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CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES

108.01 Publicpolicy declaration. 108.135 Income tax withholding.
108.015 Construction. 108.14 Administration.
108.02 Definitions. 108.141 Extended benefits.
108.025 Coverage of certain corporatefiogrs. 108.142 Wisconsin supplemental benefits.
108.03 Payment of benefits. 108.145 Disaster unemployment assistance.
108.04 Eligibility for benefits. 108.15 Benefits for public employees.
108.05 Amount of benefits. 108.151 Financing benefits for employees of nonprofijamizations.
108.06 Benefit entitlement. 108.16 Unemployment reserve fund.
108.065 Determination of employer 108.161 Federal administrative financing account.
108.066 Seasonal employers and seasons. 108.162 Employment security buildings and equipment.
108.07 Liability of employers. 108.17 Payment of contributions.
108.08 Notification. 108.18 Contributions to the fund.
108.09 Settlement of benefit claims. 108.19 Contributions to the administrative account.
108.095 Falsestatements or representations to obtain benefits payable tgpether 108.20 Administrative account.
sons. 108.205 Quarterly wage reports.
108.10 Settlemenbf issues other than benefit claims. 108.21 Record and audit of payrolls.
108.101 Effect of finding, determination, decision or judgment. 108.22 Timely reports, notices and payments.
108.105 Suspension of agents. 108.225 Levy for delinquent contributions or benefit overpayments.
108.11 Agreement to contribute by employees void. 108.23 Preference of required payments.
108.12 Waiver of benefit void. 108.24 Penalties.
108.13 Deductions from benefit payments. 108.26 Saving clause.
Cross-reference: See definitions in <.03.001 (3) A gradual and constructive solutiohthe unemployment

problem along these lines has becanémperative public need.

108.01 Public policy declaration.  Without intending that ~ History: 1989 a. 771997 a. 39 S o
Wisconsincourts should not look to other jurisdictiofisgeral or state, in inter

this S_eCtlon shall_supersede, atbermodlfy th_e Spe_CIfIC pro_\/|5|ons pretingthis chapter National Labor Relations Board law does not constitute persua
hereinaftercontained in this chaptehe public policy of this state siveauthority within Wsconsin unemployment lavBernhardt vLIRC, 207 Ws. 2d

is declared as follows: 294, 558 N.W2d 874(Ct. App. 1996).
. L . Effects of unemployment compensatignoceedings on related labor litigation.
(1) Unemploymentin Wisconsinis recognized as angent Mazurak,64 MLR 133 (1980).

public problem, gravely &ctingthe health, morals and welfare
of the peopleof this state. The burdens resulting from irregulajgg 015 Construction.  Unless the departmenttherwise

employmentand reduced annual earnings fall directly the ; | 1 2 (26%hall ; : |
unemployedworker and his or her familyThe decreased and%?glggﬂjgéugg’oséb?_&o (26)shall be interpreted consistently

irregularpurchasing power of wage earners in turn vitattg@t  isiory: 1901 a. 89

thelivelihood of farmers, merchants and manufacturers, results in

adecreasedemand for their products, and thus tends partially — S .

paralyzethe economic life of the entire state. good times and fe.02 Definitons. s usedin t“h's cha.pter.. )

in bad times unemployment is a heavy social cost, diredégtaf (1) ADMINISTRATIVE ACCOUNT.  “Administrative account

ing many thousands of wage earners. Each employing unisin wneansthe account established inl€38.20

consinshould pay at least a part of this social cost, connected with(2) AGRICULTURALLABOR. “Agricultural labor” meanservice

its own irregular operations, by financing benefits for its owaerformed:

unemployedwvorkers. Each employercontribution rate should  (a) On a farm, in the employ of any persongonnection with

vary in accordance with its own unemployment costs, as shoaultivatingthe soil, or in connection with raisirg harvesting any

by experience under this chapt&/hether or not a given employ agricultural or horticultural commodityincluding the raising,

ing unit can provide steadier work and wages for its employ  shearing,feeding,caring for training and management of live

ees,it can reasonably be required to build up a limited reserve fdpck,bees, poultryand fur—bearing animals and wildlife.

unemploymentput of which benefits shall be paid to its eligible (b) In the employ of the owner or tenant or other operator of

unemployed workers, as a matter of right, based on their respgfarm, in connection with the operation, management, conserva

tive wages and lengths of service. tion, improvement, or maintenance of such farm and its tools and
(2) The economic burdensesulting from unemployment equipmentor in salvaging timber or clearing land of bruesid

should not only beshared more fairlybut should also be otherdebris left by a hurricane, if the major part of such service

decreasednd prevented as far as possible. A sound systemisoperformed on a farm.

unemploymenteserves, contributions abénefits should induce  (c) In connection with the production or harvesting of any

and reward steady operations by each emplowince the commoditydefined as an agricultural commodity in s. 15 (g) of

employeris in a better position than any other agency to sharetive federal agricultural marketing act, as amended (46 Stat. 1550,

andto reduce the social cost$ its own irregular employment. s. 3; 12 USC 141)) or in connection with the ginning of cotton,

Employersand employees throughout the state should cooperatejn connection with the operation or maintenance of ditches,

in advisory committees under governmsmpervision, to pro canalsreservoirs, or waterways, not owned or operated for profit,

moteand encourage the steadiest possible employment. A masedexclusively for supplying and storing water for farmpg-

adequatesystem of free public employmenfioés should be pro poses.

vided, at the expense of employets,place workers more fef (d) In the employ of the operator of a farm in handling, plant

ciently and to shorten the periods between jobs. Educatidn ing, drying, packing, packaging, processing, freeziggding,

retraining of workers during their unemployment should bsatoring, or delivering to storage or to market to a carrier for

encouraged. Governmental construction providing ep@ncy transportatiorto market, in its unmanufactured state, any agricul

relief through work and wages should be stimulated. tural or horticultural commodity; but only guch operator pro
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ducedmore than one-half of the commaodity with respect to which (6) BeENEeFITs. “Benefits” means the money allowance payable
suchservice is performed. to an employee as compensatfonthe employes’' wage losses
(dm) In the employ of a group of operators of farms, or a-coofiue to unemployment as provided in this chapter
erativeorganization of which operators of faraee members, in ~ (7) CommissioNn. “Commission” means the labor and industry
the performance of service described in.gd), but only if such review commission.
operatorsproduced more than one-half of the commodity with (8) CompuTaTiON DATE. “Computation date” means thdate
respecto which such service is performed. asof the close of which the departmesmputes reserve percent
(dn) The provisions of parg¢d) and(dm) shall not be deemed agesand determines contribution rates for the next calendar year
to be applicable with respect to serviperformed in connection The computation date shall be June 30, starting in 1963.

with commercial canning or commercial freezorgn connection (10) DEPARTMENT. “Department” means the departmerit
with any agricultural ohorticultural commodity after its delivery workforce development.

to a terminal market for distribution for consumption. (10e) DEPARTMENTAL ERROR. “Departmental error” means an
(e) As used in this subsection, the term “farm” includes stociror made by the department in computing or paying benefits
dairy, poultry, fruit, fur—bearing animal, and truck farms, plantahich results from:

tions, ranchez, n_urse_?efs, rﬁnges,_ gre(?nho_us:es olr ot':ler_sulmla(a) A mathematical mistake, miscalculation, misapplication or
tstrucl:turews%_t_pnman dy Orﬁ e dralsmg ot agricultural or horticul yiginterpretationof the law or mistake of evidentiary fact,
ural commodities, and orchards. whetherby commission or omission; or

(4) BasePERIOD. “Base period” means the perittat is used b) Misinformation provided to a claimant by the department
to compute an employeebenefitrights under s108.06consist on S/vzlich the claimanteelied. y P '

ing of: . .
. (10m) EDUCATIONAL SERVICEAGENCY. “Educational service
é‘?‘) Tﬁe first |4 of ”,:)e > rpost recently completed qUapie#s  oqency"means a governmental entity which is established and
ceding the employeebenefit year; or _ operatecexclusively for the purposef providing services to one
(b) If an employee does not qualify to receive any benefigg more educational institutions.

usingthe period described in p&a), the period consisting dhe _(11) EucieiLty. An employee shall be deemed “eligibfer

ﬁ mofst recently completed quarters preceding the empByegenefitsfor any given week of the employeetinemployment
enefityear

] unlessthe employee is disqualified by a specific provision of this
(4m) BASEPERIODWAGES. “Base period wages” means:  chapter from receiving benefits for such weékinemployment,
(a) All earnings for wage—earning service which are paa&hto andshall be deemed “ineligible” for any week to which such a dis

employeeduring his or her base period as a result of employmeqalificationapplies.

for an employer; (12) EmpLoOYEE. (a) “Employee” means any individual who
(b) All sick pay which is paid directly by an employeraio is or has been performing services for an employing unit, in an

employeeat the employes’usual rate of pay during his or her basemploymentwhether or not the individua paid directly by such

periodas a result of employment for an employer; employingunit; except as provided in péb), (bm), (c) or (d).

(c) All holiday, vacation and termination pay which is paid to (b) During the period beginning on January 1, 1996,eamtl
anemployee during his or her base period as a result of empling on December 31, 1999, addring the period beginning on
ment for an employer; January 1, 2004yith respect to contribution requiremenasd

(d) For an employee who, as a result of employment for 8kring the period beginning on January 1, 1996, and ending on
employer receives temporary total disability or temporary parti#pril 1, 2000,and during the periobleginning on April 4, 2004,
disability payments under ch02 or under any federal law which With respect to benefit eligibilityoar (a) does not apply to an indi
providesfor payments on account of a work-related injurjller vidual performing services for an employing unit other than a gov
nessanalogous to those provided underki?, all payments that ernmentunit or nonprofit oganization in a capacity other than as
the employee would have been paid during his or her pesed & logger or truckeif the employingunit satisfies the department
asa result of employment for an employlent not exceeding the that:
amountthat, when combined with other wages, the employee 1. The individual:
would have earned but for the injury or illness; a. Holds or has applied for an employer identificatimber

(e) Back pay that an employee would have been paid duriwith the federal internal revenue service; or
his or her base period as a result of employment for an employer b Has filed business or self-employméntome tax returns

if the payment of such bagiy is made no later than the end ofith the federal internal revenue service basesumh services in
the 104~-week period beginning withe earliest week to which the previous year; and

suchpay applies; and ) . 2. The individual meet6 or more of the following conditions:
(f) All wages that an .employer.was legally obligated fopayin , The individual maintains a separate business with his or her
an employees base period but failed to pay was prohibited 1 office, equipment, materials and other facilities.
from paying as a resudtf an |nsolvency_proceed|ng under 83 b. The individual operates under contracts to perfgpecific
or as a result of a bankruptcy proceeding uidddSC 10let seq. - byt P pert -
All sal ducti ts that i d thserwcesfor specific amounts of money and under which the indi
©) salary reduction amounts that are not wages and thal, 5| controls the means and method of performing the services.

would have been paid to an employeeamemployer as salar o . .
during the employ%es’ base perigd ybut for apsgllary reductiyon_ ¢. The individual incurs the main expenses related to the ser

agreementinder a cafeteria plan, within the meaningefusc Vicesthat he or she performs under contract.
125, d. The individual is responsible ftre satisfactory comple

(5) BENEFITYEAR. “Benefit year” means the 52-week perio ion of the services that he or she contracts to perform and is liable

beginningwith a validnew claim week for which an employse’ 1" @ failure to satisfactorily complete the services.
benefitrightsare computed under&08.06 except that the “bene €. The individual receives compensation for services per
fit year” of anemployee who files consecutive claims shall bormedunder a contraan a commission or per-job or competi
extendedo 53weeks whenever necessary to avoid utilizing tHéve-bidbasis and not on any other basis.

sameguarter as a part die base period for 2 successive benefit f. The individualmay realize a profit or sigr a loss under
years. contractsto perform services.
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g. The individual has recurring business liabilitieobliga (b) Determines assignments or reassignments of individuals to
tions. its clients or customers, even if the individuals retamright to

h. The success or failure of the individsatusiness dependsrefusespecific assignments;
on the relationship of business receipts to expenditures. (c) Sets the rate gbay of the individuals, whether or not

(bm) During the 4—year period beginning on January 1, 200yroughnegotiation;
with respect to contribution requirements, and during the period(d) Pays the individuals from its account or accounts; and
beginningon April 2, 2000, and ending on April 3, 2004ith (e) Hiresand terminates individuals who perform services for
respecto benefit eligibility par (a) does not apply to an individ q clients or customers.
ual performing services for an employing unit other than a gevern (13) EmpLovER. (a) “Employer” means every government

mentunit or nonprofit oganization in a capacity other than as a it and iafi i hether d "
loggeror trucker if the employing unit satisfies the departmenf't @nd any person, association, corporation, whether domestic
foreign, or legal representative, debtor in possessitmustee

thatthe individual meets 7 or more of the following conditions b%r bankrupteyor receiver or trustee of a person, partnership; asso

contractand in fact: iation or corporation, or guardian of the estateagferson, or
1. The individual holds or has applied for an IdentlflcatlOﬁegal representative of a deceased person, any partnership-or part

numberwith the federal internal revenue service. . P - -
o . . nershipsconsisting of the same partners, except as provided.in par
2. The individual has filed business self-employment 5"3 P 9 b b P P

. ith the federal i | ice b , any limited liability company or limited liability companies
incometax returns with the federal internal revenue service bageghistingof the same members, except as provided in(iay;
onsuch services in the previous yearimthe case of a new busi

h . - ? ; and any fraternal benefit society as defined i$54.01 (1) (a)
nessin the year in which such services were first performed. | hich is subject to this chapter under the statuté®@s, or which

3. The individual maintains a separate business with his or gishad employment in thistate and becomes subject to this ehap
own office, equipment, materials and other facilities. ter under this subsection and, notwithstanding any qgthevi-

4. The individual operates under contracts to perfgpecific  sionsof this section, any service insurance corporatigamized
servicesfor specific amounts of money and under which the indpr operating under clf13
vidual controls themeans and methods of performing such ser (b) Any employing unit which is a nonprofitganizationshall
vices. o _ becomean employer as of the beginning of arafendar year if
~ 5. The individual incurs the main expenses related to the sglemployed as many dsindividuals in employment for some por
vicesthat he or she performs under contract. tion of a day on at least 20 days, each day being ifeaedif calen

6. The individual is responsible ftre satisfactory comple darweek, whether or not such weeks were consecutive, in either
tion of the services that he or she contracts to perform and is liadplgt year or the preceding calendar year

for a failure to satisfactorily complete the services. (c) 1. Any employing unit which employees an individual in

7. The individual receives compensation for serviges agriculturallabor shall become asmployer as of the beginning
formedunder a contraan a commission or per—job or competi of any calendar year if the employing unit paid or incurred aiabil

tive-bidbasis and not on any other basis. ity to pay cash wages for agricultural labor which totaled $20,000
8. The individual may realize a profit or $eif a loss under or more during any quarter in either that year or the preceding cal

contractsto perform such services. endaryear or if the employing unit employed as many as 10-indi
9. The individual has recurring business liabilitieobliga  vidualsin some agricultural labor for some portion of a day on at

tions. least20 days, each day being in de&liéntcalendar week, whether

10. The success or failure of the individsabusiness Or hot such weeks were consecutivegither that year or the pre

depend®n the relationshipf business receipts to expenditureszedingcalendar year

(c) Paragraplfa) does not apply to an individual performing 2. For the purpose of this paragraph any individual who is a
servicesfor a government unit or nonprofitganization, or for member of a crew furnished by a crew leader to perform service
any other employing unit in a capacity as a logger or trucker if thie agricultural labor for any other person shall be an emplofee
employingunit satisfies the department: suchcrew leader if:

1. That suchindividual has been and will continue to be free a. Such crew leader holds a valid certificate of registration
from the employing unig controlor direction over the perfor underthe federal farm labor contractor registration act of 1663;
manceof his or her services both under his or her contract andsimbstantiallyall the members of such cresperate or maintain
fact; and tractors,mechanized harvesting or cropdusting equipmerangr

2. That such services have been performed in an indepether mechanized equipment which is provided by such crew
dently established trade, business or profession in which the inlgiader;and
vidualis customarily engaged. b. If such crew leader is not an employee of such other person

(d) Paragrapla) does not apply to a contractor who, in fulfill undersub.(12).
mentof a contract with an employing uréimploys any individual 3. For the purposes of this paragraph, if any individual who
in employment for which the contractisrsubject to the contribu s furnished by a crew leader to perform service in agricultural
tion or reimbursement provisions of this chapter laboris not an employee of the crew leader ursidsd.2., such

(e) This subsection shall be used in determining an employiotherperson, and not the crew leadsithe employer of that indi
unit’s liability under the contribution provisions of this chaptetvidual and the other person shall be considered to have paid or
andshalllikewise be used in determining the status of claimaniiscurredliability to pay cash remuneration to the individual in an

under the benefit provisions of this chapter amountequal to the amount of cash remuneration paid or payable
(f) The department may promulgate rules to ensure the €ongisthe individual by the crew leadegither on behalf of the crew
tentapplication of this subsection. leaderor such other person, for the service in agricultlaiabr

(12m) EMPLOYEESERVICECOMPANY. “Employee service com performedfor such other person.
pany” means a leasing compaoytemporary help service which 4. For the purpose of thjgaragraph, “crew leader” means an
contractswith clients or customers to supply individualspeer  individual who furnishes individuals to perform service in agri
form services for the client or customer and which, both undetiltural labor for any other person, pays on behalf of himself or
contractand in fact: herselfor on behalf of such other person the individuals so fur

() Negotiates with clients or customers for such maters nished to perfornsuch labgrand has not entered into a written
time, place, type of work, working conditions, qualignd price agreementvith such other person under which he or she is desig
of the services; natedas an employee of such other person.
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(d) Any employing unit of an individual or individuala (i) “Employer” includes a person wipays wages to an indi
domesticservice shall becoman employer as of the beginning ofvidual on account of sickness or accident disability if the person
any calendar year if the employer paid or incurred liability to pag classified as an “employer” under rules promulgated by the
cashwages of $1,000 or more during any quarter in either that yel@partment. If the person is so classified, no other person is an
or the preceding calendar year for such domestic service.  “employer” by reason of making such payments.

