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Chapter ER-MRS 22
LAYOFF PROCEDURE

ER-MRS22.01  Purpose. ER-MRS 22.07 Notice prior to laydf, appeal notice.
ER-MRS 22.02 Definitions. ER-MRS 22.08 Alternativesto termination from the service as a result of layof
ER-MRS 22.025 Vacancies, how filled. ER-MRS22.09 Failure to accept reasonabldesfof appointment.
ER-MRS 22.03  Application. ER-MRS 22.10 Restoration rights and conditions.
ER-MRS 22.035 Layoff group. ER-MRS 22.1 Reinstatement eligibility and conditions.
ER-MRS 22.04 Certain employees released first. ER-MRS 22.12 Layoff of seasonal and sessional employees.
ER-MRS 22.05 Layoff plan subject to approval. ER-MRS 22.13 Layoff of school year employees.
ER-MRS 22.06  Procedure for making layfsf ER-MRS 22.14 Temporary laydfof employees.
Note: Chapter Pers 22 was renumbered chapter ER-Perd&2ivef March 1, 53) Except as provided in ssSER-MRS 22.1222.13 and
1983.Chapter ER-Pers 22 was renumbered chapter ER-MRS 22 under s. 13.93 @Q‘ 14 this chapter shall not app|y to:

(b) 1., Stats.Registey October 1994, No. 466 Corrections made under s. 13.93 (2m)~==" )
(b) 6., Stats.Register December 2003 No. 576 (a) Temporary layds not to exceed 20 working days.

(b) Seasonal laybbf seasonal employees.

(c) Schoolyear employees at institutions and schools, during
cessef theacademic year or summaér accordance with &R

ER-MRS 22.01 Purpose. This layof procedure is
adoptedunder s230.34 (2) Stats., and is intended to be fair to and
understandabley all employees; retain for the state service it A
mosteffective and dicient personneland insure that all laybf | 8'14(?) (g)’ such ef‘;]p'oyees Zha.” be#on&den_ac(ijan approved
actionsare appropriately and systematically administered. eaveor a _sence without pay during these periods.

History: Cr. Register Octobey 1972, No. 202ef. 11-1-72; emag. am. ef (d) Project employees.
gr‘yziggiaﬂfg%'sg September 75, No. 237ef. 10-1-75am Register Febru (4) The layoff grouping under sER-MRS 22.06 shall not

' T ' ' apply to employees in positions funded by nonstate funds made

ER-MRS 22.02 Definitions. The following are defini 2vailablecontingenion special employee eligibility requirements
tionsfor terms used in this chapter: unders. 230.34 (2m) Stats. Howeveiif layoff is to bemade

(1) “Continuousservice,” has the meaning given undeR. amongsuch emp_lo;_/ees, the p.I’OVISIGD‘fS.I‘IIS chapter shall_e}pply
1.02(6). (5) The appointing authority shall identify the position or

(2) “Layoff group,” means an aggregation of related positio sitionsto be eliminated in the event of a reductiothe work

> . . . rce.
which is the group oemployees from which the laya#ill be History: Cr. Registey Octobey 1972, No. 202ef.. 11-1-72; am. (1),.(2) to (5),

made. cr. (2) and (3)Register Septemberl975, No. 237ef.. 10-1-75; r and recr(1),

u i iag i i renum.(2) to be Pers 22.04,(B), ct (2) to (5),Registey February1981, No. 302
(3) “Progressiorseries,” has the meaning given undeR. eff. 3-1-81; am. (3) (aRegister February1983, No. 326efl. 3-1-83; am. (3) (c),

1.02(32). RegisterMay, 1988, No. 389eff. 6-1-88; corrections in (3) (intro.) and (4) made
(4) “Subtitle,” means a secondary explanatory title which igders. 13.93 (2m) (b) 7., Stat&egister Octobey 1994, No. 466
usedto identify positions whose duties distinguish them from
other positions in the same class in terms of the qualifications ER-MRS 22.035 Layoff group. (1) The layof group
requiredfor successful performance in the position. may be identified bybut not limited to:
(5) “Vacancy” or “vacant position” means a classified posi (a) A class;
tion to which a permanent appointment may be made after the(b) Class subtitle;
appointingauthority has initiated an action to fill that positemd (c) Progression series that has been approved by the adminis
the position has been fully authorized and budgeted by law  iaiorfor use by the agency; or

Note: The definitions of employing unit, laylodnd recruitment option are set . .
forth under SER-MRS 1.02 (7)(11) and(28), respectively (d) Recruitment option.

