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ORDER OF THE STATE OF WISCONSIN 
NATURAL RESOURCES BOARD 

CREATING RULES 

................................................................ , ........................................................................................................................... . 
i IN THE MATTER of ereating ch. NR 486 of the Wiseonsin i 
1 Adrninistrative Code pertaining to an emp10ye trip 1 
1 reduetion program to reduee organie eompound and nitrogen 1 
i oxide emissions from vehie1es. i 
i ................................................................................................................................................. : ......................................... : 

AM- 35 - 92 

Analysis Prepared by the Wiseonsin Department of Natural Resourees 

Authorizing statutes: ss. 144.31(1)(a), 144.3712(2) and 227.11(2)(a), Stats. 

Statutes interpreted: ss. 144.31(1)(f) and 144.3712, Stats. The State 
Imp1ementation P1an deve10ped under s. 144.31(1)(f), Stats., is revised. 

Seetion 144.3712, Stats., authorizes DNR to adrninister an Emp10ye Trip 
Reduetion program. This new program is required by the 1990 federa1 C1ean Air 
Aet Amendrnents [42 USC 7511a (d)(l)(B)] for the severe ozone nonattainment 
eounties of Kenosha, Mi1waukee, Ozaukee, Racine, Washington and Waukesha. 
Proposed ch. NR 486 interprets and imp1ements s. 144.3712, Stats. 

The proposed ru1e does the following: 
1. Defines new terms and eoneepts re1evant to the program. 
2. Estab1ishes general requirements and exceptions for the program. 
3. Estab1ishes a proeess for emp10yer program notifieation and 

registration. 
4. Estab1ishes an emp10ye transportation eoordinator requirement for 

the program. 
5. Deseribes the e1ements of an emp10yer eomp1ianee p1an, sets the p1an 

submitta1 and eomp1ianee dead1ines, and out1ines the initia1 and renewa1 p1an 
review and approva1 proeess by the department. 

6. Estab1ishes a proeess for emp10yers to average or trade average 
passengeroeeupaney rates in the program. 

7. Estab1ishes reeordkeeping and monitoring requirements. 
8. Identifies ss. 144.423 and 144.426, Stats., as the enforeement and 

pena1ty proeedures for the program. 

SECTION 1. Chapter NR 486 is ereated to read: 

CHAPTER NR 486 

EMPLOYE TRIP REDUCTION PROGRAM 
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NR 486.01 APPLICABILITY: PURPOSE. (1) APPLICABILITY. This chapter 

applies to all employers with worksites of 100 or more emp10yes in the 

Wisconsin severe ozone nonattainment area, pursuant 42 USC 751la (d)(l)(B). 

(2) PURPOSE. The purpose of this chapter is to establish, pursuant to 

s. 144.3712, Stats., requirements for the development of an employe trip 

reduction program. 

NR 486.02 DEFINITIONS. The definitions contained in ch. NR 400 apply to 

the terms used in this chapter. In addition, the following definitions apply 

to the terms used in this chapter: 

(1) "Affected area" means Kenosha, Milwaukee, Ozaukee, Racine, 

Washington and Waukesha counties. 

(2) "Affected employe" means an employe who reports or is assigned on a 

regu1ar schedule to a worksite of 100 or more employes during the peak travel 

period. This term includes employes who are employed half-time or more at the 

worksite during the ozone season and report during the peak travel period. 

(3) "Affected employer" means any person, firm, business, educational 

institution, government department or agency, nonprofit agency or corporation, 

or other entity which employs a weekly average of 100 or more emp10yes in a 

one year period at a single worksite within the affected area. 

(4) "Alternative means of comrnuting" means travel between an employe's 

place of residence and primary worksite, a minimum of 2 miles from the primary 

worksite, other than in a vehicle occupied by one person. Alternative means 

of comrnuting include but are not limited to the use of public transit, 

carpools, vanpools, buspools, bicycling, walking, telecomrnuting and compressed 
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work schedules which are designed to reduce the number of days per week an 

employe must travel to work. 

