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103.01 Hours of labor for women; definitions, The following terms as used in sec­
tions ] 03.01 to ] 03.04, inclusive, shall be construed as follows: 

(1) The term "place of employment" shall mean and include any manufactory, mechani­
calor mercantile establishment, heauty parlor, laundry, restaurant, confectionery store, 
or telegraph or telephone office 01' exchange, 01' any express or transportation establishment. 

(2) The term "employment" shallmeall and include any trade, occupation or process 
of manufacture, or any method of carrying on sneh trade or occupation in which any fe­
male may be engaged, or for any place of employment, as herein define(1. 

(3) The term "employer" shall mean and include every person, firm, corporation, 
agent, manager, representative, or other person having control or custody of any employ­
ment or place of employment, as herein defined. 

(4) The terms "order," "general 0l'C1er," "special o1'[ler," "safe," "safety," and "wel­
fare" shall be construed as defined in section 101.01 of the statutes. 

103.02 Hours of labor for women. (1) If 0 female shall be employed or be per­
mitte(l to work in any place of employment or at any employment for such period 01' pe­
riods of time dnring any day, night or week, as shall be dallgerous or prejudicial to the 
life, health, safety 01' welfare of such female. It shall be the duty of the industrial com­
mission and it shall haye power, jlll'isdiction a11(l authority to investigate, ascertain, de­
termine and fix such reasonable classification, and to issue general or special orders fixing 
a period or periods of time, or honrs of beginning and ending work during any day, nigH 
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en: week, which shall be necessary to protect the life, health, safety 01' welfare of any fe-
111!l1El' 01' to carry out the pmposes of S8. 103.01 to 103.04, inclusive, of the statutes. Such 
investigations, classifications and orders shaH be made pmsuant to the proceeding in ss. 
101.01 to 101.28 which are hereby made a part hereof, so far as not inconsistent with ss. 
103.01, 103.02 (1) and 103.04, 'and every order of the commission shall have the same 
force and, effect as the orders issued pursuant to ss. 101.01 to 101.28 and the penalties 
therein shall apply to and be imposed for any violation of ss. 103.01, 103.02, and 103.04: 
Such orders shall be subject to review in the manner provided in ch. 227. Until such time 
as the industrial commission shall so investigate, ascertain, determine and fix, and shall 
issue general or special orders thereon, the periods of time specified in the attached sched­
ule shall be deemed to be dangerous or prejudicial to the life, health, safety or welfare 
of females. 

SCHEDULE. 

At day work, more than nine hours in anyone day, or more than fifty hours in any 
one week. Provided, that during emergency periods of not to exceed four weeks in any 
call1nda1.• year any female may be employed for not to exceed ten hours in anyone day and 
not more than fifty-five hours in anyone week, such excess time to be paid for at the 
rate of One and one-half times the regular rates. 

At night work, more than eight hours in anyone night, or more than forty-eight hours 
in anyone week. 

Day work is work done between six o'clock A. M., and eight o'clock P. M., of the same 
day; provided, that employment not more than one night in the week after eight o'clock 
P. M. shall not be considered night work. 

Nig'ht work is work donE between eig'ht o'clock P . .ThL and six o'clock A. M. of the 
following day. 

Less than one hour during each day oi' night for dinner or other meals. 
(2) No female shall be employed 01' be permitted to work in any hotel: 
(a) At day work, more than ten hours in anyone day, 01' more than fifty-five hours 

in anyone week; 
(b) At night work, more than nine hours in anyone day or more than fifty-four hours 

in anyone week. 
(3) For the purpose of subsection (2) of this section night work is defined as a period 

of employment which in whole or in part falls between nine o'clock P. M. and six o'clock 
A. M. of the day following; 

(4) The powers granted, imposed and conferred upon the industrial commission by 
subsection (1) shall not apply to the hours of employment fixed by subsections (2) and (3). 

103.04 Violations; penalty. The employment of any female in any such employ­
ment or place of employment, as defined in section 103.01 and subsections (2) and (3) of 
section 103.02, at any time other than those of the posted hoUl's of lahor, as hereinbefore 
provided for, shall be prima facie evidence of a violation of this section. Every day fO!' 
each female employed, and' every week for each female employed, during which any em­
ployer shall fail to observe or to comply with any order of the commission, or to perform 
any duty enjoined by sections 103.01 to 103.04, inclusive, of the statutes, shall constitute 
a separate and distinct offense. . 

103.06 Employment of illiter3,te minors. No person, finn 01' corporation shall 
Employ an illitera~e minor over 17 years of age in any city, village or town in which a 
puhlicevening school 01' school of vocational and adult educat,ion is maintained, unless 
such minor is a reg-nlar attendant at the public evening school or school of vocational and 
adult education. An illiterate minor within the meaning of this section is a minor who 
cannot read at sight and write legibly simple sentences in the English language. At­
tendance of 4 hours per week at the public evening school or school of vocational and 
adult education shall be deemed regular attendance within the meaning of this section. 

103.07 Duty of parents. No parent, guardian or custodian shall permit a minOl' 
over seventeen years of age to be employed in violation of section 103.06. 

103.08 Vocational school records to be filed with employer. Any minor required 
by section 103.06 to attend 'an evening school 01' school of vocational and adult education 
shall fUl'11ish to his employer each week during its session a record showing' that he is a 
regular attendant at the evening school or school of vocational and adult education. The 
employer shall file all records of attendance in his office amI no minor, subject to sections 
103.06 to 103.11, inclusive, shall be employed unless the recOl'ds of attendance or absence 
for valid cause during the previous week be on file. 

103.09 . .Physician's certificate exctlsingattendance. Upon presentation by aminol' 
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of a certificate signed by a registered practicing physician, showing that his physical condi­
tion, or the distance necessary to be traveled, would render the required school attendance, 
in addition to his dRily labor, prejudicial to his health, the industrial commission may in 
its discretion authorize his employment for such period as it may determine. 

103.10 Penalties on employers for violations. Any person who violates or fails to 
comply with ss. 103.06 to 103.09 shall be fined not less than $10 nor more than $100 for 
each offense. Any corporation which by its ag'ents, officers or servants violates or fails to 
comply with S8. 103.06 to 103.09 shall be liable to the same penalty which may be recov­
ered against such corporation in a civil action. 

103.11 Penalty on parent or guardian. Any parent or guardian who suffers 01' 

permits a minor to be employed, or suffered or permitted to work in violation of sections 
103.07 and 103.08 of the statutes, shall be guilty of a misdemeanor, and. upon conviction 
thereof, shall be fined not less than five nor more than twenty-five dollars. 

103.16 Seats for females; penalty. Every person or corporation employing females 
in any manufacturing, mechanical or mercantile establishment in the state of ~Wisconsin 
shall provide suitable seals for the females so employed., and shall permit the use of such 
seats by them when they are not necessarily engaged in the active duties for which they 
are employed. Any person or corporation who shall violate the provisions of this section 
shall, upon conviction thereof, be considered guilty of a misdemeanor and shall be pun­
ished by a fine of not less than ten dollars nor more than thirty dollars for each and every 
offense. 

103.17 Mutual forfeit. Any person or corporation engaged in manufacturing, which 
requires from persons in his or its employ, under penalty of forfeiture of a part of the 
wages earned by them, a notice of intention to leave such employ, shall be liable to the 
payment of a like forfeiture if he 01' it discharges, without similar notice, a person in SUCll 

employ except for incapacity or misconduct, unless in case of a general suspension of 
labor in his 01' its shop or factory or in the department thereof wherein such employe is 
engaged. 

103.18 Threat or promise, to influence vote. No person shall, by threatening to 
discharge a person from his employment 01' threatening to reduce the wages of a person 
or by promising to gi\'e employment at higher wages to a person, attempt to influence a 
qualified voter to give or withhol<l his vote at an election. 

103.19 Children in shows. No license shall be granted for a theatrical exhibition 
01' public show in 1yhich children under fifteen years of age are employed as acrobats, con­
tortionists or in any fea ts of gymnastics or equestrianism, when in the opinion of the 
board of officers authorized to grant licenses such children are employed in such manner 
as to corrupt their morals or impair their physical health. 

103.20 Penalty. Any person who shall violate any of the provisions of sections 
103.17, 103.18 and 103.19 shall, upon conviction, be fined in a sum not exceeding one hun­
dred dollars. 

103.21 Street trades; definitions. As used in sections 103.21 to 103.31: 
(1) "Street trade" means the selling, offering for sale, soliciting for, collecting for, 

displaying or distributing any articles, goods, merchandise, commercial sel'vice, posters, 
circulars, newspapers or magazines, or the blacking of boots, on any street or other public 
place or from house to house. 

(2) Every minor selling 01' distributing newspapers or magazines on the streets 01' 

other public place, or from house to house, shall be deemed in an "employment" and an 
"employe," and each independent news agency or (in the absence of all such agencies) 
each selling agency of a publisher or (in the absence of all snch agencies) each publisher, 
whose newspapers or magazines he sells or distributes, shall be deemed an "employer" of 
such minor. Every minor engaged in any other street trade as defined in subsection (1) 
of this section shall be deemed in an "employment" and an "employe," and each person, 
partnership or corporation furnishing him articles for sale 01' distribution or regularly 
furnishing him material for blacking boots shall be deemed his "employer." 

(3) "Commission" means the industrial commission. 
(4) "Permit officer" means any person designated by the commission to issue street 

trade permits. 

103.22 General standards and powers of the commission. The general standards 
for the employment of minors set forth in section 103.65 shall apply to the employment 
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of minors in 'street trades, and in relation to such employment the commission shall have 
the powers and duties specified in section 103.66. Except as the commission may ,from 
time to time exercise such powers, the employment of minors in street. trades shall bain, 
accordance with sectiOl.IS 103,.23 to 103.31. 

103.23 Age minimum. (1) No girl under eighteen years of age shall be employed, 
or permitted to ,,'ork at any. time in any street trade. 

(2) No boy under 13 years of age shall be elllployed 01' permitted to work, at anytime 
in any street trade, Prbvided,' however, that dhring the effective period of the selective' 
service act of 1948, as amended, or other compulsory military service law of the United 
States,! and for 6 months thereafter, theind.ustrial commission, in .its discretion:and.sub­
ject to such conditions and restrictions as it may impose for the health and welfare of the, 
boy in any individual. case, ,lllayissue permits to boys to ellgagein house-to-house street 
h'ades in residential ateas when suchhoys have . reached the age of'12 years. 

103.24 HolIrs of work. (1)' No hoy undel' sixte.en years of age shall be employed 
01' permitted to work at any street ti'ade morc than twenty-four hour:;; per week .or afiel' 
the hour of 7 ;30 P. M. 01-' hefore the hOUl'of 5 ;00 A. JVL; 01', IUlless he .has eoinpleted 'the 
highest grade of school availahle to him ill accordance with section 103.71, during school 
hours. while the puhlic schools of the city.or school district are in sess.iOlI; 

(2) No hoy under 18 years of age shall be employed 01' permitted to work at any 
street trade more than 8 hours pel' day, 01' 40 hours pel' week, 01' dU1ing such hom'S as 
he is required l~nder. s. 40.77(2) to attend school. 

,( 3) Attendance at meetings held by a newspaper or news agency which newsboys are 
required to attend, collectioilof s'llbscriptions,and solicitation of ctistomersshall count as 
work., . 

103.25 Permits and identification c'ards. (1)' I~l cities andviliage~ha~ing ap~pu~ 
lation of 1;000 . .01' over no ,boy tuldel' 18. years6f age sliall be employed 01' .permitted to 
work at ,any street.traue unless :his employer first obtains from the commission or ~.desig­
nated permit officer a ,street trade permit and. the boy first obtains an .identificationc!l.rd, 
both issued in accordance with this section. 