History: Cr. Registey October 1972, No. 202eff. 11-1-72; emag. r. and recr iti i i
eff. 4-25-75; rand recrRegistey Septemberl975, No. 237eff. 10-1-75; renum. (2) All p03|t|ons in the IaydfgrOUp must be in the same pay

(1) and (2) 10 be (2) and (3), €1, Register February1981, No. 302ef. 3-1-81; fangeexcept when the laybfroup is gprogression series which
am. (1), Register February 1983, No. 326efl. 3-1-83; r and recrRegisterMay, hasbeen approved by the administrator for use by the agency
1988, No. 389ef. 6-1-88; correction in (1) an(8) made under s. 13.93 (2m) (b)  History: Cr. RegisteyMay, 1988, No. 389f. 6-1-88; correction in (1) (), (2)

7

7., Stats.Register Octobey 1994, No. 46gemeq. ct (5), ef. 6-12-95; cr(5),Reg- i
ister, December1995. No. 4806, 1-1-96. madeunder s13.92 (4) (b) 6.Stats.Register September 2015 No. 71

ER-MRS 22.025 Vacancies, how filled. ~ For purposes . ER-MRS 22.04 - Certain employees released first. .
of this chapterthe appointing authority shall fill vacancies in thé3€forean employee with permanent status in class may be laid
following order after considering transfers, demotions and-reaff; the appointingauthority shall terminate all employees in the

signmentdimited to persons currently employed in the employ2PProvedayoff group in the employing unit in which the lagof
ing unit who are not #écted by the laydf occurswho are performing duties which the employee would be

ualified to perform after being given the customary orientation
grovidedto newly hired workers and who are:

(1) Limited term employees, including provisional employ
ees;

(2) Employeesserving on a project appointment; and

ER-MRS 22.03 Application. (1) This chapter shall be  (3) Employeesserving an original appointment probationary
appliedby the appointing authority in the event of an impendingeriod.

reductionin work force. History: Cr. Register Septemberl975, No. 237ef. 10~1-75; renum. from Pers
; 22.03(2) and am.Register February1981, No. 302eff. 3-1-81; am. (intro.) and
(2) This chapter shall apply Only to those employermn; (1), Register February1983, No. 326eff. 3-1-83; am. (intro.JRegister May, 1988,

includedin certified bagaining units having labor agreements. No. 389 ef.. 6-1-88.

(1) Throughalternatives in lieu of termination as a result o
layoff.

(2) Throughrestoration following laydf
History: Cr. Register February1983, No. 326eff. 3-1-83.

Published under s. 35.93, Stats. Updated on the first day of each month. Entire code is always current. The Register date on each page
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ER-MRS 22.05 Layoff plan subject to approval. authority,until an order is entered by the commission, unless the
Wheneveiit becomes necessary for an agency to lagmiploy  orderis stayed by a court of competent jurisdiction.
ees, the appointing authority shall prepare a comprehensive V‘TE‘F%’: C}ré Regtist%r Olctobber ég;g '\l}lo.223072?f1f.1$111;t7_)2: emeg. fam- le:f-
7 4 H H —20— (o@am.,Registerseptembe , NO. (et —1-/75; renum. from Pers
ten plan for Ia.yOf fO”OWIng.the procedurg SpeCIerd in this ch.ap 22.05and am.Register February1981, No. 302eff. 3-1-81;am.Register Febru
ter and submitted to the director for review and approval prior &y, 1983, No. 326ef. 3-1-83.

implementation.

