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CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES
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Cross-reference: See definitions in <.03.001 encouraged. Governmental construction providing egency

Cross Refeence: See also cHDWD 100to ch.DWD 150, Wis. adm. code. relief through work and wages should be stimulated.

(3) A gradual and constructive solutiohthe unemployment

108.01 Public policy declaration.  Without intending that problem along these lines has becaménperative public need.

this section shall supersede, albermodify the specific provisions '™

hereinaftercontained in this chaptehe public policy of this state ~ iStory: 1989 a. 771997 a. 39 o o

. i Wisconsincourts should not look to other jurisdictiofisgeral or state, in inter

is declared as follows: pretingthis chapter National Labor Relations Board law does not constitute persua
(1) Unemploymentin Wisconsinis recognized as angent sive authority within Wsconsin unemployment lavBernhardt vLIRC, 207 Wis. 2d

ublic problem, gravely décting the health, morals and welfare?%4 358 N-W2d 874(Ct. App. 1996).

p P ! g. y g ! . . Effects of unemployment compensatignoceedings on related labor litigation.

of the peopleof this state. The burdens resulting from irregulafiazurak 64 MLR 133 (1980).

employmentand reduced annual earnings fall directly the

unemployedworker and his or her familyThe decreased and108.015 Construction. ~ Unless the departmemttherwise

irregularpurchasing power of wage earners in turn vitalfg@s  providesby rule, s108.02 (26)shall be interpreted consistently

thelivelihood of farmers, merchants and manufacturers, resultsdfth 26 USC 3304b).

adecreasedemand for their products, and thus tends partially toistory: 1991 a. 89

paralyzethe economic life of the entire state. good times and  Cross Refeence: See also ctDWD 101, Wis. adm. code.

in bad times unemployment is a heavy social cost, direddgtaf

ing many thousands of wage earners. Each employing unisin WL08.02  Definitions.  As used in this chapter:

consinshould pay at least a part of this social cost, connected with(1) ADMINISTRATIVE ACCOUNT.  “Administrative account”

its own irregular operations, by financing benefits for its owmeansthe account established in1€8.20

unemployedworkers. Each employercontribution rate should 2y AgricuLTuraL LABOR. “Agricultural labor” meanservice

vary in accordance with its own unemployment costs, as ShOW@rformed:

by experience under this chapt&Whether or not a given employ

ing unit can provide steadier work and wages for its employ

ees,it can reasonably be required to build up a limited reserve

unemploymentput of which benefits shall be paid to its eligibl

unemployed workers, as a matter of right, based on their res

tive wages and lengths of service.
(2) The economic burdensesulting from unemployment (b) In the emplloy of.the owner or tenant or other operator of
afarm, in connection with the operation, management, conserva

should not only beshared more fairlybut should also be ¢ <" . .
decreasednd prevented as far as possible. A sound Systemtlgp,_ improvement, or maintenance of such farm and its tools and

unemploymenteserves, contributions abenefits should induce €3Uipmentor in salvaging timber or clearing land of brusfid
and reward steady operations by each emploince the otherdebris left by a hurricane, if the major part of such service
employeris in a better position than any other agency to sharel$rPerformed on a farm.

andto reduce the social cost its own irregular employment.  (¢) In connection with the production or harvesting of any
Employersand employees throughout the state should cooperatemnmaoditydefined as an agricultural commodity in s. 15 (g) of
in advisory committees under governmsnpervision, to pro thefederal agricultural marketing act, as amended (46 Stat. 1550,
moteand encourage the steadiest possible employment. A m&r8; 12 USC 141)) or in connection with the ginning of cotton,
adequatesystem of free public employmenfioés should be pro or in connection with the operation or maintenance of ditches,
vided, at the expense of employets,place workers morefef canalsreservoirs, or waterways, not owned or operated for profit,
ciently and to shorten the periods between jobs. Educatidn usedexclusively for supplying and storing water for farmpg-
retraining of workers during their unemployment should bgoses.

(a) On afarm, in the employ of any persngonnection with
ﬁ*ltivatingthe sail, or in connection with raisimmg harvesting any
Agricultural or horticultural commodityincluding the raising,
p'i\{learing,feeding,caring for training and management of live
stock, bees, poultryand fur-bearing animals and wildlife.
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(d) In the employ of the operator of a farm in handling, planfit year” of anemployee who files consecutive claims shall be
ing, drying, packing, packaging, processing, freezgmgding, extendedo 53weeks whenever necessary to avoid utilizing the
storing, or delivering to storage or to markat to a carrier for samequarter as a part tfie base period for 2 successive benefit
transportatiorto market, in its unmanufactured state, any agricujears.

tural or horticultural commodity; but only guch operator pro (6) BeneriTs. “Benefits” means the money allowance payable
ducedmore than one~-half of the commodity with respect to whig 5, employee as compensatfonthe employes wage losses
suchservice is performed. due to unemployment as provided in this chapter

(dm) In the employ of a group of operators of farms, or a€o0op (g cyLp. “Child” means a natural childdopted child, or
erativeorganization of which operators of farmge members, in stepchild

the performance of service described in.gd), but only if such o S .
operatorsproduced more than one-half of the commodity with (7) Commission. “Commission” means the labor and industry
respecto which such service is performed. review commission. .

(dn) The provisions of paréd) and(dm) shall not be deemed (8) CoMPUTATION DATE. “Computation date” means thdate
to be applicable with respect to servjperformed in connection asof the close of which the departmenimputes reserve percent
with commercial canning or commercial freeziwgn connection agesand determines contribution rates for the next calendar year
with any agricultural ohorticultural commodity after its delivery The computation date shall be June 30, starting in 1963.
to a terminal market for distribution for consumption. (10) DEePARTMENT. “Department” means the departmenft

(e) As used in this subsection, the term “farm” includes stockorkforce development.
dairy, poultry, fruit, fur-bearing animal, and truck farms, planta  (10e) DepARTMENTAL ERROR. “Departmental error” means an

tions, ranches, nurseries, ranges, greenhouses or other similaér made by the department in computing or paying benefits
structureaused primarily for the raising of agricultural or horticul \which results from:

tural commodities, and orchards. (a) A mathematical mistake, miscalculation, misapplication or

(4) BaseperioD. “Base period” means the perituht is used mjsinterpretationof the law or mistake of evidentiary fact,
to compute an employeebenefitrights under s108.06consist whetherby commission or omission; or

ing of: ) (b) Misinformation provided to a claimant by the department,
(@) The first 4 of the 5 most recently completed quapgess ,, which the claimant relied.

ceding the employegbenefit year; or “ . .
(b) If an employee does not qualify to receive any benef (10m) EDUCATIONAL SERVICE AGENCY. “Educational service

usingthe period described in péa), the period consisting dhe é@ency means a governmental entity or Indtabal unit which

h is,established and operated exclusively forghepose of provid
éewgf?tty;eaiemly completed quarters preceding the empk)yelﬂg services to one or more educational institutions.

(4m) Base PERIODWAGES. “Base period wages” means: (11) EuciBiLITY. An employee shall be deemed “eligibfet
. ’ ep ) wage . benefitsfor any given week of the employselinemployment
(@) All earnings for wage—earning service which are pashto \,|esgthe employee is disqualified by a specific provision of this
employeedurlng'hls or her base period as a result of employm apter from receiving benefits for such wegkinemployment,
for an empl.oyer, L o andshall be deemed “ineligible” for any week to which such a dis
(b) All sick pay which is paid directly by an employerao gy gjificationapplies.
employeeat the employes’usual rate of pay during his or her base (12) EmpLOYEE. () “Employee” means any individual who

periodas a rgsult of em_ployment for_ an_employer;_ . .. .is or has been performing services for an employing unit, in an
(c) All holiday, vacation and termination pay which is paid tQ mpjoymentwhether or not the individui paid directly by such
anemployee during his or her base period as a result of emplg}hployingunit' except as provided in pé), (bm), (c), (d), (dm)
ment for an employer; or (dn), ' ' IR
(dl) For an _emptloyee who,t e;sl?j'resbqllj[t of etmployment fo;_%n (b) During the period beginning on January 1, 1996 eartti
employerreceives temporary total disability or temporary partigl, .\, pecember 31, 1999, with respect to contribution require
disability payments under ch02 or under any federal law which mgnts and during thle periéd beginnFi)ng on January 1 159(]6 and
e e e s A oot endingon Api 1, 2000, wih fespect f benet SRR )
the employee would have been paid during his or her pased does not apply to an individual performing services for an

asa result of employment for an employlent not exceeding the €MPlOyingunit other than a government unit or nonprofga-

amountthat, when combined with other wages, the employ&##ationin a capacity other than as a logger or truckethe
would have earned but for the injury or illness; employingunit satisfies the department that:

(e) Back pay that an employee would have been paid during 1- The individual:
his or her base period as a result of employment for an employer a. Holds or has applied for an employer identificatiomber
if the payment of the back pay is made no later than the end ofwfith the federal internal revenue service; or
104-weekperiod beginning with thearliest week to which the b. Has filed business or self~-employmentome tax returns
backpay applies; with the federal internal revenue service basesumh services in

(f) All wages that an employer was legally obligated to pay the previous year; and
?n employees base &g”c’d, bUtl failed to pa;rdyvas p:johlbged 2. The individual meets or more of the following conditions:

c::) 2?5 ;;ar{;ggltal gfzrt?;nkrj&égspigggggiﬁéogﬂ?ge;g%ul%lgtr 2:83 . a. 'I_'he indiv_idual maintains a separate busiqess with his or her
and ' own office, equipment, materials and other facilities.

(g) All salary reduction amounts that are not wages and that P: The individual operates under contracts to perfgpecific
would have been paid to an employeeamemployer as salary servicesfor specific amounts of money and under which the indi
during the employee base period but for a salary reductioffidual controls the means and method of performing the services.
agreementinder a cafeteria plan, within the meanin@®USC c. The individual incurs the main expenses related to the ser
125 vicesthat he or she performs under contract.

(5) BENEFITYEAR. “Benefit year” means the 52—-week period d. The individual is responsible ftve satisfactory comple
beginningwith a validnew claim week for which an employse’ tion of the services that he or she contracts to perform and is liable
benefitrightsare computed underH)8.06 except that the “bene for a failure to satisfactorily complete the services.
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e. The individual receives compensation for services peandshalllikewise be used in determining the status of claimants
formed under a contract ora commission or per—job or under the benefit provisions of this chapter

competitive-bidbasis and not on any other basis. (f) The department may promulgate rules to ensure the consis
f. The individualmay realize a profit or sigr a loss under tentapplication of this subsection.

contractsto perform services. (13) EmpLOYER. (@) “Employer” means every government
g. The individual has recurring business liabilitie®bliga  unit and Indian tribe, and any person, association, corporation,

tions. whetherdomestic or foreign, or legal representative, debtor in
h. The success or failure of the individsabusiness dependsPossessiowr trustee in bankruptcy or receivartrustee of a per

on the relationship of business receipts to expenditures. son, partnership, association, or corporation, or guardian of the

CrossReference: See also ch®WD 105and107, Wis. adm. code. estateof a person, or legal representatife deceased person, any

(bm) During the period beginning on January 1, 2000, witbartnershipor partnerships consisting of the same partners, except
respecto contribution requirements, and during the period begis provided in par(L), any limited liability company olimited
ning on April 2, 2000with respect to benefit eligibilityar (a) ~ liability companies consisting of the same members, except as
does not apply to an individual performing services for aRrovidedin par(kL), and any fraternal benefit society as defined
employingunit other than a government unit or nonprofga- in s.614.01 (1) (8)which issubject to this chapter under the stat
nizationin a capacity other than as a logger or truckethe utesof 1975, or which has had employment in this state and
employingunit satisfies the department that the individual mee@comessubject to this chapter under this subsection and, not
7 or more of the following conditions by contract and in fact; Withstandingany other provisions of this section, any service

P : : P tion ayanized or operating under cB13
1. The individual holds or has applied for an identificatiof'SUrancecorporatic
numberwith the federal internal revenue service. exceptas prowded. in 510.8'15.2 @) (@) 3. ) o
2. The individual has filed business self~employment , (P) Any employing unit which is a nonprofitganizationshall
incometax returns with the federal internal revenue service bag%%comean employer as Of. t_he beglnnlng of axgfendar year if
on such services in the previous yearimthe case of a new busi It émployed as many asindividuals in employment for some por

ness,in the year in which such services were first performed. tion of a day on at least 20 days, each day being ||faaemt calgn .
o L . L darweek, whether or not such weeks were consecutive, in either
3. The individual maintains a separate business with his or

: . : b Iﬂ‘i’étyear or the preceding calendar year
own office, equipment, materials and other facilities. (©) 1. Any employing unit which employees an individual in
4. The individual operates under contracts to perfgpacific - Ay empioying pioy

' o ) g riculturallabor shall become aamployer as of the beginnin
servicedor specific amounts of money and under which the in J pioy g g

; . f any calendar year if the employing unit paid or incurred aiabil
z:gggl controls themeans and methods of performing such sefy 14 hay cash wages for agricultural labor which totaled $20,000

o ) ) or more during any quarter in either that year or the preceding cal
) 5. The individual incurs the main expenses related to the S@ﬁdaryear or if the employing unit employed as many as 10-indi
vicesthat he or she performs under contract. vidualsin some agricultural labor for some portion of a day on at
6. The individual is responsible ftre satisfactory comple least20 days, each day being in deliéntcalendar week, whether

tion of the services that he or she contracts to perform and is liatenot such weeks were consecutivegither that year or the pre

for a failure to satisfactorily complete the services. cedingcalendar year
7. The individual receives compensation for servipes 2. For the purpose of this paragraph any individual who is a
formed under a contract ora commission or per—job or member of a crew furnished by a crew leader to perform service
competitive—bidbasis and not on any other basis. in agricultural labor for any other person shall be an emplofee
8. The individual may realize a profit or feif a loss under suchcrew leader if:
contractsto perform such services. a. Such crew leader holds a valid certificate of registration
9. The individual has recurring business liabiliteobliga: ~ underthe federal farm labor contractor registration act of 1863;
tions. substantiallyall the members of such crewperate or maintain

10. The success or failure of the individsabusiness tractorsimechanized harvesting or cropdusting equipmerzngpr

dependson the relationshipf business receipts to expenditureﬁc.ggg;rma%cdhamzed equipment which is provided by such crew
(c) Paragraptfa) does not apply to an individual performing ' .

servicesfor a government unit or nonprofitganization, or for b. If such crew leader is not an employee of such other person

any other employing unit in a capacity as a logger or trucker if twdersub.(lZ). ] ) o

employingunit satisfies the department: 3. For the purposes of this paragraph, if any individual who

1. That suchindividual has been and will continue to be fre%sgurr)ishetd by a crlew 'ea??k: to perf:)rrr(]j service inzagricurl]tural
from the employing uni€ controlor direction over the perfor 1200riS not an employee of the crew leader ursléyd.2., suc

manceof his or her services both under his or her contract andq}perperson, and not the crew leaderthe e”.‘p'oyer of that indi_
vidual and the other person shall be considered to have paid or

fact;zan_ld_h h . h b ¢ di ind incurredliability to pay cash remuneration to the individual in an
- That such services have been performed In an Indepgl,, nequal to the amount of cash remuneration paid or payable
dently established trade, business or profession in which the i the individual by the crew leadegither on behalf of the crew
vidualis customarily engaged. ~_leaderor such other person, for the service in agricultlaabr

(d) Paragrapia) does not apply to a contractor who, in fulfill performedfor such other person.
_mentof a contract Wlth' an employing l_Jrﬂ!r,np_ons any |nd|V|d_uaI 4. For the purpose of thisaragraph, “crew leader” means an
in employment for which the contractsrsubject to the contribu i givigual who furnishes individuals to perform service in agri

tion or reimbursement provisions of this chapter cultural labor for any other person, pays on behalf of himself or
(dm) Paragrapita) does not apply to an individual who ownsherselfor on behalf of such other person the individuals so fur

abusiness that operates as a sole proprietorship. nished to perfornsuch labgrand has not entered into a written
(dn) Paragraplia) does not apply to a partner in a business thagreementvith such other person under which he or she is desig
operatesas a partnership. natedas an employee of such other person.

(e) This subsection shall be used in determining an employing(d) Any employing unit of an individual or individuala
unit’s liability under the contribution provisions of this chapterdomesticservice shall becormen employer as of the beginning of
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any calendar year if the employer paid or incurred liability to pag classified as an “employer” under rules promulgated by the
cashwages of $1,000 or more during any quarter in either that yel@partment. If the person is so classified, no other person is an
or the preceding calendar year for such domestic service.  “employer” by reason of making such payments.

(e) Any other employing uniexcept a government unit, shall CrossReference: See also DWD 110.06 Wis. adm. code.

becomean employer as of the beginning of aafendar year if (k) “Employer” does not include a county department or aging
the employing unit: unit that serves as a fiscal agent or contracts avitecal interme

cliiaryto serve as a fiscal agent undet&27 (5) (i)or 47.035as

h'lﬁ Pa;ddor incurred ||abllgy lo pay wages ft?]" enr]]ploymerlo any individual performing services for a person receilong-
whichtotaled $1,500 or more during any quarteeither that year term support services under 46.27 (5) (b) 46.275 46.277,

or the preceding calendar year; or 46.278 46.495 51.420r 51.4370r personal assistance services
2. Employed at least one individual in some employment L'fgders.47.02 6) (c)
eachof 20 or more calendar weeks in either that year or the prece
ing calendar yearwhether or not the same individual was ir;
employmentin each such week and whether or not such wee,
wereconsecutive; except that 1
3. Wages and employment for agricultural labor which mee; g .
the conditions ofpar (c) shall be counted under this paragraph, bé?:countlngecords,

wagesand employment for domestic service shall not be so_ 2 Each limited liability company otherwispialifies as an
countedexcept as pafi) applies. employer” under this subsection;

(f) Any employing unitvhich is subject to the federal unem o (Ij% Each Ilmltedbllablllty (aompanyl/l fllesla wr!’t.ten gequest with
ploymenttax act for any calendar year which, as a condition ("€ department to be treated as an “employer”; an
for approval of this chapter for full tax credit against the 4. The department approves the requests.
imposedby thefederal unemployment tax act, is required,-pur (L) “Employer”means all partnerships consisting of the same
suantto such act, the social security act, or any other federal lggartnersexcept that “employer” means each partnership censist
to be an employeshall become an employer as of beginning  ing of the same partners if:
of such calendar year 1. Each partnership maintains separate accounting records;

(g) Any employing unit which succeeds to the business of any 2. Each partnership otherwise qualifies as an “employer”
employershall become an employer as provided ih08.16 (8) underthis subsection;

(h) Any employing unit which files with the department awrit 3. Each partnership files a written request with the department
tenelection to become an “employer” for not less than 2 calendarbe treated as an “employer”; and
yearsmay become an “employeif'the department approves the 4. The department approves the requests.
electionin writing, as of the date and undbe conditions stated  (14) EmpLovEr's Account. “Employel's account” means a

in the approved election. separateccount in the fund, reflectirthe employes experience
1. The departmermay refuse to approve any such electiowith respect to contribution credits and benefit gearunder this
in the interest of the proper administration of this chaptére chapter.

departmentshall not approve any such election by a nonprofit (14m) EmpLovinG UNIT. “Employing unit” means any person
organizationunless the employing unit also elesnbursement \who employs one or more individuals.

financingin accordance with 408.151 (2) and shall terminate (15) EmPLOYMENT. (a) “Employment”, subject to the other
suchelection under this chapter if the electiom@imbursement ,,yisjonsof this subsection means any service, including service
financingis terminated under 08.151 (3) The department may iy interstate commerce, performed by an individual for pay

at any time by written notide the employer terminate an election (b) The term “employmentshall include an individualentire

in the lntere§t of thg p“’pef admlnlstrgtlon of this chapter . serviceperformed within, or partly within and partly outsideisw
2. Notwithstanding pa(i), an electing employer magrmi  ¢ongin,if such service is “localized” in Wconsin; and shall also
natethe election no earlier than 2 calendar years after the electighlydesuch service, if it is not “localized” in any state but is per

and thereby cease to be an employer at the close of any w edpartly within Wsconsin, and if:
which ends aftethe month in which the employer files awritten ) “tpepage of operations, df there is no base of operations
noticeto that efect with the department if the employemnot then o1 the place from which suctervice is directed or controlled,
subjectto this chapter under pai(g) to (g). is in Wisconsin: or

(i) An "employer” shall cease to be subject to this chapteronly 5 6 page opperations or place from which such service
upondepartment action terminating coveragesuch employer iq girected or controlled is not in any state in which some part of
The department may terminate an "empldgecoverage, onits g, chserviceis performed, but the individualresidence is in 18-
own motion or on application by the “employer”, by mailing &onsin.
noticeof termination to the “employ&s” last-known addressin (©) An individuals entire service for an employavhether
employer'scoverage may be terminated whenever the employeerrformed artly within or entirely outside iNcorF:sir){ shalbe
ceasedo exist, transferreits entire business, or would not otherg d P | y t" subiect t )t/h' hant id d both th
wise be subject under any one or more of pérsto (g). If any e”em_e empg.y.me“ subject to this chapf@rovided both the
employerof agricultural labor or domestic service work becomd8lowing con mons e_X'St‘ . . .
St i e e o 0 g s L S secs s e nvloyen covord b o
employmentand such employer is otherwise subject to this-cha Al arre :
ter with respecto other employment, the employer shall gontinqge”t?”q e_a%lh ?gen_cy %dl‘?]lnlsfrl?g thﬁ unempl(_)yme?t INSL:;?”CG
to becovered with respect to agricultural labor or domestic servi@v of a jurisdiction in which part of such service is performed; or
or both while the employer is otherwise subject to this chapt8f contributions are required with respect to any of such service
without regardto the employment or wage requirements undéder any other unemployment insurance law; and
par.(c) or(d). If a termination of coverage is based on an employ 2. The employer so electgth the departmerg’approval and
er’s application,t shall be dective as of the close of the quartetvith written notice to the individual.

(kL) “Employer” means all limitediability companies con
tingof the same members except tfahployer” means each
ited liability company consisting of the same members if:
Each limited liability company maintains separate

in which the application was filed. Otherwise, it shall Bective (d) Anindividual’s entire service shall be deemed “localized”
asof the date specified in the notice of termination. within a state, if such service is performed entirely withiich
Cross Reference: See also DWD 110.09 Wis. adm. code. state,or if such service is performemrtly within and partly out

() “Employer” includes a person whpays wages to an indi sidesuch state but the service performed outside such state is inci
vidual on account of sickness or accident disability if the persaientalto the individual service within such state (for example,
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is temporary or transitory in nature or consstssolated transac (9) “Employment” as applied to work for a government unit,

tions). an Indian tribe, or a nonprofit ganization, except as such unit,
(dm) “Employment” includes an individual'service, wher tribe, or oiganization duly elects otherwigeéth the departmery’
everperformed within the United States or Canada, if: approval,does not include service:
1. Such service is not covered under the unemploymsum 1. By an individual receiving workelief or work training as
ancelaw of any other state or Canada; and partof an unemployment work-relief or work-training program
2. The place from which thervice is directed or controlled @ssistedr financed in whole or in part by any federal agency or
is in Wisconsin. anagency of atate or political subdivision thereof, unless other

(dn) “Employment” includes the service of an individual whd!iSe réquired as a condition for participation by the unibiga-
is a citizen of the United States, performed outside the UnitBfationin such program; .
Statesexcept in Canada, in the employ of an American employer 2. In a facilityconducted for the purpose of carrying out & pro
otherthan service which is deemed “employmantter par(b), ~gramof rehabilitation for individuals whose earning capacity is

(c) or (d) or the parallel provisions of another statiaw if: impairedby age or physical or mental deficiency or injunypro
1. The employes principal place of business in the Unite¢fiding remunerativevork for individuals who because of their
Statesis located in iéconsin: or impairedphysical or mental capacity cannot be readily absorbed

2. The employer has no place of business in the United Stal@ he competitive labor market, by an individual receiving such
but: réfabilitationor remunerative work; or

a. The employeis an individual who is a resident ofiston- 3. By aninmate of a custoQiaI or penal institution: .
sin; or (gm) “Employment,” as applied to work for an Indian tribe,

; : P ik doesnot include servicperformed after the department termi
b. The employer is a corporation or a limited liabilitym o X i
panywhich is o%a)r/ﬂzed undefthe laws ofi¥¢onsin: or natesapplication ofthis chapter to the tribe underl$8.152 (6)

c. The employer is a partnership or a trust and the nucriber(a) 3. ) Y . N
the partners or trustees who are residents ist@nsin is greater . (N) “Employment” as applied to work for a nonprofiganiza-
thanthe number who are residents of any one other state; or ion, except asuch oganization duly elects otherwise with the
3. None ofthe criteria of subdsl. and 2. is met but the department'sipproval, does not include ser\(|ce. L
emp'oyerhas e|ected Coverage in'QM:)nsin O’rthe emp'oyer hav 1. In the employ Of a ChUrCh or convention or association Of
ing failed to elect coverage in any state, the individual has fileBurches;
claim for benefits, based on such service, under this chapter 2. In the employ of an ganization operated primarily for
(do) 1. An “American employer”, for purposes of p@n), religiouspurposes and operated, supervised, controlled, or-princi
meansa person who is: pally supported by a church or convention or association of
a. An individual who is a resident of the United States; orchurchespr _ o _ o
b. A partnership if two—thirdsr more of the partners are resi 3+ By a duly ordained, commissioned or licensed minister of

dentsof the United States: or achurch in the exercise of his or her ministry oraiypember of
c. Atrust, if all the trustees are residents of the United Stattii"sr;e“g'ous order in the exercise of duties required by such order
or (i) “Employment” as applied tvork for an educational insti

tution, except as such institution duly elects otherwise with the
department’approval, does not include service:

2. For the purposes of pai&m) to (do), the term “United 1. By a student v_vho_ is enrolled and is regularly attending
States”includes the states, the District of Columbia, commoiF'@SSesat such institution; or o _ .
wealthof Puerto Rico, and theitgin Islands. 2. By the spouse of suéhstudent, if given written notice at

(e) In determining whethean individuals entire services shall the start of such service, that the workuisder a program to pro
be considered “employment” subject to this chapteder pars. vide financial assistance to the student and that the work will not
(b), (c), (d), (dm) and(dn), the department may determine ande covered by any program of unemployment insurance.
redeterminghe individuals status hereunder for such reasonable (j) “Employment” as applied to work fa given employer
periods as it considers advisaldad may refund, as paid by mis exceptas such employer dulglects otherwise with the depart
take,any contributions that have been paid hereunder with resp@emnt’'sapproval, does not include service:
to services duly covered under any other unemployment-insur 1. By an individual who is enrolledt a nonprofit or public
ancelaw. educationalnstitution whichnormally maintains a regular faculty

() “Employment” as applied to worflor a government unit or and curriculum and normally has a reguladyganized body of
Indiantribe, except as sualit or tribe duly elects otherwise with studentsn attendance at the place where its educational activities
the departmens approval, does not include service: arecarried on as a student ifitdl-time program, taken for credit

1. As an dicial elected by vote of the public; at such institution, which combines academic instruction with

2. As an oficial appointed to fill part or all of the unexpiredWork experience, if such serviée an integral part of such pro
termof a vacant position normally otherwise filled by vote of th@famand such institution has so certified to the emplogerept

d. A corporation or limited liability company gainized under
thelaws of the United States or of any state.

public; asto a program established by or on behalf of an employer or
3. As a member of a legislative body or the judiciary of a st@CUPOf employers; _ _
or political subdivision; 2. As astudent nurse in the employ of a hospital or a nurses’

4. As a member of the Mtonsin national guarid a military training school by an individual who is enrolled and is regularly

capacity: attendingclasses in a nurses’ training school;

5. As an employee servirgplely on a temporary basis in case . 3: AS an intern in the employ of a hospital by an individual
of fire, storm, snowearthquake, fiood or similar engency; or Who has completed a 4-year course in a medlcal school; _

6. In a position which, under or pursudatthe laws of this 4. In the employ of a hospital by a patient of such hospital;
state,is designated as a major nontenured policymaking or advi 5. In any quarter in the employ afiy oganization exempt
sory position, or is designated as a policymaking or advisory pofiom federal income tax under secti@l (a) of the internal reve
tion the performance of the duties of which does not ordinarilyuecode, other than anganization described in section 401 (a)
requiremore than 8 hours per week. or 501 (c) (3) of such code, or under sech@d of the internal rev
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enuecode, if the remuneration for such service is less than $%0sales or other output derived from in—person sales to or solicita
or tion of orders from ultimate consumers, primarily in the home; or

6. By anonresident alien for the period that he or she istempo 17. In any type of maritime service specifically excluded
rarily present in the United States as a nonimmigrant 4hd&C  from coverage under the federal unemployment tax act;
1101 (a) (15) (F), (I)(M), or (Q), if the service is performed to 18, By an individual who leasesnaotor vehicle used for taxi
carryout the purpose for whidhe alien is admitted to the Unitedcabpurposes or other taxi equipmenttached to and becoming a
Stfﬁ-sas provided i3 USP%‘IJlOfl (a)é15) ('I:_), (\_]f)‘tr(]M), or (Q), or hp%rtof the vehicle under a bona fide lease agreement, if:
y thé Spouse or minor child of such an alien If theé Spouse or child 5 - The individual retains the income earrtetbugh the use
wasalso admitted to the United States urletSC 1L01(a) (15)  of the |eased motor vehicle or equipment during ti?e lease term;

(F)'I((J)"‘I(EM)’ lor @ fc’)’r the s?mde purpoief. . | b. Theindividual receives no direct compensation from the
(k) “Employment” asapplied to work for a given emp OYer|essorduring the lease term; and

herthan vernment unit or nonprofit @anization, ex . .
otherthan agovernment unit or nonprofit ganization, except as ¢. The amount of the lease payment is not contingent tingon

such employer dulyelects otherwise with the department’. ; .
approval%ogs not ir){clude service: P incomegenerated through the use of the motor vehicle or equip

. B1ent during the lease term;
1. In agricultural labor unless performed for an employer su 19 Perf db individual f | | if th
jectto this chapter under su@.3) (c)or (i); . Performed by an individual for a seasonal employer if the

2. As a domestic in the employ of an individual in sin- individual received written notice from the seasonal employer

idual’s private h d tic in th | fal ﬁprliorto performing anyervice for the employer that such service
vidual's private nome, or as a domestic in the empioy Of a l0Gdly5tentially excludable under this subdivision unless:

collegeclub or of a local chapter of a college fraternity or sorority a. The individual is employed by treasonal employer for

unlessperformed for arndividual, club or chapter which is anaperiod of 90 days or more, whether or not serisicestually per
employersubject to this chapter under s(3) (d)or (1); formedon each such dagluring any season, as determined under

3. As acaddy on a golf course; s. 108.066 that includes anyortion of the individuat base
4. As an individual selling or distributing newspapers or-mageriod; or

azineson the street or from house to house; _ b. Theindividual has been paid or is treated as having been

5. With respect to which unemployment insurance is payalj)@iid wages or other remuneration of $500 or more duniggr
underthe federal railroad unemployment insurance act (52 Stggrbase period for services performed for at least one employer
1094); otherthan the seasonal employer which is subject to the unem

6. By an individual for a person as an insurance agean or ploymentinsurance law of any state the federal government; or
insurancesolicitor, if all such service performed by such individ  20. Providedto a recipient of medical assistance underéh.
ualfor such person is performed for remuneration solely by way an individual who is not an employee of a home health agency
of commissions; if the service is:

7. By an individual for a person as a real estate agentar as a. Private duty nursing service or part-time intermittent care
realestate salesperson, if all such service performed by sueh irglithorizedunder s49.46 (2) (b) 6. g.for which medical assist
vidual for suchperson is performed for remuneration solely b¥ncereimbursement is available as a covered service, provided by

way of commission; anindividual who is certified by thdepartment of health and fam
8. As an unpaid @iter of a corporation or association or asly services under €9.45 (2) (a) 1. as a nurse in independent
an unpaid manager of a limited liability company; practiceor as an independent nurse practitioner; or

9. Covered by any other unemployment insurance law pur b. Respiratory care service for ventilator-dependent individ
suantto a reciprocal arrangememiade by the department undewals authorized under €9.46 (2) (b) 6. m.for which medical
s.108.14 (8m) assistanceeimbursement is available as a covered service, pro

10. For an employer who would otherwise be subject to thyéded by an individual who is certified by the department of health
chaptersolely because of sufL3) (f), if and while the employer andfamily services under 9.45 (2) (a) 1. as a provider of respi
with written notice to and approviay the department, duly coversratory care services in independent practice.
underthe unemployment insurance law of another jurisdiction all (L) “Employment” includes an individual'service for an
servicesfor such employewhich would otherwise be coveredemployerorganized as a corporation or a limited liability com
underthis chapter; panythat is treated asarporation under this chapter in which the

11. By an individual in the employ dhe individuals son, individualis aprincipal oficer and has a direct or indirect owner

daughteror spouse, and by an individual under the age of 18 ftipinterest, except as provided inl98.025
his or her parent; (n) If any employment for a government unit, Indian trie,
14. By an individual for an employer which is engaged in théonprofit organization excluded under other paragraphthisf
processingf fresh perishable fruits or vegetables withigieen  subsectioris required by the federal unemployment tax act, the
calendayear if the individual has been employed by the employg@cial security act, or any other federal |aw be employment
solely within the active processing season or seasons, as degeveredoy this chapter aa condition for approval of this chapter
minedby the department, of the establishment in which the indpr full tax credit against the tamposed by the federal unemploy
vidual has been employed lige employerand the individuas Menttax act, such exclusion shall not apply under this chapter
baseperiod wages with the employer are less than the wageSrossReference: See also ctDWD 103 Wis. adm. code.
requiredto start a benefit year underl€8.04 (4) (a)unless the ~_ (15m) FAMILY CORPORATION. Except as provideith s.108.04
individual was paid wages of $200 or more for services performé@ (1), “family corporation” means:
in employment or other work covered by the unemployment (a) A corporation or a limited liability company that is treated
insurancdaw of any state or the federal government, other thasa corporation under this chaptarwhich 50% or more of the
work performed for the processing emplayguringthe 4 most ownershipinterest, however designated or evidenced, éidng
recentlycompleted quartenqsreceding the individua'first week a claimants employment waswned or controlled, directly or
of employment by the processing employer within that year; indirectly, by the claimant or by the claimamspouse or chiladyr

CrossReference: See also ctDWD 145 Wis. adm. code. by the claimans parent if the claimant is under the age of 18, or
15. By an individual as a court reporter if the individuaby a combination of 2 or more of them; or
receiveswages on a per diem basis; or (b) Exceptwhere par(a) applies, a corporation or a limited

16. By an individual whose remuneration consists solely difability companythat is treated as a corporation under this chapter
commissions, overrides, bonuses ofeadléntials directly related in which 25% or more of ownership interest, however designated
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or evidenced, is or during a claiman&mployment was owned or  (21c) PRIVATE-DUTY NURSINGSERVICE. “Private—dutynursing

controlled,directly or indirectly by the claimant. service’means skilled nursing service under a written plan of care
(16) Funp. “Fund” means the unemployment reserve funthatspecifies the medical necessity of the care, whiphdgided
establishedn s.108.16 to a recipient of medical assistance underdéhwhose medical

conditionrequires more continuous skilled nursing service than
may be provided as part-time intermittent care.

(21e) PROFESSIONALEMPLOYERORGANIZATION. “Professional
£gpwloyerorganization’means any person who contracts to-pro
¥ide the nontemporarypngoing employee workforce of a client
undera written leasing contract and who undentract and in

(17) GovERNMENTUNIT. “Government unit” means:

(&) This state, including all of its constitutionalfioés,
brancheof government, agencies, departments, boamemis
sions, councils, committees and all other parts and subdivision
state government, and all public bodies or instrumentalities of t
stateand one or more other states; and fact:

(b) Any school district, counfycity, village, town andany act

other public corporation or entityany combination thereof and , (&) Has the right to hire and terminate the employees who per
anyagency of any of thregoing, and any public body or instru form services for the client and to reassign the employees to other

mentality of any political subdivision of this state and one or mofdents:
otherstates or one anore political subdivisions of one or more () Sets the rate of pay of the employees, whether or not
other states. throughnegotiations;
(17m) “Indian tribe” has the meaning given 2% USC 450b  (€) Has the obligation tand pays the employees from its own
(e), andincludes any subdivision, subsidiagr business enter accounts;
prisethat is wholly owned by such an entity (d) Has a general right of direction and control over the
(18) INSTITUTION OF HIGHEREDUCATION. “Institution of higher €mployees,including corporateofficers, which right may be
education” means a nonprofit or public educational institutiogharedwith theclient to the degree necessary to allow the client
which provides an educational program for which it awards t@ conduct its business, meet any fiduciary responsibiiitgom
bachelor'sor higher degree, or provides a program which @y with any applicable regulatory or statutory requirements;
acceptabléor full credit toward such a degree or a program of (e) Assumes responsibility for the unemployment insurance
training to prepare students fgainful employment in a receg coverageof the employees, files all required reports, pays all
nizedoccupation, and admits as regular studentsiodiyiduals requiredcontributions or reimbursements due on the wag#seof
havinga certificate of graduatidinom a high school, or the recog employeesand otherwise complies with all of the provisions of
nizedequivalent of such a certificate. this chapter that are applicable to employers on behalf of the cli
(18m) LoGGER. “Logger” means a skiddingperator or piece €nt;
cutter with aforest products manufacturer or a logging contractor (f) Has the obligation to establisfynd, and administer
(19) NONPROFITORGANIZATIONS. A “nonprofit omganization” employeebenefit plans for the employees; and

is an oganization described in sectié01 (c) (3) oftheinternal (g) Provides noticef the employee leasing arrangement to the
revenuecode which is exempt from federal income tax under employees.
501 (a) of the internal revenue code. (21m) QUARTER. “Quarter” means a 3-month period ending

(20) ParTIAL UNEMPLOYMENT. An employee is “partially onMarch 31, June 30, September 30 or December 31.
unemployed’in any week for which he or she earns some wages (21s) ReLATED cOrRPORATIONS. “Related corporations” means
andis eligible for some benefits underl€18.05 (3) 2 or more corporations to which at least one of the following con

(20g) PART-TIME INTERMITTENT CARE. “Part-timeintermittent _ditions applies:
care,”as defined by the department of health and family services(a) The corporations are members of a controlled group ef cor
unders.49.45 (10) means skilled nursing service that is providegorationsas defined 126 USC 15630r would be members #6
in the home of a recipienf medical assistance under éB.under UsC 1563(a) (4) and (b) did not apply and if the phrase “more
awritten plan of care that specifies the medivatessity of the thanfifty percent” were substituted for the phrase “at least eighty

care. _ _ ) ~ percent"wherever it appears 6 USC 1563a).
(20r) PARTNERsHIP. “Partnership” has the meaning givenins. (b) If the corporations do not issue stock, either 50% or more
178.03 of the members of one corporatigigoverningody are members

(21) PavroLL. (a) “Payroll’meansall wages paid directly or of the other corporatiog’governing bodyor the holders of 50%
indirectly by an employer within a certaperiod to individuals or more of the voting power to select such members are concur
with respect to their employment by that employed includes rently the holders of more than 50% of that power in respect to the
all suchwages for work which is excluded under s{ith) (k)if  othercorporation.

the wages paid for such work: (c) Fifty percent or more of one corporatisoficers are con
1. Are subject to a tax under the federal unemployment tax aatrently officers of the other corporation.

or are exempted frorthat tax only because the federal unemploy (d) Thirty percent or more of one corporat®employeesre
menttax act 26 USC 330103311 applies to a lesser amount ofconcurrentlyemployees of the other corporation.
wagespaid to an individual during @alendar year than the amount (22) RESERVE PERCENTAGE. “Reserve percentage” shall for

specifiedin par (b); and o contributionpurposes refer to the statusaofemployes account,
2. Arenot subject to contributions under another unemplo¥s determined by the departmeat of the applicable “computa
mentinsurance law tion date”. In calculating an employernet reserve as of any com
(b) Notwithstanding paxa), an employ€es payroll includes putationdate, the employ&s account shall be clggd with bene
only the first $10,50@f wages paid by an employer to an individfits paid on or before said datand shall be credited with
ual during a calendar yeancluding any wages paid for any workcontributions,on the employes payroll through said date, if paid
coveredby the unemployment insurance law of any other statey the close of the month which follows said datéf paid pur
exceptas authorized in 408.17 (5) suantto s.108.18 (7)and within the period therein specified. The
(c) If the federal unemployment taxdmended to apply to a €émployer's‘reserve percentage” means the reterve of the
higheramount of wages paid to an individual during a calendg@fmployer’saccount as of the computation date, stated gera
yearthan the amount specified in pém), then the higher amount centage of the employsr“payroll” in theyearending on such
shalllikewise apply under pab), as a substitute for the amounidateor in the year applicable underl€8.18 (6)
therespecified, starting with the same period to which the federal (22m) ScHooL YEAR EMPLOYEE. “School yearemployee”
amendmenfirst applies. meansan employee of an educational institution oednocational
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serviceagencyor an employee of a government unit, Indian tribés reasonableompensation for services performed for the corpo
or nonprofit oganization which provides services to or on behattion, or the reasonable value of services performed byfarenf

of an educational institution, who performs services under &t such a corporation, if thefafer receives no payment for the
employmentcontract which does not require the performance sérvicesor less than the reasonable value of the services, except:

services on a year-round basis. a. A distribution of earnings and profitghich is in excess of
(23) SEASONAL EMPLOYER. “Seasonal employer” means anany such payment;
employerdesignated by the department undei08.066 b. Aloan to an dfcer evidenced by a promissory note signed

(23g) SKILLED NURSING SERvICE. “Skilled nursing service” by the oficer prior to the payment of the loan proceeds and
meansprofessional nursing service that is provided ungenasi recordedn the records of such a corporation as a toehe ofi-
cian’sorder that requires the skills of a licensed registered nurser;
or licensed practical nurse, and that is provided directly by the c. A repayment of a loan or payment of interest on a loan made
licensedregistered nurse or licensed practical nurse or directly by an oficer to such a corporation and recordedhia records of
thelicensed practical nurse under the supervisioine licensed the corporation as a liability of the corporation;

registerechurse. d. A reimbursement by such a corporation of reasonable cor
(24) STanDARD RATE. As to any calendar yeestandard rate” porateexpenses incurred by arfioér which is documented by a
meansthe combined rate of contributions from the applicablgritten expense voucher and recorded in the records of the-corpo
schedule®f s.108.18 (4)and(9) which is closest to but not lessration as corporate expenses; or
than5.4%. e. A reasonable lease or rental payment to dicesfwho
(24m) TEMPORARY HELP COMPANY. “Temporary help com ownsproperty which is leased or rented to such a corporation.
pany” means aentity which contracts with a client to supply indi  (¢) “Wages” does not include:
vidualsto perform services for the client on a temporary basis t0 | The amount of any payment, including any amount ipgid
supportor supplement the workforag the client in situations 4, employer for insurance or annuities or into an account to pro
suchas personnel absences, temporary personnel shoragesige for such payment, made to or on behalf of an employasyor
workload changes resulting from seasonal demands or spegjglis or her dependents under a plan or syssmablished by an
as&_gnmentx;)r projects, and which, both under contract and Eimployerwhich makes provision for its employees generally
fact: _ o _ for its employees generally and their dependenmtior a class or
(a) Negotiates with clients for suchatters as time, place, typeclasses of its employees, or for a class or classes of its employees
of work, working conditions, qualifyand price of the services; andtheir dependents, on account of:
(b) Determines assignments or reassignments of individuals to a. Sickness or accident disabiligxcept that in the casé
its clients, even if the individuals retain the right to refuse specifitaymentsmade to an employee or any of his or her dependents,

assignments; “wages” excludes only payments which aexeived under ch.
(c) Sets the rate gbay of the individuals, whether or not102 or under any federal law which provides for payments on
throughnegotiation; accountof a work-related injury or illness analogous to those pro

(d) Pays the individuals from its account or accounts; and videdunder ch102 as a result of employment for an employer;

(e) Hiresand terminates individuals who perform services for 0. Medical or hospitalization expensisconnection with
the clients. sicknessor accident disability; or

(25) ToTAL UNEMPLOYMENT. An employee is “totally unem c. Death. . ' o .
ployed” in any week for which he or she earns no wages. 2. Any paymenfor sickness or accident disabilir medical

(25€) TRUCKER. “Trucker” means a contract operator with £ hospitalization expenses in connection with sicknesscor
trucking carrier dent disability, made by an employer to or on behalf of an

employeeafter the expiration of 6 months following the last
monthin which the employee worked for the employer

3. Anypayment made to or on behalf of an employee or his
! . X ; e or her beneficiary under a cafeteria plan, within the meani@g of
technical skill-based, or job readiness trainingended to pursue USC 125 if the payment would not be treated as wagiésout

acareer ) - regardto that plan and 26 USC 125vould not treat the payment
(26) WagEs. Unless the department otherwise specifies kysconstructively received.

rule: . ., ) 4. Except as provided in pgb) 4, any payment made to, or

~(a) "Wages” means every forrof remuneration payable, on behalf of, an employee or his or her beneficiary:

directly or indirectly for agiven period, or payable withina given 5 ' From o to a trust described 26 USC 401(a) which is

periodif this basis is permittedr prescribed by the departmentgyempifrom taxation unde26 USC 501(a) at the time of thpay:

by an employlng unit to an individual for personal services. | antunless the payment is made to an employee of the trust as
(b) “Wages” includes: remuneration foservices rendered as an employee and not as a
1. Any payment in kind or other similar advantage receivdgneficiaryof the trust;

from an individuals employing unit for personal services, except b. Under or to an annuity plan which,the time of the pay

(25m) VALID NEw cLAIM WEEK. “Valid new claim week”
meansthe first week of an employeebenefit year

(25s) VOCATIONAL TRAINING. “Vocational training” includes

asprovided in par(c). ment,is a plan described 26 USC 403a);
2. The value of an employee achievement award that is com c¢. Under a simplified employee pension, as definebit/SC
pensatiorfor services. 408 (k) (1), other tharmny contributions described 26 USC 408

3. The value of tips that are receivetiile performing ser (k) (6);
vices which constitute employment, and that are included in a d. Under or to an annuity contract described@riJSC 403
written statement furnished to an employer ur@@tUSC 6053 (b), other than a payment for the purchase of such a connadt
(a). is madeby reason of a salary reduction agreement, whether evi

4. Any payment under a deferred compensation and salgigncedoy a written instrument or otherwise;
reductionarrangement which is treated as wageder26 USC e. Under or to an exempt governmental deferred compensa
3306(r). tion plan, as defined i86 USC 312Xv) (3); or

5. Any payment made by a corporation electing tdabxed f. To supplement pension benefits under a plan or trust
as a partnership under subchap&iof chapter 1 of the federaldescribedn subd4. a.toe.to take into account some portion or
internalrevenue code6 USC1361to 1379 to an oficer, which  all of the increase in the cost of living, as determimgthe U.S.
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secretaryof labor since retirement but only if the paymeast (29) WOoRKING DAY. “Working day” has the meaning given in
undera plan which is treated as a welfare plan uBdéySC 1002 s.227.01 (14)

(2) (B) (ii). History: 1971 c. 531971 c. 213.5; 1973 c. 2471975 c. 223343 1975 c. 373
h b | ith ded . f h S.40;1977 c. 29133 1979 c. 52221; 1981 c. 36353 1983 a. &s.4t012, 54; 1983
5. The payment by aemployer without deduction from the 3 1651983 a. 188s.158t0 161, 329 (25) (28); 1983 a. 384477, 538 1985 a. 17

remuneratiorof an employee, of the tax imposed on the employee 332 1987 a. 3&s.6 1022, 134, 1987 a. 2551989 a. 311989 a. 565.151, 259,
; i ; 989a. 77303 1991 a. 891993 a. 12, 213 373 492, 1995 a. 2%s.3777, 9130
under26 USC 3101with respect to remuneration paid to th 4), 1995 a. 18,225 1997 a. 327,35, 1999 a. 1582,83 2001 a. 35103 105 2003
employeefor domestic service in a private home of the employgrig
or for agricultural labar An employee can d@he same time be an emplay@sponsible for unemployment
6. Remuneration paid in any medium other than cash to %Tpensatiormontributions. Pric€ounty Elephone Co..\Lord, 47 Ws. 2d 704

| o . in th f thenol d N.w2d 904(1970).
employeefor service not in the course of tamployetfs trade or Undersub. (3) [now sub. (12)], the person must first be found to leerguioyee

business. underpar (a); the second step is to determine whether an exenappdies. Tans-

: : . tOil, Inc. v. Cummingsb4 Ws. 2d 256195 N.W2d 649
7. Remuneration pald to or on behalf of an employee i aﬁ ETA employees are disqualified for unemployment compensation by sub. (5) (g)

to the extent that at the time of the payment it is reasonable; tBow sub. (15) (g) 1.]. Bliss DILHR, 101 Ws. 2d 245304 N.W2d 783(Ct. App.
believethat a corresponding deduction is allowable ugéddSC  1981).
217, determined without regard &6 USC 274n). Owner-operatoref semitractors who leased services to a trucking company were
. considerecemployees of the trucking compangtaford Trucking, Inc. v DILHR,
8. Any payment or series of payments by an employer to @b wis. 2d 256306 N.w2d 79(Ct. App. 1981).
employee or any of his or her dependents which is paid: Corporate owner—operators of trucks were both employers and employees under

a. Upon or after the termination of an employaeemploy zhs;!ss?g?tlxr;p\ﬂfgggm Cheese Service, IncDILHR, 108 Ws. 2d 482322 N.W2d

ment rela_tionShimecause of the employeeleath or retirement  1,ck owner-operators who leased trucks to a trucking compeng not com
for disability; and panyemployees. Star Linelcking Corp. vDILHR, 109 Ws. 2d 266325 N.W2d
. : 72(1982).
b.' . Under. a plan established by the employer which mak% n determining whether sub. (3) (b) 2., [now sub. (12) (b) 2.] has been satisfied, a
provisionfor its employees generally or a class or classes of it may apply a proprietary interest test or test of independently established busi
employeesor for suc}’employees or class or classes of employeeg;sin which the individual is customarily engaged. Coverage under sub. (3) (a)

andtheir dependents, other than a payment or series of paym%m‘ézsé’%6(§%)()(ﬁ]\j§2%r‘ia6dg'(i‘ggg§‘ presumptive. Pringlesse, Inc. vDILHR, 111

V_Vh|Ch _WOUId have been pald n_c the employseemployment refa Graduatestudents preparing dissertations were “regularly attending classes” under
tionshiphad not been so terminated. sub.(5) (i) 1. [nowsub. (15) (i) 1.] even though they attended no class meetings.

