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Chapter UWS 3

FACULTY APPOINTMENTS

UWS3.01  Types of appointments. UWS 3.07  Nonrenewal of probationary appointments.
UWS 3.02  Recruiting. UWS 3.08  Appeal of a nonrenewal decision.

UWS 3.03  Appointments—general. UWS 3.09  Notice periods.

UWS 3.04  Probationary appointments. UWS 3.10  Absence of proper natification.

UWS 3.05  Periodic review UWS 3.1 Limitation.

UWS 3.06  Renewal of appointments and granting of tenure.

UWS 3.01 Types of appointments. (1) Appointments ments. If the appointment is subjéathe advance approval of the
to the faculty aresither tenure or probationary appointments.- Faboard,a statement to thisfett must be included in the letter
ulty appointments carry the following titles: professassociate  History: Cr. Register January1975, No. 229eff. 2-1-75.
professorassistant professaand instructor

(a) “Tenure appointment” means an appointment for an unlim UWS 3.04  Probationary appointments. (1) Each
ited period grantedo a ranked faculty member by the board upotfistitution’s rules for faculty appointments shall provide for a
the affirmative recommendation ofhe appropriate academicmaximum7—-year probationary period in a full-time position, and
departmentor its functional equivalent, and the chancellor of amay providefor a longer maximum probationary period in a part-
institution via the president of the system. time pos_ition of at least half tir_ne. Such r_ules rpa;mitappoint

(b) “Probationary appointment” means an appointment by tifaentswith shortened probationary periods or appointments to
board upon the dfrmative recommendation of the appropriatd€nurewithout a probationary period. Provision shall be made for
academialepartment, or its functional equivalent, and the cha{!€ @Ppropriate counting of pri@ervice at other institutions and
cellor of an institution and held by a faculty member during thd the institution. &nure is not acquired solely becausgeirs
periodwhich may precede a decision on a tenure appointmen®! Service. _ _

(¢) In accordance with $6.05 (8) Stats., academic staf (2) A leave of absence, sabbatical or a teacher improvement
appointmentsnay be converted to faculty appointmentstiuy assignmentdoes not constitute a breakdontinuous service and
actionof the board upon the recommendation of the approprista@!/not be included in the 7-year period under ¢iip.
faculty body and the chancellor of an institution. Such faculty (3) Circumstancesn addition to thosédentified under sub.
appointeeshall enjoy all the rights and privileges of faculty ~ (2) that do not constitute a break in continuous serviceteaatd

(d) In accordance with &WS 1.05members of the academicShallnot be included in the 7—year period include responsibilities
staff may be given faculty status. Members of the academic st4fth respect to childbirth or adoption, significant responsibilities

who have beegiven faculty status have employment rights undd¥ith respect to elder or dependent calbéigations, disability or
therules and policies concerning academicfstaf chronicillness,or circumstances beyond the control of the faculty

(€) A person holding a faculty appointment shall not lose th%ember,when those circumstances significantly impede the fac

appointmenby accepting a limited appointment for a designate - ) .
administrativeposition. Sumed that a requeshade under this section because of responsi

History: Cr. Register January1975, No. 229ef. 2-1-75:2015 Wis. Act 330 bilities with respecto childbirth or adoption shall be approved.
am. (1) (e)Register April 2016 No. 724eff. 5-1-16. A request shall be madeefore a tenure review commences under
s.UWS 3.06 (1) (c) A request for additional time because of
UWS 3.02 Recruiting. The faculty of each institution, r_espopsibil_it_ieSNith respect to_childbirth or adoptishall be ini
after consultation with appropriate students and with the approvigtedin writing by the probationary faculty member concerned
of the chancellorshall develop procedures relating to recruitmer@ndshall be submitted to a designated administratitressfwho
of members of the facultyThe procedure shall be consisteith ~ Shall be authorized to gramt request and who shall specify the
boardpolicy and state and federalws with respect to nondis ength of time for which the request is granted. Except for a
criminatoryand afirmative action recruitment. The procedureg€guestbecause of responsibilitiesth respect to childbirth or
shall allow maximum flexibility at the departmental, school an@doption,a request made becauseotifer circumstances under
collegelevels to meet particular needs. In all instances the pro&@s section shall be submitted to a designated administrafive of
dures shall provide for departmenpaler review and judgment ascerwho shall beauthorized to grant a request in accordance with
the operative step in the recruiting process. institutionalpolicies. A denial of a request shall be in writangl
History: Cr. Register January1975, No. 229eff. 2-1-75. shallbe based upon clear and convincing reasons. Moretigan
request may be granted because of responsibilftegespect to
UWS 3.03 Appointments—general. The faculty of childbirth or adoption. More than omequest may be granted to
eachinstitution, after consultation with appropriate students ar@iProbationary faculty member but the total, aggregate length of
with theapproval of the chancelleshall develop rules relating to time of all requests, except for a request because of respoensibili
faculty appointments. Each person to whom an appoimmemt!eswnth respect to childbirtior adoption, granted to one preba
offeredmust receive an appointment letter in which an authoriz&@nary faculty member ordinarily shall be no more than one year
official of the institution details theerms and conditions of the Each institution shall develop procedures for reviewing the
appointmentjncluding but not limited to, duraticof the appoint  '€quests.
ment,salary starting date, ending date, general position responsi (4) If any faculty member has been in probationary status for
bilities, probation, tenure statuand crediting of prior service. morethan 7 years because of one or more of the reasons set forth
Accompanyinghisletter shall be an attachment detailing instituin sub.(2) or (3), the faculty member shall be evaluated as if he
tional and system rules and procedures relatifgculty appoint  or she had been on probationary status for 7 years.

