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SECTION 1. UWS 2.01 and 2.02 are amended to read: 

UWS 2.01 Rules. Ru1es in chapters UWS 2 and UWS 3 app1y to all faculty 

appointments made on or after the effective date of these ru1es. Any person 

who ho1ds a tenure appointment under former chapters 36 and 37, Wfsõ Stats. 1971 

and re1ated ru1es sha11 continue to ho1d tenure as defined under those 

chapters and re1ated ru1es. Any person who ho1ds a probationary appointment 

under former chapters 36 and 37, Wfsõ Stats. 1971 and re1ated ru1es sha11 

continue to enjoy the contractua1 rights and guarantees as defined under those 

chapters and re1ated ru1es, and may e1ect to be considered for tenure 

according to the procedures existing under that appointment or under ru1es and 

procedures in effeet at the time of consideration. The ru1es in chapters UWS 

4 to UWS ~ ~ app1y to all appointments to faculty positions regard1ess of 

whether the appointment preceded the adoption of these ru1es. 

UWS 2.02 De1egation. Ru1es and procedures deve10ped pursuant to chapters 

UWS 3, 4, 5, 6, and ~ ~ by the faculty of each institution sha11 be forwarded by 

the chance110r to the president and by the president to the board for its 

approva1 prior to their taking effect. Such po1icies and procedures, un1ess 

disapproved or altered by the regents, sha11 be in force and effeet as ru1es 

of the regents. 

SECTION 2. Chapters UWS 7 and 14 are repea1ed. 

UWS 8 

FA€Bb~fA€ABEM~€-UNCLASSIFIED STAFF CODE OF ETHICS 
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SECTION 3. UWS 8.01(1) is renumbered 8.01 (intro.) and amended to read: 

UWS 8.01 DECLARATION OF POLICY. f±~ In view of the specia1 re1ationship 

of the university of Wisconsin system to the state and to affirm as public 

policy within the system certain common standards to prevent conflict s of 

interest, the board hereby adopts the following code of ethics for f~eH±~Y-~ft~ 

~e~dem4e une1assfied staff pursuant to See~46ft ss. 19.45(11)(b), and 36.23, W4s. 

Stats. 

SECTION 4. UWS 8.01(1)(a) (intro.) is renumbered 8.01(1) and amended to 

read: 

f&~(l) Every member of the f&eH±~Y-&fte-~e&eem4e une1assified staff at the 

time of appointment makes a personal commitment to professiona1 honesty and 

integritYL ~fl~~-mee~s-~fle-eem~ftd4ftg-s~~fte~~~S-6f-~fle-s~~~e-~ft~-ft~~46fte± 

~e~dem4e-e6mmHft4~4es.to seek know1edge and to share that know1edge free1y with 

others. Sueh a eommitment is essentia1 for the university to perform its 

proper function in our soeiety and to ensure eontinued confidenee of the 

peop1e of this state in the university of Wisconsin system and its personne1. 

It is a vio1ation of ~fl6Se-S~~fte~f~S this commitment for f~eH±~Y-6~-&e~eem4e 

une1assified staff members ~6-e4sfeg&fe-~fle-4ft~efeS~s-6f-~fle-Hft4ve~s4~Y-6f

W4Se6fts4ft-sys~em-4ft-Ofeef,-~flf6~gfl-Hse-6f-~fle4f-p6s4~46ftS-6f-~flf6Hgfl-6ff4e4~± 

e6fte~ee, to seek finaneia1 gain for themse1ves, their immediate fami1ies or 

e~s4ftesses organizations with which they are associated through 
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aetivities that conflict with the interests of the university of Wisconsin 

system. 

SECTION 5. 

SECTION 6. 

UWS 8.01(1)(a)1 and 2 are repea1ed. 

UWS 8.01(1)(b)1, 2 and 3 are renumbered 8.01(2)(a),(b) and (e) 

and amended to read: 

f~(2) The board of regents, as a matter of policy, reeognizes that: 

±.(a) Members of the faeH±~y-afta-aeaaem~e une1assified staff have 

personal and eeonomie interests in the decisions and po1icies of national, 

state and 1oca1 government. 

~.(b) Members of the faeH±~y-afta-aeaaem~e une1assified staff retain their 

rights as eitizens to interests of a personal or economic nature. 