A : ; achrachv. DILHR, 114 Wis. 2d 131336 N.W2d 698(Ct. App. 1983).
9. Any contribution, payment or service prowded by aﬁ “Wages”includes salaries and benefits received while taking compensatory time

employerwhich may be excluded frotthe gross income of an o Transportation Dept. VIRC, 122 Wis. 2d358 361 N.W2d 722(Ct. App. 1984).

employeepr the employes’spous@r dependents, under the pro  whena contractarin fulfilling a contract with a principal, employs an individual

visionsof 26 USC120relating to amounts received under qualifor V\{hOfm ghfo%o?ﬁra,ctg_r _ig Stllbietﬁtﬂm C?gngeer;??ﬁgré ;;trrggtgtr’gf;?oﬁrgfftﬁgu':ﬁ “

= : mentsor cn. , tne Indiviaual Is the em|

fied group legal services plans. pal. Robert Hanserrcking, Inc. vLIRC. 126 Ws. 2d 323377 N-2d 151(1985).
10. Any payment made or benefit furnished to or for the bene profit-sharingdistributions are includable under the definition of “wages.” La

fit of an employee ifat the time of the payment or furnishing, j{CrosseFootwear vLIRC, 147 Ws. 2d 419434 N.W2d 392(Ct. App. 1988).

i i ; ecommissiors conclusion that an employer failed to prove that migrant-work
is reasonable to believe that the employee will be able to eXCl%q;érhnet the sub. (12) (b) exception was reasonatskavLIRC. 149 Ws. 2d 363

the payment or benefit from income undd USC 127r 129, 440N.w.2d 823(Ct. App. 1989).

11. The value of anyneals or lodging furnished by or on As the refund of dues to union stewards wasraotuneration for services, it did

; : il P ot constitute “wages” under sub. (26), and was not assessableuttichefor con
behalfof an employer if, at the time of the furnishing, it is reasot, ion purposes. Local No. 695MRC, 154Wis. 2d 75452 N.W2d 368(1990).

ableto believe that the employee will be able to excladeh An employee who provides services on a regular part—time basis while also hold

itemsfrom income unde?26 USC 109. ing other fuli-time employment may still qualiys having customarily engaged in

. independently established business under sub. (12) (b) 2. GrutznerlSRC v
12. Any payment made by an employer to a survivor or t§8; Wi 7 648453 N w2d 920(Ct App. 1090)

estateof a former employee after the year in which the employee:mpioyeestatus is not determined by the individsdtibels ormgreements. A
died. finding of nonemployee status undarb. (12) (b) requires showing that: 1) the-indi
" . . vidualis free from the alleged employgicontrol and direction; and 2) the services

13. Any benefit provided to or on behaif an employee if at performedby the individual were performen the individuak independently estab
thetime the benefit is provided it is reasonable to believe that tisged business in which he or she is customarily engaged. Lalsé&t0y184 Ws.
employeewill be able to exclude the benefit from income unded 378 516 N.W2d 456(Ct. App. 1994). ‘ ,
26 USC 1.7 or 132, Thedirect seller exclusionnder sub. (15) (k) 16. is not restricted to persons who

actuallymake saleto consumers in the home, but includes distributors who sell to
14. The amount of any refund required to be made by deplers engaged in the sale of products for resale in the home whose compensation

employerunder section 421 of the federal medicare catastropI‘LﬁQ'[:ecltgyg’S&"’S“ezddt%g% fgﬁﬁgzaé%f‘(“g?dfbp'\‘i‘ggg%?_""lfgg’fssoc'a‘es’ Inc. v

coverage act of 1988,LP 100-360 An employment contract under sub. (22m) need not be in writing. Ashleson v

i i ifichi ; — LIRC, 216 Ws. 2d 23573 N.W2d 554(Ct. App. 1997).
15. Remuneration for services performedalflshlng rlghts Thereare 5 factors to determine whether an individual performed serviegs in

relatedactivity of an Indian tribe by a member of that trfoe  independentiestablished trade in which customarily engaged within the meaning of
anothemmember of that tribe or for a qualified Indian entity pre  sub.(12) (b) 2.: 1) integration; 2) advertising or holding out; 3) entrepreneurial risk;
videdin 26 USC 7873 4) economic dependence; and 5) proprietary interestgdfes v LIRC, 221 Wis.
ol ) 2d 260 585 N.W2d 596(Ct. App. 1998).
16. Any contribution made by an employer intqpayment  |nstitutionsof highereducation, including VAE [technical college] districts, are
made from a supplemental unemployment benefit plan famcludedwithin the unemployment compensation act by reason of 26 U.S.C.A., sec.

i 1 i f i 309(a) and (d). 61 AttyGen. 18.
employees,|f the contribution or payment Is not ConSIderea Strictcompliance with all criteria in sub. (12m) and s. 108.065 is required before

f‘wages" under26 USC 330_(1b), re_gardless of whether the plar!a company will qualify as an employee service company and the employer for unem
is part of an employer profit—sharing plan. ploymentcompensation purpose80 Atty. Gen. 154

“ " Sub.(15) (k) 14. does natonflict with federal law or violate the equal protection
(27) WEEK' Week” means calendar Week' Start@gnday clauseof the 14th Amendment of thé.S. Constitution. Zambrane Reinert,291
and ending Saturday; but, where an employee starts a workmgd 964(2002).
shift on a given Saturdawll of the employe&’hours and pay for
thatshift shall be counted in tlealendar week which includes that108.025 Coverage of certain corporate officers and

Saturday. limited liability company members. (1) In this section,
(28) WEEKLY BENEFIT RATE. An employees “weekly benefit “principal officer” means:

rate” from a given employer means the amount computed in(a) An individual named as a principalficer in a corpora

accordancavith s.108.05 tion’s most recent annual report drthat information is not cur
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rent,an individual holding an &€e describedn the corporatiols availablework as wages earned by the employee and shall apply
mostrecent annual report as a principdiagr; or the method specifieth s.108.05 (3) (afo compute the benefits

(b) An individual named as a member of a limited liabilitypayableto the employee. The department shall estimate wages
companythat is treated as a corporation under this chapter in th@tan employee would have earned if it is not possibto
recordsof the company required to be kept under88.0405as  pute the exact amount of wages that wchdgtebeen earned by
of the date of an election under this section. the employee.

(2) If an employer is ganized as a corporation or limited (b) An employee is ineligible for benefits:
liability company that is treated as a corporation under this chap 1. While the employee is unable to work, or unavailable for
ter, the employer has no annual payroll for the calendar year pnrk, if his or her employment with an employer was suspended
cedingan election or has an annual payoflless than the amount by the employee or by the employer or wasminated by the
specifiedin s.108.18 (9)which establishes separate solveooy  employerbecause the employee was unable to do, or unavailable
tribution rates for the calendar year preceding an election, and tbe suitable work otherwise available with the employer;
employerfiles a notice of election, in the manner prescribed by the 2. \while the employee is on a voluntary leave of absence
departmentfo exclude the service afl of its principal dficers tgrantedfor a definite period, until the period ends or until the

who have a direct or indirect substantial ownership interest in ﬁ]p|oyea‘eturns to work, whichever occurs firskcept as pro
corporationor limited liability companyemployment does not videdin par (c); or

includethe service of those faders. _ _ 3. While the employee is on family or medical leave under the
(3) An election of an employer under this section does ngideralfamily and medical leave act of 1993L(P103-3 or s.

applyin any calendar year if the annual payroll of émeployer 103 1q until whichever of the following occurs first:
for the preceding calendar year equaled or exceeded the amount, thq jeave is exhausted.

fr?t?ﬂig?‘d;gtse';os'lg (9which establishes separate solveooy b. The employer is required to reinstate the employee under
' o . . 5USC 638%rs.103.10 (8)

(4) An employer which files an electiomnder this section
may reelect coverage of its principafioers under this section by ~ C- The employee returns to work. _
filing a notice of reelection witthe department. An employer (C) If aleave of absence is granted to an employee for a portion
which reelects coverage of its principafioérs is not eligiblao  Of & week, the employeseeligibility for benefits for that partial
file a notice of election of noncoverage under this section. ~ Weekshall be reduced by the amount of wathes the employee

(5) To be efective for any calendar yea notice of election could have earned in his or her work had the leave not been
or reelection must be received by the department no later tfgianted. For purposes of this paragraph, the department shall treat
March 31 except that in the casé an employing unit which theamount themployee would have earned as wages in that work
becomesan employer during ealendar yeamotice of election fOF that week as wages earned byefrgployee and shall apply the
mustbe received bjhe department no later than the date on whidgethodspecified in s108.05 (3) (ajo compute the benefits pay
theinitial contributions of the employer become payable under&2!€to the employee. The department shall estimate the wages
108.17(1m), and except that if the due dée a notice of election thatan employee would have earned for a paviik if it is not
or reelection falls on a SaturdaSunday or legal holiday underPOSSibleto compute the exact amount of wages that the employee
stateor federal lawthe due date is the next following day whictivould have earned for that partial week. o
is not a SaturdaySunday or legal holiday under state or federal (€) An individual who is self-employed shall not be eligible
law. If a notice of election or reelection is mailed, it is timely ifor benefits for any week which the individual has worked at the
it is either postmarked by thiie date or received by the departs_elf—employment, unless the individual establishes to the satisfac
ment no later than 3 days after that daie. election is déctive  tion of the department that in view of labor market conditions the

for each calendar year until the employer files a timely natice individual hasmade an active and bona fide search for employ
reelection. ment. The department shall, by rule, define self-employment for

(6) A principal oficer has a direct or indirect substantial ewnPUrPosesf this paragraph. _ _
ershipinterest in a corporation or limited liability company tisat  (f) If an employee is required by law have a license issued
treatedas a corporation under this sectio2%% or more of the Py a governmental agency to perform his or her customary work
ownershipinterest, however designated or evidenced, ictiie for an employerand the employegemployment is suspended
poration or limited liability company isowned or controlled, terminatedbecause the employseicense has been suspended,
directly or indirectly by the oficer. revokedor not renewed due to the employeault, the employee

History: 1991 a. 892003 a. 197 is not eligible to receive benefits until 5 weeks have elapsed since

) ] ) theend of the week in which the suspension or termination occurs

108.03 Payment of benefits. (1) Benefits shall be paid to or until the license is reinstated or renewed, whichever occurs
eachunemployed and eligible employ&em his or her employ first. The wages paid by the employer withich an employes’
er'saccount, under the conditions and in the amounts stated ing@fploymentis suspended or terminated shall be exclifdemh
approvedby the department pursuant to, this chajgted at such the employees base period wages undet8.06 (1)or purposes
times, at such places, and in such manner as the department gfayenefitentitlement while the suspension, revocation or nonre
from time to time approve or prescribe. newalof the license is in &fct. This paragraph does not preclude

(2) The benefit liability of eachemployets account shall an employee from establishing a benefit year using the wages
beginto accrue undes.108.07in the first week completed on orexcludedunder this paragraph if the employgelifies to estab
afterthe firstday of that calendar year within which the employlish a benefit year under $08.06 (2) (a) The department shall
er’s contributions first began to accrue under this chapter chargeto the funds balancing account any benefits otherwise

History: 1971 c. 531975 c. 3431985 a. 171987 a. 3&s.23,136,1993 a. 492 chargeablédo the accourdf an employer that is subject to the-con
1999a. 83 tribution requirements of s408.17and108.18from which base

108.04 Eligibility for benefits. (1) GENERALDISQUALIFica-  Periodwages are excluded under this paragraph. _
TIONSAND LIMITATIONS. (a) An employeg’ eligibility for benefits ~ (9) Except as provided in pg4gm), the base period wages-ut
shallbe reduced for any week in which the employee is with diiéged to compute total benefits payable to an individual under s.
noticecalled on by his or her current employing unit to report fd¥08.06 (1) as a result of the following employment shall not
work actually available within such week and is unavailable fogxceedl0 times the individuad'weekly benefit rate basedlely

or unable to perform, some or all of such available work.pEier on that employment under $08.05 (1)

poses of this paragraph, the department steatthe amount that 1. Employment by a partnership or limited liabildtgmpany

the employee would have earned as wages for that week in stitdtis treated as a partnershipder this chapteif a one-half or
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greaterownership interest in the partnershiplimited liability to work with a former employer that recatlee employee within
companyis or during such employment was owned or controlle82 weeks after the employee last worked for #raployer is not
directly or indirectly by theindividual’s spouse or child, or by the eligible to receive benefits for the week in which the disgkar
individual's parent if the individual is under age 18, or by a conterminationor failure occurs or any subsequent week. If a elaim
binationof 2 or more of them. antlater provides the information and has good cause fanitiee

2. Employment by a corporation or limited liabilitgmpany failurg to provide the in_formation, he or she is e]igilqleeloeivge
thatis treated as a corporation under this chajitene-half or benefitsas of the week in whicthe dischage, termination or fail
moreof the ownership interest, however designateevimtenced, ure occurred, if otherwise qualified. If a claimant later provides
in the corporation or limited liability company is or during suckheinformation but does not have gocalise for the initial failure
employmentwas owned or controlled, directly or indiregthy to provide the information, he or she is eligitdereceive benefits
theindividual or by the individuas spouse or child, or by the indi asof the week in which the information is provided, if otherwise
vidual's parent if the individual is under age 18, or by a combingualified.
tion of 2 or more of them. (2) GENERAL QUALIFYING REQUIREMENTS. (a) Except as pro

3. Except where sub@. applies, employmeriy a corpora Vvidedin par (b) and as otherwise expressly provided, a claimant
tion or limited liability company thais treated as a corporationis eligible for benefits as to any given week for which hete
underthis chapterif one—fourth or more of the ownership interestgarnsno wages only if:

howeverdesignated or evidenced, in tberporation or limited 1. The individual is able to work and available for wdtk-
liability company isor during such employment was owned oing that week;
controlled,directly or indirectly by the individual. 2. As of that week, the individual has registered for work; and

_(gm) Paragraptfg) does not apply if the department deter 3. The individual conducts a reasonable search for suitable
minesthat the individual whose base period wages are being CQijbrk during that week. The search for suitable work must include
putedwas employed by an employer which is a family corporatighactions that constitute a reasonable search as prescribed by rule
andthe individuals employment was terminated by the employe§t the department. This subdivision does not apply todimid-
becausef involuntary cessation of businesstiné family corpe  ya| if the department determines that the individuaitisrently
rationunder one or more of the following circumstances: laid off from employment with an employer but there iason

1. Dissolution of the family corporation, due é@onomic able expectationof reemployment of the individual by that
inviability, under ch180or theanalogous applicable laws of theemployer.In determining whether the individuahs a reasonable
jurisdictionin which the corporation is incorporated ogamized; expectationof reemployment by an employehe department

2. Filing of apetition in bankruptcy by the family corporation;shallrequest the employer to verify the individsamployment

3. Filing of a petition in bankruptcy by all owners who are peptatusand shall also consider other factors, including:
sonallyliable for any of the debts of the family corporation; or a. The history of laydé and reemployments by the employer;

4. Disposition of a total of 75% or more of the assets of the b. Any information that the employer furnished to the individ
family corporation using one or more of the following methodsial or the department concerning the individsiadinticipated

a. Assignment for the benefit of creditors. reemploymentiate; and

b. Surrender to one or more secured creditors or lienholders. ¢. Whether the individual has recall rights with the employer
c. Sale, due to economilaviability, if the sale does not resultUnderthe terms of any applicable collective gaining agree
in ownership or control by substantially teame interests that ent. ) ) .
ownedor controlled the family corporation. It is presumed unless (0) The requirements for registration for work and search for
shownto the contrary that a sale, in whole or in part, to a spout&rk shall be prescribed byle of the department, and the depart
parentor child of an individual who owned or controlled faex ~Mentmay by general rule waive these requirements urefgin
ily corporation, or to any combination of 2 or more of them, iss4atedconditions.
saleto substantially the same interetbtat owned or controlled the  (c) Each employer shall inform his or her employees of the
family corporation. requirement®f this subsection in such reasonafmlgnner as the

(h) Each employer shall infortthe department in its report departmentnay prescribe by rule.
unders.108.09 (1)wheneven individual claims benefits based (d) A claimant who earns or receivemges for one or more
on employment to which pafg) applies. Each employeeho weeks of unemployment may be required, by rule of the depart
claims benefits based on employment to which. g@r applies ment,to comply with the requirements of tisgbsection in order
shall so inform the department when claiming benefits. to be or remain eligible for benefits for any such week.

(hm) The department may require any claimantppear (e) Each claimant shall furnish to the department his or her
beforeit and to answetruthfully, orally or in writing, any ques socialsecurity numberlf a claimant fails, without good cause, to
tionsrelating to the claimard’eligibility for benefits and to pro providehis or her social security numb#re claimant is not eligi
vide such demographic information as may be necessgsrinit  ble to receive benefits for the week in which the failure occurs or
the department to conduct statistically valid sample audit of any subsequent week until teeek in which he or she provides
compliancewith this chapter A claimant is not eligible to receive the social security numbeilf the claimant has good cause, he or
benefitsfor any week in which the claimant fails to comply witrsheis eligible to receive benefits as of the week in whiclckhien
arequest by the departmetot provide the information required antfirst files a claim for benefits or first requests the department
underthis paragraph, or arsubsequent week, until the claimanto reactivate an existing benefit claim.
compliesor satisfies the department that he or she had good causgr) A claimant is ineligible to receive benefits for any wesrk
for failure to comply with a request of the department utitier which benefits arepaid or payable because the claimant know
paragraph. If a claimant later complies with a request by thggly provided thedepartment with a false social security number
departmenbr satisfies the department that he or she had _900(%055 Reference: See also chOWD 126 127, and128, Wis. adm. code.
causefor failure to comply with a request, the claimant is eligible (4) QuaLIFYING conpITIONS. (a) A claimant is not eligible to
to receive benefits as of the week in which the failure occurredsifrta benefit year unless the claimant basbined base period
otherwisequalified. wagesequal taat least 30 times the claimantveekly benefit rate

(i) A claimantwho does not provide information fiafent for unders.108.05 (1) including combined base period wages equal
the department to determine whether the claintea® been dis to at least 4 times the claimastweekly benefit rate under s.
chargedfor misconduct connected with his her employment, 108.05(1) in one or more quarters outside of the quarter within the
hasvoluntarily terminated his or her work, has failed without gooclaimant'sbase period in which the claimant has the highest base
causeto accept suitable work wherferfed, or has failed to return periodwages.
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(b) There shall be counted toward the wages requirggiby cause”includes, but is not limited to, a request, suggestion or
(a) any federal service, within the relevant period, which d@irectiveby the employing unit that the employee violideral
assignedo Wisconsin under an agreement pursuanb 10SC or Wisconsin lawor sexual harassment, as defined ihl14..32
8501t0 8525 (13), by anemploying unit or employing un#t'agent or a co—

(c) An employee is not eligible to start a new benefit yeaforker, of which theemployer knew or should have known but
unless subsequent to the startthe employes’ most recent bene failed to take timely and appropriate corrective action.
fit year in which benefits were pdinlthe employee, the employee (c) Paragraplifa) does not apply if the department determines
hasperformed services and earned wageshose services equal thatthe employegerminated his or her work but had no reason
to at least 8 times the employsdatest weekly benefit rate underablealternative because the employee was unable to do his or her
s.108.05 (1)xthat was payable to the employee in the emplsyeetork or becausef the health of a member of his or her immediate
mostrecent benefit year in employment or other work covered Egmily; but if the departmendetermines that the employee is
the unemployment insurance law of any state or the federal gamnableto work or unavailable for work, the employee is ineligible
ernment. to receive benefits while such inability or unavailability contin

(5) DISCHARGEFOR MISCONDUCT. An employee whose work U€s.
is terminated by an employing unit for misconduct connected with (cm) Paragraplia) does not apply if an employee is hired to
the employees work is ineligible to receive benefits until 7 weeksvork a particular shift and if the department determthasthe
haveelapsed since the end of the weelninich the dischgre employeeterminated his or her work as the result of a requirement
occursand the employee earns wages after the week in which byehis or her employing untb transfer his or her working hours
dischargeoccurs equal to at least 14 tintee employes weekly to a shift occurring a& time that would result in a lack of child care
benefit rate under £08.05 (1)in employment or other work cev for his or her minor children, provided that the employee is able
eredby the unemployment insurance law of any state ofefke to work and available for full-time work during the same shift that
eralgovernment. For purposes of requalification, the emplsye¢he employee worked in themployees most recent work with
weekly benefit rateshall be that rate which would have been paithat employing unit. For purposes of suf2) (a) such an
hadthe dischage not occurred. The wages paid to an employeenployees not deemed unavailable for wastlely for refusing
by an employer which terminates employment of the employ&zwork a shift other than the one for which the employee was
for misconduct connected with the emplogeamployment shall hired.
be excluded from the employeebase period wages under s. (d) Paragrapla) does not apply if the department determines
108.06(1) for purposes obenefit entitlement. This subsectionthatthe employee terminated his or her work to acaagtall to
doesnot preclude an employee who has employment with @brk for a former employer within 52 weeks after having last
employerother than the employer which terminatedehgoloyee workedfor such employer

for misconduct fromestablishing a benefit year using the base (g} paragrapita) does not apply if the department determines
periodwages excluded under this subsection if the emplgyak tha(tt%e emgloy?eme )accepted wggh)i/ch the engployee could have
ifies to establisia benefit year under$08.06 (2) (@) The depaft fajleq to accept with good cause under sif).and terminated
mentshall chage to the funds balancingaccount any benefits g chwork with the same good cause and within the first 10 weeks
otherwisechageable to the account of an employer that is subjegie, starting the work, or that the employee accepta# which
to the contribution requirements unders38.17and108.18from ¢ employee could have refused under @bandterminated
which base period wages are excluded under this subsection.g,chwork within the first 10 weeks after starting the work. For
(6) DiscIPLINARY SUSPENSION. An employee whose work is purposesf this paragraptan employee has the same good cause
suspendedby an employing unit for good cause connected witlar voluntarily terminating work if the employee could have failed
the employees work is ineligible to receive benefits until 3 weekso accept the work under su8) (d) when it was déred, regard
haveelapsed since the end of the week in which the suspensgigssof the reason articulated by the employee for the termination.
occursor until the.suspension is terminated, whichever occurs (f) Paragraplta) does not apply if the department determines
first. This subsectiodoes not preclude an employee from estabhat'the employee terminated his or her work because the
lishing a benefit year during a period in which the employee &nployeewas transferred by his or her employing unit to work
ineligible to receive benefits under this subsection if the employggyingless than two-thirds of his tier immediately preceding
qualifiesto establish a benefit year undel88.06 (2) (a) wagerate with theemploying unit, except that the employee is
(7) VOLUNTARY TERMINATION OFWORK. (@) If an employee ter ineligible to receive benefits for the week of termination and the
minateswork with an employing unit, the employee is ineligible} next following weeks.
to receive benefits until 4 weeks have elapsed since the end of thgyy paragraplfa) does not déct an employes’eligibility to
weekinﬂwhitlzqh the tlf(minra]([i?]n hoccurs and the employee Iearﬂe?:eivebenefits if the employee:
wagesafter the week in which the termination occurs equal to at o : :
least4 times the employegWweekly benefit rate underX8.05 ateld_al\élglntalneda temporary residence near the work termi
(1) in employmenbr other work covered by the unemploymen'? e . . .
insurancelaw of any state or the federal government. For pur 2- Maintained a permanent residencaimother locality; and
posesof requalification, the employeeiveekly benefit rate shall 3. Terminated such work and returned to his ordegmanent
be that rate which would have bepaid had the termination not residencebecause the work available to the employee had been
occurred. This paragraph does not preclude an empldyara  reducedto less than 20 hours per week in at least 2 consecutive
establishinga benefit year by using the base period wages paid W§eks.
the employer from which the employee voluntarily terminated, if (h) The department shall clggr to the fund balancing
the employee is qualified to establish a benefit year under atcountbenefits paid to an employee that are otherwisegehar
108.06(2) (a) ableto the account of an employer tlgsubject to the contribu
(am) Paragrapl{a) does not apply if the departmediter tion requirements of siOS.l?ancleS.lSif the employee volun
minesthat the suspension or termination of the clainsamgrk tarily terminates employment with themployer and pafa), (c),
wasin lieu of a suspension dermination by the employer of (d), (e), (k), (L), (0), (p), (q), or (s) applies.
anotheremployees work. The claimant shall not lileemed (j) Paragrapla) does not apply if the department determines
unavailablefor the claimans work with the employer bseason thatthe employee left or lost his ber work because of reaching
of such suspension or termination. the compulsory retirement age used by the empley&aploying
(b) Paragraplia) does not apply if the department determinggnit.
that the employee terminated his or her work with good cause (k) Paragrapla) does not apply to an employee who termi
attributableto the employing unit. In this paragraph, “goodateshis or her part-time work consisting of not more than 30
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hoursper week if the employee is otherwise eligible to receilmothers or sisters of a claimant, or by a combination of one or
benefitsbecause of the loss of the emplogdell-timeemploy  morebrothers osisters and one or more of the persons specified
mentand the loss of thieill-time employment makes it economi in s.108.02 (15m) (a)

cally unfeasible for the employee to continue the part-time work. (s) 1. In this paragraph:

(L) Paragrapffa)does not apply if the department determines g, “Domestic abuse” means physical abuse, including a-viola
thatthe employee terminated work to accept employment or othigi of s.940.225 (1)(2) or (3), or a threat of physical abuse by
work covered by the unemployment insurance law of any stateggradult family or adult household member against another family
thefederal government, and earned wages in the subsequent wetousehold member; by an adult person against his or her spouse
equalto at least 4 times the employeeieekly benefit rate under or former spouse; or by an adult person against a person with
s.108.05 (1)if the work: whomthe person has a child in common.

1. Offered average weekly wages at least etputile average b. “Family member” means a spouse, parehild or person
weekly wages that the employee earned in the terminated worklatedby consanguinity to another person.

2. Offered the same or a greater number of hours of thark c. “Household member” means a person who is currently or
thoseperformed in the work terminated; formerly residing in a place of abode with another person.

3. Offered the opportunity for significantly longer term work; 2. Paragrapka) does not apply if the employee:
or a. Terminates his or her work due to domestic abtmecerns

4. Offered the opportunity to acceptposition for which the aboutpersonal safety or harassment, concerns about the safety or
dutieswere primarily dischaed at a location significantly closerharassmenbf his or her family members who reside with the
to the employe& domicile tharthe location of the terminated employee or concerns about the safety or harassment of other
work. householdnembers;

(m) Paragraplfa) does not apply to an employee who termi  b. Prior to termination of his or her employment, obtains a
nateshis or her work with a labor ganizationif the termination temporaryrestraining order or an injunction under84.3.12
causeghe employee to lose seniority rights granted under-a c6l13.122813.123813.1250r813.127 or hasa foreign protection
lective bagaining agreement and if the termination results in therderrecognized under 813.128 and

lossof the employes’employment with the employer whichisa ¢, Demonstrates to the department that the order has been or
partyto that collective bagaining agreement. is reasonably likely to be violated.

(n) Paragrapi@) does not apply to an employee who: (7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An

1. Terminated work in a position serving apart-time employee whose employer grants the employsevoluntary
electedor appointed member of a governmebiadly or represen requesto reduce indefinitely the number of hourseaiployment
tative of employees; usuallyworked by the employee voluntarily terminates hiker

2. Was engaged in wotflor an employing unit other than theemploymentwithin the meaning of sulf7). Thewages earned by
employingunit in which the employee served under subdtthe theemployee from that employtar any week in which the reduc
time that the employee terminated work under suhcand tion requested by the employeenigfiect may not be used to meet

3. Was paid wages in the terminated work constituting nge requalification requirement provided in s(ib). (a)applicable

0 ; that termination if the employéras notified the employee in
morethan 5% of the employeebase period wages for purposewriting, prior to the time that the request is granted, offfect

of benefit entitlement, of this subsection. The department shall ghdo the fund bat

(0) Paragraplia) does not apply to an employee who termiycingaccount benefits paid to such an employee that are-other
nateshis or her work in onef 2 or more concurrently held pesi \ise chageableto the account of an employer that grants an
tions, at least one of which consists of more than 30 hours R&fhjoyee'sequest under this subsection, for each week in which

week,if the employee terminates his or her work before receiviigis sypsection applies, e employer is subject to the contribu
noticeof termination from a position which consists of more thag,, requirements of s408.17and108.18

30 hours per week. . . (8) SurraBLE woRK. (@) If an employee fails, without good

(p) Paragrapla) does not apply if the department determines, seto accept suitablork when dfered, the employee is ineli
thatan employee, while claiming benefits for partial unemployyipje o receive benefits until 4 weeks have elapsed sincenithe
ment,terminated work to accept employment or other work co¥¢ the week in which the failure occurs and the employee earns
eredby the unemployment insurance law of any state ofetthe \yagesafter the week in which the failure occurs equal to at least
eral government, if that work tdred an average weekly wagey times the employesweekly benefit ratander s108.05 (1)in
greaterthan the average weekly wage earned in the ®thi-  employmentor other work covered by the unemployment insur
nated. ancelaw of any state or the federal government. For purposes of

(9) Paragraplia) does not apply if the department determinagqualification,the employes weeklybenefit rate shall be that
thatan employee, while serving as a member of the U.S. armage which would have been patthd the failure not occurred.
forces,wasengaged concurrently in other work and terminateThis paragraph does not precludeeanployee from establishing
thatwork as a result of the employséionorable dischge or dis  abenefit year during a period in which the employee is ineligible
chargeunder honorable conditions from active duty as a memtterreceive benefits under this paragraph if the employee qualifies
of the U.S. armed forces for a reason that would qualify theestablish a benefit year undef88.06 (2) (a) The department
employeeto receive unemployment compensation urideYSC  shall chage to the fund balancing account any benefither
8521 wise chageable to the account of an employer that is subjeeto

(1) Paragraplfa) does not apply if the department determinegontributionrequirements under sk08.17and108.18whenever
thatthe employee owns or controls, directly or indireatyown ~anemployee of that employer fails, without good cause, to accept
ershipinterest, however designated or evidenced, in a faroily Suitablework offered by that employer
porationand the employeg’employment was terminated by the (c) If an employee failsyithout good cause, to return to work
employerbecause on involuntary cessation of the business afith a former employer that recalls the employee within 52 weeks
the corporation under one or more of the conditions spedifiedafterthe employee last worked ftrat employerthe employee is
sub. (1) (gm) In this paragraph, “family corporation” has theineligible to receive benefits until 4 weeks have elapsed since the
meaninggiven in s108.02 (15mpynd also includes a corporationendof the week in which the failure occurs and the employee earns
or a limited liability company that is treated as a corporation undeagesafter the week in which the failure occurs equal to at least
this chapter in which 50% or more of the ownership interest is 4 times the employegweekly benefit ratander s108.05 (1)in
wasowned or controlled, directly or indirectligy one or more employmentor other work covered by the unemployment insur
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ancelaw of any state or the federal government. For purposes of(d) In this subsection, “lockout” means the barring of one or

requalification,the employea weeklybenefit rate shall be that moreemployees from their employment in an establishment by an

rate which would have been patthd the failure not occurred. employeras a part of &abor dispute, which is not directly subse

This paragraph does not precludeeanployee from establishing quentto a strike or other job action of a labor union or group of

a benefit year during a period in which the employee is ineligibeamployeeof the employeror which continues or occurs aftae

to receive benefits under this paragraph if the employee qualifieemination of a strike or other job action of a labwion or group

to establish a benefit year undefl88.06 (2) (a) The department of employees of the employer

shall chage to the fund balancing account any benefither (11) FRAUDULENT cLAIMS. (a) If a claimant, in filing his or her

wise chageable to the account any employer that is subject toapplicationfor benefits or claim for any week, conceals payt

the contribution requirements undgs.108.17and108.18when  of his or her wages earned in or paid or payable for that week, or

everan employee of that employfils, without good cause, to concealshis or her refusal within that week afjob ofer or any

returnto work with that employerif anemployee receives actualothermaterial fact relating to his or her eligibiiity for benefis,

notice of a recall to work, pa&) applies in lieu of this paragraph.muchof any benefit payment as was paid because of such conceal
(d) An employee shall have good cause under(ppor (c), mentshall be recovered by the department as an overpayment.

regardless of the reason articulated by the employee for the fail (b) The department shall also require any claimant to forfeit for

ure,if the department determines that the failure involved work ah act of concealment the following amount of benefits:

a lower gradeof skill or significantly lower rate of pay than 1 Nt Jess than 25% of nor more than 4 times the claisiant’
appliedto the employee on ore more recent jobs, and that the,enefitrate under s108.05 (1)for the week for which the claim
employeehad not yet had a reasonable opportunitwiew of g made for any single aof concealment which results in no over
labor market conditions and the employsedegree of skill, butot paymentor in an overpayment of less than 50% of that benefit
to exceed 6 weeks after the employszame unemployed, t0 5¢a-or

seeka new job substantially in line with the employegfior job 2. Not less than one nartore than 4 times the claimaniene

skill and rate of pay fit rate under s108.05 (1)or theweek for which the claim is made

(€) If the department determines that a failure understiis 4 41y single act of concealment which results in an overpayment
sectionhas occurred with good cause, but that the employeg$s5094 or more of that benefit rate.

unableto work or unavailable for work, the employee shall be

ineligible for the week in which such failure occurred and whilg : " : :
A S ; gainstbenefitswhich would otherwise become payable to the

suchlnab!llty or ungvallablllty continues. o .. claimantfor weeks of unemployment occurring after the wekek

(f) This subsection does not apply to an individual claiming,ncealmenand within6 years after the date of an initial deter
extendedbenefits if the individual fails to provide $igient evi  ination issued under s108.09 finding that a concealment
dencethat his or her prospects for obtaining work in his or her CUsccyrred. If no benefit rate applies to the week for which the claim
tomaryoccupation within a period of time not exceeding 4 weekg, made, the department shall use the claimaetiefit rate for the
beginningwith thefirst week of eligibility for extended benefits, ¢|aimant'snext benefit year beginning after the weekaficeal
aregood. ment to determine the forfeiture amount. If the benefits forfeited

(9) PROTECTIONOF LABOR STANDARDS. Benefits shall not be would otherwise be chgeable to aremployets account, the
deniedunder this chapter to any otherwise eligible individoal departmenshall chage the amount of benefits forfeited to the
refusingto accept new work under any of the followiegndi  employer’saccount and shall credit the fuadialancing account

(bm) The forfeiture established under ) may be applied

tions: for that amount. Any forfeiture amount of less than $1 shall be
(a) If the position dered is vacant due directly to a strike, lockroundedup to the nearest whole dollar
outor other labor dispute. (c) Any employing unit that aids and abets a claimant in-com

(b) If the wages, hours, including arrangement and nyrober mitting anact of concealment described in.gay may by a deter
otherconditions of the work ééred are substantially less favor mination issued under $08.1Q be required, as to each act of-con
ableto the individual than those prevailing for similar work in theealmenthe employing unit aids and abets, to forfeiamount
locality. equal to the amount of the benefits the claimant improperly

(c) If as a condition obeing employed the individual would "éceéivedas a result of the concealment. The amdarfeited

be required to join @ompanyunion or to resign from or refrain Shallbe credited to the administrative account. .
from joining any bona fide labor ganization. (cm) If any person makes a false statement or representation
(10) LABOR DISPUTE. (a) An employee who has left or par in order to obtain benefits in the name of another person, the bene

tially or totally lost his or her work with an employing unit becaufgs received by that person constitute a benefit overpayment.
of a strike orother bona fide labor dispute, other than a lockoupUchPerson mayby a determination or decision issued under s.
is not eligible to receive benefits basetwages paid for employ 108-095 be required to repay the amount of the benefits obtained
mentprior to commencement of the dispute for any week in whi@hd be assessed an administrative assessment in an additional

thedispute is in active progress in the establishment in which @&ountequal to not more than 50% of the amount of benefits
employeeis or was employed, except as provided in @®r obtained.

of the dispute if the employee qualifies to establish a benefit y ! >
unders. 108.06 (2) (a)but the wages paid to the employee fop€nefitsor assessment under this paragraph. .
employmentprior to commencement of the dispute shal  (€) This subsection may be applied even when other provi
excludedfrom the employes’base period wages under si). sions,including penalty provisions, of this chapter are applied.
(a) and ss108.05 (1)and108.06 (1)or any week in which the dis (12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual
pute is in active progress ithe establishment in which thewho receives, through the department, any other type of unem
employeeis or was employed. ploymentbenefit or allowance for a given week is ineligible for

(c) For purposes of this subsection, if the active progress dpenefitsfor that same week under this chapéacept as specifi
strike or other bona fide labor dispute ends on a Suridisynot  cally required for conformity with the federal trade act of 1974
in “active progress” in the calendar week beginning on théf.L. 93-618.

Sundayas to any employee who did not normally work on-Sun (c) Any individual who receives unemployment insuraface
daysin the establishment in which the labor dispute occurs. a given week under any federal law through any federal agency

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2003/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.17
https://docs.legis.wisconsin.gov/document/statutes/2003/108.18
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)(c)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(10)(b)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.06(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(4)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.06(1)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.05(1)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(11)(b)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.09
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(11)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.10
https://docs.legis.wisconsin.gov/document/statutes/2003/108.095
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(11)(cm)
https://docs.legis.wisconsin.gov/document/statutes/2003/ch.%20778
https://docs.legis.wisconsin.gov/document/publiclaw/93-618

15 Updated 03—-04Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.04

shallbe ineligible for benefitpaid or payable for that same weelkaccountand chage that amount to thieind’s balancing account
underthis chapter unlesss.108.07 (5) (capplies.

(d) Any individual who receiveenemployment insurance for 4. To correct any erroneous payment not so adjusted from the
agiven week under the law of any other state, with no use of beaecountof an employer which is a governmantit, an Indian
fit credits earned under this chapsrall be ineligible for benefits tribe, or a nonprofit aganization and which has elected reim
paid or payable for that same week under this chapter bursemenfinancing, the department shall:

(e) Any individual who receives a temporary total disability a. If recovery of an overpayment is permittattler s108.22
paymentfor a whole week under ch02 or under any federal law (8) (c), credit to the account benefits which would otherwise be
which provides for payments on account of a work—related injupayableto, or cash received from, the employee; or
orillness analogous to those provided unded 6B.shall be inek b. If recovery of an overpayment is not permitted under s.
gible for benefits paid or payable for that same week under thig8.22 (8) (c), restore the proper amount to the empliyer
chapter unless otherwise provided by federal l&wemporary accountand chage thatamount in accordance with08.07 (5)
total disability payment or a temporary partial disabipgyment (e) If the department erroneously payenefits from one
underthose provisionseceived by an individual for part of a weeksmpioyer'saccount and and employer is at fault, the department
shallbe treated as wages for purposes of eligibility for benefits fgha|| credit the benefits paid to the first empldgeaccount and
partial unemployment under $08.05 (3) chargethe benefits paid to the 2nd emplogeaiccount. Filing of

(13) NorTiFicaTION As TO INELIGIBILITY. (&) The department a tardy or corrected report or objection does négcafthe 2nd
shallapply any provision of this chapter which may disqualify employersliability for benefits paid prior to the end of the week
claimantfrom receiving benefits whether or not the claimantin which the department makasrecomputation of the benefits
employing unit questions the claimaateligibility or files the allowableor prior to the end of the weekiivhich the department
reportrequired under €.08.09 (1) issuesa determination concerning any eligibility questiaised

(b) If an employer fails to file the required wage reporder by the report or by the 2nd employdf the department recovers
s.108.205for anemployee who has claimed benefits from théhe benefits erroneously paid under1€8.22(8), the recovery
employer'saccount, the department may compute and proceediggsnot afect benefit chajes made under this paragraph.
pay the benefits thus claimed, based on the claimattements () If benefitsare erroneously paid because the employer fails
andany other information then available. to file a report required by this chaptgails to provide correct and

(C) If an emp|0yerafter notice of denefit Claim, fails to file Complete|nf0rmat|0n0n the _I’eport, fails to ObjeCt.tO the benefit
anobjection to the claim under 508.09 (1) any benefitallow- ~ Cclaimunder s108.09 (1)or aids and abets the claimant in an act
able under any resulting benefit computation shall, unless tRéconcealment as provided in s(ibl), the employer is at fault.
departmentapplies a provision dhis chapter to disqualify the |f benefits are erroneously paid becauseraployee commits an
claimant,be promptly paid. Except as otherwise provided in thtof concealment as provided in s{tl) or fails to provide cer
paragraphany eligibility question in objection to the claim raised€ctand complete information to the department, the employee is
by the employer after benefit payments to the claimant are coffh ault.
menceddoes not déct benefits paighrior to the end of the week ~CrossReference: See also crbwD 123 Wis. adm. code.
in which a determination is issued as to the eligibility question (14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the
unlessthe benefits are erroneously paid without fault on the p&gPartmentinds that the dicial war-time manpower policies of
of the employer If benefits are erroneously paid because tHB€ United States are or may be materially hampered, in any
employerand the employee are at fault, the departnstual Cl€@rly definable class of cases, by application of sub(7) or
chargethe employer for the benefits and proceectéate an over (8), so as to interfere with thefeétive war-time use of civilian
paymentunder s108.22 (8) (a) If benefitsare erroneously paid Manpowerin Wisconsin, the department may by general rule,
without fault on the part of the employeegardless of whethére ~ &fterpublic hearing, modify or suspend such application aecord
employeeis at fault, the department shall cgarthe benefits as ingly.
providedin par (d), unless pai(e) applies, and proceed to create (16) APPROVED TRAINING. (a) The department shall not
an overpayment under 408.22 (8) (a) If benefits areerrone  reducebenefits under sulfl) (a) or deny benefits under suR)
ously paid because an employer is at fault and the departméhior (d) or(8) or s.108.141 (3g}o any otherwise eligible individ
recovers the benefits erroneously paid undei08.22 (8) the ual for any week as a result of the individsagnrollment in a

recoverydoes not déct benefit chages made under this para courseof vocational training or basic education whisla prereq
graph. uisiteto such training, provided the department determines that:

(d) 1. If the department finds that any benefits gdrto an 1. The course is expected to increase the indivislogiportu
employer’saccount have been erroneously paicin employee hitiesto obtain employment;
without fault by the employerthe departmenshall notify the 2. The training is given by a school established undz8.62
employeeand the employer of the erroneous payment. or other training institution approved by the department;

2. If recovery of an overpayment is permitted und&08§.22 3. The individual isenrolled full time as determined by the
(8) (c) and benefits are currently payable to the employee from tiaining institution;
employer’saccount, the department may correct the elsor 4. The course does not grasubstantial credit leading to a
adjustingthe benefits accordingly bachelor’sor higher degree; and

3. To correct any erroneous payment not so adjustedvtiat 5. The individual is attending regularynd making satisfac
chargedo the account of an employer that is subject to the calry progress irthe course. The department may require the-train
tribution requirement®f ss.108.17and108.1§ the department ing institution to file a certification showing thiadividual's
shall: attendancend progress.

a. If recovery of an overpayment is permittettler s108.22 (b) Thedepartment shall not apply any benefit disqualification
(8) (c), restore the proper amount to the empltyaccounand  undersub.(1) (b) 1, (2) (a)or (d), (7) (c), or(8) (e)or s.108.141
chargethat amount to the fursi’balancing account, and shall(3g) that is not the result of training or basic education under par
thereaftereimburse the balancing account by crediting to it beng) while an individual is enrolled in a course of training or educa
fits which would otherwise be payable to, or cash recovered fromon that meets the standards specified in (@gr
the employee or; (c) If an individual is enrolled in an a program administered by

b. If recovery of an overpayment is not permitted under the department for the training of unemployedrkers that was
108.22 (8) (c), restore the proper amount to the emplyerin existence on October 1, 2003, other than thetty Apprentice
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ship Program under s106.13or a plan for training of youth 1. During the period between 2 successive academic years or
approvedunder29 USC 2822then notwithstanding any failure terms,if the school year employee performed such services for
of the program to meet the standards specified ing@gar any educational service agency in the first such year or &en
1. The department shall not reduce benefits under($uta) if there is reasonable assurance that he or she will pesicein
or deny benefits under suf®) (a)or (d) or (8) ors.108.141 (3g) servicesfor any educational service agency in the 2nd such year
to an otherwise eligible individual as a result of the individualor term; or
enrollmentin such training; and 2. During the period between 2 regular but not successive aca
2. The department shall not apply benefit disqualificatiordemic terms, when an agreement betweeneeaployer and a
undersub.(1) (b) 1, (2) (a)or(d), (7) (c), or(8) (e)or s.108.141 schoolyear employee provides for such a period, if the school year
(3g) that are not the result of the training while the individual ismployeeperformed such services for any educational service
enrolledin the training. agencyin the first such term and if there is reasonable assurance
(d) If an individual is enrolled under the plan of any state fdhathe or she wilperform such services for any educational ser
training under19 USC 2296or a plan for training of dislocated vice agency in the 2nd such term.
workersapproved unde29 USC 2822 (d) A school year employee of an educational institution who
1. The department shall not deny benefits under@)las a performs services other than in an instructional, research er prin
result of the individua$ leaving unsuitable work to enter or eoncipal administrative capacity is ineligible fdrenefits based on

tinue such training; and suchservices for any week of unemploymaertich occurs during
2. The requalifying requiremenimdersubs(7) and(8) do @ period between 2 successive academic years or terms if the
not apply while the individual is enrolled in such training. schoolyear employee performed such services for edyca

(e) The department shall clygr to the fundi balancing tional institution in the first suc_h year or term and th_ere is reason
accounthe cost of benefits paid & individual that are otherwise @bleassurance that he she will perform such services for any
chargeabléo the accoundf an employer that is subject to the con€ducationalnstitution in the 2nd such year or term.
tribution requirements of s408.17and108.18if the individual (e) A school year employee of a government unit, Indian tribe,
receiveshenefits based on the application of fa) (c) 2, or(d). or nonprofit oganization which provides services to or on behalf

(17) EDUCATIONAL EMPLOYEES. (a) A school year employee of any edu_cational institution who performs_s_ervice_:s other th_an'in
of an educational institution who performs services in an instri@1 instructional, research or principal administrative capacity is
tional, research oprincipal administrative capacity is ineligibleineligible for benefits based on such services doy week of
for benefits based on such services for any week of unemploymigigmploymentvhich occurs during a period between 2 sueces
which occurs: sive academic years or terms if the school year employee per

1. During the period between 2 successive academic yearé®medsuch servicefor any such government unit or nonprofit
terms, if the school year employee performed such services fefiganizationn the first such year or term and there is reasonable
any educational institution in thirst such year or term and if @Ssurancéhat he or she will perform such services for any such
thereis reasonable assurance that he or she will perform such §évernmentnit, Indian tribe, or nonprofit ganization in the 2nd
vicesfor any educational institution in the 2nd such year or terfkiChyear or term.
or (f) A schoolyear employee of an educational service agency

2. During the period between 2 regular but not successive aw@o performg sprviqes other Fhan inan inst(uctional, research or
demic terms, when an agreement betweenearployer and a Principaladministrative capacitand who provides sudervices
schoolyear employee provides for such a period, if the school yé@aran educational institution or to or on behalf of an educational
employeeperformed suckervices for any educational institutioninstitution, is ineligible forbenefits based on such services for any
in the first such term and if there is reasonable assurance thatgekof unemploymenwhich occurs during a period between 2
or she will perform such services for any educationstitution successivecademic years or ternifs¢he school year employee
in the 2nd such term. performedsuch services for any educational sergigency in the

(b) A school year employee of a government unit, Indian tribfrst such year oterm and there is reasonable assurance that he or
or nonprofit oganization which provides services to or on behafitewill perform such services for any educational seraigency
of an educational institution who performs services in an instrd@ the 2nd such year or term.

tional, research, or principal administrative capacitinaigible (g) A school year employee of an educational institution who
for benefits based on such services for any week of unemploymesitformsservices as described in pga) or (d) is ineligible for
which occurs: benefits based on such services for any week of unemployment

1. During the period between 2 successive academic yeargvbich occurs duringan established and customary vacation
terms, if the school year employee performed such services feeriodor holidayrecess if the school year employee performed
any such government unit, Indian tribar, nonprofit oganization suchservices for any educational institution in the period immedi
in thefirst such year or term and if there is reasonable assuraatgly beforghevacation period or holiday recess, and there is rea
thathe or she will perform such services for any such governme@anable assurance that he or she will perform the services
unit, Indian tribe, or nonprofit ganization in the 2nd such yeardescribedn par (a) or (d) for any educational institution in the
or term; or period immediately following the vacation period or holiday

2. During the period between 2 regular but not successive a&F€Ss:
demic terms, when an agreement betweeneaployer and a  (h) A school year employee of a government unit, Indian tribe,
schoolyear employee provides for such a period, if the school yeamonprofit oganization which provides services to or on behalf
employeeperformed such servicésr any such government unit, of an educational institutiowho performs the services described
Indiantribe, or nonprofit ayanization in thdirst such term and if in par (b) or (e) is ineligible for benefits basesh such services
there is reasonable assurance that he or she will perform suchfeerany week of unemployment which occurs during an estab
vices for any such government unit, Indian tribe, or nonproflished and customary vacation period or holiday recess if the
organizationin the 2nd such term. schoolyear employeperformed such services for any such-gov

(c) A school year employee of aducational service agencyernmentunit, Indian tribe, or nonprofit ganization in the period
who performs services in an instructionedsearch or principal immediately before the vacatioperiod or holiday recess, and
administrativecapacity and who provides such servicesain thereis reasonable assurance that the scheal employee will
educationalnstitution or to or oehalf of an educational institu performthe services described in p@) or (e) for any such gov
tion, is ineligible for benefits based on such services for any weskment unit, Indian tribe, or nonprofitgamization in the period
of unemployment which occurs: immediatelyfollowing the vacation period or holiday recess.

