EXECUTIVE ORDER NO. ' 50

| WHERE{\Sz the social and economic we11—be1ng of Wisconsin requires
thgt 1ts citizens haveﬁadequate employment and training opportunities;
an ' '

WHEREAS, the Comprehensive EmpToyment énd Training Act of 1973
specifically designates the state and its chief elected officer, the
Governor, with certain responsibilities which include the administration

manpower delivery system which meet the needs of unempkwed,undm@mphwed,
and economically disadvantaged citizens; and

‘ WHEREAS, it is the purpose of the Act. that its goals be accomplished
by the establishment of a flexible and decertralized system of federal,
state, and local programs; and

WHEREAS, certain Tocal efected officials have been authorized to
develop comprehensive plans for manpower services in their respective
political jurisdictions and significant amounts of. pubTic funds have
been appropriated for this purpose; and

 WHEREAS, other manpower programs, which involve local, state and
federal agencies and private organizations, have been developed to
assist citizens in obtaining the training, work experience, employment
Opportunities and supportive services they require; and

WHEREAS, it is generally recognized that such programs are of
maximum effectiveness to the target populations and to the taxpayers who
finance them, if they are carefully planned, administered, coordinated
and evaluated; and .

WHEREAS, Executive Drder No. 6, issued February 1, 1975, created
the State Manpower Council and directed that its staff prepare procedyral
recommendations for full implementation of the provisions of the Order; .
and .

WHEREAS, Executive QOrder No. 13, dissued June 30, 1875, transferred

responsibility for the implementation of the Comprehensive FmpToyment
and Training Act and regufations to the State,Manpowe%%ComE§§%‘v
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~ NOW, THEREFCRE, I, MARTIN J. SCHREIBER, Acting Governor of the
State of Wisconsin, by virtue of the authomiy vested in me by Section
14.019 and 16.54 of the Wisconsin Statutes, do hereby establish the
following committees and designate the folléwing assignment of pro-
fessional staff to execute the responsibilities required by the Compre-
hensive Employment and Training Act and thm Executive QOrder. '

. THE GOVERNOR’S MANPOWER PLANNING OFFICE

The Governor's Manpower Office, as referenced in Executive Order
No. 39, dated February 16, 1977, is hereby renamed the Governor's
Manpower Planning Office. The Governor will appoint the Executive
Director of the office, who will serve at the pleasure of the Governor.

In addition to the Executive Director,’ staffmg of the Governor's
Manpower Planning Office will consist of e1ght unclassified positions,
and seventeen classified positions current]y assigned to the Division of
Policy, Planning and Evaluation, Governor's Manpower Office. = Adjust-
ments in the number of positions in the unclassified-classified service
may be made by the Executive Director, with the approval of the Depart-
ment of Adm1n1strat1on

The Executwe Director and other staff authorized by the Executwe
Director, will have signatory authority to bind the State of Wisconsin
to provide service under grants, contracts, medifications and vouchers
required under the manpower programs administered by the Governor's
Manpower Planning Office. The powers, duties, records, personnel and
the contractual obhgatmns related to those programs will be the
responsibility of thed Executive Director or other authorized repre-
sentatives as designated by the Executive Director:

Positions within the Governor's Manpower Planning Office will exist
as defined in Sections 16.54, 16.08(2)(b), 16.08(3), and 14.02 of the
Wisconsin Statutes. ‘

The Gover;nor"fs»Ma‘npower Planning Office will be responsible for:

. Providing program evaluations of all T1t1es under the Act
w1th1n jts jurisdiction, 1nc1udmg the Governor's Special Grants.

2. Providing staff services to the State Manpower Services

Council. ’ i
_ ~cVED

3.  Establishing statewide manpower obJechF\Tes\wpmﬂ 118 and
policies. : KN
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4, Recommer_\ding organizational responsibilities and performance
standards in the implementation of manpower: programs. :

5. Developing, on an annual basis and consistent with the Compre-
. hensive Employment and Training Act, comprehensive state manpower plans
which are based upon and responsive to the needs of the state, . Such
plans will include both recommendations for:annual manpower program
funding and .forecasts of tong-range manpower development needs and
activities, 9

6. Assessing, on a regular basis, the effectiveness of the
various manpower programs operating in the state and recommending changes
in or seeking appropriate manpower’ Tegislation.

7. Maintaining an inventory of and systematically reviewing and
making recommendations to the Governor in regard to all programs in ‘the
state that provide assistance to citizens in obtaining employment,
including programs which provide vocational training, vocational rehabili-
tation, on the job training, work experience, job development, job
placement, public services employment, and related services and special
programs to encourage business and economic development among minority
and Jow-income groups. Such recommendations shal] emphasize ways of -
improving the coordination and effectiveness of such programs.