History: Emeg. cr eff. 4-25-75;cr. Register Septemberl975, No. 237eff. - i i i
10-1-75renum. from Pers 22.09 and aRegistey February 1981, No. 302eff. ER-MRS 22.08 Alternatives to termination from the

3-1-81;correction made under 53.92 (4) (b) 6.Stats.Register September 2015 serViCe as a result of Iayc_Jff. If an_employee with permanent
No. 717 status in a class has received a notice of fayafer SER-MRS

22.07theseaalternatives shall be available in the order listed below
ER-MRS 22.06 Procedure for making layoffs. (1) In  until the efective date of the laybf Employees in the same laf/of
the layoff plan submitted to thdirector under sER-MRS 22.05 groupwho are laid dfon the samelate shall have the right to exer
the appointing authority shall recommend tlagoff group in cisethe following alternatives to termination from the sendse
which the layof is to occur The layof group shall reflect the aresult of layafin direct order of their senioritynost senior first:
staffing processes followed for included positions. Full-time and (1) TRANSFER. (a) All employees who have received a notice
part-timepositions may constitute é#rent layof groups. of layoff have the right to transfer:

(2) The appointing authority may exempt from the ldyof 1. Within the employing unit, to any vacancy in the same or
groupup to 2 employees or 20%, whichever is greafeghenum  counterparpay range for which the employeejisalified to per
ber of employees in the layb§roup to retain employees havingform the work after being given the customary orientation pro
specialor superior skillor for other purposes as determined byidedto newly hired workers in the position; or
the appointir)g aqthority In addition, for affrmati\(e @ction PUr 2. Within the agencyto any vacancy ithe approved layéf
posesasdefined in s230.03 (2) Stats., the appointing authority group from which the employee is being laidf ér which the
may exempt, subject to the approval of the directemale, employeeis qualified to perform the work after being given the

minority and employees with a disability in the lalygfoup. customaryorientation provided to newly hired workers in the
Exerciseof theseexemptions may be requested by the appointifgsition.

authorityas part of the laybplan submitted under £R-MRS (b) An employee who transfers within the agency as an alterna
22.05 tive to termination from the service immediately attains perma
(3) The remaining employees, plus those on an approve@ntstatus in class in the class to which the employee transfers,
leaveof absence, in the layiadroup, shall be ranked by seniorityexceptthat:
computedon the basis of continuous service as set forth ERs. 1. An employee who is serving a promotional probationary
18.02(2) and(3), with anyresulting tied cases to be ranked, t€lg,eriod must complete that probationary period in the new-posi
tive to each othelccording to their total continuous service in thggp,
approvedayoff group. If, after completing this ranking, a sil
existsbetween 2 or more employees, continuserrice of the ; : ; P
tied employees shall be determined by age. with the old \I;:IOdOrTS]%)(l)rtl)e required to complete that probationary period in the
employee deemed tohave the greatest continuous service. P ) e .
Employeesshall be laid dfaccording to their continuous service _ 3- An employee who transfers to a position in dedént

ranking, with the employee with the least continuous service la ployingunit of the same agency may be required to serve-a pro
off ﬁlrs?_ w ployee wi nuou v ationaryperiod in accordance with 830.28 (1) (amr (4),

Stats., as applicable. During this probationary period, the
employeemay be removettom the position without the right of
fappeal and restored to his or her former position or transferred to
a differentposition. If the employes’former position has been
o . . NGSolished, and there is no other vacant position in the agency in
that the appolln.tlr}g authority will not challenge the volunteeringa same or counterpart pay range for which the employee is quali
employee'seligibility for unemployment compensation, unlesgieq 1o perform the work after being given the customary orienta
thﬂp?mplzyee Iate; rff;sssg a Ir?eas?ngu?ragf rleg";‘EpNo'”;gept- tion provided for a newly hired workethe employee shall be
10-1-757enum. fom Pers 2.035 and amegister February 1981, No. sozef,  Ueatedas if he or she had been restorethtoprevious position,
3-1-81am. (1) and (2), c(4), Register February1983, No. 32gef. 3-1-83: am. and the provisionsfor making layofs under this chapter shall
RegisterMay, 1988, No. 389eff. 6-1-88; correction in (1) and (2) made under sapply.
13.93(2m) (b) 7., StatsRegisterOctobey 1994, No. 468CR 04-138am. (2)Reg- .
ister June 2005 No. 594f. 7-1-05; correction in (1), (2) made under s. 13.92 (4) (C) An employee who transfers betwesgencies as a result of
(b) 6., Stats.Register September 2015 No. 717 layoff may be required by the appointiagthority to serve a pro
bationaryperiod, except that an employee who is serving a pro
ER-MRS 22.07 Notice prior to layoff; appeal notice.  motional probationary period must complete that probationary
Any employee décted by laydfshall be given written notice of periodin the new position. In addition, an employed®o is serv
theaction, not less than 15 calendar days prior tofiéstfe date. ing a permissive probationary periothy be required to complete
Thewritten notice of laydfshall, to the extent practicable, includethatprobationary period in the new positioti.on probation, the
the specific alternatives within the agency available at thattimeemployeemay be terminated without the right of appeal. How
the employee in lieu of termination. The appointiagthority ~ever, if terminated while on probation as a result of transfer
shall continue to keep the employee aware of new alternativegtweenagencies as a result lafyoff, the employee shall have
availableup to the déctive date of the laybf The employee shall restoratiorrights under SER-MRS 22.10 (2) If the employee is
be entitled to appeal the layfaictionto the commission upon il hotrequired to serve a probationary period, the employee immedi
ing a written request with the commission within 30 calendar dagtely attains permanent status in class in the class to which the
of the efective date of the decision or within 30 calendar day@nployeehas transferred.
afterreceipt of notice of the action, whichever is lat&o notice (2) DEMOTIONASA RESULTOFLAYOFF. If no transfer under sub.
of appeal or pending litigation as a result theredgcd any (1) is available and if there is a vacancy available for which the
determinatiorpreviously orsubsequently made by the appointingmployee is qualified to perform the work after being given the

