We, the unders:gned of the Umversxty of W‘sconsm Stevens Point, declare that
the State of Wisconsin. must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is. imperative that programs for the UW-System CANNOT be funded on the
backs of students. - Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay~ra:se at5.2%

Maintain current fundmg for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated Therefore, the UW-System must receive
full funding in the’ 1999-2801 Biennial Budget. -
Signature ? Prmt name Address Phone Number
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin ~ Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1998-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition doliars. However, the quatlity
of education cannot be compensated Therefore, the UW-System must receive
full funding in the 1999-2001- Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition ﬁexabihty This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative ‘that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wsconsm H;gher Education and increase Lawton

Minority Grant 6%
The UW—System cannot be funded’ ihrough tultzon dollars. However, the quality
of education cannot be compensated Therefore ‘the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!|

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legisiature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition doliars. However, the quality
of education cannot be compensated. Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
Signature Print name Address Phone Number
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following ;)rograms

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 52%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin ngher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated. - Therefore, the UW-System must receive
full funding i in the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 millio

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
‘of education cannot be compensated. Therefore the UW-System must receive
full funding in’ the 1999»2001 Biennial Budget.

Signature _Printname _____ Address ._ th Number
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We, the undersigned of the University of Wsconsm Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. ‘We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW.-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW«System requests for the following programs:

Plan 2008 at $6.9 miltion

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2% -

Maintain current funding - for libraries:

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quahty
of education cannot be compensated. Therefore the UW—System must recelve_
full funding in the 1999-2001 Biennial Budget '
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion- of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget.  We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million |

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant6% = .. - -

The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated. Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget. . . o

Signature .~ Printname  Address Phone Number
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1998-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

‘Minority Grant 6% .
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
Signature -__Print name Address Phone Number
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FIGHT FQR STUDENT !SSQES

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility.  This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative  that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries .

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated. . Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin - Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1899-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2% -

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated. Therefore, the UW-System must receive
full fundmg in the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1998-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.98 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However the quallty
of education cannot be compensated. Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
Signature Print name Address Phone Number
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We, the undersigned of the Un:versnty of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1899-2001 Biennial Budget. 'We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state iegm%ature to the un-elected Board of Regents. This
initiative MUST. BE REMOVED from the budget. We, as students, also realize it
is impefatwe ‘that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the foll owmg pmgrams

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current fund:ng for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6% .
The UW-System cannot be funded through tuition doliars. However, the quality
of education cannot be compensated Therefare ‘the UW-System must receive
full funding in the 1999-2001 Biennial Budget '
Signature Print name Address - Phone Number

J //% N kb D Gdoll 595 Stoo bl F9% 0559

(js;@,ix ﬁ'iiQAf/)f?ﬁ 4 wois MU eddes T3 Hyer Hall Rl

N, Y . E o ) -
(RN ¥ ) Sy Thvei T Wiiman Y52 e b 6&7)‘& -335%

Q/\:u'\ e bl Em dfiaf 3Ele SR~ e Ha 5%%“’?5@9‘3

_ﬂ. K/A_, f_.”f:w 4{2; .:gm,v' _ %2/ A/ﬂzy}'wc/ 7 Sy~ 335
V,\iﬁumm{ Yl u Olack, CYrgeldin o 3Heeadle




r

FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quailty
of education cannot be compensated. Therefore, the UW-System must receive
full fundmg in the 1999-2001 Biennial Budget.
Slgnatur o Print name Address Phone Number
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We, the undersigned of the Umvers:ty of Wscoﬂsm Stevens Point, declare that
the State of Wisconsin must make higher. public education a top priority in the
1998-2001 Biennial Budget. We express.concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Facuity Pay-raise at 5.2%

Maintain current funding for libraries -

Ensure 6% increase for Wisconsin Higher Education and i increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated. Therefore, the UW»System must receive
full fundmg in the 1999—2@01 Biennial Sudget '

§1gnature . Printname Address _ Phone-Number
'—/: f?ﬁ?"’ )WM T@S&,‘/\ )ﬁ‘f"ﬁ* /8§83 p f:w /é!// Sevens Byt i [ 7!5 ) /S-6070
) Bend [V 218 Sins ol Sheveos Rinteo; U6) 396 527

/Zér/f M«ch(eéz; mm\\ Wncldese 29§ Smith Yol Crras Rty (S )34¢ 4583

.fw& (\Hﬂ; Lig (WZ 339 Nensen P ) 9s5- s -2209
s welle obedeaix 334 May Rooch SteornsBint, wl 3465772




We, the undersigned of the Umvers;ty of Wscansm - Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raase at5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

‘Minority Grant 6% -
The UW—»System cannot be funded through tuition dollars. However, the qua!fty
of education: cannot be compeasated Therefore, the UW-System must receive
full funding i m the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1998-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we aisc urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase L.awton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quailty
of education cannot be compensated. - Therefore, the UW—System must receive
full funding in the 1999-2001 Biennial Budget:
Signature Print name Address __Phone Number
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FIGHT FOR STUDENT ISSUES!

We the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain tuition
from the elecied state legisiature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Pian 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6% -
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot-be compensated. Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
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FIGHT FOR STUDENT ISSUES!

We, the undersigned of the University of Wisconsin — Stevens Point, declare that
the State of Wisconsin must make higher public education a top priority in the
1999-2001 Biennial Budget. We express concern over the proposed budget
inclusion of tuition flexibility. This initiative shifts power to set and maintain. tuition
from the elected state legislature to the un-elected Board of Regents. This
initiative MUST BE REMOVED from the budget. We, as students, also realize it
is imperative that programs for the UW-System CANNOT be funded on the
backs of students. Therefore, we also urge the State of Wisconsin to fully fund
the UW-System requests for the following programs:

Plan 2008 at $6.9 million

Career and Academic Advising at $5 million

Faculty Pay-raise at 5.2%

Maintain current funding for libraries

Ensure 6% increase for Wisconsin Higher Education and increase Lawton

Minority Grant 6%
The UW-System cannot be funded through tuition dollars. However, the quality
of education cannot be compensated Therefore, the UW-System must receive
full funding in the 1999-2001 Biennial Budget.
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Darla Da-elmarm
Director of Business/ Fducation Partnerships
Marshfield Area Chamber Foundation
200 South Central Avenue » P.O. Box 868
Marshfield, Wisconsin + 54449
i’homz ;§3/389 1587 = FAX 715/ 387—8923
’ E maﬂ macc;@wctc et




As Director of Busi./Educ. Partnerships for the Central WI STW
Partnership, I facilitate and coordinate the STW initiative for five school
districts and business communities.

We have a styong partnership with many success stories to tell. Our YA
program is. strong and growing, along with other work-based learning
oppor?unmes happening as well. Job shadowing and cooperative education
are experaences ?ha"i" we encourage EVERY student to take advantage of.
Thanks to STW over 80% of our students in the 11™ grade have written
career. pians 100% have career portfolios. Students are being mentored by
_ busmess professxonals-——gammg strong empioyabuhfy skills to make them
successful no matter what career ?hey decnde to go into it. The.y are
Thmkl nq abou? thetr fu‘rures NGW ' R

N\y rofe at ?he Marshfleid Area Chamber of Commerce & Industry is to
provide the link between our schools and our businesses within our
partnership's five communties--our primary labor market. STW
Coordinators at- each of the high schools have contact with students,
facui‘ry admtms?'rafors and parents to promote STW programs. My role is
constant contact with the business commumfym:nformmg them of STW

whin _'*cppor“mm?tes and ke.apmg Them infor’med of fhe ever changmg p"*"*es

“affecting STW.

Marketing STW is another major responsibility for me. Through weekly
articles in the Mfld. News-Herald and monthly editions of The Community
Connection, our STW newspaper, we have increased awareness of STW and
the critical role that STW plays in preparing students for life beyond high
school graduation.

STW is industry-led, education driven. Through constant contact with
business and industry, THEY decide the need for STW and new programs
being devleoped. The need is great. Our businesses are facing a crisis
situation with the labor shortage, and are looking to our high schools fo
inform students of the many careers available to them, beyond the
traditional.




Tech. Ed. is needed in our high schools, and cannot be short-changed or
looked down upon with core academics taking center stage due to the
upcoming graduation exam. Core academics are taught in Tech. Ed., too, and
many students are only able to learn "hands on".

»
Thanks to STW, we have over 6,800 students in our partnership alone
involved in the WI Career Development Continuum. Starting in kindergarten,
students begin Career Awareness, and move on to Career Exploration,
Planning, Preparation, and Life-long Learning. With STW, students are
prepared for a smooth transition from the school environment, to a career,
fo life-long learning. They have comprehensive information from which they
can make mformed cho;ces abou‘r their futur‘es

We 'cxr?e; v_eryip_ledsed to _seefifhe d-_ol_iar_s_in Tha' Gov's proposed budget
allocated to work-based learning, and encourdge you today to fund STW
next year at this year's level. The Dept. of Workforce Dev. has told us that
time and time again, they hear that there must be someone coordinating
work-based learning at the local level, or it just won't happen. This is the #1
thing that they are hearing consistently.

The STW Coordinators in our partnership and ?hr‘oughou‘r the state wear
many. ha‘rs«w?hey re guadance ccunSe!ors teachers, etc. Ttis dn‘f:cuh‘ for
them to get out of the building to meet with business and industry. That is
my role. Without my role and funding from the state to support it, STW will
suffer, with communication between our schools and businesses diminishing,
and new STW programs difficult to start.

My position as Director has been funded through STW dollars. We have
great support from our school districts and our business community,
however, local funding ALONE will be difficult. With declining enrollments
and revenue caps affecting school districts, and tightening budgets across
the board, we need continued support from the state to keep STW strong
and at the high level of quality that has been established over the past five

years.

