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DEPARTMENT OF INDUSTRY, 
LABOR AND HUHA.N REU .. TIONS 

) 
) SS. 
) 
) 

·J-~ ~ ::u, /'f77D 
7 2... - · /o: 38 ~ 

TO ALL TO WHOM THESE PRESENTS SHALL COHE, GREETINGS: 

I, Stephen J. Reilly, Executive Secretary of the Department of 

Industry, Labor and Human Relations, and custodian of the official 

records of said Department do hereby certify that the rules relating 

to Wbconsin Administrative Code Ind 72, attached hereto, were duly 

approved and adopted by the Department of Industry, Labor and Hum&n 

Relations on April 8, 1970. 

I further certify that said copy has been compared by me with 

the original on file in this Department and. that the same is a true copy 

thereof and of the whole of such original. 

IN TESTIMONY WHEREOF~ I have hereunto 
set my hand and affixed the official 
sea.1 of the Department at the C~~,pitol ~ 
in the ci~y),; of Madioon, this _L.,2 __ _ 
day of__J~lllZ' ;r- 1 ·&,,_~ A. D., 1970. 

~ "IJ 



ORDER OF THE 

DEPARTMENT OF INDUSTRY, LABOR AND HUMAN RELATIONS 

Pursuant to authority vested in the Department of Industry, 
Labor and Human Relations by section 101.01 to 101.29, Wis. Stats., the 
Department of Industry, Labor and Human Relations hereby repeals and 
recreates and adopts Chapter Ind 72 9 Minimum. Wage Regulations for Adult 
Women and Minors, attached hereto. 

The rules attached hereto shall become effective on July 1, 1970, 
as provided in section 227. 

April 8, 1970 

DEPARTMENT OF INDUSTRY, LABOR AND 
HUMAN RELATIONS 

Stephen 
Executive Secretary 
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IND 72. 001 DECLARATION OF POLICY. (1) '1'lw dopar.trncnt t :t.n fulfU.l:lng itc1 
Gt&t:utot'y mandate. h1w c.auned cxtem~ive otmHer:i to be mndc: r.elo.tivt~ to the CQnG:i.<l
er.at:ion of a "living wage 11 and how the wage should be computad. Tho concept: of 
11cost of l:l.ving 11 and "living wage" itil very complex bcc,'C\Ur:>t:-: of the vwny v1.n::tablcs. 
Any f:lingfo conc<i.;pt ie <lif ficull; to upply been use of d:f.ffc~rent <-isauinptionu, techniques 
and locnl conditions. 

(2) It :tn thc1 dt:•t0noinntion of thl~ d-epai:trncmt that the consrnnOX'l'I pr.ice index, 
preptu«.;;<l by the u. s. dcpar.trnent of labo"i'.'~ in lip:tte of 1.te H.rnit:at:tono, is the 
best ind~x a.vailahle for keeping n °1:i.v1ng wage :rute 11 :ceanomc1.hly up to dat!l. 

(3) Th~~ rC>tee adopted in t.h:i.G chaptc~:c r.efJ..oct c.ompmrnat:t~>n that: has been. 
<letorm:lncd to be adequate to parmlt 1rny woman. or m:i.nor 0Np1oye to maintain herself; 
or him1;rnlf in raao~-:iuablc comfort, dcccmcy ~ pbyn:lcal .und moi~al well~he:tng. 

(4) It shall be t.he pol:tcy of th·~ Clcpartrnont: to ;;oview tha nationnl conouJner 
price 1.ndcx in ~fo.nu1-.u:y of e.-1ch cwc=!n. mMhc1~ed ye11r an<l \:'ev~JW tho 1:,clf:(rn f:o:r \o/Ornen 
and minors 18 ycara of ap;c and oven:- upward or downward by a rn.t::i.o (}f 5 cents for 
each 1-.. 5 point change :1.n the preccd:l.ng Dl!ccnnber :tndmc rol,wsc, uoing the December 
1967 release as a lrn.ne for the comput:at:tonn. Any rate chtJ.ngl'! adopto.<l nu a result 
of such review Bhall become cffoctivic' the following July L· 

(5) 'fhc minimum hourly and Wf,~eld.y rate.a for minorn under 18 yea.rs of: age fJhall 
b~ computed on thci bv.fl:i.s of 75'/, of tho miniHnE\\ E'.!it®s for adult woman and minors 
18 years of age ru:id over. 

(6) Room allowunccw ohall be computed on the ba-1:.d.s of 20% of the pro.scribed 
rnin:trnum rata for wome.n and minors lG ye.ara of. age and over ha1H.'.<l on H L~O hour week. 
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(7) Meal allowanceo Bhall be computed on the baoi.s of 30% of the preacribed 
minimum rate for women and m.i.nor.s 18 years of agG and over based on. a 40 hour week. 

(8) All rates computed under· aubsect:l.ons (11) P (5), (6) and (7) above shall be 
rounded off to the neureat 5 cento. 

IND 72.01 DEFINITIONS. As used in thia drnptert 

(1) "Depart:mcmt" means the depa:rtrncmt of iudu.t1 try s le.bor and human relations. 

(2) 11Agrlculture 11 will mean the same as "farm pr.c.mtse.8" as cleH.m~d :tn section 
102.04 (3), Hin. Sta.ts.t of theworkmon'a cornpeni:w.t:i..on act. 

(3) A 11minor 11 Bhall mean any pfftson t!ndor 21 years of: age. 

(lt) Pursuant to f!l(::ct1.on 1014.0l (1)) W:ts. Stnts., th:t. tc>:m 11employer" shall 
include r.my pcn:on, partnm~ship, or: mn·pr..n:at.:ton (;nGaged :tn the p:rocess:i.ng 
of cucumbers into p:l.c:l~l!~B y who ia ror3porHdblc <Lb:c"ctly or indirectly for 
the wages pa:td for the Gt.n:·vlccs of adult women m:td mi.nor 0 workers 11 engaged 
in the harv0Gt::l.n.g of cucumbers provi.d:1.n1::;: 

1. That the processor or his asent directly or indirectly pnyr1 each 
'\vorker" performing so:r.:vi.c~~s in the b.':l:nrest:Lng of cucni:;1henJ or:. 

2. That the procensor 01:· h:tn agent h.'1is1 t:he right (whether cs;.r;).:rc.i.ned or. not) 
to terrn:tnate tho sc~rv:tces of th0 11vmrker 11 01: to transfor- h.:ts services 
from one grower to .another. 

(5) "Bona fide school training 1n~ogrnm 11 m:::.ans n program spons(n:l1d by an. 
acct:ed:tted school and autho:d_:.;-:e.d and approved by the Stntn Deprn::tment 
of Public Instruction or. ,tlrn Board en': Voee.tiorn:il~ Toehn:tcal ~md Adult 
Education or othor recognized educational body and provides for part
time employment t:rain:l.ng wh1ch may be Bchedulcd for a part of tho 
workday or. workweek, 1.mpplQ.u1cute<l by end 1.ntegraf.:ccl with a ck~H.rd.tcl.y 
organi.z(~d plan of itwtntct:ton and whe;;re. proper ~dwlastic c:i:eclit is 
g:lven by the oc.hool. 

(6) 11Evalu.at:ton Progrnm" mean@ a p1:ogrm11 of not more.~ than 6 montlrn duration, 
except that lon[~tn: pe.r1.ocfa rnay be approved :ln tmu.r:ma.l circrn:.ue.taacca, 
using the medium of wm:k to dctorrnine a cH.ent: 1 r, potential~ rmd which 
meets the Dcpi:n:tmcnt of lloalth und Socinl Sarvicco, D:lviaion of Vocat:i.onal 
Rehabilitation or equivale.11t stun<lardrt, 

~ 

(7) "Hund:i,capped Worker'' means an indiv::i.dnn1 whMe earning capacity ia :trnpnired 
by age, or phyGical. or mmttal, or r:H.1cJal disability. 

(8) "Iw..h1stry 11 mi.:m.w lri trade~ bu£dner:m, in<luot1."V., f3f b'fL"lnch thereof, or group 
of 1.ndust:Ties tn which individuals are gainfully employed. 



(9) 

(10) 

(11) 

(12) 
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"Sheltered Workohop" means a chndtahle organization or innt:f.tution 
conducted not for prof:tt, but foi= thei pul~pose of carrying out a recognized 
progr.am of rehabilitation for hundicnppc<l wcn:ke.r.s providing such indi
viduals with. r~;munernti ve employr~ent or. other occupntionnl rchabili ta ting 
activity of au educational or tharnpeutic nature. 

"Student Lee\rner" meane a Btudcnt of an accredited school who ia employed 
on a part-timt~ baa:i.a, tmder <l bona fide wr:U:tcn. 8Chool~·work training 
program agrc:.ome:>nt ~ to obtn.1.n both tJchol.as tic crcclit and cmploy1'1ent training. 