2. An employee who is serving a permissive probationary

(4) With the agreement of the appointing authorign
employeewith more continuous service in theyoff group may
volunteerto be terminated from employment in lieu of the l&yo
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customaryorientation provided to newly hired workers in such d. A lower level within an approved progression series in
positions, in a higher level position than could be obtainedhichthe employee had previously attained permanent status in
throughdisplacement under suf), an appointing authority shall class at a higher level.

offer the employee a demotion to that vacaritiis ofer shall be 2. If theemployeehas previously attained permanent status
subjectto the criteria for a reasonabldesfof appointment under in class in a position whose classification had lfected by an
s.ER-MRS 22.0%nd the following: actionof the administratothe employee shall immediately attain

(a) Within an agency. An employee may demote to a positiorfights to the classification which replaced the original classifica
in a lower classification in the same agency in tibeing termi  tion of the position previously held by the employee.
natedas a result of layaf 3. Exercise of such displacement rights does not guarantee the
1. An employee demoted under this sub. immediately attai@gployeea position in the class or subtitle selected.orlly
permanenstatus in class in the class to which the employeergquiresthe employeéo be included along with other employees
demotedexcept that an employee demoted to a positiordif-a in the class or subtitle when the lafypfocess as provided in s.
ferentemploying unit of the same agency may be required to sel"8~MRS22.06is applied to determine which employee is lafd of
aprobationary period in accordance wit230.28 (1) (ampr(4), asa result of displacement.
Stats., as applicable. During this probationary period, the 4. An employee who elects to exercise displacement rights
employeemay be removettom the position without the right of has 5 calendar days from thdate of written notification of
appeal and restored to his or her former position or transferrednigendinglayoff or receipt of suchwritten notification, which
adifferentposition. If the employes’former position has beeneveris later to exercise that option.
abolished,the employee shall be given consideration for any 5. |f there is more than one position in the sameoonterpart
vacancywithin the agency in the same or counterpart pay rangay range to which the employee is eligible to exercise the right
for which the employee is qualified to perform the wafter of displacementhe appointing authority may designate the-posi
beinggiventhe customary orientation provided for newly hiredion to which the employee shall first exercise the rightlisf
workers. If no such vacancy exists, the employee shall be treaigielcement.

asif he or she has been restored to the prevposttion, and the ~ (h) An employee who exercises displacement rights within the
provisionsfor making layofs under this chapter shall apply  employingunit as a result of laybimmediately attains permanent

2. For pay provisions regarding an employee who is demotsgtusin class in the class into which tlegnployee has been
by the appointing authorifyas a result of a laybfo the highest placed.

|eVe| Vacancy aVailable fOI’ Wthh the employee iS qualiﬁed, see (C) An emp'oyee Who exercises disp'acement nghts Sha" have
s.ER 29.03 (8) (cpr the compensation plan. his or her pay determined under&R 29.03 (8) (cpr the com

