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Support was equally strong among
respondents with school age children
and those without school age children.
As figure 4 shows 70% of respondents

- with children under 18 years of age
where at least somewhat supportive of
the late start date. Sixty-six percent of
those with no school age children in the
household were at least somewhat
supportive of the proposal.

Support of Proposal
‘Children vs. No Children

Child in Household — e -

No Child

1 ' ' ! g
% 10% 20% 30% 40% S50% 60% 70% B0%
- Percentage

Figure 4 - The pﬁmantages -.repr'és.éni those who strongly
support or somewhat support the legislation. Children in
Household: n=207, No Child: n=388.

Support of Proposal Support of the proposal was high in all
o '.'--i'éégidh' - regions of Wisconsin. Support in the
e - Milwaukee region was the highest,

Hitmke R ' - where 73% of respondents at least

B somewhat supported the September
start date. Figure 5 shows respondent
support in the various regions of the
State.
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Lac./Eau.
Wausaw/Rhi. ‘
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Figure 5 - The percentages represent those who strongly
support or somewhat support the legislation.




Fox Valley Tech Prep Consortium

Tech Prep and all other School-to-Work initiatives are housed in and
managed by the School-to-Work Office at Fox Valley Technical College.

The Tech Prep dollars target:
v' School-based learning activities designed to offer students technical and
academic competencies with hands-on application: in 1998-99
v' 793 students at 31 consortium high schools taking over 40 courses
v more than 20 requests for additional articulations next school year
v curriculum development/revision/alignment: in 1998-99
v' 106 high school teachers, 47 high school counselors, 10 middle school
counselors and 38 FVTC sfaff involved in inservices at FVTC
v staff deveiopmen? opportunities; in 1998-99
v $18 000 dollars in mini-grant awards to 13 consortium high schools
v first annual Tech Prep Summer Institute in cooperation with Moraine
Park and CESA 6
v" 10 workshops (AutoCAD to Resiliency Training to WIDS) offered
to over 2000 9 through 14 staff in each consortium

The FVTC School-to-Work office provides the hub for linkages to the
K~125 the 4 year schao!s Iocai busmesses agencaes and “rhe commumfy

v J oint Tech Prep Counczl FVTC staff 9 12 sfaff 4 year school
representation, business representation
v KSCADE Operations Board: Consortium district superintendents
v KSCADE Programming Board: Consortium district principals

v' Tech Prep: 793 students, over 40 courses g

v" Youth Options: 61 students at FVTC, 198 students at their high school,
82 courses

v KSCADE: 421 students, 42 courses

v Youth Apprenticeship: 22 students, (work-based) course work and job
site application

FVTC advocates the flexibility to offer the STW option that best suits the
individual student's education and career plan.

Joanne Pollock, Director, School-to-Work, FVTC
Phone: 920-735-4749: email pollock@foxvalley.tec.wi.us
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Jim Coles, Administrator

Nogheustemn Wisconsin in-School Telecommunications Studio B, 15 1040, University of Wisconsin Graon Bay, Wi 54311 T . {320} 455-2599

March 25, 1999

Joint Finance Public Hearing Committee
Brown County Library

515 Pine Street

Green Bay WI 54301

Dear Member of the Joint Finance Committee:

Northeastem Wzsconsm In-School Telecommunications (NEWIST) in Green Bay is a subsidiary of
CESA 7 and was established in 1967 to provide instructional television services to public and private
schools throughout northeastern Wisconsin. NEWIST/CESA 7 was in existence before the beginning of
the Wisconsin Public Television network, providing its member schools with two hours of instructional
television broadcast daily via time purchased from Channel 11 in Green Bay.

In 1972, Channel 38 in Green Bay became the first station in the new Wisconsin Public Television
Network to go on the air. Schools in northeastern Wisconsin were now able to receive instructional
television:(ITV) programming all day, every weekday.

- K-12 instructional televxs:on has changed a great deal since the first broadcast in 1967, with many multi-
~media Tesources now accompanying the pmgrammmg in various curricular areas. There are computers,
application software, CD ROM, Internet, VCRs, broadcast television, High Definition Television
(HDTV) Digital TV, distance education networks, fiber optic distance education networks, etc.
Instructional television programs now have these integrated materials which use the latest technology to
* help the K-12 smdent learn.

What hasn't changed from the beginning in 1967 is the excitement of the K-12 educational community
around the use of instructional television in the classroom. Since 1967, with the establishment of
NEWIST and the beginning of Wisconsin Public TV in 1972, Wisconsin is considered a model that other
states are {rying to emulate:

Northeastern Wisconsin In-School Telecommunications INEWIST)Y/CESA 7, Green Bay, would like to
request that:

*  When the Joint Finance Committee considers in the 1999-2001 Biennial Budget the creation of a new
non-profit corporation to manage public broadcasting that there be K-12 representation on the
transition committee or the board of the new organization.

* Funding be considered for the conversion of public television in Wisconsin to digital in the
Governor’s Capital Budget. For public broadcasting to continue in Wisconsin and meet the FCC
requirement for digital broadcasting beginning in 2003, funding for the conversion to digital must be
apart of the 1999-2001 biennial budget. Since the federal government mandates that Wisconsin Public
Television stations be able to transmit a digital signal by 2003 in order to keep their broadcast



licenses, funding for the 1999-2001 biennium is targeted toward towers and transmitters and planning
for the broadcast network center.

If funding were approved for the 1999-2001 biennium, there would be sufficient time to procure a
contractor and complete critical tower and transmiiter work. However, if funding were delayed until the

2001-2003 biennium, timelines would be dangerously compressed and multiple phases would have to be
completed simultaneously.

Enclosed are documents that support these requests as well as information about the activities that
NEWIST/CESA 7 has been engaged in implementing in northeast Wisconsin.

If you have any questions, please do not hesitate to contact me at $20-465-2599.

Sincerely,

Eileen Littig
Director/Producer -
Northeastern Wisconsin In-School Telecommunications



Northeastern Wisconsin In-School Telecommunications (NEWIST) in Green Bay is a subsidiary
of CESA 7 and was established in 1967 to provide instructional television services to public and
private schools throughout northeastern Wisconsin. NEWIST/CESA 7 was in existence before
the beginning of the Wisconsin Public Television network, providing its member schools with
two hours of instructional television broadcast daily via time purchased from Channel 11 in

Green Bay.

In 1972, Channel 38 in Green Bay became the first station in the new Wisconsin Public
Television Network to go on the air. Schools in northeastern Wisconsin were now able to receive

instructional television (ITV) programming all day, every weekday.

The reason initial funding was given for Channel 38, Green Bay was education both for in-
school K-12 and mghttlme broadcast. In fact, it was called “educational television” in the early
years, and some peeple in this area still call Channel 38 and Wisconsin Public TV “educational

teiev;smn

K- 12 msuuctxonal television has changed a great deal since the first broadcast in 1967, with
many multi-media resources now accompanying the programming in various curricular areas.
There are computers, application software, CD ROM, Internet, VCRs, broadcast television, High
Definition Television (HDTV) Digital TV, distance education networks, fiber optic distance
education networks, etc. Instructional television programs now have these integrated materials
‘which use the latest technology to help the K-~12 student leam.

What hasn't changed from the beginning in 1967 is the excitement of the K-12 educational
~‘community around the use of instructional television in the classroom. Since 1967, with the .

ey _establishment of NEWIST and the begmnmg of Wzsconsm Public TV in 1972, Wisconsin is

considered a model that other states are trying to emulate:

« Instructional television (ITV) programming directly correlated to Wisconsin's Model
Academic Standards

. Supgtiemental teacher matenals such as Parade of Programs, Interconnect and teacher guides
accompany the ITV series

e The teacher's role in the ITV program selection process including ITV PreViews and
participation on Teacher Advisory Committees

¢ Tape Dubbing Service
» World Wide Web sites to complement and enhance the instructional programming

» A database of instructional resources giving quick and easy access to instructional program
information using a key word, academic standard or curriculum emphasis as a starting point

* Production of multimedia projects such as Wisconsin: Celebrating People, Place and Past
and the Storylords CD-ROMs



» Professional Development on-line services such as MATHLINE, ScienceLine, PrincipalLine;
WASDILine

* Support of the regional educational telecommunications area directors such as SWECS,
WWBIC, NEWIST, SEWIST, NIBS, and LSBIC, in their role in providing utilization
training and support to school districts

¢ Production of programming to meet the specific curricular needs of Wisconsin such as
Investigating Wisconsin History and the new culture, heritage and diversity series at the
fourth grade social studies level, Storylords programming for the second and third grade
reading level; and Teaching Through Technology, a professional development resource for
teachers using technciagy in the classroom

. Partzcipatmn in nauonal consortium productions, such as Tracks: Impressions of America at
the fifth: grade social studies level, and the conflict resolution series Getting Along for grades

K-2 ami Workmg Togezher for grades 3-6.

During this 1998-1999 schoci year there are over 130 ITV programs broadcast, all matched to
the new Wisconsin Model Academic Standards. The new [TV Database on the Educational
Communications Board’s website correlates the Standards to each instructional television

program that is broadcast.

NEWIST/CESA 7 w:;rks with public and private schools in northeastern Wisconsin in the use of
mstrucnonal television programming in the classroom, offering inservice workshops for teachers
‘onany of the ITV program that are broadcast, professional deveiopment workshops, and -

N " curriculum/technology workshops focusing on Internet resources for educators. NEWIST/CESA. L

7 provides monthly publications, a free-loan video library, access to a tape-dubbing service and
local option broadcast which offers northeastern Wisconsin students programming that is unique
to this area. Teachers from NEWIST member schools also have the opportunity to serve on the
Teacher Advisory Committee which meets yearly to help select new ITV programming to be
broadcast on the Wlsconsm Puhhc Television network.

Students and teachers from NEWIST member schools may be involved in NEWIST’s television
production: Teen Connection and Parent Connection, as well as other documentaries that

NEWIST produces.

Because NEWIST is the established instructional television agency in northeastern Wisconsin, it
also includes television production as part of its instructional services. NEWIST produces
instructional television programs for the Wisconsin Department of Public Instruction and for the
Wisconsin Public Television Network, whose broadcasts are used by 88% of the state's total
school population, or approximately 800,000 elementary and secondary students.

