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105.01 Definition of ‘‘employment agent.’”’ The term “employment agent’’ shall
medan and include all persons, firms, corporations or associations which furnish to per-
sons seeking employment, information enabling or tending to enable such persons:to
sectiire the same, or which furnish employers seeking laborers or other help of any kind,
information enabling or tending to enable such employers to ‘secure such help, or which
keep a register of persong seeking employment or help as aforesaid, whether such agents
conduct their operations at a fixed place of business, on the streets or as transients, and
also whether such operations constitute the principal business of such agents or only a
side line or an inecident to another business; but this term shall not include any employer
who procures help for himself only or an employe of such an employer who procures help
for him and does not,act in a similar capacity for any other employer.

105.02° False statements and ‘repreésentation. No person, firm, association or -cor-
poration, or any employe or agent theréof, shall make any false statement to any person
furnishing : or seeking employment, knowing the same to he false, in regard to any
employment, work or situation, its nature, location, duration, wages or salary attached
thereto, or the cireumstances surrounding the said employment, work or situation, No
employment agent shall offer or hold himself out as in a position to secure or furnish
employment without having an order therefor from an employer; and no employment
agent shall misrepresent any other material matter in connection with any employment,
work or situation he may offer or hold himself out in a position to secure.

105.03.. Agent must inguire as to fruth of statements. Every employment agent
shall assure himself beyond a reasonable doubt that any representations whatsoever,
whether spoken, written or advertised in printed form, which he makes with regard to
any employment, work or situation, and which leads or may lead persons to seek such
employment, work or situation, are true and cover all the material facts affecting the em-
ployment in question,

105.04 Tee-splitting, No employment agent or any employe or agent thereof, shall
divide or offer to divide, or share directly or indirectly, any fee, charge or compensation
received from any applicant for employment, with any employer, superintendent, man-
ager, foreman, or any other person who hires help or to whom help is furnished by an
employment agent; and it shall be wnlawful for any employer, superintendent, manager,
foreman, or any other person who hires help to receive any compensation or any valu-
able consideration from any applicant for employment or from any employment agent
for giving employment to said applicant or to any employes furnished by said employ-
ment agent.

105.05 License. No person, firm, corporation or association shall engage in the
business of an employment agent for profit, or receive any fee, charge, commission or
other compensatlon, directly or indirectly, for services as an employment agent, including
modeling agencies which secure work for persons to act as live models or to model for
photography, without first having obtained a license from the industrial ecommission of
Wisconsin and executing a bond as hereinafter provided. Said license shall constitute a
license from this state to operate as an employment agent for compensation and shall
not he transferable, to any other person or persons whatever, or inuve to the benefit of
any person other than the licensee.

105.06 Application; bond. Application for the foregoing license shall be made to
the industrial commission and shall be accompanied by a bond in dne form to the state
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of Wisconsin for the penal sum of one thousand dollars issued by a surety company
licensed to do business in this state to be approved by:the industrial commisgion, condi-
tioned that the agent will conform to and not violate any of the duties, terms, conditions
or requirements of sections.105.01 to 105.15, inclusive, of the statutes.

'106.07 Annual fees. (1) Each such license shall expire on June thirtieth, next fol-
lowing the date of issue and may be renewed annually.,  The fee for sich license or re-
newal:shall be as follows:: One per cent on the first five thousand dollars of the.fees,
charges, commissions or other compensation actually received during the life of the license
or.renewal hy an employment agent for service as such; three-fourths of one per cent on
the second five thousand dollars "of such receipts; and one—half of one per cent of all such
receipts in excess of ten. thousand dollars; plowded that in no event shall such fee be
less than twenty—ﬁve dollars nor more than one hundled and fifty dollars. |

