Testimony for Senate Education Committee Hearing of SB341, Heard on January 28, 1998

My name is Leslie Klattand!lam a freshman at Menomonie High School.
I am reading this testimony prepared by my mother, Lynn Klatt, who was a board member of the
Menomonie School District. Last April she was recalled because of her decision to change the school mascot

- /logo from the Menomonie Indians to the Menomonie Mustangs. She was unable to attend this hearing today
because of work obligations. )

I 'am in support of this bill for the following reasons:

- After working on the logo/mascot issue in Menomonie for the past several years | have come to the
conclusion that it needs to be decided at the state level instead of the local level. When I decided to run for
the school board in March 1995, | took the position that | was genuinely concerned about the education of
the students in our community. | wanted to make sure that we were doing the best job possible in
preparing our young people to be life long learners. | never had imagined that when | ran for the school
board that my term would end abruptly due to my position on the “Indian” logo.  Nor did | ever imagine
that my children would be harassed to the extent that they were. My daughter, who was in eighth grade at
the time, was told that her mother should be killed because of her views on the logo issue. Community
members would call with concerns, which | always appreciated but there is a line drawn between concerns
and being told that | am nothing but a racist and I should be ashamed of myself. My husband has been
ridiculed because of his wife’s position on the logo issue. Even though my term ended in April, 1997, my
son who is in fifth grade is still being harassed on occasion not by fellow students but by an adult. My
local church has lost members in part because the pastor preached on the community upheaval and that it
needed to stop and we as Christians needed to begin the healing process.

After researching the issue extensively the student council tried very very hard to educate the

community as to the reasons why we need to change our logo only to be degraded and insulted publicly.

Menomonie is now in the process of bringing in Erickson Mediation Institute of Minneapolis to get
the community to look to the future. My hope is that it will be successful but there are some very strong
barriers to get through. School board members recently signed a letter of agreement that the logo issue
will not be a part of their campaigning in the upcoming election. A community referendum is scheduled at
the same time as the school board election in April to decide whether or not to retain the “Indian” logo. |
am ashamed that the community would even consider voting on an issue such as this. Many of the tribes
have gone on record in support of dropping Indian logos/mascots. Why do we not honor their request if they
are in fact offended? v

Communities can not afford to go through this type of controversy in the future. Use Menomonie as
your example and support this bill to the very end. This devisiveness gets in the way of education which
should be the main focus in any community. Until all schools are mandated to change | see no end in sight.

N5090 Cty Rd K
Menomonie, Wl 54751
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LUTHERAN OFFICE FOR PUBLIC
POLICY IN WISCONSIN

SENATE EDUCATION COMMITTEE
Hearing on Senate Bill 341
“Prohibiting School Boards From Using American Indian Nicknames and Logos”
10:00 A.M., January 28, 1998
119 Martin Luther King, Jr, Blvd., Madison, WI

Senator Potter, and Education Committee Members;

+ -~ Thank you for inviting testimony on S.B. 341, prohibiting school boards from using
certain American Indian names, nicknames, logos and mascots. I am Rev. Sue Moline
Larson, director of the Lutheran Office for Public Policy in Wisconsin, the legislative
advocacy office of the six judicatories of the Evangelical Lutheran Church in America with
congregations in Wisconsin. )

. The ELCA policy statement, “Freed in Christ, Race, Ethnicity and Culture,”

adopted in 1989, states that too often, we react fearfully or grudgingly to the diversity of
cultures. The social, economic, and political dimensions of racism are acute, and indications
of that abound. Acts of intimidation can be as blatant as the burning African-American
churches, but many other barriers in our society are more subtle and insidious.

The question that continues to be debated in Wisconsin, of eliminating ethnic mascots
and logos, illustrates the less blatant, but more pervasive, elements of racism enduring in our
schools and communities. Demeaning caricatures of American Indian people as “mascots” or
logos deny Native people the dignity and respect they deserve. They can be especially
troublesome in a public school setting. The Department of Public Instruction’s report released
in 1995 pointed out the damage of stereotypical and sometimes derogatory images which set
American Indian students apart as different from, or inferior to, their classmates and others
not personally affected.

As a denomination with strong immigrant roots, the ELCA is committed to cultural
diversity, and recognizes that racism and prejudice undermine and deform relationships, and
diminish the possibility to build healthy communities. Leaders committed to healthy schools
will not wish to perpetuate unfair messages to some students while tacitly teaching all
students that indifference to offensive school symbols is an acceptable community value.

Both socially, and politically, ethnic identity does create barriers for some, and
privilege for others who are in the majority. It behooves school officials and school board
members entrusted with authority to take the lead in practicing integrity in the face of popular
bias. In this way, the heritage that all races bring to the school and community will be
valued and upheld, regardless of dominance or minority status. When this value is recognized
and practiced, faiess in public education in Wisconsin will take a giant step forward. That
can be a promising sign of wisdom and maturity for educational leaders to exhibit in this
sesquicentennial year,

On hehalf of the synods of the Evangelical Lutheran Church in America in Wisconsin,

I urge your support for S.B. 341. Thank you. _
" 322East Washington Avenue Madison, Wisconsin 53703-2834 608/255/7399
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students.

We, the students bring forth and execute our DE RAT right to
vote, and cast it for the IN DIAN LOGO/NICKNAM
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie H:gh & Middle Schooh
students }
We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.

NAME GRADE

AN Wp-, i
WZJ 10

e v/um lla)

(/?uﬁw ?L%\(w-/o

GRADE
Cc,,, ZJJ(L (2
/’/ v//“' 70 [0
Uirie Ceniprs 10

kJ(‘L \_/' {’/‘“\

; \'.? f\-': /_ \n\\ o 'C (M 5@("(»&//‘—\ | (*
W - J‘“Am — i
(/“? t Y AT / Covm‘f‘ ch %VOO'CQ KH MJ
/
_[), ”4 2 Lﬂé“ Brw‘('\_g | @
- - | (/ L\ G ]%/éc’/lﬂ p
{ rOvi ﬁ& A na‘/‘ \\ J/:ﬂ/uc /IZ/@Q / /
— Do ' |
- /',’)J 1. VAN ATIRg" / _
0\‘] : ) . ﬁ 1 20

s &sz%azt |

These lists were created by Mike Quilling and Josh Schutts



The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMQCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students. ,

f
We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEMQCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEMOCRATIC right to

vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEMOCRATIC right to

vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle Schooi

students.

We, the students bring forth and execute our DEMOCRATIC right to

vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMQCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.,
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The names listed below are those of Menomonie High & Middle School
students.

‘We, the students bring forth and execute our DEMQCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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TESTIMONY FOR SENATE EDUCATION COMMITTEE
HEARING OF SB341
JANUARY 28, 1998
MARTIN LUTHER KING JR. BLVD.

People choose to be cowboys, and historically they chose to be pirates or buccaneers, or Vikings.
Indians, however are born Indians.  And that they continue to be born today, seems somehow to
be lost on those who choose to make them--or caricatures of them--mascots. There seems to be a
desire to fix-frame this race of people into a 1950's “B” Western movie and hold this up as a
symbol of who they are supposed to be. This is wrong! And, if it were any other race of people it
would be considered an outrage. But, America’s history relative to American Indians has been
different.

When we use Indian people as symbols, what are we symbolizing? The University of Illinois has
the Illini. They were, by archeological accounts, an agrarian people with a decentralized
egalitarian form of government. They are now extinct, and an image of a fighting chief, Illiniwik,
represents them and the University. A Siouan dressed character dances to a song developed by
the band director, and the message is that this is a prideful image showing respect. Respect for
what? A decimated race of people? Poor farmers driven to extinction? What?

I have been honored to speak on the topic of mascots before the Wisconsin Assembly on another
occasion. At that time I provided the committee with an article published in the Wisconsin School
News. Itook a rather tongue-in-cheek look at the flip side of the issue. How would
Wisconsinites feel if Indian schools were to hang a respectful picture of a generic white person in
their halls, name their teams the Destroyers or the fighting pale skins, and hold that up as a symbol
of pride for any non-Indian who might attend.

I wish now, however, to speak more seriously of this issue. The mascots which define REAL
Indians are images of the past with no history attached. Schools do not do a comprehensive job
of teaching their students what Indians were fighting for. Often neglected from the curriculum is
an understanding that every foot of land in Wisconsin was acquired by treaty and not by conquest.
The land that is now Wisconsin was closer to stolen than acquired through glorious battle. Many
of the fights between the Indian governments and the federal and state governments took place in
the courts rather than on the battlefield. But, it is accurate that the tribal governments usually
lost. Is this what is commemorated by the logos and mascots?

