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105.01 Definition of "employment agent." The term' I employment agent" shall 
mean and include all persons, firms, corporations or associations which furnish to per­
sons _seeking employment, information enabling or tending to enable _ such persons to 
secure the same, or which fprnish employers seeking laborers or other help of any kind, 
information enabling or tending to enable such employers to secure such help, or which 
keep a register of persons seeking employment or help as aforesaid, whether such agents 
condnct their operations at a fixed place of business, on the streets or as transients, and 
also whether such operations constitute the principal business of such agents or only. a 
side line or an incident to another business; but this term shall not include any employer 
who procmes help for himself only or an employe of such an employer who procures help 
for him and does not act in a similar capacity for any other employer. 

105.02 False statements and representation. No person, firm, association or cor­
poration, or any employe or agent thereof,_ shall make any false statement to any person 
furnishing or seeking employment, knowing the same to be false, in regard to any 
employment, work or situation, its natme, location, duration, wages or salary attached 
thereto, or the ciI'cumstances surrounding the said employment, work or situation. No 
employment agent shall offeror hold himself out as in a position to secure or furnish 
employment without having an order therefor from an employer; and no employment 
agent shall misrepresent any other material matter in connection with any employment, 
work or situation he may offer or hold himself ont in a position to secure. 

105.03 Agent must inquire as to truth of statements. Every employment agent 
shall assure himself beyond a reasonable doubt that any representations whatsoever, 
whe~her spoken, written or advertised in printed form, which he makes with regard to 
any employment, work or situation, and which leads or may lead persons to seek such 
employment, work or situation, are true and cover all the material facts affecting the em­
ployment in question. 

105.04 Fee-splitting. No employment agent or any employe or agent thereof, shall 
divide or offer to divide, or share direetly or indirectly, any fee, eharge or compensation 
received from any applicant for employment, with any employer, superintendent, man­
ager, foreman, or any other person who hires help or to whom help is furnished by an 
employment agent; and it shall be unlawful for any employer, superintendent, manager, 
foreman, or any other person who hires help to receive any eompensation or any valu­
able consideration from any applicant for employment or from any employment agent 
for giving employment to said applicant or to any employes furnished by said employ­
ment agent. 

105.05 License. No person, firm, corporation or association shall engage in the 
business of an employment agent for profit, or receive any fee, charge, commission or 
other compensation, directly or indirectly, for services as an employment agent, including 
modeling agencies which secure work for persons to act as live models or to model for 
photography, without first having obtained a license from the industrial commission of 
Wisconsin and executing a bond as hereinafter provided. Said license shall constitute a 
iicense from this state to operate as an employment agent for compensation and shall 
not be transferable, to any other person or persons whatever, or inure to the benefit of 
any person other than the licensee. 

105.06 Application; bond. Application for the foregoing license shall be made to 
the industrial commission and shall be accompanied by a bond in due form to the state 
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of Wisconsin for the penal sum of one thousand dollars issued by a surety company 
licensed to do business in this state to be approved by the industrial commission, condi. 
tioned that the agent will conform to and not violate any of the duties, terms, conditions 
or requirements of sections 105.01 to 105.15, inclusive, of the statutes. 

105.07 Annual fees. (1) Each such license shall expire on June thirtieth, next fol. 
lowing the date of issue and may be renewed annually. The fee for such license or reo 
newal shall be as follows: One per cent .on the first. five thousand dollars of the fees, 
charges, commissions or other compensation actually l'eceived during the life of the license 
or renewal by an employment agent for service as such; three-fourths of one per cent on 
the second five thousand dollars of such receipts; and one-half of one per cent of all such 
receipts in excess of ten thousand dollars; provided, that in no event shall such fee be 
less than twenty-five dollars nor more than one hundred and fifty dollars. 

(2) The minimum fee shall be paid befOl'ea license or renewal thereof is issued. Each 
employment ag'ent to whom a license has been issued under this chapter shall file with the 
industr.ial commission within the first ten days of July in each year, a verified statement 
showing the actual fees, charges, commission 01' other compensation received by him for 
services as such agent during the preceding year and with such statement shall pay the bal. 
ance, if any, of such license fee due the state. Such fees shall be paid to the industrial 
commission, and shall be paid by it into the general fund of the state treasury within one 
week of receipt. 

