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99 EMPLOYMENT RELATIONS COMMISSION ERC 50.04

Chapter ERC 50
LABOR-MANAGEMENT COOPERA TION SERVICES

ERC50.01 Scope. ERC50.05 Labor-management cooperation program activities.
ERC 50.02 Policy. ERC 50.06 Costs of labor management cooperation services.
ERC 50.03 Request for labor-management cooperation services. ERC 50.07 Report to commission.

ERC 50.04 Commissionaction on request for labor-management cooperation
services.

ERC 50.01 Scope. This chapter goverrtbe general pro (b) The name andddress of each exclusive representative
cedurerelating to the provision of trainingrograms under ss. involved,and the name, address and phone number of the-princi
111.09 (3), 111.71 (5) and 111.94 (3) Stats., to employers, pal representative of each. Fax numbansl e-mail addresses
employerassociations anldbor oganizations on collective bar shallbe included, if available.
gaining, and on area®f management and labor cooperation (c) A statement specifying the type of services requested,
directly or indirectly afecting collective bagaining in the private, including but not limited to general labor-managemempera
municipal,state and UW Systefaculty and academic stafe¢  tion training, consensus tmining training and facilitation,

toLs,trespggté\ée(I)%Y Register June 2006 No. 608, 7-1-06.CR 10019 | 2007~Managemercommitiee déctivenessraining and facilita

Istory: — Cr. Register June 0. . (—1-006; — : e

am. Register June 2010 No. 654&ff. 7-1-10. 2grn,{:egresher training for one of the above, or some other type of
vice.

ERC 50.02 Policy. To promote the prompt and peaceful (d) A statement specifying the numbers of labor and manage
settlementof labor disputes &cting terms and conditionsf mentrepresentatives to participate in the program.
employmenin Wsconsin, the commissionfefs varioudraining (e) The date on which the request for services is transmitted to
programsto employers and labor ganizations on collective bar the commission.
gaining, and on area®f management and labor cooperation pisiory: CR 02-037cr. Register June 2006 No. 608F. 7-1-06.
directly or indirectly afecting collective bayaining. In ordeto
maintainand enhance thefettiveness of the training function, E

the commission has established rules and procedures deSignqngBr—management cooperation services. (1) PROGRAM
assurethat the fees chged for participation in those programs arg ..o s - peterminaTioN.  Following receipt ofa request for
reasonableand to maintain confidentiality of the training andIabor—managemenmoperation services. tsmmission of its

relatedprocesses. - .
History: CR 02-037 cr. Register June 2006 No. 60&f. 7-1-06. deS|gnees.haII. determme Wheth’.eWhen’ to what extent and at.
whatcost it will provide the services requested, and the commis
ERC 50.03 Request for labor-management coop- Sion's determinations in those respects shalcommunicated to

eration services. (1) PRE-REQUESTPROCEDURES.Any repre therequesting parties in writing.

sentativeof an employeremployer association or laboiganiza- (2) DESIGNATIONOF TRAINERSAND FACILITATORS. If the parties

tion interested in obtaining commission labor-managemeagreeto participatdn the program on the terms approved by the
cooperationservices may contact the agerscfoordinator of commissionthe commission shall designate the trainer andfacili
Labor-Managementooperation Programs regarding the naturatoras appropriate, and the trainers and facilitator so designated
and availability of agency programs to address the needs of steall proceed to provide the approved services.

partiesinvolved. The Coordinator shall makejuiries, as neces  (3) TRAINER AND FACILITATOR IMPARTIALITY. The commission
sary to determine both the suitability of available programs to thga|| designate only competent, impartial and disinteregéed

needsof the inquiring party or parties involved and the willing sonsto act as trainers and facilitators.