By relegating the injustices to the past, we don’t have to think about what is going on today. We
can speak to Indians in feathers, and how unfortunate it was that they lost virtually everything.
But, to the victors go the spoils, and so it is. My people, Oneidas, brought food to Washington’s
army at Valley Forge when the Colonies were wavering in their commitment to the War. Our
men served as officers as well as soldiers in Washington’s army. This country was won by our
blood as much as anyone else’s. There is pride in that. We were warriors. But there is also pride
in the fact that two hundred years later we are still Oneidas. After American policies outlawed



our languages, sent us to boarding schools where punishment for cultural practice and language
usage was mandated, after most of our lands were taken (legally and otherwise), we are still
Oneidas. That is how much of the spoils went to our people.

I recall comedian, Charlie Hill, who spoke of traveling on a plane and being seated in the center
seat. With good-sized non-Indian passengers on either side, Hill fought for the armrests. He
commented, “You took my land, you took my language, you took my religion, you denied me my
birthright, but your not getting these armrests. Today, clearly, Indians need to be warriors on a
number of fronts.

At the turn of the Century, Wisconsin illegally denied the rights of the Ojibwe to the hunting,
fishing, and gathering that had been guaranteed them under the treaties which extended about
one-third of Wisconsin’s land base. Did they fight? Yes. They went to state court. The state
court without jurisdiction handed down a decision that the state had the right to do so. The
Indians lost. Is this what we commemorate with our logos? These fighting Ojibwa who lost their

rights.

How about today? The Indian Gaming Regulatory Act makes it clear that a state can recover
costs associated with regulation as mutually agreed in the compact. The funds which gaming
generates in Wisconsin pays for our school, library, museum, road improvement, water towers,
police force, etc. Our economy exists because of these dollars. Yet, because Wisconsin for the
purpose of HONORING sees Indians as a past tense people who lost everything, we are free to
continue to attempt to strip them of their rights, their resources, and their authorities.

Many in our state government speak to local control. The school district should be able to decide
on whatever symbol it chooses. To some, that is not unlike a Middle Eastern flag burning
episode. It rallies the people. It is a local control issue. And, the fact that the United States
doesn’t like it has no relevance because it is popular among the majority of the people of that
country.

Committee members, our schools should be teaching what is real. They should be recognizing
that destroying our economies of today is not unlike what has happened to Indian governments
since the arrival of the European. For over 500 years, Indian people have undertaken the noble
effort to survive. They have to this point succeeded. The economic attacks today, however, are
no less significant than those of our past. And to trivialize a race of people and their governments
through logos and mascots which diminish or misrepresent these people and this history is not
correct anywhere...and certainly not is the public institutions who are preparing our children of all
races to work cooperatively.

Do the right thing. Take appropriate action. End Indian mascots and logos in Wisconsin. If
school wish to honor American Indian people, let them do so as they do for other notables. Name
schools, and not sports teams after them. Let the curriculum teach the real relationships, let the
images of Indian people be the actual images of Indian people. Bring honor to this process.
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William Gollnick

e watch the Cleveland Indians
with their ridiculous logo and
the Atlanta Braves with their
“chop.” We hear about how
the Washington Redskins really
are honoring American Indian
people.

Sometimes in our schools we see logos
and mascots and hear songs and chants
that mirror these national sports teams.

We note, if the press chooses to cover it,

that there are native people protesting
against these images and activities.

As long as our conscience is driven by
economics and the public is satisfied to
exploit, dehumanize, and trivialize American

- Indians, there will be a businessperson who

will continue to capitalize on the prevailing
attitude.

Our schools, however, are not business-
es. Their mission is to prepare the next
generation for a better community, state,
nation, and world. As educators, how can
we exploit a people in the name of school
tradition or school spirit? Will this make
for better citizens?

Some would argue that retaining mascots
and logos is intended to be prideful and
honor American Indi"ns, and, therefore,
Indians should not be offended.

Does a big-nosed cartoon with a broken
feather and a spear instill pride? Some
would say so. What about those districts
that have chosen to make the images
“more respectful”? Isn’t a “proud Indian”

image acceptable? Why can’t a generic
stereotypical prideful Indian image in a
Plains headdress be acceptable?

Let’s create a hypothetical situation.
Let’s image that American Indians had not
been decimated by disease and had acted
on their initial reaction to Europeans,
which was to allow them to share in their
lands and resources. The Indian nations
might today have teaching institutions
where possibly a few non-Indians attend.
Let’s think about how that might manifest
itself in a society that puts status quo ahead
of accuracy. - ’

Images of a proud but generic gentleman
in a white wig could be placed in our
Washington, Jefferson, or Madison schools.
Pick a leader; after all they were all white.
And, as we all know, white people all look
the same. Moreover, everybody knows that
they would dress the same today as they
did in the 1700s.

They were real warriors back in those
days. Perhaps the team names could be the
Fighting White Skins. For what President
Washington did to the Oneidas, who were
his allies, all presidents have been known
to the Oneidas by the same title, the
“Destroyer.” Maybe other Indian nations
would choose to honor white people in the
same way. They could name their teams
after these leaders.

Respectful images of old presidents
or reasonable facsimiles could be hung
in the school hallways. They really  mp
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%if schools exist
to aducate our
children, then
the mascots
and logos —

no matter how
well-intentioned
— must go.®

MASCOTS AND LOGOS...
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would be respected. Their greatness,
however, would relate only to their past
military prowess. Although one-dimension-
al (it is insignificant that they had families,
had governments, had thoughts), they were
great warriors.

We must create caricatures of the presi-
dents to show our respect. Do you think it
would be offensive to make Washington's
wooden teeth, high heeled shoes, and pow-
ered wig stand out? How about if he waived
aflagin one hand and a cross iri the other

‘while doing a war polka? Is this what white

students should aspire to?

Viewed from an American Indian
perspective, one might see how even well-
intended images, mascots, and logos could
be less than flattering. :

Certainly there will be those who will
point to Indian people who support
keoping the mascots and logos.
They will say. “See. there is
disagreement even among
Indians.” Indeed,
\ [ personally note
feelings

’ of pride
Tl . _‘ when
. I see
© a team
called the
Indians
competing
proudly.
I know,
however,
that my pride
stems from
knowing who
lam as an
enrolled
member of
the Oneida
nation. I know
my clan.

8 wisconsin seraoL news AUGUST 1006

I know my ceremonies. 1 live on a reserva-
tion that is progressive and growing while
simultaneously committed to Oneida lan-
guage and culture preservation. I know
that my people fought on behalf of the
colonies in the Revolutionary War, and
Washington said, “Were it not for the aid
of the Indians, the war would have been
lost.” We brought corn to Washington's
starving army when his “country”

would not.

Hollywood war whoops from the stands
and mascots doing offensive dances to
complement the bands' melodies are not
in keeping with assertions of pride. The
waving of sacred symhols by maseats who
have no knowledge of them and shouting
slogans that call for the scalping or maim-
ing of either team have little to do with the
reality of Wisconsin’s Indian nations.

If schools exist to educate our children,
then the mascots and logos — no matter
how well-intentioned — must go.

Perhaps schools that are honest about
wanting to honor Indian poople should
look to the model advanced by the Madison
School District. There they have named
schools and not sports teams after notable
Indian people. Itis a long tradition for
America’s schools to do so for other nota-
bles. Will other Wisconsin districts take
up the challenge to do the right thing?

If there is pride, let it be shown in the

curriculum. If there is some other Justifi-

cation, at least districts should honestly
state what it Is.

Under a bill now being proposed, dis-
tricts would not have to worry about this
form of discrimination. The Department of
Public Instruction would have no voice. If
this legislation passes, I have the unhappy
feeling that many districts will choose 10
simply let the issue drop.

I call on the education community to
seriously think about what I have shared.
Whether it is the DPI or conscientious
school board members who advance the
cause, the reality is that there continuos

10 be 2 need to acknowlodge the truth and

recognize tho inappropriateness of the
stereotypes boing perpetuated in our
schools. ®
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Good morning, Chairperson Potter and members of the Senate Education
Committee. Thank you for the opportunity to testify on this important bill.

My name is Barbara Bitters, Director of the Equity Mission Team and this is Hal
Menéndez, Consultant for Pupil Nondiscrimination Programs On behalf of the
State Superintendent and Department of Public Instruction we are pleased to testify
for information on SB 341 “Prohibiting school boards from using certain American
Indian names, nicknames, logos and mascots.” '

* The purpose of our testimony today is to provide the committee with information
about the department’s experience with school districts, since 1990, related to the use
of American Indian logos and mascots. The state superintendent has spoken out on
this issue previously. He cares deeply that schools and communities review their
logos and mascots and make changes where appropriate.

* With respect to pupil nondiscrimination and the logo issue, DPI has two roles -

* Educational leadership
* Adjudication of appeals

Educational Leadership

® Since 1990, DPI has, and continues to, encourage the elimination of public school
district symbols, logos, mascots and nicknames that discriminate against American
Indians by reinforcing detrimental stereotyping or creating/contributing to a hostile
educational environment to the detriment of pupjls as they are protected by s. 118.13 -
Wis. Stats. and PI 9. This statute and rule require a process for residents and
aggrieved persons to file complaints with local school districts and provide for an
appeal of a negative determination to the State Superintendent so that concerns
regarding nondiscrimination can be raised.