3.(c) The code of ethics must distinguish between those minor and 

inconsequentia1 conf1iets which are unavoidab1e in a free society and those 

eonf1iets which are substantia1 and material. 

SECTION 7. uws 8.01(1)(b)4 is repea1ed. 

SECTION 8. UWS 8.01(3) is created to read: 

(3) In adopting the standards of conduct set forth in this chapter, it is 

the board's purpose to prohibit only those activities whieh wi11 resu1t in a 

conflict between the personal interests of an unc1assified staff member and 

that staff member's public responsibi1ities to the university of Wisconsin 

system. It is not the board's purpose to prohibit an une1assified staff 

member from free1y pursuing those teaching, research, professiona1 and public 



-4-

service activities which wi11 not resu1t in such a conflict, nor to prohibit a 

staff member from accepting any compensation, fees, honoraria or reimbursement 

of expenses which may be offered in connection therewith. 

NOTE: This subsection, which is new, shou1d be read in conjunction with 
new UWS 8.025 concerning outside activities. The approach ref1ects the 
view that the major inquiry in regard to the acceptabi1ity of outside 
activities is whether they may or do present conf1icts with, or detract 
from performance of, university duties and responsibi1ities. 

SECTION9. UWS 8.02(1) is renumbered UWS 8.02 (intro.) and amended to read: 

UWS 8.02 DEFINITIONS. fi~--Wfteft-ösed-~ft In this eede, chapter ~he 

SECTION 10. UWS 8.02(1)(a) is renumbered 8.02(4). 

SECTION 11. UWS 8.02(1)(b) is renumbered 8.02(14). 

SECTION 12. UWS 8.02(1)(c) is renumbered 8.02(13). 

SECTION 13. UWS 8.02(1)(d) is renumbered 8.02(16) and amended to read: 

fd~(16) "Vice President" means eeftt:-rai system administration officla1s 

with the tit1e "Vice President" or other administrative e~~~ee'l' officers with 

simi1ar duties fe.~.-p-revest:~. 

SECTION 14. UWS 8.02(1)(e) is renumbered 8.02(5) and amended to read: 

fe~(5) "Chancellor" means the chief executive offieer of a ~eöf-yeaf 

~ftst:4t:öt:4eft,-t:he-eeftt:ef-syst:em-aftd university, the university of Wisconsin 

centers or the university extension,-ef-aft-eqö~vaieftt:-t:~t:ie. 
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SECTION 15. UWS 8.02(1)(f)' is repea1ed. 

SECTION 16. UWS 8.02(1)(g) is renumbered 8.02(8) and amended to read: 

f~-1(8) "Faculty" means ~·H: persons wH:h who hold the rank of professor, 

assoeiate professor, assistant professor ~ftd or instruetor in an aeademie 

department or its funetionaI equivalent in an institution. F6f-~he 

~fre8e-o~-~h48-eede-4~-~±86-4fte±Hde8-mem~ef8-6~-~he-~dm4ft48~f~~46ft-whe-~fe-6ft 

±e~ve-~fem-~~eH±ey-re84~46ft8õ 

SECTION 17. 

SECTION 18. 

SECTION 19. 

UWS 8.02(1)(h) is renumbered 8.02(1). 

UWS 8.02(1)(i) and (j) are repealed. 

UWS 8.02(2), (3), (6), (7), (9), (10), (11), (12) and (15) are 

ereated to read: 

(2). "Anything of value" means any money or property, favor, service, 

payment, advanee, forbearanee, loan, or promise of future emp1oyment, but does 

not inelude: 

(a) Any salary, expenses or other eompensation reeeived by a member of 

the unelassified staff from the university for his or her serviees; 

(b) Any eompensation, honoraria or expenses derived from outside 

aetivities permitted under this ehapter; 

(e) Politieal eontributions whieh are reported under ch. 11, Stats.; or 

(d) Hospitality extended for a purpose unrelated to university business. 
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(3) "Associated," when used with referenee to an organization, means that 

a person or a member of a personts immediate fami1y is adireetor, offieer or 

trustee or owns or contro1s, direct1y or indirect1y, and severa11y or in the 

aggregate, at 1east 10% of the outstanding equity. 

