapter immediately prior to theusinessethat are transferred under this subsection.
effectivedate of aransfer as of the applicable computation date (o) paragraphte) 1, (em), (h), (im), and(m) shall be inter
effectivefor contributions payable beginning in the first calendquetedand applied, insofar as possible, to meet the minimum
yearfollowing the dateof the transfer of the business. The deparfequirementof any guidance issued by or regulations premul
men;shall thereafter redetermine tbentribution rate whenever gatedby the U.S. department of labor
requiredby s.108.18 For the purposes of 508.18 thedepart (9) (a) Consistentlywith sectiorB3050f the internal revenue
mentshall determine thexperience under this chapter of the-su.,ge. relating to federal instrumentalities which are neither
cessor’saccount by allocating to the successarccount for each wholly nor partially owned by the UniteSitates nor otherwise

periodin question the respective proportions of the trans&roigpe iically exempt from the tax imposed by sect&801of the
payrolland benefits which the department determines {wdi®  yiernal revenue code:

erly. assignable to the business transferred. ) 1. Any contributions required and paid under this chapter for
(i) The account taken over by the successor shall rdiable 1939 or any subsequent yearany such instrumentalityinclud

with respect to accrued benefit and related rights based iR any nafional bank, shall be refunded to such instrumentality

employmenin the transferreBusiness, and all such employmeni,"case this chapter is notrtified with respect to such year under

is deemed employment performed for the successor s.3304 of said code.

(im) Notwithstanding pargb) to (i), a transferee who is not 5 Ng national banking association which is subject to this
subjectto thischapter on the date of transfer of a business shall Rfaptershall be required toomply with any of its provisions or
be deemed a successor to thensferor if the department deter requirementso the extent that such compliance would be contrary
minesthat the transfer occurred solely or primarily for the purposg s. 3305 of said code.
of obtaining a lower contribution rate for the transferee than the(lO) All money withdrawrrom the fund shall be used solely
ratethat would otherwise apply if the transfeseere deemed a j yhe'hayment of benefits, exclusive of expenses of administra

newemployer In determining whether a business was transferrgd, “n 4 tor refunds of sums erroneously paid into the fund, for
solely or primarily for the purpose of obtaining a lower Conmb”refundof a positive net balance in an emplogaeimbursement

tion rate for the transferee than tage that would otherwise apply »ccoyntunder ss108.15 (4)and108.151 (5)on request by the
the department shall use objective factors, which may |ncludetg ployer for expenditures made pursuams.108.161and con
costof acquiring the business, whether the transferee continﬁ S . o o

the business enterprise of the transferred business, the leng ayment of fees anekpenses for collection of overpayments

time that the business enterprise was continued, or whether a $l8,,tingfrom fraud or failure to report earnings that are assessed

stantialnumber of new employees were hired for the performangg ihe U.S. secretary of the treasury under section 6402 (f) of the
of duties unrelated to the business activity conducted by the tra@§jeralinternal Revenue Code infeft on June 1. 2009.

ferqr prior to the transfgr . . (10m) Exceptasprovided in s108.17 (3m)the department

(i) If not already subject to this chaptertransferee that is notgshg|| not pay any interest on any benefit payment or any refund,
asuccessor shall become an employer subjettiscchapter on o collect any interest on any benefit overpayment.
the date of the transfer and shall become liable for contrlbutlons(ll) The fund's treasurer may issue a substitute check to an

or payments in liewf contributions, whichever is applicable’employeao replace a check that is canceled under(&)ife) if
from and aft_er that da_te. . ) ) the employee makes application therefor within 6 years #fter
(k) Any time a business is transferred, as provided iN@Rr gateof issue of the original check.

boththe transferor and the transferee shall notifydiygartment , . -
in writing of the transferwithin 30 days after the date of transfer; (12) Thefund's treasurer shall estimate at the end of eaeh cal

; ; o ndarquarter the earnings rate payablethe fund bank bal
andboth shall promptly submit to the department in writing Su‘ghcesgnd the earnings ragpayablepb))// the federal unemployment
informationas the department magquest relating to the tranSferaccoumunder title XII of the Social Security Ac#2 USC 1321

(L) A professionaemployer organizatian is rot considerel o o 1324) for the following quarter Based on these estimates, the
bethe siccesspto the enploye accourt of its dient under this ®c-  treasuresshall pay for the cost of banking services incurred by the
tion by virtue d engagirg the prior employees d the dient to per-  fund in thefollowing quarter either by maintaining compensating
form services for the dient unde’ an employee leasily agreement. pankbalances or by payment for the services from the appropria

Cross-reference: See also ctDWD 115, Wis. adm. code. tion under $20.445 (1) (ne)whichever paymennethod is esti

(m) If any person knowingly makes attempts to make a falsematedto yield the highest net earnings for the fund.

statemenbr representation to the department in connection withHistory: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1331979 c. 521979 c.

any investigation to determine@hether an employer qualifies to 1%3;'51602(71%817931 ?)ng%%fzg 2 522»43?38%9?52%5%;932% (5356’2%% }ggg 22%
bedeemed a successor under (@gior (im) or any other provision 354’1691 a 89221 1993 a. 12, 373 490, 492 19954, 118, 225 1997 a, 391999

of this chapter for the purpose of determining the assignafenta. 15,83; 2001 a. 352003 a. 1972005 a. 86253 2007 a. 592009 a. 2872011 a.
a contribution rate, or if any person knowingly advises anoth&?s 236

; ; : ; ; Whetheran employee is potentially eligible for unemployment compensation
personto do so, 'nC|Ud|ng by willful evasion, nondisclosure, Ofenefitsis immaterialin determining contribution or tax liability based on that

misrepresentatiortheperson is subject to the following penaltiesemployee’sservices. Hanmer LHR Dept.92 Wis. 2d 90284 N.W2d 587(1979).

ntly with thefederal limitations applicable to 508.161 and
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In the case of a mger,the “time of business transfer” under sub. (8) (e) 1. refetthatany such sum shall, until spent, be considered part of the fund;

to that point in time immediately prior to thdesftive date of the mger. First Federal :
SavingsBank v LIRC, 200 Ws. 2d 786547 N.W2d 796(Ct. App. 1996)95—2158 andshall certify theelevant facts whenever necessary hereunder

(7) If any moneys appropriated hereunder are used to buy and
108.161 Federal administrative financing account. hold suitable landwith a view to the future construction of an
(1) The fund’s treasurer shall maintain within the fund amployment security building thereon, and if such land is later
employmentsecurity “federal administrative financimgcount”, soldor transferred to other use, the proceeds of such sale (or the
andshallcredit thereto all amounts credited to the fund pursuavalue of such land when transferredhall be credited to the
to the federakmployment security administrative financing acaccountcreated by sulfl).
(of 1954) and section 903 of the federal social security act, as(8) If any sums are appropriated and spent hereunder to buy

amended. landand to build a suitab_le employment security building thereon,
(1m) Thetreasurer of the fund shallso credit to said accountor to purchase information technologmardware and software,
all federal moneys credited to the fund pursuant to @)b. thenany federal moneys thereafter credited to the fund ortpaid

(2) The requirements of said section 903 shall contoy ~thedepartment by way of gradual reimbursement of smeploy
appropriationwithdrawal and use of any monegssaid account. Ment security capital expenditures, or in lieu of the estimated peri

(3) Consistentlywith this chapteand said section 903, suchOd'C amounts which would otherwise (in the absence of such
moneysshall be used solely for benefits employment security expenditurespe federally granted for thental of substantially
administration by the department, includingnemployment equivalentquarters, shall be credited to the account created by
insurance,employment service, apprenticeship programs, ad b.(1), consistently with any federal requirements applictble
relatedstatistical operations. handling and crediting of such moneys.

. ) (8m) To the extent that employment security moneys finance
(3e) Notwithstandingsub.(3), any moneys allocated undeny, o capita| cost of acquiring fite quarters, either in a separate

section903 of the federal Social Security Act, as amended, fgf, . e : X >
X 4 ploymentsecurity building project or in a g&r statébuilding,
federalfiscal years 2000 argDO01 and the first $2,389,107 of any,, rena for the quarters thus financed, or for equivalent substitute

distributionreceived by this statender section 903 of that act in uartersshall be chaged the department @s employment seeu
federalflscal year2002 shall be used solely for unemployme ity functions at any time. The department sisallcertify in
insuranceadministration. . applyingfor the federal moneys specified in s(&).

(3m) Thefund’s treasurer shall request restoration from the (9) Any land and building or éite quarters acquirednder

U.S. secretary of labor of amounts credited to the account Unge e tion shall continue to be used for employment security pur
this section which have been used to pay benefits, unless thﬁ €es. Realty or quarters may not be sold or transferred to other
amountsdo not exceed the balance in the account, and unless {Rg ithout the governds approval. The proceeds from the sale,
statedoes not have a balance of advances outstanding from fhee \aue of realty or quarters upon transséall be credited
federalunemployment account under title XII of the sos@tu 14 the account established in s(b). or credited to the fund estab
rity act. lishedin s.108.2Q or both in accordance with federal require

(4) Suchmoneys shall be encumbered and spent for emplayients. Equivalent substitute rent—free quarters may be provided,
mentsecurity administrative purposes only pursuant to, and aftgffederally approved.Amounts credited under this subsection
the effective date of, a specifilegislative appropriation enact shall be used solely to finance employment security quarters
ment: accordingto federal requirements.