(5) "Average passenger occupancy" means the number of affected employes 

reporting to a worksite during the peak travel period divided by the number of 

vehicles in which those employes report as determined by the survey required 

under s. NR 486.06(3). 

(6) "Base average vehic1e occupancy rate" means the number of employes 

reporting to all employers in the affected area during the peak travel period 

divided by the number of vehicles in which those employes report, as 

determined in 1992 from travel survey results submitted by the department and 

approved by the U.S. environmenta1 protection agency. The base average 

vehicle occupancy rat e for the affected area is 1.12. 

(7) "Buspool" means a contracted bus service, usua1ly administered by 

employers or emp1oyes, and typically involving 1imited pickup and destination 

stops, guaranteed seats, and advance reservations and ticket issuance. 

(8) "Carpool" means a group of 2 to 4 persons commuting to and from 

work in a vehicle. 

(9) "Clean fuel vehicle" means a vehic1e capable of operating on liquid 

petroleum gas, methanol, compressed natural gas or electricity or which has 

been certified by the department as a c1ean fuel vehicle meeting low emission, 

u1tra low emission or zero emission vehicle standards. 

(10) "Commuter transportation incentive or disincentive" means the 

financial benefits, amenities or other strategies employers develop in their 

emp10ye trip reduction comp1iance plans which encourage or facilitate employes 

to use a1ternative means of commuting and which discourage sing1e occupancy 
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vehic1e trave1. Cornrnuter transportation incentives inc1ude but are not 

limited to the comp1iance p1an options described in s. NR 486.06(1)(h). 

(11) "Comp1iance p1an" means the emp10ye trip reduction program p1an 

required under this chapter and described in s. NR 486.06. 

(12) "Compressed work schedule" means a work schedule which reduces the 

number of days an emp10ye is required to trave1 to a worksite. Examp1es of a 

compressed work schedule inc1ude but are not 1imited to: 4 10-hour work days 

per week; 3 12-hour work days per week; and 8 9-hour work days p1us one 8-hour 

work day in a 2 week period. 

(13) "Emp1oye" means any person emp10yed by an affected emp10yer who 

reports to or is assigned primari1y to a worksite ha1f-time or more in either 

a permanent or temporary capacity, on either a contract or emp10yed basis, 

exc1uding vo1unteers. 

(14) "Emp1oye transportation coordinator" means a person who has 

comp1eted department approved training on emp10ye tr ip reduction and who has 

primary responsibi1ity for deve10ping and coordinating the a1ternative means 

of cornrnuting strategies in an affected emp1oyer's comp1iance p1an. 

(15) "Guaranteed ride home" means transportation provided py the 

emp10yer for emp10yes who rideshare when the emp10ye experiences unforeseen 

overtime, emergency, i11ness or other situations which prevent the emp10ye 

from meeting the emp1oye's a1ternative means of cornrnuting schedule. 

(16) "Peak trave1 period" means the time between 6 a.m. and 10 a.m. 

Monday through Friday. 

(17) "Public transit" means transportation by bus, shared-ride taxicab, 

rai1, or other conveyance, either pub1ic1y or private1y owned, that provides 
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the public with general or specia1 service on a 'regu1ar and continuing basis 

and is a funded program under s. 85.20, Stats. 

(18) "Target average passenger occupancy rate" means the average 

passenger occupancy rate which affected emp10yers sha11 meet. It is the base 

average vehic1e occupancy rate mu1tip1ied by 1.25. The target average 

passenger occupancy rate for the affected area is 1.4 passengers per vehic1e. 

(19) "Te1ecommuting" means an emp10ye working at the emp1oye's 

residence using electronic communication or other means to perform job 

functions which wou1d otherwise be performed at the worksite. 

(20) "Transportation a11owance" means a financia1 fringe benefit 

provided by the emp10yer which is used by an emp10ye to purchase 

transportation services for commuting to the worksite. 