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2003/106.13
https://docs.legis.wisconsin.gov/document/usc/29%20USC%202822
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(16)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(2)(d)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.141(3g)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(1)(b)1.
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(2)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(2)(d)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(7)(c)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)(e)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.141(3g)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.141(3g)
https://docs.legis.wisconsin.gov/document/usc/19%20USC%202296
https://docs.legis.wisconsin.gov/document/usc/29%20USC%202822
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(7)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(7)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(8)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.17
https://docs.legis.wisconsin.gov/document/statutes/2003/108.18
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(16)(b)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(16)(c)2.
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(16)(d)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(a)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(d)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(b)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(e)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(b)
https://docs.legis.wisconsin.gov/document/statutes/2003/108.04(17)(e)

17 Updated 03—-04Wis. Stats. Database UNEMPLOYMENT INSURANCE 108.04

(i) A school year employee of an educational service agerttys chapter for fulltax credit against the tax imposed by the fed
who performs the services described in @ror (f), and whaoro-  eralunemployment tax act, shall be applicable to shissection.
videssuch services in an educational institutiorio or on behalf (19) PROFESSIONALATHLETES. An employee whoerforms

of an educational institution, is ineligible for benefits based @rvicessubstantially all of which consist of participating in sports
suchservices for any week of unemploymarttich occurs during or athleticevents, or training or preparing to so participate, shall
anestablished and customary vacation periodatiday recess if peineligible for benefits based on any employmfentany week

the school year employee performsach services for any educa of unemployment which occurs during the period between 2
tional service agency in the period immediategfore the vaca syccessivesport seasons or similar periodshié employee per

tion period or holiday recess, and there is reasonable assurggg@edsuch servicem the first such season or period and there
thatthe school year employee will perform the services describigth reasonable assurance that the employee will perform such ser
in par (c) or (f) for any educational service agency in the periogicesin the 2nd such season or period.

immediately following the vacation period or holiday recess.  History: 1971 c. 4042, 53, 211 1973 c. 2471975 c. 24343 1977 ¢. 127133

i i i ’ 418 1979 c. 52176 1981 c. 2836, 315 391 1983 a. 827, 99, 168 1983 a.
(i) A school year employee who did not establish a benefit yg8 570 $4327 % 3733,%458 553 1665 &, 170,46 1667 2 355.23(6

prior to becoming ineligible to receive benefits under @0 59,107, 136 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122, 373
(i) may establish a benefiear on or after that date if the schoot92 1995 a. 18,417,448 1997 a. 3539; 1999 a. 915, 83, 2001 a. 352003 a. 197

yearemployee qualifies to establistbanefit year under 408.06  CrossReference: See also ctDWD 132 Wis. adm. code.

; ployees at \lgconsin terminals of trucking companies who were laicdsfa
(2) (a)’ but the wages pald the school year employee for any nggnof a strike at a Chicago terminal were eligible for unemployment compensation

during which pars.(a) to (i) apply shall be excluded from the pecausehe Chicago terminal was a separate establishment.  Libvextiifig Co.v.
schoolyear employes’base period wages under sib).(a)and DILHR, 57 Ws. 2d 331204 N.W2d 457(1973).

i i “New work” in sub. (9) includes indefinitely laid faddmployees who are recalled,
$5.108.05 (1)and108.06 (1)or any week during which para) swell as new job applicants. The department must determine whether aflaid—of

to (i) apply A school yeaemployee who established a beneﬁgmployeehad good cause for refusing work on dedint shift with a higher pay
yearprior to becoming ineligible to receive benefits under parssale. Allen-Bradley Co. vDILHR, 58 Wis. 2d 1, 205 N.W2d 129(1973).

(a) to (i) may receive benefits based on employment with otheWhena union that had given a notice of contract termination withdreefire

; . ; : yastrike began, there was no labor dispute in progress the employer later closed
employersduring the benefit year only if tee she has base periodic pant. Kansas City Stao. v DILHR, 60 Ws. 2d 591211 N.W.2d 488(1973).

wagesfrom such employment didient to qualify for benefits |ntentis acrucial question in determining misconduct under sub. (5), but is not
undersub.(4) (a)and ss108.05 (1)and108.06 (1)for any week determinative.Carelessness or negligence that manifests equal culpatititygful

: H P intent, or evil design is misconduct. McGraw-Edison CBILHR, 64 Wis. 2d 703
duringwhich pars(a) to (i) apply . 221N.W.2d 677(1074).

(k) If benefitsare reduced or denied to a school year employee seli-employed claimant wheas both the employee and the employer could not

who performedservicesother than in an instructional, research ofisassociate his fault or misfortune as an employer so as to become eligible for unem

. [ ; : ploymentbenefits under sub. (7) (b). FishWhite Equipment Sales & Service, Inc.
principal administrative capacity under pa(d) to (f), and the  &,3yis 24 737221 N.w2d 864(1974).

departmentater determines that the school year employee WaRasons,unemployed because their employer lockednsasons’ laborers, were
not offeredan opportunity to perform such services for an applicaeligible under sub. (10) for benefits because the masons would have been working
ble employer under par$d) to (f) in the 2nd academic year Or“but for” a bona fide labor dispute. De LeeuvDiLHR, 71 Wis. 2d 446238 N.W2d

706(1976).
term, the department shall recompute the school year empmyeeRefusal to comply witlan employes grooming code that was not necessary for

baseperiod wages under suld) (a)and ss108.05 (1)and108.06  safetywas not misconduct under sub. (5). If an emplaygesoming choices create

(1) and shall make retroactive payment of benefits for eask an unreasonable safety hazardvinlation of an employés reasonable safety rule,
. S . therule may be justified notwithstanding the right of free expressmsolidated
of such reduction or denial if the school year employee: ConstructiorCo., Inc. vCasey71 Ws. 2d 81, 238 N.W2d 758(1976).
1. Establishes benefit year for the period for which retroac striking employees dischged during a strike are not ineligible for benefits

i i i i usef sub. (10). Hiring permanent replacements is not an automatic dischar
tive payment is to be made, in the manner prescrlbed by rule of gpﬁ% employees who are replaced. The employer must take $omatafe action

departmentif the school year employee has not established sughepiace the employees, determined by the conduct of the employer and employees.
a benefit year; CarleyFord Lincoln Mercurylnc. v Bosquette72 Ws. 2d 569241 N.W2d 596

H ; ; “Fault” under sub. (1) (f), in the context of an emplogédailure to pass a licensing
2. Files a claim under $08.08for each week of reduction or xaminationmeans blameworthgr negligent conduct, not incompetence. Milwau

denialin the manner prescribed by rule of the department; anq‘ieec(,untymeHR, 80 Wis. 2d 445259 N.W2d 118 (1977).

. herwi ligibl r ivi nefits for th weeksPicketingin violation of a collective bgaining agreement was misconduct under
3. Was otherwise eligible to receive be_ efits for those wee sﬁb.(G) (a). Universal Foundry Co. RILHR, 86 Ws. 2d 582273 N.W2d 324
(18) ILLEGAL ALIENS. (a) The wages paid to an employee whQo79).

performedservices while the employee was an alien shdlsed  Indefinitelayoff severs an employment relationship. A. O. Smith CoIMHR,
on such services, be excluded from the emplaybaseperiod 88 Wis. 2d 262276 N.w2d 279(1979). _
Wagesfor purposes of sulﬁ4) (a) and ss108.05 (1)and108 06 Thedecision of a comparg/soleshareholders, who were also its sole employees,

. . A r{o file for voluntarybankruptcydisqualified them for unemployment benefits. Han
(1) unless the employee is an alien who was lawfully admitted i@érv. DILHR, 92 Wis. 2d 90284 N.w2d 587(1979).

permanentesidence at the time such services wmdormed, An employee who refused on religious grounds to pay mandatory union dues did
waslawfully present for the purpose of performing such servic%’} voluntarily terminate employment under sub. sub. (7) (a). NottelddibMR,

™ . ) Wis. 2d 106287 N.W2d 763(1980).
or was permanently r65|dmg in the United Stateder color of An employee who voluntarily terminated part-time employment, which prior to

law at the time such services were performed, including an ali@fininationhad not a&cted eligibility became ineligible under sub. (7) (a). Eling
who was lawfully present in the United States as a result of thggv. DILHR, 95 Ws. 2d 710291 N.W2d 649(Ct. App. 1980).

i i iai i An employee who was transferred to a workplace 25 miles away and did not
apphcatlonof the provisions of section 212 (d) (5) of the feciel’%ceivea\ pay increase to cover the increased commuting costs had good cause to quit.

immigrationand nationality actUSC 1182 (d) (5)). All claim  Farmersmill of Athens, Inc. v DILHR, 97 Wis. 2d 576294 N.W2d 39 (Ct. App.
ants shall be uniformly required to provide information as t980).

whetherthey are citizens and, if they are not, aiegermination Falsification of an employmenapplication with respect to a criminal record
. . . ! . ' nstitutes’misconduct” under sub. (5), regardless of materiality to the empkbyee’
denyingbenefits undethis subsection shall not be made exceffriicuiariob. Miler Brewing Co. vDILLR. 103 W, 2d 496308 N W2d 922(Ct.

upona preponderance of the evidence. App. 1981).

Whetherleaving work without permission as the result of an alleged safety viola
(am) Paragrapla) does not preclude an employee from eStalQon was misconduct is determined based on whether a reasonable person would rea

!iShi_n_g a beneﬁt_year duri_ng a period i':‘ which the employ(_?e 43nablybelieve that the given working conditions presented a hazard to health or
ineligible to receive benefitander par(a) if the employee quali safety. Wehr Steel Co.\DILHR, 106 Ws. 2d 111, 315 N.W2d 357(1982).

fi lish nefi r undefi88. 2 Sub. (10) does not deny equal protection to nonstriking workers fdie¢cduse
esto establish a benefit year undei88.06 (2) (a) of a strike. Jenks.DILHR, 107 Ws. 2d 714321 N.W2d 347(Ct. App. 1982).

(b) Any amendme_nt_ of s. 3304 (ed4) of the federal Uneém  yndersub.(1) or (7), a pregnant employee who could not perform her specific job
ploymenttax act specifying conditions other tharstated in par but could do other work wasligible for benefits. Rhinelander Paper Co., Inc. v
(a) for denial of benefits based on services performed by alieR&HR. 120 Ws. 2d 162352 N.w2d 679(Ct. App. 1984).

f : P : A teachemho foigot to accept an employmenfafunder s. 18.22 (2) and who
or changing the éctive date for requiresnplementation of par wasconsequently terminated did not voluntarily terminate employment under sub.

(a) or suchother conditions, which is a condition of approval of7). Nelson vLIRC, 123 Wis. 2d 221365 N.W2d 629(Ct. App. 1985).
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A claimantwho was physically able to perform less than 15% of the jobs in the jgi the following schedule, no benefits are payable to the employee

marketwas ineligible under sub. (2) (a). BrooksLIRC, 138 Ws. 2d 106 405 f ; : ;
N.W.2d 705 (Ct. App. 1987). andif that amount is more than the maximum amount showimein

“Reasonabl@ssurance” under sub. (17) (b) is a written, impledierbal agree fOHOWin_g schedule, the empl_oy%"veekly_ benefit rate shall be
mentpursuant to which the employee will perform similar services during the follothe maximum amount shown in the following schedule exckpt

ilns(;JSS():ademic term. Farrell LIRC, 147 Ws. 2d 476433 N.W2d 269(Ct. App. that if the employees benefits are exhausted during any week

Undersub. (10) (d), “lockout” requires that the employer physically bar employnder s.108.06 (1) the employee shalie paid the remaining
ees’entrance into the workplace; there is no inquiry into the cause for the work stggmountof benefits payable to the employee in lieu of the amount
page. Tr|nW|th-v. L!RC,l149 WS‘. 2d 634439 N.W2d 581(Ct. App. 1989). shownin thefollowing schedule: [See Figure 108.05 (1) (j)fol

Thefederal immigration act did nogtroactively confer permanent resident statu? .
onan alien for compensation purposes under @&). Pickering vLIRC, 156 Ws. owing]
2d 361, 456 N.W2d 874(Ct. App. 1990). . .

A teacher was entitled to unemployment benefits during the summer bredkigure 108.05 (1) ()):
betweeracademic years when the teacher was permanently employed for all of-the

first academic year but wasfefed employment as a long—term substitute for the first Highest Weekl_y
semesteof the second academic ye@ILHR v. LIRC, 161 Ws. 2d 231467 N.W2d Quarterly Benefit
545(1991). Line Wages Paid Rate

Sub.(17) (c) [now (17) (g)] was not applicable to a teacher araified for bene

fits although working periodically as substitut@anish v LIRC, 163 Wis. 2d 901 1. ... .. Under 1,100.00 ........ 0
472N.W.2d 596(Ct. App. 1991).

Employmentoffers by a temporary employment agency at rates substantiallﬁ. ..... 1,100.00 to 1,124.99........ 44
lower than the prevailing rates for similar work was “good cause” uswler(7) (b);
sub.(7) (f) does not preclude a finding “good cause” when thefefed wage is more 3. .. 1,125.00 to 1,149.99....... 45
thantwo-thirds of the prior wage. Cornwell Personnel AssociatetRC, 175 Ws. 4. ...... 1,150.00 to 1,174.99. ...... 46
2d 537,499 N.w2d 705(Ct. App. 1993).

Theintent of sub. (16) (b) is discussed. Murphy-\RC, 183 Wis. 2d 205515 5 ... 1,175.00 to 1,199.99....... 47
N.\If\llgg’zslﬂt(ecr:).r:g%bigs:}s)ﬁitable work” in sub. (8) (a) as being work that is-rea SRR 1,200.00  to 1224.99....... 48
sonableconsidering the claimasttraining, experiénce, and length of unemployment 7. . . . . .. 1,225.00 to 1,249.99....... 49
andof “became unemployed” in sub. (8) (d) as being when the pé&sanlonger
performingservices for the employer are reasonable and consistent with the schelﬁe """ 1,250.00 to 1,274.99....... 50
of ch.bl(O?.(dl-)IL:jbert.\thC,186 Ws. 2dh590522cri\1.wzd 512&(3. (A’))[().)1994). X 9. ...... 1,275.00 to 1,299.99....... 51

Sub.(8 escribes a situation when “good cause” usdbr (8) (a) must be
found. It does not mean there is no “good cause” if its conditions areetotDILHR 10. ..... 1,300.00 to 1,324.99....... 52
v. LIRC, 193 Wis. 2d 391535 N.W2d 6(Ct. App. 1995). 11. ... .. 1.325.00 to 1.349.99. ...... 53

Excessiveardiness, which disrupted arfioé work schedulerose to the level of ' '
misconducunder sub. (5). CharettelMRC, 196 Ws. 2d 956540 N.W2d 239(Ct. 12. ... 1,350.00 to 1,374.99....... 54
App. 1995),94-3238

A “reasonable assurance” of employment under sub. (17) (a) 1. requirdsran of13' """ 1,375.00 1o 1399.99....... 95
of employment under similar terms and circumstances, including location. Jobs 14@t. . . ... 1,400.00 to 1,424.99. ...... 56
milesapart are not similar; thefef of such a job does not terminate benefits. Bunker
v. LIRC, 197 Ws. 2d 606541 N.W2d 168(Ct. App. 1995)95-0174 5. ... 142500 to 1,449.99....... 57

Misconductunder sub. (5) is the intentional asdbstantial disregard of of an 16. ..... 1,450.00 to 1,474.99. ...... 58
employer’sinterests. The crucial question is the emplay@gent or attitude that
attendgthe conduct alleged to be misconduct. BernhardiRC, 207 Ws. 2d 294 17. ... 1,475.00 to 1,499.99....... 59
558N.W.2d 874(Ct. App. 1996).

To be entitled to benefits undsub. (7) (am), there must be an identifiable, threat 18. ... 1,500.00 to 1,524.99....... 60
enedsuspension or yern}ir}a'r(ijog oLanotmlinployeeé work and not just a respggse 19. ..... 1,525.00 to 1,549.99....... 61
to separation incentivesfefed by the employer as a cost-cutting measure. Berry v,

LIRC, 213 Wis. 2d 397570 N.W2d 610(Ct. App. 1997). 20. ..... 1,550.00 to  1,574.99....... 62

The definition of “employer” under sub. (10) (d) does not include an employer;
joinedor associated with another for the purpose of collectivgaln@ng who is not L. 1,575.00 to 1,599.99....... 63
subjectto a strike against the other employ&rauneis vLIRC, 2000 WI 69236 22. ..... 1,600.00 to 1,624.99....... 64
Wis. 2d 27 612 N.w2d 635

Sub.(6) makes no distinction between suspensions with pay or withauQigy 23. ... 1,625.00 to 1,649.99....... 65
of Kenosha vLIRC, 2000 WI App 131237 Wis. 2d 304614 N.W2d 508 24 1.650.00 to 1.674.99 66

LIRC could reasonably decide that an emplogephysical assault of another — ™ =" """ ! ' ! DO
employeen reaction to discriminatoryarassing comments of a non—physical nature25. . . . .. 1,675.00 to 1,699.99....... 67
wasmisconduct under sub. (5) even thotigl employer may have failed to properly
respondo the employes’past complaints. LopezMRC, 2002 WI App 63252 26. ..... 1,700.00 to 1,724.99....... 68
Wis. 2d 476 642 N.W2d 561

To demonstrate voluntary termination of employment for geengse under sub. 27. ... 1,725.00 to 1,749.99....... 69
(7) (b), the employee must show that teemination involved real and substantial 28. .. ... 1,750.00 to 1,774.99. ...... 70
fault on the part of the employeMoving in violation of residency requirements of
acollective bagaining agreement was inconsistent with continuation of an employ29 ----- 1,775.00 to 1,799.99....... 71
er—-employeeelationship and constituted voluntarily terminationeafiployment. 3 1.800.00 to 1.824.99 72
Thatboth the employee and her new spouse were subject to residency requirements =~ " *° ! : ! DO
that,if honored, would havprevented their living together was not “good cause” for 31. . .. .. 1,825.00 to 1,849.99....... 73
E)ezrr_n:;g?téon. Klatt v. LIRC, 2003 WI App 197266 Wis. 2d 1038669 N.W2d 752 3 1,850.00 to 1,874.99. ... ... 74

Thedenial of unemployment compensation to a Jehsvatthess who quitajob 33, .. ... 1,875.00 to 1,899.99....... 75

dueto religious beliefsvas a violation of the right to free exercise of religion. Thomas
v. Review Board of the Indiana Employment Security Divis#sg U.S. 707{1981). 34, ... 1,900.00 to 1,924.99....... 76

pay Uion dce baced on relgious ground. 64 MLR 208 (L6g0) - oo S5+ 1,925.00 to 1,949.99....... "
Unemploymentompensation — An examination oi$&bnsins “active progress” 36. ..... 1,950.00 to 1,974.99....... 78
labordispute disqualification provision. 1982 WLR 907. 37 1.975.00 to 1.999.99 79
19\ila\lgir.ming denials of unemployment compensation claims. Thorne. \MB® 38: 2:000:00 to 2:024:99: 80
108.05 A t of benefits. (1) () Each eligibl | 39. ..... 2,025.00 to 2,049.99....... 81
. mount of benefits. ach eligible employee
shall be paid benefits for each weektofal unemployment that 40. ... 2,050.00 to 2,074.99....... 82
commence®n or after January 3, 1999, and befépsil 2, 2000, 41. ... 2,075.00 to 2,099.99....... 83
atthe weekly benefit rate specified in this paragraph. Unless su#2. . .. .. 2,100.00 to 2,124.99....... 84
(Im) applies, the weekly benefit rate shall equal 4% of theg3. . ... 2,125.00 to 2,149.99. ...... 85
employee’shase period wages that were paitting that quarter 4, 215000 to 2174.99 86
of the employes base perioth which the employee was paid the 5' """ 2’175'00 2'199'99 """" 87
highesttotal wages, rounded down to the nearest whole dollaf1 T =09 to 1-IT I e
exceptthat if that amount is less than the minimum amount show#6. . . . .. 2,200.00 to  2,224.99....... 88
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a7, ... 2,225.00 to 2,249.99........ 89 105. .... 3,675.00 to 3,699.99........ 147
48. ... .. 2,250.00 to 2,274.99....... 90 106. .... 3,700.00 to 3,724.99....... 148
49, ... .. 2,275.00 to 2,299.99....... 91 107. .... 3,725.00 to 3,749.99....... 149
50. ..... 2,300.00 to 2,324.99....... 92 108. .... 3,750.00 to 3,774.99....... 150
51. ..... 2,325.00 to 2,349.99....... 93 109. .... 3,775.00 to 3,799.99....... 151
52. ..... 2,350.00 to 2,374.99....... 94 110. .... 3,800.00 to 3,824.99....... 152
53. ..... 2,375.00 to 2,399.99....... 95 111. .... 3,825.00 to 3,849.99....... 153
54, ..... 2,400.00 to 2,424.99....... 96 112. .... 3,850.00 to 3,874.99....... 154
55. ..... 2,425.00 to 2,449.99....... 97 113. .... 3,875.00 to 3,899.99....... 155
56. ..... 2,450.00 to 2,474.99....... 98 114. .... 3,900.00 to 3,924.99....... 156
57. ..... 2,475.00 to 2,499.99....... 99 115. .... 3,925.00 to 3,949.99....... 157
58. ..... 2,500.00 to 2,524.99....... 100 116. .... 3,950.00 to 3,974.99....... 158
59. ..... 2,525.00 to 2,549.99....... 101 117. .... 3,975.00 to 3,999.99....... 159
60. ..... 2,550.00 to 2,574.99....... 102 118. .... 4,000.00 to 4,024.99....... 160
61. ..... 2,575.00 to 2,599.99....... 103 119. .... 4,025.00 to 4,049.99....... 161
62. ..... 2,600.00 to 2,624.99....... 104 120. .... 4,050.00 to 4,074.99....... 162
63. ..... 2,625.00 to 2,649.99....... 105 121. .... 4,075.00 to 4,099.99....... 163
64. ..... 2,650.00 to 2,674.99....... 106 122. .... 4,100.00 to 4,124.99....... 164
65. ..... 2,675.00 to 2,699.99....... 107 123. .... 4,125.00 to 4,149.99....... 165
66. ..... 2,700.00 to 2,724.99. . ..... 108 124. .... 4,150.00 to 4,174.99....... 166
67. ..... 2,725.00 to 2,749.99....... 109 125. .... 4,175.00 to 4,199.99....... 167
68. ..... 2,750.00 to 2,774.99....... 110 126. .... 4,200.00 to 4,224.99....... 168
69. ..... 2,775.00 to 2,799.99....... 111 127. .... 4,225.00 to 4,249.99....... 169
70. ..... 2,800.00 to 2,824.99....... 112 128. .... 4,250.00 to 4,274.99....... 170
71, ... .. 2,825.00 to 2,849.99....... 113 129. .... 4,275.00 to 4,299.99....... 171
72. ..... 2,850.00 to 2,874.99....... 114 130. .... 4,300.00 to 4,324.99....... 172
73. ..., 2,875.00 to 2,899.99....... 115 131. .... 4,325.00 to 4,349.99....... 173
4. ... .. 2,900.00 to 2,924.99....... 116 132. .... 4,350.00 to 4,374.99....... 174
75. ..... 2,925.00 to 2,949.99....... 117 133. .... 4,375.00 to 4,399.99....... 175
76. ..... 2,950.00 to 2,974.99....... 118 134. .... 4,400.00 to 4,424.99....... 176
7. ... .. 2,975.00 to 2,999.99....... 119 135. .... 4,425.00 to 4,449.99....... 177
78. ..... 3,000.00 to 3,024.99....... 120 136. .... 4,450.00 to 4,474.99....... 178
79. ..., 3,025.00 to 3,049.99....... 121 137. .... 447500 to 4,499.99....... 179
80. ..... 3,050.00 to 3,074.99....... 122 138. .... 4,500.00 to 4,524.99....... 180
81. ..... 3,075.00 to 3,099.99....... 123 139. .... 4,525.00 to 4,549.99....... 181
82. ..... 3,100.00 to 3,124.99....... 124 140. .... 4550.00 to 4,574.99....... 182
83. ..... 3,125.00 to 3,149.99....... 125 141. .... 4,575.00 to 4,599.99....... 183
84. ..... 3,150.00 to 3,174.99....... 126 142. .... 4,600.00 to 4,624.99....... 184
85. ..... 3,175.00 to  3,199.99....... 127 143. .... 4,625.00 to 4,649.99....... 185
86. ..... 3,200.00 to 3,224.99....... 128 144. .... 4,650.00 to 4,674.99....... 186
87. ..... 3,225.00 to 3,249.99....... 129 145. .... 4,675.00 to 4,699.99....... 187
88. ..... 3,250.00 to 3,274.99....... 130 146. .... 4,700.00 to 4,724.99....... 188
89. ..... 3,275.00 to 3,299.99....... 131 147. .... 4,725.00 to 4,749.99....... 189
90. ..... 3,300.00 to 3,324.99....... 132 148. .... 4,750.00 to 4,774.99....... 190
91. ..... 3,325.00 to 3,349.99....... 133 149. .... 4,775.00 to 4,799.99....... 191
92. ..... 3,350.00 to 3,37499....... 134 150. .... 4,800.00 to 4,824.99....... 192
93. ..... 3,375.00 to  3,399.99....... 135 151. .... 4,825.00 to 4,849.99....... 193
94. ..... 3,400.00 to 3,424.99....... 136 152. .... 4,850.00 to 4,874.99....... 194
95. ..... 3,425.00 to 3,449.99....... 137 153. .... 4,875.00 to 4,899.99....... 195
96. ..... 3,450.00 to 3,474.99....... 138 154. .... 4,900.00 to 4,924.99....... 196
97. ..... 3,475.00 to 3,499.99....... 139 155. .... 4,925.00 to 4,949.99....... 197
98. ..... 3,500.00 to 3,524.99....... 140 156. .... 4,950.00 to 4974.99....... 198
99. ..... 3,525.00 to 3,549.99....... 141 157. .... 4,975.00 to 4,999.99....... 199
100. .... 3,550.00 to 3,574.99....... 142 158. .... 5,000.00 to 5,024.99....... 200
101. .... 3,575.00 to 3,599.99....... 143 159. .... 5,025.00 to 5,049.99....... 201
102. .... 3,600.00 to 3,624.99....... 144 160. .... 5,050.00 to 5,074.99....... 202
103. .... 3,625.00 to 3,649.99....... 145 161. .... 5,075.00 to 5,099.99....... 203
104. .... 3,650.00 to 3,674.99....... 146 162. .... 5,100.00 to 5124.99....... 204
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163. .... 5,125.00 to 5,149.99........ 205 221. .... 6,575.00 to 6,599.99........ 263

164. . ... 5,150.00 to 5174.99....... 206 222. .... 6,600.00 to 6,624.99. ...... 264

165. .. .. 5,175.00 to 5,199.99....... 207 223. .... 6,625.00 to 6,649.99....... 265

166. .... 5,200.00 to 5,224.99....... 208 224. .... 6,650.00 to 6,674.99....... 266

167. .... 5,225.00 to 5,249.99....... 209 225. .... 6,675.00 to 6,699.99....... 267

168. .... 5,250.00 to 5,274.99....... 210 226. .... 6,700.00 to 6,724.99....... 268

169. . ... 5,275.00 to 5,299.99....... 211 227. .. .. 6,725.00 to  6,749.99....... 269

170. . ... 5,300.00 to 5,324.99....... 212 228. .... 6,750.00 to 6,774.99. ...... 270

171. .... 5325.00 to 5,349.99....... 213 229. .... 6,775.00 to 6,799.99....... 271

172. .. .. 5,350.00 to 537499....... 214 230. .... 6,800.00 to 6,824.99. ...... 272

173. .... 5,375.00 to 5,399.99....... 215 231. .... 6,825.00 to 6,849.99....... 273

174. . ... 5,400.00 to 5,424.99....... 216 232. .... 6,850.00 to 6,874.99. ...... 274

175. .... 5,425.00 to 5,449.99....... 217 233. .... 6,875.00 to 6,899.99....... 275

176. . ... 5,450.00 to 5474.99....... 218 234. .... 6,900.00 to 6,924.99....... 276

177. .. .. 5,475.00 to 5,499.99....... 219 235. .... 6,925.00 to 6,949.99....... 277

178. .. .. 5,500.00 to 552499....... 220 236. .... 6,950.00 to 6,974.99. ...... 278

179. .... 5525.00 to 5,549.99....... 221 237. .... 6,975.00 to 6,999.99....... 279

180. . ... 5,5650.00 to 5574.99....... 222 238. .... 7,000.00 to 7,024.99....... 280

181. .. .. 5,575.00 to 5599.99....... 223 239. .... 7,025.00 to 7,049.99....... 281

182. .... 5,600.00 to 5,624.99....... 224 240. .... 7,0560.00 to 7,074.99....... 282

183. .. .. 5,625.00 to 5,649.99....... 225 241. .... 7,075.00 to 7,099.99. ...... 283

184. .... 5,650.00 to 5,674.99....... 226 242. .... 7,100.00 to 7,12499. . ... .. 284

185. .... 5,675.00 to 5,699.99....... 227 243. .... 7,125.00 to 7,149.99....... 285

186. .... 5,700.00 to 5,724.99....... 228 244, . ... 7,150.00 to 7,174.99....... 286

187. .. .. 5,725.00 to 5,749.99....... 229 245, .... 7,175.00 to 7,199.99....... 287

188. . ... 5,750.00 to 5,774.99....... 230 246. .... 7,200.00 to 7,224.99....... 288

189. .... 5,775.00 to 5,799.99....... 231 247. .... 7,225.00 to 7,249.99....... 289

190. .... 5,800.00 to 5,824.99....... 232 248. .... 7,250.00 to 7,274.99....... 290

191. .... 5,825.00 to 5,849.99....... 233 249. .... 7,275.00 to 7,299.99....... 291

192. .. .. 5,850.00 to 5,874.99....... 234 250. .... 7,300.00 to 7,324.99. ...... 292

193. .. .. 5875.00 to 5,899.99....... 235 251. .... 7.325.00 to 7,349.99....... 293

194. 5,900.00 to 5,924.99. .. .... 236 252. .... 7,350.00 to 7,374.99. ...... 294

195. .. .. 592500 to 5,949.99....... 237 253. ... 7,375.00 to  7,399.99....... 295

196. .... 5950.00 to 5,974.99....... 238 254. .... 7,40000 to 7,424.99....... 296

197. .. .. 5,975.00 to 5,999.99....... 239 255. .... 7,425.00 andover........ 297

198. .. .. 6,000.00 to 6,024.99....... 240 (k) Each eligible employee shall be paid benefits for each week

199. .. .. 6,025.00 to 6,049.99. ...... 241 of total unemployment that commences on or after April 2,_ _2000,

200. .. .. 6.050.00 to 6.074.99. . . . 242 _and t_)efore October 1, 2000, tite Weekl_y benefit rate speC|f_|ed
' ' in this paragraph. Unless sythm) applies, the weeklpenefit

201. ... 6,075.00 to  6,099.99....... 243 rateshall equal 4% of the employsédase periowages that were

202. .... 6,100.00 to 6,124.99....... 244 paid during that quarter adhe employes’base period in which the

203. .. .. 6,125.00 to 6,149.99....... 245 employeewas paid the highest total wages, rounded doviheto

204. ... 6.150.00 to 6.174.99. . .. .. 246 nearestwhole dollar except that if that amount is less than the
’ ’ minimum amountshown in the following schedule, no benefits

205. ... 6,175.00 to 6,199.99....... 247 arepayable to the employee and if that amount is more than the

206. . ... 6,200.00 to  6,224.99....... 248 maximumamount shown in the following schedule, the employ

o ey o e B eTollowing schedule and except that  the emplogbenefta.

thefo

égg 2;?288 :g 2;;332 52(1) areexhaust?ed during any week L?ndel(w.%_(l) tﬁg%mployee
’ ' shall be paid the remaining amouof benefits payable to the

210. ... 6,300.00 to 6,324.99....... 252 employeein lieu of the amount shown in the followisghedule:

211. .... 6,325.00 to 6,349.99....... 253 [SeeFigure 108.05 (1) (k) following]

212. .... 6,350.00 to 6,374.99....... 254 -

213. .... 6,375.00 to  6,399.99....... 255 Figure 108.05 (1) (k)-

214. ... 6,400.00 to  6,424.99....... 256 Highest Weekly

215. .... 6,425.00 to 6,449.99....... 257 Quarterly Benefit

216. .... 6,450.00 to 6,474.99....... 258 Line Wages Paid Rate

217. .. .. 6,475.00 to 6,499.99....... 259 1........ Under $1,125.00........ $ 0

218. .. .. 6,500.00 to 6,524.99....... 260 2.0, 1,125.00 to 1,14999....... 45

219. .... 6,525.00 to 6,549.99....... 261 [C F 1,150.00 to 1,17499....... 46

220. .... 6,550.00 to 6,574.99....... 262 4........ 1,175.00 to 1,199.99....... 47
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5....... 1,200.00
6........ 1,225.00
T .. 1,250.00
8........ 1,275.00
9........ 1,300.00
10....... 1,325.00
11....... 1,350.00
12....... 1,375.00
13....... 1,400.00
14....... 1,425.00
15....... 1,450.00
16....... 1,475.00
17....... 1,500.00
18....... 1,525.00
19....... 1,550.00
20....... 1,575.00
21....... 1,600.00
22....... 1,625.00
23....... 1,650.00
24.. ... .. 1,675.00
25....... 1,700.00
26....... 1,725.00
27....... 1,750.00
28....... 1,775.00
29....... 1,800.00
30....... 1,825.00
31....... 1,850.00
32....... 1,875.00
33....... 1,900.00
34....... 1,925.00
35....... 1,950.00
36....... 1,975.00
37....... 2,000.00
38....... 2,025.00
39....... 2,050.00
40....... 2,075.00
41....... 2,100.00
42.. . ..., 2,125.00
43....... 2,150.00
44.. .. ... 2,175.00
45..... .. 2,200.00
46....... 2,225.00
a7....... 2,250.00
48....... 2,275.00
49....... 2,300.00
50....... 2,325.00
51....... 2,350.00
52....... 2,375.00
53....... 2,400.00
54....... 2,425.00
55....... 2,450.00
56....... 2,475.00
57....... 2,500.00
58....... 2,525.00
59....... 2,550.00
60....... 2,575.00
61....... 2,600.00
62....... 2,625.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1,22499....... 48
124999 ....... 49
1,27499....... 50
1,299.99....... 51
1,32499....... 52
1,349.99....... 53
1,37499....... 54
1,39999....... 55
1,42499....... 56
1,449.99....... 57
1,47499....... 58
1,499.99....... 59
1,52499....... 60
1,549.99....... 61
157499....... 62
1,599.99....... 63
1,624.99....... 64
1,649.99....... 65
1,67499....... 66
1,699.99....... 67
1,72499....... 68
1,74999....... 69
1,77499....... 70
1,799.99....... 71
1,82499....... 72
1,849.99....... 73
1,87499....... 74
1,899.99....... 75
1,92499....... 76
1,949.99....... 77
197499 ....... 78
1,999.99....... 79
2,02499....... 80
2,04999....... 81
2,07499....... 82
2,099.99....... 83
2,12499....... 84
2,14999....... 85
2,17499....... 86
2,19999....... 87
222499....... 88
2,249.99....... 89
227499....... 90
2,299.99....... 91
2,32499....... 92
2,349.99....... 93
237499....... 94
2,399.99....... 95
2,42499...... 96
2,44999....... 97
247499....... 98
2,49999....... 99
252499....... 100
2,54999....... 101
257499....... 102
2599.99....... 103
2,62499....... 104
2,649.99....... 105
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63....... 2,650.00
64....... 2,675.00
65....... 2,700.00
66....... 2,725.00
67....... 2,750.00
68....... 2,775.00
69....... 2,800.00
70....... 2,825.00
71....... 2,850.00
72....... 2,875.00
73....... 2,900.00
T4.. ... .. 2,925.00
75.. ... .. 2,950.00
76....... 2,975.00
7. ... .. 3,000.00
78....... 3,025.00
79....... 3,050.00
80....... 3,075.00
81....... 3,100.00
82....... 3,125.00
83....... 3,150.00
84....... 3,175.00
85....... 3,200.00
86....... 3,225.00
87....... 3,250.00
88....... 3,275.00
89....... 3,300.00
90....... 3,325.00
91....... 3,350.00
92....... 3,375.00
93....... 3,400.00
94....... 3,425.00
95....... 3,450.00
96....... 3,475.00
97....... 3,500.00
98....... 3,525.00
99....... 3,550.00
100 ..... 3,575.00
101...... 3,600.00
102...... 3,625.00
103...... 3,650.00
104... ... 3,675.00
105...... 3,700.00
106...... 3,725.00
107...... 3,750.00
108...... 3,775.00
109...... 3,800.00
110 ... .. 3,825.00
111.. .. .. 3,850.00
112...... 3,875.00
113...... 3,900.00
114.. . ... 3,925.00
115. .... 3,950.00
116. .... 3,975.00
117. .... 4,000.00
118. .... 4,025.00
119. .... 4,050.00
120. .... 4,075.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
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to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

108.05
2,67499....... 106
2,699.99....... 107
2,72499....... 108
2,749.99....... 109
277499 .. ... .. 110
2,799.99....... 11
2,82499....... 12
2,84999....... 113
2,874.99....... 114
2,899.99....... 15
2,92499....... 116
2,949.99....... v
297499....... 118
2,999.99....... 19
3,02499....... 120
3,04999....... 121
3,07499....... 122
3,099.99....... 123
3,12499....... 124
3,149.99....... 125
3,17499....... 126
3,199.99....... 127
3,22499....... 128
3,249.99....... 129
3,27499....... 130
3,299.99....... 131
3,32499....... 132
3,349.99....... 133
3,37499....... 134
3,399.99....... 135
3,42499....... 136
3,449.99....... 137
3,47499....... 138
3,499.99....... 139
3,52499....... 140
3,549.99....... 141
3,57499....... 142
3,599.99....... 143
3,62499....... 144
3,649.99....... 145
3,67499....... 146
3,699.99....... 147
3,72499....... 148
3,749.99....... 149
3,77499....... 150
3,799.99....... 151
3,82499....... 152
3,849.99....... 153
3,87499....... 154
3,899.99....... 155
3,92499....... 156
3,94999....... 157
3,97499....... 158
3,99099....... 159
4,02499....... 160
4,049.99....... 161
4,07499....... 162
4,099.99....... 163
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121. .... 4,100.00
122. .... 4,125.00
123. .... 4,150.00
124... ... 4,175.00
125 .. ... 4,200.00
126. .... 4,225.00
127 ..... 4,250.00
128 ..... 4,275.00
129. .... 4,300.00
130. .... 4,325.00
131. .... 4,350.00
132. ... 4,375.00
133. ... 4,400.00
134. .... 4,425.00
135. ... 4,450.00
136. .... 4,475.00
137. .... 4,500.00
138. .... 4,525.00
139. .... 4,550.00
140. .... 4,575.00
141. .... 4,600.00
142. .... 4,625.00
143. .... 4,650.00
144. .... 4,675.00
145. .... 4,700.00
146. .... 4,725.00
147. .... 4,750.00
148. .... 4,775.00
149. .... 4,800.00
150. .... 4,825.00
151. .... 4,850.00
152. .... 4,875.00
153. .... 4,900.00
154. .. .. 4,925.00
155. .... 4,950.00
156. .... 4,975.00
157. .... 5,000.00
158. .... 5,025.00
159. .... 5,050.00
160. .... 5,075.00
161. .... 5,100.00
162. .... 5,125.00
163. .... 5,150.00
164. .... 5,175.00
165. .... 5,200.00
166. .... 5,225.00
167. .... 5,250.00
168. .... 5,275.00
169. .... 5,300.00
170. .... 5,325.00
171. .... 5,350.00
172. .... 5,375.00
173. .... 5,400.00
174. .. .. 5,425.00
175. .... 5,450.00
176. .... 5,475.00
177. .... 5,500.00
178. .... 5,525.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
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to
to
to
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to
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to
to
to
to
to
to
to
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to
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to
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to
to
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4,12499....... 164
4,149.99....... 165
4,17499....... 166
4,199.99....... 167
4,22499 . ...... 168
4,249.99....... 169
4,27499....... 170
4,299.99....... 171
4,32499....... 172
4,349.99....... 173
4,37499....... 174
4,399.99....... 175
4,42499 . ...... 176
4,449.99....... 177
4,47499....... 178
4,499.99....... 179
4,52499....... 180
4,549.99....... 181
457499....... 182
4,599.99....... 183
4,624.99....... 184
4,649.99....... 185
4,67499....... 186
4,699.99....... 187
4,72499....... 188
4,749.99....... 189
4,77499....... 190
4,799.99....... 191
4,824.99....... 192
4,849.99....... 193
4,87499....... 194
4,899.99....... 195
4,92499....... 196
4,94999....... 197
497499....... 198
4,999.99....... 199
502499....... 200
5049.99....... 201
5074.99....... 202
509999....... 203
512499....... 204
5149.99....... 205
517499....... 206
5199.99....... 207
522499....... 208
5249.99....... 209
527499....... 210
529999....... 21
532499....... 212
5349.99....... 213
537499....... 214
539999....... 215
542499....... 216
544999....... 217
547499 ....... 218
5499.99....... 219
552499....... 220
5549.99....... 221
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179. .... 5,550.00
180. .... 5,575.00
181. .... 5,600.00
182. .... 5,625.00
183. .... 5,650.00
184. .... 5,675.00
185. .... 5,700.00
186. .... 5,725.00
187. .... 5,750.00
188. .... 5,775.00
189. .... 5,800.00
190. .... 5,825.00
191. .... 5,850.00
192. .... 5,875.00
193. .... 5,900.00
194. .... 5,925.00
195. .... 5,950.00
196. .... 5,975.00
197. .... 6,000.00
198. .... 6,025.00
199. .... 6,050.00
200. .... 6,075.00
201. .... 6,100.00
202. .... 6,125.00
203. .... 6,150.00
204. .... 6,175.00
205. .... 6,200.00
206. .... 6,225.00
207. .... 6,250.00
208. .... 6,275.00
209. .... 6,300.00
210. .... 6,325.00
211. .... 6,350.00
212. .... 6,375.00
213. .... 6,400.00
214. .... 6,425.00
215. .... 6,450.00
216. .... 6,475.00
217. .... 6,500.00
218. .... 6,525.00
219. .... 6,550.00
220. .... 6,575.00
221. .... 6,600.00
222. .... 6,625.00
223. .... 6,650.00
224. .... 6,675.00
225. .... 6,700.00
226. .... 6,725.00
227. .... 6,750.00
228. .... 6,775.00
229. .... 6,800.00
230. .... 6,825.00
231. .... 6,850.00
232. .... 6,875.00
233. .... 6,900.00
234. .... 6,925.00
235. .... 6,950.00
236. .... 6,975.00
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557499....... 222
559999....... 223
5624.99....... 224
5649.99....... 225
567499....... 226
5699.99....... 227
572499....... 228
574999....... 229
577499....... 230
5799.99....... 231
582499....... 232
5849.99....... 233
587499....... 234
5899.99....... 235
592499....... 236
594999....... 237
597499....... 238
5999.99....... 239
6,024.99....... 240
6,049.99....... 241
6,074.99....... 242
6,009.99....... 243
6,12499....... 244
6,149.99....... 245
6,17499....... 246
6,199.99....... 247
6,22499....... 248
6,249.99....... 249
6,274.99....... 250
6,299.99....... 251
6,324.99....... 252
6,349.99....... 253
6,374.99....... 254
6,399.99....... 255
6,424.99....... 256
6,449.99....... 257
6,47499....... 258
6,499.99....... 259
6,524.99....... 260
6,549.99....... 261
6,574.99....... 262
6,599.99....... 263
6,624.99....... 264
6,649.99....... 265
6,674.99....... 266
6,699.99....... 267
6,72499....... 268
6,749.99....... 269
6,77499....... 270
6,799.99....... 271
6,824.99....... 272
6,849.99....... 273
6,874.99....... 274
6,899.99....... 275
6,92499....... 276
6,949.99....... 277
6,97499....... 278
6,999.99....... 279
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237. .... 7,000.00 to 7,02499....... 280 14....... 1,450.00
238. .... 7,025.00 to 7,049.99....... 281 15....... 1,475.00
239. .... 7,050.00 to 7,074.99....... 282 16....... 1,500.00
240. .... 7,075.00 to 7,099.99....... 283 17....... 1,525.00
241. .... 7,100.00 to 7,12499....... 284 18....... 1,550.00
242. .... 7,125.00 to 7,149.99....... 285 19....... 1,575.00
243. .... 7,150.00 to 7,17499....... 286 20....... 1,600.00
244. . ... 7,175.00 to 7,199.99....... 287 21....... 1,625.00
245. .... 7,200.00 to 7,224.99....... 288 22....... 1,650.00
246. .... 7,225.00 to 7,249.99....... 289 23....... 1,675.00
247. .... 7,250.00 to 7,274.99....... 290 24.. ... .. 1,700.00
248. .... 7,275.00 to 7,299.99....... 291 25....... 1,725.00
249. .... 7,300.00 to 7,324.99....... 292 26....... 1,750.00
250. .... 7,325.00 to 7,349.99....... 293 27....... 1,775.00
251. .... 7,350.00 to 7,37499....... 294 28....... 1,800.00
252. .... 7,375.00 to 7,399.99....... 295 29....... 1,825.00
253. .... 7,400.00 to 7,424.99....... 296 30....... 1,850.00
254, .... 7,425.00 to 7,449.99....... 297 31....... 1,875.00
255. .... 7,450.00 to 7,47499....... 298 32.. ... .. 1,900.00
256. .... 7,475.00 to 7,499.99....... 299 33....... 1,925.00
257. .... 7,500.00 to 7,524.99....... 300 34.. ... .. 1,950.00
258. .... 7,525.00 to 7,549.99....... 301 35.. ... .. 1,975.00
259. .... 7,550.00 to 7,57499....... 302 36....... 2,000.00
260. .... 7,575.00 to 7,599.99....... 303 37.. .. ... 2,025.00
261. .... 7,600.00 to 7,62499....... 304 38.. ... .. 2,050.00
262. .... 7,625.00 andover........ 305 30....... 2,075.00
(L) Each eligibleemployee shall be paid benefits for each40.. . . . .. 2,100.00
weekof total unemployment that commences on or &eober 49 2125.00
1, 20_0_0, e_lnd t_)efore December 30, 2001, at the_ weekly benefit ”}{ﬁ 2'150 00
specifiedin this paragraphUnless sub(1m) applies, the weekly <=« - o
benefitrate shall equal 4% of the employebase period wages 43.. ... .. 2,175.00
that were paid during that quarter of the employé&ease period 44....... 2,200.00
in which the employee was paid the highest total wages, roundgd . == . 2,225.00
downto thg nearest whole doljaa'xcept thatf that amount is less 46. . 2 250.00
thanthe minimum amount shown in the following schedule, no '
benefitsare payable to the employee and, if that amount is mofel-- - - - 2,275.00
thanthe maximum amount shown in the following schedule, thd8.. . .. .. 2,300.00
employee’sweekly benefit rate shall be the maximum amounyg. . . .. .. 2,325.00
shownin the following schedule and except thitthe employess g5 2 350.00
benefitsare exhausted during any week undet08.06 (1) the '
employeeshall be paid the remaining amouwrfitenefits payable Sl...... 2,375.00
to the employeén lieu of the amount shown in the following 52.. ... .. 2,400.00
schedule{See Figure 108.05 (1) (L) following] 53....... 2,425.00
Figure 108.05 (1) (L): 54, 2,450.00
Highest Weekly 55 2,475.00
Quarterly Benefit 56....... 2,500.00
Line Wages Paid Rate 57....... 2,525.00
58....... 2,550.00
1....... Under $1,150.00.. ... $ 0 59....... 2,575.00
2.0 1,150.00 to 1,174.99.... 46 60....... 2,600.00
3o 1,175.00 to  1,199.99.... 47 61....... 2,625.00
4........ 1,200.00 to 1,22499.... 48 62....... 2,650.00
5., 1,225.00 to 1,249.99.... 49 63....... 2,675.00
6........ 1,250.00 to 1,274.99.... 50 64....... 2,700.00
7o 1,275.00 to 1,299.99.... 51 65....... 2,725.00
8........ 1,300.00 to 1,324.99.... 52 66....... 2,750.00
9........ 1,325.00 to 1,349.99.... 53 67....... 2,775.00
10....... 1,350.00 to 1,374.99.... 54 68....... 2,800.00
11....... 1,375.00 to 1,399.99.... 55 69....... 2,825.00
12....... 1,400.00 to 1,424.99.... 56 70....... 2,850.00
13....... 1,425.00 to 1,449.99.... 57 71....... 2,875.00
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1,474.99. ...
1,499.99. . ..
1,524.99. ...
1,549.99. ...
1,574.99. . ..
1,599.99....
1,624.99. ...
1,649.99. ...
1,674.99. ...
1,699.99. ...
1,724.99. ...
1,749.99. . ..
1,77499. ...
1,799.99. ...
1,824.99. ...
1,849.99. ...
1,874.99....
1,899.99. ...
1,924.99. ...
1,949.99. ...
1,97499. ...
1,999.99. ...
2,024.99. ...
2,049.99. ...
2,074.99. ...
2,099.99. ...
2,124.99. ...
2,149.99. ...
2,174.99. ...
2,199.99. ...
2,22499 . . ..
2,249.99. ...
2,274.99. . ..
2,299.99. . ..
2,324.99. ...
2,349.99. ...
2,37499. . ..
2,399.99. ...
2,424.99. ...
2,449.99 .. ..
2,474.99. ...
2,499.99. ...
2,524.99. ...
2,549.99. ...
2,574.99. ...
2,599.99. ...
2,624.99. ...
2,649.99. ...
2,67499. ...
2,699.99....
2,72499. . ..
2,749.99. . ..
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,87499. ...
2,899.99. ...
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78
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82
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91
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93
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108
109
110
11
n2
113
114
115
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72....... 2,900.00
73....... 2,925.00
T4.. .. ... 2,950.00
75....... 2,975.00
76....... 3,000.00
7....... 3,025.00
78....... 3,050.00
79....... 3,075.00
80....... 3,100.00
8l....... 3,125.00
82....... 3,150.00
83....... 3,175.00
84....... 3,200.00
85....... 3,225.00
86....... 3,250.00
87....... 3,275.00
88....... 3,300.00
89....... 3,325.00
90....... 3,350.00
91....... 3,375.00
92....... 3,400.00
93....... 3,425.00
94....... 3,450.00
95....... 3,475.00
96....... 3,500.00
97....... 3,525.00
98....... 3,550.00
99....... 3,575.00
100...... 3,600.00
101...... 3,625.00
102.. .. .. 3,650.00
103...... 3,675.00
104... ... 3,700.00
105.. .. .. 3,725.00
106... ... 3,750.00
107... ... 3,775.00
108...... 3,800.00
109...... 3,825.00
110...... 3,850.00
111.. ... 3,875.00
112...... 3,900.00
113... ... 3,925.00
114... ... 3,950.00
115...... 3,975.00
116...... 4,000.00
117...... 4,025.00
118...... 4,050.00
119...... 4,075.00
120...... 4,100.00
121...... 4,125.00
122...... 4,150.00
123...... 4,175.00
124.. . ... 4,200.00
125...... 4,225.00
126.. .. .. 4,250.00
127... ... 4,275.00
128...... 4,300.00
129...... 4,325.00
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2,924.99. ...
2,94999. ...
2,974.99. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,17499. ...
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. . ..
3,299.99. ...
3,324.99. ...
3,349.99. ...
3,374.99. . ..
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. . ..
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. . ..
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99 . ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,224.99 . . ..
4,249.99. ...
427499 . ...
4,299.99. ...
4,324.99. ...
4,349.99. ...
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116
nv
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
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159
160
161
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163
164
165
166
167
168
169
170
171
172
173
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130...... 4,350.00
131...... 4,375.00
132...... 4,400.00
133...... 4,425.00
134...... 4,450.00
135...... 4,475.00
136...... 4,500.00
137...... 4,525.00
138...... 4,550.00
139...... 4,575.00
140... ... 4,600.00
141...... 4,625.00
142.. . ... 4,650.00
143... ... 4,675.00
144.. . ... 4,700.00
145.. . ... 4,725.00
146... ... 4,750.00
147... ... 4,775.00
148.. . ... 4,800.00
149... ... 4,825.00
150...... 4,850.00
151...... 4,875.00
152...... 4,900.00
153...... 4,925.00
154.. . ... 4,950.00
155...... 4,975.00
156... ... 5,000.00
157...... 5,025.00
158...... 5,050.00
159...... 5,075.00
160.. .. .. 5,100.00
161...... 5,125.00
162... ... 5,150.00
163...... 5,175.00
164... ... 5,200.00
165... ... 5,225.00
166.. .. .. 5,250.00
167... ... 5,275.00
168...... 5,300.00
169...... 5,325.00
170...... 5,350.00
171...... 5,375.00
172... ... 5,400.00
173...... 5,425.00
174... ... 5,450.00
175...... 5,475.00
176... ... 5,500.00
177...... 5,525.00
178...... 5,550.00
179...... 5,575.00
180...... 5,600.00
181...... 5,625.00
182...... 5,650.00
183...... 5,675.00
184... ... 5,700.00
185...... 5,725.00
186...... 5,750.00
187...... 5,775.00
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4,374.99. ...
4,399.99. ...
4,424.99 . . ..
4,449.99. ...
4,47499 . ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
4,574.99. ...
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. ...
4,774.99. ...
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99. ...
4,999.99. ...
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99....
512499....
5149.99. ...
5174.99. ...
5,199.99. ...
5224.99. ...
5,249.99. ...
527499. ...
5299.99. ...
5324.99. ...
5,349.99.. ..
5374.99. ...
5,399.99. ...
5424.99. ...
5,449.99. ...
5474.99....
5499.99. ...
5524.99....
5549.99. ...
5574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
572499 .. ..
5749.99. ...
577499....
5799.99. ...

