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This rule has been rev1cwed by the Ru"

Clearinghouse. Based on that review, comments are

reported as noted below:

I. STATUTORY AUTHORITY [s.227.15Q) @]

Comment Attached YES NO

2. FORM, STYLE ANDPLACEMENT IN ADMINISTRATIVE CODE [s. 227.15 (2) ()]

3. CONFLICT WITH OR DUPLICATION OF EXISTING RULES [s. 227.15 (2) (d)]

Comment Attached

Comment Attachcd B YES | . NO |~

4. ADEQUACY OF REFERENCES TO RELATED STATUTES RULES AND FORMS "
‘ {s 227.15 (2) (e)] -

5. CLARITY, GRAMMAR, PUNCTUATION AND USE OF PLAIN LANGUAGE [s. 227.15 (2) ()]

Comment Attached YES |~ NO
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REGULATIONS [s. 227.15 (2) (g)]
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CLEARINGHOUSE RULE 99-104

Comments

[NOTE: All citations to “Manual” in the comments below are to the
Administrative Rules Procedures Manual, prepared by the Revisor of
Statutes Bureau and the Legislative Council Staff, dated September
1998.]

2. Form, Style and Placement in Administrative Code

a. Ins. ERC 33.01, the first word of the stricken nmaterial should not be capitalized. In
addition, a comma should be inserted before the stricken material and stricken to be consistent
with the current rule. Finally, the period at the end of the stricken material should not be
stricken because the remaining portion of the sectionneeds end punctuation.

b. Ins. ERC 33.13 (2) (b), the “(b)” should not be capitalized. Also, since the entire
current paragraph is stricken and new material is added, the paragraph should be repealed and
recreated, rather than amended.

c. Because s. ERC 13.13 (2) (d) is being created, it should not be underscored.
d. SEcTION 6 of the rule purports to repeal and recreate “Appendix A” of the current
rule. However, the Appendix to the current rule contains Forms A, B and C. It appears that the

intent of SECTION 6 is only to repeal and recreate Form C of the Appendix. The treatment clause
of SEcTION 6 should be modified accordingly.

4. Adequacy of References to Related Statutes, Rules and Forms

The statutory reference in the effective date provision of the rule should be to s. 227.22
(2) (intro.), Stats.
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‘5. Clarity, Grammar, Punctuation and Use of Plain Language

a. Inss. ERC 33.03 and 33.12 (2) (b) “odd numbered” shoul:d"” bé hyph’é'nated: '

b. In Form C which is amended by SECI‘ION 6 of the rule, the material in each lettered
paragraph should end with a colon rather than a penod




PROPOSED ORDER OF THE WISCONSIN
EMPLOYMENT RELATIONS COMMISSION

The Wlsoonsm Employment Relatlons Comrmssmn proposes an order to amend
ERC 33 01 33 03 33 05(3) and 33. 13(2)(b), to repeal and recreate ERC 33,
Appendxx C; and to create ERC 33. 13(d) relatmg to school dlstrlct professwnal
employe eollectwe ’bargammg agreements and the calculation of a quahﬁed economic

offer.

Sectlons 111. 70(4)(cm)8 and 111. 71(1), Stats., gwe the Commission the

authorlty to amend and to repeal and recreate these proposed admm1strat1ve rules.

ERC 3’3.k(k)1 relates’ to the scope of adminis’tretive rules go§erning fhé eoliective
bargaining end Jinte’rest arbitration proeesses fof school (iiofrict p’ro‘fessio’nol’ keniolroyes
afnd" contams Jlaﬁguageatl’lz;t has ‘become oBSoiete‘ due to ‘ihe pessage of time; The
proi)osed amendment will remove the obsolete refereoce ; to coiiecti{/e béegeining
“agreements entered into ’;;)ursuant to arbitratiooewerd aS to Whioh the investigation
was closed before August 12, 1993.” There are no such agreements at the present time

and there will not be any such agreements in the future.

ERC 33.03 relates to the conteni of coliecﬁve bargaining agreements for school
district professional employes and coﬂtains language that has become obsolete due to
the passage of time and language that conflicts with existing law ‘because of

amendments to applicable statutory provisions. The proposed amendment will: (1)



remove the obsolete references to“eoi‘?lective bafgaining ﬁagreements expiring on June 30,
1993, 1995 and 1997 and ‘add a general reference to the requxrement in
S. 111 70(4)(cm)8m b Stats ’that all school dlStl‘lCt ‘;k)r’ofessmnal employe collective
bargalnmg agreements shall be for a term of 2 years expmng on June 30 of the odd
numbered year and (2) make the rule con51stent w1th s. 111 70(4)(cm)8p Stats by
removing the prohlbltlon agamst agreements whlch modtfy the salary schedule structure

for school district professional employes.