(2) If upon iuvestigation, the industrial· commission shall ascertain and determine 
that there are practical difficulties 01' unnecessary hardships i,n carrying out the pl,'ovisions 
of ,subsection (1), the commission may by genQral oi'special order make reasonable. excepc. 
tions therefrom, 01' modificatiol1s.the;;eof,. having due regard for the life, health, safety 
and welfare of boys employed in street trades. Such investigation and orders shall be 
made pursuant to' sections 101.01 to' 101.28,. imd' shall have the ·same force and ·effect as 
orde'l;S :issuedpursuallt to· said sections: Such 01'(ler8ha11 be subject to review in' the man" 
ner pl'ovided in chapter 227. '.' . 

(3) The form and requisites 'dfstreet' trade pe:rmits shall be the same as those speci~ 
fied fol' cilildlab?l' permits in s. 103.73; ~xcep~ that they shall be issued on special street 
trade pel'mit blanks of a', f01'1n determined by the commission. If the boy for whorii a 
stJ.'eet trade pednit is to he 'issued is required by s. 40.77 to attend school' full time he' 
shall submit as an additional requisite for such permit, if he is employed 'during the por­
tion of the year that school is in session; a written statement from. the principal of the 
school which he is attending 'stating that he is a regular attendallt at such school and the 
grade ·which he has attained: No permit shall, be issued for such boy unless the permit· 
officer is satisfied that he i is physically ;and . mentally ablil to eng'age in street'trades 'em" 
ploymentin addition to the s~hool work reqIlired by law. If a hoyis elllployed in ,street 
trades simultaneollsly' by 2 or more employel'sa pel;mit shall be' issued to' each s'uch' em-
pioyer. A pel'lriit shall be valid only for the empJoydto \yh01n it. is issued. , 

.. (4) .Each boy 'for who~. a 'str~et trade pel,'mit is issued shall be p~'ovided by tlie com-. 
missioll or the permit officer issuing such permit with a street tradei(lentification carel o~, 
a ,fo~'m q.etermined by the' comlll~ssion, He .. '1hall carry such identification card. while en­
gaged in street trades employment and shall not transfer such identification card toariy 
other person. If he. ceases to be employed in street trades 01' reaches the age of 18, he 
sha111'etu1'11 slich identification card to the i)ernut' officer. The commission shallhavepowel' 
to fix' and to collect, directly 01' through its pel'llut officers, a fee. of not to exceed 25centii\, 
for each· street trade identification card ; such fee to be deposited by each boy obtaIning: 
Bucliiclentification card aliclrefuncled to him 011 the return of the identification card. 

(5) III towns, villages and cities having a 'poptHation of less than 1,000 no' 'pel'tnits' 
or identification cards shall be required for boys employed in street trades. " 

(6) In relation to employment in street trades a permit issued .under this tsection shall 
have; the sallle force and effect as a permit issued under sections 103.64 to 103.82; and, 
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the failure to obtain a permit when required under this section shall make the employer 
subject to the same penalties and liabilities as failure to obtain a permit when required 
under sections 103.64 to 103.82. 

103.26 Refusal or revocation of permits and badges. (1) The commission or per­
mit officer may refuse to grant a street trade permit and badge in the case of a boy who 
seems physically unable to perform the work or whose school record indicates that he 
should not undertake such employment in addition to school, or whenever in the, judg­
ment of the commission or permit officer the best interests of the boy would be served by 
such refusal. 

(2) The commission may revoke a street trade permit and badge: whenever the boy 
for whom such permit was issued is found by the commission to have worked when pro­
hibited under section 103.24; or whenever it shall appeal' to the commission that such 
permit was improperly or illegally issued; or whenever in their judgment the best in­
terests of the boy would be served by such revocation. The commission shall by registered 
mail notify such boy and his employer of such revocation. On l'eceipt of such notice the 
employer sllall forthwith retul'll the revoked permit and discontinue the employment of 
such boy, and the boy shall forthwith retul'll the l'evoked badge to the permit officer. 

103.27 Duties of employers of boys in street trade. (1) Every employer of a boy 
under eighteen in a street trade shall keep a record for each such boy of his name, ad­
dress, and date of birth. 

(2) Every employer of a boy for whom a street trade permit is required under section 
103.25 shall receive and file a street trade permit authorizing employment of each such 
boy by such employer before the boy is permitted to work; and shall keep such permit on 
file so long as such boy is employed; and shall allow inspection of such permit at any 
time by the commission or any police or truant officer. 

103.28 Enforcement. (1) Sections 103.21 to 103.31 shall be enforced by the com­
mission. Police and truant officers of cities, towns and villages shall assist the commis­
sion in such enforcement by questioning minors seen on the streets engaged in street 
trades and reporting to the commission all cases of minors apparently engaged in street 
trades in violation of sections 103.21 to 103.31. 

(2) The failure of an employer to produce for inspection by the commission or any 
truant' or police officer a permit required fora boy employed in street trades shall be 
prima facie evidence of unlawful employment of such boy. 

103.29 Penalties. (1) Any employer who shall employ or permit the employment 
of any minor in street trades in violation of any of the provisions of sections 103.21 to 
103.31 or of any order issued thereunder or shall hinder or delay the commission or any 
truant officer or police officer in the performance of their duties under these sections 
shall be guilty of a misdemeanor, and upon conviclion thereof, shall be fined not less 
than ten dollars nor more than one hundred dollars for each offense, or imprisoned in the 
county jail not longer than thirty clays. Every clay during which such violation continues 
shall constitute a separate and distinct offense. 

(2) The state may enforce the penalties specified in subsection (1) of this section 
in a criminal prosecution, or, in its discretion, it may recover a forfeiture of not less 
than ten dollars nor, more than one hundred dollars for each offense. Such forfeiture 
shall be recovered in an action of debt in any court of competent jmisdiction. 

103.30 Penalty on newspapers for allowing boys to loiter around premises. No 
newspaper publisher or printer or person having for sale newspapers or magazines. shall 
permit any boy under eighteen to loiter or remain around any premises where such papers 
or magazines are printed, assembled, prepared for sale or sold when such boy is required 
under s. 40.77 to attend school. Any person violating this provision shall be guilty of a 
misdemeanor, and upon conviction thereof shall be subject to the penalties specified in 
s.103.29. 

103.31 Penalty on parent or guardian. Any parent or guardian who suffers 01' 

pel'mits a minor to be employed in violation of any of the provisions of sections 103.21 
to 103.31 or of any .order of the commission issued thereunder, shall be guilty of a misde­
meanOr" ,and upon conviction thereof, shall be fined not less, than five nor more than 
twenty-five doll aI'S fo~' each offense, or imprisoned in the county jail not longer than 
30 days. 

103.37 Certain requirements to obtaining employment prohibited. (1) It shall be 
unlawful for any employer, as defined in subsection (2) to require any employe or appli-
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cant for employment to pay the cost of a medical examination required by the em­
ployer as a condition of employment. 

(2) The term "employer" as used in this section shall mean and include an individual, 
a partnership, an association, a corporation, a legal representative, trustee, receiver, 
trustee in bankruptcy, and any comomn carrier by rail, motor, water, ail' 01' express 
company doing business in or operating within the state. 

(3) The term "employe" shall mean and include every person who may be permitted, 
required or directed by any employer, as defined in subsection (2) in consideration of 
uirect or indirect gain 01' profit, to engage in any employment. 

. (4) Any employer who violates the provisions of this section shall be liable to a fine 
of not more than $100 for each and every violation. It shall be the duty of the public 
service commission and the industrial commission to enforce this section. 

103.38 Eight hours a day's work, when. In all eng'agements to labor in any manu­
facturing 01' mechanical business, where there is no express contract to the contrary, a 
day's work shall consist of eight hoUl'S and all engagements 01' contracts for· labor in such 
cases shall be so construed; but this shall not apply to any contract for labor by the week, 
month or year. 

103.39 When wages payable; pay orders. (1) Every person, firm or corporation 
engaged in any enterprise 01'. business for pecuniary profit within the state of -Wisconsin 
shall as often as on the fifteenth and on the last day of each month pay to every employe 
engaged in its business, except those employes engaged in hospitals 01' sanatoriums, log­
ging operations, ,farm labor, domestic service or employes employed on a salary basis equal 
to at. least $350 per month, all wages or salaries earned by such employe to a day not 
more than 16 days prior to the date of such pa3'ment. Any such employe who is absent 
at the time fixed for payment or who for any other reason is not paid at that time shall 
be paid thereafter at any time upon 6 days' demand. Any such employe, except sales 
agents employed on a commission basis, not having a written contract for a definite 
period who quits his employment shall be paid in full upon 3 days' demand, and any em­
ploye who is discharged shall be paid in full within 3 days. No person, firm or corporation 
coming within the meaning of this section shall by special contract with employes or by 
any other means secure exemption from the provisions of this SEction aild each and every 
employe coming within the meaning of this section shall have a right of action against 
any such person, film or corpOl'ation for the full amount of his wages due on each regu­
lar pay day as herein provided, in any court of competent jurisdiction. Whenever, such 
regular payments cover wages earned to a date more than 8 days prior to the day of pay­
ment in the event the day fixed for the semimonthly payment falls on Sunday or a holiday 
payment shall be made on the previons business day. 

(2) In case of the death of an employe to whom wages are due, the full amount of 
the wages due shall upon demand be paid by the employer to the ,,,ife, children, husband 
or other dependent living with such employe at the time of his death. In the case of an 
employe of the state, the amount of the wage due shall include all unused vacation 
allowance. Any county or municipality may include unnsedvacation allowances for any 
employe who died after January 1, 1961. Any employer may not less than 5 days after 
the death of an employe and before the filing of a petition for letters testamentary 91' of 
administration in the matter of the decedent's estate, make payment of the wage due 
the deceased employe to the wife, children, father or mother, brother or sister of the 
decedent, giving preference in the foregoing order; or, if no such relUctives survive, the 
employer may apply such payment or so much thereof as may be necessary to paying 
creditors of the decedent in the order of preference prescribed in s. 313.16 for satisfaction 
of debts by executors and administrators. The making of payment in such manner 
shall be a discharge and release of the employer to the amOlmt of such payment. As 
used in this subsection "employer" includes the state and any of its subdivisions and 
any employer defined under sub. (1). 

(3) In an action by an employe against his employer on a wage claim, no security for 
payment of costs shall be required. In any such proceeding the court may allow the pre­
vailing party, in adclition to all other costs, a reasonable sum not exceeding ten dollars for 
expenses. No assignee of a wage claim shall be benefited or affected by this subsection ex­
cept as expressly provided by subsection (14) of section 101.10. 

(4) Any person, firm or corporation violating the provisions of this section who, hav­
ing' the ability to pay, shall fail to pay the wages due and payable as herein provided or 
shall falsely deny the amount or validity thereof or that the same is due, with intent to 
secure any discount upon such indebtedness 01' with intent to annoy, harass, oppress, 
hinder or defraud the person to whom such wages are due, shall be deemed guilty of a 
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misdemeanor and upon conviction .thereof shall be punished by a fine of not less than 
twenty-five dollars or more than one hundred dollal's or by imprisonment in the county 
jaH for not less than ten days n9r more than l1inety days, or by both such fine and im­
prisonment. E.!\ch and every failure or refusal to pay each employe the amount of wages 
due him at the time, or under the conditions_required in this section shalL constitl,ltea sepa­
rate offense. In addition to the criminal penalty herein provided, every person, firm OJ' 

corp9.rl;ltion violating the provisions of this se<)tioll shall be liable for the payment of the 
following increased wages or salaries: Ten pel' cent if the delay does not exceed three 
days; twenty per cent if the (lelay is more than three days, but does riot exceed teil 
days; thirty per cent if the delay is more than ten days, but does not exceed twenty days; 
forty, pel' cent if the delay is more than twenty days, but does not exceed thirty days; 
fi£iy per cent if the delay is more than thirty days; but in no event shall such increased 
wages or salaries exceed $50. . 