11Tr.nini11g Pr.ogt'am11 means a· aheltel.'.'~d workshop progn1m of not mo:rc~ than 
12 months dura.l:i.on denignild to (1) dE!W~.lop the. patte1:DB of behavior 
which will help a C!licnt: ndJuBt to a work 0rrv;l'ronment, or (2) tench 
the sld.lls fmd biowlo.dgo related to a Gpeciftc oceuri11tion£1l ohj ective of a 
job family t and which r:ic.0.ts tho Departrnent of Hc,alt:h and Socinl Services 1 

Divieion of Vocationnl Relrn.bil:i.tation or equ1.valent stani!nrds. 

"Work Activ:lty Center" rneann a wo:ckshop or a phyHicnJ.ly .oep1:u.·ated d(:ipart
ment of a workshop having nn :l.dm.1t:i.f:iahh1 pror;Y:«iJ:!tj aepar.at.a f~nperviBion 
and re.c.orda, plnnned and ck~e:tgno.d (ixcll'.oivoly to pt•ovidc! thenipcutic 
activities for he.ndico.pped wm:kcJ:-s Hhoi;:e phys:tcal o~ mout:n.l :tmp:d~V:tc!nt 
:f.a so r:ww~r.e us to toll.kc thed:c productiv0 capucity incortEH~quoutial. 

IND 72.02 APPL!CAll1.LITY OF ORDERS. (1) The 1.ntes p·ceoc:r:Lbod :tn thin drnptn:r 
ehnll apply to all wo1Mm e.nd m:tno:r.9 muploy(~d at p2·ivate employr:wntc incl nding non~ 
prof:l.t:. oi:ganizat:i.on$, whether pnid on a tim0 t p:i.r;;c,i t:at:('i 9 com111lF . .JG1m:i, or other baGia. 

!ND 72.03 HlNlHUH RATES. (l) J:Ltnimum Rat(1B. E~;cept .ao pr.ovi<li:zcl fo:r iu 
gi:gctiona !nd 72. 05 through Ind 72 .11~, no ernployo.r nhnll einploy nny cidult \Wi:ic:m or 
any nd.nor in m1y occupa.t:l.ou, trade, or inchwtt<y nt: a. 1C',>5icff hourly 1~nte than is 
indicutc;,<l below: 

(a.) Adult women and minoro 18 yenro of age and over: ~;1./15 
(b) Hinoru 17 years of age aud tmd<:n:: $1..10 

(2) 'tIPS. Hhcl:e ti.pa or grntuit:te.s in:e received by the employ<:'. from p<~troris 
or otlun:e, the employer rna.y pay ttB a winimm11 85% of tlrn w:;;r~a rate pr0Gcribl:'Hl in 
oect:ion Xrid 72. 03 (1) o:r Ind 72. 05 (1) , providine; he can cs tabl:tnh by h:Lr!! records 
that for ench wo.ek where crcdtt :lf! tnkon, when ndcUng the tipo n1c.(~:tvNl to the 
WD-fWB paid, no lcr.rn than the rnin:1.mu.m rate lH'f:!SCr:l.bcd in nect:ton lnd 72. 03 (l) or 
lnd 72.05 (1) waa ret~cived by tha employe. 

(3) L\U,Ol·lANCE llOR TIOARD AND LODGING. Where hoard nnd/or loclgin8 are furn:tehe<l 
by th.a employer in accor.danc.lll with section Ind 72.()lip and accepted and receiv&<l hy 
th<21 <mploye > rm nllowunce mt'i}' be mnde not t:o exce~cl tho following amt)untu: 

(a) Lodg:f.ng ~- $11. 60 par wook or $1. 65 per day 
(b) Maals -- $17.l~O per week or $ .f.15 per moal 

• 
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(Ii) PAYHEN'r OF \JAGlm ON OTHER THAN 1~lHE BASIS. Whore. payment of wages :la made 
upon a bni;;ia or syat~m other than tinw~ rnt:Gt 7 . tho actua.l wage paid per payroll period 
ahall not be lo§a t.lw.n px'o'l.ri<fod for in t:h:h; order.. 

(5) HOHE vlOHK. Wages paid t:o home workers nhall be not leua than the rat•~s 
preacrtbed ;l.n this oi:<le.r. 

(6) Dl<:'fERNINATION OJ/ Cm·rPLIANCE. 'rho pay'.t:(.lJ.l period uhall be taken aa the 
unit of dntormin~.ng compH.aucc;1 with. tho minimum rates pr<.!ocr:i.be:d in tl:d.a orcfor. 

IND 72.0lf m:DUCTIO~~s )!OR lfiALS AND LODGnm. (l) A rM~f!l mem1s an adequate 
well balancC'l<l servln!§ of a v.:n:-it1ty cd: wholesome and uutx-:.tt~.ou.~ foods i 

(a) })eduet:l.oi:w rn;.ry be. m.:'.lcle only for bona fido n,0al9 eomdr:it1.mt with employe 'a 
wo1:k Bh;f.ft. No dec'luctionr:3 9ho.11 be m;i.de or Ct"a<H t given f.or rnnv.1£5 not eaten mtc~pt 
in <i-!inployru~'.lntl3 whGl!re wBckly i:oom and board is pr'ov:1.ded o.nd ~Keopted. 

(b) An E:1nploy1Sr 13hall rHJt rnquit<l tlrnt meals be acccpf:(!d aa part paym1U1nt of. 
w.agt1rJ. 

(c) Emplc:ry•n' ~mst pny all employui fen: 11on duty 11 m1S·al p~lriodo. Such pm:icds 
tu:~ to be c~ouuted an wot'k tirne. An Pou duty" meal ped.6d is or10 wher.o th!':! crnpltiyer 
doet} not: provide at lennt 30 minutes frc-"O f:r.mn, wor.k. Any u;.Gal pr.n·:tod when th(!: 
employei in not fb·e.~~ to :v~;,.;;,ve the pi:E<r.1::i.r~0u o:i: the mtploy<-.n: w::Ul alBo b~ corio1<ler~id 
nn 11ou duty" mer,tl pi?.r.iod. · 

(d) Autho:ci~~ed E'(Wt pedods or brr.«dw (Jf lest:\ th:m 30 roJ.nutoH t:Lmc shall be 
cotm.tiio1d oe work ti ma fol::' which thcn:c olw.ll b1'.<! no d0duct:ton f rnm. wsgeo. 

(2) Lodging v'"'«9,!1Jl living a.ccon:m1odat:i.o;:m which arc tH1eqi.wte ~ d;;H.!emt au<l i.irtrd.
tary t nccording to u,gunl and custom;:i.ry c;t.~m<lard::s. J:~iuployerJ Gihsll not be :ceqni:rcd to 
ahv:re e bed. 

IND 12. 05 HOTELS? HOTE:r .. s" turn HEBOHTS. (l) t,;er,:KI,Y TIAS :w. Tho mlu,{m.um wnge 
of e1dult: women e_nci tn:Lno:co 113 yat;i,rg of age rmd ove.r cmpli::iynd :full time in hotele, 
rr<:0tel£l, and rmrnrtil ma.y h~ computed on a wackly bM::ln £W follow@: 

(a) Adult women and minor.a 18 y1111l&fl of age and over: 

1. lf board and lodging .\U:c~ not fornishod •••••••• $79.7.5 
2. If hoa;:d only iB furn:tehed •••••••••••••••••••• $62. 35 
3. tf bot:ird and lodsing c;.n~ furnil.'the:d •••••••••••• $50. 75 

(2) HOlJRLY BASIS. (<"-) Hln:trnum U.f.lt00. The miuimwn wn?;e of adult women imd 
ndr.101·0 18 ye.urn of uge an<l ov~n: employed in ho to lo• n;0tc;fo e.nd rer:w:tts f:or laiilt11 
than 55 hcmri:i per week shall bc:i computed on a.n hourly bv.l'1l1n na prMcdhad in section 
Ind 72.03 (1.). 



(b) Allowance for Board and Lodging. Where board and/<Yt lodging nre furnimbed 
by tho employor in accord~mce wH:h eecticm fo.d 72.0t~, aod accr~pted and received by 
Chei cmployep an allowance WllY bet mad~ not to exceed the following nmountat 

1. t.odging -- $11. 60 per wet:lk or. $1. 65 per day 
2. Neab - $17 .I~() per we~k or $ .85 per ml'Hiil 

(3) W!Hn.·e au employer hna not kopt the employment Jr.ecor<la required by section 
Ind 72. i6 (1) (d) > (o) and (f) f the. mir.dunJJtl wt-1ge sh.nll be t';omputed on the baaia of 
the weekly rw.t{~S pi:'.•~~c.t:ibed in f!Cction Ind 72 .. 05 (1) (o). 