174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
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205
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208
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210
21
212
213
214
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217
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220
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226
227
228
229
230
231

Wisconsin Statutes Archive.



25 Updated 03-04Wis. Stats. Database

188...... 5,800.00
189...... 5,825.00
190...... 5,850.00
191...... 5,875.00
192...... 5,900.00
193...... 5,925.00
194... ... 5,950.00
195.. .. .. 5,975.00
196...... 6,000.00
197...... 6,025.00
198...... 6,050.00
199...... 6,075.00
200...... 6,100.00
201...... 6,125.00
202... ... 6,150.00
208...... 6,175.00
204...... 6,200.00
205...... 6,225.00
206...... 6,250.00
207...... 6,275.00
208...... 6,300.00
209... ... 6,325.00
210...... 6,350.00
211...... 6,375.00
212... ... 6,400.00
213...... 6,425.00
214.. .. .. 6,450.00
215... ... 6,475.00
216...... 6,500.00
217.... .. 6,525.00
218...... 6,550.00
219...... 6,575.00
220...... 6,600.00
221... ... 6,625.00
222...... 6,650.00
223.... .. 6,675.00
224.. . ... 6,700.00
225...... 6,725.00
226...... 6,750.00
227... ... 6,775.00
228...... 6,800.00
229...... 6,825.00
230...... 6,850.00
231...... 6,875.00
232...... 6,900.00
233...... 6,925.00
234...... 6,950.00
235...... 6,975.00
236... ... 7,000.00
237...... 7,025.00
238...... 7,050.00
239...... 7,075.00
240...... 7,100.00
241... ... 7,125.00
242... ... 7,150.00
243.. .. .. 7,175.00
244 .. ... 7,200.00
245.. .. .. 7,225.00
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5,824.99. ...
5,849.99. ...
5,874.99. ...
5,899.99. ...
5924.99. ...
5949.99. ...
5974.99. ...
5,999.99. ...
6,024.99. ...
6,049.99. ...
6,074.99. ...
6,099.99. ...
6,124.99. ...
6,149.99. ...
6,174.99. ...
6,199.99. ...
6,224.99. ...
6,249.99. ...
6,274.99. ...
6,299.99. ...
6,324.99. ...
6,349.99. ...
6,374.99. ...
6,399.99. ...
6,424.99. ...
6,449.99. ...
6,474.99. ...
6,499.99. ...
6,524.99. ...
6,549.99. ...
6,574.99. . ..
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. ...
6,724.99. . ..
6,749.99. ...
6,774.99. ...
6,799.99.. ..
6,824.99. ...
6,849.99. ...
6,874.99. ...
6,899.99. ...
6,924.99. ...
6,949.99. ...
6,974.99. ...
6,999.99. ...
7,024.99. ...
7,049.99. ...
7,074.99. ...
7,099.99. ...
7,124.99. ...
7,149.99. ...
7,17499. ...
7,199.99. ...
7,224.99. ...
7,249.99. ...

232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
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248
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272
273
274
275
276
277
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280
281
282
283
284
285
286
287
288
289
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246... ... 7,250.00
247... ... 7,275.00
248.. .. .. 7,300.00
249...... 7,325.00
250...... 7,350.00
251...... 7,375.00
252...... 7,400.00
253...... 7,425.00
254... ... 7,450.00
255 .. ... 7,475.00
256...... 7,500.00
257...... 7,525.00
258...... 7,550.00
250... ... 7,575.00
260...... 7,600.00
261...... 7,625.00
262...... 7,650.00
263... ... 7,675.00
264...... 7,700.00
265... ... 7,725.00
266... ... 7,750.00
267...... 7,775.00
268...... 7,800.00
269...... 7,825.00

to
to
to
to
to
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to

to
to
to
to
to
to
to
to
to
to
to
to
to
to

7,274.99. . ..
7,299.99. ...
7,324.99. ...
7,349.99. ...
7,374.99. ...
7,399.99. ...
7,424.99. ...
7,449.99. ...
7,474.99. ...

7,499.99. ...
7,524.99. ...
7,549.99. ...
7,574.99. ...
7,599.99. ...
7,624.99. ...
7,649.99. ...
7,674.99. ...
7,699.99. ...
7,724.99. ...
7,749.99 . ...
7,77499. ...
7,799.99. ...
7,824.99. ...
and over. . ...

108.05

290
201
292
293
294
295
296
297
298

299
300
301
302
303
304
305
306
307
308
309
310
3n
312
313

(m) Each eligible employee shall be paid benefitsefach
weekof total unemployment that commences on or &ferem
ber 30, 2001and before December 29, 2002ttet weekly bene
fit rate specified in this paragraph. Unless ¢iim) appliesthe
weekly benefit rate shall equal 4% of the emplogdegse period
wagesthat were paid during that quarter of the emplaybase
periodin which the employee was paid the highest total wages,
roundeddown to the nearest whole dojlaxcept that, if that
amountis less than the minimum amount shown in the following
schedule,no benefits argayable to the employee and, if that
amountis more than the maximum amount shown in the following
schedulethe employes weekly benefit rate shall be the maxi
mum amount shown in the following schedule and except that, if
the employees benefits are exhausted during any week under s.
108.06 (1) the employee shall be paid the remaining amount of
benefitspayable tahe employee in lieu of the amount shown in
the following schedule: [See Figure 108.05 (1) (m) following]

Figure 108.05 (1) (m):

Highest Weekly
Quarterly Benefit
Line Wages Paid Rate
1. ... Under $1,200.00... .. 0
2. ... 1,200.00 to 1,224.99.... 48
3. .. 1,225.00 to 1,249.99.... 49
4. ..., 1,250.00 to 1,274.99.... 50
5 ... 1,275.00 to 1,299.99.... 51
6. ..... 1,300.00 to 1,324.99.... 52
7. ... 1,325.00 to 1,349.99.... 53
8. ..... 1,350.00 to 1,374.99.... 54
9. ..... 1,375.00 to 1,399.99.... 55
10. ..... 1,400.00 to 1,424.99.... 56
1. ... 1,425.00 to 1,449.99.... 57
12. ..... 1,450.00 to 1,474.99.... 58
13. ..... 1,475.00 to 1,499.99.... 59
14. ..... 1,500.00 to 1,524.99.... 60
15. ..... 1,525.00 to 1,549.99.... 61
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16. ..... 1,550.00
17. ..., 1,575.00
18. ..... 1,600.00
19. ..... 1,625.00
20. ..... 1,650.00
21 ..., 1,675.00
22, ... 1,700.00
23. ... 1,725.00
24, ... .. 1,750.00
25. ..., 1,775.00
26. ..... 1,800.00
27. ... .. 1,825.00
28. ..... 1,850.00
29. ..., 1,875.00
30. ..... 1,900.00
31 ..... 1,925.00
32, ..., 1,950.00
33 ..., 1,975.00
34. ..... 2,000.00
35, ..., 2,025.00
36. ..... 2,050.00
37. ... 2,075.00
38. ..... 2,100.00
39. ..... 2,125.00
40. ... .. 2,150.00
41. ... .. 2,175.00
42. ... 2,200.00
43. ... .. 2,225.00
44. ... .. 2,250.00
45. ... .. 2,275.00
46. ... .. 2,300.00
a7. ... 2,325.00
48. ... .. 2,350.00
49. ... .. 2,375.00
50. ..... 2,400.00
51. ..... 2,425.00
52. ..... 2,450.00
53. ..... 2,475.00
54, ..... 2,500.00
55. ..... 2,525.00
56. ..... 2,550.00
57. ..... 2,575.00
58. ..... 2,600.00
50. ..... 2,625.00
60. ..... 2,650.00
61. ..... 2,675.00
62. ..... 2,700.00
63. ..... 2,725.00
64. ... .. 2,750.00
65. ..... 2,775.00
66. ..... 2,800.00
67. ..... 2,825.00
68. ..... 2,850.00
69. ..... 2,875.00
70. ... .. 2,900.00
71. ... .. 2,925.00
2. ... .. 2,950.00
73. ... .. 2,975.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1574.99. ...
1,599.99. ...
1,624.99. ...
1,649.99. ...
1,674.99. ...
1,699.99. ...
1,724.99. ...
1,749.99. . ..
1,774.99. ...
1,799.99. ...
1,824.99. ...
1,849.99. ...
1,874.99. ...
1,899.99. ...
1,924.99. ...
1,949.99. ...
1,974.99. ...
1,999.99. ...
2,024.99. ...
2,049.99. ...
2,074.99. ...
2,099.99. ...
2,12499. ...
2,149.99. ...
2,17499. ...
2,199.99. ...
2,224.99. ...
2,249.99. ...
2,274.99. . ..
2,299.99. ...
2,324.99. ...
2,349.99. ...
2,374.99. ...
2,399.99. ...
2,424.99. ...
2,449.99. ...
2,47499. ...
2,499.99. ...
2,524.99. ...
2,549.99. ...
2,574.99. ...
2,599.99. ...
2,624.99. ...
2,649.99. ...
2,674.99. ...
2,699.99. ...
2,724.99. ...
2,749.99. ...
277499 . ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99. ...
2,92499. ...
2,949.99. ...
297499. ...
2,999.99. ...
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62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
7
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
11
12
113
114
15
116
nv
118
119
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4. ... .. 3,000.00
75. ... 3,025.00
76. ..... 3,050.00
7. ... 3,075.00
78. ..., 3,100.00
79. ..., 3,125.00
80. ..... 3,150.00
81. ..... 3,175.00
82. ..... 3,200.00
83. ..... 3,225.00
84. ..... 3,250.00
85. ..... 3,275.00
86. ..... 3,300.00
87. ..... 3,325.00
88. ..... 3,350.00
89. ..... 3,375.00
90. ..... 3,400.00
91. ..... 3,425.00
92. ..... 3,450.00
93. ..... 3,475.00
94. ..... 3,500.00
95. ..... 3,525.00
96. ..... 3,550.00
97. ..... 3,575.00
98. ..... 3,600.00
99. ..... 3,625.00
100. .... 3,650.00
101. .... 3,675.00
102. .... 3,700.00
103. .... 3,725.00
104. .... 3,750.00
105. .... 3,775.00
106. .... 3,800.00
107. .... 3,825.00
108. .... 3,850.00
109. .... 3,875.00
110. .... 3,900.00
111. .... 3,925.00
112. .... 3,950.00
113. .... 3,975.00
114. .... 4,000.00
115. .... 4,025.00
116. .... 4,050.00
117. .... 4,075.00
118. .... 4,100.00
119. .... 4,125.00
120. .... 4,150.00
121. .... 4,175.00
122. .... 4,200.00
123. .... 4,225.00
124. .... 4,250.00
125. .... 4,275.00
126. .... 4,300.00
127. .... 4,325.00
128. .... 4,350.00
129. .... 4,375.00
130. .... 4,400.00
131. .... 4,425.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,174.99. . ..
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. ...
3,299.99. ...
3,324.99. ...
3,349.99. ...
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. ...
3,749.99. ...
3,774.99. . ..

3,799.99

3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99. ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,22499 . ...
4,249.99. ...
4,274.99 . ...
4,299.99. ...
4,324.99. . ..
4,349.99. ...
4,374.99 . ...
4,399.99. ...
4,424.99 . ...
4,449.99 . . ..

120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
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132. .... 4,450.00
133. .... 4,475.00
134. .... 4,500.00
135. .... 4,525.00
136. .... 4,550.00
137. .... 4,575.00
138. .... 4,600.00
139. .... 4,625.00
140. .... 4,650.00
141. .... 4,675.00
142. .... 4,700.00
143. .... 4,725.00
144. .... 4,750.00
145. .... 4,775.00
146. .... 4,800.00
147. .... 4,825.00
148. .... 4,850.00
149. .... 4,875.00
150. .... 4,900.00
151. .... 4,925.00
152. .... 4,950.00
153. .... 4,975.00
154. .... 5,000.00
155. .... 5,025.00
156. .... 5,050.00
157. .... 5,075.00
158. .... 5,100.00
159. .... 5,125.00
160. .... 5,150.00
161. .... 5,175.00
162. .... 5,200.00
163. .... 5,225.00
164. .... 5,250.00
165. .... 5,275.00
166. .... 5,300.00
167. .... 5,325.00
168. .... 5,350.00
169. .... 5,375.00
170. .... 5,400.00
171. .... 5,425.00
172. .... 5,450.00
173. .... 5,475.00
174. .... 5,500.00
175. .... 5,525.00
176. .... 5,550.00
177. .... 5,575.00
178. .... 5,600.00
179. .... 5,625.00
180. .... 5,650.00
181. .... 5,675.00
182. .... 5,700.00
183. .... 5,725.00
184. .... 5,750.00
185. .... 5,775.00
186. .... 5,800.00
187. .... 5,825.00
188. .... 5,850.00
189. .... 5,875.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,474.99. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
457499 . ...
4,599.99. ...
4,624.99. . ..
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. . ..
4,774.99 . ...
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99. ...
4,999.99. ...
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99....
5124.99....
5149.99. ...
5174.99. ...
5199.99....
5,22499. ...
5,249.99. ...
5,274.99. . ..
5,299.99. ...
5324.99....
5,349.99. ...
5374.99. ...
5399.99....
5,424.99. ...
5,449.99. ...
5474.99. ...
5,499.99. ...
5524.99....
5549.99. ...
5574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
572499....
5749.99. ...
5774.99. ...
5,799.99. ...
5,824.99....
5,849.99. ...
5874.99....
5,899.99....

178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
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190. .... 5,900.00
191. .... 5,925.00
192. .... 5,950.00
193. .... 5,975.00
194. .... 6,000.00
195. .... 6,025.00
196. .... 6,050.00
197. .... 6,075.00
198. .... 6,100.00
199. .... 6,125.00
200. .... 6,150.00
201. .... 6,175.00
202. .... 6,200.00
203. .... 6,225.00
204. .... 6,250.00
205. .... 6,275.00
206. .... 6,300.00
207. .... 6,325.00
208. .... 6,350.00
209. .... 6,375.00
210. .... 6,400.00
211. .... 6,425.00
212. .... 6,450.00
213. .... 6,475.00
214. .... 6,500.00
215. .... 6,525.00
216. .... 6,550.00
217. .... 6,575.00
218. .... 6,600.00
219. .... 6,625.00
220. .... 6,650.00
221. .... 6,675.00
222. .... 6,700.00
223. .... 6,725.00
224. .... 6,750.00
225. .... 6,775.00
226. .... 6,800.00
227. .... 6,825.00
228. .... 6,850.00
229. .... 6,875.00
230. .... 6,900.00
231. .... 6,925.00
232. .... 6,950.00
233. .... 6,975.00
234. .... 7,000.00
235. .... 7,025.00
236. .... 7,050.00
237. .... 7,075.00
238. .... 7,100.00
239. .... 7,125.00
240. .... 7,150.00
241. .... 7,175.00
242. .... 7,200.00
243. .... 7,225.00
244. . ... 7,250.00
245, .... 7,275.00
246. .... 7,300.00
247. .... 7,325.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5924.99. ...
5949.99....
5974.99....
5,999.99. ...
6,024.99. . ..
6,049.99. ...
6,074.99. ...
6,099.99. ...
6,124.99. ...
6,149.99. ...
6,174.99. ...
6,199.99. ...
6,224.99. ...
6,249.99. ...
6,274.99. . ..
6,299.99. ...
6,324.99. ...
6,349.99. ...
6,374.99. ...
6,399.99. ...
6,424.99. ...
6,449.99. ...
6,474.99. ...
6,499.99. ...
6,524.99. . ..
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. ...
6,724.99. ...
6,749.99. . ..
6,774.99. ...
6,799.99. ...
6,824.99. . ..
6,849.99. ...
6,874.99. ...
6,899.99. ...
6,924.99. ...
6,949.99. ...
6,974.99. ...
6,999.99. ...
7,024.99. ...
7,049.99. ...
7,074.99. ...
7,099.99. ...
7,124.99. ...
7,149.99. ...
7,174.99. ...
7,199.99. ...
7,224.99. ...
7,249.99. ...
7,27499. ...
7,299.99. ...
7,324.99. ...
7,349.99. ...
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236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
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248. .... 7,350.00 to 7,37499.... 294 9. ..... 1,400.00
249. .... 7,375.00 to 7,399.99.... 295 10. ..... 1,425.00
250. .... 7,400.00 to 7,42499.... 296 1. ... 1,450.00
251. .... 7,425.00 to 7,449.99.... 297 12. ..... 1,475.00
252. .... 7,450.00 to 7,47499.... 298 13. ..... 1,500.00
253. .... 7,475.00 to 7,499.99.... 299 14. ..... 1,525.00
254. .... 7,500.00 to 7,52499.... 300 15, ..... 1,550.00
255. .... 7,525.00 to 7,549.99.... 301 16. ..... 1,575.00
256. .... 7,550.00 to 7,57499.... 302 17. ..... 1,600.00
257. .... 7,575.00 to 7599.99.... 303 18. ... .. 1,625.00
258. .... 7,600.00 to 7,62499.... 304 19. ..... 1,650.00
259. .... 7,625.00 to 7,649.99.... 305 20. ..... 1,675.00
260. .... 7,650.00 to 7,67499.... 306 21. ..... 1,700.00
261. .... 7,675.00 to 7,699.99.... 307 22 ... 1,725.00
262. .... 7,700.00 to 7,72499.... 308 23. .. ... 1,750.00
263. .... 7,725.00 to 7,749.99.... 309 24. .. ... 1,775.00
264. .... 7,750.00 to 7,77499.... 310 25. ... .. 1,800.00
265. .... 7,775.00 to 7,799.99.... 31 26. ... .. 1,825.00
266. .... 7,800.00 to 7,82499.... 312 27. .. 1,850.00
267. .... 7,825.00 to 7,849.99.... 313 28. ... .. 1,875.00
268. .... 7,850.00 to 7,87499.... 314 29. ... .. 1,900.00
269. .... 787500 to 7,899.99.... 315 30, ... .. 1,925.00
270. .... 7,900.00 to 7,92499.... 316 31, ... .. 1,950.00
271. .... 7,925.00 to 7,949.99.... 317 32 ... 1,975.00
272. .... 7,950.00 to 7,97499.... 318 33 ... .. 2,000.00
273. .... 7,975.00 to 7,999.99. ... 319 34. ... .. 2,025.00
274. .... 8,000.00 to 8,02499.... 320 35. ... 2,050.00
275. .... 8,025.00 to 8,049.99.... 321 36. ... .. 2,075.00
276. .... 8,050.00 to 8,07499.... 322 37. .. 2.100.00
277. .... 8,075.00 to 8,099.99.... 323 38 ... .. 2.125.00
278. .... 8,100.00 and over. . ... 324 39 2,150.00
(n) Each eligible employee shall be paid benefits for each wegly 2,175.00

of total unemployment that commences on or after Decem41 2 200.00
ber 29, 2002at the weekly benefit rate specified in this para™~ """ "~ e

graph. Unless sub(1m) applies, the weeklpenefit rate shall 42. ..... 2,225.00
equal4% of the employes’base periodiages that were paid dur 43. ..... 2,250.00
ing that quarter of the employsebase periodn which the 44, . . . 2,275.00
employeewas paid the highest total wages, rounded doviheo 45 2 300.00
nearestwhole dollar except that, if thahmount is less than the o ! ’
minimum amount shown in the following schedule, no benefitd6- - - - - 2,325.00
arepayable to the employee and, if thatount is more than the 47. ... .. 2,350.00
maximumamount shown in the following schedule, the employ 48, ... .. 2,375.00
ee'sweekly benefit rate shall be the maximum amount shown i
) - ; 9. ..... 2,400.00
the following schedule and except that, if the employ&enefits 50 2 425.00
areexhausted during any week undet@83.06 (1) the employee T e
shall be paid the remaining amouat benefits payable to the 51. ..... 2,450.00
employeein lieu of the amount shown in the followisghedule: 52. .. ... 2,475.00
[SeeFigure 108.05 (1) (n) foIIowing] 53. ..... 2,500.00
Figure 108.05 (1) (n): 54. ..... 2,525.00
Highest WeeKly 95 -+ 2,550.00
Quarterly Benefit 56. ... 2,575.00
Line Wages Paid Rate 57. ..... 2,600.00
1. ..., Under $1,225.00.. ... $ 0 58. ..... 2,625.00
2. ... 1,225.00 to 1,249.99.... 49 59. ..... 2,650.00
3. 1,250.00 to 1,274.99.... 50 60. ..... 2,675.00
4. ... 1,275.00 to 1,299.99.... 51 61. ..... 2,700.00
5 ... 1,300.00 to 1,324.99.... 52 62. ..... 2,725.00
6. ..... 1,325.00 to 1,349.99.... 53 63. ..... 2,750.00
7. ... 1,350.00 to 1,374.99.... 54 64. ..... 2,775.00
8 ... 1,375.00 to 1,399.99.... 55 65. ..... 2,800.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1,424.99. ...
1,449.99. . ..
1,47499. ...
1,499.99. ...
1,524.99. ...
1,549.99. ...
1,574.99. . ..
1,599.99....
1,624.99. ...
1,649.99. ...
1,674.99....
1,699.99. ...
1,724.99. ...
1,749.99. ...
1,77499. ...
1,799.99. ...
1,824.99. ...
1,849.99....
1,874.99....
1,899.99. ...
1,924.99. ...
1,949.99. . ..
1,97499. ...
1,999.99. ...
2,024.99. ...
2,049.99.. ..
2,07499. ...
2,099.99. ...
2,124.99. ...
2,149.99. ...
2,174.99. ...
2,199.99. ...
2,224.99. ...
2,249.99. ...
2,274.99. . ..
2,299.99. ...
2,32499. . ..
2,349.99. ...
2,374.99. ...
2,399.99. ...
2,424.99. ...
2,449.99. ...
2,474.99. ...
2,499.99. ...
2,524.99. . ..
2,549.99. ...
257499 .. ..
2,599.99....
2,624.99. ...
2,649.99. ...
2,674.99.. ..
2,699.99. ...
2,724.99. ...
2,749.99. ...
2,77499. ...
2,799.99. . ..
2,824.99. ...
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56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
11
12
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66. ..... 2,825.00
67. ..... 2,850.00
68. ..... 2,875.00
69. ..... 2,900.00
70. ... .. 2,925.00
71. ... 2,950.00
72, ..... 2,975.00
73. ... .. 3,000.00
4. ... .. 3,025.00
75. ... .. 3,050.00
76. ..... 3,075.00
. ... 3,100.00
78. ... .. 3,125.00
79. ... 3,150.00
80. ..... 3,175.00
81. ..... 3,200.00
82. ..... 3,225.00
83. ..... 3,250.00
84. ..... 3,275.00
85. ..... 3,300.00
86. ..... 3,325.00
87. ..... 3,350.00
88. ..... 3,375.00
89. ..... 3,400.00
90. ..... 3,425.00
91. ..... 3,450.00
92. ..... 3,475.00
93. ..... 3,500.00
94. ..... 3,525.00
95. ..... 3,550.00
96. ..... 3,575.00
97. ..... 3,600.00
98. ..... 3,625.00
99. ..... 3,650.00
100. .... 3,675.00
101. .... 3,700.00
102. .... 3,725.00
103. .... 3,750.00
104. .... 3,775.00
105. .... 3,800.00
106. .... 3,825.00
107. .... 3,850.00
108. .... 3,875.00
109. .... 3,900.00
110. .... 3,925.00
111. .... 3,950.00
112. .... 3,975.00
113. .... 4,000.00
114. .. .. 4,025.00
115. .... 4,050.00
116. .... 4,075.00
117. .... 4,100.00
118. .... 4,125.00
119. .... 4,150.00
120. .... 4,175.00
121. .... 4,200.00
122. .... 4,225.00
123. .... 4,250.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,849.99. ...
2,874.99. ...
2,899.99. ...
2,924.99. ...
2,94999. ...
2,974.99. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,17499. ...
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. . ..
3,299.99. ...
3,324.99. ...
3,349.99. ...
3,374.99. . ..
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. . ..
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99 . ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,224.99.. . ..
4,249.99. ...
4,274.99. ...

113
114
15
116
nz
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
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142
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145
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148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
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124. .... 4,275.00
125. .. .. 4,300.00
126. .... 4,325.00
127. .... 4,350.00
128. .... 4,375.00
129. .... 4,400.00
130. .... 4,425.00
131. .... 4,450.00
132. .... 4,475.00
133. .... 4,500.00
134. .... 4,525.00
135. .... 4,550.00
136. .... 4,575.00
137. .... 4,600.00
138. .... 4,625.00
139. .... 4,650.00
140. .... 4,675.00
141. .... 4,700.00
142. .... 4,725.00
143. .... 4,750.00
144. .... 4,775.00
145. .... 4,800.00
146. .... 4,825.00
147. .... 4,850.00
148. .... 4,875.00
149. .... 4,900.00
150. .... 4,925.00
151. .... 4,950.00
152. .... 4,975.00
153. .... 5,000.00
154. .. .. 5,025.00
155. .... 5,050.00
156. .... 5,075.00
157. .... 5,100.00
158. .... 5,125.00
159. .... 5,150.00
160. .... 5,175.00
161. .... 5,200.00
162. .... 5,225.00
163. .... 5,250.00
164. .... 5,275.00
165. .... 5,300.00
166. .... 5,325.00
167. .... 5,350.00
168. .... 5,375.00
169. .... 5,400.00
170. .... 5,425.00
171. .... 5,450.00
172. .... 5,475.00
173. .... 5,500.00
174. .... 5,525.00
175. .... 5,550.00
176. .... 5,575.00
177. .... 5,600.00
178. .... 5,625.00
179. .... 5,650.00
180. .... 5,675.00
181. .... 5,700.00

4,299.99. ...
4,324.99 . ...
4,349.99. ...
4,374.99. ...
4,399.99. ...
4,424.99 . . ..
4,449.99. . ..
4,47499. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
4,574.99. ...
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. ...
4,774.99 . ...
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99. ...
4,999.99 . ....
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99. ...
5124.99. ...
5,149.99. ...
5174.99. ...
5,199.99. ...
5224.99. ...
5,249.99. ...
5274.99....
5299.99. ...
5324.99. ...
5349.99. ...
5374.99. ...
5,399.99. ...
5424.99. ...
5449.99. ...
5474.99....
5,499.99. ...
5524.99. ...
5549.99. ...
5,574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
572499....
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182. .... 5,725.00 to 5,749.99.... 229 240. .... 7,175.00 to 7,199.99.... 287

183. .... 5,750.00 to 5,77499.... 230 241. .... 7,200.00 to 7,22499.... 288

184. .... 5,775.00 to 5,799.99.... 231 242. .... 7,225.00 to 7,24999.... 289

185. .... 5,800.00 to 5,82499.... 232 243. .... 7,250.00 to 7,27499.... 290

186. .... 5,825.00 to 584999.... 233 244. . ... 7,275.00 to 7,299.99.... 291

187. .... 5,850.00 to 5,87499.... 234 245. .... 7,300.00 to 7,32499.... 292

188. .... 5,875.00 to 5,899.99.... 235 246. .... 7,325.00 to 7,349.99.... 293

189. .... 5,900.00 to 592499.... 236 247. .... 7,350.00 to 7,37499.... 294

190. .... 5,925.00 to 5,949.99.... 237 248. .... 7,375.00 to 7,399.99.... 295

191. .... 5,950.00 to 5,97499.... 238 249. .... 7,400.00 to 7,42499.... 296

192. .... 5,975.00 to 5,999.99.... 239 250. .... 7,425.00 to 7,449.99.... 297

193. .... 6,000.00 to 6,02499.... 240 251. .... 7,450.00 to 7,47499.... 298

194. .... 6,025.00 to 6,04999.... 241 252. .... 7,475.00 to 7,499.99.... 299

195. .... 6,050.00 to 6,07499.... 242 253. .... 7,500.00 to 7,524.99.... 300

196. .... 6,075.00 to 6,099.99.... 243 254, . ... 7,525.00 to 7,549.99.... 301

197. .... 6,100.00 to 6,12499.... 244 255. .... 7,550.00 to 7,574.99.... 302

198. .... 6,125.00 to 6,14999.... 245 256. .... 7,575.00 to 7,599.99.... 303

199. .... 6,150.00 to 6,17499.... 246 257. .... 7,600.00 to 7,62499.... 304

200. .... 6,175.00 to 6,199.99.... 247 258. .... 7,625.00 to 7,649.99.... 305

201. .... 6,200.00 to 6,22499.... 248 259. .... 7,650.00 to 7,674.99.... 306

202. .... 6,225.00 to 6,24999.... 249 260. .... 7,675.00 to 7,699.99.... 307

203. .... 6,250.00 to 6,27499.... 250 261. .... 7,700.00 to 7,724.99.... 308

204. .... 6,275.00 to 6,29999.... 251 262. .... 7,725.00 to  7,749.99.... 309

205. .... 6,300.00 to 6,32499.... 252 263. .... 7,750.00 to 7,77499.... 310

206. .... 6,325.00 to 6,349.99.... 253 264. .... 7,775.00 to 7,799.99.... 31

207. .... 6,350.00 to 6,37499.... 254 265. .... 7,800.00 to 7,82499.... 312

208. .... 6,375.00 to 6,399.99.... 255 266. .... 7.825.00 to 7.84999.... 313

209. .... 6,400.00 to 6,42499.... 256 267. .. .. 7,850.00 to 7,874.99. . 314

210. .... 642500 to 6,449.99.... 257 268. .... 7.875.00 to 7.899.99.... 315

211. 6,450.00 to 6474.99.... 258 269. .... 7,900.00 to 7,924.99.... 316

212. .... 6,475.00 to 6,499.99.... 259 270. .... 7,925.00 to 7,949.99.... 317

215. .... 6,550.00 to 6,57499.... 262 273. .... 8,000.00 to 8,024.99.... 320

216. .... 6,575.00 to 6,599.99.... 263 274. ... 8,025.00 to 8049.99.... 321

217. .... 6,600.00 to 6,624.99.... 264 275. ... 8,050.00 to 8,07499.... 322

218. .... 6,625.00 to 6,64999.... 265 276. .... 8,075.00 to 8,09999.... 323

219. .... 6,650.00 to 6,674.99.... 266 277. ... 8100.00 to 812499.... 324

220. .... 6,675.00 to 6,699.99.... 267 278. .. .. 8.125.00 to 8149.99.... 325

221. .... 6,700.00 to 6,72499.... 268 279. .... 8.150.00 to 8174.99.... 326

222. .... 6,725.00 to 6,749.99.... 269 280. .... 8,175.00 to 8199.99.... 327

223. .... 6,750.00 to 6,774.99.... 270 281. .... 8200.00 to  8224.99.... 328

224. .... 6,775.00 to 6,799.99.... 271 282. ... 8.225.00 and over. . . .. 329

225..... 680000 to  682499.... 272 (Im) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the

226. .... 6,825.00 to 684999.... 273 beginning of any week, the dérence between the maximum

227. .... 6,850.00 to 6,87499.... 274 amountof benefits potentially payable to an employee, as-com

228. .... 6,875.00 to 6,899.99.... 275 putedunderthis section and 408.06 (1) and the amount of bene

229. .... 6,900.00 to 6,92499.... 276 fits otherv_vise payable to the employee for that week is $5 or less,

230. .... 6,925.00 to  6,949.99.... 277 mngnnuergt:n?:gr?tble to the employee for that week shall be that

23L.... 6,950.00 o 697499.... 278 2 SEMIANNUAL. ADJUSTMENT OF MAXIMUM AND MINIMUM

232. ... 6,975.00 to  6,999.99.... 279 BENEFITRATES. (a) Thischaptets maximum weekly benefit rate,

233. .... 7,000.00 to 7,02499.... 280 asto weeks of unemploymeirt a given half year starting January

234. .... 7,025.00 to 7,049.99.... 281 1 or July 1 shall be based on the “average wages per average

235. .... 7,050.00 to 7,07499.... 282 weel_<” of the precedi_ng “base yeaended 6 months beforg the

236. .... 7.075.00 to  7,099.99.... 283 starkt)lng_l(_jr?tedof th? glv?n :alllféletanursuant tcr)] tSIS sub;ec?on.d
e department shall determimg each December 1 an

237. ... 7,100.00 o 7,12499.... 284 Jur(le)l for the Igst completed base ygded June 30 or Decem

238. ... 7,125.00 to 7,149.99.... 285 ber 31 respectivelyfrom reports to the department submitted by

239. .... 715000 to 7,17499.... 286 employersother than government units financing benafitsler
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s. 108.15 covering their employees in employment amay fire fighter, volunteeremegency medical technician or volunteer
correctionsthereof filed by September 30 or March 31 for théfirst responder In applying this paragraph, the departnsll

baseyear: disregarddiscrepancies of less than $2 between wages refyrted
1. The gross wages thus reported by all such employerseasployeesand employers.

paidin that year for such employment; and (b) 1. A claimant is ineligible to receive any benefits for a
2. The average of the 12 mid—month totals of all such employeekif the claimant is engaged in employment with an employer

eesin employment thus reported for that year; and from which the claimant was paid at least 80% of his oblase
3. The quotient obtained by dividing said gross wages by s@ieriodwages and:

averageand a. The claimant works for that employer at least 35 hours in
4. The amount, called “averageges per average week” inthatweek at the same or a greater rate of pagluding bonuses,

this section, obtained by dividing such quotient by 52. incentives,overtime or any othesupplement to the earnings, as

(c) This chaptes maximum weekly benefit rate, as to weekthe claimant was paid by that employer in that quarter of the €laim
of unemployment in the ensuing half yestnall equal theesult ant'sbase period in which the claimant was paid his or her highest
obtainedby rounding 66—-2/3% dhe “average wages per averagavages;
week” to the nearest multiple of one dojland the minimum b The claimanteceives from that employer sick pagliday
weekly benefit rate shall be an amount which is 15% of the maxyjay, vacation pay or termination pay which, by itself or in eom
mum rate andadjusted, if not a multiple of one dollén the next  pinationwith wages earned for work performed in that week for

lower multiple of one dollar _ thatemployeris equivalent to pay for at les8% hours of work at
(d) Wheneverfor any half year ending on JuB@ or Decem  thatsame or a greater rate of pay; or
ber 31, the new maximum and minimum weekly benefit rates are c. The amount that the claimant would haeened within that

higheror lower than the rate for the previous half year in the CUleek from that employer in available work which is treaged

rentbenefit rateschedule, the department shall amend the startin : ; S ;
lines and wage classes $uat the first line shows the quarterly\'\’%‘gesunder 5108.04 (1) (a)by itself or in combination with the

wagesbelow the least amount necessary to qualify for the-miff2g€searned for work performed that week for that employer
mum weekly benefit rate and the 2nd line shows the new-mirgdthe payreceived under subd. b, is equivalent to pay for at
mumweekly benefit rate and the highest quarterly wage class §gSt3> hours of work at that same or a gre“ater raEe. of pay
whichit applies. Thelepartment shall amend the closing lines so 2. For the purposes of this paragraph, “wages” includes any
thatthe next to last line shows a weekly benefit rate which is $alaryreduction amounts earndiat are not wages and that are
lessthan the new maximum weekly benefit rate and the quartedgductedrom the salary of a claimant by an emplopersuant
wageclass to which it applies and the last line shows themaw to a salary reduction agreement under a cafeteria plan, within the
imum weekly benefit rate and a quarterly wage class which stamtganingof 26 USC 125
onecent above the higher wage figure of the next to last line and 3, This paragraph does not apply if the claimant is paid solely
rangesupward without limit. The department shedinsecutively py way of commissions.
numbertheintervening lines of the schedule with a separate liné : T : .
for each $1 change in weekly benefit rate and the applicable ql.lxﬁlr(cg. 'ﬁ‘ ;:rllalrr}ant IS Inellgll(ble tOtrPiCeflxg any ben%ﬂts fofr a week
terly wage class for each weekly benefit rate. which the claimant works a total of 40 or more hours for one or
. . moreemploying units.

(e) The department shall publish as a class 1 notice whder .
985 the “average wages per average week’,dbeesponding (4) HoLiDAY ORVACATION PAY. (a) 1. Except as prowde!ql
maximumandminimum weekly benefit rates, and the resuliin§UPd-2- the department shall treat as wages an emploget:
scheduleof quarterly wage classes and weekly benefit rates witt{gy Pay for purposes of eligibility for benefits for partiaiem
10 days after each determinatiofihe schedule shall then applyPloymentunder sub(3) for a given week only if it has become def
to all weeks of unemployment in the ensuing half year initely payable to the employee within 4 days after the close of that

(f) The department shall certify such schedule to the revisorfek- ]
statuteswho shallwhen publishing the statutes include the latest 2. The departmerghall treat as wages an emplogdw®liday
suchschedule then available. pay for purposes of eligibility for benefits for partiahemploy

(g) Any change in the minimum benefit rate doesafierct Mentunder sub(3) for the week that includes December 25 only
benefitspayable to a claimant for a benefit year that begins priit has become definitely payable to the employee within 9 days
to the efective date of a new rate schedule. afterthe close of that week.

(h) Whenever January 1 or July 1 does not fall on Saturday (b) An employees vacation pay shall, for purposes of eligibil
Sundayor Monday any change in weekly benefittes under this ity for benefits for partial unemployment under g, be treated
subsectiorshall apply after the first ensuing Sunday aswages for a given week only if it has by the close of that week

(2m) SusPENSIONOFADJIUSTMENTS. Notwithstanding suk{2), become definitely allocated and payablie toehwgloyee for that.
no adjustment may be made by the department in any benefit gek and the employee hamd due notice thereof, and only if
underthat subsection. This subsection applies only for purpossichpay until fully assigned is allocated:
of benefit payments. 1. At notless than the employeeapproximate full weekly

(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (a) Except as pro wagerate; or

videdin pars(b) and(c), if an eligible employee earns wages in 2. pursuant to any other reasonable bafsilocation, incluel

agivenweek, the first $30 of the wages shall be disregarded gag any basis commonly used in computing the vacation rights of
the employees applicable weekly benefit payment sha# employees.

reducedby 67% of the remaining amount, excéipat no such
employeeis eligible for benefits if themployees benefit pay
mentwould be less than $5 for any week. For purposébisf .
paragraph“wages” includesany salary reduction amounts earnefjloymentundersub.(3), be treated as wages for a given week only
thatare not wages and that are deducted from the sdlarglaim ! it has by the close of that week becaedinitely allocated and
antby an employer pursuant to a salary reduction agreement urRffableto theemployee for that week, and the employee has had
a cafeteria plan, within the meaning 6 USC 125and any duenotice thereof, and only if such payntil fully assigned, is
amountthat a claimant would have earned in available wodlocated:

which s treated as wages undet®8.04 (1) (a)but excludes any  (a) At not less than the employseipproximate full weekly
amountthat a claimant earns for services performed as a voluntesgerate; or

(5) TERMINATION PAY. An employees dismissal or termination
pay shall, for purposes of eligibility for benefits for partislem
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(b) Pursuant to any other reasonable basis of allocation, b. If the payment is actually or constructively received on
including any basis commonly used in computing the terminatiatherthan a periodic basis, the department shall make the-alloca
pay of employees. tion at not less than the claimanthost recenfull weekly wage

(5m) Sick Pay. For purposes of eligibility for benefits fpar ~ rate,unless the department determines that another basis for the

tial unemployment under suf®), “wages” includesick pay only allocationis more reasonable under the circumstances.
whenpaid or payable directly by an employer at the emplayee’ (e) Total employer funding. If no portion ofa pension payment
usualrate of pay actuallyor constructively received by a claimamtder this sub

(6) BAcK PAY. The department shall treat as Wage$m|'eﬂt sectionis funded by the Claimqm’contributions, the depart.ment
purposesany payment made to an individual by or on behdtisf shallreduce the weekly benefitmyable for a week of partial or
or her employing unit to which that individual is entitled undeiotal unemployment by an amount equal to the weekly pension
federallaw, the law of any state or a collective gining or other amountif:
agreemenand which is in liewf pay for personal services for past 1. The claimanhas base period wages from the employer
weeks,or which is in the nature dfack paywhether made under from which the pension payment is received; and
anaward or decision or otherwise, and whiglmade no later than 2. The claimanhas performed work for that employer since
theend of thel04-week period beginning with the earliest weelhe start of the claimarg’base period and that work or remunera
to which such pay applies. tion for that work dfirmatively afected the claimarg’eligibility

(7) PEnsioNPAYMENTS. (@) Definitions. In this subsection: for or increased the amount of the pension payment.

