
STATE OF WISCONSIN ) 
) SS 

DEPARTMENT OF INDUSTRY, ) 
LABOR AND HUMAN RELATIONS ) 

T~ ALL TO WHOM THESE PRESENTS SHALL COME,, GREETINGS: 

I, Stephen J. Reilly, Executive Secretary of the Department of 

Industry, Labor and Human Relations, and custodian of the official records 

of said Department, do hereby certify that the annexed rules and regulations, 

relating to employment of minors, were duly approved and adopted by this 

Department on May 1, 1969. 

I further certify that said copy has been compared by me with the 

original on file in this Department and that the same is a true copy thereof, 

and of the whole of such original. 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and affixed the official seal 
of the department at the Capitol, in the 
city of Madison, this 1 day of 

May • A.O. 1969. 



ORDER OF THE DEPARTMENT OF INDUSTRY, LABOR AND HUMAN RELATIONS 

ADOPTING, AMENDING OR REPEALING RULES 

Pursuant to authority vested in the Department of Industry, Labor and 

Human Relations by section 101.01 to 101.29 Wis. Stats., the Department of 

Industry, Labor and Human Relations hereby repeals and recreates rules as 

follows: 

Section·Ind 73.05 (2) of the WISCONSIN ADMINISTRATIVE CODE is repealed 

and recreated to read: 

(2) The employer must obtain and keep on file a report from a physician 
showing that the physical condition of the boy is such that the waiving of Wis. 
Adm. Code sections Ind 73.01, 73.02, 73.03, 73.04 in his employment for the 
period permitted during the canning season by paragraph (3) shall not result in 
undue hazard to his health. The doctor's report must be based upon a physical 
examination made not more than 60 days prior to the· beginning of the boy's 
employment during the canning season of the current year:- If such report 
qualifies a boy's employment in any way, he may not be employed under the . 
provisions of Wis. Adm. Code Section Ind 73.05. 
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