Histo1'}:: 1961 c. 252. 

103.41 Public buildings; hours of labor. (1) Each and every contract hereafter 
made for the erection, construction, remodeling 01' repairing of any public building or 
· works,: except contracts for the construction 01' maintenanc.e of public highways and 
bridges, to which the state or auy officer 01' agent thereof is a party, which may. involve 
the. employment of laborers, WOl'kmen 01' mechanics, shall contain a stipulation that no 
'laborel~, ,,'orkmilll 01' mechanic in the employ of the contract01;, subcontractor, agent 01' 

· other pei'son, doing 01', cOlltracting to do all 01' a part of the work contemplated by the 
conti'act, shall be permitted to work more than eight hours in anyone calendar day, except 
iIi 'cases of extraordinary.emergencies. .,. 
· .. (2) rhe phrase "extraordinary emergencies," as lisecl iIi this section, shall mean and 
include only such as grow out of the necessity of protecting property oi' human life when 
clldan!;,ered by reason of an attack by the public enenlY 01' endang'~red from fire, flood 
01' storm . 

. (iJ)Thissectio l1 shall apply only to such work as is actually performed on the premis~s 
on which such. buildings 01' works are being erected, constructed, remodeled or repaired. 

103.42 Responsibility and penalties for violations of eight-hour law on public build­
ings, (1).' Any officer, any member of any board 01' commission 01' any agent of the 
state of\Viscorisin 01" any person acting under 01' for such officer, agent, board,. commis­
sion or member thereof, or any contractor, subcontractor, corporation, copartnership, firm 
or pel'son, or any agent thereof, who violates any of the provisions of sections 103.41 and 
103.42, of the statutes, shall be deemed guilty of a misdemeanor, and upon conviction 
thereof, shall be punished by a fine not exceeding two hundred dollars, 01' by imprisonment 
for no't more than six months, or by both such fine and imprisonment. 

(2) Any person, who as an officer or a member of a board 01' commission, or as agent 
of such officer,boardor commission, who executes a contract violating any of the pro­
'vi5i6nsof sections 103.41 and 103.42 of the statutes, shall be deemed to.be the party who 
has violated the provisions of sections 103.41· and 103.42 of the statutes, and shall be 
deemed ghilty of Ii misdemeanor, and upon conviction thereof shall be subject to the pun­
ishment herein provided for. 

(3) Any contTactor; subcontractor, corporation, copartnership, firm 01" person, 01' any 
agellt thereof; who aftel' executing a contractundei' the provisions of sections ·103.41 and 
103.42 of the statutes shall allow or permit any . laborer, iWOi'kman or mechanic in his, its 
or their employ, or in the employment' of any contractor, subcontractor, agent 01' other 
person'linder his, its 01' theh' control or directiun, to work more than eight hours in any 
one calendar day, except in cases of extraordinary emergencies, shall be deemed to ·have 
\7iolated the provisions of sections 103.41 and 103.42 of the statutes ana sliaU be subject 
to the punishment 'hereinprovided for. 

(4) Whenevei' .it shall be ascertairied that Imy laborer, workman, mechanic oi' other 
pe1'son worked'more than eight 11Oi.1l'S in any calendar day in violation of subsections (1) 
and (2) of section 103.41, the proof of such fact shaUbe p1i ima facie proof that such 
laborer, workman, mechanic 01' other person was so requil'ed or permitted to work. 

(5) (a>, The indl1strial commission niay make general investigations with respect to 
all matters bearing upon compliance with or violations of the provisions of sections 103.41 
alldl03.42; and for the purpose of making such investigation the commission, its deputies 
and its duly appointed officers and agents shall have inquisitorial power and may take 
testimony mider oath if it deems necessary. 

, (b) Every person, firm and corporation mentioned in seCtions 103.41 and 103.42 shall 
furnish to the commission all information required by it to can'Y into effect the provisions 
of' said sections and shall make specific answers to all questions submitted by the commis­
sion relative thereto. 
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((J) Any person, fh'ni 01; corporation mentioned in subsection (3) of section 103.42 vio­
lating any6f the p1'ovisions of said sulisection, shall forfeit ancl pay into the state t1;easury 
a sum not less than ten clollars nor mote than one hundred dollars for each violation; ancl 
each clay during which any slich violation occurs shall constitute a sepa'rateand distinct 
violation. " ' 

Cd) Upon the request of the industrial commission, the attorney-general shall pi'ose­
'cu(:eon behalf Of the' state all actions for the Tecovery of the forfeitures imposed in this 
'ou:bsectioil. The attorney-general may institute and prosecute criminal proceedings hel'~­
under mid shall institute such proceedings and proseClite the same, when so requested by 
the industrial (jommission. . 

103.43 Fraudulent advertising for labor; (1) It shall be unlawful to influence, in­
duce,: persuade or attempt to influence, iliduce, persuade or engage workmen to change 
from one place of employment to another in this state or to accept employment in this 
state or t.o bri~lg workmen of any class o~' calling into this state to work in any department 

'of labo1'111 thIS state, through 01' by means of any false 01' deceptive representations, false 
'advel'tisiligor false pretenses concerning the kind and character of the work to be dohe, 
'or amount and character of the compensation to be paid for such work, or the sanitary 01' 
'other conditions' of theemployment,or failure to state in any advertisement, proposal' 01' 
contract for the employment that there is a strike or lockout at the place of the proposed 
employment, when in fact such strike or lockout then actually exists in such employment 
at s~ch pla?e. , Any of suc~ nnlawful.flcts s?&lt he deemed a ,false advertisl)mellt, 0:\: mis­
representatIOn for the purposes of thIS :;;ectIOn. 

(la) A strilmor locko\lt8hall be d~~nle~l to exist as long as the usual concoll~itants of a 
::;trike or lockout exist; or unemployment on the part ,of workers affected continues; or any 
payments of strike benefits is being made; 91' any picketing is maintained; 01' publicatioil 
is being made of the existence of sllchstrike 01' lockout. ' 

(2) Any. person, who, by himse.lf, his se~'vant 01' agent, 01' as the servant or agent of 
'f!,ny other pel'SOn, 01' a~ an officer, direct.or, seTvant 01' agent of any firm, corporation asso­
Ili&tion or ol'ganization,of any kind, shall violate any of the provisions of subsecti~n (1) 
of this section shall upon conviction thereof be puni~hed by a fine of not more than two 
thousap.d dollars o~ hyimprisp1,1mentin the cQunty,j~ilnot, Il10re than qne year or by both 
such fine and imprIsonment. • ' , . . ' , 

\(3) Any persollwho shall be influenced, induced 01' persuaded to engage with any per­
sonsnientioned in subsection (1) of this section, through or by means of any of the things 
therein prohibited, . shall have a right of action for recovery of all damages that he shall 
have sustained in consequence of· the false or deceptive representation, false advertising 
01' false pretenses used to induce him to change his place of employment or tb accept such 
employment, against any person or persons, corporations or companies or associations, 
rlirectly' or indirectly, 'causing such damage; and in addition to all such actual damages 
sllchwol~lnnmlmay hav~ sustained, slial1b~ entitled to recoveT such reasonable attorney 
fees as the court shal1ifi~~ to, be taxed as costs in any judgment recovered, 

, 103.44 Permits; 110use contract work; penalties. No owner or lessee of any fac­
't<h'Y; nor any manager, employe or ag'ent of such owner or lessee, and no contractor doing 
wo!'k for any factory, shall' contract with any person to manufacture, alter, repair, or 
finish any articles in any tenement or dwelling house, or in any shed or other .building 
situated in the i-ear of any tenement or C1wellirig hOllse unless there has been, secured a 
'p~rmit fro111 theindustTiai cOnlmission authoriziilg SllCJi factory or contractor to engage 
in h01ne work manufact.ure .. Suchpermitf? shall, be conditioned upon compliance with 
sections 103.06 to' 103.11 and 103.64.to 103:82, inchlsive, sections 104.01 to 104.12, inclu­
sive, and section 146.03 of the statlltes; arid upon, fui-nishing to the industrial commission 
any information which it may require to deterniine whether these provisions of the statutes 
are complied with in such home .workmanufacture.' Failure to faithfully observe these 

.conditions shall be cause for the revocation of such ,ijJermits. So far as not inconsistent 
,with ,the, provisions of this section the provisions of sections 101.01 to 101.28, inclusive, of 
the statutes, .are. Illilde a part hereof, and the penalties therein shall be applied to and.be 
'impO$~d foral1Y violations of this section. 

i03Afi Tirhe checks ; 'penalty. All co~·porations.or individuals paying wages in time 
checks or other paper than legal money, shall make such time checli:s or paper paya,ble in 
some designated place of business in the county in which the work was performed 01' at 
'the office of such COJ.'P011iition or individual ifwithiri the state of WiSCOnsin, 01' at any 
bank within said state. Any corporation 01' ihdivirlual failing to complY with the terms 
6f ·the a;hove section shall irpOJl conviction thereof be fined not to exceed one hundred 
dollai's nor less than hin dollars. . 
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103.455 Deductions for faulty workmanship, loss, theft or damage. No employer 
shall make any deduction from the wages due 01' earned by any employe, who is not an 
independent contractor, for defective or faulty workmanship, lost or stolen property or 
damage to property, unless the employe authorizes the employer in writing to make such 
deduction or unless the employer and a representative designated by the employe shall de­
tel;inine that such defective or faulty work, loss or theft, or damage is due to worker's 
negligence, carelessness, or wilful and intentional conduct on the part of such employe, 
or unless the employe is found guilty or held liable in a court of competent jurisdiction 
by reason thereof. If any such deduction is made or credit taken by any employer, that is 
not in accol'Clance with this section, the employer shall be lia ble for twice the amount of 
the deduction or credit taken in a civil action brought by said employe. Any agreement 
entered into between employer and employe contrary to this section shall be void and of 
no force and effect. In case of a disagreement between the two parties, the industrial com­
mission shall be the third determining party subject to any appeal to the court. 

103.457 Listing deductions from wages. An employer shall state clearly on the 
employe's pay check, pay envelope, or paper accompanying the wage payment the amount 
of and rea,;on for each deduction from the wages due 01' earned by the employe, except 
such miscellaneous deductions as may have been authorized by request of the individual 
employe for reasons personal to himself. A reasonable coding system may be used by the 
employer. 

103.46 Contracts; promises to withdraw from or not to join labor, employers' or 
co-operative organizations are void. Every undertaking or promise hereafter made, 
whether written or oral, express or implied, constituting or contained in either: 

(1) A contract or agreement of hiring or employment between any employer and any 
employe 01' prospective employe, whereby (a) either party to such contract or agreement 
undertakes or promises not to join, become or remain, a member of any labor organization 
or of any organization of employers, or (b) either party to such contract or agreement 
undertakes or promises that he will withdraw from the employment relition in the event 
that he joins, becomes or remains,· a . member of any labor organization or of any organi­
za tion of employers; or 

(2) In a contract 01' agl'eeement for the sale of agricultural, horticultural or dairy 
products between a. producer of such products and a distributor or purchaser thereof, 
whereby either party to such contract or agreement undertakes 01' promises not to join, be­
come 01' I'emain a member of any co-operative association organized under ch. 185 or of 
any trade association of the producers, distributors or purchasers of such products, is here­
by declared to be contrary to public policy and wholly void a.nd shall not afford any basis 
for the granting of legal or equitable relief by any court. 