(21) "Vanpool" means a group of 5 or more persons commuting to and from 

work in a vehic1e designed to carry not more than 15 adu1t passengers. 

(22) "Worksite" means a building or group of bui1dings 10cated within 

the affected area which are adjacent or separated only by a private or public 

roadway or other private or public right-of-way, and which are owned and 

operated by the same emp10yer or by emp10yers under common contro1 as 

described in s. NR 486.03(1). 

NR 486.03 GENERAL REQUIREMENTS; EXCEPTIONS. (1) GENERAL REQUIREMENTS. 

Each affected emp10yer sha11 comp1y with the requirements of this chapter at 

each affected worksite. Each affected emp10yer sha11 submit and imp1ement a 

p1an to increase the average passenger occupancy rate of its affected emp10yes 
, 

to. not 1ess than 1.4 passengers per vehic1e by November 15, 1996 or within 2 

years of the emp1oyer's initia1 comp1iance p1an submitta1 if it is due after 
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November 15, 1994. For purposes of this chapter, if severa1 subsidiaries or 

units occupy the same worksite and report to one common governing board or 

governing entity, they are considered to be one emp1oyer. 

(2) EXCEPTIONS. The following exceptions sha11 app1y to the 

requirements of this section: 

(a) Affected emp10yers with 33 or fewer emp10yes arriving at the 

worksite during the peak trave1 period are not required to comp1y with the 

emp10ye trip reduction requirements of this chapter, provided they submit 

documentation to the department certifying that 33 or fewer emp10yes arrive at 

the worksite during the peak trave1 period. 

(b) A separate worksite, inc1uding a worksite of an affected emp1oyer, 

which has fewer than 100 emp10yes is not subject to the requirements of this 

chapter. 

NR 486.04 NOTIFICATION: REGISTRATION. (1) NOTIFICATION. The 

department sha11 use the following means to notify affected emp10yers of the 

requirements of this chapter: 

(a) The department sha11 obtain mai1ing 1ists which contain the names, 

addresses and number of emp1oyes, if known, of emp10yers with 100 or more 

emp10yes in the affected area and mail information to the emp10yers about the 

emp10ye trip reduction program. 

(b) After mai1ing the information under par. (a) the department sha11 

pub1ish notifications of the emp10ye trip reduction program and registration 

requirements of this chapter in newspapers having a circu1ation in the 

affected area counties. 
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(2) REGISTRATION. Affected emp10yers sha11 use the following 

registration procedures: 

(a) Affected emp10yers 10cated in the affected area prior to November 

15, 1993 sha11 within 60 days of receipt of registration forms from the 

department submit the comp1eted forms to the department. Affected emp10yers 

which have not received the registration forms sha11 obtain the forms from the 

department and submit the comp1etedforms within 60 days after pub1ication of 

the registration requirements in newspapers having a circu1ation in the 

affected area counties. The information required on the registration forms 

sha11 inc1ude the following: 

1. The name and address of the emp1oyer. 

2. The name, address and te1ephone number of the person or persons 

designated to receive the comp1iance p1an forms required under s. NR 486.06. 

3. The address of each worksite in the affected area emp10ying 100 or 

more emp10yes at a sing1e worksite and the number of emp10yes at each 

worksite. 

4. Other information as may be necessary to imp1ement the requirements 

of this chapter. 

(b) Emp10yers who become affected emp10yers on or after November 15, 

1993 sha11 register with the department within 60 days of qua1ifying as an 

affected emp1oyer. 

Note: The forms referred to in this sectian are available on request from the following address: 

Wisconsin Department of Natural Resources, Bureau of Air Management, Employe Commute Options Program, P.O. 

Box 7921, Madison WI 53707. 

NR 486.05 EMPLOYE TRANSPORTATION COORDINATOR. (1) GENERAL. 

