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FY99-01 BIENNIAL BUDGET
STATUTORY LANGUAGE PROPOSAL FORMAT

Division: Economic Support
Appropriation: 20.445(3)
Issue: Wisconsin Works (W-2); Job retention services
Contact. Leonor Rosas Deleon, Director
Bureau of Welfare Initiativas

PROBLEM

W-2 agencies are required through the W-2 contract to provide follow-up services for 80 days to a
W-2 participant who moves from a W-2 employment position (trial job, community service job,
W-2 transitions) to unsubsidized employment. The 60 day follow-up period is required without
consideration of whether the W-2 participant exceeds the W-2 income and asset limits.

PROPOSED CHANGE

Amend s.49.147(2), Stats., to create language that would allow a W-2 agency to provide job
retention/case management services following the required follow-up period established under the
Wisconsin Works Implementation Contract for an individuai who moves from a W-2 employment
position to unsubsidized employment. This may include paying for employment skills training,
including English as a 2nd language course, if the W-2 agency determines that the course would
facilitate the individual’s efforts to retain employment; remedial education; and GED/HSED
programs,. The W-2 agency may provide these services without regard to the individual’s income

and assets.

EXPLANATORY NOTE

The ability to maintain employment is an important one for W-2 participants who are subject to a
limit of 80 months of lifetime eligibility for W-2 cash placements.

CAL IMP

None.

ED_EFF DATE

Upon enactment.



ﬁtj&ggﬁ@:@)

Isconsin
1999 - 2000 LEGISLATURE LRB-0785/P1
TAY.......
TV
%
CJVWf {

DOA.......Sajna — W-2 job retention services

FOR 1999-01 BUDGET — NoT READY FOR INTRODUCTION

-

AN Act ( relating to: the budget.

Analysis by the Legislafive Reference Bureau
HEALTH AND HUMAN SERVICES

WISCONSIN WORKS

Under the Wisconsin works (W—2) program, a person must work in a W-2
employment position to receive benefits. W—2 employment positions are subsidized
work activities that are intended to prepare an individual for unsubsidized
employment. s

This bill requires a W-2 agency to offer case management services, including
the provision of employmentjtraining, English as a second language classes and basic
education, to an individual who has moved from a W-2 employment position to
unsubsidized employment regardless of the individual’s income or asset level.

For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

v
SECTION 1. 49.1475 of the statutes is created to read:
49.1475 Follow-up services. A Wisconsin works agency shall provide case

management services for an individual who moves from a Wisconsin works
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employment position to unsubsidized employment to help the individual retain the

unsubsidized employment. Case management services may include the provision of

employment skills training; English as aj\seeeﬂmanguage classes, if the Wisconsin
works agency determines that the course will facilitate the individual’s efforts to
retain employment; a course of study meeting the standards established under s.
115.‘59 (4) for the granting of a declaration of equivalency of high school graduation;
or other remedial education courses. The Wisconsin works agency shall pay for the
services regardless of the individual’s income and asset levels.

(END)
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LEGISLATIVE REFERENCE BUREAU M

Jennifer Sajna:

Do you want to specify a time limit for the provision of follow—up case management
services? Will the receipt of these services count toward the 60-month limit?

A

" Tina A. Yacker
Legislative Attorney
261-6927



DRAFTER'S NOTE LRB-0785/P1dn
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LEGISLATIVE REFERENCE BUREAU

November 17, 1998

Jennifer Sajna:

Do you want to specify a time limit for the provision of follow—up case management
services? Will the receipt of these services count toward the 60-month limit?

Tina A. Yacker
Legislative Attorney
261-6927
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A}z’:zlysis by the Legislative Reference Bureau
’ HEALTH AND HUMAN SERVICES

WISCONSIN WORKS

Under thé Wisconsin works (W—2) program, a person must work in a W-2
employment position to receive benefits. W—2 employment positions are subsidized
work activities that are intended to prepare an i\n%@%gnsubsidized
employment. pnads  @ollwies w

This bill Wﬁm{a ‘W-2 agency(to offer, case management services, including
the provision of employment skills training, English as a second language classes
and basic education, to an individual who has moved from a W-2 employment
position to unsubsidized employment regardless of the individual’s income or asset
level.

For further information see the state and local fiscal estimate, which will be
printced as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 49.1475 of the statutes is created to read:
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49.1475 Follow—up services. }( Wisconsin works agency shall provide case
management services for an individual who moves from a Wisconsin works
employment position to unsubsidized employment to help the individual retain the
unsubsidized employment. Case management services may include the provision of
employment skills training; English as a 2nd language classes, if the Wisconsin
works agency determines that the course will facilitate the individual’s efforts to
retain employment; a course of study meeting the standards established under s.
115.29 (4) for the granting of a declaration of equivalency of high school graduation;

or other remedial education courses. The Wisconsin works agencyrsha

services regardless of the individual’s income and asset levels.

(END)
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AN AcT ...; relating to: the budget.

Analysis by the Legislative Reference Bureau
HEALTH AND HUMAN SERVICES

WISCONSIN WORKS

Under the Wisconsin works (W—2) program, a person must work in a W-2
employment position to receive benefits. W—2 employment positions are subsidized
work activities that are intended to prepare an individual for unsubsidized
employment.  Currently, contracts between the department of workforce
development (DWD) and W-2 agencies require the W-2 agencies to offer follow—up
services for 60 days after a W—2 participant moves from a W—2 employment position
into unsubsidized employment.

This bill permits a W—2 agency, following the follow—up period, to offer case
management services, including the provision of employment skills training,
English as a second language classes and basic education, to an individual who has
moved from a W—2 employment position to unsubsidized employment regardless of
the individual’s income or asset level.

For further information see the state and local fiscal estimate, which will be
printed as an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:
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SECTION 1. 49.1475 of the statutes is created to read:

49.1475 Follow-up services. Following any follow—up period required by the
contract entered into under s. 49.143, a Wisconsin works agency may provide case
management services for an individual who moves from a Wisconsin works
employment position to unsubsidized employment to help the individual retain the
unsubsidized employment. Case management services may include the provision of
employment skills training; English as a 2nd language classes, if the Wisconsin
works agency determines that the course will facilitate the individual’s efforts to
retain employment; a course of study meeting the standards established under s.
115.29 (4) for the granting of a declaration of equivalency of high school graduation;
or other remedial education courses. The Wisconsin works agency may provide case
management services regardless of the individual’s income and asset levels.

(END)