(a) Stating for which such purposes and in what amounts thefistory: 1971 c. 2591983 a. 827, 1985 a. 291991 a. 391993 a. 4921995 a.
appropriationis being made to the administrative account creatégp 1997 & 391999 a. 152001 a. 432003 a. 33197

by 5'108_'20 . . 08.162 Employment security buildings and equip -

(b) Directing the_fqn(ﬁ treasurer to transfer the appropriateg,ant. (1) The amounts appropriated unde6.445 (1) (na)
amountsto the administrative account only as and to the extedjiy|| he used for employment security administration, including
thatthey are currently needed for such expenditures, and d'recmmploymentnsurance, employment service and related statis
thatthere shall be restored to the account created by By  icq| operations; for capitajutlay to buy suitable parcels of land
amountthus transferred which has ceased to be needed or a\f%ﬁlabuildings designed for employment secudperations; and to
ablefor such expenditures. financethe designing and construction of such buildings, and for

(c) Specifying that the appropriated amounts are available taich equipment, facilities, paving, landscaping awnther
obligationsolely within the 2years beginning on the appropriaimprovementsas are required for the proper @sel operation of
tion law’s date of enactment. This paragraph does not apply to Bigidings occupied by the department for employment security
appropriations under 20.445 (1) (ndand(ne) or to any amounts administration.

expendedrom the appropriation under 20.445 (1) (nbfrom (2) Thetreasurer ofhe fund shall transfer the amounts appro
moneystransferredo this state on March 13, 2002, pursuant tgrjgtedunder s20.445 (1)(na) from the federal administrative
section903 (d) of the federal Social Security Act. financingaccount under £0.445 (1) (npnly as and to the extent

(d) Limiting the total amount which may be obligated duringhat they are currently needed for expenditures under this section.
anyfiscal year to the aggregate of all amounts credited under salhy amount thus transferred which has ceasdoetneeded or
(1), including amounts credited pursuanstm.(8), reduced at the availablefor such expenditures shall be restored to that account.
time of any obligation by the sum of the moneys obligated and (3) The amount obligated under this section during any fiscal
chargedagainst any of the amounts credited. yearmay not exceed the aggregate of all amounts credited under
(5) The total of the amounts thus appropriated for use in agy108.161 (1)including amounts credited underl§8.161 (8)
fiscal year shall in no event exceed the moneys available for suelucedoy theamount obligated under20.445 (1) (nh)nd) and
usehereunderconsidering the timing of credits hereunder and th{@e) and further reduced at the time of any obligation by the sum
sumsalready spent or appropriated or transferredtberwise of the moneys obligated and cfed against any of the amounts
encumberedhereunder thus credited.

(6) Thefund's treasurer shall keepracord of all such times  (4) As to any building project to be financed under this sec
and amounts; shall chge each sum against the earliest credit®n, the department shall secure advance assurance that-the fed
duly available therefor; shaihclude any sum thus appropriateceral bureau of employment security will apply to that projefter
but not yet spent hereunder in computing the fimét balance its completion and occupancthe bureas policy of gradually
asof the close of any month, in line with the fedesgjuirement reimbursingthe fund for the necessary capital costs of any suitable
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employmentsecurity building project thus financed by federabecomesubject to aeporting requirement under this subsection,
grantscovering the amountshich would otherwise be payableit shall continueo file its reports under this subsection unless that
duringthe reimbursement or amortization period for the rental ocfquiremenis waived by the department.
substantiallyequivalent dice quarters. (2c) (a) Except as provided in pafsl) and(e), an employer

(5) The governor before approving any land purchase othathas a first quarter contribution liability of $1,060more may
transferor building project to be financed under this section, shallectto defer payment to later due dates beyonditieedate estab
consultwith the building commission as to those cities and sitishedunder sub(1m) or(2) of not more than 60% of its first quar
whereearly construction of a combined statéiaef building is ter contributionliability, without payment of interest, as follows:
under active consideration with a view to determining where 1. The employer shall pay at least 30% offttet quarter con
employmentsecurity building projects thus financed would beibution liability on or before July 31 of the year in which the
desirable. liability accrues.

(6) If the kuilding commissim with the goprovad of the gover- 2. The employer shall pay at least an additi®?@# of the
nor determinesas  any city or ste tha employmen security  first quarter contribution liability on or before October 31 of the
offices should be art of a combinedl date dfice kuilding project,  yearin which the liability accrues.
or should be huilt on gate—ownel land o on land ovned by a Wis- 3. The employer shapiay any remaining balance of the first

consingtate fublic building corporation the anount gpropriated - qyartercontribution liability on or before January 31 of the year
unders 20.4% (1) (na)shal be available b finane such dfices @ zfterthe year in which the liability accrues.

a prope employmern security Qware d such combined rroject.. (b) An employer that elects b defer a paymen under par. (a)
(7) Any amount appropriated under).445(1) (na)which  may pay more than the pecified minimum deferred anountor

hasnot been obligated shall be available for employrsentirity ~ g| of the deferred amourt at any time kefore the due date inder
local office building projects, consistent with this section and sggr. (a),

108.161and108.20 . - .
o (c) If an employer fails to pay at least the specified minimum
History: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 392003 a. 33197 deferredamount for the first quarteiogether with the full amount

108.17 Payment of contributions. (1) Contributions shall of contributions payable for any subsequent quastdailsto file

accrueand become payable by each employer then subject to {fi€mPloyment and wage repani the format prescribed under
chapteron the first day of JulyL934, and shall be paid thenceforttP@"(1), by a specified due date, then all unpaid contribution kabil
in accordance with this chaptefhereafter contributions shall 'ty Of that employer for the first quarter is delinquent under s.
accrueand become payable by any employer on and after the dH98-22and interesthereon is payable from April 30 of the year

on which the employer becomes newly subject to this chapter' Which the liability accrues.

i+~ (d) If an employer fails to pay at lea®% of its first quarter
to t(r%ig])cr:g;?;' cba;lsseegfc?ﬁ gm&lggﬁ]rdﬂ]i?‘; chwgrs] ;g\ggof}ubjec(gntributionliability on or before April 30 of the year in which the

tributions based on payrolls through the quarter which inclugd@Pility accrues, the employer is not permitted to defer the balance
gﬂe liability under this subsection.

the date the employer became subject to this chapter shall nof) . -
consideredas payable for the purposessaf08.22until the close _ (€) An employer is not permitted to deferfitst quarter con

of the month next following the first full quarter occurring aftefibution liability under this subsectiofor any year unless the
the quarter during which the liability was incurred. In no case m&nployerpays all delinquent contributions, together with any
suchdue date be later than January 31 of the succeeding yealterest,penalties, and fees assessed under this chapitarto

(2) () Except as provideih par (b), every employer that is April 30 of the year in which the liability accrues.
subjectto a contribution requirement shall file quarterly reports of (f) An employer that elects defer payment of its first quarter
contributionsrequired under this chapter with the department, aR@ntributionsunder this subsection shall file the election eleetron
pay contributions to the department, in such manner as the depbgglly, shall file its contribution reports under 108.17 (2) (a) unless
mentprescribes. Each contribution report and payment is due¥gusedfrom filing under s.108.17 (2) (b) and shall file its
the close of the month nefdliowing the end of the applicable eal €Mploymentand wage reports underl8.205electronically in
endarquartey except as authorized in s8c) or as the depart the manner and form prescribed by the department.
mentmay assign a later due date pursuant to(dmyor general  (29) An employer agent that prepares repamsbehalf of
departmentules. employersunder sub(2) shall file contribution reports electreni

(b) The department may electronicalpyovide a means cally in the manner and form prescribed by the department under
wherebyan employer that files its employment and weeorts sub.(2b) unless that requirement is waived by the department.
electronicallymaydetermine the amount of contributions due for (2m) When a written statement of account is issued to an
paymentby the employer under $08.18for each quarterlf an employerby the department, showing as duly credited a specified
employerthat is subject to a contributicrequirement files its amountreceived from the employer under titsapter no other
employmentandwage reports under $08.205 (1electronically form of state receipt therefor is required.
in the manner prescribdyy the department for purposes of this (3) If anemploying unit makes application to the department
paragraphthedepartment may require the employer to determine adjust an alleged overpayment by the employepofributions
electronicallythe amount of contributions due for paymenthi® or interest under this chaptend files such an application within
employerunder s.108.18for each quarter In such casethe 3 yearsafter the close of the calendar year in which such payment
employeris excused from filing contributioreports under par was made, thedepartment shall make a determination under s.
(a). The employer shall pay the amount due for each quayter108.10as to the existence and extent of any such overpayment,
the due date specified in pga). andsaid section shall apply to such determination. Excepmioas

(2b) Thedepartment shall prescribe a form anethodology Vvidedin sub(3m), the department shall allow an employeredit
for filing contribution reports under sut®) electronically Each for any amount determined under88.10to have been errone
employerof 25 or more employees, as determined unde¥&22 ously paid by the employemithout interest, against its future
(1) (ae) that does not use an employer agefitadts contribution ~ contributionpayments; qiif the department finds it impracticable
reportsunder this section shall file its contribution reports €leo allow the employer such a credit, it shall refund such overpay
tronically in the manner and form prescribed by the departmefientto the employemwithout interest, fronthe fund or the admin
Eachemployer that becomes subjectao electronic reporting istrativeaccount, as the case may be.
requiremenunder this subsection shall file its initial report under (3m) If an appeal tribunal dhe commission issues a decision
this subsection for thequarter during which the employerunders.108.10 (2) or a court issues a decision on review under
becomessubject to the reporting requirement. Once an employ®r108.10 (4) in which it is determined that an amount has been
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erroneously paid by aemployerthe department shall, from the (c) An employe engagel in the wnstruction of roads bridges,
administrativeaccount, credit the employer with interest at thhighways sewers wate mains uilities, public kuildings factories,
rateof 0.75% per month or fraction thereof on the amount of theusing,or Smilar constructio project sal pay contributiors for
erroneougpayment. Interest shall accrue from the month whidad d the first 3 @lenda yeas a the average rate for construction
the erroneous payment was made until the month in whiih itindustryemployes & ceterminel by the cepartmenon each com-
eitherused as aredit against future contributions or refunded tputation date roundel up to he rext highed rate This rate may in
the employer no cas ke nore than the maximum rate Pecified in the chedule

(4) An employets contribution rate for any yeance deter in effect for the year of the computation unde sub. (4).
mined by the department, shall not be redetermined after the la§fossreference: See also cfDWD 102 Wis. adm. code. L
day of Februaryin the year for which the rate was determined (d) No later than 90 days after the department issues an initial
uniessthe rate was determined based on payroll which showlgtérminatiorthat a person is an employany employer other
havebeen reported under afeifent employes account, in which thanan employer specified in p&e), having a payroll exceeding
casethe department may redetermine the rates with respect to>#,000,000n a calendar year may elect that its contribution rate
affectedemployers’ accounts. shallbe onepercent on its payroll for the first 3 calendar years with

(5) Uponapplicationof an employerthe department may per respecto which contributions are credited to its account. In such

. : sethe department shall credit the amount collected in excess of
mrlct)ue%?ggrel’gr;\t/:’lolﬁg l?rﬁzdg’gTJpSOgelrEGQC??ggﬁn(g Vsaccégtg"%as amount against liability of the employer for future contribu
group P e 9€s Of 4ions after the close of each calendar year in which an election
a single employee for purposes of determining ¢ngployers

