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CHAPTER 108
UNEMPLOYMENT RESERVES AND COMPENSATION

108.01 Publicpolicy declaration. 108.14 Administration.
108.015 Construction. 108.141 Extended benefits.
108.02 Definitions. 108.142 Wisconsin supplemental benefits.
108.025 Coverage of certain corporatefiogrs. 108.145 Disaster unemployment assistance.
108.03 Payment of benefits. 108.15 Benefits for public employes.
108.04 Eligibility for benefits. 108.151 Financing benefits for employes of nonprofiganizations.
108.05 Amount of benefits. 108.16 Unemployment reserve fund.
108.06 Benefit entitlement. 108.161 Federal administrative financing account.
108.065 Determination of employer 108.162 Employment security buildings and equipment.
108.066 Seasonal employers and seasons. 108.17 Payment of contributions.
108.07 Liability of employers. 108.18 Contributions to the fund.
108.08 Notification. 108.19 Contributions to the administrative account.
108.09 Settlement of benefit claims. 108.20 Administrative account.
108.10 Settlement of issues other than benefit claims. 108.205 Quarterly wage reports.
108.101 Effect of finding, determination, decision or judgment. 108.21 Record and audit of payrolls.
108.105 Suspension of agents. 108.22 Timely reports, notices and payments.
108.11 Agreement to contribute by employes void. 108.225 Levy for delinquent contributions or benefit overpayments.
108.12 Waiver of benefit void. 108.23 Preference of required payments.
108.13 Deductions from benefit payments. 108.24 Penalties.
108.135 Income tax withholding. 108.26 Saving clause.
Cross-reference: See definitions in <.03.001 (3) A gradual and constructive solutiohthe unemployment

problem along these lines has becanémperative public need.

108.01 Public policy declaration.  Without intending that E‘fifsmt’yi f1989 a-l77 . ; ; ted labor liiaa
: : ; e el ects of unemployment compensatignoceedings on related labor litigation.
this section shall supersede, alermodify the specific provisions Mazurak.64 MLR 133 (1980).
hereinaftercontained in this chaptehe public policy of this state
is declared as follows:

(1) Unemploymentin Wisconsinis recognized as angeant
public problem, gravely &ctingthe health, morals and welfare
of the peopleof this state. The burdens resulting from irregul
employmentand reduced annual earnings fall directly toe
unemployedworker and his or her familyThe decreased and o o
irregularpurchasing power of wage earners in turn vitalfgas 108.02  Definitions.  As used in this chapter:
thelivelihood of farmers, merchants and manufacturers, results in(1) ADMINISTRATIVE ACCOUNT. “Administrative account”
adecreasedemand for their products, and thus tends partially tneansthe account established in1€8.20
paralyzethe economic life of the entire state. good times and  (2) AGRICULTURAL LABOR. “Agricultural labor” meanservice
in bad times unemployment is a heavy social cost, dire¢dgtaf performed:
ing many thousands of wage earners. Each employing unisin W
consinshould pay at least a part of this social cost, connected with)
its own irregular operations, by financing compensation for i
own unemployed workers. Each empldgecontribution rate
shouldvary in a_ccordance wnh its own unemployment costs, g’?ock,bees, poultryand fur-bearing animals and wildlife.
shownby experience under this chapt&/hether or not a given
employing unit can provide steadisork and wages for its own _ (b) In the employ of the owner or tenant or other operator of
employes,it can reasonably be required to build a limited afarm, in connection with the operation, management, conserva
reservefor unemployment, out of which benefits shall be paid in, improvement, or maintenance of such farm and its tools and

its eligible unemployed workers, as a matteright, based on €duipmentor in salvaging timber or clearing land of brusid
their respective wages and lengths of service. otherdebris left by a hurricane, if the major part of such service

(2) The economic burdensesulting from unemployment is performed on a.farm.. . .
should not only beshared more fairlybut should also be (€) In connection with the production or harvesting of any
decreasednd prevented as far as possible. A sound systemt8ffmoditydefined as an agricultural commodity in s. 15 (g) of
unemploymenteserves, contributions abenefits should induce thefederal agricultural marketing act, as amended (46 Stat. 1550,
and reward steady operations by each employince the 5.3; 12 USC 1_1411) or in connection with th(_e ginning of cotton,
employeris in a better position than any other agency to sharedhin connection with the operation or maintenance of ditches,
andto reduce the social costé its own irregular employment. Canalsreservoirs, or waterways, not owned or operated for profit,
Employersand employes throughout the state should cooperdi§edexclusively for supplying and storing water for farmpmg-
in advisory committees under governmsunpervision, to pro POSES.
moteand encourage the steadiest possible employment. A morgd) In the employ of the operator of a farm in handling, plant
adequatesystem of free public employmentioés should be pro ing, drying, packing, packaging, processing, freezigrgding,
vided, at the expense of employets,place workers morefef storing, or delivering to storage or to markat to a carrier for
ciently and to shorten the periods between jobs. Educatidn transportatiorto market, in its unmanufactured state, any agricul
retraining of workers during their unemployment should beural or horticultural commodity; but only guch operator pro
encouraged. Governmental construction providing egemcy ducedmore than one—half of the commodity with respect to which
relief through work and wages should be stimulated. suchservice is performed.

108.015 Construction.  Unless the departmemtherwise
providesby rule, s.108.02 (26)hall be interpreted consistently
ith 26 USC 330€b).
History: 1991 a. 89

(a) On afarm, in the employ of any persongconnection with

tivatingthe soil, or in connection with raisirg harvesting any
ricultural or horticultural commodityincluding the raising,

shearing,feeding,caring for training and management of live
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(dm) In the employ of a group of operators of farms (or a-coop (10e) DEPARTMENTALERROR. “Departmental error” means an
erativeorganization of which such operators are members) in teeror made by the department in computing or paying benefits
performanceof service described in péd), but onlyif such oper  which results from:
ators produced more than one-half of the commodity with respect(a) A mathematical mistake, miscalculation, misapplication or
to which such service is performed. misinterpretationof the law or mistake of evidentiary fact,

(dn) The provisions of par¢d) and(dm) shall not be deemed whetherby commission or omission; or
to be applicable with respect to serviperformed in connection  (b) Misinformation provided to a claimant by the department,
with commercial canning or commercial freezorgn connection on which the claimant relied.
with any agricultural ohorticultural commodity after its delivery  (10m) EpucationaL servicEAGENCY. “Educational service
to a terminal market for distribution for consumption. agency’means a governmental entity which is established and

(e) As used in this subsection, the term “farm” includes stocperatecexclusively for the purposef providing services to one
dairy, poultry, fruit, fur-bearing animal, and truck farms, plantaor more educational institutions.
tions, ranches, nurseries, ranges, greenho_uses or other_S|m|Ia(11) ELciBILITY. An employe shall bdeemed “eligible” for
structuresused primarily for the raising of agricultural or horticul penefits for any given week of the emplogelinemployment
tural commodities, and orchards. unlessthe employe is disqualified by a specific provision of this

(4) Base PERIOD. An employes “base period” means thechapterfrom receiving benefits for such week of unemployment,
period consisting of the first 4 of the 5 most recemtgmpleted andshall be deemed “ineligible” for any week to which such a dis
quarterspreceding the employebenefit yearwhichis used to qualificationapplies.
computehis or her benefit rights for that year undet@8.06 (12) EmpLOYE. (a) “Employe” means any individual who is

(4m) BASE PERIODWAGES. “Base period wages” means: or has been performingervices for an employing unit, in an

(@) All payments for wage—earning service made to @rmployment,\(vhether or not the individug paid directly by such
employeduring his or her base period as a resuétraployment €Mmployingunit; except as provided in p&), (c) or (d).
for an employer; (b) Paragrapl) does not apply to an individual performing

(b) All sick pay which is paid directly by an employerao servicesn a capacityther than as a contract operator with a car

employeat the employs’ usual rate of pay during his or leise T€r or as a skidding operator or piece cutter with a fqnestucts
periodas a result of employment for an employer:; manufactureor a logging contractpif the employing unit satis

. . o L ., fiesthe department that:
(c) All holiday, vacation and termination pay which is paid to 1 The individual:

anemploye during his or her base period as a result of employment ) ) o
for an employer; ~a. Holds or has applied for an employer identificatiomber
(d) For an employe who, as a result of employmentafor with the fedgral |nte.rnal revenue service; (?r
employer receives temporary total disability or temporary partial b Has filed business or self-employméemtome tax returns
disability payments under ch02 or under any federal law which With the federal internal revenue service basesuwh services in
providesfor payments on account of a work-related injurjlier theprevious year; and
nessanalogous to those provided under®?, all payments that 2. The individual meet§ or more of the following conditions:
the employe would have been paid during his or her base period a. The individual maintains a separate business with his or her
asa result of employment for an employeut not exceeding the own office, equipment, materials and other facilities.
amountthat, when combined with other wages, the employe | The individual operates under contracts to perfepecific
would have earned but for the injury or iliness; servicesfor specific amounts of money and under which the indi
(e) Back pay that an employe would have been paid during kigual controls the means and method of performing the services.
or herbase period as a result of employment for an empldyer ¢ The individual incurs the main expenses related to the ser
the payment of such back p@&made no later than the end of thgicesthat he or she performs under contract.
104-weekperiod beginning with the earliest weekwhich such d. The individual is responsible ftire satisfactory comple
pay applies; and _ tion of the services that he or she contracts to perform and is liable
(f) All wages that an employer was legally obligated to pay f@r a failure to satisfactorily complete the services.
anemployes base period but failed to pay was prohibited from o ' The individual receives compensation for services per
payingas a result of an insolvency proceeding undet280ras formed under a contract ora commission or per—job or
aresult of a bankruptcy proceeding und&rUSC 101et seq. competitive-bicbasis and not on any other basis.
(5) BENEFITYEAR. “Benefit year” means the 52-week period  f  The individualmay realize a profit or sfer a loss under
beginningwith a valid new clainweek for which an employ®’ contractsto perform services.
benefitrightsare computed under08.06 except that the “bene g. The individual has recurring business liabilitie®bliga:
fit year” of an employe whéiles consecutive claims shall bey <

xten weeks whenever n r VOi ilizing th . .
extendedo 53weeks whenever necessary to avoid ut g the h. The success or failure of the individsatusiness depends

m rter r riod for 2 iv nefi ; ; ; - ;
§2ar§qua ter as a part dhie base period for 2 successive be eotn the relationship of business receipts to expenditures.

(6) BeneriTs. “Benefits” means the money allowance payable (c) Paragraplfa) does not apply to an individual performing

to an employe as compensation for the employege losses due S¢'Vicesfor an employing unit in a capacity as a contoerator
to unemployment as provided in this chapter with a carrier or as a skiddiraperator or piece cutter with a forest

. . roductsmanufacturer or a logging contractor if the employin
(7) Commission. “Commission” means the labor and '”dUSI%pnitsatisfies the department: 99ing ploying

review commission. 1. That suchndividual has been and will continue to be free

(8) CompuTaTION DATE. “Computation date” means thdéte from the employing unig controlor direction over the perfor

asof the close of which the departmenimputes reserve percent manceof his or her services both under his or her contract and in
agesand determines contribution rates for the next calendar yaggt: and

The computation date shall be June 30, starting in 1963. 2. That such services have been performed in an indepen
(10) DepPARTMENT. “Department’ means the departmerfit gently established trade, business or profession in which the indi

indléstry,lzgorwand J'Ozgge\;ebpnr:eﬂt- g g vidual is customarily engaged.

NOTE: 1995 Ws. Act s. 275, authorizes the department of industry . .

labor and job development to use the name “department of workfae develop (d) Paragraplfa) does not app'}’ toa PontfaCtOV WhO, n fufill
ment” for any official purpose. mentof a contract with an employing urémploys any individual
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in employment for which the contractisrsubject to the contribu 3. For the purposes of this paragraph, if any individual who
tion or reimbursement provisions of this chapter is furnished by a crew leader to perform service in agricultural

(e) This subsection shall be used in determining an employi\fﬁOr is not an employe of the crelwader under sub@., such
unit's liability under the contribution provisions of this chapterotherperson, and not the crew leadsithe employer of that indi

andshalllikewise be used in determining the status of claimany¥lual and the other person shall be considered to have paid or
under the benefit provisions of this chapter incurredliability to pay cash remuneration to the individual in an

ountequal to the amount of cash remuneration paid or payable
ten(tt)zap-[)rl]iﬁa(iﬁ)e]agmﬁinst Q%&%nge rules to ensure the Con%g;he individual by the crew leadagither on behalf of the crew

. | ) leaderor such other person, for the service in agricultlatabr
(12m) EMPLOYE SERVICE COMPANY. “Employe service com performedfor such other person.

pany” means a leasing compaoytemporary help service which

contractswith clients or customers to supply individualspir 4. For the purpose of thisaragraph, “crew leader” means an

. . ; individual who furnishes individuals to perform service in agri

I:%rrrn?r;ceg#%eisnffoarc:he client or customer and which, both und L'ﬁtural labor for any other person, pays on behalf of himself or
. " i herselfor on behalf of such other person the individuals so fur

_ (&) Negotiates with clients or customers for such ma#iers pished to perfornsuch labarand has not entered into a written

time, place, type of work, working conditions, qualignd price  agreementith such other person under which he or she is desig

of the services; natedas an employe of such other person.

(b) Determines assignments or reassignments of individuals to(g) Any employing unit of an individual or individuala
its clients or Customers, even if the individuals rethmnght to domesticservice shall beconman employer as of the beginning of

refusespecific assignments; any calendar year if the employer paid or incurred liability to pay
(c) Sets the rate gbay of the individuals, whether or notcashwages of $1,000 or more during any quarter in either that year
throughnegotiation; or the preceding calendar year for such domestic service.

(d) Pays the individuals from its account or accounts; and  (e) Any other employing unigxcept a government unit, shall

(e) Hiresand terminates individuals who perform services fdtecomean employer as of the beginning of aafendar year if
the clients or customers. the employing unit:

(13) EmpPLOYER. (a) “Employer” means every government 1. Paid or incurred liability to pay wages for employment
unit and any person, association, corporation, whether dome¥tféich totaled $1,500 or more during any quartegither that year
or foreign, or legal representative, debtor in possessitmigtee ©Or the preceding calendar year; or
in bankruptcyor receiver or trustee of a person, partnership;asso 2. Employed at least one individual in some employment in
ciation or corporation, or guardian of the estateagferson, or eachof 20 or more calendar weeks in either that year or the preced
legalrepresentative of a deceased person, any partnership-or pagt calendar yearwhether or not the same individual was in
nershipsconsisting of the same partners, except as provided.in gamploymentin each such week and whether or not such weeks
(L), any limited liability company or limited liability companieswere consecutive; except that
consistingof the same members, except as provided in(iday, 3. Wages and employment for agricultural labor which meets
andany fraternal benefit society as defined i654.01 (1) (8) the conditions ofar (c) shall be counted under this paragraph, but
which is subject to this chapter under the statutd®d5, or which wagesand employment for domestic service shall not be so
hashad employment in thistate and becomes subject to this ehagountedexcept as pa(i) applies.

ter under this subsection and, notwithstanding any qhevi- (f) Any employing unitvhich is subject to the federal unem
sionsof this section, any service insurance corporatigamized ploymenttax act for any calendar year which, as a condition
or operating under cl13 for approval of this chapter for full tax credit against the

(b) Any employing unit which is a nonprofitganizationshall imposedby thefederal unemployment tax act, is required,-pur
becomean employer as of the beginning of aralendar year if suantto such act, the social security act, or any other federal law
it employed as many dsindividuals in employment for some por to be an employeshall become an employer as of beginning
tion of a day on at least 20 days, each day being ifesatif calen of such calendar year
darweek, whether or not such weeks were consecutive, in eitherg) Any employing unit which succeeds to the business of any
thatyear or the preceding calendar year employershall become an employer as provided t08.16 (8)

(c) 1. Any employing unitvhich employes an individual in (h) Any employing unit which files with the department a writ
agricultural labor shall become amployer as of the beginningten election to become an “employer” for not less than 2 calendar
of any calendar year if the employing unit paid or incurred adiabjlearsmay become an “employeif'the department approves the
ity to pay cash wages for agricultural labor which totaled $20,0Bfctionin writing, as of the date and undbe conditions stated
or more during any quarter in either that year or the preceding galthe approved election.
endaryeay or if the employing unit employed as many as 10-indi 1 The departmennay refuse to approve any such election
vidualsin some agricultural labor for some portion of a day on g the interest of the proper administration of this chapTére
least20 days, each day being in detiéntcalendar week, whether gepartmentshall not approve any such election by a nonprofit
or not such weeks were consecutivegither that year or the pre organizatiorunless the employing unit also elegnbursement
cedingcalendar year financingin accordance with 4.08.151 (2) and shall terminate

2. For the purpose of this paragraph any individual who issachelection under this chapter if the electiorr@ifnbursement
member of a crew furnished by a crew leader to perform serviiiancingis terminated under $08.151 (3) The department may
in agricultural labor for any other person shall be an employe atfany time by written notide the employer terminate an election
suchcrew leader if: in the interest of the proper administration of this chapter

a. Such crew leader holds a valid certificate of registration 2. Notwithstanding pa(i), an electing employer magrmi
underthe federal farm labor contractor registration act of 1863; natethe election no earlier than 2 calendar years after the election
substantiallyall the members of such cresperate or maintain and thereby cease to be an employer at the close of any week
tractors,mechanized harvesting or cropdusting equipmerangr which ends aftethe month in which the employer files a written
other mechanized equipment which is provided by such craweticeto that effect with the department if the employsinot then

leader;and subjectto this chapter under paf®) to (g).
b. If such crew leader is not an employe of such other person(i) An “employer” shall cease to be subject to this chapter only
undersub.(12). upondepartment action terminating coverafesuch employer
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The department may terminate an “emplagecoveragepnits  suchserviceis performed, but the individualiesidence is in &+

own motion or on application by the “employer”, by mailing aonsin.

noticeof termination to the “employ&s” last-known addressin (c) An individuals entire service for an employavhether
employer’scoverage may be terminated whenever the employgsrformedpartly within or entirely outside &tonsin, shalbe
ceasedo exist, transferreits entire business, or would not other jeemed‘employment” subject to this chapt@rovided both the
wise be subject under any one or more of pdrsto (g). If any following conditions exist:

employerof agricultural labor or domestic service work becomes 1. Such service is deemed “employment’ covered by this

subjectto this chapter under pdc) or (d), with respect to such chaptempursuant to aeciprocal arrangement between the depart

employmentand such employer is otherwise subject to thischajy ot ang eactagency administering the unemployment eom
terwith respecto other employment, the employer shall continuge < vioHaw of a jurisdiction in which part of such service is-per
to becovered with respect to agricultural labor or domestic servi med: or no contributions are required with respect to afy

or both while the employer is otherwise subject to this Chaptgﬁchservice undeany other unemployment compensation law;

without regardto the employment or wage requirements und nd ’

par.(c) or(d). If a termination of coverage is based on an employ . ,

er’s application;t shall be ective as of the close of the quarter _2- The employer so electeith the departmergapproval and

in which the application was filed. Otherwise, it shall ieative  With written notice to the individual.

asof the date specified in the notice of termination. _(d) Anindividuals entire service shall be deemed “localized”
() “Employer” includes a person whgays wages to an indi within a state, if suph service is perform(.ad.entlrely withlich

vidual on account of sickness or accident disability if the pers§ffte.or if such service is performeuartly within and partly out

is classified as an “employer” under rules promulgated by tgidesuch state but the service performed outside such state is inci

department. If the person is so classified, no other person is &§ntalto the individuak service within such state (for example,
“employer” by reason of making such payments. is temporary or transitory in nature or consiftisolated transac

(k) “Employer” does not include a county department or agiﬁ[?ns)' } . o , )
unit that serves as a fiscal agent or contracts avitecal interme (dm) “Employment” includes an individual'service, wher
diary to serve as a fiscal agent undet&27 (5) (iJor 47.035as everperformed within the United States or Canada, if:
to any individual performing services for a person receilong— 1. Such service is not covered under the unemployment com
term support services under 46.27 (5) (b) 46.275 46.277  pensatiorlaw of any other state or Canada; and
46.278 46.495 51.420r 51.4370r personal assistance services 2. The place from which theervice is directed or controlled
unders.47.02 (4) (c) is in Wisconsin.

(kL) “Employer” means all limitediability companies con  (dn) “Employment” includes the service of an individual who
sistingof the same members except treahployer” means each is a citizen of the United States, performed outside the United
limited liability company consisting of the same members if:  Statesexcept in Canada, in the employ of an American employer

1. Each limited liability company maintains separatetherthan service which is deemed “employmamtter par(b),

accountingrecords; (c) or (d) or the parallel provisions of another statiaw if:

2. Each limited liability company otherwigpialifies as an 1. The employés principal place of business in the United
“employer” under this subsection; Statess located in Wsconsin; or

3. Each limited liability company files a written request with 2. The employer has no place of business in the United States,
the department to be treated as an “employer”; and but:

4. The department approves the requests. a. The employeis an individual who is a resident ofisfon-

(L) “Employer”means all partnerships consisting of the san§én; or
partnersexcept that “employer” means each partnership censist b. The employer is a corporation or a limited liabilitym
ing of the same partners if: panywhich is oganized under the laws ofi8¢onsin; or
1. Each partnership maintains separate accounting records; c. The employer is a partnership or a trust and the nuafber
2. Each partnership otherwise qualifies as an “employeie partners or trustees who are residents isc@nsin is greater

underthis subsection; thanthe number who are residents of any one other state; or
3. Each partnership files a written request with the department 3. None ofthe criteria of subdsl. and2. is met but the
to be treated as an “employer”; and employerhas elected coverage indtbnsin orthe employer hav
4. The department approves the requests. ing failed to elect coverage in any state, the individual has filed a

(14) EMPLOYER'S ACCOUNT. “Employer's account” means a claim for benefits, based on such service, under this chapter

separataccount in the fund, reflectiripe employes experience  (40) 1. An "Amer_icgn employer”, for purposes of pain),
with respect to contribution credits and benefit gearunder this Meansa person who is:

chapter. a. An individual who is a resident of the United States; or
(14m) EwmpLOYING UNIT. “Employing unit’means any person b. A partnership if two-thirdsr more of the partners are resi
who employs one or more individuals. dentsof the United States; or

(15) EmPLOYMENT. (@) “Employment”, subject to the other  c. Atrust, if all the trustees are residents of the United States;
provisionsof this subsection means any service, including servioe
in interstate commerce, performed by an individual for pay d. A corporation or limited liability company ganized under
(b) The term “employmentshall include an individua'entire thelaws of the United States or of any state.
serviceperformed within, or partly within and partly outsideisw 2. For the purposes of pargim) to (do), the term “United
consin,if such service is “localized” in Weconsin; and shall also States”includes the states, the District of Columbia, common
includesuch service, if it is not “localized” in any state but is peealthof Puerto Rico, and theingin Islands.
formedpartly within Wisconsin, and if: (e) In determining whethaan individuals entire services shall
1. Thebase of operations,,af there is no base of operationshe deemed “employment” subject to this chapteder pargb),
thenthe place from which sudervice is directed or controlled, (c), (d), (dm) and(dn), the department may determine and redeter
is in Wisconsin; or mine the individuab status hereunder fsuch reasonable periods
2. The base obperations or place from which such servicasit deems advisable, and may refuiad paid by mistake) any
is directed or controlled is not in any state in which some part@ntributionswhich have been paid hereunder with respestto
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vicesduly covered under any other unemployment compensatianrk experience, if such serviége an integral part of such pro
law. gramand such institution has so certified to the emplagsarept
(f) “Employment” as applied to work for a government uni@sto a program established by or on behalf of an employer or
exceptas such unit duly elects otherwistéth the departmers’ groupof employers;
approval,does not include service: 2. As astudent nurse in the employ of a hospital or a nurses’
1. As an dicial elected by vote of the public; training school by.an individual vyhp is enrolled and is regularly
2. As an oficial appointed to fill part or all of the unexpired@ttendingclasses in a nurses’ training school;
termof a vacant position normally otherwise filled by vote of the 3. As an intern in the employ of a hospital by an individual

public; who has completed a 4-year course in a medical school;

3. As a member of a legislative body or the judiciary of a state 4. In the employ of a hospital by a patient of such hospital; or
or political subdivision; 5. In any quarter in the employ afhy oganization exempt

4. As a member of the Mtonsin national guarid a military  from federal income tax under sectidl (a) of the internal reve
capacity; nuecode, other than anganization described in section 401 (a)

5. As anemploye serving solely on a temporary basis in ca8&501 (c) (3) of such code, or under seci@a of the internal rev
of fire, storm, snowearthquake, flood or similar engency; or ~ enuecode, if the remuneration for such service is less than $50.
6. In a position which, under or pursuaatthe laws of this (k) “Employment” asapplied to work for a given employer
state,is designated as a major nontenured policymaking or ad9therthan agovernment unit or nonprofit ganization, except as
sory position, or is designated as a policymaking or advisory posiich employer dulyelects otherwise with the department’
tion the performance of the duties of which does not ordinarigpproval,does not include service:
requiremore than 8 hours per week. 1. In agricultural labor unless performed for an employer sub
(9) “Employment” as applied to work for a government unject to this chapter under sufd.3) (c)or (i);
or a nonprofit oganization, excepas such unit or ganization 2. As a domestic in the employ of an individual in sirah-
duly elects otherwise with the departmendipproval, does not vidual's private home, or as a domestic in the employ of a local
includeservice: collegeclub or of a local chapter of a college fraternity or sorority
1. By an individual receiving workelief or work training as unlessperformed for anndividual, club or chapter which is an
partof an unemployment work-relief or work—training prograngmployersubject to this chapter under s(t3) (d)or (i);
assistedr financed in whole or in part by any federal agency or 3. As a caddy on a golf course;
anagency of atate or political subdivision thereof, unless other 4. As an individual selling or distributing newspapers or-mag
wiserequired as a condition for participation by the unibiga-  4zineson the street or from house to house:

nizationin such program; _ 5. With respect to which unemployment compensation is pay
2. In a facilityconducted for the purpose of carrying out & prgyple under the federal railroad unemploymérgurance act (52

gramof rehabilitation for individuals whose earning capacity igtat. 1094);

impairedby age or physical or mental deficiency orinjaypro g gy ‘4 individual for a person as an insurance agent or an

viding remunerativevork for individuals who because of their; urancesolicitor, if all such service performed by such individ

impairedphysical or mental capacity cannot be readily absorbgd o 5\,ch person is performed for remuneration solely by way
in the competitive labor market, by an individual receiving su commissions:

rehabilitationor remunerative work; or 7. By an individual for a person as a real estate agentar as
3. By an inmate of a custodial or penal institution. realestate salesperson, if all such service performed by sueh indi

_ (h) “Employment” as applied to work for a nonprofiganiza- yiqual for suchperson is performed for remuneration solely by
tion, except asuch oganization duly elects otherwise with theway of commission:

department’spproval, does not include service:

1. In the employ of a church or convention or association gf, unpaid manager of a limited liability company:
churches; '

2. In the employ of an ganization operated primarily for 9. Covered by any othamemployment compensation law

. - . pursuantto a reciprocal arrangement made by the department
religiouspurposes and operated, supervised, controlled, or-pnr@:f1 P 9 y P

i S ders.108.14 (8m)
pally supported by a church or convention or association of . . .
churchespr 10. For an employer who would otherwise be subject to this

3. By a duly ordained, commissioned or licensed minister 6 _apte(solely b_ecause of su@.3) (7), if and while the employer
achurch in the exercise of his or her ministry ormbylember of ith written notice to and approvay the department, duly covers

- ; ; : X nderthe unemployment compensation law of another jurisdic
a religious order in the exercise of duties required by such.or(#gn all services for such employer which would otherwise be cov

(i) “Employment” as applied tevork for an educational insti erequnder this chapter;
tution, except as such institution duly elects otherwise with the ;4 By an individual in the employ dhe individuals son

department'spproval, does not include service: _daughteror spouse, and by an individual under the age of 18 for
1. By a student who is enrolled and is regularly attendings or her parent;

classesat such institution; or I . . 14. By an individual for an employer which is engaged in the

2. By the spouse of suehstudent, if given written notice atqcessingf fresh perishable fruits or vegetables withigizen
thestart of such service, that the worluisder a program t0 pro  calendaryear if the individual has been employed by the employer
vide financial assistance to the student and that the work will @‘alely within the active processing season or seasons, as deter
be covered by any program of unemployment compensation. minedby the department, of the establishment in which the indi

() “Employment” as applied to work fa given employer vidual has been employed hiye employerand the individuag
exceptas such employer dullects otherwise with the depart baseperiod wages with the employer are less than the wages
ment'sapproval, does not include service: requiredto start a benefit year underl98.04 (4) (a)unless the

1. By an individual who is enrolledt a nonprofit or public individual was paid wages of $200 or more for services performed
educationalnstitution whichnormally maintains a regular facultyin employment or other work covered tye unemployment com
andcurriculum and normally has a reguladigganized body of pensatioriaw of any state or the federal government, other than
studentsn attendance at the place where its educational activitigerk performed for the processing emplgyguringthe 4 most
arecarried on as a student ifidl—time program, taken for credit recentlycompleted quartersreceding the individua'first week
at such institution, which combines academic instruction withf employment by the processing employer within that year;

8. As an unpaid @iter of a corporation or association or as
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15. By an individual as a court reporter if the individuabtherstates or one anore political subdivisions of one or more
receiveswvages on a per diem basis; or other states.

16. By an individual whose remuneration consists solely of (18) INSTITUTION OF HIGHEREDUCATION. “Institution of higher
commissions, overrides, bonuses ofedintials directly related education” means a nonprofit or public educational institution
to sales or other output derived from in—person sales to or solicitehich provides an educational program for which it awards a
tion of orders from ultimate consumers, primarily in the home; diachelor’'sor higher degree, or provides a program which is

17. In any type of maritime service specifically exclude@cceptablefor full credit toward such a degree or a program of
from coverage under the federal unemployment tax act; training to prepare students fgainful employment in a receg

18. By an individual who leasesmaotor vehicle used for taxi Nizeédoccupation, and admits as regular studentsionlyiduals
cabpurposes or other taxi equipmettached to and becoming ahavinga certificate of graduatidinom a high school, or the recog
partof the vehicle under a bona fide lease agreement, if: ~ nizeédequivalent of such a certificate. _ o

a. The individual retains the income earrtatbugh the use . (19) NONPROFITORGANIZATIONS. A “nonprofit olganization”
of the leased motor vehicle or equipment during the lease teri;an oganization described in secti601 (c) (3) oftheinternal

b. Theindividual receives no direct compensation from thEevenuecode which is exempt from federal income tax under s.
lessorduring the lease term; and 01 (a) of the internal revenue code.

c. The amount of the lease payment is not contingenttigon _(20) PARTIAL UNEMPLOYMENT. ~ An employe is “partially

incomegenerated through the use of the motor vehicle or equifff€mployed’in any week for which he or she earns some wages
ment dl?ring the lease tgrm; or q ﬁdls eligible for some benefits underl€8.05 (3)

19. Performed by an individual for a seasonal employer if the d('21) lPAg ROLL. (a)l “Payrqll’k’]_means all wa_ggs pe_lidin_rgctl%/ or
individual received written notice from the seasonal employdpdirectly by an employer within a certaperiod to individuals

; ; ; - With respect to their employment by that emplowed includes
prior to performing anervice for the employer that such servic&” Y .
is potentially excludable under this subdivision unless: all suchwages for work which is excluded under s{it) (k)if

T - the wages paid for such work:
a. The individual is employed by trsmasonal employer for .
aperiod of 90 days or more, whether or not serigatually per 1. Are subject to a tax under the federal unemployment tax act
formedon each such dagiuring any season, as determined und&f &ré exempted frorthat tax only because the federal unemploy

s. 108.066 that includes anyortion of the individuat base Mmenttaxact26 USC 33010 331]) applies to a lesser amount of
period; or wagespaid to an individual during @alendar year than the amount

b. The individual has been paid or is treated as having bé&?leledln pat (b)’, and L
paid wages or other remuneration of $500 or more during his or 2- Are not subject to contributions under another unemploy
herbase period for services performed for at least one emploji¢ntcompensation law
otherthan the seasonal employer which is subject to the unem (b) Notwithstanding pa(a), an employes payroll includes
ploymentcompensation lavef any state or the federal govern only the first $10,50@f wages paid by an employer to an individ
ment. ual during a calendar yeamncluding any wages paid for any work
(L) “Employment” includes an individual'service for an coveredby the unemployment compensation law of atiyer
employerorganized as aorporation in which the individual is a State.except as authorized in¥08.17 (5)
principal officer and has direct or indirect ownership interest, (c) If the federal unemployment taxamended to apply to a
exceptas provided in s108.025 higheramount of wages paid to an individual during a calendar
(n) If any employment for a government unit or nonprofiter yearthan the amount specified in pdr), then the higher amount
nization excluded under other paragraphs of this subsectionsialllikewise apply under pafb), as a substitute for the amount
requiredby the federal unemployment tax act, the social securifjerespecified, starting with the same period to which the federal
act, or any other federal lato be employment covered by thissmendmentirst applies.
chapteras a condition for approval of this chapter for full tax credit (21m) QUARTER. “Quarter” means a 3—month period ending
againstthe tax imposety the federal unemployment tax act, suchn March 31, June 30, September 30 or December 31.

exclusionshall not apply under this chapter (21s) RELATED CORPORATIONS. “Related corporations” means
(15m) FamiLY CORPORATION. Except as provideith s.108.04 2 or more corporations to which at least one of the following con
(7) (), “family corporation” means: ditions applies:
(a) A corporation in which 50% or more of the ownershtpr- (a) The corporations are members of a controlled group ef cor

est, however designateor evidenced, is or during a claimant’ porationsas defined ir26 USC 1563or would be members %6

employmentwas owned or controlled, directly or indirecthy USC 1563(a) (4) and (b) did not apply and if the phrase “more

the claimantor by the claimans’ spouse or child, or by the claim thanfifty percent” were substituted for the phrase “at least eighty

ant’s parentf the claimant is under the age of 18, or by a combinpercent"wherever it appears 26 USC 1563a).

tion of 2 or more of them; or (b) If the corporations do not issue stock, either 50% or more
(b) Except where pafa) applies, a corporation which 25% of the members of one corporatisigoverningoody are members

or more of ownershifnterest, however designated or evidencedf the other corporatios’governing bodyor the holders of 50%

is or during a claimarg’ employment was owned or controlledpr more of the voting power to select such members are concur

directly or indirectly by the claimant. rently the holders of more than 50% of that power in respect to the
(16) Funp. “Fund” means the unemployment reserve fundthercorporation.

establishedn s.108.16 (c) Fifty percent or more of one corporatieoficers are con
(17) GovERNMENTUNIT. “Government unit” means: currentlyofficers of the other corporation.
(@) This state, including all of its constitutionalfioés, (d) Thirty percent or more of one corporat@employes are

brancheof government, agencies, departments, boamsmis  concurrentlyemployes of the other corporation.
sions, councils, committees and all other parts and subdivisions 0{22) Reserve PERCENTAGE. “Reserve percentage” shall for
state government, and all public bodies or instrumentalities of t8isntributionpurposes refer to the statusanfemployes account,
stateand one or more other states; and asdetermined by the departmeat of the applicable “computa
(b) Any school district, counfycity, village, town andany tion date”. In calculating an employernet reserve as of any com
other public corporation or entifyany combination thereof and putationdate, the employ&s account shall be clggd with bene
anyagency of any of thioregoing, and any public body or instru fits paid on or before said datand shall be credited with
mentality of any political subdivision of this state and one or mocentributions,on the employes payroll through said date, if paid
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by the close of the month which follows said date or if paid puof his or her dependents under a plan or sysstiablished by an
suantto s.108.18 (7)and within the period therein specified. Themployerwhich makes provision for itsmployes generallyor
employer's“reserve percentage” means the regerve of the for its employes generally and their dependents, or for a class or
employer’'saccount as of the computation date, stated@e-a classe®f itsemployes, or for a class or classes of its employes and
centage of the employsr“payroll” in theyearending on such their dependents, on account of:
dateor in the year applicable underl€8.18 (6) a. Sickness or accident disabiligxcept that in the casé

(22m) ScHoOLYEAREMPLOYE. “School year employe” means paymentsmade to an employe or any of lis her dependents,
anemploye of an educational institution or an educatisealice “wages” excludes only payments which aexeived under ch.
agencypr an employe of a government unit or nonprofiamiza- 102 or under any federal law which provides for payments on
tion which provides services to or on behalf of an educatioredcountof a work-related injury or illness analogous to those pro
institution,who performsservices under an employment contractided under ch102 as a result of employment for an employer;
which doesnot require the performance of services on a year- p, Medical or hospitalization expensisconnection with
roundbasis. sicknesr accident disability; or

(23) SEASONAL EMPLOYER. “Seasonal employer” means an ¢, Death.

employerdesignated by the department undei0s8.066 2. Any paymenfor sickness or accident disabilir medical
(24) STANDARD RATE. As to any calendar yedstandard rate” or hospitalization expenses in connection with sicknessor

meansthe combined rate of contributions from the applicablgentdisability, made by an employer to or on behalf of an employe

schedule®f 5.108.18 (4)and(9) which is closest to but not lessfterthe expiration of 6 months following the last month in which

than5.4%. the employe worked for the employer
(25) ToTAL UNEMPLOYMENT. An employe is “totally unem 3. Any payment made to or on behalf of an employe or his or
ployed”in any week for which he or she earns no wages.  herpeneficiary under a cafeteria plan, within the meaningpof
(25m) VALID NEw CLAIM WEEK. “Valid new claim week” USC 125 if the payment would not be treated as wagitisout
meangthe first week of an employebenefit year regardto that plan and 26 USC 125vould not treat the payment
(26) WacEs. Unless the department otherwise specifies ®sconstructively received.
rule: 4. Except as provided in pgb) 4, any payment made to, or

(a) “Wages” means every formf remuneration payable, on behalf of, an employe or his or her beneficiary:

directly or indirectly for agiven period, or payable within a given  a. From or to a trust described 26 USC 401(a) which is

periodif this basis is permittedr prescribed by the departmentexemptfrom taxation unde26 USC 501(a) at the time of thpay

by an employing unit to an individual for personal services. mentunless the payment is made to an employe of the trust as
(b) “Wages” includes: remuneration for services rendered as an employe and not as a
1. Any payment in kind or other similar advantage receivdgneficiaryof the trust;

from an individuals employing unit for personal services, except b. Under or to an annuity plan which,the time of the pay

asprovided in par(c). ment,is a plan described 26 USC 403a);
2. The value of an employe achievement avihad is com c. Under a simplifie®mploye pension, as defined2é USC
pensatiorfor services. 408 (k) (1), other than any contributions described6riJSC 408

3. The value of tips that are receivetiile performing ser (k) (6);
vices which constitute employment, and that are included in a d. Under or to an annuity contract described@riJSC 403
written statement furnished to an employer ur2@tUSC 6053 (b), other than a payment for the purchase of such a connazt
(a). is madeby reason of a salary reduction agreement, whether evi
4. Any payment under a deferred compensation and salg§ncedoy a written instrument or otherwise;
reductionarrangement which is treated as wageder26 USC e. Under or to an exempt governmental deferred compensa
3306(r). tion plan, as defined i86 USC 312Xv) (3); or
5. Any payment made by a corporation electing tdaxed f. To supplement pension benefits under a plan or trust
asa partnership under subchap&iof chapter 1 of the federaldescribedn subd4. a.to e. to take into account some portion or
internalrevenue code€6 USC1361to 1379 to an dficer, which  all of the increase in the cost of living, as determimgthe U.S.
is reasonableompensation for services performed for the corpgecretaryof labor since retirement but only if the paymast
ration, or the reasonable value of services performed byfareof undera plan which is treated as a welfare plan uagledSC 1002
for such a corporation, if thefafer receives no payment for the(2) (B) (ii).
servicesor less than the reasonable value of the services, except:5 The payment by aemployer without deduction from the
a. A distribution of earnings and profitghich is in excess of remuneratiorof an employe, of the tax imposed on the employe
any such payment; under26 USC 3101with respect to remuneration paid to the
b. Aloan to an dfcer evidenced by a promissory note signedmployefor domestic service in a private home of the employer
by the oficer prior to the payment of the loan proceeds ar@f for agricultural labar
recordedn the records of such a corporation as a toahe ofi- 6. Remuneration paid in any medium other than cash to an
cer; employefor service not in the course of the emplogdrade or
c. A repayment of a loan or payment of interest on a loan mdalgsiness.
by an oficer to such a corporation and recordethia records of 7. Remuneration paid to or on behalf of an employe if and to
the corporation as a liability of the corporation; the extent that at the time of the payment it is reasonable to believe
d. A reimbursement by such a corporation of reasonable ctitata corresponding deduction is allowable un2@tJSC 217
porateexpenses incurred by arfioér which is documented by a determinedwithout regard t@6 USC 274n).
written expense voucher and recorded in the records of the-corpo 8. Any payment or series of payments by an employer to an

rationas corporate expenses; or employe or any of his or her dependents which is paid:
e. A reasonable lease or rental payment to &isesfwho a. Upon orafter the termination of an emploge&mployment
ownsproperty which is leased or rented to such a corporationrelationshipbecause of the emplogaieath or retirement for dis
(c) “Wages” does not include: ability; and

1. The amount of any payment, including any amount ipaid b. Under a plan established by the employer which makes
anemployer for insurance or annuities or into an account to pprovision for its employes generally or a classataisses of its
vide for such payment, made to or on behalf of an employe or ayployes,or for such employes or class or classesmployes
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andtheir dependents, other than a payment or series of paymerfiaduatestudents preparing dissertations were “regularly attending classes” under
; B sub.(5) (i) 1., 1981 stats. [now sub. (15) (i) 1.] even though they attendelds®
which would have been paifithe employes employment rela cciings Bachrach VDILHR, 114 W (2d) 131, 336 NW (2d) 698 (Ct. App. 1983).

tionshiphad not been so terminated. “Wages”includes salaries and benefits received while taking compensatory time
9. Any contribution, payment or service provided by a?gé‘&ransportatlon Dept..\LIRC, 122 W (2d)358, 361 NW (2d) 722 (Ct. App.

employerwhich may be excluded frothe gross income of an. Statusof contractor under sub. (3) (e), 1981 stats. [now sub. (12) (e)] discussed.
employe,or the employs spous@r dependents, under the provi Robert Hansefirucking, Inc. VLIRC, 126 W (2d) 323, 377 NW (2d) 151 (1985).
sionsof26 USC 12@elating to amounts received under qualified Profit-sharingdistribution is includable in definition of “wages”. La Crosse Foot
grouplegal services plans. wearv. LIRC, 147 W (2d) 419, 434 NW (2d) 392 (Ct. App. 1988).
. . Commission’sconclusion that employer failed to prove migrant workers met (12)
10. Any payment made or benefit furnished to or for the beng) exception was reasonableeska vLIRC, 149 W (2d) 363440 NW (2d) 823 (Ct.
fit of an employe if, at the time of the payment or furnishing, it App. 1989).

reasonabléo believe that the employe will be able to exclude thgBecauseefund of dueso union stewards was not remuneration for services, it
" . Gesnot constitute “wages” under (26), asdot assessable to union for contribution
paymentor benefit from income und@6 USC 127r 129, purposes.Local No. 695 vLIRC, 154 W (2d) 75, 452 NW (2d) 368 (1990).