* Letters to local school districts from the State Superintendent
* October 15, 1992 Superintendent Herbert . Grover sent the September 17,
- 1992 Attorney General’s (AG) Opinion to each public school district. These -



materials were also published as part of the 1993 edition of “The Pupil ,
Nondiscrimination Guidelines for Athletics,” a joint DPI-WIAA publication.

April 1, 1994 Superintendent John T. Benson issued a letter to 65 districts
identified by the WIAA as potentially having an American Indian related
mascot and/or logo. Benson urged districts to undertake a review of their
schools mascot and logo and to take steps to change the mascot to one which
is both ethnic and gender sensitive. He reminded districts of the AG’s
opinion and the numerous resolutions by tribal, intertribal, and other
organizations. '

* State statute 121.02(1)(L)4 Wis. Stats. requires all schools in the state to provide ‘
instruction in the history, culture, and tribal sovereignty of the federally recognized
tribes and bands in the state of Wisconsin. The DPI American Indian Studies
Program exists to provide information and technical assistance to districts with the
development and implementation of accurate, authentic instruction in this and
related areas by: . ,
-Collecting information on educational best practices and disseminating it -
- upon request. B
-Conducting presentations and workshops at state and national conferences.
-Working with the Wisconsin Indian Education Association “Indian
- Mascot/Logo Task Force to develop curriculum on stereotyping, bias,
and discrimination in general and with regard to mascots and logos.

* DPI supported the 1993 Assembly Joint Resolution 27 which passed the Assembly
in June of 1993, passed the Senate Education Committee in January 1994 with the

- full Senate failing to concur. This resolution called upon school districts to examine
logos, mascots and nicknames, with the help of Indian people and organizations, to
determine whether the usage could cause an American Indian person harm by
reinforcing a stereotype or creating an intimidating or offensive environment, thus
- perpetuating past discrimination. The department testified against 1995 AB 488
which proposed that s. 118.13 and PI 9 would not restrict the use of any logo, mascot
or nickname by any public school district. .

* On August 24 and 25, 1995 staff of the Equity Mission Team at the DPI polled, by
telephone, the Wisconsin public schools which do have or have had American _
Indian related nicknames and logos. The findings reveal that many districts are
taking this issue seriously and changes are occurring. There were over 60 high
schools using Indian names and logos as recently as 1991. Since that time:
_-9 schools have changed to non-Indian names and logos.
-18 schools have kept the name but dropped their use of Indian images.

-36 schools in Wisconsin currently use Indian names and logos.
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Adjudicating Appeals

* State statute 5.118.13 and PI 9 charge the State Superintendent of Public Instruction
with the responsibility to decide appeals of complaints filed under s. 118.13. These

decisions are subject to judicial review under ch. 227.

* Since 1991 DPI has received four appeals relating to American Indian logos,
mascots, and/or nicknames. [Milton-March 1991, Mosinee-July 1994, Mukwonago-
September 1994.] One of these is currently pending and has yet to be decided.
[Medford-September 1996.] - -

* The first appeal involved the Milton School District. Circuit court enjoined DPI

‘(Rock Co. Circuit Court.) from resolving the appeal. The court in that case
“questioned whether the logo issue came within the scope of the statute, and DPI’s

authority to hear appeals relating to logos, mascots, and/or nicknames.

* The Milton decision prompted State Superintendent Herbert ]. Grover to request
on May 13, 1992 an opinion from the Attorney General.

* AG’s Opinion-September 17, 1992: Conclusions:
*The use of American Indian logos, mascots or nicknames falls within the
scope of the pupil nondiscrimination statute (118.13), and that DPI’s
administrative rules defining “discrimination,” “pupil harassment” and
stereotyping” are consistent with the legislature’s intent in enacting 118.13

*The use of an American Indian logo} mascot, or nickname is not per se a
violation of 118.13. : ‘

*Any question as to whether a particular logo, mascot or nickname is
discriminatory in violation of 118.13 must be determined on a case-by-case
basis, on the particular facts of each case. :

* Since the AG’s opinion, DPI has decided two more appeals (Mukwonago and
Mosinee), applying the case-by-case, fact-specific analysis prescribed by the AG.

* DPI employed US Department of Education Office for Civil Rights legal standards
in both cases. An American Indian logo, nickname or mascot may be discriminatory if
it causes a student harm by reinforcing a negative stereotype and/or results in an
environment which substantially interferes with a pupil’s school performance or
constitutes an intimidating, hostile or offensive school environment. The legal
standard is “whether a reasonable person, one similarly situated to the appellant or
her children, would find that the logo depicts such a negative stereotype that it is
detrimental or harmful to a protected class or person.” .

Note: The OCR will find a violation of Title VI of the Civil Rights Act of 1964 if it finds that
(1) a racially hostile environment exists, (2) of which a [school district] has actual or



constructive notice (3) and where the [school district] has not taken action reasonably
calculated to redress the hostile environment. A "racially hostile environment" is defined as
an environment where "racially harassing conduct of a physical, verbal, graphic, or written
nature is sufficiently severe, pervasive, or persistent as to interfere with or limit the ability
“of an individual to participate in or benefit from the [school district’s] services, benefits,
activities, or privileges.” (OCR Investigative Guidance on Racial Incidents and Harassment
Against Students, Federal Register, Vol. 59, No. 47. Thursday, March 10, 1994).

* DPI will continue to review appeals involving logos, mascots and nicknames
consistent with the AG’s opinion and the “reasonable person” legal standard, an
objective standard that has been accepted by a reviewing circuit court (Mosinee 227
review - Marathon Co Circ. Ct.) (This decision was appealed to the Court of Appeals
of Wisconsin District IIl on September 4, 1997)

* Under current law, as interpreted by the AG, decisions relating to the use of
American Indian logos, mascots and nicknames are left to local school boards, with
the expectation that due consideration will be given to 118.13, PI 9 and previous
“logo” appeal decisions and to the effects that-the use of a particular logo, mascot or
nickname may have on pupils. Where a complaint or appeal involving
discrimination arises, it is to be decided based on the facts peculiar to the logo,

]

mascot or nickname in question and its use. In the case of a complaint the decision -

is made by the school district, in the case of an appeal the decision is made by State
Superintendent

* Current statute and administrative rule provide a complaint and appeal process
for residents and aggrieved persons to bring concerns and complaints forward. It
has been the department’s experience that the current complaint and appeal process
related to school logos, names, nicknames and mascots can be extremely divisive, -
disruptive and expensive for school districts and communities. (Examples include
the four communities that have had complaints and appeals and Menomonie.)

* Current law allows for inconsistency from district to district with a particular logo
or image. School districts may be confused by differing findings made with respect to
identical or similar logos. Finally, school districts choosing to retain an Indian-
related logo are subject to ongoing complaints about their logo and its use.

In conclusion, the State Superintendént, while continuing to provide state
leadership rather than a mandate, and while adjudicating appeals on a case by case
basis under current statute, believes that local school districts should be the ‘

responsible unit of government for making determinations on appropriate logo,
nickname and mascot use. ‘

Mr. Menéndez and I would be happy to try and answer any questions.
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TESTIMONY ON SB 341

Attn: Committee Clerk: Please include in Official Record

Chairman Potter and Committee Members:

HONOR is a ten years old national human ~ights
organization focused on American Indian issues. It has
members in all fifty states and eight foreign countries.
I serve on the Board of Directors and am presenting this
testimony on behalf of HONOR (Honor Our Neighbors Origins
and Rights).

SB 341 is one step toward elimimnating
stereotypes that, for any other minority, would be
unacceptable - both to the affected group and by tre
general public. Indians have become fair game for Jjokes,
Jests, and jeers at National League sports events, at
locations ( "Saquaw valley, Squaw Point, etc.), and in
public schools. Minnesota has already addressed tre
latter two issues through strong legislative and

. administrative actions with good results. Wisconsir is

far behind.

The arguments most often presented by
legislators who believe they are not affected by
continued use of stereotypes follow certain themes; "This
is not a subject serious enough for state legislation,"
"I love Indians, I am hornoring them by using Indiarn
logos", and, "It doesn’t bother me, why should it bother
them?",

Let me respond to these arguments in order.
Having been a legislator myself and now reading accounts
of the subject matter of some of the bills, it see~s that
a human rights measure that affects an entire ethric
population - using public money - is at least as serious
as designating a state rock. It is a serious subject
around which American Indians have developed a consensus
and one that deserves serious attention.

In terms of "honoring" people by giving =nem
nicknames and portraying them in ways that are offensive,
the dictionary says, honor: 1. to respect greatly; regard

highly, 2. to show great respect or high regard for.., 3.
to worship, 4. to confer an homnor on., 5. to bring honor
to.