. . . applies. If an employer qualifies for and makes an election under
payrollunder s108.02(21) (b)if the employee is subject to trans this paragraph, the employer shall, upon notification by the

fer between the employers under the terms of a single collect ‘%p : b
S L ; artmentmake a special contribution after the close of each
bargainingagreement. The application shall specify the calen arterequivalent to the amount by which its account is -over

zgﬁr dlgemslhrllgrt] ;helci?l;wag% 'f; pé??gsﬁﬂtg’e%cgdgﬁ;ﬁ?%s drawn, if any for the preceding quarterThe department shall
written off over§r21¥ts und)ér S_O% :E/6 (7) (cwithin thg 2 calendar credit any timely payment of contributions to the empldyer
earsoreceding the vear in h'éh the combination is bro m;edaccountbefore making a determination of liabilityr a special
yearsp ing yI ! Wh ! Jinat dl P E o, contributionunder this paragraph. An employer does not qualify
occur,nor to any employer whose account is overdrawn bp&%., o iternate contribution rate under this paragraph at any time
moreon the computation date for the calendar year preceding ing which the employés special contribution paymeig

yearin which the combination is proposed to ocdiithe depart  yejinquent. An employer that is the transferee of a business-enter
mentapproves the applicatiothe department shall specify the ise byt does not qualify to be treated a successor under s.
calendaryear in which the combination is fefctive and the

methodby which the component members will report plagroll tggelr?k(l?s? gg}gg(r):p?hnm qualify for an alternate contribution rate
of the employee to the department. '

(6) If the department determines that a trustee paying wi (3) REQUIREMENTS FOR REDUCED RATE. AS 10 any calendar
\ . RSt . %ﬁbear an employer shall be permitt ay contributions to the
claimsfor an employer in a state or federal liquidatiwaceeding ' ploy P el pay

in which priority is given tespecified wage claims has infaent fund at a rate lower than tlstandard rate on its payroll for that

. . 9% > yearonly when, as of the applicable computation date:
fundsto pay all wage claims given priorjtgnd contributions on a) Benefits have been ¢ ble tthe emploves account
thewage claims given priorityn full, the department may accept r('n) the 18 months reced@as ch date: a%dy
lessthan the full amount of contributions owed by the employé’ku Ing P ding su e A
on those wage claims. (b) Such lower rate applies under this section; and
(7) (a) Each employer whose net total contributions paid or () Permitting the employer to pay such lower rate is consistent
payableunder this section for any 12-month period ending ith the relevant conditions then applicable to additional credit
June30 are at least $10,000 shall pay all contributions under tRiowancefor such year under section 3303 (a) of the federal
sectionby means of electronic funds transbeginning with the Unémploymentax act, any other provision to the contrary-not
nextcalendar yearOnce an employer becomes subject to an elgithstanding.
tronic payment requirement under this paragraphetheloyer ~ (3m) APPLICATION OF SCHEDULES. For purposes of subt)
shall continue to make payment of all contributions by means and(9):
electronicfunds transfer unless that requirement is waived by the (a) “Schedule A” is in d&ct for any calendar year whenever
department. asof the preceding June 30, the fund has a cash balance of less than
(b) Each employer agent shadly all contributions under this $300,000,000. o
sectionon behalf of each employer that is represented by the agentb) “Schedule B” is in déct for any calendar year whenever
by means of electronic funds transfer asof the preceding June 30, the fund has a cash balance of at least
History: 1973 c. 2471981 c. 361985 a. 291987 a. 3&s.112,134, 1989 a. 77 $300,000,00(ut less than $900,000,000.
1991a. 89 1993 a. 4922001 a. 352005 a. 862007 a. 59 P » e
Cr:ss—%eferen?e: Sge alsoaSQ?ND ng.ofandug.oa Wis. adm. code. (C) SChedUI.e C"is in déct for any calendar year Whene,ver
asof the preceding June 30, the fund has a cash balance of at least

108.18 Contributions to the fund. (1) TotAL rate. (a) $900,000,00(but less than $1,200,000,000.
Unlessa penalty applies under®08.16 (8) (m)each employer  (d) “ScheduleD” is in effect for any calendar year whengver
shallpay contributions to the fund for each calendar yeahat — asof the preceding June 30, the fund has a cash balance of at least
everrate on the employer payrollfor that year duly applies to the $1,200,000,000.
employerpursuant to this section. (4) EXPERIENCERATES. Except as otherwise specified in this

(b) An employers contributions shall be credited to thesection,an employes contribution rate on the emploj@payroll
employer'saccount in the fund, but only after any solvency-corfor a givencalendar year shall be based on the reserve percentage
tribution or special contribution paid or payablethe employer Of the employes account as of the applicable computation date,
undersubs(8) to (9m) has been credited to the fusdialancing asfollows: [See Figure 108.18 (4) following]

account. )
(2) INmIAL RATES. (8) Except as provided in pags) and(d), Figure 108.18 (4):
an employets contribution rate shall be 2.5% on its payroll for Schedule A

eachof the first 3 calendar years with respect to which con{ribuLine Reserve Percentage Contribution Rate

tionsare creditedo its account, except as additional contributions
apply under this section. 1. 15.0%o0rmore....................... 0.07
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2. At least 10.0% but under 15.0%. ....... 0.07
3. At least 9.5% but under 10.0%. ........ 0.25
4, At least 9.0% but under 9.5%.......... 0.33
5. At least 8.5% but under 9.0%.......... 0.52
6. At least 8.0% but under 85%.......... 0.59
7. At least 7.5% but under 8.0%.......... 0.66
8. At least 7.0% but under 7.5%.......... 0.77
9. At least 6.5% but under 7.0%.......... 1.03
10. At least 6.0% but under 6.5%.......... 1.28
11. At least 5.5% but under 6.0%.......... 1.62
12. At least 5.0% but under5.5%.......... 1.96
13. At least 4.5% but under 5.0%.......... 2.30
14. At least 4.0% but under4.5%.......... 2.64
15. Atleast 3.5 butunder4.0%............ 2.98
16. AtleastObutunder3.5%. ............. 3.37
17.  Overdrawn by less than 1.0%. ......... 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23. Overdrawn by 6.0% ormore. .......... 8.50

Schedule B
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. . ......cviiii . 0.00
2. At least 10.0% but under 15.0%. ....... 0.00
3. At least 9.5% but under 10.0%. ........ 0.15
4, At least 9.0% but under 9.5%.......... 0.25
5. At least 8.5% but under 9.0%.......... 0.45
6. At least 8.0% but under 8.5%.......... 0.60
7. At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. At least 6.5% but under 7.0%.......... 1.10
10. At least 6.0% but under 6.5%.......... 1.40
11. At least 5.5% but under 6.0%.......... 1.75
12. At least 5.0% but under5.5%.......... 2.10
13. At least 4.5% but under 5.0%.......... 2.45
14. At least 4.0% but under4.5%.......... 2.80
15. At least 3.5 but under 4.0%. . .......... 3.25
16. AtleastObutunder3.5%. ............. 3.80
17.  Overdrawn by less than 1.0%. . ........ 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder50% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore. .......... 8.50

Schedule C
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ......... i 0.00
2. At least 10.0% but under 15.0%. ....... 0.00
3.  Atleast 9.5% but under 10.0%. ........ 0.15
4.  Atleast 9.0% butunder 9.5%.......... 0.25
5. Atleast 8.5% but under 9.0%.......... 0.45
6. Atleast 8.0% but under 8.5%.......... 0.60
7. At least 7.5% but under 8.0%.......... 0.70
8. At least 7.0% but under 7.5%.......... 0.85
9. Atleast 6.5% but under 7.0%.......... 1.10
10. Atleast 6.0% but under 6.5%.......... 1.40
11.  Atleast 5.5% but under 6.0%.......... 1.75
12.  Atleast 5.0% but under 5.5%.......... 2.10
13. Atleast 4.5% but under 5.0%.......... 2.45
14. Atleast 4.0% butunder 4.5%.......... 2.80
15. Atleast3.5butunder4.0%............ 3.25
16. AtleastObutunder3.5%. ............. 3.80
17.  Overdrawn by less than 1.0%. . ........ 5.30

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 5.80

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.30

20.  Overdrawn by at least 3.0%
butunder4.0% .............. 6.80

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.30

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 7.80
23.  Overdrawn by 6.0% ormore. .......... 8.50

Schedule D
Line Reserve Percentage Contribution Rate
1. 15.0%0rmore. ... 0.00
2.  Atleast 10.0% but under 15.0%. . ...... 0.00
3. At least 9.5% but under 10.0%. ........ 0.05
4, At least 9.0% but under 9.5%.......... 0.15
5. Atleast 8.5% but under 9.0%.......... 0.35
6. Atleast 8.0% but under 8.5%.......... 0.50
7. Atleast 7.5% but under 8.0%.......... 0.60
8. At least 7.0% but under 7.5%.......... 0.75
9. At least 6.5% but under 7.0%.......... 1.00
10. Atleast 6.0% but under 6.5%.......... 1.30
11.  Atleast 5.5% but under 6.0%.......... 1.65
12.  Atleast 5.0% but under 5.5%.......... 2.00
13.  Atleast 4.5% but under 5.0%.......... 2.35
14. Atleast 4.0% butunder 4.5%.......... 2.70
15. Atleast 3.5 butunder4.0%. ........... 3.15
16. AtleastObutunder3.5%. ............. 3.70
17.  Overdrawn by less than 1.0%. ......... 5.30

Wiscon

sin Statutes Archive.