STW is a partnership...a partnership between our schools and business
communities. We need you, the state, as a partner as well to ensure a
skilled, qualified workforce for the future of WL



D.C. Everest Senior High School

6500 Alderson Street, Schofield, WI 54476
715-359-6561 Fax 715-355-7220

Thomas W. Johansen, Principal
Dawn A. Bratt, Assistant Principal
Todd J. Bohm, Assistant Principal

_}u!y 21,1998

Mr. john Benson
Wisconsin State Superintendent of Schools
‘Wisconsin Department of Public Instruction
125 South Wabster Street Lo
U P.O. Box ?841 FER
Madxson Wl 53?0? 7’841

‘Dear Mr. Benscn,

in many respects, | feel like a favored child. | have been fortunate enough to be a teacher in an

exemplary school with a wonderful staff and, even more importantly, super students and families.

Not all teachers have such positive working conditions. But there is a different reason why 1 feel
“like 1 have been graced. It is because of my involvement in the Wisconsin Academy's Staff
Development Initiative {WASDI) and | would itke to share with you just a few ways that WASDI has
_ affected my ciassroom and me. :

_..'r.lmagme makmg a nose an eiactmmc nose--a dewce capab%e ef detectmg differerzces between

 wvarious odors. Or how abcut creating "Buckyballs" with your own reactor, a substance that had

- . just been discovered 15 years ago, a finding that won its discoverers a Nobel prize. Or yca say

_ . that your interest is in photovoltaics? Great. Make your own. Or.... Over the past.couple of years.

.. WASDI has encouraged me to help students develop activities such as the ones above. 1 have had

 students do projects before. But not pro;ects that require collabaration of numerous community

. .members for funding, technical advice, or équipment use. ‘We've garnered hundreds (thousands, if
you include the real cost of the technical advice) of dollars of donations from various corporations
for use in these projects.

Students not only learned a great deal of chemistry (the class | teach), but they aiso keyed in on
communication strategies {as they wrote letters, faxed information, talked to people on the
phone), the history behind the ideas, business procedures, .... among numerous other concepts
that they would not have learned in the traditional classroom. For many of these projects, we
required the help of many staff members--custodial, teachers, and administrators--to bring the
projects to compietion. They were wonderful interdisciplinary projects.

Several of the projects were so good that the students were invited to show their work at national
forums. The electronic nose project was shown before the national Chem-Ed conference in
Minneapolis during August '97. The buckyball and solar cell projects were exhibited before a
regional American Chemical Society meeting in Milwaukee during June '98. All who observed
these projects were very much impressed. Presently, one magazine article (ties Jan/Feb '98) has



been published regarding these projects and several others are presently under review. (No, |
never had a magazine article published before either....another effect of WASDL)

But that was not the only effect that WASDI had on my classroom. Without looking at ail of the
numercus classroom activities that were inspired by the great group assembled by WASDI, | would
like to look at just one. it involved a group effort between science and math teachers as we
worked to integrate our class work. We wrote a GOALS 2000 grant and then purchased CBLs
(calculator based labs) and calculators with the money. Students from both the math and science
classes worked with the equipment studying various phenomena. We then combined the math and
science classrooms and had the students teach each other the math and science behind the
lessons. It was great seeing how students, for the first time in many cases, were able to bring the
different disciplines together. 1t was also great working with the other teachers. Not only had we
not written a grant before, we never worked together before, despite having worked in the same

- building for years. WASDI, once again, was at'the inspiration’s heart.

. 1'could go on and on discussing the ways that WASDI has affected my classroom, district, and -

~beyond. 1 could tatk about the inservices delivered at the state and national levels. (WSST and

- Chem-ED) '| could share how I forward information back and forth from WASDI-line with people

- from throughout our district. There were some terrific activities that were shared through:that =
‘medium. But ] think it is quite apparent that WASDI program has breathed life into my classroom
and into my career. It has done the same for countless others.

Many businesses provide the opportunity for their employees to continue their professional
- development. School districts try to do the same, but within the school year and at school, staff
. development is like trying to sell lawn mowers to soldiers on an active front line. Summer _
- professional development has also been the rule, but the problem with that is that the teachers
are reaily on their own, doing their own things. Regrettably, this Is like most staff devefopment of
- teachers in the past, with teachers being -relatively isolated from one another-—-unfortunately, very .-

* much like their classrooms.

WASDI is a unique program in the educational setting because it provides teachers the forum to
- continue their professional development together. Through WASDI-line and our meetings at
- Chippewa Falls and elsewhere, we're networked with people throughout the state. We are not
. Individuals going in many different directions, but instead a group working together toward a
.- common vision. We are not individuals working for separate school districts, but instead people
working for the children and the future of our state,

WASDI was truly a positive experience for me. All teachers should be as fortunate to be able to
participate in the WASDI program.

Sincerely,

Wy

william Heeren
Chemistry Teacher

P.S. I'm sending a copy of this letter to the WASDI office as a token of my appreciation.






GOVERNOR’S

WITCO TASKFORCE

on International Education

&y
Lhis report of Governor Thompson's Task Force is a superb document, replete

with imaginative, workable recommendations chat, if implemented, will assure
that Wisconsin's young people are prepared to meet the new and difficule

challenges of the 21st century. Our world is becoming ever more complicated,

ever more competitive, and ever more fascinating. Thanks to Governor
: Thompson’s foresighted recognition of the need to prepare coming generations
to think and act globally, Wisconsin will enter the next century prepared to

_ , .
cope with the new and wondrous world on our doorstep.

—~Lawrence Eégle&u@er
Former U.S. Secretary of State




THE FUTURE OF WISCONSIN IS INTERNATIONAL.

“We must all work together to export Wisconsin’s most valuable assets—talent and intellect.”

On September 26, 1997, Governor Thompson
announced a new education initiative to ensure that
Wisconsin's scudents and businesses can conrinue to
compete successfully in the global marketplace. As a
result of Governor Thompson's directive, and under
the leadership of Milton E. Neshek (Task Force
Chairman), an executive of Kikkoman Foods in
Walworth, Roger E. Axtell (Task Force Vice
Chairman}, author and public speaker, and Dr. Leslie
O. Schulz (Project Coordinator), Professor of Health
Sciences at UW-Milwaukee, the WITCO Task Force

on International Education was launched.

“As we enter the 21st century, the graduares of
Wisconsin's high schools, technical colleges, and insti-
wurions of higher education, as well as the managers of
our businesses, will be required to live and compete in
an increasingly global marketplace,” Thompson said.
“I have called on the Wisconsin International Trade
Council (WITCO) to study our international educa-
tion programs to ensure that young people throughour
Wisconsin are properly trained and prepamd o
become the ﬁrs: truly global generation.”

Since our world is changing rapidly, Governor
Thompson recognized that lifelong learning would be
a necessary component to maintain our high standard
of living. Therefore, he proposed a bold new vision—
to take the “Wisconsin Idea” global. Until now, the
“Wisconsin Idea” referred to making the boundaries of
our university campuses the boundaries of our state.
On the eve of the 21st century, Thompson’s directive
was 1o expand our boundaries to encompass the earth.
“With the intelligent use of telecommunicarions and
distance learning technologies,” Thompson said, “we
can dramatically increase opportunities for our citizens
to learn and to succeed.”

Governor Thompson charged the Wisconsin
International Trade Council (WITCO) with identify-

~Llavernor Tonume G Thamypson

ing the necessary elements to ensure thar Wisconsin's
workforce can meet the challenges of the furure by
responding to three basic questions:

1. What is currently being done in the area of
international education?

2. What should be done to expand and improve

international education?
3. How should it be done?

The International Education Task Force was formed to
carry out this charge and thereby provide a blueprint
to ensure:thar Wisconsin citizens can thrive in a global
economy. Seven committees were established:

* Commitree on International Educational and
Cultural Experiences (explored the current
situation and made recommendations regarding
student exchanges, teacher exchanges, sister city,
sister state relationships)

* Committee on World Languages for Wisconsin
-~ Citizens (surveyed existing language learning, -
opportunities and suggested areas for
improvement)

* Committee on Global Electronic Education
(tackled the idea of “taking the Wisconsin Idea
global” by examining existing resources for
distance education and future needs)

* Committee on Global Education and Training
(identified strategies for increasing and improving
global education and training opportunities)

* Commirtee on Wisconsin’s Global Network
(described a method for identifying resource
people around the world who have Wisconsin
ties)

* Commitree on Global Awareness/Public
Information {developed a plan for increasing




citizen awareness of the international nature of
our furure)

* Committee on Development (identified strategies
for funding and expanding international opportu-
nities)

Names of the people who served on these committees are
listed on page 22.

FINDINGS

The Task Force adopted 45 recommendations from the
committee reports (see hrep://badger.state.wi.us/agen-
cies/commerce for full reports). Following is a sampling
from those recommendations. Important note: These
have been selected as representative of the Task Force rec-
ommendations. Readers are urged to review all of the
committee ideas as they appear later in this report.

ener, als:
* Tomorrow’ citizens must be globally literate and
linguistically capable. This means they must be:

Flrst—~Souncin gtounded in core skills {reading,
writing, calculating, critical thinking), able to use
and adapt to technology, and capable of living
healthy lives.

Second-Geographically informed, media savvy,
computer literate, technically skilled, artistically
communicative, comfortable in relationships with
other cultures, and proficient in a language besides
English.

* The business community should take an active,
supporting role because it has a huge stake in
assuring that Wisconsin citizens are prepared to
live and work in a global environment. The
generation of jobs and wealth comes from
Wisconsin businesses that are globally competitive.
It is to their advantage to have a globally literate
workforce. The growth of such companies in

Wisconsin would assure economic diversity,
increase the number of skilled jobs, and
ateract additional companies to the state.