1. “Pension payment” means a pension, retirement, annuity (f) Partial or total employee funding. If any portion of a pen
or other similar payment made to a claimant, based on the p®n paymentactually or constructively received by a claimant
viouswork of that claimant, whether or not payable gredodic underthis subsection ifunded by the claimarst’contributions,
basis,from a governmentair other retirement system maintainedhe department shall compute the benefits payable for a week of
or contributed to by an employer from which that claimant hartial or total unemployment as follows:
baseperiod wages, other tharpayment received under the fed 1. If the pension payment is received under the railroad-retire
eral Social Security Act42 USC 30%t seq.) that is based in wholementact 45 USC 231et seq.)the department shall reduce the
or in part upon taxes paid by the claimant. weekly benefits payable for a week of partial or total unemploy

2. “Rollover” means the transfer of al part of a pension ment by 50% of the weekly pension amount.
paymentfrom one retirement plaar account to another retire 2. If the pension payment is received under another retirement
ment plan or account, whether the transfer occdiectly system,the claimant has base period wages from the employer
betweerplan or account trustees, or from the trustee of a planfasm which the pensiopayment is received, the claimant has per
accountto an individual payee and from that payee to the trustegmed work for that employer since the start of the clainsant’
of another plan or account, regardless of whether the plansbageperiod, and that work or remuneration for that wofkraf-
accountsare considered qualified trusts un@érUSC 401 tively affected the claimarg’ eligibility for or increasedhe

(b) Pension payment information. Any claimant who receives, amountof the pension payment, the department shall reduce the
is entitled to receive or hagpplied for a pension payment, and anyeekly benefits payable for a week of partial or total unemploy
employerby which the claimant was employieuhis or her base mentby 50% of the weekly pension amount, or by the percentage
period, shall furnish the department with such information relagf the employess contribution if acceptable evidence ofan
ing to the payment as the department may request. Upon reqtréstition by the employer other than 50% is furnishedtte
of the department, thgovernmental or other retirement systendepartment.
responsiblefor making the payment shall report the information (g) Constructive receipt. A claimant constructively receives
concerning thelaimants eligibility for and receipt of payments a pension payment under this subsection émiyveeks occurring
under that system to the department. after:

(c) Required benefit reduction. Except as provided ipar 1. An application for a pension paymédras been filed by or
(cm), if a claimant actually or constructively receives a pensian behalf of the claimant; and
paymentthe department shall reduce benefits otherwise payable 2 The claimant has beerf@ided due notice from his or her
to the claimanfor a week of partial or total unemployment, buetirementsystem of hior her entitlement to a pension payment
notbelow zero, if pargd) and(e) or if pars.(d) and(f) apply  and the amount of the pension payment to which he or she is

(cm) Payments received under Social Security Act. If aclaim  entitled.
antreceives a pension payment under the federal See@lrity  (h) Rollovers. If a pension payment is received by a claimant
Act (42 USC 301et seq.), the department shall not reduce thg, other than a periodic basis and a rollover of the pension pay
benefitsotherwise payable to the claimant becauseckienant ment,or any portion thereof, occurs tiye end of the 60th day fol
contributed to a portion of the pension payment received by {8@ing receipt of the payment by the claimant, the payment or any
claimant. portion thereof décted by theolloveris not actually or construc

(d) Allocation. 1. If a pension payment is not paid on a weeklyvely received by the claimant. If a portion of a pension payment
basis,the department shall allocate and attribute the paymentrégeivedon other than a periodic basis ifeafed by a rollovethe

specificweeks if: remainingportion is subject to allocation under ja).
a. The paymenis actually or constructively received on a (9) ROUNDING OF BENEFIT AMOUNTS. Notwithstanding sub.
periodicbasis; or (1), benefits payable for a week of unemployment as a result of

b. The payment is actually or constructively received on oth@pplyingsub.(1m), (3) or(7) or s.108.04 (1) or(12), 108.06 (1)
thana periodic basis and it has become definitely allocated aHeB8.13(4) or (5) or 108.135shall be rounded down to the next
payableto the claimant by the close of each such week, and ipwestdollar.
departmentas provided due notice to the claimant that the pay (10) DEDUCTIONSFROM BENEFIT PAYMENTS. After calculating

ment will be allocated in accordance with subdb. the benefit payment due to be paid for a week under glipto
2. The department shall allocate a pension payment -as fdl). the department shall make deductions from that payment to
lows: the extent that the payment is ficient to make the following pay

a. If the payment is actually or constructively received on@entsin the following order:
periodic basis, the amoualiocated to each week is the fraction (&) First, torecover forfeitures assessed undeiG8.04 (1).
of the payment attributable to that week. (b) Second, to recover overpayments undé08.22 (8) (b)
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(c) Third, to pay child support obligations undet®8.13 (4) plementalbenefitentitiement, reduced by the amount of extended

(d) Fourth, to withhold federal income taxes undé08.135 benefits paid to him or heshall again be available to the claimant
(e) Fifth, to withhold state income taxes undet@8.135 within the remainder of the benefit year oiflthere is a \iscon-

. . in supplemental benefit period infeft. In this subsection,
s 1(38 ?g(t(hé)to deduct amounts for any purpose authorized un38f<tendedbenefits.”, “extended benefit period”, ‘l¢onsin sup

o . : i plementabenefits” and “Visconsin supplemental benefit period”
History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 c. 521981 c. 28 . . .
36,1983 a. 8168 384 1985 a. 1740, 1987 a. 3855601066, 136 1987 a. 2551089 havethe meanings given in s§08.141and108.142
A By a2 J7A995 a. 16,1997 a. 391999 2. 1756, 185 186 2001 (3) There shall be payable &m employee, for weeks ending
Whena claimant had not applied fpension benefits, a document from the pensiogIthln the employees benefit yeamnly those.beneflts CompUted .
fund describing the claimaistannuity alternatives and estimating monthly paymentf0r' that benefit yeabased on the wages paid to the employee in
did not satisfy the "due notice of eligibility” requirement under sub. (7) (d) [now (the immediately preceding base period.a§s used in a given
(9)]- The claimant was entitled to receive both penaiwthunemployment benefits benefit computation areot available for use in any subsequent

for a limited period. Calumet CountylMRC, 120 Wis. 2d 297354 N.W2d 216(Ct. . ,
App. 1984). benefitcomputation except underk8.141

i ) ] ) (5) An employee has a valid new claim week starting a new
108.06 Benefit entitlement. (1) Exceptas provided in sub. henefityear if all the following conditions are met:
(6) and ss108.141and108.142 no claimant may receivetal (a) The week is not within an unexpired bengéiar or similar
benefitsbased on employment intise period greater than 26, joq of eligibility for unemployment insurance in another state
tlmoes the claimant weeklybenefit rate under 408.05 (1)or njessthe employes eligibility for unemployment insurande
40% of the claimant baseperiod wages, whichever is lower y,q otherstate is exhausted, terminated, indefinitely postponed or
Exceptas provided in sulf6) and ss108.141and108.142 if a affectedby application of a seasonal restriction.

claimant’'sbase period wages are reduced or canceled snder . .
108.04(5) or(18)F,)or suspe?wded under08.04 (1) (f) (10) (a) (b) Theemployee has claimed benefits for that week under s.

or (17), the claimant may not receive total benefits based &98'08(1)' o )
employmentin a base period greater than 26 times the claimant’ (¢) The employee has met the general qualifying requirements
weekly benefit rate under $08.05 (1)or 40% of the base period Providedin s.108.04 (2)applicable to the employee for that week.
wagesnot reduced, canceled or suspended whiehe paid or (d) As of the start of that week, the employee has base period
payableto the claimant, whichever is lower wagesunder s108.04 (4which have not been canceled under s.
(2) (a) A claimant may establish a benefit year inntrenner 108.04(5) or excluded under 408.04 (10)(17) or (18).
prescribedy the department by rule, whenever the claimant qual (6) If a claimant has established a benefit y@éor to the
ifies to start a benefit year underl€8.04 (4) (apnd: effectivedate of any increase in the maximum weekly benefit rate
1. The employee is eligible to receive benefits; providedunder s108.05 (1) the claimant has not exhausted his
2. The employee has experienced a reduction in hoursocgfher total benefit entittement under s(b). for that benefit year

employmentf at least 25% in one week as compared to his or %; that effiective date, and the claimant was entitled to receive the

; aximum weekly benefit rataunder s.108.05 (1)that was in
\?V\éeerssg.grrlumber of hours of employment for the preceding 1e ectprior to that eective date, the limitation on the total bene

. _fits authorized to bgaid to a claimant under sufi.) does not
3. The employee reasonably expeotde eligible to receive 450y to that claimant in that benefit yeaonless s108.141or

benefitsduring the next 13 weeks. . . 108.142applies, the claimarst’remainingbenefit entitlement in
(b) No employee is eligible to receive benefits befthre that benefit year for the period beginning on thdeetive date
employeeestablishes a benefit year shallbe computed by:

(bm) An employees benefit year begins on the Sunday of the (a) Subtracting the total benefits receivediuy claimant prior
weekin which the employee files a valid request to establishi@that efective date from the claimastnaximum benefit entitle
benefityear with the department, except that the department magntestablished prior to thatfettive date under sull);
permitan employee to begin a benefit year prior to thatiméer 1) pividing the result obtained under p@i) by the maximum
circumstancegrescribed by rule of the department. weekly benefit rate that wais effect prior to that déctive date;

(c) No benefits are payable to a claimant for any week of uneghd
ploymentnot occurring during the claimastienefit year except c) Multiplying the result obtained under pén) by the weekl
underss.108.141and108.142 ber(lta)fitrater\)/%icgh is payable to the claimarrlit unget(B.OS (13/

(cm) If an employee qualifies to receive benefits using the bagerthat efective date.
perioddescribed in s108.02 (4) (b)the wages used to COmpUteM)Hﬁté))ry(:l §)971d¢:i4&';31%g (:1.938433192%S cl. g(??lgslsg 3'3855'32337 tlogég, 53'15751 53)7
the employees benefit entitlement are not available tise in any (4), (12), (13) and14) ands6; a. 26 m a. 33, a. 1
subsequenbenefit computatiorior the same employee, excep@'og(’)e{ ;5231989 a. 771991 a. 891993 a. 3731995 a. 18, 1997 a. 391999 a. 15
unders.108.1410r 108.142

(d) A claimant may request that the department set asidd@8.065 Determination of employer . (1) A temporary
benefityear by filing a written, verbal or electronic requedhie helpcompany is the employer ah individual who the company
mannerthat the department prescribes by rule. The departmengagesn employment to perform services for a client or-cus
shallgrant the requesind cancel the benefit year if the request ismerof the company
voluntary,benefits have not been paid to the clainzamt at the (Im) A professional employer ganization is the employer of
time the department acts upon the request for that benefit yeartifigemployees who it engages to perform services for its client,
claimant's benefit eligibility is not suspended. If the claimanincludinga corporate diter if the oficer’s position is included in
doesnot meet these requirements, the department shall nOttﬁ@tempk)yee leasing agreement with the client.
asidethe benefit year unless the department defines by ruleexcep(z) A corporation which pays wages to an employee who is
tional circumstances in which a claimant may be permitted to currently employedby that corporation and one or more
asidea request to establish a benefit year and the claimant qualiated corporations forwork performed for the corporation
fies tomake such a request under the circumstances describegpip, pays the wages and the relatedporation or corporations
therule. ) _ _ is the employer of that employee. For purposes oSititisection,

(2m) Wisconsinsupplementabenefits are only available toif 2 or more corporations are related corporations at any time dur
claimantsduring a VWsconsin supplemental benefit period. If afing a quarterthey are related corporations during that entire-quar
extended benefit pericghds prior to the end of a claimangre ter.
viously established benefit yeaany remaining Visconsin sup History: 1987 a. 2551993 a. 3731997 a. 392001 a. 35
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108.066 Seasonal employers and seasons. (1) Any tiesas the employer of its employees under this chapter as of the
employermay apply to the department between January 1 addte of termination. Sectiorl08.02 (13) (i) applies if the

May 31 of any year to be designated a seasonal empldfier employeeleasing agreement is terminateefore the end of the
mailed,an application shall be postmarked no ldten May 31 5-yearperiod and the conditiorfer termination of coverage set

or received by the department no later than June 3. If June 3 fidlsh in 5.108.02 (13) (i)exist.

on a SaturdaySundayor legal holiday under state or federal Jaw History: 2001 a. 35

amailed application shable received by the department no later o o ]

thanthe nextfollowing day which is not a Saturdagunday or 108.068 Treatment of limited liability companies and

legal holiday under state or federal law members. (1) Subject to subg2) to(6) and(8), the department

(2) By June 30 okach year the department shall examine eaﬁﬂ_alltreat a multimember limited liability company as a partner

applicationtimely submittecunder sub(1) and issue a determina SniPand shall treat a single-member limited liability company as
tion as to whether the employer is a seasonal emplajehe & Sole proprietorshipinder this chapter unless the company has
departmentesignates an employer as a seasonal emplier filed an election with the federal internal revenue service to be

departmenshall determine the applicable season of the employEfatedas a corporation for federal tax purposes and files proof
undersub.(4). ith the department that the internal revesaevice has agreed

. to treat the company as a corporation for such purposes.
em(g)());l!;ﬁ:department shall designate an employaeasonal (2) Thedepartment shall treat a limited liability company that

Th | . files proof under sul{1) as a corporation under this chapter begin
(@) The employer: _ _ o ning on the same date that the federal internal revenue service
including operation of a hotel, inn, camp, tourism attracties, exceptthat for benefit purposes the treatment sapply on the
taurant, ice cream or soft drink stand, drive—in theateetrack, samedate that the internal revenue service appliesréament
park, carnival,country club, golf course, swimming pool, chailpr the date that proof is filed with thiepartment, whichever is

lift or ski resort; or later.

2. Has been classified by the department as primarily engageq3) subjectto subs(1), (2), and(6) to (8), a limitedliability

N agncultural prOdUCt|0n, angCU|’[LlI’a| services, forestry Orco%ompanythat iS treated as a Corporation for federa| tax purposes

mercialfishing, hunting or trapping; shallbe treated as a corporation under this chamtereach mem
(b) Theemployer customarily operates primarily during 2 caber of the limited liability company shall be treated as a corporate
endarquarters within a year; officer for contribution and benefit purposes.

(c) Atleast 75% of the wages paid by the employer during the (4) Subjectto subs(2) and(6) to (8), a multimember limited
yearimmediately preceding the datetb& proposed designationliability company that is ndteated as a corporation for federal tax
were paid for work performed during the 2 calendar quartepgirposeshall be treated as a partnership under this chapter
underpar (b); and the members of the limited liabiligompany shall be treated for

(d) The employer is not delinquent, at the time of designatigggntribution ancbenefit purposes as partners of that partnership.
in making any contribution report or paymeetuired under this  (5) Subjectto subs(2) and(6) to(8), a single—-membédimited
chapter. liability company that is not treated as a corporation for federal tax

(4) A seasonatmployers season, for purposes of this sectiofurposesshall be treated as a sole proprietorship under this chap
is the 2 calendar quarters undeb.(3) (b) which include 75% or ter,and the member shall be treated as a sole proprietor fer con
moreof the employes payroll for the year preceding the date diribution and benefit purposes.
the proposed designation. (6) Thedepartment mayn the interests of justiaa to prevent

(5) The department shall, by Jurg® of each yeaexamine fraudupon the unemployment insurance program, determine that
andredetermine whether any employer whichas designated a @ member of a limited liability company is an employee of that
seasonaémployer continues to qualifpr designation as a sea company.

sonalemployer under sul3). (7) Subjectto subs(2) to (6), if a limited liability company is
(6) Any determination or redetermination made under thigeatedas a corporation undéhis chapter the department shall
sectionis efective on January 1 of the succeeding year treatthe company as a partnership under this chaptae com
History: 1991 a. 891993 a. 373 panyhas multiple members or shall treat the company as a sole
Cross Refeence: See also ctDWD 147, Wis. adm. code. proprietorshipunder this chapter if the company has a single
) o memberif the company files proof with théepartment that the
108.067 Professional employer organizations and internalrevenue service has agreed to treat the company as a part

leasing agreements. (1) Eachprofessional employer g&- nershipor sole proprietorship for federal tax purposes.
nizationthat enters into an employee leasing agreement with a cli (8) Thedepartment shall treat a limited liability company that

entduring any calendar quarter shall submit to the department, )95 rro0f under sub(7) as a partnership or sole proprietorshi
later than the due date for the report undex(8.17 (2)relating de?this chapter l?(eg)inningpon the sa?me date [t)ha? the fedgral
to that quarterin the form prescribed by the department, a rep(ﬂgernal revenue servicéreats the company as a partnership or
disclosingthe identity ofthat client and such other information a%oleproprietorship fofederal tax purposes, except that for benefit
the department prescribes. o _ _ purposeghe treatment shall apply on the same tizethe inter

(2) If a professionatmployer oganization and client termi nal revenue service applies the treatment or the date that proof is

natean employedeasing agreement, the professional employgfed with the department, whichever is later
organizationand client shallnotify the department within 10  History: 2003 a. 197

working days of the termination.

(3) Notwithstandings.108.02 (13) (i) if an employer thas 108.07 Liability of employers. (1) Except as otherwise
a client of a professional employerganization enters intan Providedin subs(4), (5) and(5m) and s108.04 (13)the depart
employedeasing agreement withe oganization that results in mentshall chage benefits payable to a claimant who has been
the discontinuance of all employees of the employer who apgid or is treated as having been paid base period wages with
engagedin employment, the department shall maintain th@specto work performed for one employer only to the account
employeraccount of the client for a period of 5 full calendar yeag¥ that employer
after the beginning othe agreement. If the employee leasing (2) Exceptas provided in subg3) to(5), if a claimant has been
agreements terminategrior to the end of the 5-year period, thgaid or is treated as having been paid base period wages with
client shall so notify the department and resume all responsibilespectto work performed for more than one employire
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departmenshall chage theaccount of each employer for all beneof ss.108.17and108.18 the benefits shall be clged to the fund
fits paid to the claimant for weeks ending within the empl®yeebalancingaccount.
benefityear in the sameroportion that the base period wages paid (c) If 2 or more employers from which tkaimant has base
or treated as having been paidthe claimant with respect to workperiodwages are not subject to thentribution requirements of
performedfor that employer bear to the totsdse period wages ss.108.17and108.18 and one or more employers from which the
paidor treated as having been paid to the claimant. claimanthas baseeriod wages are subject to the contribution
(3) Exceptasprovided in sub(7), if a claimant earns wagesrequirementsof ss.108.17 and 108.18 that percentage of the
duringhis or her benefit year for work performed for an employ@mployee’sbenefits which would otherwise be chaable to the
from which the claimant has base period wages, if a claimdntd’s balancing account undsub.(3) or s.108.04 (1) (flor (5),
receivessick pay holiday payvacation pay or termination pay or under s108.16 (6m) (ejor benefits specified is.108.16 (3)
that is treated as wages undefl®8.05 if any amounthatthe (b), shall be chaed to the administrative account and paid from
claimantwould have earned from that employer is treated &% appropriation under 20.445 (1) (gd)
wagesunder $108.05 (3) (apr if any combination of wages and  (5m) Wheneverbenefits are paid to a claimant based in part
suchpay or amount is received or treated as received during tireemployment by a seasonal employer by which the claimant
claimant'sbenefit year from such aemployer the department wasemployed for a period of less than 90 ddysng the season
shallchage benefits otherwise clygrable to the account of thatof the seasonal employars determined under8.066 (4)and
employerto the fund$ balancing account for each week in whiclthatseason includes any portion of the clainshbéise period, and
the claimant earns, receives or is treated as receiving such reme claimant has begpaid or is treated as having been paid base
nerationequal to at least 6.4% of the wages paid by that employsriodwages or other remuneration of $500 or more during his or
to the claimant during the same quarter of the prior calendar year base period for services performed for at least one employer
asthe quarter which includes that week. otherthan the seasonal employer which is subject to the unem
(3m) If a claimant has base period wages with an employ@pymentinsurance law of any state or thQ federal governrtient,
constituting less than5% of the claimang total base period departmenshall chage to the fund balancing account the bene
wages the department shall not charthe benefits to the accountits which would otherwise be ctggrable to the account of the
of that employer If benefits are otherwise clymable tothe Seasonaémployer
accountof any employer whose share of a claimautwtal base (6) The department may initially chge benefits otherwise
period wages is less than 5%, the departrsdrdll chage the chargeablao the administrative account under this section to the
benefitsto the remaining employers with which the claimant hdand’s balancing account, and periodically reimburse thegesar
baseperiod wages. Thdéepartment shall distribute such s to the balancing account from the administrative account.

in the same proportion that the claimaritaseperiod wages from (7) Wheneverbenefits are chgeable under sulfl) or (2)
suchemployers beato the claimans total base period wageshased on federal employment, the department shalgethae
from all such employers. This subsectimes not apply to claims penefitsto the federal government.

for benefits based in whoter in part on employment as federal (8) (a) In this subsection, “prisoner” has timeaning given in
civilian employees oformer military personnel under 5 USC chg 307 01 )

85, or work covered by the unemployment insurance laws of 2 or(b) If a claimant is a prisoner of a state prisordefined in s.

morejurisdictions under .SL08'14.(8.n') ) . 302.01 and has employment with an employer other than the

(3r) Exceptas otherwise provided sub(7), if a claimant has genartmentof corrections or a private business leasing space
beenpaidor is treated as having been paid base period wages Witthin a state prison under203.01 (2) (em)and the claimarg’
respecto work performed for an employer that is subject to thgnploymentterminates because conditions of incarceration or
contributionrequirements of s.08.17and108.18andwhose g pervisionmake it impossible to continue the employment, the
accounthas beerchaged for benefits paid to that claimant for ayenartmenshall chage to the funds balancing account any bene
immediately preceding benefit yeathe department shall not fits pased on the terminated employment that are otherwise
chargethe benefits payable in the subsequent benefit year to figyrgeabldo the accourdf an employer that is subject to the-con
accountof that employer if the claimant has not had employmegiytion requirements under s508.17and108.18

with that employer since the start of the immediafelyceding  pistory: 1971 ¢. 531975 ¢. 3481979 ¢. 105.60 (11); 1983 a. 171987 a. 38
benefit year The department shall clgar benefitsotherwise 255 1989 a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 39

chargeablé¢o the account of that employer to the funlolilancing

account. 108.08 Notification. (1) To receive benefits for any given
(4) If benefits based on aynployment are chgeable to the weekof unemployment, a claimant shall give notice to the depart

fund’s balancing account, the department shall notgehane Mentwith respecto such week of unemployment within such

accountof the employer who engaged the employee in thtifne and in such manner as the d_epartment may by rule prescribe.

employmentfor those benefits. (_2_) T_he departme_nt may require from any or each employer
(5) Exceptas provided in sul7), whenever benefits which notificationof thepartial or total unemployment of the empldger

would otherwise be chgeable to the fung’balancing account are €MPloyees, within such time, in such form, and in accordattoe

paid based on wages paid by an employer that is not subject to¥HgNrules as the department may prescribe.

contributionrequirements ofs.108.17and108.18 and the bene 2?&2?&522&2} gfg,igjgim 129 Wis. adm. code.

fits are so chgeable under sulf3) or s.108.04 (1) (for (5) or

108.14(8n) (e) or under s108.16 (6m) (ejor benefits specified 108.09 Settlement of benefit claims. (1) FiLing. Claims
in 5.108.16 (3) (b)the department shalhage the benefits as fol for penefits shall be filed pursuant to department rules. Each
lows: employerthat is notified of a benefit claim shall promptly inform

(a) If no employerfrom which the claimant has base periodhe department in writings to any eligibility question in objection
wagesis subject to the contribution requirements ofl€8.17and to such claim together with the reasons for the objection. The
108.18 the benefits shall be clygd to the administrative accountdepartmentnay also obtain information from the employee:
andpaid from the appropriation under29.445 (1) (gd) cerningthe employeg' eligibility, employment or wages.

(b) If one employer from which the claimant has base period (2) CoMPUTATION AND DETERMINATION. (a) The department
wagesis not subject to the contribution requirements af@8.17 shall promptly issue a computation setting forth the empleyee’
and108.18 and oneor more employers from which the claimanpotentialbenefit rights based on reports filed by an emplayer
hasbase period wages is subject to the contribugguirements employersunder s108.205 or on the employeg’statement and
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any other information then available. The results of the computa 3. Upon request of a party to an appeal or upon its own
tion, a recomputationpr pertinent portion of eitheshall be motion, the department magppoint an individual who is not a
mailedto the last-known address of each paffifie department permanenemployee of the departmentttear an appeal in which
may recompute an employagyotential benefit rights at any timethe department or an employee or former employee of the depart
on the basis of subsequent information or to correct a mistakegnt is an interested parti{o individual may hear any appeal in
includingan error of lawexcept that a partyfailure to make spe which the individual is a directly interested party

cific written objectionreceived by the department within 14 days (p) Theappeal tribunal may ffm, reverse or modify the ini
afterthe above mailingas to a computation or recomputation igia| determination of the department or set aside the determination
awaiver by such party of any objection thereto. Any objectiongdremand the matter to the department for further proceedings,
to a computation which are not satisfactorily resolvedempm  or may remand tohe department for consideration of any issue
putationshall be resolved by a determination under (s not previously investigated by the department.

(b) The department shall issu_e determinations whene_ver Nec (4) AppeaLs. (a) Opportunity to be heard. Unless the request
essaryto resolve any matters which may oeuspend, terminate for a'hearing is withdrawn, each of the parties shall fuzdsd
or otherwise déct the employes’eligibility for benefits. reasonable opportunity to be heard, and the claim thus disputed
~ (bm) In determining whether an individual meets the condshallbe promptly decided by such appeal tribunal asiépart
tions specified in s108.02 (12) (b) 2. @rb. or(bm) 1.0r2, the mentdesignates or establishes for this purpose.
departmentshall not considedocuments granting operating () Scheduling of hearing. At the discretion of the department
authontyoq licenses, or anstate or federal laws or federal regulag; the appeal tribunal the hearing mayHegd in more than one
tions granting such authority or licenses. . locationand may be continued, adjourned or postponed from time
(c) Unless a party has filed a timely request for hearing astgtime.
the determination, the department may set aside or amend a dete(C) Late ; R
e o e appeal. If a party files an appeal which is rtonely,
minationwithin 2 years of the date of the determination on thg, anhe4) tribunal shall review the appellantiritten reasons for
basisof subsequent information or to correct a mistake, mcludlrfl

: : fing thel . If those reasons, when taken as true an
anerror of law Unless a party has filed a timely request forhea&ong thelate appea those reasons, when taken as true and

: > X truedmost favorably to the appellant, do not constitutesa
ing as to the determination, the department may set aside or angqm%e ond the appellastcontrol. the appeal tribunal mav -dis
adetermination at any time if the department finds that: y bp ' P Y

miss the appeal withoua hearing and issue a decision aceord
1. Fraud or concealment occurred; or ingly. Otherwise, thedepartment may schedule a hearing
2. The benefits paid or payable to a claimant have beeoncerningthe question of whether the the appeal was fiésl
affectedby wages earned by the claimant which have not befen a reason that was beyond the appeBastihtrol. The depart
paid,and the department is provided with notice from the apprmentmay also provisionally schedule a hearing concerning any
priatestate or federal court or agency that a welgen for those matterin the determination being appealed. After hearing-testi
wageswill not be paid in whole or in part. mony on the late appeal question, the appeal tribunal shall issue
(cm) Unless a party has filed a timely request for review of tigedecision which makes ultimate findings of fact @odclusions
decisionof an appeal tribunal by the commission or has-coraf law concerning whether the the appelsiappeal was filed late
menceda timely action for the judiciakview of the decision of for a reason that was beyond the appeBarahtrol and which, in
the commission, the department may set asideamend any accordancevith those findings and conclusions, either dismisses
appealribunal decision adverse to a claimant that has isseied the appeal or determines that the appeal was filed latertaasmn
unders.108.09 1995 stats., within the 4—year period immediatel{hatwas beyond the appellasitontrol. If the appeal is not dis
precedinglanuary 4, 1998, or may reverse, modify or set aside anissed,the same or another appeal tribunal established by the
decisionof the commission adverse to a claimant that has bedgpartmenfor this purpose, after conducting a hearing, gshath
issuedunder s.108.09 1995 stats., within the 4—year periodssuea decisiorunder sub(3) (b) concerning any matter in the
immediatelypreceding January 4, 1998 tlife department finds determination.
thatthe benefits paid or payablette claimant have beerfedted d) Appellant’s failure to appear. 1. If the appellant fails to
by wages earned by the claimant which have not been paid, ap@earat a hearing held under this section and due notice of the
thedepartment is provided with notice from the appropriate sta{garingwas mailed to the appellastast-known address, the
or federal court omgency that a wage claim for those wages Willppealtribunal shall issue a decision dismissthg request for
notbe paid in whole or in part. hearingunless suba. applies.

(d) A copy of each determination shall be mattethe last- 2. If the appellant delivers or transmits a written explanation
knownaddress of each of the parties, except that a padpy of for nonappearance the department which is received before a
any determination may bgiven to such party instead of beingjecision under subd.. is mailed, the department may so notify
mailed. eachparty andschedule a hearing concerning whether there was

(2r) HearING REQUEST. Any party to a determination may good cause for the appellasthonappearance. The department
requesta hearing as to any matter in that determination if sueftay alsoprovisionally schedule a hearing concerning any matter
requestis madein accordance with procedure prescribed by tha the determination. If, after hearing testimatine appeal tribu
departmentand is received by the department or postmarkegl finds that the appellastexplanation doesot establish good
within 14 days after a copy ¢fie determination was mailed orcausefor nonappearance, the appeal tribunal shall issue a decision
givento such partywhichever first occurs. containing this finding and dismissing the appeal. If, after hearing

(3) ApPEALTRIBUNALS. (a) 1. B hear and decide disputedtestimony,the appeal tribunal finds that the appella@kplana
claims,the department shall establish appeal tribunals. Exceptigs establishes good cause for nonappearance, the appeal tribunal
authorizedn this paragraph, each tribunal shall consist didin  shallissue a decision containing this findinghe same or another
vidual who is a permanent employee of the department. appealtribunal established by the department for this purpose

2. The department may appoint an individual who is not-a p&hall then issue a decision under s(R). (b) after conducting a
manentemployee of the department to serve as a tempord§aringconcerning any matter in the determination.
reserveappeal tribunalf the individual formerly served as an 3. If the appellant delivers or transmits a written explanation
appealtribunal while employed by the department and retirefdr nonappearance to the department whigiedgived within 21
from state service as a permanent employee. An individbal daysafter a decision under sulid.is mailed, the appeal tribunal
is appointed to serve agemporary reserve appeal tribunal shalinay set aside the decision dismissing the appeal and the -depart
be an attorney who is licensed to practice in this state. mentmay schedule a hearimgncerning whether there was good
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causefor the appellans nonappearance. The department mappealtribunal established by the department for this purpose
alsoprovisionally schedule a hearing concerning any mattiein shallissue a decision containing this findirnghe same or another
determination. If, after hearing testimonythe appeal tribunal appealtribunal established by the department for this purpose
finds that the appellard’ explanation does not establighod shallthen issue a decision under s(®). (b) after conducting a
causefor nonappearance, the appeal tribunal shall issue a decigiearingconcerning any matter in the determinationsuiéh a 2nd
containingthis finding and-einstating the dismissal. If, after hearhearingis held concerning any matter in the determination, the
ing testimony the appeal tribunal finds that the appellsint’appealtribunal shall only considehe testimony and other evi
explanatiorestablishes good cause for nonappearance, the appealceadmitted at that hearing in making a decision.
tribunal shall issue a decision containing this finding. $hme Postdecision changes. 1. Except as provided in 3,
or another appeal tribunal established bydapartment for this witgi)n 21 daysafter itsgdecision wag maﬁed to the l;gerz[ies the
purposeshall then issue a decision under @.(b) after cor  appeaftribunal may on its own motion amend or set aside its deci
ductinga hearing concerning any matter in the determination.sjon and may thereafter make new findings é@wlie a decision

(e) Respondent’s failure to appear. 1. Ifthe respondent fails on the basis of evidence previously submitted in iz, or the
to appear at a hearing held under this section but the appellagiiieor another appe#fibunal may make new findings and issue
presentand due notice of the hearimgas mailed to the respon a decision after taking additional testimony
dent'slast-known address, the appeal tribunal shall hold the hear 5 j4ess a party has filed a timely petition for review of the

ing andshall issue a decision under s(@) (b) unless subd2.  5nhe4itribunal decision by the commission, the appeal tribunal

applies. . . , ‘may set aside or amend an appeal tribunal decision, or portion
2. If the respondent delivers or transmits a written explanatigfereof,at any time if the appeal tribunal finds that:

for nonappearance the department which is received before a5 - A technical or clerical mistake has occurred: or
decisionfavorable to the respondent is mailed under stibthe . . .
appealtribunal shall acknowledge receipt of the explanation in its, °: The benefits paid or payable to a claimant have been
decisionbut shall take néurther action concerning the explana &ifectedby wages earned by the claimant which have not been
tion at that time.  Ithe respondent delivers or transmits a writteR@id; @nd the appeal tribunal is provided with notice from the
explanation for nonappearanc¢o the department which is @PPropriatestate or federal couar agency that a wage claim for
receivedbefore a decision unfavorable to the respondenaited thosewages will not be paid in whole or in part.
undersubd.l., the department may so notify each party aag 3. Unless a party has filed a timely petition for review of the
schedulea hearingconcerning whether there was good cause fappealtribunal decision by the commission, the appeal tribunal
the respondeng nonappearance. The department may also-prowiay, within 2 years after the date of the decision, reopen its deci
sionally schedule a hearing for further testimony conceraimg sionif it has reason to believe that a partfeaéd false evidence
matterin the determination. If, after hearing testimahgappeal or a witness gave false testimoogy an issue material to its deci
tribunalfinds that the respondesixplanation does not establistsion. Thereafterand aftereceiving additional evidence or taking
good cause for nonappearance, the appeal tribunal shall assuadditionaltestimony thesame or another appeal tribunal may set
decisioncontaining this finding. The same or another appeal tasideits original decision, make new findings aisdue a deei
bunal established byhe department for this purpose shall alseion.
issuea decision based on the testimony and other evidenee preCrossReference: See also ctDWD 140 Wis. adm. code.
sentedat the hearing at which the respondent failed to apgear  (4m) REePORTSBY EXPERTS. The contents of verified aertk
afterhearing testimonyhe appeal tribunal finds that the responfied reports by qualified experts presented by a party or the depart
dent'sexplanation establishes good cause for nonappearance ntle&tconstitute prima facievidence as to the matter contained in
appealtribunal shall issue a decision containing this finding. Th@e reports in any proceeding under this section, insofdhas
same or another appeal tribunal established by the depaftmenteportsare otherwiseompetent and relevant, subject to such rules
this purpose shall then issue a decision under(8)lb) after con  andlimitations as the department prescribes.
ductinga hearing concerning any matter in the determination. If (45) EvpLoveesTatus. In determining whether an individual
sucha 2nd hearing is held concerning any matter in the determifgeetsthe conditions specified in $08.02 (12) (bp. a.orb. or
tion, the appeal tribunal shall only consider testimony and othgfm) 1. or 2., the appeal tribunal shall not take administrative
evidenceadmitted at that hearing in making a decision. notice of or admitinto evidence documents granting operating
3. If the respondent delivers or transmits a written explanatiaiithorityor licenses, or anstate or federal laws or federal regula
for nonappearance to the department whigkégived within 21 tions granting such authority or licenses.
daysafter a decision favorable to the respondent is mailed under(s) PROCEDURE. (a) Except as provided ing01.05 the man
subd.1., the departmerghall notify the respondent of receipt of,or in which claims shallbe presented, the reports thereon

the explanation and that since the decision was favorable to {i,iredfrom the employee and from employers, and the conduct
respondent no further action concerning éixplanation will be ¢a2rings anappeals shall be governed by general department
takenatthat time. If the respondent delivers or transmits a writtel)es whether or not they conform to commian or statutory

explanation for nonappearancéo the department which IS ,\,a5f evidence and other technical rules of procedure, for-deter
receivedwithin 21 days after a decision unfavorable to the resD%ining the rights of the parties

ti il . th | tri I t
dentis mailed under subd., the appeal tribunal may set asitie (b) All testimony at any hearing under this section shall be

original decision and the department may scheduiearing con '
cerningwhether there was good causetfe respondersnonap ~ (@ken down by a stenographeor recorded by aecording

pearance. The department may also provisionally schedule §achinebut need not be transcribed unless either of the parties
hearingconcerning any matter in the determination. If the origin%‘j’lqueStsa transcript prior to expiration of that pastyight to fur
decision is not set asideappeal tribunal may on its own motionther appeal under this section and pays a fee to the commission in
amendor set aside that decision within 21 days after the decisigfivancethe amount of which shall be established by rule of the
concerningwhether there wagood cause for the respondsnt’ commission.When a transcript is thys furnished one of the parties
nonappearancis mailed under subd.. If, after hearingesti ~ Uponrequest, a copy of the transcript shall be furnished the other
mony, theappeal tribunal finds that the respondeetplanation Partyfree of chage. The transcript fee thus collected shall be paid
doesnot establish good cause for nonappearance, the appeal tigdhe administrative account.

nal shall issue a decision containitigs finding and, if necessary  (c) If the testimony at a hearing was recorded by a recording
reinstatingthe decisiorwhich was set aside. If, after hearing testimachinethe department may furnish a copy of the tape recording
mony,theappeal tribunal finds that the respondeetkplanation in lieu of a transcript. The fee for obtaining a copy of a tape record
establishegiood cause fononappearance, the same or anotharg shall be established by rule of the department.
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(d) Inits reviewof the decision of an appeal tribunal, the eom (b) Any party in a dispute concernirmgenefit eligibility or
missionshall use a written synopsis of the testimony and other eNability for overpayment of benefiter in any administrative pro
dencetaken at a hearing orteanscript of the hearing preparedceedingunder this chapter concerning such a dispute, may be rep
under the direction of thedepartment or commission, by anresentedy counsel or anoth@gent; but no such counsel or agent
employeeof the department, an employee of the commission oray together chae or receive from an employee for all svep
a contractor If a party shows to the commission that a synopgigsentatiorin connection with such a dispute a fee which, in the
is not sufiiciently complete and accurate to fairly reflect the releaggregateexceeds 10% of the maximum benefits at issue unless
vantand material testimony and other evidence taken, the coifme department has first approved a specified higher fe@s
missionshall direct the preparati@f a transcript. If a transcript paragraphdoes not apply tany fee chayed for representation
is prepared, the transcript shall indicate the transcslmame and beforea court of law
whetherthe transcriber is an employee of the departmamt,  (9) PavMENT OFBENEFITS. (@) Benefits shall be paid promptly
employeeof the commission, or a contractor in accordance with the departmsnietermination or the decision

(6) CommissioNREVIEW. (@) The department or any party mapf an appeal tribunal, the commission or a reviewing coo,
petitionthe commissioffior review of an appeal tribunal decisionwithstanding the pendency of the periodeguest hearing, to
pursuanto commission rules, if such petition is received by thiile a petition for commission review @0 commence judicial
departmenbr commission or postmarked within 21 days after ttgctionor the pendency of any such hearing, review or action.
appealtribunal decision was mailed to the pastjast-known (b) Where such determination or decision is subsequently
address.The commissioshall dismiss any petition if not timely amendedmodified or reversed by a more recently issued deter
filed unless the petitioner shows probaf®d cause that the rea mination or decision, benefits shall be paid or denied in aecord
sonfor having failed to file the petition timely was beyond thancewith the most recently issued determination or decision.
missionmay take action under pd). finally amended, modifiedr reversed, any benefits paid to the

(b) Within 28 days after a decision of the commissiamésled claimantwhich would not have begraid under such final deter
to the parties, the commission maw its own motion, set aside minationor decision shall be deemed an erroneous payment. Sec
the decision for further consideration and take action under pons108.04 (13) (cand(d), 108.16 (3)and108.22(8) shall apply
(d). to the chaging and recovery of such erroneous payment.

n its own motiorfor reasons it deems figfent. the cora  History: 1971 c. 1471973 c. 2471975 c. 3431977 c. 29418 1979 c. 52221,
(c) Onitso otiortor reasons it deems Safent, the COM 998 1 0ac’."1 76 1057 &, 35611086, 136 1980 . 56,250, 1089 a. 77

missionmay set aside any final determination of thepartment 1991 89269 1993 a. 3731995 a. 18, 1997 a. 3539, 1999 a. 152001 a. 352003

or appeal tribunal or commission decision withipears from the a.197

datethereof upon grounds of mistake or newly discovered evi Thefindings of the appeal tribunal were conclusive and could not begiedlapon

dence,and take action under p@j) The commission may set 2%2(1357"40)”“ court. McGraw-Edison Ca.DILHR, 64 Wis. 2d 703221 N.w2d

asideany f'n"f‘l determination of tmpaﬁmem orany decision of * An employer whose unemployment compensation account isfacteaf by the

an appeal tribunal or of the commission at any time, &h& commission'sdetermination has no standing to seek judicial reviéarnwell Per

actionunderpar (d), if the benefits paid or payable to a claimariiPTelAssociaes VOILHR, 92 We. 20 53284 f.2d 706(CL App. 1979). _
B H efallure 1o disclose a memoranaum from tne hearing examiner to the commis

havebeen d_thEd by wages e,amEd _by the_CIalma_nt Wh'_Ch hagﬁnthat related to the claimasttredibility did not deny due process. Rucker

not been paid, and the commission is provided with notice fropnHR, 101 Ws. 2d 285304 N.w2d 169(Ct. App. 1981).

the appropriate state or federal court or agencydhmage claim  Judicialreview procedures under this section are exclusive. SchilRiL¥R,

for those wages will not be paid in whole or in part. 103 Wis. 2d 353309 N.W2d 5(Ct. App. 1981). .
. LIRC has authority under sub. (6) (c) to act upon grounds of mistake of fact or law

(d) In any case before the commission for action under thigcrosseFootwear vLIRC, 147 Ws. 2d 419434 N.W2d 392(Ct. App. 1988).
subsectionthe commission magffirm, reverse, modify or set Courtsshould accord deference to the findings of LIRC, rather than thfose
asidethe decision on the basis of the evidence previously SL\I%LHR,When deference to an agerscgiecision is appropriate. DILHRMRC, 161

is. 2d 231467 N.W2d 545(1991).

mitted, may order the takmg of additional evidence as to such maI[Thelimit on attorney fees under sub. (8) only applies to the filing of clamder

tersas it may direct, or it may remand the matter to the departmemtsection. It does not restrfesin cases under this chapter not governed by this
for further proceedings_ section. Witkin v. McMahon,173 Wis. 2d 763496 N.W2d 688(Ct. App. 1993).

CrossReference: See alsd IRC. Wis. adm. code Thedepartment may not reopen and reconsider a decision after the time under sub.
: U : . (6). 67 Atty. Gen. 226.
(7) JubiciAL REVIEW. (@) The department or either party may

commenceaction for the judicial review of a decision of the eomqng 095 False statements or representations to obtain

missionunder this chapter after exhausting the remedies providgghefits payable to other persons. (1) The procedures
underthis section if the party or the department has commenGgierthis section applyo any issue arising under this chapter
suchaction in accordance with $02.23within 30 days after a concerningany alleged false statement or representatiorpet.a
decisionof the commission is mailed to a pamylast-known  sonto obtain benefits that are payable to another person, and are
address. in addition to any determination, decision or other procedure pro
(b) Any judicial review under this chapter shall be confined teided under s108.09 The procedures undthis section apply
questionsof law, and the provisions of chi02with respect to judi  whetheror not gpenalty for an dénse is provided under&08.24
cial review of orders andwards shall likewise apply to any deci  (2) The department shall investigate whetla@y person has
sion of the commission reviewed under this sectibmany such gptainedbenefits thatvere payable to another person by means
judicial action, the commission may appear by any licensed attgf any false statement or representation, and may issinéiah
ney who is a salaried employee of the commissind has been determinatiorconcerning its findings. The department shall mail
designatedy it for thispurpose, or at the commissisnfequest g copy of the determination to the last-known address of each
by the department of justice. party affected therehy Unless designated by a determination
(d) Notwithstanding ssL02.26 (1)and814.245 upon review underthis section, an employing unit is not a party to the deter
of a decision of the commission under this chaptests as mination. The department may set aside or amend the determina
betweerthe parties shalbe in the discretion of the court, but naion at any time prior t@ hearing concerning the determination
costs may be taxed against the department. undersub.(5) on the basis of subsequent informationo correct
(8) REPRESENTATION AND LIMITATION OF FEES. (a) No amistake, including an error of law
employeemay be chayed fees byhe department or its representa  (3) Any party to a determination may appeal that determina
tivesin any proceeding under this chapter tion by requesting a hearing concerning any matter in that-deter
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mination if the request is receiveldy the department or pest  (7) The decision of the commission shall become final and

markedwithin 14 days after the mailing. shallbe binding upon the employer and upon the department for
(4) Upon issuance of a determination, tdepartment is a thatcase as provided in sul) unless the employer or tiepart
party to the determination. mentpetitions for judicial review under sudt). If the commis

(5) Any hearing shall be held before an appeal tribungionconstruesastatute adversely to the department:

appointedunder s108.09 (3) Sectionl08.09 (4)and(5) applies (&) Except as provided in pgb), the department is deemed to
to the proceeding before the tribunal. acquiescen the construction so adopted unless the department

(6) Any party may petition the commission for review of théeeksreview ofthe decision of the commission construing the
decisionof the appeal tribunal under08.09 (6) The commis Statute. The constructioso acquiesced in shall thereafter be fol

sion’sauthority to take action concerning asgue or proceeding lowed by the department.
underthis section is the same as that provided ¥08.09 (6) (b) The department maghoose not to appeal and to nonac

(7) Any party may commence an action for judicial review uiescein the decision by sending a notice of nonacquiescence to
adecision of the commission under this section, after exhaust COI’T]I'_T‘IISZIO[’I,_IO the revisor statLétes Er plubllcatt)lofn n thhe
the remedies provided under this sectitny, commencing the \>consinadministrative register and to tamployer before the
action within 30 days after the decision of the commission e expires for seeking a judicial review of the decision under
mailedto the department and the last-known address of each o (4). The efect of this action is that, although the decision is

. P inding on the parties to the case, the commissigohclusions
party. The scope and mannerjodicial review is the same as tha of law, the rationale and construction of statutes in the case are not

prO\éld?rdk:n s.1$8.09 f(? N d decisi q h]oindingon the department in other cases.
®) e mailing of determinations and decisions under this (8) Thedepartment magettle any determination, decision or

sectionshall be first class and may include the use of services per; . : Y e .
; L tioninvolving a determination or decision issued under this sec
formedby the postal service requiring the payment of extra fe n. Thedep;grtment may compromise any liability for contribu

History: 1999 a. 15 . ; . . .
tionsor reimbursement of benefits or interest or penalties assessed
underthis chapter The department shall promulgate rules setting

108.10 Settlement of issues other than benefit claims. forth f b idered by the d : i X
In connection with any issue arising under this chagseto the Orth factors to be considered by the department in settling actions
or proposed actions or making compromises under this subsec

statusor liability of an employing unit in this state, for which na;
reviewis provided under €08.09and whether or not a penalty"°"-

is provided in $108.24 the following procedure shall apply: . 3'1'35;237 égffgi; 2872975 ¢, 3431977 C. 291981 c. 361985 a. 15.66; 1987

(1) Thedepartment shall investigate the statrg] the exis Cross Refeence: See also LIRC and chBWD 113 and140, Wis. adm. code.
tenceand extent of liability of an employing unit, and may issu _— L .
an initial determination accordingly The department may set.Je'(()jS'lO:Lt EfflectNoff_ﬂrgj(_jlng, fdfetetrmlrllatlcén,tdec_|S|c3[n dor .
asideor amend the determination at any time prica teearing on J4¢9men ’ ) ) o 'E 'ngtﬁ ac ort t""W. ehtermlr;a E)qlr']t" eci q
the determination on the basis of subsequent information or+o ¢ 'r?n ?]r J”t gr;rinendrma igérvlbinrgi?lpei% ?]”g tis r?r :a (jlrlr:i?]?s?rn er
recta mistake, including an error of lawrhe department shall 1S Chapter is admissibier g In any action or a a
mail a copy of eachletermination to the last-known address of tii/€ O judicial proceeding in law or iequity not arising under this
employingunit afected therehy The employing unit masequest C'aPteruniess the department is a party or has an interest in the
a hearingas to any matter in that determination if the requestﬁ%t'onhor throceedlng because of the disgeaof its duties under
receivedby the department or postmarked within 21 days after tHiS chapter

mailing and in accordance with such procedasahe department  (2) No finding of fact orlaw, determination, decision or judg
prescribedy rule. mentmade with respect to rights or liabilities undet88.09is

(2) Any hearing duly requested shall be held before an app&ﬂdmg inan *’:‘C“O” or proceeding un.de|1.§8.10 . .
tribunal established as provided byl€8.09 (3)ands.108.09 (4) _ (3) Nofinding of fact orlaw, determination, decision or judg
and(5) shall beapplicable to the proceedings before such tribunﬂ‘,en_”m?1de with respect to rights or liabilities undet88.10is
The employing unit or the department may petition ¢oenmis ~ PIndingin an action or proceeding unded88.09 _
sionfor review of the appeal tribunaldecisiorunder s108.09  (4) No finding of fact orlaw, determination, decision or judg
(6). ment in any action or administrative or judicial proceeding in law

(3) The commissiorg authority to take action as to any issuél equity not arising under this chapter made with respect to the

or proceeding under this section is the same as that specified ﬁlﬁhtso'f liabilities of a party to an action or proceeding under this
108.09(6). chapteris binding in an action or proceeding under this chapter

. . History: 1989 a. 771991 a. 89
(4) The department or the employing unit may commence No administrative decision made under a chapter other than ch. 108 is binding on

actionfor the judicial review of a commission decision under thin Ugemplfiy”t!emri]nsuraﬂce claim. A meon"t'l?ensaﬂon deICi_Sion qges not bind.
. - . anaaministrative hearing on an unemployment insurance claim or the commission
section, provided the department, or the employing uafter | qyiewingit. Goetsch VDWD, 2002 Wi App 128254 Ws. 2d 807646 N.W2d 389

exhaustingthe remedies provided under this section, has-com

mencedsuch action within 30 days after such decision was mail@88.105 Suspension of agents. The department magus

to the employing uni¢’ last—known address. The scope of judicigdendthe privilege of any agent to appear before the department at

review,and the manner thereof insofar as applicable, shaltldoe hearingsunder this chapter for a specified period if the department

sameas that provided in 408.09 (7) finds thatthe agent has engaged in an act of fraud or misrepresen
(5) Themailing of determinations and decisions provided ifgtionor repeatedly failed to comply with departmental rules, or

subs(1) to (4) shall be first class, and may include the use ef sétasengaged in the solicitation otiimant solely for the purpose

vicesperformed by the postal department requiring the paymelftappearing at hearing as the claimastrepresentative for pay
of extra fees. Prior to imposing a suspension under this section, the secretary of

(6) Any determination by the department or any decision Byjorkforcedevelopment othe secretarg' designee shall conduct
anappeal tribunal or by the commission is conclusive with resp earl(rjlg cogcerrclilng tg_‘; propdos[?d 3”59'?”5'0?' hThg hearing shall
to an employing unit unless it files a timely request for a heariRg conducted under cl227 and the decision of the department

i ; ; i : oo be appealed under227.52
or petition for review as provided in this section. A determinatidq& P& : )
or decision is binding upothe department only insofar as the tele; g0y’ 1985 @ 171985 a. 183.57, 1987 a. 381995 a. 28s.3778 9130 (4)
vant facts were included in the record which was before the
departmenat the time the determination was issued, or before th@8.11 Agreement to contribute by employees void.

appeal tribunabr commission at the time the decision was issugd.) No agreement by an employee or by employees to pay any
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portion of the contributions or paymentslieu of contributions child support enforcement agency which sisbmitted to the
requiredunder this chapter from employers shall be valid. Ndepartmentby the state or local child suppoenforcement
employershall make a deduction for such purpose from wagesgency;
Any employee claiming a violation of this provision may 2. Any amount required to be so deducted and withheld pur
recoverwage deductions wrongfully made, haeeourse to the suantto legal process brought by the state or local child support
methodset up in s108.09for settling disputed benefit claims. enforcementigency; or
(2) But nothing in this chapter shallfatt the validity ofvol- 3. Any amount directed by thelaimant to be deducted and
untary arrangements wheretmployees freely agree to makewithheld under this paragraph.
contributionsto a fund for the purpos# securing unemployment 4y Any amount deducted and withheld under (@rshall be
compensatiordditional to the benefits provided in this chaptepgaid by the department to the appropriate state or local child sup
History: 1973 c. 247 port enforcement agency

108.12 Waiver of benefit void. No agreement by an _(€) Any amount deducted and withheld under (aishall, for
employeeto waive the employeg'ight to benefits or angther all purposes, be treated as if it were paid to the claimant as unem
rights under this chapter shall be valid. No employee shall, in aRipymentinsurance and paid by the claimant to the state or local
proceedinginvolving benefits under this chaptére prevented child support enforcement agency in satisfaction of his or her
from asserting all facts relevant to the emplogeefigibility, ~Child support obligations.
regardlesof any prior erroneous representation with respect to (f) This subsection applies only if appropriate arrangements
suchfacts. aremade for the local child support enforcement agencgito

History: 1993 a. 492 bursethe department for administrative costs incurred by the

) ) departmenthat are attributable to the interception of unemploy

108.13 Deductions from benefit payments. (1) ASSIGN  ment insurance for child support obligations.
MENT BEFOREPAYMENT. Except as provided in sulfé) and(S) and (5) OTHER DEDUCTIONS. The department may make a deduc
$.108.135 no claim for benefits under this chapter nor any intergg, trom a claimant benefit payments for any purpose that is
in the fund is assignable before payment. This subsection doesdé?f*nittedby federal law
affectthe survival of such a claim or interest. History: 1981 c. 2036, 315 1983 a. 27384, 1987 a. 38255 1993 a. 4921995

(2) LiaBILITY OF CLAIMANT. Except as provideih subs.(4) a.27ss.9126 (19)9130 (4) 1995 a. 18,404 1997 a. 339.
and(5), no claim for benefits awarded, adjudged or paid or an¥e 135
interestin the fund may be taken on account of any Iiabilitghal'I advis
incurredby the party entitled thereto. This subsection duxs
applyto liability incurred as the result of an overpaymeniradm
ploymentinsurance benefits under the laweoiy state or the fed
eralgovernment.