When we wish to "respect greatly" or "regard them
highly," doesn’t it follow that would include the
opinions, feelings, and initiatives of the affected
group?. Would your constituents vote against you T you
simply followed the Golden Rule and respected the
simplest of requests by American Indian people...stop
using public money to demean them?
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Finally, while legislators THINK you are not
affected, you are. VYour children are too. Children
imitate their parents. Wearing chicken feather
headdresses and face paint, doing the "tomahawk chop",
imitating Indian dances and dress, and referring to
Indians in jokes and jeers says a lot to your children
and grandchildren. They will do exactly the same thing.

On the other hand those who have the courage to
say "this is not right. I am hurting others when I do
these things" will prompt the next generation to carry on
your initiative even if you fail. You are the example.
When my grandchildren tell stories about this situation I
want them to put it in the past context of, "When I was
young people made fun of Indians - even in the public
schools - and even though Indian people asked them to
stop.” I want their grandchildren to be hear this story
as what used to be, not what is. You are affected. So
are your children. Granted, it is a different effect
than the direct pain experienced by Indian children, but
an important effect nevertheless. If you cannot vote for
this bill for American Indian children, then vote for it
because of your own.

Submitted by,

é£2¢b¢¢y/’€??24%;:
Sharon Metz

for
Honor Our Neighbors Origins and Rights, Inc. ( HONOR )
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TEACH RESPECT - NOT RACISM

“Well, it's great that ya'll encourage us to go to college, but I don’t know if I'll go to any of the
colleges here in Wisconsin, because I hear there’s a lot of racism on those campuses......"”
-Wisconsin 7th grader

The University of Wisconsin System - Multicultural Information Center (MIC), located in Southeastern
Wisconsin, is designed to serve as a motivational resource unit where Wisconsin’s youth; particularly youth of
color are strongly encouraged to “DO COLLEGE.” Our mission is to plant the seed early, while cultivating the
vision that college is a viable option in which our youth should and must pursue. '

Working directly with state wide K-12 educational institutions, and community based youth serving agencies,
MIC aggressively focuses on American Indian, African American, Hispanic/Latino, and Southeast Asian
communities. MIC utilizes customized learning modules designed exclusively by the center, to address different
areas of concerns relating to the need for Wisconsin’s youth to incorporate the path to college in their plan of
success. '

These workshop learning modules include such topics as “Prep for Success,” “People Packages,” “Accepting
Responsibility,” “Organizing your Efforts,” and “Do College.” 1t is without a doubt that the opening quote
found in this testimony is indeed a real one, one that is most often forwarded to those consultants who implement
our many requested workshops throughout the state of Wisconsin.

Although the MIC consultants are well trained to handle these type of responses, it is apparently clear that
children are well in tuned with regards to the affects transpired by any form of discrimination. Youth today are
_indeed making early preparations to avoid this type of adversity when possible.

We guide and aid our workshop participants on how to develop the necessary tenacity to overcome any barrier
to higher education, even forms of discrimination--particularly those of racism and sexism.

When institutions use a perceived image of an ethnic group as its mascots/logo, not only does it invites the
opportunity for the institution to be a target of verbal abuse, but it also presents an opportunity for
representatives of this ilk in which the mascot protrays, to also endure the same negative abuse.

The University of Wisconsin System realized several years ago that using any ethnic group as school/sports

. mascots and/or logos is insulting, and degrading. This came after lengthy lobbying by UW System students,
officials, and community residents. The UW System has since removed all Mascots utilizing “perceived” images
of racial groups as mascots on all 26 of its campuses. ’ '

During the mid-late eighties the topic of this nature was probably at its greatest, when campuses such as UW-La
Crosse, and even Marquette University were the focus of tremendous opposition to the use of native people as
the institutions’ mascots.
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From a personal perspective, I can remember attending the UW-La Crosse during this historical time when the
institution was moved to omit the use of native people, or any persons as its mascot. I remember going to the
institution’s sport games during my early years as a freshman and sophomore, and seeing the opposing fans
routing their teams on the victory, by displaying vulgar signs which read things like “scalp the Indians,” or
“kill the squaws.” . '

As an African American, I could identify with the American Indian father and mother who, during one game
sitting next to me, had to struggle to answer a question by their young child, “why do they hate our people so
much Mommy and Daddy?” Tt was at this moment, I decided to fully participate as a student to lobby against
the institution to eliminate these types of mascots/logos.

Although we faced a great deal of opposition to retain the mascot; some feeling that it would be a financial
burden to the institution to change the logo, and some feeling that the mascot was a tribute to native people, we
were able to convince the institution, through education, that the detrimental effect of this form of racism
outweighed any “perceived” logical reason to continue the use of its mascot. )

UW-La Crosse officials soon agreed that this was a form of racism, and that an educational institution who is

truly committed to the education of it pupils should not condone such outdated practices--regardless of its
history of traditions.

We had hoped that this would set the tone for other educational institutions, at least those within the La Crosse
area, to follow suit--nevertheless there was not enough community support to also get a neighboring high school
to commit to the elimination of using native peoples as its mascot/logo as well. o

As citizens of this state, and administrators of an educational unit within an institutional system, we support the
elimination of the use of American Indian people as mascots/logo from all Wisconsin public schools.

Let us be the sons and daughters who stand on the shoulders of success--the shoulders of our forefathers and
mothers, those of the great founding fathers and leaders who participated in the shaping of this great nation. Let
us look above and beyond the flaws of their limitations, and secure a more righteous, and respectful state for
ourselves, our children, and ultimately our future. We shall be the next “generation of eagles” who will soar
through the skies of justice and peace for all human kind!

“One of the many things we have in common are our differences,
let us celebrate, and respect those differences.”

rego ..Ware(' o S

Directo
-UW System Multicultural Information Center

- gtw

g:\docl.doc (GTW) 1/26/98
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AMERICAN INDIAN MASCOTS
ANOTHER FORM OF HATE SPEECH

Phil St. John from South Dakota attended a local high school basketball game with his son in 1987. During the
game, a white student wearing his version of Indian dress and regalia with a painted face and headband, acted out
his version of how American Indians behave. Phil’s eight-year-old son sank down behind him in humiliation.1
This type of ridicule and hate speech is called “school spirit.”

Hate speech isn’t only words, it also encompasses symbols used to wound, humiliate and degrade; promoting and
fostering feelings of inferiority and unequal treatment based on ethnicity. “First-person accounts, social science
research, and new legal theories all suggest that hate speech is harmful--it harms the individual who is the target
of the hate speech and it perpetuates negative stereotypes, promotes discrimination, and maintains whole groups
as second-class citizens, hampering their participation in our democracy.2

How can the United States of America proclaim that this is a country of freedom and €quality when you name
sports teams “redskins”?  The origin of this word comes from the term used by the army troops of our first
president, George Washington, when they were promoting the murdering of American Indians and placing
bounties on their scalps.

What do I remember about the World Series this past year? The degrading mascots of the Cleveland Indians
worn by thousands of fans during the series. Fans wearing baseball caps with a cartoon figure that expresses the
Anglo’s perception of what an American Indian looks like: an oversized red face, with buck teeth, wearing a
feather. If that’s not degrading, then why don’t we see an oversized face of George Washington with buck teeth
as a national mascot? Why is that we don’t-see any mascots of funny looking Anglo men? '

American Indians have been oppressed since this country was founded, -although we have a constitution that
claims freedom and equality for all individuals.

Ana La Llave L{'Zm %&—

Commmunity Outreach Specialist
UW System Multicultural Information Center

1 Laura Lederer and Richard Delgado, eds., The Price we Pay, 1995, p. 45
2 Laura Lederer and Richard Delgado, eds., The Price we Pay, 1995, p. 5
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Resolutions
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Please consider the following resolutions on Indian mascots:

* The Oneida Tribe of Indians of Wisconsin passed Resolution #3-31-
93-A by unanimous vote. It "condemned the use of Indian mascot
in any form for any purpose especially athletic teams."

* The Great I akes Inter-Tribal Council, Inc., a consortium whose
membership is composed of twelve federally recognized Indian
tribal governments, eleven of which reside within the exterior
‘boundaries of the State of Wisconsin. It also represents all the
tribal governments in the State of Wisconsin, with the Tribal
Chairpersons serving as the organization's Board of Directors. It
passed by unanimous vote Resolution #4-13-2-93, which,
"condemns the use of Indian mascots, symbols, nicknames and
logos." : '

* The United Indian Nations of Oklahoma, a coalition of twenty-six
tribes and nations passed by unanimous vote resolution
#042490R-05, to "abandon caricatures of American Indians that

- promote negative images and racism."

* The National Congress of American Indians, the oldest and largest
national tribal organization in the United States, through Resolution
SF-91-60, "adopts" the United Indians Nations of Oklahoma
Resolution #04-24-R-05.

» The Wisconsin Indian Education Association Board of Directors,
passed by unanimous vote Resolution #92-1 calls for the
“banishmen of all current American Indian related mascots and
logos."