Specific Goals:

+ A major conclusion was that programs such as

study abroad-whether for only one week or

for a full semester-are the single most effecive

way to globalize che minds of both students and
teachers. Accordingly, the Task Force recommends

gathering funds from m&i_bj_xg_a_n_igmmg_
resources to allow significantly more students and
teachers to travel and study overseas.

Initiate an international internship tax credit.
Businesses that pay Wisconsin taxes would receive
2 $1,000 credit for each student they sponsored
enrolled in an internship program. Enrollment
must be with a nonprofit educational institution in
this state that participates in an out-of-country
internship program.

Dramatically increase the number of foreign

language immetsion programs in elementary
schaols. Strive to have 200 school districts with

immersion programs by 2015.

Establish a public information technology (IT)
authority within an existing state agency to
negotiate [T contracts, set IT standards, and deal
with the new information rechnology.

Create starewide searnless digital electronic net-
works that allow educational access for every
Wisconsin home and business.

Organize 2 Wisconsin People Network encompass-
ing alumni of Wisconsin schools and employees
and agents of Wisconsin companies to advance
the state’s interests around the world.

* Develop a comprehensive Internet site from which

businesses, emplovees, schools, and students could



access information on international training and
trade opportunities/resources, develop a
companions guide with easy-to-understand
instructions and cips for effectively using the
site.

* Create a permanent Governor’s Council on
World Languages for Wisconsin Cirizens.

* Businesses in Wisconsin with expertise in
international business and cultural relations are
asked to share their expertise with grade schools,
high schools, and colleges.

The Governor should embark on a speaking
campaign to enlist the support of business and
education groups for these recommendations.

Funding
In any comprehensive study such as this, the natural
and inevicable question is: These recommendations
may be both worthy and sound. .. but how much will
all of this cost? In many respects, the State has already
begun to make critical investments to keep
Wisconsin citizens competitive and also to join the
world economy. The Governor's TEACH and
BadgerNet initiatives in the 1997-99 State budget
provide substantial investments in digital technolo-
gies that will hook up the schools, libraries, universi-
ties and other sectors of the state to an electionic. -
global highway. The private sector is also investing ™
subsmnnal amounts to train employees, to venture

into new markets overseas, and to support education-.

al initiatives. ‘

These investments plus the substantial state sup-
port of K-12 and higher education provide a founda-
tion for linking Wisconsin to the global economy.- By
leveraging our past and current investments with
additional investment, we are increasing the likeli-
hood that Wisconsin citizens will, indeed, become
world leaders for the 21st century.

As to the recommendations in this report, the cost
is impossible to pinpoint because the parameters are
tmprecise. However, at a minimum, an expenditure
of $3-5 million per year over che next five years
would provide Wisconsin with a critical edge. These
funds should come from both private and public
sources because both will gain from a globally
prepared citizenry.

COMMITTEE RECOMMENDATIONS

As the individual reports from the seven commit-
tees were assembled, four common themes emerged.
Therefore, the committee reports have been
summarized under these headings:

1. Cultural and International Education
Opportunities

2. Language Proficiency

3. Communication in the Information Age

4. Economic Development

The responses to Governor Thompson’s questions
follow.




CULTURAL AND INTERNATIONAL
EDUCATIONAL OPPORTUNITIES

Wisconsin has always had strong inteenational
education programs. [ndeed, the very oldest colleges
{Beloir, Carroll, Carthage, and Lawrence) put major
emphasis on global languages and cultures before
Wisconsin even became a state. Beloit College has
counted foreign students among its graduates for over
one hundred years. Primary and secondary education,
too, have long had an international dimension. In the
early years of the state’s history waves of immigrants
forced recognition of diverse languages and cultures
in the schoolhouse.

During the 1950s study-abroad opportunities expe-
rienced significant growth. Early efforts tended to be
“island” experiences, i.e., Wisconsin students traveled
with Wisconsin professors, usually to Western Europe,
and the reaching emphasized languages and cultures.
By the mid-1960s, study abroad opportunities
expanded to include Asia, Latin America and the
Middle East. At some institutions, the number of
participants was high and growing higher (e.g., by the
mid-1960s, 25 percent of the students at Beloit
College were studying abroad). Levels of participation
in the UW System, however, were much lower.

Over the years three models of post-secondary
international educarion developed: (1) international
study programs (“study abroad”); (2) the study tour;
and (3) service learning/internships. Study abroad
most often includes actual enrollment in an overseas
institution for a semester or a year. The study tour
usually consists of a short-term international learning
experience geared to a particular subject (e.g. materi-
als science in Germany) or to the international
learning needs of non-traditional (older), working
students. Service learning and internships provide
“hands on” experience at all levels of education.

For nearly half a century these three models were
the important foci for small colleges and universities.

WITCO

Until the late 1980s, most research universities put
their primary emphasis on technical assistance (much
of it funded by the U.S. Agency for International
Development and other governmental agencies). This
had significant educational benefit because of the
enrichment of the curriculum growing our of the
faculty work in these areas. Fortunately, these techni-
cal assistance efforts continue despite the end of the
Cold War. They constitute probably the most direct
link of higher education to international economic
development.

What is currently being done?

* Wisconsin citizens are studying on every
continent and in nearly every country.

» Students from abroad are flocking to our
colleges and universities.

+ Corporations and other organizations sponsor
. international learning opportunities in ever-greater
numbers.

» Sister-city and sister-state relationships offer a
wide range of educational and cultural

experiences.

~  Thirty-six Wisconsin cities operate in 49
relationships.

~ Two Wisconsin counties have relationships
with comparable political subdivisions
abroad.

~  The State of Wisconsin has 7 sister states.



What shouid be done?

* Increase participation in international educational
and culeural experiences. Today, approximately
45 percent of the students at Beloit College
participate in study-abroad opportunities, while
participation at UW campuses ranges from two
to five percent. No one is satisfied with these
numbers. This gap results not from the fack of
program offerings, but primarily from financial
barriers and, to a lesser extent, from a lack of
appreciation for the global dimension in
education. Until the 1970s, some instizutions
paid students’ expenses (including airfare) as
well as program development costs. Study
abroad was then relatively inexpensive. Since
that time, growing costs and declining resources
have resulted in a shift of responsibility to
students and their families. In particular, the
cost gap between studying abroad and staying
on campus has risen dramatically for in-state

UW students.

* Diversify the distribution of international
educarional experiences across disciplines and
types of students. Students currently studying
abroad are disproportionately white, female, in
the humanities, and (in the UW) from out of
state. The low level of minority participation
may also be attributable to fiscal reasons. The
focus on the humanities is clearly a problem.
Natural and social sciences, as well as business
and the other professions {e.g., health care)
need to be internationalized.

* Furcher recognize the impact foreign students
and faculty coming to Wisconsin have on
our efforts to internationalize education.
International educarional and culeural
experiences can take place in Wisconsin; the

world can come to Wisconsin to an even greater
extent than it does now. These visitors can be
great assets whether they return home as
Wisconsin alumni or stay here as contributors to
Wisconsin's culture and economy. Unfortunately,
some resist the recruitment of foreign students
out of a fear thar they will drain resources that
otherwise could be used by Wisconsin students.
This perspective is misguided and needs to be
changed. Bringing more international students
to Wisconsin needs to be seen as an investment
in learning on a par with investments in
laboratories and libraries.

Document international educational and
cultural experiences, particularly at the
elementary and secondary levels. It is question-
able whether Wisconsin reaps the full

potential benefit of international educarion
programming (economic, educational, and
culural) because so little information is
collected and disseminated.

Increase the number of sister-city and sister-state
partnerships. We are not achieving our potential
from this type of educational and cultural
experience, For Wisconsin to meer the national
average of formal sister relationships, we would
need to partner with 11 more international
jurisdictions. The status of our current sister
relationships varies greatly. Some are nearly
moribund while others are expanding. On the
Wisconsin side the relationships are usually
maineained by volunteers, while it is common
for the government to be a partner on the other
side. Institutional backing is found in some
municipalities; Wisconsin-Chiba (Japan) and
Wisconsin-Hessen (Germany} are operated by
nonprofit corporations, but are not staffed;




Carroll College provides operational support for
another. A volunteer organization, Wisconsin
Sister Relationships, Inc., provides information
and technical assistance through volunteers.

Internationalize education in Wisconsin. Foreign
students studying in Wisconsin make an
important contribution to the advancement of
this and other worthy goals. Wisconsin
corporations can play a critical role in supporting
such internationalization of our educational
institutions while at the same time addressing
their own staffing needs. M&I Data
Corporation and Marquette University have
modeled such a mutually beneficial arrange-
ment. M&I Dara Corporation is paying tuition
for 30 foreign students to atrend Marquerte.
More of this needs to be encouraged.

How should it be done?

+ Allow access to international experiences for

economically disadvanrage students through

WISCONSIN INTERNATIONAL

SCHOLARS. Because participation in
study-abroad opportunities is lower than it
should be if Wisconsin citizens are to be
educated to take the lead in global settings and
because this problem results primarily from a
fiscal rather than a programmatic gap, we
propose the creation of WISCONSIN
INTERNATIONAL SCHOLARS (WI1S). This
program would grant $1,000 toward the travel
costs of Wisconsin teachers and Wisconsin
students enrolled in a Wisconsin elementary,
secondary, or post-secondary institution and
participating in a bona fide study-abroad, study-
tour, or service-learning/internship program.

R S R

The WISCONSIN INTERNATIONAL SCHOL-
ARS program, funded from state general purpose
revenue, would be divided into four subprograms.

» The first would be for economically disadvan-
raged studenes in Wisconsin post-secondary
institutions. Travel granes of $1,000 would be
made to students enrolled in the University of
Wisconsin System, the Wisconsin Technical
College System, or in one of Wisconsin's private
colleges and universities.