y membetls progress toward achieving tenure. It shall be pre
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UWS 3.04 WISCONSINADMINISTRATIVE CODE 6

bExampLer; AffaCLlltlty memt?er has beentog grobationtary ngastott)al(%f) 5? years (b) Reconsideration. The purpose of reconsideration of a-non
ecausdne faculty member was grante requests under sub. or one-y, ] H H H
extensionsbecause of the birth of 2 children. The faculty mersbéeaching, féhewaldecision shall be to prowde an opportunity to a fair and

research and professional and public service and contribution to the institutfedl reconsideration of the nonrenewal decision, and to insure that
shall be evaluated as if the faculty member had only 7 years to work towa%|$ relevant material is considered.

achievingtenure, rather than as if the faculty member had been working towards X . .
achievingtenure for 9 years. 1. Such reconsideration shall be undertaken by the individual

History: Cr. Registey January1975, No. 229efl. 2-1-75; renum. to be (1) and or body making the nonrenewal decision and shall include, but not
am.,cr. (2) to (4).Register February1994, No. 458ef. 3-1-94. belimited to, adequate notice of the timere€onsideration of the
oo ) decision,anopportunity to respond to the written reasons and to
UWS 3.05 Periodic review . The faculty and chancellor presentany written or oral evidenaa aguments relevant to the

of each institutionafter consultation with appropriate studentsgecision,andwritten notification of the decision resulting from
shallestablish rules providing for periodic revieffaculty pef  the reconsideration.

formance. > R - L .
A i . Reconsideration is not a hearing or an appeal, and shall be
History: Cr. RegisterJanuary1975, No. 229eff. 2-1-75. nonadversar\yn nature.

UWS 3.06 Renewal of appointments and granting o 3. In the event that a reconsiderataffirms the nonrenewal

tenure. (1) (a) General. Appointments may be granted Onlydems(,jlon,the procedures specified in8WS 3.08shall be fol
upon the afirmative recommendation of the appropriate -aczionvigor' . Cr. Register January1975, No. 229f.. 2-1-75
demicdepartment, or its functional equivalent, anddhancellor y: ShRegster yRIrs, o ' ‘

of an institution.When specified by the board, the institutional
recommendatioshall be transmitted the president of the sys ¢,
tem with a recommendation to the boafar action. Enure
appointmentsnay be granted to any ranked faculty member wi
holdsor will hold a half-time appointment or more. Ti@por
tion of time provided for in the appointment may not be dimi
ishedor increased without the mutual consentheffaculty mem

UWS 3.08 Appeal of a nonrenewal decision. (1) The
culty and chancellor of each institution, after consultation with
appropriatestudents, shall establishles and procedures for the
pealof a nonrenewal decision. Such rules and procedures shall
rErovidefor the review of a nonrenewal decision by an appropriate
tandingfaculty committee upon written appda the faculty

ZOoEL Y emberconcerned withir20 days of notice that the reconsidera
berand the institution, unless the faculty member is dismissed {f%n has afirmed the nonrenewalecision (25 days if notice is by

justcause or is terminated or laid plirsuant to s36.21, Stats.  fist class mail and publication). Such review shall be held not
(b) Criteria. Decisions relating to renewal of appointments daterthan20 days after the request, except that this time limit may
recommendingf tenure shall be made#tcordance with institu pe enlaged by mutual consent of the parties, or by order of the
tional rules and procedures which shall require an evaluationrefiew committee. The faculty member shall be given at least 10
teaching,research, and professional and public service and c@aysnotice of such revievirheburden of proof in such an appeal
tribution to the institution. The relative importance of these funghall be on the faculty membend the scope of the review shall
tionsin the evaluation process shall be decided by departmentlimited to the question of whether the decision was based in any
school,college, and institutional faculties &wcordance with the significantdegree upon one or more of the following factors, with
missionand needs of thearticular institution and its componentmaterialprejudice to the individual:
parts.Written criteria for these decisions shall be developed by the(a) Conduct, expressions, or beliefs which are constitutionally

a%pr;)hprtiaftdnsti]:[utiol?al facukl)ty t?]odiebs. vitten crilgerti_a shall pro hotectedor protectedy the principles of academic freedom, or
vide that if any faculty member has been in probationary staitus : :

morethan 7 years because of one or nadrthe reasons set forth (b) Factors proscribed bgpplicable state or federal law
in s.UWS 3.04 (2)or (3), the faculty member shall be evaluatecﬁeg""rd'ngf"jllr employment _practlce_s., or .