nessand readiness of both the labor and managemwenips (4) CONFIDENTIAL NATURE OF FUNCTION. Commission trainers

involved for participation in the available programs. and facilitators shall maintain confidentiality as required of
_ (2) WHoway FILE. A request for labor-management cOoperdyegiatorshy s.904.085 Stats. To the extent that ©04.085
tion training or related services may only be filed jointly by a&as is or becomes inapplicable for any reason, the following
employeror employer association and by the exclusive collectiygnfigentiality provisions shall become applicable. Any informa
bargainingrepresentative of one or mobagaining units of jon gisclosed by the parties to the trainer or facilitator in the per
employeef the employer or employer association, or by anyoRgymanceof duties shall not be divulged voluntarily or because of
authorizedio act on their behalf. o compulsionunless approved by the parties involved. Al files,
_ (3) FoRM;FILING; SERVICE. A request that the commission pro records reports, documents, other papers received or prepared
vide labor-managemerioperation training or related servicesy the trainer or facilitator in thatersons confidential capacity
shallbe in writing on a fornprovided by the commission, or afac shall be confidential and shall not be disclosed to anguthe
S|m||e Of the commissios form. The request IS not flled Unt” it rized personwithout the prior consent Of the Commission_ The
hasbeen received bihe commission at its Madisorfiof during  traineror facilitator shall not produce any confidential records of,
normal business hours specified ifERC 10.061). The request o testify about, any trainingr facilitation conducted by the
shallbe transmitted to the commission as set forthBfREC 10.06  raineror facilitator before any court, board (including thasw

RC 50.04 Commission action on request for

(1). _ consinEmployment Relations Commission), investigative hody
(4) ConTENTs. A request for labor management cooperatioarbitratoror fact finder without the written consent of the commis
servicesshall include all of the following: sion. In the absence of written consent of the commission, the

(a) The name andddress of the employer or employer assodiraineror facilitator shall respectfully decline, by reason of this
ation involved, and the name, address and phone number of $ighsectionfo produce opresent confidential records or decu
principal representativeFax numbers and e—mail addresses shatientsof anynature or to give testimony concerning confidential
beincluded, if available. training or facilitation information.
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(5) BILLING OFPROGRAMFEESAND EXPENSES. The commission facilitation that is agreeable to all parties afall confirm those
shallbill the parties for fees and expenses associated with the garangements writing to all parties.
ties’ participation in the agencylabor-managemenboperation ~ History: CR 02-037cr. Register June 2006 No. G0#f. 7-1-06.

rograms,in accordance with fee and expersgecifications .
gha?eowith the parties in advance of the prcr))gram. ERC 50.06 Costs of labor management cooperation

History: CR 02-037cr. Register June 2006 No. GQ&f. 7-1-06:CR 10-019 ~ Services. The fees and expenses e for participation in
am. (4) Register June2010 No. 654eff. 7-1-10; corection in (4) made under s. labor—-managemeroperation programs shall be reasonable and

13.92(4) (b) 6, Stats.Register June 2010 No. 654 consistentvith those chayed by the commission during the same
time period for other labor management cooperation programs in
ERC 50.05 Labor-management cooperation pro - theprivate, municipal and state sectagspectively Unlessthe

gram activities. (1) Narture. The trainer and facilitator may partiesinvolved agree otherwise, those costs shall be split equally

hold separate or joint meetings with the parties or their represertgtweenlabor and management.

tives, or train or facilitate by means of other communications with History: CR 02-037cr. Register June 2006 No. 60gf. 7-1-06.

e o e e ERCS007  Report o commission I requested by
9 P commissionthe trainer and facilitators shall, eithanally or in

public unless otherwise mutually agreed by the parties or thWFiting, report to the commission about the progress of the train

representatives. . - ing and facilitation, as well ahe terms of the settlement of dis
(2) WHERE AND WHEN CONDUCTED. The trainer anéacilitator putes resolved during the course of the program.

shall set adate, time and place for the conduct of the training andHistory: CR 02-037cr. Register June 2006 No. 0&F. 7-1-06.
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