(e) Any other employing unigxcept a government unit, shall (k) “Employer” does not include a county department or aging

becomean employer as of the beginning of arafendar year if unit that serves as a fiscal agent or contracts avitscal interme
the employing unit: diary to serve as a fiscal agent undet&27 (5) (i)or 47.035as

1. Paid or incurred liability to pay wages for employmerFP any individual performing services for a person receilong-

which | 1 I mor ring an rtegither th ¢ term support services under 46.27 (5) (b) 46.275 46.277
or tﬁe tgsgci%idigole%da?yig# org any quarteeither that yea 46.278 46.495 51.420r 51.4370r personal assistance services

2. Employed at least one individual in some employment %Jnnders.47.02 ©6) ()

eachof 20 or more calendar weeks in either that year or the precedE.kL) f“tEhmponer" meat?s all Iimit?diabilitly companies conh
ing calendar yearwhether or not the same individual was ipi>ungof the same members except treanployer” means eac

employmentin each such week and whether or not such Wee@ited liability company consisting of the same members if:
wereconsecutive; except that 1. Each limited liability company maintains separate

3. Wages and employment for agricultural labor which mee?gcountlngec_or_ds, o i .
the conditions opar (c) shall be counted under this paragraph, byt 2 Each limited liability company otherwispialifies as an
wagesand employment for domestic service shall not be smployer”under this subsection;
countedexcept as pafi) applies. 3. Each limited liability company files a written request with
(f) Any employing unitvhich is subject to the federal unem thedepartment to be treated as an “employer”; and
ploymenttax act for any calendar year which, as a condition 4. The department approves the requests.
for approval of this chapter for full tax credit against tae (L) “Employer”means all partnerships consisting of the same
imposedby thefederal unemployment tax act, is required,- pupartnersexcept that “employer” means each partnership censist
suantto such act, the social security act, or any other federal lang of the same partners if:

to be an employeshall become an employer as of beginning 1. Each partnership maintains separate accounting records;

of such calendar year ) 2. Each partnership otherwise qualifies as an “employer”
(9) Any employing unit which succeeds to the business of anjderthis subsection;

employershall become an employer as provided ih08.16 (8) 3. Each partnership files a written request with the department

(h) Any employing unit which files with the department a writto be treated as an “employer”; and
tenelection to become an “employer” for not less than 2 calendar 4, The department approves the requests.
yearsmay become an “employeif'the department approves the

electionin writing, as of the date and undbe conditions stated g rateccount in the fund, reflectirtge employes experience
in the approved election. ~ with respect to contribution credits and benefit gharunder this
1. The departmenhay refuse to approve any such electioghapter.

in the interest of the proper administration of this chapldre (14m) EmpLoviNG UNIT. “Employing unit’means any person
departmentshall not approve any such election by a nonprofjy,o employs one or more individuals.

organizationunless the employing unit also eleasnbursement (15) EMPLOYMENT. (a) “Employment”, subject to the other

financingin accordance with 408.151 (2)and shall terminate provisionsof this subsection means any service, including service

suchelection under this chapter if the electiom@mbursement I = P

financingis terminated under 408.151 (3) The department may In interstate con]merce, performeq by an |nd.|V|('ju.aI fo’r pay

at any time by written notice the employer terminate an election (P) The term “employmentShall include an individuai'entire

in the interest of the proper administration of this chapter  Serviceperformed within, or partly within and partly outsideiswW
2. Notwithstanding pafi), an electing employer magrm consin,if such service is “localized” in Wconsin; and shall also

; ! includesuch service, if it is not “localized” in any state but is per
natethe election no earlier than 2 calendar years after the electllgnned partly within Wsconsin, and if:

and thereby cease to be an employer at the close of any weekl_ Thebase of operations,,df there is no base of operations,

which ends aftethe month in which the employer files a writte ! NN
noticeto that efect with the department if the employsinot then r}g?gmigéi(;?nf_rgrrn which sudervice is directed or controlled,

subjectto this chapter under paig) to (g).
) P pat) to (9) 2. The base obperations or place from which such service

(i) An "employer” shall cease to be subject to this chapter Oqgldirected or controlled is not in any state in which some part of
upondepartment action terminating coveragesuch employgr suchserviceis performed, but the individualtesidence is in &+
The department may terminate an “empldgéicoverage, on its consin ’
own motion or on application by the "employer’, by mailing & (c) .An individual’s entire service for an employavhether

noticeof termination to the “employ&s” last—known addressAn @ > . -
POy rformedpartly within or entirely outside ¥tonsin, shalbe

employer’'scoverage may be terminated whenever the emplo - ’ . - .
ceasedo exist, transferreiis entire business, or would not other d€émedemployment” subject to this chapf@rovided both the
following conditions exist:

wise be subject under any one or more of p@sto (g). If any e )
employerof agricultural labor or domestic service work becomes 1. Such service is deemed “employment” covered by this
subjectto this chapter under p4c) or (d), with respect to such chaptempursuant to aeciprocal arrangement between the depart
employmentand such employer is otherwise subject to this-chaentand each agency administering the unemployment insurance
ter with respecto other employment, the employer shall continu@w of a jurisdiction in which part of such service is performed; or
to becovered with respect to agricultural labor or domestic servig@ contributions are required with respect to any of such service
or both while the employer is otherwise subject to this chaptéfider any other unemployment insurance law; and

without regardto the employment or wage requirements under 2. The employer so electéith the departmers’approval and
par.(c) or(d). If a termination of coverage is based on an employith written notice to the individual.

er’s application|t shall be efctive as of the close of the quarter (d) An individual’s entire service shall be deemed “localized”

in which the application was filed. Otherwise, it shall Beative within a state, if such service is performed entirely withiich

asof the date specified in the notice of termination. state,or if such service is performegartly within and partly out

(14) EvpLOYER'S ACCOUNT. “Employefs account” means a
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sidesuch state but the service performed outside such state is itioh the performance of the duties of which does not ordinarily
dentalto the individuak service within such state (for examplerequiremore than 8 hours per week.

is temporary or transitory in nature or consistssolated transac (9) “Employment” as applied to work for a government unit

tions). or a nonprofit oganization, exceps such unit or ganization
(dm) “Employment” includes an individual'service, wher duly elects otherwise with the departmergpproval, does not
everperformed within the United States or Canada, if: includeservice:
1. Such service is not covered under the unemploymsut 1. By an individual receiving workelief or work training as
ancelaw of any other state or Canada; and partof an unemployment work-relief or work—training program
2. The place from which theervice is directed or controlled assistedr financed in whole or in part by any federal agency or
is in Wisconsin. anagency of atate or political subdivision thereof, unless other

(dn) “Employment” includes the service of an individual whdViS€ required as a condition for participation by the unioiga-
is a citizen of the United States, performed outside the UnitBfationin such program; _
Statesexcept in Canada, in the employ of an American employer 2. In a facilityconducted for the purpose of carrying out & pro
otherthan service which is deemed “employmanttier par(b), =~ gramof rehabilitation for individuals whose earning capacity is

(c) or (d) or the parallel provisions of another statew if: impairedby age or physical or mental deficiency or injuypre
1. The employes principal place of business in the United{ldlng remuneratlvework for |nd|V|duaIs who because of their
Statesis located in Visconsin: or !mpalredphy5|_qal or mental capacity cannot be readlly absorbed
5 The emplover has no place of business in the United Statn the competitive labor market, by an individual receiving such
but: . pioy P &habilitationor remunerative work; or
a. The employeis an individual who is a resident ofisfon- 3. By an inmate of a cu;todlal or penal mstltuthn. .
sin: or (h) “Employment” as applied to work for a nonprofiganiza-

tion, except asuch oganization duly elects otherwise with the

b. The employer is a corporation or a limited liabilitym departmentsapproval, does not inciude service:

panywhich is oganized under the laws ofi¥¢onsin; or 1 Inth | f a church i iati f
c. The employer is a partnership or a trust and the nUOiberchuréhQS' € employ of a church or convention or association o
the partners or trustees who are residents isc@nsin is greater '

thanthe number who are residents of any one other state; or __2- In the employ of an ganization operated primarily for
3. None ofthe criteria of subdsl. and 2. is met but the religiouspurposes and operated, supervised, controlled, or{rinci

employerhas elected coverage indtbnsin orthe employer hav paﬂ;rlcﬁggg?rted by a church or convention or association of
ing failed to elect coverage in any state, the individual has filed:Q . . . .
claim for benefits, based on such service, under this chapter 3 By a duly ordained, commissioned or licensed minister of

“ . " achurch in the exercise of his or her ministry orsbyember of
me(gr?s)aterps\gnevnggrilgan employer, for purposes of pan), a religious order in the exercise of duties required by such.order

R . . : . (i) “Employment” as applied tavork for an educational insti
a. An '“d""d“f"" yvho IS a_ resident of the United States; O_rtution, except as such institution duly elects otherwise with the
b. A partnership if two—thirder more of the partners are resi yepartment'sapproval, does not include service:

dentsof the Ur_uted States; or . ) 1. By a student who is enrolled and is regularly attending
c. Atrust, if all the trustees are residents of the United Statgpissest such institution: or

or 2. By the spouse of suehstudent, if given written notice at

d. A corporation or limited liability company ganized under the start of such service, that the worluisder a program to pro
the laws of the United States or of any state. ~ vide financial assistance to the student and that the work will not
2. For the purposes of paigm) to (do), the term “United be covered by any program of unemployment insurance.
States”includes the states, the District of Columbia, common 4y “Employment” as applied to work fa given employer

wealthof Puerto Rico, and theifgin Islands. . exceptas such employer dulglects otherwise with the depart
(e) In determining whethean individuals entire services shall ment'sapproval, does not include service:
be considered “employment” subject to this chaptder pars. 1. By an individual who is enrolleat a nonprofit or public
(b), (), (d), (dm) and(dn), the department may determine andqcationalnstitution whichnormally maintains a regular faculty
redeterminethe individual$ status hereunder for such reasonablg\q curriculum and normally has a reguladiganized body of
periods as it considers advisalded may refund, as paid by mis g gentsn attendance at the place where its educational activities
take,any contributions that have been paid hereunder with res carried on as a student iridli—-time program, taken for credit
to services duly covered under any other unemployment-insyf g ,ch institution, which combines academic instruction with
ancelaw. _ ~work experience, if such serviég an integral part of such pro
() “Employment” as applied to work for a government unifgramand such institution has so certified to the emplayerept
exceptas such unit duly elects otherwisith the departmert’ asto a program established by or on behalf of an employer or
approval,does not include service: groupof employers;
1. As an dicial elected by vote of the public; 2. As astudent nurse in the employ of a hospital or a nurses’
2. As an dficial appointed to fill part or all of the unexpiredtraining school by an individual who is enrolled and is regularly
termof a vacant position normally otherwise filled by vote of thattendingclasses in a nurses’ training school;

public; 3. As an intern in the employ of a hospital by an individual
3. As a member of a legislative body or the judiciary of a statho has completed a 4-year course in a medical school;

or political subdivision; 4. In the employ of a hospital by a patient of such hospital; or
4. As a member of the Mtonsin national guarid a military 5. In any quarter in the employ ahy oganization exempt

capacity; from federal income tax under secti®@l (a) of the internal reve

5. As an employee servirgplely on a temporary basis in cas@uecode, other than anganization described in section 401 (a)
of fire, storm, snowearthquake, flood or similar engency; or  or 501 (c) (3) of such code, or under secb@n of the internal rev

6. In a position which, under or pursudatthe laws of this enuecode, if the remuneration for such service is less than $50.
state,is designated as a major nontenured policymaking or advi (k) “Employment” asapplied to work for a given employer
sory position, or is designated as a policymaking or advisory postherthan agovernment unit or nonprofit ganization, except as
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such employer dulyelects otherwise with the department’  c. The amount of the lease payment is not contingent tingon

approval,does not include service: incomegenerated through the use of the motor vehicle or equip
1. In agricultural labor unless performed for an employer sufient during the lease term; or
jectto this chapter under sufd.3) (c)or (i); 19. Performed by an individual for a seasonal employer if the

2. As a domestic in the employ of an individual in sireh- individual received written notice from the seasonal employer
vidual's private home, or as a domestic in the employ of a lodlior to performing anyservice for the employer that such service
collegeclub or of a local chapter of a college fraternity or sororitjs Potentially excludable under this subdivision unless:
unlessperformed for anndividual, club or chapter which is an  a. The individual is employed by trseasonal employer for

employersubject to this chapter under s(b3) (d)or (i); aperiod of 90 days or more, whether or not serig@etually per
3. As a caddy on a golf course; formedon each such dagluring any season, as determined under
4. As an individual selling or distributing newspapers orma%érligg'.%?6 that includes anyortion of the individua base
azineson the street or from house to house; ’

5. With respect to which unemployment insurance is payable b. Theindividual has been paid or is treated as having been

underthe federal railroad unemployment insurance act (52 Stﬁf‘.'dbwages (_)rdo}her remuneratl?n of ﬁSfOO orlmore dimgigr |
1094); erbase period for services performed for at least one employer

otherthan the seasonal employer which is subject to the unem

6. By ar|1_ 'qd'V!guﬁ‘l forha person asfan ms(,jutr)ance ﬁgeg'!ﬂ er ploymentinsurance law of any state or the federal government.
INSUrancesolicitor, It-afl SUCh Service periormed by SUch Indii “Employment” includes an individual'service for an

. ) L)
ual for such person is performed for remuneration solely by w. ( 2 2 h e ;
of commissions: %¥nployerorgan|zed as aorporation in which the individual is a

L principal officer and has direct or indirect ownership interest,
7. By an individual for a person as a real estate agentar &ceptas provided in s108.025

realestate salesperson, if all such service performed by sueh indl(n) If any employment for a government unit or nonprofieer
vidual for suchperson is performed for remuneration solely b}ﬁization excluded under other paragraphs of this subsection is

way of commlssmr?, . . L requiredby the federal unemployment tax act, the social security
8. As an unpaid @iter of a corporation or association or agct, or any other federal lato be employment covered by this
an unpaid manager of a limited liability company; chapteras a condition for approval of this chapter for full tax credit
9. Covered by any other unemployment insurance law pugainstthe tax imposetly the federal unemployment tax act, such
suantto a reciprocal arrangememiade by the department underexclusionshall not apply under this chapter

s.108.14 (8m) (15m) FaMILY CORPORATION. Except as provideith 5.108.04
10. For an employer who would otherwise be subject to th{g) (r), “family corporation” means:
chaptersolely because of sufi.3) (f), if and while the employer  (a) A corporation in which 50% or more of the ownershtpr
with written notice to and approvly the department, duly coversest, however designatedr evidenced, is or during a claimant’
underthe unemployment insurance law of another jurisdiction zghqmoymemwas owned or controlled, directly or indirecthy
servicesfor such employewhich would otherwise be coveredthe claimantor by the claiman$ spouse or child, or by the claim
underthis chapter; ant's parentif the claimant is under the age of 18, or by a combina
11. By an individual in the employ dhe individuals son, tion of 2 or more of them; or
dgughteror spouse, and by an individual under the age of 18 for () Except where pafa) applies, a corporatian which 25%
his or her parent; or more of ownershijnterest, however designated or evidenced,
14. By an individual for an employer which is engaged in this or during a claimant’ employment was owned or controlled,
processingf fresh perishable fruits or vegetables withigiven directly or indirectly by the claimant.
calendarwyear if the individual has been employed by the employer (16) Funp. “Fund” means the unemployment reserve fund
solely within the active processing season or seasons, as deatetablishedn s.108.16
minedby the department, of the establishment in which the indi (17) GOVERNMENTUNIT. “Government unit” means:
vidual has been employed tiye employerand the individuas (&) This state, including all of its constitutionalfioés
baseperiod wages with the employer are less than the wage ’ 9 '

: . ncheof government, agencies, departments, boamamis
irr? gigzgeud;?ﬁ;?t :i (;) svr;efgsygfaézuonodg?ﬂg}gﬁégéﬁziﬂgfSzrtfg?m ions, councils, committees and all other parts and subdivisions of
b 9 P E%te government, and all public bodies or instrumentalities of this

in employment or other work covered by the unemployme 3
insurancdaw of any state or the federal government, other th a(ts;anz one c;]r m|0(rf ?t_hfr statets,.?nd i ; &
work performed for the processing emplayguringthe 4 most ny School district, counpycity, village, town anany
recentlycompleted quartegsreceding the individuai'first week Otherpublic corporation or entifyany combination thereof and
of employment by the processing employer within that year; anyaglt_encyfof any ?f_th?re%cal_ng,_and farr‘ly public bogy or instru
U . L entality of any political subdivision of this state and one or more
15. By an individual as a court reporter if the individua o e

receivesvages on a per diem basis; or Eiﬂgsstg%ssor one anore political subdivisions of one or more
o BY a0 el whose remuneration consiss solely F (1) yenrumowororemEoucon. “nston of igher