ERC 33 05(3) relates to voluntary nnpasse resolutmn procedures and contains
language that has become obsoiete and language that is incomplete because of
amendments to apphcable statutory prov151ons The proposed amendments will: (1)

remove the obsoiete references to seetlon 9120 of 1993 Wis. Act 16; and (2) make the

_rule consmtent w1th the requ;rement in S. 111 70 (4)(cm)5 Stats that an 1nterest ,
arbltrator functxomng under a voluntary nnpasse resolutlon procedure glve Welght to the

faetors enumerated ins. 111 70(4)(cm)7 7g and 7r Stats

ERC SS.A13(2)S(b)K relates ‘éto‘ thek speciﬁc: content of ﬁnal offers in interest
arbitration of school district ptofessional emeioye contracts and contains ianguage that
has become obsolete due to the passage of time. The proposed amendment will remove
tne obsolete teferences to coilectwe bargammg agreetnents expmng on June 30, 1995,
1997 and 1999 and adtl a | general reference to the requtrement in

. 111 70(4)(cm)8m b Stats that all school district professional employe collective



bargaining agreements shall be for a term of 2 years expiring on June 30 of the odd

numbered year.

- ERC 33.13(2)(d) relates to the requirement in s. 111.70(4)(cm)8p., Stats., that ‘
the salary schedule structure for school district professional employes can only be
modified by the voluntary agreement of a sc,héol district and the union representing the
school district’s professional employes. Proposed ERC 33.13(2)(d) would prohibit a
school district or union from seeking to compel the other party to involuntarily modify
a salary schedule structure by including such a proposal in an interesi arbitration final

offer.

- The proposed repeal and recreation of ERC 33, Appendix C is required by 1997
Wisconsin Act g:B;TZ’:s;»amgndment to the statutory definition of a qualified economic
offer tﬁréugh-tﬁe creation of s. ,,111,.7(}(’/1)(&11)‘,, zStats.," and the amendment of
ss. 111.70(1)(nc)1.b and c., Stats. As recreated, ERC 33, Appendix C will allow a
school district to accurately calculate the level of salary increase, if any, which the
district must offer to the labor organization representing the district’s professional
employes as part of a qualified economic offer. As recreated, ERC 33, Appendix C
implements the statutory requirement that fringe benefit savings be uséd, to fund salary

increases as part of a qualified economic offer.



SECTION 1. ERC 33.01 is amended to read:

ERC 33.01 Scope. This chapter governs the procedure relating to

“collective bargaining and interest arbitration pursuant to

s. 111.70(4)(cm), Stats., for collective bargaining agreements entered

into on or after August 12, 1993 affecting school district professional

SECTION 2. ERC 33.03 is amended to read:

ERC 33.03 Content of collective bargaining agreements. A

expiration—date-of June30—1997- A collective bargaining agreement

shall have a term of 2 years expiring on June 30 of the odd numbered

A




year. A collective bargaining agreement may contain provisions to

reopen negotiations as to any period of any agreement whose expiration

date is consistent with this subsection. A—ecoHeetive—bargaining

SECTION 3. ERC 33.05(3) is amended to read:

ERC 33.05(3) SCOPE. The provisions of s. 111.70(4)(cm)8m and 8p,
Stats., and—seetion—9120—2xg)—of 1993 Wis—Aet—16 may not be
superseded by any provision of a collective bargaining agreement
resulting from a voluntary impasse resolution procedure. If the parties

agree to any form of binding interest arbitration, the arbitrator shall give

weight to the factors enumerated under s. 111.70(4)(cm)7, 7g. and 7r.,

Stats.



SECTION 4. ERC 33.13(2)(b) is amended to read:

ERC 33.13Q2)(B)

Final offers for any coliective bargaining agreement shall have a term of

2 years 'ex'piring on June 30 of the bdd numbered year.

SECTION 5. ERC 33.13(2)(d) is created to read:

Q ERC 33.13(2)(d) Final offers may not contain a proposal to alter the

’M«‘/\A

salary range structure, number of steps, or requirements for attaining a

%

‘. step or assignment of a position to a salary range.