Income tax withholding. (1) The department
e each claimant filing a new claim faremployment
insurance, at the time of filing the claim, that:

(&) Unemployment insurance is subject to federal arstom-
sinincome taxes.

(3) DEATH OF CLAIMANT. If a claimant dies during or after a (b) Requirements exist under federal law pertaining te esti
weekof unemployment in which the claimant was otherwise-elighatedtax payments. .
ble to receive benefits and for which benefits are payable, the(C) The claimant may elect to have federal income taxes and,
departmentay designate any person whatijudgment should if permitted under sul3), Wisconsin income taxes withheld and
properlyreceive the benefits in lieu of the claimant. A receipt ¢ change each election once during a benefit year
anendorsement from the person so designated fully dgeséne (2) The department shall permit a claimant to elect to have

fund from liability for the benefits. federalincome tax deducted and withheld from the clainsant’
(4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (a) As used Penefitpayments. Except as provided in s(8), if a claimant
in this subsection: elects federal income tax withholding, the department shall

1. “Child support obligations” includes only those ob”gadeductand withholdfederal income tax at the rate specifie@én

tionswhich are being enforced pursuant to a plan describ&2l inUSC 3402(p) (2).

USC654which has been approved by the U.S. secretary of health(3) The department may permit a claimant to elect to have
andhuman services undpart D of title IV of the social security Stateincome tax deducted and withheld from the clainsanéne

actor which is otherwise authorized by federal.law fit_tpaymgznts. IE_xceptts plrovtidedtir; sulgs), if th? depat[rrtmelrét_ per h
“ » ; : mits and a claimant elects state income tax withholding, the
2. "Legal process” has the meaning given urtleSC 662 departmenshall deduct and withhold state income tax at the rate
(e)

3. “Stateor local child rt enforcement ncy’ m n%)ecifiedbythe department.
' ateor local ¢ support enforcement agency mea (4) Thedepartment shall permitcaimant to change each pre

anyagency of a state or political subdivision of a state operatip . . !
pursuant to a plan described in subd. xv%ﬁisnlyaetl)eecggﬂtv;gg?oldmg status under s@).or (3) one time

4. “Unemployment insurance” means any compensation pay .
ableunder this chapteincluding amounts payable by tHepart ((75)) ;][t;n%’q gﬁﬂgfgr?;aag&iﬂgﬂgi;%re?%%?gsu?fo%ﬁﬁi&i f(i})

][grezg?#rsélﬁggiigﬁnaigir;:r:feng? gﬁg\rvgggefsaeitﬁlréiwa%rgt\gdm ientto equal the amounts required to be withheld under(8ub.
P ' P or(3), the department shall deduct and withhblg entire remain

plo():JTeA?::.Iaimantﬁling a new claim for unemployment insuranceing benefit payment for that week.

shall, at thetime of filing the claim, disclose whether or not he o e(r?t)s#ailjlotrr]a?gflg??hg gg%%ﬁ;%lgggg&t?gg'&g’ fﬁ]r?d(ig?ﬁg fed

sheowes child suppombligations. .lf any such cl_aimant di_scloseéjral internal revenue service or to the department of revenue

thathe or she owes child suppoitligations and is determined to o )
(7) The department shall follow alprocedures specified by

be eligible for unemployment insurance, the departmewodf- :
9 ploy b the U.S. department of labor and the federal internal revenue ser

force development shall notifthe local child support enforce *. s | . : X
mentagency enforcing the obligations that di@mant has been Vice pertaining to the deducting and withholding of income tax.
History: 1995 a. 18; 1997 a. 39

determinedo be eligible for unemployment insurance.
(c) The department shall deduct and withhold from any unert08.14 Administration. (1) This chapter shall be adminis
ploymentinsurance payable to a claimant who owes chilgport teredby the department.
obligations: (2) Thedepartment may adopt and enforce all rules which it
1. Any amount determined pursuant to an agreement unfieds necessary or suitable to carry out this chapiére depart
42 USC 654(19) (B) (i) between the claimant and the state or localentshall make a copy of such rules available to any person upon
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request. The department may require from any employing unihentsof thischapter to each regular session of the legislature, and
which employs one or more individuais perform work in this shallreport its views on any pending bill relating to this chapter
stateany reports on employment, wages, hours and related matterthe proper legislative committee.

which it deems necessary to carry out this chapter (ag) The vote of 7 of the voting members of the couonil

Cross Reference: See also ctDWD 123 Wis. adm. code. unemploymeninsurance is required for the council to actaon
(2e) The department may provide a secure meanslet |y aiterbefore it.

tronic interchange between itself and employing units, claimants,
andother personthat, upon request to and with prior approval b%
the department, may based for departmental transmission o

receiptof any document specified by the department that is rela - -
to thepadmir¥stration of thFi)s chapte¥in lieu gf ather means of With the proposal. The department shall give careful consider

submissionor receipt specified in this chaptelf a due date is 2tionto every proposal submitted by the council for legislative or
establishedy statute for the receipt of any document that is supdministrativeaction andshall review each legislative proposal
mitted electronicallyto the department under this subsection, théf Possible incorporation into departmental recommendations.
that submission is timely only if the documestsubmitted by (b) Under its authority in €.5.04 (1) (c) the department may
midnight of the statutory due date. appointemployment councils for industries and local districts.

(2m) In the dischage of their duties under this chapter afrachsuch councishall be subject to the membership require
appealtribunal, commissioner or other authorizegresentative mentsof s.15.227 (3)
of the department or commission may administer oaths to persong6) It shall be one othe purposes of this chapter to promote
appearingbefore them, take depositions, certify tficdél acts, theregularization of employment in enterprises, localities, indus
andby subpoenas, served in the manner in which circuit sabrt triesand the state. The department, with the advice and aityof
poenasare served, compel attendance of witnesses and the gnaploymentcouncils appointed under syb) (b)and the council
duction of books, papersjocuments and records necessary @n unemployment insuranceshall take all appropriate steps
convenientto be used by them in connection with any investigavithin its means to reduce and prevememployment. The
tion, hearing or other proceeding undbis chapter A partys  departmenshall also conduct continuing research relating to the
attorneyof record may issue a subpoena to compel the attendagggentand anticipated condition of the fund to ensure the contin
of awitness or the production of evidence. A subpoena issuediaavailability of benefits to unemployed individuals under this
anattorney must be in substantially the same form as pr_ovndectﬁhpter. To these ends the department may employ experts, and
s. 805.07 (4)and must be served in the manpeovided in s. may carry on and publish the results of any investigations and
805.07(5). The attorney shall, at the time of issuance, send a cQB¥earchwhich it deems relevant, whether or not directly related
of the subpoena to the appeal tribunal or atberesentative of the tq the other purposes asgecific provisions of this chapteAt
departmentesponsible for conducting tipeoceeding. However |eastonce a year the department shall compile and pubgisima
in any investigation, hearing or other proceeding involimg mary report stating the experience of employer accounts, without
administratiorof oaths or the use of subpoenas under this subsg ming any employerand covering such other material as it

tion due notice shall be given to any interested party involve§emssignificant in connection with the operations and purposes
who shall be given an opportunity appear and be heard at any¢ ;¢ chapter

suchproceeding and to examine witnesaad otherwise partici .

patetherein. Vitnessfees and travel expenses involved in-pro__(7) (2) The records made or maintained by the department or

ceedingaunder this chapter may bdlowed by the appeal tribunal COMMission in connection with the administration of tfiapter

or representative of the department at rafescified by depart areconfidential and shall be open to public inspection or disclo

mentrules, and shall be paid from the administrative account.Sureonly to theextent that the department or commission permits
(3) The department may appoingmploy and pay as manym the interest of the unemployment insurance program. No per

personsas it deems necessary to administer anghtoy out the sonmay permit inspectioor disclosure of any record provided to

purposef this chapterand may make all other expenditures of by the department or commission unless the department er com

any kind and take any other action consistent herewith whichfiSsionauthorizes the inspection or disclosure. o
deemsnecessary or suitable to this end. (b) The department may provide records made or maintained

(3m) In any court action to enforce this chapter the depafly the department in connection with taéministration of this
ment, the commission and the state may be represented by ghgpterto any government unit, corresponding unit in the govern
licensedattorney who isan employee of the department or thé ntof_another state or any unit of ;he federal government. No
commissionand is designated by either of them for this purpos&iChunit may permit inspection or disclosure of any record pro
or at the request of either of them by the department of justice.Vidledto it bythe department unless the department authorizes the
the governor designates special counsel to defend, in behalf of itectionor disclosure.
state the validity of thischapter or of any provision oftle IX of (c) The department may provide for the printing and distribu
the social security act, the expenaad compensation of the spe tion of such numbeof copies of any forms, records, decisions,
cial counsel and of any experts employedtly department in regulationsyules, pamphletsr reports, related to the operation of
connectiorwith that proceeding may be ched to the adminis this chapter as it deems advisable for theeetive operation
trative account. thereof.

(4) Thedepartment may create msny employment districts ~ CrossReference: See also ctDWD 149 Wis. adm. code.
anddistrict appeal boards and may establish and maintain as many8) (a) The departmemnhay enter into administrative arrange
free public employment dites as itdeems necessary to carry oumentswith any agency similarly chged with the administration
the provisions of this chapteiThe department shall have powenf any other unemployment insurance ,ldar the purposef
to finance either partly or completeuch public employment assisting the departmeand such agencies in paying benefits
offices as it deems necessary under this chafren the funds underthe several laws to employees while outside their territorial
appropriatedo the department for its expenses under this chapierisdictions. Such arrangements may provide that the respective
whetheror not the political subdivision in which suclfioé is agenciesshall, for and on behalf of each othact as agents in
locatedagrees to pay or does pay any part of the expenses of ssfbctingregistration for work, notices of unemployment, and any
office. othercertifications or statements relating to an emplayekiim

(5) (a) The council on unemployment insurance shall advider benefits, in making investigations, taking depositions, holding
the department in carrying out the purposes of this chafiiee hearingsor otherwise securing information relating to coverage
council shall submit its recommendations with respeert®nd or contribution liability or benefit eligibility and payments; and in

(ar) The department shall present to the councilmemploy
entinsurance every proposal initiated by the department for
ngesn this chapter and shall seek the couscdbncurrence
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suchother mattersaas the department may consider suitable iwhich the employee claiming benefits was employed in the-appli
effectingthe purpose of these administrative arrangements. cablebase periodin proportion to the total amount of wages he

(b) An employees eligibility to receive benefits based onor she earned from eaemployer in the base period, except that
wages earned in employment in this state may be establisHei108.04 (1) (f)(5), (7) (a) (c), (d), (e), (k), (L), (0), (p) or (q),
through arrangements authorized in this subsection, and th&n)or(8) (a)or108.07 (3)(3r), (5) (b)or(8) would have applied
employeeshallthen be paid the benefits due him or her under tHig employment bysuch an employer who is subject to the-con
chapter. tribution requirement®f ss.108..17and108.18 the departmgnt

(c) Any person who willfully makes a false statement or-mishallchage the share of beneflts based on.employment with that
representationegarding a benefitlaim, to the employment secu employerto the funds balancingaccount, arif s. 108.04 (1) (f)
rity agency of another state acting under any administratiQg(>5) or108.07 (3)would have applied to an employer that is not
arrangemenauthorized in this subsection, shall bé punished in tREPiectto the contribution requiremertéss.108.17and108.18
mannerprovided in s108.24 the o:epartm(_ent shalldchge thghsljiegg (()); bgneflts 3a§edgrbr?t

(8m) (a) The department may enter into reciprocal arrangﬁmpa?t);nrg?‘?u:hgﬁcacigoaglgmé funds balgrzcgﬁ)agcf:czﬁnt w?th
ments,with any agency administering another unemployme £p ther state sh f such benefit di 9 b nt
insurancdaw, whereby all the services performed by an indivi n);ot ?r states share of such benefits pending reimburseinge
ual for a single employing unit, which services are customari atstate. - L
performedin more tharone state or jurisdiction, shall be deemed (f) To facilitate the application of arrangements under(par
to be employment covered by the law of a speciiate or juris 10 this chapterthe department mafrom data received by it under
diction in which a part of such services are performed, or in whi§dcharrangements, make reasonable estimates of quarterly wages
suchindividual has residence, or in which such employing urit"dmay compute and pay benefits accordingly
maintainsa place of business; provided there is faafas to such (8s) Notwithstandings. 108.16 (10) the department may
services,an election by such employing unit, approved by thenterinto or cooperate in arrangements or reciprocal agreements
agencyadministering thepecified lawpursuant to which all the with authorized agencies of other stabeshe U.S. secretary of
servicegperformed by such individual for such employing an& labor, or both, whereby:
deemedo be employment covered by such law (a) Overpayment®f unemployment insurance benefits as

(b) If the federal unemployment tax act is so amended asdeterminedunder this chapter may be recouped framemploy
makesubject thereto remuneration paid for any maritime emplosnentinsurance benefits otherwise payable under the unemploy
mentexcluded under 408.02 (15) (k) 17.such exclusion under mentinsurance law of another state, and overpayments of-unem
this chapter shall cease if the department enters into a reciprqaayment insurance benefits as determined under the
arrangementvith respect to such employment pursuanthis unemploymentnsurance law of that other stat@y be recouped
paragraphas of theeffective date of such arrangement. Thérom unemployment insurance benefits otherwise payadier
departmentmay enter into reciprocal arrangements with thgis chapter; and
appropriateagencies of other states with respect to such maritime ) Overpayments of unemployment insurance benefits as
serviceswhereby all such services by an individual for a singlgeterminedunder applicable federal lawith respect to benefits
employer, wherever performed, shall be deemed performegy ajlowances for unemployment provided under a federal pro
wholly within this state or within any such other state. Any sucjtamadministered by this state under an agreement with the U.S.
serwces‘thus deeme’(’j performed inisonsin shall also be secretaryof labor may be recouped from unemployment insur
deemed'employment” covered by this chaptend the election ancebenefits otherwise payable under that program, or under the
requiremenbf s.108.02 (15) (c) 2shall not apply unemploymeninsurance law of this state or of another state or

(8n) (a) The department shathter into a reciprocal arrange any such federalnemployment benefit or allowance program
ment which is approved by the U.S. secretary of labor pursmangdministeredy the other state under an agreement withutise
section3304 (a) (9) (B) of the internal revenue code, to providsecretaryof labor if the other state haseffect a reciprocal agree
more equitable benefitoverage for individuals whose recenimentwith the U.S. secretary of labor as authorized bySC 503
work has been covered by the unemployment insurance lawg@f (2), if the United States agrees, as provided in the reciprocal
2 or more jurisdictions. agreementvith this state entered into undit USC 5039) (2),

(b) Arrangements under p&a) may provide, as to any indi thatoverpayments of unemployment insurance benefitietes
vidual whose employment has been covered by this chapter amitiedunderthis chapterand overpayments as determined under
by the unemployment insurance law of one or more other partittie unemployment insurandaw of another state which has in
pating jurisdictions, for transfer by the department to anotheffecta reciprocal agreement with the U.S. secretary of labor as
agencyof relevant records or information, and the acceptance agthorizedoy 42 USC 503g) (2), may beecouped from benefits
useof the records and information, in combination with similaor allowances for unemployment otherwise payable under-a fed
datafrom other jurisdictions, by the othagencyas a basis for eralprogram administered by this state or the ositee under an
computingand paying benefits under the ladministered by the agreemenwith the U.S. secretary of labor
other agencyReciprocally arrangements under pg) may pre (8t) If theagency administering another unemployment insur
vide for similar acceptance, combination and use by the depafhcelaw has overpaid benefits to an individisalated in Viscon-
mentof data received from other jurisdictionscempute and pay sin, and certifies to the department the facts involed that the
benefitsunder this chapter individual is liable, under such lavo repay such benefits, and

(c) Arrangements under p&ia) shall provide for mutual requestghe department to recover sumerpayment, and agrees
acceptancédoy the participating agencies of data supplieder to reimburse the department for any court costs incurred by it in
par.(b), including reasonable estimates of relevant data not-othetichrecovery dbrts, the department may its own name, but
wise available in the transferring agency actingas agent for such other agencgllect such overpayment

(d) Arrangements under pgn) shall specify an equitable by civil action, and shall pay theet amount recovered to such
basisfor reimbursing the unemployment fund of each partieipadtheragency
ing jurisdiction for any benefits paid therefrom on the bastowef (9) The department may makits records relating to the
eredemployment in, and data supplied by the agency of, anotia@ministratiorof this chapter available to the Railroad Retirement
participatingjurisdiction, out of the unemployment fund of theBoard, and may furnish th&®ailroad Retirement Board, at the
otherjurisdiction. expenseof said board, such copies thereof as said board deems

(e) The department shall clgarthis stats’ share of any bene necessaryor its purposes. The departmemay aford reasonable
fits paid under this subsectiom the account of each employer bycooperatiorwith every agency of the United States deakrwith
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the administration of anyunemployment insurance lawThe This paragraph is thdeclared policy of this state, as enunciated
departmentnaymake arrangements or agreements with the Raily the 1941 legislature, and shall be implemented as further pro
roadRetirement Board, or any other agency of the United Statgdedin this subsection.

chargedwith the administration of an unemployment insurance (c) Ifit is believed that any amount of money thus received has
law, with respect tdhe establishment, maintenance and use of frggenthus lost or improperly expended, the departroerits own
employmentservice facilities, the taking and certifying of claimsmotion or on notice from said agenspall promptly investigate
themaking of investigations, and the supplying of other infermanddetermine the matter and shall, depending on the nature of its
tion or services relatedo unemployment insurance, but thejeterminationakesuch steps as it may deem necessary to protect
departmentmay not make or renew any such arrangement @feinterests of the state.

agreementinless it finds that its resulting administrative costs are (d) Ifitis finally determined that moneys thus received have

approximatelycovered or dset by the facilities, services apy  peenthus lost or improperly expended, then the department shall

mentsto be made available thereunder by such federal agengyermake the necessary replacement from timoseeys in the

Any moneys received bihe department under this subsectiodyministrativeaccount specifieth s.108.20 (2mjpr shall submit,

shall be paid into the federal administrative financing accoufihe next budget hearings conducted by the governor and at the

unders.108.161 ~ budgethearings conducted by the next legislature convened in

(9m) Thedepartment may ffrd reasonable cooperation withregularsession, a request that the necessary replacement be made

any government agency clued with war—ebrt or post-war by an appropriation from the general fund.

planningresponsibilitieor with the administration of any system e) This subsection shall not be construed to relievestate

of unemployment allowances or unemployment assistance of,efyny gpligation existing prior to its enactment with respect to

any other program designed to prevent or reliememployment. ,onevsreceived prior to July 1, 1941, pursuant to saike TlI.

All moneys payable to or received by this state for any program(lg) The department maith the advice of the counaiin

of allowances pursuant to agreement with any government or employmentnsurance, by general rule modify or suspanyl

nonprofitagencywhereby moneys are made available to the statd visionof this chapter if and to the extent necessary to permit

solelyfor that purpose, shall be paid to the state and shal prom;ﬁf inuedcertification of this chapter for grants to this state under

be deposited by the department to the credit of a separate acc ot - P 9 : :
itle 1l of the federal social security act and for maximum credit

therefor,with such custodians as the statay from time to time o | der the federal |
selectwho shall hold, release and transfer the cash in any s@.gwanceso employers under the federal unemployment tax act.

accountin amanner approved by the department of administra (14) Thedepartmenshall fully cooperate with the agencies of
tion. Payments from any such account shall be made upon-voudiherstates, and shall make every propésrefvithin its means,
ersor drafts authorized by the department, in such manrtaeasto oppose and prevent any further action which would in its-judg
departmenbf administration may from time to time approwe menttend to efect complete or substantial federalization of state
prescribe. The treasurer of the unemployment reserve fund shel€émploymentnsurance funds or stagenployment security pro
serveas treasurer of any account under this subsection. The bEIMS-
of the treasureras required under s§9.01 (2)and108.16 (4) (15) The department may make, anday cooperate with
shalllikewise be conditioned upon the faithful performance of thatherappropriate agenci@s making, studies as to the practicality
dutiesunder this subsection by the treasurer and the treasurandprobable cost of possible new state—administered social secu
subordinatesin such additionahmount as may be fixed by therity programs, and the relative desirability sthte, rather than
department.Thetreasurer shall report annually to the departmenational,action in any such field.
of administration regarding receipts and disbursements under thig16) The department shall have duplicated or printed, and
subsection. shalldistribute without chae, such employment securigports,
(10) The department shall comply with requirementstioé ~ studiesand other materials, including the text of this chapter and
U.S. secretary of labor to determine the degree of accuracy anstructionalor explanatorypamphlets for employers or workers,
timelinessin the administration of this chapter with respct asit deems necessary for public information or for the proper
benefitpayments, benefit determinations and revenue collectioasiministrationof this chapter; but the department may coléect

(11) The department may require any employing unit whichéasonable chge, which shall be credited to the administrative
employsone or more individuals to perform work in this state tdccountfor any such item the cost which is not fully covered
makesuch arrangements as will reasonably assure the departrR¥¢rgderal administrative grants.
thatthe employing unit will keep such records, make such reports,(17) To help providesuitable quarters for the administration
andpay such contributions as are requineder this chapterAny  of this chapter at the lowest practicable long-run cost¢pert
employingunit which thedepartment has notified, through noticenentmay with the governds approval and subject to allevant
served on it or sent by registered maitsdast—known address or statutoryrequirements, use part of the moneys available for such
servedby publishing a notice under $80.1510 (4) (b) 1thatit administratiorunder s20.445 (1) (n}o buy suitable real property
is required to make such arrangements and which fails to doasdo help construct suitable quarters on any state—owned land, or
within 20 days after such notification makirough proceedings for the long—term rental aental—-purchase of suitable land and
institutedby the departmerin the circuit court for Dane County quarters. In each such case full and proper use shall be made of
be restrained from doing business in this state until it has maglay federal grantswvailable for the administration of this chapter
sucharrangements. (18) No later than thend of the month following each quarter

(12) (a) Consistently with the provisiord pars.(8) and(9) in which the department expends moneys derived from assess
of section 303a) of Title Ill of the federal social security act, all mentslevied under s108.19 (1e)the department shall submit a
moneysreceived in the federal administrative financing accoungportto the council on unemployment insurance describing the
from any federal agency under saitlél lll shall be expended useof the moneys expended and the status at the end of the quarter
solelyfor the purposes and in the amounts found necessary by sdieny project for which moneys were expended.
agencyfor the proper and fient administratiorof this chapter ~ (19) On or about Februarg5 annuallythe department shall

(b) Consistently with said provisions of saitldlll, any such prepareand furnishto the council on unemployment insurance a
moneys received prior to July 1, 1941, and remaining unencurreportsummarizing the departmesctivities related to detec
beredon said date or received on or after said date, which, becalige and prosecution of unemployment insurance fiauke pre
of any action or contingencyhave been lost or have beercedingyear

expendedfor purposes other than, or amounts in excess of, 19?i75t0r1y§6191731l0-18§%97§7% 9%5-3551337199733%S 25%37(523 50) (34;%%7 c.1209136?6
H o C. S. " C. S. Y3, C. . 3, C. S.
thosefound necessaryy said agency for the proper administray7)'197q ¢. 2211981 c. 3ass.18, 45 1983 4. 8.54 1983 a. 188,329 (28) 1983

tion of this chaptershall bereplaced within a reasonable timea.388 1985 a. 171985 a. 2%s.1664to 1668 3202 (29) 1985 a. 3321987 a. 38
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255, 1989 a. 77139, 303 359 1991 a. 891993 a. 373490, 492 1995 a. 27118 1. Was less than 6% and less than 120%e average of such

2251997 a. 391999 a. 832001 a. 35105 2003 a. 197 ; = ; ; R
Cross Refeence: See also cHDWD 100to ch.DWD 150, Wis. adm. code. ratesfor the CorresF)ondlng 13-week perIOd endlnganh of the

Provisionsfor aggregation of multi—jurisdictional employment and wages do ncﬁrecedmg2 calendar years; and
affecteligibility exceptwhen the state’disqualification of a claimant is based on a 2. Was less than 5%.

changen jurisdiction. Fox ¥lley \bcational, Echnical & Adult Educational Dis . e .
trict ch' |_|rgc, 125 Ws. 2d 2853¥1 N.W2d 81 (Ct. App. 1985). (f) There is a \igconsin “on” indicator for a week if the depart

mentdetermines, in accordance with the regulations of the U.S.
108.141 Extended benefits. (1) DeriniTions. As used in  secretanof labor that, for the period consisting of such week and
this section, unless the context clearly requires otherwise: ~ the immediately preceding 12 weeks, the istonsin rate of
(a) “Eligibility period” of an individual means the period eon insuredunemployment (not seasonally adjusted):
sistingof the weeks in the individual'benefit year which begin 1. Equaled or exceeded 120% of the average of such rates for
in an extended benefit period and, if the individsiainefit year thecorresponding 13-week period ending in each of the preced
endswithin such extendetienefit period, any weeks thereaftefnd 2 calendar years, and equaled or exceeded 5%; or

which begin in such period. 2. Equaled or exceeded 6%.
(b) “Exhaustee” means an individual who, with respect to any (g) “Regular benefits” means benefits payable to an individual
weekof unemployment in the individualeligibility period: underthis chapter or under any other state, lamsludingbenefits

1. Has received, prior to that week, all of the regular beneffi@yableto federal civilian employees and to former military-per
thatwere available to the individual under this chapter oratingr  Sonnelpursuant to 5 USC ch. 85, other than extended benefits and
statelaw, including dependents’ allowances and benefitgable additionalbenefits as defined inlR? 91-373
to federal civilian employees and former military personnel under (h) “State law” means the unemployment insurance law of any
5 USC ch. 85, in the individualcurrent benefit year that includesstate,approved by the U.S. secretary of labor under se880d
thatweekor is precluded from receiving regular benefits by re®f the internal revenue code.
sonof the law of another state whiateets the requirement of sec (i) “Wisconsin rate of insured unemployment” means the per
tion 3304 (a) (7) of the internal revenue code or is precluded frooentagedetermined by the department on the basis of its reports
receiving regular benefits by reason of a seasonal limitation in tbehe U.S. secretary of laband according to the method or meth
law of another state. An individual is considered to have receiveds prescribed by applicable federal law or regulation.
all of the regular benefits that were available to the individual (1m) AbbITIONAL FEDERALLY FUNDED BENEFITS. The gover
althoughas a resulbf a pending appeal underl18.090r108.10  nor may by executive ordeelect to establish a ¥tonsin “of”
the individual may subsequently ltetermined to be entitled to indicatorin order to allow for the payment of additional federally
addedregular benefits; or fundedbenefitsin lieu of extended benefits during a period speci

2. His or her benefigear having expired in the extended bendied in the orderif such an election is permitted by federal law
fit period and prior to such week, ladkase period wages on theAny such indicator is éctive at the beginning of the week in
basisof which he or she could establish a benefit year undemghich additional federally funded benefits are initially payable or
108.06 and the beginning of the 4th week after the weekvinich the governor

3. Hasnoright to unemployment benefits or allowances, d§suesthe orderwhichever is later
the case may be, under the railroad unemployment insurance acf2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except
or such othefederal laws as are specified in regulations issued wjenthe result would be inconsistent with thi@er provisions of
the U.S. secretary of lab@ndhas not received and is not seekinghis section, the provisions of this chapter which applglaams
unemploymenbenefits under the unemployment insurance lafor, or the payment of, regular benefits shall apply to claims for
of Canada, but if the individual is seeking such benefits and #@edthe payment of, extended benefits.

appropriateagency finally determines that he or she isamtitled (3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An
to benefits under such law he or she is an exhaustee. individual shall be eligible to receive extended benefits with
(c) “Extended benefit period” means a period which: respectto any week of unemployment in hig her eligibility
1. Begins with the 3rd weakiter whichever of the following Periodonly if:
weeksoccurs first: (a) The individual had base period wages equaling at least 40

a. A week for which there is a national “on” indicator: or timesthe individuals most recent weekly benefit rate;

b. A week for which there is a d¢onsin “on” indicatarpro- (b) The individual is an "exhaustee”; and o
vided that no extended benefit period may begin by reason of a(¢) The individual is not disqualified and has satisfied those
Wisconsin“on” indicator before the 14th week following the endotherrequirements of this chapter for the payment of regular-bene
of a prior extended benefit period which was feefwith respect fits that apply to individuals claiming extended benefits.

to Wisconsin; and (3g) ADDITIONAL REQUIREMENTSFOREXTENDED BENEFITS. (@)
2. Ends with either of the following weeks, whichever occurk: If & claimant fails tgrovide suficient evidence that his or her
later: prospectdor obtaining work irhis or her customary occupation

within a period of time not exceeding 4 weeks, beginning with the

a. The 3rd week after the firsteek for which there is both first week of eligibility for extended benefits, are good, this para

national“off” indicator and a Wsconsin “of” indicator; or graph,rather than s108.04 (8) applies.

b. '!:he 13th consecgtn:e week of sgch _perlod_. . 2. A claimant who, during or after the first week following the

(d) “Extended benefits” mearisenefits, including benefits yeekthat the departmemtotifies the claimant in writing of the
payableto federal civilian employees and former military personequirementso apply for and acceptitable work, fails either to
nelunder 5 US@h.85, payable to an individual under this sectiogyppy for suitablework when notified by a public employment
for weeks of unemployment in that individwsagligibility period.  ffice or to accept suitable work whenferfed is ineligible to

(e) Except as provided in sutim), there is a \lconsin “of”  receiveextended benefits fahe week in which the failure occurs
indicatorfor a week if the department determines, in accordangad for each week thereafter until the claimant has again been
with the regulations of the U.S. secretary of lalboat, for the employedduring atleast 4 subsequent weeks in employment or
periodconsisting of such week and tinemediately preceding 12 otherwork covered by the unemployment insurance law of any
weeks,the Wisconsin rate of insureghemployment (not season stateor the federal government and earned wages for such work
ally adjusted): equalto at least 4 times his or her extended weekly benefit rate.
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3. Work is suitable within the meaning of suladif: withh_eld due to the application 0f8.04 (1) are deemed paid
a. Itis any work within the claimastcapabilities; for this purpose.

b. The gross average weekly remuneration for the work (b) The result obtained under p@a), which remains unpaid
exceedshe claimants weekly benefit rate plus any supplementdtthe expiration of the claimastbenefityeay shall be reduced as
unemploymenbenefits, as defined in sectibfl (c) (17) (D) of requiredunder section 23@) of the federal trade act of 1974 as
theinternal revenue code, then payable to the claimant; amended.

c. Wages for the work equal or exceed higher of either the  (6) PUBLISH INDICATORs. (a) Whenever an extended benefit
minimum wageprovided by29 USC 206without regard to any periodis to become &ctive as a result of a#€onsin “on” indt
exemption,or any state or local minimum wage; and cator,or an extended benefit period is to be terminated as a result

d. The ofer of work to the claimant was in writirgy the posi  ©f & Wisconsin “of” indicator, the secretary of workforce devel
tion was listed with a public employmentiog. opmentshall publish it as a class 1 notice undero@h

(b) The departmerg’ public employment &ites shall refer  (b) Computations required by sud) (i) shall be madén
extendedbenefit claimants to suitable work meeting the condf‘ccord""”C‘”"'th regulations prescribed by the U.S. secretary of
tions prescribed in pafa). abor.

(c) A claimant shall make a systematic and sustairfed & (7) CHARGESOFBENEFITS. (a) The department shall charthe
obtainwork and provide tangiblevidence thereof to the depart States share otachweek of extended benefits to each emplsyer
ment for each week for which the claimant files a claim foccountin proportion to the employer share of the total wages
extendecbenefits. If a claimant fails to make the requirédref ©Of the employee receiving the benefits in the empleybase
to obtain work or to provide tangible evidentteereof, on a period, except that if the employer is subject to the contribution
weekly basis, he or she iseligible to receive extended benefitd€quirementsf ss108.17and108.18the department shall clogr
for the week in which théailure occurs and for each week thereafthe share of extendebenefits to which s108.04 (1) () (5), (7)
ter until he or she has again been employed during at least 4 suf@k (). (d), (), (k), (L), (0), (p) or (a), (7m) or (8) (a)or 108.07
quentweeksin employment or other work covered by the unent3) (31), (5) (b) or (8) applies to the fund’balancing account.
ploymentinsurance law of any state or the federal government and(b) The department shall clyarthe full amount of extended
hasearned wages for such warkual to at least 4 times his or hebenefits based on employment for a government unit to the
weekly extended benefit rate. accountof the government unit, except that ifl®3.04 (5)or (7)

(d) Notwithstanding s108.04 (6)and(7), a claimant who was appliesand the government unit has elected contribution financ
disqualified fromreceipt of benefits because of voluntarily termiind the department shall clygr one-half of the government usit’
nating employment orincurring a disciplinary suspension forshareof the benefits to the furglbalancing account.
goodcause is ineligible to receive extended benefits for the week(c) The departmerghall chage the full amount of extended
in which the termination occurs or the suspension begins and fmmefitsbased upon employment for an Indian tribe tcateount
eachweek thereafter until he or she has again been employed difithe Indian tribe.
ing at least 4 subsequemeeks in employment or other work eov 52Hli%t§£y: éggllcé 5331293135 < 92511719? 0391034113813977 < 22%1333 ;;118;3 197930.
eredby the unemployment insurance law of any state ofetie o S04 C80 1003 19 50 6 ob e 7 G 00 162, 3’2?)5(58))
eralgovernment and earned wages for such work equal to at Eeri 171987 a. 381991 a. 3989, 189, 269, 1993 a. 184373 492 1995 a27
4 times his or her weekly extended benefit rate. $5.378Q 9130 (4) 1995 a. 18, 225 1997 a. 335, 39; 2001 a. 35

(e) Extended benefits shall not be denied under(pap.to
aclaimant forany week if the failure would not result in a deni R b .
of benefits under the law of the state goverrligibility for such  T'ONS: AS used in this section, unless the context clearly requires
benefitsto the extent that the law is not inconsistent with this suBtherwise:
section. (a) “Wisconsin supplementékenefit period” means a period

(3r) LIMITATION ON INTERSTATE EXTENDED BENEFTS. (a) “Which:

Extendedbenefits shalhot be paid to any individual for a given 1. Begins with the 3rd week after which there is iadthsin
weekif the claim for such benefits is filed outside this stateler “on” indicator under this section, except that nisabnsinsup
interstateclaiming arrangements under1€8.14 (8) unlessan plementalbenefit period may begin with amyeek during which
extendedbenefit period is in éct during that week in the statethereis an extended benefit period undet@8.141in efect, and
wherethe claim is filed. thatno Wisconsin supplementakenefit period may begin before

(b) Paragrapl{a) does notapply with respect to the first 2 the 14th week following the end of a priori#donsin supplemen
weeksfor which extended benefits would be payable except fé@! Penefit period; and
that paragraph. 2. Ends with the week before any extended benefit period

(4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended Peginsunder s108.141 or with either of the following weeks,
benefitrate payable to an individual for a week of tatakmploy ~ Whicheveroccurs later:
mentis the same as the rate payable to the individual for regular a. The 3rd week after the first week for which there isiss W
benefitsduring his or her most recent benefit year as determinednsin“off” indicator under this section; or
unders. 108.05 (1) No adjustment of rates under168.05 (2) b. The 13th consecutive week of any period during which
appliesto benefits payable under this section. extendedbenefits under s108.141or Wisconsin supplemental

(5) DURATION OF EXTENDED BENEFITS. (a) Extended benefits benefitsin any combination have been payable.
arepayable to an individual for weeks of unemploymentiior  (b) There is a Méconsin “on” indicator undethis section for
morethan the least of the amounts determined by the followingiveek if thedepartment determines that, for the period consisting

1. One-half the amount of regular benefits which were pagf that week and the immediately preceding 12 weeks, ke W
able,includingbenefits canceled pursuant td88.04 (5)in the consinrate of insured unemployment (not seasonally adjusted):

2408.142  Wisconsin supplemental benefits. (1) DEFiNI-

individual's most recent benefit year rounded down toribarest 1. Equaled or exceeded 120% of the average of such rates for
dollar; or the corresponding 13-week period ending in each of the preced
2. Thirteen times the extended benefit rate; or ing 2 calendaryears, and equaled or exceeded one percentage

3. Thirty-nine times the extended benefit rate, reduced by t@int below the percentage specified iri88.141 (1) (f)1; or
amountof regular benefits paid or deemed paid to the individual 2. Equaled or exceeded one percentage point below the per
underthis chapter in his or her most recent benefit.y8anefits centagespecified in s108.141 (1) (f) 2.
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(c) Except as provided in sudm), there is a Wéconsin “of” (2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. EXxcept
indicator under this section for a week if the department detewhenthe result would be inconsistent with tther provisions of
minesthat, for the period consisting of that wesld the immedi this section, the provisions of this chapter which applgléims
ately preceding 12 weeks, theisonsin rateof insured unem for, orthe payment of, regular benefits apply to claimsdod the
ployment(not seasonally adjusted): paymentof, Wisconsin supplemental benefits.

1. Was less thaonepercentage point below the percentage (3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The
specifiedin s.108.141 (1) (f) 1and less than 120% of the averageveekly Wisconsin supplemental benefiite payable to an indi
of such rates for the corresponding 13—-week period ending in eaichual for a weelof total unemployment is an amount equal to the

of the preceding 2 calendar years; and amountdetermined under $08.05 (1)
2. Was less thaonepercentage point below the percentage (4) DURATION OF WISCONSINSUPPLEMENTALBENEFITS. During
specifiedin 5.108.141 (1) (f) 2. a Wisconsin supplemental benefit periodp claimant may

(d) “Wisconsin rate of insured unemployment” means the péeceive total benefits based on employment in a base period
centageof unemployment determined by tHepartment on the greaterthan 34 times the claimastveekly benefit rate under s.
basisof its reports to the U.S. secretary of lahod according to 108.05(1) or 40% of wages paid or payable to the claimant in his
the method ommethods prescribed by applicable federal law @ her base period underi8.04 (4) (g)whichever is lower
regulation. (5) PusLisH INDICATORS. Whenever a \l8consin supplemen

(e) “Regular benefits” means benefits payable to an individu@l benefitperiod is to becomefettive as a result of aé¢onsin
underthis chapter or under any other state msludingbenefits “on” indicator under this section, arWsconsin supplemental
payableto federal civilian employees and to former military-perbenefitperiod is to be terminated as a result ofiadshsin“off”
sonnelpursuant to 5 USC ch. 85, other than extended beneffigicatorunder this section, the secretary of workfodeselop
unders.108.141and federal supplemental compensation. ment shall publish it as a class 1 notice undef8h.

(f) “Wisconsin supplemental benefits” means benpfifgable (6) CHARGESOF BENEFITS. Wisconsin supplemental benefits
to an individual under this section for weeks of unemployment #hall be chaged in the same manner as provided for gingrof
his or her eligibility period. regular benefits under $08.16 (2)

WEl il g i o History: 1983 a. 827; 1983 a. 18%.329 (28) 1983 a. 3841987 a. 381991 a.
(9) “Eligibility period” of an individual means the period €on 39"35 355 7095 & 27553781 9130 (4) 1997 &, 339 2001 a. 43

sistingof the weeks in his or her benefit year which baganWs-
consinsupplemental benefit peri@hd, if the individuas benefit 108 145 Disaster unemployment assistance. The

yearends within thatMsconsin supplemental benefit period, anyepartmenshall administer undex: 108.14 (9m}he distribution
weeksthereafter which begin in that period. of disaster unemployment assistance to workers in this state who
(h) “Exhaustee” means an individual who, with respect to amye not eligible for benefits whenever such assistance is made
weekof unemployment in his or her eligibility period: availableby the president of the United States uriet)SC 5177
1. Has received, prior to that week, all of the regular benefi{g). In determining eligibility forassistance and the amount of
thatwere available to the individual under this chapter oratingr  assistanc@ayable to any worker who was totadlgif-employed
statelaw, including dependents’ allowances and benefitgable during the first 4 of the last 5 most recently completed quarters
to federal civilian employees and former military personnel undprecedingthe date on which the worker claims assistance, the
5 USC ch. 85, in the individualcurrent benefit year that includesdepartmenshall not reduce the assistance otherwise payable to
thatweekor is precluded from receiving regular benefits by reshe worker because the worker receives one or more payments
sonof the law of another state whiofreets the requirement of sec underthe social security ac® USC 301et seq.) for the same
tion 3304 (a) (7) of the internal revenue code or is precluded froweekthat the worker qualifies for such assistance.
receivingregular benefits by reason of a seastimatation in the History: 1993 a. 373
law of another state. An individual is considered to have received ) )
all of the regular benefits that were available to the individuaP8.15 Benefits for public employees. (1) BENEFITPAY-
a|thoughas a resulof a pending appeal underl$8.090r108.10 MENTS. Benefits shall be payable from the fund to any pub|IC

the individual may subsequently ltetermined to be entitled to €mMployee, if unemployed and otherwise eligible, based on
addedregular benefits; or employment”by any governmentnit which is an “employer

2. His or her benefit year having expiredtis Wisconsin sup coveredby this chapter
plementabenefit period and prior to that wedcks base period ~ (2) REIMBURSEMENT FINANCING. The state and every other

wageson the basis of which he or she could establish a benefit yd@¥ernmenunit which is an employer subjeotthis chapter shall
unders. 108.08 and be subject to all its provisions except that, in lieu of contributions

3. Has no right to unemployment benefits or allowanc derss.108.17and108.18§ it shall reimburse the fund for bene

underthe railroad unemployment insurance actush other fed 1> chaged to its account.
erallaws asare specified in regulations issued by the U.S. secre (3) ELECTION OF CONTRIBUTION FINANCING. Any government
tary of labor and has not received and is not seeking unemplgynit other tharthe state mayn lieu of the reimbursement require
mentbenefits under the unemployment insurance law of Canafent of sub(2), elect contribution financing under 4€8.17and
but if the individual is seeking such benefits and the appropriak83.18as of the beginning @fny calendar yeasubject to the fel
agencyfinally determines that he or she is not entitled to benefl@wing requirements:
underthat law the individual is an “exhaustee”. (a) It shall file a written notice tthat efect with the depart

(i) “State law” means the unemployment insurance law of afjentbefore the beginning afuch year except that if the govern.
state,approved by the U.S. secretary of labor under se8fiod mentunit became newly subject to this chapter as of the beginning
of the internal revenue code. of such yearit shall file the notice within 30 days aftiie date of

(1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover mailing to it a written notification by the department that it is-sub
nor may by executive ordeelect to establish a ¥éonsin “of”  Jectto this chapterSuch election shall remain irfedt for not less

indicatorin order to allow for the payment of additional federalljhan3 calendar years. _ _ _
fundedbenefits in lieu of Wsconsinsupplemental benefits during  (b) A government unit may thereafter terminate its election of
aperiod specified in the ordéf such an election is permittéy ~ contributionfinancing efective at the end of any calendar year
federallaw. Any such indicator is fctive at the beginning ¢fie by filing a written notice to that &fct with the department before
weekin which additional federally funded benefits are initialljfhe close of such year

payableor the beginning of théth week after the week in which  (c) No election or termination of election of contribution
the governor issues the ordevhichever is later financingis efective if the government unit, at the time of filing
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notice of such election or termination of election, is delinquent (6) DELINQUENT PAYMENTS. (a) Any reimbursement duly
unders.108.22 billed under this section, or contribution payable undé08.17

(d) If a government unit elects contribution financing for an@r 108.18 which remains unpaid after its applicable due dade is
calendar year after the first calendar year it becomes newly stfiglinquentpayment” under s108.22 (1) (a)
jectto this chapteiit shall be liable to reimburse the fund for any (b) Whenevera government ung’ “delinquent payments”,
benefitsbased on prior employment. If a government unit ternincluding interest and penalties thereon, total more than the bene
nates its election of contribution financing, 538.17and108.18 fits chaged to such uni' reimbursemerdaccount for the 6 most
shall apply to employment in the pricalendaryear but after all recent months, or contributions, including interest and penalties
benefitsbased on such prior employment have bevamed to its  thereonare delinquent for at least 2 quarters, the department shall
contributionaccount any balance remaining in such account shegldetermine under 408.10
be transferred to the balancing account. (c) If such delinquency is finally established undet(8.1Q

(e) Each time a government unit elects or reelects contributithte fund’s treasurer shall, in case such unit receives a sharg of
financingits initial contribution rate shall be 2.7% on its payrolstatetax or any type of state aid, certify to the secretandafinis
for each of the first 3 calendar yeanswhich such election or trationthe existence and amount of such delinquency
reelectionis in efect. If a government unit terminates its election (d) Upon receipt of such certification, the secretary of adminis
of contribution financing it may not reelect contribution financingration shallwithhold, from each sum of any such tax or aid there

within a period of 3 calendar years thereafter afterpayable to the government unit, until the delinquency is satis
(4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (a)  fied, the lesser of the following amounts:
For each government unit covered by this chaptaich is liable 1. The delinquent amount thus certified; or

for reimbursement tthe fund, the fund’treasurer shall maintain 2. One-halfthe sum otherwise payable to such government
a reimbursement “employer account”, aswbaccount of the ynit.

fund’s balancing account. (e) Any amount withheld by the secretary of administration

(b) Each government unitreimbursement account shall beunderpar (d) shall be paid by the secretary of administration to
duly chaged with any benefits based on work for such unit, anfle fund’s treasurerwho shall duly credit such paymeotvard
shallbe duly credited with any reimbursement paid by or for it tatisfyingthe delinquency
the fund, and with any benefit overpaymeénom the account  (7) Srare coMPLIANCE AND APPROPRIATIONS. (@) “State”, as
recoverecby the department. Whenewbe account of a govern ysedin this section, includes all state constitutiondicet, all
mentunit is credited with an overpayment under this paragrapflanchef state government, all agencies, departments, boards,
the department shall, at thitose of any month, refund that amoungommissionscouncils, committees, and all other parts or subdivi
to the government unit upon request, after deducting the amosjghsof state government howeveganized or designated.
of any relmbursements to the account of such government unlt(b) Each reimbursemeptyable by the state under this section
which have been billed but not paid. _shallbe duly paid to the fund, upon filing by the fumtfeasurer
() Any government unit may at any time make payments ingg a certificate to the departmesftadministration specifying the
its reimbursement account in the fund. amountof reimbursement due and the appropriation apparently

(d) Whenever a government usiteimbursement account haschargeable.
apositive nebalance, no reimbursement of the benefitsgidir  (c) Each of the staebudget subdivisions shall have each such
to that account is required under this section. reimbursemenamount chayed to and deducted from jpsoper

(e) Whenever a government usiteimbursement account hasappropriationunless payment is authorized unde26s865and
anegative balance, any benefits gfeable to such account shall20.928
be duly paid and chged thereto; and reimbursements/ering (8) NoTICE AND REPORTS. Each government unit which is an
the total negativebalance thus resulting shall become due pugmployershall give such suitable benefit notices to its employees
suantto this section. asthe department may direct, and shall make employment and

(f) The write—of provisions of s108.16 (7) (cdo not apply wagereports to the department under the same conditions as apply
to the reimbursement account of any government unit. to other employers.

(9) If any government unit covered by this chapter requests the(9) GROUP REIMBURSEMENTACCOUNTS. If any group of gov
departmento maintain separate accoufivs parts of such unit emmemumts which have not elected contribution financifiig
which are separately operated or financed, the department mayd@int request, they shall be treated as one employer for the pur
sofor such periods and under such conditions as it may from tif@sesof this chapter under the conditions of this subsection.
to time determine. (a) The group will be treated as one employer for at least 3 cal

(5) REIMBURSEMENTSAND CONTRIBUTIONS. (@) Each govern €ndar years and the group may be discontinued or dissatttre
mentunit which is an “employer” shall include in its budget foPeginningof any subsequent calendar yeafiliyg advance writ
eachbudgetary period an estimated amount for payment of i notice thereofwvith the department before the beginning of
contributionsrequired by ss108.17and108.180r reimburse Suchsubsequent calendar year

mentsrequired by this section, including in each casecmy (b) The members of the group are joirgyd severally liable
tribution or reimbursement remaining unpaid for the current dor any required reimbursements together with any interest
any prior period. thereonand any tardy filing fees.

(b) The department shall monthly bill each government unit () The group shall be dissolved at the beginning of any-calen
for any reimbursements required under this section, and any reffaryear after the required 3 calendar years of participation if any
bursementhus billed shall be due and shall be gajdsuch gov.  memberof the group files written notice with the department in
ernmentunit within 20 days after the date such bill is mailed tadvanceof such calendar year of its intendeithdrawal from the

it by the department. group.

A .o History: 1971 c. 531973 ¢. 2471975 c. 3431977 c. 1331981 c. 365.45; 1983
(c) Reimbursements due hereunder from budget subdivisiong 57 Yogsa 171987 a. 381993 a. 4921995 a. 18, 1999 a. 152003 a. 33

of the state shall be paid pursuant to .

