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WISCONSIN STATE ASSEMBLY

Anne Tonnon
DEPUTY SERGEANT-AT-ARMS

Steven Krieser
EXECUTIVE ASSISTANT

To: All Members and Staff of the State Joint Finance Committee

From: Sherab Phunkyi & Eric B. Schueiderman

Date:  April 19, 1999

Re: Public hearing testimony from Osceola, Wisconsin; Held April 14, 1999

In addition to the included testimony, exists also limited numbers of
extensive publications and videotaped testimony that has been distributed
to the co-chairs, senior members, and fiscal bureau staff. A master copy of
these items will be available per request from the Assembly Sergeant at
Arms office for your review,

Although the bulk of the testimony is not arranged by subject or
chronological order, some testimony from large groups of citizens
containing similar subject matter regarding AB 133/SB 45 and or proposed
amendments are grouped together.,

Attached is a brief description of the publications and videotaped
testimony not included in this packet that are available per request.

Any questions? 266-1503

Enjoy!




Wisconsin Academy Staff Development Initiative
Growth Over Time Evaluation Summary

L Cray Academy

Chippewa Falls

2. Einstein Academy
Green Bay

3. Southwest Academy 8. Chiwaukee Academy
Fennimore Kenosha

4. Washburn Academy 9. Wisconsin River Valley Academy
Onalaska/Holmen Stevens Point

5. John Muir Academy 10.  Northwoods Academy
Williams Bay/Verona Rhinelander

6. Sally Ride Academy 11.  Gitche Gumee Academy
Waukesha/West Allis Ashland

7. Christa McAuliffe Academy = 12. Star Academy

Appleton Amery




Partners which provide support and direction for thig grant project:

Chippewa Falls Area Unified School District

University of Wisconsinj-Eau_ Claire

Silicon Graphics, Ine.
Cooperative Educational Services Agencies

Wisconsin Department of Public Instruction

Wisconsin Educational Communications Board

********éﬂ*****

For more information on this project contact:

Dr. Julie C, Stafford, Project Director
140 West Elm Street
Chippewa Falls, WI 54729
715-723-1181
email: Jjulie_stafford @wetn
WASDI Web site:
www.wisc.edu/wisacadfprograms!wasdi«Ewo/wasdi.htmi

.pbs.org




To prepare
all youth
in western
Wisconsin
for success
in life
and
work
ina
competitive,
rapidly
changing
global
economy.

" Our educational system should provide a better system
of transition to postsecondary education and
employment for ail students,

In order for School-To-Work fo be successful,
- business/industry/labor must participste in the
educationsl process.

Competencies critical for the current and future
* worldorce.include personal qualities such as honesty
. and responsibility, thinking skilis such as decision-
- ‘making and problem-solving, and basic skills such

- - as writing and reading.

There should be better linkages among al! levels
of education.

- Effective School-To-Work programs combine
'school-based and work-based learning.

- A high performance economy, characterized by high-
skill, high-wage employment is beneﬁctaf o everyone.

:A eﬁec(tve developmentat PKJEZ career eéucat:on
- “program is integral to School-To-Work,

- Students, parents, as well as community, business,
- industry, labor, government, and educational leaders
’ must assume personal responsibility for successful

" School-To-Work transition.

" Bohool-To-Work activities should be equally accessible
to all students and all schooi districts.

- Students benefit from learning in the context of real
life applications.

Western Wisconsin
Bchool-To-Work
Consortium Alf parents, students, and educators can benefit from
exposurg o the workplace.

School-To-Work folce
Western !

| The integration of academic and vocational curricula
Techni

is essential to School-To-Work.
i

Because parents and teachers exert a primary influence
on students’ beliefs and behaviors, they are vital to the
planning and implementation-of School-To-Work.

2
-

To ensure that all students have
‘the opportunity to acquire the

“knowledge, skills, and atfitudes
T they need to succegd in a high-
skills conomy and to participate fully as
protiuctwe members of their communities.

To actively recruit participation
§ and involvement of business;
mdustry, and dabor in Sa?}oel-

- ;Te-Work initiatives. :

_.Te facilitate collaborative
“parinerships among parents,’
secondary schools, post

- secondary instifutions, community
organizations/agencies, and business/
industryfabor that will assist students as
they make the transition from schoot to work.
. citizen participation in School-To-
- Work and will enhance pubiic

understandmg, clarify misconceptions; and
umpmve ‘perceptions of Schoal LTo-Work,

. T provide students and parents
E  with a career selection process
: mc;Eucfmg awareness, exploration,

: ang preparation that Jeads 10"
fu!ure empioyment ard confinued education,

programs

~actasa cleannghouse for resources
and effective practices

- network with state and local agencies

- coordinate staff development

-~ deveiop policies and prosedures

- coordinate federal, state, and
community resources -

- promote business, industry, and
labor involvemnent

— develop a regional framework

To plan and implement markehng
sirategies that will encourage

To support in the following ways
‘the efforts of locat school districts
“in their development of equrtaiai
* cost-effective School-To-Wark

| Te foster educational reform:
7 ~ improve curriculum, instrue-
fion, and assessment through
input.of all partners
— accommodate a vatiety of
learning styles
= encourage parficipation in a variety of
work-related activities

To coordinate School-To-Work
8 activities with other programs for

special populations,




CONTINUED

Section 5. Quorum. One-third {1/3) of the existing members
of the Council wilt constitute & quorum for
the conduct of business at any reguiar or
special meeting.

Section 6. Voting. At all Council meetings, each Councit
mamber shall Have one vole. No proxy voles shall
be permitted. Simple majority vote of the quorum
shall prevail in all matters except those matters
which these by-laws require other than a
majority vole.

Section 7. Minutes. The Council shall keep a correct and
complete record of ali Coungit proceedings which
shall be attested 1o by signature of the Secretary.

Article VI Parliamentary Authority

Section . Rules of order, Meééingé shall be conducted
' according to Robert's Rule of Order in all areas
not outlined by the by-laws.