103.465 Restrictive covenants in employment contracts. A covenant by an assist­
ant, servant or agent not to compete with his employer or principal during the term of 
the employment 01' agency, or therea.fter, within a specified territory and during a speci­
fied time is lawful and enforceable only if the restrictions imposed are reasonably neces­
sary for the protection of the employer or principal. Any such restrictive covenant im­
posing' an unreasonable restraint is illega.l, void and unenforceable even as to so much 
of the covenant or performance as would be a reasonable restraint. 

103.47 Hours of labor, charitable and. penal institutions. The state department of 
public welfare shall make a study of the hours of labor in the state ch!lritilble and penal 
institutions and of the feasibility of placing the employes of these. institutions on the 
eiO'ht-hour day basis, and the said board is authorized to put the eight-hour day into effect 
fo;' guards at the state prison and the state reformatory as soon as it shall be practicable 
and the necessary funds shall be available. 

103.49 Wage rate on state work. (1) Each contract involving $1,000 or more here­
after made for the erection, construction, or remodeling of any public building to which 
the state or any department thereof is a party shall contain a stipulation that no laborer, 
workman, or mechanic in the employ of the contractor or of any subcontractor, agent, 
or other person, doing or contracting to do all or a part of the work, shall be paid less 
than the prevailing wage rate in the same or most similar trade or occupation in the 
county wherein such public building is situated, which rate-shall. be set forth specifically 
in the contract. 

(2) The prevailing wage rate in any trade or occupation in any county shall be the 
rate paid per hour plus the hourly contribution for health and welfare benefits, vacation 
benefits, pension benefits and any other economic benefit, whether paid directly or indi­
rectly, to a ma.jority of all persons employed in such trade o~' occupation in such cOllnty, 
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or if there is no rate at which a majority are employed then the prevailing wage rate 
shall be the rate which is paid to a larger number of employes than any other rate paid 
in such county for work in such trade or occupation. 

(3) Before bids are asked for any work to which this section is applicable, the de­
partment or officer having the authority to prescribe the specifications, shall request the 
industrial commission to ascertain the prevailing wage rate in all trades and occupations 
required in the wotk undei' contemplation in the county in which the work is to be done. 
The industrial commission shall make such investigations as may be necessary to enable 
it to ascertain the prevailing wage rate for each such trade or occupation. It shall make 
its determination within 30 days after receipt of the request and shall file the same with 
the department 01' officer applying therefor. 

(4) Any officer 01' employe of the state who shall publish any specifications or execute 
any contract for the erection, construction, or remodeling of any public building' to which 
the state or any department is a party without complying with this section and any con­
tractor, subcontractor, or agent thereof who, after executing a contract in compliance with 
this section, shall pay to or permit any agent or subcontractor to pay any laborer, work­
man, or mechanic in his or their employ a lesser wage for work done under such contract 
than the prevailing wage rate as set forth in the contract shall be guilty of a misdemeanor, 
and upon conviction shall be punished by a fine not execeeding two hundred dollars, or by 
imprisonment for not more than six months, 01' by both such fine and imprisonment. 

(5) It shall be the duty of the industrial commission to enforce the provisions of this 
section; To this end it may demand, and it shall be the duty of every contractor and 
subcontractor to furnish to the commission, copies of any or all pay rolls and may ex­
amine all records relating to the wages paid laborers, workmen, or mechanics on work to 
which this section is applicable. 

History: 1961 c. 434. 

103.50 Highway contracts. (1) HOURS OF LABOR. No laborer or mechanic in the 
employ of the contractor, or of any subcontractor, agent, or other person doing or con­
tracting to do all or a part of the work under a contract based on bids as provided in sec­
tion 84.06 (2) to which the state is a party for the construction or impI'ovement of any 
highway, shall be permitted to work a longer number of hours per day or per calendar 
week than the prevailing hours of labor determined pursuant to this section; nor shall he 
be paid a lesser rate of wages than the prevailil1g rate of wages thus determined, for the 
area in which the work is to be done; except that any such laborer or mechanic may be 
permitted or required to work more than such prevailing number of hours pel' day and ' 
per calendar week if he shall be paid for, all hours in excess of the prevailing hours at a 
rate of at least 1 Vz times his hourly rate of pay. 

(2) DEFINITIONS. "Prevailing hours of labor" means the hours of labor pel' day and 
pel' week worked within the aJ.'ea by a larger number of workmen of the same class than 
are employed within the area for any other number of hours per day and per week. In 
no event shall the prevailing hours of labor be deemed to be more than 8 hours pel' day 
nor more than 40 hours pel' week. "Prevailing wage rate" means the rate of pay per hour 
paid to the largest number of workmen engag'ed in the same class of labor within such 
area, including rental l'ates for truck hire paid to those who own and operate the truck. 
In no event shall the prevailing' wage rate for any class of labor be deemed to be less 
than a reasonable and living wage, nor shan truck rental rates established pursuant to this 
provision be subject to the provisions of sub, (1) relating to hours worked in excess of 
the prevailing hours when operated in excess of 8 hom's in anyone day or 40 hours in any 
one week. "Area'? means the locality from which labor for any project within such area 
would normally be secured. 

(3) INVESTIGATIONS; DFJrERMINATIONS. (a) It shall be the duty of the industrial COlll­
mission to conduct such investigations as may be necessm'y to define classes of laborers 
and mechanics and to inform itself as to the hours of labor and wage mtes prevailing in 
all areas of the state for all classes of labor and mechanics commonly employed in high­
way construction work,. with a view to ascertaining' and determining prevailing hours and 
rates accordingly, The commission, after public hearing, shall adopt rules .prescribing' 
hours of labor and prevailing wage rates for the various classes of laborers and mechanics 
in the val'ious areas of the state. 

(b) The commission shall inform itself of the nature of the equipment fUl'llished by 
t.ruck drivers who own and operate trucks on such contract work, with a view to ascertain­
ing and determining- minimum rates for the drivers and equipment. In order to protect 
the minimum wage rates established by the commission from evasion throug'h unrealisti(' 
rates paid truck drivers 'for equipment owned and operated by them, the commission shall 
establish minimum rates for the drivers and equipment owned and operated by them, It 
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is the intent Qf this pwvisiQn to. prevent a kuck driver who. Qwns the equipment he Qper­
ates frQm being required to. accept less than the actual. CQst Qf Qperating his equipment, 
thereby reducing the scale Qf wages estabUshed by.the cQIllInissiQn., 

(4) CERT~~'ICATION o.F PREVAILING. Ho.URS AND WAGES .. The industrial cQmmissiQn 
shaH priW: to' May 1 Qfthe current calendarYea,l' ce~tifytQ the highwaycQmmissiQl1 the 
prevailing hoUl'" Qf labQr and the prevailing wage rate fQr all such, classes Qf labQrers. !lnd 
mer-hanics in each area. If a cQnstructiQn prQject extends into. mQre than Qne area there 
shall be JJut Qne standard Qf hQurs Qf labQr and wage rates fQr the ,entire projec,t., 

(5) ApPEALS TO. Go.VERNo.R. In the event that the highway cQmmissiQn shall deem 
any determinatiQn ,Qf the industrial cQmmissiQn as to. the prevailing hQurs Qf labQr, and 
prevailing wage rates in an area to. have been incQrrect, it may appeal to. the gQvernQr, 
whQse determinatiQn shall be final. 

, (6) Co.~TENTS o.F Oo.NTRAOTS. The,pr~vailing hQurso.f labQr and the'prevailing wage 
rates and classificatiQns ,fQr all labQr shall be .spccifically set fQr.th in the advertisements" 
prQPQsals and .CQntracts fQr each highway c,QnstructiQn CQntract to. which the state, is a 
paJ!ty, and shall, tQgether with the prQvisiQns Qf subsectiQn (7), be kept PQsted Qn the 
pro.ject by the emplQyer in at least 2 cQnspicuQusplaces fQr the infQrmatiQn, Qf emplo.yes 
wQrking on the prQject. 

(7) PENALTIES. (a) Any cQntractQr, subcQntl-actQr 0.1' agent thereQf who. shall 
viQlate any Qf theprQvisiQns Qf this sectiQn shall be punish(td by a fine Qf nQt less than 
$50 nQr mQre than $200, 0.1' by, imprisOJ,nnent fQr nQt mQre than 18 mQnths, 0.1' by both 
such fine, and in;tprisQnment. Each day that any such viQlatiQn cQntinues shall be deemed 
a separate ,and distinct Qffense. , ' .' 

, (b) \vhQev,~r shall inc1uce any individual who. seeks to. be 0.1' is emplQyed Qn any prQjc 
ect subject to. this sectiQn, to. give up 0.1' fQregQ any part o.f the ,,:ag'es to."which he .is en­
titled under the co.ntract go.verning such pro.ject, by threat no.t to. emplo.y 0.1' by threat Qf 
dismissal frQm such emplQyment, 0.1' by any Qther means whatsQever, shall UPQn cQnvic­
tiQn be punished by a fine nQt. exceeding $1,000 0.1' by imprisQnment fQr 'nQt mQre than 
Q11e year, 0.1' by ,bQth such fine and imprisQnment. 

(c) Any perSQn emplQyed .Qn a prQject under a CQntract subject to' this sectiQn who. ' 
shall knQwingly permit the CQntractQr 0.1' subcQntractQr to. pay hill1 less than the wag'e l'ate 
set forth ill such cQntract, QJ! who. shall give up any pai't Qf the cQmpensatiQn to. which he 
is entitled thereunder, shall be punished by a fine, nQt exceeding. $20, 0.1' by imprisQl11nent 
in the cQuntyjailfQr nQtmQre than 30 days,Qrby bQth such fine and imprisQnment,Each 
day ,my viQlation Qf this paragraph cQntinues'shall ,be deemed a separate and distinct 
Qffense.' , 

(8) ENFo.ROEMENT AND PRo.SEOUTION, It shall! be the duty Qf the higllWay cQlninissiQn 
to. require adherence to. subsectiQns (1) and (6), The high,vay cQmiliission may demand 
and it shall be the duty Qf .every CQntractQr and subcontractQr tQful'l1ish cQpies Qf any 
and all pay rQlls and it may examine allrecQrds relating to. hQm's QfwQrk and the wages 
paicllahQrers anclmechanics Qn the wQrk to. which this sectiQn is applicable. UpQn r,equest . 
Qf the hig'hway cQmmissiQn 0.1' .llPQn cQmplaint Qf alleged viQlatiQn,it shall be the duty Qf 
the district attQrney Qf the cQunty in which .the wQrk is lQcated to. make such im'estigatiQn 
as necessary and to prQsecute viQlatiQns in a CQurt Qf ,cQmpetent jurisdictiQn. 

T,he prevailing hourly rate for truck rate of operating the truck plus' the, ,wage. 
rental cannot be lowe~' than tJ1e actual ,9ost rate for the operato~" 49; Atty. G<?n. 132. 

103.51 Public policy as to. collective bargaining. In the ii1terpretatibn and applica~ 
tiQn Qf ss. 103,51 to. 103,62 the public PQlicy· of tl1is state is declared as fQllQws: . 