3. Forpay provisions regarding an employee who choosegznsatiorplan.
with the approval of thappointing authorityto be demoted as a History: Cr.Registey Octobey 1972, No. 202eff. 11-1-72; emeg. am. 4-25-75;
resultof layoff to a vacancy whiclis at a lower level than other ﬁg"rﬁ'ﬁ,%?'ssggfgﬁg’fnﬁgz g'm’j\'%ﬁﬁgg'Rl&;ét‘eﬁe%%’g&*lggla,r\“g @) serpm.
availablevacancies to which the employee could be demoted, $2&-81am. (intro.), (1) (a) 1. and 2., (b) and (c),(&) (b) 3., renum. (2) and (3) to

s.ER 29.03 (8) (d) lor the Compensation p|an_ be (3) and (2)and am.Registey February1983, No. 326ef. 3-1-83; am. (1) (a) 1.
R .. and2., (b) 3., (2) (intro.) and (a), (b) 2., (3) (a) andRe&gister May, 1988, No. 389
(b) Between agencies. An employee may demote to a positioreff. 6-1-88; corrections made under s. 13.93 (2m) (b) 7., SRatgister Octobey

in a lower cl ification in drent nev in li f being ter 1994.No. 466 emeg. am. (3) (a) 1., &f6-12-95; am. (3) (a) 1RegisterDecember
.a S[) de class (l:ta fOI ﬁfa derent agency eu of being te 1995,No. 48Q eff. 1-1-96;,CR 04-138am. (2) (a) 2. and 3., (2) (B), (3) (a) 2. and
minatedas a result or lay! (3) (c) Register June 2005 No. 53f. 7-1-05; correction in (3) (a) 2. made under

periodat the discretion of the appointing authqrépd if during
this period the employeg’services are found to be unsatisfactory ER-MRS 22.09 Failure to accept reasonable offer of
the employee may be terminatadthout the right of appeal. appointment. (1) An employee who has beentified of layof
However,if terminated while on probation, the employee shafindfails to accept a reasonabldesfof permanent appointment
have restoration rights under £R-MRS 22.10 (2) If the Within the agency within 5 work daysf the ofer or who, upon
employeeis not required to serve a probationary period, trfy:ceptance‘alls_to be avallable_for work W|th|mEl_ork days after
employeeimmediately attains permanent status in class in tR§ceptancéorfeits any further rights to an appointment under ss.
classto which the employee is demoted. ER-MRS22.08and22.10Q

2. An employee who demotes as a result of lagefween ~ (2) As determined by the appointing autharign ofer of
agenciesshall have his or her pay determined und&Rs29.03 appointmenshall be considered reasonable if it meetddtiew-
(8) (d) 2.or the compensation plan. ing 5 conditions as of the date of théeof

(3) DISPLACEMENT. (a) If there is ngosition obtainable under (&) The position is one which the employee wouldjbalified
subs.(1) and(2) at the same or higher level than any positioPP perform_ after customary orientation provided to new workers
obtainableunder this subsection, an employee may exercisdathe position.
right of displacement within the employing unit. (b) The position is the highest level position availakihin

1. The employee may exercise the right of displacement in {he agency to which the employee could either transfer or demote.
orderwhich will achievethe highest level position to which the (¢) The number of work hours required does not vary substan
employeehas rights. If qualified to perform the work after cus tially from the number of work hours previously worked.

tomaryorientation provided for newly hired workeénssuch posi (d) The position is located at a work site that is within reason
tions,an employ(_ae may exercise the rightiisplacement only to able proximity of the original work site.
oneof the following: (e) The pay range dhe position dered is no more than 3 pay

a. A position inthe same or counterpart pay range in whiclhangesor counterpart pay rang&sver than the pay range of the
the employee had previously attained permanent status in clapssitionfrom which the employee was laid .of

i e ; History: Cr. Register February 1981, No. 302ef. 3-1-81; am. (1) and (2)

.b' A lower level within theemployees present classification (intro.), cr. (2) (e),Register February1983, No. 326eff. 3-1-83; correction in (1)
series. madeunder s. 13.93 (2m) (b) 7., StaRegistey Octobey 1994, No. 466emeg. am.
. . . . ) (intro.) and (e), éf 6—12-95; am. (2) (intro.) and (d}egistey December1995,

c. A position in a lower class in which the employee hal pr§f)’ 480 eff. 1-1-96:CR 04-138am. (2) (a) to (CRegister June 2005 No. 5.