These local, regional, state and national Indian organizations and tribes are
major organizations and represent more than just “many” Native Americans.
They represent the a big majority. They passed resolutions “condemning”
and calling for the “elimination” of Indians mascots. These resolutions |
appear to indicate that Indian mascots, logos and nicknames do not honor the
Native American people and their culture.
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Oneida Tribe of Indians of Wisconsin

Post Office Box 365
3-3/-23
Oneida, WI 54155

Phane: 869-2214

made pserOe

RESOLUTION #_ 3=31-93- /4

the Oneida Tribe of Indians of Wisconsin is a federally recognized
Trikbal geverament and a treaty tribe recognized by the laws of the
United States, and

the Oneida General Tribal Council is the governing body of the Oneida
Tribe of Indians of Wisconsin, and

the Oneida Buginess Committee has been delegated the authority of
Article IV, Section 1 of the Oneida Tribal Constitution by the Oneida
Ganeral Tribal Council, and

the Tribal People are the first Americans in the State of Wisconsin and
a very important part of the Wisconsin community, and are concerned how
their culture and traditions are being used and misused and concerned
about their concerns getting respect from the rest of the Wisconsin
Communities, and . A

the Oneida Tribe has condamned the usa of Indian mascots in any form for
any purpocse especially athletic teams, as being disrespectful and racist
in implication and destructive of the self-esteem of Indian people and
their children, aad - .

many enlightened civic leaders, politicians and citizens understand the
real concerns of Tribal people regarding thio sensitive Lssue and acted
on their beliefs to change these offensive mascot names and images to
the benefit of all and detriment to no one, and

the Oneida Tribe is dedicated to join other tribes, Tridal entitites and
othaere in fighting the cynical practice of using Tribal paople for
commercial and other purposes not in keeping with our human rights.

NOW THEREFORE BE IT RESOLVED: That tha Oneida Tribe hereby declares its intent,

alone or in concert with other tribea and nations, organizaticns and
people to support the University of Wisconsin-Madison Athletic Board in
the development of a policy which prohibits the University's
Intercollegiate teams from playing other teams, that have Tribal
mascots, symbols, nicknames, or logos.
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* RESOLUTION NO. 3-31-83-
Page 2

CERIIPICAZION

I, the underaigned, as Secretary of the Oneida Bueiness Committee, hereby certify
that the Oneida Business Committea ig composed of 9 members of whom 3 members
Is were present at a meeting duly called, noticed

constitute a quorum. membe
MARCH, 1993; that the foregeing regolution was duLg

and held on the 31sT day of
adopted at such meeting by a vote of _] members for; (C members against, and C

membe:s not voting; and that gaid resolution has not been reseinded or amended in
any way.

lia cdrneliue, Tribal Secretary
Oneida Business Committee
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Olibway * Oneida * Potawatom| « Stockbridge-Munsee » Winnebago « Menominee

G LI l C IN C: GREAT LAKES INTER-TRIBAL COUNGIL INC.
f et ©

Rty NS ——
POST OFFICE BOX 9 LAC DU FLAMBEAU, WISCONSIN 54538 PHONE (715) 588-3324
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the Great Lakes Inter-Tribal Council, Inc. is a consortium whose
merbership is comprised of twelve Tederally vecognized Indian
tribal governments, of whom elaven reside within the extericr
boundarias of the State of Wiscensin and are identified as follows:

Bad River Hand of Lake Superior Chiprewa

forest County Fotawatomi Tribe

Lac Courte Oreilles Band of lake Superisr Chippewa
Lac du Plambeau Rand of %ake Supericr Chippewa
Menominee Tribe of Wisconsin

Oneida Tribe of Wisconsin

Red Cliff Band of Lake Surcerior Chippewa

St. Croix Band of Lake Superior Chippewa

Sokaegon (Mole Lake) Band of Lake Surerior Chippewa
Stockbridge-Miunses Tribe

Wisconsin wWinnebago Trihe, and

. e o o

-
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the Tribal Chairpersons serva as the crganization's Board of
Directors and are rasponsible as a unit for the establishment of
Programs and pslicies which are designed to5 result in a herteyr
way of life for all Indian tecple, and

“he Great Lakas Inter-Tribal <ouncil, Inc. i3 aware cf and condemns
the use of Indian mascors, 2yThols, nicknames, and logos used hy
aon-tribal entities, including the UniverSLty af Wisconsin-Madison
arhletic opponents and finds rhis offensive, disrespectful, racist
and dereaning, and aiding in the creation of a mockery to Indian
reople and their culture and traditions: And sees their usage
contributing to an incriminating and oppresive environment for Indian
People viewing those athletic events, and feels gstrongly this is
destructive to the self-esteem of Indian people, and

bv pParticipating in an athlezic event with a team named the
"Sc¢alping Braves" nr.ly perpetuates the mysh that Indian pecple

were violent when in truth, it was the Eurepeans who brcught the
practice of scalping to thig country; That the gymbol used by
University of Illinais (Chief Illiniwak) i3 a mockerv and insult

of Indian dance and tradlticns, and that the Sioux people would
prefer to bea known in waye diZfferent than the "Fighting Sicux“, and
by playing athletic teams uszing these and similar titles, nicknames,
and lcgos, the imiversity of Wisconsin Ls ferpetuating an

injustice o Tndian people, and

the Great fakes Inter-Trikal Council, Inc. racognirzes the
Iniversity of Wisconsin-Madison's efforets te beyin a process to
address this issue, and also recognizes the University of Wisconsin
has a great opportunity to take a leadership role in the Big Ten
conference as well as within the NCAA on the Indian mascot 1issue.
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NOW THEREFORE BE IT RESOTVED, the Great Lakes Inter-Tribal Counci), tnc.
hereby requests tha University of Wisconasin=Madison and its Achletic
Board to adopt policies and undartake a lead role directed toward
the elimination of the use of Indian related logos, mascots, and
like symbols, and as part of this policy, refuse to participate
in athletic events with those teams who retain a useage of this tvpe
of symbol, nickname, logo, or mascot, whather the event ig in cr
outside the Big Ten conference, a Pregeason, season, or post

Season event, a hcme or away game, or any other type of activity
with another institution, and

BE IT FURTHFER RESOLVED, for the University of Wisconsin-Madigson Athletia

Department agrees to undertake a dialogue with the Biq Ten
“onference and NCAA on thie same issue.

CERTIFICATION

I, the undersigned, as Executive Diraector of the CGreat Lakes Inter-Tribal
Council, Inc. do herveby certify rhat the organization's Board of Divectors

is comprised of the Chairpersons of twelve tribal governments, of whom 11
were representad at a meeting duly called, noticed, convened and held on the
13 day of April, 1993, and that the foregoing resoluticn was adopted at said
meeting by an affirmative vote of 11 members €op, _0 members against and 0

memters abstaining.

Jbseph Brasetre
Executive Director
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United Indian Nations In Oklahomg

Post Otfice Box 38 Concho, OK 73022

UNITED INDIAN NATIONS IN OKLAHOMA
REGULAR MEETING, APRIL 24, 1990
- SADDLEBACK INN, QKl.AHOMA CITY, OKLAHGOHA

e K s AR e

RESOLUTION £Q42490R-0S S

A resolution urging educati{onal {ngtitutions, bus{neggeg .
and organizations # abandon cari{cstures of American ;
Indlans that promots negative {mages and raciem, H

WHEREAS, the Unlted Indlan Nations in Oklahoma
1§ a coalition of twenty-—-cijx
Oklahama, and

(U.T.N.0.)
(26) Tribes and Naticns in

WHEREAS, the [nter-tribal Counct] of U.I.N.O. (& the
governing: bady of U.I.N.O.'s Policy and Procedure, and
WHEREAS, Sparts team mascots (Atlanta Braves. Waghington
Redskins Unlversity of Illinois-Chief T111]{nwek),
automebiles and traval trailers (Comanche., Pontiac and
Winnebago ). chewing tobacce (Redman), are srmbols
lAnccuousg to gome, are offensive to Indians., and*
Indian organirati{ons, scholars, educators, and o
tribsl leaders say such borrowing and Commercialization of B
their 1{feways and tradi{tions has a deQrading and de-
humanizing effect, and '

WHEREAS . extreme carlcatures such asg the Cleveland Indians.ff
Chief Ill{nwaek (Unlversity of Illinois), and the Tecumseh

Savagee oromaten fgnarance and m[sunder:tcndfnge that arac
the basis for raciem, and

WHEREAS | Being Indian involves nort only race, R
belng part of a political and governmental unfit of a tribe,?
Pueblo. ‘or village. Thercfore raciem 88 experiasnced by 3
Native Americans involvas a form of "Nat{onallem" or the U
fallure of the dominant gociety tg recogn{zas the eovereign,1
Powers of Indlan Governments, and : : : )
WHEREAS, When a nation can Colebrate the “garth Day-, “Save
the Whales* and boycott furrlers, this nat{on need
recognize the contributions of Ameri{can Indians to the
Perception of modern day democracy, eavironmental health
and the. world food SUODly, 80 we may truly co-exigt {in this
pluristiic soclety. :