(6) "Confidentia1 university information" means information re1ating to 

university financia1 operations or personne1 which is obtained from university 

records or in the course of officia1 university business and which is not 

avai1ab1e to the general public upon request. 

NOTE: This definition is re10cated from current UWS 8.03(1)(c). 

(l) "Contracting personne1" means those persons who are designated in 

writing by the chance110r of an institution or the president of the system to 

negotiate, review, approve, or sign contracts for the purchase of goods and 

services on beha1f of an institution, the university system, or the board. 

The term does not inc1ude persons who do either or both of the following: 

(a) Contract only with outside agencies for research or for services to 

be performed by the university; or 

(b) Negotiate, review, approve or sign only emp10yment contracts. 

NOTE: This subsection revises current UWS 8.02(1)(j), which is repea1ed. 

(9) "Immediate family" means: 

(a) An unc1assified staff member's spouse; and 

(b) Any person who receives, direct1y or indirect1y, more than one ha1f 

of his or her support from an unc1assified staff member or from whom an 

unc1assified staff member receives, direct1y or indirect1y, more than one ha1f 

of his or her support. 
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(10) "Institution" means any university or an organizational equivalent 

designated by the board. 

(11) "Limited appointees" means persons holding special appointments to 

administrative positions designated in s. 36.17, Stats., and ch. UWS 15, Wis. 

Adm. Code, and who serve at the pleasure of the board or of the authorized 

official making the appointment. 

(12) "Organization" means any corporation, partnership, proprietorship, 

firm, enterprise, franehise, association, trust or other legal entity other 

than an individual or body politic. 

(15) "Unclassified staff" or "staff members" means faculty, academic 

staff and limited appointees of the university of Wisconsin system who are not 

subject to subch. III, ch. 19, Stats. 

SECTION 20. UWS 8.025 is created to read: 

UWS 8.025 OUTSIDE ACTIVITIES AND INTERESTS; REPORTS. (1) OUTSIDE 

ACTIVITIES. Members of the unclassified staff are free to engage in outside 

activities, whether or not such activities are remunerative or related to 

staff members' fields of academic interest or specialization. However, no 

member of the unclassified staff may engage in an outside activity if it 

conflicts with his or her public responsibilities to the university of 

Wisconsin system or the institution at which the unclassified staff member is 

employed. 

(2) REPORTABLE OUTSIDE ACTIVITIES. (a) The following outside activities 

must be reported to a staff member's dean, director or other appropriate 

administrator: 
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1. Assoeiations with organizations, as defined in subs. 8.02(3) and (12), 

re1ated to staff members' fie1ds of aeademie interest or speeia1ization; 

2. Private remunerative re1ationships between staff members and 

non-governmental sponsors of university research for whieh the staff member is 

a prineipal investigator; and 

3. Remunerative outside aetivities in a staff member's fie1d of aeademie 

interest or speeia1ization, ine1uding but not 1imited to consulting, and 

whether the staff member earnS for such aetivities $5,000 or more in a year 

from a sing1e souree. 

(b) Eaeh une1assified staff member engaging in outside aetivities 

reportab1e under this seetion sha1l annua1ly, on or before Apri1 30, fi1e a 

report of outside aetivities with his or her dean, direetor or other 

appropriate administrator. 

(e) If, during the year, signifieant ehanges in a staff member' s 

reportab1e outside aetivities oeeur, the staff member sha1l immediately 

inform, in writing, his or her dean, direetor or other appropriate 

administrator. This information sha11 be p1aeed on fi1e with the staff 

member's annua1 statement of outside interests. 

(3) INSTITUTIONAL POLICIES. The une1assified staff members of eaeh 

institution, with the approva1 of the ehanee11or, sha11 deve10p po1ieies and 

proeedures whieh sha11, at a minimum, provide: 

(a) Standards concerning the use of university faei1ities and personne1 

in eonneetion with outside aetivities; 

(b) Standards concerning absenee from regu1ar duties for the purpose of 

engaging in autside aetivities; 

(e) Guide1ines identifying types or eategories of outside aetivities 

whieh may resu1t in a material conflict of interest; and 
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(d) For such reports of anticipated outside activities as are necessary 

to insure compIianee with s. 8.04. 

(4) REPORTS PUBLIC. Information required to be reported under this 

section shall, unIess otherwise privileged by law, be a matter of public 

record. 

