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Ind 95.001 Deﬁniuons. In thls chapter. L
(1) “Apprentlce” has the Ineanlng speclﬁed ins. 106 01 Stats

2y “Department” means the department of mdustry, ]abor and
human relations. P _ .

(8) “Dmsmn means the dwmon of apprentlceshap and tralmng of
the department. .

(4) “Indenture” has the meanmg speelﬁed in s, 106 01 Stats
History: Cr. Register, May, 1981, Noi 305. off, 6—1-81

Ind 95, 01 Standards (1) The department may adopt state-wade or area
apprentlceshlp standards ¢overing minimym training requirements, pro-
cedure in processing indentures, qualification of applicant employers and
apprentices, functions of joint apprenticeship committees, and such
gthéar matters as constztute an apprentxceshlp program in a partlcular

rade :

(2) The department may recognize hut w1li not be a party to agree—
ments as to apprenticeship standards or similar understandings when
such standards in their entirety are part of a bargamlng agreement be—
tween the management and its einployes.” -

(8) In trades for which no uniform apprenticeship courses or schedules
of training have been adopted by the department, the émployer may exe-
cute a special agreement w1th the apprentlce, sub]ect to the approval of
the department :

History: Cr. Reglster, March 195’1 No 15 eﬂ 4-1-57 am. Reg'lster November, 19’18 No
2?5 eff. 12-1-78; renum, from Ind 85 01, Reglster, Aprll, 1981, No, 304, eff, 6-1-81,

-~ Ind 95.02 Area Juint commiltees, (1) The. functlon of Jomt apprentice-
ship committees is to act in an advisory capacity to the department and
to be parties to indenturesas provided in s. 106.01 (6i}.(a), Stats. Equal
employer-employe representationisa requxrement Candidates for mem-
bership are nominated by the organizations which the members are to
represent. To be reco%mzed as a joint apprenticeship committee each in-
dividual member shall be officially so designated by the department, The
geographical jurisdictional area of each such joint apprenticeship com-
mittee shall be determined by the department.,
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(2) This rute does not apply to shop or plant sponsored apprenticeship
programs or {o joint apprenticeship committees created under the terms
of a bargaining agreement between the management and its employes.

History: Cr, Register, March, 1957, No. 15, ¢fl. 4-1-57; am, (1), Register, November, 1978,
No. 275, eff, 12-1-78; renum. from Ind _85._02_, Register, April, 1881, No. 304, eff. 5-1-81.

Ind 95.03 Aiplicaiion forms, Where the department requires applica-
tion-forms to befilled out by applicant employers and apprentices, the
forms shall be approved by the _department. A g

" History: Cr. Register, March, 1957, No, I5, eff. 4-1-57; am. Register, November, 1678, No.
275, eff. 12-1-78; renuna, from Ind 86.03, Register, April, 1981, No, 304, eff. 5-1-81. ’

~Ind 95.04 Apprentice wagesd, (1) An apprentice indenturé wage scale is
deomed adequate when, during the term of training, it averages 60% of
the current journeyman rate. The indenture should provide for a gradu-
ated scale progressing in periods as approved by the department.

{2) In determining the journeyman or skilled wage rate, the following
formula. governs: In trades in which it is common practice to bargain
collectively on a community-wide or area-wide basis, the journeyman
wage Is that rate received by a greater number of journeymen in the same
trade and communit?' than any other rate, The department witl not nor-
mally agprove a skilled rate for apprenticeship purposes moré than 20%
below the journeyman rate in the area, In controversial cases, growing
out of the fact that the committee's jurisdictional area is so great as to
- extend into communities in which application of this policy proves im-
practicable, the department reserves the right to make exceptions. .