Article Vi Amendments

Amendments to these by-laws shall be submitted
to all members of the Council in writing at least
seven (7} days prior to the meeting and shall re-
quire a two-thirds (2/3} vote of all members present.

98-W-1880-A4

Articel Vill Conflict of Interest

Neo Council member or employee of the School-
To-Work Council shall have or acquire any inferest,
direct or indirect, in any project which the Council
is operating or promoling, or in any contract relat-
ing to any such project of the Council without making
written disclosure to the Council of the nature and
extent of his/her interest. No Councll member who
has such interest shail vote on any matter relating
{o it. Further, no Council member, officer, or
ermpioyee of the Council shall viclate the conflict of
interest regulations as established by funding
sources or as established by or contrary to Wis-
consin Statutes 181.225 or ifs successors thereto,

Consortium Partners

The school districts of Alma Center-Humbird-Merrilian, Arcadia, Bangor,
Black River Fails, Blair-Taylor, Cashten, Cochrane-Fountain City,

De Soto, Eloy-Kendall-Wilton, Gale-Eltrick-Trempealeau, Hillshoro,
Holmen, Independence, La Crosse, La Farge, Mauston, Melrose-
Mindoro, Necedah, New Lisbon, Norwalk-Ontario, Onalaska, Sparta,
Tomah, Virogua, West Salem, Westby, Whitehall, Wonewoc-Union
Center, CESA #4, CESA #5, Western Wisconsin Technical College,
Wastern Wisconsin Private industry Council, UW-La Crosse, Viterho
Cotlage, Job Service, Greater La Crosse Area Chamber of Commerce,
District Lodge 66, Machinist Union, Education Committee La Crosse
AFL-CIO, area business, parents and students

WESTERN WISCONSIN SCHOOL TO WORK CONSORTIUM

Commiltee Membership and Communication Structure

Educational/Business Communities of Western Wisconsin

Secondary Schools
CESA's

Poxt Sgeondary institutions
Community Agencies

Businessfindustry Labor Organizations

Students
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School-Based

Learning h

Work-Based
{earning ;
Comyrilles

School-To -Weo

Flannng &

Committea

Exseutive Committes

L implementation

Western Wisconsin Technical College will receive approximately $734, 610 in Carl D. Perkins Vocational and Applied Technology Education
Act funds from July 1, 1985 to June 30, 1996 to provideschool-te-work opportunities and services to assist students with special needs.
These federal funds represent approximately 3 percent of the projecied Coliege operational budget of $25, 771,612,

Career Center
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* Amery High School
Amery, Wisconsin
June 14 - 18, 1999
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STAR Academy...... “Planet for your summer!”

-




ST \*R \CADEMY

Visit our website at wwwwzsc edu/wxsacad/programs/

Bremia Ramm, Director
STAR Academy
Cooperative Educational Service Agency 11
225 Ostermann Drive
Turtle Lake, WI 54889

(71 S} 986-»2020

Funding is provided in part by the National Science Foundation Grant #ESI 9453923,

The STAR Academy is part of the Wisconsin Academy Staff Development Initiative,
a project of the Wtsaonsm Academy of Sciences, Arts and Letters.
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G e Gumee Acattmry

T 4ty 18, 50

Visit lour website at WWWJ}VEs:c'.édulwisac'adlpro'g?ams/

CESA 2
B Beaser Avepe
Ashiamd! W1 54805

83
The Gitche Gumee Academy is part of the Wisconsin Academy Staff Development Initiative

a project of the Wisconsin Academy of Sciences, Arts and Letters.
Funding is provided in part by the National Science Foundation grant #£8518453923.

¥




June 21-25, 1999

- West Allis/West Milwaukee X
Middle School -

and
“August 2-6, 1999
Waukgsha West High School

LT

¢

Teacher-to-Teacher Training
Standards-Based Instruction & Assessment

1, 2 & 3 Graduate Credits Available




SALLY RIDE

Visit our website at www.wisc.edu/wisacad/programs/

In Cooperation with Cardinal Stritch University, Nicolet School District,
and Waukesha School District.

CARDINAL STRITCH

UNIVERSITY

With Principal Funding from the National Science Foundation
in Partnership with the Wisconsin Academy of Sciences, Arts, & Letter. -




NORTHWOODS ACADEMY

Professional Development for the 2 1st Century

August 2-6, 1999
Nicolet Area Technical College
Rhinelander, Wisconsin




SCHOOL TO WORK

Visit our website at www.wisc.edu/wisacad/programs/

Nicolet Distance Education Network
NATC-Lake Julia Campus
RO. Box 518
Rhinelander, Wl 54501
(715) 365-4410

By
e
i

The Northwoods Academy is a cooperative effort coordinated by the Nicolet Distance Education Network,
the Northwoods School to Work Consortium, the CESA 9 Elsenhower Consortium, and the
CESA 8 Eisenhower Consortium working in coflaboration with Nicolet Area Technicat College.
The Northwoods Academy is part of the Wisconsin Academy Staff Development Initiative,
a project of the Wlsconsin Academy of Sciences Arts, and Letters, Funding is provided,

O e T TR R Y



leachers Teaching Teachers:
| Learning Together For Students
MATHEMATICS e SCIEN CE
TECHNOLOGY

¥ ocartisuns el ' Business
Llates 2 Education

Partnership
June 21-25, 1999

Williams Bay High Schoot
500 West Geneva, Box 259
Williams Bay, W! 53191

July 26-30, 1999
Verona Area Middle School

740 North Main Street i . ' M@
Verona, Wi 53593 £ .
erona .- Sy Up to 6 Credits

See Inside

John Muir Academy
3319 West Beltline Highway
Madison, Wi 53713
{608) 264-9609




JOHN MUIR ACADEMY

MATHEMATICS e SCIENCE
TECHNOLOGY EDUCATION

Visit our website at M.Wisc.édﬁ/Wisacad/programs/

John Muir Academy
3319 West Beliline Highway
Madison, WI 53713

Funding is provided in part by the National Science Foundation grant #ES!| 9453923,