11. The value of anynea|s or Iodging furnished by or on Employewho provides services sagular part-time basis while also holding other

; : i o lI-time employment may still qualify asaving customarily engaged in indepen
behalfof an employer if, at the time of the furnishing, it is reaso'{!uentlyestablished business under (12) (bf@utzner S.C.\LIRC, 154 W (2d) 648,

ableto believe that the employe will be able to exclude such itemss Nw (2d) 920 (Ct. App. 1990).
from income undel6 USC 109. Determinationof nonemploye status under sub. (12) (b) discussed. Larson

12 A t de b | t . tI’Il'lRC’ 184 W (2d) 378, 516 NW (2d) 456 (Ct. App. 1994).
- ANy payment made by an emp Oy_er 0 a SUIVIVOT OF TN€rpe girect seller exclusionnder sub. (15) (k) 16. is not restricted to persons who
estateof a former employe after the year in which #mploye actuallymakesales to consumers in the home but includes distributors who sell to
died. dealers engaged in the sale of products for resale in the home whose compensation
. . .. isdirectly related to the amouat sales made. National Safety Associates, Inc. v
13. Any benefit provided to or on behalf of an employe if afirc, 199 W (2d) 106, 543 NW (2d) 584 (Ct. App. 1995).

thetime the benefit is provided it is reasonable to believe that thénstitutionsof higher education, including \AE districts, are included within the
employewill be able to exclude the benefit from income urier unemploymentompensation act by reasor26fU.S.C.A., sec. 3309 (a) and (d). 61
USC117o0r132 Atty. Gen. 18.

Strict compliance with all criteria in (12m) and 108.065 is required befocera

14. The amount of any refund required to be made by apm;wnl quallfyt_as an emplos%e:[ervge colngﬁany and the employer for unemploy
employerunder section 421 of the federal medicare catastropig"tcompensation purpose8o Atty. Gen. 15¢
coverage act of 1988,LP 100-360

15. Remuneration for services performedifishing rights— 108.025 Coverage of certain corporate officers. (1) In
relatedactivity of an Indian tribe by a member of that trfoe thl_s section, pr_|n0|pabff|cer means an individual named as a
anothemember of that tribe or for a qualified Indian endtypre  Principal officer in the corporatiors most recent annual report or
videdin 26 USC 7873 if that information is not current, an individual holding aficef

16. Any contribution made by an employer intqayment gﬁ)m?f?cir; the corporatiors most recent annual report as a-prin

made from a supplemental unemployment benefit plan for .
employes, if the contribution or payment is not considered (2) If an employer having no annual payroll for the calendar

“ "under26 USC 3306b dl f whether the plaryearprecedingan election or an employer having an annuat pay
i\sN ggretsofu;n gmployer profi?—s)ﬁ":l?i?%rplzis. otwhether the pia roll of less than the amount specified i188.18(9) which estab

(27) Week. “Week’ means calendar week, start®gnday lishesseparate solvency contribution rates for the caleyear

dendinaSaturday: but. wh | tart K ecedingan election files a notice of election, in the manner pre
anaending Sa ;Jr ;y, ”u f\% ere ar} ergphoye S ars awofr 'rl%s't ribed by the department, to exclude the service of all of its prin
ona given Saturdayall of tn€ employ& hours and pay 1or that 5, officers who have a direct or indirect substantial ownership

shift shall be counted in the calendar week which includes tr? rest in the corporatioemploymentloes not include the ser
Saturday. vice of those diicers.

(%82 WEEKLY BENEFIT TATE' An emplrc]nyes ‘weekly benefitd . (3) An election of an employer under this section does not
rate” from a given employer means the amount computed 49y any calendar year if the annual payroll of émeployer

aCH?gtg?y‘"’_‘nlcge;"i'tch553'1%950021 51973 c. 2471975 . 223343 1975 ¢, 373107 the preceding calendar year equaled or exceeded the amount
s.40. 1977 ¢. 29133 1979 ¢. 52221 1981 c. 36353 1983 a. &4 1012 54: 1983 Specifiedin 5.108.18 (9which establishes separate solvecoy
a.168 1983 a. 18%s.158t0 161, 320 (25) (28)- 1983 a. 384477538 1985 a. 17  tribution rates.

29,332 1987 a. 38s.6 t0 22, 134 1987 a. 2551989 a. 311989 a. 565.151 259 . , , -
1989a. 77 303 1991 a. 891993 a. 12, 213 373 492 1995 a. 2%s.3777, 9130 (4) An employer which files an electiomder this section

(4); 1995 a. 18, 225, may reelect coverage of its principafioérs under this section by
An employe can at the same time be an employer under 108.02 (3) (a)@&ats. filing a notice of reelection witthe department. An employer

andif he is an employeihe is responsible for unemployment compensation to highich reelects coverage of its principafioérs is not eIigibIEIO
employes. (3) (b) may apply to the employe himself but twhis employes. Price fil ti f electi f der thi ti
CountyTelephone Co..\Lord, 47 W (2d) 704, 177 NW (2d) 904. Ile a notice or elecuon Of noncoverage under this secuon.
Undersub. (3), 1981 stats. [now sub. (12)] the status of employe must be found(5) To be efective for any calendar yea notice of election
underpar (a) before applying the tests under. fay. The agency must state therea%Ir reelection must be received by the department no later than

sonsfor its conclusions. The agency may apply a “proprietary interest” test in app, . . . .
ing sub. (3) (b) 2., 1981 stats. [now sub. (12) (b) 2ran3port Oil, Inc. vCummings, arch 31 except that in the cagé an employing unit which

54W (2d) 256, 195 NW (2d) 649. becomesan employer during ealendar yeamotice of election

CETA employes are disqualified for unemployment compensation by sulg) (5) mustbe received byhe department no later than the date on which
%gg?é’}_ ,itgg?-}ggvlvf“b- (19 (@) 1. BsDILHR, 101 W (2d) 245, 304 NW (2d) 6 injtial contributions of the employer become payable under s.

Owner-operators of semitractors who leased serwicescking company were  108.17(1m), and except that if the due détbe a notice of election
considered employes of trucking compaiBtaford Trucking, Inc. vDILHR, 102 or reelection falls on a Saturdayunday or legal holiday under
Wéi?) grsagégv(\)/ge’\rly\cl) (itrja)ltZ?s(c(J:ft.tﬁzﬁ.sﬁsg.both employers and employes unﬁ?tﬁteor federal lawthe due date is the next fOHOWing day which
this section. Wisconsin Cheese Service, Inc DILHR. 108 W (2d) 482 323 Nw' 1S not @ SaturdaySunday or legal holiday under state or federal
(2d) 495 (Ct. App. 1982). law. If a notice of election or reelection is mailed, it is timely if

Truck—owneroperators who leasedlicks to trucking company were not companyjt is either postmarked by tlokeie date or received by the depart

employesdespite inclusion of PSC 60.03 (2)isSMAdm. Code, in lease agreement. : h ;
Star Line Tucking Corp. vDILHR, 109 W (2d) 266, 325 NW (2d) 872 (1982). ~ment no later than 3 days after that dae. election is éctive

In determining whether sub. (3) (b) 2., 1981 stats. [now sub. (12) (b) 2.] has biRh eac_h calendar year until the employer files a timely nafice
satisfied,court may apply proprietary — interest test or test of independently estdeelection.

lishedbusiness in which individual is customarily engaged. Coverader sub. (3) T : : P .
(a),1981 stats. [now sub. (12) (a)] is broad, almost presumptive. Princess IHouse, (6) A principal oficer has a direct or indirect substantial ewn

v. DILHR, 111 W (2d) 46, 330 NW (2d) 169 (1983). ershipinterest ina corporation under this section if 25% or more
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of the ownership interest, however designated or evidenctm ina benefit year under $408.06 (2) (a) The department shalhage
corporationis owned or controlled, directly or indirectlyy the  to the funds balancing account any benefits otherwisegeetile
officer. to the account of an employer that is subject to the contribution
History: 1991 a. 89 requirementof ss.108.17and 108.18from which base period
wagesare excluded under this paragraph.

108.03 Payment of benefits. (1) Benefits shall be paid to  (g) Except as provided in pggm), the base period wages-uti
eachunemployed and eligible employe from his or her emplsyetized to compute total benefits payable to an individual under s.
account,underthe conditions and in the amounts stated in (@208.06 (1) as a result of the following employment shall not
approvedby the department pursuant to) this chagted at such exceedl0 times the individua’' weekly benefit rate basedlely
times,at such places, and in such manner as the department sashat employment under $08.05 (1)

from time to time approve or prescribe. 1. Employment by a partnership, if a one—half or greater- own

(2) The benefit liability of eachemployets account shall ershipinterest in the partnership or during such employment
beginto accrue undes.108.07in the first week completed on orwasowned or controlleddirectly or indirectlyby the individuat
afterthe firstday of that calendar year within which the employspouseor child, or by the individua parent if the individual is
er’s contributions first began to accrue under this chapter underage 18, or by a combination of 2 or more of them.

History: 1971 c. 531975 c. 3431985 a. 171987 a. 3&s.23, 136, 1993 a. 492 1L. Employment by a limited ||ab|||ty Compa,rij/a one—half
o ] or greater ownership interest in the limited liability companyris

108.04 Eligibility for benefits. (1) GENERALDISQUALIFICA-  during such employment waswned or controlled, directly or
TIONS AND LIMITATIONS. (@) An employes eligibility for benefits indirectly, by the individuals spouse or child, or by the individu
shallbe reduced for any week in which the employe is with dugs parentif the individual is under age 18, or by a combination
noticecalled on by his or her current employing unit to report f@sf 2 or more of them.
work actually available within such week and is unavailable for 5 Employment by a corporation, if one—half or more of the
or unable to perform, some or all of such available work.pEer -, nershipinterest, however designated or evidencethéncor
poses of this paragraph, the department stelithe amount that 4rationis or during such employment was owned or controlled,
the employe would have earned as wages for that weskdn gjrecily or indirectly by the individual or by the individus!’
availablework as wages earned by tm@ploye and shall apply the g6 senr child, or by the individuak parent if the individual is
methodspecified in s108.05 (3) (aJo compute the benefits pay \,nqer age 18, or by a combination of 2 or more of them.
ableto the employe The department shall estimate wages that an 3 Except’where subg. applies, employmerity a corpora

employewould have earned if is not possible to compute thetion if one—fourth or more of the ownership interest, however des
exact amount of wages that would have besarned by the .~ " - ; \ership o0
employe. ignatedor evidenced, in the corporation is or during such employ
S L ment was owned or controlled, directly or indirectlyy the
(b) An employe is ineligible for benefits: individual.
1. While the employe is unable to work, or unavailable for ( ;

AN X gm) Paragrapl{g) does not apply if the department deter
work, if his or her employment with an employer was suspendgdl,oihat the individual whose base period wages are being com
by the employe or by the employer or was terminated by thge 4yas employed by an employer which is a family corporation
employerbecause the employe was unable to do, or unavailaQifyhe individuals employment was terminated by the employer
for, swtablt_a work otherW|se' available with the employer; becausef involuntary cessation of businesstioé family corpe

2. While the employe is on a voluntary leave of absenggtion under one or more of the following circumstances:
grantedfor a definite period, until the period ends or until the 1 pissoiution of the corporation, due to economic inviability
employergturns to work, v'vhlchever oceurs f',rSt’ or underch.180or the analogous applicable laws of the jurisdiction

3. While the employe is on family or medical leave under thg which the corporation is incorporated:
federalfamily and medical leave act of 1993L(P103-3 or s. 2. Filing for corporate bankruptcy:

103.1Q until whichever of the following occurs first: -
a. The leave is exhausted 3. Filing for personabankruptcy by all owners who are per
b. Th | X . d . | B sonallyliable for any of the debts of the corporation; or
- 1he employer Is required to reinstate éeploye un 4. Disposition of a total of 75% or more of the assets of the

usce 611&:]40r S'1|03'10 (t8) ¢ K corporationusing one or more of the following methods:
. € employe returns to work. a. Assignment for the benefit of creditors.

(e) An individual who is self-employed shall not be eligible b S der t d credit lienhold
for benefits for any week iwhich the individual has worked at the - SUITeNcer to one or more Secured creditors or fienholders.

self-employment; unless the individual establishes to the satisfac C- Sale, due to economiiaviability, if the sale does not result
tion of the department that in view of labor market conditions ta ownership or control by substantially teame interests that
individual hasmade an active and bona fide search for emp|09wnedor controlled the family corporation. It is presumed unless

ment. The department shall, by rule, define self~employment f§hownto the contrary that a sale, in whole or in part, to a spouse,
purposef this paragraph. parentor child of an individual who owned or controlled the

(f) If an employe isequired by law to have a license issued Kgmily corporation, or to any combination of 2 or more of them,
agovernmental agency to perform bisher customary work for a sale to substantially the same interests that owned er con
anemployer and the employs’employment is suspendedter  trolled the family corporation. o
minated because themployes license has been suspended, () Each employer shall inforithe department in its report
revokedor not renewed due to the emplayéault, the employe unders.108.09 (1)Whel:]evelan |nd|V|d_Ua| claims benefits based
is not eligible to receive benefits until 5 weeks have elapsed siffeemployment to which patg) applies. Each employe who
the end of the week in which the suspension or termination occGtaims benefits based on employment to which. gy applies
or until the license is reinstated or renewed, whichever occifdallso inform the department when claiming benefits.
first. The wages paid by the employer with which an empgoye’ (hm) The department may require any claimanappear
employmentis suspended or terminated shall be exclUdeah  beforeit and to answetruthfully, orally or in writing, any ques
the employes base period wages undet®8.06 (1)for purposes tionsrelating to the claimary’eligibility for benefits and to pro
of benefitentittlement while the suspension, revocation or nonreide such demographic information as may be necessasrtoit
newalof the license is in &fct. This paragraph does not precludée department to conduct #tatistically valid sample audit of
an employe from establishing a benefit year using the wagesmpliancewith this chapter A claimant is not eligible to receive
excludedunder this paragraph if the employe qualifies to establiBlenefitsfor any week in which the claimant fails to comply with
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arequest by the departmeiot provide the information requiredin which benefits were paid to the employke employe has
underthis paragraph, or arsubsequent week, until the claimanearnedvages equal to at least 8 times the empiolgeést weekly
compliesor satisfies the department that he or she had good caseefitrate under s108.05 (1)that was payable to tremploye

for failure to comply with a request of the department utiisr in the employes most recent benefit year in employment or other
paragraph. If a claimant later complies with a request by thevork covered by the unemployment compensation lavargf
departmenbr satisfies the department that he or she had gostateor the federal government.

causefor failure to comply with a request, the claimant is eligible (5) DISCHARGEFORMISCONDUCT. An employe whose work is
to receive benefits as of the week in which the failure occurredidfminatedby an employing unit for misconduct connected with
otherwisequalified. the employes work is ineligible to receive benefits until 7 weeks
(i) A claimantwho does not provide information fiafent for  have elapsed since the end of the weekwinich the dischae
the department to determine whether the claintas been dis occursand the employe earns wages atfterweek in which the
chargedfor misconduct connected with g her employment, dischargeoccurs equal to at least 14 times the emptoyeekly
hasvoluntarily terminated his or her work, has failed without goddkenefitrate under s108.05 (1)in employment or other work cov
causeto accept suitable work wherfefed, or has failed to return eredby the unemployment compensation law of any state or the
to work with a former employer that recalls the employe within 52deral government.  For purposes of requalification, the
weeks after the employe last worked for that employer is not eliginploye’sweekly benefit rate shall be that rate which wddste
ble to receive benefits for the week in which the disgbater beenpaid had thelischage not occurred. The wages paid to an
minationor failure occurs or any subsequent week. If a claimaginployeby an employer which terminates employmenthef
later provides the information and hgeod cause for the initial employefor misconduct connected withe employes employ
failure to provide the information, he or she is eligiblegoeive mentshall be excluded from the employédase period wages
benefitsas of the week in whicthe dischage, termination or fail unders. 108.06 (1)for purposes of benefit entitlement. The
ure occurred, if otherwise qualified. If a claimant later providegepartmenshall, by rule, prescribe the conditions under which
theinformation but does not have gocalse for the initial failure employe’spossession, use or impairment due to use of a con
to provide the information, he or she is eligitdereceive benefits trolled substance, as definedsr961.01 (4) or a controlled sub
asof the week in which the information is provided, if otherwisstanceanalog, as defined in®61.01(4m), or an employs' viola
qualified. tion of a work rule relating to controlled substances testing
(2) GENERAL QUALIFYING REQUIREMENTS. (@) Except as pro constitutesmisconduct. This subsection doest preclude an
videdin par (b) and as otherwise expressly provided, a claimaatnployewho hasemployment with an employer other than the
is eligible for benefits as to any given week for which heler employerwhich terminated the employe for miscondircim

earnsno wages only if: establishinga benefit year usinthe base period wages excluded
1. The individual is able to work and availatiée work and underthis subsection if the employe qualifies to establish a benefit
is seeking suitable work during that week; and yearunder s108.06 (2) (a) The department shall clgarto the

2. As of that week, the individual has registered for work_fund’s balancing account any benefits otherwise géable to the

) . . countof an employer that is subject to the contribution regquire
(b) The requirements for registration for work and search fﬁfentsunder sslo%.l}/?and108.18frg)m whichbase period Wages

work shall be prescribed byle of the department, and the depanareexcluded under this subsection

mentmay by general rule waive these requirements ucetgin .
statedco%dii/iogns. a (6) DiscCIPLINARY SUSPENSION. An employewhose work is

uspendedby an employing unit for good cause connected with
eemployes work is ineligible to receive benefits until 3 weeks
. haveelapsed since the end of the week in which the suspension
departmenmay prescribe by rule. . occursor until the suspension is terminated, whichever occurs

(d) A claimant who earns or receivemges for one or more gt The department shall, by rule, prescribe the conditiader
weeks of unemployment may be required, by rule of the depafhich an employes possession, use ionpairment due to use of
ment,to comply with the requirements of tggbsection in order g controlled substance, as defined iB&L.01 (4) or a controlled
to be or remain eligible for benefits for any such week. substanc@nalog, as defined in 861.01 (4m)or an employe’

(e) Each claimant shall furnish to the department his or hgplation of a work rule relating to controlled substantesting
socialsecurity numberlf a claimant fails, without good cause, taonstitutesgood cause for suspension. This subsection does not
providehis or her social security numbére claimant is not eligi  precludean employe from establishing a benefit year during a
ble to receive beneﬂts fOI’ the Week n Wthh the fa”ure occurs gériodin which the emp|0ye is |ne||g|b|e to receive benefits under

any subsequent week until theeek in which he or she providesthis subsection if the employe qualifies to establish a benefit year
the social security numberif the claimant has good cause, he dlinders. 108.06 (2) (a)

sheis eligible to receive benefits as of the week in whiclctaien (7) VOLUNTARY TERMINATION OF EMPLOYMENT. (a) If an

?ntflrstt_fllets aclaim I_or bgneﬁﬁ olr first requests the departmegf, /oy eterminates work with an employing unit, the employe is
0 reactivate an existing benetit claim. _ ineligible to receive benefits until 4 weeks have elapsed since the

(f) Aclaimantis ineligible to receive benefits for any we®k end of the week in which the termination occurs and the employe
which benefits arepaid or payable because the claimant knowarns wages after the week in which the termination occurs equal
ingly provided thedepartment with a false social security numbefg at |east 4 times the emplogeweekly benefit rate under s.

(4) QUALIFYING CONDITIONS. (a) A claimant is not eligible to 108.05(1) in employment or other work covered by the unem
starta benefit year unless the claimant has base pereges ploymentcompensation lawef any state or the federal govern
equalto at least 30 times trwaimants weekly benefit rate under ment. For purposes of requalification, the emplsyaieekly
$.108.05 (1) including combined base period wages equal to pénefitrate shall be that rate which wouldve been paid had the
least7 times the claimarg'weekly benefit rate underi98.05 (1) terminationnot occurred. This paragraph does not preclude an
outsideof the quarter within the claimaatbase period in which employefrom establishing a benefit year by using the base period
the claimant has the highest base period wages. wagespaid by the employer from whidhe employe voluntarily

(b) There shall be counted toward the wages requirgrhby terminatedjf the employe is qualified to establish a benefit year
(a) any federal service, within the relevant period, which isnder s108.06 (2) (a)
assignedo Wisconsin under an agreement pursuar® i0SC (am) Paragrapl{a) does not apply if the departmeshéter
8501t0 8525 minesthat the suspension or termination of the clainsamtrk

(c) Anemploye is not eligible to start a new benefit year unlesgas in lieu of a suspension dermination by the employer of
subsequento the start of the employemost recent benefit yearanotheremployes work. The claimant shatiot be deemed

(c) Eachemployer shall inform his or her employes of th
requirement®f this subsection in such reasonamlenner as the
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unavailablefor the claimans work with the employer bseason quentwork equal to akeast 4 times the emplogeiveekly benefit
of such suspension or termination. rateunder s108.05 (1)if the work:

(b) Paragraplfa) does not apply if the department determines 1. Offered average weekly wages at least etpudde average
that the employe terminated his or her work with good causeseklywages that the employe earned in the terminated work;
attributableto the employing unit. In this paragraph, “good 2. Offered the same or a greater number of hours of thark
cause”includes, but is not limited to, a request, suggestion goseperformed in the work terminated;
directive by the employing unit that themploye violate federal 3. Offered the opportunity for significantly longer term work:
or Wisconsin law or

(c) Paragraptfa) does not apply if the department determines
thatthe employe terminated his her work but had no reasonabley
alternativebecause the employe was unable to do his or her werk;
or because of the health of a member of his or her immedi

family; but if the department determines that the employe is”, p d t v t | ho termi
unableto work or unavailable for work, the employe is ineligible (M) Paragraptta) doesnot apply to an employe who termi

to receive benefits while such inability or unavailability continateshis or her work with a labor ganizationif the termination
ues. causeshe employe to lose senioritights granted under a collec
(d) Paragraplta) does not apply if the department determineté\f/e bagaining agreement and if the termination results in the loss
; ) he empl mployment with the employer which i r
thatthe employe terminated his or her waokaccept a recall to the employes employment with the employe chis a party

work for a former employer within 52 weeks after having IastfJ that collective bagaining agreement, .
workedfor such employer (n) Paragraplia) does not apply to an employe who:

(e) Paragraplfa) does not apply if the department determinesl% 1. Terminated work in a position serving agpart-time
i

4. Offered the opportunity to acceptposition for which the
eswere primarily dischagied at a location significantly closer
he employes domicile than the location of the terminated

thatthe employe accepted work which the employe could ha§isctedor appointed member of a governmentadly or represen

refusedwith good cause under su(B) and terminated such work [@tive of employes; . .

with the same good cause and within the first 10 weeks after start 2. Was engaged in wotflor an employing unit other than the

ing the work, or that the employe accepted work which tifgmployingunit in which the employe served under subdt the

employecould have refused under si®) and terminateduch time that the employe terminated work under subgand

work within the first 10 weeks after starting the work. 3. Was paid wages in the terminated work constituting not
(f) Paragraplfa) does not apply if the department determine®orethan 5% of the employebase period wages for purposes of

thatthe employe terminated his or her work because the empl&gnefitentitiement.

wastransferred by his or her employing unit to work paying less (0) Paragraplia) doesnot apply to an employe who terminates

than two-thirds of his other immediately preceding wage ratéhis or her work in one of 2 or more concurrently held positions,

with the employing unit, except thtéite employe is ineligible to atleast one of which consists of more tf#nhours per week, if

receivebenefits for the week of termination and the 4 next fellowthe employe terminates his or her work before receiving notice of

ing weeks. termination from a position whictonsistof more than 30 hours
(g) Paragraplfa) does not déct an employs eligibility to ~ Perweek.
receivebenefits if the employe: (p) Paragraplfa) does not apply if the department determines
1. Maintaineda temporary residence near the work termfhatan employe, while claiming benefits for partial unemploy
nated:and ment,terminated work to accept employment or other work cov

eredby the unemployment compensation law of any state or the
federalgovernment, if that workffered an average weekly wage
reaterthan the average weekly wage earned in the weyrki-

2. Maintained a permanent residencerother locality; and

3. Terminated such work and returned to his ordggmanent
residencebecause the work available to the employe had be
reducedto less than 20 hours per week in at least 2 consecutive

weeks. (q) Paragraplta) does not apply if the department determines

. that an employe, while serving asngember of the U.S. armed
(h) The department shall clogr to the fund balancing forces,was%néaged concurregtly in other work and terminated
accountenefits paid to an employe that are otherwisegefedmle 1 a¢\york as a resubf the employes honorable dischge or dis
to the account of an employer that is subject to the contributigy e ynder honorable conditions from active duty as a member
requirement®f ss.108.17and108.18if the employe voluntarily ¢ ine J.S armed forces for a reason that would qualify the
terminatessmployment with that employer and pa), (), (d).  employeto receive unemployment compensation urlerSC
(e). (k), (L), (0), (p) or (q) applies. 8521
(i) Paragrapifa) does not apply if the department determines ) paragraplita) does not apply if the department determines
thatthe employe terminated his or her wbgcause the émployer i the employe owns or controtiirectly or indirectlyan owner

madework, compensation, promotion or job assignments contiglyinterest, however designated or evidenced, in a faraifyo
gentupon the employe’consent to sexual contact or sexual Mtelotion and the employs’ employment was terminated by the

courseas defined in £940.225 (5) ~ employerbecause oén involuntary cessation of the business of

()) Paragrapffa)does not apply if the department determinege corporation under one or more of the conditions spedified
thatthe employe left or lostis or her work because of reachingup. (1) (gm) In this paragraph, “family corporation” has the
the compulsory retirement age usedthg employes employing meaninggiven in s108.02 (15mjand also includes a corporation
unit. in which 50% or more of the ownership interest is or was owned

(k) Paragraplia) doesnot apply to an employe who terminate®r controlled, directly or indirectj\by one or more brothers or-sis
his or her part-timavork consisting of not more than 30 hours petersof a claimant, or by a combination of one or more brothers or
week if the employe is otherwise eligible to receive benefitsistersandone or more of the persons specified ih08.02 (15m)
becauseof the loss othe employes full-time employment and (a).
the loss of the full-time employmennakes it economically  (7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An
unfeasiblefor the employe to continue the part-time work. employewhose employer grants the emplayedluntary request

(L) Paragraplfa) does not apply if the departmetdtermines to reduce indefinitely the number of hours of employmesutally
thatthe employe terminated work to accept employmentloer workedby the employe voluntarily terminates his or Beploy
work covered by the unemployment compensation lavargf mentwithin the meaning of sul§7). The wages earned by the
stateor the federal government, and earned wages in the-sulsmaployefrom that employer for any week in which the reduction
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requestedy the employe is in ffct may not be useid meet the (a) If the position dired is vacant due directly to a strike, lock
requalificationrequirement provided isub.(7) (a)applicable to outor other labor dispute;

thattermination if the employer has notified the employe in-writ  (p) |f the wages, hours (including arrangement and number)
ing, prior to thetime that the request is granted, of tifeafof this o other conditions of the workfefed are substantially lefs/or

subsection.Thedepartment shall chge to the fund balancing apjeto the individual than those prevailing for similar work in the
accountbenefits paid to such an employe that are otherwigg gjity;

chargeablé¢o the account of an employer that grants an emgloye’
requestunder this subsection, for each week in which this subs%(é
tion applies, if the employer is subjéotthe contribution require
mentsof ss.108.17and108.18

(c) If as a condition obeing employed the individual would

required to join @ompanyunion or to resign from or refrain

from joining any bona fide labor ganization.

(8) SuITABLE WORK. (a) If an employe fails, without good _ (10) LABORDISPUTE. (a) An employavho has left or partially

causeto accept suitable work wherffered. the employe is ineli ©" totally lost his or her work with an employing unit because of

gible to receive benefits until 4 weeks have elapsed sincenitie 2 Strike or other bona fide labor dispute, otfen a lockout, is not
gllglbleto receive benefits based on wageagd for employment

of the week in whichhe failure occurs and the employe earns : i f the dispute f K in which th
wagesafter the week in which the failure occurs equal to at Iea{(%'for 0 commencemerur the dispute Tor any weex in which the

4 times the employe'weekly benefit rate under E8.05 (1)in sputeis in active progress in the establishment in which the
employmentor other workcovered by the unemployment com MPIOyeis or was employed, except as provided in @gr-
pensationlaw of any state or the federal government. For pur (b) An employe who did not establishbenefit year prior to
posesof requalification, the employeWweekly benefit rate shall commencementf a strike or other bona fide labor dispute, other
be that rate which would have begmid had the failure not thana lockout, may establish a benefit year after commencement
occurred. This paragraph does not precluaie employe from of the dispute if the employe qualifies establish a benefit year
establishinga benefit year during a period in which the employenders. 108.06 (2) (a)but the wages paid to the employe for
is ineligible to receive benefits under this paragraph if ttemploymentprior to commencement of the dispute sHadl
employequalifies to establish a benefiear under s108.06 (2) excludedfrom the employe base period wages under g4 .(a)
(a). The departmergthall chage to the fund balancing account andss.108.05 (1)and108.06 (1)or any week irwhich the dispute
any benefits otherwise chgeable to the account of an employeis in active progress in the establishment in which the employe is
thatis subject to theontribution requirements under 468.17 or was employed.
and108.18whenever an employef that employer fails, without  (¢) For purposes of this subsection, if the active progress of a
goodcause, to accept suitable workeoéd by that employer  strike or other bona fide labor dispute ends on a Suritisynot

(c) If anemploye fails, without good cause, to return to work “active progress” in the calendar week beginning on that
with a former employer that recalls the employe within 52 weelindayas to any employe who ditbt normally work on Sundays
afterthe employe last worked for that emplayére employés in the establishment in which the labor dispute occurs.
ineligible to receive benefits until 4 weeks have elapsed since the(d) |n this subsection, “lockout” means the barring of one or
endof the week in which the failure occurs and the employe eaggreemployes from their employment in an establishmerarby
wagesafter the week in which the failure occurs equal to at leasfiployeras a part of &bor dispute, which is not directly subse
4 times the employs’'weekly benefit rate under®08.05 (1)in  quentto a strike or other job action of a labor union or group of
employmentor other workcovered by the unemployment com empjoyesof the employeror which continues or occurs after the

pensationlaw of any state or the federal government. FOF pUarminationof a strike or other job action of a lahorion or group
posesof requalification, the employgweekly benefit rate shall ¢ employes of the employer

be that rate which would have begmaid had the failure not . - .
occurred. This paragraph does not precluate employe from A (11) FRAUDULENT CLAIMS. (@) If a claimant, in filing his or her
establishinga benefit year during a period in which the emplo : . ;
is ineligible to receive benefits under this paragraph if tl“éﬂork:(':seglr é?iesrc\),\rlil%ersrg%?aﬁdvvlirt]h?rq E’ﬁg&;gﬁé}%g Lc;(ra:k;e;t;\r/]eek, or
employequalifies to establish a benefgar under s108.06 (2) y

(a). If an employe receives actual notice of a recall to work p‘.glthermaterial fact.relating to his or her.eligibility for benefis,
(a) applies in lieu of this paragraph. " “'muchof any benefit payment as was paid because of such conceal

(d) An employe shall have goaduse under pa@) or (c) if mentshall be recovered by the depar_tment as _an overpayment.
the department determines that the failure related to work at a(P) The department shall also require any claimant to forfeit for
lower grade of skill or significantly lower rate of pay than applie@n act of concealment the following amount of benefits:
to the employe on one or more recent jobs, and thatrtigoye 1. Not less than 25% of nor more than 4 times the claisiant’
hadnot yet had a reasonable opporturifiyiew of labor market benefitrate under s108.05 (1)for the week for which the claim
conditionsand the employs’degree of skill, but not to exceed 8s made for any single aot concealment which results in no over
weeksafter the employéecame unemployed, to seek a new jopaymentor in an overpayment of less than 50% of that benefit
substantiallyin line with the employe’ prior job skilland rate of rate;or
pay. 2. Not less than one namore than 4 times the claimanbene

(e) If the department determines that a failure understlits  fit rate under sL08.05 (1)for theweek for which the claim is made
sectionhas occurred with good cause, but that the employefdg any single act of concealment which results in an overpayment
unableto work or unavailable for work, the employe shall be inelof 50% or more of that benefit rate.
gible for theweek in which such failure occurred and while such (pm) The forfeiture established under g&) may be applied
inability or unavailability continues. againstbenefitswhich would otherwise become payable to the

(f) This subsection does not apply to an individual claimingaimantfor weeks of unemployment occurring after the wekk
extendedbenefits if the individual fails to provide $igfent evi  concealmenaind within6 years after the date of an initial deter
dencethat his or her prospects for obtaining work in his or her cusiination issued under s108.09 finding that a concealment
tomaryoccupation within a period of time not exceeding 4 weeksccurred. If no benefit rate applies to the week for which the claim
beginningwith thefirst week of eligibility for extended benefits, is made, the department shall use the claiméetefit rate for the
aregood. claimant’'snext benefit year beginning after the weekafceal

(9) PROTECTIONOF LABOR STANDARDS. Benefits shall not be ment to determine the forfeiture amount. If the benefits forfeited
deniedunder this chapter to any otherwise eligible individoal would otherwise be chgeable to aremployets account, the
refusingto accept new work under any of the followicgndi  departmenshall chage the amount of benefits forfeited to the
tions: employer’saccount and shall credit the fusdjalancing account
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for that amount. Any forfeiture amount of less than $1 shall be (d) If the department finds that any benefits glearto an
roundedup to the nearest whole dollar employer’'saccount have beegrroneously paid to an employe
(c) Any employing unit that aids and abets a claimant in-corfithout fault by the employerthe departmenshall notify the
mitting anact of concealment described in.gaymay by a deter e€mployeand the employer of therroneous payment. If recovery
mination issued under $08.1Q be required, as to each act of-con0f an overpaymeris permitted under 408.22 (8) (cand benefits
cealmenthe employing unit aids and abets, to forfeiamount are currently payable to the employe frtiva employes account,
equal to the amount of the benefits the claimant improperfjie department mayorrect the error by adjusting the benefits
receivedas a result of the concealment. The amdarfeited accordingly. To correct any erroneous payment noasfusted,
shallbe credited to the administrative account. wheneverrecovery of an overpayment is permitted under s.
(d) In addition toother remedies, the department ngycivil 108.22(8) (c), the department shall restore the proper amount to

action,recover any benefisbtained by means of any false statelh®employefs account and chge that amount to the fursbat
mentor representation. ancing account, and shall thereafter reimburse the balancing

. . . accountby crediting to it benefits which would otherwise be-pay

_(e) This subsection may be applied even when other-progbleto‘ or cash recovered from, the employe, unless the employer
sions,including penalty provisions, of this chapter are applledjs a government unit or nonprofitganization which has elected

(12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual reimbursementinancing. D correct any erroneous payment not
who receives, through the department, any other type of unegg adjusted from the account of an employer whichgewern
ploymentbenefit or allowance for a given week is ineligible fopentunit or a nonprofit gganization and whichas elected reim
benefitsfor that same week under this chapéxcept as specifi _prsementinancing, whenever recovery of an overpayment is
cally required for conformity with the federal trade act of 1976ermittedunder $108.22 (8) (c)thedepartment shall credit to the
(P.L.93-619. accountbenefits which would otherwise be payable to, or cash

(c) Any individual whoreceives unemployment compensatiofeceivedfrom, the employe.
for a given week under any federal law through any federal agencye) |t the department erroneously palgenefits from one
shallbe ineligible for benefitpaid or payable for that same Weeliemployer’saccount and and employer is at fault, the department
underthis chapter _ shall credit the benefits paid to the first empldgeaccount and
~ (d) Any individual who receives unemployment compensahargethe benefits paid to the 2nd emplogeaiccount. Filing of
tion for a given week under the law of any other state (with no uggardy or corrected report or objection does néecafthe 2nd
of benefitcredits earned under this chapter) shall be ineligible femployer’sliability for benefits paid prior to the end of the week
benefitspaid or payable for that same week under this chaptein which the department makasrecomputation of the benefits

(e) Any individual who receives a temporary total disabilityllowableor prior to the end of the weekwhich the department
paymentfor a whole week under ch02 or under any federal law issuesa determination concerning any eligibility questiaised
which provides for payments on account of a work-related injuby the report or by the 2nd employdf the department recovers
or illness analogous to those provided unded©R.shall be ineli  the benefits erroneously paid underl98.22(8), the recovery
gible for benefits paid or payable for that same week under thisesnot afect benefit chages made under this paragraph.

chapter unless otherwise provided by federal léwtemporary () If benefitsare erroneously paid because the employer fails
total disability payment or a temporary partial disabifgyment 1o file a report required by this chapttils to provide correct and
underthose provisionseceived by an individual for part of a weelcompleteinformationon the report, fails to object to the benefit
shallbe treated as wages for purposes of eligibility for benefits fgfaim under s108.09 (1)or aids and abets the claimant in an act
partialunemployment under $08.05 (3) of concealment as provided in sibl), the employer is at fault.

(13) NOTIFICATION AS TO INELIGIBILITY. (&) The department If benefits are erroneously pdidcause an employe commits an
shallapply any provision of this chapter which may disqualify actof concealment as provided in s(hl) or fails to provide cor
claimantfrom receiving benefits whether or not the claimantrectand complete information to the department, the employe is
employing unit questions the claimasteligibility or files the at fault.

reportrequired under £.08.09 (1) (14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the

(b) If an employer fails to file the required wage reportler departmenfinds that the dicial war-time manpower policies of
s. 108.205for an employe whdas claimed benefits from thethe United States are or may be materially hampered, in any
employer’saccount, the department may compute and proceecttearly definable class of cases, by application of sub(7) or
paythe benefits thus claimed, based on the clairaatdtements (8), so as to interfere with thefeétive war—time use of civilian
andany other information then available. manpowerin Wisconsin, the department may by general rule,

(c) If an employerafter notice of denefit claim, fails to file afterpublic hearing, modify or suspend such application aecord
anobjection to the claim under®08.09 (1) any benefitallow-  ingly.
able under any resulting benefit computation shall, unless the (16) ArproVEDTRAINING. (&) Benefits shall not be reduced
departmentapplies a provision dthis chapter to disqualify the undersub.(1) (a) or deniedinder sub(2) or(8) or 5.108.141 (3g)
claimant,be promptly paid. Except as otherwise provided in thig any otherwise eligible individual for any week because the indi
paragraphany eligibility question in objection to the claim raisedsidual is enrolled in a full-time course wbcational training or
by the employer after benefit payments to the claimant are copasiceducation which is a prerequisite to such training, provided
menceddoes not déct benefits paigrior to the end of the week it is determined that:
in which a determination is issued as to the eligibility question 'y The individual possesses aptitudes or skills which can be
unlessthe benefits are erroneously paid without fault on the p%féefully supplemented by training; and
of the employer If benefits are erroneously paid because the 2. The course is expected to increase the indivislogportu
employerand the employe are at fault, the department shatiehar ... -t btai | p ¢ d " t subst F; | dit
the employer for the benefits and proceed to create an overp%;'g.s 00 t:;un herlr:jp oyrﬂ_er;], does no g:jan Subs gn 1a cr:e II
mentunder s108.22 (8) (a) If benefits are erroneously paid with 'co g}gtr? %h 3‘3 elos 02r '9 ﬁr €gree, and IS given by a schoo
out fault on the parbf the employerregardless of whether the Stablishedin e_r $38.020r other training institution approvéy
employeis at fault, thedlepartment shall chge the benefits as pro the departnjen_t,_and
videdin par (d), unless par(e) applies, and proceed to create an 3. The individual can reasonably be expected to complete the
overpaymentinder s108.22(8) (a) If benefits are erroneously training course successfullgnd to find and accept work; and
paid because an employ&rat fault and the department recovers 4. The individual attended the training course full time during
the benefits erroneously paid underl€8.22(8), the recovery thegiven training week or had good cause for failing to do so, and
doesnot afect benefit chages made under this paragraph. is making satisfactory progress in the course. The department
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may require the training institution to file a certification showingipal administrative capacity is ineligible fienefits based on
theindividual's attendance and progress. suchservices for any week of unemploymerttich occurs during

(b) The requalifying employment requirement under s@itys. @ period between 2 successive academic years or terms if the
and(8) and the general qualifying requirements under &)ttlo schpolyeay emplqye performed such services for.an educational
notapply to an individual as a result of the individsighrollment  institution in the first suchyear or term and there is reasonable

in training or leaving unsuitable work to enter or continue trainirggsurancehat he or she will perform such services for an educa
under19 USC 2296 tional institution in the 2nd such year or term.