S

SECTION 6. ERC B%fff;;géndix A is repealed and recreated to read:



’WISCONSIN EMPLOYMENT RELATIONS COMMISSION
QUALIFIED ECONOMIC OFFER INSTRUCTIONS

FORMC |

Utihze the followmg mstrucﬂons to deternune the components of a minimum
qualified economic offer. e b eds

 Note: If payment of any appropriate salary increase would raise your fringe benefit
~costs (due to resultant social security and retirement cost increases) above 1.7% of
Step 3 (base cost), then reduce the salary increase in the amount necessary to keep the
- combined cost of fringe beneﬁts steps, lanes/promotions, and average salary increase
at 3.8% of Step 3 (base cost). ;

DEVELOPING A MINIMUM QUALIFIED ECONOMIC OFFER

When calculating any approprlate salary increase or decrease mclude any increased
- or decreased salary cost in extended contracts, co-curricular pay, extra duty pay, etc.,

which is: produced by salary schedule 1increases or decreases or payment of steps or
lanes. : : ks : ; : e

1. Complete Forms A and B.

2. Usmg the mfermatlon on Form A dctermme how the law reqmres you to proceed
by identifying the cost cnmbmaﬂon that applles to the ﬁrst 12—month perxod of your
Offer ; fh gk ; o

~A. If the combmed costs 1dent1ﬁed by Step 6 (fnnge beneﬁts), Step 8 (steps), and

: Step 10 (promotions/lanes) are less than 3.8% of Step 3 (base cost), then you
must do the following for all employes ‘who are actually represented by the labor
organization _for the purposes of collective bargaining and contract
administratio ‘ Dmnd adbwesd e =

1. Maintain all fringe benefits identified on Form ‘B and the district’s
: 'fperceniage contrlbution 1oward the cost thereof.

2. Pay all ehglbie empioyes any salary increase to which they are entitled by
virtue of an additional year of service on the salary schedule. Include
longevﬁy payments if they are part of thc salary schedule.

3. Pay all eligible employes any saiary increase to which they are entitled by
virtue of a promotion or additional professional qualifications.



4. Pay an average salary increase to all employes in an amount determined by
the difference between 3.8% of Step 3 (base cost) and the combined cost of
Step 6 (fringe benefits), Step 8 (steps) and Step 10 (promotions/lanes) and in
a manner which does not alter the relationship between steps and lanes in
your existing salary structure. The options available for distribution of the
general salary increase are a uniform dollar amount increase on each salary
cell; or a uniform % increase to each salary cell; or an increase in the base
which increases each cell in accordance with the existing salary structure.

If the combined costs identified by Step 6 (fringe benefits), Step 8 (steps) and
Step 10 (promotions/lanes) are 3.8% of Step 3 (base cost), then you must do
the following for all employes who are actually represented by the labor
~organization ,,for the purposes of collectlve bargammg and -contract
administrati : : :

1. Maintain all fringe benefits identified on Form B and the district’s
percentage contrlbutlon toward the cost thereof.

2. Pay ali eligible employes any salary increase to which they are enm:led by
- virtue of an additional year of service on the salary schedule. Include
longevity payments if they are part of the salary schedule. ;

3. Pay all eligible employes any salary increase to which they are entitled by
V1rtue of a promotlon or add1t10nal profcssmnal quahﬂcatlons

It the combmed costs 1dent1ﬁed by Step 6 (frmge beneﬁts) Step 8 (steps), and
Step 10 (promotions/lanes) are more than 3.8% of Step 3 (base cost), but the
combined costs of Step 6 (fringe benefits) and Step 8 (steps) are less than 3.8 %
- of Step 3 (base cost), then you must do the following for all employes who are
~actually represented by the labor organization for the purposes of collective
:bargammg and contract admlmstrauo@ :

1. Mamtam all frmge benefits identified on F()rm B and the district’s
percentage contribution toward the cost thereof.

2. Pay all eligible employes any salary increase to :Which they, are entitled by
virtue of an additional year of service on the salary schedule. Include
' 1ongev1ty payments if they are part of the salary schedule.

3. Calculate the prorated portion of Step 9 (pmmotwns/lanes) which can be
funded by 3.8% of Step 3 (base cost) minus the cost of Step 5 (fringe
‘benefits) and Step 7 (steps). To identify the proration percentage, identify



D.