N egotiatiQn Qf termsand'CQnditiQns 6f labQr shOl'tld result' frQm vQll1ntary agreement 
between employer anel employes,' GQvei'l1me:i1talauthMity haspermittecl Hnd imcQUl'aged 
emplQyers to. Qrganize in the cQrpQrate and Qther fQrms Qf capital cQnti'QJ;' In dealing 
with suchempIQyers" the individualmlQrganized wQrker is helpless to exercise actual lib­
erty Qf CQntract ancLtQ prQtect llis freedQm Qf labQr, and thereby to. Qbtainacceptable 
terms and cQnditiQns Qf emplQymEmt. . TherefQre it is necessary that the individual wQrk­
man have full freedQm Qf assQciatiQn, self-organization, and.the designatiQn Qf. representa~ 
tives Qf ,his Qwn chQQsing, to. negotiate the· terms and cQnditiQns Qf his 'empIQyment, ancl 
that he shall he free from the interference,restraint 0.1' cQerciQn Qf emplQyers Qf labQr, 0.1" 

their agents, in the designatiQn Qf such representatives 0.1' in self-Qrganization 0.1' in Qther 
concerted activities for the purpQse Qf cQllective bargaining 0.1' Qthermutual aid 0.1' prQtece 

tiQn. 
, I 

. 103.,52 "YellQw-dog" contracts.' Every \ll1d~rtaking' 0.1' prQmisemade after. J~lly! 
1,1931, whether wI:itten 0.1' Qral, express 0.1' implied,between any emplQYe 0.1' prQspective, 
emplQye an(1 his emplQyer, prosp~ctiv!) emplQyer 0.1' any pthe1' individual, firm, COl)1pallY, 
associat~Qn, ,0.1' cQrpQl'UtiQn, whel'eQY: 
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(1) Either party thereto midertakes or promises to join 01' to remain a member of 
some specific labor organization 01' organizations or to join or remain a member of some 
specific employer organization or any employer organization or organizations; 01' 

, ,OD Either party thereto undertakes or promises not to join 01' not to remain a member 
of some specific labor organization .01' any labor organization or organizations, or of some 
specific employer organization.or any employer organization or organizations; or 
., (3) Either party thereto undertakes 01' promises that he will withdraw from an em­
ployment relation in the event t.ha t he joins or remains a member of some specific labor 
organization or any labor organization or organizations, or of some specific employer 01'­

g'anization or any employer organization or organizations i ' 
Ishereby declared to be contrary to public ,policy and shallnoLafford any basis for the 

gran,ting of legal 01' equitable relief by any comt against a party to such ullde~·taking OJ' 

pi'oniise, or against any other persons who may advise, urge or induce, without fraud, vio­
lence, or threat thereof, either party thereto. to act in. disregard of such IJndertaking 0]' 

promise. This section in itS entirety is supplemental to and of subsection (1) of section 
103.46 of the statutes. . 

103.53 Lawful conduct in labor disputes. (1) The following acts, whether per-
formed singly or in concert, shall be legal: , , 

(a) Ceasing 01' refusing to pel'forlll any work 01' to remain in any relation of employ 
llleFt regardless of any promise, llndertaking, contract or agreement in violation of the 
public policy .declared in section 103.52; 

,(b) Be~omiFg 01' remaining a. lllember of any,labor organization 01' of any employer 
organization, .l'egl'1rc1less. of Imy such undertaking or prollliseas is described in section 
103.52;, . 

(c) Paying. or giving to, any person any strike 01' unetnployment benefits 01' insurance 
or other moneys 01' things of value; 

(d) By all lawful me&ns aiding any person who is being proceeded against' in, 01' is 
prosecuting any action or suit in any court of the Uniterl States or of any state; 

(e) ,Giving publicity to and obtaining 01' cOl11!llUniGa ting information ,regarding the 
existence of, 01' the facts involved in, any dispute, whetl)er by advertising, speaking, patrol­
ling any public street 01' any place whcre any person or persons may lawfully be, withaut 
intimidation 01' coercion, or .by any .other method nat involving fraud, violence, breach of 
the peace, 01' threat there .of ; 

(f) Ceasing to patronize or to employ any person 01' persons, but nothing hetein shall 
be construed to legalize a secondary boycatt; 

,(g) Assembling peaceably to door to, organize to do any of .the acts heretafore speci­
fied 01' to promote lawful interests; 
.' (h) Advising 01' notifying any pGrsonor pe,l'sons of an intention to do any of the acts 
here~afore .specified ; '. . . 

(i) Agreying with other persons .to do .or notto do any of the acts hfn·c(,ofar('. specified; 
(j) Advising, urging, or inducing without frmld,. yjalenc,e, 01' threat. thereof, others to 

do the acts heretofore specified, regardless .of any sneh nndert(l.king .or promise as is de-
scribed in section 103.52; and .' . . 

(k)Doing in concert any oi· all of the acts heretofore specified shall not constitute all 

unlawful combination or conspiracy; 
(I) Peaceful picketing 01' patrolling, whether engaged in singly or in numbers, shall he 

legal. . 
(2) No court, nor any jildge or jl;dg!?? thereof, shall have .im'isc1iction to issue any re 

straining. Ol'der or temporilry orperman~]it inju)1ction which, in specific 01' general terms. 
prohibits any person or persons from doing, whether singly or In concert, any of the forr-
going acts. . . .' .' , " , ' 

. '. " 

,103.535 Unlawful conduct in labor, controversies. It shall be unla\vful for anyone 
to picket, Ol' induce others to picket, the establishlllent, employes, supply or delivery ve­
hicles, or custOll1ers of anyone engaged inbusilless,or to interfere with his business, 01' 
interfere with any person or persons desiring to transact or transacting business with 
him, when no lapor dispute, as definec1.in subsection (3) of section 103.62,existsbetween 
such employer and his employes or, their representatives; 

103.54 Responsibility for unlawful acts. No 9fficel' or member of any association 01' 

organization, and no association or organization participating or interestec1in a lahor dis~ 
pute( as these terms are defined in section 103.62) shall be held responsible or liable in any 
civil action at law or suit in equity, or in any criminal prosecution, for the unlawful acts 
Of individual officers, ll1embers,· or agents, except upon proof by a preponderance of the 
evidence and without the aid of any presumptions bflawor fact, both of (a) the doing 
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of such acts by persons who are officers, members or agents of any such association or or· 
ganization, and (b) actual participation in, 01' actual authorization of, such acts, 01' ratio 
fication of such acts after actual knowledge thereof by such association or organization. 

103.55 Public policy as to labor litigation. In the interpretation and application of 
seetions 103.56 to 103.59, the public policy of this state is declared to be: 

Equity procedure that permit8 a complaining party to obtain sweeping injunctive relief 
that is not preceded by 01' conditioned upon notice to and hearing of the responding party 
01' parties, or that issues after hearing based upon written affidavits alone and not wholly 
or in part upon examination, confrontation and cross-examination of witnesses in open 
court, is peculiarly subject to abuse in labor litigation for the reasons that: 

(1) The status quo cannot be maintained but i8 necessarily altered by the injunction; 
(2) Determination of issues of veracity and of probability of fact from affidavits of 

the opposing parties that are contradictory and, under the circumstances, untrustworthy 
rather than from oral examination in open .court is subject to grave error; 

(3) Enol' in issuing the injunctive relief is usually irreparable to the opposing party; 
and 

(4) Delay incident to the normal course of appellate practice frequently makes ultimate 
correction of error in law or in fact unavailing in the particular case. 

103.56 Injunctions: conditions of issuance; restraining orders. (1) No court nor 
any judge or judges thereof shall have jurisdiction to issue a temporary or pel'manent in­
junction in any case involving or growing out of a labor dispute, as defined in section 
103.62, except after hem'ing the testimony of witnesses in open court (with opportunity 
for cross-examination) in support of the allegations of a complaint made under oath, and 
testimony in opposition thereto, if offered, and except after findings of all the following 
facts by the court or judge or judges thereof: . 

(a) That unlawful acts have been threatened or committed and will be executed or con­
tinued unless restrained; 

(b) That substantial and irreparable injury to complainant's property will follow un· 
less the relief requested is granted; 

(c) That as to each item of relief granted greater injury will be inflicted upon com­
plainant by the denial thereof than will be inflicted upon defendants by the granting 
thereof; . 

(d) 'l'hat the relief to be granted does not violate the provisions of section 103.53; 
(e) 'l'hat complainant has no adequate remedy at law; and 
(f) That the public officers charged with the duty to protect complainant's property 

have failed or are unable to furnish adequate protection. 
(2) Such hearing shall be held after due and personal notice thereof has been given, in 

such manner as the court shall direct, to all known persons against whom relief is sought, 
and also to those public officers charged with the duty to protect complainant's property. 
Provided, however, that if a complainant shall also allege that unless a temporary restrain­
ing order shall be issue~1 before such hearing may be had, a substantial and irreparable 
injury to complainant's property will be unavoidable, such a temporary restraining order 
may be granted upon the expiration of such reasonable notice of application therefor as 
the court may direct by order to show cause, hut in no case less than forty-eight hours. 

(3) Such order to show cause shall he served upon snch party or parties as are sought 
to be restrained and as shall be specified in said order, and then only upon testimony under 
oath, 01' in the discretion of the court, upon affidavits, sufficient, if sustained, to justify 
the court in issuing a temporary injunction upon a hearing as herein provided for. 

(4) Such a temporary restraining order shall he effective for no longer than five days, 
and at the expiration of said five days shall become void and not subject to renewal or ex­
tension, provided, however, that if the hearing for a tempomry injunction shall have been 
begun before the expiTation of the said five days the restraining order may in the court's 
discretion be continued until a decision is reached upon the issuance of the temporary in­
junction. 

(5) No temporary restraining order or temporary injunction shall be issued except on 
condition that complainant shall first file an undertaking with adequate security sufficient 
to recompense those enjoined for any loss, expense, or damage caused by the improvident 
01' erroneous issuance of such order or injunction, including all reasonable costs (together 
with a reasonable attorney's fee) and expense against the order or against the granting of 
any injunctive relief sought in the same proceeding and subsequently denied by the court. 

(6) The undertaking herein mentioned shall be understood to signify an agreement 
entered into by the complainant and the surety upon which a decree may be rendered in 
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the same suit 01' proceeding against said complainant and surety, the said complainant 
and surety submitting themselves to the jurisdiction of the court for that purpose. But 
nothing herein contained shall deprive any party having a claim or cause of action 
under oi' upon such undertaking from electing to pursue his ordinary remedy by suit at law 
or in equity. . 

103.57 Clean hands doctrine. No restraining order 01' injunctive relief shall be 
granted to any complainant who has failed to comply with any legal obligation which is 
involved in the labor dispute in question, or who has failed to make every reasonable effort 
to settle such dispute either by negotiation or with the aid of any available machinery of 
governmental mediation or. voluntary arbitration, but nothing herein contained shall be 
de.emed to require the court to await the action of any such tribunal if irreparable injury 
is threatened. 

103.58 Injunctions: contents. Except as provided in section 103.56, no restraining 
ordcr 01' temporary 01' permanent injunction shall be granted in a case involving or grow­
ingout of a labor dispute, except on the basis of findings of fact made and filed by the 
court in the record of the case prior to the issuance of such l'estraining order 01' injunc­
tion; and evel'Y restraining order or injunction gl'antedin a case involving 01' growing out 
of a labor dispute shall include only a pl'ohibition of such specific act 01' acts as may be 
expressly complainec1· of in the bill of complaint 01' petition filed in such case and ex­
pressly included in said findings of fact made and filed by the court as provided herein; 
and shall be binding only upon the parties to the suit, their agents, servants, employes and 
attorneys, 01' those in active concert and participation with them, and who shall by per­
sonal service 01' otherwise have received actual notice of the same. 