(c) Benefits may not be denied to an otherwise eligible individ (€) A school year employe of a government unit or nonprofit
ual under par(a) who is enrolled in a program under the plan g?rganizationwhich provides services to or on behalf of an educa
any state for training for dislocated workers ung8rUSC 1661 tionalinstitution who performs services other than in an instruc
notwithstandingthe failure of such training to meet any of thetional, research oprincipal administrative capacity is ineligible
requirementf par (a) 1.to 4. for benefits based on such services for any week of unemployment

(17) EDUCATIONAL EMPLOYES. (a) A school year employe of Which occurs during a period between 2 successive academic
an educational institution who performs services inistruc ~ Yearsor terms if the school year employe performed sithices
tional, research oprincipal administrative capacity is ineligible fOr Such a government unit or nonprofiganization in the first

for benefits based on such services for any week of unemploy hyear or term and there is reasonable assurance that he or she
which occurs: will perform such services for such a government unit or nonprofit

1. During the period between 2 successive academic yearé)r(granlzatlonn the 2nd such year or term.. .
terms,if the school year employe performed such services for an(f) A school year employef an educational service agency
educationalnstitution in the first such year or term and if there i&/N0 performs services other than in an instructional, research or

reasonablassurancehat he or she will perform such services foPfincipaladministrative capacitand who provides sucervices
aneducational institution in the 2nd such year or term; or In an educational institution or to or on behalf of an educational

. . . institution, is ineligible forbenefits based on such services for any

de n;zlc It?sl#rr;]nsg tvr\]/ﬁepr(?rg)r? gepgee;r;ﬁtr%%liﬁégr% noﬁsugfzsﬁéviﬁekof unemploymenthich occurs during a period between 2
! ag enearploy uccessiveacademic yearer terms if the school year employe

schoolyear employeerovides for such a period, if the school ye rformedsuch services for aeducational service agency in the

e o e a3 SUch year ofem and he s reasonable asurance tat e o
will perform such services for aducational service agency

shewill perform such services for an educational institution in tr] the 2nd such year or term

2ndsuch term. . R
(b) A school year employe of a government unit or nonpro%t (9) A school year employe of an educational institution who

organizatiorwhich provides services to or on behalf of an educ gggfrigsg’:;\ggesnasugﬁsscgr?/?cde;nfg?glr? r E/(\j/()e ésk'g]? t%lglﬁ flc())r ment
tional institution who performs services in an instructional y ploy

researchor principal administrative capacity is ineligible forWh'Ch occurs duringan established and customary vacation

" - riod or holiday recess if the school year employe performed
benefitsbased on such services for any week of unemploym chservices for an educational institution in the period immedi

which oceurs: . . . ately before the vacation period or holiday recess, and there is rea
1. During the period between 2 successive academic yeargQhaple assurance that he or she will perform the services
terms, if the school year employe performed such services f@escribedin par (a) or (d) for an educational institution in the

sucha government unit or nonprofitganization in the first such yeriod immediately following the vacation period or holiday
yearor term and ithere is reasonable assurance that he or she

8%;0nrir;ast%cr?nstﬁ;v§r?§ ;gcr?@%grao??grenzmgfm unit or nonprofit (h) A school year employe of a government unit or nonprofit
. . ' . _organizationwhich provides services to or on behalf of an educa

2. During the period between 2 regular but not successive aggn| institution who performs the services described in (b
demic terms, when an agreement betweeneaiployer and a oy (e)is ineligible for benefits based on such services for any week
schoolyear employerovides for such a period, if the school yeass ,nemployment which occurs during an established and cus
employeperformed suclservices for such a government unit ofymary vacation period or holiday recess if the school year
nonprofitorganization in the first such teramd if there is reasen o ployeperformed suclservices for such a government unit or
ableassurance that he or she will perform such services for syhprofitorganization in theeriod immediately before the vaca
agovernment unit or nonprofitganization in the 2nd such term.jon period or holiday recess, and there is reasonable assurance

(c) A school year employe of an educational sereigency thatthe school year employe will perform the servidescribed
who performs services in an instructionsdsearch or principal in par (b) or () for such a government unit or nonprofiganiza-
administrativecapacity and who provides such servicesan tion in the period immediately following theacation period or
educationalnstitution or to or orbehalf of an educational institu holiday recess.
tion, is ineligible for benefits based on such services for any Week(i) A schoolyear employe of an educational service agency
of unemployment which occurs: . ' who performs the services described in ®@ror (f), and whapro-

1. During the period between 2 successive academic yearsigessuch services in an educational institutimrio or on behalf
terms,if the school year employe performed such services for ghan educational institution, is ineligible for benefits based on
educationalkervice agency In the first such year or term and 3t|chser\/ices for any week of unemp|oymwﬂich occurs during
thereis reasonable assurance that he or she will perform such sgfestablished and customary vacation periodatiday recess if
vicesfor an educational service agency in the 2nd such yeartgé school year employe performed such services for an educa
term; or tional service agency in the period immediateéfore the vaca

2. During the period between 2 regular but not successive attan period or holiday recess, and there is reasonable assurance
demic terms, when an agreement betweenemployer and a thatthe school year employe will perform the servidescribed
schoolyear employgprovides for such a period, if the school yean par (c) or (f) for an educational service agency in the period
employe performed such services for an educatiosailvice immediatelyfollowing the vacation period or holiday recess.
agencyin the first such term and if there is reasonable assurancgj) A school year employe who did not establish a bepefit
thathe orshe will perform such services for an educational serviggior to becoming ineligible to receive benefits under paigo
agencyin the 2nd such term. (i) may establish a benefiear on or after that date if the school

(d) A school year employe of an educational institution whgearemploye qualifies to establish a benefit yeader s108.06
performsservices other than in an instructional, research or prif2) (a), but the wages paid the school year employe for any week
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during which pars.(a) to (i) apply shall beexcluded from the theChicago terminal is a separate establishmiiberty Trucking Co. vILHR Dept.

: 57 W (2d) 331, 204 NW (2d) 457.
schoolyear employe§ base perlod wages under si#).(a)and In (9) the words “new workKinclude indefinitely laid df employes who are

$s.108.05 (1)and108.06 (L)or any week deinQ which p_ar(sa) recalledas well as new job applicants. The department must determine whether a
to(i) apply A school year employe who establiskaeoenefit year laid-off employe had good cause for refusing work onfemifit shift with a higher

prior to becoming ineligible to receive benefits under pajgo Payscale. Allen-Bradley Co. LHR Dept. 58 W (2d) 1, 205 NW (2d) 129.

; ; - ; hena union which had given a notice of contract termination withdrbefire
(I) may receive benefits based on employment with other empl%gjt\iike began, there was no labor dispute in progress when the employer later closed

ersduring the benefit year _onIy if he or she base period Wwages theplant. Kansas City Star Ca.HR Dept. 60 W (2d) 591, 2INW (2d) 488.
from such employment sficient to qualify for benefits undesub.  Sub. (10) discussed roncurringand dissenting opinions on rehearing. Kansas
(4) (@)and ss108.05 (1)and108.06 (1)for any week during which City Star Co. vILHR Dept. 62 W (2d) 783, 217 NW (2d) 666.
pars (a) to (I) appl An employe was guilty of misconduct as a matter of law under (5) and (6) because
X . ¥ . his reaction put a dangerous object in theaadt thereby endangered the safety of any
(k) If benefits are reduced or denied to a school year employein its path. McGraw-Edison Ca.:HR Dept. 64 W (2d) 703, 221 NW (2d) 677.
who performed services other than in an instructional, researckherethe self-employed claimant was both the employe and the employer he

A .. . . could not disassociate the fault or misfortune of himself as an employer so as to
or principal administrative capacity under p4th.to(f), and the becomeeligible for unemployment benefits under (). Fish vWhite Equip. Sales

departmentater determines that the school year employe was rogervice, Inc. 64 W (2d) 737, 221 NW (2d) 864.
offeredan opportunity to perform such services for the employemasonsunemployed because their emploj@rked out masons’ laborers were
in the 2nd academic year or term, the departmentsraimpute ineligible under (10) for benefits because masons would be working “but for” a bona

th hool | b iod d fide labor dispute. De Leeuw DILHR, 71 W (2d) 446, 238 NW (2d) 706.
e school year employebase period wages under s¢b). (a) Employer’sgrooming code may be justified notwithstanding employes’ constitu

andss.108.05 (1)and108.06 (1)and shall make retroactive pay tional right to choice of hairstyleConsolidated Const. Co., Inc.Qasey71 W (2d)
mentof benefits for each week of such reduction or denial if tt#é1,238 NW (2d) 758.
- Whererecord of a meeting indicated treanhployes would not be rehired, (10) did
school year (_amploye. . . . not applyand employes were eligible for benefits subsequent to dggeh&arley
1. Establishes benefit year for the period for which retroacrord, Lincoln, Mercury v Bosquette, 72 W (2d) 569, 241 NW (2d) 596.
tive payment is to be made, in the manner prescribed by rule of th€ault’ under (1) (f), in context of emplogefailure to pass licensing examination,

i i ansblameworthyor negligent conduct, not incompetence. Milwaukee County v
g%%%réﬁe;égrt.he school year employe has not established suE‘ﬁi_HR’ 80 W (2d) 445, 250 NW (2018,

_ . ) Picketingin violation of collective bayaining agreement was misconduct under
2. Files a claim under $08.08for each week of reduction or (6) (a). Universal Foundry Co. {LHR Dept. 86 W (2d) 582, 273 NW (2d) 324

nialin the manner prescri rule of th rtment; and!979-
denialin the manne presc bed by ule of the depat ent; a (gllndefinitelayoff severed employment relationship. A. O. Smith CorpLMR

3. Was otherwise eligible to receive benefits for those weeltsspt.88 W (2d) 262, 276 NW (2d) 279 (1979).

(18) ILLEGAL ALIENS. (@) The wagepaid to an employe who Where sole shareholders were also sole employes, their decision as shareholders

performedservices while the employe was an alien shall, if bas{gﬂd',";f,"[,jg";,”e‘g{_ygb;w(‘gﬁ%g]s;;j“,jﬁ,“(‘z“ggg;'(ggig)?'Oyme“‘ benefits - Han

on such services, be excluded from #maploye$ base period Employe who refused on religious grounds to pendatory union dues did not
wagesfor purposes of sul§4) (a)and ss108.05 (1)and108.06 voluntarily terminate employment under (7) (). NottelsoDlizHR, 94 W (2d) 106,

(1) unless the employe is an alieho was lanu"y admitted for zséngoglzedv)v;g?:/((jt?ri?r.ily terminated parttime employment which, prior te ter
permanenre5|dence at the time such services Wmﬁormed' mination,had not dected eligibility became ineligible under (7) (a). YEIIingson Y

waslawfully present for the purpose of performing such servicas HR, 95 W (2d) 710, 291 NW (2d) 649 (Ct. App. 1980).
or was permanently residing in the United Stateder color of Employewho was transferred to workplace 25 miles away and who did not receive
law at the time such services were performed, including an al increase to cover increased commuting costs had good cause to quit. Farmers

: ) Il of Athens, Inc. vDILHR, 97 W (2d) 576, 294 NW (2d) 39 (Ct. App. 1980).
who was lanu”y present in the United States as a result of t & alsificationwith respect to criminal record on employment applicationstt

applicationof the provisions of section 212 (d) (5) of the federaltes‘misconduct’under (5), regardiess of materiality to emplsyearticular job.
immigrationand nationality act3USC 1.82(d) (5)). All claim  Miller Brewing Co. vDILHR, 103 W (2d) 496, 308 NW (2d) 922 (Ct. App. 1981).
ants shall be uniformly required to provide information as t? Objectivetest for misconduct discussed.eklY Steel Co. \DILHR, 106 W (2d)

- - e 11,315 NW (2d) 357 (1982).
whetherthey are citizens and, if they are not, aleyermination Sub. (10) does not deny equal protection to nonstriking workers faigcduse

denyingbenefits undethis subsection shall not be made except a strike. Jenks WILHR, 107 W (2d) 714, 321 NW (2d) 347 (Ct. App. 1982).

upona preponderance of the evidence. Under (1) or (7), pregnant employe who could not perform her specific job but
ould do other work was eligible for benefits. Rhinelander Papeni@oy DILHR,

~ (am) Paragraplta) does not preclude an employe from estalf5ow (2d) 162, 352 NW (2d) 679 (Ct. App. 1984).

“.Shmg a ben?flt year O!Uflng a perlOd. in which the employ‘? is-ineli Teachewho fogot to accept employmentfef under 18.22 (2) and who was con

gible to receive benefits under péa) if the employe qualifies to sequentlyterminated did not voluntarilierminate employment under 108.04 (7).

establisha benefit year under $08.06 (2) (a) NeIsqnv. LIRC, 123 W (2d) 221, 365 NW (2d) 629 (Ct. App. 198'5). N
Claimantwho was physically able to perform less than 15% of jobs in job market

(b) Any amendment of s. 3304 (é)4) of the federal unem wasineligible under (2) (a). Brooks LIRC, 138 W (2d) 106, 405 NW (2d) 705 (Ct.
ploymenttax act specifying conditions other tharstated in par App. 1987).

i i i i nder(10) (d) “lockout’requires that employer physically bar employes’ entrance
(a) for denial of benefits based on services performed by alle%%workplace; there is no inquiry into cause for wetppage. fnwith v. LIRC,

or changing the &ctiv_e_date for_req_uirehinple_rr_]entation of par 149w (2d) 634, 439 NW (2d) 581 (Ct. App. 1989).
(@) or suchother conditions, which is a condition of approval of “Reasonabl@ssurance” under (17) (b) is written, implied or verbal agreement pur
this chapter for fulltax credit against the tax imposed by the feguantto which employe will perform similar services during following academic

eralunemployment tax act, shall be applicable to $hissection. €™ Farrell VLIRC, 147 W (2d) 476, 433 NW (2d) 269 (Ct. App. 1988).
' Federaimmigration act did not retroactively confer PRUCOL status on alien for

(19) PROFESSIONALATHLETES. An employe who performs ser compensatiopurposes under (18). Pickerind ¥RC, 156 W (2d) 361, 456 NW (2d)
vicessubstantially all of which consist of participating in sport874(Ct. App. 1990).

or athleticevents, or training or preparing to so participate, sh%”Te_acherwas entitled to unemployment benefits during summer break between aca
emicyears where teacheras permanently employed for all of first academic year

beineligible for beneﬁt_s based on any employnfelmany week putwas ofered employment as long term substitute for first semester of second aca
of unemployment which occurs during the period betweend@micyear DILHR v. LIRC, 161 W (2d) 231, 467 NW (2d) 545 (1991).

successivesport seasons or similgeriods if the employe per _ Sub.(17) (c), 1989 stats., (now (17) (g)), is not applicable to teachequatiied

Ak + ; r benefits although working periodically as substituteani&h v LIRC, 163 W (2d)
formedsuch servicem the first such season or period and ther@n’472 NW (2d) 596 (Ct. App. 1991).

is a reasonable assurance that the employe will perform such S&fmpioymenoffers by temporary employment agency at rates substaritiaky
vicesin the 2nd such season or period. thanprevailing rates for similar work was “good cause” under sub. (7) (b){Bub.

History: 1971 c. 4042, 53, 211; 1973 ¢. 2471975 c. 24343 1977 c. 127133 (f) does not precludefanding of “good cause” where thefefed wage is more than
286,418 1979 c. 52176, 1981 c. 2836, 315, 391; 1983 a. 827, 99, 168 1983 a.  two-thirdsof the prior wage. Cornwell Personnel AssociatddRC, 175 W(2d)
1895.329 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40, 1987 a. 3&s.23t0 537,499 NW (2d) 705 (Ct. App. 1993).

59, 107, 136, 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122, 373 Intentof sub. (16) (b) discussed. Murphylé¥RC, 183 W (2d) 205, 515 NW (2d)
492 1995 a. 18,417,448, 487 (Ct. App. 1994).
Employesat Wisconsin terminals of trucking companies laiflag a result of a “Suitable work” as used in sub. (8) (a) arlbecame unemployed” as used in sub.

strikeat the Chicagterminal are eligible for unemployment compensation becaug8) (d) defined. Hubert.\LIRC, 186 W (2d) 590, 522 NW (2d) 512 (Ct. App. 1994).
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o e B et e ek BIERRZS -+ L775.00 to  179999..... 7L
v.LIRC, 193 W (2d) 391, 535 NW (2d) 6 (Ct. App. 1995). 24 ........ 1,800.00 to 1,824.99..... 72
e dness which denpled ok work schedue fose ohelettl 25 ... 182500 to  1849.99..... 73
App. 1995). 26, 1,850.00 to 1,874.99..... 74
ermploymentnder Smiar e And orcumstances, ndudiug iccaton. Jobs 18027+« + 187500 to 1,899.99..... 75
e e 7 o Son St o (o0 18 (5 Aoy = 28 190000 fo  19240..... 76
See note to Art |, sec. 18, citing Thoma®&eview Bd. Ind. Empl. Sec. D450 29 ... 1,925.00 to 1,949.99..... 7
US 707 (1981). o 0.t 1,950.00 to 1,974.99..... 78
Voluntary termination not found where there is meritorious excuse for retiusal
pay union dues based on religious ground. 64 MLR 203 (1980). 31 ........ 1,975.00 to 1,999.99..... 79
o Tong B s ‘SN IOOIess” 32 ... 200000 to  2024.99..... 80
Winning denials of unemployment compensation claims. Thorne. \UBi 33........ 2,025.00 to 2,049.99..... 81
1983. 34 ........ 2,050.00 to 2,074.99..... 82
108.05 Amount of benefits. (1) (f) Each eligible employe 35 207500 to  2,099.99..... 83
shall be paid benefits for eaaleek of total unemp?oymente/vh%/ch 36 ... 2,100.00 t0 212499..... 84
commenceson or after January 1, 1995, and before Janu 37 - - ... ... 2,125.00 to 2,149.99..... 85
ary 7, 1996at the weekly benefit rate specified in this paragraph.38 ... ... .. 2,150.00 to 2,174.99..... 86
Unlesssub.(1m) applies, the weekly benefit rate shall equal 4% 39 .. ... . .. 2,175.00 to 2,199.99..... 87
of the employes base period wages which were paid during that, 220000 to 222499..... 88
quarterof the employes base period in which the employe was
paidthe highest totavages, rounded down to the nearest whole 4l 222500 to 2,249.99..... 89
dollar, except that if that amount is less than the minimum amoun#2 . .. ... .. 2,250.00 to 2,27499..... 90
shownin the following schedule, no benefits gr@yable to the 43 ........ 2,275.00 to 2,299.99..... 91
employe and if that amouig more than the maximum amount 44 2300.00 to 2.32499..... 92
shownin the followingschedule, the employeiveekly benefit a5 2’325_00 to 2'349.99 _____ 93
rateshall be the maximum amount shown in the following sched ' '
ule and except that if the emplogéenefits are exhausted during 46 ... ... .. 2,350.00 to 2,374.99..... 94
any week unders. 108.06 (1) the employe shall be paid the 47 ........ 2,375.00 to 2,399.99..... 95
remainingamOL_mt of benefits payable to the employe in lieu of thegqg . . . ... .. 2,400.00 to 2,424.99..... 96
amfomljlntshown in thdfollowing schedule: [See Figure 108.05 (1) 49 242500 to 2,449.99..... 97
(7) following] 50........ 2,450.00 to 2,474.99..... 98
Figure 108.05 (1) (f): 51 ........ 2,475.00 to 2,499.99..... 99
Highest Weekly 52 ........ 2,500.00 to 2,524.99..... 100
Quarterly Benefit B3 ........ 2,525.00 to 2,549.99..... 101
Line Wages Paid Rate 54 ........ 2,550.00 to 2,57499..... 102
1........ Under $1,250.00.. . ... $ 0 55 ... .. 2,575.00 to 2,599.99..... 103
2 ... 1,250.00 1,27499..... 50 56 ........ 2,600.00 to 2,624.99..... 104
3. 1,275.00 1,299.99..... 51 57 ........ 2,625.00 to 2,649.99..... 105
4 ........ 1,300.00 1,32499..... 52 58 ........ 2,650.00 to 2,674.99..... 106
5........ 1,325.00 1,349.99..... 53 5 ........ 2,675.00 to 2,699.99..... 107
6 ........ 1,350.00 1,37499..... 54 60 ........ 2,700.00 to 2,724.99..... 108
7. ... 1,375.00 1,399.99..... 55 61 ........ 2,725.00 to 2,749.99..... 109
8 ........ 1,400.00 1,42499..... 56 62 ........ 2,750.00 to 2,774.99..... 110
9. ........ 1,425.00 1,449.99..... 57 63 ........ 2,775.00 to 2,799.99..... 111
10........ 1,450.00 1,47499..... 58 64 ........ 2,800.00 to 2,824.99..... 112
11 ........ 1,475.00 1,499.99..... 59 65........ 2,825.00 to 2,849.99..... 113
12 ........ 1,500.00 1,52499..... 60 66 ........ 2,850.00 to 2,874.99..... 114
13........ 1,525.00 1,54999..... 61 67 ........ 2,875.00 to 2,899.99..... 115
14 ........ 1,550.00 1,57499..... 62 68 ........ 2,900.00 to 2,924.99..... 116
15........ 1,575.00 1,599.99..... 63 69 ........ 2,925.00 to 2,949.99..... 117
16 ........ 1,600.00 1,62499..... 64 70 ........ 2,950.00 to 2,974.99..... 118
17 .. ... ... 1,625.00 1,649.99..... 65 71 ... .. 2,975.00 to 2,999.99..... 119
18 ........ 1,650.00 to 1,674.99..... 66 Figure 108.05 (1) (f): (continued)
Figure 108.05 (1) (f): (continued) Highest Weekly
Highest Weekly Quarterly Benefit
Quarterly Benefit Line Wages Paid Rate
Line Wages Paid Rate 72 3,000.00 to 3,024.99..... 120
19........ 1,675.00 to 1,699.99..... 67 73 3,025.00 to 3,049.99..... 121
20 . ....... 1,700.00 to 1,724.99..... 68 74 3,050.00 to 3,074.99..... 122
21 ........ 1,725.00 to 1,749.99..... 69 75 3,075.00 to 3,099.99..... 123
22 ... ... 1,750.00 to 1,774.99..... 70 76 3,100.00 to 3,124.99..... 124
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77 .o 3,125.00 to 3,149.99..... 125 130 ........ 4,450.00 to 4,474.99..... 178
78 ........ 3,150.00 to 3,174.99..... 126 131........ 4,475.00 to 4,499.99..... 179
79 ... .. 3,175.00 to 3,199.99..... 127 132........ 4,500.00 to 4,524.99..... 180
80 ........ 3,200.00 to 3,224.99..... 128 133........ 4,525.00 to 4,549.99..... 181
8l........ 3,225.00 to 3,249.99..... 129 134 ........ 4,550.00 to 4,574.99..... 182
82 ........ 3,250.00 to 3,274.99..... 130 135........ 4,575.00 to 4,599.99..... 183
83 ........ 3,275.00 to 3,299.99..... 131 136 ........ 4,600.00 to 4,624.99..... 184
84 ........ 3,300.00 to 3,324.99..... 132 137 .. ...... 4,625.00 to 4,649.99..... 185
85........ 3,325.00 to 3,349.99..... 133 138........ 4,650.00 to 4,674.99..... 186
86 ........ 3,350.00 to 3,374.99..... 134 139......... 4,675.00 to 4,699.99..... 187
87 ........ 3,375.00 to 3,399.99..... 135 140 ........ 4,700.00 to 4,724.99..... 188
88 ........ 3,400.00 to 3,424.99..... 136 141 ........ 4,725.00 to 4,749.99..... 189
89 ........ 3,425.00 to 3,449.99..... 137 142 ........ 4,750.00 to 4,774.99..... 190
90 ........ 3,450.00 to 3,474.99..... 138 143 ........ 4,775.00 to 4,799.99..... 191
91 ........ 3,475.00 to 3,499.99..... 139 144 ........ 4,800.00 to 4,824.99..... 192
92 ........ 3,500.00 to 3,524.99..... 140 145........ 4,825.00 to 4,849.99..... 193
93 ........ 3,525.00 to 3,549.99..... 141 146 ........ 4,850.00 to 4,874.99..... 194
94 ........ 3,550.00 to 3,574.99..... 142 147 ........ 4,875.00 to 4,899.99..... 195
95 ..., 3,575.00 to 3,599.99..... 143 148 ........ 4,900.00 to 4,924.99..... 196
96 ........ 3,600.00 to 3,624.99..... 144 149 ........ 4,925.00 to 4,949.99..... 197
97 ... 3,625.00 to 3,649.99..... 145 150 ........ 4,950.00 to 4,974.99..... 198
98 ........ 3,650.00 to 3,674.99..... 146 150 ........ 4,975.00 to 4,999.99..... 199
9 ........ 3,675.00 to 3,699.99..... 147 152 ........ 5,000.00 to 5,024.99..... 200

100........ 3,700.00 to 3,724.99..... 148 153 ........ 5,025.00 to 5,049.99..... 201

100........ 3,725.00 to 3,749.99..... 149 154 ........ 5,050.00 to 5,074.99..... 202

102........ 3,750.00 to 3,774.99..... 150 155 ........ 5,075.00 to 5,099.99..... 203

103........ 3,775.00 to 3,799.99..... 151 156 ........ 5,100.00 to 5,124.99..... 204

104 ........ 3,800.00 to 3,824.99..... 152 157 ... ... 5,125.00 to 5,149.99..... 205

105........ 3,825.00 to 3,849.99..... 153 158 ........ 5,150.00 to 5,174.99..... 206

106 ........ 3,850.00 to 3,874.99..... 154 159 ........ 5,175.00 to 5,199.99..... 207

107 ........ 3,875.00 to 3,899.99..... 155 160 ........ 5,200.00 to 5,224.99..... 208

108 ........ 3,900.00 to 3,924.99..... 156 161........ 5,225.00 5,249.99. .. .. 209

109........ 3,925.00 to 3,949.99..... 157 162........ 5,250.00 to 5,274.99..... 210

110 ........ 3,950.00 to 3,974.99..... 158 163 ........ 5,275.00 to 5,299.99..... 211

111 ........ 3,975.00 to 3,999.99..... 159 164 ........ 5,300.00 to 5,324.99..... 212

112 ........ 4,000.00 to 4,024.99..... 160 165........ 5,325.00 to 5,349.99..... 213

113 ........ 4,025.00 to 4,049.99..... 161 166 ........ 5,350.00 to 5,374.99..... 214

114 ........ 4,050.00 to 4,074.99..... 162 167 ........ 5,375.00 to 5,399.99..... 215

115........ 4,075.00 to 4,099.99..... 163 168 ........ 5,400.00 to 5,424.99..... 216

116 ........ 4,100.00 to 4,124.99..... 164 169 ........ 5,425.00 to 5,449.99..... 217

117 ........ 4,125.00 to 4,149.99..... 165 170 ........ 5,450.00 to 5,474.99..... 218

118 ........ 4,150.00 to 4,174.99..... 166 171........ 5,475.00 to 5,499.99..... 219

119 ........ 4,175.00 to 4,199.99..... 167 172......... 5,500.00 to 5,524.99..... 220

120........ 4,200.00 to 4,224.99..... 168 173 ........ 5,525.00 to 5,549.99..... 221

121........ 4,225.00 to 4,249.99..... 169 174 ........ 5,550.00 to 5,574.99..... 222

122......... 4,250.00 to 4,274.99..... 170 175 ........ 5,575.00 to 5,599.99..... 223

123 ........ 4,275.00 to 4,299.99..... 171 176 .. ...... 5,600.00 to 5,624.99..... 224

124 ........ 4,300.00 to 4,324.99..... 172 177 .. ...... 5,625.00 to 5,649.99..... 225

Figure 108.05 (1) (f): (continued) Figure 108.05 (1) (f): (continued)

Highest Weekly Highest Weekly
Quarterly Benefit Quarterly Benefit

Line Wages Paid Rate Line Wages Paid Rate

125 ........ 4,325.00 to 4,349.99..... 173 178 ........ 5,650.00 to 5,674.99..... 226

126 ........ 4,350.00 to 4,374.99..... 174 179 ........ 5,675.00 to 5,699.99..... 227

127 ........ 4,375.00 to 4,399.99..... 175 180........ 5,700.00 to 5,724.99..... 228

128 ........ 4,400.00 to 4,424.99..... 176 181........ 5,725.00 to 5,749.99..... 229