as if he or she had been in probationary status for 7 years. (c) Improper consideration ofualifications for reappointment

(c) Procedures. The faculty and chancellor of each institution2" r?lrg)ev;al. Foszur;k)]osesbof thls_sectlon,t;‘lmprolpf_er c_onadefrat:(on”
after consultation with appropriate students, shall establish ru a meem%ZTi?\ tL?es%\(;ﬁ ifenigtglr\ilgln tr%’hc?i(g;ﬁtlelgaégggugéaofac
governingthe procedures for renewal or probationary appoin of the foIIovﬂn . Pre)
mentsand for recommending tenure. These rules shall provide v 9 .
written notice of the departmental reviewtte faculty member 1. The procedures required by rules of faeulty or board
at least20 days prior to the date of the departmental revamat Werenot fqllowed, or . . .
an opportunity to present information dhe faculty membes 2. Available data bearing materially on the quality of perfor
behalf. The probationary faculty member shall be notified in-writmancewere not considered, or
ing within 20 days after each decision at each reviewing level. In 3. Unfounded, arbitrary or irrelevamissumptions of fact
the event that a decision is made resulting in nonrenewal, the piere made about work or conduct.

ceduresspecified in sUWS 3.07shall be followed. (2) The appeals committee shall report on the validity of the

History: Cr. RegisterJanuary1975, No. 229f. 2-1-75; am. (1) (b)Register, i i i
February, 1994, No. 458eff. 3—1-94; correction in (1) (a) made under s. 13.93 (2m ppeato the body or dicial making the nonrenewal decisiand

(b) 5., Stats.Register February1994, No. 458015 Wis. Act 330 am. (1) (a)Reg- (0 the appropriate dean and the chancellor

ister April 2016 No. 724 eff. 5-1-16. (3) Sucha report may include remediegich may without
) ] limitation because of enumeration, take the form of a reconsidera
UWS 3.07 Nonrenewal of probationary appoint - tion by the decision makea reconsideration by the decision

ments. (1) (a) Rulesand procedures. The faculty and chancel makerunder instructions from the committee, or a recommenda
lor of each institution, after consultation with appropriste  tion to the next higher appointing level. Cases shall be remanded
dents, shall establish rules and procedures for dealing withr reconsideration bhe decision maker in all instances unless
instancesin which probationary faculty appointments are nothe appeals committee specifically finds that such a remandd
renewed These rules and procedures shall provide that, upon #igveno useful purpose. The appeals committee shall retain juris
timely written request of the faculty member concerned, thfiction during the pendenayf any reconsideration. The decision
departmenbor administrative dicer making the decision shall, of the chancellor will be final on such matters.

within a reasonable time, give him or her written reasons for NoNHistory: Cr. Register January1975, No. 229ef.. 2-1-75.

renewal. Such reasons shall become a part of the personnel file of

theindividual. Furtherthe rules and procedures shall provide for UWS 3.09 Notice periods. (1) A faculty member who is
reconsideratiorof the initial nonrenewal decision upon timely employedon probationary appointment shall be given written
written request. notice of reappointment or nonreappointment for anotes
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7 UNIVERSITY OFWISCONSIN SYSTEM UWS 3.11
demicyear in advance of the expiration of the current appointment UWS 3.10 Absence of proper notification. If proper
asfollows: noticeis not given in accordance withUWS 3.09 the aggrieved

(a) When the appointment expires at the end of an acader@igulty member shall be entitledd a one-year terminal appoint
year,not later than March 1 of the first academic year anthtert ment. Such appointments, howeyeshall not result in the
thanDecember 15 of the second consecutive academic year of 8ghievemenbf tenure.
vice; History: Cr. Registey January1975, No. 229eff. 2-1-75.

(b) If the initial appointment expires during an acadeyeiar o ) ]
atleast 3 months prior to its expiration; if a second consecutive UWS 3.11  Limitation. Tenure and probationagppoint
appointmentterminates during the academic yeat least 6 Mmentsare in gparticular institution; a tenure appointment is-lim
monthsprior to its expiration; ited to the institutionin which the appointment is held, unless

(c) After 2 or more years of continuous service at an institutiGffotherinstitution has, through normal procedures and explicit
of the University of Visconsin Systersuch notice shall be given 29reementundertaken tshare in the appointment. The explicit
atleast 12 months before the expiration of the appointment. 2greemenshall specify both the tenure responsibiiyd the bud

History: Cr. Register January1975, No. 229eff. 2-1-75:2015 Wis. Act 330 g€tresponsibility
ss.5, 20: am. (1) (intro.), (c)Register April 2016 No. 724eff. 5-1-16. History: Cr. Register January1975, No. 229eff. 2-1-75.
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