The John Muir Academy is part of the Wisconsin Academy Staff
Development Initiative, a project of the Wisconsin Academy of Sciences, Arts and Letters,




®
ading Workshop

Southwest Wisconsin
Technical College

‘Fennimore, WI
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" Cesa#3
1300 Industrial Drive
Fennimore, W} 53809

Funding is provided in part by the National Science Foundation grant #£SI 9453923,

The Southwest Academy is part of the Wisconsin Academy Staff
Development Initiative, a project of the Wisconsin Academy of Sciences, Arts and Letters.



ugust 2-6, 1999

Southwest High School

1331 Packerland Drive
Green Bay, WI 54304
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Bringing the Wonders of the World to the Fingertips of Children

The Einstein Project is a non-profit school-business partnership dedicated to the
support of quality science, mathematics and technology education for K-12
students in Northeast Wisconsin.

Visit our website at www.wisc.edu/wisacad/programs/
or www.itol.com/einstein

The Office and Science Resource Center is located at:
3100 Market Street
Green Bay, WI 54304
phone: 920-983-1104 fax: 920-983-1152
e-mail: einsteinproject@itol.com

Einstein Project Staff

Sue Theno - Project Director Carol Madacey - Science Resource Center

Jen Metcalf - Business Manager & Dan Wesenick - Science Resource Center
Staff Development Coordinator Nancy Duppler - Science Resource Center

Cheryl Newhouse - Secretary Carol Pearson - Science Resource Center

Serving teachers is our number one Priority!

¢ é@ o

Funding is provided in part by the Nationa! Science Foundation grant #E51 9453923,
The Einstein Academy is part of the Wisconsin Academy Staff Development Initiative, a project
of the Wisconsin Academy of Sciences, Arts and Letters.




'WASHBURN

“Eventually, why not now?”

AN ALL
.  NEW LINEUP
S, OF WORKSHOPS
FOR K-12
EDUCATORS

WEEK |
July 26-30, 1999
Holmen High School
Holmen, Wi

WEEK I
August 2-6, 1999
Onalaska Middle
& High Schools

Onalaska, Wi




Cooperative Educational Service Agency #4
923 East Garland Street; RO. Box 157
West Salem, Wi 54669

Web Site: http://www.cesa4.k12.wi.us

S
%i?o

G g@%

Funding is provided in part by the National Science Foundation Grant #ES| 9453923,

The Washburn Academy is part of the Wisconsin Academy Staff Development Initiative
(WASD%) a project of the Wisconsin Academy of Sciences, Arts and Letters.
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Teachers TEACHING Teachers
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‘3999 Summer Werksheps for K 12 Teachers'
August 9-13, 1999

Pleasant Prairie, Wisconsin




1999
Chiwaukee Academy
Camputer, Math, Reading/Language

Arts, Science, and Technology
Education for K-12 Teachers

Funding is provided in part by the National Science Foundation
Grant # ESI 9453923,

Chiwaukee Academy is part of the Wisconsin Academy Staff
Development Initiative, a project of the Wisconsin Academy of
Sciences, Arts and Letters,
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THANK YOU!

The following businesses, industries, agencies, institutions, and individuals have demonstrated their |
the Cray Academy by providing financial contributions, resources, or
materials/supplies to the Cray Academy. Sincere appreciation and gratitude is expressed for their
contributions in making the Cray Academy experience an innovative and successful program as well

commitment to and support of

as a national model for staff development.

Ameritech

Ayres Associates

Bloomer Advance

Bloomer Piastics

Cedar Corporation

Celestica, Inc.

Cellular Plus-Chippewa Falis
CESA #10

Chippewa Falls School District
Chippewa Area Catholic Schools
Chippewa Herald

Chippewa Vaﬁey Technical College
Cornell Corporation

Crane, Bob & Verene

Details

Dunn County News

E.Q. Johnson Company

Eau Claire Leader Telegram
Gregerson Photography

Heyde Companies

Hutchinson Technology, Inc.

Kell Container

Kurth Sheet Metal Inc.
Luther/Midelfort Health System
MRM Elgin

Modern Screen Printing
Northern States Power Company
Northwestern Bank -

Pizza Hut - Chippewa Falls
Phillips Plastics

Plainwell Tissue

Rooney Printing Co., Inc.

Sacred Heart Hospital

Schilling Paper Co.

Senn Blacktop, Inc.

Silicon Graphics, Inc.

Spectrum Industries

Stafferd, Julie C.

St. Joseph's Hospital

3-M Menomonie

University of Wisconsin-Eau Claire

University of Wisconsin-Stout

Johnson Matthey |} Wisconsin Manufacturers & Commerce

Cauen phote of the Stan HUEE Dam i Chippewa Folls puﬁ&d&yﬁ&kawmﬁG@gmm%@why.

CRAY ACADEMY

Funding is provided in part by the National
Science Foundation grant #ESI 9453923,
The Cray Academy is part of the Wisconsin
Academy Staff Development Initiative, a
project of the Wisconsin Academy of
Sciences, Arts, and Letters.

Math » Science » Technology e
CESA #10 .