129 ......... 4,425.00 to 4,449.99..... 177 182........ 5,750.00 to 5,774.99..... 230
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183 ........ 5,775.00 to 5,799.99..... 231 4. ... ... 1,350.00 to  1,374.99........ 54
184 ........ 5,800.00 to 5,824.99..... 232 5 ... 1,375.00 to  1,399.99....... 55
185........ 5,825.00 to 5,849.99..... 233 6. ...... 1,400.00 to 1,424.99....... 56
186 ........ 5,850.00 to 5,874.99..... 234 7. ... .. 1,425.00 to 1,449.99....... 57
187 ........ 5,875.00 to 5,899.99..... 235 8. ...... 1,450.00 to 1,474.99....... 58
188 ........ 5,900.00 to 5,924.99..... 236 9. ...... 1,475.00 to  1,499.99....... 59
189 ........ 5,925.00 to 5,949.99..... 237 10. ..... 1,500.00 to 1,524.99....... 60
190 ........ 5,950.00 to 5,974.99..... 238 1. ..... 1,525.00 to 1,549.99....... 61
191........ 5,975.00 to 5,999.99..... 239 12. ... .. 1,550.00 to 1,574.99....... 62
192 ........ 6,000.00 to 6,024.99..... 240 13. ... .. 1,575.00 to 1,599.99. ...... 63
193 ........ 6,025.00 to 6,049.99..... 241 14. ... .. 1,600.00 to 1,624.99....... 64
194 ........ 6,050.00 to 6,074.99..... 242 15. ... .. 1,625.00 to 1,649.99. ...... 65
195........ 6,075.00 to 6,099.99..... 243 16. ..... 1,650.00 to 1,674.99....... 66
196 ........ 6,100.00 6,124.99..... 244 17. .. ... 1,675.00 to  1,699.99....... 67
197 ........ 6,125.00 6,149.99 .. ... 245 18. ... .. 1,700.00 to 1,724.99. ... ... 68
198 ........ 6,150.00 6,174.99..... 246 19. ... .. 1,725.00 to 1,749.99. ...... 69
199........ 6,175.00 6,199.99..... 247 20, .. ... 1,750.00 to 1,774.99....... 70
200........ 6,200.00 6,224.99 . .... 248 21 1,775.00 to  1,799.99....... 71
201 ........ 6,225.00 6,249.99. . ... 249 2 1,800.00 to 1,824.99....... 72
202 ........ 6,250.00 6,274.99 . .. .. 250 23 .. . 1,82500 to 1,849.99....... 73
203 ........ 6,275.00 6,299.99..... 251 o4 1,850.00 to 1.874.99....... 74
204 ........ 6,300.00 6,324.99 ... .. 252 o5 1875.00 to 1.899.99....... 75
205........ 6,325.00 6,349.99..... 253 26 .. 190000 to 1,924.99....... 76
206 ........ 6,350.00 6,374.99 ... .. 254 07 192500 to 1,949.99....... 77
207 ........ 6,375.00 6,399.99..... 255 08, . .. 1,950.00 to 1,974.99....... 78
208 ........ 6,400.00 6,424.99 .. ... 256 29, 1.975.00 to 1,999.99....... 79
209 ........ 6,425.00 6,449.99 ... .. 257 30, 200000 to 2,024.99....... 80
210 ........ 6,450.00 6,474.99 . .. .. 258 31 202500 to 2,049.99....... 81
211 ... ... .. 6,475.00 6,499.99..... 259 32 205000 to 207499 82
212 ... ... .. 6,500.00 6,524.99 ... .. 260 ' '
213........ 6,525.00 6,549.99 . . . .. 261 o3 e 2075.00 1o 2,099.99....... 83
34. ..... 2,100.00 to 2,124.99....... 84
214 ... ... .. 6,550.00 6,574.99 .. ... 262
215........ 6,575.00 6,599.99..... 263 85 2,125.00 10 2,149.99....... 85
216 ........ 6,600.00 6,624.99 .. ... 264 36 . 2,150.00 1o 2,174.99....... 86
217 ... ... .. 6,625.00 6,649.99 ... .. 265 SCLREREE 217500 1o 2,199.99....... 87
218........ 6,650.00 and over........... 266 S8 e 2,200.00 1o 2,224.99....... 88
(9) Each eligible employe shall Ipaid benefits for each week 39. . 2,22500 to  2,249.99....... 89
of total unemployment which commences on or after Janft0- - .- 2,250.00 to  2274.99....... 90
ary 7, 1996and before January 5, 1997, at the weekly benefit ral. . . ... 2,275.00 to  2,299.99....... 91
specifiedin this paragraphUnless sub(1m) applies, the weekly 42. .. ... 2,300.00 to 2,324.99....... 92
benefitrate shall equal 4% of the employdiase period wages 43 | 232500 to 2,349.99....... 93
which were paid during that quarter of the empleyase period
in which the employe was paid the highest total wages, roundetf - 235000 to 2374.99....... 94
downto the nearest whole doljaxcept that if that amount is less 45 - . . .. 2,375.00 to  2,399.99....... 95
thanthe minimum amount shown in the following schedule, nat6. .. ... 2,400.00 to 2,424.99....... 96
benefitse_lre payable to the emplc_;ye and if that_amount is more rtlhaﬁ;. ..... 242500 to 244999, ...... 97
employe'sweekly benefit rate shall be the maximtamountt “a8. ... 2,450.00 1o 2474.99........ 98
shownin the following schedule and except that if émeployes ~ 49- - - - .. 2,475.00 to  2499.99....... 99
benefitsare exhausted during any week under08.06 (1)the  50. ..... 2,500.00 to 2,524.99....... 100
oy s e e ool L2500 fo | 2SS 10
tothe employe in i ( Figure 108.05 (1) (g): (continued)
ule: [See Figure 108.05 (1) (g) following] Fighest WeeKly
Figure 108.05 (1) (9): Quarterly Benefit
Highest Weekly Line Wages Paid Rate
Quarterly Benefit 52. ..... 2,550.00 to 2,574.99........ 102
Line Wages Paid Rate 53. ..... 2,575.00 to 2,599.99....... 103
1. ..., Under $1,300.00. ... .... $0 54. ..... 2,600.00 to 2,624.99....... 104
2. . 1,300.00 to 1,324.99....... 52 55. ..... 2,625.00 to 2,649.99....... 105
3. ... 1,325.00 to 1,349.99....... 53 56. ..... 2,650.00 to 2,674.99....... 106
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57. ..... 2,675.00 to 2,699.99........ 107 111. .... 4,025.00 to 4,049.99........ 161
58. ..... 2,700.00 to 2,724.99....... 108 112. .... 4,050.00 to 4,074.99....... 162
59. ..... 2,725.00 to 2,749.99....... 109 113. .... 4,075.00 to 4,099.99....... 163
60. ..... 2,750.00 to 2,77499....... 110 114. .... 4,100.00 to 4,124.99. . ..... 164
61. ..... 2,775.00 to 2,799.99....... 111 115. .... 4,125.00 to 4,149.99....... 165
62. ..... 2,800.00 to 2,82499....... 112 116. .... 4,150.00 to 4,174.99....... 166
63. ..... 2,825.00 to 2,849.99....... 113 117. .... 4,175.00 to 4,199.99....... 167
64. ..... 2,850.00 to 2,87499....... 114 118. .... 4,200.00 to 4,224.99. . ..... 168
65. ..... 2,875.00 to 2,899.99....... 115 119. .... 4,225.00 to 4,249.99....... 169
66. ..... 2,900.00 to 2,92499....... 116 120. .... 4,250.00 to 4,274.99....... 170
67. ..... 2,925.00 to 2,949.99....... 117 121. .... 4,275.00 to 4,299.99....... 171
68. ..... 2,950.00 to 2,97499....... 118 122. .... 4,300.00 to 4,324.99. . ..... 172
69. ..... 2,975.00 to  2,999.99....... 119 123. .... 432500 to 4,349.99....... 173
70. ..... 3,000.00 to 3,024.99....... 120 124. .... 4,350.00 to 4,374.99. . ..... 174
71. ... .. 3,025.00 to  3,049.99....... 121 125. .... 437500 to 4,399.99....... 175
72. ..... 3,050.00 to 3,074.99....... 122 126. .... 4,400.00 to 4,424.99. . ..... 176
73. ..... 3,075.00 to  3,099.99....... 123 127. .. .. 4,425.00 to  4,449.99....... 177
4. .. ... 3,100.00 to 3,124.99....... 124 128. .... 4,450.00 to 4,474.99....... 178
75. ... 3,125.00 to  3,149.99....... 125 129. .... 4,475.00 to 4,499.99....... 179
76. ..... 3,150.00 to 3,174.99....... 126 130. .... 4,500.00 to 4,524.99....... 180
7. ... .. 3,175.00 to 3,199.99....... 127 131. .... 4,525.00 to 4,549.99....... 181
78. ..... 3,200.00 to 3,22499....... 128 132. .... 4,550.00 to 4574.99....... 182
79. ..... 3,225.00 to  3,249.99....... 129 133. .... 457500 to 4,599.99....... 183
80. ..... 3,250.00 to 3,274.99. . ... .. 130 134. .... 4,600.00 to 4,624.99....... 184
81. ..... 3,275.00 to  3,299.99....... 131 135. .... 4,625.00 to 4,649.99....... 185
82. ..... 3,300.00 to 3,324.99....... 132 136. .... 4,650.00 to 4,674.99....... 186
83. ..... 3,325.00 to 3,349.99....... 133 137. .... 4,675.00 to 4,699.99....... 187
84. ..... 3,350.00 to 3,37499....... 134 138. .... 4,700.00 to 4,724.99. . ..... 188
85. ..... 3,375.00 to  3,399.99....... 135 139. .... 472500 to 4,749.99....... 189
86. ..... 3,400.00 to 3,424.99....... 136 140. .... 4,750.00 to 4,774.99....... 190
87. ..... 3,425.00 to 3,449.99....... 137 141. .... 4,775.00 to 4,799.99....... 191
88. ..... 3,450.00 to 3,47499....... 138 142. .... 4,800.00 to 4,824.99....... 192
89. ..... 3,475.00 to  3,499.99....... 139 143. .. .. 4,825.00 to  4,849.99....... 193
90. ..... 3,500.00 to 3,52499....... 140 144, .... 4,850.00 to 4,874.99....... 194
91. ..... 3,525.00 to  3,549.99....... 141 145. .... 4,875.00 to 4,899.99....... 195
92. ..... 3,550.00 to 3,574.99....... 142 146. .... 4,900.00 to 4,924.99....... 196
93. ..... 3,575.00 to 3,599.99....... 143 147. .... 492500 to 4,949.99....... 197
94. ..... 3,600.00 to 3,624.99....... 144 148. .... 4,950.00 to 4,974.99....... 198
95. ..... 3,625.00 to  3,649.99....... 145 149. .. .. 4,975.00 to  4,999.99....... 199
96. ..... 3,650.00 to 3,67499....... 146 150. .... 5,000.00 to 5,024.99....... 200
97. ..... 3,675.00 to 3,699.99....... 147 151. .... 5,025.00 to 5,049.99....... 201
98. ..... 3,700.00 to 3,724.99....... 148 152. .... 5,050.00 to 5074.99....... 202
99. ..... 3,725.00 to  3,749.99....... 149 153. . ... 5,075.00 to  5,099.99....... 203
100. .... 3,750.00 to 3,77499. . ... .. 150 154. .... 5,100.00 to 5,124.99....... 204
101. .... 3,775.00 to 3,799.99....... 151 155. .... 5,125.00 to 5,149.99....... 205
102. .... 3,800.00 to 3,824.99....... 152 156. .... 5,150.00 to 5174.99....... 206
103. .... 3,825.00 to 3,849.99....... 153 157. .... 517500 to 5,199.99....... 207
104. .... 3,850.00 to 3,87499....... 154 158. .. .. 5,200.00 to 5,22499....... 208
105. .... 3,875.00 to  3,899.99....... 155 159. .... 5,225.00 to 5,249.99....... 209
Figure 108.05 (1) (g): (continued) Figure 108.05 (1) (g): (continued)
Highest Weekly Highest Weekly
Quarterly Benefit Quarterly Benefit
Line Wages Paid Rate Line Wages Paid Rate
106. . ... 3,900.00 to 3,92499........ 156 160. .... 5,250.00 to 527499........ 210
107. .... 3,925.00 to  3,949.99....... 157 161. .... 5,275.00 to 5,299.99....... 211
108. . ... 3,950.00 to 3,97499....... 158 162. .... 5,300.00 to 5,32499....... 212
109. .... 3,975.00 to  3,999.99....... 159 163. .... 5,325.00 to 5,349.99....... 213
110. .... 4,000.00 to 4,024.99....... 160 164. .... 5,350.00 to 5374.99....... 214
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165. .... 5375.00 to 5,399.99........ 215 219. .... 6,725.00 to 6,749.99........ 269
166. .... 5,400.00 to 5424.99....... 216 220. .... 6,750.00 to 6,774.99....... 270
167. .... 5,425.00 to 5,449.99....... 217 221. .... 6,775.00 to 6,799.99....... 271
168. .... 5,450.00 to 5474.99....... 218 222. .... 6,800.00 to 6,824.99....... 272
169. .... 5,475.00 to 5,499.99....... 219 223. .... 6,825.00 to 6,849.99....... 273
170. .... 5,500.00 to 5524.99....... 220 224. .... 6,850.00 andover........ 274
171. .... 552500 to 5549.99....... 221 (h) Each eligible employe shall lpaid benefits for each week
172. .... 5550.00 to 5574.99....... 222 of total unemployment which commences on or after <Janu
173. .... 5575.00 to 5,599.99....... 223 ary 5, 1997 at the weekly benefit rate specified in this paragraph.
Unlesssub.(1m) applies, the weekly benefit rate shall equal 4%
174..... 560000 to  5624.99....... 224 of the empl(oyes) bsge period wagegwhich were paid duqring that
175..... 562500 to 5,649.99....... 225 quarterof the employes base period in which the employe was
176. .... 5,650.00 to 5,674.99....... 226 paidthe highest totalvages, rounded down to the nearest whole
177. .... 5,675.00 to 5,699.99....... 227 dollar, except that if that amount is less than the minimum amount
178. .... 5700.00 to 5724.99....... 228 ShOV;/“i“ thedfF]{”t?]V;i“g nfgh;d;'gr,en% gr?f:ﬁgtsm mﬂﬁ ;Cr’n tg‘lfnt
employe and i u
179..... 572500 to  5749.99....... 229 sho?/vn);n the followingschedule, the employeiveekly benefit
180. .... 5,750.00 to  5,774.99....... 230 rateshall be the maximum amount shown in the following sched
181. .... 577500 to 5,799.99....... 231 ule and except that if the employdsenefits are exhausted during
182. .... 5,800.00 to 5,824.99....... 232 any week unders. 108.06 (1) the employe shall be paid the
183. .... 582500 to 5849.99....... 233 femai“i”gam"‘!”ttﬁ;gﬁgﬁms F;iﬁr/]aet(’j'ﬁléo t[hsee:”;?'%g To'gegé’f(f)‘e
amountshown in : .
184. .... 5850.00 to 5,874.99....... 234 (h) following] 9 9
185. .... 5,875.00 to 5,809.99....... 235
186. .... 5,900.00 to 5,924.99....... 236 Figure 108.05 (1) (h):
187. .... 5,925.00 to 5,949.99....... 237 Highest Weekly
188. .... 5950.00 to 5974.99....... 238 Quarterly Benefit
189. .... 597500 to 5999.99....... 239 Line Wages Paid Rate
190. .... 6,000.00 to 6,024.99....... 240 1. Under $1.325.00. .. ... .. $0
191 602500 o 604900 21 5 im0 o damss. . s3
193. .... 6,075.00 to 6,099.99....... 243 B 1,35000 to  1,374.99...... >4
194. .... 610000 to 6,124.99....... 244 A 137500 to  1,399.99...... 55
195. .... 6,125.00 to 6,149.99....... 245 SRTEREE 140000 to 1,424.99...... 56
196. .... 6,150.00 to 6,174.99....... 246 6. ... 1,425.00 to 1,449.99...... 57
197. .... 6,175.00 to 6,199.99....... 247 7o 1,450.00 to  1,47499....... 58
198. .... 6,200.00 to 6,224.99....... 248 8. ..., 1,475.00 to  1,499.99....... 59
199. .... 6,225.00 to 6,249.99....... 249 9 ... 1,500.00 to  1,524.99....... 60
200. .... 6,250.00 to 6,274.99....... 250 10. ..... 1,525.00 to 1,549.99....... 61
201. .... 6,275.00 to 6,299.99....... 251 11. ... 1,550.00 to 1,574.99....... 62
202. .... 6,300.00 to 6,324.99....... 252 12, ... 1,575.00 to 1,599.99....... 63
203. .... 6,325.00 to 6,349.99....... 253 13. ... 1,600.00 to 1,624.99....... 64
204. .... 6,350.00 to 6,374.99....... 254 14. ..... 1,625.00 to 1,649.99....... 65
205. .... 6,375.00 to 6,399.99....... 255 15 ... 1,650.00 to 1,674.99....... 66
206. .... 6,400.00 to 6,424.99....... 256 16. ..... 1,675.00 to 1,699.99....... 67
207. .... 6,425.00 to 6,449.99....... 257 17. ... 1,700.00 to 1,724.99....... 68
208. .... 6,450.00 to 6,474.99....... 258 18. ..... 1,725.00 to 1,749.99. . ... .. 69
209. .... 6,475.00 to 6,499.99....... 259 19. ..... 1,750.00 to 1,774.99....... 70
210. .... 6,500.00 to 6,524.99....... 260 20. ..... 1,775.00 to 1,799.99....... 71
211. .... 6,525.00 to 6,549.99....... 261 21 ... 1,800.00 to 1,824.99....... 72
212. .... 6,550.00 to 6,574.99....... 262 22, ..., 1,825.00 to 1,849.99....... 73
213. .... 6,575.00 to 6,599.99....... 263 23. ..., 1,850.00 to 1,874.99....... 74
Figure 108.05 (1) (g): (continued) Figure 108.05 (1) (h): (continued)
Highest Weekly Highest Weekly
Quarterly Benefit Quarterly Benefit
Line Wages Paid Rate Line Wages Paid Rate
214. .... 6,600.00 to 6,624.99........ 264 24. .. ... 1,875.00 to 1,899.99........ 75
215. .... 6,625.00 to 6,649.99....... 265 25. ..... 1,900.00 to  1,924.99....... 76
216. .... 6,650.00 to 6,674.99....... 266 26. ..... 1,925.00 to 1,949.99....... 77
217. .... 6,675.00 to 6,699.99....... 267 27. ... 1,950.00 to 1,974.99....... 78
218. .... 6,700.00 to 6,724.99....... 268 28. ..... 1,975.00 to 1,999.99....... 79
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29 ... 2,000.00 1o 202499 ....... 80 81. ..... 330000 t0 3,32499...... 132
30. ..... 2,025.00 to  2,049.99....... 81 82. ..... 332500 to 334999 ...... 133
3Lo..... 2,050.00 to  2,074.99....... 82 83. ..... 335000 to 3,374.99...... 134
32, ... 2,075.00 to  2,099.99....... 83 84. ..... 337500 to 3,399.99....... 135
33 ... 2,100.00 to 2124.99........ 84 85. ..... 3,400.00 to  3,424.99....... 136
34. ... 2,125.00 to  2,149.99........ 85 86. ..... 3,425.00 to  3,449.99....... 137
35 ... 2,150.00 to 2,174.99........ 86 87. ..... 3,450.00 to 3,474.99....... 138
36. ..... 2,175.00 to  2,199.99........ 87 88. ..... 3,475.00 to  3,499.99....... 139
37. ..., 2,200.00 to 2,224.99........ 88 89. ..... 3,500.00 to  3,524.99....... 140
38, ..... 2,225.00 to 2,249.99........ 89 9. ..... 3,525.00 to  3,549.99....... 141
39. ..... 2,250.00 to 2,274.99........ 90 91. ..... 3,550.00 to  3,574.99....... 142
40. ..... 2,275.00 to 2,299.99........ 91 92. ..... 3,575.00 to  3,599.99....... 143
41, ..... 2,300.00 to 2,324.99........ 92 9. ... 3,600.00 to  3,624.99....... 144
42. ... 2,32500 to 2,349.99........ 93 9. ... 3,62500 to  3,649.99....... 145
43. ... .. 2,350.00 to 2,374.99........ 94 9. ..., 3,650.00 to  3,674.99....... 146
44, .. ... 2,375.00 to 2,399.99........ 95 %. ..... 367500 to  3699.99....... 147
45 .. 240000 to 2,424.99........ 96 g; """ g'zgg'gg to 2';213'33 """" ijg
46. .o 242500 to  2449.99........ o7 99. ..... 3.750.00 o 3.774.99....... 150
Ar 2/450.00 to  2,474.99........ 98 100. .... 377500 to 3,799.99....... 151
48. ..... 2475.00 t0 2,499.99........ 99 101. .... 3,800.00 to 3,824.99....... 152
49. ... 2,500.00 to 2,524.99........ 100 102. .... 3,82500 to 3,849.99....... 153
50. ... .. 2,525.00 to  2,549.99........ 101 103. .... 3,850.00 to 3,874.99....... 154
5L ... 2,550.00 to 2,574.99........ 102 104. . ... 3,875.00 to 3,899.99....... 155
52. ..... 2,575.00 to 2,599.99........ 103 105. .... 3,900.00 to  3,924.99....... 156
53. ..... 2,600.00 to 2,624.99........ 104 106. .... 3,92500 to  3,949.99....... 157
54, ... .. 2,625.00 to 2,649.99........ 105 107. .... 3,950.00 to  3,974.99....... 158
55. ... .. 2,650.00 to 2,674.99........ 106 108. .... 3,97500 to  3,999.99....... 159
56. ..... 2,675.00 to 2,699.99........ 107 109. .... 4,000.00 to 4,024.99........ 160
57. ... .. 270000 to 272499 ...... 108 110. .... 4,02500 to 4,049.99........ 161
58. ..... 2,725.00 to 2,749.99....... 109 111. .... 4,050.00 to 4,074.99........ 162
59. ..... 2,750.00 to  2,774.99....... 110 112. .... 4,075.00 to 4,099.99........ 163
60. ..... 2,775.00 to  2,799.99....... 111 113. .... 4,100.00 to 4,124.99........ 164
6L ... 280000 to  2824.99....... 112 114. .... 412500 to 4,149.99........ 165
gg- ----- 5’222’88 :g ig;‘jgg """" Ei 115. .... 415000 to 4,174.99........ 166
s 287500 o 289999 .. 115 116. .... 417500 to 4,199.99........ 167
o 200000 to 292499 ... ... 116 117. .... 420000 to 4,224.99........ 168
66. ..... 2’92500 to 2’94999 _______ 117 118. .... 4,22500 to 4.24999 ........ 169
67. ..... 2,950.00 to 2,974.99....... 118 119. .... 4,250.00 to 4,27499........ 170
68. ..... 2,975.00 to  2,999.99....... 119 120. .... 427500 to 4,299.99........ 171
69. ..... 3,000.00 to  3,024.99....... 120 121. ... 4,300.00 to 4,324.99........ 172
70. ..... 3,025.00 to  3,049.99....... 121 122. .... 432500 to 4,349.99........ 173
1 3,050.00 to  3,074.99....... 122 123. .... 4,350.00 to 4,374.99........ 174
12 307500 to  3,099.99....... 123 124. ... 4375.00 to  4,399.99........ 175
;i' """ g'igg'gg :8 g'iig'gg """" 1;‘5‘ 125. .... 4,400.00 to 4,424.99........ 176
e 315000 to 317499 . .. 126 126. .... 442500 to 4,449.99........ 177
Figure 108.05 (1) (h): (continued) 127. .... 445000 to 4,474.99........ 178

Highest WeeKly Figure 108.05 (1) (h): (continued)

Quarterly Benefit Highest Weekly
Line Wages Paid Rate Quarterly Benefit
76 ... 3,175.00 o 3,199.99 ....... 127 Line Wages Paid Rate
77. 3,200.00 to 3224.99....... 128 128. .... 4,475.00 to 4,499.99........ 179
78. ... .. 3,225.00 to 3,249.99. ...... 129 129. .... 4,500.00 to 4,524.99........ 180
79. ... .. 3,250.00 to 3,274.99 ...... 130 130. .... 4,525.00 to 4,549.99........ 181
80. ..... 327500 to 3,299.99 ...... 131 131. .... 4550.00 to 4,574.99........ 182
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132. .... 457500 to 4599.99........ 183 185. .... 5,900.00 to 5,924.99........ 236
133. .. .. 4,600.00 to 4,624.99........ 184 186. .... 5925.00 to 5,949.99........ 237
134. .. .. 4,625.00 to 4,649.99....... 185 187. .... 5,950.00 to 5974.99........ 238
135. .... 4,650.00 to 4,674.99....... 186 188. .... 5,975.00 to 5,999.99........ 239
136. .... 4,675.00 to 4,699.99....... 187 189. .... 6,000.00 to 6,024.99. . ...... 240
137. .... 4,700.00 to 4,724.99. ...... 188 190. .... 6,025.00 to 6,049.99........ 241
138 ..... 4,725.00 tO 4,749.99 ....... 189 191 . 6105000 to 6707499 ........ 242
139. .... 4,750.00 to 4,774.99....... 190 192. .... 6,075.00 to 6,099.99. . ... ... 243
iig """ j';gg'gg :8 j';gi'gg """" 13; 193. ... 6,100.00 to 6,124.99........ 244
142. .... 4,825.00 to 4,849.99....... 193 194 612500 to  6,149.99........ 245
143. ... 485000 to 4,874.99....... 194 195..... 615000 to  6,174.99........ 246
144. .. .. 487500 to  4,899.99....... 195 196. ... 617500 to 6,199.99....... 247
145. . ... 4,900.00 to 4,924.99....... 196 197..... 6,20000 to 6,224.99........ 248
146. . ... 492500 to  4,949.99....... 197 198. .... 6,225.00 to 6,249.99........ 249
147. .... 4,950.00 to 4,974.99....... 198 199. .... 6,250.00 to 6,274.99........ 250
148. . ... 4975.00 to 4,999.99....... 199 200. .... 6,275.00 to 6,299.99........ 251
149. .... 5,000.00 to 5,024.99....... 200 201. .... 6,300.00 to 6,324.99........ 252
150. . ... 5,025.00 to 5,049.99....... 201 202. .... 6,325.00 to 6,349.90........ 253
151. .... 5,050.00 to 5,074.99....... 202 203. .... 6,350.00 to 6,374.99. ....... 254
152..... 507500 to  5099.99....... 203 204. .... 637500 to 6399.99........ 255
153. .. .. 5,100.00 to 5,124.99....... 204 205. .... 6,400.00 to 6,424.99. . ...... 256
154 """ 5'125'00 o 5149.99....... ;05 206. . ... 642500 to 6,449.99........ 257
55 . 515000 o 5174.99 ... 06 207. .... 645000 to 6,474.99........ 258
156. 5,175.00 to 5,199.99........ 207 208. .... 6,475.00 to 6,499.99........ 259
157. .... 5,200.00 to 522499 ...... 208 209. .... 6500.00 to 6.524.99. . ... .. 260
158' +ov 922500 10 524999 ...... 209 210. .... 652500 to 6549.99........ 261
59 ... 5250.00 to 527499 ....... 210 211. .... 6,550.00 to 6,574.99....... 262
160. ... 527500 t0  5299.99 ...... 211 212. .... 657500 to 6,599.99....... 263
161. .... 530000 to  5324.99....... 212 213. .... 6,600.00 to 6,624.99....... 264
162. .... 5,325.00 to 5,349.99....... 213 214. .... 662500 to 6,649.99. .. ... 265
163. .... 5,350.00 to 5374.99....... 214 215. ... 6,650.00 to 6,674.99. ... ... 266
164. . ... 5,375.00 to 5,399.99....... 215 216. .... 6,67500 to 6,699.99. ... ... 267
165. .... 5,400.00 to 5,424.99....... 216 217. .... 6,700.00 to 6,724.99. ... ... 268
166. . ... 5,425.00 to 5,449.99. ...... 217 218. .... 672500 to 6,749.99. ... ... 269
167. .... 545000 1o  5474.99....... 218 219. .... 6,750.00 to 6,774.99....... 270
168. . ... 5,475.00 to 5,499.99....... 219 220. ... 6,775.00 to 6,799.99. ... ... 271
169. .... 550000 to  5524.99....... 220 221. .... 6,800.00 to 6,824.99....... 272
170. ... 552500 fto  5549.99....... 221 222. .... 682500 to 6,849.99....... 273
171. .... 5,550.00 to 5,574.99....... 222 223 6,850.00 to 6,874.99. . ... .. 274
172..... 557500 1o  55099.99....... 223 224. .... 687500 to 6,899.99....... 275
173. .... 5,600.00 to 5,624.99....... 224 225. ... 6,900.00 to 6,924.99. ... ... 276
174. . ... 5,625.00 to 5,649.99....... 225 226. .... 6,925.00 to 6,949.99. ... ... 277
175, ... 565000 to  5674.99....... 226 227. .... 695000 to 6,974.99....... 278
176. . ... 5,675.00 to 5,699.99....... 227 228. .... 6,975.00 to 6,099.99. ... ... 279
177. .... 5,700.00 to 5,724.99. . ... .. 228 229. .... 7,000.00 to 7.024.99. ... ... 280
178. ... 972500 to  5,749.99....... 229 230. .... 7,02500 to 7,049.99....... 281
179. .... 5,750.00 to 5774.99....... 230 231. .... 7,050.00 and over. . . .. ... 282
1_80' -+.+ 5775.00 to . 5799.99....... 231 (Im) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the
Figure 108.05 (1) (h): (continued) beginningof any week, the diérence between the maximum
Highest Weekly amountof benefits potentially payable to an employe, as-com
Quarterly Benefit putedunderthis section and 408.06 (1) and the amount of bene
Line Wages Paid Rate fits otherwise payable to the employe for that week is $5 or less,
181, ... 580000 to 582490 .. ... .. 337 the penefits payable to the employe tbat week shall be that
182..... 582500 to  5849.99....... 233 mi);;ng;?mztit ADJUSTMENT OF MAXIMUM AND MINIMUM
183. ... 5850.00 to  5874.99....... 234 BENEFITRATES. (a) Thischaptets maximum weekly benefit rate,
184. ... 5875.00 to 5899.99....... 235 asto weeks of unemploymeirt a given half year starting January
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1 or July 1 shall be based on the “average wages per averalgle work which is treated as wages undet@3.04 (1) (a)but
week” of the preceding “base yeaended 6 months before theexcludesany amounthat the claimant earned for services-per
startingdate of the given half yegoursuant to this subsection. formedas a volunteer fire fighter or volunteer egerrcy medical

(b) The department shall determimg each December 1 andtechnigian. In applying this paragraph, the department shall-disre
Junel for the last completed base yearded June 30 or Decem gard discrepancies of less than $2 between wages reported by
ber 31 respectivelyfrom reports to the department submitted bgmployesand employers.
employersother than government units financing benefitsler (b) 1. A claimant is ineligible to receive any benefits for a
s.108.15covering their employes employment and any correc weekif the claimant is engaged in employment with an employer
tionsthereoffiled by September 30 or March 31 for that base yedrom which the claimant was paid at least 80% of his oblhse

1. The gross wages thus reported by all such employerspggiodwages and:
paidin that year for such employment; and a. The claimant works for that employer at least 35 hours in

2. The average of the 12 mid—month totals of all sudhatweek at the same or a greater rate of pagluding bonuses,
employesin employment thus reported for that year; and incentives,overtime or any othesupplement to the earnings, as

Th tient obtai " ] he claimant was paid by that employer in that quarter of the €laim
ave:rgageaenguo lent obtained by dividing said gross wages by Séarl\rtﬁ's base period in which the claimant was paid his or her highest

“ » ;. _wagesor any amount that thelaimant would have earned from
thisié;ir]oenaganfginr:’egetl)be?jiv?(\jﬁggﬁghezl?(?tgea:l\{egs%%week Ir'thatemployer in available work which is treated as wages under
L . ) ) s.108.04 (1) (aithin that week, by itself or in combination with
(c) This chaptes maximum weekly benefit rate, as to weekgagesearned for that week, is equivalent to pay for at least 35
of unemployment in the ensuing half yesiall equal theesult  1,5,rsof work at that same or a greater rate of pay; or
obtalr’]edby rounding 66-2/3% dhe “average wages per average b. The claimanteceives from that employer sick pagliday
week” to the.nearest multiple of one doj!amq theo minimum ay,vacation pay or termination pay which, by itself or in eom
weekly ?enegéatetsréal.lfbe ?n aml?_u?t th'Ch 'Z 11%‘: t?]f the-n:a inationwith wages earned for work performed in that week for
{fov@rﬁﬁn?r}e ojfuc?n?e (’jcl)llre]lcr) amuftiple ot one do € nex thatemployer or any amount that the claimant would have earned
P . from that employer in available workhich is treated as wages
(d) Wheneverfor any half year ending on JuBe or Decem nders.108.04 (1) (awithin that week, is equivalent to pay for
ber 31, the new maximum and minimum weekly benefit rates &ffeast 35 hours of work at that same or a greater rate of pay
higheror lower than the rate for the previous half year in the cur 2. This paragraph does not apply if the claimant is paid solely
rentbenefit rateschedule, the department shall amend the start|89 Wé of commissions
lines and wage classes #imat the first line shows the quarterly y ) s
wagesbelow the least amount necessary to qualify for the-miniukgf'j)2 H%%Dggp(;?tmgﬁpsoh’\‘am:é;;1(taz)as%/Qagé(s:eapr: 2% gg}%%g

mum weekly benefit rate and the 2nd line shows the new-mi f f elicibility for benefits f iah |
mumweekly benefit rate and the highest quarterly wage clasg@Y for purposes of eligibility for benefits for partiahemploy

which it applies. Thelepartment shall amend the closing lines Sg€ntunder sub(3) for a given week only if it has become defi
thatthe next to last line shows a weekly benefit rate which is $it€ly payable to themploye within 4 days after the close of that
lessthan the new maximum weekly benefit rate and the quartef§&x- .
wageclass to which it applies and the last line shows themae 2. The department shall treas wages an emplogeholiday
imum weekly benefit rate and a quarterly wage class which stap@y for purposes of eligibility for benefits for partiahemploy
onecent above the higher wage figure of the next to last line afgntunder sub(3) for the week that includes December 25 only
rangesupward without limit. The department shedinsecutively If it has become definitelpayable to the employe within 9 days
numbertheintervening lines of the schedule with a separate lirdter the close of that week.
for each $1 change in weekly benefit rate and the applicable quar(b) An employes vacation pay shall, for purposes of eligibility
terly wage class for each weekly benefit rate. for benefits for partial unemployment undeib.(3), be treated as

(e) The department shall publish as a class 1 notice whderwagesfor a given week only if it has by the close of that week
985 the “average wages per average week”,dheesponding becomedefinitely allocated and payatie the employe for that
maximumandminimum weekly benefit rates, and the resulting/eekand the employe has had due notice thereof, and only if such
scheduleof quarterly wage classes and weekly benefit rates wittay until fully assigned is allocated:
10 days after each determinatiofihe schedule shall then apply 1. At not less tharthe employes approximate full weekly
to all weeks of unemployment in the ensuing half year wagerate; or

(f) The department shall certify such schedule to the revisor of 2. Pursuant to any other reasonable bafs#location, incluel
statuteswho shallwhen publishing the statutes include the late#tg any basis commonly used in computing the vacation rights of

suchschedule then available. employes.

(9) Any change in the minimum benefit rate does affatct (5) TERMINATION PAY. An employes dismissal or termination
benefitspayable to a claimant for a benefit year that begins pripay shall, for purposes of eligibility for benefits for partisien
to the efective date of a new rate schedule. ploymentundersub.(3), be treated as wages for a given week only

(h) Whenever January 1 or July 1 does not fall on Saturddyit has by the close of that week beccuedinitely allocated and
Sundayor Monday any change in weekly benefittes under this payableto the employe for that week, and the employe has had due
subsectiorshall apply after the first ensuing Sunday noticethereof, and only if such payntil fully assigned, is allo

(2m) SusPENSIONOFADJUSTMENTS. Notwithstanding sul{2), cated: .
no adjustment may be made by the department in any benefit ratd@) At not less than the emplogeapproximate full weekly
underthat subsection. This subsection applies only for purpod#agerate; or _ _
of benefit payments. _ (b)_ Pursuant_ to any other reajsonable ba5|s of aIIc_Jcat_lon,
(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (a) Except as pro including any basis commonly used in computing the termination
vided in par (b), if an eligible employeearns wages in a givenPay of employes. o _
week, the first $30 of the wages shall be disregardedthed  (5m) Sick Pav. For purposes of eligibility for benefits fpar
employe’sapplicable weekly benefit payment shall be redumed tial unemployment under su®), “wages” includesick pay only
67%of theremaining amount, except that no such employe-is elthenpaid or payable directly by an employer at the emptoye’
gible for benefits if the employs’benefit payment would dess usualrate of pay
than$5 for any week. For purposes of this paragraph, “wages” (6) BAck pay. The department shall treat as wagesbeefit
includesany amount that the claimant would have earned in-avglurposesiny payment made to an individual by or on behatiof
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or her employing unit to which that individual is entitled under (f) Partial or total employe funding. If any portion of a pension
federallaw, the law of any state or a collective gigining or other paymentactually or constructively received by a claimant under
agreemenénd which is in liewf pay for personal services for pasthis subsection is funded by thdaimants contributions, the
weeks,or which is in the nature dfack paywhether made under departmenshall compute the benefits payable for a wegbasf
anaward or decision or otherwise, and whiemade no later than tial or total unemployment as follows:
theend of thel04-week period beginning with the earliest week 1. |f the pension payment isceived under the social security
to which such pay applies. act(42 USC 301et seq.) or railroad retirement ads(USC 231

(7) PensioNPAYMENTS. (a) Definitions. In this subsection: etseq.), the department shall reduceweekly benefits payable

1. “Pension payment” means a pension, retirement, annii@y & week of partial or total unemployment by 50% of the weekly
or other similar payment made to a claimant, based on the grénsionamount.
viouswork of that claimant, whether or not payable gregodic 2. If the pension payment is received under another retirement
basis,from a governmentair other retirement system maintainegystem,the claimant has base period wages from the employer
or contributed to by an employer from which that claimant hdgm which the pensiopayment is received, the claimant has per
baseperiod wages. formed work for that employer since the start of the claingant’

2. “Rollover” means the transfer of ait part of a pension baseperiod, and that work or remuneration for that wofkraf-
paymentfrom one retirement plaar account to another retire tively affected the claimard’ eligibility for or increasedhe
ment plan or account, whether the transfer occdiectly amountof the pension payment, the department shall reduce the
betweerplan or account trustees, or from the trustee of a plan'#ekly benefits payable for a week of partial or total unemploy
accountto an individual payee and from that payee to the trust@€ntby 50% of the weekly pension amount, or by the percentage
of another plan or account, regardless of whether the plansCbfhe employes contribution if acceptable evidence oéan
accountsare considered qualified trusts un@érusc 401 tribution by the employer other than 50% is furnishedtte

(b) Pension payment information. Any claimant who receives, department. . . . . .
is entitled to receive or hagpplied for a pension payment, and any (9) Constructive receipt. A claimant constructively receives
employerby which the claimant was employieuhis or her base &pension payment under this subsection émyveeks occurring
period,shall furnish the department with such information relaf!*€"
ing to the payment as the department may request. Upon requestl. An application for a pension paymérats been filed by or
of the department, thgovernmental or other retirement syster®n behalf of the claimant; and
responsibldor making the payment shall report the information 2. The claimant has beerf@ided due notice from his or her
concerning thelaimants eligibility for and receipt of payments retirementsystem of hi®r her entitlement to a pension payment

under that system to the department. and the amount of the pension payment to which he or she is
(c) Required benefit reduction. If a claimant actually or cen entitled.
structively receives a pension payment, the departnséatl (h) Rollovers. If a pension payment is received by a claimant

reducebenefits otherwise payable the claimant for a week of on other than a periodic basis and a rollover of the pension pay

partial or total unemployment, but not below zero, if p&i¥and ment,or any portion thereof, occurs bye end of the 60th day fol

(e) or if pars.(d) and(f) apply lowing receipt of the payment by the claimant, the payment or any
(d) Allocation. 1. If a pension payment is not paid on a weekRortion thereof décted by theolloveris not actually or constreic

basis,the department shall allocate and attribute the paymenti¢gly received by the claimant. If a portion of a pension payment

specificweeks if: receivedon other than a periodic basis iteafed by a rollovethe
a. The paymenis actually or constructively received on d&mainingportion is subject to allocation under ).
periodicbasis; or (9) RouNDING OF BENEFIT AMOUNTS. Notwithstanding sub.

b. The payment is actually or constructively received on othigy: Penefits payable for a week of unemployment as a result of

L : ; L lyingsub.(1m), (3) or(7) or s.108.04 (1) or(12), 108.06 (1)
thana periodic basis and it has become definitely allocated &
payableto the claimant by the close of each such week, and %38)13(4) or () or 108.135shall be rounded down to the next

departmenhas provided due notice to the claimant that the pa westdollar )
ment will be allocated in accordance with subdb. (10) DEDUCTIONSFROM BENEFIT PAYMENTS. After calculating

: e benefit payment due to be paid for a week under glip
Iows% The department shall allocate a pension payment as ), the department shall make deductions from that payment to

. . . the extent that the payment is ficient to make the following pay
a _If the payment is actually or constructlvely_ received ON @entsin the following order:
periodic basis, the amoualiocated to each week is the fraction (a) First, torecover forfeitures assessed undeio8.04 (1),

of the payment attributable to that week.

b. If the payment is actually or constructively received on () Second, to recover overpayments undé08.22 (8) (b)
otherthan a periodic basis, the department shall make the -alloca(€) Third, to pay child support obligations undet@3.13 (4)
tion at not less than the claimanthost recerfull weekly wage (d) Fourth, to withhold federal income taxes undé08.135
rate,unless the department determines that another basis for th¢e) Fifth, to withhold state income taxes undet38.135

allocationis more reasonable under the circumstances. (f) Sixth, to deduct amounts for any purpose authorized under
(e) Total employer funding. If no portion ofa pension payment s.108.13 (5)

actuallyor constructively received by a claimamtder this sub  History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 c. 521981 c. 28

ioni i ’ ibuti 36; 1983 a. 8168 384, 1985 a. 1740; 1987 a. 3%s.60t066, 136, 1987 a. 2551989
e oty Same oo o, 18 SeDaTert s o it b5 . 1

y Py p . Whereclaimant did not yet apply for pension benefitscument from pension

total unemployment by an amount equal to the weekly pensi@id describing claimarg’ annuity alternatives and estimating monthly payments did
amountif: not satisfy “due notice of eligibility” requirement under (7) (d), 1983 stats. [now (7)

. . é%%]; claimant was entitled to receive both pension and unemployment benefits for
1. The claimanhas base period wages from the employ@hited period. Calumet County LIRC, 120 W (2d) 297, 35MW (2d) 216 (Ct. App.

from which the pension payment is received; and 1984).

2. The claimanhas performed work for that employer since
the start of the claimarg’base period and that work or remunerdl08.06 Benefit entitlement. (1) Except as provided in sub.
tion for that work afirmatively afected the claimard’eligibility ~ (6) and ss108.141and108.142 no claimant may receivetal
for or increased the amount of the pension payment. benefitsbased on employment intese period greater than 26
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timesthe claimans weeklybenefit rate under 4.08.05 (1)or (c) The employe has met the general qualifying requirements
40% of the claimang baseperiod wages, whichever is lower providedin s.108.04 (2)applicable to the employe for that week.
Exceptas provided in sul{f) and ss108.141and108.142 if a (d) As of the start of that week, the empldyas base period
claimant'sbase period wages are reduced or canceled sndefagesunder s108.04 (4)which have not been canceled under s.
108.04(5), (7), (8) (a)or (18), or suspended under108.04 (1) 108.04(5) or excluded under 408.04 (10)(17) or (18).

(), (10) (a)or (17), the claimant may not receive total benefits (6) If a claimant has established a benefit y@@or to the

basedon employment in a base period greater than 26 s o e date of any increase in the maximum weekly benefit rate
(k:)lglslrenaer:]:izgeﬁglyegengfltrgztjcggdi;ﬁ%segzs(&go;ﬁg?do\tvmgh providedunder s108.05 (1) the claimant has not exhausted his
Werep id or g ble to the cl im‘ nt. whichev F; is lower or her total benefit entittement under s(¢b). for that benefit year
paid o pa_ya e tothe cla _a ’ ¢ ? e S_ owe on that eflective date, and the claimant was entitled to receive the

(2) (a) A claimant may establish a benefit year inni@nner maximumweekly benefit ratainder s.108.05 (1)that was in
prescribedby the department by rule, whenever the claimant qu@kfect prior to that efective date, the limitation on the total bene
ifies to start a benefit year underl€18.04 (4) (apnd: fits authorized to b@aid to a claimant under sufl) does not

1. The employe is eligible to receive benefits; applyto that claimant in that benefit yeadnless s108.141or

2. The employehas experienced a reduction in hours cf08.142applies, the claimargt’remainingoenefit entitlement in
employmenbf at least 25% in one week as compared to his or Hbat benefit year for the period beginning on thdeetive date
averagenumber of hours of employment for the preceding 1shallbe computed by:

weeks;or (a) Subtracting the total benefits receivedty claimant prior
3. The employe reasonably expects tcelbigible to receive to that efective date from the claimaatnaximum benefit entitle
benefitsduring the next 13 weeks. mentestablished prior to thatfettive date under sufi);
(b) No employe is eligible to receive benefits before the (b) Dividing the result obtained under g@) by the maximum
employeestablishes a benefit year weekly benefit rate that wais effect prior to that déctive date;

(bm) An employes benefit year begins on the Sunday of thand
week in which the employe files a valid requéstestablish a (c) Multiplying the result obtained under p@m) by the weekly
benefityear with the department, except that the department nisgnefitrate which is payable to the claimant under(8.05 (1)
permit an employe to begin a benefit year pridhtt time under afterthat efective date.

circumstancegrescribed by rule of the department. History: 1971 c. 531975 c. 3431981 c. 361983 a. &s.2310 27, 53, 55 (3),

(c) No benefits are payable to a claimant for any week of uneﬁ‘?é513%5(11%%3"51?7)1%”9??_18%8128'32617_53178301@512?%86‘" 3371985 a. 171987

ploymentnot occurring during the claimasbenefit year except

underss.108.141and108.142 o
d) A claimant mayin writing, request the department to se 08.065 Determination of employer . (1) An employeser
( ay! 9, req P ice company is the employer of an individual who is engaged in

asidea benefit year The department shall grant the request ang, v menterforming services for a client oustomer of the
cancelthe benefit year if the request is volunfdmgnefits have not employe service company ithe employe service company is

beenpaid to the claimant and at the time the department acts u
the request for that benefit year the claimarienefit eligibility g%(lj(; g?}dti;tggsfies dgfr?ﬂ]gfrgrggﬁr;rigtniax ackg USC 33010

is not suspended. If the claimant does not meet trexaére ) . .
ments,the department shall not set aside the benefit year unles§2) A corporation which pays wages to an employe who is
the department defines by rule exceptional circumstances Ggncurrently employedby that corporation and one or more
which a claimant may be permitted to set aside a request te esf&tted corporations forwork performed for the corporation
lish a benefit year anthe claimant qualifies to make such gvhichpays the wages and the relatedporation or corporations

requestunder the circumstances described in the rule. is the employer ofhatemploye. For purposes of this subsection,

(2m) Wisconsinsupplementabenefits are only available to if 2 or more corporations are related corporations at any time dur

claimantsduring a Wsconsin supplemental benefit period. If ar#ng a quarterthey are related corporations during that entire-quar
extended benefit periaghds prior to the end of a claimangpre er.
viously established benefit yeaany remaining Visconsin sup
plementabenefitentittement, reduced by the amount of extended
benefits paid to him or heshall again be available to the claimant08.066 Seasonal employers and seasons. (1) Any
within the remainder of the benefit year oiflhere is a Wscon-  €mployermay apply to the department between January 1 and
sin supplemental benefit period infedt. In this subsection, May 31 of any year to be designated a seasonal empldfer
“extendedbenefits”, “extended benefit period”, ¥é¢onsin sup Mailed,an application shall be postmarked no Idten May 31
plementabenefits” and “Visconsin supplemental benefit period”or received by the department no later than June 3. If June 3 falls
havethe meanings given in sk08.141and108.142 on a SaturdaySundayor legal holiday under state or federal Jaw
(3) Thereshall bepayable to an employe, for weeks endinﬁ\ma'led application shalie received by the department no later
within the employes benefityear only those benefits computedihanthe nextiollowing day which is not a Saturdagunday or
for that benefit year based on the wages paid tertigoye in the €92l holiday under state or federal law
immediatelypreceding base period. ages used in a given benefit  (2) By June 30 obach year the department shall examine each
computationare notavailable for use in any subsequent benefitpplicationtimely submittedinder sub(1) and issue a determina

History: 1987 a. 2551993 a. 373

computationexcept under €.08.141 tion as to whether the employer is a seasonal emplayehe
(5) An employe has a valid new claim week starting a nefigPartmentlesignates an employer as a seasonal emphbeer
benefityear if all the following conditions are met: departmenshall determine the applicable season of the employer

(a) The week is not within an unexpired bengéar or similar undersub.(4). )
period of eligibility for unemployment compensation in another (3) The department shall designate an employeeasonal
stateunless the employgeligibility for compensation in the otheremployerif:
stateis exhausted, terminated, indefinit@gstponed or &cted (&) The employer:
by application of a seasonal restriction. 1. Is in a tourism, recreational, or tourist service indystry
(b) The employe has claimed benefits for that week underirscluding operation of a hotel, inn, camp, tourism attracties,
108.08(2). taurant, ice cream or soft drink stand, drive—in theadeetrack,
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park, carnival,country club, golf course, swimming pool, chai85, or work covered by the unemployment compensation laws of
lift or ski resort; or 2 or more jurisdictions under $08.14 (8n)

2. Has been classified by the department as primarily engaged3r) Exceptas otherwise providdd sub.(7), if a claimant has
in agricultural production, agricultural services, forestry or-conbeenpaidor is treated as having been paid base period wages with

mercialfishing, hunting or trapping; respectto work performed for an employer that is subject to the
(b) Theemployer customarily operates primarily during 2 cakcontributionrequirements of s4.08.17and 108.18andwhose
endarquarters within a year; accounthas beerchaged for benefits paid to that claimant for an

(c) Atleast 75% of the wages paid by the employer during tHemediately preceding benefit yeathe department shall not
yearimmediately preceding the datethe proposed designationchargethe benefits payable in the subsequent benefit year to the

were paid for work performed during the 2 calendar quartefgcountof that employer if the claimant has not had employment
underpat (b); and with that employer since the start of the immediafglceding

(d) The employer is not delinquent, at the time of designatiotFﬁnefit year The department shall cigar benefitsotherwise
in making any contribution report or paymeeguired under this chargeabldo the account of that employer to the fsnolancing
Chapter. account.