103.59 Injunctions: a.ppeals. Whenever any court or judge 01' judges thereof shall 
issue 01' deny any temporary injunction in a case involving or growing out of a labor dis­
pute, the court shall, upon the request oiany party to the proceedings, and on his filing 
the usual bond for costs, forthwith certify the entire record of the case, including a tran­
script .of the evidence taken, to the appropriate appellate court for its review. Upon the 
filing of such. record in the appropriate appellate COUl't the appeal shall be heard with 
the greatest possible expedition, giving the proceeding precedence over all other matters 
except older matters. of the same charactel'. 

103.60 Contempt cases. In all eases where a person shall be charged with civil or 
criminal contempt for violation of a restraining order or injunction issued by a court or 
judge 01' judges thereof, the accused shall enjoy: 

(1) The rights as to admission to bail that are accorded to persons accused of crime. 
(2) The right to be notified of the accusation and a reasonable time to make a defense, 

provided the alleged contempt is not committed in the immediate view or presence of the 
court. 

(3) Upon demand, the right to a speedy and public trial by an impartial jury of the 
county wherein the contempt shall have been committed, provided that this requirement 
shall not be construed to apply to contempts committed in the presence of the COUl't or so 
near thereto as to interfere directly with the administration of justice or to apply to the 
misbehavior, misconduct, or disobedience of any officer of the court in respect to the writs, 
orders, or process of the court. All contempt proceedings, whether civil or criminal, 
brought for the alleged violation of any such restraining order or injunction, are, and 
hereby are declared to be independent, ol'iginal, special proceedings, and shall require a 
unanimous finding of the jury. 

(4) The right to file with the court a demand for the retirement of the judge sitting 
in the proceeding, UPGn an affidavit of prejudice being filed as is now provided by law 
in other cases. Upon the filing of any such affidavit, the judge shall thereupon proceed 
no further, but another jlldge shall bedesig'nated as is now provided for in other cases. 
The affidavit shall be filed prior to the hearing in the contempt proceeding. 

. 103.61 Punishment for contempt. Punishment for a contempt, specified in section 
103.60, may be by fine, not exceeding twenty-five dollars, or by imprisonment not exceed­
ing ten days,. in the jail of the county where the court is sitting, or both, in the discretion 
of the court. Where a person is committed to jail, for.the nonpayment of such a fine, he 
must be discharged at the expiration of fifteen days; but where he is also committed for 
a definite time, the fifteen days must be computed from the expiration of the definite time. 

103.62 Definitions. When used in ss. 103.51 to 103.62, and for the purposes of these 
sections: 
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(1) A ca~e shall be held to involve or to grow out, of a 1ab.or dispute ,,:hen the case 
involves persons who are engaged in a single industry, trade, cra,ft, 01' occupation ; 01' who 
fire employes of one employer; or who!\remembers.of the same 01' an affiliated,organiza­
tion of employers 01; employes; whether such dispute is, (1) between, one 01' more em­
ployers or associations of employers alid one or m'ore employes or associatim;u,/,of.m,n­
ployes; (2) between one or more employers or associations of employers and one 01' more 
employers or associations of employers; or (3) between one Oi',mare'emploYes or'assbcia­
tions of employes and one or more employes or associations of employes; or when the case 
involves any conflicting or competing interests ,in a "labor dispute" (as defined in subsec­
tion (3» of "persons participating or interested?' therein (as, defined ,in silbsection (2». 

(2) A person or assfJciation shall beheld to be 'a person participating or interested 
in' a 'Iahor dispute ifl'eliefissoughtagainst him or; it and if he or it is eng'aged' in the 
industry, trade, craft, or occupation in which such dispute occurs, or is a memhei', officer, 
or agCl~t of any ass,?ciation of, employer~ or e~nplo'yes ~ngage~ in su~P~n,dustry,trade, 
cl.'aft, or oC,cupation. . . ; . ,;.' , ,.' "', , ,,; , 

(3) ,The term "labor dispute", means any controyersybetweeJ~ &1). ,employer. and the 
majority of his employes in a, colledive bargaining unit concel'11ing the right or: process or 
dctails of coll,ective bargaini,ng or ihe desigl1at.ion of representatives. Any organization 
with which either the emp,loyer or such majority is affiliated may he considered a party .to 
the labor dispute. ,'l'he provisions of this s\tbpcction s\l\lll supersede any provision of the 

.l;ltatutes in conflict therewith. 

103.64 ,Employment of minors and women ; definitions. (1)' The terms "place of 
emlJloyment", "emploYlnent", "employer", "employe"~' '''frequenter'', "deputy", "(hder," 
"local oraer", "general order", "special order", "welfare" "safe",and "safety", as used 
in sections 103.64 to 103.82, shall be construed a:;; defined in section 101.01. 

. (2) "Con~mission'" sh~ll mean the ','industrial commissi~Il~f Wi~GonsiIl.'; • 
(3) "P.ermit officer" shall mean any pe1'son. designated by,. the commission to issue 

child labo1' permits. 

, 103.65, General standards for employment of minors' and females. (1) l'fbminor 
'o'l.'female shall be mnployed or permitt.ed to work at ally employtl1ent orili any place of 
employrilent dangel'ous oi' p1'ejtldicial to the life, health, safety, or welfare 'of such mino1' 
or such female, or where the employment of such minor ri:uiy be dange1'ous or ptejtidiciitl 
t,o. the life, health, safety or welfare of othe~', employes OJ; frequenteJ's.,. 

(2) No minor shall be employed or permitt.ed to work at any employment ,for such 
hours of the day or week, or such days of. the wel,lk, 01' at suchpe~·jods. of the clay .as shall 
be. dangerous Dr prejudicial t9 the life, health, safety ,91' welfare of such minor. 

103.66Powers.and duties of the commission. (1) The commission shall have power, 
jurisdiction. and authority' toinvestiga te, dete1111ine and. fix .l·easonable classifica tions . of 
employments and places of employment for minors and females, and to issue general or 
special orders prohibiting the employment of ~uch minors 01' females in employments 01' 

,pl!!cesof,cmploy>mentprfljudicial to tlIe ~ife, health, safety orwel~areof s\lch minors or 
femalel;!, and. to cal'J;Y Ollt the purposes of sectiqns J03.64 to 103.82,. , , . 

(2) Tl,Je commission shall have power, jurisdiction and authority to: investigate, deter­
mineancl ,fix reasonable classifications of employments and. hours, of. employment for 
minoi's and to. issue general 01" special, orders fixing sucl;J maximum hours of employment 

. for )Jlinorsper day and .per week, and such maxim,um. days of, employment pel' week and 
sUGhhouril at which employment shall begin and end an~lsu~h duration ofhmch and 'othm' 
rest periods as are necessary to protect the life, health, safetY",and welfare of minors. 
,( 3) , The investigations, classific!!tions and orders provided for, in ,snbsections (1) and 

(2) shall be made. pursuant to the .procedure spe<1ifiecl in sections 101.01 to 101.28. EYE)1'Y 
o1'der of .tllC cDmmission shall have the same force and effect as the orders issued pursuant 
to sections 101.01 to 101.28. Such orders shall. be subject to, review in the. manner pro­
vided in chapter 227. 

103.67 Minimum ages in various employm.ents. (1) No minor under sixteen years 
of age shall be 'employed 01' permitted to work in any gainfltl occUpatiO!1 during 'school 
hours'while the ppblic schools in the school district or'city of his residence are insessibn 
unless he has completed the most advancedcaurse of stitely available to him in the public 
schools as provided in section 103.71;exceiJt that minb'l's undcr sixteeumay be employed 
iii ag't;icllltUl'al pursuits as prdvidedin sect.ion 103.7'( and in public exhibitions as provided 
in section 103.78. .,.,. 

(2) No lllinqr under 14 years of age sh~ll be employed"01', pel'l;nitt,ed to, work ip any 
gainful occnpation at [my time; except that minors under 14 may be' employed in agri-
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cultural pursuits Il,S provided. in s. 103.77, minors from. 12, to.14 may be. employed during 
school vacations as. provided in sub. (3) .and in public exhibitions as provided ins. 103.78, 
boys of 13 may be employed in street trades and boys of 12 may be employed in house-to­
house street trades, as provided. in. ss .. 103.21 to, 103.31, and boys 12 or over may, be em­
ployed as caddies on golf courses if they use caddy carts, 

(3) Minol;s ;from'12 to 14 yeal's of age may be employed during the vacations of the 
public or equivalent school in. the school district or city of their residence in and around a 
home in work usual to the home of the eniployer,' provided such work is not in connection 
with or a part of the business, trade· or profession of the employer and provided further 
that such employment shall not be specifically prohibited by any! provision of sections 
103.641.0 103.82 or by any order of the commission. ' 

(4) Nothing in sections 103.64 to 103.82 shall be construed to apply to the employ. 
ment of a minor engaged in domestic or farm work perfoimed olltside schoolhours in 
,connection with the. minor's own home and 'direetly for his, parent 01' guardian. 

103.68 Hours of labor. Except as the commission may from time to time issue 
orders as provided under subsection (2) of section 103.66 regulating the hoUl's of employ­
ment of minors, the following schedule of hours shall. be' deemed to be necessary to protect 
minors from employment dangerous or prejudicial to their life, health, safety, or welfare 
and shall apply to minors of the ages specified therein: 

(1) No minor under 18 shall be employed or"permitted to work at any gainfuloeeu­
pation other than domestic service or farlll labor for more than 8 lioursin' arty one day 
nor more than 40 hours nor more than 6 days, in any o~le week; nor dui'ing s11eh hours liS 

he is required under's. 40.77 (2)toatteucl'school. . ' 
(2) No minor under sixteen shall be employed or permitted to .work in any gainful 

occupation other than domestic service or farm labor more than twenty,-four hours in any 
.one week, nor, except in dOI~t1estic service, farm labor, or in public, exhibitions as defined 
in section 103.78, or in street trades as defined in section 103.21, before seven A. M .. nor 
after sixP. M. . , ' , 

(3) In occupations in which the hours of labor of women are regulated under the pro­
visions of the statutes, the lunch or other meal pel'iod for girls under eighteen shall not be 
shorter than that provided for adult women. In occupations in which .the hom'S of labor 
of women are not regulated under the. provisions of, the statutes, the lunch or, other meal 
period for girls under eighteen ~hall not be less than ~me hollr. The lunch or other meal 
period for boys under eighteen 2hall not pe less than thilty minutes. :ouiing ,such lunch 
or other meal period, the power shall be disengagec\ fr9m machinery operated by minors 
under 18 and no workshll,Il. be pepnitteq. " ',' " .. ' ' 

103.69 Minimum ages for hazardous employments. Except as th~commis~ion may 
from tillle to time issue orc1el's unde1'8ubsection (1) of section 103.66 altering oi' supple­
menting tIle following schedule, the employments andpl!tces of employinent designated 
herein shall be deemed to be dangerous 01' prejudicial to the life, health, safet); o~~ welfare 
of minors 01' females under the ages specified,. and no employer shall 'employ or pe'rmit 
such minors' 0'1' females to work i1'l such employil1el'lts:' . . 

(1) Minors under twenty-one: In cities of the first, second and third class, before 
six A; M. and after eight P.M. on any clay, as messenger for a telegraph ormessenger 
(lollpanyin the distribution, transmission 01; d~li'Y~l'Y: of messages or good!. . 

(2) Girls under twenty-one: 
(a) Bell hops in hotels. 
(b) Caddies on golf courses. 

~ (3) Minors. ~mder,eighteen : , 
(a) Blast furnaces; in. 01' about. ' , 
(b) Boats and vessels engaged in the transportation of passengers 01' merchandise; 

pilot ; fireman ; engineer. 
(c) Bowling alleys. 
(d) Dance halls and pavilions. 
(e), Docks, in. 01' about; but noJ~ including small pleasure and fish boat liveli,es and 

piers therefor. 
(f) Dusts; operating or using any emery, tripoli, l'ouge, cOl'lllldum"stone carborundum, 

any abrasive or emery polishing or buffing wheel, where articles of the baser materials 
or of iridium are manufactured. 