NOU, THEREFORE BE IT RESOLVED, that the United Indfan :
Natlone in Oklahoma urges echools, educat {onal f
fnetitutions, and organirations to abandon these magcqts
and promote poaitive cultural diversity Chrough positive
imagery, '



v eae s et m—me e——-. C . Sl

United Indlan Natfons In Oklahorha

- Posgt Ottloce Box 38 Concho, OK 73022 e
CHAIRMAN i
NITA LEARNED PASSE . .S
ne-Arspahe Tribe U 2ED AND APPROVED BY THE INTER-TRIBAL COUNCIL OF THE gy i
_ hLTED INDIAN NATIONS [N OKLAHOMA (UING) ON THE 24TH Gar oF SE
KCKETARY APRIL 1990, MEETING AT THE SADOLEBACK INN, OKLAHOMA Crgv . oy
ANpASTORE . OKLAHOHA BY A UNANIMOUS VaTE OF aLL TRIBES IN FAVOR u[TH'A 'fi
Kew Titte O/liﬁmum BEING PRESENT. . : s 53
: \ ' BXs - iz
FURASURER T ( \ )
#Y L DAILAY {_/L‘JM J /)/\E_ZLMJZ(
¢-Miriouss Trive dUANITA B EaRNED, "WANOA STGNE,
PRSHAWNES TRIZE
PACHS TRIC
AD00 THIY
NB-ARATAHO TR
TASAW NATION
MUNCIE TROEE
JRIC(EAS TR0 TRIBE
[OWA TROY
KAW TRIRR e
AFRF(CREIR NATION )
-MISSOURIA TRAUA o
PONCA TRISR =
* AND FOX TXI8E gl
CNOLE NATION
ZA CAYUOA TrinES s
J 5000 TRIBAL TOWN ;=
INEAWA TRIDS 3%
N K[ AWARR TRLOE =
ANDOTTU TRINY X
AL ASACEHE TRSE _.
ROY2Y NATION OF 7%
OK!&!ONA 2

BT IO R A ATALI LD



y

EXECUTIVE COMMITTEE

President
Galashkidos
Chippewa

Ficet Vice President
Joseph Goombl
Kilowa

Recording Secretary
Rachel Josepn
Shoshone-Paiute-Mono

Treasurer
Wililam Ron Allen
Jamestown Klallam

AREA VICE PRESIDENTS

Aberdeen Arsa
Terry Fiddier
Cheyenne River Sioux

Albuquerque Ares
Raymend Apodaca
Ngua

Anadarko Ares
Eimer Manatowa
Sac & Fox

8lilings Area
Eart Old Person
8lackteet

dunesu Area
Edward K. Thomas
Ningu-Haida

Hinneapolis Area
James Crawtorg
Forest County Potawatomi

Muskogee Aree
S. Olane Keiley
Cherokee

Northeastern Areas
4.C. Seneca
Senecs

Phoenix Area
Mary Ann Antone
Tohono Q‘odham

Portand Area
Sruce Wynne
Spokane

Sacramento Area
Susan Masten
Yurok

Southeastern Ares
A Bruce Jones
Lumbee

EXECUTIVE DIRECTOR (Interim)

Eugene A Begay
Chippewa/Navejo

National Congress of American Indians
~ Est1944
“The 90's: A NEW FEDERALISM ON OUR TERMS”
SF-91-60

RESOLUTION ADOPTING THE UNITED NATIONS OF ORLAHOMA'S
RESOLUTION TO PROMOTE POSITIVE IMAGERY OF INDIANS

WHEREAS, the Indian and Native Governments and people
have gathered in san Francisco, California, for the 48th
Annual Convention of the National Congress of American
Indians (NCAI) in order to promote the common interests
and welfare of American Indian and Alaskan Native
peoples; and :

WHEREAS, NCAI is the oldest and largest national
organization representative of and advocate for national,
regional, and local tribal concerns;: and

WHEREAS, the National Congress of American Indians
supports the promotion of positive cultural diversity
through positive imagery; and

WHEREAS, the National Congress of American Indians
supports the protection of sacred objects and ceremonies
from exploitation by business, sporting industries, and
commercial use of such items. '

NOW, THEREFORE, BE IT RESOLVED that the National Congress
of American Indians adopts the United Nations of Oklahoma
(UINO), Resolution #042490R-05, in promoting positive
cultural diversity through positive imagery.

RECORDING SECRETARY,NCAI

Adopted by the Executive Council during the 48th Annual
Convention held on December 2-6, 1991 in San Francisco,
California.

900 Pennsyivania Avenue S.E. *+ Washington, D.C. 20003 « (202) 546-9404 * Fax (202) 546-3741



RESOLUTION 92-1

associated with tne usage of American Indian mascots and logos_gz?/,,

Public and private schools in the State of Wisconsin, and- -

WHEREAS, the Wiscansin Indian Education Assacidtion Board of
Directors recommends the Wisconsin Department of Public Instruction
and the Wisconsin Interscholastic Athletice Association (WIAA) take
immediate action in conjunction with tribal organizations and local
Schools to begin a review of the use of American Indian mascots and

logos, and

WHEREAS, the Wisconsin Indian Education Associaticn calls upon all
tribal councils, tribal and educational organjizations, the media,
and individual citizens af the State of Wisconsin to call for the
‘banishment of all current American Indian related mascots and logos
used by public and private schools in the State of Wisconsin, and

WHEREAS, the Wisconsin Indian Education Association Board of
Dirsctors has identified such problems which impact and intefere
with American Indian people realizing their full potential in "the
educational institution and the damage to their self-esteem and

cultural identity.

NOW THEREFORE BE IT RESOLVED, the 'Wisconsin Indian Education
Association Board af Directors calls for the elimination of uge of

American Indian mascots and logos in all public and private scheools
in the State of Wisconsin, and

and

BB IT FURTHER RESOLVED, that the recommendations be adopted for
implementation with the accompanying action plan:

Motion to approve: Chris Hanydeeds Secend: Edward Benton-Benai

Voting members: '8 aye 0 nay 0 ébstentions

I certify that the above resolution %2-/ the WIEA Board of

Directors was duly adopted this  J.5 7 day of /&éfuu.# ,

Gudl -

WIEA Secretaky

\.

Wisconsin Indian 'Education Association

e



January 28, 1998
LEGISLATIVE HEARING ON INDIAN MASCOTS, LOGOS AND NICKNAMES

The problem:

1. The use of these images in Wisconsin public schools promotes the use of stereotypes

about American Indian. '

2. Indian students experience unwelcome negative attention and a negative self-
consciousness about their heritage as well as general embarrassment from these
practices. This has happened to me as a youth, to my children and my nephews and
nieces and to countless other American Indian children. Simply put, it hurts when our
culture and spitituality is displayed in inappropriate situations and in inaccurate ways
[stereotypes]. We do not have the Wittenberg Whitemen, the Janesville Jews nor the
Neenah Negroes as mascots represented by other races and we ought not to be
practicing this with Indians. We should also not be using aspects of other peoples
spirituality as entertainment at sporting events in Wisconsin public schools [drums,
songs, dances and eagle feathers are a few examples of current practices].

This damages the self-esteem of Indian children and promotes drop-outs of a specific group
which already has a high drop out rate.

3. Through current practices, non-Indian children are learning that it is OK to think this
way about Indian images and thus Indians. By ignoring the legitimate voices of American
Indian people, we are telling these children loud and clear that we don’t have to listen to
people from Indian groups when they talk about legitimate pain and hurt. Is that what we
want to be learned in Wisconsin public schools?

We already have a history in this country and in this state of ignoring the pain, the hurt, the
voices and the needs of American Indians. This is one positive step to eliminate one highly
visible source of this hurt.

4. Act 31 addresses how students could learn legitimate information that would promote
understanding and respect for the many Indian cultures we have in this state. During my
five years as a DPI consultant, it was painfully aware to me that our K-12 teachers are ill
prepared for teaching this important area of study.

The solution:
1. Pass this lcgislation.

2. Put some of the tax surplus dollars into the school districts to prepare the teachers
adequately in this area of study.

Schools and colleges that have made “the change” still have school spitit and they still win
football and basketball games. But they no longer offend a race of people. You can help
‘make this change complete in Wisconsin by passing this bill.