REQUIREMENTS. Each affected emp10yer sha11 designate and register with the 
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department at least one person as an employe transportation eoordinator for 

the employer. One eoordinator may be designated for more than one worksite of 

an affeeted employer. A eoordinator may be a person under eontraet to the 

affeeted employer. The eoordinator shall register for and eomplete a primary 

training program approved by the department. The eoordinator shall eomplete 

the primary training program prior to the development and submittal of the 

complianee plan to the department under ss. NR 486.06 and 486.07. If the only 

designated eoordinator terminates employrnent with the employer or terminates 

his or her designated eoordinator status, the employer shall designate and 

register another eoordinator with the department within 60 days of the 

termination. If the affeeted employer's eoordinator does not report to the 

affeeted worksite a minimurn of half-time, the department may require 

assuranees that staff resourees at the worksite are suffieient to implement 

the alternative means of eornrnuting in an approved complianee plan. 

(2) PRlMARY EMPLOYE TRANSPORTATION GOORDINATOR TRAINING. The 

eoordinator training program shall inelude but not be limited to the 

following: 

(a) Training on the requirements of this ehapter. 

(b) Training on the seetions of the elean air aet pertaining to the 

employe trip reduetion program ineluded in 42 USG 751la (d)(I)(B). 

(e) Information on the eontribution of vehiele emissions to the severe 

ozone air quality problem in the affeeted area. 

(d) Training on the correet proeedures for eompleting and submitting 

department employe trip reduetion eompIianee plan forms. 
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(e) Training on evaluating effeetive alternative means of eornrnuting 

based on eharaeteristies of the employer worksite and the travel and work 

eharaeteristies of. the affeeted employes. 

(f) Training on the effeetive promotion of the alternative means of 

eornrnuting strategies in the employer's complianee plan. 

(g) Information on alternative eornrnuting strategies whieh will assist 

affeeted employers in aehieving and maintaining their target average passenger 

oeeupaney rate. 

(3) SUBSEQUENT TRAINING. The employe transportation eoordinator shall 

attend subsequent training on the employe trip reduetion program as may be 

required by the department not mare than every 2 years. 

NR 486.06 EMPLOYE TRIP REDUCTION COMPLIANCE PLANS AND SURVEYS. (1) 

COMPLIANCE PLAN SUBMITTAL. (a) Affeeted employers shall eomplete and submit 

complianee plans to the department using forms provided by the department. 

(b) Separate worksites of the same affeeted employer whieh are within 

one half mile of eaeh other may submit a eombined complianee plan upon prior 

approval of the department . 

. (e) Two or more affeeted employers may submit a eombined complianee 

plan upon prior approval of the department for separate worksites whieh are 

loeated within one half mile of eaeh other. Eaeh affeeted employer submitting 

a eombined complianee plan shall eomply with sub. (2)(b). 

(2) COMPONENTS OF A COMPLIANCE PLAN. The department's bureau of air 

management shall assist affeeted employers with developing their complianee 

plans. The complianee plans submitted to the department under this ehapter 

shall inelude the following information: 
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(a) The name and address of the worksite or worksites, and the names 

and addresses of the employe transportation eoordinator or other personnel who 

will be responsible for eompIianee plan deve10pment and imp1ementation. 

(b) A letter to the department signed by the chief exeeutive offieer or 

the highest ranking offieia1 at the worksite eertifying the aeeuraey of the 

information in the eomp1ianee p1an and a eommitment to imp1ement the 

a1ternative me ans of eommuting in the eomp1ianee p1an approved by the 

department. 

(e) Doeumentation indieating that the emp10ye transportation 

eoordinator has eomp1eted a department approved training program and any 

subsequent training as may have been required by the department. 

(d) Doeumentation of the nUmber of emp10yes emp10yed at the worksite or 

worksites, using forms'preseribed by the department. 

(e) A ea1eu1ation of the worksite average passenger oeeupaney rate 

using the resu1ts of the survey required under sub. (3). 

(f) A profile of worksite emp10ye eharaeteristies as they pertain to 

the deve10pment of the eomp1ianee p1an using forms preseribed by the 

department. 