Note: This section addresses outside activities. Several explanatory 
points provide relevant background: 

1. The section addresses matters heretofore handled under UWS 7 and 14, 
which are accordingly repealed. This cha ng e in the scope of UWS 8 was 
made in response to legislative suggestion. 

2. The rule recognizes the right of unclassified staff members to engage 
in outside activities, whether or not the activities are remunerative or 
related to staff members' fields of academic interest. However, in order 
to assure that such activities do not conflict with staff members' 
responsibilities to the university of Wisconsin system, or the institution 
at which the staff member serves, the rule provides that certain types of 
activities must be reported to staff members' deans, directors or other 
appropriate administrators. These reportable outside activities include 
associations with organizations related to staff members' fields of 
academic interest or specialization, certain private remunerative 
relationships between staff members and non-governmental research 
sponsors, and remunerative outside activities in staff members' fields of 
academic interest or specialization and whether the staff member earns 
$5,000 or more in a year from a single source. The language retains the 
requirements currently in UWS 7 and 14 that institutions develop policies 
to regulate the use of university facilities in connection with outside 
activities, and adds a similar requirement pertaining to use of 
personnel. It provides a more explicit requirement for institutional 
development of standards on absence from university duties, and for 
reports on outside activities which staff members anticipate they will 
perform du ring the academic year. 

3. Guidelines and suggestions will be provided to institutions for 
implementaton of the Regent rule. These guidelines would include examples 
of standards concerning use of university facilities and absence from 
university duties that might be adopted under UWS 8.025(3)(a) and (b); 
categories or types of activities which might present a material conflict 
of interest under UWS 8.025(3)(c); reporting procedures under UWS 
8.025(4); and other relevant information. 

4. The rule incorporates and codifies the result of recent litigation 
between the Madison Capital Times and the UW-Madison. That case, decided 
in Dane County Circuit Court in the spring of 1983, held that UW-Madison 
reports of outside activities required under UWS 7 and 14 were records 
open to public inspeetion. This section continues the existence of the 
reporting requirements (UWS 8.025(2» and declares the public nature of 
the reports (UWS 8.025(4», except in those instanees where other legal 
principles establish a privilege for the information contained therein. 
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5. UWS 8.025(1) indicates that the Regents' purpose is not todictate the 
financial or topical terms of outside activity but to ensure that it does 
not present conflicts of interest or time with university duties. (See 
also Note to UWS 8.01(3)). 

6. Forms required under this section for the reporting of outside 
activities may be obtained from the Office of the Secretary to the Board 
of Regents, Room 1860 Van Hise Hall, 1220 Linden Drive, Madison, Wisconsin 
53706, at no charge. 

SECTION 21. UWS 8.03 is repealed and recreated to read: 

UWS 8.03 STANDARDS OF CONDUCT. (1) PERSONAL GAIN FROM UNIVERSITY 

POSITION. (a) No member of the unclassified staff may, in a manner contrary 

to the interests of the university of Wisconsin system, use or attempt to use 

his or her public position or state property, including property leased by the 

state, to gain or attempt to gain anything of substantial value for the 

private benefit of the staff member, his or her immediate family or any 

organization with which the staff member is associated. 

(b) No member of the unclassified staff may solicit or accept from any 

person or organization anything of value pursuant to an express or implied 

understanding that his or her conduct of university business would be 

influenced thereby. 

(c) No member of the unclassified staff may intentionally use or disclose 

confidential university information in any way that could result in the 

receipt of anything of value for himself or herself, for his or her immediate 

family or for any other person or organization with which the staff member is 

associated. 

(2) CONTRACTING AND LEASING. (a) No member of the unclassified staff, 

member of his or her immediate family, nor any organization with which an 
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unelassified staff member is associated, may enter into any eontraet or lease 

involving payments of $3,000 or more within a 12 month period, derived in 

whole or in part from university funds, if the staff member is in a position 

to approve or influenee, in his or her offieial eapaeity, the university's 

deeision to enter into the eontraet or leaseo 

(b) If the staff member is not in a position to approve or influenee the 

university's deeision, the staff member may enter into a eontraet or lease 

deseribed in par. (a) if the staff member first makes written diselosure of 

the nature and extent of any relationship deseribed in par. (a) to the dean, 

direetor, or other appropriate administrator and he or she approves. The 

dean, direetor or other appropriate administrator shall approve a staff 

member's interest in a lease or eontraet unIess he or she determines that the 

staff member's personal interest in the agreement will conflict substantially 

and materially with the staff member's diseharge of his or her university 

responsibilities. 