59 Updated 11-12Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.18

18. Overdrawn by at least 1.0% payment. No refundmay be authorized after the close of the cal
butunder2.0% .............. 5.80 endaryear for which the rate changed by the voluntary contribu
19.  Overdrawn by at least 2.0% tion applied.
butunder3.0% .............. 6.30 (f) Notwithstandingpar (a), the department shall authorize an
20.  Overdrawn by at least 3.0% employerto make a voluntary contribution for the purpose of
butunder4.0% .............. 6.80 computingthe employé€s reserve percentage as of the immedi
21. Overdrawn by at least 4.0% ately preceding computation date after the month of November
butunder5.0% .............. 7.30 butin no case later than 120 days after the beginfitige calen
22.  Overdrawn by at least 5.0% daryear to which the reserve percentage applies, in an amount suf
butunder6.0% .............. 7.80 ficient to obtain a contribution rate that was:
23.  Overdrawn by 6.0% or more. .......... 8.50 1. Nullified by an erroneous clge or credit to the employer

(5) LimiTATioN. Except aprovided in subs(2) and(8), the accountmade by the department; or
contributionrate for any calendar year of an employer whose 2. Increasd to a higher contribution rate by an eroneous
reservepercentage equals exceeds zero may in no case exceethargeor credit to the enployers acourt mace by the cepartment.
by more than one percent on the empltyeayroll the rate which (g) Any payment under paf) must be received by the depart

appliedto the employer at the closéthe preceding calendar year e ntithin 30 days after the date of notice of the rate change
andthe contribution rate for any calendar year of an employ:

whosereserve percentage is less than zero may in no case ex§ edy the adJL_Jstment and W'th.'n 120 days after the beginning
by more than 2% on the employ@payroll the rate which applied of the year to which the rate applies.
to the employer at the close of the preceding calendar year (h) The department shall establish contributions other than
(5m) LIMITATION, COMPUTATION. The limitationof sub.(5) thoserequiredby this section and 408.19 (1)and(le)and con
shallbe computed from the employsrexperience rate assigned;l’ibutionsother than those submitted during the month of Nevem
to it under subg(4), (5) and(6), rounded to the next highest rateberor authorized under p#f) or (i) 2. as a credit, withouhterest,
(6) COMPUTATION IN SPECIALCASES. If during the year ending @gainstfuture contributions payable by the employersball
on a computation date an employer has been liable for contritsgfundthe contributions at the employ®moption.
tionsbut has had no payroll, the empldgereserve percentage as (i) 1. An employer that sig's physical damage to its business
of that computation date shdde computed on the basis of thecausedy acatastrophic event for which the employer is not pri
employer’smost recent year (ending on a computation date whigkarily responsible, anthcurs benefit chaes to its account for
appliedto the employer) of some payroll, but the empltyeon  |ayoffs due to that damage mdyy means of a voluntary contribu
tribution rate for the calendar year following the computation da{g, ynder par(a), increase the employsrreserve percentage to
shallin no case be less than one percent. . nogreater than the reserve percentage that would have afplied
(7) VOLUNTARY CONTRIBUTIONS. () 1. Except as provided inyhe employer as of the next computation date had that damage not
prs0) 00, employer may ke paymertsto b 1 s ampioyer o s cmployes. A emplye n
tion and s108.19 (1)and(1e) Each payment shall be credited t({hakesa voluntary .contnbllmon under Fh's SUb(.j'V'S.'On shall ngtlfy
department of its election to have its contribution treated in the

the employets account for the purpose of computing the emploﬁg X Lo e
er'sreserve percentage as of the immediately preceding compifi@nnerprovided in this paragraph and shall subpndof, in the

tion date. form and manner prescribed by the department, to establish that
2. Each payment shall be treated as a contribution requili@mployees were laid bfiue to the catastrophic event.
andirrevocably paid under thishapter with respect to payrolls 2. If an employe makes a mymen unde subd 1. after
precedingthe date it is credited except as a refund or credit Movember30 and before Novembe 1 o the sicceedig year the
authorizedunder par(b), (e), (h), or (i). departmenthall establis the payment as a cedit and gply the
(b) Except as provided in p&, no employer mayy means paymentas a luntay contribution to the employers acount
of a voluntary contribution under pga), reduce the employsr whenthe rext raie cmputation accurs Any amourt paid to the
contributionrate to a ratéower than the next Iowgr rate whichdepartmenin exces d the anourt tha may be gplied inde subd.
would have appliedo the employer for the following calendary jn any yea may continue © be reld & a cedit, without interest,
year. Any contributions in excess of the amount required Ebainstfuture requirel o voluntay contributiors for a @lendar

reducean employes rateto the extent permitted under this par :
graph shall be applied against any outstanding liability of t?])éearor refunde to he anployey & the enployers ction.

employer,or if there is no such liability shall be refunded to the (8) SOLVENCY CONTRIBUTIONS. Each employes solvency
employeror established as a credit, without interest, against fut@@ntributionfor each calendar quarter of any year shall be figured
contributionspayable by the employeat the employés option. by applying the solvency rate determined for that year under sub.
(c) No employer whose overdrafts have beengdtato the (9) to theemployets payroll for that quarteand shall be payable
fund’s balancing account underi8.16 (7) (cynay make a vel to0 the fund$ balancing account by the due date for payment of
untary contribution under pata) prior to the 5th calendar yearcontributionsby the employer for that quarter
commencingafter the date of the most recent such gbarAny (9) SoLvENCY RATES. Except as provided in sub@c) and
voluntary contribution made prior to that year shall be treated g$e) an employes solvency rate on its payroll for a given calen
an excess contribution under p@). - ~ dar year shall be basesblely on the contribution rate of its
(d) A payment under this subsection is timely if it is receivegcountfor the calendar year under this section. For purposes of
by the department no later than November 30 following the copyte determination under this subsectiam employes payroll
putationdate for the calendar year to which it applies. shallbe calculated for the 12-month period ending with the-com

(€) The department may refund a voluntary contribution maggationdate preceding the calendar year to which theaggées.
underpatr (a) if, due to an error of the department or an employ éeeFigure 108.18 (9) following]

the department makes an adjustment after the computation date or

the November voluntarycontribution period to the employer  rigyre 108.18 (9):
accountor payroll used to calculate the empldgereserve per
centagehat nullifies the rate reduction obtained by vointary Schedule A
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108.18 UNEMPLOYMENT INSURANCE
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.07.......... 0.20.......... 0.63
2. 0.07.......... 0.20.......... 0.63
3. 025.......... 0.20.......... 0.80
4. ... 033.......... 020.......... 0.90
5. .. 052.......... 040.......... 0.90
6 ......... 059.......... 050.......... 1.00
7o 066.......... 060.......... 1.10
8 ... ....... 0.77.......... 0.70.......... 1.20
9. ... 1.03.......... 0.80.......... 1.20
10......... 128.......... 090.......... 1.30
11 ......... 162.......... 1.00.......... 1.40
12 ... ... 196.......... 1.10.......... 1.50
13......... 230.......... 1.10.......... 1.60
14 ......... 250......... 1.10......... 1.60
15......... 264......... 1.20......... 1.70
16 ......... 298.......... 130.......... 1.80
17 ... 337 ... 140.......... 1.90
18 ......... 530.......... 130.......... 1.30
19......... 580.......... 130.......... 1.30
20 ... 6.30.......... 130.......... 1.30
21 ... 6.80.......... 130.......... 1.30
22 ... 730, ... .. 130.......... 1.30
23 ... 7.80.......... 130.......... 1.30
24 ... 850.......... 1.30.......... 1.30
Schedule B
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00.......... 005........ 0.10
2 0.00.......... 025........ 0.30
3. 0.15.......... 025........ 0.35
4 ... ... 025.......... 025........ 0.40
5 ... 045.......... 040........ 0.50
6 ......... 060.......... 040........ 0.55
7o 0.70.......... 040........ 0.60
8 ... 085.......... 045........ 0.65
9 ... 110.......... 050........ 0.70
10 ......... 140.......... 055........ 0.75
11 ... .. 175.......... 065........ 0.80
12 ... 210.......... 070 ........ 0.85
13 ......... 245.......... 0.75........ 0.90
14 ..., 250.......... 0.75........ 0.90
15 ......... 280.......... 080........ 0.90

16 ......... 325.......... 085........ 0.90
17 ... 380.......... 085........ 0.90
18 ......... 530.......... 130........ 1.30
19 ......... 580.......... 130........ 1.30
20 ... 6.30.......... 130........ 1.30
21 ... 6.80.......... 130........ 1.30
22 o 730.......... 130........ 1.30
23 ... 7.80.......... 130........ 1.30
yZ S 850.......... 130........ 1.30
Schedule C
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00.......... 0.00.......... 0.05
2 0.00.......... 022.......... 0.25
3. 015.......... 022.......... 0.25
4 ... ... 025.......... 022.......... 0.25
5. 045.......... 030.......... 0.35
6 ......... 0.60.......... 030.......... 0.40
7o 0.70.......... 030.......... 0.45
8 .. ........ 0.85.......... 035.......... 0.50
9. ... ... 1.20.......... 035.......... 0.55
10......... 1.40.......... 0.40.......... 0.60
11 ......... 1.75.......... 045.......... 0.65
12 ......... 210.......... 050.......... 0.70
13......... 245........ .. 055.......... 0.75
14 ......... 250.......... 055.......... 0.75
15......... 280.......... 0.60.......... 0.75
16 ......... 325.......... 0.60.......... 0.75
17 ... ... 3.80.......... 0.60.......... 0.75
18 ......... 530.......... 1.10.......... 1.10
19......... 580.......... 1.10.......... 1.10
20 ... ... 6.30.......... 1.10.......... 1.10
21 ... 6.80.......... 1.10.......... 1.10
22 ... 730.......... 1.20.......... 1.20
23 ... ... 780.......... 125.......... 1.25
24 ... ... .. 850.......... 125.......... 1.35
Schedule D
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2 ... 000........ 012........ 0.15
3 ... 005........ 022........ 0.25
4 ... 015........ 022........ 0.25
5. 035........ 0.30........ 0.35
6 ........ 050........ 0.30........ 0.40
7 ... ... 060........ 0.30........ 0.45
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8 ........ 075........ 035........ 0.50 yearand in such case shall publish in the notice unde(tpahe
9 1.00.. ... .. 035 . ... 0.55 rateof the reduced levy
(d) The department may expend the moneys recdiezd
10 .. 130........ 040........ 0.60 assessmentevied under this subsection in the amounts autho
11 ........ 165........ 045........ 0.65 rizedunder s20.445 (1) (gh¥or the renovation and moderniza
12 ... ... .. 200........ 050........ 0.70 tion of unemployment insurance information technology systems,
13 235 0.55 0.75 specificallyincluding development and implementation of a new
"""""""" e systemand reengineering of automated processes and manual
14 ........ 250........ 055........ 0.75 businesgunctions.
15 ........ 270........ 0.60........ 0.75 (1m) Eachemployer subject to this chapter as of the date a rate
16 ...... .. 315 .. ... ... 060........ 0.75 is establishedinder this subsection shall pay an assessment to the

unemploymentnterest payment fund at a rastablished by the

17 ... 370........ 0.60........ 0.75 departmensuficient to pay interest due on advances frihra

18 ........ 530........ 1.10........ 1.10 federalunemployment account under title XII of the sosiatu

19 ........ 580........ 1.10. . ...... 1.10 rity act @2 USC 132101324). The rate establishdxy the depait