(4) A seasonatmployets season, for purposes of this section, (4) If benefits based on aemployment are chgeable to the
is the 2 calendar quarters undeib.(3) (b)which include 75% or fund’s balancing account, the department shall notgehane
moreof the employes payroll for the year preceding the date occountof the employer who engaged the employethiat
the proposed designation. employmentfor those _bene_flts. _ _

(5) The department shall, by Jur#® of each yeaexamine  (5) Exceptas provided in sul{7), whenever benefits which
andredetermine whether any employer whichads designated a Would otherwise be chgeable to the fund'balancing account are
seasonakemployer continues to qualifr designation as a sea Paidbased on wages paid by an employer that is not subject to the
sonalemployer under sulf3). contributionrequirements afs.108.17and108.18 and the bere

(6) Any determination or redetermination made under th{§S &ré so chaeable under suig3) or s.108.04 (1) (flor (5) or

sectionis efective on January 1 of the succeeding year 108.14(8n) (e) or under s108.16 (6m) (ejor benefits specified
History: 1991 a. 891993 a. 373 y g¥ in s.108.16 (3) (b)the department shalhage the benefits as fol

lows:

108.07 Liability of employers. (1) Except as otherwise (&) If no employerfrom which the claimant has base period
providedin subs(4), (5) and(5m) and s108.04 (13)the depart Wagesis subject to the contribution requirements of.88.17and
mentshall chage benefits payable to a claimant who has bed98.18 the benefits shall be cluygd to the administrative account
paid or is treated as having been paid base period wages v@#fi§lpaid from the appropriation under22.445 (1) (gd)
respectto work performed for one employer only to the account (b) If one employer from which the claimant has base period
of that employer wagesis not subject to the contribution requirements af@8.17
(2) Exceptas provided in sub3) to(5), if a claimant has been and108.18 and oneor more employers from which the claimant
paid or is treated as having been paid base period wages Wigsbase period wages is subject to the contributopirements
respectto work performed for more than one employtire ©f s5.108.17and108.18 the benefits shall be clgad to the fund’
departmenshall chage theaccount of each employer for all benebalancingaccount.
fits paidto the claimant for weeks ending within the empleye’ (c) If 2 or more employers from which tieimant has base
benefityear in the samgroportion that the base period wages paigeriodwages are not subject to thentribution requirements of
or treated as having been paicthe claimant with respect to workss.108.17and108.18 and one or more employers from which the
performedfor that employer bear to the totsdse period wages claimanthas baseeriod wages are subject to the contribution
paidor treated as having been paid to the claimant. requirementsof ss.108.17 and 108.18 that percentage of the
(3) Exceptasprovided in sub(7), if a claimant earns wagesemploye’sbenefits which would otherwise be cheable to the
during his or her benefit year for work performed for an employéund’s balancing account undsub.(3) or s.108.04 (1) (for (5),
from which the claimant has base period wages, if a claimantunder s108.16 (6m) (ejor benefits specified is.108.16 (3)
receivessick pay holiday payvacation pay or termination pay (b), shall be chayed to the administrative account and paid from
that is treated as wages undell@3.05 if any amounthatthe theappropriation under £0.445 (1) (gd)
claimantwould have earned from that employer is treated as (sm) Wheneverbenefits are paid to a claimant based in part
wagesunder s108.05 (3) (apr if any combination of wages andon employment by a seasonal employer by which the claimant
suchpay or amount is received or treated as received during {Bgsemployed for a period of less than 90 ddysng the season
claimant'sbenefit year from such aemployey the department of the seasonal employess determined underk08.066 (4)and
shall chage benefits otherwise clyrable to the account of thalyyatseason includes any portion of the clainshtise period, and
employerto the funds balancing account for each week in whiclye claimant has beepaid or is treated as having been paid base
the claimant eams, receives or is treated as receiving Such remioqwages or other remuneration of $500 or more during his or
nerationequal to at least 6.4% of the wages paid by that employ@l hase period for services performed for at least one employer
to the claimant during the same quarter of the prior calendar yg@fer than the seasonal employer which is subject to the unem
asthe quarter which includes that week. _ ploymentcompensation lawf any state or the federal govern
(3m) If a claimant has base period wages with an employ@ent,the department shall clugrto the funds balancing account
constituting less than5% of the claimans' total base period the benefits which would otherwise be cheable to the account
wagesthe department shall not charthe benefits to the accounipf the seasonal employer
of that employer If benefits are otherwise clggable tothe (6) The department may initially chge benefits otherwise

accountof any employer whose share of a claimatdtal base L : : :

period wages is less than 5%, the departrsdrdll chage the Chr?éget??ler? _trr:e admln;]s{tra:]l\ée atr:_ccc)jl_mt"unrderrntlsr setcglon torthe
benefitsto the remaining employers with which the claimant ha{g h sbala cing accou t’fa Ft)l'? 10 d'c"’.‘ Y telt' urse e%eha
baseperiod wages. Thdepartment shall distribute such aes & balancing accoup rom the administrative account.
in the same proportion that the claimaritaseriod wages from  (7) Wheneverbenefits are chgeable under sulfl) or (2)
suchemployers beato the claimang total base period wagesbased on federal employment, the department shalyettae
from all such employers. This subsectitmes not apply to claims benefitsto the federal government.

for benefits based in wholer in part on employment as federal (8) (a) In this subsection, “prisoner” has tmeaning given in
civilian employes or former military personnel under 5 USC ck.301.01 (2)
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(b) If a claimant is a prisoner of a state prisorgefined in s. (3) APPEAL TRIBUNALS. (@) To hear and decide disputed
302.01 and has employment with an employer other than tletaims, the department shall establish appeilunals, each of
departmentof corrections or a private business leasing spaedich shall consist of an individual who éspermanent employe
within a state prison under303.01 (2) (em)and the claimard’ of the department. Upon request of a party to an appeal or upon
employmentterminates because conditions of incarceration @s own motion, thalepartment may appoint an individual who is
supervisionmake it impossible to continue the employment, theot a permanent employe of the department to hear an appeal in
departmenshall chage to the fund balancing account any bene which the department or an emploge former employe of the
fits based on the terminated employment that are otherwipartment is an interested parfyo individual may hear any
chargeableo the accounvf an employer that is subject to the -conappealin which the individual is a directly interested party
UIB_UUOH requirements under sk08.17and108.18 (b) Theappeal tribunal may fafim, reverse or modify the ini
253'%)%- a_l%igéfi_l%gf’lggg‘fls%%g-%lg_si‘ag (11):1983 2. 171987 2. 38 tjal determination of the department or set aside the determination

andremand the matter to the department for further proceedings,
o ) ) ) or may remand tehe department for consideration of any issue
weekof unemployment, a claimant shall give notice to the depart (4) AppEALS. (a) Opportunity to be heard. Unless the request

mentwith respectio such week of unemployment within suchy, "y o2ring is withdrawn, each of the parties shall toedd

time and in such manner as the department may by rule prescrf‘@ﬁsonable opportunity to be heard, and the claim thus disputed
(2) The department may require from any or each employghallbe promptly decided by such appeal tribunal asiépart

notificationof thepartial or total unemployment of the empldger mentdesignates or establishes for this purpose.

employeswithin such time, in such form, and in accordance with (b) Scheduling of hearing. At the discretion of the department

squhrngs as the. department may prescribe. or the appeal tribunal the hearing mayHwséd in more than one
istory: 1985 a. 171993 a. 492 - - A i
locationand may be continued, adjourned or postponed from time
to time.
(c) Lateappeal. If a party files an appeal which is riohely,
department may schedule a hearing concerning the issue of
etherthe partys failure to timely file the appeal was for a-rea
onbeyond the partg’ control. The department may also previ
fonally schedule dearing concerning any matter in the deter

108.09 Settlement of benefit claims. (1) Fiune. Claims

for benefits shall be filed pursuant to department rules. E
employerthat is notified of a benefit claim shall promptly inform, .
thedepartment in writings to any eligibility question in objection
to such claim together with the reasons for the objection. T

departmenmay also obtain information frotthe employe con  ination. |If, after hearing testimonthe appeal tribunal finds that
cerningthe employes eligibility, employment or wages. the party’s failure to timely file the appealas not for a reason
(2) COMPUTATION AND DETERMINATION. (&) The department peyondthe partys control, the appeal tribunal shall issudeat
shall promptly issue a computation setting forth #raployeS  sjon containingthis finding and dismissing the appeal. If, after
potentialbenefit rights based on reports filed by an emplayer hearingtestimonythe appeal tribunal finds thtite partys failure
employersunder s108.205 or on the employe’statemenand o timely file an appeal was for a reason beythredpartys control,
any other information then available. The results of the comput@e appeal tribunal shall issue a decision containing this finding.
tion, a recomputationpr pertinent portion of eithesshall be The same or another appeal tribunal established by the department
mailedto the last-known address of each paffpe department for this purpose shall then issue a decision under(3)th) after
may recompute an emplogedotential benefit rights at any timeconductinga hearing concerning any matietthe determination.
on the basis of subsequent information or to correct a mlstake,(d) Appellant's failure to appear. 1. If the appellant fails to

including an error of lawexcept that a partyfailure to make spe appearat a hearing held under this section and due notice of the

cific written objectionreceived by the department within 14 daYﬁearingwas mailed to the appellastast-known address, the

afterthe above mailingas to a computation or recomputation i : . h -
. Y L %gpealtrlbunal shall issue a decision dismissthg request for
awaiver by such party of any objection thereto. Any objectio aringunless subc. applies.

to a computation which are not satisfactorily resolvedemypm . . . .
putationshall be resolved by a determination under (mar 2. If the appellant delivers or transmits a written explanation
(b) The department shall issue determinations whenever n]éogrc?sﬁgﬁﬁﬁsggz%edfb%dnigﬁggj?ﬁé V&'g'cgrt'rsn é?]?er‘;]\/: dstz)e;c())rt(iefya
essanyto resolve any matters which may beuspend, terminate M o par Y
or otherwise déct the employe eligibility for benefits eachparty andschedule a hearing concerning whether there was
o o ’ ood cause for the appellasthonappearance. The department
_ (bm) In determining whether an individual meets the condk,ay alsoprovisionally schedule a hearing concerning any matter
tions specified in s108.02 (12) (b) 2. @rb., the department shall i, the determination. If, after hearing testimotg appeal tribu
not consider documents granting operating authority or licenses, finds that the appellastexplanation doesot establish good
or anystate or federal laws or federal regulations granting sUghysefor nonappearance, the appeal tribunal shall issue a decision
authorityor licenses. containing this finding and dismissing the appeal. If, after hearing
(c) The department may set aside or amewdétarmination testimony,the appeal tribunal finds that the appellsmkplana
within one year of the date of the determinabarthe basis of sub  tion establishes good cause for nonappearance, the appeal tribunal
sequeninformation or to correct a mistake, including an error &fhallissue a decision containing this findinGihe same or another
law, or at any time if the department finds that fraud or concealppealtribunal established by the department for this purpose
mentoccurred, unless a party has filed a timely requestefaring - shall then issue a decision under s(). (b) after conducting a
asto the determination. hearingconcerning any matter in the determination.
(d) A copy of each determination shall be matiethe last- 3. If the appellant delivers or transmits a written explanation
knownaddress of each of the parties, except that a padpy of  for nonappearance to the department whiagkdeived within 21
any determination may bgiven to such party instead of beingdaysafter a decision under sulid.is mailed, the appeal tribunal
mailed. may set aside the decision dismissing the appeal and the -depart
(2r) HEARING REQUEST. Any party to a determination may mentmay schedule a hearimgncerning whether there was good
requesta hearing as to any matter in that determination if suchusefor the appellant nonappearance. The department may
requestis madein accordance with procedure prescribed by thesoprovisionally schedule a hearing concerning any mattéein
departmentand is received by the department or postmarkektermination. If, after hearing testimonythe appeal tribunal
within 14 days after a copy ¢fie determination was mailed orfinds that the appellard’ explanation does not establighod
givento such partywhichever first occurs. causefor nonappearance, the appeal tribunal shall issue a decision
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containingthis finding andeinstating the dismissal. If, after hearhearingis held concerning any matter in the determination, the
ing testimony the appeal tribunal finds that the appellant’appealtribunal shall only considehe testimony and other evi
explanatiorestablishes good cause for nonappearance, the appealceadmitted at that hearing in making a decision.
tribunal shall issue a decision containing this finding. $hme (f) Postdecision changes. 1. Except as provided in pée) 3,
or another appeal tribunal established bydepartment for this within 21 daysafter its decision was mailed to the parties the
purposeshall then issue a decision under s@.(b) after con  gppeatribunal may on its own motion amend or set aside its deci
ductinga hearing concerning any matter in the determination.sion and may thereafter make new findings #siie a decision
(e) Respondent’sfailure to appear. 1. Ifthe respondent fails on the basis of evidence previously submitted in stasie, or the
to appear at a hearing held under this section but the appellagtisieor another appe#fibunal may make new findings and issue
presentand due notice of the hearimgis mailed to the respon a decision after taking additional testimony
dent'slast-known address, the appeal tribunal shall hold the hear 5 The appeal tribunal may set aside or amend an appeal tribu
ing andshall issue a decision under s(). (b) unless subd2. 5 decision, or portion thered any time to correct a technical
applies. or clerical mistake unless a party Hisd a timely petition for
2. If the respondent delivers or transmits a written explanatiggview of the appeal tribunal decision by the commission.
for nonappearance the department which is received before a 3 ypjess a party has filed a timely petition for review of the
decisionfavorable to the respondent is mailed under sibthe ;504 tribunal decision by the commission, the appeal tribunal
appealribunal shall acknowledge receipt of the explanation in ifg5y \yithin one year after the date of the decision, reopen its deci
decisionbut shall take néurther action concerning the explanag;q it it has reason to believe that a partjecéd false evidence
tion at that time. Ithe respondent delivers or transmits a writteg, o \itness gave false testimooy an issue material to its deci

explanac}lljor; for ndone_tppearafnceo E)Tet dtehpartment dWhé.Cg dls sion. Thereafterand after receiving additional evidence or taking
receivedbelore a decision uniavorable (o the respondena additionaltestimony thesame or another appeal tribunal may set

undersubd.1., the department may so notify each party eray o o o - . .
schedulea hearingconcerning whether there was good cause f@folge'ts original decision, make new findings asdue a deei

therespondens nonappearance. The department may also-provi . .
sionally schedule a hearing for further testimony conceraimg . (4M) REPORTSBY ExPERTS. The contents of verified aertt
matterin the determination. If, after hearing testimahgappeal fied reports by qualified experts presented by a party or the depart
tribunal finds that the respondesiéxplanation does not establisfnentconstitute prima facievidence as to the matter contained in
good cause for nonappearance, the appeal tribunal shall assd€ reports in any proceeding under this section, insofahes
decisioncontaining this finding. The same or another appeal tfePortsare otherwiseompetent and relevant, subject to such rules
bunal established byhe department for this purpose shall alsgndlimitations as the department prescribes.
issuea decision based on the testimony and other evidenee pre (4s) EMPLOYE STATUS. In determiningvhether an individual
sentedat the hearing at which the respondent failed to appgar meetsthe conditions specified in $08.02 (12) (b) 2. arb., the
after hearing testimonythe appeal tribunal finds that the responappealtribunal shall notake administrative notice of or admit into
dent'sexplanation establishes good cause for nonappearance gifidencedocuments granting operating authority or licenses, or
appeatribunal shall issue a decision containing this finding. Treny state or federal laws or federal regulations granting such
same or another appeal tribunal established by the depafonenauthorityor licenses.
this purpose shall then issue a decision under(Sjilfb) after con (5) ProcCEDURE. (a) Except as provided in301.05 the man
ductinga hearing concerning any matter in the determination. dér in which claims shallbe presented, the reports thereon
;ucha 2nd heanng is held concerning any matter in the determlpgquiredfrom the employe and from employers, and the conduct
tion, the appeal tribunal shall only consider testimony and othgfhearings andppeals shall be governed by general department
evidenceadmitted at that hearing in making a decision. rules, whether or not they conform to commiaw or statutory

3. If the respondent delivers or transmits a written explanatiomesof evidence and other technical rules of procedure, for-deter
for nonappearance to the department whigkégived within 21 mining the rights of the parties.
daysafter a decision favorable to the respondent is mailed undery - Al testimony at any hearing under this section shall be

subd.1, the departmerghall notify the respondent of receipt ofaren down by a stenographeor recorded by aecording

the explanation and that since the decision was favorable to Pﬁﬁchine,but need not be transcribed unless either of the parties
respondent no further action concerning éixplanation will be requests transcript prior to expiration of that pastyight to fur
takenatthat time. If the respondent delivers or transmits a writtefa, appeal under this section and pays a fee to the commission in
explanation for nonappearancéo the department which is 5q4yancethe amount of which shall be established by rule of the
receivedwithin 21 days after a decision unfavorable to the respogl,mmission. When a transcript is thus furnished one of the parties
dentis mailed under subd., the appeal tribunal may set aside ,qn request, a copy of the transcript shall be furnished the other

original decision and the department may scheduiearing con 51y free of chage. The transcript fee thus collected shall be paid
cerningwhether there was good causetfa responderg’nonap to the administrative account.

pearance. The department may also provisionally schedule a (c) If the testimony at a hearing was recorded by a recording

hearingconcerning any matter in the determination. If the original

decision is not set asidégappeal tribunal may on its own motionMachinethe department may furnish a copy of the tape recording

amendor set aside that decision within 21 days after the decisififieV Of & transcript. The fee for obtaining a copy of a tape record
concerningwhether there wagood cause for the respondent Nd shall be established by rule of the department.
nonappearancis mailed under subd.. If, after hearingestt (d) In its reviewof the decision of an appeal tribunal, the eom
mony, theappeal tribunal finds that the respondeetplanation missionshall use a written synopsis of the testimony and other evi
doesnot establish good cause for nonappearance, the appeal trifincetaken at a hearing orteanscript of the hearing prepared,
nal shall issue a decision containitigs finding and, if necessary under the direction of thedepartment or commission, by an
reinstatingthe decisiowhich was set aside. If, after hearing testemployeof the department, an employe of the commissioa or
mony, theappeal tribunal finds that the respondgetplanation contractor. If a party shows to the commission that a synopsis is
establishegood cause fononappearance, the same or anothaot suficiently completeand accurate to fairly reflect the relevant
appealtribunal established by the department for this purposadmaterial testimony and other evidertaken, the commission
shallissue a decision containing this findinghe same or another shall direct the preparation of a transcripf.a transcript is pre
appealtribunal established by the department for this purpopared,the transcript shall indicate the transcribenameand
shall then issue a decision under s(®). (b) after conducting a whetherthe transcriber is an employe tfe department, an
hearingconcerning any matter in the determinationsuith a 2nd employeof the commission, or a contractor
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(6) CommissioNREVIEW. (a) The department or any party maglaimantwhich would not have beeyaid under such final deter
petitionthe commissioffior review of an appeal tribunal decisionminationor decision shall be deemed an erroneous paymernt. Sec
pursuanto commission rules, if such petition is received by thiégons108.04 (13) (cand(d), 108.16 (3)and108.22(8) shall apply
departmenbr commission or postmarked within 21 days after thie the chaging and recovery of such erroneous payment.
appealtribunal decision was mailed to the pastjast—-known  History: 1971 c. 1471973 c. 2471975 c. 3431977 c. 29418 1979 c. 52221,

address.The commissioshall dismiss any petition if not timely 1351¢ 386912%%51%91372&19??}793?179353&1&51'8811086* 1361989 a. 56.259. 1989 a. 77

filed unless the petitioner shows probagted cause that the Fea " seenote to 102.23, citing Lees .HR Dept. 49 W (2d) 491, 182 NW (2d) 245.
sonfor having failed to file the petition timely was beyond the The findings of the appeal tribunal were conclusigad could not be enfged

control of the petitioner If the petition is not dismissed the com K‘w}% t%e circuit court. McGraw-Edison Co.lkHR Dept. 64 W (2d) 703, 221

.. . ) 677.
missionmay take action under p@) Seenote to 102.23, citing Cornwell Personnel AssociatdsHR Dept. 92 W (2d)

(b) Within 28 days after a decision of the commissiamésled 53,284 NW (2d) 706 (Ct. App. 1979).
to the parties, the commission ma its own motion, set aside Failure to disclose credibilithemorandum from tribunal to commission did not

the decision for further consideration and take action under p%gg{)f’“e process. RuckeILHR, 101 W (2d) 285, 304 NW (2d) 169 (Ct. App.

(d). Judicialreview procedures under this section are exclusive. SchillLAR,

(c) On its own motionfor reasons it deems fiafent, the com 1OE|\éV C(Zhd) 353tvh30_9t9 NWd(zsz Ec)t-tAPP-t 1981). i of mistake of fact or |

H H H : H ¢ as authority unaer C) to act upon grounds ol mistake of tact or law
missionmay set aside any final determination of department | o020 ear VUIRC, 147 W (2d) 419, 434 NW (2d) 392 (Ct. App. 1988).
or appeal tribunal or commission decision withime year from  cours shouldaccord deference to the findings of LIRC rather than those of
the date thereof upon grounds of mistake or newly discova@ned DILHR, where deference an agency decision is appropriate. DILHR MRC,

dence,and take action under pé). 161W (2d) 231, 467 NW (2d) 545 (1991).
L . . Seenote to 102.23 citing Brandt LIRC, 166 W (2d)623, 480 NW (2d) 494
(d) In any case before the commission for action under thigg2).

subsectionthe commission magffirm, reverse, modify or set  Sub.(8) limit on attorney fees only appliestte filing of claims under this section;
i i i i i ihdoes not restrict fees in cases under this chapter not governed by this seittion. W
;ﬁ{?eéhng]deC|%oP ﬂ?n tthkeinbails dooflittihﬁ ?wvdisnﬁe pre\{lousli ?’]E]JE{' et al. v McMahon, 173 W (2d) 763, 496 NW (2d) 688 (Ct. App. 1993). 373.
€ ' ay o _e e a gora onal evidence as 1o suc aThedepartment mayot reopen and reconsider a decision after the time under (6).
tersas it may direct, or it may remand the matter to the departmeniity. Gen. 226.

for further proceedings.

(7) JupiciAL REVIEW. () The department or either party may08.10 Settlement of issues other than benefit claims.
commenceaction for the judicial review of a decision of the eomin connection with any issue arising under this chagseto the
missionunder this chapter after exhausting the remedies providggltusor liability of an employing unit in this state, for which no
underthis section if the party or the department has commenqediewis provided under £08.09and whether or not a penalty
suchaction in accordance with $02.23within 30 days after a is provided in $108.24 the following procedure shall apply:

decisionof the commission is mailed to a pagylast-known (1) The department shall investigate the staars] the exis
address. _ _ ~ tenceand extent of liability of an employing unit, and may issue
(b) Any judicial review under this chapter shall be confined tgn initial determination accordingly The department may set
questionsf law; and the provisions of cii02 with respect to judi  asideor amend the determination at any time prica teearing on
cial review of orders andwards shall likewise apply to any deci the determination on the basis of subsequent information or+o cor
sion of the commission reviewed under this sectimany such recta mistake, including an error of lahe department shall
judicial action, the commission may appear by any licensed attg{ail a copy of eacdetermination to the last-known address of the
ney who is a salaried employe #ife commission and has beeremployingunit afected therehy The employing unit magequest
designatedy it for thispurpose, or at the commissisntequest g hearingas to any matter in that determination if the request is
by the department of justice. receivedby the department or postmarked within 21 days after the
(d) Notwithstanding ss102.26 (1)and814.245 upon review mailing and in accordance with such procedasehe department
of a decision of the commission under this chaptests as prescribedy rule.

betweerthe parties shable in the discretion of the court, but no  (2) Any hearing duly requested shall be held before an appeal
costs may be taxed against the department. tribunalestablished as provided byl68.09 (3) ands.108.09 (4)
(8) REPRESENTATIONAND LIMITATION OFFEES. (@) No employe and(5) shall beapplicable to the proceedings before such tribunal.
may be chaged feedy the department or its representatives ihe employing unit or the department may petition ¢benmis
any proceeding under this chapter sionfor review of the appeal tribunaldecisiorunder s108.09
(b) Any party in a dispute concernitnefit eligibility or  (6)-
liability for overpayment of benefitsy in any administrative pro (3) Thecommissiors authority to take action as to any issue
ceedingunder this chapter concerning such a dispute, may be repproceeding under this section is the same as that speciied in
resentedy counsel or anothagent; but no such counsel or agert08.09(6).
may together chae or receive from an employe for all such repre  (4) The department or the employing unit may commence
sentationin connection with such a dispute a fee which, in thgctionfor the judicial review of a commission decision under this
aggregateexceeds 10% of the maximum benefits at issue unlesisction, provided the department, or the employing uafter
the department has first approved a specified higher f&@s  exhaustingthe remedies provided under this section, has-com
paragraphdoes not apply tany fee chared for representation mencedsuch action within 30 days after such decision was mailed
beforea court of law to the employing uni$ last-known address. The scope of judicial
(9) PayMENT OFBENEFITS. (@) Benefits shall be paid promptlyreview,and the manner thereof insofar as applicable, shdfieoe
in accordance with the departmerdetermination or the decisionsameas that provided in £08.09 (7)
of an appeal tribunal, the commission or a reviewing cook, (5) Themailing of determinations and decisions provided in
withstanding the pendency of the periodeégquest hearing, t0 subs(1) to (4) shall be first class, and may include the use of ser

file a petition for commission review ® commence judicial vicesperformed by the postal department requiring the payment
actionor the pendency of any such hearing, review or action. of extra fees.

(b) Where such determination or decision is subsequently (6) Any determination by the department or any decision by
amendedmodified or reversed by a more recently issued €ete{n appeal tribunal or by the commission is conclusive with respect
mination or decision, benefits shall be paid or denied in accotg an employing unit unless it files a timely request for a hearing
ancewith the most recently issued determination or decision. or petition for review as provided in this section. A determination

(c) If any determination or decision awarding beneiits or decision is binding upotihe department only insofar as the rele
finally amended, modifiedr reversed, any benefits paid to thevant facts were included in the record which was before the
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departmentt the time the determination was issued, or before ttexjuiredunder this chapter from employers shall be valid. No
appeal tribunabr commission at the time the decision was issueginployershall make a deduction for such purpose from wages.
(7) The decision of the commission shall become final anfiny employe claiming a violation of this provision méy
shallbe binding upon the employer and upon the department feeoverwage deductions wrongfully made, hageourse to the
thatcase as provided in su6) unless the employer or thlepart methodset up in s108.09for settling disputed benefit claims.
mentpetitions for judicial review under suggl). If the commis (2) But nothing in this chapter shallfa€t the validity ofvol-
sionconstrues a statute adversely to the department: untaryarrangements whereby employe=ly agree to make con
(a) Except as provided in péb), the department is deemed tdributionsto a fund for the purpose of securing unemployment
acquiescen the construction so adopted unless the departmenmpensatioradditional to the benefits provided in this chapter
seeksreview ofthe decision of the commission construing the History: 1973 c. 247
statute. The constructioso acquiesced in shall thereafter be fol

lowed by the department. 108.12 Waiver of benefit void. No agreement by an
(b) The department maghoose not to appeal and to nonacemployeto waive the employs’right to benefits or any other

quiescen the decision by sending a notice of nonacquiescenceritghts under this chapter shall be valid. No employe shall, in any

the commission, to the revisor statutes for publication in the proceedinginvolving benefits under this chaptdre prevented

Wisconsinadministrative register and to teenployer before the from asserting all facts relevant to the emplsyeligibility,

time expires for seeking a judicial review of the decision undeggardlesf any prior erroneous representation with respect to

sub.(4). The efect of this action is that, although the decision isuchfacts.

binding on the parties to the case, the commissieohclusions  History: 1993 a. 492

of law, the rationale and construction of statutes in the case are not

binding on the department in other cases. .. 108.13 Deductions from benefit payments. (1) AssiGn
(8) Thedepartment magettle any determination, decision ohent geroreraYMENT. Except as provided in sulfd) and(5) and
actioninvolving a determination or decision issued under this se¢108.135 no claim for benefits under this chapter nor any interest

tion. Thedepartment may compromise any liability for contfibuin the fund is assignable before payment. This subsection does not
tions or reimbursement of benefits or interest or penalties assessg8ctthe survival of such a claim or interest.

underthis chapter The department shall promulgate rules setting L
forth factors to be considered by the department in settling acti (2) LIABILITY OF CLAMANT. Except as provideth subs.(4)

: : h : (5), no claim for benefits awarded, adjudged or paid or any
g(r)r[])roposed actions or making compromises under this subs,l erestin the fund may be taken on account of any liability

History: 1073 c. 2471975 c. 3431977 c. 291981 c. 361985 a. 15.66, 1087  Incurredby the party entitled thereto. This subsection duss
a.38ss.87, 88,134 1989 a. 77 applyto liability incurred as the result of an overpaymentradm
ploymentcompensation benefits under the law of any state or the

108.101 Effect of finding, determination, decision ~ or federalgovernment.
judgment. (1) No finding of fact or lawdetermination, deci (3) DeaTH oF cLAIMANT. If a claimant dies during or after a
sion or judgment made with respect to rights or liabilities undereekof unemployment in which the claimant was otherwise-eligi
this chapter is admissibler binding in any action or administra ble to receive benefits and for which benefits are payable, the
tive or judicial proceeding in law or iequity not arising under this departmentnay designate any person whatéjudgment should
chapterunless the department is a party or has an interest in gneperlyreceive the benefits in lieu of the claimant. A receipt or
actionor proceeding because of the disdaof its duties under anendorsement from the person so designated fully dgehisine
this chapter fund from liability for the benefits.
(2) No finding of fact orlaw, determination, decision or judg  (4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (a) As used
mentmade with respect to rights or liabilities undet®3.09is in this subsection:
bindingin an action or proceeding undet168.10 1. “Child support obligations” includes only those obfiga
(3) Nofinding of fact orflaw, determination, decision or judg tionswhich are being enforced pursuant to a plan describé2l in
mentmade with respect to rights or liabilities undet®8.10is  USC654which has been approved by the U.S. secretary of health
bindingin an action or proceeding underl68.09 andhuman services undpart D of title IV of the social security
(4) No finding of fact orlaw, determination, decision or jueg actor which is otherwise authorized by federal.law
ment in any action or administrative or judicial proceeding in law 2. “|egal process” has the meaning given urt)SC 662
or equity not arising under this chapter made with respect to ffeg.
rightsor liabilities of a party to an action or proceeding under this™ 5«
chapteris binding in an action or proceeding under this chapt y
History: 1989 a. 771991 a. 89

Stateor local child support enforcement agency” means
eermyagency of a state or political subdivision of a state operating
pursuant to a plan described in subd.

4. “Unemployment compensation” means any compensation
npayableunderthis chapterincluding amounts payable by the
é?ﬁpartmen'pursuant to an agreemanmntder any federal law pro

finds thatthe agent has engaged in an act of fraud or misrepres‘@ﬂ'ng flor compensation, assistance or allowances with regpect
tation or repeatedly failed to comply with departmental rules, Siemp oymgnt. . .

hasengaged in the solicitation otiimant solely for the purpose ~ (0) A claimant filing a new claim for unemployment com
of appearing at hearing as the C|aimaﬂﬂ'epresentative for pay pensat|0r5ha||, athe t|me Of f|||ng the .Clalm, d|SC|OS€ Whether or
Prior to imposing a suspension under this section, the secretary@fhe or she owes chifdipport obligations. If any such claimant
industry, labor and jolbdevelopment or the secretarydesignee dlSClOS.eSthat he Or. She owes child support Obllgatlon_s and is
shallconduct a hearing concerning the proposed suspension. #ferminedto be eligible forunemployment compensation, the
hearingshall be conducted under &27 and the decision of the departmenbf industry labor and job development shall notify the

108.105 Suspension of agents. The department magus
pendthe privilege of any agent to appear before the departme
hearingsunder this chapter for a specified period if the departm

department may be appealed under23.52 local child support enforcement agency enforcing the obligations

History: 1985 a. 171985 a. 183.57; 1987 a. 381995 a. 2%s.3778 9130 (4)  thatthe claimant has been determined to be eligible for unemploy
mentcompensation.

108.11 Agreement to contribute by employes void. (c) The department shall deduct and withhold from any unem

(1) No agreement bgn employe or by employes to pay any-pomploymentcompensation payable to a claimarito owes child
tion of the contributions or payments in lieu of contributionsupportobligations:
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1. Any amount determined pursuant to an agreement under2) The department may adopt and enforce all rules which it
42 USC 654(19) (B) (i) between the claimant and the state or locfihds necessary or suitable to carry out this chapiére depart
child support enforcement agency which ssbmitted to the mentshall make a copy of such rules available to any person upon
departmentby the state or local child suppoenforcement request. The department may require from any employing unit
agency; which employs one or more individuais perform work in this

2. Any amount required to be so deducted and withheld pgtateany reports on employment, wages, hours and related matters
suantto legal process brought by the state or local child supp®fich it deems necessary to carry out this chapter

enforcemengagency; or (2m) In the dischage of their duties under this chapter an
3. Any amount directed by thelaimant to be deducted andappealtribunal, commissioner or other authorizegresentative
withheld under this paragraph. of the department or commission may administer oaths to persons

(d) Any amount deducted and withheld under @@rshall be @PpPearingoefore them, take depositions, certify tficdl acts,
paid by the department to the appropriate state or local child sﬁgd by subpoenas, served in the manner in which circuit sabrt
port enforcement agency poenasare served, compel attendance of witnesses and the pro
(€) Any amount deducted and withheld under (ishall, for duction of books, papergjocuments and records necessary or

all purposes, be treated as if it were paid to the claimant as un gveniento be used by them in connection with any investiga

ploymentcompensatiorand paid by the claimant to the state o og‘rrmee zg}lnrgct())rrdomgr Esrsotfg :dslﬂg %Ta(:gstocgggteél?hgittt)(,esndance
local child support enforcement agency in satisfaction of his or €Y h yd . f pd A E - db
child support obligations. of awitness or the production of evidence. A subpoena issued by

) . . . . anattorney must be in substantially the same form as provided in
(f) This subsection applies only if appropriate arrangementsgos 07 (4)and must be served in the manpeovided in s.
aremade for the local child support enforcement agenegitd  go5 57(5). The attorney shall, at the time of issuance, send a copy
bursethe department for administrative costs incurred by thg'he suppoena to the appeal tribunal or atpresentative of the
departmenthat are attributable to the interception of unemplo)(:lepartmentesponsible for conducting tipeoceeding. However
ment compensation for child support obligations. in any investigation, hearing or other proceeding involime
_ (5) OrHERDEDUCTIONS. The department may make a deducadministrationof oaths or the use of subpoenas under this subsec
tion from a claimant benefit payments for any purpose that igon due notice shall be given to any interested party involved,
permittedby federal law who shall be given an opportunity appear and be heard at any
Plistory: 1981 ¢, 2036, 315 1983 & 27384 1987 a. 38255 1993 2. 4921995 gychproceeding and to examine witnesasd otherwise partici
a.2755.9126 (19)9130 (4) 1995 a. 18, 404 - ; - .
patetherein. \Witnessfees and travel expenses involved in-pro
ceedingaunder this chapter may b#lowed by the appeal tribunal
or representative of the department at rascified by depart
mentrules, and shall be paid from the administrative account.
S . (3) The department may appoingmploy and pay as many
Wiéi)ongi?lcienrgg:%r?;xn;scompensatlon is subject to fedarsl personsas it deems necessary to administer anchtoy out the
; . . urposef this chapterand may make all other expenditures of
(b) Requirements exist under federal law pertaining te esﬁny kind and take any other action consistent herewith which it
matedtax payments. _ deemsnecessary or suitable to this end.
() The claimant may elect to have federal income taxes and,3m) |n any court action to enforce this chapter the depart
if permitted under sulf3), Wisconsin income taxes withheld andyent, the commission and the state may be represented by any
to change each election once during a benefit year licensedattorney who is an employe of the department or the com
(2) The department shall permit a claimant to elect to havfissionandis designated by either of them for this purpose or at
federalincome tax deducted and withheld from the clainsantthe request of either of them by the department of justic¢helf
benefitpayments. Except as provided in s(#), if a claimant governordesignates special counsel to defend, in behatfieof
elects federal income tax withholding, the department shadate the validity of thischapter or of any provision oftle IX of
deductand withholdfederal income tax at the rate specifie@® the social security act, the expenaasg compensation of the spe
USC3402(p) (2). cial counsel and of any experts employedtiy department in
(3) The department may permit a claimant to elect to havamnnectionwith that proceeding may be ched to the adminis
stateincome tax deducted and withheld from the clainsdogne trative account.
fit payments. Excepts provided in sulg5), if the departmentper  (4) The department may create many employment districts
mits and a claimant elects state income tax withholding, tR@ddistrict appeal boards and may establish and maintain as many
departmenshall deduct and withhold state income tax at the ragge public employment dites as itdeems necessary to carry out
specifiedby the department. the provisions of this chaptefThe department shall have power
(4) Thedepartment shall permitcaimant to change each pre to finance either partly or completesuch public employment
viously elected withholding status under s@).or (3) one time offices as it deems necessary under this chaprem the funds
within a benefit year appropriatedo the department for its expenses under this chapter
(5) If any benefit payment due for a week unddi08.05 (1) Wwhetheror not the political subdivision in which sucHicé is
to(7), after making angleductions under $08.05 (10)is insufi-  locatedagrees to pay or does pay any part of the expenses of such
cientto equal the amounts required to be withheld under(@ub. office.
or (3), the department shall deduct and withhblel entire remain (5) (@) The council on unemployment compensatibrall
ing benefit payment for that week. advisethe department in carrying out the purposes of this chapter
(6) Upon making a deduction under thégction, the depart The council Sha|.| submit its recommendatiMh respect tO.
mentshall transfer the amount deducted from the fund to the fedmendmentsf this chapter to each regular session of the legisla
eralinternal revenue service or to the department of revenue.ture,and shall report its views on apgnding bill relating to this
(7) The department shall follow aprocedures specified by Chapterto the proper legislative committee. _
the U.S. department of labor and the federal internal revenue ser(ag) The vote of 7 of the voting members of the counail
vice pertaining to the deducting and withholding of income taxynemploymentompensation is required for the coureiict on
History: 1995 a. 18. a matter before it.
(ar) The department shall present to the councilemploy
108.14 Administration. (1) This chapter shall be adminis mentcompensation every proposal initiated by the departfoent
teredby the department. changesn this chapter and shall seek the cousscdbncurrence

108.135 Income tax withholding. (1) The department
shalladvise each claimant filing a new claim foxemployment
compensation, at the time of filing the claim, that:
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with the proposal. The department shall give careful consider (8m) (a) The department may enter into reciprocal arrange
ationto every proposal submitted by the council for legislative anents, with any agency administering another unemployment
administrativeaction andshall review each legislative proposakcompensatiotaw, wherebyall the services performed by an indi
for possible incorporation into departmental recommendationsidual for asingle employing unit, which services are customarily
(b) Under its authority in £5.04 (1) (c)the department may Performedin more tharone state or jurisdiction, ;hall be c_ieemed
appointemployment councils for industries and local district$0 be employment covered by the law of a specBiete or juris
Eachsuch councishall be subject to the membership reguireliction in which a part of such services are performed, or in which
mentsof s.15.227 (3) suqhmdnwdual has res[dence, orin which sych employing unit
(6) It shall be one ofhe purposes of this chapter to promot@alntalnaa place of business; provided there is fa@fas to such

theregularization of employment in enterprises, localities, indu$ervices.an election by such employing unit, approved by the
triesand the state. The department, with the advice and aityof agencyadministering thepecified lawpursuant to which all the

employmentcouncils appointed under syb) (b)and the council servicesperformed by such individual for such employing ané

on unemployment compensation, shall take all appropriate stéggmedo be employment covered by such law

within its means to reduce and prevememployment. The  (b) If the federal unemployment tax act is so amended as to
departmenshall also conduct continuing research relating to ttieakesubject thereto remuneration paid for any maritime ermploy
currentand anticipated condition of the fund to ensure the contimentexcluded under 408.02 (15) (k) 17 such exclusion under
uedavailability of benefits to unemployed individuals under thithis chapter shall cease if the department enters into a reciprocal
chapter. To these ends the department may employ experts, @itangementvith respect to such employment pursuanthie

may carry on and publish the results of any investigations apdragraphas of theeffective date of such arrangement. The
researctwhich it deems relevant, whether or not directly relatedepartmentmay enter into reciprocal arrangements with the
to the other purposes asgecific provisions of this chapteAt —appropriateagencies of other states with respect to such maritime
leastonce a year the department shall compile and pubfisina serviceswhereby all such services by an individual for a single
mary report stating the experience of employer accounts, withamployer, wherever performed, shall be deemed performed
naming any employerand covering such other material as iwholly within this state or within any such other state. Any such
deemssignificant in connection with the operations and purposesrvicesthus deemed performed inisonsin shall also be

of this chapter deemed'employment” covered by this chaptand the election

(7) (a) The records made or maintained by the department’8fluiremenbf s.108.02 (15) (c) 2shall not apply
commission in connection with the administration of thiapter (8n) (a) The department shahter into a reciprocal arrange
areconfidential and shall be open to public inspection or disclment which is approved by the U.S. secretary of labor pursmant
sureonly to theextent that the department or commission permigection3304 (a) (9) (B) of the internal revenue code, to provide
in the interest of the unemployment compensation program. More equitable benefitoverage for individuals whose recent
personmay permit inspection or disclosure of any requnal/ided work has been covered by the unemployment compensation laws
to it by the department or commission unless the departmen®ob® or more jurisdictions.
commissionauthorizes the inspection or disclosure. (b) Such arrangements may provide, as to any individual

(b) The department may provide records made or maintaingloseemployment has beamvered by this chapter and by the
by the department in connection with tadministration of this unemploymentompensation law of one or more other partieipat
chapterto any government unit, corresponding unit in the gevering jurisdictions, for transfer by the department to another agency
mentof another state or any unit of the federal government. N6 relevant records or information, and the acceptanceused
suchunit may permit inspection or disclosure of any record pre¢hereof,in combination with similar data from other jurisdictions,
videdto it by the department unless the department authorizes Hyesuch other agencgs a basifor computing and paying benefits
inspectionor disclosure. underthe law administered by such other agenRgciprocally

(c) The department may provide for the printing and distribgucharrangements may provide for similar acceptance, combina
tion of such numbeof copies of any forms, records, decisiongdion and use by the department of data received from other juris
regulationsyules, pamphletsr reports, related to the operation oflictionsto compute and pay benefits under this chapter
this chapter as it deems advisable for thdeetive operation (c) Such arrangements shall provide for mutual acceptance by
thereof. the participating agencies dfta thus supplied, including reason

(8) (a) The departmennay enter into administrative arrange ableestimatesf relevant data not otherwise available in the trans
mentswith any agency similarly chged with the administration ferring agency
of any other unemployment compensation, llvthe purpose of  (d) Such arrangements shall specify an equitable basis for
assistingthe department and such agencies in paying benefié$mbursingthe unemployment fund of each participatjongs-
underthe several laws to employes while outside their territoridiction for any benefits paid therefroon the basis of covered
jurisdictions. Such arrangements may provide that the respectigploymentin (and data supplied by the agency of) another such
agenciesshall, for and on behalf of each othact as agents in jurisdiction, out of the unemployment fund of such other jurisdic
effectingregistration for work, notices of unemployment, and arjon.
other certifications or statements relating to an emp®Y#IM () The department shall clyerthis stats’ share of any bene
for benefits, in making investigations, taking depositions, holdings'haid under this subsectiomthe account of each employer by
hearingsr otherwise securing information relating to coveraggich the employe claiming benefits was employed inappli
or contribution liability or benefit eligibility and payments; and in.gpjephase periodin proportion to the total amount of wages he
suchother mattersas the department may consider suitable i she earned from eaemployer in the base period, except that
effectingthe purpose _of t_hese adml_nlstratlve_ arrangements. i 5 108.04 @) (O(5).(7) @) (), (@), ). (K, (L), (0), (p) or (q),

(b) An employes eligibility to receive benefits based wages  (7m) or(8) (a)or108.07 (3)(3r), (5) (b)or(8) would have applied
earnedin employmentin this state may be established througtb employment bysuch an employer who is subject to the-con
arrangementauthorizedn this subsection, and the employe shaltibution requirementsf ss.108.17and108.18 the department
thenbe paid the benefits due him or her under this chapter  shallchage the share of benefits based on employment with that

(c) Any person who wilfully makes a false statement or miemployerto the fund$ balancingaccount, arif s.108.04 (1) (f)
representatiomegarding a benefilaim, to the employment secu or (5) or108.07 (3)would have applied to an employer that is not
rity agency of another state acting under any administratisebjectto the contribution requirement§ss.108.17and108.18
arrangemenéauthorized in this subsection, shall be punished in ttige department shall chge the share of benefits basedtbat
mannerprovided in s108.24 employmentin accordance with €08.07 (5) (ajand(b). The

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/1995/15.04(1)(c)
https://docs.legis.wisconsin.gov/document/statutes/1995/15.227(3)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.14(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.24
https://docs.legis.wisconsin.gov/document/statutes/1995/108.02(15)(k)17.
https://docs.legis.wisconsin.gov/document/statutes/1995/108.02(15)(c)2.
https://docs.legis.wisconsin.gov/document/usc/26%20USC%203304
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(1)(f)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(5)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(a)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(c)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(d)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(e)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(k)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(L)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(o)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(p)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7)(q)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(7m)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(8)(a)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(3)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(3r)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(5)(b)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(8)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.17
https://docs.legis.wisconsin.gov/document/statutes/1995/108.18
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(1)(f)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.04(5)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(3)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.17
https://docs.legis.wisconsin.gov/document/statutes/1995/108.18
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(5)(a)
https://docs.legis.wisconsin.gov/document/statutes/1995/108.07(5)(b)

2361  Updated 95-96Wis. Stats. Database UNEMPLOYMENT COMPENSATION 108.14

departmenshall also chge the funds balancing account with shall be paid into the federal administrative financing account
any other states share of such benefits pending reimbursefment unders.108.161
thatstate. (9m) Thedepartment may fafrd reasonable cooperation with

(f) To facilitate the application of such arrangements to thigy government agency clugd with war—efbrt or post-war
chapterthe department mayrom data received by it under suchplanningresponsibilitiesr with the administration of any system
arrangementsnake reasonable estimates of quarterly wages asfdunemployment allowances or unemployment assistance or of
may compute and pay benefits accordingly any other program designed to prevent or relismemployment.