IND 72. 06 DOl1ESTIC SERVICE JN X2RIVATE HOHES. (l) WEEKLY flAfH8. 'rhe. m1.nimum 
Wt\ge of adult women and m:ino:ni crnployc~d :i.n dorM:Hsdc 1.rn1;-t1:i.ce1 :1.n pr:lvnte homes f:or L~5 

or more hours pe.r w.:,ek fj,Jhall be compu~,;;d on i:;;. tmekly b11t.d.B DJ! f allm·rt:~: 

l,. If 
2. If 
3. If 

1. If 
2. If 
3. !f 

boai~d 
bo1:n::d 
boat.'d. 

board 
boM:d 
boei:i~d 

tind lodg1:ng nre not fut:n1shed •••••••••• $65. 25 
only 18 furn:J'.ehnd •••••••••••••••••••••• :? Ii. 7. !3.'> 
and lodging are furniehad •••••••••••••• $36.25 

mnd. lodging a'F:'c~ nc"t fu:rnisl:10d •••••••••• $ti8. 9!) 
only :\.2 rv:rn:b::;J;cd •••••••••••••••••••••• ~,::)5. 90 
Dnd lodsing arc fm;n:tt'lhr~d •• ~,·••••••••••'$27.20 

(2) B.OtJRLY HASI.S. (n) Hinimurr1 RHte.rt. '.!'.'hr~ mJ .. n:f.Fmxn w<~go of adult women and 
m1.norG e1i1ploy1;~d in rlL~mcist:tc rsi::~rvic~1 in p:r:tvnt0 h<mieN fm: J.mm thv.n 1;5 bcmrs per W(':ek 
el:uil1 bii:. coriputod on m1 hov.2'.'ly b£tH:ta CU'! pr1:rncr:foed :tn sc2etion Ind 72.03 (l). 
Employ<"e not: liv:tnr, :i.n the lwmt:i? but who m:-e t·c,qn:t:r1:".d to .bo on dut)• f.oi: rnora than lq.5 
houra p~r ucek shall ho pt1.1d w:1- a. mintnmm i'.cn-:- t.i5 hr.mr~ pe~r \mek. 

(b) A.UOW.&)UC<a for Boi:rcd nnd Lo<lE'.tng. \:ll.1ez·o bw:n:d c&nd lo1J.g1:ng arc furni~he.d 
hy the m:nployer. :ht accnrdanc.g with sect1on lnd 7~~.01~~ o,r1d <'H.':C.c;ptr;td and rec.oive<l by 
th0 employcll, an ullcrw~m.c~. nw.y b111 rnsi<le not: to (?!Xceod th~ J:o11o<::":tng rnnounts t 

1. Lodging ..... $1L 60 pm: ~101:~k or $1. 65 per dny 
2. Mealf; ~~· $l7.lt0 p~-r. ue0k or.·$ .85 pt\t" H'.t<al 

(3) CASUAL EHPLOYH.E.N'.C IN PRIVATf!. llOHirn. 'J:hl?: m!.11inum1 rnto~rn i~rc.ocr:i.bed by thi.a 
ordQt' (~hnll not apply to c.aouaJ. fJ1\plo:>rmi:.nt in cir m:mmd a h.ornn in work untwl to the 
horaa of tha l'imployiy.!', and not :i.n. comioct~.on with or part of the buginoee, tr.~da ~ or 
proforrn:t(.m of the ornp.loyftr. 'fh:J.~] appl.1.crn to the £o11cn·dng: baby i:;itt('.~l:s ~ mowitig 
lrxwna, i·llking lca'\l\'~:1 $ t:hovoltng rnww or. othor a:tmilar odd jobe. l!'or tJv-·~ purpo&ie?. of 
th.ia pe.rag:r.'lph rvcJH1\HJ1

11 t'~r·1ployrn~mt olwJ.l mean t:lmployni£nt for not: more than 15 houuJ 
par w~ek for any 0110 amployer. 
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IND 72. 07 AGlUClJLTU!lE. (1) WEEKLY BASIS. Th(!! rtttnimum wane of adult wom®n 
and minoni employed in agriculture for 1+5 or mm:e. ho1.ri:s pm: week shall be computed 
on a We(~kly basis a~ follom;: 

(a) Adult women and rainorn 18 yi:?ara of age and over; 

l. If board nnd lodgS.ng ure m:it furniBhed ••••••••• $65. 25 
2. If boar.d only is hn:niohed ••••••• •••••• •••••••• $47.85 
3. T.f board and lodr;:ln[} a.r.a furn:trihr:1d ••••••••••••• $36.25 

l. 
2. 
3. 

If 
If 
If 

bonrd 
bo,'.n~d 

lu:.Jard 

and lodging arc not fam:d.e.h.zd •• ~ ••• ~ •• $48. 95 
only :!.ts f urTJ.i0hod •• , ••••••••••.•••••••• $ 3.5. 90 
and lodgiuc are (ur~ishad ••••••••••••• $27.20 

(2) HOURLY HASlS. (a) H:!.nimtwn natt:.t:J. 
minor@ <:c!it!ployo.1:1 in agric.ultuu1 for JJ;ii:10 th1,w1. 
ur1 hom:ly bmd.JJ mll l,Kcr.rnt~ibed :tn scct:lon Ind 
fHUJ\, but who aro t·equirc;;d to be.>. c·n duty for 
paid as a mininnxm fo'E' t~.5 l:1cmxs per \'J\l:ek. 

The minirnwn vage of adult 'i<Yom0n and 
t~.5 hotn:i:'{ pa.:;,: \.Jeck eih.1111 bo computed on 
''12 .03 (1). ;3mploycB not: 11.virig on the 
mon:i th.ri.n Lt5 h(mrs per \lWek shaJ.1 hCl 

(b) f,J.low<mce for Hoi".lrd v.nd Lod~r,in:g,. llhe:i::e l'oox·d m.1d/01-: lodginf; m:o fm .. ·n:tahed 
by th€\ 0mploye1: :tn <t.ccortlnucG.1 with £H:;ct1on Ind I':;;. (JI}~ mvl .;1cc:1,,p bul m;uJ rccai vatl 'by 
the mnployo~ an allo·w-.<=rnc~ r.l~{V be rnadG not to cJ!:cce<l th0 follur./i .. ng a::.w:nmt:e: 

1. Lodging -·~ $11. 60 per week 0r $L (15 p0r day 
2. Hool(,) ~ $1'1,l<O p~1:' Wt'.i<'lk CJ¥." $ • 85 r)e£' m!:i<ll 

(3) SEASONAL HONHESIDl.:N'l' Al.::ii.ICUI.'I'Ul~AI. l·JOB.KER.S. The u:d.rd.umm W<Zl2;Qi of adult 
women and min.or oe...monnl ~.gz·iculttu·al 0mploy1'lB who r::rc not ro::i:!lldents of \-lisconflln 
r.nd who aro or..tploy<;;d for. lcM~ than (1 rronthH :tn thln r;it:atlJ! :E.hall bc:i computed on tm 
h0t.rdy bas:l.tJ &~' prescdb0d in ecict:tou Ind 72. 03 (1). 

(a) Room nnd bo;.n:d dncluctiono n;.Jy not b~ ·,11.ndiJJ tx·om the:~ '°112ges of ai r.eanonal 
ncnrr$S~!.de:nt arp:ieu.lttn:al empl.oyc:\ that would :rC;>e;ult :tn the E.'ltn.pl.oye, 1.:·0cG:i\ri.n.g, leas 
than the y,n:et> C:t':i.l.HH.\ rn:lni nnim x·;_.:i.tc ~ 

(ti) PAYHI:'J.l'r 01·' WAGES ON o·nn.m 'I.'UAH 'rIHE lll\.818 lN l\{-;;l{(CUX:rtmAI. WO.RI(. 

(a) mwi:a the pf:!.yrnont of WBgcz :h made on a bm'd.rJ or system othor thrut drne 
rate, the tictual wa[)~ Bhall not be lcmu th.rm. provided for :tn se.ct:iol'l. Ind 72403 (1). 

(b) Where p:f.c.ce or i11cEmtive rato,9 are the ba"l:te of pr-,yrri.ent, tha rei:1u:tr0rnerd::a 
of Becti.ous Ind 72.16 (1) (d) i:md (f~) ~ihnll be wiaived. 