(g) A profile of theworksite transportation access eharaeteristies 

using forms preseribed by the department. 

(h) An employer p1an for providing a1ternative me ans of eommuting 

ineentives or sing1e oeeupaney vehie1e eommuting disineentives or both to its 

emp10yes whieh are suffieient to achieve or maintain the target average 

passenger oeeupaney rate by November 15, 1996 or within 2 years of the 

emp1oyer's initia1 eomp1ianee p1an submitta1 if it is due after November 15, 

1994. The emp10yer shall ine1ude a timeschedule for imp1ementing the 
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commuter transportation incentives or disincentives or both which wi11 promote 

a1ternative means of commuting by its emp1oyes. The schedu1e may inc1ude 

contingency strategies and tria1 periods to test a1ternative means of 

commuting. The a1ternative means of commuting strategies sha11 be in effeet 

throughout the year. Emp10yers may augment the strategies in an approved 

comp1iance p1an during the ozone season. The a1ternative means of commuting 

strategies may inc1ude one or more of the following commuter transportation 

incentives or disincentives or other strategies approved by the department: 

1. Estab1ishment of a transportation a110wance policy which provides 

financia1 incentives for emp10yes to choose a1ternative means of commuting. 

2. A parking fee structure or preferentia1 parking policy or both for 

emp10yes which encourages a1ternative means of commuting and discourages 

sing1e occupancy vehic1e trips. 

3. Financia1 or fringe benefit incentives for using buspoo1s, carpoo1s 

and vanpoo1s and for wa1king or biking to the worksite. 

4. Subsidies for emp10ye use of public transit or buspoo1s. 

5. Estab1ishment of emp10yer buspoo1, carpoo1 and vanpool information 

and matching programs and coordination with simi1ar public programs. 

6. Emp10yer sponsored vehic1es for buspoo1, carpoo1 and vanpool 

commuting, work re1ated trave1 and emp10ye personal trave1 needs. 

7. Aguaranteed ride home program for emp1oyes. 

8. Te1ecommuting and work at home options for emp1oyes. 

9. Promotion of compressed work schedu1es for emp1oyes. 

10. Faci1ity improvements which promote biking and wa1king to work by 

emp1oyes. 
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11. Promotion of f1exib1e work schedu1es which'faci1itate the use of 

a1ternative means of commuting. 

12. Promotion of the use of c1ean fue1 vehic1es for commuting. 

13. Dissemination of general information to emp10yes on the 

environmental, financia1 and other benefits ofa1ternative means of commuting. 

14. Provision of worksite amenities which promote the use of 

a1ternative means of commuting. 

15. Assessment by survey or other means of the types of a1ternative 

means of commuting incentive and disincentive strategies employes fee1 wou1d 

most 1ike1y resu1t in attaining and maintaining the target average passenger 

occupancy rate. 

16. Promotion of programs and po1icies which encourage emp10yes to 

reside c10se to their worksite. 

(3) AVERAGE PASSENGER OCCUPANCY SURVEY REQUIREMENTS. Affected 

emp10yers sha11 determine the average passenger occupancy rate of affected 

emp10ye vehic1es reporting to each worksite during the peak trave1 period by 

conducting a survey of affected emp10yes using forms and methods provided or 

approved by the department. The survey sha11 be taken over a consecutive 5 

day period which begins on Monday and which does not inc1ude a holiday, follow 

a week which includes a Friday holiday, or precede a week which includes a 

Monday holiday. Surveys which are used to demonstrate complianee with the 

target average passenger occupancy rat e shall be taken during the ozone 

season. The employer shall tabulate and report the results of the survey to 

the department for each worksiteand include the following information: 

(a) The number of affected employes reporting to the worksite during 

the peak travel period on each day of the Monday through Friday workweek and 
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the number of affected employes absent, having a scheduled day off due to a 

compressed work schedule, working at home or reporting to an alternative 

worksite. 

