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lEGISLP,JiVE REFERENCEEXECUTIVE ORDER NO. 63 
BUREAU 

WHEREAS, sexual harassment is unsolicited deliberate 
or re,peated sexually explicit derogatory statements' gest

'1 t t h.i h'	 t s t.ure s orphyslCa ,con ac s WlC are consldered demeaning, humiliatin or 
threatenlng; and g 

WHE~EAS, it is imperative that all state employees and 
all students In state operated educational institutions be permitted 
a work or study atmosphere free from sexual harassment; and 

WHEREAS, sexual harassment may involve a person of either 
sex against a person of the opposite or same sex, and may occur in 
any employment, service delivery or instructor-student relationship; 
and 

WHEREAS, in some cases, sexual harassment constitutes 
unlawful sex discrimination for which legal remedies are available 
under Title VII of the Civil Rights Act of 1964, as amended, and 
Chapter 111.32(5) (g)4, Wis. Stats.; and 

WHEREAS, in all instances, sexual harassment undermines 
the integrity of the place of work, study or delivery of services, 
and should be eliminated; 

WHEREAS, the Governor's Advisory Office for Women and 
Family Initiatives' Task Force on Violence Against Women has 
recorrnnended a clear statement of policy for the State of Wisconsin 
on sexual harassment; 

NOW, THEREFORE, I, LEE SHERMAN DREYFUS, Governor of the 
State of Wisconsin, do hereby order the pursuit of a program 
designed to prevent and eliminate sexual harassment in state 
employment and service delivery, including the University of 
Wisconsin System. This program shall include the following: 

(1)	 The Secretary of the Department of Employment Relations shc:l~
 
pe%"esponsible for devising and providing a program of tralnlng
 
fiorJi the affirmative action officers of each state department,
 
8iO~iFd, commission, agency and educational institution which
 
~ha~l include information as to the identification of sexual
 
na~~ssment and the procedures for investigation and resolution
 
~f ¢omplaints. 

(2j'-':[lhe_ head of each state department, board, commission, agency
 
~nd educational institution shall be responsible for:
 

Including in the affirmative actio~ ~lan,a statement 
of the policy on preventing an~ ellffilnatlng, sexual 
harassment and identifying avallable complalnt pro­
cedure(s); and 

Distributing to all employees appropriate information 
~oncerning the nature of sexual ha~a~smen~, methods 
by which it may be prevented or ellffilnated~ and 
q,venues through which victims may seek asslstance; and 

,~i'£0il';!fing of supervisory or teaching p~rsonnel.on th~ 
~~~~~ems of sexual harassment and thelr role In taklng 

cCY':l7cX',ective action. 



(3)	 The head of each state department, board, cor;rrnission, agency
 
and educational institution shall be responslble for effective
 
compliance with this Order.
 

(4)	 The Secretary of the Department of Employment Relations shall 
annually prepare and submit to the Governor a summary of program 
accomplishments, plans for the future, and recommended actions. 

I am hereby directing the Secretary of the Department of Employment 
Relations to prepare procedures for the full implementation of this 
Order. 

IN TESTIMONY WHEREOF, I have 
hereunto set my hand and 
caused the Great Seal of 
the State of Wisconsin to 
be affixed. Done at the 
capitol in the CitY'~of 
Madison this If';-'] day 
of March in the year of 
Our Lord, one thousand 
nine hundred eighty-one. 
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LEE SHERMAN DHEYFUS 

By the Governor: 