Respectfully submitted by: Francis Steindorf, p.o. box 5273, Madison, Wi 53705



Testimony for Senate Education Committee Hearing of SB341

January 28, 1998

Presented by Chnstme Munson / '
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Imagine living in a world composed of stereotypes. In this world of stereotypes. there would be many
racial and ethnic peoples - niggers, coons. redskins, tree niggers, gooks. slopeheads. spics. wetbacks. and
kikes (these are only a few of the many mongrel-blooded people who inhibit this world). In this world.
these people would be lazy, or smell bad, or have greasy or dirty hair. be dishonest and untrustful. commit
criminal acts, have no family values or family skills, use alcohol and drugs. be greedy and selfish. of lowly
intelligence - and. the darker the skin. the more dangerous the individual. In this world of stereotypes.
people will be judged by how they /ook - if their skin is too black, too brown or too red. if their noses are
too flat or too wide, if their lips are too big, if they speak English differently. You would always ,
remember who these stereotypes were by the visual/mental imagery created of them via art and literature.
Now. imagine yourself being the stereotvpe (DesJarlait, 1993, pp. 2).

Native Americans are continuously being subjected to this world via mascots, logos, and
nicknames (m/l/n) with an “Indian” motif. The most insensitive, and harmful place that this action
is allowed is in the education system. In this testimony, I will probe the effects of Indian mascots,
logos, and nicknames on Native American children and non-Native children and why the use of
these stereotypical images continues today

Effects of Indian Mascots, Logos, and Nicknames on Native American and Non-Native
Children '

It is important to define what constitutes a stereotype and institutionalized racism. Furthermore,
why are “Indian” m/I/n examples of stereotypes and institutionalized racism? Finally, how is this
pertinent to a child in a school district with an “Indian” m/I/n?

Stereotypes

A stereotype is a generalization or an exaggerated image of a group of people (Reyhner, 1992).
Stereotypes lump people together without regard for differences in qualities or characteristics,
having the effect of dehumanizing and demeaning the cultural group, race, or gender (DesJarlait,
1993). According to DesJarlait, there are two forms of stereotypes, visual images and mental
images. Visual images are created through art and pictures. -Mental images are created through
words and books. Visual and mental images perpetuate stereotypes because they are
generalizations based on misconceptions which transform into believed racial traits, customs, and
beliefs. Stereotypes are, therefore, self-perpetuating and the real histories of the stereotyped
people are hidden beneath the generalized images and words (1993).

The stereotyping of Indians began with the inception of the word itself. When Columbus met the
Arawak and referred to them as Indios he began the long legacy of categorizing a variety of
cultures as one, Indians. At the beginning of contact, the generalization of cultures and societies
was due to ignorance. Today, the continuation of stereotyping and generalizing Native peoples is
out of convenience (Berkhofer 1978). The use of “Indian”, which pervades our lives on a daily
basis, lapses into a stereotype because it is a concept that denies and misrepresents the social,

linguistic, cultural, and other differences among Indigenous people. To accompany the word, are
the images.

.- The-images behind the word is “wild men”....[a) child of nature who cxisted halfway between-humanitye - oo

and animality. Lacking civilized knowledge or will, he lived a life of bestial self-fulfillment, directed by
instinct. and ignorant of God and morality. Tsolated from other humans in woods, caves. and clefis, he
hunted animals or gathered plants for his food (Berkhofer, 1978).



Despite the vast differences in linguistics, tribal structure, and regional diversity, Reyhner states
Native Americans have been stereotyped into at least three general images: 1) the noble savage,
the Troquois people often serving as a model; they have been portrayed as good, honest, and fair,
yet uncivilized and savage, 2) the conquered savage, as illustrated by the Cherokee; conquered
people who have been assimilated for the most part and are now mostly civilized, and 3) the
savage, such as the Sioux; these Indians were neither noble nor civilized, rather, they waged wars
and massacred white people. This image was used to justify hostility towards Indians (1992).

Some believe there are good stereotypes, those that perpetuate positive images and thoughts, and
bad stereotypes, those that cause harm and are unrealistic. In a recent court ruling on the

“Indian” m/l/n issue, the Wisconsin State Superintendent of Public Instruction, stated that the

logo in question was an inaccurate depiction, but not an overly negative or detrimental stereotype -
to pupils, according to the reasonable persons standard (Lathrop and Clark, 1996). The school
district was allowed to keep their Plains Indian logo and mascot.

There are many people who feel that there is no such thing as a “positive” stereotype. Due to the
nature of the act, that being generalizing, misconceiving, demeaning, and dehumanizing, even
beautiful images are detrimental stereotypes. Susan Shown Harjo (HONOR, 1997, pp11) states
that, “Even if the imaging were totally positive, glorifying it wouldn’t be healthy. There’s no such
thing as a useful stereotype because it’s dehumanizing. It’s objectifying.” In Common Themes
(1994), Barbara Munson writes,

Both attractive and uglv depictions present and maintain stereotypes. Both firmly place Indian people in
the past, separate from our contemporary cultural experience... The logos keep us marginalized and are a
barrier to our contributing here and now. Finally, depictions of mighty warriors of the past emphasize a
tragic part of our history: focusing on a wartime survival they deny the strength. order. and beauty of our
cultures during times of peace.

Institutionalized Racism

Institutionalized racism is a subtle phenomena. James Jones states that it is the by product of
institutional practices which restrict choices, rights, mobility, and access of groups of individuals
based on race (1972). Institutionalized cultural racism exists when racist images permeate beliefs,
norms, and values, or when a group is completely absent in the culture. Negative, racist images
can be found in texts, storybooks, movies, television, figures of speech, and advertisement
campatgns which portray Native Americans as mascots or trademarks (Beuf, 1977).

Previously, I stated that use of “Indian” logos, mascots and nicknames was most insensitive, and
harmful when they are allowed is in the education system. When a school district allows this
portrayal of Native Americans, they are letting the logo teach culturally abusive behavior to the
students in the district, those that come in contact with the school via visiting and away games,
teachers, staff, and administration, and the larger community where the school is located. Ifa
school has an “Indian” m/I/n, people are learning to tolerate racism. Tt is unconscionable that
~.schools serve as the vehicle for institutional racism (Munson, 1994). .



Affects of Stereotyping and Institutionalized Racism on Children

When dealing with the “Indian” m//n issue, people against change, or who simply don’t
understand the concerns, often feel the names and images honor Indians. Other justifications, as
found in the Handbook on Indian Logos - HONOR Manual for Advocacy are: We have always
been proud of our “Indians”, Why is the term “Indian” offensive?, We never intended to cause
harm, We are paying tribute to Indians, This is not an important issue, We are helping preserve
your culture, The logo issue is just about political correctness, and Why is retaining an “Indian”
logo a hypocrisy? :

All of these questions, concerns, and misunderstandings have been addressed by Native American
leaders from many tribes, tribal chairmen, newspaper publishers, state superintendents, members
of the American Indian Movement, university professors and officials, religious groups, Native
and non-Native community members, writers, advocates, and educators (Munson 1997). The

- wide array of backgrounds, professions, and interests illustrate the support for ridding schools of
“Indian” mascots, logos and nicknames. The impetus for involvement is rooted in the effects that
stereotyping and institutionalized racism have on children.

Sociological studies have shown that racial awareness and identity begin at a young age, and by
the age of five, racial prejudices can be well formed (Goodman, in Johnson and Eck, pp. 74).
Many Native American children internalize the stereotypes of their culture along with the hostile
attitudes toward Indians. A counselor for a group of Native American boys in Oklahoma was
cited in Johnson and Eck, reporting that to some of these children, the stereotypical images of
Indians seemed so real that they believed they were suppose to wear “war paint” and “scalp”
people.

Arthur Stine of the Michigan Department of Civil Rights notes that racist and stereotypic
depictions can erode the self-image of Native Americans, hamper their achievements, and
trivialize sacred and religious customs (Johnson and Eck). Low self-esteem contributes to health
risks, increased rates of suicide, homicide, and alcohol abuse (Johnson and Eck, Beuf, 1977).
Further, stereotypes become a self-fulfilling prophecy, which becomes a generational problem.

When the detrimental images and feelings are integrated with the schools systems, as mascots are,
racism and stereotyping becomes institutionalized, and people that are part of a minority group
are labeled as inferior to whites. :

“The way to develop positive attitudes towards his or her own race in the minority-group child is to
provide that child with a view of society in which the hierarchy of power is not correlated with race.
When the minority child perceives a world where his or her people are well represented in all roles.
cspecially thosc which bring with them respect and sclf-determination, as well as a diminishing of
prejudice, we will find minority-group children who truly value their racial membership and actively
identify with it (Beuf, 1977).”

_ Itis important to remember that inaccurate depictions of Native people is not only harmfulto

Native children, but also non-Native children. “For the child who is never given the opportunity
to learn about the many diverse Indian cultures, lifestyles and religions, the “Indian” can take on a
frightening connotation with no relevance to the real world... These children are denied access to a
vast amount of knowledge applicable to modern life (Johnson and Eck).”



