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Assumptions Used in Arriving at Fiscal Estimate

the format in which the report should be filed and the due date for reports.

annually.

employes.

This bill requires the Department of Employment Relations (DER) to obtain annually from each state agency a report of the
racial or ethnic background, gender and salary of each senior management level employe of the agency. Further, DER is to
consult with the Department of Workforce Development (DWD) to establish policies and procedures to determine the
definition of senior manager, the manner in which an agency may determine the racial and ethnic background of employes,

Provided DWD and DER agree on the definitions and methods of identification used in the Position Management Information
System (PMIS), this information is currently available in that system for all agencies on the bi-weekly central payroil. With
approximately eight hours of programming time, a report could be designed that would produce the desired information

DER assumes that the University System and the other agencies using different payroll systems have similar information on

DER believes that cost of producing the annual reports can be absorbed by DER and other state agencies.
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