Since its inception, NEWIST has produced over 8 million dollars worth of educational
programming and has been awarded more than 75 major national instructional television awards.
Funds for production have been gamered through state, federal and foundation grants; all



programs have been broadcast statewide on the Wisconsin Public Television Network as well as
nationwide.

Television programs are produced in partnership with Wisconsin Public Television, Channel 38,
Green Bay, which is a professional multi-media facility distinguished by an excellent staff of
television production specialists, whose programming meets all the broadcast standards of the
Society of Motion Picture and Television Engineers (SMPTE) and have received many
prestigious awards. Television production at Channel 38 is exemplary, which can be verified by
its many TV and videotape programs that are broadcast and disseminated nationwide.

Eileen Littig, Director of NEWIST/CESA #7, creates, directs and implements the projecis. She
has produced more than 300 television programs for children and has five TV series in national
distribution, has received many national awards for television production and has completed a
series of television programs on the feminization of poverty, sex equity, sexual abuse, single

parents, emotional abuse, teenage suicide prevention, helping children cope with death (cancer),
adolescent pregnancy, preventing child abuse and neglect among teen parents, preventing child

“abuse and neglect among children of alcoholic parents, AIDS education for junior and senior
high school students, homelessness in Wisconsin, women and children with AIDS, drugs and
violence and at-risk children.

Ms. Littig, NEWIST, and Wisconsin Public Television, Channel 38, have received many
national TV production awards including: International Film and Video Festival of NY, Chicago
Film Festival, CINDY in Los Angeles, Cent:al' Educational Network, Ohio State, National
Association of Educational Broadcasters, Birmingham International Film Festival, Houston
International Film Festival, National Commission on Working Women, Wisconsin League of
‘Women Voters, Wisconsin Council on Youth Suicide Prevention, Wisconsin Center for Public =

- ‘Representation, Wisconsin Committee for the Prevention of Child Abuse. National Educational

Film & Video Festival and National Council on Family Relations, Midwest Emmy, etc.

Projects NEWIST/CESA 7 and Wisconsin Public TV are currently working on in the Channel 38

NEW FACES ON MAIN STREET- 60 minute documentary on the Latino and Southeast Asians
in Northeastern Wisconsin. Mayor's Neighborhood Resource Board will be having Public
Hearings beginning March 11 on housing, employment, social service and youth issues (in Green
Bay at Howe School)

TEEN CONNECTION (4 sixty minute live call-in television programs each year on issues
facing youth produced in the Green Bay Wisconsin Public TV studios and broadcast live
statewide on Wisconsin Public TV--over 36 programs produced over a 10 year period)

PARENT CONNECTION (4 sixty-minute television programs each year on the issues of
parenting produced from the Green Bay Wisconsin Public TV studios and broadcast statewide—

in our 2nd year.)



Producing a 60-minute program called HMONG IS OUR WORD FOR FREE about the Hmong
in northeastern Wisconsin.

Producing a 60-minute program with middle school girls entitled BEYOND THE BUTTERFLY-
- working with 25 classrooms throughout the state on what these young girls are thinking, doing
and feeling.

NEWIST is excited by the prospect of High Definition and Digital Television because we will be
keeping up with the industry standards. We are excited about working in the schools with the
latest technologies that will help the students of Wisconsin learn.

NEWIST has been working with our schools for over 32 years, and it has been a wonderful
technological journey. We would like to see a K-12 representative on the transition committee or
the board of the new organization so that we can continue to meet the needs of Wisconsin

students.

F or_'over 32 years .v_vc have had Teacher Advisory Committees from this area that have helped
select the ITV programming that is broadcast statewide. In fact, we just finished this selection

process less than a month ago.

We are now conducting Internet workshops in the schools helping teacher correlate the ITV
programming with new resources. We are seeing a great deal of excitement in our area about
these new technologies including HDT and Digital TV.

We encourage the Joint Finance Committee’s support the 1999-2001Biennial Budget Proposal to
" convert public TV in Wisconsin from analog to digital. In ‘order to meet FCC requirements for
digital broadcast by 2003 so public broadcasting continues in Wisconsin, funding for the
conversion to digital must be a part of the 1999-2001 biennial budget. Digital TV and multi-
channel broadcast provide great opportunities for Wisconsin schools, making available data and
additional information during the broadcast for use by teachers and students,
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COMMUNICATIONS BOARD

Basic to our state's progress in
economic development

Critical ta the advancerent of
new generations of learners

Vital to personal enrichment

and quality of life

Essential to the development

of teaching and lifelong
learning in Wisconsin.

The Wisconsin Educa-
tional Communications .
Board (ECB) produces and
delivers curriculum-based
multi-media programs for
Wisconsin learners of ali ages.

The ECB's partners in
programming production,
acquisition, and delivery
include:

e PK-12 schools.

e tcoxonai educattonai
telecommunications areas'

& cooperative educational
service agencies

» the Wisconsin Depart-
ment of Public Instruction

e the University of
Wisconsin ;

» the Wisconsin Technical
College System

e independent colleges
and universities

o state and federal
PK-12 projecrs

Funding for instructional

programming is provided by:

& $1.2 million in program
revenues

& $1.8 million in general
purpose revenues,
appropriated by the
Wisconsin Legislature

wnss»rv*’z
uluiuth

' *Affiliate
WLEF-TV
Park Falla
Tty Transtator 34
Flarenca County
WHWC-TV -
MEQ‘nﬁmc{:ia- WHAM-TV Iranyistor 55
u Clairs ““Wausau County
) .
_Teangiator 85 WPNE-TV
$L Groix County “Grean Bay
Iransistor 64
WHILA-TY Agsms County
kA crasse WHA-TV
o Madizon - GUMYT-TV"
Transtator 49 - Mitwaukes
Grant County

Wasconsm Puhim ‘felevlsmn stations,
affiliates, and translators

Instructional Programming Services
Annual Broadcasts

PK-12

e 1,085 hours for PK-12 classrooms starewide
1,680 programs in 16 curricular areas

e 130 series used by 37,000 Wasconsm pubhc

sc.hool a;eachers .
"0 565,000 public school students reached

Adult Learning

50 credit-bearing telecourses for the UW
and Technical Ca_iie_ge systems

e 10 non-credit telecourses

& Enrollment for credit of over 8,000 students

Current Projects Package
Video, Web and CD-ROM

& Wisconsin Cultural Heritage includes the ECB’s
first digital video, sharing the New Dawn of
Tradition Powwow with fourth graders

o Wiscansin: Celebrating People, Place and
Past CD-ROM guides elementary students
through Wisconsin history with a comple-
mentary Sesquicentennial Web site

o Storylords CD-ROM continues to capture stu-
dents’ imaginartions through fantasy while
reaching reading comprehension strategies

» Conflict Resolution Project (Getting Along/
Working Together) helps PK-6 students
develop skills needed to resolve conflicts
peacefully in their day-to-day activities

Instructional Programming Services

ECB On-Line Services

e ECB Home Page, www.ech.org,
directs users to the transition
to digital television and a
database of all broadcast and
computer-based instructional
programs, including correla-
tions with Wisconsin’s model
academic standards

® Web sites enrich and enhance ITV
programs; Tracks, Exploring
Wisconsin Our Home, Investi
gating Wisconsin History, and -
Teaching Through Technology

® Surf Report guides teachers and
students o educarional sites on

the Web

WECB Online

® MATHLINE ~ Professional
development for K-12 teachers
fosters state standards through
online yeariong profcsszonai
cieveiapment : NI

e WASDILine ~ ‘W:sconsm o

Academy Staff Development
Initiarive, a statewide NSF-
funded project for K-12 math, -
science, and rechnology

. Pnnc:paLme - Network serving
more than 1,000 principals in
collaboration with AWSA

o SCIENCELINE ~ Modeled
after MATHLINE, science
teachers of grades K-5 come
online in 1999

& TIEIn — Run by Nicoler Dis-
tance Education Network to
facilitare curriculum develop-
ment by math and science -
teachers in rural northemn
Wisconsin

Annual Outreach through
management and co-sponsorship
of the Governor’s Wisconsin Ed-
ucational Technology Conference
plus presentations at many state-
wide and regional conferences

3319 W. Beltline Highway W Madison, Wi 53713-4206 W Telephone 608/264-G600 M Fax 608/264-9685 W www.ech.org




The Case for
Digital Television

Digital television (DTV), the first new television
system in 50 years, is here. DTV is a convergence
of broadcasting and computer technology that
will provide
e stunning picture quality when transmitting
in high-definition television (HDTV) mode,
o CD-quality sound,
» multiple channeis, and :
ez hxgh—speed l'ngh-»capa'.:ity data dehvery
system that can serve the education and
trmnmg needs of Wxsconszn citizens.

DIVisa reahty Television stations are build-
ing DTV transmission and production facilities.
Retailers are selling HDTV sets to consumers.

As of November 1998, 42 stations across the
country, mcludmg WKGW TV in Madison and
Milwaukee Public Television, were transmitting
a digital signal. These 42 stations serve 37.4 per-

i ~ centof U.S. ‘homes. By the end of 1999, 50 per- -
“cent will be served. By May 2002, all households

will be served by commercial stations.

Ccmmercxal broadcasters are required to trans-
mita dlgitai signal by 2002. Public broadcasters
must meet thlS reqmrement by 20(}3 '

Wisconsm Pabkc Television (WPT) will be able
to convert to digital only if the state provides the
funding to make it happen. Without this fund-
ing, public television will go off the air in large
areas of Wisconsin (roughly, the area northof a
line from Prairie du Chien in the southwest to
Pembine in the northeast).

Wisconsin must decide between realizing the
potential of DTV for furthering the education
and training missions of our schools, colleges,
and employers, or losing this potential forever.
Two issues are at stake in the decision to con-
tinue WPT by funding the cost of transitioning
to digital television:

o What is the value of what we are doing now
and will continue to do?

@ What will the new technology enable us to do?