X i . y ._education” means a nonprofit or public educational institution
to sales or other output derived from in—person sales to or sollcﬁ%ich provides an educational program for which it awards a

tion of orders from ultimate consumers, primarily in the home; Qr, /<0< o higher degree, or provides a program which is

17. In any type of maritime service specifically exclude@cceptableor full credit toward such a degree or a program of
from coverage under the federal unemployment tax act; training to prepare students fgainful employment in a receg

18. By an individual who leaseswaotor vehicle used for taxi nizedoccupation, and admits as regular students iodlyiduals
cabpurposes or other taxi equipmerttached to and becoming ahavinga certificate of graduatidinom a high school, or the recog
partof the vehicle under a bona fide lease agreement, if: nizedequivalent of such a certificate.

a. The individual retains the income earrietbugh the use  (18m) LoGGER. “Logger” means a skiddingperator or piece
of the leased motor vehicle or equipment during the lease tergutter with aforest products manufacturer or a logging contractor
b. Theindividual receives no direct compensation from the (19) NONPROFITORGANIZATIONS. A “nonprofit olganization”

lessorduring the lease term; and is an oganization described in secti&01 (c) (3) oftheinternal
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revenuecode which is exempt from federal income tax under s. (23) SEASONAL EMPLOYER. “Seasonal employer” means an
501 (a) of the internal revenue code. employerdesignated by the department undei08.066

(20) PARTIAL UNEMPLOYMENT. An employee is “partially (24) STANDARD RATE. As to any calendar yedstandard rate”
unemployed’in any week for which he or she earns some wagegansthe combined rate of contributions from the applicable
andis eligible for some benefits underl98.05 (3) schedule®f s.108.18 (4)and(9) which is closest to but not less

(21) PavroLL. (a) “Payroll” means all wages paid directly othan5.4%.
indirectly by an employer within a certajeriod to individuals (25) ToTtAaL UNEMPLOYMENT. An employee is “totally unem
with respect to their employment by that employed includes ployed” in any week for which he or she earns no wages.
all suchwages for work which is excluded under s(its) (k) if (25e) TRUCKER. “Trucker” means a contract operator with a
the wages paid for such work: trucking carrier

1. Are subject to a tax under the federal unemployment tax act25m) Vaup New cLam week. “Valid new claim week”

or are exempted frorthat tax only because the federal unemplo?tm%msthe first week of an employesbenefit year

menttax act 26 USC 33010 3311) applies to a lesser amount o . o
wagespaid to an individual during alendar year than the amount_,(26) WAGEs. Unless the department otherwise specifies by

specifiedin par (b); and rule:

2. Are not subject to contributions under another unemploy (a) “Wages” means every forraf remuneration payable,
mentinsurance law irectly or indirectly for agiven period, or payable within a given

(b) Notwithstanding pa(a), an employes payroll includes periodif this basis is permittedr prescribed by the department,

only the first $10,50@f wages paid by an employer to an individby 1” e“mploylr‘l‘g urlutdto ;.an individual for personal services.
ual during a calendar yeamcluding any wages paid for any work ~ (0) “Wages” includes:

coveredby the unemployment insurance law of any other state, 1. Any payment in kind or other similar advantage received
exceptas authorized in 408.17 (5) from an individuals employing unit for personal services, except

(c) If the federal unemployment taxdsiended to apply to a @SProvided in par(c).
higheramount of wages paid to an individual during a calendar 2. The value of an employee achievement award that is com
yearthan the amount specified in p@r), then the higher amount pensatiorfor services.
shalllikewise apply under pafb), as a substitute for the amount 3. The value of tips that are receivatiile performing ser
therespecified, starting with the same period to which the fedekates which constitute employment, and that are included in a

amendmenfirst applies. written statement furnished to an employer ur2@iJSC 6053
(21m) QuARTER. “Quarter” means a 3—month period endinda).
onMarch 31, June 30, September 30 or December 31. 4. Any payment under a deferred compensation and salary

(21s) RELATED CORPORATIONS. “Related corporations” meansreductionarrangement which is treated as wageder26 USC
2 or more corporations to which at least one of the following co8306(r).
ditions applies: 5. Any payment made by a corporation electing tdabxed
(a) The corporations are members of a controlled group of cas a partnership under subchap&iof chapter 1 of the federal
porations,as defined i26 USC 15630r would be members#6 internalrevenue code€6 USC1361to 1379 to an dficer, which
USC1563(a) (4) and (b) did not apply and if the phrase “mors reasonableompensation for services performed for the corpo
thanfifty percent” were substituted for the phrase “at least eightstion, or the reasonable value of services performed byfareof
percent’wherever it appears @6 USC 1563a). for such a corporation, if thefafer receives no payment for the
(b) If the corporations do not issue stock, either 50% or mogervicesor less than the reasonable value of the services, except:
of the members of one corporatisigjoverningoody are members a. A distribution of earnings and profitghich is in excess of
of the other corporatioa’governing bodyor the holders of 50% anysuch payment;
or more of the voting power to select such members are concur |, A joan to an dicer evidenced by a promissory note signed
rently the holders of more than 50% of that power in respect to ¢ the oficer prior to the payment of the loan proceeds and
othercorporation. recordedn the records of such a corporation as a toahe ofi-
(c) Fifty percent or more of one corporati®oficers are con cer;
currently officers of the other corporation. c. A repayment of a loan or payment of interest on a loan made
(d) Thirty percent or more of one corporat®employeesre by an oficer to such a corporation and recordethia records of
concurrentlyemployees of the other corporation. the corporation as a liability of the corporation;

(22) RESERVE PERCENTAGE. “Reserve percentage” shall for  d. A reimbursement by such a corporation of reasonable cor
contributionpurposes refer to the statusaofemployeis account, porateexpenses incurred by arfioér which is documented by a
asdetermined by the departmeat of the applicable “computa written expense voucher and recorded in the records of the-corpo
tion date”. In calculating an employernet reserve as of any com ration as corporate expenses; or
putationdate, the employ&s account shall be chggad with bene e. A reasonable lease or rental payment to dinesfwho

fits paid on or before said datand shall be credited with s :
contributions,on the employés payroll through said date, if paidownspxoperty ,\,Nh'Ch 1S 'e‘f"sed or rented to such a corporation.
(c) “Wages” does not include:

by the close of the month which follows said datéf paid pur ) ) )
suantto s.108.18 (7)and within the period therein specified. The 1. The amount of any payment, including any amount ipaid
employer’s“reserve percentage” means the reterve of the anemployer for insurance or annuities or into an account to pro
employer’saccount as of the computation date, stated ger-a Vvide for such payment, made to or on behalf of an employasyor
centage of the employer“payroll” in theyearending on such of his or her dependents under a plan or syststablished by an
dateor in the year applicable underl€38.18 (6) employerwhich makes provision for its employees generalty
(22m) ScHOOL YEAR EMPLOYEE. “School yearemployee” for its employees generally and their dependamtior a class or
meansan employee of an educational institution oedocational classes of its employees, or for a class or classes of its employees
serviceagencyor an employee af government unit or nonprofit andtheir dependents, on account of:
organization which provideservicego or on behalf of an educa a. Sickness or accident disabilityxcept that in the casd
tional institution, who performs services under an employmep&ymentsmade to an employee or any of his or her dependents,
contractwhich does notequire the performance of services on &vages” excludes only payments which aexeived under ch.
year—roundasis. 102 or under any federal law which provides for payments on
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accountof a work-related injury or illness analogous to those pro  10. Any payment made or benefit furnished to or for the bene
videdunder ch102as a result of employment for an employerfit of an employee ifat the time of the payment or furnishing, it

b. Medical or hospitalization expensisconnection with is reasonable to believe that the employee will be able to exclude
sicknessor accident disability; or the payment or benefit from income und& USC 127or 129,

c. Death. 11. The value of anyneals or lodging furnished by or on

2. Any paymenfor sickness or accident disabilir medical behalfof an employer if, at the time of the furnishing, it is reason
or hospitalization expenses in connection with sickneszor ~ 2Ple 1o believe that the employee will be able to excledeh
dent disability made by an employer to or on behalf of affémsfrom income unde26 USC 19. _
employeeafter the expiration of 6 months following the last 12. Any payment made by an employer to a survivor or the
monthin which the employee worked for the employer estateof a former employee after the year in which the employee

3. Anypayment made to or on behalf of an employee or Hided. ) ) _
or her beneficiary under a cafeteria plan, within the meani@g of ~ 13. Any benefit provided to or on behalf an employee if at
USC 125 if the payment would not be treated as wagitisout thetime the benefit is provided it is reasonable to believe that the
regardto that plan anif 26 USC 125wvould not treat the payment employeewill be able to exclude the benefit from income under

asconstructively received. 26 USC 117 0r132
4. Except as provided in pgb) 4, any payment made to, or ~ 14. The amount of any refund required to be made by an
on behalf of, an employee or his or her beneficiary: employerunder section 421 of the federal medicare catastrophic
a. From or to a trust described 26 USC 401(a) which is Ccoverage act of 1988,12100-360 S
exemptfrom taxation unde26 USC 501(a) at the time of thpay 15. Remuneration for services performeaifishing rights—

mentunless the payment is made to an employee of the trustelgtedactivity of an Indian tribe by a member of that troe
remuneration foservices rendered as an employee and not asrgthemember of that tribe or for a qualified Indian entity pre

beneficiaryof the trust; videdin 26 USC 7873
b. Under or to an annuity plan which,the time of the pay 16. Any contribution made by an employer intqpayment
ment,is a plan described 26 USC 403a); made from a supplemental unemployment benefit plan for

c. Under a simplified employee pension, as define6itySC employees,if the contribution or payment is not considered
408 (k) (1), other tharany contributions described 26 USC 408 ‘“wages” under26 USC 330@b), regardless of whether the plan
(K) (6); is part of an employer profit—sharing plan.

d. Under or to an annuity contract described8rJSC 403 (27) WEEK. “Week” means calendar week, startiignday
(b), other than a payment for the purchase of such a contnaztt  and ending Saturday; but, where an employee starts a working
is madeby reason of a salary reduction agreement, whether eshift on a given Saturdagll of the employes’hours and pay for

dencedby a written instrument or otherwise; thatshift shall be counted in tlealendar week which includes that
e. Under or to an exempt governmental deferred compen@turday' .
tion plan, as defined i6 USC 3124v) (3); or (28) WEEKLY BENEFIT RATE. An employees “weekly benefit

; : e” from a given employer means the amount computed in
f. To supplement pension benefits under a plan or m,{a%cordancavith S.108.05

ri n 4. a.toe.to take int nt som rtion
describedn subd 0 €. 10 take Into account Ssome portion o History: 1971 c. 531971 c. 213.5; 1973 c. 2471975 c. 223343 1975 c. 373

all of the increase in the cost of living, as determiogthe U.S. 4671977 ¢. 29133 1979 ¢. 52221 1981 c. 36353 1983 a. 841012, 54; 1983
secretaryof labor since retirement but only if the paymest a.168 1983 a. 18%s.158t0161, 329 (25) (28);1983 a. 384477,538 1985 a. 17

ich i 29,332 1987 a. 3&s.6 1022, 134 1987 a. 2551989 a. 311989 a. 565.151, 259
undera plan which is treated as a welfare plan uBeédSC 1002 10008, 77 303 1661 & 691003 & 12, 513 373 455 1005 A 356 3770 5130

(2) (B) (ii). (4), 1995 a. 18, 225 1997 a. 327, 39; 1999 a. 1582, 83,
5. The payment by aemployey without deduction from the  An employee can ahe same time be an employesponsible for unemployment

remuneratiorof an employee, of the tax imposed on the employ&ginbensatiotontributions. Pric€ounty Blephone Co..Lord, 47 Ws. 2d 704

under26 USC 3101.W|th rQSp(.eCt to _remuneratlon pald to the Undersub. (3), 1981 stats. [now sub. (12)] the person must first be found to be an
employeefor domestic service in a private home of the employefployeeunder par(a); the second step is to determine whether an exemption
or for agricultural labar applies. Transport Oil, Inc. vCummings54 Ws. 2d 256195 N.W2d 649

. L . ETA employees are disqualified for unemployment compensation by sub. (5) (g)
6. Remuneration paid in any medium other than cash to 2 gg1 stats. fnow sub. (15) (g) 1.]. BlisDILHR, 101 Ws. 2d 245304 N.w2d

employeefor service not in the course of tamployers trade or 783(Ct. App. 1981).
business. Owner—-operatoref semitractors who leased services to a trucking company were

. . .. _ considerecemployees of the trucking compan$taford Trucking, Inc. v DILHR,
7. Remuneration paid to or on behalf of an employee if arjdE\MS_ 2d zspegyoe N.W2d 79(Ct. ?\pp_ 183&?_1 g

to the extent that at the time of the payment it is reasonable taorporate owner-operators of trucks were both employers and employees under
believethat a corresponding deduction is allowable uB6dgSC  thissection. Visconsin Cheese Service, IncDILHR, 108 Ws. 2d 482322 N.W2d
; : 495 (Ct. App. 1982).
217, determined without re_gard & USC 274n). Truck owner—operators who leased trucks to a trucking compeng not com
8. Any payment or series of payments by an employer to pamyemployees despite inclusion BSC 60.03 (2), W. Adm. Code, in the lease

employee or any of his or her dependents which is paid: ?lggrgtze?ent&ar Line Fucking Corp. vDILHR, 109 Ws. 2d 266325 N.W2d 872

a. Upon or after the termination of an emplogeeinploy In determining whether sub. (3) (b) 2., 1981 stats. [now sub. (12) (b) 2.] has been
mentrelationshipbecause of the employsaleath or retirement satisfiedacourt may apply a proprietary — interest test or test of independently estab
for disability' and lishedbusiness in which individual is customarily engaged. Coverader sub. (3)

. . (a), 1981 stats. [now sub. (12) (a)] is broad, almost presumptive. Princess IHouse,
b. Under a plan established by the employer which make®ILHR, 111 Ws. 2d 46330 N.W2d 169(1983).

isj i jtéraduatestudents preparing dissertations were “regularly attending classes” under
provisionfor its employees generally or a class or classes of it &) (L, 1081 sliatg_ [nogN b (150 1] evengthouéh oy at%endeﬂsm
employeesor for suchemployees or class or classes of employegaciings. Bachrach VDILHR, 114 Wis. 2d 131336 N.W2d 698(Ct. App. 1983).
andtheir dependents, other than a payment or series of paymeni§ages” includes salaries ahdnefitsreceived while taking compensatory time
which would have been paid if the employeemployment rela off. Transportation Dept. LIRC, 122 Ws. 2d358 361 N.W2d 722(Ct. App. 1984).

tionshiphad not been so terminated. Thestatus of @ontractor under sub. (3) (e), 1981 stats. [now sub. (12) (e)}is dis
P . . . . cussed.Robert Hansenrlicking, Inc. vLIRC, 126 Ws. 2d 323377 N.w2d 151
9. Any contribution, payment or service provided by aqess).
employerwhich may be excluded fromme gross income of an  Profit-sharingdistributions are includable under the definition of “wages.” La

employeepr the employes’spouser dependents, under the pro CrosseFootwear VLIRC, 147 Wis. 2d 419434 N.W2d 392(Ct. App. 1988).

i ; ; : Thecommissiors conclusion that an employer failed to prove that migrant-work
visionsof 26 USC120 relat|ng to amounts received under q'ua"ersmet the sub. (12) (b) exception was reasonabdska’vLIRC, 149 Ws. 2d 363

fied group legal services plans. 440N.W.2d 823(Ct. App. 1989).
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As the refund of dues to union stewards wasreotuneration for services, itdid 108.03 Payment of benefits. (1) Benefits shall be paid to
not constitute “wages” under sub. (26), and was not assessableuttidthefor cor [y ;
tribution purposes. Local No. 695MRC, 154Wis. 2d 75452 N.w2d 368(1990). ©achunemployed and eligible employ&em his or her employ

An employee who provides services on a regular part-time basis while also h&i§ S account, under the conditions and in th_e amounts stated in, or
ing other full~time employment may still qualifs having customarily engaged in approvedby the department pursuant to, this chapted at such
anindependently established business under sub. (12) (b) 2. GrutznerlSRIC v times,at such places, and in such manner as the department may

154 Wis. 2d 648453 N.W2d 920(Ct. App. 1990). ti to ti ib
The determinatiorof nonemployee status under sub. (12) (b) is discussed. Larsfcmm Ime 1o ume approve or prescribe.