(2) The minimum fee shall be jpaid before a license or renewal thereof is issued. Each
employment agent to whom a license has been issued under this chapter shall file with.the
industrial commission within the first ten days of July in each year, a verified statement
showing the actnal fees, charges, commission or other compensation received by him for
services as such agent during the preceding year.and with such statement shall pay the bal-
ance, if any, of such license fee due the state. Such. fees shall be paid to the industrial
commission, and shall be paid by it into the general fund of the state treasury within one
week of receipt. . : ; :

105.08 Authorlty of industrial commission, The industrial commission is ‘vested
with the power and. jurisdiction to have such supervision of every employment agent as
may be necessary adequately to enforce and administer all laws and lawful orders de-
signed to prevent fraud, mlsleplesentatlons, false statements, or other unauthorized acts
of such employment agent . : ; uE

105,09 Visitorial ‘power of cominissiont, Any commissioner or deputy of thé com-
mission may enter any employment office or the place of business of any employment
agent for the purpose of collecting facts and statistics, exaniining the records or registers
kept by such- employment agent, and hringing to the attention of such agent any law or
any order of the ¢ommission, or any failure on the part of such employment agent to
comply - therewith. No' employment agent shall 1efuse to admit any commissioner or
deputy of the commlsswn to his plaoe of busmess

105. 10 Inqu1s1t10n "‘Any employment awent receiving from the commlssmn any
blanks calling for information: required by 1t to carry into effect the provisions of see-
tions 105.01'to 105.15, inclusive, .of the statntes, with directions to fill' the same, shall
cause the same .to be properly filled out so as to answer fully and correctly each question
therein propounded; and in case he is unable to answer any question, he shall give a good
and sufficient reason for such failure, and said answer shall be verified by two witnesses,
and 1etu1ned to the commlssmn at its office within the period fixed by the commission.

105 11 Schedule of fees or charges, Every applicant for a license to engage in the
busmess of an employment agent shall file with the commission, within a time fixed by
the commission, a schedule of the fees or charges made by such employment agent hoth
to applicants for employment and for help for any services rendered to such applicants,
together with all rules or regulations. that may, in any manner, affect the fees charged
orto be charged for any service.- No license shall be issued to such applicant unless such
fees and such rules or regulations are reasonahble. Such fees and such rules or regulations
may be changed only with the approval of the industrial commission and when changed
shall be filed with such commission. It shall be unlawful for any employment agent to
charge, demand, collect or receive a greater compensation for any service performed by
him than is speclﬁed in the schedule filed with the commission, and no employment agent
shall charge a. reglstratlon fee without pernnsswn from the industrial commission,

106.12 Employment bureaus for women; records.‘ (1) Every person managing’ or
operating any employment burean for women, in this state, shall make and file in his
office application cards to be signed by any applicant for help, on which shall be stated
the business of the place to which an employe is to be furnished, the nature of the work
to he performed by the employe, and the wages to be paid.

(2) No such licensed person shall knowingly send or cause to be sent any female help,
servant, inmate, performer, or any other person to enter any questionable place of bad
repute, house of 11l fame or assignation house, or te any place of amusement in which im-
moral practices are permitted, or place resorted to for the purpose of prostitution, or any
gambling house, the character of which such places the licensing person knows either di-
rectly or by reputation or which he might obtain by reasonable effort.
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+(3)No_such licensed person shall knowingly permit any questionable chalacter, pros-
t1tute, gambler; intoxicated person or'procurer to frequent such agency. :

(4) Every such licensed person shall keép 'a pelmanent 1eco1d and index with names
and post-office addresses of all' persons placed in service by him, with referénde to the
facts contained in the apphcatlon, which record-shall-be open to the mspectwn of-the oﬁi-
cers, of the law and the parent or guardian of such person. . .