20 6.30 1.10 1.10 ment for employers who finance benefits underl08.15 (2)
................ A0 108.151(2), 0r108.152 (1)shallbe 75% of the rate established for

21 ool 680........ 110........ 1.10 otheremployers. The amount of asynployets assessment shall

22 ... 730........ 1.20........ 1.20 bethe product ofhe rate established for that employer multiplied

23 7.80 1.95 1.25 by the employes payroll of the previous calendar year as taken

from quarterly employment andvage reports filed by the
24 ... ... 850........ 1.25........ 1.25 employerunder s108.205 (1)or, in the absence dhe filing of
(9c) REDUCTION OF SOLVENCY RATE. The department shall Suchreports, estimates made by the department. Each assessment

reducethe solvency ratpayable under sut®) by each employer madeunder this subsection is due on the 30th day commencing
for each year by the rate payable by that emplogeer s108.19 afterthedate on which notice of the assessment is mailed by the
(1e) (a)for that year department.If the amounts collected under this subsection are in

excesf the amounts needed to pay interest due, the department
shalluse any excess fiay interest owed in subsequent years on
advancegrom the federal unemployment account. If the depart
mentdetermines thaadditional interest obligations are unlikely

andsolvency rate applicable to any employer in the same yeallh department shall transfer the excedhédbalancing account

X Ut he fund.
which the rate applies, iwhich case the employer shall pay tha? . .
solvencyrate which, when combined with its contribution rate, (1n) Thedepartment shall publish as a class 1 notice under ch.
equalsthat maximum total rate. 985any rate established under s{in) within 10 days of the date

thatthe rate is established.
(9m) SoLVENCY CONTRIBUTIONEXEMPTION. No solvency con ) : .
tribution is required of any employer which qualifies for and (1P) Notwithstandingsub.(1m), an employer having a pay
electsan alternate contribution rate under sg@).(d). roll of $25,000 or less for the preceding calendar yeaxésnpt
History: 1971 c. 4253, 211 1973 c. 2471975 ¢. 3431977 c. 1331979 c. 12 [TOM any assessment under s(itm).
52,1983a. §27,99; 1983 a. 18%.329 (28) 1983 a. 3841985 a. 1740, 332 1987 (1q) Thereis created a separate, nonlapsthlet fund desig

a. 385511310121, 134 1989 a. 56.259, 1989 a. 77359, 1991 a. 891993 a. 373 i ot
492 1995 a. 18, 225 417 1997 a, 391999 a. 152001 4, 432005 a. 862007 a, natedas the unemployment interest payment fund consisting of all

(9e) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal
employershall pay an additional solvency contributm% on
its payroll for each calendar year unléisat rate would result in
the employer paying more than theaximum total contribution

59; 2009 a. 2872011 a. 260 amountscollected under sul§lm) and all interest and penalties
on those amounts collected undei88.22
108.19 Contributions to the administrative account (1s) (a) There is created a separatenlapsible trust fund

and the unemployment interest payment fund. (1) Each designateds the unemployment program integrity fund consist
employersubjed to this chapte shal regulary contribue © the  ing of all amounts collected underi8.04 (1) (bh)
administrativeeccount & the e d two—tentts d one percert per (b) The department shall use the moneys in the unemployment
yearon its payroll, excef tha the cepartmenmay prescrite & the  rogramintegrity fund for payment of costs associated \pitr
clos_eof any fiscd yea such lower rates d contribution md_er this gramintegrity activities.
sectionfo goply to dasse d employes hroughotithe ensuirg fis- ™ NoTE: sub. (1) is epealed eff. 1-1-14 bgo1l Wis. Act 198
calyear & will in the cepartment judgmen adequatef f|nanc? (2) If the department finds, at any time within a fiscal year for
the administratio o this chapter and @ will in the epartment's hich it has prescribed lower contribution rates to the administra
judgmentfairly representhe relative s of the rvices rendered  jye accounthan the maximum rate permitted under §lp.that
by the cepartmento each such dass. such lower rates will not adequately financeateninistratiorof
(1e) (a) Except as provided in pgb), each employeother  this chapter or are excessive for that purpose, the department may
thanan employer that finances benefits by reimbursemdigln by general rule prescribe a new schedule of rates icase
of contributions undes. 108.15 108.15] or 108.152shall, in  exceedinghe specified maximum to apply undkis section for
additionto other contributions payable underl68.18and this thebalance of the fiscal year
section,pay an assessment to the administrative account for eactezm) Within the limit specified by sub(1), the department
yearprior to the year 2010 equal to the lesser of 0.01% pay may by rule prescribe at any time asaoy period any such rate
roll for that year or the solvency contribution that would otherwisg ratesor schedule as it deems necessary and proper hereunder
be payable by the employer underl§8.18 (9)for that year Unlessthus prescribed, no such rate or rates or schedule shall
(b) The levy prescribed undpar (a) is not efective for any apply under sub(1) or (2).
yearunless the departmemi later than the November 30 preced  (3) |f the federal unemployment tax act is amended to permit
ing that yearpublishes a class 1 notice underd8bgiving notice 3 maximum rate of credit against the federal tax higher than
thatthe levy is in ect for the ensuing year 90% maximumrate of credit permitted under sect&B02(c) (1)
(c) Notwithstanding pata), the department may it finds that of the internal revenue code on May 23, 1943, to an employer
the full amount of the levys not required to &ct the purposes with respect to anywtate unemployment insurance law whose
specifiedin par (d) for any yearprescribe a reduced levy for thatstandarccontributionrate on payroll under that law is more than
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2.7%,then the standard contribution rate as to all employers under(4) Any moneys transferred to the administratizecount
this chapter shall, by a rule of the department, be increased friom the federal administrative financing account pursuant to s.
2.7% of payroll to that percentage of payroll which correspond$8.161shall be expended or restored to that account in accord
to the higher maximunnate of credit thus permitted against thence with s108.161

federalunemployment tax; arslich increase shall becoméeef History: 1973 c. 905.559 1981 c. 3655.38, 39, 45, 1983 a. 8388 1985 a. 17

tive on the same date as such higher maximum rate of crefify} 'Se 5065 A 355005 & 862007 a 2050 2000 o sag -0 00913

becomegpermissible under the federal amendment.

(4) If section 303 (a) (5) ditle 11l of the social security act and 108.205 Quarterly wage reports. (1) Each employeshall
section3304 (a) (4) of the internal revenue code are amendedfile with the department, in such foras the department by rule
permita state agency to use, in financing administrative expenriquires,a quarterly report showing theame, social security
turesincurred in carrying out itemployment security functions, numberand wages paid to each employee who is employed by the
somepart of the moneys collected or to be collected under the steployerin employment with the employeiuring the quarter
unemploymentnsurance lawin partial or complete substitution The department may also by rule require each employer to include
for grants under title IIl, then this chapter shall, by rule of thia the report any salary reduction amounts that are not wages and
departmentbe modified in the manner and to the extent anthatwould have been patd each such employee by the employer
within thelimits necessary to permit such use by the departmegtsalary during the quarter but for a salary reduction agreement
underthis chapter; and the modifications shall becafective undera cafeteria plan, within the meaning2& USC 125 The
onthe same date as such use becomes permissible undertheefegployershall filethe report no later than the last day of the month

eralamendments. following the completion of each quarter
59333 1057 . 3738 403 1991 5315 1993 & 4501007 & 391006 a. 1s2007 ¢ () () The department shagfescribe the manner and form
a.35, 2003 a. 1972007 a. 592009 a. 177287 2011 a. 198 ' for filing reports under sutfl) electronically
Cross-reference: See also ctDWD 150 Wis. adm. code. (b) Each employeagent shall file its reports electronically in
the manner and form prescribed by the department.
108.20 Administrative account. (1) To finance theadmir (2) Eachemployer of 25 or more employees, as determined

istration of this chapter and to carry out its provisions and-pugnders.108.22 (1) (ae)that doesiot use an employer agent to file
posesthere is establishethe “administrative account”. This jts reports under this section shall file the quarterly report under
accountshall consist of altontributions and moneys not othersub_(l) electronically in the manner and form prescribed by the
wise appropriated paid to or transferred by the department for #partment. An employer that beconsebjectto an electronic
accountunder s.108.19 and of all moneys received for thereportingrequirement under this subsection shall file its initial
accountby the state or by the department from any source, inclydport under this subsection for the quarter during which the
ing all federal moneys allotted or apportioned to the statheor employerbecomes subject to the reporting requirement. Once an
departmenfor the employment service or for administration ogmployerbecomes subject to the reporting requirement under this
this chaptey or for services, facilities or records supplied to anyubsectionthe employer shall continue file its quarterly reports

federalagency from the appropriation unde2®A445 (1) (n) The underthis subsectioninless that requirement is waived by the
departmenshall make to federal agencies such refwtare nec  department.

essaryin connection with or because of such federal aid. History: 1987 a. 381991 a. 891997 a. 391999 a. 152005 a. 862007 a. 59
(2) All amounts received by the department for the adminis Cross—reference: See also ctDWD 111, Wis. adm. code.

trative accounshall be paid over to the secretary of administrati

andcredited to that account for the administration of ¢hiapter : ; ; >

andthe employmenservice, for the payment of benefits ajear ing unit which employs one or more individuals to perfovork

ableto the account under 508.07 (5)and for the purposes speci in this state shall keep an accunatark record for each individual
fied in sub.(2m) ' employedby it, including fullname, address and social security