(8s) Notwithstandings. 108.16 (10) the department may All moneys payable to or received by this state for any program
enterinto or cooperate in arrangements or reciprocal agreemepit@llowances pursuant to agreement with any government or
with authorized agencies of other stateshe U.S. secretary of honprofitagencywhereby moneys are made available to the state
labor, or both, whereby: solelyfor that purpose, shall be paid to the state and shall promptly

(a) Overpayments of unemployment compensation benefits2deposited by the department to the credit of a separate account
determinedunder this chapter may be recovered Hgeifrom tnerefor,with such custodians as the statay from time to time
unemploymentcompensation benefitstherwise payable underselect,vv_ho shall hold, release and transfer the cash in any such
the unemployment compensation laf/another state, and over accountin amanner approved by the department of admiristra
paymentsof unemployment compensation benefits as determinign: Payments from any such account shall be made upon-vouch
underthe unemployment compensation law of that other stﬁé’sor drafts authorized by the department, in such manrtéeas

may be recoveredy offset from unemployment compensatiorf€Partmenof administration may from time to time approve
prescribe. The treasurer of the unemployment reserve fund shall

benefitsotherwise payable under this chapter; and . .
b) O s of | ¢ tion benefit serveas treasurer of any account under this subsection. The bond
(b) Overpayments of unemployment compensation benefits gSpe reasurers required under s9.01 (2)and108.16 (4)

dete”rminedmd?r applicablle fedetral 'a"!'ciith drespdect tofbsnefilts shalllikewise be conditioned upon the faithful performance of the
or allowances Ior unemployment provided under a feceral pig wiesunder this subsection by the treasurer and the tressurer
gramadministered by this state under an agreement with the U bordinatesin such additionahmount as may be fixed by the

secretaryof labor may be recovered byfeét from unemploy  yenatment Thetreasurer shall report annually to the department

ment compensation benefits otherwise payable under that Py yministration regarding receipts and disbursements under this
gram,or under the unemployment compensation law of this st section

or of another state or any such fedammémployment benefit or (10) The department shall comply with requirementstiu

allowance program administered bthe other state under an S t f labor to determine the d p d
agreementvith the U.S. secretary of labor if the other state has jfS- SEcretary of labor to determine the degree of accuracy an
té{’gellnessm the administration of this chapter with resperct

effecta reciprocal agreement with the U.S. secretary of labor . ; N -
authorizecby 42 USC 503g) (2), if the United States agrees aQenefltpayments, benefit determinations and revenue collections.
providedin the reciprocal agreement with this state entered ~ (11) Thedepartment may require any employing unit which
under42 USC 503g) (2), that overpaymentsf unemployment employsone or more individuals to perform work in this state to
compensatioenefits as determined under ttigpterand over makesuch arrangements as will reasonably assure the department
paymentsas determined undéne unemployment compensatiorthatthe employing unit will keep such records, make such reports,
law of another state which has irfesft a reciprocal agreement@ndpay such contributions as are requiveder this chapterany
with the U.S. secretamyf labor as authorized By2 USC 503g) employingunit which thedepartment has notified, through notice
(2), may be recovered byfegt from benefits or allowances forServed on it or sent by registered maitsdast-known address or
unemploymentotherwise payable under a fedefalogram Servedby publishing a notice under $30.1510 (4) (b) 1that it
administeredby this state or the other state under an agreeméhfedquired to make such arrangements and which fails to do so
with the U.S. secretary of labor within 20 days after such notification makirough proceedings

(81) If the agency administering another unemployrsent institutedby the department in the circuit court for Dane county

pensationaw hasoverpaid benefits to an individual located irpe restrained from doing business in this state until it has made
Wisconsin,and certifies to the department the facts involved aﬁgcharrangemen.ts. . .
thatthe individual is liable, under such lawrepay such benefits, _ (12) (a) Consistently with the provisiore pars.(8) and(9)
and requests the department to recover such overpayet, of section 3Q3a) qf Title Il of thefed.er.al so_(:lal security act, all
agreeso reimburse the department for any court costs incurred neysreceived in the federal administrative financing account
it in such recovery &rts, the departmembay in its own name, from any federal agency u‘nder saidld 11l shall be expended .
but acting as agent for such other agemnyiect such overpay solelyfor the purposes and in the amounts found necessary by said
mentby civil action, and shall pay the net amount recovered &encyfor the proper and fient administratiorof this chapter
suchother agency (b) Consis_tently \_/vith said provisions of saitdd 11, any such

(9) The department may makis records relating to the moneys,reqelved prior to quly 1,1941, and_remalnlng.unencum
administrationof this chapter available to the Railroad Retiremeﬁ’?redon said date or received on or after said date, which, because
Board, and may furnish th&®ailroad Retirement Board, at the®f any action or contingengyhave been lost or have been
expenseof said board, such copies thereof as said board deeffgendedor purposes other than, ér amounts in excess of,
necessaryor its purposes. The departmendy aford reasonable thosefound necessary said agency for the proper administra
cooperationwith every agency of the United States gearwith  tion of this chaptershall bereplaced within a reasonable time.
the administration of any unemployment compensation [&ine This paragraph is thdeclared policy of this state, as enunciated
departmentaymake arrangements or agreements with the Ray the 1941 legislature, and shall be implemented as further pro
roadRetirement Board, or any other agency of the United Stajdded in this subsection. ,
chargedwith theadministration of an unemployment compensa (C) Ifitis believed that any amount of money thus received has
tion law, with respect to the establishment, maintenance and senthus lost or improperly expended, the departroerits own
of free employmenservice facilities, the taking and certifying ofmotionor on notice from said agenshall promptly investigate
claims,the making of investigationand the supplying of other anddetermine the matter and shall, depending on the nature of its
information or services relatéd unemployment compensation determinationfakesuch steps as it may deem necessary to protect
butthe department may not make or renew any such arrangeniBginterests of the state.
or agreement unless it finds that its resulting administrative costs(d) If it is finally determined that moneys thus received have
areapproximately covered orfeét by thefacilities, services and beenthus lost or improperly expended, then the department shall
paymentgo be made available thereunder by such federal agereithermake the necessary replacement from timoseeys in the
Any moneys received bthe department under this subsectioadministrativeaccount specifieth s.108.20 (2m)or shall submit,
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atthe next budget hearings conducted by the governor and atréeeiving regular benefits by reason of a seasonal limitation in the
budgethearings conducted by the next legislature convenedlaw of another state. An individual is considered to have received
regularsession, a request that the necessary replacement be raidef the regular benefits that were available to the individual
by an appropriation from the general fund. althoughas a resulof a pending appeal under1€8.090r 108.10

(e) This subsection shall not be construed to relievesthie the individual may subsequently kietermined to be entitled to
of any obligation existing prior to its enactment with respect fsldedregular benefits; or
moneysreceived prior to July 1, 1941, pursuant to saikk Til. 2. His or her benefigear having expired in the extended bene

(13) The department maywith the advice of the counaiin ~fit period and prior to such week, ladkase period wages on the
unemploymentompensation, by general rule modify or susperigasisof which he or she could establish a benefit year under s.
any provision of this chapter if and to the extent necessary-+o pk#8.06 and
mit continued certification of this chapter for grants to this state 3. Hasnoright to unemployment benefits or allowances, as
underTitle 11l of the federal social security act and foaximum the case may be, under the railroad unemployment insurance act
creditallowances to employers undée federal unemployment or such othefederal laws as are specified in regulations issued by
tax act. the U.S. secretary of lah@ndhas not received and is not seeking

(14) Thedepartmenshall fully cooperate with the agencies ofinemploymenbenefits under the unemployment compensation
otherstates, and shall make every propéwréfvithin its means, law of Canada, but if the individual is seeking such benefits and
to oppose and prevent any further action which would in its-judthe appropriate agency finally determines that he or she is not
menttend to eiect complete or substantial federalization of statentitledto benefits under such law he or she is an exhaustee.
unemploymentompensatiofunds or state employment security (c) “Extended benefit period” means a period which:
programs. 1. Begins with the 3rd weekiter whichever of the following

(15) The department may make, amday cooperate with weeksoccurs first:

otherappropriate agenciés making, studies as to the practicality 5 A week for which there is a national “on” indicator; or
andprobable cost of possible new state—administered social secu b. A week for which there is a léonsin “on” indicatarpro

ggigrzg?;i?;’] ﬁ,]ngnt;] iJgrl]a]Ei';% desirability sséte, rather than vided that no extended benefit period may begin by reason of a
! ' isconsin“on” indicatorbefore the 14th week following the end

(16) The department shall have duplicated or printed, a’¥5¥a prior extended benefit period which was fle@fwith respect
shalldistribute without ch@e, such employment securigports, 5 \nisconsin: and

studiesand other materials, including the text of this chapter and S . .
instructionalor explanatorpamphlets for employers or workers, . 2- Ends with either of the following weeks, whichever occurs
asit deems necessary for public information or for the prop&He’: _ . _
administrationof this chapter; but the department may coleect ~ @. The 3rd week after the firateek for which there is both a
reasonable chge, which shall be credited to the administrativational“off” indicator and a Wsconsin “of” indicator; or
accountfor any such item the cost which is not fully covered b. The 13th consecutive week of such period.

by federal administrative grants. (d) “Extended benefits” meansenefits, including benefits
(17) To help providesuitable quarters for the administratiorpayableto federal civilian employes and former military person

of this chapter at the lowest practicable long—run cost¢part nelunder 5 US@h.85, payable to an individual under this section

mentmay with the governds approval and subject to adlevant for weeks of unemployment in that individsadligibility period.

statutoryrequirements, use part of the moneys available for SUCINOTE: Par. (d) is shown as affected by two acts of the 1995 legislatand

administratiorunder s20.445 (1) (n}o buy suitable real propeyty @smerged by the evisor under s. 13.93 (2) (c).

or to help construct suitable quarters on any state—owned land, ofe) Except as provided in sudm), there is a \léconsin “of”

for the long—term rental aental-purchase of suitable land andndicatorfor a week if the department determines, in accordance

quarters. In each such case full and proper use shall be madenith the regulations of the U.S. secretary of laleat, for the

anyfederal grantsvailable for the administration of this chapterperiodconsisting of such week and tinemediately preceding 12

History: 1971 c. 531973 c. 96559, 1973 c. 2471975 c. 3431977 c. 29133 Weeks the Wisconsin rate of insureshemployment (not season
1977¢. 196s.131; 1977 c.2725.98, 1979 c. 34.2102 (25) ()1979 ¢, 105.60  g|ly adjusted):
(11), 1979 c. 2211981 c. 3655.18, 45; 1983 a. &.54; 1983 a. 18%.329 (28) 1983 :
a.388 1985 a. 171985 a. 2%s.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38 1. Was less than 6% and less than 120%e average of such

25 1989.a. 77139303 359, 1991 a. 891993 2. 373490, 492 1995 2. 27118 ratesfor the corresponding 13-week period endingagh of the

Provisionsfor aggregation of multi—jurisdictional employment and wages do n(Rrecedmgz calendar years; and
affecteligibility except where statedisqualification of claimant isased on change 2. Was less than 5%.

in jurisdiction. Fox \dlley Ed. Dist. vLIRC, 125 W (2d) 285, 371 NW (2d) BCt. . s .
Ap]p, 1985). Y (ed) (ed) B () There is a Mgconsin “on” indicator for a week if the depart

mentdetermines, in accordance with the regulations of the U.S.
secretanyof labor that, for the period consisting of such week and
the immediately preceding 12 weeks, the i$¥onsin rate of
insuredunemployment (not seasonally adjusted):

1. Equaled or exceeded 120% of the average of such rates for
the corresponding 13-week period ending in each of the preced
ring 2 calendar years, and equaled or exceeded 5%; or

108.141 Extended benefits. (1) DerINITIONS. As used in
this section, unless the context clearly requires otherwise:

(a) “Eligibility period” of an individual means the period con
sistingof the weeks in the individualbenefit year which begin
in an extended benefit period and, if the individaiknefit year
endswithin such extendebenefit period, any weeks thereafte

which begin in such period. 2. Equaled or exgeeded 6%. _ o
(b) “Exhaustee” means an individual who, with respect to any (9) “Regular benefits” means benefits payable to an individual
weekof unemployment in the individualeligibility period: underthis chapter or under any other state, lasludingbenefits

Rélyableto federal civilian employes and to former militaogr

thatwere available to the individual under this chapter orctingr sonnelpursuant to 5 USC ch. 85, other than extended benefits and

statelaw, including dependents’ allowances and benefitgable addltloTaIbeneflt?, as defined inlP? 91-373 .

to federal civilian employes and former military personnel under (h) “State law” means the unemployment compensation law

5 USC ch. 85, in the individual'current benefigear that includes Of any state, approved by the U.S. secretatgtwir under section

thatweekor is precluded from receiving regular benefits by re#304of the internal revenue code.

sonof the law of another state whiateets the requirement of sec (i isconsin rate of insured unemployment” means the per
f the | f h higheets th i f i) “Wi in rate of i d | t” th

tion 3304 (a) (7) of the internal revenue code or is precluded frooentagedetermined by the department on the basis of its reports

1. Has received, prior to that week, all of the regular benef
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to the U.S. secretary of laband according to the method or methextendedbenefits unless the individual has, since the date of that

odsprescribed by applicable federal law or regulation. disqualification, been employed during at least 4 subsequent
(1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover Weeksand earnesvages equal to at least 4 times his or her weekly

nor may, by executive ordeelect to establish a ¥tonsin “of”  extendecbenefit rate.

indicatorin order to allow for the payment of additional federally (e) Extended benefits shall not be denied under(pga®.to

fundedbenefitsin lieu of extended benefits during a period specanindividual for any week if the failure would not resinla denial

fied in the orderif such an election is permitted by federal lawof benefits under the law of the state goverriligibility for such

Any such indicator is &ctive at the beginning of the week inbenefitsto the extent that the law is not inconsistent with this sub

which additional federally funded benefits are initially payable afection.

thebeginning of the 4th week after the weelinich the governor  (3r) LimiTation ON INTERSTATE EXTENDED BENEFITS. (@)

issuesthe orderwhichever is later Extendedbenefits shalhot be paid to any individual for a given
(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. EXcept weekif the claim for such benefits is filed outside this stateler

whenthe result would be inconsistent with thter provisions of interstateclaiming arrangements under1€8.14 (8) unlessan

this section, the provisions of this chapter which applglams  extendedbenefit period is in &ct during that week in the state

for, or the payment of, regular benefits shall apply to claims fayherethe claim is filed.

andthe payment of, extended benefits. (b) Paragrapl{a) does notapply with respect to the first 2
(3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. AN weeksfor which extended benefits would be payable except for

individual shall be eligible to receive extended benefits witlhat paragraph.

respectto any week of unemployment in his her eligibility (4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended

periodonly if: _ , benefitrate payable to an individual for a week of totaémploy

_ (a) The individual had base period wages equaling at leastfi@ntis the same as the rate payable to the individual for regular

timesthe individuals most recent weekly benefit rate; benefitsduringhis or her most recent benefit year as determined
(b) The individual is an “exhaustee”; and unders.108.05 (1) No adjustment of rates underl98.05 (2)

(c) The individual is not disqualified and has satisfied thogppliesto benefits payable under this section.
otherrequirements of this chapter for the payment of regular-bene (5) DURATION OF EXTENDED BENEFITS. (a) Extended benefits
fits that apply to individuals claiming extended benefits. arepayable to an individual for weeks of unemploymentrioir

(3g) ADDITIONAL REQUIREMENTSFOREXTENDED BENEFITS. (@) Mmorethan the least of the amounts determined by the following:
1. If an individual failsto provide sufcient evidence that his or 1. One-half the amount of regular benefits which were pay
herprospects for obtaining work fris or her customary occupa able,includingbenefits canceled pursuant td.68.04 (5) in the
tion within a period of time not exceeding 4 weeks, beginning withdividual’'s most recent benefit year rounded down tortharest
the first week ofeligibility for extended benefits, are good, thidollar; or
paragraphrather than s108.04 (8) applies. 2. Thirteen times the extended benefit rate; or

2. An individual who fails either to applipr suitable work 3. Thirty—nine times the extended benefit rate, reduced by the

mentnotifies the individuain writing of the requirements to apply ¢ 1his purpose
for and accept such work in which such a failure occurs and for Iﬁe b) Th I btained und hich . id
weeksfollowing thereafter until the individual has again worked (P) The result obtained under p), which remains unpai

e east 4 subsequent weeks and earned wages equal & the expiration of the claimastbenefityear shall be reduced as
}Zg@& ?itniezshis glrJ hser%lj(ten(\j/\(lad wsegkly bernefit r;tg q requiredunder section 23@1) of the federal trade act of 1974 as

. . o > . amended.
3. }{[\prk 'S swtali)le_ml_thltrrl] th_(ra]dmggn;;l’g of s;:figlf'_ (6) PuBLISH INDICATORS. (a) Whenever an extended benefit
a. [t1s any work within the incividuacapabiiities, eriodis to become &ctive as a result of atonsin “on” indi
b. The gross average weekly remuneration for the Wolior or an extended benefit period is to be terminated as a result
exceedsheindividual's weekly benefit rate plus any supplemeny 3 Wsconsin “of” indicator the secretary of industriabor and
tal unemploymenbenefits, as defined in sectibf1(c) (17) (D)  job development shall publish it asclass 1 notice under @85,
of the internal revenue code, then payable to the individual, (b) Computations required by sutt) (i) shall be madén
_ €. Wages for the work equal or exceibd higher of either the 5¢cordancaith regulations prescribed by the U.S. secretary of
minimum wageprovided by29 USC 206without regard to any |50y

exemption.or any state or local minimum wage; and (7) CHARGESOFBENEFITS. (a) The department shall charthe

d. The ofer of work to the individual was imriting or the  gate5 share oeachweek of extended benefits to each emplsyer
positionwas listed with a public employmenfiog. accountin proportion to the employar share of the total wages

(b) The departmerg’public employment &ites shall refer of the employe receiving the benefits in the employease
extendedbenefit claimants to suitable work meeting the coendperiod, except that if the employer is subject to the contribution
tions prescribed in paa). requirement®f ss108.17and108.18the department shall clygr

(c) A systematic and sustainedcef to obtain work shall be the share of extendeoenefits to which £108.04 (1) (f) (5), (7)
madeand tangible evidence thereof providedh® departmentin (a), (c), (d), (e), (k), (L), (o), (p) or (q), (7m) or (8) (a)or 108.07
eachweek by a claimant for each week for which the claimant filg¢3), (3r), (5) (b) or (8) applies to the fund’balancing account.
a claim for extended benefits. If a claimant fails to make the (1)) The department shall clyarthe full amount of extended
requiredeffort to obtain work or tcprovide tangible evidence penefits based on employment for a government unit to the
thereof,he or she is ineligible for extended beneffitsthe week accountof the government unit, except that if.68.04 (S)or (7)
in which the failureoccurs and thereafter until he or she has agajpliesand the government unit has elected contribution financ
workedwithin at least 4 subsequent weeks had earned wagesing the department shall clygrone-half of the government usit
equalto at least 4 times his or her weekly extended benefit ralgyareof the benefits to the furslbalancing account.

(d) Notwithstanding s108.04 (6)and(7), an individual who  History: 1971 c. 531973 c. 2471975 c. 1343 1977 c. 29133 418 1979 c.

was disqualified from receipt of benefits because of voluntaril§Z 1981 c. 36s.19t032, 45, 1981 c. 315390 1983 a. &s.281033, 53, 55 (3)
t - ? | t l’pin rrin disciplin nsion 14) and (15) an&6; 1983 a. 27%s.1400gand1807m 1983 a.189ss.162, 329 (28)
erminatingemployment or incurring a disciplinaguspe 1985a. 17 1987 a. 381991 a. 3989, 189, 269 1993 a. 184373 492 1995 a27

for misconduct or other good cause is ineligible to recei¢e378q 9130 (4) 1995 a. 18, 225 s. 13.93 (2) (c).
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108.142 Wisconsin supplemental benefits. (1) Derin-  sonof the law of another state whiofieets the requirement of sec
TIons. As used in this section, unless the context clearly requitémn 3304 (a) (7) of the internal revenue code or is precluded from

otherwise: receivingregular benefits by reason of a seastmétation in the
(a) “Wisconsin supplementélenefit period” means a period!aw of another state. An individual is considered to have received
which: all of the regular benefits that were available to the individual

althoughas a resulbf a pending appeal under1€8.090r108.10
“on” indicator under this section, except that nisa¥nsinsup the individual may subsequently lietermined to be entitled to

plementalbenefit period may begin with amyeek during which addedregular benefits;. or . o .
thereis an extended benefit period undet@8.141in efiect, and 2. His or her benefit year having expiredtie Wsconsin sup
thatno Wisconsin supplementlknefit period may begin before Plementabenefit period and prior to that weddcks base period
the 14th week following the end of a prioris¥onsin supplemen Wageson the basis of which he or she could establish a benefit year
tal benefit period; and unders. 108.06 and _

2. Ends with the week before any extended benefit period 3- Has no right to unemployment benefits or allowances

beginsunder s108.141 or with either of the following weeks, Underthe railroad unemployment insurance acsush other fed
whicheveroccurs later: erallaws asare specified in regulations issued by the U.S. secre

. . L tary of labor and has not received and is not seeking unemploy
congi'nT:f?”?rrl%i\::vgtilﬁ ﬁgg;:htﬁigrzteg?;lﬁ fgrr which there isia-W ment benefits undeithe unemployment compensation law of
. ! . . . Canada,but if the individual is seeking such benefits @hd

b. The 13th consecutive week of any period during whickpropriateagency finally determines that he or she isemtitled
extendedbenefits under s108.141or Wisconsin supplemental g henefits under that lawhe individual is an “exhaustee”.
benefitsin any comblnatllon"ha,\’/g bgen payable.. . (i) “Statelaw” means the unemployment compensation law of

(b) There is a Wconsin “on” indicator undethis section for any state, approved by the U.S. secretary of labor under section
aweek if thedepartment determines that, for the period consistiagn of the internal revenue code.
of that week and the immediately preceding 12 weeks, ise W . (1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover
consinrate of insured unemployment (not seasonally adjustecgDr may, by executive ordeelect to establish a ¥éonsin “of’

1. Equaled or exceeded 120% of the average of such ratesd@fcatorin order to allow for the payment of additional federally
the corresponding 13-week period ending in each of the preceghdedbenefits in lieu of Wsconsinsupplemental benefits during
ing 2 calendaiyears, and equaled or exceeded one percentggeriod specified in the ordef such an election is permittéxy
point below the percentage specified ir188.141 (1) (fl1; or  federallaw. Any such indicator is fective at the beginning dfie

2. Equaled or exceeded one percentage point below the peeekin which additional federally funded benefits are initially
centagespecified in s108.141 (1) (f) 2. payableor the beginning of théth week after the week in which

(c) Except as provided in sufLm), there is a Mconsin “of*  thegovernor issues the orgdevhichever is later
indicator under this section for a week if the department eeter (2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except
minesthat, for the period consisting of that weseld the immedi whenthe result would be inconsistent with tther provisions of
ately preceding 12 weeks, theis@onsin rateof insured unem this section, the provisions of this chapter which applgl&ms
ployment(not seasonally adjusted): for, orthe payment of, regular benefits apply to claimsdnd the

1. Was less thannepercentage point below the percentagg@ymentof, Wisconsin supplemental benefits.
specifiedin s.108.141 (1) (f) 1and less than 120% of the average (3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The
of such rates for the corresponding 13—week period ending in easkekly Wisconsin supplemental benefiiite payable to an indi

1. Begins with the 3rd week after which there is iadhsin

of the preceding 2 calendar years; and vidual for a weelof total unemployment is an amount equal to the
2. Was less thaonepercentage point below the percentagamountdetermined under $08.05 (1)
specifiedin s.108.141 (1) (f) 2. (4) DuRATION OF WISCONSINSUPPLEMENTALBENEFITS. During

(d) “Wisconsin rate of insured unemployment” means the pé Wisconsin supplemental benefit periodo claimant may
centageof unemployment determined by thepartment on the receivetotal benefits based on employment in a base period
basisof its reports to the U.S. secretary of lahod according to greaterthan 34 times the claimastveekly benefit rate under s.

the method omethods prescribed by ‘applicable federal law ¢08-05(1) or 40% of wages paid or payable to the claimant in his
regulation. or her base period under1€8.04 (4) (a)whichever is lower

(e) “Regular benefits” means benefits payable to an individual (5) PUBLISH INDICATORS. Whenever a igconsin supplemen
underthis chapter or under any other state lasiudingbenefits (@l benefitperiod is to becomefettive as a result of atonsin
payableto federal civilian employes and to former militggge 0N indicator under this section, arWsconsin supplemental
sonnelpursuant to 5 USC ch. 85, other than extended benefigN€fitperiod is to be terminated as a result ofiadahsin®off
unders. 108.141and federal supplemental compensation. indicatorunder this section, the secretaryirdustry labor and

(f) “Wisconsin supplemental benefits” means benpitgable job development shall publish it asclass 1 notice under @85.

to an individual under this section for weeks of unemployment in (6) CHARGES OF BENEFITS. Wisconsin supplemental benefits
his or her eligibility period. shallbe chaged in the same manner as provided for gihgrof

e - o . regular benefits under $08.16 (2)
_(9) “Eligibility period” of an individual means the period eon " “yicio. " 1983 a. g27: 1983 a. 188329 (26) 1983 a. 3841987 a. 381991 a.
sistingof the weeks in his or her benefit year which b&gaWs- 39 189 269, 1995 a. 2755.3781and9130 (4)

consinsupplemental benefit peri@hd, if the individua$ benefit
yearends within thatVisconsin supplemental benefit period, anYng 145 Disaster unemployment assistance The

weeksthereafter which begin |.n thgt period. ) departmenshall administer undex. 108.14 (9mYhe distribution
(h) “Exhaustee” means an individual who, with respect to ary disaster unemployment assistance to workers in this state who
weekof unemployment in his or her eligibility period: are not eligiblefor benefits whenever such assistance is made
1. Has received, prior to that week, all of the regular beneftwailableby the president of the United States uriet)SC 5177
thatwere available to the individual under this chapter oratingr  (a). In determining eligibility forassistance and the amount of
statelaw, including dependents’ allowances and benefigable assistanc@ayable to any worker who was totadlglf-employed
to federal civilian employes and former military personnel undeluring the first 4 of the last 5 most recently completed quarters
5 USC ch. 85, in the individual'current benefigear that includes precedingthe date on which the worker claims assistance, the
thatweekor is precluded from receiving regular benefits by reaepartmenshall not reduce the assistance otherwise payable to
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the worker because the worker receives one or more paymentgd) Whenever a government usiteimbursement account has
underthe social security act2 USC 301et seq.) for the same a positive nebalance, no reimbursement of the benefitsgdrar
weekthat the worker qualifies for such assistance. to that account is required under this section.

History: 1993 a. 373 (e) Whenever a government usiteimbursement account has
anegative balance, any benefits geable to such account shall

108.15 Benefits for public employes. (1) BeneriT pay-  beduly paid and chged thereto; and reimbursements/ering
MENTS. Benefits shall be payable from the fund to any publitie total negativebalance thus resulting shall become due pur
employe, if unemployed and otherwise eligible, based osuantto this section.
“employment”by any governmentnit which is an “employer”  (f) The write—of provisions of $108.16 (7) (cxo not apply
coveredby this chapter to the reimbursement account of any government unit.

(2) REIMBURSEMENT FINANCING. The state and every other (g) If any government unit covered by this chapter requests the
governmenunit which is an employer subjeotthis chapter shall departmento maintain separate accoufs parts of such unit
be subject to all its provisions except that, in lieu of contributionghich are separately operated or financed, the department may do
underss.108.17and108.18 it shall reimburse the fund for bene sofor such periods and under such conditions as it may from time
fits chaged to its account. to time determine.

(3) ELECTION OF CONTRIBUTION FINANCING. Any government (5) REIMBURSEMENTSAND CONTRIBUTIONS. (&) Each govern
unit other tharthe state mayn lieu of the reimbursement require mentunit which is an “employer” shall include in its budget for
ment of sub(2), elect contribution financing under 488.17and  eachbudgetary period an estimated amount for payment of the
108.18as of the beginning @y calendar yeasubject to the fel  contributionsrequired by ss108.17 and 108.180or reimburse
lowing requirements: mentsrequired by this section, including in each caseamy

(a) It shall file a written notice tthat efect with the depast tribution or reimbursement remaining unpaid for the current or
mentbefore the beginning afuch year except that if the governany prior period.
mentunit became newly subject to this chapter as of the beginning(b) The department shall monthly bill each government unit
of such yearit shall file the notice within 30 days aftie date of for any reimbursements required under this section, and any reim
mailing to it a written notification by the department that it is- sulhursementhus billed shall be due and shall be gajcsuch gov
jectto this chapterSuch election shall remain irfegt for not less  ernmentunit within 20 days after the date such bill is mailed to
than3 calendar years. it by the department.

(b) A government unit may thereafter terminate its election of (c) Reimbursements due hereunder from budget subdivisions
contributionfinancing efective at the end of any calendar yeapf the state shall be paid pursuant to $@bp.
by filing a written notice to that &fct with the department before (d) Reimbursements due under thiction or contributions
the close of such year o _ __ dueunder ss108.17and108.18from government units shall, if

(c) No election or termination of election of contributiontheyremain unpaid after their due date, be collected unde(&ub.
financingis efective if the government unit, at the time of filingor under any other applicable provision of law
notice of such election or termination of election, is delinquent (6) DELINQUENT PAYMENTS. () Any reimbursement duly
unders. 108.22 _ o billed under this section, or contribution payable und&08.17

(d) If a government unit elects contribution financing for angr 108.18 which remains unpaid after its applicable due date is
calendar year after the first calendar year it becomes newly stfelinquentpayment” under s108.22 (1) (a)
jectto this chapteiit shall be liable to reimburse the fund for any (b) Whenevera government uni “delinquent payments”,

benefitsbased on prior employment. If a government unit t€rmj, |, ging interest and penalties thereon, total more than the bene
nates its election of contribution financing, 588.17and108.18 (15’ chaged to such unit reimbursemerdccount for the 6 most
shall apply to employment in the pricalendaryear but after all - ocont months, or contributions, including interest and penalties

benefitsbased on such prior employment have #eged (0 itS  hareon are delinquent for at least 2 quarters, the department shall
contributionaccount any balance remaining in such account shalljatermine under 408.10

betransferred to the balancing account.

(e) Each time a government unit elects or reelects contributi
financingits initial contribution rate shall be 2.7% on its payrol
for each of the first 3 calendar yeanswhich such election or
reelectionis in efect, plus any contributionpayable under s.
108.18(2) (b) If a government unit terminates its electiorcorf
tribution financing it may notreelect contribution financing
within a period of 3 calendar years thereafter ) ;

lesserof the following amounts:

(4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (&) 1 The deli h ified:

For each government unit covered by this chaptaich is liable - The delinquent amount t_ us certilied; or

for reimbursement tthe fund, the fung'treasurer shall maintain 2. One-halfthe sum otherwise payable to such government
a reimbursement “employer account”, asubaccount of the unit.

fund’s balancing account. (e) Any amount withheld by the state treasurer under(@gr

(b) Each government unit’reimbursement account shall be&shallbe paid by the state treasurer to the fitirdasurerwho shall
duly chaged with any benefits based on work for such unit, artylly credit such payment toward satisfying the delinquency
shallbe duly credited with any reimbursement paid by or for it to (7) STATE COMPLIANCE AND APPROPRIATIONS. (a) “State”, as
the fund, and with any benefit overpaymdntm the account usedin this section, includes all state constitutiondices, all
recoverediy the department. Whenewbe account of a govern branchef state government, all agencies, departments, boards,
mentunit is credited with an overpayment under this paragraptgmmissionscouncils, committees, and all other parts or subdivi
the department shall, at ttofose of any month, refund that amounsionsof state government howeveiganized or designated.
to the government unit upon request, after deducting the amoungb) Each reimbursemeptyable by the state under this section
of any reimbursements to the account of such government whilbe duly paid to the fund, upon filing by the funtteasurer

(c) If such delinquency is finally established underG8.1Q
fund’s treasurer shall, in case such unit receives a sharg of
tatetax or any type of state aid, certify to the state treasurer the

existenceand amount of such delinquency

(d) Upon receipt of such certification, the state treasurer shall
withhold, from each sum of any such tax or aid thereafter payable
to the government unit, until the delinquency is satisfied, the

which have been billed but not paid. of a certificate to the departmesftadministration specifying the
(c) Any government unit may at any time make payments indonountof reimbursement due and the appropriation apparently
its reimbursement account in the fund. chargeable.
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(c) Each of the stabudget subdivisions shall have each su@mployerhas failed to make the required reimbursement pay
reimbursemenamount chaged to and deducted from jgoper mentsor no longer satisfies the requirements of édy.or when
appropriationunless payment is authorized unde28s865and evers.108.16 (8)applies.

20.928 (4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing

(8) NorTice AND REPORTS. Each government unit which is anreimbursementfinancing shall file an assurance of reimbursement
employershall give such suitable benefit notices teeitsployes with the funds treasurerpayable to the unemployment reserve
asthe department may direct, and shall make employment &odd, guaranteeing payment dhe required reimbursement
wagereports to the department under the same conditions as appijetherwith anyinterest and any tardy filing fees. The assurance

to other employers. shallbe a surety bond, lettef credit, certificate of deposit or any
(9) GROUP REIMBURSEMENTACCOUNTS. If any group of gov  Othernonnegotiable instrument of fixed value.
ernmentunits which have not elected contribution financiiilg 1. The amount of assurance shall be equal to 4% of the

ajoint request, they shall be treated as one employer for the pemployer’spayroll for theyear immediately preceding theesf-
posesof this chapter under the conditions of this subsection. tive date of the election, or the emplojgeanticipated payroll for
(a) The group will be treated as one employer for at least 3 céle current yearwhichever is greater as determined by the depart
endar years and the group may be discontinued or dissatitreed Ment,but the assurance may be in a greater amount at the option
beginningof any subsequent calendar yeafiliyg advance writ  of the employer The amount of the assurance shall be similarly
ten notice thereofwith the department before the beginning ofedeterminedprior to the beginningf the 3rd year commencing
suchsubsequent calendar year afterthe year in which it is filed and prior to the beginning of every
(b) The members of the group are joiralyd severally liable Otheryear thereaiter _
for any required reimbursements together with any interest 2. Prior tothebeginning of each yeaan employer electing
thereonand any tardy filing fees. reimbursemenfinancing shall file an assuranéer the 4-year
(c) The group shall be dissolved at the beginning of anycalé;)rﬂ?“o(‘]lj beg'””'”gdlon January 1 of thﬁt ”year In thefamountfljerfer
daryear after the required 3 calendar years of participation if af Q? un erlsu J bAn r?ss](u:;r;ce shall remain in force until the
memberof the group files written notice with the department P!ty IS released by the furgltreasurer

advanceof such calendar year of its intendeithdrawal fromthe 3. No assurance may l@proved unless the fuisdreasurer
group. finds that it gives reasonabkessurances that it guarantees-pay
History: 1971 c. 531973 c. 2471975 c. 3431977 c. 1331981 c. 36..45,1983 Mentof reimbursements.
a.8,27, 1985 171987 a. 381993 a. 4921995 a. 18 4. Failure of any employer coveréy the assurance to pay
the full amount of its reimbursement payments when due together
108.151 Financing benefits for employes of nonprofit with any interest and any tardy filing fees shall rendeatses

organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each anceliable on said assurance to the extent of the assurance, as
nonprofitorganizationwhich is or becomes an employer subjeahoughthe assurance was the employer
to this chapter shall be subjectatbits provisions exceptasitmay (b) The funds treasurer shall isswereceipt to the employer
electreimbursement financing accordance with sul2). If  for its deposibf assurance. Any assurances shall be retained by
suchan approved election is terminated, the emplsy@sntribu  the fund’s treasurer in escrqvior the fund, until the employer
tion rate shall be 2.7% on its payroll for each of the neetl@ndar |iapility under its election is terminated, at which time they shall
years,plus any contributions payable undei88.18 (2) (b) bereturned to the employdess any deductionmsade under this

(2) ELECTION OF REIMBURSEMENTFINANCING. Any nonprofit paragraph.The employer may at any time substitute assurances
organizationmay, in lieu of the contribution requirements of ssof equal or greater valuélhe treasurer mayith 10 days’ notice
108.17 and 108.1§ elect reimbursement financing, as of theo the employerliquidate the assurances deposited toetttent
beginningof any calendar yeasubject to the followingequire  necessaryo satisfy any delinqueméimbursements together with
ments: any interest and any tardy filing fees due treasurer shall hold

(a) It shall file a written notice tthat efect with the depast in escrow any cash remaining fratime sale of the assurances,
mentbefore the beginning of such year except that if the employeithout interest. The funds treasurer shall require the employer
becamenewly subject to this section asthe beginning of such Within 30 days followingany liquidation of deposited assurances
year, it shall file the notice within 30 days after the date of th® deposit sufcient additional assurances to make whole the
determinatiorthat it is subject to this chapter employer’sdeposit at the prior levelAny income from assur

(b) An employer whose prior election of reimbursemer@ncesheld in escrow shall inure to and be treperty of the
financinghas been terminateuirsuant to sul{3) may not there €mployer. _
afterreelect reimbursement financing unless it has been subject td5) REIMBURSEMENTACCOUNT. (@) For each nonprofit ga-
the contribution requirements of sk08.17and108.18for at least nizationwhich haselected reimbursement financing, pursuant to
3 calendar years thereafter and is nothattime of filing such sub. (2), the funds treasurer shall maintain a reimbursement
reelectiondelinquent under 4.08.22 accountas a subaccount of the fusdialancing account.