105.08 Authority of industrial commission. The industrial commission is vested 
with the power and jurisdiction to ,have such supervision of every employment agent as 
may be necessary adequately to enforce and administer all laws and lawful orders de­
signed to prevent fraud, misrepresentations, false statements, .01' other unauthorized acts 
of such employment agent. 

105.09 Visitorial power of commission. Any commissioner or deputy of the com· 
mission may enter any employment office or the place of. business of any employment 
agent for the purpose of collecting facts and statistics, examining the records or registers 
kept by such employment agent, and bringing to the attention of such agent any law or 
any order of the commission, or any failure on the part of such employment agent to 
comply therewith. No employment agent shall refuse to admit any commissioner or 
deputy of the commission to his place of business. 

105.10 Inquisition. Any employment agent reC81vmg from the commISSIOn any 
blanks calling for information required by it to carry into effect the provisions of sec· 
tions 105.01 to 105.15, inclusive, of the statutes, with directions to fill the same, shall 
cause the same to be properly filled out so as to answer fully and correctly each question 
therein propounded, and in case he is unable to answer any question, he shall give a good 
and sufficient reason for such failure, and said answer shall be verified by two witnesses, 
and returned to the commission at its office within the period fixed by the commission. 

105.11 Schedule of fees or charges. Every applicant for a license to engage in the 
business of an employment agent shall file with the commission, within a time fixed by 
the commission, a schedule of the fees or charges made by such employment agent both 
to applicants for employment and for help for any services rendered to such applicants, 
together with all rules or regulations that may, in any manner, affect the fees charged 
or to be charg'ed for any service. No license shall be issued to such applicant unless such 
fees and such rules or regulations are reasonable. Such fees and such rules or regulations 
may be changed only with the approval of. the industrial commission and when changed 
shall be filed with such commission. It shall be unlawful for any employment agent to 
charge, demand, collect or receive a greater compensation for any service performed by 
him than is specified in the schedule filed with the commission,· and no employment agent 
shall charge a registration fee without permission from the industrial commission. 

105.12 Employment bureaus for women; records. (1) Every person managing 01' 

operating any employment bureau for women, in this state, shall make and file in his 
office application cards to be signed by any applicant for help, on which shall be stated 
the business of the place to which an employe is to be furnished, the nature of the work 
to be performed by the employe, and the wages to be paid. 

(2) No such liaensed person shall knowingly send 01' cause to be sent any female help, 
servant, inmate, pm;former, or any other person to enter any questionable place of bad 
repute, house of ill fame or assignation house, or to any place of amusement in which im­
moral practices are permitted, 01' place resorted to for the purpose of pl.'ostituti6n, 01' any 
gambling house, the character of which such places the licensing person knows either di· 
rectly or by reputation or which he might obtain by reasonable effort. 
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(3) No such licensed person shall knowingly permit any questionable character, pros· 
titute, gambler, intoxicated person 01' procurer to frequent su'ch agency. ' 

(4) 'Every such liceli~ed person shall keep a permanent recOl'd and index ,,,ith names 
and post-office addresses 'of all, persons placed in service 'by him, with reference to the 
f,acts contained in the application, which record shall be ope~ to the in~pection of the offi­
cel's,9f the'ia,vllnd the parent or guardian of ~uch person:' 

'i05~13 Refusal to issue and revocation of license~ Hi shall be the duty of the in. 
dustrial commission, and it shall have power! jurisdiction and authority to issue licenses 
to employnientagents, and to refuse to issue such licensewhenevel', after due investiga­
tion, ,the commission or a majority :ofthe members, thei'eoffinds that the character of 
the applicant makes him unfit to be an employment agent, or when the premises forcon~ 
ducting the business of an eniployill~nt agerit is foundupoli investigation to be unfit for 
such'use, 01' whenever, upon investigation: by, the commission,it is found and determined 
that: the number of licensed employment agents 'or that, the employment agency operated 
by the United States, the state 01' by the municipality Ol~ by'two 01' more thereof jointly in 
the conimunity ill' which the applicant for a permit 'proposes to operate is sufficient to 
supply,the needs of employers and employes. ,Any such license granted by the commis­
sion may' also be revoked ,by it UPOlJ due notice to the: holder of said ,license, alJd upon 
due cause shown. Failure to comply with the' duties, terms, conditions 01' provisions of 
sections 105.01 to 105.15, inclusive, of the statutes, or with any lawful orders of the com-
~ission, shlill be de~~eddue cause to revoke such license. , , ', , • 