viously attained permanent status in class. 7-1-05.
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ER-MRS 22.10 WISCONSINADMINISTRATIVE CODE 28

ER-MRS 22.10 Restoration rights and conditions. while on probation, the employee may be reinstated at the discre
An employee who transfers or demotes to another agency asa of the appointinguthority within a 5—-year period from the
resultof layoff under sER-MRS 22.08 (1pr (2) and is termi  dateof any of the actions taken in this subsectiom agsult of
natedwhile on probation, exercises displacement rights as a reqdingsubject to laydf

of Iayoff under sER-MRS 22.08 (3)5 demoted as a result oﬂay (2) When a Vacancyfor which the emp|oyee is qua”fied,
off under sSER-MRS 22.08 (2) or is terminated as a result ofay occursanywhere in state service other than the agency from which
off, shall, under 230.34 (2) Stats. pe granted the following cen the employee was terminated as a result of fayefercised dis
siderationdor a 3-year period from the date of such action: placementights, or demotion asrasult of layof, the employee

(1) ReTurNTOSAMEEMPLOYINGUNIT. When a vacancy occurs may be reinstated at the discretion of the appointing authority
in the employing uniat or closest to the same or counterpart payithin a 5—year period from the date of action resulting from lay
rangelevel from which an employee was terminatea assult of off.

layoff, exercised displacement rights, demoted as a result-of lay (2m) A person who is reinstated to an agency other than the
off, or transferred or demoted between agencies as a resukt of l¥efrom which the person earned reinstatement eligibility beay

off and was terminated while on probation, the employee shall &uiredto serve a probationary period. SeER-MRS 16.04 (1)
recalledin inverse order of laybproviding the employee is quali (a).

fied to perform the work after being given the customary orienta (3) For pay of employees upon reinstatement following lay

tion lprovided _new:y girelq V\:jorke_rs .iln ?‘;mesition, unless the ¢ "see SER 29.03 (6)r the compensation plan. For pay provi
employeepreviously declined a similarier. , sionsupon reinstatement where a probationary period is required,
(2) RETURN TO THE AGENCY. Whena vacancy occurs in the sees. ER 29.03 (2) (bpr the compensation plan.

agency inthe approved laydfgroup fr(?m WhiCh the empl9yee History: Cr. Register SeptemberL975, No. 272ef. 10-1-75; (1) renum. from
wasterminated as a result of lafjatxercised displacement rlghts,PerS(le).gSS_(Zt) agdbam.:.dl% ég (Q,Rggggrgefné%ryw&, l(\llci-t3f1(§%ﬁb3é)—8la
am. (1),Register February , No. . 3-1-83;renum. 0 e (2) ani
demotedas a result of layéfor transferred or demotdzbtween " y'E Cisier May, 1988, No. 3896f. 6-1-88: correction in (2m) and (3)
agenciesas a result of layband was terminated while on preba madeunder's. 13.93 (2m) (1), Stats.Register Octobey 1994, No. 466cons. and
tion, the employee shall be recalled in inverse order of layar arlg-(}l) (la) to (ii), czr(lm), agt b(Z)RegliterDegezmberl999, N&- 528ef. 1—1-30;
viding the employee is qualified to perform the work after beinGh co4-og 77 G (& 21 () am- (Lm) and (2) (intro.), andR@ister June 2005
giventhe customary orientation provided newly hired workers in
suchposition, unless the employee previously declined a similar er_MRS 22.12 Layoff of seasonal and sessional

offer. The order for recall of an employee who transferred @mployees. (1) Employees in seasonal or sessional positions

demotecbetweerngencies as a result of lafyahd was terminated e employed for specific seasonal or sessigralods. Upon
while on probation shall be determined on the basis of fee-ef gypiration of such periods, seasonal and sessional employees
tive date of the laydéf An employee recalled to a fiifent 3y ot the discretion of the appointiagthority be laid of until

employingunit in theagency may not be required to serve a probghe heginning of the nexteasonal or sessional work period. Such

tionary period. _ layoffs are not subject to any of the other provisions of this-chap
Note: Forpay of employees restored following lafysée sER 29.03 (7)r the ter

compensation plan.
(3) REQUIREMENTSFORRESTORATION. An employee or former _ (2) Employeesn seasonal or sessional positions, who are laid

employee having restoration rights under this section who fails@ With the understanding thttere is little or no expectation of

accepta reasonable fafr of reappointmentvithin the agency future seasonal or sessional employment, shall be Ididnof

within 5 work days of the &ér or who, upon acceptance, fails tcaccordancavith the provisions of this chapter as if they held per

be available for worlwithin 10 work days after acceptance -for manentpositions.