V. LIRC, 184 Wis. 2d 378516 N.W2d 456(Ct. App. 1994). (2) The benefit liability of eachemployets account shall
Thedirect seller exclusionnder sub. (15) (k) 16. is not restricted to persons WhBeginto accrue undes.108.07in the first week completed on or

actuallymake saleo consumers in the home, but includes distributors who sell . ; ) Ly .

dealers engaged in the sale of products for resale in the home whose compensgﬁ@‘rthe f_'rStqay Of_ that calendar year within Wh!Ch the employ

is directly related to the amouaf sales made. National Safety Associates, Inc. \r’s contributions first began to accrue under this chapter

LIRC, 199 Ws. 2d 106543 N.W2d 584(Ct. App. 1995). o History: 1971 c. 531975 c. 3431985 a. 171987 a. 3&s.23, 136, 1993 a. 492
An employment contract under sub. (22m) need not be in writing. Ashlesomggga. 83

LIRC, 216 Ws. 2d 23573 N.W2d 554(Ct. App. 1997).
Thereare 5 factors to determine whether an individual performed serviegs in

independenthestablished trade in which customarily engaged within the meaning iaibili i -
sub.(12) (b) 2.: (L)ntegration; (2) advertising or holding out; (3) entrepreneurial risk]'?OS'04 E“glblhty for bexeﬂts' (ll) G!El\lll_ERgl__IPIS;QUAg_IFIC?
(4) economic dependence; af) proprietary interest. Mgoles vLIRC, 221 Ws.  [/ONSAND LIMITATIONS. (@ An employee'eligibility for benefits

2d 260 585 N.W2d 596(Ct. App. 1998). shallbe reduced for any week in which the employee is with due
Institutionsof highereducation, including VAE [technical college] districts, are noticecalled on by his or her current employing unit to report for

includedwithin the unemployment compensation act by reason of 26 U.S.C.A., i ithi i i
3309(a) and (d), 61 AtyGen. 18. Sffork actually available within such week and is unavailable for

Strict compliance with all criteria in sub. (12m) and s. 108.065 is required befd?d unable to perform, some or all of such available work. pEer
acompany will qualify as an employee service company and the employer for ungg@ses of this paragraph, the department steatthe amount that

ploymentcompensation purposeg0 Atty. Gen. 154 the employee would have earned as wages for that week in such
availablework as wages earned by the employee and shall apply

108.025 Coverage of certain corporate officers. (1) In themethod specifieth s.108.05 (3) (ajo compute the benefits

this section, “principabfficer” means an individual named as gayableto the employee. The department shall estimate wages

principal officer in the corporatiors most recent annual report orthatan employee would have earned if it is not possibtmin

if that information is not current, an individual holding aficef pute the exact amount of wages that wcddebeen earned by

describedn the corporatiors most recent annual report as a-{rirthe employee.

cipal officer. (b) An employee is ineligible for benefits:

(2) If an employer having no annual payroll for the calendar 1. While the employee is unable to work, or unavailable for
yearprecedingan election or an employer having an annuat payork, if his or her employment with an employer was suspended
roll of less than the amount specified i1@8.18(9) which estab by the employee or by the employer or wasminated by the
lishesseparate solvency contribution rates for the calepelar employerbecause the employee was unable to do, or unavailable
precedingan election files a notice of election, in the manner preor, suitable work otherwise available with the employer;
scribed by the department, to exclude the service of all of its prin 5 \while the employee is on a voluntary leave of absence
cipal officers who have a direct or indirect substantial ownershigantedfor a definite period, until the period ends or until the

interest in the corporatioemploymentioes not include the ser employeereturns to work, whichever occurs firscept as pro
vice of those dicers. videdin par (c); or

(3) An election of an employer under this section does not 3 \yhjle the employee is on family or medical leave under the
applyin any calendar year if the annual payroll of émeployer federalfamily and medical leave act of 1993L(P103-3 or s.

for the preceding calendar year equaled or exceeded the amagat 1 until whichever of the following occurs first:
specifiedin 5.108.18 (9)which establishes separate solveooy a. The leave is exhausted

tribution rates.
o . . . b. The employer is required to reinstate the employee under
(4) An employer which files an electiomnder this section 5 USC 6384r 5.103.10 (8)

may reelect coverage of its principafioérs under this section by
filing a notice of reelection witthe department. An employer ~ C- The employee returns to work.
which reelects coverage of its principafioérs is not eligibleo (c) If aleave of absence is granted to an employee for a portion
file a notice of election of noncoverage under this section. ~ of a week, the employeeligibility for benefits for that partial
(5) To be efective for any calendar yea notice of election Weekshall be reduced by the amount of watizs the employee
or reelection must be received by the department no later t#4!d have earned in his or her work had the leave not been
March 31 except that in the casé an employing unit which granted. For purposes of this paragraph, the department shall treat
becomesan employer during ealendar yeamotice of election theamount themployee would have earned as wages in that work
mustbe received bihe department no later than the date on whidfr that week as wages earned byehgployee and shall apply the
theinitial contributions of the employer become payable under8€thodspecified in s108.05 (3) (ajo compute the benefits pay
108.17(1m), and except that if the due dée a notice of election @bleto the employee. The department shall estimate the wages
or reelection falls on a Saturda§unday or legal holiday underthatan employee would have earned for a paviek if it is not
stateor federal lawthe due date is the next following day whicrPOSsibleto compute the exact amount of wages that the employee
is not a SaturdaySunday or legal holiday under state or feder¥fould have earned for that partial week.
law. If a notice of election or reelection is mailed, it is timely if (€) An individual who is self-employed shall not be eligible
it is either postmarked by tliie date or received by the departfor benefits for any week which the individual has worked at the
ment no later than 3 days after that dai@. election is dective  self-employment, unless the individual establishes to the satisfac
for each calendar year until the employer files a timely natice tion of the department that in view of labor market conditions the
reelection. individual hasmade an active and bona fide search for employ
(6) A principal oficer has a direct or indirect substantial ewn™ent. The department shall, by rule, define self-employment for
ershipinterest ina corporation under this section if 25% or mor@UrPosef this paragraph.
of the ownership interest, however designated or evidencttw in  (f) If an employee is required by lae have a license issued

corporationis owned or controlled, directly or indirectlyythe by a governmental agency to perform his or her customary work
officer. for an employerand the employeg’employment is suspended

History: 1991 a. 89 terminatedbecause the employedicense has been suspended,
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revokedor not renewed due to the emplogefault, the employee  (h) Each employer shall inforiihe department in its report
is not eligible to receive benefits until 5 weeks have elapsed sincalers.108.09 (1wheneveian individual claims benefits based
theend of the week in which the suspension or termination occorsemployment to which pa¢g) applies. Each employeeho
or until the license is reinstated or renewed, whichever occutaims benefits based on employment to which. fgy applies
first. The wages paid by the employer withich an employes’ shallso inform the department when claiming benefits.
employmentis suspended or terminated shall be excluUdmah (hm) The department may require any claimaneppear
theemployees base period wages undet®8.06 (L)or purposes beforeit and to answetruthfully, orally or in writing, any ques
of benefitentittement while the suspension, revocation or nonrgons relating to the claimars’eligibility for benefits and to pro
newalof the license is in &ct. This paragraph does not precludgide such demographic information as may be necessasrtoit
an employee from establishing a benefit year using the waghg department to conduct statistically valid sample audit of
excludedunder this paragraph if the employsgealifies to estab compliancewith this chapter A claimant is not eligible to receive
lish a benefit year under $08.06 (2) (a) The department shall benefitsfor any week in which the claimant fails to comply with
chargeto the funds balancing account any benefits otherwisg request by the departmetot provide the information required
chargeabléo the accourtf an employer that is subject to the conunderthis paragraph, or arsubsequent week, until the claimant
tribution requirements of s408.17and108.18from which base compliesor satisfies the department that he or she had good cause
periodwages are excluded under this paragraph. for failure to comply with a request of the department utitier

(g) Except as provided in pggm), the base period wages-uti paragraph. If a claimant later complies with a request by the
lized to compute total benefits payable to an individual underdgpartmenor satisfies the department that he or she had good
108.06 (1) as a result of the following employment shall notausefor failure to comply with a request, the claimant is eligible
exceedlO times the individuad' weekly benefit rate basedlely to receive benefits as of the week in which the failure occurred, if
on that employment under $08.05 (1) otherwisequalified.

1. Employment by a partnership, if a one—half or greater-own (i) A claimantwho does not provide information afent for
ershipinterest in the partnership or during such employment the department to determine whether the clainfas been dis
wasowned or controlledjirectly or indirectlyby the individua —chargedfor misconduct connected with hos her employment,
spouseor child, or by the individua parent if the individual is hasvoluntarily terminated his or her work, has failed without good
underage 18, or by a combination of 2 or more of them. causeto accept suitable work wherferfed, or has failed to return

1L. Employment by a limited liability compayiya one—half to work with a former employer that recaftee employee within
or greater ownership interest in the limited liability companyris 92 Weeks after the employee last worked for graployer is not
during such employment waswned or controlled, directly or €ligible to receive benefits for the week in which the disgear
indirectly, by the individuat spouse or child, or by the individu terminationor failure occurs or any subsequent week. If a elaim

al's parentif the individual is under age 18, or by a combinatiofi"'t/ater provides the information and has good cause fanitize
of 2 or more of them. ailure to provide the information, he or she is eligible¢oeive

> Emol tb i if half fi benefitsas of the week in whicthe dischage, termination or fail

' hf.“P oymenh ya coré)or_a lon, Id one 'da or more of thge gecurred, if otherwise qualified. If a claimant later provides
ownershipinterest, however designated or evidencethencor qintormation but does not have gocabise for the initial failure
porationis or during such employment was owned or controlleg, qyide the information, he or she is eligitereceive benefits

directly or indirectly by the individual or by the individual' ,qq¢ the week in which the information is provided, if otherwise
spouseor child, or by the individuab parent if the individual is qualified.

under age 18, Or: by ngblnalt.lon of 2 (IJr more of them. (2) GENERAL QUALIFYING REQUIREMENTS. (a) Except as pro
3. Except where subd. applies, employmerily a corpora yigedin par (b) and as otherwise expressly provided, a claimant

tion, if one—fourth or more of the ownership interest, however deg eligible for benefits as to any given week for which hetw
ignatedor evidenced, in the corporation is or during such emplo¥, neno wages only if:

ment was owned or controlled, directly or indirectly the 1. The individual is able to work and available for wdrtk-

individual. ing that week:
(gm) Paragraph{g) does not apply if the department deter ' L . )
minesthat the individual whose base period wages are being com 2. As of that week, the individual has registered for work; and

putedwas employed by an employer which is a family corporation 3 The individual is seeking suitable work during thatek
andthe individuals employment was terminated by the employé during the 104-week period beginning on January 2, 2000, the

becausef involuntary cessation of businesstioé family corpe ~ Individual conducts a reasonable search for suitable woring
ration under one or more of the following circumstances: thatweek. The work searglequired under this subdivision must

1. Dissolution of the corporation, due to economic inviabili include2 actions that constitute a reasonable searpheasribed

underch.180or the analogous applicable laws of the jurisdictio y rule of the dgpartment. ) .
in which the corporation is incorporated: (b) The requirements for registration for work and search for

work shall be prescribed byle of the department, and the depart

2. F.'I,mg for corporate bankrupicy. mentmay by general rule waive these requirements ucelain
3. Filing for personabankruptcy by all owners who are per giatedconditions.

sonallyliable for any of the debts of the corporation; or (c) Each employer shall inform his or her employees of the

4. Disposition of a total of 75% or more of the assets of thgquirement®f this subsection in such reasonabienner as the
corporationusing one or more of the following methods: departmentnay prescribe by rule.

a. Assignment for the benefit of creditors. (d) A claimant who earns or receivasges for one or more

b. Surrender to one or more secured creditors or lienholdesgeks of unemployment may be required, by rule of the depart

c. Sale, due to economiieviability, if the sale does not resultment,to comply with the requirements of thisbsection in order
in ownership or control by substantially takeme interests that to be or remain eligible for benefits for any such week.
ownedor controlled the family corporation. Itis presumed unless (e) Each claimant shall furnish to the department his or her
shownto the contrary that a sale, in whole or in part, to a spousecialsecurity numberlf a claimant fails, without good cause, to
parentor child of an individual who owned or controlled faer  providehis or her social security numbgre claimant is not eligi
ily corporation, or to any combination of 2 or more of them, iskde to receive benefits for the week in which the failure occurs or
saleto substantially the same interestat owned or controlled the any subsequent week until treeek in which he or she provides
family corporation. the social security numbeif the claimant has good cause, he or
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sheis eligible to receive benefits as of the week in whicltkiier  occurred. This paragraph does not preclude an empldy@a
antfirst files a claim for benefits or first requests the departmeestablishinga benefit year by using the base period wages paid by
to reactivate an existing benefit claim. the employer from which the employee voluntarily terminated, if
(f) A claimant is ineligible to receive benefits for any wemk the employee is qualified to establish a benefit year under s.
which benefits argpaid or payable because the claimant knowt08.06(2) (a)
ingly provided thedepartment with a false social security number (am) Paragraph{a) does not apply if the departmenter
(4) QUALIFYING CONDITIONS. (a) A claimant is not eligible to minesthat the suspension or termination of the clainsamtrk
starta benefit year unless the claimant bambined base period wasin lieu of a suspension germination by the employer of
wagesequal toat least 30 times the claimanteekly benefit rate anotheremployees work. The claimant shall not meeemed
unders.108.05 (1) including combined base period wages equahavailablefor the claimans work with the employer bseason
to at least 4 times the claimamtiveekly benefit rate under s.of such suspension or termination.
108.05(1) in one or more quarters outside of the quarter within the (b) Paragrapifa) does not apply if the department determines
claimant'sbase period in which the claimant has the highest baket the employee terminated his or her work with good cause
periodwages. attributableto the employing unit. In this paragraph, “good
(b) There shall be counted toward the wages requirgghby cause”includes, but is not limited to, a request, suggestion or
(a) any federal service, within the relevant period, which ®@irectiveby the employing unit that the employee violttderal
assignedo Wisconsin under an agreement pursuan® 1I0SC or Wisconsin lawor sexual harassment, as defined ifhld..32
8501t0 8525 (13), by anemploying unit or employing un#t'agent or a co—
(c) An employee is not eligible to start a new benefit yedforker, of which theemployer knew or should have known but
unless subsequent to the startthe employes most recent bene failedto take timely and appropriate corrective action.
fit year in which benefits were painlthe employee, the employee (c) Paragraplfa) does not apply if the department determines
hasperformed services and earned wageshfose services equal thatthe employed¢erminated his or her work but had no reason
to at least 8 times the employedatest weekly benefit rate underablealternative because the employee was unable to do his or her
s.108.05 (1)xhat was payable to the employee in the emplgyeetork or becausef the health of a member of his or her immediate
mostrecent benefit year in employment or other work covered Egmily; but if the departmendetermines that the employee is
the unemployment insurance law of any state or the federal ganableto work or unavailable for work, the employee is ineligible
ernment. to receive benefits while such inability or unavailability contin
(5) DISCHARGE FORMISCONDUCT. An employee whose work U€S.
is terminated by an employing unit for misconduct connected with (cm) Paragraplfa) does not apply if an employee is hired to
the employees work is ineligible to receive benefits until 7 weeksvork a particular shift and if the department determihasthe
haveelapsed since the end of the weekninich the dischgre employeeterminated his or her work as the result of a requirement
occursand the employee earns wages after the week in which byehis or her employing untb transfer his or her working hours
dischargeoccurs equal to at least 14 tintee employes weekly to a shift occurring a time that would result in a lack of child care
benefit rate under 408.05 (1)in employment or other work cev for his or her minor children, provided that the employee is able
eredby the unemployment insurance law of any state ofefie to work and available for full-time work during the same shift that
eralgovernment. For purposes of requalification, the emplsye¢he employee worked in themployees most recent work with
weekly benefit rateshall be that rate which would have been paithat employing unit. For purposes of sul2) (a) such an
hadthe dischage not occurred. The wages paid to an employeenployees not deemed unavailable for wasklely for refusing
by an employer which terminates employment of the employ&zwork a shift other than the one for which the employee was
for misconduct connected with the emplogesnployment shall hired.
be excluded from the employeebase period wages under s. (d) Paragrapla) does not apply if the department determines
108.06(1) for purposes obenefit entitlement. This subsectionthatthe employee terminated his or her work to acaaptall to

doesnot preclude an employee who has employment with @brk for a former employer within 52 weeks after having last
employerother than the employer which terminatedehgloyee workedfor such employer

for misconduct fromestablishing a benefit year using the base (o) paragrania) does not apply if the department determines
periodwages excluded under this subsection if the emplayake tha(tt%e emgloy?eme )accepted wggh)i/ch the engployee could have
ifies to establisfa benefit year under508.06 (2) (&) The depaft gajjeq to accept with good cause under s(@.and terminated
mentshall chage to the funds balancingaccount any benefits g chyork with the same good cause and within the first 10 weeks

otherwisechageable to the account of an employer that is subjegta, starting the work. or that the emplovee acceptet which
to the contribution requirements unders38.17and108.18from {4 employge could h’ave refused un%le)r/ g@pandterminated

which base period wages are excluded under this subsection.g,chywork within the first 10 weeks after starting the work. For

(6) DisciPLINARY SUSPENSION. An employee whose work is purposesf this paragraphan employee has the same good cause
suspendedby an employing unit for good cause connected wilgr voluntarily terminating work if the employee could have failed
theemployees work is ineligible to receive benefits until 3 weekso accept the work under su(8) (d)when it was d&red, regare
haveelapsed since the end of the week in which the suspensi®ssof the reason articulated by the employee for the termination.

occursor until the suspension is terminated, whichever occurs s p ; ;
; : . ' aragra| does not apply if the department determines
first. This subsectiodoes not preclude an employee from e’StatPna(t)the er%plggg)e terminate%p ¥1is or hee work because the

lishing a benefit year during a period in which the employee &, |qveewas transferred by his or her employing unit to work
I . ; yﬁﬁyingless than two-thirds of his tier immediately preceding
qualifiesto establish a benefit year undei88.06 (2) (a) wagerate with theemploying unit, except that the employee is