(g) Electric wires; on the outside ere~tiQn and repair of electric wires, including.tele­
graph and telephone wires.,' 

.:h) Elevators ; ill,! the running. or management of any elevators, lifts Ol;i hoisting 
machines. ' 
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(i) Explosives; in or about establishments where nitro-glycerine, dynamite, duolin, 
guncotton, gunpowder, or other high or dangerous explosives are manufactured, com­
pounded or stored. 

(j) Home work; work given out in factories to be done in homes. 
(k) Great Lakes; any occupation on. 
(1) Liquors; employment in any establishment in which strong, spirituous or malt 

.liquors are manufactured, bottled, stored, sold or given away; provided that tllis restric­

. tion shall not apply to employment in stores which sell predominantly other merchandise 
and in which liquor is sold only in sealed packages for consumption off the premises. 

(Ill) Mine oi' quarry; in. or about.. 
(0) Oiling 01' cleaning; in oiling or cleaning dangerous 01' hazardous machinery in 

Illotion. ,. 
(p) Pool rooms and billim·d halls. . 
(q) Railroads.; street railways and interurban railroads; switch-tending, gate-tending, 

01' track repairing'; as brakeman, fireman, engineer, motorman, conductor, telegraph 
operator. . 

(1') I Road construction. 
(s) Street cal'llivals or other traveling shows. 
(I) Street messenger service for employers operating outside prOVISIOns of accident 

compensation act. 
(u) Strikes and lockouts, any establishments where such are in active progreSJil. 
(v) Threshing. crews. 
(w), Wharves; i~ OJ.' about. 
(x) W oodsawing rig or portable sawmill; any occupation in.or about,. 

(4) Girls under eighteen: 
(a) Hotels, including summer I'esort hotels, and restaurants, Club houses, boarding 01' 

rooming houses, including such houses conducted by industrial plants for their own 
employes. 

(b) Distribution 01' delivery of messages for any telegraph 01' telephone company 01' 
other employer engaged in a similar business. 

(c) Any employment which compels girls to remain standing constantly. 

(5) Minors under sixteen: 
(a) Bakeries; dOilgh brakes or cI'acker machinery of any description. 
(b) Belts, adjusting belts (in mot.ion) ; sewing belts (in any capacity). 
(c) Boilers; operating any steam boiler or steam-generating' a,pparatus. 
(d) Building trades; on scaffolding, or on a ladder or in heavy work. 
(e) BUl'llishing machines in any tannery or leather manufacturing. 
(f) C01'l11gating rolls in. roofing 01' washboard factories. 
(g) Dusts; occupations causing dust in injurious quantities. 
(h) Emery 01' polishing wheel for polishing metal. 
(j) Immoral purposes; manufacture of goods for. 
(k) Inl!\nd waters of the state. 
(1) Iron and steel, wire 01' iron-straightening machinery, punchers or shears. 
(m) Laundry machinery. , 
(n) Machinery; oiling or assisting in oiling, wiping or cleaning any machinery in 

motion. Operating or assisting in operating 01' taking' material from any circular 01' band­
saw, 01' any crosscut saw or slasher, or other cutting or pressing machine from which 
material is taken from behind. 

( 0) Paints and poisons: 
1. Manufacture of paints, colors or white lead. 
2. Manufacture of any composition in which dangerous 01' poisonous acids are used. 
3. }Ianufacture 01' preparation of compositions of dangerous or poisonous dyes. 
4.' Manufacture or preparation of compositions with dangerous or poisonous gases. 
5. Manufacture or preparation of compositions of lye or in which the quantity thereof 

is injurious to health. 
(p) Presses; cylinder or job, boring 01' drill. 
(q) ,Rubber; washing, grinding 01' mixing mill or calendar rolls in rubber manufac-

turing. 
(1') Stamping machines: 
1. In sheetcmetal and tinware manufacturing. 
2. In washer and nut factory. 
3. In lace-paper and leather manufacturing. 
(s) Theater or concert hall. 
(t·) 'Tobacco; in any tobacco warehouse, cigar or other factory where teJbllcco'is manu­

factured 01' prepared. 
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(u) "Woodworking; ~voodshapel', woodjointel', planer, sandpaper, woodpolishing or 
wooc1turning machine. . 

(v) 'W 001, cotton, hail', upholstering, carding machine, or machine used in picking 
wool, cotton, hair, or any upholstering material. 

. (w) Any other employment. dangerous to life or limb, injurious to the health, or 
depraving to the morals. 

(6) Boys under sixteen: 
(a) Hotels. 
(b) Lumbering and logging operations, 
(7) Females of any age in or about any mine or quarry. 

History: 1961 c. 80. 

103.70 Permits necessary for minors; exceptions. (1) Except as otherwise pro­
vided in subsection (2) of this section and in sections 103.77 and 103.21 to 103.31, and as 
may be provided under section 103.79, no minor under 18 years of age, unless indentured 
as an apprentice in accordance with section 106.01, shall be employed 01' permitted to 
work at any gainful occupation or employment unless there is first obtained from the com­
mission, .01' from some person designated by the cOlll1nission, a written permit authoriziilg 
the employment of such minor within such periods of time as may be stated t.berein,which 
shall not exceed the maximum hours prescribed by law. 

(2) Minors may be employed without permits during the vacations of the public 01' 

equivalent schools in the city or school district of their residence and during school terms 
outside .the sch~ol hours of such schools, provided that such employment ,is limited to work 
in 01' around a home in work usual to the homc of the employer and is not in connection 
with or a part of the business, trade or profession of the employer, .Imd provirled further 
that slIch employment shall be in accordance with the minimum ages stated in section 
103.67 and shall not be specifically prohibited by any provision of sections 103.64 to 
103.82 or by any orcfer of the commission. 

103.71 Conditions for issuance of permits. (1) Except as provided in section 
103.78, no permit shall be issued authorizing any minor under sixteen years to be employed 
during school hours while the public schools in the school district or city of his residellce 
are in session, unless such minor shall have completed the Ihost adV9.11Ced course of study 
offered in the public schools of the school district. or city of his residence or of the school 
district Ol~ city in which he is to be employed, whichever offers the more advanced course, 
or unless such, minor shall have completed the equivalent of such course in some other 
school. The commission and its designated permit officers shall accept as evidence of the 
minor's completion of such course, or its equivalent, as the case may be, either: 

(a) A diploma or certificate to this effect issued by the superintendent of public schools 
or by the principal of the public school last attended by such minor, or in the absence of 
both the aforementioned persons by the clerk of the propel' school board; 01' 

(b) A diploma 01' certificate to this effect issued by the superintendent of the parochial 
school sY5tem or by the principal of the parochial or private schoojlast attended by such 
minor. Such superintendent, principal or clerk shall issue s11ch diplOma or certificate 
upon receipt of any application in behalf of any minor entitled thereto. As used in this 
paragraph the term "school district" shall apply to all regularly constit.ute~l" school dis­
tricts, including union free high school districts. 

'(2) No permit shall be issued authorizing the employment of any.minor under 14 years 
at any time; except boys 13 years of age in street trades, boys 12 years of ag'e iilhouiie-to­
house street trades, as provided in ss. 103.21 to 103.31, and boys 12 years of age or over 
employed as caddies on golf courses. 

103.72 Refusal and revocation of permits. .(1) The commission or permit officer 
may refuse to grant permits in the case of minors who seem physically unable to perform 
the labor at which they are to be employed. They may also refuse to grant a permit if.:in 
their judgment the best interests of the minor would be served by such refusal. 

(2) Whenever it shall appear to the commission that any permit has been imprpperly 
or illegally issued, or that the physical or moral welfare of the minor would be best served 
by the revocation of the permit, the commission may forthwith, without . notice, revoke the 
same, and shall by registered mail notify the person employing such minor and the minor 
holding such permit of such revocation. Upon receipt ·of such notice, the employer em­
ployhig such minor shall forthwith return the revoked permit to the commission and"dis­
continue the employment of the minor. 

103.73 Form and requisites of permit; as evidence. (1) The permit provided for 
in sectionl03.70sh.aIlstate the name, the date.and place of birth of the minor, the color of 
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hair and eyes, the height and weight imd any distinguishing facial' marks of such ininor, 
and that the following evidence, records and papers have been duly exam~ned, apprqved 
~d~d: . 

(a) Such evidence as is required by the commission showing the age of the minor. 
The commission shall formulate and publish rules and regulations goYerlling the_pmof,pf 
age of minors who apply for labor permits, and such rules and regulations shall .bind all 
persons authorized by law to issue such permits. 

(b) A letter written on the regular letterhead or other business paper used by ,the per­
son who desires to employ the minor, stating the intention of' such person to employ such 
minor and signed by such person or someone duly authorized by him. 

(2) The permits provided for in section 103.70 shall be issued upon blanks furnished 
by the conunillsion and shall ,be made out in duplicate. One copy shall be forthwith 'sent 
to the ,commission together with a detailed statement of the character and substance of the 
evidence, offered prior to the issuance of sUGh permit., ,Such::;tatemcnt shall be made by 
the permit officer ~pon blanks furnished, by the commission. The other copy of the permit 
shall be sent by the permit officer to the prospective emplpyer of the minor for whom the 
permit was issued. 

(3) A child labor permit duly issued shall be conclusive evidence of the age of the 
minor for whom it was issued in any proceeding under any of ,the labor la ws and under the 
,yorkmen's comp~nsation act of this state, as to any act or ,thing occurring subsequent to 
the date such permit was issued. 

• '103.74 Dtities of employers of minors., Everyemployer employing a minor under 
eighteen for whom a permit is required, except in street trades, shall: ',' , ' 

(1) Receive and fil~a child labor permit authorizing employment of ,such H;linor by 
suchE;lmployer before the minor is permitted to do any work, andshaIlkeep the same on 
file during the entire period of the employment of the pinor and !'iubj~ct at all t,imes to the 
inspection of the commission or any truant officer. A permit shall be valid only for the 
~mp10yer, for whom, .issued. 

(3) Keep a record for each minor, employed of his name, address,' date of birth, the 
time of beginning and ending work and the time for meals each day and the total hours 
worked each. day and each week. 

(4) Upon the termination of employment of any minor, return within twenty-foul' 
hours the permit for employment of such minor to the commission,' or the 'person 01' place 
designated by the commission. Any employer who fails to return the pei'mit 'of any minor 
as provided :in this subsection, shall be liable in a civil action to such minor for two dollars 
for each day during which such' failure continues. ' , 

103.75 CertificlI.tes of age. (1) The cOl11mission and persons designated by it for 
this purpose shall have the power to issue certificat€s of age for minors under such rules 
anel regulations as the commission deems necessary. Such certificate shall be conclusive 
evidence of the age of the,minor to whom it W(lS is~ued, in any proceeding under any of 
the labor laws al;ld under .the workmen's compensation act of this state, as to any act or 
thing. occurring subsequent to, the elate such certificate was .issuecl. 

(2), Any person who knowingly offers or assists in offering false evidence of age for 
the purpose of obtaining an age certificate or who alters, forges, fraudulently obtains, uses, . 
or refu[5es to surrender upon demand of the com11lission a ceri;.ificateof age, shall.be guilty 
of. a misde11leanorand upon conviction shall be. fined not more than .one hundred dollars 
or .imprisoned not to exceed three months; . 

(3) The person issuing each certificate on behalf of the. state shall collect and retain 
a fee of 25 cents. 