723 West Park Avenue
Chippewa Falls, W1 54729
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Visit our website at www.wisc.edu/wisacad/programs/

2400 Main Street
Stevens Point, Wi 54481
(715) 345-5569

Funding is provided in part by the National Science Foundation grant #ESI 9453923,

The Wisconsin River Valley Academy is part of the Wisconsin Academy Staff
Development Initiative, a project of the Wisconsin Academy of Sciences, Arts and Letters.
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OF THE FOX VALLEY

CHRISTA
McAULIFFE |
ACADEMY

JULY 19-23

1999

APPLETON
NORTH
HIGH
SCHOOL

by

SCIENCE &
TECHNOLOGY




CHRISTA McAULIFFE ACADEMY
OF THE FOX VALLEY

MATH - SCIENCE - TECHNOLOGY

The Christa McAuliffe Academy of the Fox Valley
is a cooperative cffort coordinated by the
Fox Cities Alliance for Education of the:
Fox Cities Chamber of Commerce & Industry, Inc.
227 S, Walnut Street, PO Box 1855, Appleton WI 54913-1855
Phone (920) 734-7101 Fax (920) 734-7161

Fox Cities

CHAMBER OF COMMERCE & INDUSTRY

Credit for Christa McAuliffe Academy participants is offered by
the University of Wisconsin-Oshkosh,
Funding is provided in part by the National Science Foundation,
Christa McAuliffe Academy is part of
the Wisconsin Academy Staff Development Initiative,

a project of the Wisconsin Academy of Sciences, Arts and Letters,




WISCONSIN ACADEMY
STAFF DEVELOPMENT INITIATIVE

“LEAD
TEACHER
INSTITUTE”



Principal funding comes from the |
National Science Foundation in partnership with the

Wisconsin Academy of Sciences, Arts, & Letters

HERFF JONES.

PHOTOGRAFHY DIVISION



Cray Academy .. :

Wisconsin Academy Staff Development Initiative
1999 Summer Academy Workshops for K-12 Teachers

in Science, Mathematics, and Technology Education

Chippewa Falls

Einstein Academy
Green Bay

Southwest Academy
Fennimore

Washburn Academy
Onalaska/Holmen

John Muir Academy
Williams Bay/Verona

Sally Ride Academy
Waukesha/West Allis

Christa McAuliffe Academy
Appleton

10.

11.

| Chzwaukee Academy ‘

Kenosha

Wisconsin River Valley Academy
Stevens Point

Northwoods Academy
Rhinelander

Gitche Gumee Academy
Ashland

Star Academy
Amery




WASDI

The Wisconsin Academy Staff Development Initiative (WASDD) is a
program of the Wisconsin Academy of Sciences, Arts and Letters
with principal funding from the National Science Foundation.
The work described in this document was supported by
National Science Foundation Grant ESI-9453923.
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Partners which provide support and direction for this grant project:
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4

Chippewa Falls Area Unified School District
University of Wisconsin-Eau Claire
Silicon Graphics, Inc.
Cooperative Educational Services Agencies
Wisconsin Department of Public Instruction
Wisconsin Educational Communications Board
For more information on this project contact:
Dr. Julie C. Stafford, Project Director
140 West Elm Street
Chippewa Falls, WI 54729
715-723-1181
email: julie_stafford @ wetn.pbs.org

WASDI Web site:
www.wisc.edu/wisacad/programs/wasdi-two/wasdi.html




tarting right now, there are incentive
and cost-sharing funds availabls through
your Prigrity Watershed Projest,

As an eligible landywner, you not
ondy get financial assistance o install water
quality practices, you als get technical assis-
tance lo make sure your conseroation plan

ﬂ\. K Jits your needs and manage-

mend siyle.

The Priority
Watershed Profect
s ready fo
7 providy fnan-
s G cial incentives for
your practices, Funding is limited, 50
signoupr will be by a first-come, first-seroe

hasis.

Talk to ome of your watershed
employees to find out more about this
RewW inceniive program.

iractices & Rates ror Incentive

Cropland ) :

Farss plss: to “T™ and 590 Nutrient Managonat Pan

Annual Payment;

$6.00¢azre for NHEL felds $8.00/acre for HEL fieids

Barnyard o

Croplend plans have to be impléméntid prior 1o receiving basnyard fncentive.

Payment Scale lode-time payment}:
2% reduction recsives §107lb % reduction receives $50/b
30 redhuction seceives $10/1o 80% soduction raceives $33710

40% reduction rereives $30/1 |
50% veduction receives $40/1b
80% reduction receives $45Ah

B reduction receives $607b
00 reduction receives $70¢1

Stroam Corridor Management
Management Plan required

Annual Payment is $2.00/scre

One-titts: Prymest $8.25/0 of strivambiank
Woodland

Annual Payment i5 $2.60/acre for axchusion

Cost-Shared Best Management Practices:
Agricultueal Seds basins R

Citical Area Stabili

Grade Stabilization Structures

Girassed Waterways

£and Acquisit

Manure Storage Facilities Gl

Manute Storage Facility Absnd oy
Milking Conter Waste Control : e
Pesticide Handling Spit Control Basia S
Shorefine and Steeambank Protection 700
Structaral Urban BMPs . W
Well Abund " 0%
‘Wetland R i %"

" Faremenu may be emtersd inta in enuactivg
with these BMPs.

" Cost-tharing ia avaitable b wguire fang foe the
camizucian Of 4 ueban wrgtiesl practics or
ta souire Band which & conteibiting or wit
contribyle nongoint sediee prliaticn

? Conteshuze at 70% far frst $35.000 of cnng
ek at 5% fur semaining cast, sk (o exched
$35.000,

e

S L

S_.om to
*  Cleaner
Water

Landowners are contacted

This is where we are now.

Project staff are eontacting
o landowners to explain how

the program works.

An agreement is drafted

Ifyou decide to participate

the program, then you wor

with the county staff 1o dev
conservation and nutrient manager
plan designed specifically for your |
From there, other practices cas be
discussed to see what fits into your
management plan.

An agreement is signed

Signing an agreement is an

important step. With it, yon

agree to carry out and mais
the practices which you have selecte
The agreement outlines what will b
dotte, estimated costs and completic
dates,
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: __ outh Fork Hay River Watershed Project Presents:
- The Pollution Reduction
Incentive Program.

A new conservatio
program designe
by local citizens
with you in
- mind.

7
Look inside to

e check out what

P listed below:
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St. Croix County Dunn County

Land Conservation Department Land Conservation Department
Ag Center Ag Center, Suite C

P.O. Box 95 390 Red Cedar St.