(e) This subseetion does not affeet the applieation of s. 946.13, Stats. 

Note: This subseetion repeals and amends provisions on eontraeting and 
leasing whieh are found in eurrent UWS 8.03(1). 

(3) NEPOTISM. (a) No member of the unelassified staff may partieipate, 

formally or informally, in the deeision to hire, retain, grant tenure to, 

promote or determine the salary of a member of his or her immediate family. 

(b) No member of the unelassiffed staff may, in the supervision or 

management of another unelassified staff member who is a member of his or her 

immediate family, give preferential or favored treatment. 

(4) STUDENT RESEARCH PROTECTION. A member of the unelassified staff 

shall inform students engaged in research under his or her supervision of any 

finaneial interest whieh the unelassified staff member has in the research 
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activity, inc1uding, but not 1imited to, financia1 arrangements invo1ved in 

the direet support of the activity, agreements made by the unc1assified staff 

member to obtain data for the research, or agreements concerning copyright or 

patent rights arising from the research. 

(5) WAIVER. The board may, upon written request and by action within a 

reasonab1e time of receipt thereof, waive any provision of this section 

whenever its 1itera1 app1ication wou1d be adverse to the best interests of the 

university of Wisconsin system or wou1d work an unreasonab1e hardship on a 

member of the unc1assified staff. 

SECTION 22. UWS 8.035 is created to read: 

UWS 8.035 INSTITUTIONAL ETHICS COMMITTEE. Each institution sha11 

estab1ish a committee, or designate an existing committee, whose function 

sha11 be to provide to any member of the unc1assified staff consu1tation and 

advice on the app1ication of this chapter. Committee de1iberations and 

actions upon requests for consu1tation or advice sha11 be in meetings not open 

to the public. Records obtained in connection with requests for consu1tation 

or advice sha11 be considered confidentia1 university information. However, 

summaries of advice provided by institutiona1 ethics committees, which do not 

disc10se the identities of persons requesting such advice, sha11 be made 

public in an annua1 report. 

SECTION 23. UWS 8.04 is repea1ed and recreated to read: 

UWS 8.04 ACTION TO AVOID POSSIBLE CONFLICT. (1) When it appears that a 

material conflict may arise between the personal interests of a staff member 

and his or her public responsibi1ities to the university, the staff member 
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shall notify his or her dean, director, or other appropriate administrator by 

submitting a written statement describing the nature of the possible conflict. 

(2) Within 15 days after receipt of the statement, the dean, director or 

other appropriate administrator shall advise the staff member in writing that: 

(a) There is no conflict prohibited by this chapter and the staff member 

may proceed; or 

(b) There may be a conflict and further consultation is necessary prior 

to reaching a determination; or 

(c) There is a conflict which must be resolved in one of the following 

ways: 

1. The staff member shall not proceed with his or her university duties 

which result in the conflict, so long as the conflict remains; or 

2. The staff member shall not proceed with his or her personal interests 

which result in the conflict, so long as the conflict remains. 

(3) If the staff member is advised that sub. (2)(c)1 or 2 applies to his 

or her case, the staff member, within 15 days after notice of the decision of 

the dean, director, or other appropriate administrator, may appeal the 

decision under ch. UWS 6 or ch. UWS 13. 

SECTION 24. UWS 8.05 (intro.) is amended and renumbered 8.05(1) through (5) 

to read: 

UWS 8.05 Sanctions. (1) eft~f~e8-e~-vfe~~~fen8-e~-~fte8e-f~~e8-8ft~~~-~e-

fft-~fte-fefm-e~-~-veffffed-eem~~~fft~-wft~eft Any person may file a written 

complaint charging a violation of this chapter. The complaint shall state the 

name of the member of the ~~e~~~y-ef-~e~demfe unclassified staff alleged to 

have committed a violation and Wftfeft-8fta~~-8e~-~ef~ft-~fte-p~f~fett~~f8-~ftefeef 

describe the violation. 
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(2) ~ftese-ve~~~~ee-eem~±&~ft~ A complaint invo1ving ~ memhe~s member of the 

~&e~±~y-e~-&e&eem~e unc1assified staff serving within ~fte-eeft~~&± system 

administration sha11 be ~e~e~~ee submitted to the president for investigation 

system administration po1icies and procedures adopted pursuant to ch. uws 11 

or s. UWS 13.01, as appropriate. 

