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Ind 74

(13) Employes employed in any funeral establishment.

(14)Any employe employed in the following forestry or lumbering op-
erations, if the number of employes employed by the employer in the
operation does not exceed 8:

(a) Planting or tending trees, cruising, surveying or felling timber:

(b) Preparing logs or other forestry products; or

(e) Transporting logs or other forestry products to a mill, processing
plant or railroad or other transportation terminal.

History: Cr. Register, March, 1977, No. 255, off. 4-1-77; or. (9), Register, February, 1980,
No. 290, off. 3-1-80; emerg, or. (10), eff. 6-27-80; am. (intro.), r. (7), renum. (8) and (9) to be
(7) and (8) and am. (7), cr. (9) to (13), Register, December, 1980, No. 300, eff. 1-1-81; cr. (14),
Register, lurch, 1983, No. 327, eff. 4-1-83.

Ind 74.05 Waiver or modification. Upon the written application of labor
and management for a waiver or modification to the requirements of ch.
Ind 74, based upon practical difficulties or unnecessary hardship in com-
plying therewith, the department determines that in the circumstances
existing compliance with ch. Ind 74 is unjust or unreasonable and that
granting such waiver or modification will not be dangerous or prejudicial
to the life, health, safety or welfare of the employes, the department may
grant such waiver or modification as may be appropriate to the case.

Histary: Cr. Register, March, 1977, No. 255, eff. 4-1-77.

Ind 74.46 Records. Each employer shall keep permanent records for at
least 3 years, available for inspection and transcription by a duly autho-
rized deputy of the department, showing the name and address of each
employe, the hours of employment and wages of each and such other
records as the department may require.

History: Cr. Register, March, 1977, No. 255, eff. 4-1-77.

Ind 74.07 Penalties. Any employer who violates order s. Ind 74.02,
74.03, or Ind 74.06 shall be subject to the penalties provided-in ss. 101.02
and 109.11, Stats. Each day of violation shall constitute a separate and
distinct offense.

History: Cr. Register, March, 1977, No. 255, eff. 4-1-77.
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