_(7) VOLUNTARY TERMINATION OFWORK. (@) If an employee ter ineligible to receive benefits for the week of termination and the
minateswork with an employing unit, the employee is ineligibley next following weeks.

to receive benefits until 4 weeks have elapsed since the end of th s alimihili
week in which the termination occurs and the employee earﬂfc?egi)veiiﬁg‘ir{aspirf@?%g%eni r;gtéigpt an employes’eligibility to
wagesafter the week in which the termination occurs equal to a - ployee. .
least4 times the employesWweekly benefit rate under ¥08.05 1._ Maintaineda temporary residence near the work termi
(1) in employmenbr other work covered by the unemploymenfated:and _ _ _
insurancelaw of any state or the federal government. For pur 2. Maintained a permanent residencanmother locality; and
posesf requalification, the employeeiveekly benefit rate shall 3. Terminated such work and returned to his ordegmanent
bethat rate which would have bepaid had the termination not residencebecause the work available to the employee had been
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reducedto less than 20 hours per week in at least 2 consecutfethe U.S. armed forces for a reason that would qualify the
weeks. employeeto receive unemployment compensation uridexSC

(h) The department shall clugr to the fund balancing 8521
accountbenefits paid to an employee that are otherwisegehar (r) Paragrapiia) does not apply if the department determines
ableto the account of an employer tligsubject to the contribu thatthe employee owns or controls, directly or indirecty own
tion requirements of s408.17and108.18if the employee volun ershipinterest, however designated or evidenced, in a faroity
tarily terminates employment with thetployer and paa), (c), porationand the employeg’employment was terminated by the
(d), (e), (k), (L), (0), (p), (q) or (s) applies. employerbecause oéin involuntary cessation of the business of
() Paragraplfa) does not apply if the department determine§e corporation under one or more of the conditions spedified
thatthe employee left or lost his ber work because of reachingsub. (1) (gm) In this paragraph, “family corporation” has the
the compulsory retirement age used by the empleysaploying meaninggiven in s108.02 (15mjand also includes a corporation
unit. in which 50% or more of the ownership interest is or was owned
(k) Paragraplfa) does not apply to an employee who termi®" controlled, directly or indirectj\oy one or more brothers or-sis

nateshis or her part-time work consisting of not more than 3§Sof a claimant, or by a combination of one or more brothers or
hoursper week if the employee is otherwise eligible to receivgiStersandone or more of the persons specified ib0s8.02 (15m)

benefitsbecause of the loss of the emplogdell-time employ )
mentand the loss of thielll-time employment makes it economi () 1. In this paragraph:
cally unfeasible for the employee to continue the part-time work. a. “Domestic abuse” means physical abuse, including a-viola

(L) Paragraplfa) does not apply if the department determingléon of s.940.225 (1)(2) or (3), or a threat of physical abuse by
thatthe employee terminated work to accept employment or oti@tadult family or adult household member against another family
work covered by the unemployment insurance law of any statedfhousehold member; by an adult person against his or her spouse
thefederal government, and earned wages in the subsequent vi@rformer spouse; or by an adult person against a person with
equalto at least 4 times the employe@ieekly benefit rate under Whomthe person has a child in common.
s.108.05 (1)if the work: b. “Family member” means a spouse, parehild or person

1. Offered average weekly wages at least etpiile average relatedby consanguinity to another person.

weekly wages that the employee earned in the terminated work; c. “Household member” means a person who is currently or

2. Offered the same or a greater number of hours of thark formerly residing in a place of abode with another person.

thoseperformed in the work terminated; 2. Paragraple) does not apply if the employee:
3. Offered the opportunity for significantly longer term work;  a. Terminates his or her work due to domestic abtmegerns
or aboutpersonal safety or harassment, concerns about the safety or

4. Offered the opportunity to acceptposition for which the harassmenbf his or her family members who reside with the
dutieswere primarily dischaed at a location significantly closereémployee or concerns about the safety or harassment of other
to the employes’ domicile tharthe location of the terminated householdnembers;
work. b. Prior to termination of his or her employment, obtains a

(m) Paragrapffa) does not apply to an employee who termitemporaryrestraining order or an injunction under8d3.12
nateshis or her work with a labor ganizationif the termination 813.122813.123813.1250r813.127 or hasa foreign protection
causeghe employee to lose seniority rights granted under-a crderrecognized under 813.128 and
lective baigaining agreement and if the termination results in the c¢. Demonstrates to the department that the order has been or
lossof the employes’ employment with the employer which is ds reasonably likely to be violated.
partyto that collective baaining agreement. (7m) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. An

(n) Paragraplia) does not apply to an employee who: employee whose employer grants the employsevoluntary

1. Terminated work in a position serving apart-time requesto reduce indefinitely the number of hourseaiployment
electedor appointed member of a governmebiadly or represen Usuallyworked by the employee voluntarily terminates hiser
tative of employees; employmentwithin the meaning of sulf7). Thewages earned by

2. Was engaged in worfor an employing unit other than thet€employee from that employtar any week in which the reduc
employingunit in which the employee served under sdbdtthe 10N requested by the employegrigfiect may not be used to meet
time that the employee terminated work under sdijcand therequalification requirement provided in s@B). (a) applicable

3. Was paid wages in the terminated work constifuting né&rthat termination if the employdras notified the employee in

. ; iting, prior to the time that the request is granted, offfext
morethan 5% of the employeebase period wages for purposegs s’ subsection. The department shall gado the funt bat
of benefit entitlement.

ancingaccount benefits paid to such an employee that are other

(0) Paragraplfa) does not apply to an employee who termiwise chageableto the account of an employer that grants an
nateshis or her work in onef 2 or more concurrently held pesi employee’sequest under this subsection, for each week in which
tions, at least one of which consists of more than 30 hours RAfs subsection applies, ifie employer is subject to the contribu
week,if the employee terminates his or her work before receivifign requirements of s408.17and108.18

noticeof termination from a position which consists of more than (8) SuImABLE WoRk. (a) If an employee fails, without good

30 hours per week. _ ~ causeto accept suitablork when diered, the employee is ineli

(p) Paragrapita) does not apply if the department determinegible to receive benefits until 4 weeks have elapsed sincentthe
thatan employee, while claiming benefits for partial unemployf the week in which the failure occurs and the employee earns
ment,terminated work to accept employment or other work cowagesafter the week in which the failure occurs equal to at least
eredby the unemployment insurance law of any state ofettte 4 times the employegweekly benefit ratander s108.05 (1)n
eral government, if that work &éred an average weekly wageemploymentor other work covered by the unemployment insur
greaterthan the average weekly wage earned in the ¢&rki  ancelaw of any state or the federal government. For purposes of
nated. requalification,the employea’ weeklybenefit rate shall be that

(q) Paragraplta) does not apply if the department determineste which would have been palthd the failure not occurred.
thatan employee, while serving as a member of the U.S. armBus paragraph does not precludeeanployee from establishing
forces,wasengaged concurrently in other work and terminateabenefit year during a period in which the employee is ineligible
thatwork as a result of the employséionorable dischge or dis  to receive benefits under this paragraph if the employee qualifies
chargeunder honorable conditions from active duty as a memberestablish a benefit year undef88.06 (2) (a) The department
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shall chage to the fund balancing account any benefither employmentprior to commencement of the dispute shzdl
wise chageable to the account of an employer that is subjéceto excludedfrom the employes’base period wages under si).
contributionrequirements under sH)8.17and108.18whenever (a)and ss108.05 (1)and108.06 (1)for any week in which the dis
anemployee of that employer fails, without good cause, to acc@ptte is in active progress ithe establishment in which the
suitablework offered by that employer employees or was employed.

(c) If an employee failayithout good cause, to return to work  (c) For purposes of this subsection, if the active progress of a
with a former employer that recalls the employee within 52 weeksike or other bona fide labor dispute ends on a SuritiEynot
afterthe employee last worked fthrat employgrthe employee is in “active progress” in the calendar week beginning on that
ineligible to receive benefits until 4 weeks have elapsed since gndayas to any employee who did not normally work on-Sun
endof the week in which the failure occurs and the employee eagag/sin the establishment in which the labor dispute occurs.
wagesafter the week in which the failure occurs equal to at least (d) In this subsection, “lockout’ means the barring of one or

4 times the employegWweekly benefit ratander s108.05 (1Jn e employees from their employment in an establishment by an
emplloymefmor other Worlﬁ C(f)vgredl by the unemplé)yment 'nsu%rréployeras a part of &bor dispute, which is not directly subse
ancelaw of any state or the federal government. For purposes,plantg g strike or other job action of a labor union or group of
requalification,the employea weeklybenefit rate shall be that employeesf the employeror which continues or occurs afthe

rate which would have been paltad the failure not occurred. o mination of a strike or other job action of a laboion or group
This paragraph does not precludeeaanployee from establishing Pf employees of the employer
e

a benefit year during a period in which the employee is ineligib . . .
to receive benefits under this paragraph if the employee qualifies11) FRAUDULENT CLAIMS. (@) If a claimant, in filing his or her
to establish a benefit year unde88.06 (2) (a) If anemployee applicationfor benefits or claim for any week, conceals payt

receivesactual notice of a recall to work, péa) applies in lieu of ©f his or her wages earned in or paid or payable for that week, or
this paragraph. concealshis or her refusal within that week afjob ofer or any

othermaterial fact relating to his or her eligibility for benefis,
(d) An employee shall have good cause under(pgor (C), gwchof any benefit payment as was paid because of such conceal

regardless of the reason articulated by the employee for the f. tshall b d by the d t i t
ure,if the department determines that the failure involved work ientshall be recovered by he department as an overpayment.

a lower gradeof skill or significantly lower rate of pay than (0) The department shall also require any claimant to forfeit for
appliedto the employee on oree more recent jobs, and that thean act of concealment the following amount of benefits:
employeehad not yet had a reasonable opportunityiew of 1. Not less than 25% of nor more than 4 times the claimant’
labor market conditions and the employsedéegree of skill, butot  benefitrate under s108.05 (1)for the week for which the claim

to exceed 6 weeks after the employmrame unemployed, tois made for any single aof concealment which results in no over
seeka new job substantially in line with the employegfior job paymentor in an overpayment of less than 50% of that benefit
skill and rate of pay rate;or

(e) If the department determines that a failure undersiliis 2. Not less than one natore than 4 times the claimanbene
sectionhas occurred with good cause, but that the employedfitsrate under £108.05 (1)for theweek for which the claim is made
unableto work or unavailable for work, the employee shall bfor any single act of concealment which results in an overpayment
ineligible for the week in which such failure occurred and whilef 50% or more of that benefit rate.

suchinability or unavailability continues. (bm) The forfeiture established under (&) may be applied

(f) This subsection does not apply to an individual claimingyainstbenefitswhich would otherwise become payable to the
extendedbenefits if the individual fails to provide $icfent evi  claimantfor weeks of unemployment occurring after the wekek
dencethat his or her prospects for obtaining work in his or her cusoncealmentind withiné years after the date of an initial deter
tomaryoccupation within a period of time not exceeding 4 weekgination issued under s108.09 finding that a concealment
beginningwith thefirst week of eligibility for extended benefits, occurred. If no benefit rate applies to the week for which the claim
aregood. is made, the department shall use the claimdetefit rate for the

(9) PROTECTION OF LABOR STANDARDS. Benefits shall not be claimant’'snext benefit year beginning after the weekaficeal
deniedunder this chapter to any otherwise eligible individoal ment to determine the forfeiture amount. If the benefits forfeited
refusingto accept new work under any of the followiogndi  would otherwise be chgeable to aremployets account, the

tions: departmentshall chage the amount of benefits forfeited to the
(a) If the position dered is vacant due directly to a strike, lockemployer’saccount and shall credit the fuadialancing account
outor other labor dispute. for that amount. Any forfeiture amount of less than $1 shall be

(b) If the wages, hours, including arrangement and nurober Foundedup to the nearest whole dollar
otherconditions of the work ¢éred are substantially less favor ~ (c) Any employing unit that aids and abets a claimant in-com
ableto the individual than those prevailing for similar work in thenitting anact of concealment described in.jfay may by a deter
locality. mination issued under $08.1Q be required, as to each act of-con
(c) If as a condition obeing employed the individual would cealmenthe employing unit aids and abets, to forfeieamount

be required to join @ompanyunion or to resign from or refrain €qualto the amount of the benefits the claimant improperly
from joining any bona fide labor ganization. receivedas a result of the concealment. The amdarfeited

(10) LABOR DISPUTE. (a) An employee who has left or par Shallbe credited to the administrative account.
tially or totally lost his or her work with an employing unit because (cm) Any person who makes a falsiatement or representa
of a strike orother bona fide labor dispute, other than a lockouion in order to obtain benefits in the name of another person may
is not eligible to receive benefits baselwages paid for employ by a determination or decision issued underl88.095 be
mentprior to commencement of the dispute for any week in whi¢gquiredto repay the amount of the benefits obtained bed
the dispute is in active progress in the establishment in which thesesse@dn administrative assessment in an additional amount
employeeis or was employed, except as provided in (@gr equalto not more than 50% of the amount of benefits obtained.

(b) An employee who did not establish a benggir prior to (d) In addition toother remedies, the department priaycivil
commencementf a strike or other bona fide labor dispute, othexction,recover any benefitsbtained by means of any false state
thana lockout, may establish a benefit year after commencemergntor representation or any administrative assessment imposed
of the dispute if the employee qualifies to establish a benefit yesderpar (cm). Chapte778 does not apply to collection of any
unders. 108.06 (2) (a)but the wages paid to the employee fobenefitsor assessment under this paragraph.
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(e) This subsection may be applied even when other protiibution requirement®f ss.108.17and108.18 the department
sions,including penalty provisions, of this chapter are appliedshall:

(12) PREVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual a. If recovery of an overpayment is permitted undéns.22
who receives, through the department, any other type of unef8) (c), restore the proper amount to the emplty/accounand
ploymentbenefit or allowance for a given week is ineligible fochargethat amount to the funsl’balancing account, and shall
benefitsfor that same week under this chapgscept as specifi  thereaftereimburse the balancing account by crediting to it bene
cally required for conformity with the federal trade act of 197#ts which would otherwise be payable to, or cash recovered from,
(P.L.93-613. the employee or;

(c) Any individual who receives unemployment insurafuce b. If recovery of an overpayment is not permitted under s.
agiven week under any federal law through any federal ageridy8.22 (8) (c), restore the proper amount to the emplsyer
shallbe ineligible for benefitpaid or payable for that same weelaccountand chage that amount to thieind’s balancing account
underthis chapter unlesss.108.07 (5) (clapplies.

(d) Any individual who receivesnemployment insurance for 4. To correct any erroneous payment not so adjusted from the
agiven week under the law of any other state, with no use of beaecountof an employer which is a government wtita nonprofit
fit credits earned under this chapsdrall be ineligible for benefits organizationand which has elected reimbursement finandimg,
paid or payable for that same week under this chapter departmenshall:

(e) Any individual who receives a temporary total disability a. If recovery of an overpayment is permitted undé0g.22
paymentfor a whole week under ch02 or under any federal law (8) (c), credit to the account benefits which would otherwise be
which provides for payments on account of a work-related injuB@yableto, or cash received from, the employee; or
or illness analogous to those provided unded 6R.shall be ineh b. If recovery of an overpayment is not permitted under s.
gible for benefits paid or payable for that same week under tHi88.22 (8) (c), restore the proper amount to the emplsyer
chapter unless otherwise provided by federal I&wtemporary accountand chage thatamount in accordance with®8.07 (5)
total disability payment or a temporary partial disabipgyment  (e) If the department erroneously palgenefits from one
underthose provisionseceived by an individual for part of a weekempioyer'saccount and and employer is at fault, the department
shallbe treated as wages for purposes of eligibility for benefits feiall credit the benefits paid to the first empldgeaccount and
partialunemployment under $08.05 (3) chargethe benefits paid to the 2nd empldgeaccount. Filing of

(13) NOTIFICATION AS TO INELIGIBILITY. (@) The department a tardy or corrected report or objection does négcafthe 2nd
shallapply any provision of this chapter which may disqualify employer’sliability for benefits paid prior to the end of the week
claimantfrom receiving benefits whether or not the claimantin which the department makeasrecomputation of the benefits
employing unit questions the claimasteligibility or files the allowableor prior to the end of the weekuvhich the department
reportrequired under 4.08.09 (1) issuesa determination concerning any eligibility questraised

(b) If an employer fails to file the required wage reportier DY the report or by the 2nd employef the department recovers
s.108.205for anemployee who has claimed benefits from thé1® benefits erroneously paid underl£8.22(8), the recovery
employer’saccount, the department may compute and proceed@Snot afect benefit chages made under this paragraph.
paythe benefits thus claimed, based on the claimatatements  (f) If benefitsare erroneously paid because the employer fails
andany other information then available. to file a report required by this chapttails to provide correct and

(c) If an employerafter notice of denefit claim, fails to file completeinformationon the report, fails to object to the benefit
anobijection to the claim under 508.09 (1) any benefitallow-  ¢laimunder s108.09 (1)or aids and abets the claimant in an act
able under any resulting benefit computation shall, unless t&éconcealment as provided in s{il), the employer is at fault.
departmentapplies a provision dhis chapter to disqualify the T benefits are erroneously paid becauseraployee commits an
claimant,be promptly paid. Except as otherwise provided in thgctof conceaiment as provided in s{tl) or fails to provide cer

paragraphany eligibility question in objection to the claim raisedeCta”d complete information to the department, the employee is

by the employer after benefit payments to the claimant are con fault.