IND 'l2. 09 NONPROFIT SEASONAL IIBCR1~A'r!ONAL CAHPS. (1) WE:F.lU ... Y. BASIS. 'l'he 
m:bt$.mum \-W.ga of a<lu.l t womm1 and iqlnoi:a <~mploye.d in n.onprofi t: c;m.,aonnl 'l:'OCt:'('t&tional 
cmnpra for 4S or moro. houra par WG.Hi.tk shall ba computc;id ot1 a wG.ekly l.iasia as follows: 
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(a) Adult women and miuot'3 18 y<!lara t1f age nnd ovc~r: 

1. If board and lo<lginr; arn not furni.ahed •••••••••• $65.25 
2. If hoo.:rd only lfi fun1ir.hcd ••••••••••••• , •••••••• $li 7. 85 
S. lf boa.rd und lodginn m:·a ftu:n:tuh~d •••••••••••••• $36, 25 

l. lf board and lodging ffria not fum:!.ahe.d .......... $1;8. 95 
2. If board 9nly ia furnishad •••••••••••••••••••••• $35.90 
.3. If bourd and lodging ar.e fu:cnintrn<l •••••••••••••• $27, 20 

(2) HOUHL'!. M.Srn. Th~ min:trnura vrngf!l of adult worn~n tilrtd nd.nm:s employed in nou
prof:tt so11eow1l l:et:~X.T:nt:Lonal c::Jinps for lGr.rn tlwn /~5 hc;tm1 por week nhnll be corriputed 
on hourly baab us proscK:tbod 1si. nect:ton Ind 72.03 (1). 

IND 71..10 NONI'ROFIT COLLJU:rn;r; AND UNlVDrWI'l'IES, (1) RQc:ogn:U~cd nonp:rofit 
c:olll.'lgetf'.l and 1m:lV€l~s:tti.eG 5uhj01ct to tho mLn:hntm1 ti~1gc lm·• may e1r..p1oy stt,dori.to 
ent:olle:<l in. tho infltJ.tutir;;-n at .n lmwiol'..· W.?.go Hwn p:;'."cgc.1::Ux1(l in uection Ind '72.03 
hut not 112.r.:s than $1. 2~1 per hmi.t'. 'l'h:to l<YO':Jt: r.'[~.l:c. 1;c1LL1 apply only to full-time 
fJtudenttJ CuZ't;ylng 12 Ot' n:on1 CZ'C:CU.ts llhO '(.JCl);)i 0'1. H p<:t17t•~ti!Jl.0; bnr:d!l c'md fol'.' not 
mo&e than 15 1wnz6 pm: week. 1.':1i<plo:;ment 1:ocordm of rrnc.h ntucfo:nts u1u.:'3t contain the 
illfot·uuit:lon r:ciqui'!cd hy r.rncf.:i{,HJ. Ind 72. lG. 

lND 72. ll C/<Jmn:s. (1) The mini1nuir1 tv~;;ge of .:01dnlt wornr.'Jn end nrlnoza employe.d 
as c.arldi~$ i:;;h::.11 be $1. 50 fo~ 9 hol~!-8 or $ 3. 00 fen: 18 lwleo. 

l1ID 72 .1.2 Um·nm HO'.l~ll.EitS IN DOl·1J!.S'rIC SE.RVICE. Th<± mtnfrrnm WE.tP.;<ll of unwc~d mothers: 
plser,.;id in d!.'>l1K~nt:tc r,H,'-l:Vicn hy th1;, g ~~1:1t:o <lep•.n:tmm1t:. of: henl th nnd rrncinl riervicos m: 
un ag(,l'.lCY llccmse<l tmder tht~ pnvvisim'::i of eection t'iS" ()6, WiG Stats., ~ i;ihall not: ·be 
le~rn tlum ~;12~; •. so per week plus 1~orm and \Jo;)t'd. 

IND ·72,13 'rELEPHON£ m~CUANGl~S. (1) HXNIHlfJVi HNL'ES. The mi.nimum hourly l:'atas 
to be pa:i.d by to.lephonc tixch.t:mgotJ to adult wonKm and ruinorB ~wnployc<l r1_.::;. ope1:utoro 
are those pr<;acJ::tbe.d in section Ind 12. 0 3 (:l) • 

(2) PAY HOURS 

(r~) For the 16 hour periocl 6:00 a.in. to 1.0:00 p.m. of the oarne dl'.ly, telephone 
oxchangw.J fJhall pay tha:tr ope~:atoro tw n m:tn~.mum for no leao than tha numhe1: of 
lwurn indicv,ted on the foU.ow:tng sehedulc1: 

llourr~ to be counted 
Siz'~ of exchange a~ pny hout~ 

1-199 talcphonea ••••••••••••••••••••••••• 12 
200 telaphonae or over ••••••••••••••••• 16 
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(b) For th01 8 hour pC'lriod 10:00 p.m. of one day to 6:00 o..m. of thel following 
day, tC1liBphone cxchm:i:ges fllhall pay thed.r op®ratore oo a minimum for not leas thrm 
the ri.umb~r of hours :t.ndicutetl :tu tha follot-r1Dg Bdw<lule: 

Hout~s to be counted 
Sii~e of 81.tchm.1g~ cw pny hours 

1-199 tolephonc:,J •••••••••••••• ., , ••••••••••••. 3 
200-399 telopbonoe •••••••••••••••••••••••••••• 4 
t.~o0-599 tolt1phon0~ •••••••••••••••••• , ••••••••• 6 

600 telephones or ovor •••••••••••••••••••• 8 

(3) PHIVATE llliHIDENGE. In. telephone OifC:!hnnf:oa \:1h:teh n1:_f!1 loc1.1t.i;;1d in a private 
X"ufilidcnce Gnd op~rated pr:imm;lly by !1cmbc;:0 of. th(" ho1i:;:ic;hold ~ the~ prc.yni~vnt: of wnge. 
for the op~:n:liit:i.on of tho rntrit:c.hboi.n:-d oiZ $1. C.5 per u<tmth pt'n: phon~ wiU b~ t'egank:id 
M a r::omplim1cl'.i w5.th th{! min .. hmur1 wage 1111;1, hut :i.:f cn~te:ide help 1e 1,~mployod ~ such 
help ruu£it! bo paid upon Che. basfo outJ.i~'tC"::d 1,u uubt~ect:tonu (1) and Cl). 

(L~) CLM)~>Il"IGAT:WH. In dCJtE1rmfrd.ng th(' ''l.?-f,1l1J, f tc!ntion t)f a.n c,;;xchang;f.!i ~ 1111 
t<;;lcphon.efJ ~:(li.4 \lc:.td by t:J1~~ Gi~CbD.~:1gl! tnUDt b:J C!<.11-Uttnd n Tl1J.e :.lnc.lt.\'.d12.i,~ e.11 znait1 tc~lephor:GS 
comK~cta:d to the c~,,ut&nl oi:f:l.cc ti.HJ.td.pmGrrt 9 Gll o:,ctcnnJ.on. t~lcphorn·il.li :!.nc.ludiP.g 1? n X 
e~<t<!llne:h:nte 11nd t:c~l01 ptu:n1c~H for uliit~h H«Vi telt:iup; oerviit>tt :t.f:1 pGi'K'fo:nricd mi l:tn;.;s not 
crwnod by the w;r.changi!.~ [!;iving the eui.\~~~ldn~1 rJ~::r\d.cr~ ,, 

IND 72. M fHJnHINT.1ftJH HAGE J.,!CENSX~S. (1) SHEJ,~l'l!.r;__rm \·!OHKfmOPS' o L:tc0n~~f.l;(J may 
b@ ilism.od for. tho ont:b7l~ wo:d,;t>h()r.1 ~ a. dc:·tt11ct.mi:m.t o:c· t:hc;, ·m.>1.·knhop? Ii! wof'k ~~etiv1.t:\.G~f-1 

centl:';·r., · 11 t.1:a:b11ng ot· ~v.u1uo.t1ou pl0 0f';l'r.ua, wn.d l 1.n indiv:td1w.l 1w.nd;tc.<1pried wo:r.kcr or 
any collih:lnation tho!::·~of. 

2. ':Cht1 litppl:tcation ohall cont!dn ~l.rrnworn to all Q\ll"lBl::torm px·e:Gentnd 
on tha fcn:'r,1 t3uppli~o;tl by th11~ dcpt1.1:tmfxnt ~ :tnc,lw:Ung "11:,ong otlv::1r things~ 
a dt.:;scr:l.pt:t.on of. the n<itm~o of tlw dinco .. bf.lHJ.,,%1 of th~':. pcYt:-ec1DG OC;!.t'Vcd 
hy the W>n·l.\Ghop F a de!:H.'.r:tpt:lon of th<~ typo of et~rploy1nm1t nn<l the.• 
progr-c.rnr~ m1d 110rv:icEJe p:cov:tdod by tho Forkahop. 