1960 8th Ave. Menomonie, WY 54751

Baldwin, WI 54002 {715) 232.5983

{715) 6842874 ext 132




Chetek, City of Lakes includes beautiful
scenery and the lifestyles of the people .

“of Chetek. This video includés demo-
graphics,history, recreation, fishing, wildlife -
and hunting, special events and activities all -
year round, buisnesses, services, schooling, -
churches, and senior citizens.

Produced By:

Gary Mohr-IMC - wﬂmﬁiwm Time: 71 Emsmﬂmm _ mnuHAOOH .WO .M)\GH.HA HUN.ON €
1001 Knapp Street = hitp://www.chetek.k12.wius - | Chetek H.HNWH._. School
Chetek, WI 54728 ~ video@chetek k12.wius  Purple Puppy

- Productions nwmﬁmmﬂ* S‘mmﬂﬂﬂﬂmmﬂ#
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_———— Institutional Initiatives

RESEVTS REGuesrs

UW Colleges: Student Services Initiative for Admissions ($1,000,000 GPR/Fees)
e Currently, each of the 13 UW Colleges has very limited resources to provide student services.
e  Market studies show that students lack awareness of the educational opportunities available at UW Colleges.
« There is a need to establish a coordinated admissions outreach program to meet students needs for information and to

improve the application and registration process.
Four regicnal centers servicing the 13 campuses would focus on assessing prospective students’ educational needs
and matching them with their career goals.

UW La Crosse: Medical Health Science Operations Support Initiative (51,185,000 GPR/Fees)

The La Crosse Medical Health Science Ccnsorttum, Inc. is a nonprofit, corporate alliance between UW La Crosse .
and four other organizations that optimizes resources to provzde education, training and research in health care.
The Consortium established a Medical Health Science Education and Research Center for which mamtcnancc
operations and technology expense will be charged to its users.

The facility will provide distance education for consortium merbers, serve as a telecommunications hub for a 19
county network and support 13 fully integrated health profession programs.

The basic operation of the Center will require staff with specialized skills.

UW La Crosse needs additional resources to fund its share of operating costs of the Center.

'{}W Mxiwaukee. Urban Environmental Health Initiative (31,001,000 GPR/Fees)

Increasing urban and suburban populations have resulted in increasing stress on biological, chemical, physical and
lifestyle conditions in these areas.

-Bimamshmg the incidence of disease that. resuits fmm urban {:ondmons will: depcnd on wiy racagmtxcn ancl
reduction of disease-causing factors. _
UW Milwaukee is uniquely positioned to estabhsh a modei program to research and provide recommendanon to
improve the conditions of urban life.

UWM will bring together the cumulative resources of several schools and colleges on campus to focus the diverse
environmental health-related activities to benefit metropolitan Milwaukee and other Wisconsin cities.

UW Stout; Graphic Communications Management Initiative ($1,813,600 GPR/Fees)

The demand in Wisconsin for graduates in Graphic Communications Management currently far exceeds the numbers
of graduates.
The printing industry is the 4® largest manufacturing employer in Wisconsin (53,000).

» The lack of available graduates severely limits future growth in the industry.
This initiative will provide funding to increase the number of graduates to about 25 annually and make use of
distance education, collaboration with other institutions and industry partners.

UW Superigr; Integrated Assessment Program Initiative (31,217,500 GPR/Fees)

While student assessment methodology is critical to program review and improvement, only limited impiementation
of new instruments has occurred.

A student portfolio assessment system is a computer based approach that would provide the university with the
ability to document learning of individuals and the student body as a whole.

The student can use his or her portfolio to later demonstrate skills/achievements to potential employers.
Development of a pilot portfolio assessment system will provide a model that would be available to other UW
System institutions.
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Institutional Initiatives

Governor’s recomumendations
——— -

UW Colleges: Student Services Initiative for Admissions ($500,000 GPR/Fees)

* &

' ' UW La Crosse: Medical Health Science Operations Support Initiative

Currently, each of the 13 UW Colleges has very limited resources to provide student services.

Market studies show that students lack awareness of the educational opportunities available at UW Colleges.
There is a need to establish a coordinated admissions outreach program to meet students needs for information
and to improve the application and registration process.

Funding would provide for 5.5 FTE to focus on assessing prospective students’ educational needs and matching

them with their career goals.
* (3852,000 GPR/Fees)

The La Crosse Medical Health Science Consortium, Inc. is a2 nonprofit, corporate alliance between UW La
Crosse and four other organizations that optimizes resources to provide education, training and research in health

care.
The Consortium established a Medical Health Science Education and Research Center for which maintenance,

operations and technology expenses will be charged to its users.

The facility will provide distance education for consortium members, serve as a telecommunications hub fora 19
county network and support 13 fully integrated health profession programs.

The basic operation of the Center will require staff with specialized skills.

UW La Crosse needs additional resources to fund its share of the operating costs of the Center.

il §tgur Gmphxc Commumcaﬁons Management Initiative .~ ... . -(5895,700 GPR/‘Fees)

The demand in Wisconsin for graduatcs n Graphxc Commumcatmns Management currently far exceeds the
numbers of graduates.

The printing industry is the 4” largest manufacturing employer in Wisconsin (53,000).

The lack of available graduates severely limits future growth in the industry.

This initiative will provide funding to increase the number of graduates by about 75 annually and make use of
distance education, collaboration with other institutions and industry partners.

W Madison Initiative: | ($30 million GPR/Fees)

This new investment will allow UW-Madison to enhance its ability to leverage federal support and
private giving, recruit and retain outstanding faculty, attract the best and brightest students and help
Wisconsin maintain its competitiveness in the global economy.

Faculty

Biological Life Sciences (phase 2)

Facilities renewal

Student financial assistance



Testimony for the Joint Finance Committee
Osceloa, Wisconsin - April 14, 1999
Gary S. Smith, CI1O UW-River Falls

Topic: Information Technology Student Training DIN
Position: Recommending Approval

Introduction

My name is Gary Smith. I am the Chief Information Officer and Direcior of Information Technology
Services at UW-River Falls. [ am also serving on the UW Council of Chief Information Officers planning
group for the Information Technology Student Training DIN.