Current Service

National public opinion polls rank public tele-
vision third highest in terms of perceived value
of government services (63 percent of respon-
dents), after national defense (67 percent) and
pubhc radio (65 percent).

Wiscansm Public Television is the only state-
wide television network that can reach all the
state’s citizens with Wisconsin news and pro-
gramming, such as the Sesquicentennial pro-
grams aired during the past year, the governor’s
State of the State address, and election debates.
Inaddition,

» 472,000 Wisconsm househoids tune into WPT '

. .eachweek. -
e 60 {}{30 Wlsconsm househaids contnbute R

almost $4 million to support WPT.

e 37,000 public schoolteachers use in their
classrooms the instructional television pro-
gramming that is broadcast on WPT.

» 565,000 Wisconsin schoolchildren view WPT’s
instructional television prograrnming each
school year.

Digital Broadcasting Technology
Digital broadcasting, of which HDTV is one
aspect, allows the following new capabilities:

The Convergence of Computing

and Broadcasting

Digital television will enable us to blend the
powerful technologies of computing and broad-
casting. Computing applications will be able to
make use of DTV's high-quality video and audio.

Wisconsin Educational Communications Board m 3319 West Beftiine Highway, Madison, Wi 537134206 Tel. 608/264-9600 w Fax 608/264-9664



Broadcasting will be made more interactive and
user-oriented by use of computing technology.

Multicasting

When not in the high-definition mode, DTV
can transmit four to six channels in stan-
dard definition television (SDTV) that will
provide a major new delivery technology for
education at all levels, employee training, staff
development, and more programming diversity.

Datacasting

The digital capacity of DTV will permit trans-
mission of a variety of media, including video,
audio, and data. The transmission rate will be
700 times. faster than current telephone modems.

Datacastmg couid support mﬁee-on—demand
for many purposes. Teachers could zdentxfy mate-
rials for classroom use, which could be delivered
directly to the teacher’s school with very little, if
any, time delay.

State employee training also could be delivered
statewide. The Wisconsin Technical College Sys-
tem could deliver basic skills programs, custom-
ized labor training, and employee training to peo-
ple at their ‘workplace or in their homes at times
-of their choosing. The University-of Wxsconsm is

. designing courses to be delwered usmg DTV

Multschanﬂel Sound

Digital television allows for 5.1-channel
surround sound, providing a theater-quality
experience that will enhance any program
content.

Stunmng Picture Quahty ,

With six times the detail of current TV sets,
HDTV sets display brighter colors and sharper
images. Further enhancing the HDTV visual ex-
perience is a wider screen format, a 16-by-9 dis-
play ratio for HDTV versus 4-by-3 for
analog TV.

These features not only are aesthetically en-
riching, they open up new avenues of media
apphcatxon For instance, because a digital
pictura is free of distortion and interference, it
now is possible for the media to serve profes-
sional fields such as telemedicine and nursing.

DTV Funding

The Educational Communications Board has
submitted a 1999-2001 capital budget request
which will ensure that Wisconsin citizens will
have access to DTV technology. A national con-
sultant’s report estimated the total cost of con-
verting ECB facilities to digital at $44 million
over several biennia.

The University of Wisconsin has identified
additional costs for production facilities {($17.6
million) and a transmitter and associated tower
($2.8 million). Federal funding and a capital cam-
paign are anticipated to offset some of the cost,
especially in the area of production. In addltion,
equipment costs’ likely will decline significantly
as manufacturers reach full production levels.

The request reflects a phasing of implementa-
tion over a four-year period. Since the federal
government mandates that WPT stations be able
to transmit a digital signal by 2003 in order to
keep their broacast licenses, funding for the 1999-
2001 biennium is targeted toward towers and
transmitters, and planning for the broadcast net-
work center. ' '

General obligation bonding authority of $14.2

: j.mxihcn has been requested. It is critical that this
funding be provided if WPT is to meet the feder-

ally mandated deadline for conversion to
digital television.

If funding were approved for the 1999-2001
blennmm, there would be sufficient time to
procurea _cant_ractor and complete critical tower
and transmitter work. This phase could be com-
pleted before beginning work on the broadcast
network center. However, if funding were delayed
until the 2001-2003 biennium, timelines would
be dangerously compressed and multiple phases
would have to be completed simultaneously.

Wisconsin Educalionat Communications Board m 3319 West Bedtfine Highway, Madison, W1 53713-4296 m Tel. 508/264-5600 m Fax 608/264-9664
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Budget Brief

Work Based Learning Board

AT THE
CAMITOL

Background:

School-to-work and youth apprenticeship programs are currently in the Department of
Workforce Development (DWD), and federal tech-prep programs are in the Department of
Public Instruction (DPI) and the WTCS Board. Each district currently uses this funding to
provide a tech-prep coordinator and other tech prep activities.

Wﬁrk-'-B__zisejd’Le_jamin’g Board Proposed:
(1999 As‘sembly Bill 133)

The proposed budget would create a new Work-Based Learning Board to be chaired by
the Governor with eight other members. The WBL Board will administer the programs
currently administered by the Division of Connecting Education and Work within the
Department of Workforce Development as well as several other new and existing
programs.

The WBL Board would be composed of the following members:

« Governor, who serves as the Board's chairperson
State Supetintendent of Public Instruction

President of the WICS Board™ '~
Director of the WTCS Board
Secretary of the Department of Workforce Development
Administrator of DWD’s Division of Workforce Excellence
Representative of organized labor
Representative of business and industry

« public member

* & B & » & 8

The WBL Board would administer the following programs:

» Local Youth Apprenticeship grants - $1,150,000 GPR.

» Youth apprenticeship training grants - appropriation reduced to -0- in the
Governor’s budget.

« Tech-Prep program - $2.1 million from Carl Perkins Vocational and Technical
Education Act.

+ School to work programs for at-risk youth. $250,000 GPR from DPL

« Technical college study grants - $3.3 million GPR new money to WBL Board.

WEAC/WFT Position

The Wisconsin .Educatign Association Council and the Wisconsin Federation of Teachers
are opposed to the creation of the Work-Based Learning Board.

326/99 12:08 PA
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Budget Brief

WTCS General Aids Frozen

AT THE
CAPITOL

Background:

The state's technical college system 1s primarily funded from three sources: student
tuition, local mil levy rates and general aid revenues. Additional revenues are accrued to
the system from categorical aids and federal revenues.

Proposed Budget: ( 1999 Assembly Bill 133)

The proposed budget fails to address any of the needs of the WTCS as reflected in the
Working for Wisconsin budget proposal. The budget provides 2.0 percent increase in the
general aid revenue for colleges. This is the case despite aid increases over the past four
years of 0%, 0%, 1.5%, and 1.5% resulting in a continuous erosion of 30% of the colleges’
operational budget in 1990 to less than 23% this year. A zero (0) percent increase for the
next two years would bring the state share to 20% of the funding pie and greatly increase
pressure on local tax levies to maintain current efforts. A zero (0) increase in general aids
would seriously impede the systems ability to meet new challenges in an ever-changing
technical climate.

WEAC/WFT Position

" The Wisconsin Education Association Council and the Wisconsin Federation of Teachers
are opposed to a zero percent increase in the state general aid formula.

Talking Points

« The college systems ability to meet current program commitments 1s undermined in
this budget. _

» Failure to provide additional revenues in the general aid formula impedes the ability
of the system to meet new, rapidly changing technical requirements m today's work
force.

« Failure fo provide any general aid increase will force technical colleges to shift the
burden of revenue source to the property tax.

« 90% of WTCS students remain in Wisconsin, creating a significant tax base and
skilled work force for the Wisconsin economy.

« Legislators are all aware of the very positive impact that the technical college
system has on their local economies. It is time to adeqguately fund this system to
maintain the economic vitality of Wisconsin.

For Additional Information:

I vou questions or comments, please contact Jack Coe at the WEAC Government
Relations Division at (800)362-8034, ext. 238 or by e-mail cogj@@weac.org

Tof2 372609 11:54 AX
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WEAC TESTIMONY ON WTCS FUNDING
SUBMITTED TO
JOINT COMMITTEE ON FINANCE
March 26, 1999

WEAC BELIEVES THAT THE WISCONSIN TECHNICAL COLLEGE SYSTEM (WTCS) WORKS
EFFECTIVELY TO TRAIN WISCONSIN'S WORKFORCE. WEAC ALSO BELIEVES THAT THE
WISCONSIN TECHNICAL COLLEGE SYSTEM WORKS TO PROVIDE WISCONSIN'S
BUS_INES_SES A TRAINED AND WELL-QUALIFIED WORKFORC.E. THE WISCONSIN
TECHNICAL COLLEGE SYSTEM HAS A LONG, ALTHOUGH LARGELY UNTOLD, HISTORY OF
BEING A STRONG, STABLE SYSTEM THAT HELPS MAINTAIN WISCONSIN'S STRONG AND

STABLE ECOMONY.

THE WTCS MAY BE A RELATIVELY SMALL PART OF WISCONSIN'S EDUCATIONAL SYSTEM,
EUT INITS SMALL, QUIET WAY, THE WTCS SYSTEM HAS A MAJOR IMPACT ON WISCONSIN.
K -ONE OF EVERY NINE WESCOI\SIN ADULTS TARES AT LEAST O\IE WTCS CLASS ANNUALLY.
IIE\é ADDITIDN 88% OF WTCS GRADLATES STAY N WESCONSIN TO WORE{ DIR£CT§A
RETURNING INCREASED TAX DOLLARS TO THE STATE, AND THUS HAVING A HUGE

IMPACT ON WISCONSIN'S ECONOMY.

THE WISCONSIN TECHNICAL COLLEGE SYSTEM DEPENDS ON THREE MAJOR SOURCES OF
REVENUE TO DO THIS TRAINING: STATE FUNDING, PROPERTY TAXES, AND OTHER FUNDS
THAT INCLUDE TUITION. EACH OF THESE FUNDING SOURCES COMES WITH ITS OWN SET
OF RESTRICTIONS. FOR EXAMPLE, THE TUITION PAID BY STUDENTS IS SETBY STATUTE
AND COVERS ABOUT 17% OF THE COST. THE LOCAL PROPERTY TAX IS ANOTHER SOURCE

OF FUNDS THAT IS LIMITED BY A 1.5 MILL RATE CAP, ALSO SETIN STATE STATLTE.