~ the amount of money available to fund promotions/lanes and divide by the
amount of money necessary to fully fund promotions/lanes.

Pay the same prorated salary increase to all eligible employes entitled thereto
by virtue of an additional promotion or the additional attainment of
professional qualifications. For example, if the foregoing calculation would
allow payment of one-half of the Step 9 (promotions/lanes) salary increase to
eligible Step 1 employes, you must pay one-half of the salary increase to
which your actual employes are entitled by virtue of promotions/additional
qualifications during the first 12 months of your offer. :
If the combined costs identified by Step 6 (fringe benefits) and Step 8 (steps)
are 3.8% of Step 3 (base cost), then you must do the following for all employes
who are actually represented by the labor organization for the purposes of
collective bargaining and contract administratio@

1. Maintain all fringe benefits identified on Form B and the district’s
percentage contribution toward the cost thereof.

2. Pay all eligible employes any salary: increase to which they are entitled by
virtue of an additional year of service on the salary schedule. Include
longevity payments if they are part of the salary schedule.

If the combined costs identified by Step 6 (fringe beiieﬁts)aﬁd Step 8 (steps)
are more than 3.8% of Step 3 (base cost), but the cost of Step 6 (fringe
benefits) is less than 3.8% of Step 3 (base cost), then you must do the

following for all employes who are actually represented by the labor

~~administratiof’

organizationaé)r the purposes of collective bargaining and contract

1. Maintain all fringe benefits identified on Form B and the district’s
percentage contribution toward the cost thereof.

2. Calculate the prorated portion of Step 7 (steps) which can be funded by
3.8% of Step 3 (base cost) minus the cost identified by Step 5 (fringe
benefits). To identify the proration percentage, identify the amount of
money available to fund steps and divide by the amount of money necessary
to fully fund steps.

Pay the same prorated salary increase to all eligible employes entitled
thereto by virtue of an additional year of employment on the salary
schedule. Include longevity payments if they are part of the salary
schedule. For example, if the foregoing calculation would allow payment
of half of the Step 7 (steps) salary increase to eligible Step 1 employes, you
must pay one-half of the salary increase to which any of your actual



employes are entitled by virtue of an' additional year of service on the salary
schedule during the first 12 months of your offer. -

F. If the cost identified by Step 6 (fringe benefits) is 3.8% of Step 3 (base cost),

' then you must do the following for all employes who are actually represented

by the labor 0rg§n1zat10n for thc purposes of coliectwﬁ bargammg and contract
admmxstratwn / & s b .

1. Maintain all frlnge benefits 1dent1ﬁed on Form B and the district’s
percentage centribunon toward the cost thereof Hup

G. If the cost 1dent1ﬁed by Step 6 (frmge beneﬁts} is more than 3.8% of Step 3
(base cost), then you must do the following for all employes who are actually
represented by the labor organization for the purposes of collective bargaining
and contract admimstratmé

1. Maintain all fringe benefits identified on Form B and the district’s
R percentage contrzbutmn toward the cost thereof

2. You may decreasc the salary of ail empioyes in an amount
determined by the difference between the cost identified by Step 6
~ (fringe benefits) and 3.8% of Step 3 (base cost) and in a manner
" which does not alter the relatwnshxp between steps and lanes on
- your exzsung salary structure. The optmns avaﬂable for dlsmbutlon
of the average salary decrease are-a Ui : ecrea
~ on each salary cell; or a uniforms % decrease on each salary cell or
a decrease in the base which decreases each cell in accordance with

the ex1stmg salary structure

For the second year or portmn thereof repeat your evaluataon of
optxons A-G uuhzmg the costs identified in Steps 13~18 of Form A.

These rules shall take effect on the ﬁrst day of the month followmg publication in the
Wisconsin administrative register as provided in s. 227.22(2), Stats.

10



Fiscal Estimate
This rule has no independent fiscal effect.

This rule implements Sections 111.70(1)(fm) and 111.70(1)(nc)1.b. and c.,
Stats., which require that any fringe benefit savings be used to fund salary increases for
professional school district employes as part of a qualified economic offer.

Required expenditure of fringe benefit savings will increase costs for those
school districts that have not used fringe benefit savings to fund salary increases as a
part of contract settlement for professional school district employes.