Background
The Information Technology Student Training DIN was initiated by the UW Council of Chief

Information Officers. This funding request was brought forward by the UW Board of Regents and has
been recommended, as modified, by Governor Thompson.

General Purpoge
The idea behind the Information Technology Student Training request is elegant yet simple. The premise

~18 10 hire; train and pay 800 IT support students Systemnwlde by the end of the biennium. Once trained,

these students would be capable and available to augment permanent IT support staff in providing the
much-needed support for these sarvwes on our campuses.

I’roblems and Tssues Bemg Addressed -
There are two main problems or issues that we hcape to address through this funding initiative. The first

is the global problem of there simply not being a large enough, trained information technology support
workforce available. It is very difficult to hire such individuals, difficult to pay them competitively and,
consequently, difficult to retain them. In example, T have personally had muitiple staff members
approach me indicating that they had received job offers from the commercial sector that were from
25% 10 100% higher than I was currently paying them. It is very difficult to counter such competition
and retain our top IT staff. Even at the CIO level, within the UW System the current average tenure of a
CIOis only 2 years

... The: secand issue is. that our cufrent students are frequently hired away from the University by other. Sta;te

agencws ‘and the commercial sector, Sometimes, this is only for the Summer but occasionally, such
activities result in the interruption or curtailing of our students’ education. It is often very difficult if not
impossible under current funding constraints to pay students high enough wages to be competitive with
what mdustry can and does offer.

Thjs isa Wm—Wm—Wm Progesmo

By aggressively entering into this IT Student Training program, all participants come away winners. The
campuses win by having a trained workforce of students to augment our permanent staff. It is our intent
that these students will remain in the training program throughout their educational careers. Industry
wins by having fully trained and educated workers to hire once these students complete their degrees.
The students win by completing their degrees, becoming trained in information technology support,
receiving a UW System Certification to that effect and by receiving a better wage during their training
and University employment.

Conclusion

In reality, it is the economics of the situation that makes this initiative so very appealing. The University
campuses desperately need additional IT support workers. Funding permanent staff positions to meet
this need is much more expensive than hiring student workers. This 1s not to say that we don’t and won’t
need additional permanent IT support staff. However, by utilizing our student resources in such a way
that augments their education and skill level both economically addresses the University’s needs while
simultaneously generating more marketability in our graduating students. Many of these students will go
on to work in other State agencies and Wisconsin industries providing a resource to them that is
currently unavailable.

Thank vou,
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Human Resources Director
Horton Manufacturing
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In‘trdﬂucﬁen'

Horton Manufacmrmg isa major employer in Burnett County We prowde our employees with
exaellent wagesand- benefits, and our continuing investments in plant, equipment, and technology
make our manufacturing’ facdxty a showcase. The: Wisconsin Indianhead Technical College System
has been a crucial partner in our success, and has allowed us to grow, providing critically needed
jobs in our area. A vibrant technical college system will be an important part of our future success.

Description of Our Company:

Horton was established in 1902. It manufactured wooden boxes for wagons and Model T pickups.
At some point, it began to manufacture clutches that controlled fans to cool movie theaters. The

company encountered: fmam:lal difficulties, and in. 1951 it was purchased by the current f}wner L

Hugh Schilling, and it remains 2 famﬂy owned. busmess to th:ts date.

Hugh Schﬁlmg built up the business from its very modest beginnings {four employees), to a well
respected, ﬁnanclaﬂy sound, and growing business (both domestic and international). The corporate
offices are located in Minneapolis, MN. - The Webster, Wi piant wis built in 1982, and currently
employs over 100 individuals. As stated earlier; the manufacm:mg facility is a showcase, and
numerous tours are provided for K-12 ed&cauon, technical colleges, universities, and other
businesses.

We are a leader in the use of high tech equipment, leading edge processes, and manufacturing
techmques We have 60 CNC (computer nummcai!y controlled) machines ranging in price from
$50,000 to $250,00. Our most expensive piece of equipment cost $450,00 with the tooling.
Obviously we need well trained, highly skilled individuals to operate this equipment.

Concerns About the Availability of a Skilled Labor Force:

About 68% of the jobs at Horton require technical college training. About 16% of the jobs require
a university degree and about 16% require a ingh school diploma (this group is shrinking). We
maintain our campe:tmvs edge by dﬁmg what we do better than anybody else. We accomplish this
through the wise use of technology, hiring and retaining highly skilled and motivated individuals,
and an uncompromising focus on quality and customer satisfaction.



A big part of better performancer

The hrgest ;:aamon of our. workfoxce are machinists. Foriunateiy we have almost nonexistent
‘iumover hecause skﬂled macilmj,sts are hard to find. Currently, there is a shortage of 60,000
mach:msts in the US. There are similar shortages in the areas of electronics, computers, quality,
etc.

Our cﬁnversatmas with other major businesses reinforce these concerns. We are all having to deal
with a tight labor force, but the shortage of candidates with technical skills is alarming. Add to that
the demographlcs ﬁgures that show a declining number of new entrants into the labor force, and you
have a sense of our apprehenszon Our future success will depend on the wise use of technology, and
we wﬂl need hlghly skilled emp}oyees to utilize that technology.

Our Rellance on the Techmcal College System:

The techmcai college system in general, and the WITC system in particular are crucial partners for
us: They ‘do an: outstandmg job of staying connected with the business community in terms of
keeymg their tumcuium relevant, and scanning for future changes They are a primary source for

rmtmg for our. techmcai pﬂsztmns (remember 68% of our positions). They also provide trammg
for our ¢urrent empi{)yees “This training ranges from supervisory management, to quality, to various
machining courses, to “soft skills” such as interpersonal skills, communication, etc.