8. Tostering the cooperation and participation of all state
agencies which provide manpower and manpower-related services in the
implementation of comprehensive'manpower services by all Prime Sponsors,

9. Providing for the coordination of all manpower and related
plans and services to be developed and delivered throughout the state to
eliminate conflict, duplication and overlap.

10.  Providing for the exchange of information between states and
local governments on state, regional and Tlocal planning in manpower
related areas. =

1. Performing a\dr'ninistrative grant management for those CETA
funds provided as special grants to Governors.

12. Performing those other duties or responsibilities which may be

deemed appropriate by the Governor or his designee, the Executive
Director. :
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"THE STATE MANPOWER SERVI‘FES COUNCIL

The State Manpower, Servwces Council 1s an interagency, intergovern-
mental statewide advisory council. It will be conposed according to the
Comprehensive Employment and Training Act ahd will consist of approxi-
mately equal membership representing (&) state agencies with responsibilities
for manpower training and development and for employment; (b) represen-
tatives of the general public; and (c) at least one-third representing
Tocal units of government, specifically those designated by the United
States Secretary of Labor to.be "Prime Sponsors" of manpower training
and employment programs under the Comprehensive Employment and Training
Act. A1l members will be appointed by the Governor and shall serve at
the pleasure of the Governor. The Governor will designate a chairperson
of the Council and the State Manpower Services Council will meet on a
quarterly basis or at the call of the Cha1rperson or Executive Director
as appropmate ]

The State Manpower -Services Council is advisory and does not
relieve the state of its final decision-making responsibilities under
the Comprehensive Employment and Training Act.

To facilitate the work and responsibilities of the Manpower Services
Council, appropriate committees will be appointed by the Chairperson of
the State Manpower Services Council in consbltation with the Governor or
‘'his designee, the Executive Director. These committees will include
representatives of the various groups represented by the Council. They
" will meet as required. Committee chairpersors will be appointed by the
Governor or his designee, the Executive Director.

The Council is specifically charged with the responsibility for:

: 1. Reviewing the plans and proposed plan modifications of each
Prime Sponsor, and making comments and recommendations designed to
enhance the coordination of the manpower efforts to meet the overall
needs of the state.

2. Reviewing the plans of state agencies for the provision of
services to Prime Sponsors and making recommendations designed to
enhance the coordination of manpower efforts to meet the overall needs
of the state.

3. Momtormg the operation of programs conducted by Prime
Sponsors and assessirg the avaﬂab1hty, responsiveness, ads {éu?
effectiveness of state services provided by sga\tgna’f”ptay%% aftéd
agenmes \ %@%
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&, Recommendmg to the Prime Sponsors, to agencies providing
_manpower services and to the Governor and the general pubhc ways to

improve the coordination and effectweness of manpower services within
the state.

5. Making an annual report to the Govemor, incTuding comments on
the reports of the State Adv1sory Council on Vocational Education, which
will be a public document, and issuing other studies or documents, as
may be advisable, to help carry out the purpose of the Comprehensive
Employment and Training Act. . ‘

|
6. Identifying the empToyment and training and vocational education
needs of the state and assessing the extent to which employment training,
vocational education, vocational rehabilitation, and other programs
assisted under the Comprehensive Employment and Training Act and other
manpower-related Acts provide a consistent, integrated and coordinated
. approach to meeting such needs. ‘

7.  Undertaking other respons1bﬂ1t1és or duties which may be
deemed appropriate by the Governor or his des1gnee, the Executive
D1rector '

MANPOWER SERVICES DIVISION

The Manpower Services Division will consist of 115 positions -
currently assigned to the Division of Program Management, and the
Division of Program Support Activities, Governor's Manpower Office. A1l
positions will be classified pursuant to Sections 16.07, 16.08(3) and.

- 16.11(1) of the Wisconsin Statutes.

The Manpower Services Division will be assigned.as a separate
division pursuant to Section 16.54(2) to the Department of Industry,
labor and Human Relations and will be under the control, direction and
supervision of the Secretary of the Department of Industry, Labor and
Human Relations.

The Manjpower Services Division will be responsible for:

1. Acting as Prime Sponsor fbr the 49 Balance of State counties
participating in the CETA programs.

2. Performing Administrative Grant manager&e”htﬁ”fuﬁ” Ll fe @ie
CETA funds provided the state for Balance of Sta B Prograns. § v Q
Title I, II, III, VI, and VIII of the CETA Act.
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3. Providing staff services to the S'ta:te Manpower Advisory
Council and to the Area Manpower Advisory Boards.

4, Pfeparin_g an annual p]ah for undub]icated development and
efficient sharing of resources and facilities required to econcmically
conduct programs in the Balance of State juh‘sdiction.