. number,which will permit determination of the weekly wages

(2m) Fromthe moneys not appropriated unde2.445 (1) garechy each such individual, the wages paid within each-quar
(gg) that are received by the administrative account as interest f’é}cﬂ) that individual and the salary reduction amounts that are not
penaltiesunder this chaptethe department shall pay the be”ef't%agesand that would have been paid by the employing unit to that
chargeabléo the administrative account unded88.07 (S)and  individual as salary but for a salary reduction agreement under a
the interest payable to employers unsléi08.17 (3m)and may cafeteriaplan, withinthe meaning o026 USC 125 Each such
expendthe remainder to pay interest due on advances to the un@p|oyingunit shall permit any authorized representative of the
ploymentreserve fund from the federal unemployment accougbpartmento examine, at angeasonable time, the work record
undertitle X1l of the social security ac42 USC 132101324 t0  gpd any other records which may show any wages paid by the
conductresearch relating to the conditiohthe unemployment employing unit, or any salary reduction amourtst are not
reservefund under s108.14 (6) to administer the unemploymentyagesand that would have been paid by the employing unit as
insuranceprogram andederal or state unemployment insurancgalarybut for a salary reduction agreement under a cafetinig
programsauthorized by the governor undel§.54 to assist the jthin the meaning 026 USC 125regardless of the format in
departmenbf justice in the enforcement of thikapterto make which such a record is maintained. If such a record is maintained
paymentsto satisfya federal audit exception concerning a-paybhy anemploying unit in machine-readable format, the employing
mentfrom the fund or any federal aid disallowance involving thgnit shall provide the department with information necessary to
unemploymentnsurance program, or to makayments to the retrievethe record. If the department determines that the employ
fund if such action is necessary to obtaitower interest rate or ing unit is unable tgrovide access to such a record or that the
deferralof interest payments on advances from the federair  retrievalcapability at the site where the record is maintained is not
ployment account under title XII of the social security act, excegpiiequatdor efficient examination, the employing unit shpib-
thatanyinterest earned pending disbursement of federal emplayde a copy of the record to the department and shall allow the
mentsecurity grants under 20.445 (1) (nphall becredited to the departmento remove the copy from that site fauch period as
generalfund. will permit examination at another location. Each such employ

(3) Thereshall be included in the moneys governed by suifig unit shall furnish to the department upon demand a sworn
(2m) any amounts collected by the department underG&04 statemenbf the information contained in any such record.
(11) (c) and(cm) and108.22 (1) (a)(ac), (ad), and(af) as tardy (2) Thefindings of anysuch authorized representative of the
filing fees, forfeitures, interest on delinquent payments, or othgepartmentbased on examination dfie records of any such
penalties. employing unit and embodied in an audit report mailedhe

Ofb8.21 Record and audit of payrolls. (1) Every employ
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employingunit, shall constitute a determination within the mearf) or (7) is delinquent, within the meaning of p@), unless it is
ing of 5.108.10 receivedby the department, in the form prescribed by, laavater
(3) If any such employing unit fails to keep adequate wotRanthe last day of the month in which it is due.

recordsunder this section or fails to file the reports required by this (d) The tardy payment fee or filing fee may be waived by the
chapteror required by the department under this chapter departmentf the employer later files the required report or makes
employingunit’s contribution liabilitywith respect to the period the required payment and satisfies the department thaéfoet

for which suchrecords are lacking or deficient or for which suclr payment wasardy due to circumstances beyond the employ
reportshave not been filed may be estimated by the departmengits control.

adetermination made underl8.10 (e) Any notice filed unde s 108.15 (3) (a) or (b), 108.13. (3)

Ty O A e adm. code (a), or 108.12 (2) (a) or assurane filed under s. 108.13. (2) (a)

' R ' or(4) (a) 2. isimely ifitis receivel by the cepartmenby Decem-
108.22 T|me|y reportsy notices and payments_ (1) (a) ber31 q, if mi_illed, is ather pOStmal’kd no late than thatdue
If any employerother than an employer which has ceased bu&@® a is receivel by the departmento later than 3 days dter
ness and has not paid or incurred a liabilitpaywages in any thatdue date.
quarterfollowing the cessation of business, is delinquent in-mak (f) Any noticeof assurance filed under 308.151 (2) (c)s
ing by the assigned due date any payment to the departmiémiely if it is received by the department by its due datefor
requiredof it under this chaptethe employer shall pay interest onmailed, is either postmarked no later than that due date or is
the delinquent paymenat that monthly rate that annualized igeceivedby the department no later than 3 days after that due date.
equalto 9 percent or to 2 percent more than the prime rate as pub(1m) If an employer owes any contributionsimbursements
lishedin the Wall Street Journal as of September 30 offttezed  or assessments undefl68.15108.153 0r108.19 (1m)interest,
ing year whichever is greatgfor each month or fraction thereoffees, or payments for forfeitures or other penalteshe depart
that the employer is delinquent from the date such paymefient under this chapter arfdils to pay the amount owed, the
becamedue. If any such employer is delinquémtmaking any = departmenhas a perfected lien upon the empléyeight, title,
quarterlyreport under s108.205 (1)y the assigned due date, theyndinterest in all of its real and personal propéstated in this
employershall pay a tardy filing fee of $50 for each delinquenitatein the amount finally determined to be owed, piosts.
quarterlyreport. Exceptwhere creation of a lien is barred or stayed by bankruptcy

(ac) In addition to any fee assessed under(parthe depart or other insolvency laythe lien is dective when the department
mentmay assesan employer or employer agent that is subject issuesa determination of the amount owed undé08.10 (1)and
thereporting requirement underl®8.205 (2)ynd that fails tdile  shallcontinue untithe amount owed, plus costs and interest to the
its report in the manner aridrm prescribed under that subsectionlateof payment, is paid. If a lien is initially barred or stayed by
a penalty of $20 for each employee whose information is nibankruptcyor other insolvency lawit shall become &ctive
reportedin the manner and forprescribed under $08.205 (1m) immediatelyupon expiration or removalf such bar or stayThe
(b) or (2). perfectedien does not give the department priority over lienhold

(ad) 1. An employer agent that is subject to the reportirgfs, mortgagees, purchasei@ value, judgment creditors, and
requirementsinder s108.17 (2g)and that fails to file a contribu pledgeswhose interests have been recorfiefbre the depart
tion report in accordance with $08.17 (2g)may be assessed ament'slien is recorded.
penaltyby thedepartment in the amount of $25 for each employer (2) (a) 1. If any employing unit or any individual who is found
whosereport is not filed electronically in the manner and formpersonallyliable under sul(9) fails topay to the department any
prescribedoy the department. amountfound tobe due it in proceedings pursuant td@8.1Q

2. An employer that is subject to the reporting requiremerpsovidedthatno appeal or review permitted underl88.10is
unders.108.17 (2b)and that fails to file a contribution repant pendingand that the time for taking an appeal or revieas
accordancevith s.108.17 (2b)may beassessed a penalty by theexpired, the departmenor any authorized representative may
departmentn the amount of $25 for each report that is not filetssuea warrant directed to the clerk of circuit court for any county
in accordance with 408.17 (2b) of the state.

(ae) For purposeof par (ac) the number of employees 2. The clerk of circuit court shall enter in the judgment and
employedby an employer is the total number of employed&n docket the namef the employing unit or individual men
employedby the employer at artime during the reporting period. tionedin the warrant and the amount of the contributions, interest,

(af) In addition to the fee assessed under(pjrthe depart costsand other fc_ees for which the warrant is issued and the date
mentmay assesan employer or employer agent that is subject whensuch copy is entered.

a requirement tanake contributions by means of an electronic 3. A warrant entered under sutd shall be considered in all
fundstransfer under 408.17 (7)and that pays contributions byrespectsas a final judgment constituting a perfected lien upon the
any method inconsistent with 508.17 (7)a penalty of the greater employingunit’s or individuals right, title and interest in all real

of $50 or an amourequal to one—half of one percent of the totandpersonal property located in the county where the warrant is
contributionspaid by the employer or employer agent for thentered.

quarterin which the violation occurs. 4. The department or any authorized representatiag

(am) The interest, penalties, and tardy filiegs levied under thereafteffile an execution with the clerk of circuit court for filing
pars.(a), (ac), (ad), and(af) shall be paid to the department andy the clerk of circuit court with theherif of any county where
creditedto the administrative account. real or personal property of the employing unit or individual is

(b) If the due date of a report or payment undé0s.15 (5) found,commandinghe sherifto levy upon and sell siifient real
(b), 108.151 (5) (flor (7), 108.16 (8)108.17 or108.205would andpersonal property of the employing unit or individual to pay
otherwisebe a SaturdaySundayor legal holiday under state orthe amount stated in the warrant in the same manner as upon an
federallaw, the due date is the next following day which is aot executionagainst property issued upon the judgment of a court of
SaturdaySundayor legal holiday under state or federal.law record,and to return the warrant to the department and pay to it the

(C) Any report or payrnentl except a payment required byl'g_oneyCO”eCtedby virtue thereof within 60 days after receipt of
108.15(5) (b)or 108.151 (5)f) or (7), to which this subsection thewarrant.
appliesis delinquent, within the meaning of péa), unless it is (b) The clerk of circuit court shall accept, file and enter each
receivedby thedepartment, in the form prescribed by law or rulerarrantunder par(a) andeach satisfaction, release, or withdrawal
of the department, no later than its due date as determined unohefer subs.(5), (6), and(8m) in the judgment and lien docket
par.(b). Any payment required by $08.15 (5) (bpr108.151 (5) without prepayment of any fee, but the clerkcotuit court shall
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submita statement of the proper fee semiannually to the depart d. If the overpayment results from fraud or failure to report
ment covering the periods from January 1 to June 30 and Julgatningspffsetting the amount dhe overpayment against a fed
to December 31 unless a fdifent billing period is agreed to eraltax refund aprovided in section 6402 (f) of the federal Inter
betweenthe clerk of circuit court and the department. The feeml Revenue Code infefct on June 1, 2009.

shallthenbe paid by the department, but the fees provided by s. 2. o recover any assessment undeio8.04(11) (cm) the

814.61(5) for entering the warrants shall be added to the amoy¥nartmentnay file a warrant against the liable individuattie
of the warrant and collected from the employing unit or individughmemanner as is provided in this section for collecting delin

whensatisfaction or release is presented for entry

(3) Thedepartmehmay isste a varran of like erms force and
effectto any employee a other agert of the cepartmentwho may
file a mpy of such warrart with the derk of circuit court of any
countyin the date and thereupa such derk shal enter the warrant
in the judgmem and lien docketand the warrart shal becone aien
in the ame manner and with the sane force and dfect, as provided
in sub. (2). In the executionof the warrant the enployee a other
agentshal hawe dl the ppwers onferral by law upon a eriff, but
shallnot be entitled to mllect from the enploye any fee a charge
for the execution of the warran in exces d the actud expenses
paidin the performane d his a her duty.

guentpayments from employers.

3. Any recovery under this paragraph is limited to the actual
amount of the overpayment or assessment and any costs-and dis
bursementswithout interest.

(bh) To recover any penalty under ¥8.04 (1) (bh) the
departmentnay recoup the amount of the penalty by filing a-war
rantagainst a liable individual in the same maraeeis provided
in this section for collecting delinquepayments from emplay
ers.