(b) The number of affected employes using each mode of travel in 

commuting to work during the peak travel period, including the use of single 

occupancy vehicles, public transit, buspooling, carpooling, vanpooling, clean 

fueled vehicles and other alternative means of commuting. The following 

guidelines shall apply to the computation of affected employes and vehicles 

arriving at the worksite during the peak travel period for each survey day: 

1. An empl,oye who reports to the worksite alone in a vehicle not 

considered a clean fuel vehicle shall be counted as one person reporting to 

the worksite in one vehicle. 

2. An employe who reports in a carpool or vanpool shall be counted as 

reporting to the worksite in a fraction of a vehicle proportionate to the 

number of people sharing a ride to their worksite. 

3. An employe who reports by public transit or buspool shall be counted 

as one person reporting to the worksite in zero vehicles. 

4. An employe telecommuting or working at home and who does not commute 

to the worksite shall be counted as one person reporting to the worksite in 

zero vehicles. 

5. An employe working full-time on a compressed work schedule shall be 

counted as one person reporting to the worksite on their compressed weekday 

off in zero vehicles. 

6. An employe who reports to the worksite by walking or riding a 

nonmotorized bicycle from the employe's residence shall be counted as one 

person reporting to the worksite in zero vehicles. 

13 



7. An employe who transfers to a carpool, vanpool, buspool or public 

transit vehicle at a transit or rideshare collection point shall make the 

transfer a minimum of 2 miles from the worksite in order to be counted as 

reporting to the worksite in a carpool, vanpool, buspool or public transit 

vehicle. If the transfer point is less than 2 miles from the worksite, the 

employe shall be counted as reporting to the worksite according to the mode of 

travel to the transfer point. 

8. An employe who reports to the worksite in a clean fuel vehicle shall 

be counted as one person arriving at the worksite in a fraction of a vehicle 

according to standards prescribed by the department. 

9. An employe who reports to the worksite in a vehicle that is 

continuing to another worksite shall be counted as one person reporting to the 

worksite in accordance with subd. 2. 

Note: The forms referred to in this section are availahle on request from the following address: 

Wisconsin Department of Natural Resources, Bureau of Air Management, Employe Commute Options Program, P.O. 

Box 7921, Madison WI 53707. 

NR 486.07 GOMPLIANGE PLAN SUBMITTAL DEADLINE. (1) GURRENTLY AFFEGTED 

EMPLOYERS. Affected employers located in the affected area prior to November 

15, 1993 shall submit complianee plans to the department no later than 

November 15, 1994 or within 120 days of formaI notification by the department 

that comp1iance p1ans are due, whichever comes first. 

(2) FUTURE AFFEGTED EMPLOYERS. Employers which become affected 

employers on or after November 15, .1993 shall submit plans to the department 

within 180 days of becoming affected employers. 
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NR 486.08 COMPLIANCE PLAN REVIEW, APPROVAL AND DISAPPROVAL PROCESS. 

(1) COMPLIANCE PLAN REVIEW. The department sha11 review each comp1iance p1an 

required to be submitted under this chapter. The department sha11 notify the 

employer within 90 days of the submitta1 of the department's decision to 

approve the p1an as submitted, to conditiona11y approve the p1an if the 

emp10yer modifies the p1an according to recommendations made by the department 

within 60 days, to disapprove the p1an and require the submitta1 of another 

p1an, or to extend the department's review of the comp1iance p1an document 

beyond 90 days. If the department extends its comp1iance p1an review period 

beyond 90 days, the emp1oyer's comp1iance p1an sha11 be considered 

conditiona11y approved unti1 the department notifies the emp10yer of its fina1 

approva1 or disapprova1 decision. 

(2) COMPLIANCE PLAN APPROVAL. The department's criteria for granting 

approva1 or conditiona1 approva1 of the emp1oyer's comp1iance p1an sha11 

inc1ude the following: 

(a) The comp1iance p1an is submitted on forms prescribed by the 

department. 

(b) The information on the forms is comp1ete and 1egib1e. 

(c) The information and data on the forms are accurate. 