3~ Th~ Hpplicat:ti:,m. t~rw.11 be miLrwd by tho prcti!ldisnt. of the Hoard of! 
D:l.rm::tot'rJ vnd by 1:. tluly nuthorlz<cxl officr:;I:' of th(;! work;sihop. 

D. UENr:wu, OF LlCEHS.B. Appl:kaU.orill for· Kcmcm:d Bhall ho .l:Ueid 30 dttys prior 
to the. oxpirtrt:i.on d11 to. 

c. CRlTEIUA I/OR rnsUANCn ffB' A LICEmm. 

1. Tho fo:Uo<;,•ing cr1.tE1ri11 mny bci cons:ltk~K!'1d hy t:ha dopa:ctm0,nt in d~tll\r
rn:tn:tng t:he nf:!CNJi'd.ty of: i.r,;su:t.ng a Ltc~nae i:m<l tho c;c•1H1:U:l.m1£1 to bo 
t~pec:l.f :.tc;:d thorr:d.n: 
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(a) 'l'he present und prcviotm eurn:f.ncs of handicapped workers 
of the workshop. 

(h) ,,,..,hethcr th<-~ l.n.d:tv.iclual handicapped work~ra are bcinn pald. 
wage. i:ntca comrn1a1wur.nte wit:h thorrn pHid nonhandicappcd workerr~ 
it1 indurJt:c-y in th(~ v1.cinity for essentially the sume type, 
qual:lty and qwmi.tity of work. 

(c) Tho nature and t:!~{tent: of the di.crnhil:t tics of iudividuafa 
$6\l'Ved by the work8hop. 

(d) 'the types and d1rrnt:ton of med:.l.eal~ educnt.1.onal, thqr.apc.utic, 
aod . .nl Wt..•rk > and other t"elw.l:d.l:ltfli;:ivt:t 1.rnrv:f.ccn given to 
hand:i.c:~tppod ~.;orken1. 

(o) The exf:(!nt t(> which the lwn<l:!.capped wox·kcr.s nhar~~ t~hnm;:,h 
wasa0, ir:t th(~ r.occ:lptli.I for .work done. :Ln tho workshop. 

(£) Thlf.l. c.i-:H8ut to wh:lch tho hand:l.capped Wo):'k&re may be learnora. 
or othen.Jioa ine~qJ<'-'l':tenec::d. 

(g) The e:>::teut to wh:tc.h carrn~•l opor.at1ng income~ other th.<.1n. nor:rnal 
deprcciat:ton allo1n:1ncen, J.g Uc{Cd .for cap:ltal 12.x.pend:tturmi for 
equipn!.m'i.t, bulldtnt,3 or m(pti!'Wlon <;if: 1,:.etivlt:Lc.r1 in 1~ituat:lona 
whe.'1.~C the adeqw;,cy o-:1 the vo.u;; rni.:en p}:oposo.d by l:he workshop 
cannot clGurly bo cst1Jhl:tshcd. 

(h) Wheth(:it· there! exin ts any workghop/ cu~>t:oruer a:ct·m1gE:ment or 
suhc.ont:r;:i.ct a[;I'.<;~ement whidi corwt:i.tt1t1d:i fffl unf.n.ir method of 
compc~tition in cornnorce ai.Hl wld.ch tend0 to spr.ei:1d or per1rnt1~ate1 
sulrnt.::mdard wage l(~vels. 

(i.) Wh~i:Jw:c ~ :tn tho. c<'!Bt:: of norwovernmc:nt op0ratr:d workshop<.~ 1 the 
orgv.ni:1:atJon lvw obtalnc~d an m~(;;1\ption un1ki·1· sectiou 501 (c.) (3) 
o.f tho Internal lfo!VCUlH': Codo of 19~A [:l6 U.S .Go 501 (l'!) (3)] nn.d 
h ,..,.. ,.,1.,..: 0 t"'"""'<l "'"I ''' •10'·1p·~u•· , .. ,. t- 0'" 1l '\·····l "'·"'":l.r-i.n •.«! tll , .. 1,,,) ·~1)·)···c«1)'''-: "'t•" . Qu -'~"-e'"~•."'J '--"L'L'; u. .. "" ~,....~ 1 ~" _ L .LL l.>J .t...1_-, ... -Jt .... ot~1>J... .. 1<._.i. \"- -.. L.'-.!u. t::!.~ l z.. ,~ A..t..u. ~ 

otr.~tc or local n~;e:nc:!..cs pr.ovJ.ding for cmch &eg:!.ot:ration. 

2. In. adcU.tion., tlH~ following critc.n:tn will be conrdd.;~r~d in dotorm:tning 
the a<lvit~abil:U:y· of 1.sui.dng u opo.d.al 1::ortif:.tcute for a training or 
cvalt11;1t:im1 p:rogrnm. 

(b) \:71wtlun· thc.n:-e is a writtm1 cu:rricuh2n1 or job clLrncription or plan 
of prot~edus:e.~1 dc'idgnnd to ol>tain the objHctivca of the prour.um 
for the 5.ndiv:l..dtula. 

(c) Whotha1~ tiH.~re ;;ire w-ritton J~ccorJi;; made at pod.odtc :tntcrvalm 
of not more than three. rnontlrn, ahO'l·.ring p:cogrei:H3 of individual 
cl:ten tg & nn<l 
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(d) Whetlwr in t:h~ C:&:Je of a trn.ining progrora~ there. im a prov:hd.on 
for rat•:> :tucrellsH11J a.a the tni.int!ie a<lv£nc.es through the st'.opa 
of the ptogram. 

D, '.rEJIHS AND CONDITIONS OF LXCfilHH~. 

1. Th~ licen~ia oh.dl ~pcci.fy t;he termfl! and conditfott<;j un1for which it 
1.s r.n:antod. 

2. 1'he liccn!:i!<:'l fl hall apply to ev•.n:y hrm.d1capped t./or:u-1.n end lliirun: wi:n:ker 
in thc.J. worknbop or dcipQA'.'trni1lnt the:r.€;of ~ for which l~l.!e l::tc~noe ia 
fp:lmted. 

Jb 'fhlil lic;c"nGa shnll b<"i off:'cct:tve for thl?. pin:d.od ckr:d.gra.i;tmt thereon@ 
Unn.d:f.cicJ,pj'.l&d t10d:oJ:e ncr7 he pnid 'tl;'D.i}HG! lowi.'l~ tlwn dw rat(W 1n:1.?!3CX:ibed 
:tu Ind n. 03 only dur::Lnr; the e:.U:r:ted.ve. p1;"it:lo<l of tht:l 11.CNlfH;i. 

4. Hm:F~pt 1;rw: 1:!.eermoa f1o"t "tm1~k nct"i .. 1J~.ties centetB iAnd fm: train.lng o:i: 
crvt.11trn.t:lou p~~orp:T:mn ~ fft:1d l.mlc~w a 1.owcn: opc?~.'iP.lJ. in di v:td Li&l wn3a l.uw 
bf:fm <~.u.thm::J~';:::~d~ t:lw l:i.ecm,~;e fllHlll px:ov:tde a i:o.tnimw.u wr1g~, or d1.ff'e:ren.t 
m:!.niruum wage~> for 1:lif :i:'orcm1';: ckp,;u:tHV'fU"(:.0 ~ but ncni(\ of thmu £iha1.l be · 
l(;'.r:lS than 50% of thB 'l..

0 :C\tC.1i\ pl'<;:DiCZJ.;'.H::.d in l~i.d 72.03. 

5. A :Hcermc :tos1;.,2d to a ';cork flct1.vi t:i.8(~ cont.::i~ mt frn~ r1 t!'aining or 
r.,<~C' 1 tt~,<~:t(J'V' ~·''f'l_,,_,..,.,, '"{''I r>{'r ,,;co•• .; ···"r·i•j'.·rjl•"~ '""1'~'3 "'"('"•:>•~ /• f·'hc: '~""""'- ~i>id CVCA.J-... t ... b .u. p.~ - //Ju..!...1'.:.$a l.t ·1(._,t,t -->. ~~ ,~.;.::..l..,. er. l1JJ,. ... ,h.(..,"',.!!j l .. < ..... L\-..?. t;,::;,r-.. ",t\:•f:h._.., :.t .. \l,j! i.t.'l~l.~-;. p« ...... 
rnu:'.lt ba cc1i1m1enstn·rd;13 w:l.th ttHs :tn,U·vJ~).w-:11 1 i:!! ability a~J pr'ovi.dod 
trndo~: (6) rm.d (7) o.f thiG rHic.l.::1.on. 

