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Chapter ER-MRS 17

DEMOTION
ER-MRS17.01  Eligibility for demotion. ER-MRS 17.04  Kinds of demotion; status and rights.
ER-MRS 17.02  Exclusions. ER-MRS 17.05 Payon voluntary demotion or demotion for disciplingryr
ER-MRS 17.025 Non-completion of promotional probationary period. poses.
ER-MRS 17.03  Notice to employee.
Note: Chapter Pers 17 was renumbered chapter ER-Perddctivef March 1, ER-MRS 17.04 Kinds of demotion; status and

1983.Chapter ER-Pers 17 was renumbered chapter ER-MRS 17 under s. 13.93 ﬁ@)]ts

(b) 1., Stats. Register October 1994, No. 466 (1) DEMOTION FOR DISCIPLINARY PURPOSES. An

appointingauthority maydemote an employee for disciplinary

ER-MRS 17.01 Eligibility for demotion.  To be eligible PUTPOSERs provided in £30.34 (1) Stats.

for demotion, an employee must be qualified to perform the work (&) The demotion may be to any position within the agency
of the position after the customary orientation provided for §gard_lesmf employing unit; and the employee may appeal the
newly hired worker in the position. emotionas provided under 830.44 Stats.
Note: The definition of demotion is set forth inER-MRS 1.02 (5) (b) An employee demoted for disciplinary purposes am¢s
History: Cr. Registey Octobey 1972, No. 202ef. 11-1-72; amRegistefFebry  retainpermanent status in clageeviously acquired in the higher
?rlhﬁgfelc‘r'?eggi?ﬁfﬁfyf 11;88%3&3?,%5;?’ February1983, No. 326efl. 3-1-83:  class nor does the employee retain reinstatement eligibility to the
higherclass. The employee does attain permanent status in class
in the class to which the employee is demoted. No probationary
eperiodis requiredor an employee demoted for disciplinary pur
poses.

(2) DEMOTION AS RESULT OF LAYOFF. See SER-MRS 22.08

ER-MRS 17.02 Exclusions. (1) The movement on
employeeto a position in a lower classification while th
employeeis serving an original appointment probationary perio
shallbe considered a new original appointment.

(2) Theappointment of a former employee, who previouslg/z)'
acquiredpermanent status, to a position in a lower classification (3) VOLUNTARY DEMOTION WITHIN AN AGENCY. An employee
following a break in service nabvered by leave or the laggio-  May request and with approval of the appointing authority be vol
visionsof these rules shatie considered an original appointment!ntarily demoted within the agency either to a position in the same
exceptwhen suchieturn may be considered a reinstatement undgf?Ployingunit, or to a position in a dérent employing unit. The

ch. ER-MRS 16 and the appointing authority chooses to tre&TPloyee’sequest, thappointing authoritg response, and the
suchappointment as a reinstatement. employee’sacceptance of the demotion shall be in writing. The

. e . appointingauthority shalplace a copy of the employse&iccept
(3) Thechange in the classification efposition held by an - cqin the employes personnel file.
employeewith permanent status to a lower classificattoa real . .
locationor reclassification under cER 3 (@) The employee shall have no restoration rights to the pre

. . . ... viously held position or class.
(4) Payreduction that does not involve a change in position or () If the voluntary demotion is to a positisn the same

classis not considered a demotion. Se230.34 (1) Stats. iovi it bati iod | | e
History: Cr. Register October 1972, No. 202eff. 11-1-72; am. (4)Register, employing unit no proba _|0nary perioa for emp_ oymen A
September1975, No. 237ef. 10-1-75; am. (1) to (3), renum. (4) to be Pers 17.0290wer class may be required, except thaprobationary period
{.enu_m-(z5) todb83 @ acr;d argieglstféggbfzuawfglszO- _3?29('2 3;—;‘81% Sorec shallbe required upon a voluntary demotion to a trainee position.
tionin (2) and (3) made under s. 13.93 (2m) (b) 7. SRégisterOctober1994, No- i the employee is not required to serve a probationary period, the

employeeimmediately attains permanent status in class in the

ER-MRS 17.025 Non-completion of promotional classto which voluntarily dem?‘ed; o

probationary period. The action bywhich a promoted  (¢) If the voluntary demotion is ta position in a dferent
employeds restoredo the employes’previous position and pay €mployingunit, the employee may be required by dippointing
asprovided in SER-MRS 14.03 (1js not a demotion. Such action uthorityto serve a probationary period, except that a probation
is a restoration undes. ER-MRS 16.03 (5)Any such restored ary period shall be required upeoluntary demotion to a trainee
employeewho thereafter moves by promotion to detiént posi  Position.If the employee is not required to serve a probationary
tion shall be required to serve a new probationary period undeP8riod, the employedmmediately attains permanent status in
ER-MRS13.03 (2) classin the class to which voluntarily demoted.