The existence and level of fringe benefit savings will vary from school district to
school district and depend on matters such as the level of cost increase or decrease for
matters such as health insurance and retirement. Therefore, the level of increase cannot
be calculated with any certainty. ’

12



Mailing Address:

18 South Thornton Avenue
P. O. Box 7870
Commissioner Madison, WI 53707-7870
Paul A. Hahn TR Telephone: (608) 266-1381
Commissioner Fax: (608) 266-6930

Chairperson
A. Henry Hempe

State of Wisconsin
Wisconsin Employment Relations Commission

June 11, 1999

f 1 y
The Honorable Judy Robson JUN 1 5 RECD
Wisconsin State Senator
P.O. Box 7882
Madison, WI 53707-7882

Re:  Emergency Rule

Dear Senator Robson:

Pursuant to Sec. 227.24, Stats., enclosed is a copy of an emergency rule promulgated by
the Wisconsin Employment Relations Commission on June 8, 1999 and the accompanying fiscal
estimate.

Very truly yours,

( M«-Q} P
WISCONSIN EMPLO}’,ME {T RELATIONS COMMISSION
. f‘i;/;,fj ; : ;;
" Peter G. Davis

General Counsel
PGD/rb
06109905
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' ORDER OF THE WISCONSIN EMPLOYMENT RELATIONS COMMISSION

The Wisconsin Employment | Relatlons Commission hereby amends ERC 33,

Appendix C relating to the calculation of a minimum quahﬁed economic offer in collectlve o

bargaining with professional school district employes.

To amend ERC 33 Appendix C, the Commission exercises its - authonty under
ss. 111.70(4)(cm)8, 111.71(1), and 227. 24(1) Stats.

The amendment of ERC 33, Appendxx Cis requlred by 1997 Wisconsin Act 237’s
amendment of the statutory definition of a qualified economic offer through the creation of
s. 111.70(1)(fm), Stats., and the amendment of ss. 111.70(1)(nc)1.b. and c., Stats. The
amended statutory definition first applies to school district professional employe bargammg
acreements covermg the penod of July 1, 1999 through June 30, 2001

As amended ERC 33 Appendxx C allows a school dlstnct to accurately calculate the

- level of salary increase, if any, which the district must offer to the labor organization
representing the district’s professional employes as part of a qualified economic offer. As
amended, ERC 33, Appendix C implements the statutory requirement that fringe beneﬁt
savings be used to fund salary increases as part of a qualified economic offer.

As reqaired by Sec 227 24(1) Stats we find that it is necessary to promulgate the

attached amendment to ERC 33, Appendlx C as an emergency rule to preserve the public

peace, health, safety and welfare. Without the amendment, the timely and peaceful resolution
of collectwe bargaxmng disputes in Wlsconsm w111 be endangered

Th1s emergency rule shall take effect on the day of pubhcatlon xn the official state
newspaper as prov1ded in Sec 227 24( 1)(c) Stats

Given under our hands and seal at the City of Madlson Wxsconsm thlS 8th day of June 1999.

WISCONSIN EMPLOYMENT RELATIONS COMMISSION

James R. Meier /s/
James R. Meier, Chairperson

A. Henry Hempe /s/
A. Henry Hempe, Commissioner

PauIA.Hahn./s/ Lo
Paul A. Hahn, Commissioner

rb
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1999 S
LRS or Bill No./Adm. Rule No.

ORIGINAL O UPDATED : Emergency Rule

FISCAL ESTIMATE - [ CORRECTED ] SUPPLEMENTAL .. | Ameadment No. it Applicable
DOA-2048 N(R10/98) R (L ; I
Subject ; )

~ Calculation of a Qualified Economic Offer
Fiscal Effect ’

State: (B No State Fiscal Effect

Check columns below only if bill makes a direct appropriation (O Increase Costs — May be possible to Absorb

“or atfects a sum sufficient appropriation. Within Agency’s Budget  [JYes ONo
{0 Increase Existing Appropriation O Increase Existing Revenues
QO Dccrc:;sc Existing Appropriation ] C] Decrease Existing Revenues ; Q) Decrease Costs
7] Create New Appropriation R J
Local: () No local governmeant costs

5. Types of Local Governmental Units Affected:

. ncrease Costs 3. {0 Increase Revenues /
: [ Permissive & Mandatory | {0} Permissive -{J Mandatory: . QO Towns [} Villages {0 Cities
EN Decrease Costs {4 [0 Decrease Revenues - o 1 ) Counties [ Others
] Peix:missive . [ Mandatory - | © (O Permissive O Mandatory - X School Districts  (} WTCS Districts
Fuad Sources Alfected _ Affected Ch. 20 Appropriations

