STATE OF WISCONSIN g
sS.
DEPT. OF msus'mw. conmsslma )

; .

TO ALL TO WHOM THE&E,PRES&NTS SHALL COME, GREETINGS:

|, Stephen J. Rellly, Secretary of the Industrial Commission,
and custodian of the official records of saidlaommlssién, do hereby
certify that the annexed rﬁles and regulations relating to Chapter
ind 72, Wisconsin Administrative Code, were duly approved and aﬁopted
by the Industrial Commission on September &, 1963. _

| further certify that said copy has been compared by me with
the original on flle‘in this commission and that the same Is a true

copy thereof, and of the whole of such original.

IN TESTIMONY WHEREOF, | have here-
unto set my hand and affixed the
officlal seal of the depariment
at the Capitol, in the clity of
Hadison, this 16th day of
September ,A.D,, 196 3.

$ecretary}




Purguant to Chapter 10k Wisconsin Statutes the Industrisl
Commission adopts the Tollowing:
MIWINMOM WAGE REGUL@TIONS FOR ADULT WOMEY AND MINWORE
Chapter Ind 72
Effective November 1, 1963

Chapter Ind 72 is repealed and recreated to read:

Ind 72,01 Definitions,

(1) The clause "cities of 1,000 or more" shall mean cities and v111ages with a
population of 1,000 or more including commmnitles and isolated establishmenis
which are within the industrial and cemmer@ial areas of such Gitl@ﬂ, althﬁugh
outgide of their territarial 1imits.

‘ (2) 1In d@termiﬁing thﬁ popula@imm @f the eiﬁies and villages the last f@d@f&l
census is cenﬁrﬁlling

(3) Agriculture will mean the saﬁe as‘“£arm premises” as definped in section
lGQ,Oh (3) of ‘the Q@rkman's Cam@ensatian'&ctﬁv x

(L) a ”min@r” sh&ll mean any persan undsr 21 years of agee

Ind 72,02 L E‘iaﬁea and wze-umd of Gez@ma@i@m

(1) minlmum R&%@s, &xmept in &am@stic service and agriculbure as provided for
in sections Ind 72,03 and Ind 72.0kL, no employer shall employ any adiult woman or
any wingr in any @ccupatlan, trade or industry at & lesser hourly rate than is
indi@ated balwws

Effective
S@p%e 1
_ 196l
“(a) Adult women and minors 16 3 years Qf age and overs
L. In cities of 190’0’0 O MOXB o 5 2 2 © 2 3 0 » e 95¢ 5%31@1@
2. Elsevhere in the state o o o o ¢ ¢ o 2 » ¢ 2 » 55@ ‘ 1.00
(b) Minors wnder 16 years of age:s '
l, Ii’l gities of 1 000 or more a % a ® 2 & & & @ 7S¢ . ®8§
2. Hlsewhere in ‘the gtat® o » o ¢ o 6 o 2 6 8 0 o 555'@ ‘ e?S

(2) Allowance for board and lodging. Where board and/or lodging are furnished
by the employer an allowance may be made not to excesd the following awmountss

(a) 1In ecities of 1,000 or more:

l. The value af a room shall be $7.,00 per week or $1.00 per day; and the

velve of meals shall be $1L.50 per week or 70 cents per meal.

- 2. Effective Septesmber 1, 196l, the value of a room shall be $8.75 per week
or $1.25 per day; and the value of meals shall be $16.75 per week or 80 cents per
33%81&



(2)

R S . ¥ory .

(b} ®lsewhere in the state: ;
1. The value of a room shall be $6.25 per week or 9@ cents per ﬁayg and
the value of megls shall be $13.%0 per week or 65 cents per meal.
2, BEffective Septembeir 1, 199&, the value of a room shall be 58,00 per
week or $1.15 per days and the value of meals shall be @15375 per week or 75
cente per meals

‘(@) E@al deductions may’h@ mads @nly’f@r b@ﬂ& fide m%ala consiztent w1%h

. employe's work shift. Uo deductions shall be made or credit given for meals

- not eaten except in @mpleymﬁnt whﬁr@ W@@kly ToDMm and board are provided aund
accepted. :

{3) Tips. In n@“caﬁe shall tips, gratﬁities or Sar%i@a charg@syin‘th@ nature
of gratuities from patrons or others be counted aﬁ‘pnrh of the minimum wage.

(L) Payment of wageﬁ on Other Than Time Basls.. whéf@ payment of wages is
made upon s basis or system other than time rate, the actual wage paid per
payroll period shall not be less than provided for in this order, but if the

 piece rates paid for any particular kind of work yield to 65% of the women

and winors employed thereon five cents per hour more than the minimum hourly

" rates prescribed in paragraph (1) then such piece rates are deemed adequate

for such employes and differences between earnlags at these rates and the
preﬁcwmbad hourlg"rates do not ﬂav& %@ be mede wup by the employsr.