Socioeconomic concerns also emerge when looking at institutionalized racism and discrimination
that occurs in the education system. Students who are discriminated against, or are forced to
partake in an environment where they are viewed as less able or inferior, are not adequately
prepared to enter the work force or attend post-secondary learning institutions. Many will not
even attain a high school diploma or GED. According to the 1990 US Census data, between 29
and 36 percent of Native students both on and off the reservations are dropping out of high
school (Reyhner 1992). This has affects at the individual economic level and as the
macroeconomic level. People who are not employed or do not earn wages large enough to
support themselves or their families must deal with issues related to poverty. On the
macroeconomic level, when there is discrimination in education and in the labor market, society as
a whole suffers due to a loss of potential human capital. Total output of goods and services is
less when discrimination occurs than if it were absent (Schiller 1995).

Why Have Stereotypical Images Remained in our Society and in the Educational System
The term “Indian” to define the people in the New World originated in 1492. The term was used
to define very distinct societies and cultures as one. Today, in 1997, the word is still widely used
and accepted even though there has been increased understanding that the people generalized as
Indians comprise over 500 different tribes, hundreds of linguistic groups, different religions,
societal and family structures, and cultures. Why has the term “Indian” survived the test of time?
Why do stereotypical images of Native Americans continue to permeate through American
culture? Why are “Indian” mascots, logos, and nicknames still allowed in our educational systems
throughout the nation?

Survival of the word “Indian” '

In The White Man’s Indian, Robert Berkhofer states that even during the first episodes of contact
between Europeans and the inhabitants of the New World, differences among the “Indian”
societies were noted. Further, as White knowledge increased, the ability to differentiate between
tribes increased, and yet, the general term “Indian” was still used (1978). Berkhofer feels this is
inpart due to the judgement made by Buropeans regarding continents other than their own,
Europeans used collective terms to describe the inhabitants of a particular continent. Therefore,
although differences were noted among the Native societies, they were all on the continent of
America and were collectively referred to as Indians, or a synonym (heathen, barbarian, pagan,
savage, etc). “Even among themselves and the peoples they had long known well, Europeans
correlated whole nationalities with uniform moral and intellectual attributes; it should be no
surprise that they should stereotype the new peoples they met elsewhere (Berkhofer 197 8).

The stereotyping of national and continental characteristics may also be explained by the
intertwining of culture and biology. Social heritage and biological heredity were not separated
until the twentieth century. Since nations, races, and cultures were all lumped into one
interchangeable category, individuals were judged as the group they belonged to, not as a separate
human (Berkhofer 1978). For these reasons, Whites used the term “Indian” because it made

sense to use general terms that embraced stereotyped characteristics of the Native people.



Continued Use and Acceptance of Stereotypical Images of Native Americans in American
Culture

Generalization of Native Americans by Whites has resulted in several persistent practices. First,
there has been a generalization from one tribe’s society and culture to all other Indian tribes.
Today, Whites who use the term “Indian” have little idea of either specific tribal peoples or
individual Native Americans to render their stereotype. Second, Indian ways of life are described
as what is lacking from the White way of life rather than being described within their own cultural
framework. This created a negative prototype of the deficient Indian. The third practice is using
moral evaluation as a description of Indians rather than science. As Berkhofer says, “If ideology
was fused with ethnography in firsthand sources, then those images held by Whites who never had
experience with Native Americans were usually little more than stereotype and moral judgement
(1978).” . -

In addition to these three persistent practices it is of interest to note that Whites often used
counter images of themselves to describe Indians and they used counter images of Indians to
describe themselves. Using Indians as a negative reference group helped define the White identity
and prove superiority (Berkhofer 1978). Understanding this thought process helps explain why
stereotypic imagery of Native Americans continues in today’s society. Indians were, and continue
to be the antithesis of Whites, and civilization and Indianess would be forever opposites. If
Indians changed and adopted White values, it made them less Indian and more accepted in White
society (Berkhofer 1978). At the time of the Revolutionary War, new images of the Indian came
about. The first, and most prevalent was that of the vanishing race. Indians were being
conquered by the superior White race and would soon be no more. Those that survived or didn’t
assimilate, became degraded or reservation Indians.

These images, feelings, and thoughts regarding Native American cultures and White ideals
continue to exist today. That is why the word “Indian” is still accepted and used, even by Native
people. The stereotypes are so deeply entrenched and intertwined with identity, that the White
culture relies on the existence of the Indian simply to define themselves. Although the reasoning
exists, and makes sense, it does not make stereotyping an acceptable act. Sometimes tradition
needs to change.

Why are “Indian” Mascots, Logos, and Nicknames Still Allowed in Our Educational Systems
Throughout the Nation?
Generalizing Native Americans through art, literature, history, and images has been ingrained as
acceptable since Columbus. Also, the Indian is thought of as stoic and a picture of the past.
Native cultures do not exist as they did at the time of contact, therefore, White culture can do
with them what they like without being offensive or hurtful. In The White Man’s Indian,
Berkhofer writes, “In spite of centuries of contact and the changed conditions of Native American
lives, Whites picture the “real” Indians as the ones before contact or during the early period of
that contact (1978).” In reality, Native cultures are just as dynamic as White cultures and should
be expected to change with time and contact with innovations and technologies. Native American
~ cultures, societies, political structures, religions, and languages still exist and it is not acceptable
for the dominant society to continue perpetuating stereotypes of Native peoples. Education and
healing is needed for both Native people living in this country and dominant society regarding the



affects of stereotypes and where stereotypes of Native people exist. It is especially important to
remove “Indian” mascots, logos and nicknames from our educational institutions, otherwise we
are creating a more confusing situation than already exists. By allowing stereotypic images of a
group of people to exist in the same institutions that embrace cultural diversity, respect of
differences, and equal opportunity for education a great hypocrisy is created.

When discussing the “Indian” m/I/n it becomes apparent that some people truly believe the images
and actions in question are not stereotypes or hurtful to the development of a child’s self-esteem.
Although mascots, logos, and nicknames seem extremely prejudicial to many Native Americans,
many Americans do not realize these stereotypes are even derogatory. “A total of 86% of
Michigan residents surveyed by the Detroit Free Press did not find names such as “Redskins”,
“Braves™, or “Chiefs” offensive. Some participants actually considered these images to be a
compliment to Native Americans (Johnson and Eck).” |

Solutions

When raising the issue of “Indian” m/I/n, explaining the pain of discrimination and racism is often
hard to convey to people of a different cultural background. People need to understand, listen,
and respect what is being told to thenrand act responsibly, especially if it is a child bringing up the
concern. Further, removal of the mascot, logo, or nickname is only the beginning of the process.
Multi-culturat curriculun is needed-in the schools; as well as cultural diversity training for staff
and administration. Finally, advocacy for change and support of Native people is crucial in this
issue. The number of Native Americans is frighteningly small and they have little political pull.
Members of White American culture are needed to stand with Native people on these issues
which in reality-affect all people. '

Commumity members are rooted i their tradition of cheering for their “Indians” and find it
preposterous that someone would try to take their “Indian” away from them. On onelevel,
recognizing and advocating-the removal of “Indian” mascots, logos, and nicknames is a matter of
respect. If that is not enough, then it becomes important to understand a different cultural
perspective, which is more difficult. “Insight and understanding of that [other] culture will
require interaction, listening, observing, and a willingness to learn (Munson 1995)

Gary Howard writes that as the population of the United States shifts to larger numbers of
marginalized groups, White Americans need to reassess their changing role in society. This will
take place through education and through psychological shifts. Howard continues that there is
denial, hostility, fear, and guilt which prevent the embracement of multiculturalism and a shifting
of roles. However, those feelings threaten national unity, equality, freedom, and justice for all
people. To assist White Americans in the coming years, four suggestions are made by Howard.
First, the past and the present need to be approached with a new sense of honesty. Second, use
multicultural curriculum to show how the United States is going through a transition and change
should not be threatening. Third, humility and respect are needed to combat racism. Howard
concludes by suggesting people in the dominant society reach back and find their cultural roots to
help them redefine their identity (1993). ‘



The population of Native Americans went through a drastic decline after contact with Europeans
due to disease, warfare, and genocide (Snipp 1992). Although numbers have been increasing
since the 1950s, according to the 1990 US Census data, 0.8% of the total population of the US
identifies themselves as Native American (Reyhner 1992) Native people still have a small voice
politically, and it takes a lot of effort for concerns to be heard. That does not mean the concerns
are not significant. It means there is a need for advocacy by members of the dominant society
who are willing to model thoughtfulness, courage, and respect for others in the community, and
most importantly, the children.

The State of Wisconsin has a unique opportunity at their hands. I encourage those in power.to
recognize the harm that is inflicted upon Native children and non-Native children who are learning
how to stereotype a living group of diverse people. In terms of education, Wisconsin has
previously been in the forefront at all levels. The issue of “Indian” mascots, logos, and nicknames
in schools has become a national concern, supported by a national coalition. Wisconsin can again
be at the forefront of setting standards in education by eliminating the use of “Indian” logos,
mascots and nicknames from the public schools in the state.
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