(d) The comp1iance p1an inc1udes sufficient and appropriate a1ternative 

means of commuting incentive or disincentive strategies or both to ensure the 

affected emp1oyer's target average passenger occupancy rate wi11 be achieved 

no 1ater than November 15, 1996. If the emp1oyer's initia1 comp1iance p1an 

submitta1 is due after November 15, 1994, the target average passenger 

occupancy rate sha11 be achieved within 2 years of the initia1 submitta1 due 

date. 
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(e) The plan contains any other information required to implement the 

requirements of this chapter. 

(3) COMPLIANCE PLAN DISAPPROVAL. If an employer's submitted compIianee 

plan fails to meet the criteria of sub. (2) the department may disapprove it 

and require the submittal of another plan within 60 days of the department's 

disapproval notification. If the department's review of the second plan does 

not result in approval or conditional approval, the employer shall submit a 

third plan within 30 days. If the third plan cannot be approved by the 

department, the employer shall implement alternative means ,of commuting 

strategies contained in the plan which are approved by the department in its 

response to the third plan submittal. The department shall provide the 

reasons for all disapprovals in writing to the employer. 

(4) COMPLIANCE PLAN MODIFICATIONS. Employers shall notify the 

department concerning any significant modifications to the department approved 

compIianee plan. The department shall determine whether the modifications 

affect the approval status of the employer's compIianee plan and shall provide 

a written response approving or disapproving the modifications. 

NR 486.09 ANNUAL EMPLOYE TRIP REDUCTION COMPLIANCE PLAN RENEWAL. 

Affected employers shall submit compIianee plan renewals on an annual basis, 

beginning no later than November 15, 1996, or within 2 years of the plan 

approval date by the department of their initial compIianee plan, whichever 

comes later. If the employer's initial compIianee plan submittal is due after 

November 15, 1994, the compIianee plan renewal shal1 be submitted within 2 

years of the initial submittal due date. 
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(1) ANNUAL COMPLIANCE PLAN RENEWAL FORM S , SURVEYS AND SUBMITTAL. The 

eomp1ianee p1an renewa1 sha11 ine1ude the following: 

(a) An update of the information speeified in s. NR 486.06 using forms 

provided by the department. 

(b) An eva1uation of the average passenger oeeupaney rate doeumented in 

the complianee p1an renewal eompared with the target average passenger 

oeeupaney rate required for complianee. The emp10yer sha11 use forms and 

methods provided or approved by the department. 

(e) A progress report on the emp1oyer's a1ternative me ans of eommuting 

strategies in its initia1 department approved eomp1ianee p1an whieh ineludes 

reasons for any omissions or de1ays or both in imp1ementing the plan 

strategies. 

(d) An assessment of the ehanges in travel mode and worktrip distanees 

experieneed by employes partieipating in alternative means of eommuting as a 

result of the employe tr ip reduetion program. The employer shall use forms 

and methods provided or approved by the department. 

(e) A revised set of alternative means of eommuting strategies using 

forms provided by the department whieh is appropriate and suffieient to 

inerease the affeeted employer's average passenger oeeupaney rate to the 

target average passenger oeeupaney within 1 year of submitting the emp10ye 

trip reduetion complianee p1an renewa1. This requirement sha1l only apply to 

employers whieh fail to achieve the target average passenger oeeupaney rate of 

1.4. 

(f) A eommitment to eontinue the a1ternative means of eommuting 

strategies in a department approved p1an at a level suffieient to maintain the 

eontinued aehievement of the target average passenger oeeupaney rate for a 
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minimum of 1 year. This requirement shall apply to employers which achieve 

compIianee with the target average passenger oceupancy rate of 1.4 

(2) ANNUAL COMPLIANCE PLAN RENEWAL REVIEW, APPROVAL AND DISAPPROVAL. 

