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I• Wilbur J. Schmidt, Director of the state Department ot 

J>ublic Welfare, and custodian of the ottieial records ot said Department, 

do hereby oeJ:?tity that the annexed :revised l"Ule :relating. to the establish ... 

ment of a merit system claseitication or homemaker a.tu:i providil'ig for 

salary tor euch alassi:f'ication wu duly approved and adopt•d ht the State 

Board ot Public Welfare on Februaey 28, 1962. 

I turt.her eerti.f'1 that sa.;ld eopy hae been eompa.red by me with 

the original on tile in this Department and that the same is a true eopy 

thereot, and ot the whole ot su~h original. 

IN TESTOONY WHEREOF• I have hereunto 

set rq hand at the State O.t':f'ioe 

Building in the Qi ty of Madi$<>!)• 

this __ 2nd J~ ot March, A.D. 19~2. 



ORDER OF THE STATE DEPAR'JMENT OF PUBLIO WELFARE 

REVISING RULES 

Pursuant to authority vested in the State Depa~tmeni of Publit; 

Welfare by Sections 415.014 (3) ~ 49.50 (2), Wis. Stats., the State 

Department ot Publie Weltar~ hereby- c:rea.tei1 Rule :pw ... !JA lo.as (l) (d) and 
,/ '' 

l"f..,,A l0.;32 (19) and attends l\r ... PA l.0.2$ (2) and. 10.26 (3). (1'he pa;rts of 

the Ru.ltt ns revised are attached hereto.) 

Rule PW•PA 10.25, lO.Z6 am 10.32 revised herein shall talce 

effect on April 1. 1962 pursuant to the authority grant$d by a. 227.026 (l) (b), 

Stats.; 

State Depal:'tment ot rttblio Welf a.re 



GR.OUP 1V .. POSITION CLASS AND SALA.Rt SCHE!>utl!: 

(1) (2) (3) (4) (.5) (6) (7) (8) (9) GlO) 

$240 $250 $260 $270 '$280 $290 $300 ,,10 $)20 $j3Q 

(2) Each. county must ~u~lect a. su oc.meeoutiv~ step oornpenaation plan f'or 

the welfare department• children• s board and juvenile court troro the Q:rou:p I. 

schedule, and must aleo select -. · sa ctonseoutive step compen$at:lon plan tor the 

welfare department 11 children• s . bo~ and juvenile court f'i .. om the Group III $Ch~ule 

(Sehedule A, l - 6; S¢hedule B. 2 ... ?; Schedule O, ; "" 8; Schedu1$ J), 4 • 9; 

Sched11ie ~. 5 ... 10), .Soh•dt\les under Q~up II apply only to positions ot juvenile 

court attaoh•d st.aft opetating under the m.er1t 8y$t.em.. Sch~dulei under Group XV 

apply only t<> posit.ions in th.e welt~ dep~t:ment. ',l'he cor'reaponding six silal')' 

steps must be used fer all pesi U.on. olass:1.;t"1cat1o:ns under each. group. The <;l9lt!f•~u ... 

tive six step :range tUJed in G:rov.p lt. I!, ot :tl:I need not be the sam.e copseautive 

six step range used in Group IV. Example: A county may $el.eat Schedule "D" 

under Group I or Gt-oup IX or Gro\ty :r~-! wh~\'h woul,.d b$ applicable to all positions 

ala$si.fied.under these gl"oU.ps. and at the aalle time select Schedule 11 4.11 un(ler 

Gi"oup IV which would be applicable to the position olaasified und•r that group. 

The juvenile oourt~ and the children's boards opera.ting under the merit system 

will be de•med to be undei- the iaa.ine schedule or schedules adopted h;r their respect;tve 

counties for the welfar• department unless appropriate action is taken in adopting 

a diff•rent $ohedule or eohedules. This plan shall be applicable t4 all clat:J$es 

of position$ in th• agency on or before Janu~ry 1, 1961. 



f'W-JJA l0.26 - Entranoe SfU_a:ry 

('.3), Th<t Division ot Pttblie At1si$tance may approve the appointment 0£ an 

eligi,ble at ~ ra.t• within the range tor the claasifioation 0£ OatJe W<:>rk 

Superviso:r II' Case Work SuperV1.$0t' I, Case Worket :tlI • Gaae W()rker l:r • Caee 

Worker ! , and Juvenile Court Workel", -.nd ffomemaker • if, 1n the opinion of the 

DiYiaion the education and experienoe of the eligible juatifiee suoh rate Md a 

reoommendatian !or au.ah picyment has been made by the appointing authorit)", eXQept 

that in the oa•• ot oourt attached juvenile court workers and employeea 0£ the 

children• s. boards 1 approval nnu~t be preoeded by the reooliwendaticm of the 1)1 vi$~U 

.r.or Children and Youth,, In suoh tnstanoe$• f). new minimum for all einp1Qy$es in 

the same class wo-uld not be est.~blisbed. Such re(j()mntended increat:1e shall be 

limit$d to two $teps abov~ the eetabliehad minimuxo,. 

N .... fA..l0.~2 ... County Meri-tr. System Classification Plan. 

( 19) CLASS ttITI~: Hr;nnema.ker. (a) Detini tit>m t,JndeJ> the g&naral super ... 

vi$ion ot a eoci-1 "'--orke.:r Qr'. oth~r pl"ofessiortal per$on in a eGiunty .Qgency a.eeumes 

full or partial responaibility in. homes threa.tened with dierupt,ion ot family lite. 

fer ehi.l~ or adult care. tor household:rn.iu1agement9 and £Qr maintaining rtorm!ll 

tunetioning of th~ home. 