History: Cr. Registey Octobey 1972, No. 202ef.. 11-1-72; amRegisterSep (d) If an employee is required to serve a probationary period

tember 1975, No. 237eff. 10-1-75; renum. from Pers 17.02 (4) and Register, i
February,1981, No. 302efl. 3-1-81; amRegistey February 1983, No. 326ef. ?ndearpe}r (b{r?r (C)’ ttf;et.employee .mc?ybbeilzemoveq f(Omhthe_t-pOSI
3-1-83'corrections made under s. 13.93 (2m)Ab)Stats.Registey October 1994,  tIoN during the probationary period by the appointaghority

No. 466 without theright of appeal and shall be either transferred to-a dif
ferent position or reinstated at the discretion of the appointing
ER-MRS 17.03 Notice to employee. The appointing authority.If the employee is not required to serverabationary
authority shall notify an employee who is being demoted of thgeriodupon transfer or reinstatement, the empldgaaediately
actionand the reasons for the action at least 5 working days prétainspermanent status glass in the class to which transferred
to the efective date of the actiorSuch notification shall be in or reinstated.
writing and shall advise the employee of his or her righpjmeal (4) VOLUNTARY DEMOTION BETWEEN AGENCIES. An employee
theaction under 2230.44 (1)(c), Stats. The appointing authority may request and, with approval of the appointing authority of the
shallplace a copy of the notice in the emplogegersonnel file. receiving agency may accept a voluntary demotion between
History: Cr. Registey Octobey 1972, No. 202efl. 11-1-72; am. (1)Register, ggencies.The appointing authority shall place a copy of the
P S e, iﬁéﬁé‘é@'ﬁi@“ﬂ;é&? A e ey employee’swritten acceptance of such voluntary demotion in the
04-138 am.Register June 2005 No. 5%ff. 7-1-05. employee’spersonnel file.
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(@) The employee shall have no restoration rights to the pfermer class of position, see cBR-MRS 16
viously held position or class. bHistgr(y:) cr. Rdegiste(;z?c(tg)b?r)w?é,) ?1(?) 20§e(ﬂ°.)11—1—72:(ar)n. (1g, (?))(intr((j).),
. . . ana (c), rand recr , a), r and (4), renum. (5) to be (4) and am.
(b) An employee demoted under this section may be reqwrﬁaﬁo.), (b) and (c) and and recr(a),Registey February1981, No. 302efl. 3-1-81;

by the appointing authoritio serve a probationary period. A pro aml-(%)g(b), (22)3,)(?) tanti (4)d(kz)4)-0((§))q(d),F§eg'iater Fl%%rgaﬁmggéNg. 632§3 %I;.
: : ; : s 3-1-83:am. intro.) an Register May, , No. eff. 6-1-88;
batlonarypenod shall be reql‘”red for demotion to any pOSItIO rrectiongmade under s. 13.93 (2m) (!?) 7., St&tégisterOctober1994, No. 466

identified in s. ER-MRS 13.02 (1) During the probationary CR04-138 am. (3)(intro.) and (4) introRegister June 2005 No. 59ff. 7-1-05.
period,the employee may be separated from the service without .

theright of appeal. If the employee is not required to seprelaa ER-MRS 17.05 Pay on voluntary demotion or
tionary period, the employee immediatelftains permanent sta demotion for disciplinary purposes. ~ See sER 29.03 (8or

tusin class in the class to which demoted. the compgnsation glar;. 672, No. 2076 o rand
R - : ieinli History: Cr. Register Octobey 1972, No. eff. 11-1-72; rand recrRegister,
Note: For pay on voluntary demotion or demotion for disciplinary purposes S'lnﬁ%bruary,l%l, No. 302ef.. 3-1-81; correction made under s. 13.93 (2m) (b) 7.,

s.ER 29.03 (8ppr the compensation plan. Stats. Registey Octobey 1094, No. 466CR 04-138 am. RegisterJune 2005 No.
(c) For provisions relating to the return of an employee to thes, ef. 7-1-05.
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