(c) 1. The department shall waive recovery of ben#fibs
wereerroneously paid if:

(4) If awarrant be returned not satisfied in full, the department a. The overpayment was the result of a departmental error and
shallhave the same remedies to enforce the amount due for aeasnot the fault of any employer underl98.04 (13) (f)and
tributions, interest, and costs and other fees as if the departmenty. The overpayment did not resiftom the fault of an

hadrecovered judgment against taploying unit for the same employeeas provided in s108.04 (13) (f) or because of a claim

andan execution returned wholly or partially not satisfied.

(5) Whenthe contributions set forth invearrant together with

ant'sfalse statement or misrepresentation.
2. If a determination or decision issued undet@8.09is

interestand other fees to date of payment and all costs due thgendedmodified or reversed by an appeal tribunal,dbemis
departmenhave been paid to it, the department shall issue a sadi) or any court, that actioshall not be treated as establishing a

factionof the warrant and file it with the clerk of circuit court. They
clerk of circuit court shall immediately enter a satisfaction of the
judgmentonthe judgment and lien docket. The department sh

senda copy of the satisfaction to the employer

(6) Thedepartmentif it finds that the interess d the state
will not therely be jeopardizedand upon such conditiors & it
mayexact,may isste a eleag d any warran with respetto any
real or person& properly upon which the warrart is a len or
cloud upon title, and quch releag shal be entered of recod by
the derk upon presentatia to the derk and paymert of the fee
for filing said releag and the same shall be held conclusiwe that
thelien or cloud upon the ttle o the propery coveral by the
releasds extinguished.

(7) At anytime after the filing of a warrant, the departmentlh
may commence and maintain a garnishee action as provided
ch.812 or may use theemedy of attachment as provided by c
811for actions to enforce a judgment. The place of trial of su

H

epartmentaérror for purposes of subdl. a.

I (8m) If the department issues an erroneous warrant, the
?lepartmentshall issue a notice of withdrawaflthe warrant to the
clerk of circuit court for the county in which the warrant is filed.
Theclerk shall void the warrant and any liens attached by it.

(9) An individual who is an dicer, employee, membeor
managemholding at least 20% of the ownership interest of a eorpo
rationor of a limited liability company subject this chapterand
who has control or supervision of or responsibility for filing any
requiredcontribution reports or making paymentcoitributions,
andwho willfully fails to file such reports or to make such pay
mentsto the department, or to ensure that such reports are filed or
atsuch payments are made, may be found personally liable for
s&h amounts,including interest, tardy payment or filing fees,

tsand other fees, in the event that after proper proceedings for
gplecollection of such amounts, as provided in this chaibtercor

anaction may be either in Dane County or tueinty where the poration or limited liability company is unable to pay such
debtorresides and shall not be changed from the county in whigfrountsio the department. Ownership interest of a corporation
suchaction is commenced, except upon consent of the partie®r limited liability company includes ownership or control,

(8) (a) If benefits are erroneously paid to an individual, th
individual’s liability to reimburse the fund for the overpaymen
may be set forth in a determination or decision issued under:
108.09 Any determination which establishes or increases

y the individual, by the individua’spouse or child, by the indi
vgjual's parent if the individual is under age 18, or by a combina
fn of 2 or moreof them, and such ownership interest of a parent

glrectly or indirectly by legally enforceable means or otherwise,

overpaymenshall include a finding concerning whether waiveforPorationor limited liability company of which the corporation
of benefit recovery is required under fa). If any decision of OF limited liability company unable to pay such amounts is a
an appeal tribunal, the commission or any court establishes*¥folly owned subsidiaryThe personal liability of suchfater,
increasesan overpayment and the decision does not includeBgiPloyeemember or manager as provided in this subsectien sur
finding concerning whether waiver of benefit recoveryeiguired  Vives dissolution, reoganization, bankruptey receivership,
underpar (c), the tribunal, commission or court shall remand tr@ssignmentfor the benefit of creditors, judicially confirmed
issueto the department for a determination. eXt.enS|0r:Dr.C0m.pO$|.t|0n, or any analogous situation Of.the COorpo
(b) 1. To recover any overpayment to an individual which jtation or limited liability company and shall be set forth in a deter

not otherwise repaid or recovery of which has not been WaivéHLri‘ggsp Cl’ggecc'zs‘iggufsc‘feg d%g?/;iﬂzi' ;E?S 774 (19755975 o. 343
the department may recoup the amount of the overpayment byg7qc 551981 ¢. 361985 a. 1729, 1987 a. 381989 a. 771991 a. 891993 a. 12

a. Deducting the amount of the overpayment from benem@saglgggga. 2%3%28171& 31%;)336& 152001 a. 352003 a. 1972005 a. 862007

indivi ; i A a.59 a. 28; a.
the mdw@ual would othenN!se be,e“glple t,O, rece'_"e’ Cross—-reference: See also ch®WD 110 and111, Wis. adm. code.

b. Filing a warrant against tHeable individual in the same oy the department may waive collection of an overpayniip v LIRC, 133
manneras is provided in this section for collecting delinquent payvis. 2d 422395 N.w2d 815(Ct. App. 1986).
mentsfrom employers; ‘Unemploymencompensation warrants may be docketed by a clerk of circuit court

ina ofth fth t inst f rPélorto issuance of the warrants to the sffiéoif levy purposes. 61 Attyen. 148.

(,:' Setting of the amount of the overpayment against a refu The department has discretion whether to seek recovery of overpayments due to

or disbursement due pursuant t@$.93 or the departmens error 67 Atty Gen. 228.
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108.225 Levy for delinquent contributions or benefit respectto the property or rights tthe property arising from the
overpayments. (1) DeriNiTIONS. In this section: surrenderor payment to the department.

(a) “Contribution” includes a reimbursement or assessment (5) ACTIONSAGAINST THISSTATE. (@) If the department has fev
unders.108.15108.151 or108.152 interest for a nontimely pay ied upon propertyany person, other than the debtor who is liable
ment,fees, and any payment due for a forfeiture imposed aponto pay the debt out of which the levy arose, who claimstenest
employingunit under s108.04 (1) (c) or other penalty assessedn or lien on that property and claims that that property was wrong
by the department under this chapter fully leviedupon may bring a civil action against the state in the

(b) “Debt” means a delinquent contribution or repayment @frcuit court for DaneCounty That action may be brought
a benefit overpayment, a delinquent assessment untié8.84 whetheror not that property has been surrendecethe depart
(11) (cm)or108.19 (1m)a liability incurred under 408.04(11)  ment. The court may grant only the relief under. giax No other
(bh), or any liability ofa 3rd party for failure to surrender to thegctionto question the validitgf or restrain or enjoin a levy by the
departmenproperty or rights to property subject to levy after projepartmentmay be maintained.
ceedingaunder sub(4) (b)and s108.10to determine that liabil (b) In an action under pda), if a levy would irreparably injure

ity. . >

NOTE: Par. (b) is shown as affected bg011 Wis. Acts 198and 236 and as rights to property the Co.urt may enjoin the enforcementiuit
mergedby the legislative eference bueau under s. 13.92 (2) (). The commatol levy. If the court determines that the property has been wrongfully
lowing “108.19 (1m)" is inserted under s. 35.17. levied upon, itmay grant a judgment for the amount of money

(c) “Debtor” means a person who owes department a debt. obtainedby levy.

(d) “Disposable earnings” means that part of the earnings of (c) For purposesf an adjudication under this subsection, the
any individual after the deduction from those earnings of ageterminationof the debt upon which thiaterest or lien of the
amountsrequired by law to be withheldny life, health, dental or departments based is conclusively presumed to be valid.

similar type of insurance premiums, union dugsy amount nec (6) DETERMINATION OF EXPENSES. Thedepartment shall deter
essary to comply with eourtorder to contribute to the support of

minor children, and any leyyvage assignment or garnishmen[mne'ts costs and expenses to be paid in all cases of levy

executedprior to the date of a levy under this section. (7) UsEe oF proceeps. (a) The department shall apply all
(e) “Federal minimum hourly wage” means that wage I:)rénoneyobtalned under this section first against the expenses of the

scribedby 29 USC 204a) (1). proceedingsnd then against the liability in respect to which the

(f) “Levy” means all powers of distraint and seizure. lt?\\é):j\gt?tsop]adand any other liability owed to the department by

“Property” includes all tangible and intangible personal :

pro(ggrtyandprig%ts to such prope,ﬁgcluding compegnsati(?n paid (b) The department may refund or credit any amount left after
or payable for personakrvices, whether denominated as WagefIe appllca_tlons under pg@), upon .Sme'SS'On ofa clalt_‘nere
salary, commission, bonus or otherwise, periodic payment or and satisfactory proof of the claim, to the person entitled to that
receivedpursuant to a pension or retirempnogram, rents, pro amount.
ceedsof insurance and contract payments. (8) ReLEASEOF LEVY. The department malease the levy

(2) POWERSOFLEVY AND DISTRAINT. If any debtor who is liable Uponall or part of property levied upon facilitate the collection
menthas made demand for payment, the department may colf&gasedoes not prevent any later levy
thatdebt and the expensestbé levy by levy upon any property  (9) WRONGFULLEVY. If the department determines that prop
belongingto the debtor Whenever the value ahy property that erty has been wrongfully levied upon, the department may return
hasbeen levied upon under this section is ndiiceht to satisfy the property at any time, or may return an amount of money equal
the claim of the department, the department may levy upon agythe amount of money levied upon.
addltlonalproper_ty of the debtor until the debt and expenses of the(lo) PRESERVATIONOF REMEDIES. The availability of the rem
levy are fully paid. ) . edy under this section do@®t abridge the right of the department

(3) DuTIES TO SURRENDER. Any person in possession of g pursue other remedies.

obligatedwith respect to property or rights to property that is sub .
jectgto levy and Spon wﬁicrﬁ) ;ﬁ’ew r?as beepn r?]aré)é shall upon(ll) EvasioN. Any person who removes, deposits or conceals

demandof the department, surrender the property or rights er dfd :_:uds In removing, d_eposmng or (_:oncee_lllng any property upon
chargethe oinga’Ei)on to the department, L;xcrzeptythat gart of tH’(‘-f'h'Ch a levy is authorized under th's. section wiitent o eva_1de
propertyor rights which is, at the time of the demand, subject %5 defeat the assessment or collection of any debt is guilty of a
any prior attachment or execution under any judicial process.t!ass! felony and shall be liable to the state for the costs of pro