THE THIRD SOURCE OF REVENUE IS STATE FUNDS IN THE FORM OF GENERAL STATE AIDS
APPROPRIATED BY THIS BUDGET PROCESS. THE APPROPRIATED GENERAL STATE AIDS
ARE THEN ALLOCATED TG EACH TECHNICAL COLLEGE DISTRICT BY A COMPLEX
FORMULA. TOGETHER, THESE FUNDS PROVIDE THE EXCELLENT TECHNICAL EDUCATION
THAT THE PEOPLE OF WISCONSIN, BOTH EMPLOYEES AND EMPLOYERS HAVE COME TO

RELY ON AND EXPECT.

HISTORICALLY, STATE FUNDS, PROPERTY TAXES, AND OTHER REVENUE THAT INCLUDES
TUITION, EACH COMPRISED APPOXIMATLEY ONE-THIRD OF THE WTCS™S TOTAL FUNDING.
HOWEVER, EN RECENT YEARS, THIS BALANCE OF FUNDING HAS CHANGED BECAUSE THE
PROPO@T{ON FUNDED BY GENERAL STATE AIDS HAS BEEN STEADILY DROPPING. TN
FACT, UN?ESS WTCS GENERAL STATE AID FUNDING IS INCREASED, THE STATE'S SHARFE
OF FUNE)I;\?G FOR THE WTCS WILL DROP TO THE POINT OF BEING BARELY 20% OF
AIDABLE COSTS BY THE END OF THE NEXT BIENNIUM., GENERAL STATE AIDS HAVE
DECLINED STEADILY SINCE 1990 WHEN THE STATE PAID 30% OF WTCS'S COSTS. THIS

DECLINE HAS DRIVEN UP THE SHARE PAID BY THE OTHER FUNDING SOURCES, AND, AT

THE SAME TIME, THIS DECLINE [N STATE FUNDING HAS LIMITED THE WTCS'S ABILITY TO

REPOND TO THE NEEDS OF BUSINESSES AND WORKERS IN WISCONSIN.

WEAC URGES YOU TO SUPPORT THE GENERAL STATE AID INCREASE REQUESTED BY THE
WTCS AGENCY, EOR A 44% AND A 4.8% INCREASE. THIS REQUEST REPRESENTS
APPROXIMATELY A $5 MILLION AND A $6 MILLION DOLLAR INCREASE IN FACH YEAR OF
THE BIENNIUM, AND REFLECTS WHAT THE TECHNICAL COLLEGES NEED TO MEET THE
REQUESTS FOR TRAINING AND RE-TRAINING COMING TO THEM FROM WISCONSIN

BUSINESSES AND WORKERS.

ONE THING IS ABSOLUTELY CERTAIN, WTCUS GRADUATES. OVER A SHORT PERIOD OF

TIME, RETURN MORE STATE INCOMES TAXES DOLLARS THAN THE STATE INVESTS 1N THE



WISCONSIEN COLLEGE TECHNICAL SYSTEM. FUNDING THE WISCONSIN TECHNICAL
COLLEGE SYSTEM SHOULD NOT BE CONSIDERED AN EXPENSE, BUT A WISE INVESTMENT

IN THE HEALTH OF WISCONSIN'S PRSENT AND FUTURE ECONOMY.

ON ANOTHER ISSUE IN THE PROPOSED BUDGET, WEAC IS OPPOSED TO THE CREATION OF
ANEW WORK-BASED LEARNING BOARD. WE DO NOT BELIEVE THIS BOARD HAS REEN
WELL THOUGHT OUT. THE TECHNICAL COLLEGES ARE CURRENTLY WORKING WITH OUR
K-12 PARTNERS TO BRING MORE HIGH SCHOOL AGE YOUTH INTO TECHNICAL TRAINING

PROGRAMS. A VARIETY OF PROGRAMS HAVE BEEN STARTED AND ARE WORKING WELL.

THE WORK-BASED LEARNING BOARD CREATES A NEW GOVERNMENT ENTITY WHICH
SHIFTS WTCS STATE BOARD AND DPI FUNCTIONS. THE SHIFT OF TECH-PREP MONIES TO
THIS NEW BOARD WILL RESULT IN FURTHER SIGNIFICANT FUNDING LOSSES TO THE

WTCS-SYSTEM.

" WEAC VIEWS THIS BOARD AS A SIGNIFICANT SHIFT IN PUBLIC POLICY THAT SHOULD BE

REMOVED FROM THE BUDGET, SC THAT INTERESTED FPARTIES CAN HAVE THE
OPPORTUNITY TO APPEAR AT A PUBLIC HEARING WHERFE FULL AND QPEN DEBATE CAN
QCCUR ON THE CREATION OF THIS BOARD.

Testimony submitted by Mary VanHaute,

Counselor, Northeast Wisconsin Technical College
Wisconsin Education Asseciation Council



Child Cove Resouice & Retengl

Community Coordinated Care, Inc.
201 W. Walnut St. Suite 105 Telephone 920-432-8899
Green Bay, WI 54303 : Fax 920-432-6677

March 26, 1999

: Members of the Joint Finance Committee
From Karen Recka
RE: Support of 1999-2001 budget proposai

As'aparent, concerned community member, past child care teacher and current director
of a child care resource and referral agency, ] would like to ask that the Joint Finance
committee support the initiatives and proposed increases for child care related programs
in the Proposed 1999-2001 budget.

The initiatives seen in the proposed budget will allow parents of all income levels the
opportunity to choose from a broad range of quality child care options. Quality initiatives
such as Early Childhood Excellence Centers, child care schojarship and training program

. CATEACH), increasing child care. resource and referral funding, and-others will build
“the quality of Wisconsin’s child care system. And building that system builds healthy

families and children.

The prepesed changes to Wisconsin Shares, the current child care subsidy program,
would greatly assist many families within this local area. Community Coordinated Care,
In¢. provided referrals to approximately 800 families in 1998. Fifty-three percent of
those families were eligible for child care subsidy. Without being eligible for Wisconsin
Shares many families do not have options for the type of child care they may want to
choose.

I urge you as representatives of this area and other around the state and representatives of
our State’s children to support the changes to the child care subsidy system and the
quality initiatives in the proposed 1999-2001 budget.

Thank you for your time,

Karen Recka
Executive Director



GOVERNOR TOMMY THOMPSON'S PROPOSED INITIATIVES
WISCONSIN 1999-2001 BIENNIAL BUDGET
CHILLD CARE AND EARLY CHILDHOOD EDUCATION

1. CHILD CARE SUBSIDY PROGRAM INITIATIVES

Child Care Copay Changes Proposed:
+ Lower the maximum parent copayment from 16 percent to 12 percent of a family’s income.

+ Reduce parent copayments for children in part-time care. This initiative would help fam:ifes
who have children only in after-school care and other part-time settings.

‘!

* Reduce parent copayments for parents in their first month of unsubsidized employment, after
leaving a W-2 empioyment position.

Child Care Eligibrl:ty Changes Fmposed

« Increase initial financial eligibility to 185 percent of the federal poverty, rather than 165
percent.of poverty. Under this change a family of 3 would be eligible with annual income at or
below $25,248 , rather than the current level of $22,524 (federal poverty leve! figures are
revised annually). Once eligible, families would continue to be income eligible up to 200

percent of poverty ($27,300 for a family of 3).

« Establish eligibility for parents with disabled children ages 13-18. Current statutes limit child
care eligibility to children under age 13.

+ Eliminate the family asset test as an eligibility requirement for child care subsidies. Current
« Expand eligibility to income-eligible parents who are pursuing basic education or training,
including high school equivalency courses and English as a Second Language courses.

e Reduce the requirement for attachment to the workforce to 3 months (from 9 months} for
individuals to be eligible for child care in order to attend approved technical college courses.

¢ Adjust the income test to reflect net income, rather than gross income, for farm and self-
employment income.

» No longer count child support payments as income in determining eligibility.

Changes in Administration Proposed:
» Adjust the rules for county administrative allocations so that counties are guaranteed a base

amount for administration, based on the previous year's spending.

* Create an automated provider file containing data on all licensed and certified child care
providers statewide.

w T

Y « Fund child care administrative costs for operation of Milwaukee County child care program for
foster parents.

. statutes require that parents must have assets below $2,500 in combined equity value. . .- . = =



2. INITIATIVES TO IMPROVE THE QUALITY AND AVAILABILITY OF CHILD CARE
AND EARLY CHILDHOOD EDUCATION PROGRAMS

e Provide $10 million to develop state-of-the-art Early Childhood Excellence Initiative across
the state. The centers would provide a rich, stimulating environment and programming to
ensure that young children ages 0-4 reach their full potential, based on recent research on
children’s early brain development. This initiative inciudes parent education, training of child
care staff, and grants to child care providers.

e Provide $3.5 million over the biennium for a child care scholarship and training program,
modeled after North Carolina’s T.E.A.C.H. Early Childhood program. This “child care careers”
initiative is designed to improve the recruitment and retention of child care workers, and to-
increase their training and education.

e Appropriate an additional $8.8 million over the biennium for grants. other programs to improve
the availability. and quality of child care programs statewide. The grants would be administered
statewide by 17 Child Care Resource and Referral agencies, using local needs assessments to
target funds where they are most needed. This initiative also includes subsidies for prowders
that serve low-income childran fundmg for providers that hire W-2 pamctpants as workers, and
an earmarked $1 mzlilon fund per year for establishment of back-up care for sick children.

. Previde $3.2 million in loan guarantees, non-interest bearing loans, and loan subsidies
through the Wisconsin Housing and Economic Development Authority (WHEDA), for child care
facilities, development of sick care facilities, and Early Childhood Program of Excellence

centers.