L

The second program would be for elementary
and secondary students and accompanying
teachers {mentors). This program would be called
the JUNIOR WISCONSIN INTERNATIONAL
SCHOLARS.

* The third and fourth programs would both be
called the WISCONSIN INTERNATIONAL
SCHOLARS-TEACHERS (WIS-TEACHERS)
program. This program would provide grants of
up t0-$1,000 to support teachers enrolled in a
teacher education program ata Wisconsin
public or private nonprofit institution to
complete their “student teaching” in a foreign
country. This kind of practice-teaching
experience will make a significant difference in
internationalizing K-12 education in this state.
W1S-TEACHERS would have additional foci
on currently employed members of the
Wisconsin teacher corps. Again, grants of up
to $1,000 would be made to help defray the
cost of hona fide study-abroad, study-tour or
internship programs.

* Offer an international internship tax credit in
which businesses paying Wisconsin taxes
would receive a $1,000 credit for each student



enrolled in a public or private nonprofic
educational institution headquartered in this
state that participates in an out-of-country
internship program sponsored by the company
and certified by the educartional insticution. This
would create incentives for businesses to partner
with educational organizations to expand
internarional educational opportunities for
Wisconsin citizens. This credic would sunset
after two biennia unless it could be demonstrated
to the Legistature that it had significantdly expandcd
international internships. This would require no
bureaucracy and would be of clear benefit to the
corporations, the academic institutions, and the
people of Wisconsin.

To increase the number of foreign students studying
in Wisconsin, businesses should be allowed a tax
credit for up to half the cost of tuition the business
pays to any state public or private nonprofit educa-
tional institution. This would not only help interna-
tionalize education at home, it would also
encourage private investment in education; expand
interest among foreign businesses in establishing or

expanding a presence in Wisconsin, and multiply the

number of future leaders who could be counted as
enthusiastic supporters of Wisconsin.

* To address the fiscal concerns of accepting
foreign exchange students, grant the .
Department of Public Instruction $150,000 in
state general purpose revenue to support grants
of $2,000 per student to school districts accepe-
ing foreign exchange students.

¢ The Wisconsin Department of Commerce

should work toward increasing the number of

sister relationships to the national average.




LANGUAGE PROFICIENCY

The goal with respect to language study is one in
which Wisconsin will be recognized as one of the
nation’s leaders in international education, with
model programs and policies in place to enable
citizens to participate actively in a globally intercon-
nected 21st century. Schools and communities will
put into place myriad opportunities to learn foreign
languages, to work with persons and businesses in
other countries and cultures and to exchange arts,
technology, and ideas across borders.

Wisconsin enrollment in foreign language classes
has never been higher. Over 50% of Wisconsin
students in grades 6 to 12 are currently enrolled in
foreign language instruction,

What is currently being done?
K-12

* At the state and district levels, standards for
academic excellence in learning foreign
languages have been developed. They describe
five key goals that focus on using a second
language to develop proficiency. Across
Wisconsin, students now learn a language by
using it, rather than talking abour it.

Wisconsin has successfully pioneered immersion
language elementary schools in Milwaukee,
which annually receive recognition and
hundreds of visitors from all over the nation and
world.

+ Brain research shows that learning a language
early develops specific regions of the brain and
affects many skills beyond communication. Data
from Milwaukee’s immersion schools confirm
that their students, regardless of family

»

-
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socioeconomic stacus, score higher on SAT tests
and college entrance exams, have better math
comprehension, and have an earlier, wider, long-
sustained interest in the world around them.

On the other hand, fifty percent of Wisconsin

students continue to graduate with no foreign

language experience, Students with only two
years of study, regarded by international
standards as inadequate preparation, are
understandably frustrated in later international
travel or business sectings.

Despite the research that shows the best times
for developing fluency in a second language are
between the ages of 3 and 10, only 10% of
Wisconsin elementary schools have programs,
and few of these are immersion programs.

Despite over 22,000 K-12 students coming into
Wisconsin schools already fluent in one of 88
languages other than English, litde is done to
retain or build upon their knowledge of their

mother tongue.

Foreign-language teachers and English as a
Second Language teachers are in great demand.
Administrators confront a shortage of applicants
when advertising new job openings.

In spite of world demographics and global
economic indicators, most schools have been
unable to add languages like Russian, Chinese,
or Arabic. By contrast, with modest legislative
funding and state level leadership, Japanese
enroliments increased from 50 to 1,700 in a few
years.



Higher Education

*

-

There exist classes in 50 different languages,
from Arabic to Zulu, taughr at Wisconsin’s
public and private universities, colleges, tech-
nical programs, and independent study sites.

The Wisconsin colleges, universities, and techni-
cal colleges have responded to the state’s new
needs, expanding both the number of languages
taught and the levels offered. New specialized
and applied courses in business and technical
language are being developed.

Public and private college students take
advantage of global studies programs, dynamic
study exchanges abroad, and rechnical courses
linking languages and cultures to business needs.

The University of Wisconsin-Madison has a
nationwide reputation as being among the top
five universities in the country in the breadth,
depth, and quality of its foreign language
programs. More than 40 [anguages are offered
cach semester; most at multiple levels and most
taught by fully qualified permanenc faculty.

Private colleges like Lawrence, Beloit, and St.
Norbert graduate students who are five times
more likely to have majored in foreign
languages or area studies than are college
graduates nationally. Nearly 40% of their
students study a foreign language each year,

Private and public university and technical
college graduates with a specialty and foreign
language proficiency are hired quickly by incer-
national employers and garner impressive
salaries for entry-level workers.

On the other hand, only an estimated 4% of
Wisconsin college graduates have genuine
foreign language proficiency. Over 90% of these

are in the traditionally taughe languages of
Spanish, French and German. Few graduares—
other than international students—are

proficient in languages such as fapanese,
Chinese, Russian, Korean, Indonesian, Swahili, or
Arabic, all keys w0 opening doots to 21st-century
markets, issues, and negotiations.

The language-teaching resources of the UW
System and private and technical colleges are
not presently well connected to allow the
resources to be drawn on across campuses or to
truly serve the needs of the state as a whole,

While beginnings have been made, development
of “non-traditional” language programs to serve
business, technical, and other applied needs lags
behind fast-growing demands. New language
programs, new forms of delivery, and new
arrangements for access must be developed at a
faster pace.

Without a second (or third) language, even
high-ranking university graduates are not
qualifying for some of the best new international
jobs and opportunities.

In the Community

* Alliances between UW campuses, private and

technical colleges, and businesses are rapidly
expanding. For example, Harley Davidson
Mortorcycles hosted a Milwaukee Area Technical
College language course at its plant to train
international seaff. Lawrence University assisted
Fox Valley Technical Food Services in offering a
course for Chinese restaurant owners.

¢ UW-System Divisions of Continuing Studies,

the outreach programs and international centers
of all Wisconsin public, private, and technical
colleges, and U.S. Dept. of Education Title VI



Centers are invaluable language resources. They
help business plan and train employees for
specific needs. They give teachers and other
adults chances to travel and o comprehend the
complexity of global issues.

For working adults, university course hours are
seldom flexible enough to allow evening study.
Opportunities to learn 1 language at work ot in
a job-subsidized program are virtually non-
existent. Menomonie Public Schools received a
good response to an after-school “father/
daughter” course in learning Japanese.
Opportunities for parents to learn alongside
their children are rare, however.

in business and technical companies, specialists
are frequently hired from abroad because of the
number of years required for Wisconsin
counterparts to acquire approptiate foreign
language skills.

Without cultural knowledge, Wisconsin

businesses and organizations have no way of
estimating missed contacts, networks, profis,
and partnerships.

What should b_e_ done?

Create 2 permanent Governor's Council on
World Languages for Wisconsin Citizens. The
staffed council will promote foreign language
education for all citizens. The council will pro-
mote communication among language teachers,
programs, colleges, and various publics.
Communication will highlight state standards
for language learning, impacting the K-16
curriculum. The council will address ways to
market international and foreign language
education to various publics.

« Encourage all school districts to create a K-12

plan for foreign language education. Districts
must address the need for more elementary-
licensed language teachers and the need for
funding for staff to study and teach abroad.

Encourage elementary teachers to have'a second
language proficiency. Modify licensure
requirements. As more immersion courses are
created, teachers may be teaching their specialty
subject in a foreign language or may be
cooperating with a foreign language teacher.

Link language learning with school-to-work
initiatives and other subject areas. Work-based
learning programs should connect students with
businesses that have an international component
whenever possible. Both school-to-work and
language teachers can work with a business
mentor to supervise these students.

Re-examine foreign language proficiency as a
graduation requirement for both high school -

and college. Establish proficiency standards

based on state and national guidelines,

How should it be done?

» Establish foreign language immersion programs

in elementary schools. The goal is to have 200
districts with immersion programs by 2015. For
example, in immersion language schools in
Russia, elementary students study their subjects
in Russian in the morning and in English in the
afterncons. Provide leadership to help school
boards, administrators, and parents understand
why this is important and cost-saving,



COMMUNICATION IN THE
INFORMATION AGE

The Wisconsin Idea, crafted shordy after
Wisconsin became a state, provided a vision for post-
secondary education that focused on applying educa-
tional research, knowledge, and resources to meeting
the needs of all Wisconsin citizens. Almost 150 years
later the WITCO Commiittee on Global Electronic
Education crafted an expanded vision of the
Wisconsin Idea for the Information Age. This vision
positions Wisconsin to use electronic technology for
the transmission of knowledge in ways that make it
accessible and affordable to all Wisconsin citizens and
businesses. In addition, this vision views education as
a Wisconsin product to be exported to the people of
the world.