G. '.L'ho wa.ge rr~t(tJJ pa:td hnr-dic.1;.pped \'10,:koro 1;1oddng tlt ti.mm l~nt:e~ nhaJ..l 
bl'.l COITL'!lEHlBU:t'£J.tfi! With tho;,;c f,<l:~d !i.Ol.1tltW.cl1.C<.~P)'Vi~\:\ HOi:'k0..1~G :tn tho V:!.c:Ln:l ty 
~.n induf!! try mninta:Ln:tng Rppr.r.::vod 1.r•.bmt B t1n1di.'~:rdrg for c:sG0i:;t:lully thai 
tU\nl(t type, qualH;y~ and qiumt:.1.f:~;r of i;.mtk. 

1. 'I'hGJ wage r.s:t;(ia paid ha:ncUc~ppcd i1o~E'koxg wcn:king nt p:f.ecn rv.t~~s oh.!ill 
not be lei:in than th~i p1:eva:tling picct~ r<:1ten pn:td li10nh1mdlc.o.pped 
cmployes :tn. Ht<:1J sg1:i:ie i;w~:k :tn tho. viej.n:H:y tn. :.tndut,1tr·y m:s.i:ntn:tn:tng 
appr.oved labot' cita.ntl.q:rdt<. In tlv~ u.b[senee of indutitry rdec~ rntt?s, 
tirn.G r.t tudlos m: other b::,s t~1 may 1H?. wH:~d by tho w.,·:rrlw hop t::11:1 G1'i tabl:hh 
p1.cc(;1 ratea. Such dmcj t}tud:l.cr:i t'.lhould bci !iW.da with rionhmi.d:leappc:d 
pe.'.':80lis ~ a1tlwugh. lw.nd:Lcu.pp~d wcn:b~'i'.'& w1y b~1 tmed in tho::;@ oittv1.tlona 
whtit'll tha~.1 tn:c not: hnnd:!.cr..ppod ft.n:· the type of. wm:k hoing t;u.9 tcd r;md 
t:hcd.r product:Jon 1..3 cc<:>\J)l).T.'able to UuH:. of nnnhnml:f.co.1Jprid pc~t'DOli.G 
of minimum nhi13.t:y. '.U10 brirw l.H.:mrly rate 110ed :t.n mnld.nri; timci lJtudicf:I 
must ·not bo. l1f;"1B tlrnn. tho vr::r.NL!iJ.:tng 1·3.t.:i :ln ~tnduf'ltcy for work rcquit'iug 
r;1frailar uk:lll. Each hmJ.d:l.<!npped uot:ke:r: wc1rktng at p:i.oce r.ater::i rmmt 
b~. p8:td hJ.£1 full p:i.et'.C\ x:ate oaru:tngo. Pooltng of cmrn1.Hp,S 1.CJ not 
pe.:rin:ttted Pz:r.opt ~"11cri:o p:tecc !~•~ton carm.ot be ot:Jtnb11.£J1w<l for e::ach 
ind1.vidulll wo:dw.r, in a. tonm opr:nrat:ton vl.10ro e<'ich \0'01.:'1,e:r'f& :f.ntlivid.u~l 
c.ontr:ilmt:ton ti:; the fin:i.shc«d p:rnduct cmmot he 1.:;ern1rate:ly tallied. 



8. An :tndhr:ldual l:tccmse may prov:t.de a lower minimum rate for a 
handicapped worker unable to ciaxn tbt~ wod~ohop or nppli cable 
cfopartrnent minimu;n rate. Buch J.ndiv:tclual mJnlrnum r.HtCFJ rnay not 
be set at lees than 50% of tl1e rat~s in Ind 72.03, except for a 
handtcapped ,.;.orker wbo:;;e Garning r.[tpnd. ty it: fl<> Be.verely :lrnpuired 
th11t ho i~ umi.hln to L'll1f.rige :i.11 competitive employment. 'l'he 
ind:!.vitlu,"'11 m:l.rd.mum rnte for a h1md:1.capp<::d wot'k.;-::r so ccrtiHG.d may 
not be lo.~rn tJw,11 25;~ of the mln:tnmm rr1.tas :!.rt Ind 72.03. 

9. 1'ho worlrnhop may not compete unfalrly h1 obt.:dning subcontract 
work or in tho riale of"' itf.l pi·otlucta. 

10. '1.'he tc.rmD of m1y 1:1.cenfrn 11'"'Y be nn;ond•3d for e1rnsn, upon rt~quest of 
the worlwhopt hnnd:tcapped 'wrko1·~ oY upon th•'.:! init:tnt:ive o:E the 
c\l::?pm: trnen t. 

E. RECOlWS 'l'O HE KI.PT. Every wor}rnhop sl'wll iwi.:tntain fen:' tlwo<'~ yrnn:t). and 
have civaile.b.le for :b:mpection by th(~ dep<:U.'t!<\Ont~ r'~cords of:: 

1. D1.rH~bi1:t ty, ':-ibJ.ch Bhnw· the nntu.:co of t1H'! h::•.ridtcttppei'd wo:r.ke.r •a dioa~ 
bil:U:y. DfF~ab:tltti&s 1n.·unt b•? nuhoi>mtiatr~t1 h~r w~d:1.cal or 
p1;iych:tnt:ri.c 't8porta or te:t'Jt{l,t11 of poyd1<;loG:1.c.~d tet:'JtB ~ 110 

t•pproprinte. 

2. l:>roduct:tv:1.ty ~ wh:tch show thcJ p'.!'."(>dnc.t).v:1 ty oP 0ac'h lwndi.cnpp0d. ,.101.ker 
on a cont:tnui.n.g ban:Ui or at 'f'Gt'Jodtc 1.nten>::i1s not cxceec1:J.ns r.dx 
montl:w, \·ih1~n" product:tv:U:y h; "'cnnun'd by 1:-:c,unn of progre1;n:J reporte, 
~:ecor.dcr rnunt r.-elai:i} the 11nrke.:t 1'13 1.wrform;w1cn to t:hnt of n nonhr.m<l:l
cnpped penwn. re.c:ei ving t:hn pro·•.rll:l.1:1.ng un1_;l~ 1 .. u induic; try fo:t rdmilar 
work requil:ing a1.m11nr slr.ilJ.H. RN,!O't'ds1 of t~i.~~w r::tu<lion nw.(le to 
CfltabH.nh p:tcc;c rnte1;J must be~ k4'!pt. 

3. I.A1arn:tng per:todt>, 'i·.1h~ .. u in1e:h ped.odr.:i a:ro uutho1:·:L2ed. by d1r.\ cet·t:lficatG ._, 
wh:i.ch Ghown the dnily ho1n:·o ~·;n:rk(•d hy ench hc11Jdi.cappcd 'l·Wi'k(•1: during 
the learn:!.ng pm::l.od (s) 9 nnd tho c1.Mulo.t.:lvt; tot.r:~1 of ::mch houn1. 

lh :i.'ricing of work~ uhich ehrnr that p9.?t 01: the on1.t prJr:eliJ wh:tch arc 
allocnted to d:lrect :tohor (lnbor 1:"nto) ~!nd the: av0rne;ct. C:}:p(~ctc'!d 

cn:tnincn of nonlw.n<licapped \701'.'lrn:tn nt. r-1 no:r:mal C!:·q)<o!ctod production 
rate. l~flcordG of time fit11dica ND.de to estnbl1.nh pric::ce mrn~t be kept. 

5. RecordG for nll m:imen nnd minor mnpJ.oyeo tnclud:tne thosi1 who ure not 
hand:!.c.Dpped wot·kcra or. cH.on.t8 shall be b:-.pt <'l.r:l roquircd in In<l 72 .16. 

6. Cei~t:tf:f.c.ntion of ot,'.\tQ. ngonci<;:g, 1.ncJ ud:tng cov:l.eB of trninh1g or 
cvaltwU_on v.gn~('.mentB, nuti:wd.zntiontl fo·i:· extcmG:lom• of such p<'lriods, 
progress roportB made during eucl1 periods nnd ~valuation of other 

repor:ttJ on wld.ch u judr.;1uo:'nt i:eJ.at:tng to certi.f1.cation was ri111de. 



F. l?OS'rING OF 1.xcrn:Hm. Ev'8ry workehop having a license shall post the 
lict.mf:Je, or n copy of :i.1:~ in n conop:i.cuawsi plnca whore. it 1M1y ba readily 
ol:rnel'.'Vcad by all work~~Y:s. 

(2) HANDICAPPED \KJRKER. A l:l<~cmt;e w-a:r b~ :i.i;wued for a h1mdica.pped woman or 
mirior employc m1gaga:d in work whosl:'! earning c11pgcit:y 1ti c10 :i.mpi:dri;"Jd that: they ar~ 
urwblei to Gfl.LD the t:ate prescri.hed :tn Ind 72.03. 