(3)~e~~~~ee-eem~±&~ft~S A complaint invo1ving a member of the faculty or 

the academic staff serving at an institution of the aw-Sys~em university of 

Wisconsin system sha11 be submitted to the appropriate chance11ort. 

(a)wfle~e Where the complaint is against a faculty member, the chance110r 

sha11 proceed under the ~±es po1icies and procedures adopted by his or her 

ch. UWS 4 or see~~eft s. UWS 6.01 W~sT-AemT-eeee, as appropriatet~ 

(b)wae~ Where the complaint is against a member of the academic staff, 

~~eeeee~ft~s the chance110r sha11 eem~±y-w~~a-~fte-~~±es proceed under the 

po1icies and procedures the institution has adopted pursuant to ~fte-ijWS 

&e&ffem~e-s~ai~-pers6flfte~-~±es-ch. UWS 11 or s. UWS 13.01, as appropriate 

(4) Camp1aints invo1ving 1imited appointees serving at an institution of 

the university of Wiscnsin system sha11 be submitted to the afficia1 who made 

the appointment and that officia1 sha11 take apprapriate action. 

(5) Nothwithstanding the other provisions of this section, the president 

or a chance110r may investigate possib1e vio1atians of this chapter whenever 

the circumstances warrant and proceed in accordance with subs. (1) to (4). 

NüTE: Far possib1e criminal pena1ties for intentiana1 

vio1ations of this chapter, see s. 19.58, Stats. 
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SECTION 25. UWS 8.06 is amended to read: 

UWS 8.06 Reports. The president~ vice ~fesfaeftt presidents, 

efteftee~~Of chance11ors, rfOVOst,-vfee-~fOVOSt and all contracting personne1 

shal1 annual1y, on or before April 30, file a statement of economic interest 

with the secretary. &~eft The Statemeftt statements shal1 be fi1ed on a form 

provided by the secretary~, S~eft-8tetemeftt8 and sha1l not-be considered 

matters of public record ~ft~e88-afse~o8~fe-f8-ofaefea-6y-tfte-6oafa. The 

statements shal1 contain the information required by s. 19.44, Stats. 

Note: This section makes public the statements of economic interest fi1ed 
with the secretary of the board by the president, vice presidents, 
chancellors and all contracting personne1. It specifies that the 
statement is to contain the information specified in s. 19.44, Stats., 
which sets forth the form of the statement of economic interests filed by 
public officia1s governed by the state ethics code. 

SECTION 26. UWS 9.01 and 9.02 are amended to read: 

UWS 9.01 COVERAGE. The ru1es of chapters UWS ~9 8 to uws ~4 13 and the 

policies and procedures deve10ped by particu1ar institutions or eefttfa~ system 

administration thereunder, app1y to all academic staff appointments within 

each institution or within the eefttfa~ system administration. In chapters 

UWS 9 ~ through ~4 13, where appropria te, "president" may be substituted for 

"chancel1or" and "eefttf'a~ system administration" for "institution." 

UWS 9.02 DELEGATION. Each chancel10r sha1l provide for the estab1ishment 

of a committee to advise the administration on po1icies and procedures for 

academic staff adopted by the institution pursuant to chapters UWS 9-~4 8-13. 

At 1east a majority of the members of this committee sha11 be members of the 

academic staff elected by members of the academic staff. Members of the 

committee sha1l se1ect the chairperson thereof. Institutions which now have 

persons with faculty rank ho1ding positions which wi1l become academic staff 
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positions under the definitions of facultyand aeademie staff provided in 

ehapter 36, Wis. Stats., may designate such persons as aeademie staff for 

purposes of e1igib1ity to partieipate in the e1eetion of members of the 

eommittee ehosen in this way, and e1igibi1ity for e1eetion to the committee. 