QGeR QFED [1PRO_(UPRS [ISEG (JSEGSS
Assumptions Used in Arriving at Fiscal Estimate

This émergency ruléuﬁas;nb independent fiseal,gffect,ﬁ

This emergency rule implements Sections 111.70(1) (fm) and 111.70(1)(nc)l.b..
and c., Stats., which require that any fringe benefit savings be used to fund
salary‘inéfeaSés for’professioual~school‘diStriCt,employes‘as part of a qualified
economic offer. = s e 17 1% R LT

Required expenditure of fringe benefit savings will increase costs for those
school districts that have not used fringe bemefit savings to fund salary increases
as a part of contract settlement for professional school district employes.

The existence and level of fringe benefit savings will vary from school
district to school district and depend on matters such as the level of cost
increase or decrease for matters such as health insurance and retirement.
Therefore, the level of increase cammot be calculated with any certainty.

Long-Range Fiscal [mplications

i
Ageacy/Prepaged by: (Name & Phone No.) v
pEreh b V= WELC

; ’Date
i 6-11-99




EMPLOYMENT RELATIONS COMMISSION

WISCONSIN EMPLOYMENT RELATIONS COMMISSION
QUALIFIED ECONOMIC OFFER INSTRUCTIONS

FORM C

Utilize the following instructions to determine the components of a minimum qualified
economic offer.

Note: If payment of any appropriate salary increase would raise your fringe benefit costs
(due to resultant social security and retirement cost increases) above 1.7% of Step 3 (base
cost), then reduce the salary increase in the amount necessary to keep the combined cost of
fringe benefits, steps, lanes/promotions, and average salary increase at 3 8% of Step 3 (base
cost). . ;

DEVELOPING A MINIMUM QUALIFIED ECONOMIC OFFER

When calculating any appropriate salary increase or decrease, include any increased or
‘decreased salary cost in extended contracts, co-curricular pay, extra duty pay, etc., which is
produced by salary schedule increases or decreases or payment of steps or ianes

1. Complete Forms A and B

- 2. Using the information on Form A, determine how the law requires you to proceed by
xdennfymg the cost combination that apphes to the first 12~month period of your offer.

A. 1If the combined costs 1dent1ﬁed by Step 6 (fringe beneﬁts) Step 8 (steps) and Step 10
(promotions/lanes) are less than 3.8% of Step 3 (base cost), then you must do the
following for all employes who are actually represented by the labor organization for
the purposes of collective bargaining and contract administration. e

1. Maintain all fringe benefits identified on Form B and the dlStl‘lCt s percentage
' contnbutxon toward the cost thereof. ‘

2. Pay all eligible employes any salary increase to which they are entitled by virtue of
~an additional year of service on the salary schedule Include longevity payments if
they are part of the salary schedule.

3. Pay all eligible employes any salary increase to which they are entitled by virtue of
- a promotion or additional professional qualifications.

4. Pay an average salary increase to all employes in an amount determined by the
difference between 3.8% of Step 3 (base cost) and the combined cost of Step 6
(fringe benefits), Step 8 (steps) and Step 10 (promotions/lanes) and in a manner
which does not alter the relationship between steps and lanes in your existing salary



structure. The options available for distribution of the general salary increase are a
uniform dollar amount increase on each salary cell; or a uniform % increase to each
salary cell; or an increase in the base wmch increases each cell in accordance with
the existing salary structure. 2t b

If the combined costs identified by Step 6 (fmnoe beneﬁts) Step 8 (steps) and Step 10
(promotions/lanes) are 3.8% of Step 3 (base cost), then you must do the following for
all employes who are actually represented by the labor organization for the purposes of
collective bargaining and contract administration. oy : :

1. Maintain all fringe benefits identified on Form B and the district’s percentage
contrlbuuon toward the cost thereof. :

'2. Pay aIl ehglble employes any salary increase to whxch they are enutled by virtue of
~ an additional year of service on the salary schedule. Include longevity payments if
they are part of the salary schedule.

3. Pay all eligible ernpioyes any salary increase to which they are entitled by virtue of
a promotxon or additional professmnal qualifications.

