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Assumptions Used in Arriving at Fiscal Estimate
LRB 4675/2 modifies the University of Wisconsin System (UWS) senior executive compensation plan
by consolidating compensation policies for all senior executives, campus administrators and directors

under the UWS pay plan.

The fiscal effect of this change will depend on the pay ranges established by the UWS Board of
Regents and the Legislature's Joint Committee on Employment Relations, as well as the salaries
established for the positions assigned to those ranges. Since not all of those new ranges have been
established and the salaries set, is impossible to determine the fiscal effect of this proposal.

Long-Range Fiscal Implications
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