(5) Home Work, Uages pald to h@mﬁ workera %hall be not less than the
rat@& pr@&crib&ﬁ in this order,

(6) Determination of Compliance, The payrmll @@ri@d shall be teken as
'thﬁ undt in determining @mmpllance with the minimum rates prescribed in this
order,

‘Emd'72a03 Dom&éti@ Sarvi@a in privai%‘h@mﬁﬁg
(1) 'Uaekly'haﬁia@ Thﬁ mimamnm wage of aduli women and minors employed in

domestic service im private homes for LS or more hwurﬁ per week shall ba
c@mpmt@d on a weekly'haaza ag f@liﬁws,‘

Effective
Sept. 1
196l
(a) Adult women and mim@rs 16 years of age and overs:
1. In cities of 1,000 or nore ‘
as 1f board and lodging are not furnisheﬁ o e o » $U2.T5 49,50
bg if b@ard Oﬁly is fﬁf’ﬂlﬁh@d @ @ @ .2 @ B S B @ ‘23325 32@?5
If b@&fd and l@dg@ﬁg are furnighed » » e ® & B 21%25 Qheﬂ@
2@ &laﬁwner@ in the sbate:s ’ v : ‘ ,
If board and lodging are not furmlsh@d o o 8 o 30,25 L5000
b@ 1 bﬂard 01'113’ is Turndshed o o s o6 o & » 8 2!&@?5 29e2§

" ©o If board and lodging are fwrnished o o o » o o 18480 21,25



: o {3y o Effective
« e e : o «. 5 0 Sept., 1
| _ 196k
(b) Iirors under 16 years of age:
1. In eities of 1,000 or move:

4e If board and lodging are not fural%ﬂ@ﬂ o e s s $33.75 $38,25

ba u;:i: bhoard ’Bmly is fbrrﬁmgﬁed e @ & ® © % & 8 @ ® 2@@25; 235@@

e If board and lodging are furnished « o ¢ o o o 13,50 15,50
2. Dlsewhere in the state:

a, 1f board and lodging are not furnished ¢ o + « 29,25 43,75

be If board only is furnished - » s s 5 s ¢ ¢ a &« L7+50 - 20,25

¢. If board and lodging are furnished » o » s » » 11.75 13,50 -

(2) Hourly Basis. The minimum wage of adult women and minors employed in
domestic service in private homes for less than L5 hours per week shall be
computed on an hourly basis as prescribed in Ind 72,02, Employes nolt living in
the homs, but who are required to be on duby for more than LS hourw per wa@%
shall be paid, ag a minimum for L5 hours per weel,

{(3) Casusl Empl@ym@nt‘in Private ﬁomﬁ@g The minimum rates prescribed by this
order shall not apply to casual employment in or around a home in work ususl to
the home of the employer, and not in eann@ct&mn with or a part of the business,

~brade, or profession of the @mpl@yer* such as caring for children, mowing 1¢wnsg
raking leaves, shoveling snow or other similar odd jobs, For %h@ purpmme of this
paragraph %ecasual" employwent shall mean @mplagmﬁnﬁ f@r not more than 15 hours
per week for any one @mpl@y@rs

Ind 72,0L ,Agrxcﬂlﬁure

(1) W&@kly‘ﬁ&ﬁiﬁu The minimum wage of adult women and minors employed din
agriculture for LS or mere hours per week shall be computed on a W@@%ly'bagla as
f@ll@wsz : ; :

Effective

ﬁ@p’t@ 1
196k
(a)"ﬁdult WOM2I and minors 16 yvears of age and overs ‘
1. If board and lodging are not furnished o . & » %3@6@) 05,00
2s  If board Omly iﬁ fwﬂiﬂh@d ® & 2 ° ® @ '® i?‘ 2 @ 2}.1@?} ‘ 2%@25
3e If board and 1@dging are furnished » o« o » o »  18.50 - 21.25
(b)  Hinors under 16 years of ag@@‘ o f
" 1le If board and lodging arve not Lﬂ?ﬂlﬁﬂ@d o & 8 e 29,25 ‘ 43,75
2, 1If bosrd only is furnished ¢ ¢ s » s s s 0 » 17.50 20,25

3e LIf board and lodging arve furnished . o o & = 11.75 13650
(2) Hourly Basis. : o :
(a) 'The winimom wage ol adult women and winors 16 years of age or over employed .
in sgricvlture on an hourly basis for less than L5 hours per week shall not be
‘less than 85¢ per hour (effective Sept. 1, 196k, $1.00 per hour), Jinors under 16
years of age shall not be paid less than 65¢ per hour (effeetive Sept. 1, 196k,
15¢ per hour). S ' -

(b) Where board and/or lodging are furnished to women and minors amplayed on an
hourly basis, an gllowance may be made not to exceed the following amounts:
1. The value of a room shall be $6.25 per week or 90 cents per day; and th@
value of mesls shall be $13.50 per week or 65 cents psr meal,
2. Effective September 1, 196k, the value of a room shall be $8,00 per W@ek or
$1 15 per day; and the value of meals shall be $15.75 per week or 75 cents per meal,



- (L) .