As this vision becomes a reality, individuals and
organizations worldwide will seek out quality educa-
tion from Wisconsin. The cultivating and exporting
of education will also result in increased global busi-
ness opportunities, cultural exchanges, and enhanced
educational opportunities for Wisconsin citizens.
Wisconsin citizens will be supported in becoming
expert users of Wisconsin technology-enabled infor-
mation resources and will easily be able to take
advantage of expert knowledge carefully cultivated
and stored by Wisconsin institutions for the profit
and pleasure of all Wisconsin citizens.

To achieve this far-reaching vision, five major areas
of importance that need to be explored and acted
upon were identified.

1) Physical infrastructure:

Wisconsin must create, implement, and maintain
the physical infrastructure necessary to originate and
deliver education from and to any place in the world.
Physical infrastructure refers to necworks, cables,
equipment, and communication links that distribute
electronic information.

-
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What is currently being done?

Electronic education is currently delivered in
Wisconsin via a variety of information technology
media, including data communications such as
the Internet, audio and video distribution in a
number of formats, and on-line communication.

WiscNet is one of the primary education
Internet service providers in Wisconsin, serving
Wisconsin higher education, technical colleges,
K-12 schools, CESAs, public libraries, and state
and local governments. There are currencly over
200 instirutional members of WiscNer, of which
over half are K-12 schools or school districts,
WiscNer provides high-quality and high-capacity
service to the Internet and special services such
as access filtering, centralized electronic-mail
service, network-news services, and network-
software distribution to those institutions that
do not have sufficient technical staff or
resources. With the advent of BadgerNer,
WiscNet will extend its services to distribute
video and other media as well.

In addition to WiscNet, a number of regional
video-based distance learning networks have
been developed around the state to permit
sharing of teachers and courses among school
districts with limited resources. The distance
learning networks vary in size and membership,
and in the technology used to distribute the
educational programs. These technologies include
fiber optic systems, instructional relevision fixed
service {ITFS), compressed video, microwave,
and cable TV. Membership typically includes
school districts within a region (often served by
a common local relephone company), and may
also include a local CESA office and one or more

e b ST
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tocal technical colleges or higher education
instirueions,

The plans and architecture to provide more
global access are currently in the inicial stages of
implementation of the BadgerNet project.
BadgerWNet is designed to reengineer, manage,
and integrare the next-generation voice, data,
and video networks that form the statewide
nerwork infrastructure for transportation of
electronic information. It is based on a high-
speed fiber optic SONET ring that will
support ATM (Asynchronous Transfer Mode)
which permits point-to-point distribution of
data, video, imaging, and audio. BadgerNet will
allow integration of broadcasting with the other
information technologies.

The State of Wisconsin has also established the
TEACH Wisconsin initiative, whose purpose is
to facilitate and accelerate the use of technology
by K-12 schools, libraries, colleges, universities,
and technical colleges. To accomplish this,
TEACH Wisconsin subsidizes access to =
BadgerNet for these institutions, and provides
loans and grants to schools for training and for
improving their internal infrastructures,

UW-Madison and UW-Milwaukee are active
participants in the new Internet2 project w0
create the nexr stage of the Internet and a new
family of advanced applications to meet
emerging academic requirements in research,
teaching, and learning. A major goal of the
Internet2 project is to quickly transfer these new
applications and services to all levels of
educational use. UW-Madison and UW-
Milwaukee both have vBNS (very high
performance Backbone Network Service)
connections that allow them to rake part in the
development of new applications and services.

WiscNet is positioning itself to deploy these
applications and services to Wisconsin
educational institutions via BadgerNet as they
become available.

* Although the creation of BadgerNet is an
important step in supporting the use of
information technology for all citizens and
businesses, several challenges remain. Obviously,
the cost of building and maintaining such an
infrastructure is a major ongoing challenge.
Access is not yet available everywhere in the
state. The high rate of change in information
technology makes evolution very difficult to
manage. [nstitutions often discover that their
information technology is not compatible with
other institutions with which they wish to
communicate and collaborate. And finally,
information technology too often drives the
programs that use electronic delivery systems,
forcing attention to center on the delivery of
technology rather than on the content and
purpose of the program being developed. -

2) Institutional infrastructure:

Partnerships among Wisconsin educational insti-
tutions, corporations, associations, governmental
bodies, and libraries are critical in allowing for the
financing, generation, transmission, and sharing of
knowledge. The building of an institutional infra-
structure will allow Wisconsin o develop the ability
to capitalize on the physical infrastructure. With a
solid institutional infrastructure, Wisconsin entities
will be able to work together to attain our vision of
the Wisconsin Idea in the information age.

What is currently being done?

+ Some of Wisconsin’s educational institutions
have already begun to experiment with global
electronic education by providing access to new




information technologies to enhance the
educational opportunities of their students.

* Wisconsin faces 2 number of difficule challenges
to overcome in this area because of the extent of
change required to move from traditional ways
of teaching, providing service, or doing
business to the new modes of operation enabled
by evolving information technology. Basic
assumptions need to be challenged and innova-
tive ways of thinking and doing need to be
encouraged. Educators will need to focus not
on teaching, bur on learning. The transition will
demand considerable shorr-term resources and
concerted willingness. Of particular concern is
the identitication and reduction of barriers to
inter-institutional cooperation and responsiveness.

Individuals and institutions often have difficulty
using information technology because the
infrastructure has formed around information
technology and contracts rather than content
and application. For example, distance learning
networks have grown up around local exchange
carriers, which often makes collaboration
between regions difficult.

3) People and support infrastructure:

To succeed in developing a global electronic edu-
cation system that Wisconsin can afford, access, and
export we must create, implement, and maintain a
people and support infrastructure. People must be
supported and rewarded for making this vision a real-
iy. Operating rules and institutional support systems
that allow individuals to originate and deliver educa-
tional products must be developed collaboratively
wmong Wisconsin institutions. A system chat
provides incentives and rewards for the creation of
knowledge relevant to a global economy must be
developed. Independent scholars who can creatively
contribute to this effort must be sought and encour-
aged. Training and development opportunities to

teach and encourage people to use the available
information technology must be developed.

Whar is currently being done?

* The fack of a supply of information technology
professionals, a fack of people with the necessary
expertise to assist others, and the lack of educa-
tion for professionals and students in the use of
information technology present a major challenge.

* People are needed who have expertise in infor-
mation technology, in content development, and in
the marketing of Wisconsin educational products.

4) Navigational infrastructure:
The rapid development of rechnology that allows
for such an amazing expansion of knowledge
demands the creation, implementation, and
maintenance of a navigational infrastrucrure. It will
not mattet how much knowledge is available if it is
not accessible.

What is currently being done?

* Finding reliable information on the Internet
today can often be a frustrating and time-
consuming experience,

5) Research and product development:

Attention to research and product development
is also critical as Wisconsin implements and sustains
this vision. Wisconsin must develop a means to iden-
tify, apply, assess, and implement emerging informa-
tion technologies. Care must be taken to constantly
assess the needs of the people this vision seeks to
serve and to develop new products in a timely
manner to meet those needs. In addition, if
Wisconsin is to become recognized as the leader in
the exporting of education, we must develop the
expertise necessary to assist wich the business aspects
of producrt development and marketing.



What is currently being done?

« Currently, Wisconsin lacks an organization that
can research and define markets for Wisconsin
educational products. There is 2 need w0
determine market demand and commercial
feasibility. Wisconsin also lacks an organization
and environment for educators to consult with
in the creation and commercialization of new
educational products. We also lack a systemaric
way to identify; evaluate, implement, market, and
export new learning technologies and products.

What should be done?

» Continue strategic statewide investment in
continuous improvement of informatien
technology and the use of such technology.

-

Ensure thar basic proficiency in information
technology is included in Wisconsin educational
curricula at all levels.

-

Create a pubhc~serv1ce information campaign
statewide to change citizen attitudes towards
the use of information technology.

L]

Develop programs that encourage educational

professionals (K-12 teachers, faculty, administrators,
etc.) to take advantage of the opportunities avail-
able in Wisconsin educational institutions to retrain
in information technology and in the application
of information technology in the classroom.

-

Adapt the reward structure for individuals
involved in providing electronic educational
opportunities to the changing information
technology environment. We must create expecta-
tions and rewards for individuals involved in
providing electronic educational opportunities to
encourage entrepreneurial opportuniries.

* Consider cooperative purchasing, training, and
hiring strategies to minimize the cost and
maximize the availability and potential of
information technology and technologists.

*

Develop an easy format for information
distribution that allows people to find
Wisconsin educational products easily and that
provides a system of trustworthy links to qualicy
information for citizens and businesses.

How should it be done?

L]

*

L

Establish a public information technology (IT)
authority within an existing state agency to
negotiate IT contracts, set IT standards, and deal
with new information technology.

Create statewide seamless digital electronic
networks that allow educational access for every
Wisconsin home and business.

Encourage the development of a nonprofic
Electronic Education Association designed to coor-
dinare policy, provide state-of-the-art information
to members, and provide leadership training.

Create an annual series of senior-level
conferences with regional and state leaders to
discuss pubiic-pohcy issues and issues concerncd
with furure IT vision and direction (i.e.,
information-technology “Chautauqua”).

Examine state personnel policies in order

to provide the flexibility needed to create new
roles and to provide competitive compensation
for information technologists and entrepreneurs
experimenting with new information technology
in education.

Create a nerwork of organizations with marker
research and development capabilities that can
provide feedback to educational organizations to
allow informed policy and program decisions.

Create a nerwork of resources with equipment
and staff expertise to help scholars/entrepreneurs
develop, marker, distribute, and export
educational preducts.