103.76 ,Proof of ag~in court. Wheneverinany proceeding in any cpurt under any 
of the labor laws or under the workmen's compensation act of this state there is any doubt 
of the age of a minor a. duly issued child labor permit or age certificate shall be conclusive 
ev~dence. In the absence of such permit or certificate a duly attested birth certificate or a 
verifiedbapt.ismal certificate shall be produced and filed w5ththe court. Upon proof that 
shch birth or baptismal certificate cannot be secured, the record of age stated in the first 
school enrollment of such child shall be admissible as 'evidence thereof. 

. , . ' : ~ , , 

103.77 Exemption of agricultural pursuits. (1) Nothing contained in sections 
103;64 to, 103.82 shall be construed to forbid any child from being employed in agricult.ural 
pursuits, nor to require a permit to be obtained for such child, except as may be provided 
under subsection (2) of this section. 

(2) ;The commission shall have power, jurisdiction and authorityt6 ~nyestigate; deter­
mine and fix, by general or special orders, reasonable regulations rehitiveto the employ-
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ment ot children Hnder 16 years of age in cherry orchm;ds; mai'ket. gardening, g'ai'clening 
conducted or controlled by canning companies, and thecultui'e of sugar beets and cran­
bel'l;ies, for the purposes of protecting the life, health, safety and'\velfare of such children., 
Such investigations and o1'ders shall be made pUl'suant to sectionsl01.01 to 101.28. Eve1'Y' 
orde'r of the commission shall have the same force and effect as the orders issued pU1'sti~ 
ant to sections 101.OJ to 101.28. Such orde1's shall be subject to review in the marmer 
provided. in chapter 227. . 

103.78 Minors in public exhibitions, radio and teleVision broadcasts, modeling. 
(1) l'jothing contained ,U sections 103.64, to 103.82, shall be construed as forbidding any 
n;tinor under 18 ye::trs of age t() appear for .the purpose of singing, pl::tying or perform,. 
ing in any, studio, circus, theatrical or music\llexhibition, concert or, festival, in radio 
and television b1'oadcasts, or as a live or photog1'aphic modeL Labor pe1'mits shall not, be 
required fo1' such employment 01' appea1'ances but no minOT under, 18 years of age shall 
be so employed except under the following conditions: 
• (::t)' The activities enumerated shall not be detl'imental to the life, health, safety or 

welfare of the minor. " ' , ',' , 
(b) The activities eintmerated shall not interfere ,,,ith the schooling of the, minor 

and provision for education equivalent to full-time' school attendance in the' public 
schools for minors under 1Q years of age and part-tiine atteridancefo'r minors 16 to 18 
years'ofage shall be 'made for those minaI'S whoarenot high school graduates. " 

, (Gy:A parent or gua:i'di!1ll shall accompany' each minor ~lrider 16, years of a~~ at 'all 
rehilai1sals, appearances ,and pe1'formances., " ,,' ,"" ' ' , " , 
, '(d) The 'employment 01' appea1'ance' shall at no' time be "in' a1'oadhouse, cabaret, 

dance hall, night club, tayern 01' other similar place. ," 
(2) The'p~naltie's as p1'ovided in sectiqn 103.82 (1), and (3) shall appiy to any 

einployer ,~ho violates any of the' pllovisi9mi ,qf this seCtion., "" '. " ' 
(3) Th~ penalties pro:vided in section 103.~2 (3) shall apply to, any p~~'entor guard,. 

ial,l who suffers o1'permits a minor to engage in ,activities in violation of any of ,the pro-
visions of this section: " , , , ', " ' , " , , 

(4) T~'ebl~, ,the amount ofco~pensation otherwise recoverable',!is provided in~ect,i~n' 
102.60,(4), awl wage,~oss as !p1'q~ide(l in, section l02.60 (6) shall, b!)come payable to a 
mlilOr )lnde~'~!:l y~ars of agE) i~jured dllling t~ecoursE) of 4is elll,ployinentor appear-
ance in violation of this section. ' 

103.79 Minor golf caddies. (1) Anyrilinor 011 a golt cOUl'se' f01' the'purPose of 
caddying' for or! while caddying for a person permitt.ed to 'play 'golf on suchco)lr,se I;diall' 
be deeme'c1 an'employe of the golf club or other person', partnei'ship, association '01' corpo­
ration, including the state and aily municipal cOl'poration or other politicalsu?division 
thereof,operating such golf course. ' ,.,' , 

. (2) ThecopJl,llission shali h~vy power, jurisdiction and.anthoTIt~to inv!lstig'a,te"deter­
mme, apd fix by general or speCIal order reason,ab~e reg)llatlOl1S relatIve to tIle eplploymenf: 
of boys under 18Y,ears of age as caddies ,oJ! ,golf ,courses, ' Such, regula#o,ns ,may inch~C1!li 
a ,,'aiver or modification ,of ,pel'ili,it requireme,nts for such, c1!C1~ies. Such, jnv,est;igations and:' 
orders shall be DIade, pursmmt to sections 101.01 to 101.28, !ind every order of Ithe, com­
mission shall, have: the' ~ame' fb1'ceand, effect '~s the orde1's issued,' pmsuant to sections 
10folt.o 101.28. Such orderS] ~hal1 be subject to :review in' thf!lrianner, prqyid!ld in!lhap-' 
tel' 2p7. ' , " . ' '" '" " ' ' ','" 

103.80 Inspection. '(1) The' commission and t~'uant officeJ;s shall visit and inspE)ct' 
at all reasonable times, and as often as possible, all' places covered by sections 103;64 to 
103.82: ' " . , '" ] ! ' 

1'(2) Thefaihir~ of ahy' employei· to prodHce' for inspection to thec~miriission; or': 
truant officers, the permit provided fo1' in section 103. 70 shall be prlnia' facie evidence of 
unlawful employment of the minor .• The presenceofanymi)1or in any factory,' 'VOllkshop 
or other place ofemploymenf, shall be prima facie~videncei of the 'eniployment of such 
minor.' ",' ' , " ",' " 

.103.805 Permit fees; reports. The 'commission 'may fix and collect a fee riot exe 

ceeding 25 cents for the:issuance of each permit under, the provisions of this chapter. ' The 
commission may authoi.'ize the 'retention of such fee by the person designated to issue per" ' 
mits' as'compensation fo'1' his servicesincideht t.hereto, provided'that suchpel'son is riot on 
the pay ,roll of the industrial commission and p1'ovided, further, that such permit officer 
shallrepott all fees'collected at such times and in suchmatmer' an(l form as the commis-
sion may prescribe. ' ' " 
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103.81 Advertising; penalty. (1) No person, firm 01' corporation, during the term 
that the public schools are in session, shall advertise or cause 01' permit any advertisement 
to be, published in any newspaper for the labor or services of any minor during school 
hours in any employment for which a child labor permit is required under the provisions 
of section 103.70 whiclldoesnot specifically state the minimmn &ge of the minor whose 
service's are desired, which age must be sixteen years 01' over. 

(2) No person, fil1n 01' corporation, 01' paid agent thereof, shall solicit in the schools 
01' homes of this state, minors of permit age to leave school and enter their employment, 
if a child labor permit is required for such employment by sect.ion 103.70. 

(3) Any person, firm or corporation who shall violate any of the provisions of this 
section, shall forfeit and pay into the state treasury a SUln not less than ten dollars nor 
more than one hundred dolla'l's for each such offense. Every day during which any person, 
firm or corporation violates any of the provisions of this section, shall constitute a sep-
arate and distinct 'offense. ' , 

103.82 Penalties. (1) Any employer who shall employ, 01' permit any minor 01' any 
female to work in any employment in violation of any of the provisions of sections 103.64 
to ~03.82, 01' of any order of the commission issued under t.he provisions of said sections, 
or shall hinder or delay the commission 01' truant officers in the performance of their 
duties, 01' refuse to admit 01' lock out any such officer from any place required to be in­
spected under the provisions of sections 103.64 t.o 103.82, shall be guilty of a misdemeanor, 
!lnd upon conviction thereof, shall be fined not less than te1;1 dollars nor more th&n one 
hundred dollars for each offense, or imprisoned in the county jail not longer than thirty 
days. Every day during which such viol at jon continues shall constitute ,a sepaJ;ate and 
distinct offense. ' " 

(2) The state may enforce the penalties specified in subsection (1) of this section in 
a criminal prosecution, 01', in its discretion, it Iliay recover a forfiliture of not less t.han 
ten dollars nor more than one hundred dollarll for each offense. Such forfeiture shall be 
recovCl;ed in an action of debt in any court .of competent jurisdiction. 

, (3) Any parent. 01' guardian who'suffers Ol' permits a minor to be employed 01' to 
work in violation of any of the provisions of sections 103.6~ to 103.82, 01' of any order 
of the cOlllmission issued under the provisions of said sections, shall be guilty of a mis­
denieanor, and upon conviction there'of, shall be fined' not less than five nor more than 
twenty-five dolla:l's for each offense, or imprisoned in t.he county jail not longer thim 
OOd~. ! 

103.85 One day of rest in seven, (1) Every employer of labor, whether a person, 
partnership 01' corporation, who owns or operates any factory or mercantile establishment 
in this state, shall allow every person, except those specified in sub. (2), employed in such 
factory 01' mercantile establishment, at least 24 consecutive hours of rest in every 7 con­
secutive days and shall not permit any such person to work for such employer during such 
24 consecutive hour period, except in case of breakdown of machinery 01' equipment, or 
other emei;~encYl i·.equii~ing the immediate services of experienced ,and competent labor to 
prevent serIOUS lllJury to person, damage to property, 01' suspenSIOn of necessary opera­
tions, 'when such experienced and competent labor is not otherwise immediately available. 
This shall not authorize any work on Sund\lY not now' authorized by law. 

(2) This section does not apply to: (a,) janitors; (JJ) watchmen; (c) persons em­
ployed in the manufacture of .lJl~tter, cheese 01' other dairy. products or in the distribution 
of milk or cream, or in canneries; (d) persons employed in bakeries, flour and feed mills, 
hotels, and restaurants ; (e) employes whose duties include no work on Sunday other than 
1. caring for live animals, 2. maintaining fires; (f) any labor called for by an emergency 
that could not reasonably have been anticipated. 

(3) Every employer shall keep a time book showing the names and addresses of all em­
ployes !jndthe hours worked by each of them in each day, .and such time boo:l,: shall be open 
to inspection by the industrial commission. 

(3m) If upon investigation, the industrial commission shall ascertain and determine 
tl),at th!;lre be practical difficulties or unnecessal'y hardships in carrying out the provisions 
of this section, the commission may by general or special order make reasonable excep­
tions therefrom or modifications thereof provided that the life, health, safety and welfare 
of employes shall not be sacrificed or endangered thereby. Such investigation and orders 
shall be made pursuant to the proceedings in ss.101.01 to 101.28; and every order of the 
commission under this section shall have the same force and effect as the orders issued pur­
suant to said sections. Such orders shall be subject to review in the manner provided in 
ch.227. . 

. (4) Every employer who violates any of the provisions of this section shall be pun­
ished as provided in s. 101.28. 
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103.86 Employe welfare funds: default in payments. (1) Any employer who 
promises in writing to make payments to an employe welfare fund, either by contract 
with an individual employe, by a collective bargaining agreement or by agreement with 
such employe welfare fund, and who fails to make such payments within 6 weeks after 
they become due and payable, and after having been notified in writing of his failure to 
make the required payments, shall be fined not more than $200. 

(2) This section shall not apply where the failure to make payments is prevented by 
act of God, proceedings in bankruptcy, orders 01' process of any court of competent juris­
diction, or circumstances over which the employer has no control. 

History: 1961 c. 263. 
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