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Chapter UWS 19

SICK LEAVE
UWS19.01 Definition. UWS 19.03 Cancellation and reinstatement.
UWS 19.02 Persons who earn sick leave. UWS 19.05 Recording and use of sick leave.

UWS 19.01 Definition. Sick leave refers to absenads (b) Employees whose initial appointments arefononths or
faculty, academic stéfind limited appointees of the University moreshall be credited with 22 working days of sick leave which
Wisconsin System due to personal iliness, injudjsability or theymay draw upon as required consistent witb\&/S 19.01

pregnancyas well as attendance on a member of the immediate(c) In addition to sickeave credited under pb), after 1.5

family of the employee whose condition or death requires th@arsof service, each employee shall earn additional nonlapsing

employee’slirect care, if such absences are beinggeithagainst sjck leave at the rate of 1 day per monthdersons holding annual

the employees accumulated sick leave credits. basisappointments and at the rate of 6 days per semester or 4 days
History: Cr. Registe_rlFebruary1976, #o. 242eff. 3-1-76;2015Wis. Act 330 per quarter for persons who hold academic year basis appoint

s.20: am. Register April 2016 No. 724eff. 5-1-16. ments,with a maximum annual accumulation limited to not more

UWS 19.02 Persons who earn sick leave. (1) ELici- than12 days.
BILITY. (&) All faculty academictaf, and limited appointees as  (d) Unused sickeave shall accumulate from year to year in the
definedin s.UWS 15.01 (2)shall earn sick leave while in pay-staemployee’ssick leave account pursuant t386.3Q Stats.

tus, unless the following conditions apply: (e) An employee utilizing paid sick leahall continue to
1. The employee is not expected to work at least one—thirdadcumulatesick leave credits during the period of the dekve
whatis considered full-time employment, or absence.

2. The employes’expectediuration of employment is less  (f) An employee does not accumulate sick leave credits while
thanone year on an unpaid leave of absence.

(b) An employee who is not expected to work at least one-third (g) Part—time employees have an inigaititlement, earn and
of what is considered full-time employment stealin sick leave arechaged sick leave in the same proportion as their appointment
underpar (a) if he or she is subsequently employed within thBearsto a full-time appointment.
University of Wisconsin System for at least one year for at leastNote: Consistent with general leave accounting principles within the UW system,
one-thirdof what is considered full-time employment during th¢hereference to “year” in this section refers to the academic year for acagemic

: : B _ ; basisappointees, and to the fiscal year for annual basis appointees.
ImmEdlatelypreCEdmg 12-month perlod. History: Cr. Register February1976, No. 242eff. 3-1-76; am. (1) (intro.), (2)

(c) Any employee who becomes eligibledaarn sick leave (g) a(?d (f),d cr(l)d(a) to g)gR;gizste,rl\t/)la¥ 13?&%, N_o.t 43,A7eif_.| 62—010—192,<I corsrzzgtzigri 5in
\L/jvri]t?]i;gﬁ(rji(r?) shallcontinue to be eligible to earn sick leave -nof) (@) mace unger = 1 &) (t(J)Tg Ed%, ) (a)Register April 2016 No. 724eff
gthe requirements of pafa), unless his or her 5-1_146.
employmentwithin the University of Visconsin System is termi
natedfor 12 or more consecutive calendar months or unless theUws 19.03 Cancellation and reinstatement. If the
employeereceives a benefit that would have thfeetfof closing employeeterminates employment with the University ofsébn-
his or her retirement account unde#8.25 Stats. sin System other than through retirement or death, unsis&d
(d) In this subsection, “one-third of whiatconsidered full- leaveshall be terminated but shak reinstated if the employee
time employment” means employment within the University of reappointed to any position within the system within 3 years.
WisconsinSystem with the expectation that there will be at leastHistory: Cr. Register February1976, No. 242efl. 3-1-76; amRegister May,
440hours of actual performance of duty during an aneaalings %gizéf?%-ﬂ%’f' 6-1-92;2015 Wis. Act 330s.20: am. Register May 2016 No.

period.

(2) AccruaL oF sick LEAVE. (a) As of March 1, 1976, each  UWS 19.05 Recording and use of sick leave. Each
employee’saccount shall reflect the accrued balanceised departmentor equivalent unit shall maintain records of each
sick leaveearned under the Board of Regents’ sick leave polig¢nployee’ssick leave entitlement and use.
adoptedon June 8, 1973. History: Cr. Registey February1976, No. 242eff. 3-1-76.
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