Economic Development Considerations:
Part of the reason webmi‘t a plant in Webster, is because of the excellent technical colleges in the

area. It is useful to consider how WITC contributes to local economic development. We provide
over. 100 exm:lient jobs. . Individuals who have a solid education in technical areas have high

: piasement rates, and command good wages. Fmaﬁy, businiess are drawn to areas that can pmwde e

them with a ‘good labor force.” Those business that hire technically trained individuals tend to'be
among thase that pay the highest wages, and contribute most to the local economies.

Suppart :for'S-tate Inve_stm_ent in the WITC System:

Asl anderstand it, there isa request before the joint finance committee to put more money into the
technical cnﬁege budget. I'recognize that you have many conflicting demands, and 1 do not presume
to tell you how to vote. 1 did want to give you our perspective as to how important the technical
college system is to the people and businesses of (economically depressed) Burnett and Washburn
Counties.

I cannot predict what the future will bring. I do know that the pace of change will continue to
accelerate. 1 know that the demand for individuals with strong technical skills will continue to grow.
I know that that is where the good jobs are. 1 know that WITC provides us with the types of people
we need 1o hire. We at Horton support additional state funding for the technical college systems in
general, and WITC in particular.
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DATE: Wednesday, April 14, 1999

ATTN: The Honorable Members of the Joint Finance Committee

Senator Brian Burke (Co-Chair) Representative John Gard (Co-Chair)
Senator Russell Decker Representative David Ward

Senator Robert Jauch Representative Cloyd Porter

Senator Kevin Shibilski Representative Dean Daufert

Senator Gwendolynne Moore Representative Sheryl Albers
Senator Kimberly Plache Representative Marc Duff

Senator Robert Cowles Representative Greg Huber

Senator Mary Panzer Representative Antonio Riley

We appreciate the opportunity to share our thoughts with you pertaining to education issues in the state
budget. We also recognize the major aliccation of state resources that go to fund public education in the
state. In evaluating items contained in the proposed budget, those listed below emerge as priority concerns,

SPECIAL EDUCATION FUN’DWG

State statutes provide that 63% of Special Education costs and 51% of Psychoiogxcal Services are to be
provided throngh Categorical Aid. - Even though the statute remains.on the books, in 1994-95 the amount of
“-'money that was:allocated in the state- badget for these purposes was frozen. As:costs have tisen; the
 percentage of support from Categorical Aid has declined to less than 35%. The difference is requlred tobe
made up from other resources which are limited due to revenue caps legisiation.

With escalating costs in Special Education, Categorical Aid has to be increased. We would support an
increase to a 50% sum sufficient level.

Statewide, it would take $400,000,000 to fund the difference to achieve the statutory 63%. Passing that on
to local districts is essentially asking them to fund a significant budgetary shortfall substantially pressuring
scarce resources.  Nationally, the state cost share equivalent of Categorical Aid is over 50%.

We are seeking this remedy in a manner that is not at the expense of the General Aid appropriation or other
education appropriations.

DECLINING ENROLLMENT; DECLINING GRANTS; INCREASING COSTS:

As enroliment declines, districts are not abie to reduce servzces«nor lay-off personnel at a rate corresponding
to the loss of revenue that is calculated in the revenue cap formula, The 75% hold harmiess concept in the
Governor’s budget must remain, but it should be on a recurring basis. Tbé non-recurring hold harmless
concept does not sufficiently address th{: needs of declining enr mem 3xsmcts who are unable to absorb

the loss in revenue. i

The Carmeron School District does not discriminate on the basis of race, color, national origin, age, sex, or handicap.
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One of the concerns over the loss of revenue corresponding with declining enroliment is that we are
simultaneously compelled by legislation and by best educational practices to improve instructional
programs. Please note as follows:

1) Students now have the opportunity to participate in Youth Options with the district required to pay
the tuition. We do not have a corresponding reduction in cost 1o offset this new expenditure. Asa
result, the General Fund gets pressured with required new programs like youth options.

2) Districts are pressured to reduce class sizes in the early grade levels. If districts are fortunate
enough to qualify for SAGE Grants, assistance is available for addressing the pupil-teacher ratio,
while other districts with the same needs, do not have this opportunity. The General Fund gets
pressured if Cameron desires low class sizes for best early learning experiences.

3 W‘e are in line for a decrease in Goals 2009 Grant money and the Carl Perkins Grant. These
sources are diminishing at a time when a lot of work needs to be done on Standards, Curriculum,
and Assessment. The General Fund gets pressured as grants decline.

Without the 75% hold harmless provision on a recurring basis, declining enrollment schools will not
have the resources to support programs required by legisiation or recommended by best educational

practice.

TWO-THIRDS FUNDING

The proposed budget includes increases of aid state-wide which amounts to $213.8 million in 1999-2000
and $410. mxil;on in 2000-2001 to maintain the state’s commitment. It is absolutely important that the state

R mamtams iiS iwo-thtrds ﬁmdmg ccmmxtment for quahfyzng Fund 10 and F und 39 expenditures

In I989 initiatives were undertaken whlch provrded a means for schools to address needs rekaied 1o aging
and unsafe facilities. As building projects became eligible for aid through the formula, districts across the
state have been able to respond to much needed replacements and upgrades. The legislature’s commitment
to two-thirds funding has had a dramatic effect on helping districts address these issues and contain their
local levy. This is particularly significant to districts with a small tax base. Because of this action by the
legislature, opportunity was provided to the Cameron District to make facility upgrades which have
addressed safety and code compliance issues.

The two-thirds commitment has also brought a substantial increase in General Fund Aid to many Districts
that have had a low tax base. Therefore, legislated program requirements, technology initiatives, and other
program costs have been able to be met while local mill rates related to school costs in communities like

ours have been reasonably contained or have gone down.

Again, it is vital that the state maintain a commitment to two-thirds funding.