. Prowde an addxtzonal $9 9 mamon over the biennium to expand Head Start programs to full-
_tlme andior to fund Head Start programs fer chaidren 0»4

. Prawde 520 mdkon for Commun;ty Youth Grants Thls m:tfatfve inc udes fundmg for 1he Safe )
and Sound program in Milwaukee, and could support other after-school programs for children

‘statewade

. !ncrease the base fundmg to Child Care Resource and Referral (CCRR) centers by
$640,000, bﬁngmg the annual allocation to $2 million statewide. This initiative would help
parents find and select child care, help new child care providers get started, and provide

support to existing providers.

s Provide an additional $1.9 million for child care licensing positions, so that DHFS has
sufficient licensing staff to effectively monitor child care facilities, investigate complaints,
provide technical assistance, and take enforcement actions as necessary.

s Provide $580,000 in additional funds for the Safe Child Care program, to increase on-site
inspections, technical assistance, and training to county-certified family child care providers..




A rigorous high school education
that leads to a good joband 2
college education and results ina
productive and satisfying life is the
promise of Wisconshys Shills for the
Futare school-to-work initiative, it
is an exciting way of learning and
teaching that can help all youth
achieve high standards--one that
can open many doors of
oppartunity.

The Wolf River Schoel To Work
gmgmm is a portnership hetween

usinesses, eight area school
districts and the College of the
Menominee Nation. The initictive
combines school and workbased
{earning with enhanced career
exploration and guidance--helping
students develop a deeper
understanding of what they're
learning and strengthening thelr
ability to then ap?:?y that
- knowlzdge. Edocators, local
businss and labior representatives
and parents work together to teach
voung students about work,
personal responsibility and the
importance of learning. The
program helps connect the
classroom with careers and the
world of high-shills wotk and it
transforms workplaces into places of
learning. Participating school

districts indude Bonduel, Shawano-
Gresham, Menominee Indian,
Wittenberg-Birnamwood, Tigerton,
Bowler, Marion and Clintonville,
“School-to-work builds workplace
values such as dependability,
honesty, the ability to work with
others and work ethic,” says Rich
Hess, superintendent of Shawano-
Gresham School District and
chairperson of the Wolf River School
to Work Partnership, “it provides

the opportanity for businesses -

develop o productive, homegrown

workforce for the future, =

1F our schools don't help students: -

with their school-to-work transition,

the young people who are leaving ™ .

our high schools ami_milegfs may
not be ?*B!.Egi?‘%ﬁ with the shills they
need to perform the jobs'our™
country’s modern, competitive
economy is creating. They thea
Hounder in the job market--wasting
a desade or mote in intermittent,
low-paying jobs, When this happens
everyone loses. Young employees
become discoumge;gemuse thetr
paychecks and progress fatl short of
their hopes and expectations.
Employers become frustrated
becauss they can’t find workers who
are adequately prepared. And in the
end our communities, our state, and

Directors

Today’s Changing World =
' Requires - Building Skill
for the Future

our nation

i hﬁ_l:&tfs ourability to compete in
" worly C

) §

me weakened,
because produlctivity lags and
‘morkats.

Thi Welf River partnership
businesses recognize that a strong
academic foundation and technical
know-how are necessary to our
emerging workplace. Changing
worhplace demands development of
aititudes and skills--a good work
ethic, problem solving, critical
thinking, communication,
lendership and teamwork. These are
the shills students learn with on-the
job training.

The Wolf River's Youth

/&.

Apprenticeship Program involves
hig schu;z;ll juniors and seniors in a
tigorous learning <xperience tha
combines schogl: ﬁedleamhg _
work-based learning. Currently 46
students are apprentices in'aréa
businesses. The octapational arens
approved by the State of Wisconsin
Department of Workforce
Development and offered by the
Wolf River School To Work
Partnership include: Printing,
Graphic Arts, Financial Services,
Health Services, Automotive
Technology, Manufacturing,
Tourism, Drafting & Design and
Engineering.

Over the last several months | have had
the opportunity to visit and tour many local
husinesses. During these visits the main
area of concern among both large and
smalfl companies was universal finding
competent  employees. Without  skilled

srhers a company's growth is limited and
teir futire uncertain. To ensure a vital
oMy our community needs to help
husinesses succeed by providing a quality
kforce, One way to do that is to give
‘school students the training they need
“be productive in today's technical work
i [N

heé “Youth Apprenticeship program

provides local businesses with the chance
to hire and frain young people to become
an asset to their organization. Many
mentor companies hire these high school
students with the intention of training them
specifically to meet their needs. Basically
these mentors can “baild” their own perfect
employee.

The Youth Apprenticeship students are
at the worksite to gain technical and
empioyability skills. Even though they are
still in the process of learning, they are able
10 be productive. Many mentor companies
depend on their Youth Apprentice so much

Business & Education Partners
.. Bonduel + Bowler « Clintonville » College of the Menominee Nation * Marion
Menominee Indian « Shawano/Gresham « Tigerton » Wittenberg/Birnamwood

Youth . prenticeshsp - Buddding Owure Wordforce, Jirengthenarg Our Seonomy

30 that they schedule
their other
emplovees around
the Youth
Apprentice's
schedule.

The Youth
Apprenticeship -
program is a win-win E U
situation. The Warmenhoven
emplovers gain a
productive, energefic, enthusiastic employee,
the Youth Apprenticeship student gains
technical skills and the community huilds its
trained workforce.

Celebrating Wisconsin’s School To Work Week March 1.5, 1999
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Joint. Fmance“fiearmg
March 26 1999

TO: J@iNT FINANCE COMM!TTEE

Rep Cloyd Porter
Rep Dean Kaufert

Rep Greg szber S A o $
Rep. Antonio Riley - o
Sen. Russ Decker .
Sen.Bob Jauch . &
% Sen. Kevin Shibilski B Rl
' Sen. Gwendolynee Moore #, v )
# Sen. Kim Plache i
: Sen. Robert Cowles £ i
Sen. Mary Panzer

©FROM: gzij)u:f;k"'ﬂéﬁ_é'r't,:C?g:SA” 8 Director of Special Education

B “““W’s&;@@v@

-

7,
i

l am the Dtrector of Spéaai‘ Education for CESA 8. Today, | am representing the .~

Wisconsin Council of Administrators of Special Sérv;ces a member School .

¥

“Administrators Alliance. “” ){




BUDGET PR!ORRT;ES--'
The following issues are of foremost concern as we enter into discussions for the |
~ 1999-2001 state budget: %
¥ » Special Education Funding;
% > Declining Enroliment;
7 » Two-thirds funding;
» Revenue Caps/QEQO; and
3 » Standards and Assessment.
 Special E Educatlon Fundmg L %%
> Ca‘cegorr- l aids haﬁe to be increased. idealiy l wo ike to see the
mcrease set a’c a 50% sum suﬁ’ cient Ievel
;;_z j in aids -
:, desperatety needed b”y d;stnc:ts in CES' '8 and tf” ouﬁhout the State. y
> Wlth categortcal aids frozen since 1994»95 at $27' 5 mtl!:on we are ;
now at an actual reim bursement rate of 34% in th%1998~99 schoo! % .
3 year. %f ’ = w» £2 * : !
> While | rec:cgmze that categorxcai aids axse mhserent{y somewhat
disequalizing, in an era of revenue caps they provzde districts with the
greatest discretion and allow us to hold the szge accountab!e for
. fundmg speaai educatlcn S : : -
> \X}Ith speciai education costs e'xpecfed to coh"tinue'tbeir 'inc're'asé, school
districts can no longer be expected to absorb what is essentially a %
budget. shortfaii
%, ! i :5?_
» The state has forced local dustrscts to pay for |IDEA mandated programs, ; @_
and serviges, which they do not have the money to do. In turn dlstrtcts
% have had to cut what they can out of regular education, mamtenance %g’
% curricutar materials, @tc to pay for these m%&a es. ot
> The 63 and 51% rexmbursement rates represent :mportant benchmarks
detailing the Wisconsin’s commitment di allowing us to hold them”
accountable. We need to maintain this fanguage
Declining Enrollment s

» 1 support SAA Position of a 75% recurring hold harmless limited to the
next biennium. Most schooi districts in CESA 8 have dechn:ng
enroliments, but mcreasmg special education enrdliments.

.



- many declinmg enroliment districts in CESA 8 who are unable to absorb
the loss in revenué’ A long-range plan of action IS necessary

i P
Two-tbtrds fy d; g . o T
» Et Is imperative that the state maintains its two-thirds funding
commitment f*fz # ; s§§
Revenue Caps / QEQ? H

> Any increase in the QEO needs to be accompanied by a corresponding
mcrease in revenue caps.

| Revenue cap restrzct:ons s:mply donot generate enough money for
'd;str%:t s in CESA 8 to fund the state’s minimum qualified econqg{mlc offer
for thezr f‘epresented professnonal employees :

Schoolf m CESA 8 cannot operate%f money for sa!anes eats:up that for 4
programs under revenue caps due to increases in the QEQ that do not”
correspond wath increases sn revenue caps. )

a;’~’s

Standards and A.fs‘ersment

H

» ldonot support hlgh stakes assessment. | wouid prefer to see multiple
e assessmen’ts that allow districts and parents to address: the dwer51ty of
* the student popuiatlora If this latitude is available we will support the
elimination of the various opt out provisions for the 4, 8, and high & 3
% - school graduation test (HSGT)

> su;:iport AB 94; the Assemb ly Education Commlttee passed which -
provides the latitude we are requesting for grades four and eight. It
allows promotion based on the test, grades, teacher recommendation, .
and accoy?ance with written school board policy. %
g H
Thank you. If you have questions, especially on special education | would be glad
to answer them.




TO:

FROM:

DATE:

RE:

GREEN BAY AREA PUBLIC SCHOOL DISTRICT
GREEN BAY, WISCONSIN

Joint Finance Committee
Green Bay Board of Education
March 24, 1999

INPUT TO THE JOINT FINANCE COMMITTEE

The following are key issues which the Green Bay Board of Education brings to the attention of the
Joint Finance Committee:

The costs of special education continue to increase and yet the State percentage support for

these programs has declined. Initially the State identified a goal of 63% funding for special

educat;on when the State committed to 2/3 funding for public education, the percentage
support by the State had fallen to 45%; currently the State percentage of funding for special

education is below 40% and the Governor has proposed eliminating the 63% guide from the

original legislation. Knowing that special education is a mandate, the trend toward

escalating costs with reduced percentages of State aid, has and will continue to cause serious

problems in creating District budgets. The competition for resources among special

education and other programs will result.