EcoNoMIC DEVELOPMENT

The strength of Wisconsin's economy affects tax rates
and resources available for maintaining stare programs,
services, and infrastructure. The more money thac
comes from outside the state, the less state residents
must contribute. Moreover, the basic generators of jobs
and wealth are businesses that are globally comperitive.
In the past, jobs were generated by businesses that pro-
duced goods and services and shipped them over bor-
ders. Today, as producers are located closer to marker,
the real “value added” takes the form of intellectual
capiral, i.c., jobs are generated on the basis of trade in
ideas.

What is currently being done?

* Wisconsin has an immense variety of programs
and opportunities related to international educa-
tion throughout K-12, technical college, and public
and private colleges and universities. For example,
the International Trade Technical Resource Center
at Waukesha County Technical College-Pewaukee
Campus is the largest-center in the Midwesr.

The Wisconsin Technical College System offers
instructional programming designed to meet the
needs of business and industry for workers with

a global perspective and for specific skills related
to international trade and marketing. Short-term
certificates provide firms with opportunities for
training each year for hundreds of employees in
specific knowledge and skill areas related to inter-
national trade, marketing, business, and economics.
In addition to specific program offerings and
seminars offered on demand, industry-specific
specialized courses with existing degree programs
cover a variety of topics with international aspects.

Despite the number of programs in the state, it
is often a challenge to effectively match them to
the needs of business and industry.

* The need for workers skilled in internarional

commerce and relations far exceeds the supply. -

* Wisconsin’s institutions of higher educarion have
thousands of international alumni and friends
who represent excellent business contacts.

What needs to be done?

¢ Increase the awareness of all Wisconsin citizens of
their role in a global economy. Citizens need to
be aware that even products and services devel-
oped and sold only in Wisconsin face competi-
tion from around the world.

* Improve accessibility of Wisconsin companies
to educational resources and training for their
employees when they find opportunities for
expanding their markets and partnerships
beyond our national borders.

-

Increase the accessibility of high school students
to international business experiences at technical
colleges and universities. -

Infuse international studies in conten areas
beyond foreign language and social studies and
develop international connections throughout
the curriculum; develop, disseminate, and
provide training on the effective use of
curriculum with global and international themes.

* Promote flexible training resources for businesses
which are just beginning or expanding their
involvement in international commerce: such
resources should be deliverable on 2 short
timeline, on short notice, and through various
mediums, and should be cost-effective for small
to large businesses,

* Examine the feasibility of estabiishing an
Institute for Global Policy and Business Studies
that will enable institurions of higher education to
respond in dynamic and innovative ways to the
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international needs of Wisconsin businesses and
organizations, and train and prepare a truly
“global workforce” that will enhance Wisconsin's
competitiveness. The institute will involve col-
laboration among all campuses in developing
and implementing programs, faculty develop- -
ment initiatives, overseas campus sites and
facilities, and training for Wisconsin businesses.

Promote resources available on best practices of
small, medium, and large businesses thar have
entered international markets,

Identify Wisconsin businesses that have products
or services appropriate for international trade and
help them explore this potential area of growth.

Identify international alumni and friends of
Wisconsin's institutions of higher education o
serve as potential business contacts,

How should it be done?

»

Develop or designate a funding source for the’
creation of a framework for infusing intérnational |
studies and connections into all content areas.
Provide professional development opportunities

for educartors to develop skills in implementing

the framework at the local/institution level.

Offer incentives for schools, individual teachers,

and faculty members who are effective at this

type of infusion.

Create a state program or foundation from
which scholarships could be given to scudents
who excel in programs preparing them for
international commerce related jobs.

Explore incentives in regulatory and taxation
policies for businesses and foundations which
acr to increase international exports from
Wisconsin, either directly or indirectly, so that
they boost Wisconsin's economy.

- CONCLUSIONS

During the laze 1970s and early 1980s, the Star.c of
Wisconsin became part of the “rust bele” as its
manufacturing and service industries fell prey to
international competition. With hard work and good
leadership, the State has fought back and after more
than a decade of effort, the State is now again a
world comperitor.

With the emergence of the information age and the

global economy, Wisconsin faces challenges from
intema‘zigna.i and national competition. Ignoring
those challenges will inevitably lead the state again
toward the path of rust and decay Avoiding that path
and positioning the state for world icadershlp in the
21st century is a challenge that will require public
and privare investments in technology, educarion,
and training. The recommendations contained in this
report oucline the critical areas in which public and
private investments must be made to allow
Wisconsin’s citizens to operate in a global economy.

Some of the above recommendarions can be done
quickly by employing greater coordination and mini-

" mal seed money. Others require modest start-up

funds for structure and administrative staff, but over
time will pay for themselves. The third group requires
significant base funding and long-range planning.

The answer to the question, “How can we afford
this?” however, is “How can we afford not t0?” Not
preparing Wisconsin citizens for a global future also
has a cost: lost jobs, missed commercial opportuni-
ties, second-rate industries, a citizenry withour viral
job skills, and a devaluing of multicultural assets.
Conversely, global skills and understanding translare
into increased opportunities, a vibrant economy, and
a Wisconsin voice in vital decisions of the 21st century.

Much is at stake. Visionary initiatives and strong
leadership are vital to achieve these goals.




Commonly-Taught Languages

[;1:1gu;sg,c

French

W}Bé&én

LANGUAGE OPPORTUNITIES

at Wisconsin Colleges, Universities and the Wisconsin Technical College Syste

UW-Eau Claire

m (WTCS)

Private Colleges
Four-Year Campuses

. A}vérno Coliege

UW-Fox Valley UNY-Green Bay Beloir Colle
UW-Rock UW-1a Crosse Cardinal Scriecch University
UW-Waukesha UW-Madison Carroll College :
FVTC UW.Milwaukee Carthage College
NTC UW-Parkside Concordia University
MATC-Madison UW-Platreville Edgewood College .
MATC-Milwaukee UW-River Falls Lakeland College ¢
WITC : UW-Stevens Point Lawrence University .
WWITC - . UW-Stour. Marian College
o ‘ UW-Whitewater Marquette University
' Milwaukee School of
Engineering
Mount Mary College
Northland College
Ripon College
St. Norbert College
. Viterbo College .

German, UW-Manirowoc UW-Eau Claire Alverno College
UW-Marathon UW-Green Bay Beloit College .
UW.-Waukesha UW-ILa Crosse Cardinal Stritch University
BTC UW-Madison - Carrhage College .
FVIC UW-Milwraukee Concordia University
NTC UW-Oshkosh Lakeland College

-MATC-Milwaukee UW-Parkside: - Lawrence University . -
MTC UW-Platteville Marian College’ _
WITC UW-River Falls Marquerte University -
WWTC UW-Stevens Point Milwaukee Schoal of
UW-Stout (1 sem.) Engineering :
UW-Superior Mount Mary College L
UW-Whitewater Ripon College o
C - St. Norbert écﬂeg:
Viterbo College L
: : o Wisconsin Lutheran College

Spanish UW-Fond du LAc UW-Eau Claire Alverno College
UW-Fox Valley UW-Green Bay Beloit College
UW-Marathon UW-La Crosse Cardinal Seriech University
UW-MAsshfield UW-Madison Carroll College
UW-Richland UW-Milwaukee Carthage Coﬁege
UW.Rock UW-Oshkosh Concordia University
UW-Sheboygan UW-Parkside Edgewood College
UW-Washingron UW-Platceville Lakeland College
UW-Waukesha UW-River Falls Lawrence University
All 16 WTCS Campuses UN-Stevens Poine Marian College

UW-Stout Marquerte Universicy
UW-Superior Milwaukee School of

UW-Whirewater

Engineering
Mount Mary College
Mount Senario Coilege
Northland College
St. Norbert College
Silver Lake College
Viterbo College
Wisconsin Lutheran College



UW-System

Four-Year Campuses

Private Colleges
Four-Year Campuses

Arabic UW-Eau Claire
UW-Superior
Chinese NTC UW-Eau Claire Beloit College
MATC-Milwaukee UW-La Crosse Cardinal Seritch University
WWTC UW-Madison Lawrence University
UW-River Falls Ripon College
UW-Stour {occasionally) Viterbo College
Czech UW-Madison Beloit College
Greek UW-Madison Beloit College
Carthage College
Concordia University
Lawrence University
Marquerte University
Ripon College
: Wisconsin Lutheran College
Hebrew UW-Madison Concordia University
Marquerte University
Hmong LTC, NTC, WWTC UW-Stevens Point
{one summer) _
Hungarian . Beloit College
Italian MATC-Milwaukee UW-Eau Claire Alverno College
UW-Madison Beloit College -
-Milwaukee Mount Mary College
: ' Moaunt Senario Coilege
Japanese BTC . UW-Eau Claire Alverno College
: MATC-Milwaukee UW-Madison Beloir College
WWTC UW-Milwaukee Carthage College
. UW-Oshkosh Lakeland College
UW-Superior Marquette Universi
T Milwaukee Schoof of -
Engineerin '
Northland Coilege
Ripen College
St. Norbert College
Menominee College of Menominee
Nation
Ojibwa UW-Superior Mount Senario College
Northland College
Polish MATC-Milwaukee UW-Seevens Poine Beloit College
WITC (conversational)
WWTC LW-Madison
Russian MATC-Milwaukee UW-Eau Claire Lawrence University
NTC UW-La Crosse St. Norbert College
WITC UW-Madison Viterbo College
WWTC UW-Oshkosh
UW-5tevens Poine
UW-Stout (occasionally)
Turkish UW-Madison Beloit College
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EDUCATION Task
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{Task Force Chairman}
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Office of Academic Affairs
UW-System
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Deparrment of Commerce
State of Wisconsin

Mr, Edward Chin
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Mr. James §. Haney
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Me. Christopher Mohrman
Department of Commerce

Dr. Leslie O, Schulz

Department of Health
Sciences

UW-Milwaukee

Ms, Madeline Uraneck

Wisconsin DPY

International Education
Supervisor

Mr. Paul Sandrock

Wisconsin DPI.