- (8) In other trades or trade groups in which collective bar('igaining ison
-the basis of an individual plan or establishment, the skilled rate is that
rate specified in. the bargaining agreement. In éstablishments not cov-
.ered by bargaining agreement, the skilled rate is that rate paid the great-
est number of competent journeyman mechanics in like establishements
in ti:“e community, or such other rate deemed adequate by the depart-
mend, oL el T il o e o

__Higtory: Cr. Register, March, 1957, No. 15, off, 4.1-57: am, Register, November, 1978, No.
275, éa.’:{z?l-vsﬁfm. fromhlnc?%’%.m, Register, April, lssm. 304, off, 5-1-81, -
. Ind 95.05 Procédure in processing indentures where there are area joint
apprenticeship committees. In trades and communities having active area
Joint apprenticeship committees recognized by the department, a copy
of the application for approval of indentures will be referred to such com-
mittees by the department for recommendation. The department will
expect applicants to appear personall{ before committees if and when
requested to do so by the committee. If no recommendation is received
by the department from the committee within 40 days after receipt of
application by the committee, the department will act on the application
without committee recommendation. This time limit may be extended
by the department on showing of good cause. Joint apprenticeship com-
mittee recommendations on individual applications shall be subject to
- review and revision by the department in the evént applicants are dissat-

isfied with committee action. * * " L
History: Cr. Reglster, March, 1957, No. 15., eff. 4-1-57; am, Register, November, 19'-78, No,
276, eff. 12-1-78; renum, from Ind 85.05, Register, Apri, 1981, No. 304, eff; 5-1-81. o
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- Ind 95.06 Effect of bargaining agreements, Where condltmns of employ-
ment of apprentices are stipulated by collective bargaining agreement,
the department will be guided by the terms of such agreement provided
such terms are not in conflict with state statutes or ch. Ind 95.

History: Cr. Register, March, 1957, Mo, 16, eff, 4-1-57; am, Register, November, 1978, No.
' 275, off. 2-1-78, renum. from Ind8506 Reglster, Aprﬂ 1981, No, 304, off. 5-1-8%; cerreeted
unders 13 93 {2m) ILINA Stats Reglster, June, 1984,

Ind 95 07 Indenture. (1) Al apprentleeshlp mdentures shall be made
upon the blank forms provided by the department.’

-{2) Ne indenture shall be consadered in force unless 1(: has had the ap-
proval of the department. *:

(8) Proof of age must be furnished the department in all cases involy-
ing minots between the ages of 16 and 18 years before appl oval of mden-
_ture wilt he given, -

" (4) The mdenture shall state the extent of the probatlonary perlod in
hours if possible but in no ease shall it exceed 6 calendar months, The
probationary period shall constitute part of the apprenticeship period.
During the probationary period apprenticeship agreements are voidable
by either party upon written notice to the department

{6} The department may give such hme credit on the term of appren-
ticeship as the character of previous practical experience may warrant,
g}htcl; tlme credxt ehall be stated m the mdenture or an amendment
.thereto. . : :

(8) Upon the completxon, mberruptmn or proposed termmatlon of any
apprenticeship indenture the employer shall notn’y the department im-
mediately stating the reasons therefor,” -+ =

{7) Minors indentured under provisions of ch. 106, Stats,, shall not be
subject to the law relating to prohibited employments for minors, insofar
as such minors at the time of i injury, are performing service within the
provgsxons ‘of contracts of apprentme indenture approved by the depart-
men

(8) The terms of an ex1st1ng mdenture may be modlﬁed sub;eet te ap—
proval.of the department.

History: Cr, Register, March, 1957, No. 15, eff. 4-1-57; am. Register, Novemher, 19’?8 No
276, off, 12-1 ’18 reqy, from Ind 85(}8, Reglster, April, 1981, No. 804, eff. 5-1-81.

Ind 95.08 Manual The dmsxon of apprenticeship and trammg shali
keep on record and miake available to all interesfed persons the appren-
ticeship manual as approved by the department on July 17, 1956 oras
thereatter amended T

Hisiory: Cr. Register, Mareh 1957, No 15, off. 4-1-5? am. Register, November. 19’18 No
275, eff. 2-1-78 renum, from Ind8509 Reglster, 1981 No. 304, eff 5-1-8 )

Tud 95.09 Forms. The followmg form.-is hsted in accordance w1th 8.
227018, Stats., and may be obtained by writing the department of in-
dustry, labor and human relatlons Madison, Wisconsin,

DILHR APT-4224 Apprentlce Indenture.