(c) No election of reimbursement financing shall be valid (b) The department shall clyar the employes reimburse
unlessthe employer has satisfied the requirements of g)b. mentaccount withall regular benefits, and with its share of any
within 60 days after it filed the notice of election. extended benefits under08.141 based on wages paidthin

(d) Sections08.17and108.18shall apply to all prior empley €achquarter ended while its election is irfee. _
ment,but after all benefits based on prior employment have been(c) The employess reimbursement account shall be credited
chargedo any account it has had undet88.16 (2)any balance With any reimbursement paid by or for it to the fund, and it
remaining therein shall be transferred to the balancing acasunbenefitoverpayment from the account recovered bydépgart
if 5.108.16 (6) (c)or (6m) (d)applied. ment.

(3) TERMINATION OFELECTION. (a) An employer who elected  (d) The employer may at any time make otpayments to be
reimbursemenfinancing may terminate its election as of the closgreditedinto its reimbursement account,anticipation of future
of the 2nd calendar year to which such election applies, or at kenefitchages.
closeof any subsequent calendar yday filing a written notice (e) Whenever the employesrreimbursement account has a
to that efect with thedepartment before the close of such calendpositive net balance no reimbursement of the benefitsgetthr
year,; theretoshall be required.

(b) The department may terminate any election as of the closgf) Whenever an employsrreimbursement accoums a neg
of any calendar year if the department determines that #iéve balance as of the close of any calendar month, thes fuea’
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surershall promptly bill such employeatits last—-known address, (f) The department shall promptly advise the employer as to
for that portion of its negative balance whidsresulted from the benefitschaged to its account.
net benefits Chged tosuch aCCOUn.t Wlthln such month. Reim (g) Whenevethe department receives a request of 2 or more
bursemenpayment shall be due within 20 days thereaffemy  partnershipsr limited liability companies consistirgf the same
requiredpayment which remains unpaid after applicable due partnersor members to be treated as separate employers prior to
dateis a delinquent payment. Sectibd8.22shall apply forcol  Octoberl of any yearthe department shall apportion the balance
lecting delinquent payments. in any existing account of thEartnerships or limited liability com

(6) GROUPREIMBURSEMENTACCOUNTS. If any group of non  paniesamong the separate employersJanuary 1 following the
profit organizations who have elected reimbursenierincing dateof receiptof the request in proportion to the payrolls incurred
file a joint request, they shall be treated as if they were oinethe businesses operated by each of the employers irctime 4
employerfor the purposes of this chaptprovided that: pletedcalendar quarters ending on the computation date preced

(a) They shall be so treated for at least the 3 calendar years ifog the date of receipt of the request and shall calculateseeve
lowing their request, unless their election of reimbursemepercentagef each separate employer in accordanitie the pre
financingis terminated under su{8), but they may discontinue portion of the payroll attributable to that employeiSection
their group arrangement as of the beginning of any subsequ&f8.18(2) is not made applicable to the separate employers by
calendar year by filing advance notice with the department. réasorof such treatment. For purposes df8.18 (7) the depart
memberof such a group may discontinue its participation in th@entshall treat the partnerships or limited liability companies as
groupand the group shall lwhssolved at the beginning of any-cal separateemployers on November 1 preceding that January 1. For

endaryear after the 3rd year purposes of s108.18 (7) (bjnd(c), the department shall treat the
(b) They shall be jointly and severally lialiter any required Separatemployers as existing employers on that January 1.

reimbursements together with any interest thereoraagthrdy (h) Wheneverprior to October 1 of any yeahe department

filing fees. receivesa written request by all partnerships or limited liability

(c) They shall designate one or more individuals as agent fétmpaniesconsisting of the same partners or members which
all members of the group for all fiscal and reporting purposBgveelected to be treated as separate employers fquattieer

underthis chapter ships or limited liability companies to be treated as a single
(d) If such a group is discontinued, p@j shall apply to each employerthe department shall combine the balances in the exist
of its members. ' ing accounts of the separate employers into a new account-on Jan
History: 1971 c. 531973 c. 2471975 c. 3431979 ¢. 521983 a. 81985 a. 17 Uary 1 following the date of receipt of the request and shall €alcu
1987a. 38 1989 a. 771991 a. 891995 a. 18. late the reserve percentagetbg single employer in accordance

with the combinedpayroll attributable to each of the separate

108.16 Unemployment reserve fund. (1) For the purpose €mployersin the 4 completed calendar quarters ending on the
of carrying out the provisions of this chapter there is establishg@{nPutationdate preceding that January 1. Secliod.18 (2)is
afund to be known as the “Unemployment Resdfuad,” to be not made applicable to the single employer by rea$suach treat
administerecy the department without liability on the partiog Ment. For purposes of £08.18 (7) the departmershall treat the
statebeyond the amount of the fund. This fund shall consiall of Partnershipsr limited liability companies as a single employer on
contributionsand moneys paid into and received by the fund pd¥ovemberl preceding that January 1. For purposes 19&.18
suantto this chapter and of properties and securities acquired @y (b) and(c), the department shateat the single employer as
and through the use of moneys belonging to the fund. anexisting employer on that January 1.

(2) (a) A separate employaraccount shathe maintained by ~ (3) The funds treasurer shall write fof
the department as to each employer contributing to said fund. (a) Any overpayment for which the claimanliability to reim

(b) Each employes account shall beredited with all its con bursethe fund is established underl§8.22 (8)upon receipt of
tributionspaid into the fundand shall be chged with all benefits certificationby the departmerthat reasonable fefts have been
duly paid from the fund to its employes based on their pd¥@de to recover the overpayment and that it is uncollectible.
employmentby it, except as otherwise specified in this chapter (b) Any overpayment of benefits that was made undecithe

(c) Any reference in this chapter to eligibility far to pay cumstanceslescribed in s108.22 (8)c), upon certification by the
mentof, benefits “from an employ&r account”, or any similar departmento that efect.
referenceshall mean benefifgayable or paid from the fund based (4) (a) Consistently with sul§5), all contributions payable to
on past employment by the employer in question. the fund shall be paid to the department, and shall promptly be

(d) The fund shall be mingled anddivided,and nothing in depositeddy the department to the credit of the fund, with custo
this chapter shall be construed to grant to any employer @iansthat the department may from time to time select, who shall
employeany prior claim or right to any part of the fund. hold, release and transfer the fundash in a manner approvsad

(e) Except as provided in paem), benefits to behaged the department. Payments from the fund sl made upon
againsta given employes account shall be so chad as of the Vouchersor drafts authorized by the department, in the manner
dateshown by the check covering such benefitach such check thatthe department may from time to time approverescribe.
shallbe promptly mailed and shall, in determining the experien&ly Procedure thus approvedmescribed shall be considered to

or status of such account for contribution purposesjdsmed satisfy,and shall be in lieu ofny and all statutory requirements,
paid on the date shown on the check. for specific appropriation or other formal release by stdiesn$

e : . Of state moneyprior to their expenditure, which might otherwise
(em) Benefits improperly chged or credited to an emploiger be applicable to withdrawals from the fund.

accountfor any reason othéhan adjustment of payroll amounts )
betweer? or more employers’ accounts shall, wheidsatified, (b) The department shall designatereasurer of the unem

be creditedo or debited from that employsraccount and, where Ploymentreserve fund, who shall be either a regudataried
appropriaterechaged to the correct emp|oyeraccount as of the employeof the departme_nt or the state trea.surer and shall serve as
dateof correction. Benefits improperly clyd orcredited to an treasuremf the fund until a successor designated by the depart
employer’saccount as a result of adjustment of payroll amounfidenthas assumed the duties of thifioef.

between2 or more employers’ accounts shall be so gédior (c) The treasurer of the fund shall giveeparate bond conrdi
creditedand, where appropriate, rechad as of the datthown tionedupon the faithful performanaaf these duties pursuant to

by the check covering such benefits. This paragraph shafldze s.19.01 (2) which bond shall be consider#dewise conditioned
solely in determining the experience or status of accounts fer caponthe faithful performance by his or her subordinates of their
tribution purposes. duties,in such amount as may be fixedthg department. All pre
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miumsupon the bond required pursuémthis section when fur (b) Any benefits paid under any federal unemployment benefit
nishedby an authorized surety company or by a duly constitutpdogram administered by the department, pending their reim
governmentabonding fund shall, except as otherwise provided ioursement.

this section, be paid from the interest earnings of the foot, (c) The overdraft write—d$ thus chageable under subg) (c)
shallnot exceed one—fourth of one percent, per, y#ahe amount and(7m).

of the bond. . (d) Any negative balance of a closed employer accevogpt
(5) (a) All money received for the furahall promptly upon asprovided in sub(8).

receiptbe deposited to thieind’s credit in the “Unemployment ; : ;
TrustFund” ofthe United_ States, in the manner @hat the sec_retzi%’(eu)n'laéns); Oi;/?;p?%;ggélce)f ?Oegif'tsr;g?é;,zyggg&gﬁ%irdselibé.
of the treasury of the United Statesptiner authorized custodian 08.04(13) (c)or (d)
of the U.S. unemployment trust fund, may approve, so long as %‘ne : L . !
U.S. unemployment trust fund exists and maintains for this state(?) (&) All benefits shall be paid from the fund. Benefits
a separate book account, for the purposes of this chdger € argeableo an employes account shall be so chad, whether
which no other state or agencgn make withdrawals, any other®" Not suchaccount is overdrawn. All other benefits shall be
statutory provision to the contrary notwithstanding. chargedo the. funds balancing account.

(b) Thedepartment shall requisition from this statatcount _ (P) Benefit payments made with respect to an employer
in the “Unemployment flist Fund” necessary amounts from tim@ccountshall be chaged directly against the funs’balancing
to time, shall hoid such amounts consistently with any applicagcountonly when such payments cannot under this chapter be or
federal regulations, and shafiakewithdrawals therefrom solely fémainchaged against the account of any employer
for benefits and for such other unemployment compensatien pay () Wheneveras of any computation date, the net overdrafts
ments or employment security expenditures as are expres#ign chaged against an employer account would, even if
authorizedby this chapter and consistent with any relevant federadducedby any contributions known or subsequently discovered
requirements. to be then payable but unpaid to the account, exceed 10% of the

(c) While the state has an account in the “Unemploymeist T €mployer’s annual payroll amount used in determining the
Fund”, public deposit insurance clyas on the fund’balances €mployer’sreserve percentage as of that computation date, the
heldin banks, savings banks, savings and loan associations @fBartmenshall write of, by chaging directly to the fund’bat
creditunions in this state, thgemiums on surety bonds required@ncingaccount, the amount by which such overdrafts wifuld
of the funds treasurer under this section, and any other expefidésreduced exceed 10% of the emplogerayroll.
of administration otherwise payable from the fendterest earn (7m) The fund’s treasuremay write of, by chaging to the

ings, shall be paid from the administrative account. fund’s balancingaccount, any delinquent unemployment eom
(6) Thedepartment shall maintain within thend a “balane  pensationcontribution, reimbursement ifieu of contribution,
ing account,” to which shall be credited: tardy payment or filing fee, or interest for which the empldger

(a) All interest earnings, on moneys belonging to the fund@bility tothe fund was established undet@8.1Q upon receipt

receivecby, or duly apportioned to, the fund, as of the close of ti@ certification by the department thetasonable &rts have
quarterin which the interest accrued. beenmade to recover the delinquency and that the delinquency is

(b) Any reimbursement made pursuant thG8.04 (13) (d) uncollectible.

. . 8) (a) For purposesf this subsection a business is deemed
c) Any balance credited to an empldgesiccount, if and when ( o
the(e)mplo);er ceases to be subjecth'g; chapterexcept as pro transferredf any asset or any activity of an employehether
videdin sub.(8); organizedor carried on foprofit, nonprofit or governmental pur

. osesjs transferred in whole or in part by any means, other than
(d) Any reimbursement made unde88.07 (6) P J P y any

: - _ in the ordinary course of business.

(e) The amount of any benefiheck duly issued and delivered b) If the business of any employer is transferrediriresferee
or mailed to an employe, if such check has not been presente(jlé eemed a successor for purposethisf chapterif the depart
paymentwithin one year after its date of issue; provided that & SR et determineghat all of the following conditions have been sat
stitutecheck may be issued and ajeat to the balancing account

. L ; : isfied:
at afr;y tA'r:; ;Vr::zrntthaevgﬁzglfgufng )cﬂra:(;iting under 408.04 1. The transferee has continudesumed the business of the

( transferor,in the same establishment or elsewhere; or the-trans

(11) (b), 108.14 (8n) (epr 108.141 . feree has employed substantially the sasmaployes as those
OE(Bg%SAny payment received for the balancing account undereginmployedby the transferor in connection with the busirtesss
. ferred.

_ () Any amount of solvency contribution or special contribu 2 The transfer included at least 25% of the transfetotal
tion received for or transferred to thalancing account pursuantpsinessas measured by comparing the payroll experience
t0s.108.18 (8)to (9m). assignabléo the portion of the business transferred with thetrans

(i) Any federal reimbursement of benefits pardier any fed feror’s total payroll experience for the last 4 completed quarters
eralunemployment benefit program administered by the deparhmediatelypreceding the date of transfer

ment. 3. The same financing provisions undet®8.15 108.151or
(i) Any federal reimbursement of benefits paid under thi8.18apply to the transferee as appliedhe transferor on the
chapter,except as this chapter a federal agreement requiresiateof the transfer
otherwise. 4. The department has received a written application fnem
(k) All payments to the fund from the administrative accoumtansferegequesting that it be deemed a succesSach applica
asauthorized under 408.20 (2m) tion must be received by the department obhedore the contribu
(6m) There shall be chayed against the funsl’balancing tion report and payment due date for the finitquarter following
account: the date of transfer
(a) The benefits thus ctgeableunder s108.04 (1) (f)(5), (7) (c) Notwithstanding patb), if the business of an employer is
(h), (8) (a)or(13) (c) or(d), 108.07 (3)(3r), (5) (b), (5m), (6) or transferredthe transferee is deemed a successor for purposes of
(8), 108.14 (8n) (g)108.1410r 108.1510r sub.(6) (e)or (7) (a) thischapter if the department determines that all of the following
and(b). conditionshave been satisfied:
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1. The transferee is a legal representative or trustee in bank(i) The account taken over by the successor shall rdiabia
ruptcy or receiver or trustee afperson, partnership, limited liabil with respect to accrued benefit and related rights based on
ity companyassociation or corporation, or guardian oféktate employmentn the transferretusiness, and all such employment
of a person, or legal representative of a deceased person. is deemed employment performed for the successor

2. The transferee has continued or resumed the business of th@) If not already subject to this chaptaitransferee that is not
transferor either inthe same establishment or elsewhere, or thesuccessor shall become an employer subjettiisachapter on
transfereéhas employed substantially the same employes as thtisedate of the transfer and shall become liable for contributions
thetransferor had employed in connection with the business trans payments in liewf contributions, whichever is applicable,
ferred. from and after that date.

3. The same financing provisions undet8.15 108.151or (k) Any time a business is transferred, as provided in@gr
108.18apply to the transferee as appliedhe transferor on the boththe transferor and the transferee shall notifyciygartment
dateof transfer in writing of the transfemwithin 30 days after the date of transfer;

(cm) The filing of a voluntary petition in bankruptcy by anandboth shall promptly submit to the department in writing such
employeror thefiling of an involuntary petition in bankruptcy informationas the department magquest relating to the transfer
againstan employer undeil USC 101to 13300r theconfirma (9) (a) Consistentlywith section33050f the internal revenue
tion of a plan undefill USC 101 to 1330 doesnot render the code, relating to federal instrumentalities which are neither
employerfiling the petition or against whom the petition is filedyholly nor partially owned by the UniteStates nor otherwise
a successor under péc). specificallyexempt from the tax imposed by sect&8010f the

(d) Notwithstanding pa(b), if the business of an employer ofinternal revenue code:

a kind specified in par(c) 1.is transferred, the transferee is 1. Any contributions required and paid under this chapter for
deemeda successor for purposes of this chapter if the transferegsg or any subsequent yeardnysuch instrumentalifyincluc
would have beem successor under p@) but for the intervening jng any national bank, shall be refunded to such instrumentality
existenceof the successor employer under. g in case this chapter is ncrtified with respect to such year under

(e) Notwithstanding pafb), a transferee is deemed a sueces. 3304 of said code.
sorfor purposes of this chapféirthe department determines that 2. No national banking association which is subject to this
all of the following conditions are satisfied: chaptershall be required toomply with any of its provisions or

1. Atthe time of business transféite transferor and the trans requirementso the extent that such compliance would be contrary
feree are owned or controlled in whole or in substantial part, eithgfs. 3305 of said code.
directly or indirectly by legally enforceable means or otherwise, (10) All money withdrawrirom the fund shall be used solely
by the same interest or interestsittwut limitation by reason of j, the payment of benefits, exclusive of expenses of administra
enumerationit is presumed unless shown to the contrary that 18, and for refunds of sums erroneously paid into the fund, for
“sameinterest or interests” includes the spouse, child or parent. g ndof a positive net balance in an empldyeneimbursement’
the individual who owned or controlled the businessny com 4 ccountunder ss108.15 (4)and108.151 (5)on request by the
binationof more than one of them. . employer,and forexpenditures made pursuant t488.161and

2. The transferee has continued or resumed the business ot#iisistentlywith the federalimitations applicable to €£08.161
transferoreither in the same establishment or elsewhere; or the 10m) Exceptasprovided in s108.17 (3m)the department

transferechas employed substantially the same employes as thge) 110t pay any interest on any benefit payment or any refund
thetransferor had employed in connection with the business trafs collect any interest on any benefit overpayment '

ferred. . ) . History: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1331979 c. 521979 c.
3. The same financing provisions undet@3.15108.151or  110s.60 (13) 1981 c. 361983 a. 899, 368 1985 a. 1%5.39t056, 66, 1985 a29,

1987a. 271987 a. 3&s.107t0 111, 134, 1987 a. 2551989 a. 56.259 1989 a. 77
égtSeéfgapeplt)r/e{[r?s:‘g? transferee as appliedthe transferor on the 359, 1991 a. 89221; 1993 a. 12, 373 490, 492 1995 a. 18, 225

Whetheremploye is potentiallgligible for unemployment compensation benefits
(f) The successor shall take over and continue the trarisfergrimmaterial in determining contribution or tax liability based on that emsisge’

account,including its positive or negative balance and all othg{ces: Hanmer vILHR Dept. 92 W (2d) 90, 284 NW (2d) 587 (1979).
In the case of a mger the “time of business transfer” under sub. (8) (e) 1. refers

aspectf it_S experience under this chapﬁerproportio_n t_o_ the to that point in time immediately prior to thdesftive date of the mger. First Federal
payroll assignable to the transferred business. The liability of th&vingsBank v LIRC, 200 W (2d) 786, 547 NW (2d) 796 (Ct. App. 1996).

successoshall beproportioned to the extent of the transferred

business. The transferor and the successor shall be jointly aRdlg 151 Federal
severallyliable for any amounts owed by the transferor to the fu -
andto the administrative account at the time of the trankiegra

succefs%crl]nder par(;:)f IS nc;)t Ilablelfforthe debts of the tranSf“"rorandshallcredit thereto all amounts credited to the fund pursuant
exceptn the case ot fraud or malteasance. to the federaemployment security administrative financing act

(9) If not already subject to this chapter successoshall (of 1954) and section 903 of the federal social security act, as
becomean employer subject tthis chapter on the date of thegmended.

transferand shall become liable for contributions or payméents (1m) Thetreasurer of the fund shallso credit to said account

lieu of contributions, whichever is applicable, from and after th .
date, using the contribution rate assigned or assignabkheo 8l federal moneys credited to the fund pursuant to &)b.

transferoron the date of transfer (2) The requirements of said section 903 shall contnay

(h) The contribution rate for a successor subject to this chap?grp roprlatlo_nwlthdra.wal a_nd use of any mpneysgld account.
immediatelyprior to the date of the transfeall be redetermined,  (3) Consistentlywith this chapteand said section 903, such
asof the applicable computation date, to apply to the calendar yB¥neysshall be used solely for benefids employment security
following the date of transfer and thereafter be redetermin@gMministrationjncludingunemployment compensation, employ
wheneverrequired by s108.18 For the purposes 6f108.18 the Mentservice and related statistical operations.
departmenshall determine the experience untles chapter of (3m) Thefund's treasurer shall request restoration from the
the successts account by allocating to the successaiccount U.S.secretary of labor of amounts credited to the account under
for each period in question the respective proporiidiise trans  this section which have been used to pay benefits, unless these
feror’s payroll and benefits which the department determines to &@ountsdo not exceed the balance in the account, and unless the
properlyassignable to the business transferred. statedoes not have a balance of advances outstanding from the

administrative financing account.
Q ) The fund's treasurer shall maintain within the fund an
employmentecurity “federal administrative financiagcount”,
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federalunemployment account under title XIl of the sos@tu  shall be used solely to finance employment security quarters
rity act. accordingto federal requirements.

(4) Suchmoneys shall be encumbered and spent for empI History: 1971 c. 2591983 a. 827, 1985 a. 291991 a. 391993 a. 4921995 a.
mentsecurity administrative purposes only pursuant to, and aftér

the effective date of, a specifilegislative appropriation enact ) o .
ment: 108.162 Employment security buildings and equip -

nt. (1) The amounts appropriated undef6.445 (1) (na)
tﬁrgall be used for employment security administration, including
unemploymentcompensation, employment service apthted

(a) Stating for which such purposes and in what amounts
appropriationis being made to the administrative account crea

by s.108.20 o - F . !
S . tatisticaloperations; for capital outlay to buy suitable parcels of
(b) Directing the fund treasurer to transfer the apprc’p”"’ltea@.\ndfor buildings designed feemployment security operations;
amountsto the administrative account only as and to the exteqt

thatthey are currently needed for such expenditures, and direc

thatthere shall be restored to the account created byBumy  jmprovementsas are required for the proper @sel operation of
amountthus transferred which has ceased to be needed or a‘ﬁyﬁdings occupied by the department for employment security
ablefor such expenditures. administration.

(c) Specifying that the appropriated amounts are available for 2y Thetreasurer ofhe fund shall transfer the amounts appro
obligationsolely within the %years beginning on the appropria priatedunder s20.445 (1)(na)from the federal administrative
tion law's date of enactment. financingaccount under £0.445 (1) (npnly as and to the extent

(d) Limiting the total amount which may be obligated duringhat they are currently needed for expenditures under this section.
anyfiscal year to the aggregate of all amounts credited under sphy amount thus transferred which has ceaseuetoeeded or
(1), including amounts credited pursuansti.(8), reduced at the availablefor such expenditures shall be restored to that account.
time of any obligation by the sum of the moneys obligated and (3) The amount obligated under this section during any fiscal
chargedagainst any of the amounts credited. yearmay not exceed the aggregate of all amounts credited under

(5) The total of the amounts thus appropriated for use in agy108.161 (1)including amounts credited underl€8.161 (8)
fiscal year shall in no event exceed the moneys available for suebluced at the time of any obligation by than of the moneys
usehereunderconsidering the timing of credits hereunder and tlgbligatedand chaged against any of the amounts tleusdited.
sumsalready spent or appropriated or transferredtberwise  (4) As to any building project to be financed under this sec
encumberedhereunder tion, the department shall secure advance assurance that-the fed

(6) Thefund's treasurer shall keepracord of all such times eralbureau of employment security will apply to that projafter
and amounts; shall chge each sum against the earliest credittss completion and occupancthe bureaws policy of gradually
duly available therefor; shaihclude any sum thus appropriatedeimbursingthe fund for the necessary capital costs of any suitable
but not yet spent hereunder in computing the finét balance employmentsecurity building project thus financed by federal
asof the close of any month, in line with the fedesjuirement grantscovering the amountshich would otherwise be payable
thatany such sum shall, until spent, be considered part of the fuddring the reimbursement or amortization period for the rental of
andshall certify theelevant facts whenever necessary hereundsubstantiallyequivalent dice quarters.

(7) If any moneys appropriated hereunder are used to buy ang5) The governoy before approving any land purchase or
hold suitable landwith a view to the future construction of antransferor building project to be financed under this section, shall
employment security building thereon, and if such land is lateonsultwith the building commission as to those cities and sites
sold or transferred to other use, the proceeds of such sale (orwheereearly construction of a combined statéoef building is
value of such land when transferredhall be credited to the under active consideration with a view to determining where
accountcreated by sul{l). employmentsecurity building projects thus financed would be

(8) If any sums are appropriated and spent hereunder to Bggirable.
land and to build a suitable employment security building thereon, (6) If the buildingcommission with the approval of the gover
thenany federal moneys thereafter credited to the fund ortpaidnor determines as to any city or site that employment security
the department by way of gradual reimbursement of emsploy  offices should be part of a combined statécef building project,
ment security capital expenditures, or in lieu of the estimated pei should be built on state—owned land or on land oviayesi\Ws-
odic amounts which would otherwise (in the absence of suehnsinstate public building corporation, the amounts appropri
expenditurespe federally granted for thental of substantially atedunder s20.445 (1) (naphallbe available to finance such
equivalentquarters, shall be credited to the account created @ficesor a proper employment security share of such combined
sub.(1), consistently with any federal requirements applicéile project.
the handling and crediting of such moneys. (7) Any amount appropriated under28.445(1) (na)which

(8m) To the extent that employment security moneys finand@snot been obligated shall be available for employrseotrity
the capital cost of acquiring fife quarters, either in a separaté00a| office building projects, consistent with this section and ss.
employmenisecurity building project or in a per statébuilding, 108.161and108.20
no rental for the quarters thus financed, or for equivalent substitutglistory: 1985 a. 2%s.490, 1674 1991 a. 39
quartersshall be chayed the department ds employment seeu
rity functions at any time. The department sisallcertify in  108.17 Payment of contributions. (1) Contributions shall
applyingfor the federal moneys specified in s(&). accrueand become payable by each employer then subject to this

(9) Any land and building or éite quarters acquirednder chapteron the first day of Jujyi934, and shall be paid thenceforth
this section shall continue to be used for employment security piir accordance with this chapteihereafter contributions shall
poses. Realty or quarters may not be sold or transferred to ottgicrueand become payable by any employer on and after the date
usewithout the governds approval.The proceeds from the sale,0n which the employer becomes newly subject to this chapter
or the value of realty or quarters upon trans$eall be credited  (1m) In the case of an employer who becomes newly subject
to the account established in s(b) or credited to the fund estab to this chapter based on employmeiring a given yearcon
lishedin s.108.2Q or both in accordance with federal requiretributionsbased on payrolls through the quarter which includes
ments. Equivalent substitute rent—free quarters may be providetle date the employer became subject to this chapter shall not be
asfederally approved.Amounts credited under this subsectioronsideredas payable for the purposessaf08.22until the close

dto finance the designing and construction of such buildings,
for such equipment, facilities, paving, landscaping and other
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of the month next following the first full quarter occurring aftelessthan the full amount of contributions owed by the employer

the quarter during which the liability was incurred. In no case may those wage claims.

suchdue date be later than January 31 of the succeeding year History: 1973 c. 2471981 c. 361985 a. 291987 a. 3&s.112, 134 1989 a. 77
A . 7 ~71991a. 891993 a. 492

(2) Everyemployer that isubject to a contribution require
mentshall file reports of contributions required under this chapter o
with the department, and pay contributions to the departrfioent, 108.18 ~Contributions  to the fund. (1) ToTaL RATE. (a)
suchperiods and in such manner as the departipezscribes. Eachemployer shall pay contributions to the fund for each ealen
Eachcontribution report and paymeist due at the close of the daryear at whatever rate on teenployers payroll for that year
monthnext following the end of the applicable reporting periodiuly applies to the employer pursuant to this section.
except as the department may assign a later due date pursuant (6) An employets contributions shall be credited to the
sub.(1m) or general department rules. employer'saccount in the fund, but only after any solvency-con

(2m) When a written statement of account is issued to gfPution or special contribution paid or payablethe employer
employerby the department, showing as duly credited a specifid§dersubs{(8) to (9m) has been credited to the fusdialancing
amountreceived from the employer under tolsaptey no other account. S
form of state receipt therefor is required. (2 ||NITIArL RATEtS;b(at)_ EXCGIPPt 6;15 ﬁrgVI%e%/ln paf_?) and(d)il .

3) If anemploying unit makes application to the departmef{! EMPIOYErs contribution rate shall be 2./% on Its payroll tor
to a(ldj)ust an allepge)(; og\;/erpayment bygﬁe employeontribuF:ions eachof the first 3 calendar years with respect to which contribu
or interest under this chaptend files such an application withinionsare creditedo its account, except as additional contributions
3 yearsafter the close of the calendar year in which such paym&hpP!y under this section. .
was made, thedepartment shall make a determination under s. (b) Asto each of those first 3 calendar years, if the empoyer
108.10as to the existence and extent of any such overpaymdiyroll for any such year was $20,000more, it shall be required
andsaid section shall apply to such determination. Exceptoas t0 Pay an additional contribution at the rate of 1.3% on that-calen
videdin sub.(3m), the department shall allow an employeredit daryears payroll, within 60 days after notice from the department
for any amount determined undetL88.10to have been errone thatsuch additional contribution is payable, if its account:
ously paid by the employemwithout interest, against its future 1. As of January 31 of the following calendar year was-over
contributionpayments; qiif the department finds it impracticabledrawnon a cash basis, with the benefits paid andgethtothe
to allow the employer such a credit, it shall refund such overpaccountexceeding the contributions paid and credited thereto,
mentto the employemithout interest, fronthe fund or the admin throughthe close of January 31, or
istrativeaccount, as the case may be. 2. Asof the next June 30 computation date was overdrawn,

(3m) If an appeal tribunal dhe commission issues a decisiovith a negative reserve percentage.
unders.108.10 (2) or a court issues a decision on review under (c) An employer engaged in the construction of roads, bridges,
s.108.10 (4) in which it is determined that an amount has bedrighways,sewers, water mains, utilities, public buildings, facto
erroneouslypaid by an employethe department shall, from theries, housing, or similar construction projects shall pay contribu
administrativeaccount, credit the employer with interest at thions for each of the first 3 calendar years at the average rate for
rateof 0.75% per month or fraction thereof on the amount of tlenstructionindustry employers as determined by the department
erroneoupayment. Interest shall accrue from the month whign each computation date, rounded up to the next highest rate,
the erroneous payment was made until the month in whih itexceptas additional contributions apply ungexr (b). This rate
eitherused as aredit against future contributions or refunded tenay in no casése more than the maximum rate specified in the
the employer scheduldn effect for the year of the computation under gdb.

(4) An employets contribution rate for any yeamce deter (d) No later than 90 days after the department issues an initial
mined by the department, shall not be redetermined after the R&fierminatiorthat a person is an employany employer other
day of Februaryin the year for which the rate was determinethanan employer specified in p&c), having a payroll exceeding
unlessthe rate was determined based on payroll which shod@0,000,000n a calendar year may elect that its contribution rate
havebeen reported under afdifent employes account, in which shallbe ongpercent on its payroll for the first 3 calendar years with
casethe department may redetermine the rates with respect to'g@fipecto which contributions are credited to its account. In such
affectedemployers’ accounts. casethe department shall credit the amount collected in excess of

(5) Uponapplicationof an employerthe department may per this amount against liability of the employer for future contribu
mit employers which are component members of a controllEgns after the close of each calendar year in which an election
group of corporations unde6 USC 15630 combine wages of applies. If an employer qualifies for and makes an election under
asingle employe for purposes of determining the emplopers’ this paragraph, the employer shall, upon notification by the
roll under s108.02 (21) (b)f the employe is subject to transferdeépartmentmake a special contribution after the close of each
betweerthe employers under the terms of a single collective bUarterequivalent to the amount by which its account is over
gaining agreement. The application shall specify the calendaf!’@Wn. if any for the preceding quarterThe department shall
yearin which the combination is proposed to occTihis subsec credit any timely payment of contributions to the emplayer
tion does not apply to any employer for whitle department has accountbefore making a determination of liabilityr a special
written of overdrafts under 408.16 (7) (cithin the 2 calendar cOntributionunder this paragraph. An employer does not qualify
yearspreceding the year in which the combination is propesed o' 2N alternate contribution rate under this paragraph at any time
occur,nor to any employer whose account is overdrawn byos%dur.'ng which the employés special contribution paymeig
moreon the computation date for the calendar year preceding g%mquent.
yearin which the combination is proposed to ocdfithe depart (3) REQUIREMENTS FOR REDUCED RATE. As to any calendar
mentapproves the applicatiothe department shall specify they&aran employer shall be permittéal pay contributions to the
calendaryear inwhich the combination is fefctive and the fund at a rate lower than tistandard rate on its payroll for that
methodby which the component members will report ragroll  Yearonly when, as of the applicable computation date:
of the employe to the department. (a) Benefits have been clgaable tathe employess account

(6) If the department determines that a trustee paying wej§ngthe 18 months preceding such date; and
claimsfor an employer in a state or federal liquidagwaceeding ~ () Such lower rate applies under this section; and
in which priority is given tspecified wage claims has incient (c) Permitting the employer to pay such lower rate is consistent
fundsto pay all wage claims given priorjtgnd contributions on with the relevant conditions then applicable to additional credit
thewage claims given priorityn full, the department may acceptallowancefor such year under section 3303 (a) of the federal
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ur_lemploy_menitax act, any other provision to the contrary-nof” 3. At least 9.5% but under 10.0%. ........ 0.35

withstanding. 4. Atleast9.0% butunder 9.5%. . ... ... .. 0.45

ané?(’g;') APPLICATION OF SCHEDULES. For purposes of subgt) 5 Atleast 8.5% but under 9.0% . . . . . ... .. 0.65
" 0, 0,

(a) “Schedule A” is in d&ct for any calendar year whenever 2: :easi 320;0 EUt unger ggo//o """"" 828
asof the preceding June 30, the fund has a cash balance of less than east 7.5% but uncer 8.0%. ......... :
$300,000,000. 8. Atleast 7.0% butunder 7.5%.......... 1.05

(b) “Schedule B is in déct for any calendar year whenever 9.  Atleast 6.5% butunder7.0%.......... 1.30
asof the preceding June 30, the fund haash balance of at least 10. At least 6.0% but under 6.5%. ......... 1.60
$300,000,00(ut less than $1,000,000,000. 11.  Atleast 5.5% but under 6.0%. ......... 1.95

(g) h“Schedlélle Cisin <=1'*écthf0rf ang/ hcalendarlyear thenever 12.  Atleast 5.0% but under 5.5%. ......... 2.30
gioogoeoggeg%o'”g June 30, the fund haash balance of atleast 13 At |east 4.5% but under 5.0%. . . . . .. ... 265

’ 1 ’ . 0,

(4) ExPERIENCERATES. Except as otherwise specified in this 14. Atleast 4.0% but under 4(')5% """"" 3.00
section,an employés contribution rate on the emploi@payroll . Atleast 3.5 butunder 4.0%. ........... 3.45
for a givencalendar year shall be based on the reserve percentafe ~ Atleast O butunder3.5% ............. 4.00
of the employes account as of the applicable computation datel7.  Overdrawn by less than 1.0%. . . ... . ... 5.70
asfollows: [See Figure 108.18 (4) following] 18.  Overdrawn bv at least 1.0%

b ty der 2.0% 6.20

- utunder2.0% .............. .

Figure 108.18 (4): 19.  Overdrawn by at least 2.0%
Contribution Rate butunder3.0% .............. 6.70
Line Reserve Percentage Schedule A 20.  Overdrawn by at least 3.0%
1. 15.0%0F MOTE . .+« o s ++oe oo 0.27 butunder4.0% .............. 7.20
2. Atleast 10.0% but under 15.0%. . . . . . .. 0.27 21. OVerdfa"‘g' tbynag '65%580‘/1-0%
3. Atleast 9.5% but under 10.0%. ........ 0.45 utunders.Lv. .. 770
4.  Atleast 9.0% but under 9.5%. ......... 0.53 22. Overdravxén tby a& Ie%sct)(;.o%
5. Atleast 8.5% but under 9.0%.......... 0.72 5 q utun e(r) AT 8.20
6. Atleast 8.0% butunder 8.5%.......... 0.79 3. Overdrawn by 6.0% or more........... 8.90
7.  Atleast 7.5% but under 8.0%. ......... 0.86 Contribution Rate
8. At least 7.0% but under 7.5%.......... 0.97 Line Reserve Percentage Schedule C
9. At :east 6.52@ but under 7.0ZA) .......... 1.23 1. 15.0%or more . . .. ... 0.00
ig- ﬁt IeaSt 6.0% but under 6.5 oo 1.48 2. Atleast 10.0% but under 15.0%. . . . . . .. 0.20
: tleast 5'50AJ but under 6'00/0 """"" 1.82 3. Atleast 9.5% but under 10.0%. ... ..... 0.35
12. Atleast 5.00/0 but under 5.50An .......... 2.16 4. Atleast 9.0% but under 9.5% . . . . ... .. 045
13. Atleast 4.50/0 but under 5.00/0 .......... 2.50 5 At least 8.5% but under 9.0%. . . . . ... .. 0.65
14.  Atleast 4.0% but under 4(.)5A) .......... 2.84 6. At least 8.0% but under 8.5% . . . . . .. ... 0.80
15. Atleast 3.5 but under 4.0%.. ... .. ... 3.18 7. Atleast 7.5% but under 8.0%. . ... .. ... 0.90
16.  AtleastObutunder3.5% ............. 3.57 8.  Atleast 7.0% but under 7.5%. . ... ..... 1.05
17.  Overdrawn by less than 1.0%. ......... 5.70 9. Atleast 6.5% but under 7.0% . . . . . . .. . 1.30
18.  Overdrawn by at least 1.0%
but under 2 0% 6.20 10. Atleast 6.0% but under 6.5%.......... 1.60
11. At least 5.5% but under 6.0%.......... 1.95
19.  Overdrawn by at least 2.0% 0 0
but under 3.0% . . . . ... ... .. 6.70 12. Atleast 5.0% butunder5.5%.......... 2.30
20. Overdrawn by at least 3.0% 13. Atleast 4.5% but under 5.0%.......... 2.65
butunder 4.0% . .. ... 7.20 14. Atleast 4.0% butunder 4.5%.......... 3.00
21. oVerdrawn by at |east 4.0% 15. At |eaSt 3.5 bUt Under 40%............ 3.45
butunder5.0% .............. 7.70 16. AtleastObutunder3.5%. ............. 4.00
22.  Overdrawn by at least 5.0% 17.  Overdrawn by less than 1.0%. . ........ 5.70
butunder6.0% .............. 8.20 18.  Overdrawn by at least 1.0%
23. Overdrawn by 6.0% ormore. .......... 8.90 butunder2.0% .............. 6.20
Figure 108.18 (4): (continued) 19. OverdraV\t/)n tbyna(}éfgséé-O% 670
utu 0% ...
Contribution Rate '
0,
Line Reserve Percentage Schedule B 20. OverdraV\{)r:nbznac}eI?eA\fS&%OA) 720
1. 15.0%ormore....................... 0.00 21.  Overdrawn by at least 4.0%
2. At least 10.0% but under 15.0%. ....... 0.20 butunder5.0% .............. 7.70
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Figure: 108.18 (4): (continued) (f) Notwithstandingpar (a), the department shall authorize an
employerto make a voluntary contribution for the purpose of
computingthe employes reserve percentage as of the immedi

Contribution Rate

Line Reserve Percentage Schedule C ately preceding computation date after the month of November
butin no case later than 120 days after the beginofitige calen
22. 0verdravt\;rbty atd IeaZtOSO)O% daryear to which the reserve percentage applies, in an amount suf
utun@ero.Uv . ... 8.20 ficient to obtain a contribution rate that was:
23.  Overdrawn by 6.0% or more. .......... 8.90 1. Nullified by an erroneous clge or credit to the employsr

(5) LimiTaTioN. Except aprovided in subs(2) and(8), the accountmade by the department; or
contributionrate for any calendar year of an employer whose 2. |ncreased to a higher contribution rate by an erroneous
reservepercentage equals exceeds zero may in no case exceeghargeor credit tothe employes account made by the depart
by more than one percent on the empltyeayroll the rate which ment.

appliedto the employer at the closéthe preceding calendar year (g) Any payment under pdf) must be received by the depart

andthe contribution rate for any calendar year of an employﬁ{e‘%gwithin 30 days after the date of notice of the rate change

whosereserve percentage is less than zero may in no case ex : e P
by more than 2% on the employ@payroll the rate which applied%:?]flthee (;i/)g/atrhtt(a) %;jquﬁlglzr?ﬁgtrgped;;gmlg;20 days after the beginning

tothe employer at the close of the precgdmg F:alenda.r year (h) The department shall establish contributions other than

(5m) LIMITATION, COMPUTATION. The limitationof sub.(S) y,qserequired by thisection and £08.19 (1)and contributions
shallbecomputed from the employerexperience rate assignedner than those submitted during the month of November or
to it under subs(4), (5) and(6), rounded to the next highest rate, \thorizedunder par(f) as a credit against future contributions

(6) CoMPUTATION IN SPECIALCASES. If during the year ending payableby the employeor shall refund the contributions at the
on a computation date an employer has been liable for contritumployer’soption.
tionsbut has had no payroll, the emplogereserve percentage as (8) SoLvEncY CONTRIBUTIONS. Each employes solvency
of that computation date shale computed on the basis of thesontributionfor each period of a calendar year shalffigured by
employer'smost recent year (ending on a computation date whigfplying the solvency rate determined for that year unde@ub.
appliedto the employer) of some payroll; but the emplteor  to the employes payroll forthat period, and shall be payable to
tribution rate for the calendar year following the computation dage fund's balancingaccount by the due-date of its contribution
shallin no case be less than one percent. report.