(3) Payment of Wages on Other Than Time Basis in Agriculbural Work, Yhere the
- payment of wages is made on a basis or system other than time rate; the actual
wage shall not be less than provided for in sectlon Ind 72.02 (L}. The commission
may also, upon the application of an employer or group of ﬁmpi@g%r@ coversd by
thie section, approve specific piece rates for auy particular kind of employment
on the basis of such tests or studies as it deems adequate. Where such plece
rates are established, the requirements of mrd&r Ind 72. 09 (%) and {6) shall be
walved.

Ind 72,05 Minimum Rates and Pay Hours in Telephone bxchanges.

(1) Minimum Rates, The minimun hourly rates to be paid by telephone axchanges
to &dulﬁ women and minors @mpl@y@d as operators are. th@s@ prescribed in sectlion
Ind 72, Qda

(2) Pay Hours. ‘ '

(a) For the 16 hour period s 00 2o, te 10500 peme of the same day, telephone
exchanges shall pay their operators as a minimun for no less than the number of
hours indicated on the f@lla@ing schedule s

Hours to be
_ ; ‘ gounted as
Size of exchange . v o pay hours

1 = 199 ﬁ@l@ph@ﬂeﬁ ® © © @ b 5 B o 2 8 ®» B & 8 o 9 b % 2 o » @ 12>
200 t@l@ph@m@% &ﬁﬁ OVEL 2 o 5 o o 8 @ = e & @ 5 5 0 5 5 ¢ v » 16

{v) For the B ﬁour period 10: 00 peme of one day 0 6300 a.me of the
following day, telephone exchanges shall pay thelr cperstors as a minimm for
n@@ less than the . number of hours 1mdicﬁt@& in the following schedule:

» hmﬂra o be

~ ‘ counbed as
Sime of exchange ‘ o : pay hours
1 = 199 t@l@ph@n@ﬁ 2 5 & ® & © @  © 9 BO B @ 6 & © & & © & 8 & 3
20@@39? B 5 » 8 ® B 8 ® @ & © € ® ® @ @B & B B &6 © O h
h00~59g % . ® P B @ Q @ 6 ® ® @ @® ® € & B 6 ¥ © 8 W B ‘ é
600 telephones OF OVEY 5 o o o © o ® 5 & o @ 5 8 & 6 ¢ o o o . 8

(3)  Private Hesldence., In telephone exchanges which are located in a private
residence and operated primarily by menmbers of the household; the payment of wage
for the operation of the switchboard of $1.25 per month (effective Septe. 1, 196k, -
$1.L0 per month) per phone will be regarded as a compliance with the minimwn wage
law, but 1f outside help is employed, such help mist be pald upon the bagis
outlived in auh%@ctloma (1) and (2)a

{h) %lassxflﬁatlgus In determining the clas&zfiaatlgn of an exchange, all tele-
phones served by the exchange must be counted, This includes all main telephones
connected to the central office equipment, all extension telephones including
P B X extensions and telephonss for which switching service is parf@rmﬁﬁ.am lines
not owned by the exchanges giving the switching service,
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Ind 72,09 Permasoent Hecords To Be Kept By The hmployere Dach employer shall kesp
permanent records Tor at least two years, available for imgy%&%i@m and pranscription
by a duly authorized deputy of the Industrisl Commigsion, showing the following
facts concerning each woman and minor employe.

(1) Nawe and address.,

‘;2;‘ fg@n

(3} Dete of birth of all minors.

(L} Dates of entering and leaving employ. ‘

(5) Time of beginning and ending of work and of meal
periods each day.

{6) Total number of hours worked per day and per weeks

{(7) Total wages paid each payroll period.

(8) Output of “mwlmyég if 0&4& on. obher %ham time basis.

Ind 72,10 IListiog deductions from wages. An emp?ov@r shall state clearly on the
emﬂ%wwﬁqumwfgp@nﬂm%mmgQﬁqgwrﬁmmwn%&w,ﬁm»mwhpvmﬁtmm
amount of and reascn for each deduetion from the wages dus or earned by the employe,
-except such wmiscellaneous deductions as may have been authorized by request of
individual employe for reasong personal to himself, A reasonable coting systenm may
be used by the employer,

Ind 72,11 Posting of Order. The provisions of this chapter must be posted in a

eoaspicumu& place in all places of employrent ex e@pﬁ domestic and agriculiural
employments on a form prescribed by the Indusbtrial Commissions

o

Dated at iadis son, Yisconsing this )ibh day of September, 1963

TNDUSTRIAL COMMISSION OF WISCONSIN

bﬁmmlx:aﬁ'l onar

- Commissioner

5
1. Ly

seerdtary