. If the combmed costs 1dent1ﬁed by Step 6 (fnnve beneﬁts) Step 8 (steps) and Step 10

(promotions/lanes) are more than 3.8% of Step 3 (base cost), but the combined costs
of Step 6 (fringe benefits) and Step 8 (steps) are less than 3.8% of Step 3 (base cost),
then you must do the following for all employes who are actually represented by the
labor orgamzauon for the purposes of collective bargalmng and contract

e adm1mstrat10n

1 Mamtaln a.lI frmge beneﬁts ldennﬁed on Form B and the dxstnct s percentage
contnbutxon toward the cost thereof e ,

s Pay all ehg:bie employes any salary mcrease to which they are entxﬂed by virtue ‘of
an additional year of service on the salary schedule. Include Iongevxty payments if
they are part of the salary schedule. ,

3. Calculate the prorated pomon of Step 9 (promouons/lanes) whlch can be funded by -
3.8% of Step 3 (base cost) minus the cost of Step 5 (fringe benefits) and Step 7
(steps).  To identify the proration percentage, identify the amount of money

- available to fund promotions/lanes and divide by the amount of money necessary to
fully fund promotions/lanes. 3 :

- Pay the same prorated salary increase to all eligible employes entitled thereto by
virtue of an additional promotion or the additional attainment of professional
qualifications. For example, if the foregoing calculation would allow payment of

- one-half of the Step 9 (promotions/lanes) salary increase to eligible Step 1
employes, you must pay one-half of the salary mcrease to which your actual
employes are entitled by virtue of promotions/additional quahﬁcatxons during the
first 12 months of your offer. :




If the combined costs identified by Step 6 (fringe benefits) and Step 8 (steps) are 3.8%
of Step 3 (base cost), then you must do the following for all employes who are actually
represented by the labor organization for the purposes of collective bargaining and
- contract admxmstratxon ;

sotle ;Maxntaln all fnnve beneﬁts 1dennﬁed on Form B and the dlStI‘lCt s percentage
_contribution toward the cost thereof.

2 Pay all el1g1ble employes any salary 1ncrease to whxch they are enntled by virtue of
an additional year of service on the salary schedule Include longevity payments if
they are part of the salary schedule.

If the combmed costs 1dent1ﬁed by Step 6 (frmae benefits) and Step 8 (steps) are more
than 3.8% of Step 3 (base cost), but the cost of Step 6 (fringe benefits) is less than
3.8% of Step 3 (base cost), then you must do the following for all employes who are
actually represented by the labor organization for the purposes of collective bargaining
and contract administration.

1. Maintain all fringe benefits identified on Form B and the district’s percentage
contribution toward the cost thereof.

2. Calculate the prorated pomon of Step 7 (steps) which can be funded by 3.8% of
Step 3 (base cost) minus the cost identified by Step 5 (fringe benefits). To identify
the proration percentage, identify the amount of money available to fund steps and
divide by the amount of money necessary to fully fund steps.

: ‘Fay‘thé‘saiﬁe proyrated"sélary increase to all eligible employes entitled thereto by |

virtue of an additional year of employment on the salary schedule. Include
longevity payments if they are part of the salary schedule. For example, if the
foregoing calculation would allow payment of half of the Step 7 (steps) salary
increase to eligible Step 1 employes, you must pay one-half of the salary increase
to which any of your actual employes are entitled by virtue of an additional year of
service on the salary schedule during the first 12 months of your offer.

If the cost identified by Step 6 (fringe benefits) is 3.8% of Step 3 (base cost), then you
must do the following for all employes who are actually represented by the labor
organization for the purposes of collective bargaining and contract administration.

1. Maintain all fringe benefits identified on Form B and the district’s percentage
contribution toward the cost thereof.

If the cost identified by Step 6 (fringe benefits) is more than 3.8% of Step 3 (base
cost), then you must do the following for all employes who are actually represented by
the labor organization for the purposes of collective bargaining and contract
administration.



1. Maintain all fringe benefits identified on Form B and the district’s percentage
contribution toward the cost thereof. ~ o

2. You may decrease the salary of all employes in an amount determined by the
~ difference between the cost identified by Step 6 (fringe benefits) and 3.8% of
* Step 3 (base cost) and in a manner which does not alter the relationship between

steps and lanes on your existing salary structure. The options available for

distribution of the average salary decrease are a uniform dollar amount decrease on
each salary cell; or a uniform % decrease on each salary cell; or a decrease in the
base which decreases each cell in accordance with the existing salary structure.

‘For the second year or portion thereof, repeat your evaluation of options A-G
utilizing the costs identified in Steps 13-18 of Form A.





