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STATE OF WISCONSIN ) 
) SS 

DEPART':•lENT OF INDUSTRY, ) 
LABOR Al\l'D HUMAN RELATIONS ) 

TO ALL TO l~lOM THESE PRESENTS SHALL COME, GREETINGS: 

I.,. 3CJ o /-?-/ 

I, Stephen J. Reilly, Executive Secretary of the Department of 

Industry, Labor and Human Relations, and custodian of the official records 

of said Department do hereby certify that the annexed rules and regulations, 

relating to wage garnishment, were duly approved and adopted by this 

department on December 4, 1969. 

I further certify that said copy has been compared by me with the 

original on file in this department and that the same is a true copy thereof, 

and of the whole of such original. 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and affixed the official seal 
of the department at the Capitol, in the 
city of Madison, this 11 day of 

December , A. D., 1969. 



ORDER OF THE DEPARTMENT OF INDUSTRY, LABOR AND HUMAN RELATIONS 

ADOPTING, ArlliNDING OR ~EPEALING RULES 

Pursuant to authority vested in the Department of Industry, Labor and 
Human Relations by section 101.01 to 101.29 Wis. Stats., the Department of 
Industry, Labor and Human Relations hereby creates. and adopts rules as follows: 

Chapter Ind 78 is created to read: 

WAGE GARNISHMENT 
Chapter Ind 78 

Ind 78.0~ 1. ~fuen earnings are the subject of a garnishment action, the 
garnishee shall pay over to the princ.ipal defendant on the date when the 
earnin8s would normally be payable, a subsistence allowance which is the 
greater of the following: 

(a) Monthly Basis. 75%.of the disposable earnings earned then due or 
owing; or an amount equal to 130 times the federal minimum wage. 

(b) Weekly Basis. 75% of the defendant's disposable earnings then due or 
owing; or an amount equal to 30 times the federal minimum hourly wage 
for each full week of the pay period. 

(c) Daily Basis. 75% of the disposable earnings earned then due or 
owing; or an amount equal to 6 times the federal minimum wage. 

(d) Commission or Bonus Basis. 75% of the earnings earned then due or 
owing; or an amount ·equal to that computed under (ll), (b), or (c) 
above. 

2. For the purpose of this rule "federal minimum hourly wage" means that wage 
p~escribed by sec. 6 (al(l) of the Fair Labor Standards Act of 1938 as r~ 
amended, 

DEPARTMENT OF INDUSTRY, LABOR AND HUMAN RELATIONS 

ry 

December 11, 1969 