A.. AFPLICAT.!ON F'OR Lill INDIV!DU.f'.J. lLl\.NDI.CAPPJW WOitKI!.R 1.XCENSg. 

1. Appl.icnti.ons shall bo f:Uad wtth t:ht!'. do.pb.rtrnont: by t:lw employer. 

2. 'JJJ.0 appli.(;;;;tloa must, bri'< ol.gncd by tha: e;1,ploy·nr.~ the ernplcryoJ Hnd the 
nppi.'.'Op!:'.teto D'fH)nso·clng agency ofrld.al :H 2.11 nc;cncy :J.t1' involved. lt 
sho.11 cont&.:ln ai:wwe.rs to all c..f. tb~ que~it:torn:i prer:rnnl:od on the f'orm 
f1,lnd0b<,'.d by the d0.pa-rtmo11t, :1-;:1c.lw.i1.nc;: n d.o::nc.d-pt:ton. of the cmp.1.1'.iye 'a 
diefl-b:tlLi;i0~ 1 typ10; of wo:rk to bo. perfrJt"ff'.Cd? fH~l:tcdulc of the hcn1n~ to 
be wox·ki;:id p1~r clo:y and pdr wi:;;dt. and pi·opo:.·:t~c.1 hm.n:·.ty lt1.1te ot· pro~· 
fp::csstv.:1 'i!i'lfi/il nc.Irndulc~. J: f room <n: hoo:cd t:>:v:o to b0 prcn.-r:ld<'1d uG part 
piayoK!Et of w.;.1;;;.~n) tho number c:.IJ· 1>11:-~als and riJ.rhta 1 lod2,in2. to be 
f.ut·ni.ahcd muat be ntatl"".d. 

lJ. '.rLRHS .AND cmrnI'i'IONS OF I,lCENSE. 

1. 'fhe Hc.;:1.w0 f>h11ll 1:,;pec:tfy tho tcrma and eondld.onB u.n<lc:c uhich i:;; 
:f.rJ grani~ed. 

6. 

The l:Lcunnc. tJlw:tl b0 .;d'fcct.ivt,~ fm~ the. per:1.od dcdgnatGed the:roori,. 
and no 1~.c.enna r.hul.1. btl :hwur.:•(1 -,;:,·.ittC"!t~ct:f.\•c-:Jy, no:t. uhn11 d l:f.cc::n;3e 
bf,r, :tmrnc,d for morn than ona ~ton i'.' uu1ur1n a lm1~;er JH:.'.d .. od :i.ll fotmd 
to ba juutified by extraordinary circumotnnceo. 

Th{~ dopart:m.out mny net a n1t<.s of l•:>.er:; th;1.n '/Si": of t;h(t l:i'ltf'.D ·iri. 
!nd 72. 0.3 bi'i?JC:d 011 jur1t::t:Ltc:at:!.l'.J11 of e"~tr·aonJ.:tna_ry c.il~cum~iltancizw. 
'fhcs rate BGt oball h1·1 con1r11emBH'U'.t:~ with hJi:i en~ hen: n.b11 i ty., No 
liceneoe sh.rill ho mnp1oyed at o. rntll locw than the r1Jt~1 0stnb1:1.oherL 

'l"'ha depnr:i;.mc>.nt m;«y r,·,~qur~nt: Rn evnJu.ation m: t'(\C'Vnlunr:.~ton of thP. 
\·mrlrn'f. 'n ub:l.;U.t1.ctl by the DGpc•xtr.ont: of l·\onlth and Sod.al SerYiccs 1 

Divhion of Vocndcmo.l Rt.:1lrnb:U:.ttntion. 

Where room tl.nd hooxd 11r~ .f.urn'.loiHHl by tlw mrnployor M.l purt of wug.ne:t, 
tho tillowanc{l may not m;;ceod tlw £J.1nounts in Ind 72. 03 0). 

C. ll'.!JPLOY.MEN'r m:CORDS TO l\E KEPT. !1ormmrnnt roeor1fo oholl be lwpt by the 
ernplo~,re.r as t'cqu:LJ:ed :tu Ind 72, 16. 
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(3) STUDENT LEAP-NERS. A Hc.m.1~l~ may be issued for a etudeut who ia enrolled 
i.n a bona fide school t:rniuinr, progr.rnn. 

A. Af!PI~ICA'.rION J?OR A STUDlmT LEARNER LICE:NSl~. 

l. l'.ppl:l.cationa eihall be Hlad with the department by the 0chool on 
behalf of the employer. 

2. '!he £~pplication mugt h(~ lli..~d(~ on a form prov~"ded by the?J dcps.rtmen.t, 
and <:H!Crn>-1JKm:tad by n copy of the train:!.ng ngi;eernenl:: ~ or J · in th ca 
abr.;e.nca of euch 8.£~&0en1ent ~ a copy (Jr t:hra rn~o;:rcnm o:r. cun~iculwn 
may be eubrn~.tted. Th<J appliccd.:im1 mu.gt; be rdgnc\d by tha 1~mploy,1'i:' ~ 

the appropriate sch•..Jol officin.1~ tl'w Gtudont, and the atudent'm 
parent ot: gui:n:-dio:n. 

n. CONDITIONS l.?OR IS GUING A LICENSE !lOR A STUDENT. 

2. Tht;<. e:~mploymrmi~ .11t !imbm:tn:.trnum t"[~.trc.i~ :1-e nN!eBrHi.t:y to pnwick: employ
m13nt opportunit.:ioo tmd>i1r t:hir~ p1:ogrDm. 

3. The atu<lQ:.nt muHt be n.t lei:wt ll; yenra of: ago rn:id obtt'.!.:ln a work p6:t'ntU:. 
if under 18 yenra of ngee 

4. '.rlw occupation for which tho student fo Y'1'lei::d.v:lt1g prep;[;)~~atory 
training mmit l:'G!quira a suf ficitmt~ dagree of nkill 1:.0 ncw~.ssitatc 
a leaEning pe~iod. 

5. The t~nin:tng must not b<a for the r;~pceif:ic pm·potrn of cwquirinf~ manual 
d;.~:i~te:dty i::md high production @pce.tl :tn rcp~tH:ive. ope1:ation. 

6, 'rhc~ l';'Jnploymnnt nuiHt not.: have the efft:)<~t of displacing a worker ewployed 
in th@ eatablish11H .. mt. 

7. Tho employ;.nont mu'H~ not tend to 1.mpnilc or <lGprees tho u·l'l.ge rato.e: or 
wm:king at:i:mda:rclu c.mtnbliGhed fcrr e~{pei·ienco.d worki:n·s for wot•k of a 
lik@ or comparah lei character~ 

8. The :t1:1mJ.f.mce of such liccmrrn mu~t not tend to prcYen.t the developmout: 
of opprent1.ce:;;h:i p nor impn:tl:' 0.o tu'bHmhed app>:enticeeihip 6J tandardJJ in 
thG occupation or incJunt1-y involw~d. 

C. '£KUHS AND CONDITlONS OF l.lCENSE. 

(a) Tho t1!'il'l10 C:\l:!Q a<ldrc;sa of. the st::udant:. 
(b) The ntlli'J.e and u.ddre.3e of the employer. 
(c) The l.1lillla and ciddi:erMl of. tho echool which provicfas th0. 

relata.d filchool :i.rnJtruct:ions. 
(d) 'l'he effocdvei and expiration dat:~a of the lic.eneJe. 
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2. 'Xha rate shall not b<a leas than 7.5% of the a.pplicable ra.tes in 
Ind 72.03. 

3. Tha licenaa 13ha11 be affectivei for the period designated tharecm, 
and no liccnr:.f.!! ahnll be il.llrmed rcttroncti vely. 

4. A student may work a nmnb~r of hours :l.n a<lditS.on to th<:\ daily a.nd 
mM::kly hours of cmploym<.ri.tt tl'n:lning eutho1::tzed by the U.cen~a 
provided the total hours of wclr.k ohall not <!Xceed tho limits 0©t 

forth i.n Ind 70 .OS~ .rmd that thit: pay for such hour-a is not l.esG 
thun thtit p);.'G.SCt':i.bed :.i.fi. Ind 72. 03. 

S. St:udento under 18 year.a of age may not ne1~v.a. t.it: 1'.ny job proh:!.b:i.tcd 
by stat:ute, ox: orde.re. of the d'2paxtmi:::mt. (S~Hl Ind 70.03) 

6. A crainiDf); ag1:eenv:l?n.t shr..11 set dol'm. th€! ochcdul0d duti®ri .t\11d 
rcsporwihilitiee of Urn loci:z1 achool, th<':! €!mployrl:r~ th.n l1tudeo.t. 
m1d thci st:udent 1 s pai:m'l.f:. 01· gim:nH&m. Tho tr.aiuing ri.greoment shall 
be sinned by an appropriate ochool official> the employer, the 
stud~nt~ and th@ EJtu<lcut 1 

i;i parent en; uur:n:diun. 