menceddoes not déct benefits paigrior to the end of the week  (14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the

in which a determination is issued as to the eligibility questiglepartmenfinds that the dicial war-time manpower policies of

unlessthe benefits are erroneously paid without fault on the pafe United States are or may be materially hampered, in any

of the employer If benefits are erroneously paid because tigearly definable class of cases, by application of sub(7) or

employerand the employee are at fault, the departnstiail (8), SO as to interfere with thefe€tive war-time use of civilian

chargethe employer for the benefits and proceedréate an over mManpowerin Wisconsin, the department may by general rule,

paymentunder s108.22 (8) (a) If benefitsare erroneously paid afterpublic hearing, modify or suspend such application aecord

without fault on the part of the employeegardless of whethére ingly.

employeeis at fault, the department shall charthe benefits as  (16) APPROVEDTRAINING. (&) Benefits shall not be reduced

providedin par (d), unless pare) applies, and proceed to createindersub.(1) (a) or deniedunder sub(2) or(8) or s.108.141 (39)

an overpayment under $08.22 (8) (a) If benefits areerrone  to any otherwise eligible individual for any week because the indi

ously paid because an employer is at fault and the departmeistual is enrolled in a full-time course @bcational training or

recovers the benefits erroneously paid undei08.22 (8) the basiceducation which is a prerequisite to such training, provided

recoverydoes not déct benefit chajes made under this para it is determined that:

graph. 1. The individual possesses aptitudes or skills which can be
(d) 1. If the department finds that any benefits ghdrto an usefully supplemented by training; and

employer’saccount have been erroneously paicin employee 2. The course is expected to increase the indivisloaportu

without fault by the employerthe departmenshall notify the nities to obtain employment, does not grant substantial credit

employeeand the employer of the erroneous payment. leadingto a bachelds or higher degree, and is given by a school
2. If recovery of an overpayment is permitted undéps.22 establishedinder s38.020r other training institution approvég

(8) (c) and benefits are currently payable to the employee from ff¢ department; and

employer’'saccount, the department may correct the ebpsor 3. The individual can reasonably be expected to complete the

adjustingthe benefits accordingly training course successfu/land to find and accept work; and

3. To correct any erroneous payment not so adjustedvimat 4. The individual attended the training course full time during
chargedo the account of an employer that is subject to the cahegiven training week or had good cause for failing to do so, and
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is making satisfactory progress in the course. The departmen{d) A school year employee of an educational institution who
may require the training institution to file a certification showingperforms services other than in an instructional, research er prin
theindividual's attendance and progress. cipal administrative capacity is ineligible farenefits based on

(b) The requalifying employment requirement under s()s. suchservices for any week of unemploymerttich occurs during
and(8) and the general qualifying requirements under @)ltio @ period between 2 successive academic years or terms if the
notapply to an individual as a result of the individsi@hrollment schoolyear employee performed such services for an educational

in training or leaving unsuitable work to enter or continue trainirgstitution in the first suchyear or term and there is reasonable
under19 USC 2296 assurancehat he or she will perform such services for an educa

(c) Benefits may not be denied to an otherwise eligible individona! institution in the 2nd such year or term. _
ual under par(a) who is enrolled in a program under the plan of (€) A school year employee of a governmenit or nonprofit
any state for training for dislocated workers un@@ruSC 2822 organization which provides services to or on behalf of an educa
notwithstandingthe failure of such training to meet any of thetional institution who performs services other than in an instruc
requirementf par (a) 1.to 4. tional, research oprincipal administrative capacity is ineligible
(17) EDUCATIONAL EMPLOYEES. (a) A school year employeefor benefits based on such services for any week of unemployment

of an educational institution who performs services in an instrjithich occurs during a period between 2 successive academic

tional, research oprincipal administrative capacity is ineligibleYe2rsor terms if the school year employee performed such ser

for benefits based on such services for any week of unemponm}élﬁfS‘for such a government unit or nonprofiganization irthe
which oceurs: irst such year oterm and there is reasonable assurance that he or

- . . . she will perform such services for such a government unit er non
1. During the period between 2 successive academic year%'q{ﬂt organization in the 2nd such year or term
terms,if the school year employee performed such services for'an Co .
(f) A schoolyear employee of an educational service agency

educationalnstitution in the first such year or term and if there is - X ) X
reasonabl@ssurancéhat he or she will perform such services fof/© Performs services other than in an instructional, research or
aneducational institution in the 2nd such year or term; or  Principaladministrative capacitpnd who provides sucfervices

2. During the period between 2 regular but not succ’essive in an educational institution or to or on behalf of an educational

demic t h ¢ bet | 4 Afftitution, is ineligible forbenefits based on such services for any

emic terms, when an agreement betweenearp oyer and a \,ael of unemploymentvhich occurs during a period between 2
schoolyear employee provides for such a period, if the school yeafcossivacademic years or terrif¢he school year employee
employeeperformed such services for an educational institutioft o medsuch services for aeducational service agency in the
in the first such term and if there is reasonable assurance thag

he will perf h : f ducational instituti €such year oterm and there is reasonable assurance that he or
?r:;zﬁdvgugr?igrrrrnn such services for an educational InSttution g e\l perform such services for aducational service agency

) in the 2nd such year or term.

(b) A school year employee of a government unit or nonprofit .y A school year employee of an educational institution who
organization which provides services to or on behalf of an eduga it rmsservices as described in pé) or (d) is ineligible for
tional institution who performs services in an mstructlonal,beneﬁts based on such services for any week of unemployment
researchor principal administrative capacity is ineligible for pich occurs duringan established and customary vacation
bif.‘er‘;'tSbasefj on such services for any week of unemploymefitrin g or holidayrecess if the school year employee performed
which occurs: . _ _ suchservices for an educational institution in the period immedi

1. During the period between 2 successive academic yeara@ily before the vacation period or holiday recess, and there is rea
terms, if the school year employee performed such services fg§nable assurance that he or she will perform the services
sucha government unit or nonprofitganization in the first such describedin par (a) or (d) for an educational institution in the

yearor term and ithere is reasonable assurance that he or she Wriod immediately following the vacation period or holiday
perform such services for such a government unit or nonproficess.

organizationin the 2nd such year or term; or _ (h) A school year employee of a government unit or nonprofit

2. During the period between 2 regular but not successive aggyanization which provides services to or on behalf of an educa
demic terms, when an agreement betweeneerployer and a tjonal institution who performs the services described in (bar
schoolyear employee provides for such a period, if the school yese) is ineligible for benefits based on such services for any week
employeeperformed such services feuch a government unit or of unemployment which occurs during an established and cus
nonprofitorganization in the first such teramd if there is reasen tomary vacation period or holiday recess if the school year
ableassurance that he or she will perform such services for Sléi}hmoyeq)erformed such services feuch a government unit or
agovernment unit or nonprofit ganization in the 2nd such term.nonprofitorganization in theperiod immediately before the vaca

(c) A school year employee of aducational service agencytion period or holiday recess, and there is reasonable assurance
who performs services in an instructionadsearch or principal thatthe school year employee will perform the services described
administrativecapacity and who provides such servicesan in par (b) or(e) for such a government unit or nonprofiganiza-
educationalnstitution or to or obehalf of an educational institu tion in the period immediately following theacation period or
tion, is ineligible for benefits based on such services for any wealiday recess.
of unemployment which occurs: (i) A school year employee of an educational service agency

1. During the period between 2 successive academic yearsvbio performs the services described in fgror (), and whaoro-
terms,if the school year employee performed such services forédessuch services in an educational institutiorio or on behalf
educationalservice agency in the first such year or term and éf an educational institution, is ineligible for benefits based on
thereis reasonable assurance that he or she will perform such sechservices for any week of unemploymaertich occurs during
vicesfor an educational service agency in the 2nd such yearaorestablished and customary vacation periokdatiday recess if
term;or the school yeaemployee performed such services for an educa

2. During the period between 2 regular but not successive aé@nal service agency in the period immediately before the-vaca
demic terms, when an agreement betweenemployer and a tion period or holiday recess, and there is reasonable assurance
schoolyear employee provides for such a period, if the school yéaatthe school year employee will perform the services described
employeeperformed such services fan educational service in par (c) or (f) for an educational service agency in the period
agencyin the first such term and if there is reasonable assurafiggnediatelyfollowing the vacation period or holiday recess.
thathe orshe will perform such services for an educational service (j) A school year employee who did not establish a benefit year
agencyin the 2nd such term. prior to becoming ineligible to receive benefits under p@jgo
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(i) may establish a benefiear on or after that date if the schoob9, 107, 136 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122, 373

s ; ; 492 1995 a. 18,417,448 1997 a. 3539, 1999 a. 915, 83.
yearemployee qua“fles to establistbenefit year under $08.06 mployees at \lconsin terminals of trucking companies laitlaxf a result of a

(2 _(a): bUt_ the wages paiq the school year employee for any weglkeat the Chicaggerminal are eligible for unemployment compensation because
during which pars(a) to (i) apply shall beexcluded from the theChicago terminal is a separate establishment. Libettyking Co. v DILHR,

) ; s4b 57 Wis. 2d 331204 N.W2d 457
SChOOlyear employee base perIOd wages under (a) and “(N)ew work” in sub. (9) includes indefinitely laidfagmployees who are recalled,

55-%‘-08-05 (1)and108.06 (L)or any week during.WhiCh par&) _aswell as new job applicants. The department must determine whether aflaid—of
to (i) apply A school year employee wiestablished a benefit employeehad good cause for refusing work on detént shift with a higher pay

yearprior to becoming ineligible to receive benefits under pargale. Allen-Bradley Co. VDILHR, 58 Wis. 2d 1 205 N.w2d 129 .
hena union that had given a notice of contract termination withdreefdre

(a) to (i) may _receive bene_ﬂts based _On employment with pthggi\rlike began, there was no labor dispute in progrbss the employer later closed
employersduring the benefit year only if e she has base periodits plant. Kansas City Star Ca.DILHR, 60 Ws. 2d 591211 N.W.2d 488

wagesfrom such employment didient to qualify for benefits  Intentis acrucial question in determining misconduct under sub. (5), but is not

determinative.Carelessness or negligence of such degree as to manifest equal culpa
UnderSUb'(4) (a) and ss108.05 (1)and108'06 (1)f0r any week bility, wrongful intent or evil design is misconduct. McGraw—-Edison CBIMHR,

duringwhich pars(a) to (i) apply 64 Wis. 2d 703221 N.w2d 677

(k) If benefitsare reduced or denied to a school year employgé: self-employed claimant wheas both the employee and the employer could not
isassociate his fault or misfortune as an employer so as to become eligible for unem

who performed .S?rViC‘?S other than in an instructional, reseakymentbenefits under sub. (7) (b). FishWhite Equipment Sales & Service, Inc.
or principal administrative capacity under pgdj.to(f), and the 64 Wis. 2d 737221 N.w2d 864

departmentater determines that the school year employee wadMasonsunemployed because their employer lockednoasons’ laborers, were
ineligible under sub. (10) for benefits because the masons would have been working

not offered an opportunity to perform such services for thg o a bona fide labor dispute. De LeewDILHR, 71 Wis. 2d 446238 N.W2d

employerin the 2nd academic year or term, the department shaié _ _ _

recomputethe school year employeebase period wages under ]B?fusalltg Cotmply ‘f’t'ﬂl an _emplgyez gr?jommgbc?g):hﬁé is r|10t necessary for
safetycould not constitute misconduct under sub. niemploye& grooming

sub'(‘]’) (a)and $s108.05 (1)and108'06 (1)and shall make reqo choicescreate an unreasonable safety hazard in violation of an eniplogasonable

active payment of benefits for each week of such reduction effetyrule, the rule may be justified notwithstanding the right of free expression.

denialif the school year emp|0yee: ConsolidatedConstruction Co., Inc..\Casey71 Ws. 2d 81, 238 N.W2d 758

. . . . Striking employees dischged during a strike are not ineligible for benefits
1. Establishes benefit year for the period for which retroachecausef sub. (10). Hiring permanent replacements is not an automatic gischar

tive payment is to be made, in the manner prescribed by rule of ¢hige employees who are replaced. The employer must take domatafe action
place the employees, determined by the conduct of the employer and employees.

departn_]entlf t_he school year employee has not established Sng}eleyFord, Lincoln, Mercury vBosquette72 Ws. 2d 569241 N.w2d 596
abenefit year, “Fault” under sub. (1) (f), in the context of an emplogédailure to pass a licensing
2. Files a claim under §08.08for each week of reduction or €xaminationmeans blameworthgr negligent conduct, not incompetence. Milwau

denialin th ibed b | fthe d " t eeCounty v DILHR, 80 Ws. 2d 445259 N.W2d 118.
enialin theé manner prescribed by rule or theé department; an Picketingin violation of a collective bgaining agreement was misconduct under

3. Was otherwise eligible to receive benefits for those weelggb.(6) (a). Universal Foundry Co. DILHR, 86 Ws. 2d 582273 N.w2d 324

(18) ILLEGAL ALIENS. (@ The wages paid to an employe_e wh Indefinite layoff severs an employment relationship. A. O. Smith CopIMHR,
performedservices while the employee was an alien shddgsed 88Wis. 2d 262276 N.w2d 279(1979).

on such services, be excluded from the emplsy/baseperiod Wherea companys sole shareholders were also its sole employees, their decision
asshareholders to file for voluntary bankruptcy disqualified them for unemployment

wagesfor purposes of sulg4) (a)and ss108.05 (1)and108.06  crefits. Hanmer vDILHR, 92 Wis. 2d 90284 N.W2d 587(1979).

(1) unless the employee is an alien who was lawfully admitted folan employee who refused on religious grounds to pay mandatory union dues did

permanentesidence at the time such services weadormed, not voluntarily terminate employment under sub. sub. (7) (a). Nottel$aibMR,

waslawfully present for the purpose of performing such service¥,Vis: 2d 106287 N.w2d 763(1980). . o
| idi in the United Statader color of An employee who voluntarily terminated part-time employment which, prior to
or was permanently residing in termination had not gected eligibility became ineligible under sub. (7) (a). Eling

law at the time such services were performed, including an aligmnv. DILHR, 95 Ws. 2d 710291 N.w2d 649(Ct. App. 1980).

who was lawfully present in the United States as a result of thén employee who was "a”tsgetred toa dWOkalatt?_e 25 n?ilis away da“d didt “Ot.t
. . ) . celvea pay Increase to cover the increased commuting costs hal 00d cause to quit.
applicationof the provisions of section 212 (d) (5) of the federgfymarail of Athens, Inc, v DILHR, 97 Ws. 2d 576264 NW2d 39 (CL. App,

immigrationand nationality act3{USC 182 (d) (5)). All claim  1980).

ants shall be uniformly required to provide information as to Falsification of an employmengapplication with respect to a criminal record
[ ; ; : constitutes'misconduct” under sub. (5), regardless of materiality to the empkyee’
whetherthey are citizens and, if they are not, aleyermination - ic. iarjob. Miller Brewing Co. vDILHR, 103 Ws. 2d 496308 N.W2d 922(Ct.

denyingbenefits undethis subsection shall not be made excepipp. 1981).
upona preponderance of the evidence. An objective test for misconduct is discussecehWSteel Co..\DILHR, 106 Ws.

%d 111, 315 N.W2d 357(1982).
. (am) Paragrapl(\a) does. not precllude.an employee from estab g, (10) does not deny equal protection to nonstriking workers Fligcduse
lishing a benefit year during a period in which the employee dé8a strike. Jenks. DILHR, 107 Ws. 2d 714321 N.W2d 347(Ct. App. 1982).
ineligible to receive benefitander par(a) if the employee quali = Undersub.(1) or (7), a pregnant employee who could not perform her specific job

3 B : but could do other work wasligible for benefits. Rhinelander Paper Co., Inc. v
fies to establish a benefit year undefl88.06 (2) (a) DILHR. 120 Ws 2d 162352 o 879(Ct App. 1984). p

(b) Any amendment of s. 3304 (él)4) of the federal unem A teachewho forgot to accept an employmentarfunder s. 18.22 (2) and who
ploymenttax act specifying conditions other tharstated in par wasconsequently terminated did not voluntarily terminate employment under sub.

. . . . (7). Nelson vLIRC, 123 Wis. 2d 221365 N.W2d 629(Ct. App. 1985).
(a) for denial of benefits based on services performed by a“eﬁ claimantwho was physically able to perform less than 15% of the jobs in the job

or changing the &ctive date for requiremnplementation of par marketwas ineligible under sub. (2) (a). BrooksLIRC, 138 Wis. 2d 106405
(a) or suchother conditions, which is a condition of approval ofl-W.2d 705(Ct. App. 1987).

i i i i “Reasonablessurance” under sub. (17) (b) is a written, impliederbal agree
this chapter for fulltax credit against the tax |mposed by the fec#nentpursuant to which the employee will perform similar services during the follow

eralunemployment tax act, shall be applicable toshissection. ing academic term. Farrell LIRC, 147 Ws. 2d 476433 N.W2d 269(Ct. App.

1988).
(19) PROFESSIONALATHLETES. An employee whgerforms . .