Wherever eaeh institution is eharged in ehapters UWS fe-f4 8-13 with adopting 

po1ieies andfor proeedures, the ehanee110r sha11 deve10p these po1ieies and 

proeedures in eonsu1tation with the eommittee and, as appropriate, members of 

the facultyand student body. Po1ieies and proeedures deve10ped by eaeh 

institution for administering the e1ements of the aeademie staff personne1 

po1ieies addressed by these ru1es shall be in fu11 foree and effeet when 

finally approved by the ehanee1lor and forwarded to the board. The board may 

undertake a review of any or all portions of such po1ieies and proeedures but 

sha1l eomp1ete such review within 90 days of the reeeipt of the po1ieies and 

proeedures. Should the board within 90 days return to the institution any 

portion or portions of its polieies and proeedures as disapproved, that 

portion or portions sha1l be suspended unti1 reeonsideraton and resubmission 

has taken place. 



ORDER OF THE BOARD OF REGENTS OF 
THE UNIVERSITY OF WISCONSIN SYSTEM 

ADOPTING, AMENDING AND REPEALING RULES 

Ageney eontaet persons: Patrieia B. Hodu1ik (262-6497); Daniel Strouse 
(262-6425); Judith Temby (262-2324). 

CHAPTER UWS 8 

[INTRODUCTORY CLAUSEl 

To repea1 Chapters UWS 7 and 14, UWS 8.01(1)(a) 1 and 2, UWS 8.01(1)(b)4, 
UWS 8.02(1)(f)(i) and (j), and UWS 8.03(1)(d) through (h); to 
renumber UWS 8.02(1)(a) through (e), and UWS 8.02(1)(h); to renumber 
and amend as renumbered UWS 8.01(1), UWS 8.02(1)(d)(e) and (g), and 
UWS 8.05(intro.); to amend UWS 2.01, UWS 2.02, UWS 8.06, UWS 9.01 and 
UWS 9.02; to repea1 and reereate UWS 8.03, and UWS 8.04; and to 
ereate UWS 8.01(3), uws 8.02(2)(3)(6)(7)(9) through (12) and (15), 
UWS 8.025, and UWS 8.035, relating to the eode of ethics for 
unelassified staff in the UW System. 

[PLAIN LANGUAGE ANALYSIS PREPARED BY THE UW SYSTEM] 

Chapter UWS 8 is promu1gated in aeeordanee with ss. 19.45(11)(b) and 
36.23, Wis. Stats. The proposed revisions make major substantive and 
teehniea1 ehanges in the eode of ethics for members of the une1assified 
staff in the UW System. 

Throughout the ehapter, as proposed, the term "une1assified staff" has 
been substituted for "facultyand aeademie staff." Definitions of the 
terms "une1assified staff" and "limited appointees" have been added. The 
purpose of these ehanges is to make e1ear that the eode of ethics app1ies 
to all une1assified groups--1imited appointees, as we11 as facultyand 
aeademie staff members. 

Proposed seetion UWS 8.02 ereates severa1 new definitions, and amends 
others. To provide greater eonsisteney with subehapter III of ehapter 
19, Stats., definitions of "anything of value," "associated" and 
"organization" have been added. The proposed definition of "associated" 
wou1d inerease from 5% to 10% the share of ownership in a business whieh 
an une1assified staff member wou1d have to possess before conflict of 
interest eonsiderations wou1d be triggered. This ehange wou1d make the 
UW System ru1e consistent with see. 19.42, Stats., and with ehapter Pers. 
24, Wis. Adm. Code (eode of ethics for other state emp1oyees). The 
definitions of "eontraeting personne1" and "immediate fami1y" have been 
repea1ed and new definitions of these terms have been ereated in 
subseetions of proposed UWS 8.02. The term "immediate fami1y," as 
revised, wou1d ine1ude all persons who reeeive or provide more than ha1f 
the support for an une1assified staff member. The definition of 
"eonfidentia1 university information" former1y found within UWS 
8.03(1)(e) has been revised and ereated as a newand separate definition 
in proposed UWS 8.02(6). 
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Proposed UWS 8.025 is new. This provision estab1ishes standards of eonduet 
with respeet to outside aetivities. The seetion modifies and merges the 
existing UW System ru1es on une1assified staff outside aetivities, now found 
in UWS 7 and 14, into UWS 8. Aeeording1y, UWS 7 and 14 are proposed for 
repea1. Under the new proposa1, eaeh of the institutions of the UW System 
wou1d deve10p standards concerning the use of university faei1ities and 
personne1, and time spent on outside aetivities. In addition, institutions 
wou1d deve10p guide1ines identifying eategories of outside aetivities whieh 
are either e1ear1y permissib1e, or whieh might give rise to a conflict of 
interest and shou1d be diseussed further with appropriate offieia1s before 
being undertaken. The seetion further requires the fi1ing of year1y reports 
(open to public inspeetion) whieh wou1d deseribe (a) interests whieh an 
une1assified staff member has in an outside organization re1ated to his or her 
aeademie fie1d, in whieh the staff member is an offieer or direetor or owns at 
1east 10% of the outstanding equity; (b) private remunerative re1ationships 
between the staff member and nongovernmental sponsors of university research 
for whieh the staff member is a prineipa1 investigator; and (e) other 
remunerative outside aetivities in a staff memberls fie1d of speeia1ization, 
ine1uding consulting. Changes in such re1ationships du ring the reporting year 
wou1d a1so be reported. 