(4) FAILURE TO SURRENDER;ENFORCEMENTOF LEVY. (&) Any secution. )
debtorwho fails or refuses to surrender any propertyights to ~ (12) NoTICEBEFORELEVY. If no appeal or other proceeding for
property that is subject to levypon demand by the departmentfeview permitted by law is pending and the time for taking an
is subject to proceedings to enforce the amount of the levy appealor petitioning for review has expired, the department shall

(b) Any 3rd party who fails to surrender any property or righf§@kea demand to the debtor for payment of the debt which is sub
to property subject to leyyipon demand of the department, is-sui€Ct to levy and give notice that the department may pursue legal
jectto proceedings to enforce the levihe 3rd party is not liable actionfor collection of the debt against the debtdihedepart
to the department under this paragraph for more than 25% of fa@nt shall makehe demand for payment and give the notice at
debt. The department shall serve a final demand as providéast10 daysprior to the levypersonally or by any type of mail
undersub.(13) on any 3rd party who fails to surrengeoperty ~ servicewhich requires a signature of acceptance, at the address of
Proceedingshall not be initiated by the department until 5 day#e debtor as it appears on the records of the department. The
after service of the final demand. The department shall issuel@mandfor payment and notice shall include a statement of the
determinatiorunder s108.10to the 3rd party for the amount ofamountof the debt, including interest and penalties, and the name
the liability. of the debtor who is liable for tliebt. The debtts refusal or fail

(c) When a 3rd party surrenders the property or rights to tHegto accept or receive the notice doesprevent the department
property on demand of the department or dispésmthe obliga from making the levy Notice prior to levy is not required for a
tion to the department for which the levy is made, the 3rd partyssbsequentevy on any debt of the same debiagthin one year
dischargedfrom any obligation or liability to the debtavith of the date of service of the original levy
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(13) SERvICEOFLEVY. (a) The department shakrve the levy paymentor penalty imposed under®08.04 (1) (bh) No other
uponthe debtor and 3rd parby personal service or by any typepropertyis exempt from levy except as provided in ).

of mail service which requires a signature of acceptance. (18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASON OF

(b) Personal service shall beade upon an individual, otherLevy. No employer maglischage or otherwise discriminate with
thana minor or incapacitatguerson, by delivering a copy of therespectto theterms and conditions of employment against any
levy to the debtor or 3rd party personally;lbgving a copy of the employeeby reason ofhe fact that his or her earnings have been
levy at the debtds dwelling or usual place of abode witme  subjectto levy for any one levy or because of compliance with any
personof suitable age and discretion residing there; by leavinghgovisionof this section.Whoever willfully violates this subsec

copy of thelevy at the business establishment with dit@for  tion may be fined not more than $10,000 or imprisoned for not
employeeof the establishment; &y delivering a copy of the levy morethan 9 months or both.

to an agent authorized by law to receive service of process. (19) APPEAL. Any debtor who is subject levy proceeding

(c) The department representative who serves the levy shalldeby the department has the righiappeal the levy proceeding
certify service of process on the notice of levy form and the persgRders.108.10 The appeal is limitetb questions of prior pay
servedshall acknowledge receipt of the certification by Signingyentof the debthat the department is proceeding against, and
anddating it. If service is made by mail, the return receipt is thistakenidentity of the debtorThe levy is not stayed pending an
certificateof service of the levy appealin any case where property is secured through the levy

~(d) The debtds or 3rd partys failureto accept or receive ser (20) CosTorLEVY. Whenever property is secured by means
vice of the levy does not invalidate the levy ~ ofalevy any 3rd party in possession of the delstproperty is
(14) Answersy 3rRD PARTY. Within 20 daysafter the service entitledto collect from the debtor a levy fee of $5 for each iavy
of thelevy upon a 3rd partyhe 3rd party shall file an answer withyhich a debt is satisfied by means of a single payment and $15 for
the department stating whether the 3rd party is in possession oggEnlevy in which a debt is satisfied by means of more than one
obligatedwith respect toproperty or rights to property of the hayment. The fee is payable from the property levied against and
debtor, including a description of the property or the rights tQ i addition tathe amount of the levyThe 3rd party may chge

propertyand the nature and dollamount of any such obligation. ihe fee 1o the debtor at the time the party transfers the proceeds of
If the 3rd party is an insurance compahyg insuranceompany the levy to the department.

shallfile an answer with the department within 45 days after the,jisory. 1989 a. 771997 a. 187283 2001 a. 35109, 2003 a. 1972005 a. 86
service of the levy 442, 2011 a. 198236, s. 13.92 (2) (i); s. 35.17 correction in (1) (b).
(15) DuraTiON OFLEVY. A levy is efective from the date on )
which the levy is first served on the 3rd party until the liability out08.23  Preference of required payments.  In the event of
of which the levy arose is satisfied, or until the levy is releasef) employers dissolutionyeoganization, bankruptcyeceiver
whicheveroccurs first. ship, assignment for benefit of creditors, judicially confirmed
(16) WAGESEXEMPTFROMLEVY. (@) In the case dbrfeitures extensionproposal or composition, or any analogous situation
imposedupon an employing unit underi€8.04 (1) (c), an indi including the administration of estates in circuit courts, the pay

vidual debtor is entitled tan exemption from levy of the greatermentsrequired of the employer under this chasteall have pref

of the following: erenceover all claims of general c_redltors and shall be paid next
1. A subsistence allowance of 75% of the debtdisposable 2fterthe payment of preferred claims for wages. If the employer

earnings; is indebted to the federal government for taxes due under the fed

2. An amount equal to 30 times the federal minimum hourfralunemployment tax act and a claim foe taxes has been duly

L Med, the amount of contributions which shouldfsd to allow
wagefor each full week of the debtsrpay period; or the employer the maximum fsiet against the taxes shathve

3. Inthe case of earnings fopariod other than a week, a subpeferenceover preferred claims for wages astill be on a par
sistenceallowance computed so that it is equivalenthat pre  ith gents due the United States, if by establishing the preference

videdin subd2. using a multiple of the federal minimum hourlyye oftset against the federal tax can be secured under s. 3302 (a)
wageprescribed by rule of the department. 3) of the federal unemployment tax act.

(am) 1. In the case of benefit overpayments or a penaltyistory: 1977 c. 449
imposedunder s108.04(11) (bh) an individual debtor is entitled
to an exemption from levy of 80% of the debsotisposable earn 108.24 Penalties. (1) Any person who knowingly makes a
ings, except that: false statement or representation to obtain any benefit payment
a. A debtots disposable earningse totally exempt from levy underthis chaptereither for himselbr herself or for any other per
if the debtois wages are below thfederal income guideline son, shall be fined not less than $100 nor more than $500 or
establishedinderd2 USC 99022) for a household of the deb®r imprisonednot more than 9@ays, or both; and each such false
sizeor the levy would cause that result. statemenbr representation constitutes a separdeneé. This
b. Upon petition bya debtor demonstrating hardship, th@enaltyis in addition to any penalty imposed undetG8.04 (1)
departmentmay increase thportion of the debtds disposable (bh).
earningsthat are exempt from levy (2) Exceptas provided in sul§2m) and s108.16 (8) (m)any
c. The department majecrease or eliminate the exemptiopersonwho knowingly makes a false statementepresentation
from levy under this paragraph if a final determination has be&n connection with any report or as to any information duly
issuedunder s108.090r a judgmenhas been entered under srequiredby the department under this chapterwhoknowingly
108.24(1) in which the debtor has been found guilty of making @efusesor fails to keep any records tr furnish any reports or
falsestatement or representation to obtain benefits andehe informationduly required by the department under tttigpter
fits and any assessment undet®3.04 (1) (cm)have notbeen shallbe fined not less tha100 nor more than $500, or impris
paid or reimbursed at the time that the levy is issued, unless tireednot more than 90 days or both; and each such false statement
fund’s treasurer has writtenfahe debt under 408.16 (3) (&)  or representation and every day of such refusal or failure eonsti
2. The department shall by rule prescribe a methodology fsites a separatefehse.
applicationof the exemptiorapplicable to a levy under sukd. (2m) Any employer described in $08.18 (2) (cpr engaged
a.at the time that the levy is issued. in the painting or drywall finishing of buildings or other structures
(17) ExempTiONs. The first $1,000 of an account in a deposiwho willfully provides false information to the department for the
tory institution is exempt from any levy to recoebenefit over purpose of misclassifying or attempting to misclassify an individ
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ual who is an employee of the employer as a nonemployee shaitlers. 108.090r 108.1Q or exercises any other right under this
befined $25,000 for each violation. chapter.

(3) (a) Whoever does any of the following shiadl fined not (b) Each violation of this subsection constitutes a separate

lessthan $100 nor more than $1,000 or imprisoned for not madpifense.
than 90 days or both: (4) Any person who, without authorization of the department,

1. Makes a deduction from the wagesnfemployee becausepermit_sinspection_ or disclosure of any record relating to the
of liability for contributions or payments in lieu of contributionsadm'r"‘c’tr""t'OnOf this chapter that is provided to the person by the

: o departmenunder s108.14 (7) (apr (b), and any person who,
ggggi{gs chapter or because of the employpetential right to without authorization of the commission, permits inspection or

) ) ) disclosureof any record relating to the administration of this ehap
2. Knowingly refuses or fails to furnish to an employee angr that is provided to the person by the commission usder
notice, report or information duly required under this chapter hY8.14(7) (a) shall be fined not less than $25 nor more than $500
the department to be furnished to such employee. or may be imprisoned in the county jail for not more than one year

3. Directly or indirectlyby promise of reemployment or byOr both. Each such unauthorized inspection or disclosure €onsti

threatnot to employto terminate, or not to reemploy or by anyutesa separate tense.
othermeans, attempts to induce an employee to: Eislsatory: 1973 c. 2471983 a. 81991 a. 892005 a. 862009a. 28287, 288 2011
! b a.

a. Refrain from claiming or accepting benefits, participatin% ) ) )
in an audit or investigation by the department, or testifying in 08.26 Saving clause. The legislature reserves the right to
; amendor repeal all or any part of this chapter at any time; and there
hearingheld under s, 108.09 or 108.10. ) . : .
b . iaht under this ch shallbe no vested private right of any kind against such amend
- V\aive any right under this chapter mentor repeal. All the rights, privileges or immunities conferred
4. Discriminates or retaliates against an individual becausg this chapter or by acts done pursuant thereto shallsasigtct
theindividual claims benefits, participates inaundit or investiga to the power of the legislature to ameordrepeal this chapter at
tion by the department under this chaptestifies in a hearing anytime.
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