. : . . . . . Undersub. (10) (d), “lockout” requires that the employer physically bar employ
servicessubstantially all of which consist of participating in SPOrtSes entrance into the workplace; there is no inquiry into the cause for the work stop

or athleticevents, or training or preparing to so participate, shaHge. Trinwith v. LIRC, 149 Ws. 2d 634439 N.W2d 581(Ct. App. 1989).

beineligible for benefits based on any employnfentany week The Federal Immigration Adtid not retroactively confer PRUCOL status on an
aken for compensation purposes undeb. (18). Pickering.\LIRC, 156 Wis. 2d

of unemployment which occurs during the period betweenj 1, 456 N.W2d 874(Ct. App. 1990).
successlivesport seasons or similar periodgtié emp_loyee Per A teacher was entitled to unemployment benefits during the summer break
formedsuch servicei the first such season or period and thetmtweeracademic years when the teacher was permanently employed for all of the

; ; f] cademic year but wadefed employment as a long-term substitute for the first
IS. a reasonable assurance that the e.mployee will perform stich esteof the second academic ye@LHR v. LIRC, 161 Wis. 2d 231467 N.Ww2d
vicesin the 2nd such season or period. 545(1991).

History: 1971 c. 4042, 53, 211; 1973 c. 2471975 c. 24343, 1977 c. 127133 Sub.(17) (c), 1989 stats., (now (17) (g))nist applicable to a teacher who qualified
286,418 1979 c. 52176, 1981 c. 2836, 315,391; 1983 a. 827,99, 168 1983 a.  for benefits although working periodically as substituteanish v LIRC, 163 Wis.
189s.329 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40, 1987 a. 3&s.23to  2d 901, 472 N.W2d 596(Ct. App. 1991).
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Empl toffers by a t I t t rat bstantiall
lower han the prevaling rates for SITilar work was "g000 Cause” unlen(?) (b, o1 T 1,375.00 1o~ 1,399.99........ 55
s#b.(7) ) r?ogs nfothpreclude a findimngg“goocliI cause” whlen thefefed wage isvr\rllore 14. .. ... 1,400.00 to 1,424.99....... 56
thantwo~thi the pri . C P AssociateRe, 175 Ws.

o ahirde of e arior wage. Corwel Personnel Associa S5 L 142500 to  1,449.99....... 57

The (;ntent( gf sub. (13)9 (t))) is discussed. Murphy IRC, 183 Wis. 2d 205515  16. ... .. 1,450.00 to 1,474.99....... 58
N.W.2d 487 (Ct. App. 1994).

“Suitable work” in sub. (8) (a) andbecame unemployed” in sub. (8) (d) are 17. ... 1,475.00 to 1,499.99....... 59
defined.Hubert v LIRC, 186 Ws. 2d 590522 N.W2d 512(Ct. App. 1994). 18. ..... 1,500.00 to 1,524.99....... 60

Sub.(8) (d) describ ituation where “good " under sub. (8 t
folnd. £ ASek ot mean (heré i g -g00d catee 1 1 conditons arestoDILLR 19, - ... 152500 to  1,549.99....... 61
v. LIRC, 193 Ws. 2d 391535 N.W2d 6(Ct. App. 1995). 20. ..... 1,550.00 to 1,574.99. ...... 62

E ivetardiness, which disrupted arfiof work schedulerose to the level of
misconductnder sub. (5). CharcteldRC, 106 We. 20 956540 N.wzd 230t 21. .. ... 157500 to  1599.99....... 63
Ap/’j'rizzgz{able assurance of employment under sub. (17) (a) 1. requires ah of 20 1,600.00 to 1624.99....... 64
er'r;ploymentunder simillar tﬁrrfn? afnd cri]rcumbstaalnces, ihcluding Iog:atiofn. Jobsk18ﬁ3. ..... 1,625.00 to 1,649.99....... 65

i rt t similar; t j t terminat its. B
o 0 st sminalebencfls. Bunkerag . 165000 to  1674.99....... 66

Milsconductunder sug. (5)is tlhe intentionalhasdbstlantial disregard gf oLan 25. ..... 1,675.00 to 1,699.99....... 67

‘sinterests. T! i tion is @etent or attitude that
Z{Pe"n?jys?are}%ﬁéizfauegid;{@i‘ misconduct, BermharthRC, 207 Ws. 20 204 26- « -+ - 1,700.00 to  1,724.99....... 68
558 N.W.2d 874(Ct. App. 1996).

To be entitled(to ber?gfits und)elub. (7) (am), there must be an identifiable, threat — "~ """ " ° 1,725.00 to 1,749.99....... 69
enedsuspension or terrr;ir}atciiog oLanotmlanployeS work and not just a response 28. .. ... 1,750.00 to 1,774.99. . ..... 70
t tion incenti t t—cutti . Bel
D e S S5 fe0st-culing messure. Bery Vg 177500 to  1,799.99....... 71
) AThg definition ofé‘eqﬁloye;%unfderﬂ?ub. (10) (d)fdoelzls r;pt include ﬁn empltoyelgol ..... 1,800.00 to 1,824.99....... 72

or associated with another for the purpose of collec I\@Bi]ﬂn WnNOo IS NO
lsodg}eec(‘;to a strike aga(ijnst the other empl%yaprauneis VLIRC, ZOOOQWI 69236 31. ..... 1,825.00 to 1,849.99....... 73
Wis. 2d 27 612 N.W2d 635

Thedenial of unemployment compensation to a Jehsvathess who quit a job 2. 1,850.00 to 1874.99....... 7
dusto _religéous gelfieLW?S &s} vioIaEtion Iof the riggt to free ngagrziﬁsg Sf Srel;%%rl.ggf)omaﬁ& ..... 1,875.00 to 1,899.99........ 75
v. Review Board of the Indiana mpoyment ecurlty VI . .

Voluntary termination not found where there is meritorious excuse for retusal 34. ..., 1,900.00 to 1924.99........ 76
pay union dues based on religious ground. 64 MLR 203 (1980). 35. ..... 1,925.00 to 194999 ....... 77

Unemploymentompensation — An examination ofatbnsins “active progress” ' ’
labor dispute disqualification provision. 1982 WLR 907. 36. ..... 1,950.00 to 1,974.99........ 78
19\é\/3|r'1n|ng denials of unemployment compensation claims. Thorne. \MB& 37. ... .. 1,975.00 to 1,999.99........ 79

38. ..... 2,000.00 to 2,024.99........ 80
108.05 Amount of benefits. (1) (j) Each eligible employee 39. ... .. 2,025.00 to 2,049.99........ 81
shallbe paid benefits for each weektotal unemployment that 49 2.050.00 to 2,074.99........ 82
commence®n or after January 3, 1999, and befépeil 2, 2000, 2 075.00 2099.99 83
atthe weekly benefit rate specified in this paragraph. Unless subt - - e to POITIT e
(1m) applies, the weekly benefit rate shall equal 4% of thd2. ..... 2,100.00 to 2,124.99........ 84
employee’sbase period wages that were paidling that quarter 43 . 2125.00 to 2,149.99........ 85
of the employee&’ base perioth which the employee was paid the
highesttotal wages, rounded down to the nearest whole doIIa?'A" """ 215000 to 2,174.99........ 86
exceptthat if that amount is less than the minimum amount show5. .. ... 2,175.00 to 2,199.99........ 87
in the following schedule, no benefits are payable to the employgg. . . .. 2,200.00 to 2,224.99........ 88
andif that amount is more than the maximum amount showimein
following schedule, the employseiveekly benefit rate shall be a7 2,22500 to 2,249.99........ 89
the maximum amount shown in the following schedule exzept  48. ... .. 2,250.00 to 2,274.99........ 90
that if the employees benefits are exhausted during any weekjg. . . . .. 2,275.00 to 2,299.99........ 91
under s.108.06 (1) the employee shabe paid the remaining
amountof benefits payable to the employee in lieu of the amoun?o' """ 230000 to  2,324.99........ 92
shownin thefollowing schedule: [See Figure 108.05 (1) (j)fol 1. .. ... 2,325.00 to 2,349.99........ 93
lowing] 52. ..... 2,350.00 to 2,374.99........ 94
Figure 108.05 (1) (): 53. ..... 2,375.00 to 2,399.99........ 95
Highest WeeKly 54. ..... 2,400.00 to 2,424.99........ 96
Quarterly Benefit 55. ..... 2,425.00 to 2,449.99........ 97
Line Wages Paid Rate 56. ..... 2,450.00 to 2,474.99........ 98
1. ..... Under 1,100.00 . ...... 0 57. ..... 2,475.00 to 2,499.99....... 99
2. ..... 1,100.00 to 1,124.99........ 44 58. ..... 2,500.00 to 2,524.99....... 100
3. .. 1,125.00 to 1,149.99....... 45 59. ..... 2,525.00 to 2,549.99....... 101
4. ..., 1,150.00 to 1,174.99....... 46 60. ..... 2,550.00 to 2,574.99....... 102
5 ... 1,175.00 to 1,199.99....... a7 61. ..... 2,575.00 to 2,599.99....... 103
6. ...... 1,200.00 to 1,224.99....... 48 62. ..... 2,600.00 to 2,624.99....... 104
7. ... 1,225.00 to 1,249.99....... 49 63. ..... 2,625.00 to 2,649.99....... 105
8. ...... 1,250.00 to 1,27499....... 50 64. ..... 2,650.00 to 2,674.99....... 106
9. ...... 1,275.00 to 1,299.99....... 51 65. ..... 2,675.00 to 2,699.99....... 107
10. ..... 1,300.00 to 1,324.99....... 52 66. ..... 2,700.00 to 2,724.99. ... ... 108
11. ... 1,325.00 to 1,349.99....... 53 67. ..... 2,725.00 to 2,749.99....... 109
12, ..... 1,350.00 to 1,374.99....... 54 68. ..... 2,750.00 to 2,774.99....... 110
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69. ..... 2,775.00 to 2,799.99........ 111 125. .... 4,175.00 to 4,199.99........ 167
70. ..... 2,800.00 to 2,824.99....... 112 126. .... 4,200.00 to 4,224.99........ 168
1. 2,825.00 to  2,849.99....... 113 127. .... 4,225.00 to 4,249.99........ 169
[CIRERRE 2850.00 to 2874.99....... 114 128. .... 4,250.00 to 4.274.99........ 170
;i- ----- ;ggg-gg :g ;ggi-gg ------- ﬁ: 129. .... 427500 to 4,299.99........ 171
s 292500 to  2949.99....... 17 130. .... 4,300.00 to 4,324.99........ 172
76. 295000 to  2.974.99....... 118 131. .... 4,325.00 to 4,349.99........ 173
77 2975.00 to 2999.99....... 119 132. .... 4,350.00 to 4,374.99........ 174
78. .. ... 3,000.00 to 3,024.99....... 120 133. .... 4,375.00 to 4,399.99........ 175
79. ... .. 3,025.00 to 3,049.99....... 121 134. .... 4,400.00 to 4,42499....... 176
80. ..... 3,050.00 to 3,074.99....... 122 135. .... 4,425.00 to 4,449.99....... 177
81. ..... 3,075.00 to 3,099.99....... 123 136. .... 4,450.00 to 447499....... 178
82. ..... 3,100.00 to 3,124.99. ... ... 124 137. .... 4,475.00 to 4,499.99....... 179
83. ..... 3,125.00 to 3,149.99. .. .... 125 138. .... 4,500.00 to 452499....... 180
84. ..... 3,150.00 to 3,174.99. ...... 126 139. .... 4,525.00 to 4549.99....... 181
85. ..... 3,175.00 to 3,199.99. ... ... 127 140. .... 4,550.00 to 457499....... 182
86. ..... 3,200.00 to  3,224.99....... 128 141. .... 4575.00 to 4,599.99....... 183
87. ..... 3,225.00 to  3,249.99....... 129 142. .... 4,600.00 to 4,624.99....... 184
88. ..... 3,250.00 to  3,274.99....... 130 143. .... 4,625.00 to 4,649.99....... 185
89. ..... 3,275.00 to  3,299.99....... 131 144. .... 4,650.00 to 4,674.99....... 186
90. ..... 3,300.00 to 3,324.99....... 132 145. .... 4,675.00 to 4,699.99....... 187
91. ..... 3,325.00 to  3,349.99....... 133 146. .... 4,700.00 to 4,724.99....... 188
92. ..... 3,350.00 to 3,374.99....... 134 147. .... 4,725.00 to 4,749.99....... 189
93. ..... 3,375.00 to 3,399.99....... 135 148. .... 4,750.00 to 4,774.99....... 190
9. ..... 3,400.00 to 3,424.99....... 136 149. .... 4,775.00 to 4,799.99....... 191
95. ..... 3,425.00 to 3,449.99....... 137 150. .... 4,800.00 to 4,824.99....... 192
96. ..... 3,450.00 to 3,474.99....... 138 151. .... 4,825.00 to 4,849.99....... 193
97. ..... 3,475.00 to 3,499.99....... 139 152. .... 4,850.00 to 4,874.99....... 194
98. ..... 3,500.00 to 3,524.99....... 140 153. .... 4,875.00 to 4,899.99....... 195
99. ..... 3,525.00 to 3,549.99....... 141 154. .... 4,900.00 to 4,92499....... 196
100. .... 3,550.00 to 3,574.99....... 142 155. .... 4,925.00 to 4,949.99....... 197
101. .... 3,575.00 to 3,599.99....... 143 156. .... 4,950.00 to 4,974.99....... 198
102. .... 3,600.00 to 3,624.99....... 144 157. .... 4,975.00 to 4,999.99....... 199
103. .... 3,625.00 to 3,649.99....... 145 158. .... 5,000.00 to 5,024.99....... 200
104. .... 3,650.00 to 3,674.99....... 146 159. .... 5,025.00 to 5,049.99....... 201
105. .... 3,675.00 to 3,699.99....... 147 160. .... 5,050.00 to 5,074.99....... 202
106. .... 3,700.00 to 3,72499....... 148 161. .... 5,075.00 to 5,099.99....... 203
107. .... 3,725.00 to 3,749.99. ...... 149 162. .... 5,100.00 to 5,124.99....... 204
108. .... 3,750.00 to 3,774.99....... 150 163. .... 5,125.00 to 5,149.99....... 205
109. .... 3,775.00 to 3,799.99........ 151 164. .... 5,150.00 to 5,174.99....... 206
110. .... 3,800.00 to 3,824.99........ 152 165. .... 5175.00 to 5,199.99....... 207
111. .... 3,825.00 to 3,849.99........ 153 166. .... 5,200.00 to 5,224.99....... 208
112. .... 3,850.00 to 3,874.99........ 154 167. .... 5225.00 to 5,249.99....... 209
113. .... 3,875.00 to 3,899.99........ 155 168. .... 5,250.00 to 5,274.99....... 210
114. .... 3,900.00 to 3,924.99........ 156 169. .... 527500 to  5299.99....... 211
115. .... 392500 to 3949.99........ 157 170..... 580000 to  5324.99....... 212
116. .... 3.950.00 to 3,974.99........ 158 171. .... 5325.00 to 5,349.99....... 213
117. .... 397500 to 3,999.99........ 159 gé e 2’2?2'88 :g g'zgg'gg """" gig
118. .... 4,000.00 to 4,024.99........ 160 174, .... 540000 to 5424.99. ... ... 216
119. .... 4,025.00 to 4,049.99........ 161 175. .... 542500 to 5449.99....... 217
120. .... 4,050.00 to 4,074.99........ 162 176. .... 5450.00 to 5474.99....... 218
121. .... 4,075.00 to 4,099.99........ 163 177. .... 547500 to 5499.99....... 219
122..... 4100.00 to 4,124.99........ 164 178. .... 5500.00 to 5524.99....... 220
123. .... 4,125.00 to 4,149.99........ 165 179. .... 552500 to 5549.99....... 221
124. .... 4,150.00 to 4,174.99........ 166 180. .... 5550.00 to 5574.99....... 222
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181. .. .. 5575.00 to 5,599.99........ 223 238. .. .. 7,000.00 to 7,024.99........ 280

182. .... 5,600.00 to 5,624.99....... 224 239. .... 7,025.00 to 7,049.99........ 281

183. .. .. 5,625.00 to 5,649.99....... 225 240. .... 7,050.00 to 7,074.99........ 282

184. . ... 5,650.00 to 5674.99....... 226 241. .... 7,075.00 to 7.099.99. ....... 283

185. .. .. 5,675.00 to 5,699.99....... 227 242. ... 710000 to 7,124.99........ 284

186. . ... 5,700.00 to 5,724.99........ 228 043 7.125.00 to 7149.99. ... . ... 285

187. .. .. 5725.00 to 5,749.99........ 229 244. ... 715000 to 7.174.99........ 286

188. .... 5750.00 to 5,774.99........ 230 245. ... 717500 to 7.199.99........ 287

189. .... 5775.00 to 5,799.99........ 231 246. .. .. 720000 to 7.224.99........ 288

190. . ... 5,800.00 to 5,824.99........ 232 247. ... 722500 to 7.249.99. .. ... .. 289

19; """ 5.825.00 to 5'8‘7"2'99 """" ;343 248. .... 7,250.00 to 7,274.99........ 290

133 """ g'gig'gg o 5874.99........ 3 249. .... 7,27500 to 7,299.99........ 291

""" 87500 to  5899.99....... 235 250. .... 7,300.00 to 7,324.99........ 292

194. 5900.00 to 5,924.99........ 236 251 732500 to  7.349.99 293

195. .... 5925.00 to 5,949.99........ 237 o DU

196. . ... 5950.00 to 5974.99........ 238 252. ... 735000 to  7,37499........ 294

197. .... 5975.00 to 5,999.99........ 239 253. ... 7.375.00 to 7,399.99......... 295

198. . ... 6,000.00 to 6,024.99........ 240 22‘5‘ e ;32288 to 7,4;124.99 ........ 533

199 602500 to  6049.99........ 241 (k). Each eIi’ ible.em loyee ::allcl))\;er.a.i(.j .b.e.n;e%its for each week

200. ... 6,050.00 to 6,074.99........ 242 of total unempl%yment ?ha)t/ commenceg on or after April 2, 2000,

201. ... 6,075.00 to 6,099.99........ 243 andbefore October 1, 2000, tite weekly benefit rate specified

o 1 amvodi poodmses
rateshall equ ()

204. ... 6,150.00 to  6,174.99........ 246 paid duringqthat quarter ahe eFr)‘np)lloyes’ belt)se perio%l in which the

205. ... 6,175.00 to 6,199.99........ 247 employeewas paid the highest total wages, rounded doviheto

206. .... 6,200.00 to 6,224.99........ 248 nearestwhole dollar except that if that amount is less than the

207. .. .. 6,225.00 to 6,249.99........ 249 minimum amountshown in the following schedule, no benefits
arepayable to the employee and if that amount is more than the

208. ... 6,250.00 to 6,274.99........ 250 maximumamount shown in the following schedule, the employ

209. .... 6,275.00 to 6,299.99........ 251 ee’sweekly benefit rate shall be the maximum amount shown in

210. ... 6,300.00 to 6,324.99........ 252 thefollk?wintg S%her,c:]uleaﬁnd eeéckeprt] 32;‘&2 ?gg;\ﬂtﬁg%e‘r}gfitese
areexhausted duri week u .