7. 'I'he depar:tmcmt may mot: a 'l.'.StEi of locw than. 75% of et1a rateB :.tn 
!nd 72.03 for hiu1d:tcnpped utudeTJt ler1Tn.E:rG :1.£ .junt::tf.:i.~1<l by 
e:l\tr.'titl'.n:<l:tnm:y ch:cumntoxwe.E1. 'l'hi:~ 'i~l'l.t:{) gxm1.tcd 1:1hall be comotcm:iui'.'ate 
with the student's nb:Uity. 

D. l'J:lPI,OYMEH'r Irncmms TO m: Kl~T~'l'. In nddi.Uon to th€'. r:acords rr;,q1.d.red in 
Ind 72 .16 the e'uployot' oha:u kt~e.p the follow:l.:ng f()r ead~ f3 tw:3.~nt amployed 
at e. cmbminimrnu wage uitei 

l. !ho student ohG.11 b0 :ldont:U:icd 01.1 the pay:coll i·cword.8~ r:;howinr; hit'} 
occupation w1d rate ol pay. 

2. The cmpleyer'n copy of Che liccmr:;i£~ ~ind t·r.13.in:lng ag1:G1;rnent mui1t h<I4 
o.vll:l.h<ble e.t all t:lnoG for :Lmipect1.on. fox: ,~. p®:d.od of thrue yc<!rl'.l. 

(4) lUtFUBAt. TO ISSUE AND REVOCATION OY? LlCm·WE. TlH.1 dep8.1-tmcmt mn.y rchifc1e to 
iemrn a. li1~~i:wo en~ may 1::1x~'«'kc~ ttmond o:c modify ::my :l.:l.et'·rn~0 it h1w ;i.9gued, if D in 
iteJ opinion, conditiorm or 02•t·cnor.dinary ci;rcumntnncl~& tc:>"<'J.t:t·ant uueh net.ion. 

IIm 72.15 LISTING DEDUCTIONS PHOM WAGES. An mnploycr shall &tatc clau:rly on 
the. employe 1 a pay clw<:k, pay cnvclop~1 ~ or pup er accomp.u.ny:tng tha wage~ puymen.t thQ. 
cu:1wtwat: of nnd r0a~1011 f:or. each <lwluct:ion from the ·wagn~ duC:J or earrn.~tl by tlw employe, 
cui:c.Gpl: r~uch 111:t.occllanf.wu11 dedueHorm as may h.nve he.-~n trntho1.:-im:;d h_v l·e.qucst: of 
indiv:i.dtml cmploy08 for rearwna pe;.·1"onal to himf.H.~1.f. A i~cMonable coding system 
m.':l.y be Mod by the eimpl<r;tm:. 



XND 72.l.6 PEfill~\lEN'l' RECORDS TO :UE KEPT BY THE EHPLOYtrn. 

(1) Every t-unployer shall make tn1d ke:cp for Ht fotuJt 2 yea.re )'.l"-ly>:o11 or 
oth€i!r. };ecorda ·for each of h:f.s ci11ployi;c1a wh:l.ch contain: 

(a) Nt.m<:? and tc-iddreoa 
(b) Datc-i of birth 
(c) Datca of (!ni:er:l.ng m:i.d loavinG c:cmploy 
(d) 'J:ir;1e of 'beginning m::td fmd:i.ng of wcn:k c~ch d.a:y 
(o) '1':1.ne of bc~ginn1.ng and i?inding of tilGal pcH:iod,'3 i 

(1) Hhr:m €mploy@ ta m1"tlll periodB o.ra requi.i'od ot, when such tlit:Hll 
pClrio<ls m:e to bei deducted from work tlme. 

(2) 'fidn roqt.:d.rGmcnt Bh:sll not apply ·vr:h(<n n~rk :f.o of rmch a 
nntur.e thn t pr·o1,htt. tton OF:". hw~li1J:1efif:'l n<;ci vi ty c~ouf».riiz on o. 
l:'i:::gul.:n:ly oclwdul&d baoiri. 

(f) ':Cc;tal in.:ulibcr of hmu~iJ tmrked f.HJb'.' d~y rmd pi:1'l:: usnk 
(g) Ro.t:e of p.uy and \J!Jgrm pnid t~ach payr.-oll pe,dod 
(h) I,fo t of <lr~duct1oru3 f t'ODt wngc12 cnr,r1.cd 
(i) Output of t>mploy<?. ~ if pnid on othm: chm1 time bru:::Lra 

(2) The xequ:trod reccn:dg rJ>bG-11 bo lwy)t c:af,:;, nnd 1.1ec15:>f:W~.bl:.~ &t the place of: 
Gmplc.yment; en: lnudrH;m;: .at uhic.h t:ha ei:1ploy\a to employe;d~ tW ~H: mm rn:· mot'e 
eat:ablicihgd centrnl r·ocord=lwap1ng 0Hic.~1n. 

(3) Tha re:qtd.t:od n~confo r:ihall. be r;;,1clr~ 0:<1DJ.h1blo f:tn· :tnspoction ,qnd tt'ff;/~l~ 
cr:tpti(n1 hy t;1 duly lmthori~~(H-1 dop1.li:y of t!w dc:.partmmJt du:r:in[) tlw. hn,,1:t1l.Q~\Bf.-.r. h1:im~::i 

genernlly ob)'ltexvod by thG orf:tco 1:i.t ,.;'h:lch tbey n:re kE~pt en :Ln th1;\ con-ll;mni t:y r,c·~1crally. 

(Ii.) If the r:cqui}:·nd n'ccn:~fa t:n:o nm:l.ntud.1wd nt a e.ont1:r"l ~:c:cw:<l~kt~ep:.tng office 
pi.n:suant t<> parllgt·aph (2) of t:M.:J 1:rnct:tm1~ fiucb. i~c?.co:i:d:·; uhall h,c~ rnadc.1 <wrdlnblo nt. 
the plnc:o of cm1pl(lJ.'LU';nt oir hueinesR< at x.Add1 tho ei11plorl'.:! :t,; employc .. tl v:tthin 12 hcm:rn 
following roquo1Jt ;f:r:om the dcpartutr;:mt or tho:t:r aut:ho:r.i;;;c;0& daputy. 

(5) EmplOj'Obf'> (~omply:tng with the provlB10Mi of (4(!Ct.itins Ind n. OS (l) ~ Ind 
72.06 (1) ~ Intl 72.(f! (1), Xn<l 72.09 (1) ~ and It\d 72e.l2 w:U.1 ttot b"3: t·1~qu:tred to t'ocord 
the ini:cn:r11.at.ion requir@d by Ind 72 .16 (1) ( d) <:ind (o) £01: tlwg~ employcHJ £:1rnployod on 
e. wc<:.~kly bar:d.a • 

nm 72..17 POS'J:I.NC OX!' ORDER~ A oummai-y of th~ in:ov1.H:f.m:w of t.hie chapte:,it mtu.t 
be po~triid iu a. com::iplcumu:;i plm!C in all placer.i of cwploy111~mt cxc0pt domeatic mid 
agricultura,l maployw.entt3 on a form preacr.:itbed by th(~ doptwtmrimt. 



:Um 72 .18 FORHS. The followtng form is lio tcd iu ac.cordance uith 11ection 
227.013, Wis. Stats. Tbfo form :t11 :lr>r.H1r:11d by and may be obtl!l:fned fl·om the.' Division 
of Labox· St8ndm:d~;, Doportmeut of Im:.luot;:y. Lr:.hot and !11.rmllu Helat:tooo~ P. o. Box 
2209, tfadi1;;;on~ l·Ji~conlllin 53701. 

{l) LS··39 Hinirmm Wnga for Adult Wcimen and Hinorn (Summary for. porJting-~soe 
aactiou Intl 72.17). 

G:t 'lmu under om: ho:nd~ and fwal at 
~he City of'. Had.:tson, Wi.fJcr.:>n£iiLh, 
th:f.B ·~·.l..fi __ ~~~day of .iJ,6~l0~~"'iP 1970. 

DBPARTMEHT CH! !.f-WtJS'lRY 1 LlillOR AND J.HJMll . .N RELJ1:r:rmrn 

E. E. Estkowski 

Joseph R. Kautzer 

Stanley York 
".....__,.,.._,.__.._,~--··- ...... ~ ............... __,.._,,~ .. ,......,. .... f_.~ -c--~ ...... __.._ ............ ,....-,, ...... ~--- .... ~ .. -<--'-.. -..-...... ,_.,_._.,_~---

s t1.mloy x\:n:k t Cou:<inll%tionm: 