(d) Reimbursements due under teiction or contributions 108.151 Financing benefits for employees of nonprofit
dueunder ss108.17and108.18from government units shall, if organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each
theyremain unpaid after their due date, be collected unde(@&ub.nonprofit organizationwhich is or becomes an employer subject
or under any other applicable provision of law to this chapter shall be subjectaibits provisions except as it may
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electreimbursement financingn accordance with sul§2). If (b) The funds treasurer shall isswereceipt to the employer
suchan approved election is terminated, the emplsyawntribu  for its deposibf assurance. Any assurances shall be retained by
tion rate shall be 2.7% on its payroll for each of the nexdl8ndar the fund’s treasurer in escrgvior the fund, until the employsr
years. liability under its election is terminated, at which time they shall

(2) ELECTION OF REIMBURSEMENT FINANCING. Any nonprofit Dereturned to the employeess any deductiomsade under this
organizationmay in lieu of the contribution requirements of ssParagraph.The employer may at any time substitute assurances
108.17 and 108.18 elect reimbursement financing, as of th&f equal or greater valuéhe treasurer mayith 10 days’ notice
beginningof any calendar yeasubject to the followingequire  t0 the employerliquidate the assurances deposited toetttent
ments: necessaryo satisfy any delinquemeimbursements together with

(a) It shall file a written notice tehat efect with the depast any interest and any tardy filing fees ddee treasurer shall hold

mentbefore the beginning of such year except that if the emploI (ESCrow any cash remaining frome sale of the assurances,

becamenewly subject to this section asthe beginning of such ithoutinterest. The funds treasurer shall require the employer
year, it shall file the notice within 30 days after the date of th\é{Ithln 30_days f_ollowmg3r_1y liquidation of deposited assurances
dete’rminatiorthat it is subject to this chapter 10 deposit sufcient additional assurances to make whole the

employer’sdeposit at the prior levelAny income from assur

_(b) An employer whose prior election of reimbursemeni,cesheld in escrow shall inure to and be theperty of the
financinghas been terminatemirsuant to sul§3) may not there employer.

afterreelect reimbursement financing unless it has been subject t
the contribution requirements of s08.17and108.18for at least
3 calendar years thereafter and is nothattime of filing such
reelectiondelinquent under 408.22

(c) No election of reimbursement financing shall be vali

unlessthe employer has satisfied the requirements of gb. : ] A
e o . . mentaccount withall regular benefits, and with its share of any
within 60 dgys after it filed the notice of election. _ extended benefits underk08.141 based on wages paidthin
(d) Sectlon§08.17an_d108.185ha|| apply to all prior emplay eachquarter ended while its election is irfeet.
ment,but after all benefits based on prior employment have been(c) The employes reimbursement account shall be credited

chargedo any account it has had undet@8.16 (2)any balance 3y reimbursement paid by or for it to the fund, and with
remaining therein shall be transferred to the balancing acaeunglenefitoverpa ment from the account recovered b départ
if 5.108.16 (6) (c)or (6m) (d)applied. et Y Y

(3) TERMINATION OFELECTION. (a) An employer who elected (d). The employer may at any time make otb@yments to be
reimbursementinancing may terminate its election as of the closg o jjteinto its reimbursement account,anticipation of future
of the 2nd calendar year to which such election applies, or at efitchages

closeof any subsequent calendar filing a written notice .
y q yaz filing (e) Whenever the employer reimbursement account has a

to that efect with thedepartment before the close of such calendar ‘>’ X "
year: P positive net balance no reimbursement of the benefitsgeltbr
| theretoshall be required.

(b) The department may terminate any election as of the closg(f) Whenever an employerreimbursement acco aneg

of any calendar year if the department determines that t?lve balance as of the close of any calendar month, thes fined’

employerhas failed to make the required reimbursement pa ; -

mentsor no longer satisfies the requirements of &p.or when  >urérshall promptly bill such employeatits last-known address,

evers.108.16 (8)applies. for that portion of its negative balance whiwsresulted from the
netbenefits chaged tosuch account within such month. Reim

bursemenpayment shall be due within 20 days thereaffemy

nguiredpayment which remains unpaid afier applicable due

c(5) REIMBURSEMENT ACCOUNT. (a) For each nonprofit ga-
nizationwhich haselected reimbursement financing, pursuant to
sub. (2), the funds treasurer shall maintain a reimbursement
gccount,as a subaccount of the fusdialancing account.

(b) The department shall clgar the employés reimburse

(4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing
reimbursementinancing shall file an assurance of reimburseme
with the funds treasurerpayable to the unemployment reservgaieis g delinquent payment. Sectib®8.22shall apply forcok
fund, guaranteeing payment dhe required relmbursement|ecting delinquent payments.
togethemwith anyinterest and any tardy filing fees. The assurance (6) GROUP REIMBURSEMENTACCOUNTS. If any group of non

in?e”r?]eognsg rgiiyag?en;jr;sl?rtlﬁ?%‘ecrr]?%lft,ﬁ(;(eer(tjlfl/c;tjeeof deposit or anyprofit organizations who have elected reimburseniigrincing
1 the gamount of assurance shall be équal 0 4% of ilg] a joint request, they shall be treated as if they were one
. ; ; h 0 loyerfor the purposes of this chaptprovided that:
employer’spayroll for theyear immediately preceding theead- P Yl'h h Ilpb P treated f tlp pt the 3 calend ol
tive date of the election, or the emplogeanticipated payroll for () They shall be so treated for at least the 3 calendar years fo
the current yearwhichever is greater as determined by the dep wing their request, unless their election of reimbursement
ncingis terminated under su(8), but they may discontinue

ment,but the assurance may be in a greater amount at the op ﬁr group arrangement as of the beginning of any subsequent
of the employer The amount of the assurance shall be similar alendar year by filing advance notice with the department. A
redeterminegprior to the beginningf the 3rd year commencing emberof such a group may discontinue its participation in the
afterthe year in which it is filed and prior to the beginning of evegroupand the group shall léssolved at the beginning of any-cal
otheryear thereatter endaryear after the 3rd year

2. Prior tothe beginning of each yeaan employer electing (b) They shall be jointly and severally lialfter any required

reimbursementinancing shall file an assuranter the 4-year \oiprsements together with any interest thereoraagtiardy
period beginning on January 1 of that year in the amountdetﬂﬁng fees

minedunder subdl. An assurance shall remain in force until the . S
liability is released by the fursitreasurer (c) They shall designate one or more individuals as agent for

all members of the group for all fiscal and reporting purposes
3. No assurance may lb@proved unless the fusdreasurer underthis chapter

finds that it gives reasonabkessurances that it guarantees-pay - .
mentof reimbursements. (d) If such a group is discontinued, g@) shall apply to each
4. Failure of any employer coverdg the assurance to pa of its members.
- Faliure or any employ PAY " History: 1971 c. 531973 c. 2471975 c. 3431979 c. 521983 a. 81985 a. 17
thefull amount of its reimbursement payments when due togethes7a. 38 1989 a. 771991 a. 891995 a. 18; 1999 a. 15

with any interest and any tardy filing fees shall rendeiatises
anceliable on said assurance to the extent of the assurancel@®.152 Financing benefits for employees of Indian
thoughthe assurance was the employer tribes. (1) ELECTION OF REIMBURSEMENT FINANCING. Each
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Indiantribe thatis an employer mayn lieu of paying contribu penalties,interest, orfees within 90 days of the time that the
tionsunder ss108.17and108.18 elect reimbursement financing departmentransmits to théribe a final notice of delinquencyr
for itself as a whole or for any tribal units or combinations of trib&ils to file or maintain the required assurance of reimbursement
units that are wholly owned subdivisions, subsidiaries, or-busis provided in sub¢1) (c) and(3):
nessenterprises, as of the beginnioigany calendar yeasubject 1. The department shall immediately notify the federal inter
to the following conditions: nal revenue service and the federal departroBlabor of that fail

(a) The Indian tribe or tribal unit shall file a written notice ofjre.
the election with the department before the beginning of that year Any valid electionof reimbursement financing is termi

exceptthat, if the Indian tribe or tribal unit became an employe[,iaqas of the end ahe current calendar year and any pending

gsof trf'te bt%gir(ljnitng c;ft;ha;[jy?at s_ha'l[l_ filetﬁhiz_rptice withiln 30 election that fails to meet the requirement to file an assurance of
aysaiter the date of the determination that 1t IS an émployer oimpyrsement under sutd) (c)is terminated immediately

me(r?t)fi nA;nlcri]r?lair']s ttgtr)r%i%;igzalz#S(Ietrvgzg)sﬁslrﬁglOr?c:?ftrk?grlégf?er 3. The department may consider the Indian tribeimbe an
neing . : ) 4 ; employerand may consider servicpsrformed for the tribe not

reelectreimbursement financing unless it has been subjabeto to be emplovment for purposes of this chapter

contributionrequirement®f $s.108.17and108.18for at least 3 ploy purp P

calendaryears thereafter and is not, at the time of filing such (P) An Indian tribe whose prior election of reimbursement
reelection delinquent under 408.22 financing has been terminated under.ga) may not thereafter

(c) No election of reimbursement financing is valid untéss reelectreimbursement financing unless it has been subjaheto

Indian tribe or tribal unit has satisfied the requirements of @b. contributionrequirements of s408.17and108.18for at least one
within 60 days after it files the notice of election. calendaryear thereafter and not delinquent under $08.22at

. . . e . thetime that it files a request for reelection.

(d) If the Indian tribe or tribal unit ian employer prior to the . . . e
effective date of an election, s08.17and108.18shall apply to _ (€) The final notice of delinquency specified in.paj shall
all employment prior to the fefctive date of the election, but aﬂerlncludt_alnfo_rmathn that failure to _make_ full payment within the
all benefits based on prior employment have beergeblan any Prescribedime will cause the Indian tribe to be liable for taxes
accountthat it has had under $08.16 (2) the department shall underthe federal Unemploymen&X Act €6 USC 330]et seq.),
transfer any positive balance or C}"w any nega’[ive ba|anceW|l| Ca-.USE“ the tribe to be precluded from eleCt|ng rEImbursement
remainingtherein to the balancing accountifas. 108.16 (6) (c) financing, and may cause the department to determine that the
and(6m) (d)applied. tribe is not an employer and that services performed for the tribe

(2) TERMINATION OF ELECTION. (a) An Indiantribe or tribal arenot employment for purposes of this chapter
unit that elected reimbursement financing may terminaléts ~ Mistory: 2001 a. 35105
tion as of the close of thend calendar year to which the electio
applies,or at the close of any subsequent calendar, pgdiling
a written notice of termination with thdepartment before the
closeof that year

(b) If an Indian tribe or tribal unit terminates an election und

N08.16 Unemployment reserve fund. (1) For the purpose

of carrying out the provisions of this chapter there is established
afund to be known as the “Unemployment Reséturd,” to be
administeredyy the department without liability on the partloé

this subsection, the employsrcontribution rate is 2.7% on its‘%'iatebeyc_md the amount of the f und. This fu_n d shall consial of

avroll for eachl of the next 3 calendar vears : contributionsand moneys paid into and received by the fune pur
pay years. ) suantto this chapter and of properties and securities acquired by
(3) ASSURANCEOF REIMBURSEMENT. An Indian tribe or tribal 54 through the use of moneys belonging to the fund.

unit electing reimbursement financinmder sub(1) shall file S
assurancef reimbursement in the same manner and subject to me(z) (a) A separate employeraccount shalie maintained by

conditionsprovided for other employers underl88.151 (4) € department as to each employer contr.lbutln.g to sgld fund.
(4) REIMBURSEMENTACCOUNT. Thedepartment shall maintain | . (b). Each_er_nployés account shall beredited V‘.”th all its con
areimbursement account, as a subaccount of thesfinadincing trlbutlonspald into the fundanq shall be chged with all ben.eflts
accountfor each Indian tribe, tribal unit, or combinationtabal duly paid from the fund to itemployees based on their past
unitsin accordance with any valid election madeler subs(1) employmentby it, except as otherwise specified in this chapter
and(5) and subject to the procedures and conditions provated (C) Any reference in this chapter to eligibility far to pay
otheremployers under 408.151 (5) mentof, benefits “from an employ&r account”, or any similar
(5) GROUPREIMBURSEMENTACCOUNT. An Indiantribe that has referenceshall mean benefitsayable or paid from the fund based
electedreimbursement financing for tribal units one or more ©ON past employment by the employer in question.
combinationsof tribal units may request to have specifiedal (d) The fund shall be mingled anddivided,and nothing in
units treated as one employer for purposes of this chafitee this chapter shall be construed to grant to any employer or
departmenshall approve any such request subjec¢he followr  employeeany prior claim or right to any part of the fund.
ing conditions: (e) Except as provided in paem), benefits to behaged
(a) The tribal units shall be so treated for a period of at least tigainsta given employes account shall be so chgad as of the
3 calendar years following their request, unless their electionddteshown by the check covering such beneffach such check
reimbursementinancing is terminated under suRB) or (6), but shallbe promptly mailed and shall, in determining the experience
the Indian tribe maydiscontinue the treatment as of the beginningr status of such account for contribution purposesjdmmed
of any calendar year following that period by filing notice with thgaid on the date shown on the check.
departmenprior to the beginning of that calendar year (em) Benefits improperly chged or credited to an emplojger
(b) The tribal units shall be jointly and severdigble for any accountfor any reason othé¢han adjustment of payroll amounts
requiredreimbursements, together with aimyerest thereon and petweer2 or more employers’ accounts shall, wheidsatified,
any penalties or tardy filing fees. be creditedo or debited from that employsraccount and, where
(c) The Indian tribe shall designate one or more individuals &ppropriaterechaged to the correct employsraccount as of the
actas an agent for all members of the group for all fiscal ad@teof correction. Benefits improperly clgad orcredited to an
reportingpurposes under this chapter employer’'saccount as a result of adjustment of payroll amounts
(6) FAILURE TO MAKE REQUIREDPAYMENTS OR FILE ASSURANCE  between2 or more employers’ accounts shall be so gidhor
OFREIMBURSEMENT. (@) If an Indian tribe aribal unit fails to pay creditedand, where appropriate, reched as of the dathown
requiredcontributions, reimbursements in lieu of contributiondyy the check covering such benefits. This paragraph shafidze
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solelyin determining the experience or statuaafounts for con (c) The treasurer of the fund shall giveeparate bond condi

tribution purposes. tionedupon the faithful performanaef these duties pursuant to
(f) The department shall promptly advise the employer as3d-9.01 (2) which bond shall be considerédewise conditioned
benefitschaged to its account. uponthe faithful performance by his or her subordinates of their

oPyties,in such amount as may be fixedthg department. All pre
miumsupon the bond required pursuémthis section when fur
ighedby an authorized surety company or by a duly constituted

(g) Whenevethe department receives a request of 2 or m
partnership®r limited liability companies consistiraf the same
partnersor members to be treated as separate employers priof! . . ; ;
Octoberl of any yearthe department shall apportion the balandgPVernmentabonding fund shall, except as otherwise provided in
in any existing account of thEartnerships or limited liability com 1S Section, be paid from the interest earnings of the fbod,
paniesamong the separate employersJanuary 1 following the shallnot exceed one-fourth of one percent, per, y#dhe amount
dateof receiptof the request in proportion to the payrolls incurre@f the bond. ,
in the businesses operated by each of the employers irctme 4 (5) (&) All money received for the furghall promptly upon
pletedcalendar quarters ending on the computation date precegfeiptbe deposited to thiend's credit in the “Unemployment
ing the date of receipt of the request and shall calculateseeve TrustFund” ofthe United States, in the manner that the secretary
percentage®f each separate employer in accordawitie the pre of the treasury of the United Statesptiner authorized custodian
portion of the payroll attributable to that employeiSection of the U.S. unemployment trust fund, may approve, so long as the
108.18(2) is not made applicable to the separate employers byS. unemployment trust fund exists and maintains for this state
reasorof such treatment. For purposes df8.18 (7)the depart a separate book account, for the purposes of this chdgier
mentshall treat the partnerships or limited liability companies a#hich no other state or agencgn make withdrawals, any other
separatemployers on November 1 preceding that January 1. Fatutory provision to the contrary notwithstanding.
purposes of s108.18 (7) (bjnd(c), the department shall treat the (b) Thedepartment shall requisition from this statatcount
separatemployers as existing employers on that January 1. in the “Unemployment fist Fund” necessary amounts from time

(h) Wheneverprior to October 1 of any ygahe department to time, shall hold such amounts consistently with any applicable
receivesa written request by all partnerships or limited liabilitfederal regulations, and shailakewithdrawals therefrom solely
companiesconsisting of the same partners or members whiédr benefitsand for such other unemployment insurance payments
haveelected to be treated as separate employers fgraitieer ~ Or employment securitgxpenditures as are expressly authorized
ships or limited liability companies to be treated as a singley this chapter and consistent with amjevant federal require
employerthe department shall combine the balances in the exigtents.
ing accounts of the separate employers into a new account-on Jarfc) While the state has an account in the “UnemploymeustT
uary 1 following the date of receipt of the request and shall €algaund”, public deposit insurance clgas on the fund’balances
late the reserve percentagetbe single employer in accordanceneldin banks, savings banks, savings and loan associations and
with the combinedpayroll attributable to each of the separatereditunions in this state, thmemiums on surety bonds required
employersin the 4 completed calendar quarters ending on thethe funds treasurer under this section, and any other expense
computationdate preceding that January 1. Secli08.18 (2)is  of administration otherwise payable from the fisridterest earn
not made applicable to the single employer by rea$snch treat  ings, shall be paid from the administrative account.
ment. For purposes of 408.18 (7) the departmerghall treatthe (g) The department shall maintain within thend a “balane
partnershipsr limited liability companies as a single employer Ofhg account,” to which shall be credited:

Novemberl preceding that January 1. For purposes ti&.18 (a) All interest earnings, on moneys belonging to the fund,

gn) ég?szﬂd(g%twg i?%ar‘]rttrﬁgtn‘t] :r?jt gfatlthe single employer asreceivedby, or duly apportioned to, the fund, as of the close of the
g employ Y quarterin which the interest accrued.

(8) The funds treasurer shall write fof (b) Any reimbursement made pursuant thG8.04 (13) (d)

(a) Any overpayment for which the claimanliability to reim Anv balance credited to an empld nt if and when
bursethe fund is established undet.88.22 (8)or anyassessment © Iy ala cecet g OE. eth'p y;]emctcou , "’; e
unders.108.04(11) (cm)for which a final determination has beeri/igeedr?rﬁ’sggr(i%eases 0 be Ssubjectits chapterexcept as pro

issuedunder s108.09upon receipt of certification by the depart i
mentthat reasonable fefts have been made to recover the over (d) Any reimbursement made undefi68.07 (6)

paymentor the amount of the assessment and that the amount duée) The amount of any beneéiheck duly issued and delivered
is uncollectible. or mailed to an employee, tifie benefit check has not been-pre

(b) Any overpayment of benefits that was made undecithe Sentedfor payment within one year after its date of issue.
cumstanceslescribed in s108.22 (8)c), upon certification by the  (f) Any amount available fesuch crediting under $08.04
departmento that efect. (11) (b), 108.14 (8n) (epr108.141

(4) (a) Consistently with sulg5), all contributions payableto  (g) Any payment received for the balancing account under s.
the fund shall be paid to the department, and shall promptly b&8.150r 108.152
depositedoy the department to the credit of the fund, with custo (h) Any amount of solvency contribution or special contribu

diansthat the department may from time to time select, who shadin received for or transferred to thalancing account pursuant
hold, release and transfer the fumdash in a manner approvad o0 s.108.18 (8)to (9m).

the department. Payments from the fund sl made upon ; ; : :
vouchersor drafts authorized by the department, in the mann@,r(l) Any federal reimbursement of benefits partier any fed

thatthe department may from time to time approvemscribe. mg:]LtJ.nemployment benefit program administered by the depart
Any procedure thus approvedmescribed shall be considered to . Anv federal reimb t of benefit id under thi
satisfy,and shall be in lieu ofny and all statutory requirements, (i) Any federal reimbursement of benefits paid under this
for specific appropriation or other formal release by stdieess Chapter.except as this chapter a federal agreement requires

of state moneyprior to their expenditure, which might otherwise®Nerwise. S

be applicable to withdrawals from the fund. (k) All payments to the fund from the administrative account
(b) The department shall designatéreasurer of the unem asauthorized under 408.20 (2m) _

ploymentreserve fund, who shall be either a reguataried ~ (6m) There shall be chajed against the fursl’balancing

employeeof the department or the state treasurer and shall sepggount.

astreasurer of the fund until a successor designated by the-depar{a) The benefits thus clggableunder s108.04 (1) (f)(5), (7)

menthas assumed the duties of thifiagf. (h), (8) (a) (13) (c)or(d) or(16) (e)108.07 (3)(3r), (5) (b), (5m),
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(6), or(8), 108.14 (8n) (€)108.141 108.151 or 108.1520r sub. this chapter if the department determines that all of the following
(6) (e)or (7) (a)and(b). conditionshave been satisfied:

(b) Any benefits paid under any federal unemployment benefit 1. The transferee is a legal representative or trustee in bank
program administered by the department, pending their reimuptcyor receiver or trustee af person, partnership, limited liabil

bursement. ity companyassociation or corporation, or guardian oféktate
(c) The overdraft write—d$ thus chageable under sub&) (c) ©f @ person, or legal representative of a deceased person.
and(7m). 2. The transferee has continued or resumed the business of the
(d) Any negative balance of a closed employer accenogpt transferor.either inthe same establishment or elsewhere, or the
asprovided in sub(8). transfereehas employed substantially the same employees

(e) Any overpaymenof benefits or assessment that is writtee:oseme transferor had employed in connection withbthginess
off under sub(3), except, in the case of an overpayment, if it iLansferred. o .
Chargeab|e0 an employes account under 408.04 (13) 3. The same flnanCIngI’OVISIOHS Under §.0815 108151
(f) The amount of any substitutbeck issued under sufil). 108.152 or 108.18apply to the transferee as applied to the trans
feror on the date of transfer

(7) (&) All benefits shall be paid from the fund. Benefits . e
chargeabldo an employes account shall be so ched, whether (€M) The filing ofa voluntary petition in bankruptcy by an
or not suchaccount is overdrawn. All other benefits shall bgmployeror thefiling of an involuntary petition in bankruptcy
chargedo the funds balancing account againstan employer undeirl USC 1.01to 13300r theconfirma
) tion of a plan undefll USC 101 to 1330 doesnot render the

(b) Benefit payments made with respect to an employe i o ; g
accountshall be chayed directly against the funs’balancing E@SL%%%TSP%;Q;F);&?‘O“ or against whom the petition is filed

accountonly when such payments cannot under this chapter be or, . . . .
remaincha)pl]ed against t?]eyaccount of any employer P (d) Notwithstanding patb), if the business of an employer of

. a kind specified in par(c) 1.is transferred, the transferee is
(c) Wheneveras of any computation date, the net overdraffg,emecs successor for purposes of this chapter if the transferee

then chaged against an employer account would, even if \y,id have beem successor under pé) but for the intervening

reducedby any contributions known or subsequently d'scover‘?%istenca)f the successor employer under.

to be then payable but unpaid to the account, exceed 10% of t ?e) Notwithstanding patb), a transferee is deemed a sueces

employer’s annual payroll amount used in determining the : . ;
employer'sreserve percentage as of that computation date, gﬁgfor purposes of this chaptéfrithe department determines that

departmenshall write of, by chaging directly to the fund’ bat of the following conditions are satisfied:

ancingaccount, the amount by which such overdrafts waiuld 1 Atthe time of business transféte transferor and the trans
thusreduced exceed 10% of the empldgarayroll. feree are owned or controlled in whole or in substantial part, either

, : : directly or indirectly by legally enforceable means or otherwise,
fun(;;n)bg;gﬁgiunnd ;g(r:eo?lsnl:re;r;;)él\i/xntue e(r):[’ Egningglt?c?ntorgi]r?] by the same interest or interestsithwut limitation by reason of
9 ' q ' enumerationit is presumed unless shown to the contrary that the

ﬁ]utgsrzgntf%?t\?vgﬁ; ?Lg%nrggé’;'g:’li;agiﬁ%/yﬁgytwgﬂzodrvcggge;etzbOr“sameinterest or interests” includes the spouse, child or parent of
. . e the individual who owned or controlled the businessny com
lishedunder s108.1Q upon receipt of certificatioby the depart rpinationof more than one of them.

mentthatreasonable &frts have been made to recover the deli . .
quencyand that the delinquency is uncollectible. 2. The transferee has continued or resumed the business of the

transferor.either in the same establishment or elsewhere; or the
Sfansfereehas employed substantially the same employses

transferredf any asset or any activity of an emplayahether : - : .
organizedor carried on foprofit, nonprofit or governmental pur trgﬁggﬁé(rjansferor had employed in connection withitheiness

osesjs transferred in whole or in part by any means, other than ) . .
b J P y any 3. The same financingrovisions under €.08.15 108.151

in the ordinary course of business. 108.152 or108.18apply to the transferee as applied to the trans
(b) If the business of any employer is transferredirdmesferee feror on the date of the transfer

is deemed a successor for purposes of this chépter depart .
mentdetermineshat all of the following conditions have been sat () The successor shall take over and continue the trarisferor
isfied: account,including its positive or negative balance and all other

. . aspects of its experience under this chajstgrroportion to the
1 The_ transferee has con_tlnunfaiesumed the bus_lness of th ayroll assignable to the transferred business and the liadility
transferor,in the same establishment or elsewhere; or the-tral

feree has employed substantially the same employedhcae e successor shall be proportionedte extent of the transferred

lovedby the 1 ¢ X i ith the busirt business. The transferor and the successor shall be jointly and
employedby the transieror in connection wi € busInesss severallyliable for any amounts owed by the transferor to the fund

ferred. . andto the administrative account at the time of the transtdra
2. The transfer included at least 25% of the transfetotal  syccessounder par(c) is not liable forthe debts of the transferor

businessas measured by comparing the payroll experienggceptin the case of fraud or malfeasance.

assignabldo the the portion of the business transferred with the (g) If not already subject to this chapter successoshall

tran;feror’s_,total payroll e_xperience for the last 4 completed U8 acomean employer subject tthis chapter on the date of the
tersimmediately preceding the date of the transfer transferand shall become liable for contributions or paymants

3. The same financingrovisions under s108.15 108.151  |iey of contributions, whichever is applicable, from and after that
108.152 or 108.18apply to the transferee as applied to the trangate, using the contribution rate assigned or assignabliaeo
feror on the date of the transfer transferoron the date of transfer

4. The department has received a written application fhem  (h) The contribution rate for a successor subject to this chapter
transferegequesting that it be deemed a succesSoch applica  jmmediatelyprior to the date of the transfenall be redetermined,
tion must be received by the department obhegore the contribu  asof the applicable computation date, to apply to the calendar year
tion report and payment due date for the fiitquarter following  following the date of transfer and thereafter be redetermined
the date of transfer wheneverrequired by s108.18 For the purposes sf108.18 the

(c) Notwithstanding patb), if the business of an employer isdepartmenshall determine the experience unttés chapter of
transferredthe transferee is deemed a successor for purposeshef successts account by allocating to the succe&ssaiccount

(8) (a) For purposesf this subsection a business is deem
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for each period in question the respective proporibtise trans In the case of a mger,the “time of business transfer” under sub. (8) (e) 1. refers

) N : i at point in time immediately prior to theegtive date of the mger. First Federal
feror’s payroll and benefits which the department determines to @aé,‘ingZBank VLIRC 200 i o 786547 NW2d 796(CL. App?1996)95_2158

properlyassignable to the business transferred.
(i) The account taken over by the successor shall rdimbie  108.161 Federal administrative financing account.
with respect to accrued benefit and related rights based (@p The fund's treasurer shall maintain within the fund an
employmentn the transferretiusiness, and all such employmenémploymentsecurity “federal administrative financimagcount”,
is deemed employment performed for the successor andshallcredit thereto all amounts credited to the fund pursuant
() If not already subject to this chaptertransferee that is notto the federakemployment security administrative financing act
a successor shall become an employer subjetttisachapter on (of 1954) and section 903 of the federal social security act, as
the date of the transfer and shall become liable for contributiodgended.
or payments in liewf contributions, whichever is applicable, (1m) Thetreasurer of the fund shallso credit to said account
from and after that date. all federal moneys credited to the fund pursuant to (&)b.

(k) Any time a business is transferred, as provided in(@gr (2) The requirements of said section 903 shall consmoy
boththe transferor and the transferee shall notifydigartment appropriationwithdrawal and use of any monewpssaid account.
in writing of the transfemwithin 30 days after the date of transfer; (3) Consistentlywith this chapteand said section 903, such
andboth shall promptly submit to the department in writing sugfioneysshall be used solely for benefits employment security
informationas the department magquest relating to the transfer administration by the department, includinginemployment

(L) A professional employer ganization isnot considered to insurance,employment service, apprenticeship programs, and
be the successor to tremployer account of its client under thisrelatedstatistical operations.
sectionby virtueof engaging the prior employees of the client to (3e) Notwithstandingsub.(3), any moneys allocated under
performservices for the client under amployee leasing agree section903 of the federal Social Security Act, as amended, for
ment. federalfiscal years 2000 ar2D01 and the first $2,389,107 of any

Cross Reference: See also clDWD 115, Wis. adm. code. distributionreceived by this statender section 903 of that act in

(9) (a) Consistently with sectid®B8050f the internal revenue federalfiscal year2002 shall be used solely for unemployment

code, relating to federal instrumentalities which are neitheinsuranceadministration.

wholly nor partially owned by the UniteSitates nor otherwise  (3m) The fund’s treasurer shall request restoration from the

specifically exempt from the tax imposed by sectB801of the | S secretary of labor of amounts credited to the account under

internal revenue code: this section which have been used to pay benefits, unless these
1. Any contributions required and paid under this chapter famountsdo not exceed the balance in the account, and unless the

1939 or any subsequent yeardnysuch instrumentalifyinclud-  statedoes not have a balance of advances outstanding from the

ing any national bank, shall be refunded to such instrumentaliggderalunemployment account under title XII of the sosiatu

in case this chapter is nogrtified with respect to such year underity act.

s.3304 of said code. (4) Suchmoneys shall be encumbered and spent for employ
2. No national banking association which is subject to thimentsecurity administrative purposes only pursuant to, and after

chaptershall be required toomply with any of its provisions or the effective date of, a specifilegislative appropriation enact

requirementso the extent that such compliance would be contranyent:

to s. 3305 of said code. (a) Stating for which such purposes and in what amounts the
(10) All money withdrawrfrom the fund shall be used solelyappropriationis being made to the administrative account created

in the payment of benefits, exclusive of expenses of administby s.108.20

tion, and for refunds of sums erroneously paid into the fund, for (b) Directing the fund treasurer to transfer the appropriated

refundof a positive net balance in an empldgeeimbursement amountsto the administrative account only as and to the extent

accountunder ss108.15 (4)and108.151 (5)on request by the thatthey are currently needed for such expenditures, and directing

employer,and forexpenditures made pursuant td88.161and  thatthere shall be restored to the account created byEumy

consistentlywith the federalimitations applicable to 408.161  amountthus transferred which has ceased to be needed or avail
(10m) Exceptasprovided in s108.17 (3m,)the department ablefor such expenditures.

shall not pay any interest on any benefit payment or any refund,(c) Specifying that the appropriated amounts are available for

or collect any interest on any benefit overpayment. obligationsolely within the 2years beginning on the appropria
(11) The fund’s treasurer may issue a substitute check to tian law’s date of enactment. This paragraph does not apply to the

employeeto replace a check that is canceled under(@)ife) if —appropriations under 80.445 (1) (ndjand(ne)or to any amounts

the employee makes application therefor within 6 years #fer expendedrom the appropriation under 280.445 (1) (nbfrom

dateof issue of the original check. moneystransferredo this state on March 13, 2002, pursuant to
(12) Thefundss treasurer shall estimate at the end of each c&fCtion903 (d) of the federal Social Security Act. '
endarquarter the earnings rate payabtethe fundd bank bal (d) Limiting the total amount which may be obligated during

ancesand the earnings ragayable by the federal unemploymenganyfiscal year to the aggregate of all amounts credited under sub.
accountunder title XII of the Social Security Ac#2 USC 1321 (1), including amounts credited pursuansti.(8), reduced at the

to 1324) for the following quarter Based on these estimates, théme of any obligation by the sum of the moneys obligated and
treasureshall pay for the cost of banking services incurred by tigBargedagainst any of the amounts credited.

fund in thefollowing quarter either by maintaining compensating (5) The total of the amounts thus appropriated for use in any
bankbalances or by payment for the services from the approptigcal year shall in no event exceed the moneys available for such
tion under s20.445 (1) (ne)whichever paymennethod is esti usehereunderconsidering the timing of credits hereunder and the
matedto yield the highest net earnings for the fund. sumsalready spent or appropriated or transferredtberwise

History: 1971 c. 531973 c. 2471975 ¢.343 1977 ¢. 1381979 ¢. 521979 c. encumberedereunder
1105.60 (13) 1981 ¢. 361983 a. 899, 368 1985 a. 1%s.39 056, 66; 1985 a.29, ) .
1987a. 271987 a. 3&s.107t0 111, 134 1987 a. 2551989 a. 56,259, 1989 a. 77 (6) Thefund's treasurer shall keeprecord of all such times

359 1991 a. 89221; 1993 a. 12,373 490, 492 1995a. 118,225 1997 a. 391999  and amounts; shall chge each sum against the earliest credits
a.15 83,2001 a. 352003 a. 197 duly available therefor; shaihclude any sum thus appropriated

Whetheran employee is potentially eligible for unemployment compensati : :
benefitsis immaterialin determining contribution or tax liability based on tha?BUt not yet spent hereunder in computing the fsimét balance

employee’services. Hanmer ILHR Dept.92 Ws. 2d 90284 N.W2d 587(1979). asof the close of any month, in line with the fedemjuirement
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thatany such sum shall, until spent, be considered part of the fugdhntscovering the amountshich would otherwise be payable
andshall certify therelevant facts whenever necessary hereundduring the reimbursement or amortization period for the rental of
(7) If any moneys appropriated hereunder are used to buy gH@stantiallyequivalent dice quarters.
hold suitable landwith a view to the future construction of an (5) The governoy before approving any land purchase or
employment security building thereon, and if such land is lateansferor building project to be financed under this section, shall
sold or transferred to other use, the proceeds of such sale (or ¢basultwith the building commission as to those cities and sites
value of such land when transferredhall be credited to the whereearly construction of a combined statéicef building is
accountcreated by sul{l). under active consideration with a view to determining where
(8) If any sums are appropriated and spent hereunder to lemyploymentsecurity building projects thus financed would be
landand to build a suitable employment security building therec#esirable.
or to purchase information technologrardware and software,  (6) If the buildingcommission with the approval of the gover
thenany federal moneys thereafter credited to the fund ortpaichor determines as to any city or site that employment security
the department by way of gradual reimbursement of smshloy  offices should be part of a combined statécef building project,
ment security capital expenditures, or in lieu of the estimated peji should be built on state—owned land or on land oviayeiViis-
odic amounts which would otherwise (in the absence of sugBnsinstate public building corporation, the amounts appropri
expenditurespe federally granted for thental of substantially atedunder s20.445 (1) (najhall be available to finance such
equivalentquarters, shall be credited to the account created fffices or a proper employment security share of such combined
sub.(1), consistently with any federal requirements applicéble project.
the handling and crediting of such moneys. _ (7) Any amount appropriated under29.445(1) (na)which
(8m) To the extent that employment security moneys finanggysnot been obligated shall be available for employrsentirity

the capital cost of acquiring fife quarters, either in a separatgqca) office building projects, consistent with this section and ss.
employmentsecurity building project or in a ger statébuilding, 108 161and108.20

no rental for the quarters thus financed, or for equivalent SUbStitUtﬁiStory: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 392003 a. 33197
quartersshall be chayed the department @s employment seeu
rity functions at any time. The department sisallcertify in  108.17 Payment of contributions. (1) Contributions shall
applyingfor the federal moneys specified in s(&). accrueand become payable by each employer then subject to this
(9) Any land and building or @ite quarters acquirednder chapteron the first day of Jul\1934, and shall be paid thenceforth
this section shall continue to be used for employment security pisr accordance with this chapteilhereafter contributions shall
poses. Realty or quarters may not be sold or transferred to otlscrueand become payable by any employer on and after the date
usewithout the governos approval. The proceeds from the sale,on which the employer becomes newly subject to this chapter
or the value of realty or quarters upon transééll be credited (1) |n the case of an employer who becomes newly subject
to the account established in s(). or credited to the fund estab g this chapter based on employmelnting a given yearcor
lishedin s.108.2Q or both in accordance with federal requireyintions based on payrolls through the quarter which includes
ments. Equivalent substitute rent-free quarters may be providgge date the employer became subject to this chapter shall not be
asfederally approved.Amounts credited under this subsection,nsiderecas payable for the purposessaf08.22until the close
shall be used solely to finance employment security quart&§ihe month next following the first full quarter occurring after

accordingto federal requirements. the quarter during which the liability was incurred. In no case may
History: 1971 c. 2591983 a. 827, 1985 a. 291991 a. 391993 a. 4921995 a.

225 1997 a, 391999 &, 152001 a. 432003 a. 33197, suchdue date be later than January 31 of the succeeding year
(2) Every employer that isubject to a contribution require
108.162 Employment security buildings and equip - ment shall file quarterly reports of contributioregjuiredunder

ment. (1) The amounts appropriated unde£6.445 (1) (na) this chapter with the department, and pay contributions to the
shall be used for employment security administration, includirgepartmentin such manner ake department prescribes. Each
unemploymentnsurance, employment service and related statisontributionreport andpbayment is due at the close of the month
tical operations; for capitajutlay to buy suitable parcels of landnextfollowing the end of the applicable calendar quaeecept
for buildings designed for employment secudperations; and to asauthorized in sul{2c) or as the department magsign a later
financethe designing and construction of such buildings, and fduedate pursuant to suflm) or general department rules.
such equipment, facilities, paving, landscaping amher (2c) (a) Except as provided in pasl) and(e), an employer
improvementsas are required for the proper as®l operation of hathas a first quarter contribution liability of $5,000more may
buildings occupied by the department for employment securifjaferpayment to later due dates beyond the due date established
administration. undersub.(1m)or(2) of not more than 60% of its first quarter eon
(2) Thetreasurer othe fund shall transfer the amounts appraribution liability, without payment of interest, as follows:
priatedunder s20.445 (1)(na) from the federal administrative 1. The employer shall pay at least 30% offtte quarter con
financingaccount under £0.445 (1) (npnly as and to the extent iy, \tion Jiability on or before July 31 of the year in which the
that they are currently needed for expenditures under this SeCtI%{bility acCrues.

Any amount thus transferred which has ceasdoetoeeded or -
availablefor such expenditures shall be restored to that accoupt, 2. The employer shall pay at least an additic@# of the

. ; . . .__first quarter contribution liability on or before October 31 of the
(3) Theamount obligated under this section during any flsc%Lar?n which the liability accru}és.

yearmay not exceed the aggregate of all amounts credited untér . )
5.108.161 (1)including amounts credited underl§8.161 (8) 3. The employer shapay any remaining balance of the first
reducedby theamount obligated under20.445 (1) (nbXnd)and 9uartercontribution liability on or before January 31 of the year
(ne)and further reduced at the time of any obligation by the si@fferthe year in which the liability accrues.
of the moneys obligated and chad against any of the amounts (b) An employer that elects to defer a payment unde(g@ar
thus credited. may pay more thathe specified minimum deferred amount or all
(4) As to any building project to be financed under this se®f the deferred amount at any time before the due date under par
tion, the department shall secure advance assurance thatthe
eralbureau of employment security will apply to that projefter (c) If an employer fails to pay at least the specified minimum
its completion and occupancthe bureaws policy ofgradually deferredamount for the first quartetogether with the full amount
reimbursingthe fund for the necessary capital costs of any suitaloecontributions payable for any subsequent quariea specified
employmentsecurity building project thus financed by federatluedate, then all unpaid contributiiability of that employer for
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thefirst quarter is delinquent underl€8.22and interest thereon moreon the computation date for the calendar year preceding the
is payable from April 30 of the year in which the liability accruegiearin which the combination is proposed to ocdiithe depart

(d) If an employer fails to pay at lea#% of its first quarter mentapproves the applicatiothe department shall specify the
contributionliability on or before April 30 of the year in which thecalendaryear in which the combination is fefctive and the
liability accrues, the employer is not permitted to defer the balafi@ethodby which the component members will report piagrroll
of the liability under this subsection. of the employee to the department.

(e) An employer is not permitted to deferfitst quarter con (6) If the department determines that a trustee paying wage
tribution liability under this subsectiofor any year unless the claimsfor an employer in a state or federal liquidagwoceeding
employerpays all delinquent contributions, together with anéF which priority is given tepecified wage claims has inficient
interest,penalties, and fees assessed under this chaptarto  fundsto pay all wage claims given priorjtgnd contributions on
April 30 of the year in which the liability accrues. thewage claims given priorityn full, the department may accept

(2g) An employer agent that fileports under sutf2) on lessthan the full amount of contributions owed by the employer

1 . n those wage claims.
behalfof 25 or moreemployers shall file those reports using af History: 197sg c. 2471981 c. 361985 a. 291987 a. 3&s.112, 134 1989 a. 77
electronicmedium and format approved by the department. ARo1a. 891993 a. 4922001 a. 35
employeragent that becomes subject to the reporting requirementross Refeence: See also sOWD 110.07and110.08 Wis. adm. code.
under this subsection shall file its initial reports under this subsec
tion for the 4th quarter beginning after the quarter in wihgh 108.18 Contributions to the fund. (1) ToTAL RATE. ()
employeragent becomesubject to the reporting requirementEachemployer shall pay contributions to the fund for each ealen
Oncean employer agent becomes subject to the repagingre  daryear at whatever rate on teenployets payroll for that year
mentunder this subsection, the employer agent shall continuedtdy applies to the employer pursuant to this section.
file its reports under this subsection unlésat requirement is  (b) An employets contributions shall be credited to the
waivedby the department. employer’saccount in the fund, but only after any solvency-con

(2m) When a written statement of account is issued to dribution or special contribution paid or payablethe employer
employerby the department, showing as duly credited a specifisidersubs(8) to (9m) has been credited to the fusdalancing
amountreceived from the employer under thlsapterno other account.
form of state receipt therefor is required. (2) INITIAL RATES. (a) Except as provided in pafs) and(d),

(3) If anemploying unit makes application to the departme@n employefs contribution rate shall be 2.7% on its payroll for
to adjust an alleged overpayment by the employepnfributions eachof the first 3 calendar years with respect to which contribu
or interest under this chaptend files such an application withintionsare credit_edo its_account, except as additional contributions
3 yearsafter the close of the calendar year in which such payméply under this section.
was made, thedepartment shall make a determination under s. (c) An employer engaged in the construction of roads, bridges,
108.10as to the existence and extent of any such overpaymérighways,sewers, water mains, utilities, public buildings, facto
andsaid section shall apply to such determination. Exceptoas ries, housing, or similar construction projects shall pay cortribu
videdin sub.(3m), the department shall allow an employeredit tionsfor each of the first 3 calendar years at the average rate for
for any amount determined undel88.10to have been errone constructionndustry employers as determined by the department
ously paid by the employemwithout interest, against its futureon each computation date, rounded up to the next highest rate.
contributionpayments; qiif the department finds it impracticableThis rate may in no cadge more than the maximum rate specified
to allow the employer such a credit, it shall refund such overpay the schedule in ffct for the year of the computation under sub.
mentto the employemwithout interest, fronthe fund or the admin (4).
istrativeaccount, as the case may be. Cross Reference: See also ctDWD 102 Wis. adm. code.

(3m) If an appeal tribunal dhe commission issues a decision (d) No later than 90 days after the department issues an initial
unders.108.10 (2) or a court issues a decision on review undéieterminatiorthat a person is an employany employer other
5.108.10 (4) in which it is determined that an amount has bedfanan employer specified in p&c), having a payroll exceeding
erroneouslypaid by an employethe department shall, from the$10,000,000n a Calendar year may elec_t that its contribution I’é:lte
administrativeaccount, credit the employer with interest at théhallbe onepercent on its payroll for the first 3 calendar years with
rateof 0.75% per month or fraction thereof on the amount of tf@Specto which contributions are credited to its account. In such
erroneouspayment. Interest shall accrue from the month whid#sethe department shall credit the amount collected in excess of

eitherused as aredit against future contributions or refunded t§ons after the close of each calendar year in which an election
the employer applies. If an employer qualifies for and makes an election under

this paragraph, the employer shall, upon notification by the

. . artmentmake a special contribution after the close of each
mined by the department, shall not be redetermined after the rterequivalent to the amount by which its account is -over

day of Februaryin the year for which the rate was determine : :
unlessthe rate was determined based on payroll which sho Fgwn, if any for the preceding quarterThe department shall

. h : dit any timely payment of contributions to the empldyer
havebeen reported under afeifent employes account, in which ag@ountbefore making a determination of liabilityr a special

g?fzf:ttg%g;p%trg;esrjtar(r:lsé/urr(]egeterm|ne the rates with respect toc tributionunder this paragraph. An employer does not qualify
ploy ) for an alternate contribution rate under this paragraph at any time

_(5) Uponapplicationof an employerthe department may per guring which the employés special contribution paymeis
mit employers which are component members of a controllgd|inquent.

group of corporations unde26 USC 15630 combine wages of
a single employee for purposes of determining ¢hgployers’

(4) An employetrs contribution rate for any yeamce deter

(3) REQUIREMENTS FOR REDUCED RATE. As to any calendar

. . . year,an employer shall be permittéal pay contributions to the
payroll under s108.02(21) (b)if the employee is subject to rans 4"t 4 rate iower than tistandard rate on its payroll for that

fer between the employers under the terms of a single collec eearonly when, as of the applicable computation date:

bargainingagreement. The application shall specify the calendar .
year in which the combination is proposed to ocdliris subsec (&) Benefits have been clygable tthe employes account
duringthe 18 months preceding such date; and

tion does not apply to any employer for whitle department has X i )
written of overdrafts under 408.16 (7) (clwithin the 2 calendar ~ (b) Such lower rate applies under this section; and

yearspreceding the year in which the combination is proptsed (c) Permitting the employer to pay such lower rate is consistent
occur,nor to any employer whose account is overdrawn by6%with the relevant conditions then applicable to additional credit
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allowancefor such year under section 3303 (a) of the federals, At least 8.5% but under 9.0%. ......... 0.65
unemploymenitax act, any other provision to the contrary-not g At least 8.0% but under 8.5% . . . . . ... .. 0.80
Wlt??asrtr?)nizgl._lcmmN OF SCHEDULES. For purposes of subgt) Atleast 7.5% but under 8.0%. ... 0.90
and (o) - rorpurp 8.  Atleast 7.0% but under 7.5%. . . ... . ... 1.05

(a) “Schedule A” is in dect for any calendar year whenever O  Atleast6.5% butunder7.0%.......... 1.30
asof the preceding June 30, the fund has a cash balance of less thdn At least 6.0% but under 6.5%. ......... 1.60
$300,000,000. 11.  Atleast 5.5% but under 6.0%.......... 1.95

(b) “Schedule B” is in déct for any calendar year whenever 12, At least 5.0% but under 5.5%. ......... 2.30
asof the preceding June 30, the fund has a cash balance of at Iefa§t At least 4.5% but under 5.0% 265
$300,000,00(but less than $900,000,000. ' =7 OSRRRRR '

B S 14.  Atleast 4.0% but under 4.5%.......... 3.00

(c) “Schedule C” is in déct for any calendar year whenever At 35b der 4.0% 345
asof the preceding June 30, the fund has a cash balance of at It~ At least 3.5 butunder 4.0%. ........... :
$900,000,00Mut less than $1,200,000,000. 16. AtleastObutunder3.5%. ............. 4.00

(d) “ScheduleD” is in effect for any calendar year whenever 17.  Overdrawn by less than 1.0%. . ........ 5.70
asof the preceding June 30, the fund has a cash balance of at leggt  Overdrawn by at least 1.0%
$1,200,000,000. butunder2.0% .............. 6.20

(4) ExPERIENCERATES. Except as otherwise specified in this 19, Overdrawn by at least 2.0%
section,an employées contribution rate on the emplojepayroll butunder3.0% .............. 6.70
for a givencalendar year shall be based on the reserve percentage
of the employes account as of the applicable computation date20.  Overdrawn by at least 3.0%
asfollows: [See Figure 108.18 (4) following] butunder4.0% .............. 7.20

- 21.  Overdrawn by at least 4.0%

Figure 108.18 (4): butunder5.0% .............. 7.70
_ Contribution Rate 22.  Overdrawn by at least 5.0%

Line Reserve Percentage Schedule A butunder 6.0% .. ............ 8.20
1. 15.0%0rmore..........coouvuuennn.! 0.27 23.  Overdrawn by 6.0% ormore. .......... 8.90
2. At least 10.0% but under 15.0%. ....... 0.27 —

3. Atleast 9.5% but under 10.0%. . .. .. ... 0.45 Contribution Rate
4,  Atleast 9.0% but under 9.5%.......... 0.53 Line Reserve Percentage Schedule C

5. Atleast 8.5% but under 9.0%.......... 0.72 1. 15.0%0rmore. . .......c.oiinann.. 0.00
6. Atleast 8.0% but under 8.5%.......... 0.79 2. Atleast 10.0% but under 15.0%. . ... ... 0.20
7. At least 7.5% but under 8.0%.......... 0.86 3. At least 9.5% but under 10.0%. ........ 0.35
8. At least 7.0% but under 7.5%.......... 0.97 4, At least 9.0% but under 9.5%.......... 0.45
9. At least 6.5% but under 7.0%.......... 1.23 5. At least 8.5% but under 9.0%.......... 0.65

10. Atleast 6.0% butunder 6.5%.......... 1.48 6. At least 8.0% but under 8.5%.......... 0.80

11.  Atleast 5.5% but under 6.0%.......... 1.82 7. At least 7.5% but under 8.0%.......... 0.90

12. Atleast5.0% butunder5.5%.......... 2.16 8. At least 7.0% but under 7.5%.......... 1.05

13. Atleast 4.5% but under 5.0%.......... 2.50 9. At least 6.5% but under 7.0%. ......... 1.30

14. At least 4.0% but under 4.5%.......... 2.84 10. At least 6.0% but under 6.5%.......... 1.60

15. At least 3.5 but under 4.0%. . .......... 3.18 11. At least 5.5% but under 6.0%.......... 1.95

16. AtleastObutunder3.5%. ............. 3.57 12. Atleast 5.0% butunder5.5%.......... 2.30

17. Overdrawn by less than 1.0%. . ... ... .. 5.70 13. Atleast 4.5% but under 5.0%.......... 2.65

18.  Overdrawn by at least 1.0% 14.  Atleast 4.0% but under 4.5%.......... 3.00

butunder2.0% .............. 6.20 15. Atleast 3.5 butunder 4.0%. ........... 3.45

19.  Overdrawn by at least 2.0% 16.  Atleast O butunder 3.5%. ............. 4.00

butunder3.0% .............. 6.70
17.  Overdrawn by less than 1.0%. . ... ... .. 5.70
20.  Overdrawn by at least 3.0% 0
but under 4.0% . . . ... ... ... 720 18 Overdrawn by at least 1.0%
2 overd by at least 4.0% butunder2.0% .............. 6.20
' verdrawn by al 'eas o/ ? 19.  Overdrawn by at least 2.0%
butunder5.0% .............. 7.70 o
29 Overdrawn by at least 5.0% butunder3.0% .............. 6.70
' o 20.  Overdrawn by at least 3.0%
butunder6.0% .............. 8.20 o
23 Overdrawn by 6.0% or more 8.90 butunder4.0% .............. 7.20
' T T ’ 21.  Overdrawn by at least 4.0%
butunder50% .............. 7.70
Contribution Rate 22.  Overdrawn by at least 5.0%

Line Reserve Percentage Schedule B butunder6.0% .............. 8.20
1. 15.0%0r MOre . . . . oo+ 0.00 23. Overdrawn by 6.0% ormore........... 8.90
2. At least 10.0% but under 15.0%. ....... 0.20 Contribution Rate
3. Atleast 9.5% but under 10.0%. . .. ..... 0.35 Line Reserve Percentage Schedule D
4 At least 9.0% but under 9.5%.......... 0.45 1. 15.0%0rmore. ... 0.00
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2. At least 10.0% but under 15.0%. . ...... 0.10 outstandindiability of the employeror if there is no such liability
3. Atleast 9.5% but under 10.0%. .. ...... 0.25 shall be refunded to the employer or established as a credit against
4. Atleast 9.0% but under 95% . . . . . ... .. 035 futu_re contributions payable by the employat the employes
5. Atleast 8.5% but under 9.0%. . .. ... ... 0.55 Op‘('s)”'No employer whose overdrafts have beengdthto the
0, 0,
6. Atleast 8'00A) but under 8'50A) """"" 0.70 fund’s balancing account under18.16 (7) (cmay make a vel
7. Atleast7.5% but under 8.0%.......... 0.50 untary contribution under pafa) prior to the 5th calendar year
8.  Atleast7.0% butunder7.5%.......... 95 commencingafter the date of the most recent such gharAny
9. Atleast 6.5% butunder 7.0%. ......... 1.20 voluntary contribution made prior to that year shall be treated as
10.  Atleast 6.0% but under 6.5%.......... 1.50 an excess contribution under pém).
11.  Atleast 5.5% but under 6.0%. ......... 1.85 (d) A payment under this subsection is timely if it is received
12. Atleast 5.0% but under5.5%.......... 2.20 by the department no later than November 30 following the com
13.  Atleast 4.5% but under 5.0%. . ... ..... 255 putationdate for thecalendar year to which it applies, or if mailed
14. At least 4.0% but under 4.5% . . . . . ... .. 2.90 is either postmarked no later than that date or is receivedeby
15.  Atleast 3.5 but under 4.0%. . . . .. ... 3.35 departmento later than 3 days after that date. o
16.  Atleast O but under 3.5%. . . . .. . .. ... .. 3.90 (e) The d(_apartment may refund a voluntary contribution made
17.  Overdrawn by less than 1.0%. . .. .. ... . 570 underpar (a) if, due to an error of the department or an e_mployer
the department makes an adjustment after the computation date or
18.  Overdrawn by at least 1.0% the November voluntarcontribution period to the employer
but under 2.0%.............. 6.20 accountor payroll used to calculate the empldgenreserve per
19.  Overdrawn by at least 2.0% centagehat nullifies the rate reduction obtained by ¥o&intary
butunder3.0% .............. 6.70 payment. No refundmay be authorized after the close of the cal
20.  Overdrawn by at least 3.0% endaryear for which the rate changed by the voluntary contribu
butunder4.0% .............. 7.20 tion app“ed
21.  Overdrawn by at least 4.0% () Notwithstandingpar (a), the department shall authorize an
butunder5.0% .............. 7.70 employerto make a voluntary contribution for the purpose of
22.  Overdrawn by at least 5.0% computingthe employes reserve percentage as of the immedi
butunder 6.0% .............. 8.20 ately preceding computation date after the month of November
23.  Overdrawn by 6.0% or more. .......... 8.90 butin no case later than 120 days after the beginsfitige calen

(5) Livitation. Except agprovided in subs(2) and(8), the daryear to which the reserve percentage applies, in an amount suf
contributionrate for any calendar year of an employer whodient to obtain a contribution rate that was:
reservepercentage equals exceeds zero may in no case exceed 1 Nuyliified by an erroneous clg® or credit to the employsr
by more than one percent on the empltypayroll the rate which 5.countmade by the department; or

appliedto the employer at the closéthe preceding calendar year . o
andthe contribution rate for any calendar year of an employer 2- Increased to a higher contribution rate by an erroneous

whosereserve percentage is less than zero may in no case ex&@ggeor credit tothe employes account made by the depart

by more than 2% on the employ&payroll the rate which applied ment.

to the employer at the close of the preceding calendar year (g) Any payment under pgf) must be received by the depart
(5m) LimiTATION, comPUTATION. The limitationof sub.(5) mentwithin 30 days after the date of notice of the rate change

shallbe computed from the employsrexperience rate assigneccauseddy the adjustment and within 120 days after the beginning

to it under subs(4), (5) and(6), rounded to the next highest rateof the year to which the rate applies.