5. Cooperate closely in the p]anm‘ng; development and implemen-
tation of manpower programs with Job Service Division of the Department
of Industry, Labor and Human .Relations. :

|

6. Providing administrative support Functwns as needed for the

Governor's Manpower Planning Office.

~THE BALANCE OF STATE MANPOWER ;ADVISORY COUNCIL

The Balance of State Manpower Advisory Council will be composed
according to the Comprehensive Employment and Training Act and consist
of approximately equal membership representing (a) state agencies with
responsibility for manpower training development and training in the
Balance of State Prime Sponsor jurisdiction, (b) the genera] public, and
{c) members of area manpower adviscry boards.

A11 members will be appointed by the Governor and serve at the
pleasure of the Governor. The Governor will appoint the chawperson of .
the Council, and the Balance of State Manpoier Advisory Council's
r‘epresentatwe to the State Manpower Services Council. The Balance of
State Manpower Advisory Council will meet on a quarterly basis, or at
the call of the Chairperson, as appropriate.

The Balance of State Manpower Adv1sory Councﬂ is advisory to the -
Department of Industry, Labor and Human Relations. The Council's
adyisory authority does not relieve the state from the f1na1 dec1s1on-
makmq responsibilities specified under the Act.

In order to facilitate the work and responsibilities of the Balance
of : State Manpower Advisory Council, appropriate comnnttees may be
established by the Chairperson.

The Council is specifically charged with the respons1bﬂ1ty for:

- 1. Advising the Department of Industry, Labor ndwﬂumahrez;ﬁmns
in the identification of basic goals, pohuesq bq@uﬁreg{ for
~programs serving the Balance of State JUT"\Sd1Cté1"gn~Sm
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2. Evaluating, assessing and recommendmg program plans and
providing contmumg analysis of the needs for employment training and
related services within the Balance of State jurisdiction.

3. Monitoring all manpower programs funded under Title I, II,
ITI, VI and VIII of the Comprehensive Emmoyment and Training Act and
prowdmg ObJect]VE evaluations of other marpower and related programs
operating in the Balance of State Jumsdmctvon

4, Undertakmg other respons1b1]1t1es or duties which may be-
deemed appropriate by the Governor or the Semetary of the Department of
Industry, Labor and Human Relations. :

To obtain broad-based participation 1'n§the comprehensive manpower
planning process by citizens, local units of government, business,
labor, industry, and representatives of key,target population groups,
the Advisory Council will establish and utilize a network of Area
Manpower Advisory Planning Boards to stimulate local contributions to
the planning process. The Area Manpower Advisory Planning Boards
geographic jurisdictions will adhere to the Wisconsin Administrative
Districts as established by Executive Order No, 22, issued August 24,
1970, and directed by Section 106(b)(6) of the Comprehensive Employment
and Training Act. ' ‘

The Area Manpower Advisory Planning Boards will have major respon-
sibility for: ddentifying area resources and needs; selecting area
goals and objectives; recommending priorities for services; reviewing
programs as implemented; and making recommendations to the Balance of
State Manpower Advisory Council and the State Manpower Services Council.

In order to carry out the provisions of the Comprehensive Employment -
and Trammg Act of 1973, the following counties are hereby designated
as agencies for the purpose of entering into agreements with other
counties or municipalities to qualify as Prime Sponsors: Dane, Marathon,
Kenosha, Milwaukee, Outagamie, Racine, Rock, Yaukesha and Nmnebago.
Where consortia agreements are negotiated between these counties and
adjoining counties or municipalities, subject to the provisions of the
Comprehensive Employment and Training Act, those counties are also
designated as eligible to participate in the operation of manpower
programs. ' ‘

" This Executive Order supersedes Executive Order No. 25 issued
July 1, 1971; Executive Order No. 6 issued February 1, 1975; Exe twe
Order No. 13 issued on dJdune 30 1975; and Ex c,uﬁﬁveﬂlrde‘“ “’N@ K@@ssued
February 16, 1977. %{AL{
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Nothing contained in this Executive Order shall diminish the rights
and responsibilities of Prime Sponsors of manpower programs under the
Comprehensive Employment and Training Act. Mlso, nothing contained
-herein shall supersede state or federal legisTation governing the
operation of existing manpower training and empToyment programs.

IN TESTIMOWY WHEREOF, 1 have hereunto
set my hand and caused the Great Seal
of the State of Wisconsin to be affixed.
Done at the Capitol in the City of
Madison this < day of October in
the year of OQur Lord, orne thousand

nine hundred and seventy-seven,

5l

" MARTIN "J. SCHREIBER
‘/Acting Governor

By the Acting Governor:

Ly

" DPUGLAS LAFOELETTE 1ot
\_/S‘ecri'tar‘y of State