(7) VOLUNTARY CONTRIBUTIONS. (a) 1. Except as provided in (9) SoLveNncy RATEs. Except as provided in sul@e), an
pars.(b) to(h), any employer may make payments to the fund dusmployer’ssolvency rate on its payrdtr a given calendar year
ing the month ofNovember in excess of those required by this seshallbe based solelgn the contribution rate of its account for the
tion and s.108.19 (1) Each payment shall be credited to thgalendaryearunder this section. For purposes of rate determina
employer'saccount for the purpose of computing the emplsyertion under thissubsection, an employsrpayroll shall be caleu
reservepercentage as of the immediately preceding computatifted for the 12-month pericehding with the computation date
date. precedinghe calendar year for which the rate applies. [See Figure

2. Each payment shall be treated as a contribution requirk@B.18(9) following]
andirrevocably paid under thishapter with respect to payrolls—
precedingthe date it is credited except as a refund or credit isigure 108.18 (9):
authorizedunder par(b), (e) or (h). Schedule A

(b) No employer mayby means of a voluntary contribution
underpatr (a), reduce the employer contribution rate to a rate

Employers Employers

lower than the next lower rate which would have applied to the With” Witn f
employerfor the following calendar yearAny contributions in payro payroll o
excesf theamount required to reduce an empléyeate to the under $500,000
extentpermitted under this paragraph shall be applied agairyst $500,000 or more
outstandindiability of the employeror if there is no such liability Contribution Solvency Solvency
shall be refunded to the employer or established as a credit againgle Rate Rate Rate
future contributions payable by the employat the employés
option. 1......... 027.......... 0.00.......... 0.43
(c) No employer whose overdrafts have beenggthto the 2 - - ... ... 027.......... 0.00.......... 0.43
fund’s balancing account underi08.16 (7) (cymay make a vel 3. 045.......... 0.00.......... 0.60
untary contribution under paga) prior to the 5th calendar year 4 . . . . . .. 053.......... 0.00.......... 0.70
commencingafter the date of the most recent such gharAny
o . 5. 0.72.......... 020.......... 0.70
voluntarycontribution made prior to that year shall be treated as 7
an excess contribution under pén). 6 ......... 0.79.......... 030.......... 0.80
(d) A payment under this subsection is timely if it is received LERERERERE 0.86.......... 0.40.......... 0.90
by the department no later than November 30 following thecom8 .. ....... 0.97.......... 050.......... 1.00
putationdate for thecalendar year to which it applies, orif mailed 9 . ... ... .. 1.23.......... 060.......... 1.00
is either postmarked no later than that date or is receivédeby 19 = 148. ... ..., .. 070....... ... 1.10
departmento later than 3 days after that date.
_— 11 ......... 182.......... 080.......... 1.20
(e) The department may refund a voluntary contribution mad 5 216 0.90 1.30
underpat (a) if, due to an error of the department or an employer < =« =+t S e DO
the department makes an adjustment after the computation datelét - - - - - - - - - 250 ... 090.......... 1.40
the November voluntancontribution period to the employer 14 ......... 270 090.......... 1.40
accountor payroll used to calculate the empldgereserve per 15 . ... . ... 284. .. ... . ... 1.00.......... 1.50
centagethat nullifies the rate reduction obtained by ¥o&untary 44 318 1.10 1.60
payment. No refundmay be authorized after the close of the cal 17 3'57 """"" 1'20 """"" 1'70
endaryear for which the rate changed by the voluntary contribu™" == -+~ Ol EN :
tion applied. 18 ......... 570.......... 090.......... 0.90
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Figure 108.18 (9): (continued)

Figure 108.18 (9): (continued)

Schedule A Schedule C
Employers Employers Employers Employers
with with with with
payroll payroll of payroll payroll of
under $500,000 under $500,000
$500,000 or more $500,000 or more
Contribution Solvency Solvency Contribution Solvency Solvency
Line Rate Rate Rate Line Rate Rate Rate
19 ... .. 6.20.......... 0.90.......... 0.90 3. 0.35........ 0.02........ 0.05
20 ... 6.70. ......... 090.......... 0.90 4 . ... ... 045........ 0.02........ 0.05
21 ... ... 720.......... 0.90.......... 0.90 5., 065........ 0.10........ 0.15
22 ... 7.70.......... 0.90.......... 0.90 6 ......... 0.80........ 0.10........ 0.20
23 ... ... 820.......... 0.90.......... 0.90 7. 090........ 0.10........ 0.25
24 ... ... ... 890.......... 0.90.......... 0.90 8 ... 1.05........ 0.15........ 0.30
Schedule B 9. ... 1.30........ 0.15........ 0.35
Employers Employers 10 1.60........ 020........ 0.40
with with 11 ......... 195........ 0.25........ 0.45
payro” payro” of 12 ......... 2.30........ 0.30........ 0.50
under $500,000 13......... 265........ 035........ 0.55
$500,000 or more 14 ......... 270........ 035........ 0.55
Contribution Solvency Solvency 5. 3.00........ 0.40........ 0.55
Line Rate Rate Rate 16 ......... 345........ 040........ 0.55
1.0 ... 0.00.......... 0.05.......... 0.10 17 e 4.00........ 0.40........ 0.55
2. 0.20.......... 0.05.......... 0.10 18 ......... S5.70.. ... 0.70........ 0.70
3., 035.......... 0.05.......... 0.15 19 ... 6.20........ 0.70........ 0.70
4., ..., 045.......... 0.05.......... 0.20 20 6.70........ 0.70........ 0.70
5., 0.65.......... 020.......... 0.30 21 720, ... 0.70........ 0.70
6 ... 080.......... 020.......... 0.35 22 7700 080........ 0.80
7o 0.90.......... 020.......... 0.40 23 .. 8.20........ 085........ 0.85
8 ..., 1.05.......... 025.......... 0.45 24 ... 890........ 085........ 0.85
9. ......... 1.30.......... 030.......... 0.50 (9e) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal
10 1.60 0.35 055 employershall pay an additional solvency contribut@i®?% on
""""" DO T W its payroll for each calendar year unl¢isat rate would result in
11 .. 195.......... 045.......... 0.60 the employer paying more than theaximum total contribution
12 ......... 230.......... 050.......... 0.65 andsolvency rate applicable to any employer in the same year in
13 ..., 265. .. .. ... .. 055.......... 0.70 which the rate applies, iwhich case the employer shall pay that
“ . 270 . .. .. 055. . ... . 0.70 solvencyrate which, when combined with its contribution rate,
equalsthat maximum total rate.
15......... 300.......... 0.60.......... 0.70
(9m) SoLVENCY CONTRIBUTIONEXEMPTION. NO solvency con
16 ... 345, 0.65.......... 0.70 tribution is required of any employer which qualifies for and
17 ... 4.00.......... 0.65.......... 0.70 electsan alternate contribution rate under s(@).(d).
18 .. ... ... 570.......... 090.......... 0.90 History: 1971 c. 4253, 211; 1973 c. 2471975 c. 3431977 c. 1331979 ¢. 12
52,1983a. §27,99; 1983 a. 18%.329 (28) 1983 a. 3841985 a. 1740, 332 1987
19......... 6.20.......... 090.......... 0.90 a. 38ss.113t0121, 134 1989 a. 56.259, 1989 a. 77359 1991 a. 891993 a. 373
20 . ..., .. 6.70.......... 0.90.......... 0.90 4921995 a. 18,225 417
21 ... ... 720.......... 0.90.......... 0.90 108.19 Contributi o the administrati ;
. ontributions to the administrative account.
22 L0 e 0.90. ...t 0.90 (1) Eachemployer subject tthis chapter shall regularly contrib
23 . 820.......... 090.......... 0.90 uteto the administrative account at the rate of two—tenths of one
24 ... 890.......... 0.90.......... 0.90 per cent per year on its payroll, except tha department may
Schedule C prescribeat the close of any fiscal year such lower rates of con
tribution under this section, to apply to classeseaiployers
Employers Employers throughoutthe ensuing fiscal yeaas will in the departmers’
with with judgmentadequately finance the administration of this chapter
payroll payroll of andaswill in the departmens judgment fairly represent the rela
under $500,000 tive cost of the services rendered by the department to each such
$500,000 or more class.
Contribution Solvency Solvency (1m) Eachemployer subject to this chapter as of the date a rate
Line Rate Rate Rate is establishedinder this subsection shall pay an assessment to the
1 0.00 002 00 administrativeaccount at a rate established by the department suf
""""" G ceeeees 005 ficient to pay interest due on advances from the federal unemploy
2 . 0.20........ 0.02........ 0.05

mentaccount under title XIl of the social security@t ysc
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1321t01324). The rate established by the department for emplais chapteror for services, facilities or records supplied to any
erswho finance benefits under®8.15 (2)or 108.151 (2hall federalagency from the appropriation unde2&.445 (1) (n) The

be 75% of the rate established for other employers. The amodepartmenshall make to federal agencies such restare nec

of any employes assessment shall be the product ofrtite essaryin connection with or because of such federal aid.

establishedor that employer multiplied by the emploiepayroll (2) All amounts received by the department for the adminis
of the previous calendar year as taken from quartertyribution trative account shalbe paid over to the state treasurer and credited
reportsfiled by the employer o the absence of the filing of suchtg that account for the administration of thibapter and the
reports, estimates made by the department. Each assessmgRploymeniservice, for the payment of benefitsageable to the

madeunder this subsection is due on the 30th day commencitountunder s108.07 (5)and for the purposes specified in sub.
afterthedate on which notice of the assessment is mailed by {hey),

department.If the amounts collected under this subsection are In (2m) Fromthe moneys not appropriated unde?@445 (1)

eﬁcﬁsz the a(T.OURtS Tjee.ded to pay interest d duez_ilmegr;ts I’? e) and(gf) which are received by the administrative accamt
sha erEta'”Fr‘f. 'g.t e administrative account and utilized for t f%terestand penalties under this chaptée department shall pay
purposesspecified in s108.20 (ij) ) the benefitschageable to the administrative account under s.
(1n) Thedepartment shall publish as a class 1 notice under %8.07(5) and thenterest payable to employers undetG8.17
985any rate established under s(ibm) within 10 days of the date (3m) and may pay interest due on advances taitieenployment
thatthe rate is established. reservefund from the federal unemployment account under title
(1p) Notwithstandingsub.(1m), an employer having a pay Xl of the social security ac42 USC 13210 1324 may make
roll of $25,000 or less for the preceding calendar yeaxésnpt paymentgto satisfya federal audit exception concerning a-pay
from any assessment under s(im). mentfrom the fund or any federal aid disallowance involving the
(2) If the department finds, at any time within a fiscal year fememploymentompensation program, or may make payments to
which it has prescribed lower contribution rates to the administrie fund if suchaction is necessary to obtain a lower interest rate
tive accounthan the maximum rate permitted under ¢lip.that or deferral of interest payments on advances from the federal
such lower rates will not adequately financedbdeninistratiorof  unemploymengccount under title Xl of the social security act,
this chapter or are excessive for that purpose, the department @xgeptthat any interest earned pending disbursemefedsfral
by general rule prescribe a new schedule of rates icase employmentecurity grants under 30.445 (1) (nghall be cred
exceedinghe specified maximum to apply undbis section for ited to the general fund. Any moneys reverting to the administra
the balance of the fiscal year tive account from theppropriations under 20.445 (1) (geand

(2m) Within the limit specified by suk(1), the department (9f) shall be utilized as provided in this subsection.
may by rule prescribe at any time asawy period any such rate  (3) Thereshall be included in the moneys governed by sub.
or ratesor schedule as it deems necessary and proper hereun@an) any amounts collected by the department undetG804
Unlessthus prescribed, no such rate or rates or schedule sh@ll) (c) and108.22 (1) (aps tardy filing fees, forfeitures orter-
apply under sub(1) or (2). est on delinquent payments and any excess moneys collected

(3) If the federal unemployment tax act is amended to perrHiders.108.19 (1m)
a maximum rate of credit against the federal tax higherthan  (4) Any moneys transferred to the administrat@ecount
90% maximumrate of credit permitted under sect®802(c) (1) from the federal administrative financing account pursuant to s.
of the internal revenue code on May 23, 1943, to an employer with8.161shall be expended or restored to that account in accord
respect to any state unemployment compensation law whose starte with s108.161

dard contribution raten payroll under that law is more than 27%, (5) If and to the extent that moneys transferred unde(Q)Jb.

thenthe standard contribution rate as to all employers under thigunavailable tdinance some or all of the capital costs involved
chaptershall, by a rule of thdepartment, be increased from 2.7%n any employment security building project or in constructing
of payroll to that percentage of payroll which corresponds to thflice spacefor use by the department in connection with its

highermaximum rate of credit thus permitted against the fedegghploymentecurity operations, the moneys available under sub.
unemploymentax; and such increase shiaicome déctive on (2m) may be used for such financing.

thesame date as such higher maximum rate of credit becomes pelie) To the extent that moneys available under £Bn) are

mlssmleundgr the federal amgndment. . ) usedto finance some or all of the capital costs involved in acquir
(4) If section 303 (a) (5) of title 11l of the social security act anghg employment security i€e space, there shall gplied to the
section3304(a) (4) of the internal revenue code are amended ihneysthus used (the same as if they were moneys credited under
permita state agency to use, in financing administrative expengi 108169 the provisions o6. 108.161 (7) (8), (8m) and (9),
turesincurred in carrying out itsmployment security functions, exceptthat any resulting credits attributablett® moneys thus
somepart of the moneys collected or to be collected under the si@gé@dshall be credited under this section.
unemploymentompensation lawn partial or complete substitu (7) To the extent that federal grants hereundar moneys

tion for grants under title 11, then this chapstrall, by rule of the ; : .
departrr?ent,be modified in the manner gnd to t%e extent an vailableunder sub(2m), or both, are used to amortize the capital

~h ST : stsof employment security ife quarters in a state fife
within thelimits necessary to permit such use by the departm%rﬂ”ding’ s.l%S.ylfil (9)shallagply to ?he costs and quarters thus
underthis chapter; and the modifications shall becaffective rtized,except that any resulting credits shall be allocated

onthe same date as such use becomes permissible under—thegfcgc%rdingto the funds thus used. Wheich grants or moneys or

eralamendments. >
History: 1979 c. 341979 c. 105,60 (13) 1981 c. 3151983 a. 827,384 1985 POthhave fully amortized such costs188.161 (8mphall apply
a.29, 332 1987 a. 2738,403 1991 a. 3151993 a. 490 to such quarters.
(8) Asto office space used for employment security purposes

108.20 Administrative account. (1) To finance thedmin in @ state building, if and while federal grants for employment
istration of this chapter and to carry out its provisions and- puﬁecurltyadmlnlstratlpn do not fully cover the current costs (either
posesthere is establishethe “administrative account”. This grossrent, or operating costs) properly payable by the department
accountshall consist of altontributions and moneys not other to the statewith respect to such space, the department may reserve
wise appropriated paid to or transferred by the department for f#@d use the moneys available under s(@m) to assure the
accountunder s.108.19 and of all moneys received for therequiredpayments to the state.

accountby the state or by the department from any source, includ (9) Thereshall be chayed to any moneys available under

ing all federal moneys allotted or apportioned to the statheor 108.161 until the moneys currently available are fully obligated,
departmenfor the employment service or for administration ohny amounts obligated for employment security loctefbuild
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ing projects, with any remaining costs of such projectsgetthio 3. For 201 to 300 employes, $65.

the employment security moneys available unslgs.(2m), pur 4. For 301 to 400 employes, $90.
suantto sub.(5). 5. For more than 400 employes1$1
History: 1973 c. 905.559, 1981 c. 3655.38, 39, 45; 1983 a. 8388 1985 a. 17
29, 40; 1987 a. 2738, 403 1989 a. 771991 a. 89 (ae) For purposes of pafa), the number of employes

employed by an employer is the total number of employes

108.205 Quarterly wage reports. (1) Each employeshall employedby t_he employer at art;m_g during the_reportlng period.
file with the department, in such foras the department by rule ~ (am) The interest and tiardy filing fees levied under p&a)
requires,a quarterly report showing theame, social security shallbe paid to the department and credited tcathainistrative
numberand wages paid to each employe who is employetiey account.
employerin employment with the employeiuring the quarter (b) If the due date of a report or payment undé08.16 (8)
The employer shalll file the report no later than the dst of the 108.17 (2)or 108.205would otherwise be a Saturd&unday or
monthfollowing the completion of each quarter legalholiday under state dederal lawthe due date is the next-fol

(2) All employers of 25®r more employes, as determinedoWing day whichis not a Saturdayunday or legal holiday under
unders.108.22 (1) (ag)shall file the quarteriy report undeub. ~Stateor federal law
(1) using a medium approved by the department for such employ (C) Any report or payment, except a payment required by s.
ers. 108.15(5) (b)or108.151 (5) (f)to which this subsection applies

History: 1987 a. 381991 a. 89 is delinquent, within the meaning of péa), unless it is received

by the department, in the form prescribed by law or rule of the

108.21 Record and audit of payrolls. (1) Every employ departmentno later than its due date as determined undeftpar
ing unit which employs one or more individuals to perfovork  ©F if mailed is eithepostmarked no later than that due date or is
in this state shall keep an accunaterk record for each individual "eceivedby the department no later than 3 days after that due date.
employedby it, including fullname, address and social securitfpny payment required by 408.15 (5) (bjor 108.151 (5) (flis
number,which will permit determination of the weekly wagedlelinquentwithin the meaning of pafa), unless it is received by
earnedby each such individual and the wages paid within eaffte department, in the form prescribed by law later than its due
quarterto that individual. Eackuch employing unit shall permit date.
any authorized representative of the department to examine, a{d) The tardy payment fee or filing fee may be waived by the
anyreasonable time, the work record and any other records whitgpartmentf the employer later files the required report or makes
may show anywages paid by the employing unit, regardless of thiBe required payment and satisfies the department thaefuat
formatin which such a record is maintained. If such a recordds payment wasardy due to circumstances beyond the employ
maintainedby an employing unit in machine-readable format, tres’s control.
employing unit shall provide the department with information (e) Any notice filed under 408.15 (3) (apr (b) or 108.151
necessaryo retrieve theecord. If the department determines thagB) (a) or assurance filed underX08.151 (2) (apr (4) (a) 2.is
the employing unit is unable torovide access to such a record ofimely if it is received by the department by December 31f or
thatthe retrieval capability at the sitghere the record is main mailed, is either postmarked no later than that due date or is
tainedis not adequate for ffient examination, the employing receivedby the department no later than 3 days after that due date.
unit shall provide a copy of the record to the department and shallfy Any noticeof assurance filed under 508.151 (2) (c)s
allow the department to remove the copy from that site for sugnely if it is received by the department by its due dateifor
periodas will permit examination at another location. Each sughailed, is either postmarked no later than that due date or is

employingunit shall furnish to the department upon demandraceivedby the department no later than 3 days after that due date.
swornstatement of the information contained in any such record. (Im) If an employer oweany contributions, interest or fees

(2) Thefindings of anysuch authorized representative of thgo the department under this chapter and taifsay the amount
departmentbased on examination dlfie records of any such gwed,the department has a perfected lien upon the em(soyer
employingunit and embodied in an audit report mailedtte right, title and interest in all of its real and personal property
employingunit, shall constitute a determination within the meangcatedin this state in the amount finally determined to be owed,
ing of 5.108.10 plus costs. Except where creation of a lien is barred or stayed by

(3) If any such employing unit fails to keep adequate wotkankruptcyor other insolvency layihe lien is eective when the
recordsunder this section or fails to file the reports required by thikepartmenissues a determination of the amount owed under s.
chapteror required by the department under this chagler 108.10(1) and shall continue until the amount owed, plus costs
employingunit's contribution liabilitywith respect to the period andinterest to the date gfayment, is paid. If a lien is initially
for which suchrecords are lacking or deficient or for which sucharred or stayed by bankruptcy or other insolvency iashall
reportshave not been filed may be estimated by the departmenbi#comeefiective immediately upon expiration or removal of such
adetermination made underi8.10 baror stay The perfected lien does not give the department-prior

History: 1987 a. 381993 a. 373 ity over lienholders, mortgagees, purchasersalue, judgment

creditorsand pledges whose interests have been recorded before

108.22 Timely reports, notices and payments. (1) (a) the departmerd’lien is recorded.
If any employerother than an employer which has ceased busi (2) (a) 1. If any employing unit fails to pay to the department
ness and has not paid or incurred a liabilitp&ywages in any any amount found to be due it in proceedings pursuant to s.
quarterfollowing the cessation of business, is delinquent in-mak08.1Q provided that no appealr review permitted under s.
ing by the assigned due date any contribution report, or othi€8.10is pending and that the time for takingappeal or review
reportor payment to the department required of it underctié®  has expired, the department or any authorized representative may
ter except a quarterly report undel©8.2050r a voluntary con issuea warrant directed to the clerk of circuit court for any county
tribution, the employer shall pay interest on any delinquent pagf the state.
mentat the rate of one percent per monttiraction thereof from 2. The clerk of circuit court shall enter in the judgment and
the date such payment became due. If any such employer is dejsh docket the name of the employingit mentioned in the war
quentin making any quarterly report under198.205by the rantand the amount of the contributions, interest, costotret
assigneddue date, the employshall pay a tardy filing fee for feesfor which the warrant is issued and the date when such copy

eachdelinquent quarterly report as follows: is entered.
1. For 1to 100 employes, $15. 3. A warrant entered under sutid shall be considered in all
2. For 101 to 200 employes, $40. respectss a final judgment constituting a perfected lien upon the
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employingunit’s right, title and interest in all real and personaln appeal tribunal, the commission or any court establishes or
propertylocated in the county where the warrant is entered. increasesan overpayment and the decision does not include a
4. The department or any authorized representatig finding concerning whether waiver of benefit recovergeiguired
thereafteffile an execution with the clerk of circuit court for filingunderpar (c), the tribunal, commission or court shall remand the
by the clerk of circuit court with theherif of any county where issueto the department for a determination.
real or personal property of the employing unit is fouodm: (b) To recover any overpayment which is not otherwise repaid
mandingthe sherif to levy upon and sell siigient real and per or recovery of whicthas not been waived, the department may
sonal property of the employing unit to pay the amount statedoffsetthe amount of the overpayment against benefits the individ
thewarrant in the same manner as upon an execution against prepwould otherwise be eligible to receive, or file a warrant against
erty issued upon the judgment of a court of record, and to retuhi liable individual in the same manner as is provided insés
thewarrant to the department and pay to it the money collectedtl®n for collecting delinquent payments framployers, or both,
virtue thereof within 60 days after receipt of the warrant. but only to the extent of recovering the actual amount of the-over
(b) The clerk of circuit court shall accept, file and enter thgaymentand any costs and disbursements, without interest.
warrantin the judgment anden docket without prepayment of  (c) 1. The department shall waive recovery of ben#fias
anyfee, but the clelrk of circuit court shall submit. a statement wfereerroneously paid if:
the proper fee semiannually to the departmemnering the peri a. The overpayment was the result of a departmental, error

ods from January 1 to June 30 and July 1 to December 31 un ;
a different billing period is agreed to between ¢ferk of circuit léfgtheror not an employer is also at fault unders.04 (13) ()

court and the department. The fees shall then be paid by ﬁ]ned
departmentbut thefees provided by 814.61 (5)for entering the i . .
warrantsshall be added to the amount of the warrantcatidcted €MPloyeas provided in s108.04 (13) (f) or because of aaim
from the employing unit when satisfaction or release is presenfédf S false statement or misrepresentation.
for entry 2. Ifa de_termination or decision issued_undelQB.OQ_is

(3) The department may issue a warrant of like terfose amendedmodified or reversed by an appeal tribunal dbemis
andeffect toany employe or other agent of the department, wiSnor any court, that actioshall not be treated as establishing a
may file a copy of such warrant with the clerk of circuit court dféPartmentaérror for purposes of subi. a.
any county in the state, and thereupon such clerk shall enter th8m) If the department issues an erroneous warrant, the
warrantin the judgment and lien docket and the warrant shalepartmenshall issue a notice of withdrawefithe warrant to the
becomea lien in the sameannerand with the same force andclerk of circuit court for the county in which the warrant is filed.
effect,as provided in sulg2). In theexecution of the warrant, the The clerk shall void the warrant and any liens attached by it.
employe or oyher agent shall have all f[he powers conferred by law9) Any officer oremploye or any member or manager hold
upon a sherif, but shall not be entitled to collect from theing at least 20% of the ownership interest of a corporation or of a
employerany fee or chge for the execution of the warrant inlimited liability company subject to this chaptemho has control
excesof the actual expenses paid in the performance of his or Bekupervision of or responsibility fdiling contribution reports
duty. or making payment of contributions, and who wilfully fails to file

(4) If awarrant be returned not satisfied in full, the departmesuchreports or to make such payments to the department, may be
shallhave the same remedies to enforce the amount due for doind personally liable for such amounts, including interestly
tributions, interest, and costs and other fees as if the departmpaymentor filing fees,costs and other fees, in the event that after
hadrecovered judgment against #@ploying unit for the same proper proceedings for the collection of such amountspras
andan execution returned wholly or partially not satisfied. videdin this chapterthe corporation or limited liability company

(5) Whenthe contributions set forth inearrant together with is unable topay such amounts to the department. The personal
interestand other fees to date of payment and all costs due tli@bility of such diicer, employe, member or manager as provided
departmenhave been paid to it, the department shall issue a saltis this subsection survives dissolution, gaoization, bank
factionof the warrant and file it with the clerk of circuit court. Theéuptcy,receivership, assignment for the benefit of creditors; judi
clerk of circuit court shall immediately enter a satisfaction of theially confirmedextension or composition, or any analogous situ
judgmentonthe judgment and lien docket. The department shalionof the corporation or limited liability comparmand shall be
senda copy of the satisfaction to the employer setforth in a determination or decision issued undé&08.10

O i il| History: 1973 c. 247Sup. Ct. Order67 W (2d) 585, 774 (1975)975 c. 343

(6) Thedepartment, ift finds that the interests of the state will, g75:°05 1 551 361985 & 175 1987 2. 381989 2 771991 a, 861993 4. 12
not therebybe jeopardized, and upon such conditions as it mays 1995 a. 224
exact,may issue a release of any warrant with respe_ct to any realnly department may waive collectiof overpayment. dpp v LIRC, 133 W (2d)
or personal property upon which the warrant is a lien or clod#é?2,395 NW (2d) 815 (Ct. App. 1986). o
upontitle, and such release shall be entered of record by the cleff"employmentompensatiowarrants may be docketed by clerk of circuit court

tation to the clerk and pavment offéesfor filin prior to issuance of shefifor levy purposes. 61 AtthyGen. 148.

uppn presen pay! ! . g Departmenthas discretion whether to seek recovery of overpayments due to
saidrelease and the same shall be lveldclusive that the lien or departmenterror 67 Atty Gen. 228.

cloud upon the titleof the property covered by the release is extin

guished. ) - 108.225 Levy for delinquent contributions or benefit
(7) At anytime after the filing of a warrant, the departmen(gverpaymem& (1) DerINITIONS. In this section:

may commence and maintain a garnishee action as provided by,_\ & e ; ;
ch. 812 0r may use theemedy of attachment as provided by ch (@) “Contributions” include interedor nontimely payment

811 for actions to enforce a judgment. The place of trial of suaﬁ‘da“X penr’a}ltles assesseq by the depgrtmgnt under th'_s chapter

anaction may be either in Dane courtythe county where the (b) “Debt” means a delinquent contribution or benefit ever

debtorresides and shall not be changed from the county in whigyment.

suchaction is commenced, except upon consent of the parties. (¢) “Debtor” means a person who owes the department-delin
(8) (a) If benefits are erroneously paid to an individual, th@uentcontributions or a benefit overpayment.

individual’s liability to reimburse the fund for the overpayment (d) “Disposable earnings” means that part of the earnings of

may be set forth in a determination or decision issued underasy individual after the deduction from those earnings of any

108.09 Any determination which establishes or increases amountsequired by law to be withheldny life, health, dental or

overpaymenshall include a finding concerning whether waivesimilar type of insurance premiums, union duasy amount nec

of benefit recovery is required under p@a). If any decision of essary to comply with eourtorder to contribute to the support of

b. The overpayment did not resdtom the fault of an
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minor children, and any leyywage assignment or garnishmenproceedingand then against the liability in respect to which the

executedprior to the date of a levy under this section. levy was madeand any other liability owed to the department by
(e) “Federal minimum hourly wage” means that wage préhe debtor

scribedby 29 USC 20€a) (1). (b) The department may refund or credit any amount left after
() “Levy” means all powers of distraint and seizure. the applications under pg), upon submission of a claithere

(g) “Property” includes all tangible and intangible personipr and satisfactory proof of the claim, to the person entitled to that
propertyand rights to such properipcluding compensation paid @mount.
or payable for personakervices, whether denominated as wages, (8) RELEASEOF LEvY. The department malease the levy
salary, commission,bonus or otherwise, periodic paymentsiponall or part of property levied upon tacilitate the collection
receivedpursuant to a pension or retirempnbgram, rents, pro Of the liability or to grant relief from a wrongful leviput that
ceedsof insurance and contract payments. releasedoes not prevent any later levy

(2) POWERSOFLEVY AND DISTRAINT. If any debtor who is liable  (9) WRONGFULLEVY. If the department determines that prop
for any debt neglects or refuses to pay that debt aftetethart  erty has been wrongfully levied upon, the department may return
menthas made demand for payment, the department may colléé€property at any time, or may return an amount of money equal
thatdebt and the expensesthé levy by levy upon any propertyto the amount of money levied upon.
belongingto the debtor Whenever the value ahy property that (10) PrRESERVATIONOF REMEDIES. The availability of the rem
hasbeen levied upon under this section is ndficeht to satisfy edyunder this section do@st abridge the right of the department
the claim of the department, the department may levy upon ataypursue other remedies.
additionalproperty of the debtor until the debt and expenses of the(11) Evasion. Any person who removes, deposits or conceals
levy are fully paid. or aids in removing, depositing or concealing any property upon

(3) DurTiEs TO SURRENDER. Any person in possession of  which a levy is authorized under this section viittent to evade
obligatedwith respect to property or rights to property that is sulor defeat the assessment or collection of any debt may be fined not
ject to levy and upon which a levy has been made shall, uperethan $5,000 or imprisoned for not more than 3 years or both,
demandof the department, surrender the property or rights er dendshall be liable to the state for the costs of prosecution.
chargethe obligation to the department, except that part of the (12) NoriceseroreLEVY. If no appeal or other proceeding for
propertyor rights which is, at the time of the demand, subject fayiew permitted by law is pending and the time for taking an
any prior attachment or execution under any judicial process.appealor petitioning for review has expired, the department shall

(4) FAILURE TO SURRENDER;ENFORCEMENTOF LEVY. (a) Any makea demand to the debtor for payment of the debt which is sub
debtorwho fails or refuses to surrender any propertyights to  jectto levy and give notice that the department may pursue legal
property that is subject to levypon demand by the departmentactionfor collection of the debt against the debtdhedepart
is subject to proceedings to enforce the amount of the levy  ment shall makéhe demand for payment and give the notice at

(b) Any 3rd party who fails to surrender any property or righteast10 daysprior to the levypersonally or by any type of mail
to property subject to leyyipon demand of the department, is-sutservicewhich requires a signature of acceptance, at the address of
jectto proceedings to enforce the levijhe 3rd party is not liable the debtor as it appears on the records of the department. The
to the department under this paragraph for more than 25% of @&mandfor payment and notice shall include a statement of the
debt. The department shall serve a final demand as providaaiountof the debt, including interest and penalties, and the name
undersub.(13) on any 3rd party who fails to surrengeoperty  of the debtor who is liable for tliebt. The debtts refusal or fail
Proceedingshall not be initiated by the department until 5 dayéreto accept or receive the notice doesprevent the department
after service of the final demand. The department shall issuér@m making the levy Notice prior to levy is not required for a
determinatiorunder s108.10to the 3rd party for the amount ofsubsequentevy on any debt of the same debidthin one year
theliability. of the date of service of the original levy

(c) When a 3rd party surrenders the property or rights to the(13) SERVICEOFLEVY. (@) The department shaltrve the levy
property on demand of the department or dispémthe obliga uponthe debtor and 3rd parby personal service or by any type
tion to the department for which the levy is made, the 3rd partyabmail service which requires a signature of acceptance.

dischargedfrom any obligation or liability to the debtavith (b) Personal service shall beade upon an individual, other
respectto the property or rights tihe property arising from the thana minor or incapacitatguerson, by delivering a copy of the
surrenderor payment to the department. levy to the debtor or 3rd party personally;lbgving a copy of the

(5) ACTIONSAGAINST THISSTATE. (@) If the department has fev levy at the debtds dwelling or usual place of abode wigbme
ied upon propertyany person, other than the debtor who is liabjgersonof suitable age and discretion residing there; by leaving a
to pay the debt out of which the levy arose, who claimstanest copy of thelevy at the business establishment with dicef or
in or lien on that property and claims that that property was wrorgmployeof the establishment; or by delivering a copy of the levy
fully leviedupon may bring a civil action against the state in tHe an agent authorized by law to receive service of process.
circuit court for Dane countyThat action may be brought whether (c) The department representative who serves the levy shalll
or not that property has been surrendered to the department. dgéwify service of process on the notice of levy form and the person
courtmay grant only the relief under pés). No other action to servedshall acknowledge receipt of the certification by signing
question the validity of or restrain or enjoin a levy by the depagnddating it. If service is made by mail, the return receipt is the
mentmay be maintained. certificateof service of the levy

(b) Inan action under pgr), if a levy would irreparably injure  (d) The debtdis or 3rd partys failureto accept or receive ser
rights to property the court may enjoin the enforcementludt vice of the levy does not invalidate the levy
levy. If the court determines that the property has been wrongfully 14y Answersy 3rD PARTY. Within 20 daysafter the service
levied upon, itmay grant a judgment for the amount of moneys thelevy upon a 3rd partyhe 3rd party shall file an answer with
obtainedby levy o _ _ the department stating whether the 3rd party is in possession of or

(c) For purposesf an adjudication under this subsection, thgbligated with respect tgproperty or rights to property of the
determinationof the debt upon which theterest or lien of the debtor,including a description of the property or the rights to
departments based is conclusively presumed to be valid.  propertyand the nature and dollamount of any such obligation.

(6) DETERMINATION OF EXPENSES. Thedepartment shall deter  (15) DuraTioN OF LEVY. A levy is efective from the date on
mineits costs and expenses to be paid in all cases of levy  whichthe levy is first served on the 3rd party until the liability out

(7) Use oF prRocEEDS. (a) The department shall apply allof which the levy arose is satisfied, until the levy is released or
moneyobtained under this section first against the expenses of timtil one year from the date of service, whichever occurs first.
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(16) WAGESEXEMPT FROMLEVY. In the case of benefit over 108.24 Penalties. (1) Any person who knowingly makes a
paymentsthe debtor is entitled to an exemption from levy of thfalse statement or representation to obtain any benefit payment
greaterof the following: underthis chaptereither for himselbr herself or for any other per

(a) A subsistence allowance of 75% of the delstdisposable son, shall be fined not less than $100 nor more than $500 or
earningsthen due and owing; imprisonednot more than 9@days, or both; and each such false

(b) An amount equal to 30 times the federal minimum hourffatemenbr representation constitutes a separstneé.
wagefor each full week of the debtsrpay period; or (2) Any person who knowingly makes a false statement or

(c) Inthe case of earnings for a period other than a week; a digipresentatiomn connection witrany report or as to any informa
sistenceallowance computed so that it is equivalenthat pre  tion duly required bythe department under this chaptarwho
videdin par (b) using a multiple of the federal minimum hourlyknowingly refuses ofails to keep any records or to furnish any
wage prescribed by rule of the department. reportsor information duly required by the department urtber

(17) ExempTions. The first $1,000 of an account in a deposichaptershall be fined not less than $100 nor more than $500, or
tory institution is exempt from any levy to recosebenefit over imprisonednot more than 90 days or both; and each such false
payment. No other property is exempt from levy except as prétatemenbr representation arelery day of such refusal or fail
videdin sub.(16). ure constitutes a separatdasise.

(18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASON OF (3) Any person who makes a deduction from the wages of an
LEVY. No employer maylischage or otherwise discriminate with employebecause of liability for contributions or payments in lieu
respectto theterms and conditions of employment against amyf contributions undethis chapter or because of the empleye’
employeby reason of the fact that his or her earnings have beautentialright to benefits, or who knowingly refuses or fails toe fur
subjectto levy for any one levy or because of compliance with amyshto an employe any notice, report or information duly required
provisionof thissection. Whoever wilfully violates this subsecunder this chapter by the departmetat be furnished to such
tion may be fined not more than $1,000 or imprisoned for not maseploye,or who, directly or indirectly bypromise of reemploy
thanone year or both. mentor by threat not temploy or not to reemploy or by any other

(19) AppPeAL. Any debtor who is subject tlevy proceeding meansattempts to induce an employe to refrain from claiming or
madeby the department has the rightappeal the levy proceedingacceptingoenefits or tavaive any other right under this chapter
unders.108.10 The appeal is limitetb questions of prior pay or whose rehiring policy has discriminated against a former
mentof the debtthat the department is proceeding against, amnployeby reason of their having claimed benefits, shall be fined
mistakenidentity of the debtorThe levy is not stayed pending amot less than $100 nor more than $500 or imprisoned not more
appealin any case where property is secured through the levythan90 days, or both; and each such deduction from wages, every

(20) CostorLEvyY. Any 3rd party is entitled to a levy fee ofday of such refusal or failure, and each such attempt to induce
$5 for each levy in any case where property is secured through ¢hastitutesa separate ténse.
levy. The 3rd party shall deduct the fee from the proceeds of the(4) Any person who, without authorization of the department,
levy. permits inspection or disclosure of any record relating to the

History: 1989 a.77 administrationof this chapter that is provided to the person by the
. departmenunder s108.14 (7) (apr (b), and any person who,
108.23 Preference of required payments.  In the eventof yithout authorization of the commission, permits inspection or
an employets dissolutionyeoganization, bankruptcyeceiver éiisclosureof any record relating to the administration of this ehap
ship, assignment for benefit of creditors, judicially confirmedq that is provided to the person by the commission usder

extensionproposal or composition, or any analogous situatiofhg 14(7) (a) shall be fined not less than $25 nor more than $500
including the administration of estates in circuit courts, the- pay, may be imprisoned in the county jail for not more than one year
mentsrequired of the employer under this chagteall have pref , 1)qth “Each such unauthorized inspection or disclosure €onsti
erenceover all claims of general creditors and shall be paid n

afterthe payment of preferred claims for wages. If the emploﬁg&;gy?eﬂggactzgggeg' a. 81991 a. 89

is indebted to the federal government for taxes due under the fed

eralunemployment tax act and a claim fioe taxes has been duly . . )

filed, the amount of contributions which shouldgzed to allow ~108.26 Saving clause. The legislature reserves the right to

the employer the maximum fsfet against the taxes shathve amendor repeal all or any part of this chapter at any time; and there

preferenceover preferred claims for wages astuall be on a par shallbe no vested private right of any kind against such amend

with debts due the United States, if by establishing the preferefig@ntor repeal. All the rights, privileges or immunities conferred

the offset against the federal tax can be secured under s. 3300¥athis chapter or by acts done pursuant thereto shallsagct

(3) of the federal unemployment tax act. to the power of the legislature to amemdrepeal this chapter at
History: 1977 c. 449 anytime.
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