Foreign Languagc
Educadon Supervisor

D, Herman Viers
President

Milwaukee School of
Engineering

Mr. Lance Ahearn
Entrepreneur and
International CEQ
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Dean
College of Lewers &
Science
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Techniology Education
Consultant

Wisconsin DPE

Mz, Mark E. Torinas

President

Wisconsin Foundation for
Independent Colleges

Ms. Ruth Doran
Administrative Coordinator
Deparernent of Commerce

COMMITTEE ON

WisconsiN's GLosaL

NETWoRK

Mz, James S, Haney

(Commirtes Chair)

President

Wisconsin Manufacrurers
& Commaerce

Mz Peter Bettzel

Execunve Director

Milwaskes World Trade
Association

Ms, Pauls Bonner
Associate Director
Wisconsin Alumni

Ms, Mary Dermody

Direcror of Development

Wisconsin World Trade
Center

Mr. Kenr L. Hem:ung
Yice President for Colleg
Relations

Carthage College

Mr. Alan G. Mclvor

Vice Presiden: for
Earollemnt Services

Belair College .

Dr. Donald A. Nichols
Professor of Ecomomics
UW- Madison

Dz V. Kanti Prasad
Associare Dean
School of Business
Administzation
UW-Milwaukes

Dr. Sheila Spear

Direceor

International Student and
Scholar Servicas

UW-Madison

Dr- BRI, Nair
UW:Madison Schoal of
Susmms

Dr. George Tesar
UW-Whitewater

Mr. Jitn Wimmer
Wimmer &
Company, 8.C.

COMMITTEE ON
GLoBAL EDUCATION
AND CUITURAL
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Dit. Rolf Wegenke
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President

W1, Assn of Independent
Colleges & Universities

Dr. Stephen A. Gould
Enterim President
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Dr. Michael Hinden
Associate Dean of
International Studies

UW- Madison

Dr. Carol LeBreck
College of Education,
L'W-River Falls

Mr. Adrian Lorbetske
President

Nicole Technicaf College

Ms. Kimiko Miyazaki
Wisconsin Department of
Commerce

Mzr. Charles E, Stolke
Mayor
Menomonie, Wi

M, Mark

Executive Director

Wisconsin Counties
Association

Mr. Dean Amhaus

Executive Director

Sesquicentennial
Commitee

Volunteers

Mr Lance Ahearn

Me. H. Hampton Rothwell
Ms. Barbara . Rothwell

COMMITTEE ON
GLOBAL AWARENESS/
Pu BLIC INFomnoN
Mz Bob Williams
{Commiteee Chaie}

IDEA Associates
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International Consuleane
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President
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College
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Marquerre University

Ms, Linda Stephenson
President
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Professor of Health
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Development

University of Wisconsin
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~ ".want to go'into..Co-0p has many.other
- benefits too.-The jobs that us sfudents have
arg just like real. [ jobs. You learn about the
eld you like and. you get pa:d foritin - -
eturn. | am learping how to handle: many
ork situations such as eriticis .
““harassment: The main experience Ian gaining ot o
hands«on tra:mng m the health care field.” -

“ | wanted to start in the wor orce asa ' CHASITY POLER
senior and the agriculture Co- -0p program
looked like a good idea.
! wanted fo know what the
e JUEOQEAIT WAS about and if this E
program would help me in my §
future endeavors. I'm getting.
the knowledge of a work base }
selting, working and getting
~along with others | have more

" “l'am in this Co-op because it is a great learning experi-
ence for the field that | will later pursue fam: 2

.. credits for schaol.and getting. .
paid while I'm at work, | am
organizing a portfolio for later
career interviews. I'm learning
many new things about my

- career field because of my

communications skills now. | i N hands-on experience.”
| enjoy getting a paycheck R ' .
which has been put in the bank for future TINA JONAS
education.” .

JENNY GOOD

“l wanted to explore more careers in agriculture. | am
gelting experignce in the dany industry. | am also
gaining knowledge I can use in the future.”

MIKE SCHREINER

School-to-Work
Awarness Week
March 1-6, 1999
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MARSHFIELD HIGH SCHOOL HIGH SCHOOL
Welcomes

Family & Consumer
Education Interns

Hi my name is LORI LUEDTKE and [ am a
new intern at the Marshfield High Schoel. The
courses that I teach are Families in the 90s and
Food, Family and Society. Families in the 90%
encompasses the meaning of family and family rela-.
tionships. Food, Family and Soclety is a course
about the meaning of food and how food relates to
family and society. I am excited to be here and
teaching in this school system. I was a Marshfield
. graduate back in 1994, I will graduate in May from

the Umversaty of Wasconsm Stevens Point with a degree in Family and con-
sumer education. [ also was the assistant Vollayball Coach and will be the co-

see that already!
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- Hi my name is BRIGITTA ALTMANN. I am

* an intern at Marshfield Senior High teaching in
the Family Consumer Education Department. My
classes include Families in the 90's and Family,
Food, Society. | have attended UW-Stevens Point
for the past 5 years and will receive my bachelor’s
degree in May. I grew up in Junction City and
attended junior high and high school in Stevens
Point. I am looking forward to an exciting semes-
ter at Marshfield Senior High.

County Concrete
has what you need to turn
your house into a place you
can't wait to come home to.

« Fireplaces (gas or wood)
= Retaining Wall Systems
« Interfocking Pavers

» Versatile Face Brick

2000 Patch St. « Stevens Point
715/341-0980

2310 N. 40th St. » Wis Rapids
715/423-7339

CoRPORATION

head track coach for the Marshfield Tigers. This will be a great semester, [ can

School-To-Work Is Getting Results
In Central Wisconsin

A report of a recent study done by
two UWM professors, Shrug and
Western, stated that School-Te-Work
(STW) “in Wisconsin has produced
meager results.”

One of my major concerns is the
misconceptions that people are draw-
ing from the figures thai were present-
ed in the report.

1 contacted Bryan Albrecht,
Director of the Life Work Education
Team at the State Department of
Public Instruction, regarding the $195
million figure that was reportediy
spent on STW since 1991, Bryan said,
*The fact is, WI received a $27 million
STW grant in 1994 which was to be
spent over a five-year peried. That
grant was distributed to 30 scheol and
business partnerships. The grant is
coordinated by the Department of
Workforce Development {(DWD) and
has had a strong focus on Youth
Apprenticeship.”

Albrecht also stated, "Out of the
$195 million, $27 million was targeted
for STW and Youth Apprenticeship.
The other $160 million has besn, and
continues to be, a part of education
reform in vocational education. It
should alsa be noted that this $160 mil-
tion is for both high schools and techni-
cal colleges to improve vocational edu-
cation and services to special popula-
tiong.”

My other major concern iz the
focus ‘of the report:being-on Youth
Apprenticeship-making the assump-
tion that STW IS Youth
Apprenticeship. This simply is not
true.

The STW initiative combines
learning in schools and learning en the
job with comprehensive career devel-
opment, starting in the youngest
grades. Elementary students learn
about work in the broad sense-they
may visit local businesses; their par-
ents may tome into the classroom and
talk about what they do in their career;
their teachers may link their work
habits in school to work habits on the
job. .
Middle school students spend

BEducation, State Certified Co-op or °
Youth Apprenticeship. This *hands-on”
learning gives students the opportuni-
ty to explore careers of interest before
committing to the job or investing time
and money in post-secondary educa-
tion,

Students working and learning
in business and industry with their
worlsite mentor are also being taught
skills like good work habits, problem
solving, critical thinking, communica-

- tion, leadership and teamwork skills.

All of these STW activities are
part of a 3TW system which provides
career development opportunities for
all students.

The success or failure of STW
does not rest on one activity, such as
Youth Apprenticeship. The success
rests on how well we have prepared
young people for their future. This is
not easily measured.

1t surely cannet be measured by
counting how many students engaged
in job shadowing, er how many stu-
dents compieted a Youth
Apprenticeship program. In reality,
success cannot be measured until sev-
eral years after students have graduat-
ed from high school.

The future success of our Stu-
dents will depend on how well they are
prepared to live, learn and adapt to
technical changes. CQur schools can
help by providing opportunities like job
shadowing, -guest speaking, informa-
tional interviewing, mentoring, school-
supervised work experience, teacher
externships, business/industry fours
and the involvement of parents.

School-To-Work is made up of
many programs. When all of these pro-
grams are taken together; when they
involve all K-14 students; when they
involve ali teachers, parents, communi-
ty and businessfindustry leaders work-
ing together to increase career aware-
ness and post-secondary options for
students, then you have a STW system.

We have a strong STW system in
Central WL Partnerships between qur
schools and businesses have benefited
thy ds of students each year, and

time exploring the entire career land-
scape. Career Fairs give students the
opportunity to talk with area business
and industry representatives regard-
ing the many exciting careers waiting
for them and the post-secondary edu-
cation required in these cargers.

High school students participate
in career planning and preparation
through written career plans and
work-based learning in Cooperative

the federal grant dollars have been
invested w:sely There has been sys-
temic change in the way our students
receive an education, and we need to
build on the foundation that has been
laid.

We have more people involved in
education today than ever before, and
have to believe that is a good thing.

Why School-To-Work? Because it
is the right thing to do..for all of us.