The proposed revision of UWS 8.03 wou1d re peal and reereate the entire 
seetion. The subjeets dea1t with in eurrent ss. UWS 8.03(1)(e), (f) and 
(h)--eontraeting, 1easing and doing business with the UW System--wou1d be 
treated in a new subseetion, UWS 8.03(2). Where an une1assified staff member 
ho1ds 1ess than a 10% interest in an organization doing business with the 
university, or where the tota1 amount of the business within a 12 month period 
is under $3,000, the provisions of the subseetion wou1d not app1y. These 
ehanges para11e1 the ru1es app1ieab1e to other state emp10yees and offieia1s 
under subeh. III of 19, Stats., and ch. Pers. 24, Wis. Adm. Code. 

Proposed amendments to eurrent UWS 8.03(1)(a), (b) and (e)--now found in 
proposed UWS 8.03(1)--wou1d strengthen and e1arify the standards pertaining to 
personal gain from use of a staff memberls university position. 

Proposed UWS 8.03(3) and (4) are new. Proposed UWS 8.03(3) prohibits 
une1assified staff members from partieipating in emp10yment deeisions 
affeeting members of their immediate fami1ies. This addition modifies and 
ineorporates existing Board of Regents policy. Proposed UWS 8.03(4) provides 
protection for students performing research work, by requiring prineipa1 
investigators to info rm them of any finaneia1 interests whieh the prineipa1 
investigators might have in the research aetivity. 

Proposed UWS 8.03(5) wou1d a110w for waiver of any part of UWS 8.03 by the 
Board of Regents, in eertain eireumstanees. 

Another new seetion proposed for ine1usion in ehapter UWS 8 is UWS 8.035. 
Under this provision, eaeh institution in the UW System wou1d be required to 
ereate a eommittee, or designate an existing committee, whieh wou1d serve as 
an advisory body to members of the une1assified staff on ethics questions 
arising under UWS 8. 
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UWS 8.04 has been repealed and recreated to clarify and define more precisely 
the appropriate action to be take n to avoid a possible conflict of interest. 

UWS 8.05 has been amended and reorganized to clarify applicable sanctions for 
violations of ch. UWS 8. 

In addition, ss. UWS 2.01, 2.02, 9.01 and 9.02 are proposed to be amended to 
include references to ch. UWS 8. In effect, ch. UWS 8 is being substituted, 
in these sections, for the references to chs. UWS 7 and 14, which are proposed 
for repeal. 

Other proposed changes in ch. UWS 8 accomplish technical revisions, such as 
the change in terminology from "central" to "system" administration and the 
elimination of the title "provost," which is no longer in use. Correctiohs in 
statutory citations have also been made. 

[STATEMENT OF STATUTORY AUTHORITY] 

Pursuant to the authority vested in the Board of Regents of the University of 
Wisconsin System by sections 19.45(11)(b) and 36.23, Wis. Stats., the Board of 
Regents hereby renumbers, amends, repeals and creates rules to interpret and 
administer sections 19.45(11)(b) and 36.23, Wis. Stats., as follows: 