With the revenue caps limiting budget increases, the cost of building maintenance and

U ;}needed remedehng hag and W;E continue to'be. neg}ecied “This will Jeopardzze whether" -

current programs can be offered in outdated facilities, in addition to bring into question how

Districts can meet safety codes, especially if referendum legislation limits this option.
Added costs for technology also present a serious problem.

Declining and even leveling off enrollments are factored into the revenue cap calculations
and yet the reduced student population usually doesn’t result in a cornparable loss in costs.
As a result many Districts, especially with smaller enrollments, are projecting serious
concerns about operations into the future. This type of financial crises will involve an
increasing number of Districts in the State over the coming years;

With the demand for more learning accountability for all students, it is evident that many
students who struggle with learning need extended learning opportunities. The additional
time is as important for these students as is the 180 day calendar is for others (one time
standard does not meet the learning needs of all students). Despite this need for flexibility
in learning time, academic focused summer and after school programs are not fully funded
through the State aid formula. As a result, what we know is needed for the leaming success
for some students, may not be offered due to a lack of State aid as well as due to the limits
imposed upon Districts through the revenue caps.



DOWNTOWN

To: Joint Finance Committee Members

From: Patrick Qlejniczak
General Manager, Holiday Inn City Centre
Board Member, Wisconsin Innkeepers Assocciation

He: Statement for September lst school start date, & added
funding for tourism marketing

I am here as a local businessman of this community to voice my
support for a September 1st school start date. My motivation for
a September Ist schocl start date is from a financial and business
standpoint. On average over the past five vears, my hotel
occcupancy has decreased 7% to 10% during the last two weeks of
August as compared to the first two weeks. I can attribute this
decrease in occupancy, or loss of business to my leisure market.
My "gel away packade” and summer great rates, which are geared to
the famlly market are down 1375 roomnights as compared with the

first two weeks of. August.. _This calculates a ‘loss. of business.of .. .
827, GOO 00 to. $35 00000 ‘for my business: alons. T know that my"

fellow colleagues in the lodging industry both locally and on a
state level experience similar losses if not greater. I know that
in 1897 a major market felevision survey was done with 1400 callers
responding and that 82% were in favor of having public schools
start after labor day. The idea of having schools start after
September 1st is practical and makes sense for vacationing families
and from a business standpoint.

Additionally, 1 would like to ask for support for additional
funding for tourism marketing. With the tourism industry being one
of the top three industries in Wisconsin, I believe it is important
that tourism remains a high priority when it comes to funding.

I feel that Wisconsin must continue to promote and market Wisconsin
for all seasons. I particularly bhelieve that more marketing is
required for our winter months and this additional funding could
accomplish this marketing effort.

GREEN BAY CITY CENTRE « DOWNTOWN
200 Main Street » Green Bay, Wisconsin 54301 + 920/437-5900 - Fax: $20/437-1198



- tremendsus influence on youns people’s ives:

[he Asset Approach

giving k ids what
they need to SUCCEE

Why do some kids grow up with ease,
while others struggle? Why do some hids get
involved in dangerous activities, while others spencf_ their
time contributing to society? Why do some vouth “beat the
odds™ in difficult situations. while others gét trapped?

Many factors influence why some young people have
suceesses in lite and wlay others have a harder time. Fco-
nomic circumstances, geneties, trauma, and many other fac-
tors piay a role. But L‘hes_e factors—which seerm difficult, if
" not Empussib[e. to c%angewarfn‘-t all that matters. Research
by Search Institute has identified 30 conerete, positive expe-
riences and___c;ua;%t_ie_s—ffclev_f;_lt}pmentgl _e_as&_;gts_”—f-t%mt _}u_we a

\nd they are

~things that people from all walks of life can help to nurture.

Research shows that the 10 cieve[r)pmental assets hefp
young people make wise décisions, choose positive paths,
and grow up competent, caring, and respensii}le. The assets
(see page 2) are grouped into eight catedories:

» Suppert——Youﬂé peepie need to experience support,
care. and love from their families and many others.
Thev need organizations and institutions that pro-
vide positive, supportive environments.

» Empowermenthtmng ?eﬁpfe need to be vajued E}y
their cammunity and have opportunities to con-
tribute to others. For this to oceur. they must be safe
and feel secure.

» Boundariesand expectations—Young people need to
know what is expected of them and whether activities
and behaviors are “in bounds” or “out of bounds.”

» Constructive use of time—Young people need
constructive, enriching opportunities for growth
thmug;n creative activities, }'outh programs, congre-
gational involvement, and quality time at home.

» Commitment to learning—Youns people need to
develop a lifelong commitment to education and

%eﬂrning.

¥ Pasitive values—Youth need to cieve-%_op strong

5 \.aiues that éﬁi_&e:théif choices, - ' '

P Social com.petencies——Youné people need shills
and competencies that eduip them to make positive
choices, to build relaﬁonskips, and to succeed in life.

» Positive identity—Young people need a strong sense
of their own power, purpose, worth, and promise.

The asset framework is a framework that includes every-
one. Families, schools, neighborhoods, congredations, and
all organizations. institutions, and individuals in a commu-
nity can play a role in kuiiding assets for youth. This
brochure introduces the assets, shows their power and
presence in young peopgevs lives, and gives concrete sugges-
tions for what vou can do to build assets.

The Asget Approach: Giving Kids What They Need to Sucered. C.o;;yz-isé%:t Cog7 {'ay Search Institute, 706 S, Third Street,

Suite 210, Minnespolin. MN 3333, All rights reserved. Unless otherwine noted in the text, no purt of this pui’“catinn may
he reproduced in any manner whatsoever, mechunical or electronic, without rior permission from the publisher, except in
g 2 prior pe 15
beiel quotutions or summuaries in articles or reviews, or as individual charts ar graphs for educational use. For additions]
ko P
permission. write to Peemisviony at Search Tnstitute,



40 evelopmental Assets

Search Institute has identilied the follow ing Eui’diné blocks of healthy clwelopment that heip voung pc.f)pit: freow up
healthy, caring, and responsible. Percentages ofw)umf; peuple who experience each asset represent aEmuwt WXLEAA S

ASSET TYPE

6th- to 2th-grade youth surveyec] in 2133 towns and cities in the Umtec[ States.

ASSET \A\!E A\'i} DEFINITION

This chart rrEny be rvprudueed for educational, noncommercial uses oniy.

Support L Famsfy snpport Fﬁmx Je prowées B;é}} imeis of love am;l support. ﬁ!i_%_
— 2. Positive fam:iv mmmummtmn—~¥ouné person and her or his ;mrent( s} communicate 28%
posﬁwelv; and young person is w1H|ng to seek advice and counsel from parent(s)
o 3. Other aciuit reiahansh:pasﬂ“{ouné person receives support from three or more 4196
nonparent adults.
] 4 Carmg nexghimrimodm‘{cmng person experiences caring nezghbom 409%
i3 Cmng school cf;matemScl'\ool pr{w:cies a caring, encouraging environment. 2*}9‘5
o 6. Parentinvolvementin scitoo}mg-—parent(s) are aetweiy involved in ilelpmg young 29%
- person succeed in school.
~ Empowerment 7. Community values vouth—Youns person perceives that sdults in the community value youth. 209
2 8 Youth as resources—Young people ase given useful roles in the community. 23%
_ 9. Serviceto nt}temm)ouno person serves in: the community one hour or more per weeh. 80%
|| ) 10. Safetﬁf——&ouno ;I)El‘b@{! fee!a wfe at home. 5&10{)] am:i i ‘f:;w ne:éi’ﬂ}or]’mo& 35%.
Boundariesand 1L Fa:mly !mumiarsestamé) has cieaf rules and conseduences and momiers the young 43%
- Expectations .© - person's whereabouts.
: 12. School boundaries—School pmwdes elear rules and ccmsequences. L 469
13. Neighborhood boundaries~Neighbors take respons:b ity for monitoring young 46%
S peapie s behavior -
14 Adult role modéls—Parentls) and other adults mode! positive, responsible behavior. 27%
& 13, Positive peer influence—~Young person’s best Iriends model responsible behavior. 60%
6. Hig}x expectations—Both parent( ) and teachers encourage the young person to do well. 419
s Consteuctive 7. Creative activities—Young person spends three or more imm’s per \\eefa in Jessons or 199%
- Use of Time practice in musie, t;“l{‘&t{:t‘; or other arts.
N 8. Youth pmoramq——\oun person spends three or more hours per week in sports, clubs. 39%
- or organizations at qdmo] and/or in the mmmumt\
_ 19, ..Relmmus commumtv-—‘muné person sper%dx one or more. }wurs per. xxee.iz in dctu ities 649
i - m a Léwm ms‘tztuhan R [ S
0. T;me at imme«m‘munn person is uut W ﬂ:}; frzends W iiix zmt[mrw ‘ipeuﬂE to éo two or 509
fewer mcfﬁ:s pez* wee
Commitment 2L Achievement _maﬁvation~¥aung person is motivated to do well in school. 63%
to Learning 22, School engagement—Young person is ﬁﬁi»‘é?}’.ghé,&géé in lesrning. 64% -
23 HomeworhYoung person reports doing at least one hour of homework every school day 43%
24.- Bondingto xeiwoi—-—Young person cares about her or his school. 3196
25. Reading for pic&autemYnung person reads for pl pleasare three or more hours per weekh. 24%
Positive Values 28, Caring—Youns person pfaees %ucﬁ: value on helpma other peopie 3%
7. Equalityand s@cxai;uxiicem\iouné person places high value on promoting equality and 43%
reducing l’aunéer and poverty.
28, Integnty—-&sung person acts on convictions and stands up for her or his befies. 63%
29. Honesty—Young person “tells the truth even when it is not easy, 63%
30. Responsibility—Young person accepts and takes personal responsibility. 60%
31 Restraint—Young person helieves it is important not to be sexually active or to use 2%
aleohol or o%lwr émég
Social 32, Planning and decision makmg—-—Young person bnows how to plan shead and make choices. 29%
Competencies 33 [nterpersonai campetence—young person has empat%y sensibivity, and fnencls;up shills. 439%
34 Cultural mmpetencew‘{cuné person has lmowiecige of and com{ori: with peogie of 33%
different cultural/ racxai/ ethnic bacfzgmunds
35. Resistance shills—Young person can resist negative peer pressure and dangerous situations. 37%
36. Pencehul conflict reso[uhon—Young person seeks to resolve conflict nsnvm[entiy 4%
Positive icienﬁty 7. Personal powew—-‘{aung person feels he or she has control over i%xmgs that happen to me.” 459
38, Sel f‘esteem—-\euﬂf‘ person reports hav inga §1;é§1 sell-esteem. 47%
39. Senseof purpeae—jioung person reports t;na% my life has a purpose. 5%
30. Positive viewof personal future—Young person is optimistic about her or his personal future. 70%

Cspyriéh% < 1907 f)}' Search Tnstitute. 700 'S, Third Street, Suite 210, Z\iinnaa;mtis. MN 558 pimm—: 1-800-888-TB28, web site: www.neurcfhinsiiiute.org.