"105.18 Refusal to issue and revocation of license, It shall he the‘duty of the ui-
dustrial eomimission, and it 'shall have power, jurisdietion  and authority to issue licenses
to’ employment agents,’ and to vefise to isswe such license whenever, after due.investiga-
tion, ‘the commission ‘or 4 majority of the members thereof finds, that the cha1acte1 of
the applicant makes him unfit to pe dn employment agent, or Wwhen the. premises for con-
ducting the business of an employment agent is found upon mves’clgatlon to be unfit for
such' usé; or whenever, upon' inveéstigation by the commission,’ it is'found and detelmmed
that'the niimber of licensed ‘employment agents' or that' the employnmient agency ope1ated
hy:the United States, the'state or by the municipality or by two ‘or more thereof jointly in
the commumty in which the applicant for a permit proposes “to operate is sufficient to
supply the needs of employers’ and employes Any such license granted by the commis-
sion may also be reévoked by it uwpon due notice to'the holder of said license, and upon
diie danse shown. Failure to ‘comply with the'duties, terms,’ conditions or provisions of
seetlons 105.01 to 105.15, inclusive, of the statutes, or with any la\vful orders of the com-
mission, shall be deemed, due cause to revoke such license,

The commlsswn could not deny a license 1ces or that the area, d1d not need such serv-
to an ‘applicant” proposmg to -offer a testing ' icdes. Harding'v. Industlial Comm 12 W (2d)
and counseling -service in  thé absence  of:a 274, 107. N'W. (Zd) 278, ;
ﬁndmg that othels Jyere offenng such selv- : ) . )

105 14 Regulatxons records reports The commission shall have powe1, Jumsdw-
tion and auythority to, fix and 01de1 such . reasonable rules for the econduet: of the business
o;E any. employment agent as-may be necessary adequately to.carry out sections 105.01 to
105.15, inclusive, of the statutes; to ascertain and fix 1easonable class1ﬁcat10ns of em-
ployments or positions and. to ﬁx a 1easonable scale of fees to be charged by said .em-
ployment agent or, agents for each such class1ﬁeat10n aunder the restrictions contained. in
sections 105, 01 ‘to 105.15, mcluswe, of the, statutes, and fix reasonable classifications of
the business of employment agents, and to make its ‘rules and orders eonform, to. such
classifications. It may preseribe the form of books, 1eg1ste1s or records to be kept by
the~employment agent; the receipts or copies:of contracts to be handed to persons re-
ferred to -employment, the reports to-be made t6 the -commission, the refuhds to be madd
to .applicants who !failed: to secure . employment; and: it ‘may-order any othei measures
reasonably necessary to protect:the: publie,- or persons seeking ‘employment; or employes
seeking help,’ agamst fmud,lmlsleplesentatlon, or any other unauthonzed act of any em-
ployment agent : i BEANERE

105.15"" General powers of comm1ss1on a,pphcable pena1t1es Such 1nvest1crat1ons,
classifications and orders shall be made pursdant.to the proceeding in: sections 101.01 to
10128, which are hereby made a part hereof, so far as not inconsistent with the provisions
of sectlons 105.01 to 105.15; and every orde1 of ‘the said -eoinmission’ shall have the samé
force-and, effect as:the: mdere issued pursuant. to-said sections 10101 to 101.28 and: the'
penalties thevein: shall apply:to- and: be imposed.: for any. Vlolatlon of: séetions 105.01 to'
105.11,-105.18: to 105.15. - Said Oldels shall be submct to review in the manner: prov1ded'
1n chapte1 227 ‘ ;

105 16 Clerks of mumc1pal1t1es to aid in placmg farm labor The clelk of evely
clty, town and Vlllage, in which there is no licensed or pubhe employment agency as pro-,
vided in_ section, 105.05 of the statutes, shall: solicit, receive and record applieations. of
persons seekmo" employment on farms for any. pemod of time, and of persons desiring
to employ such labo1, and every such employer shall pay to any such elerk twenty-five
cents for.each time he assists in furnishing such labor." The :elerk of every city, town and
village, -serving under the terms of this section, shall, on'or before the first day of each
month, réport all placements made by him fo' the mdustnal commlssmn, to be by them‘
compﬂed ag. part of the genelal employment statlstws of the state. SR :