. FOR MORE INFORMATION, CALL DARLA DIELMANN AT THE
MARSHFIELD AREA CHAMBER OF COMMERCE & INDUSTRY, 389-1587.
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MARSHFIELD/WOOD COUNTY

A Campus of the University of Wisconsin Colleges

Summer Session courses offered at UW campus

ASTRONOMY 100 Survey of Astronomy (8 weeks: June 14-Aug. 4)
0610001 Lec. 01 6:30-9 p.m. MW 3credis Peterson 125
0610002 Lab T TBA MW 4 credits

‘ Descripiive survey of astronomy for students with minimal background
in mathematics and stience; the selar system, stars, nebulae, galaxies, cosmol-
ogy. astronomical methods, May be taken for three credits without laboratory
work or for four credits with laboratory work consisting of telescopic observa-
tion, laboratory demonstration and astronomy exercises. Normally not open to
students who have had the prerequisite of AST 200, Prerequisite: high school
algebra and geometry or cons. insir. NS (if 4 credits, also LS).

COMMUNICATION ARTS 103 Introduction 1o Public Speaking

(8 weeks: June 14-Aug, 5)

1810301 Lec 01 9:30-10:45 am. MTWR 3 credits Rindfleisch 320
Study of the principles and techniques of effective speaking and listening

in a variety of selected communication experiences. AP

ENGLISH 380 Figures in African American Literature
(First 6 weeks: May 24-July 1) ‘
3238001 Lec 01 1-3p.m. MTWR 3 credits Alexander 405
A smdy of Black American writers of the Twentieth Century from the
pre-Harfem Renaissance to the post-Civil Rights Movement. Content is essay,
personal narrative, fiction, poetry and drama which show the autonomy of the
Black experience in the United States and its critical stance toward the values of
the white mainstream, HE/ES

GEQGRAPHY 350 ‘Environmental Conservation
(First 4 weeks: May 24-Tune 18 ST
3835001 LecO! 7:30-9:30 am. MTWR3credits Bimer/Weinacht 135
Smdy of the human use, conservation and managemert of the Earth's

resources; ecosystems, human interactions with the environment; human popula-
tion growth; impact of technology on the environment; and practical solutions 1o
environmental problems. Field trip. Prereq: one semester of college work, GEO
350 meets DPI requirements for environmental education at some UW baccalau-
reate institutions. 53

HISTORY 258 The Holocaust: The Politics of Race, Nationalism and

War (First 6 weeks: May 25-July 1)

4425801 LecO1 6:30-950pm. TR 3 credits Kleiman 409
This class presents students with the historical background and imple-

- mentation of the best documented genocide in recent history. Students will
explore a variety of sources produced both during and after the Nazi era, includ-
ing films and Hterature. Questions raised will include Himits of obedience 1o
authority, what eonstifutes “radical” or “cthnic” differences and any historical
“lessons” that may be applicable for today, 88

MATHEMATICS 091 Elementary Algebra

{First 6 weeks; May 24-July 1)

5109101 LecO1 6-8.40p.m.  MTWR4NDeredits  Sachs 405
Intended for students with little or no previous algebra. Topics include

the real number system and operations with real numbers and algebraic expres-

sions, linear equations and inequalities, polynomials, factoring and introduction

1o quadratic equations, Course does not carry degree credit.

MATHEMATICS 117 Elementary Statistics

(First 6 weeks: May 24-Tuiy 1)

5211701 Lec Ot 60B:15pm. MTR 3 credits Bhatia 320
The primary aim of the course is a basic understanding and use of

statistical concepts and methods to facilitate shady and research in other disci«

plines. Includes measures of centrat tendency, measures of variability, grouped

data, the normal distribution, central limit theorem, hypothesis testing, estima-

tion, Tdistribution and chi square test. Prereq: a grade of C-or better in MAT 1(

or MAT 106 or equivalent, MS : ’

PSYCHOLOGY 202 Intreductory Psychology
(First 6 weeks: May 24-Tuly 1) .
7420201 Lec(t 7:30-9:15 am. MTWR 3 credits Hensch 127

) Survey of major content areas in psychology. Includes lopics such as
research methodology, leamning and memory, physiological psychology, sensatit
and perception, motivation and emotion, development, personality, psychopathc
ogy and social psychology. Students may not receive credits for both PSY 201
and PSY 202. 88 - '

POLITICAL SCIENCE 290/SOCIOLOGY 290 Crime and Public
Policy (First 3 weeks: May 24-June 11) . ‘
7229001 POL 290  Lec01 9:30am.-12:20pm. MTWRF 3 credits
Lawn-Day/Buffenbarge
7690001 SOC 290 Lec01 $:30 am.-12:10pm, MTWRF 3 credits
This interdisciplinary course will begin with an overview of the politics
of crime and violence, the social factors connected to these issues and the pos-
sible solutions to various types of crime and violence in our society. Four specil

o topics: domestic violence, substance abuse, gun control and crimes against the

moral order will be explored. S8/1S

COLLABORATIVE DEGREE PROGRAM

The University of Wisconsin Collaborative Degree Program between UW-Stevens Poir
and UW.Muarshfield/Wood County offers the following junior and senior level Stevens Point
businsss major classes for the surnmer session in Marshfiekd, For more information contact Ed Le
CDP Academic Advisor, at (715) 389-6535. .
BUSINESS 384 Personal/Human Resources Management
(June 14-July 8)
3 credits MTWR o 5730 pam, Gillo 466

Tntegrates the daily operational sctivities of persorme! management, such % job analysis
training, recruiting and performance appraisal with the long-term strutegic perspective of identify-
ing and malyzing umen resource issues and trends that may affect the orgarization and how it is
managed, Includes maternity/patemity leave, lack of unekilled workess, increase in namber of dus
career families, provision for individuals with disabilities. Prereg: BUS 380,
ECONOMICS 360 Money & Financial Markets (Tuly 12-Aug. 5)
3 credits MTWR 5-7:30 pm, Milani 466

Depository institutions, central banking and money creation; price-level snalysis; interes
level-determination; interest-rate theory; money and capizal murkets, Prersq: ECO 210 and ACCT
210. . :

The following Stvens Point General Studies class will be offered for the summer tession at UW.
Marshfield/Wood County:
POLITICAL SCIENCE. 362 East European Politics (July 12-Aug. 5)
3 credits MTWR 5-730pm. - Brophy/Baermann 126

Politics] structures, processes and institutions of Central and East Europe. Emphasis is o1
the politics of ransition and challenges 10 democratization,

For more information on registration and fees, call Student Services: (715) 389-6530
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School-To-Work:

The Year In Review

This past year, the Granton,
Greenwood, Marshfield, Spencer
and Stratford communities have
made great strides in building the
bridge between what happens in
our classrooms and what is hap-
pening in our communities.
Called School-To-Work or Scheol-
To-Career, this expanded system
of opportunities allows all stu-
dents to explore and pursue
future careers of interest, while it
prepares them for the transition
from the school environment, to a
career, to life-long learning.

Under the umbrella of the
Central Wisconsin School-To-Work
Partnership, these five school dis-
tricts and communities recognize
that the entire community needs
to be a contributing partner in
helping educate our young people.

IneLson

. I ©
Industries, Inc.

TRAINING
- THE FUTURE
For THEIR FUTURE

NELSON DIVISION
Exhaist & Filtration Systems
Neilisvife Operations
715-743-.3195
715-743-3273

- In 1998, The Central Wisconsin
School-To-Work Partnership has
coordinated and facilitated the
following opportunities for stu-
dents, educators and business and
industry representatives in the
School-To-Work initiative:

*Youth apprenticeship programs
providing in-depth work-based
learning experiences in the auto-
motive, financial, and health
industries, with two new pro-
grams being added—Building
Technelogy focusing on residential
and commercial construction, and
Manufacturing Production
Technician beginning the fall of
1899, ‘

*Cooperative education skills cer-

- tificates mvailahle in agriculture,

business, family & consumer edu-
cation.-and marketing, and co-op
skills certificates available in all
of these areas plus technology
education. -

*Teacher externship opportunities
with School-To-Career: Tours of
Business and Industry and

Teacher Link To The Community, .

so teachers know and understand
th'edskifis ghidents need to sue-
ceed.

SCHOOL
W IS _ C

*Staff development opportunities
with the new Wisconsin River
Valley Academy.

*Job fairs for securing fiull-time,
part-time or summer employment.

*Career days for learning more
ahout the many careers available
in our communities and beyond.

*Interview workshops for stu-
dents to better inform them of
interviewing __etiquette.

*Mentor training for all worksite
mentors to help them develop the
skills they need to work effective-
ly with students.

*Back To The Books where par-
enty and business/industry repre-
sentatives are invited o job shad-
ow a student for a day to see first-
hand what is happening in our
schools today.

*The Girls Can Do workshop
focusing on building self-esteem
in young girls and in providing
information abeut careers.

*Resti‘uctuﬁng of the Partners In
Education'& Employment Council.
from a working council to a net

' FUTURE
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working council to promote coll
oration of resources and reduce
duplication of efforts.

*School-To-Work Awareness We
to inform our communities of o
successes and the many opport
nities available to them in the
School-To-Work initiative,

*A graduation reception honori
graduates from School-To-Work
programs.

*A breakfast to discuss the futt
of School-To-Work and funding

' issues.

*Job shadowing, business tours
mock interviewing, and the list
goes oit.

The goals of the School-To-Wo;
movement are to provide: bette
education; better employment
prospects; aduif role models; an
multiple post-secondary options
for all students,

School-To-Work experiences ar
designed to develop young peo-
ple's competence, confidence, an
connections that can ensure suc
cessful careers and citizenship.

As we reflect upon the year wi
send a sincere thank you o our
students involved in School-To-
Work programs to better prepar
themselves for life after gradua.
tion; our parents for supporting
their children in their endeavor
our employers in business and
industry for transforming their
worksites into classrooms for
teaching employability skills st
dents need to make a living and
condinue learning; and our
instructors for collaborating wit
business and industry to ensure
that high school graduates have
the skills that they need to be
suceessful.

We wish you a blessed holiday
season, and a prosperous new

year.

For more information, call Dar
Dielmann at the Marshfield Are
Chamber of Commerce &
Industry, 389-1587.