TheP ower of Assets

On one level, the 40 developmental assets represent uve:a*ydu_\' wisdom nbout positive
experiences and characteristics for yvoung peopfc. In addition. Secarch Fnstitute research has found
that these assets ure powerfui influences on adolescent behavior —hath protecting vound pc(};}fe from
many different pr(:hfem behaviors and promoting positive attitudes and behaviors. This power is
evident aeross all cultural and sociveconomie groups of vouth. There is alse evidence |

rom other
research that assets may have the same kind of power for younger children.

Protecting Youth from High-Risk Behaviors

Assets have tremendous power to protect yout§1 from zﬁemy different harmbul or unheal
To illustrate. these charts show that youth with the most assets are teast lihel
different patterns of high-risk behavior {For definitions of each problem

thy choices,

v to engage in four

behavior. see page 7.}

61%

6%

Problem Alcohs! Use Hhicit Drug Use Sexual Activity

Violence

The same kind of impact is evident with many other problem behaviors, inciucging

tobacce use, depres-
sion and sttempted suicide. antisocial behavior, schoal problems. éri\'iné and

alcohol. and Qaml)iing.

314 1H-20 2130 31-10

Agsets Assets Assets Assets

P romoting Positive Attitudes and Behaviors

la addition to protecting vouth from negative behaviors. §mvins§ more assets increases the chances that voung peopl

udes and behaviors, as these charty show. { or cfeﬁn{ﬁons o/veacfx t]rr{ving behavior. see page 7}

e
will have positive attit

87% 88%

R

Su T . N .
eceedsin Scheol Vilues Diversity Maintains Good Mealth Delays Gratification




The C hallen ge I acing

While the assets are po\\'erf‘ui skapers o{young people‘s lives and e}\c}ices, too few
young people experience many of these assets, Twenty-five of the 40 assets are
experienced l')y less than half ol the young peop!e surveyeci;

Average Number of Assets l')y Grade and Gender

The average young person surveyed experiences only 18 of the 40 assets. In general, older youth have lower average

levels of assets than younger _voutiu. And faoys experience fewer assets than giris.

25
‘ : 1.;9;?8 :

th 10th  tith 13k
grade grade grade . grade

tnta} - .
' grade grade grade

Eﬁys girls

Youth with Different Levels of Assets
!deuliy. abl youth w_euicf experience at geas_t 31 of these 40 assets,

Yet._ as ’:I’zis chart shows, onlv 8 percent of vouth
experience this fevel of assets, Sixty

-two per‘éent experiénce fewer than 20 of the sssets,

3140
Assets -

21-80 Assets
30%

What goal would youset
or young people in your
community, organization,

neighborhood, or family?

H-20 Assets

42%



An

1\'!fmy people find it }leipfui to use a simpie checklist to reflect on the assets young pe(ppic
experience. This checklist simplifies the asset list to Ifxelp prompt conversation in families,
organizations, and communities, NOTE: This chechlist is not intended nor appropriate as

a scz'entiﬁe or aceurate measurement af Jevélopmentm’ assets.

O 000000000000 OO0

@)

O O O

S—
K

10.: ale at hom
- neighborhood,

i1.

12,

13.

14.

-
™

18.

19.

O

290.

I receive h:gfq levels of love and support from

family members,
2L
22,

I can g0 to my parent(_s)' or guardian(s) for
advice and support and have frequent, in—ciepbh
conversations with them.

| know some nonparent adults [ can go to

for advice and support.
' ' 24,

i‘V}y.-neigi}ibgrs_._ei_:?:éﬁ'xfgéé and suppérij me.
My school pi-c_wiéiés .a_ca@i_“iﬁg.,' énéduéaging
environment. ' o

i\"ly parent(s) ﬁr guaf&ian(s) f’leip me succeed’

in school.
27.

| feel valued by adults in my community.

lam éiven useful roles in my community. 28
29,

I serve in the community one hour or more

eac E‘l wee E?

O
f{se;safe atiwme*atschooi,andmt})e ik R
TR A | &

My family sets standards for appropriate

conduct and monitors my whereabouts,

My _sé}woi has clear rules énz} -consg.-ciuené’es
for -!:ei‘:ayier. o T
Neighbors take responsibility for monitoring
my hehavior.

Par'ent(s) and other adults model positive, 35.

respansible behavior.

36.
37,

My best [riends model responsible behavior
My parent{s)/guardian(s} and teachers /

encourage me to do well.

O
O
I
N—
!_/“\
p—
PN
@
O
7N
P
O
~
N
O
O
—~
Ay
O
7™
Ay
~
S
O
O

[ spend three hours or more each week in lessons 38,
or practice in music, theater, or other arts. 19,
I spend theee hours or more each week in school A0.

or community sports, ciuI)s, or organizations.

I spend one hour or more each week in refigious -

services or participating in spiritual activities.

- 925,

26.

30.

32.

I g0 out with friends “with nothing special
to do” two or fewer niéf’xts each week.

[ want to do well in school.
[am actively engaged in learning.

[ do an hour or more of homework each
school day.

I carg ahout my schcol.

I readfor pfeasure three or more hours

each iveek.

I believe it is really important to help other
people.

I want to Exefp promote equalit}‘ and reduce

world poverty and }'xungen
I can stand up for what | believe.
[ tell the truth even when it's not EUSY.

I can accept and take personal responsibility.

Ihelieve it -isirﬁ;ﬁeﬁant not to be :sexu.eiﬁf’

active or to use aleohol ar other drugs.

[ am good at p!anning ahead and malzing

decisions.
lam good at making and Etee-ping friends.

I 'iz:n:ow and am comfortable with people of
different cultural/racial/ethnic Eachgroun&s.

[ can resist negative peer pressure and

dangerous situations.
[ try to resolve conflict nonviozen%iy.

[ believe I have control over many things

that }mppen to me.,
| feel gooé about myse”‘.
[ believe my life has a purpose.

am optimistic about my future.




Search nstitute has beun stuclying deve[ﬁpmentui

assets in youth in communities since 1989, using &
urvey called Pmﬁ{‘es of Stuclent L:'f;: Attitudes and
Behaviors. In 1996, the current framework of 40
deveiopment&i assets was released. The data in this
brochure is based on surveys cluring the 1996.97
schaol vear of 99,462 6th-to Ei}tl‘:-gm&e pubiic school

students in 213 towns and eities in 23 states.

Hew Problem: Behaviors and
Thriving Indicators Were Defined

Here is Emw_eaf:ia of _t};e -behaviprs -anc_! _aﬂ:itu_des
shown in the charts on ;:.;ag.é 3 were defined in the
survey, :\'Crtg.#rqt. the rfeﬁm’t_ions of h igh-risk {;eiz_aviors
are set rather high, suggesting ong}oiﬁé. problems, not

experimentation.

High-Rish Behavior Patterns
» Pm[)fem Aleohol {.%e««««Has used a]cohai t}wee or

more times in the past 30 ciays or got drunk once
or more in the past two weeks,

» ﬂ]_{c_:'t D_ru_é L’s’emUeeé _iu_ic_it _&_mg's_{c_{_)t_‘_ai_r_:e. LSD.

. PCP orangel dust, heroin. and amphetamines)

' -:f‘k;ee or ":_i_a_c_ﬂ‘g:'%ir'u_ries mtim ‘past 12 months.

» Sexaa[Acéivity—-Has had sexual intereourse three
ar more times in lifetime,

d Violence—Has engaged in three or more acts of
figixting. hitting, injuring a person. earrving a
weapon, or thmaﬁening physical harm in the past
12 months,

Thriving Attitudes
and Behaviors

¥ Succeeds in SchoolGets most!y Alson
report ecard.

¥ Volues Dhiversity—Places high importance on get-
ting to hnow peopie of other racial/ethnic groups.

¥ Maintains Good Health o Pays attention to he&]thy

nutrition and exercise.

¥ Delays Gratification—Saves money for something
speciad rather than apendins}, it all right away.

This brochure is part of Search Iastitute's national
Hea[tf‘ny Cemmunities . Heajthy Youth initiative,

which seehs o equip communities across the country to

build assets for youth. This initiative is underwritten

v Lutheran Brc)t%wrhnoé. a not—f.or-prorit organiza-
tion pmviciing financial services and community service
opportunities for Lutherans nationwide, Seqrch
Institute's work on asset Eui]&ing also has recvived Sup-
port from the Blandin Foundution, the Cargill
Foundation, the DeWigt \Vaglace-Rea&er's Digest

Fund. and the WK. Keﬂugg Foundation.

Search Enstitute also leads Assets for Coloratf::; Yout!’x.

& statewidy initiative tt’a_;_x[: sechs to mobilize alf

Coloradoans to L)uiw assets in children and adoles-

cents. Major support for Assets for Colorado Youth is
provided 11_\' The Colorado Teust.