The department's criteria for reviewing and granting approval or conditional 

approval of the employer's annual complianee plan renewal shall include the 

1 

criteria and processes described in s. NR 486.08 except that: 

(a) Affeeted employers failing to achieve the target average passenger 

oeeupancy rate after implementing the alternative commuting strategies in the 

initial complianee plan and the first annual eompIianee plan renewal may be 

required to implement other alternative means of commuting strategies approved 

by the department. 

(b) Affected employers submitting 2 conseeutive annual complianee plan 

renewals whieh achieve the target average passenger oecupancy may be permitted 

by the department to submit biennial plans which certify that the target 

average passenger oceupancy rate is being maintained by the employer's 

alternative means of eommuting strategies. 

NR 486.10 AVERAGING: TRADING. Employers wishing to participate in an 

averaging or trading option shall submit details of the proposal to the 

department and obtain department approval before implementing the option. 

(1) AVERAGING. Affeeted employers may comply with the target average 

passenger occupaney rate of 1.4 by partieipating in a department approved 

averaging option. This option allows affeeted employers to combine affected 

employes for purposes of surveying the average passenger oecupancy rate of all 

worksites participating in the averaging option and determining complianee 

with the target average passenger oceupaney rate of not less than 1.4. The 
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department will permit averaging for the following eombinations of affeeted 

worksites: 

(a) Affeeted employers partieipating in eombined employe trip reduetion 

complianee plans as deseribed in s. NR 486.06(1)(b) and (e). 

(b) Separate affeeted worksites of the same employer within the 

affeeted area. 

(2) TRADING. Affeeted employers may partieipate in a department 

approved trading option. The trading option allows affeeted employers whieh 

exeeed the target average passenger oeeupaney rate to trade the exeess average 

passenger oeeupaney eredits to employers whieh do not achieve the target 

average passenger oeeupaney rate. The requirements for partieipating in a 

department approved trading option shall inelude the following: 

(a) Affeeted employers partieipating in the trading option shall 

provide information to the department demonstrating that use of the option 

will result in substantially the same reduetion in vehiele use or emissions as 

would be required if the trading option was not used. 

(b) Affeeted employers partieipating in the trading option shall 

provide information demonstrating that the traded average passenger oeeupaney 

eredits will be during the same ozone season. 

(e) Affeeted employers partieipating in the trading option shall be 

required to demonstrate complianee with the target average passenger oeeupaney 

rate on an annual basis during the ozone season. 

(d) Affeeted employers partieipating in the trading option shall be 

required to use department approved forms and methods for eomputing and 

trading average passenger oeeupaney eredits. 
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Note: The forms referred to in this seetion are available on request from the following address: 

Wiseonsin Department of Natural Resourees, Bureau of Air Management, Employe Commute Options Program, P.O. 

Box 7921, Madison WI 53707. 

NR 486.11 RECORDKEEPING AND MONITORING. Affected emp10yers sha11 

retain copies of their emp10ye trip reduction comp1iance p1an forms for a 

period of not 1ess than 3 years. Emp10yers sha11 a1so maintain records of 

information re1evant to ,the development and imp1ementation of a1ternative 

means of commuting strategies in their approved comp1iance plans. The 

department may inspect, verify and audit an employer's complianee p1an records 

and monitor activities related to an emp1oyer's alternative means of ,commuting 

strategies. 

NR 486.12 ENFORCEMENT PROCEDURES AND PENALTIES.' Affected emp10yers 

shall be subject to department enforcement procedures and penalties in 

accordance with ss. 144.423 and 144.426, Stats., and ch. NR 494 if they fail 

to comp1y with the requirements of this chapter. 
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The foregoing rule was approved and adopted by the State of Wiseonsin 
Natural Resourees Board on April 29, 1993.~. 

The rule shall take effeet on the first day of the month following 
publieation in the Wiseonsin administrative register as provided in s. 
227.22(2)(intro.), Stats. 

Dated at Madison, 

(SEAL) 

Wiseonsin t.d.A/N "3 0 I 
I 

STA OF WISCONSIN 
DEPARTMENTOF NATURAL RESOURCES 
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