Hlstory Cr. Register, October, 195’1 No 22, eﬂ‘ 11=1-57; am, Reguter, November, 1978
No. 275, eff, 12-1-78; renum, from Ind 48, 10, Reglster, Aprll 1981, Ne. 304, eff, 5-1-81. ,
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Ind 95.10 Family-owned construction business. (1) In this section,

“family-owned construction business’ means a construetion business

_ which is owned or a majority of whose stock is owned by one person or
3oint]y by 2 persons who are related by blood or marriage. - :

{2) An owner of a family-owned construction business may select any
-of his or her sons or daughters or any person necessary to an affirmative
action plan as an apprentice when the person has met the qualification
standards for a trade and the business has met the qualification stan-
dards for training the type of apprentice involved,

.(8) This section may not be used by a family-owned construction busi-
ness to replace an apprentice already indentured to the business,

(4) Where conditions of employment of apprentices are stipulated by a
coltective bargaining agreement, the department will be guided in its ac-
tions under this section by the terms of the agreement. Such’ stipu]ated
conditions may require that sons and daughters of owners receive the
samne treatment as all other apprentlceshm appllcants '

Note : The quahﬁcat!on standardsre!‘erred to in sub, (2} are set by joint apprenticeship com-
mkttees and the department. Copies are avallab!e from the division of apprentlwhlp and
training, P.0. Box 7948, Madison, WI 58707 o :

Hislory Cr. Register, June, 1984 No 342 eff 7-1-84

Ind 95 15 Cntena for apprenuceable occupatwns (1) DUTim OF THE DE-
FARTMENT. (2} No indenture or program may be approved pursuant to
‘ch, 108, Stats,, unless the oceupation involved has been approved by the
department as one suitable as an apprentmeable occupatlon under the
cntena proﬂded in- thlS sectlon

i

(b) The department shall mamtam a llst of approved apprentlceable
occupatlons.

(2) OCCUPATIONAL CRITERIA. In order for a new oecupatxon to be ap-
proved by the depariment as an apprenticeable occupatlon, the depart-
ment shall find that the occipation: :

{a) Involves manual, mechameal or techmcal skills;

“(b) Is customarlly learned ina practlcai way through trammg and on-
the-Job work .

(e) Requ:res related mstruction to supplement the on—the-;ob trammg,
(d) Is clearly Identlﬁed ahd’ recogmzed throughout an 1ndustry, and

(e) Is not part of an ocecupation presently recognized as apprentlceable
by the department, unless that part is practiced and recogmzed indus-
trywide as a separate identifable.trade,

(3) INDUSTRYWIDE, The department shall determme whether an oceil-

pation is practiced and recognized industrywide as a separate 1dentiﬁable_

trade by surveying employers in the mdustry in questmn
History: Cr. Register, October, 1981, No. 310 eff, 11 .81,

Ind 95.20 Enforcement of mdenture agreements. (1) COMPLAINTS 'I‘he
d1v1310n may accept complaints Irom any person alleging that an inden-
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ture agreement entered into under ch. 106, Stats. is not being complied
with by a party to the agreement.

{2) CONFERENCE, CONCILIATION AND PERSUASION The dwrsmn may
investigate the complamt and attempt to resolve it by conference, concil-
iation and persuasion, If the division is unable fo resolve the complaint
by conference, conclllatxon or persuasion, it shail notrfy the partres as
prov1ded in sub. (3). o

(8) NoTICE. (a) If the complamt requested that the dmsron cancel the
-mdenture, and the division is unable to resolve the complaint under sub.
(2), the division shall send a written notice to the complainant and to the
other party or parties to the indenture stating that the indenture will be
cancetled 20 days from the date of the notice, unless the comp!amant or
any party receiving the notice makes s request to the division in wrifing
for a hearing on the matter,

“(b) If the complaint requested the dmsxon to enforce the provmlons of
the indenture agreement, and the division iz unable to resolve the com-
plaint under sub, (2), the division shall send a written notice to the par-
ties stating that the division has been unable to resolve the complaint by
conference, conciliation and persuasion and that the complaining party
‘may make a request within 20 days from the date of the notice for a
hearmg on the matter by the dmsxon.