(b) Charaet•risitie Dl;lties and Responsibilit:l$$.. l. As$ume homemaking 

du,ties on dat ~r hourly usigWJ.ent or- a.a a resident homei:nak~r, ineluding re$port$i"" 

bilities tor houi;H~ho1d management, keeping the house in clean and orderly condition 

a..nd maintaining normal :t:'amily living. 



2. Providea for the physi~al and emotional care and upbringing ~! ohildren. 

'i'his wi'.!.l vary aeoording to· the t;tge and development ot the ehU.d. 

3. Helps with th~ oar• of the aged, ill or disabled. enootU"~i~ $$lf-oare 

~ teaching othei,- membe:rs ot the f'amily to ~al"?"/ ()u.i h®eehold taiilk• Within 

their ea~ab1lit~e$ • 

.. 4~ PurchtHJ~s and proparea tood tor- the tamily. pl~.ns tutu.re meats• and 

helps in working out a l;mdget. 

5. Pe~ro:rms some P.ctttine household tasks such $.8 daily qleaning. bed making, 

washing up af't•n:• me-11 • doing sollle light laMdnt, ironing and mf)nd:\.~g. 

6 •. A.seists with personal sf;rvio~s ~ueh as kelp with bnthi.nfti d:r>es~ing, shaving• 

care of: hair and nai,ls. 

7 • Supervises and. uaisits :ln oarrying out 1"ecot1UnendAtions o"f physician, 

nurse, aoeial work~r. physioai theX!'api$t, or nu:t~itionist. 'reach$$ !ir\d help$ in 

peraon.a.l adjustment. with the goal of rnaking the person and fa.m.Uy· "'" •elt• 

aUffioi~nt as possible. 

6. !Snaourages t~ily m.,~be1,.s to participate in appropriat.e rttor-eaU,ottal. 

and Cttltttral Mt.iv1;1:.1et11 ~l\itabl.e to ·their ages and ru!#odf.h 

(o) De•irable Quali:f.ieat1c>ns, l. Expe:ri.elW•• E~perienc• in care oi" 

¢h;i.ldven and adults and in home. management is 1:u11sential1 :\~eluding perrf'o~manrae ot 

household ctuti,es, ancl the pui"chu• and preparation et to$d. 

2. Age: Generall.1 homemaker$ 9.1'$ between 40 ~ 5$ y~are. r;t ag;ta. Yotlt1gtr 

or l)lde.r women $.l"e considered on ian intU.vldual b1u'l'iS. 

). Physical Haut.ht Gooo physical health is nqui~ed .for t.he ~ote<ttion of 

f'111.ilie• and. to ea~ry- the responsibilities ot a jqb involving hard rhJt•ioal work, 



travel in all kinds 0£ weather, long hours. and emotional strain. (P~e ... employ .. 

ment and annual physical exa.mina~ions are ~equired.) 

4. Attitude toward :peopl•u ~af
7

• Abilit.1 to get al.Qng with people and to 
,( 

grow in undttstanding ot them; respect :tor others and ability to accept their 

ditferenoes. 

)bJ To work with children, a. he>memaker should have wamth of personality 

and should like children, have patien~• wit.h them, and be sensitive to their 

feelings. She should b$ able to be.consistently ti.rm and to deal with behavior 

that xnq b• dU'.ferent .trom 8l'17 sbEi has px>eviously encountered. 

) <){ To work with the aging, a homemaker $hould have a posi ti v• phU0sopb7 

tQ'W-.rd the aging and their continued potential$ tor a satistying and useful lite. 

She must be abl• to gi~• help and sympathetic und•rsta.nding in a way that enables 

the aging individual to regain a:nd/or sustain the highest p$ss1ble deg~ee ot 

independent l~ving. 

,S. Emotional maturity: Satisfying personal relationship$ and abUity to 

find satis.ta<Jtion in caring !or othe~ people; ca.pa.city i;o at1au11e re$pe>tusibility 

and to perform her duti•s eompet&ntly; oontidenae in her own ability, It 1$ im• 

portant t<>r her t~ be dependable. plllftioularly in being on the job as agreed. 

For instance. children already upset by a parent'• illneae or absence will need 

uninterrupted care. , The homemaker ne•ds to be su.t"fioiently •eaure to withstand 

criticism by relatives, neighbo:r-e, parents and $Yen ohildren. F1ex.i1d.lity is 

requi~ed in adapting to var1ou$ situatiotlfl and in acquiring n•w attitudes and 

skills. 



Q~nfidentiality and for refraining from discussing a family•$ problems except with 

the daseworker ot, whe:re indicated, with other prQteesional workers, $Uoh a$ the 

physician er nurse oo•ing in~o the home. 

7. Intelligence and oa.paeity to learn through in ... ae:rviee training $1\d 

supervision: The homemaker must be able and willing to learn through her job 

experience, supenrisi<>n• and the training program ot the ageney. 

8. Ability to WOl"k within an agenoyi The homemaker must be able to under• 

stand that an employee of a social agency is different from a household worker 

em.ployed independently by the family. She mu.st be capable of learning tc> work; 

with the oasewqrker and other professional worker• in earl"Ting out a oase~rk 

plan in which her duti•s and role are defined. 