(6) CompuTATION IN SPECIALCASES. If during the year ending  (h) The department shall establish contributions other than
ona computation date an employer has been liable for contrikboserequiredby this section and $08.19 (1)and(1e)and con
tionsbut has had no payroll, the emplogereserve percentage asributionsother than those submitted during the month of Nevem
of that computation date shaie computed on the basis of theyeror authorized under pdf) as a credit against future contribu

employer'smost recent year (énding on a computation date whigBg hayable by the employer or shall refund the contributions at
appliedto the employer) of some payroll; but the empl&yeon tthe employets option
h .

tribution rate for the calendar year following the computation da
shallin no case be less than one percent. (8) SoLvENcy conTRIBUTIONS. Each employes solvency

(7) VOLUNTARY CONTRIBUTIONS. (a) 1. Except as provided inContributionfor each period of a calendar year shalfigured by
pars.(b) to(h), any employer may make payments to the fune du@Pplying the solvency rate determined for that year unde(ub.
ing the month ofovember in excess of those required by this sei® the employes payroll forthat period, and shall be payable to
tion and s108.19 (1)and(1e) Each payment shall be credited tdhe fund’s balancingaccount by the due-date of its contribution
the employefs account for the purpose of computing the employeport.
er'sreserve percentage as of the immediately preceding computa(9) Sovvency RATES. Except as provided in sub@c) and
tion date. (9e), an employes solvency rate on its payroll for a given calen

2. Each payment shall be treated as a contribution requigs} year shall be basesblely on the contribution rate of its
andirrevocably paid under thishapter with respect to payrolls accountfor the calendar year under this section. For purposes of
precedingthe date it is credited except as a refund or credit i§;e getermination under this subsectiam, employes payroll
authorizedunder par(b), (e) or (h). shallbe calculated for the 12-month period ending with the-com

(b) No employer mayby means of a voluntary contribution, iationdate preceding the calendar year to which theagées
underpatr (a), reduce the employer contribution rate to a raterFSeeFigure 188.18 (Q?following] y '
€

lower than the next lower rate which would have applied to t

employerfor the following calendar yearAny contributions in - gigyre 108.18 (9):
excesof theamount required to reduce an emplogeate to the
extentpermitted under this paragraph shall be applied agairyst Schedule A
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Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 027.......... 0.00.......... 0.43
2. 027.......... 0.00.......... 0.43
3. 045.......... 0.00.......... 0.60
4 ..., 053.......... 0.00.......... 0.70
5. ... 0.72.......... 0.20.......... 0.70
6 ......... 0.79.......... 030.......... 0.80
7o 086.......... 040.......... 0.90
8 ... ... 097.......... 050.......... 1.00
9. ... 123.......... 060.......... 1.00
10......... 148.......... 0.70.......... 1.10
11 ......... 182.......... 0.80.......... 1.20
12 ... .. 216.......... 090.......... 1.30
13......... 250.......... 090.......... 1.40
14 ......... 270, ... .. 090.......... 1.40
15......... 284.......... 1.00.......... 1.50
16 ......... 318.......... 1.10.......... 1.60
17 ... 357 .. 1.20.......... 1.70
18 ......... 570.......... 090.......... 0.90
19 .......... 6.20.......... 090.......... 0.90
20 ... 6.70. ......... 090.......... 0.90
21 ... 720, ......... 090.......... 0.90
22 ... 770, . ... .. 090.......... 0.90
23 ... 820.......... 090.......... 0.90
24 ... 890.......... 090.......... 0.90
Schedule B
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00.......... 0.05.......... 0.10
2. 020.......... 0.05.......... 0.10
3. 035.......... 005.......... 0.15
4. ... 045.......... 0.05.......... 0.20
5. 0.65.......... 0.20.......... 0.30
6 ......... 0.80.......... 0.20.......... 0.35
T 090.......... 0.20.......... 0.40
8 ... ....... 1.05.......... 025.......... 0.45
9. ... 130.......... 030.......... 0.50
10......... 160.......... 035.......... 0.55
11 ..., 195.......... 045.......... 0.60
12 ..., .. 230.......... 050.......... 0.65
13......... 265.......... 055.......... 0.70
14 ......... 270, ... .. 055.......... 0.70
15......... 3.00.......... 0.60.......... 0.70
16 ......... 345.......... 065.......... 0.70
17 ..o 4.00.......... 065.......... 0.70
18 ......... 570.......... 090.......... 0.90

UNEMPLOYMENT INSURANCE 108.18
19......... 6.20.......... 090.......... 0.90
20 ......... 6.70.......... 0.90.......... 0.90
21 ... 720.......... 090.......... 0.90
22 ... 7.70.......... 090.......... 0.90
23 ... 820.......... 090.......... 0.90
24 .. ... ... 890.......... 0.90.......... 0.90

Schedule C
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2 0.20........ 0.02........ 0.05
3. 035........ 0.02........ 0.05
4 ..., 045........ 0.02........ 0.05
5. ... 0.65........ 0.10........ 0.15
Figure 108.18 (9): (continued)
6 ......... 0.80........ 0.10........ 0.20
7. 0.90........ 0.10........ 0.25
8 .. ........ 1.05........ 0.15........ 0.30
9. ... 1.30........ 0.15........ 0.35
10......... 1.60........ 0.20........ 0.40
11 ......... 1.95........ 025........ 0.45
12 ... 230........ 030........ 0.50
13......... 265........ 035........ 0.55
14 ......... 270........ 035........ 0.55
15......... 3.00........ 0.40........ 0.55
16 ......... 345........ 0.40........ 0.55
17 ... .. 4.00........ 0.40........ 0.55
18 ......... 570........ 0.70........ 0.70
19......... 6.20........ 0.70........ 0.70
20 ......... 6.70........ 0.70........ 0.70
21 ... 7.20........ 0.70........ 0.70
22 ... 7.70........ 0.80........ 0.80
23 ... ... 820........ 085........ 0.85
24 ... ... 8.90........ 0.85........ 0.85
Schedule D
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2 . 0.10........ 0.02........ 0.05
3. 0.25........ 0.02........ 0.05
4 ... 035........ 0.02........ 0.05
5. 055........ 0.10........ 0.15
6 ......... 0.70........ 0.10........ 0.20
T 0.80........ 0.10........ 0.25
8 .. ........ 095........ 0.15........ 0.30
9......... 1.20........ 0.15........ 0.35
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10......... 1.50........ 0.20........ 0.40 specificallyincluding development and implementation of a new
1 ... ... 185 .. .. .. 025. . ... . .. 0.45 systemand reengineering of automated processes and manual
12 200, . ... 030. ... .. .. 0.50 businesdunctions.

(Im) Eachemployer subject to this chapter as of the date a rate

I3.ooevvennn 255, ..o 035........ 0.55 is establishedinder this subsection shall pay an assessment to the

‘... 270........ 035........ 0.55 administrativeaccount at a rate established by the department suf

15......... 290........ 0.40........ 0.55 ficient to pay interest due on advances from the federal unemploy

16 ......... 335........ 040........ 0.55 mentaccount under title XIl of the social security a42 JSC

17 3.90 0.40 055 1321t01324). The rate established by the department for employ
""""" o o ers who finance benefits under $08.15 (2) 108.151 (2) or

18 . 5.70. ... 0.70........ 0.70 108.152(1) shall be 75% of theate established for other employ

19......... 6.20........ 0.70........ 0.70 ers. The amount of any employsrassessment shall be the prod

20 ... ... 6.70........ 0.70........ 0.70 uct of the rate established for that employer multiplied by the

21 .. 7.20. . ..., 0.70. ....... 0.70 employer’spayroll of the previous calendar year as takem

22 770 080. . .. . 0.80 quarterlyfc%ntrfi_lt_)utio? rept?rts filed byhe emplo;ziert())rirtl1 thde

o 820 085 0.85 absencef the filing of such reports, estimates made by the depart

ment. Each assessment made under this subsection is dibe on
24 ... 8.90........ 085........ 0.85 30thday commencing after the date on which naticte assess

(9c) REDUCTION OF SOLVENCY RATE. The department shall mentis mailed by the department. If the amounts collected under
reducethe solvency ratpayable under suk®9) by each employer this subsection are in excess of the amounts needed to pay interest
for each year by the rate payable by that emplogder s108.19 due,the amounts shall be retained in the administrative account
(1e) (a) for that year andutilized for the purposes specified inl8.20 (2m)

(9e) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal (1n) Thedepartment shall publish as a class 1 notice under ch.
employershall pay an additional solvency contributimfi2% on 985any rate established under s{im) within 10 days of the date
its payroll for each calendar year uni¢isat rate would result in thatthe rate is established.
the employer paying more than theaximum total contribution (1p) Notwithstandingsub.(1m), an employer having a pay
andsolvency rate applicable to any employer in the same yearaf of $25,000 or less for the preceding calendar yeaxasnpt
which the rate applies, iwhich case the employer shall pay thatrom any assessment under s(im).
solvencyrate which, when combined with its contribution rate, (2) If the department finds, at any time within a fiscal year for
equalsthat maximum total rate. which it has prescribed lower contribution rates to the administra

(9m) SoLvENCY CONTRIBUTIONEXEMPTION. NO solvency con tive accounthan the maximum rate permitted under ip.that
tribution is required of any employer which qualifies for anduch lower rates will not adequately financeadleninistratiorof
electsan alternate contribution rate under S@).(d). this chapter or are excessive for that purpose, the department may

52Hli§t§§y: alg;lgg- 1158533, 211155396(225;711998735 o%ﬁ%%? 0-1173?612;2 fgé% by general rule prescribe a new schedule of rates icase
4 a. , 99, a. . a. 38¢ a. , . i _ . .
2 385511310121 134 1089 a. 56259 1989 a. 77359, 1991 a, 891993 a. 373 €xceedinghe specified maximum to apply undbis section for

492 1995 a. 18, 225 417: 1997 a. 391999 a. 152001 a. 43 the balance of the fiscal year
o o ) (2m) Within the limit specified by sul(1), the department
108.19 Contributions to the administrative account. may by rule prescribe at any time asaoy period any such rate

(1) Eachemployer subject tthis chapter shall regularly contrib or ratesor schedule as it deems necessary and proper hereunder
uteto the administrative account at the rate of two-tenths of og@lessthus prescribed, no such rate or rates or schedule shall
per cent per year on its payroll, except ttize department may apply under sub(1) or (2).

prescribeat the close of any fiscal year such lower rates of con (3) If the federal unemployment tax act is amended to permit

tribution under this section, to apply to classeseaiployers 5 mayimum rate of credit against the federal tax higher then
throughoutthe ensuing fiscal yeaas will in the departmers’ g, maximumrate of credit permitted under sect@802(c) (1)
judgmentadequately finance the administration of this chaptelt (e internal revenue code on May 23, 1943, to an employer
andaswill in the departmens’ judgment fairly represent the rela respect to anytate unemployment insurance law whose
tive cost of the services rendered by the department to each SYeh jardeontributionrate on payroll under that law is more than
class. o 2.7%, then the standard contribution rate as to all employers under
(1e) (a) Exceptas provided in pgb), each employeother  this chapter shall, by a rule of the department, be increased from
thanan employer that finances benefits by reimbursemei@un 2 .79 of payroll to that percentage of payroll which corresponds
of contributions undes. 108.15 108.151 or 108.152shall, in  to the higher maximumate of credit thus permitted against the
additionto other contributions payable underl68.18and this federa|unemp|oyment tax; anslich increase shall becoméeef
section,pay an assessment to the administrative account for eggh on the same date as such higher maximum rate of credit
yearprior to the year 2008 equal to the lesser of 0.01% pay = pecomegpermissible under the federal amendment.
roll for that year or the solvency contribution that would otherwise (4) If section 303 () (5) ditle 11l of the social security act and

bepayable by the employer underl88.18 (9)for that year section3304(a) (4) of the internal revenue code are amended to
(b) The levy prescribed undpar (a) is not efective for any permita state agency to use, in financing administrative expendi
yearunless the departmenmni later than the November 30 prececiyresincurred in carrying out itsmployment security functions,
ing that yearpublishes a class 1 notice underd8b giving notice  somepart of the moneys collected or to be collected under the state
thatthe levy is in efct for the ensuing year unemploymentnsurance lawin partial or complete substitution
(c) Notwithstanding paa), the department may it finds that for grants under title Ill, then this chapter shall, by rule of the
the full amount of the levys not required to &ct the purposes departmentbe modified in the manner and to the extent and
specifiedin par (d) for any yearprescribe a reduced levy for thatwithin thelimits necessary to permit such use by the department
yearand in such case shall publish in the notice undeflgahe underthis chapter; and the modifications shall bec@fhective
rate of the reduced levy onthe same date as such use becomes permissible underthe fed
(d) The department may expend the maneys recdroe er;a_l amqu;gen;:l.wg 105.60 (13) 1981 c. 3151983 a. 827, 384, 1985
assessmentgvied under this subsection in the amounts authp History: c. 3 ¢. 10s. c. a. g2/, 384
rizedunder $20.445 (1) (ghor the renovation and moderniza 3 52 3o a 1970 (03 1991 43151993 a. 4901997 2. 391999 2. 152001
tion of unemployment insurance information technology systemscross Refeence: See also ctDWD 150, Wis. adm. code.
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108.20 Administrative account. (1) To finance thedmin  requirement.Once an employer becomes subject to the reporting

istration of this chapter and to carry out its provisions and purequirement under this subsection, the employer shall cortinue

posesthere is establishethe “administrative account”. This file its quarterly reports under this subsection unless that require

accountshall consist of altontributions and moneys not other mentis waived by the department.

wise appropriated paid to or transferred by the department for theélistory: 1987 a. 381991 a. 891997 a. 391999 a. 15

accountunder s.108.19 and of all moneys received for the Cross Refeence: See also ctDWD 111, Wis. adm. code.

accountby the state or by the department from any source, includ .

ing all federal moneys allotted or apportioned to the stateeor 108-21 Record and audit of payrolls. ~ (1) Every employ

departmenfor the employment service or for administration of’d uUnit which employs one or more individuals to perfevork

this chapter or for services, facilities or records supplied to angn this state shall keep an accunaterk record for each individual

federalagency from the appropriation unde2&445 (1) (n) The mployedby it, including fullname, address and social security

departmenshall make to federal agencies such repetare nec  NUMber,which will permit determination of the weekly wages

essaryin connection with or because of such federal aid. earnedby each such individual, the wages paid within each-quar
(2) All amounts received by the department for the adminfﬁrto thatd'?r? |\t/|duall(? ﬂd thebsalary rgdbucttrl]on amcl)ur!ts thaytztareﬂ? Ott
) ) - < - Wagesand that would have been paid by the employing unit to tha

ggg\éfe%ﬁtceoéj?:?ﬁgtt;igghdn?}/g; :ﬁ;g%;?ﬁirgttgzoog S?mig;té?“qndlwdual as salary but for a salary reduction agreement under a

andthe employmenservice, for the payment of benefits e cafeteriaplan, withinthe meaning o26 USC 125 Each such

. employingunit shall permit any authorized representative of the
?btlje;o th%zé:co)unt under08.07 (S)and for the purposes speci deppargr/negnto examir?e at anygasonable timepthe work record
ied in sub.(2m). ’ '

) and any other records which may show any wages paid by the
(2m) Fromthe moneys not appropriated unde2®445 (1) employing unit, or any salary reduction amourtsgt are not
(ge) (gf) and (gg) which are receivedy the administrative \yagesand that would have been paid by the employing unit as

accountas interest and penalties under tfimptes the depart gjarybut for a salary reduction agreement under a cafetknia
ment shall pay the benefits chgeable to the administrative yjthin the meaning 026 USC 125regardless of the format in
accountunder s108.07 (5)and the interest payableemployers \yhich such a record is maintained. If such a record is maintained
under s108.17 (3mjnd may pay interesiie on advances to thepy anemploying unit in machine-readable format, the employing
unemploymentreserve fund from the federal unemploymenynit shall provide the department with information necessary to
accountunder title Xl of the social security aé2 USC 13210  yetrievethe record. If the department determines that the employ
1324 may make payments to satisfy a federalit exception con jng unit is unable tgrovide access to such a record or that the
cerninga payment fronthe fund or any federal aid disallowancgetrievalcapability at the site where the record is maintained is not
involving the unemployment insurance program, or may mak@equatdor efiicient examination, the employing unit shatb-
paymentdo the fund if such action is necessary to obtain a lowgije a copy of the record to the department and shall allow the
interestrate or deferral of interepyments on advances from thqjepartmento remove the copy from that site fauch period as
federalunemploymenaccount under title XII of the social secu | permit examination at another location. Each such employ
rity act, except that any interest earned pending disbursemenhgfynit shall furnish to the department upon demand a sworn
federalemployment security grants unde®0.445 (1) (nghall - statemenbf the information contained in any such record.
be credited to the generdlind. Any moneys reverting to the ) 6 findings of anysuch authorized representative of the
administrativeaccount from the appropriations unde8.445 o0 menthased on examination dhe records of any such
(1) (ge)and(gf) shall be utilized as provided in this SUbseCt'Onemponing u,nit and embodied in an audit report mailedtte

(3) Thereshall be included in the moneys governed by sugmpjoyingunit, shall constitute a determination within the mean
(2m) any amounts collected by the department underG804 ing of 5.108.10

(11) (c) and(cm) and108.22 (1) (a)(ac) and(ad)as tardy filing (3) If any such employing unit fails to keep adequate work

fees forfeitures, interest on delinquent payments, or other |E’enl:"'écordsunder this section or fails to file the reports required by this
tiesand any excess moneys collected undéf)_S._lQ (1.m.) chapteror required by the department under this chapter

(4) Any moneys transferred to the administrat&ecount employingunit's contribution liabilitywith respect to the period
from the federal administrative financing account pursuant tofgy which suchrecords are lacking or deficient or for which such
108.161shall be expended or restored to that account in accofgportshave not been filed may be estimated by the department in

anH(':et Wltr?l.gs?]éosé}]dngSQ 1981 c. 365s.38, 39, 45, 1983 a. 8388 1985 a. 17 adetermination made underi98.10

istory: c. 905.559, C. 3658.38, 39, 45; a. a. ; .

38,0410; 12?58;363273%;03 1989 a. 771991 a. 891997 a. 2739, 252, 1999 a. 15 glrs(l)tg;yl.?e]fhgsgczz %itggégegﬁggﬁg'\ffi adm. code
a. a. : e ‘ :

108.22 Timely reports, notices and payments. (1) (a)

If any employerother than an employer which has ceased busi

ness and has not paid or incurred a liabilitp&y wages in any
rterfollowing the cessation of business, is delinquent in-mak

108.205 Quarterly wage reports. (1) Each employeshall
file with the department, in such foras the department by rule
requires,a quarterly report showing theame, social security

numberand wages paid to each employee who is employed by|ng by the assigned due date any contribution report, or other

employerin employment with the employeluring the quarter : . -
The department may also by rule require each employer to incl§&°rtor payment to the department required of it underctiag
gxcept a quarterly report underl88.2050r a voluntary con
f

in the report any salary reduction amounts that are not wages . : h
thatwould have been patd each such employee by the employdfiPution, the employer shall pay interest on any delinquent pay
ntat the rate of one percent per montffraction thereof from

assalary during the quarter but for a salary reduction agreemﬁ}l‘gdate such payment became due. If any such employer is delin

undera cafeteria plan, within the meaning28f USC 125 The X ki | der 198 205bv th
employershall filethe report no later than the last day of the monfiff€NtIn making any quarterly report under148.205by the
assigneddue date, the employshall pay a tardy filing fee for

following the completion of each quarter h .
. eachdelinquent quarterly report as follows:

(2) All employers of 100 or moremployees, as determined

unders.108.22 (1) (ae)shall file the quarterly report undsub. 1. For 1t0 100 employees, $25.

(1) using arelectronic medium approved by the department for 2. For more than 100 employees, $75.

suchemployers. An employer that becomes subject to the report (ac) In additionto any fee assessed undet (@r an employer

ing requirement under this subsection shall file its initial repotthatis subject to the reporting requirement undet(8.205 (2)

underthis subsection for the 4th quarter beginning after the quandthat fails to file its report in a format prescribed under that sub

ter in which the employer becomes subject to the reportisgctionmay be assessed a penalty of $10 for each employee whose
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informationis not reported in a format prescribed undé&os.205 2. The clerk of circuit court shall enter in the judgment and
(2). lien docket the name of the employingit mentioned in the war
(ad) An employer agent that is subject to the reporting requir@ntand the amount of the contributions, interest, costsotet
mentsunder s.108.17 (2g)and that fails to file @ontribution feesfor which the warrant is issued and the date when such copy
reportin accordance with $08.17 (2g)may be assessed a penaltjs entered.
by the department in the amount of $25 for each employer whose 3. A warrant entered under sulad shall be considered in all
report is not filed using an electronic format and mediumespectss a final judgment constituting a perfected lien upon the
approvedby the department. employingunit’s right, title and interest in all real and personal
(ae) For purposes of pafa), the number of employeespropertylocated in the county where the warrant is entered.
employedby an employer is the total number of employees 4. The department or any authorized representatiag
employedby the employer at artyime during the reporting period. thereafteffile an execution with the clerk of circuit court for filing
(am) The interest, penalties, and tardy filiiegs levied under by the clerk of circuit court with thsherif of any county where
pars(a), (ac), and(ad)shall be paid to the department and credite@al or personal property of the employing unit is fouoom
to the administrative account. mandingthe sherif to levy upon and sell sfidient real and per
(b) If the due date of a report or payment undé08.15 (5) sonal property of the employing unit to pay the amount stated in
(b), 108.151 (5) (f)108.16 (8)108.17 or 108.205would other thevyarrant in the same manner as upon an execution against prop
wise be aSaturdaySundayor legal holiday under state or federaf'ty issued upon the judgment of a court of record, and to return
law, the due date is the next following day which is not a Saturd&ye warrant to the department and pay to it the money collected by
Sunday,or legal holiday under state or federal law irtue thereof within 60 days after receipt of the warrant.

(c) Any report or payment, except a payment required by s. (b) The clerk of circuit court shall accept, file and enter each
108.15(5) (b)or 108.151 (5) (f)to which this subsection app“eswarrantunder par(a) andeach satisfaction, release, or withdrawal
is delinquent, within the meaning of péa), unless it is received undersubs.(5), (6), and(8m) in the judgment and lien docket
by the department, in the form prescribed by law or rule of tHéthout prepayment of any fee, but the clerkcotuit court shall
departmentno later than its due date as determined undsfopar Submita statement of the proper fee semiannually to the depart
or if mailed is eithepostmarked no later than that due date or f§ent covering the periods from January 1 to June 30 and July 1
receivedby the department no later than 3 days after that due dé@eDecember 31 unless a feifent billing period is agreed to
Any payment required by 408.15 (5) (b)or 108.151 (5) (flis betweenthe clerk of circuit court and the department. .The fees
delinquentwithin the meaning of paga), unless it is received by shallthenbe paid by the department, but the fees provided by s.

the department, in the form prescribed by law laterthan the last 814.61(5) for entering the warrants shall be added to the amount
day of the month in which it is due. of the warrant and collected from the employing unit when-satis

(d) The tardy payment fee or filing fee may be waived by tgctionor release is presented for entry _
departmentf the employer later files the required report or makes (3) The department may issue a warrant of like terfosce
therequired payment and satisfies the department thaegiet andeffect to any employee or other agent of the department, who

or payment wasardy due to circumstances beyond the employnay file a copy of such warrant with the clerk of circuit couiit
er's control. any county in the state, and thereupon such clerk shall enter the

(e) Any notice filed under £08.15 (3) (apr (b), 108.151 (3) warrantin the judgment and lien docket and the warrant shall
(a), or 108.152 (2) (apr assurance filed under08.151 (2) (a) becomea lien in the samenanner and with the same force and
or (4) (a) 2.s timely if it is received by the department by Decengffect,as provided in sul§2). In theexecution of the warrant, the
ber31 or if mailed, is either postmarked no later than that due d&@1Ployeeor other agent shall have all the powesferred by law

or is received by the department no later than 3 days after that H§en @ sherif, but shall not be entitled to collect from the
date. employerany fee or chge for the execution of the warrant in

(f) Any noticeof assurance filed under 508.151 (2) (cjs gﬁ(t:essof the actual expenses paid in the performance of his or her
timely if it is received by the department by its due datefor Y. e
mailed, is either postmarked no later than that due date or js(4) If @ warrant be returned not satisfied in full, the department
receivedby the department no later than 3 days after that due d&fe@!lhave the same remedies to enforce the amount due for con

(1m) If an employer owes any contributionsimbursements Lrl utions, interest, and costs and other fees as if the department
. . hadrecovered judgment against thmploying unit for the same

unders.108.150r 108.151 interest, fees, or payments for forfei andan execution returned wholly or partially not satisfied
turesor other penalties to the department under this chapter o y p_ y "
fails to paythe amount owed, the department has a perfected Iien(5) Whenthe contributions set forth invearrant together with
uponthe employes right, title, and interest in all of its real andnterestandother fees to date of payment and all costs due the
personaproperty located in this state in the amount finally detefl€Partmenhave been paid to it, the department shall issue a satis
minedto be owed, plus costs. Except where creaticanlih is faction of_the_warrant and f_|Ie it W|_th the clerk of circuit court. The
barredor stayed by bankruptcy or other insolvency, ltive lien plerk of circuit court shall |mme.d|ately enter a satisfaction of the
is effective when the department issues a determination of ##ggmentonthe judgment and lien docket. The department shall
amountowed under s108.10 (1)and shall continue until the Senda copy of the satisfaction to the employer
amountowed, plus costs aridterest to the date of payment, is (6) Thedepartment, iit finds that the interests of the state will
paid. If a lien is initially barred ostayed by bankruptcy or othernot therebybe jeopardized, and upon such conditions as it may
insolvencylaw, it shallbecome déctive immediately upon expi exact,may issue a release of any warrant with respect to any real
rationor removal of such bar or stafhe perfected lien does notor personal property upon which the warrant is a lien or cloud
give the department priority over lienholders, mortgagees, pwpontitle, and such release shall be entered of record by the clerk
chaserdor value, judgment creditors, aptedges whose interestsupon presentation to the clerk and payment of fdee for filing
havebeen recorded before the departneeli¢n is recorded. saidrelease and the same shall be feldclusive that the lien or

(2) (a) 1. If any employing unit fails to pay to the departmerﬂlO_Ud upon the titleof the property covered by the release is extin
any amount found to be due it in proceedings pursuant todlished.
108.1Q provided that no appealr review permitted under s.  (7) At anytime after the filing of a warrant, the department
108.10is pending and that the time for takingappeal or review may commence and maintain a garnishee action as provided by
has expired, the department or any authorized representative gfay12 or may use theemedy of attachment as provided by ch.
issuea warrant directed to the clerk of circuit court for any coun®11 for actions to enforce a judgment. The place of trial of such
of the state. anaction may be either in Dane County or toeinty where the
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debtorresides and shall not be Changed from the county in whiclYnemploymentompensation warrants may be docketed by a clerk of circuit court

suchaction is commenced, except upon consent of the partieg.riorto issuance of the warrants to the sfiéoif levy purposes. 61 AttyGen. 148.
! Thedepartment has discretion whether to seek recovery of overpayments due to

(8) (a) If benefits are erroneously paid to an individual, th@éedepartmens error 67 Atty Gen. 228.
individual’s liability to reimburse the fund for the overpayment
may be set forth in a determination or decision issued underl98.225 Levy for delinquent contributions or benefit
108.09 Any determination which establishes or increases awerpayments. (1) DeriNniTIONS. In this section:
overpaymenshall include a finding concerning whether waiver () “Contribution” includes a reimbursement undet®8.15
of benefit recovery is required under p@j. If any decision of 108.151 or 108.152 interest for a nontimely payment, fees, and
an appeal tribunal, the commission or any court establishes pfy paymentdue for a forfeiture imposed upon an employing unit
increasesan overpayment and the decision does not include,aders. 108.04 (1) (c) or other penalty assessed by the depart
finding concerning whether waiver of benefit recoverseiguired  mentunder this chapter

underpat (c), the tribunal, commission or court shall remand the (b) “Debt’ means a delinquent contribution or repayment of

issueto the department for & determlngtlo_n. . a benefit overpayment, an assessment unde&04 (1) (cm),

(b) To recover any overpayment which is not otherwise repaygl any Jiability of a 3rd party for failure to surrender to the depart
or recovery of which has not been waived, or any assessm tproperty or rightso property subject to levy after proceed
unders.108.04 (1) (cm) the department may recoup the amouRys under sub(4) (b)and s108.10to determine that liability
of the overpayment frorbenefits the individual would otherwise “Debtor” h ; t a debt
beeligible to receive, or file warrant against the liable individual © . ? or” means a.pers;on who owes dlepartment a ? :
in the samemanner as is provided in this section for collecting (d) “Disposable earnings” means that part of the earnings of
delinquentpayments from employers, or both, but only to thany individual after the deduction from those earnings of any
extentof recovering the actual amount of the overpayment agdountsequired by law to be withheldny life, health, dental or
any costs and disbursements, without interest. similar type of insurance premiums, union duasy amount nec

(c) 1. The department shall waive recovery of benéiis essary to comply with eourtorder to cor)trlbute to the support of
wereerroneously paid if: minor children, and any leyywage assignment or garnishment

executedprior to the date of a levy under this section.
a. The overpayment was the result of a departmental error an . . R
e) “Federal minimum hourly wage” means that wage pre

WaSbnOt'trT fault of any empl_oyer underl€8.04 (13) (f)and scribedby 29 USC 206a) (1),

. e overpayment did not resdtom the fault of an . i S .

employeeas provided in 108.04 (13) (f)or because of aclaim () “Levy” means all powers of distraint and seizure.

ant'sfalse statement or misrepresentation. (9) “Propgrty” includes all tangible .and intangible. persqnal
2. If a determination or decision issued undet@8.09is Propertyand rights to such properincluding compensation paid

amendedmodified or reversed by an appeal tribunal,dbemis  OF payable for_ pe_rsonalerwces, Whethe_r denom_lna_ted as wages,

sionor any court, that actioshall not be treated as establishing &2lary, commission, bonus or otherwise, periodic payments

departmentaérror for purposes of subi. a. receivedpursuant to a pension or retirempnbgram, rents, pro

(8m) If the department issues an erroneous warrant, tth%edsof insurance and contract payments.

departmenshall issue a notice of withdrawafithe warrant to the ~ (2) POWERSOFLEVY AND DISTRAINT. If any debtor who is liable
clerk of circuit court for the county in which the warrant is filedfor any debt neglects or refuses to pay that debt aftetethart
The clerk shall void the warrant and any liens attached by it. menthas made demand for payment, the department may collect
(9) An individual who is an dicer, employee, membesr thatdebt and the expensestbé levy by levy upon any property
manageholding at least 20% of the ownership interest of a corpp€longingto the debtor Whenever the value afy property that
ration or of a limited liability company subject this chapterand hasbeen levied upon under this section is ndiceht to satisfy
who has control or supervision of or responsibility for filing conth€ claim of the department, the department may levy upon any
tribution reports or making payment of contributions, and whidditionalproperty of the debtor until the debt and expenses of the
willfully fails to file such reports or to make such payments to thevY are fully paid.
departmentpr to ensure that such reports are filed or that such (3) DUTIES TO SURRENDER. Any person in possession of
paymentsare made, may béound personally liable for such obligatedwith respect to property or rights to property that is sub
amounts,including interest, tardy payment or filing fees, costiect to levy and upon which a levy has been made shall, upon
andother fees, in the event that after proper proceedings for themandof the department, surrender the property or rights er dis
collectionof such amounts, as provided in this chapher corpe  chargethe obligation to the department, except that part of the
rationor limited liability company is unable to pay such amoungropertyor rights which is, at the time of the demand, subject to
to the department. Ownership interest of a corporatidimited any prior attachment or execution under any judicial process.
liability company includes ownership or control, directly or4indi  (4) FaILURE TO SURRENDER:ENFORCEMENTOF LEVY. (a) Any
rectly, by legally enforceable means or otherwise, by the individebtorwho fails or refuses to surrender any propertyights to
ual, by the individuak spouse or child, by the individumparent property that is subject to levypon demand by the department,
if the individual is under age 18, or by a combinatio® of more s subject to proceedings to enforce the amount of the levy
I(')f the dml" eg?l‘.j such ownersrfup ;]r)tireﬁta parent c.orporatlllon. og (b) Any 3rd party who fails to surrender any property or rights
I:?blEﬁt é%n'q't;ncom]%%?g tg \21’ Igua:nguﬁ?éeggtlv?hnol(l)roi/r\?r:tee d to property subject to leyyipon demand of the department, is-sub
b é’ TFF)\ y T bpl' Yy Pl | y jectto proceedings to enforce the levihe 3rd party is not liable
subsidiary. The personal liability of suddificer, employee, mem 1, yq department under this paragraph for more than 25% of the

ber or manager as provided in this subsection survives dissolutpj‘{gbt The department shall serve a final demand as provided
reorganization, bankruptcy receivership, assignment for the .

benefitof creditors, judicially confirmed extension composi undersub.(13) on any 3rd party who fails to surrengoperty
tion, or any analogous situation of the corporationlimited Proceedingshall not be initiated by the department until 5 days

L . PR . after service of the final demand. The department shall issue a
liability company and shall ket forth in a determination or deci A
sionissued under €08.10 determinatiorunder s108.10to the 3rd party for the amount of

History: 1973 c. 247Sup. Ct. Ordei67 Wis. 2d 585774 (1975)1975 c. 343 € liability. .
ggglcégé 19% :iggs%g%sg.l gggg; 1918572 86?8193592%07371991%; ? 891993 a. 12, (c) When a 3rd party surrenders the property or rights to the
a. 22¢ a. a. a. a. 19: m ;
Cross Refeence: See also ch®WD 110 and111, Wis. adm. code. {J_ropter% 03 denland ,[O]I theﬁeﬁ?ﬁtmlent (_)I’ di d :Ee 30%“961 .
Only the department may waive collection of an overpaymiagp v LIRC, 133 ',On 0 the departmen O,r Wi ,'C e,ev,y, IS made, the sr .party IS
Wis. 2d 422395 N.Ww2d 815(Ct. App. 1986). dischargedfrom any obligation or liability to the debtavith
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respectto the property or rights tthe property arising from the  (b) Personal service shall beade upon an individual, other

surrenderor payment to the department. thana minor or incapacitatguerson, by delivering a copy of the
(5) ACTIONSAGAINST THISSTATE. () If the department has fev levy to the debtor or 3rd party personally;lbgving a copy of the

ied upon propertyany person, other than the debtor who is liablevy at the debtds dwelling or usual place of abode withme

to pay the debt out of which the levy arose, who claimistenest Ppersonof suitable age and discretion residing there; by leaving a

in or lien on that property and claims that that property was wrorgppy of thelevy at the business establishment with dicef or

fully leviedupon may bring a civil action against the state in tremployeeof the establishment; tay delivering a copy of the levy

circuit court for DaneCounty That action may be broughtto an agent authorized by law to receive service of process.

whetheror not that property has been surrendecetihe depart (c) The department representative who serves the levy shall

ment. The court may grant only the relief under. da). No other certify service of process on the notice of levy form and the person

actionto question the validitpf or restrain or enjoin a levy by theservedshall acknowledge receipt of the certification by signing

departmentmay be maintained. anddating it. If service is made by mail, the return receipt is the
(b) In an action under pdg), if a levy would irreparably injure certificateof service of the levy

rights to property the court may enjoin the enforcementttudit (d) The debtds or 3rd partys failureto accept or receive ser

levy. If the court determines that the property has been wrongfullige of the levy does not invalidate the levy

levied upon, itmay grant a judgment for the amount of money (14) Answersy 3rD PARTY. Within 45 daysafter the service

obtainedby levy of thelevy upon a 3rd partyhe 3rd party shall file an answer with
(c) For purposesf an adjudication under this subsection, thghe department stating whether the 3rd party is in possession of or

determinationof the debt upon which thiaterest or lien of the obligatedwith respect toproperty or rights to property of the

departments based is conclusively presumed to be valid.  debtor,including a description of the property or the rights to
(6) DETERMINATION OF EXPENSES. Thedepartment shall deter propertyand the nature and dollamount of any such obligation.
mineits costs and expenses to be paid in all cases of levy (15) DURATION OFLEVY. A levy is efective from the date on

(7) Use oF PROCEEDS. (a) The department shall apply aliwhich the levy is first served on the 3rd party until the liability out
moneyobtained under this section first against the expenses of d@ievhich the levy arose is satisfied, or until the levy is released,
proceedingsand then against the liability in respect to which thehicheveroccurs first.
levy was madend any other liability owed to the department by (16) WaGESEXEMPTFROMLEVY. (a) In the case dbrfeitures
the debtor imposedupon an employing unit underi€8.04 (1) (c), an indi

(b) The department may refund or credit any amount left afteédual debtor is entitled tan exemption from levy of the greater
the applications under pagr), upon submission of a claithere  of the following:
for and satisfactory proof of the claim, to the person entitled to that 1. A subsistence allowance of 75% of the debtdisposable
amount. earnings;

(8) RELEASEOF LEVY. The department maglease the levy 2. An amount equal to 30 times the federal minimum hourly
uponall or part of property levied upon facilitate the collection wagefor each full week of the debtsrpay period; or
of the liability or to grant relief from a wrongful leyiut that 3. In the case of earnings fopariod other than a week, a sub
releasedoes not prevent any later levy _ sistenceallowance computed so that it is equivalenthat pre

(9) WRonGFULLEVY. If the department determines that propyidedin subd2. using a multiple of the federal minimum hourly
erty has been wrongfully levied upon, the department may retyjBgeprescribed by rule of the department.
the property at any time, or may return an amount of money equal(am) 1. In the case of benefit overpayments, an individual

to the amount of money levied upon. o debtoris entitled to an exemption from levy of 80% of the débtor
(10) PrESERVATIONOFREMEDIES. The availability of the rem  gisposablesarnings, except that:

edy under this section doe®t abridge the right of the department a. A debtots disposable earningse totally exempt from levy

to pursue other remedies. _ if the debtols wages are below tHederal income guideline
(11) Evasion. Any person who removes, deposits or concealablishedinderd2 USC 99072) for a household of the debior

or aids in removing, depositing or concealing any property up@iyeor the levy would cause that result.
which a levy is authorized under this section wviittent to evade b. Upon petition bya debtor demonstrating hardship, the

or defeat the assessment or collection of any debt is guilty o : . ;
Classl felony and shall be liable to the state for the costs of pr &)artmenmay increase thportion of the debtos disposable

secution arningsthat are exempt from levy

(1 Noncasromas 1ot o v cssan o, 1 SeptTet e o e e xnpion
review permitted by law is pending and the time for taking é .

appealor petitioning for review has expired, the department sh gl%_(iurlwd_er st_;l._Oﬁ.(i?o& abjud%meghas fbeer:j ent_?aredf U”dke.r S.
makea demand to the debtor for payment of the debt which is s -24(1) in which the debtor has been found guilty of making a

. ; - estatement or representation to obtain benefits andehe
jectto levy and give notice that the department may pursue le Pand any assessment undet@8.04 (1) (cm)have nobeen

actionfor collection of the debt against the debtdhedepart . - . L
ment shall makehe demand for payment and give the notice P{;ud or reimbursed at the time that the levy is issued, unless the

least10 daysprior to the levypersonally or by any type of mail Und's treasurer has writtenfahe debt undgr 408.16 (3) (a)

servicewhich requires a signature of acceptance, at the address of2- The department shall by rule prescribe a methodology for

the debtor as it appears on the records of the department. fRBlicationof the exemptiorapplicable to a levy under suldd.

demandfor payment and notice shall include a statement of tRe@t the time that the levy is issued.

amountof the debt, including interest and penalties, and the name(17) ExempTioNs. The first $1,000 of an account in a deposi

of the debtor who is liable for thiebt. The debtts refusal or fail ~ tory institution is exempt from any levy to recoxaebenefit over

ureto accept or receive the notice doesprevent the department payment. No other property is exempt from levy except as pro

from making the levy Notice prior to levy is not required for avidedin sub.(16).

subsequenlevy on any debt of the same debidgthin one year (18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASON OF

of the date of service of the original levy Levy. No employer maylischage or otherwise discriminate with
(13) ServiceorLEVY. (a) The department shaktrve the levy respectto theterms and conditions of employment against any

uponthe debtor and 3rd parby personal service or by any typeemployeeby reason ofhe fact that his or her earnings have been

of mail service which requires a signature of acceptance. subjectto levy for any one levy or because of compliance with any
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provisionof this section.Whoever willfully violates this subsec knowingly refuses ofails to keep any records or to furnish any
tion may be fined not more than $10,000 or imprisoned for naportsor information duly required by the department urtdir
morethan 9 months or both. chaptershall be fined not less than $100 nor more than $500, or
(19) APPEAL. Any debtor who is Subjectnﬂevy proceeding imprisonednot more tha}n 90 days or both; and each such false
madeby the department has the righiappeal the levy proceedingstatemenbr representation arebvery day of such refusal or fail
unders.108.10 The appeal is limitetb questions of prior pay Ure constitutes a separatefefse.
mentof the debthat the department is proceeding against, and (3) Any person who makes a deduction from the wages of an
mistakenidentity of the debtorThe levy is not stayed pending aremployeebecause of liability for contributions or payments in lieu
appealin any case where property is secured through the levyof contributions under this chapter because of the employse’
(20) CosToFLEvY. Any 3rd party is entitled to a levy fee ofpotentialright to benefits, or who knowingly refuses or fails to fur
$5 for each levy in any case where property is secured throughfffgh to an employee any notice, report or information duly
levy. The 3rd party shall deduct the fee from the proceeds of figgluiredunder this chapter by the departmenbéofurnished to
levy. suchemployee, or who, directly @ndirectly by promise of reem
History: 1989 a. 771997 a. 187283 2001 a. 35109 2003 a. 197 ploymentor by threat not to employ or not to reemploy or by any
other means, attempts to induce an employee to refraim
108.23 Preference of required payments. In the event of claiming or accepting benefits or to waive any other rightler
an employets dissolutionreoganization, bankruptcyeceiver  this chapteror whose rehiring policy has discriminated against a
ship, assignment for benefit of creditors, judicially confirmedormeremployee by reason of their having claimed benefits, shall
extensionproposal or composition, or any analogous situatidsie fined not lesshan $100 nor more than $500 or imprisoned not
including the administration of estates in circuit courts, the- payhorethan 90 days, or both; and each such deduction from wages,
mentsrequired of the employer under this chateall have pref every day of such refusabr failure, and each such attempt to
erenceover all claims of general creditors and shall be paid nextluceconstitutes a separatdeaise.
afterthe payment of preferred claims for wages. If the employer (4) Any person who, without authorization of the department,
is indebted to the federal government for taxes due under the fggrmits inspection or disclosure of any record relating to the
eralunemployment tax act and a claim foe taxes has been dulyagministrationof this chapter that is provided to the person by the
the employer the maximum fset against the taxes shatve \jithout authorization of the commission, permits inspection or
preferenceover preferred claims for wages astubll be on a par gisclosureof any record relating to the administration of this ehap
with debts dug the United States, if by establishing the prefereggethat is provided to the person by the commission usder
the offset against the federal tax can be secured under s. 3302 () 14(7) (a) shall be fined not less than $25 nor more than $500
(3) of the federal unemployment tax act. or may be imprisoned in the county jail for not more than one year
History: 1977 c. 449 or both. Each such unauthorized inspection or disclosure consti
: : tutesa separate fd#nse.
108.24 Penalties. (1) Any person who knowingly makes a History: 1%73 C. 2471083 a, 81991 a. 89
false statement or representation to obtain any benefit payment
underthis chaptereither for himselbr herself or for any other per 108.26 Saving clause. The legislature reserves the right to
son, shall be fined not less than $100 nor more than $500 gmendor repeal all or any part of this chapter at any time; and there
imprisonednot more than 9@ays, or both; and each such falsehallbe no vested private right of any kind against such amend
statemenbr representation constitutes a separdensé. mentor repeal. All the rights, privileges or immunities conferred
(2) Any person who knowingly makes a false statement by this chapter or by acts done pursuant thereto shallseiigect
representatioin connection witrany report or as to any informa to the power of the legislature to amemdrepeal this chapter at
tion duly required bythe department under this chapmrwho anytime.
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