"' {4) APPROPRIATE SUBJECT MATTER, (a) The lelSlon shall hold a hear-
ing when g timely request is made under sub, (3) on any complaint alleg-
“ing that the provisions of the indenture agreement are not being com-
plied with by a party to the agreement. The division shall not hold a
hearing on complaints which consist of matters which are unrelated to
the provisions of the indenture agreement. AR

" (b) Examples of violations of the indenture agreement whlch may be
appropriate subject matter for a hearing ona compiaint to the dlvrsmn
under this chapter include but are not limited to. :

" 1, That the employer or other party to the mdenture agreement has
not provided to the apprentice the proper training as required in the in-
denture agreement;

2, That the employer or other party to the 1ndenture agreement has
failed to provide to the apprentlce the proper schoohng as requn'ed in the
mdenture agreement, .

3, That the employer or other party to the mdenture agreement has
assigned the apprentice to perform job duties which do not prov1de the
proper tralnmg as required in the indenture agreement; oF

4. That the employer or other party to the indenture agreement has
faited to pay the wages as required in the indenture agreement;

b. That the apprentlce is not satisfactorily progressing in the trammg
or schooling required under the mdenture agreement

(c) Examples of matters which are unrelated to the provisions of the
indenture agreement which are not appropriate subjects for a hearing by
: the division under this chapter mc]ude but are not limited fo: .

4. Employe absenteelsm or tardmess at work or school;

Register, June, 1984, No, 342
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-2, Employe use of drugs or a]cOhol on the job at work or s_ch_d_ol;
3. Insubordmatlon, o '
" 4. Refusal to perform work as assngned or -
5. Employe wolatlons of the empfoyel s prmted work ruIes

(d) Where the investigation of the division reveals that the dxspute
between the apprentice and the employer or other party to the indenture
agreement is unrelated to the provisions of the mdenture agreement the
division may cancel the indenture agreement. .

B )] HEARING PROCEDURES (&) When the division sets a date for a hear-
*ing, it shalk notify each party to the indenture agreement at least 20 days
prior to the date of the hearing,

. {Db) The person appointed by the division as the hearmg examiner shall
‘not he any person who has'participated in an initial investigation of the
‘complaint or the attempt to achieve a resolutlon of the comp]alnt by
conference, concxhatmn or persuasion. . s

(c) The hearmg -examiner shaﬂ hmat the hearmg to the approprlate
'sub]ect matter under sub, (4). :

(d) The person making the complamt shaH present ewdence at the
hearing to support the allegations in the complaint. 1f the person making
the complaint fails to appear at the hearing w:thout good cause or refiises
fo present evidence to support the allegations in the complamt, the hear-
mg examlner may dlsnrnss the complamt o :

( e) The hearmg examiner is not bound b{ the strlct statutory or cot-
Iznzginulgws gl:es of ewdence Ev1dence shall be admltted as prowded ins.

(f ) The hearmg shal] not be transcrlbed unless a wntten request for
such transeription is made by any party, If the hearing is transcribed,
.any parby may obtain & copy of the trauscnpt by paymg a reasonable fee
as prescribed by the department, o

(g) At the conelusion of the hearing, the heanng examiner shall make
written findings 4nd orders and serve them upon the parties, The hearing
examiner may make orders to enforce the indenture agreement order
penalties as provided in s, 106,01 (8) and (9), Stats cance] the 1ndenture
agreement or dismiss the complamt .

‘(h) It the hearmg examiner ﬁnds that a penalty as prowded ins. 106.01
{8) and (9}, Stats., is appropriate, the department may request the attor-
ney general to seek a court order directing the party to pay the penalty.
If any party fails to comply with an order of the hearing examiner, the
department may request the attorney general to seek enforeement of the
order or penalty in the circuit court.

(i} The decision of ‘the hearmg exammer is the ﬁnal order of the depart—
ment. Any party may seek judicial review of an ordel of the hearmg ex-
aminer, as provided in ch. 227, Stats : :

(6) This section does ‘not apply to the request of elther party that an
indenture be eancelled during the probationary period specified in the

Register, June, 1984, No. 342
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indenture agreement, except that the division may attempt to resolve
disputes by conference, conciliation and persuasion.

Hisiory: Cr. Register, May, 1981, No, 305, ff, 6-1-81.
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