feits any further restoration rights underBR-MRS 22.10 If History: Cr. Registey February1981, No. 302ef. 3-1-81.

extenuating circumstances prevent an employee or former

employeefrom reporting for work within 10 work days after ER-MRS 22.13 Layoff of school year employees.

acceptancer making other arrangements witie employerthe (1) Schoolyear employees whose services are not requised _

employeedoes not forfeit the right to further restoration wheH'd & Summer recess are granted summer leave under the provi

othervacancies occuproviding the nature dhe extenuating cir S'tO“SOfS-ER 18.14 (2) (g)and are not considered to be in Idyof

cumstancesvas acceptable to the appointing authority status. .
(4) Pay ONRESTORATION. See sER 29.03 (7)pr the compensa  (2) Schoolyear employees whose services are not expected to
tion plan. continuein the ensuing school year shall be laitimficcordance

with the provisions of this chapter
(6) ExPIRATION OF RIGHTS. An employee who transfers as a History: Cr. Registey February1981, No. 302eff. 3-1-81; am. (1)Register,

resultof layoff unders.ER-MRS 22.08 (1) (a) Tr2., or who is  ay, 1988, No. 389f. 6-1-88.
restoredafter termination in lieu of laybfvhile serving a proba

tionary period resulting from @romotion or transfer within the  ER-MRS 22.14 Temporary layoff of employees.  The

agencyunder SER-MRS 14.03 (1pr15.04 respectivelyor who  directormay approve exceptionstiee procedures outlined in this

is restored or reinstated to a position within the agency in the sagh@pterfor temporary laydé not to exceed 20 workindays.

or counteépart paysrangebshgll haV(; gO ;urct)her rest?ratl?rz g'ght‘émporarylayoffs may apply to some, or all of the employees in
History: Cr. Register Septemberl975,No. 272 eff. 10-1-75; cr(intro.), (1 i i inti H

renum.frgm Pers 2_%.055 (1)pand am.,(@ to (6) Registey February1981, No. 302 ant?mpt)tloylng umt'l Ine gppotlntlng laUI?Ontty magcomlmend,

eff. 3-1-81; am. (intro.) through (4) and (Register February1983, No, 32pef. ~ Subjectto approval othe directora plan for temporary layfs,

3-1-83am. (2), r(5), Register May, 1988, No. 389efl. 6-1-88; corrections made statingthe reason for the tempordayoffs, the classes and num

under s. 13.93 (2m) (b) 7., StaRRegister Octobey 1994, No. 466correction in (6) i i i i
madeunder s. 13.03 (2m) (b) 7.. StaRegister April 2002 No. 556R 04-138am. €T Of employees &écted in the employing unit, and the specific

(intro.), and (4)Register June 2005 No. 594f. 7-1-05. numberof such days &cted employees will be laidfofThe plan
shall be submitted tdhe director for approval prior to imple
ER-MRS 22.11 Reinstatement eligibility and condi - mentation.Consecutive temporary laysfin the same employing

tions. (1m) When a vacangyor which the employee is quali unit may not be approved by the director the same reason
fied, occurs in another employing unit of the agency in any clagich caused the initial temporary lajafinless a plan fgperma
otherthan theapproved laydfgroup from which the employee nentlayoff has been submitted.

wasterminated as a result of lafjoéxercised displacement rights,zzfgggor%:a rﬁrhzg?siféfégéfﬁgfy’fgggf’N'“()"‘s%%ﬁeﬁﬁ'aﬂiéfaza '22‘513 efrr?:rgbli’frs
demotionas a result of layéf or transfer or demotion betweenary’ 1983, No. 326ef. 3-1-83. amRegister May, 1988, No. 389ef. 6-1-88;

agencies as a result of lajaind the employewasterminated correctionmade under £3.92 (4) (b) 6.Stats.Register September 2015 N7,
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