The commission could not deny a license by employers or emp.!oyes should be granted 
to' ail 'applicant 'proposing tb offer a testing" an employment agency license. The fa'ct 
and 'counseUng serylce In the ,abs,ence' of ,a that services available ,in the, community 
finding that .others ,were offering, such, ser,v- migl}t to some degree ,overlap with those 
Ices: or that the area did not need'such serVo' Pl'oposed by the petitioner would not negat'e 
Ices. Harding v. Industrial Comm. 12 W (2d) the inference that, the quality'andquamtlty 
274, 107 N,V (2d) 273. of the services to be performed will be 

, ,The legislature intended that competeht ,beneficial to employ~rs, and employes;, ,SI1-
and well-regulated agencies which would verb erg v. Industrial Comm. 24 W (2d) 
add to the quality and quantity of employ-' 144, 128 NW' (2d) '674. ' ' " , 
ment servloes, so as to supply a need sought ' 

105.14 ' Regulations;records; reports. The coIJinlission shall have po,ver, jurisdic: 
iion, and authority to fix and or dei' slich}'easonable r)lles'£~r ,'t)le conduct of the busin(lss 
of any employment agent as may be necessary adequ~tely tocal'1'youtsections 105;01 to 
105.15, inclusive, of the statutes j to ascertain 'and fixi'easonable classifications of em­
ployments or positions and to, fix a reasonable scale of fees' to be charged by said em­
ployment agent 01' agents, for, each such classification ~nder the,,restrictions contained in 
sections 105.01 to 105.15, inclusive" of the statutes, and ,fix ,reasonable ,classifications of 
the business ,of ,employment agents, and to make. its . rules ' and orders conform to ,such 
qlassifications. It may ,prescl'ibe the form, of hooks, registers 01' records to be kept by 
~he employment agent; the re,ceipts 01' copie!; of cO,ntracts to be .handed to persons're­
ferred to employment, ' thel'eports to ,be' made, to ,the commission,the refunds to be made 
to applicants who failed to secure employment j and it may order any other measures 
reasonably necessary to: protect the public, 01' persons 'seeking" employment, or employes 
seeking help, against fraud, misrepresenhition, 01' lmyother unauthorized act of any em.' 
ployment agent. ' ' , " , ! I' ' , 

,105,.15 , .General powers of ,commissio~ '~ppli~able; 'penalties. S~ch investigations, 
classifications, ,and orders, ,!l4all be made p~rsuallt to the proceeding in sections ,101.01 to 
101.28, which are· hereby ~ade I\. parthereof, so far as not inconsistent with the provisions 
9f sections 105.01 to 105.15, and every: order of, the said commission ,shall have the same 
fpr(!e,and effect asithe,orders iss~edpursuant to said sections,,101.01 to 101.28, and~the 
penalties therein ,shall apply to and ,be ,imposed for IJ.ny violation of. sections 105.01 to 
:L05.11, :).05,.13 .to 105.1Q., Said orders sh,all, be subject to, lleview.in, the manner provided 
in chapter 227. :' ,.,,',',',' " " " " " 

,. 105.16 ~nerks of municipalities to aid, in placing, farm· labor. ,The clerk of every 
city, • tow!]., and village, in. ~vhich there is no, licensed or public employment ,agency as pro­
vided in isec,tion 105,.05 of. the stlltutes, shall solicit, receive ,and record applications, of 
persons seeking employment on f,arms, for anype:dod of time, alJd of persons desiring 
to employ such labor, and every s\lch. employer shall pay, to any such clerk twenty-five 
c~nts. for ea~h time he assist~ in fU1'llis~i.ng.~~lch labor ... The clerk of eVery city, town ~nd 
Village, servmg \lnder the terpIs of thl~ sectIon, ~hall, on 01' ,befpre the first day of each, 
month, repolt all placementsmllde by him to the ind~strial commission,to ,be by them 
<)dmpiled as part of the general employment statistics of the state. " . 
',,' .,.',.'.. 1, ' , , , 