Search Institute is 4 nonprofit, nonsecturian orgariza-
=

tion whose mission i to advance the well-being of ado-
8
lescents and children Ly generating imowleciée and

promoting its application, The institute conducts

research und c:va!uut%nn, (jcve!ups pu%fifatians and

practical tools. and provides truining and technical

assistance, -

For More

fnformation
About Asset
Building

Hm!t}xy Communities s Hcalthy Youth
Seaceh Inxtitute
700 South Third Street, Suite 210
x\finncupulis, MN 33415
Phane: 612.976. 8955
Toll-feve: 8005887808

Web: w wwseurch- énstitutcnrg

Assets for Colnrm]a Youth
Search Enstitute«-—Cofﬁrado
1380 Logan Strect, Suite 700
Dernver, CO 80203
Phone: 303-832. 1587




How You Can
uild Assets

nurturing positive velues and commitments. Some things you can do:

} Cet to know what young people around you are really

¥ Eat at least one meal tcagetif\er every Jay as o fami 3

i you're involved in an organization such as a school
R pi‘o\:iéez‘. or businesﬁf-ﬁeit}xer as an emp

2 . tion. Some posaii:)i‘ities:

p Edueste your constituency. emplayees. or customers about

their potentiai as asset builders.

» Develap policies that allow parents to he involved in their

children’s lives and that encourage alt em;)l-oyees to get

involved with kids in the community.

¥ Contribute time, talent. or resources to support community

_asxeﬂ:__—b_u_iiéi_rtg v;-fg_‘_e.ris;_ o

- » '_'_D'e_:veio'p _o_r-is-t%er;é%_]:;én'pr_ogr_g{m}; and acti\atsest;mtbmld L

assets, such as mentoring. service-learning activities, peer” '

helping and recreation.

. ee II’X YOUI' Commumxt Y
Hunc&re(is of commumnities across the Unite:i States are
discovering the power and potetttiai of uniting elforts for
asset bui%ding, They involve peapie from all paris of the
community in shaping and coordinating strategies that will

hcfp all young people he more E{;ge‘y to succeed. You can use

vour influence in the community tos

¥ Tulk sbout asset building with formal and informal leaders
and other influential peopie you Lnow. (et their support for
asset building.

¥ Conduct a survey to measure the asset levels of young people

in your community. (Cai[ Senrch [nstitute for information.)

¥ Doevelop opportunities for youtia to contribute to the commu-
nity through sharing their perspectives and tahing action and
lendership.

3 Celehrate and honor the commitments of peaple who dedicate -
their lives and time to children and youtfﬁ.

... On Your Own

Everyonempurentg and guarsfiansﬁ grnml';mrents. teachers,
conches, friends, youth warkers, employers, youth, and

others—can build assets. It doesn't z':ecessarity tahe & lot of
money. But it can muke a tremendous difference in raising -

confident, caring young peupie. What it takes is building relationships, spem‘}iné time together, and being intentional about

¥ Get to know the names of kids who live around you. Find out what interests therm.

like, not just how they are portr-ayeci in the media.

Iy. Take time to talk about what's going on in each other’s lives,

¥ Volunteer as a tutor, mentor, or youti‘t lesder in a yaut:i’:-servirsg program.

...In Your Organization
. yquthc.rgaraization. céngreguiion, family service agency, health-care

lovee or volunteer—you can encourage asset-building action within that organiza-
hi X 3 £=4 S ES 3

Ny ]
Six Keys
to Asset Building
It doesn’ cost a lot of money or reduire special train-

ing to build clevekepmentai assets. Flere are six keys to

guiée asset-building action.

: l. Everyomz can Luil&asswts, Buliéing assels requires

consistent messages across & community. Al
adults, youth, and children play a role.

2. Al young people need assets, While it is crucial to
pay_speciai attention o _tkose yout§1 who have the
lenst {econo-m:icalsy or emotionally), nearly all

young -pecpie _neea more assets_than they have.

3. Relaﬁomh}ps._'arc key. Strong relationships
between adults and young peopie. young peopke
and their peers, and teenagers and children are

central to asset building.

2. Asset building is an ongoing process. Building
assets starts wh_en a chiid is bom and continues

through hish schoal and beyond.

5. Consistent messsges are important. Young peapie
need to receive consistent messages about what's
important and what's expected from their families,

schools, communities, the media, and other
SOUrCEs.
6. lotentional redundancy is important. Assets must

be conﬁnusny reinforeed across the years and in

all areas of & young perscm's life.

P




Seurch Institute has bécn stu_c:fyi_ng deyeiopmentul

assets in youth in communities since 1988, using a
survey called Pmﬁé’e‘.s Of Student Life: Attitudes and
Behaviors. In 19986, tl'ie_-_current framework of 20
cfevefopmenta[ assets wag reféaseci. The data in this
brochure is based on surveys during the 1996.97
school year of 99,462 6th-to I‘.?ti'zmgrac!e public school

students in 213 towns and cities in 235 states.

How Problem Behiaviors and
Thriving lnciwai:ors Were Defined

Here 18 hgw eacl—: of tfue Bei‘savwrs am! attxtucfes
sl}oun iri the’ cimr'f:% on page 3 were &efme& in the
sUrvey. Note tJmt tize Jefmtmns of fug}: »nsk Eefzavmr.s
are sea‘ rat!mr fudﬂ sugdesting ongoing’ melems gt

exper‘rmeniafzorz.

High-Risk Behavior Patterns
¥ Problem Alcoho! Use—Has used aleohol three or

more times in t}:e past 30 days or got drunk once
or more in the past bwo weeks.

Hlicit Dmg’ ﬂ.sw——bseci illicit cfmé'-z (wcame LSD,
: PC Por

S "ti%ree or mof-e t;mes in i:[';e pm’t 12 manti’:s

'néf:l cIust, Eerom. artci ampketamme

¥ Sexual Activity—Has had sexual intercourse three

or more times in lifetime,

Wafencé-——-ﬁas engageé in three or more acts of
fiéifﬂzing hitting, injuring a person, carrying a
WEAEHT, ar ’ti:reai’enmg pin‘;xcai harm in ti:e past
2 months.

Thriving Attitudes

and Behaviors

¥ Succeeds in Schoof —Gets mostly A's on
report card.

P Values Diversity—Places high importance en get-
ting to know people of other racial/ethnic Groups.

¥ Maintains Good Health—Pays attention to Eeélt?ﬁy

nutrition and exercise,

¥ Delays Gratification—Saves maoney for 30metf1£ng
special rather than spending it all right away.

This brochure is part of Search Institute’s national
Healt!’w Commumtles . Hea_ftfw Youth initiative,

which seehs bo eduip communities across the country to

build assets for you%l’x This initiati
}3) Lutheran Bmtiﬁerhon&

tion prmzdmg finaneial service

ive is underwritten

» & not. rc)r—proﬁf: organiza-

s and community service
opportunities for Lutherans nationwide. Search
Institute’s work on asset bui‘&fné also has received sup-
port from the Blandin Foun(}atson the Caréxil
Founduhon. the DeW Wikt Whallsce.. Reader's Dlgeﬁt

Fund, and the WK f\d%ugg Faunda%lon.

Search Institute also lends Assets for Calorado Youth,
a statewi_de tnitiative thut sechs to mobilize all

Cclaréa_oaris to build .usxets in-children and adoles-

cents. Major suppart for Assets for Colarado Youth is
provided i)y The Colorado Trust,

Search lnstitute 5 150 mmpmm nonscetarian organiza-
tion whose miszion i3 Lo udumw the well- l}emé of ado-
lescents and chi Idren {nv generating lennw%ec{ée and

promoting ity uppluntmn. The institute conducts

research and evaluation, cfweln;)s publications and

ps‘a{:ﬁcug tools, and provides truining and technical

assistance,

For More
[nformat'ion
About Asset

Building ‘__

Healthy Communities s Healthy Youth
Scareh Institute
700 South Thied Stecet, Suite 210
;\finneupniix. MN 33813
Phone: 123768055
Toll-free: 800-888-7898

’ Lo
Weh: wwwsen reh- instituteorg

Auswets for Celorudo Youif’x

Search [nxtitute-—mCofer&éo

1380 Logan Strect, Suite 700
Denver, CO 80203
Phone: 303-832.1587




tools for

Here is a sampling of asset-building resources

av&ilable from Search Institute.

101 Asset-Building Actions is a full-color poster that lists the 40 assets and gives ideas
for individuals and organizations on how to build assets. Portions of the poster are

bilingual (English and Sp&nish).
All Kids Are Our Kids is the s},mun&)reaking book by Search Institute President

Peter L. Benson that gives in-depth information on the assets and how communi-
ties can mobilize individuals and organizations to build assets in young people.

Assets: The Magazine of Ideas for Healthy Communities & Healthy Youth offers infor-
mation and strategies for building assets and promoting positive youth development
in kids. The magazine has ideas. stories. and resources for individuals, organizations,
and community-w ide initiatives that eare abuut voung peo;:l To subscribe. call

BOO-B69-6882,

parenfmé with a Purpﬂse is a booklet that c}lunenées parents to view parenting
SRE tf-xmuéix the assel framework %aéhlléiﬂrmé wa\ the assets can reahape major par~
K entmé tasizs anci suggeq&mg wa}s parent% carn find support i t}ae;r community,

5f<zrémo Out Rrél-zt Devefopmenta!’ Assets /::vr Children offers new frameworks {-or

unéeﬁ;&dndmo amf building the foundation that children from birth through age 11

need to eém a heaf‘c}m life. It blends Search Institute's extensive reseurch on ado-

lescence wrth f:!@e fstera’sure on child deveiopment and the pract:cai wisdom of peo-
Ee who work with and care for children.

What Kids Need to Succeed is an easy-to-read book that shows the importance of
helping vouth make positive life choices and gives practical ideas for building each
&eveiopmentai asset,

Introducing Healthy Communities « Healthy Youth is an informational handout that
provides an overview of the Healthy Communities o Healthy Youth initiative and
Seurch Institute. It opens to a colorful poster of asset-building ideas.

Se arch Practical reseqrch
benefiting children

and vouth

IENSTITUTE

-

For more information on these resources and others, contact Search Institute, 700 South Third Street, Suite 210,
Minneapolis. MIN 35415, Toll -free: 800-888-7628. Web: www.search-institute.org.
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