REVENUE CAPS / QEO

There are some ways in which revenue caps positioned our school disadvantageously at the time they went
into effect in 1993-94. At that time, we were among the 10% lowest spending districts in the state on a cost
per student basis. Essentially, revenue limits froze our relative position.
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We have had a gradual increase in enroliment over the years, so to a degree, we have been able to mitigate
the issues. However, a fixed rate of growth ($208.88) per student per year is not aligned with the
affordability of a 3.8% wage and benefit package if enrollment is stable or declines. Presently, that rate of
revenue increase calculates to be 3% for our District if our three year enroilment average remains stable.

Knowing that personnel costs comprise 80% or more of a district’s budget, you can see that Districts face
serious dilemmas. Censider for a moment that schools are faced with increased costs in many areas of
operations such as maintenance, staff development, transportation, and the implementation of requirements
like Standards and Assessment. When in context with the decline in Special Education Categorical Aid, the
decline in Goals 2000 and Carl Perkins Grants, and a decline in revenues when enroliment falls; the concern
over revenue limits is exacerbated,

Stated candidly, the revenue caps simply do not generate enough money for many districts to fund the
qualified economic offer for certified staff. For reasons related to harmony and perceptions of faimess,
support staff contracts have customarily been settled at or about the same level. Legislative relief needs
consideration so that adequate resources exist.

STANDARDS AND ASSESSMENT

We understand that the proposed budget includes fiscal provisions for the development and implementation
of the High School Graduation exam. We also understand that the proposal would eliminate the opt out
provisions for the High School exam, except for qualifying EEN students and LEP students.

We do have concerns related to the “high stakes” nature of testing at grades four and eight. One
manner in which our concern may be expressed is that we prefer for excellence in education to not turn into
an obsession with high test scores. _We would support Jegislation which would allow districts to have
‘broader:latitude to include other variables in determining the need to retain, We do not view retention on
the ‘basis of one test'as good public policy, especially when retention is not solidly supported by research,

We do support Standards and Assessment from the perspective that what students need to know and be able
to do is more explicitly defined. Also the disaggregation of test data will allow us to be much more
responsive to individual needs where ‘relearning’ or specific remediation is warranted.

We are concerned that the “high stakes™ graduation test may also not be the best public policy.
There are circumstances where students will not respond well to the pressure of this kind of a test, and yet
on other measures they would meet graduation requirements and qualify for entrance into post-secondary
schools. Why deny them a diploma?

We recognize that the law has a provision for local Districts to create an alternative to the High School
Graduation Test. Considering the time that would be for research needed to do this; the expertise that is
required to develop an alternative to the test; the resources that would be needed to validate the alternative;
and the liability implications for Districts if they were to withhold diplomas based on their aiternative plan,
it would appear that few districts will choose this option.

We appreciate your attention to our concerns and request careful consideration as the budget is deliberated.

Respectfully,
SCHOOL DISTRICT OF CAMERON

i i
o sond G- Ffeits—m
Howard A. Hanson
District Administrator
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April, 14, 1999

Slster Mary Ellen ?aulsan, preszdent of Frlends of Wisconsin
Libraries is: unable to attend thls ‘hearing so she called me to
testify on her behalf.

1. She is asking that that the System Aids be left in tack as
they are badly needed in the state of Wisconsin.

2. She wants the 4 contracts to be left as they are, we need the
support for state resource sharing.

3. The Cemmon School Fund monies should not be robbed for such
programs as "Teach". She is in favor of Teach but not taking
the funds from the Common School Funds.

4. She is apprec;atlve of the back;ng of Badgerlink.
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BOARD MEMBER
WISCONSIN INDIANHEAD TECHNICAL COLLEGE

OVERVIEW OF COLLEGE

Wisconsin Indianhead Technical College (WITC} is the largest geographic
district in the 16 technical college system. Located in northwestern
Wisconsin (see map), we cover an area that is larger than eight states in
the USA.-We operate four campuses located in the population centers in
the region. Two campuses in the north, at Superior and Ashland, and
two campuses in the south at New Richmond and Rice Lake. Our
administrative office is located in Shell Lake, Wisconsin. Our population
is sparse — averaging 24 people per square mile. The state average is over
80 people per square mile. Providing educational services to our citizens
effectively and efficiently in this sparsely populated region is always an
on-going concern.

ENROLLMENTS
During the 1997-98 school year WITC provided educational services to
the following number of students: IR |

Associate Degree Programs 2908 students
Vocational Diploma Programs 1794
Total Post-Secondary Program 4702 students {4604 unduplicated)

Basic Education Programming 2316 students
(Adult Basic Education,
Remediation, GED, HSED)

Adult Continuing Education
e Aidable Courses 18,990 students

*» Non-aidable Courses 581
19,571 students (19,425 unduplicated)

Total Number of Unduplicated
Students Served 24,869

During the 1997-98 school year one in ten citizens took courses from
WITC.
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WORK WITH BUSINESS /INDUSTRY

Z)unng the 1997-98 school year, WITC contracted with 127 businesses in
the region. Over 2,600 employees were served. Technical assistance
contracts were signed with 28 companies. Contract volume totaled
$330,000. With 60% of the current school year completed, contract
volume already exceeds $400,000.

STATE SUPPORT TO THE COLLEGE

The attached table clearly indicates that state support to WITC has
eroded. In the last eight years, state aids to WITC have gone up only
$291,000. To make up for the loss in state aids the college has increased
its tax levy by $6,412,000.

During the eight year period WITC had to increase its property taxes by
$22 to secure an additional $1.00 in state aid. These additional taxes
come from citizens whose per capita income is significantly below the
state average.

As a WITC Board member, I ask that the state stop eroding its support
for our college. The state should view its support for the college as an
mvestment with an excellent rate of return. Over 75% of the graduates
that we train work and live and pay taxes in Wisconsin.

I ask that you increase state aid by 4.4% in the first year of the biennium
budget and 4.8% in the second year.

ATESTIMONY FOR JOINT FINANCE\4-14-99bh
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