211 ... 632500 to  6349.99....... 253 shall be paid the regmai%ing amouot benefits payableptoythe

212. ... 6,350.00 to  6,374.99....... 254 employeein lieu of the amount shown in the followisghedule:

213. ... 6,375.00 to 6,399.99....... 255 [SeeFigure 108.05 (1) (k) following]

214. .. .. 6,400.00 to 6,424.99....... 256 _

215. ... 642500 to  6,449.99. ... ... 257 Figure 108.05 (1) (k)-

216. . ... 6,450.00 to  6,474.99....... 258 Highest Weekly

217. .. .. 6,475.00 to 6,499.99....... 259 Quarterly Benefit

218. .... 6,500.00 to 6,524.99....... 260 Line Wages Paid Rate

219. .... 6,525.00 to 6,549.99....... 261 1........ Under $1,125.00........ $ 0

220. .... 6,550.00 to 6,574.99....... 262 2. . 1,125.00 to 1,14999....... 45

221. .... 6,575.00 to 6,599.99....... 263 3. 1,150.00 to 1,17499....... 46

222. .... 6,600.00 to 6,624.99....... 264 4........ 1,175.00 to 1,199.99....... 47

223. .... 6,625.00 to 6,649.99....... 265 5. 1,200.00 to 1,22499....... 48

224. . ... 6,650.00 to 6,674.99....... 266 6........ 1,225.00 to 1,249.99....... 49

225. .... 6,675.00 to 6,699.99....... 267 7. ... 1,250.00 to 1,274.99....... 50

226. .... 6,700.00 to 6,724.99....... 268 8. ... .. 1,275.00 to 1,299.99....... 51

227. . ... 6,725.00 to 6,749.99....... 269 9...... .. 1,300.00 to 1,324.99....... 52

228. . ... 6,750.00 to 6,774.99. ...... 270 10....... 1,325.00 to 1,349.99....... 53

229. .... 6,775.00 to 6,799.99....... 271 11.. ... .. 1,350.00 to 1,37499....... 54

230. .... 6,800.00 to 6,824.99....... 272 12.. ... .. 1,375.00 to 1,399.99....... 55

231. .... 6825.00 to 6,849.99....... 273 13.. ... .. 1,400.00 to  1,42499....... 56

232. .... 6,850.00 to 6,874.99....... 274 14.. ... .. 1,425.00 to  1,449.99....... 57

233. ... 6,875.00 to 6,899.99....... 275 15.. ... .. 1,450.00 to 1,47499....... 58

234. . ... 6,900.00 to 6,924.99....... 276 16.. ... .. 1,475.00 to 1,499.99....... 59

235. .... 6,925.00 to 6,949.99........ 277 17.. ... 1,500.00 to 1,524.99....... 60

236. .... 6,950.00 to 6,974.99........ 278 18....... 1,525.00 to 1,549.99....... 61

237. .... 6,975.00 to 6,999.99........ 279 19....... 1,550.00 to 1,57499....... 62
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20....... 1,575.00
21....... 1,600.00
22....... 1,625.00
23, 1,650.00
24....... 1,675.00
25....... 1,700.00
26....... 1,725.00
27....... 1,750.00
28....... 1,775.00
29....... 1,800.00
30....... 1,825.00
31....... 1,850.00
32....... 1,875.00
33....... 1,900.00
34....... 1,925.00
35....... 1,950.00
36....... 1,975.00
37....... 2,000.00
38....... 2,025.00
39....... 2,050.00
40....... 2,075.00
41....... 2,100.00
42.. . ... 2,125.00
43....... 2,150.00
44.. .. ... 2,175.00
45....... 2,200.00
46.. ... .. 2,225.00
47....... 2,250.00
48.. ... .. 2,275.00
49....... 2,300.00
50....... 2,325.00
51....... 2,350.00
52....... 2,375.00
53....... 2,400.00
54....... 2,425.00
55....... 2,450.00
56....... 2,475.00
57....... 2,500.00
58....... 2,525.00
50....... 2,550.00
60....... 2,575.00
61....... 2,600.00
62....... 2,625.00
63....... 2,650.00
64....... 2,675.00
65....... 2,700.00
66....... 2,725.00
67....... 2,750.00
68....... 2,775.00
69....... 2,800.00
70....... 2,825.00
71....... 2,850.00
72....... 2,875.00
73....... 2,900.00
T4....... 2,925.00
75....... 2,950.00
76....... 2,975.00
T7....... 3,000.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

UNEMPLOYMENT INSURANCE

1599.99....... 63
1,62499....... 64
1,649.99....... 65
1,674.99....... 66
1,699.99....... 67
1,72499....... 68
1,749.99....... 69
177499 . ...... 70
1,799.99....... 71
1,82499....... 72
1,849.99....... 73
1,874.99....... 74
1,899.99....... 75
1,92499....... 76
1,949.99....... 77
1,97499....... 78
1,999.99....... 79
2,02499....... 80
2,04999....... 81
2,07499....... 82
2,099.99....... 83
2,12499....... 84
2,149.99....... 85
2,17499....... 86
2,199.99....... 87
222499....... 88
2,249.99....... 89
227499....... 90
2,299.99....... 91
232499....... 92
2,34999....... 93
237499....... 94
2,399.99....... 95
2,42499. ... .. 96
244999....... 97
247499....... 98
2,49999....... 99
252499....... 100
2549.99....... 101
257499....... 102
2599.99....... 103
2,62499....... 104
2,649.99....... 105
2,67499....... 106
2,699.99....... 107
2,72499....... 108
2,749.99....... 109
2,77499....... 110
2,799.99....... 11
2,82499....... 12
2849.99....... 113
287499....... 114
2,899.99....... 15
292499....... 116
294999....... nz
297499....... 118
2,99999....... 119
3,02499....... 120
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78....... 3,025.00
79.. ... .. 3,050.00
80....... 3,075.00
8l....... 3,100.00
82....... 3,125.00
83....... 3,150.00
84....... 3,175.00
85....... 3,200.00
86....... 3,225.00
87....... 3,250.00
88....... 3,275.00
89....... 3,300.00
90....... 3,325.00
91....... 3,350.00
92....... 3,375.00
93....... 3,400.00
94....... 3,425.00
95....... 3,450.00
96....... 3,475.00
97....... 3,500.00
98....... 3,525.00
99....... 3,550.00
100 ..... 3,575.00
101...... 3,600.00
102.. .. .. 3,625.00
103...... 3,650.00
104...... 3,675.00
105.. .. .. 3,700.00
106...... 3,725.00
107...... 3,750.00
108...... 3,775.00
109...... 3,800.00
110 ..... 3,825.00
111...... 3,850.00
112...... 3,875.00
113.. 3,900.00
114.. 3,925.00
115. .... 3,950.00
116. .... 3,975.00
117. .... 4,000.00
118. .... 4,025.00
119. .... 4,050.00
120. .... 4,075.00
121. .... 4,100.00
122. .... 4,125.00
123. .... 4,150.00
124.. 4,175.00
125 ..... 4,200.00
126. .... 4,225.00
127 ..... 4,250.00
128 ..... 4,275.00
129. .... 4,300.00
130. .... 4,325.00
131. .... 4,350.00
132. ... 4,375.00
133. ... 4,400.00
134. .... 4,425.00
135. ... 4,450.00
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3,049.99....... 121
3,07499....... 122
3,099.99....... 123
3,12499....... 124
3,14999....... 125
3,17499....... 126
3,199.99....... 127
3,22499....... 128
3,249.99....... 129
3,27499....... 130
3,299.99....... 131
3,32499....... 132
3,349.99....... 133
3,37499....... 134
3,399.99....... 135
3,42499....... 136
3,449.99....... 137
347499....... 138
3,499.99....... 139
3,52499....... 140
3,549.99....... 141
3,574.99....... 142
3,599.99....... 143
3,62499....... 144
3,649.99....... 145
3,67499....... 146
3,699.99....... 147
3,72499....... 148
3,749.99....... 149
3,77499....... 150
3,799.99....... 151
3,82499....... 152
3,849.99....... 153
3,87499....... 154
3,899.99....... 155
3,92499....... 156
3,94999....... 157
3,97499....... 158
3,999.99....... 159
4,02499....... 160
4,049.99....... 161
4,07499....... 162
4,099.99....... 163
4,12499....... 164
4,149.99....... 165
4,17499....... 166
4,199.99....... 167
4,22499....... 168
4,249.99....... 169
4,27499....... 170
4,299.99....... 171
4,32499....... 172
4,349.99....... 173
4,37499....... 174
4,399.99....... 175
4,42499....... 176
4,44999....... 177
4,47499 .. ... .. 178
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136. .... 4,475.00
137. .... 4,500.00
138. .... 4,525.00
139. .... 4,550.00
140. .... 4,575.00
141. .... 4,600.00
142. .... 4,625.00
143. .... 4,650.00
144. .... 4,675.00
145. .... 4,700.00
146. .... 4,725.00
147. .... 4,750.00
148. .... 4,775.00
149. .... 4,800.00
150. .... 4,825.00
151. .... 4,850.00
152. .... 4,875.00
153. .... 4,900.00
154. .... 4,925.00
155. .... 4,950.00
156. .... 4,975.00
157. .... 5,000.00
158. .... 5,025.00
159. .... 5,050.00
160. .... 5,075.00
161. .... 5,100.00
162. .... 5,125.00
163. .... 5,150.00
164. .... 5,175.00
165. .... 5,200.00
166. .... 5,225.00
167. .... 5,250.00
168. .... 5,275.00
169. .... 5,300.00
170. .... 5,325.00
171. .... 5,350.00
172. .... 5,375.00
173. .... 5,400.00
174. .... 5,425.00
175. .... 5,450.00
176. .... 5,475.00
177. .... 5,500.00
178. .... 5,525.00
179. .... 5,550.00
180. .... 5,575.00
181. .... 5,600.00
182. .... 5,625.00
183. .... 5,650.00
184. .... 5,675.00
185. .... 5,700.00
186. .... 5,725.00
187. .... 5,750.00
188. .... 5,775.00
189. .... 5,800.00
190. .... 5,825.00
191. .... 5,850.00
192. .... 5,875.00
193. .... 5,900.00
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4,499.99....... 179
452499....... 180
4,549.99....... 181
4,57499....... 182
4,599.99....... 183
4,624.99....... 184
4,649.99....... 185
4,67499....... 186
4,699.99....... 187
4,72499....... 188
4,749.99....... 189
4,77499....... 190
4,799.99....... 191
4,82499....... 192
4,849.99....... 193
4,87499....... 194
4,899.99....... 195
4,92499....... 196
4,94999....... 197
497499....... 198
4,999.99....... 199
502499....... 200
5049.99....... 201
5074.99....... 202
509999....... 203
512499....... 204
5149.99....... 205
517499....... 206
5199.99....... 207
522499....... 208
524999....... 209
527499....... 210
5299.99....... 21
532499....... 212
5349.99....... 213
5374.99....... 214
539999....... 215
542499....... 216
5449.99....... 217
547499....... 218
5499.99....... 219
552499....... 220
5549.99....... 221
557499....... 222
5599.99....... 223
5624.99....... 224
5649.99....... 225
567499....... 226
5699.99....... 227
572499....... 228
5749.99....... 229
577499 ....... 230
5799.99....... 231
582499....... 232
584999....... 233
587499....... 234
5899.99....... 235
592499....... 236
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194. .... 5,925.00
195. .... 5,950.00
196. .... 5,975.00
197. .... 6,000.00
198. .... 6,025.00
199. .... 6,050.00
200. .... 6,075.00
201. .... 6,100.00
202. .... 6,125.00
203. .... 6,150.00
204. .... 6,175.00
205. .... 6,200.00
206. .... 6,225.00
207. .... 6,250.00
208. .... 6,275.00
209. .... 6,300.00
210. .... 6,325.00
211. .... 6,350.00
212. .... 6,375.00
213. .... 6,400.00
214. .... 6,425.00
215. .... 6,450.00
216. .... 6,475.00
217. .... 6,500.00
218. .... 6,525.00
219. .... 6,550.00
220. .... 6,575.00
221. .... 6,600.00
222. .... 6,625.00
223. .... 6,650.00
224. .... 6,675.00
225. .... 6,700.00
226. .... 6,725.00
227. .... 6,750.00
228. .... 6,775.00
229. .... 6,800.00
230. .... 6,825.00
231. .... 6,850.00
232. .... 6,875.00
233. .... 6,900.00
234. .... 6,925.00
235. .... 6,950.00
236. .... 6,975.00
237. .... 7,000.00
238. .... 7,025.00
239. .... 7,050.00
240. .... 7,075.00
241. .... 7,100.00
242. .... 7,125.00
243. .... 7,150.00
244. .... 7,175.00
245. .... 7,200.00
246. .... 7,225.00
247. .... 7,250.00
248. .... 7,275.00
249. .... 7,300.00
250. .... 7,325.00
251. .... 7,350.00
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5949.99....... 237
597499....... 238
5999.99....... 239
6,02499....... 240
6,049.99....... 241
6,074.99....... 242
6,099.99....... 243
6,12499....... 244
6,149.99....... 245
6,17499....... 246
6,199.99....... 247
6,22499....... 248
6,249.99....... 249
6,274.99....... 250
6,299.99....... 251
6,324.99....... 252
6,349.99....... 253
6,374.99....... 254
6,399.99....... 255
6,424.99....... 256
6,449.99....... 257
6,47499....... 258
6,499.99....... 259
6,524.99....... 260
6,549.99....... 261
6,574.99....... 262
6,599.99....... 263
6,624.99....... 264
6,649.99....... 265
6,674.99....... 266
6,699.99....... 267
6,72499....... 268
6,749.99....... 269
6,77499....... 270
6,799.99....... 271
6,824.99....... 272
6,849.99....... 273
6,874.99....... 274
6,899.99....... 275
6,924.99....... 276
6,949.99....... 277
6,97499....... 278
6,999.99....... 279
7,02499....... 280
7,04999....... 281
7,07499....... 282
7,099.99....... 283
7,12499....... 284
7,14999....... 285
7,17499....... 286
7,199.99....... 287
7,22499....... 288
7,249.99....... 289
727499 ....... 290
7,299.99....... 291
7,32499....... 292
7,349.99....... 293
737499....... 294
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252. .... 7,375.00 to 7,39999....... 295 29....... 1,825.00
253. .... 7,400.00 to 7,42499....... 296 30....... 1,850.00
254. .... 7,425.00 to 7,44999....... 297 31....... 1,875.00
255. .... 7,450.00 to 7,47499....... 298 32....... 1,900.00
256. .... 7,475.00 to 7,499.99....... 299 33....... 1,925.00
257. .... 7,500.00 to 7,52499....... 300 34....... 1,950.00
258. .... 7,525.00 to 7,54999....... 301 35....... 1,975.00
259. .... 7,550.00 to 7,57499....... 302 36....... 2,000.00
260. .... 7,575.00 to 7,59999....... 303 37....... 2,025.00
261. .... 7,600.00 to 7,62499....... 304 38....... 2,050.00
262. .... 7,625.00 andover........ 305 39....... 2,075.00
(L) Each eligibleemployee shall be paid benefits for each40.. ... .. 2,100.00
weekof total unemployment that commences on or &ketober 41, .. . 2,125.00
1, 2000, at the weekly benefiate specified in this paragraph. 4. 2.150.00

Unlesssub.(1m) applies, the weekly benefit rate shall equal 4%

of the employea base period wages that were paid during thet3-- -+ - 2,175.00
quarterof the employes’ base period in which the employee was44.. . . . .. 2,200.00
paidthe highest totalvages, rounded down to the nearest wholets. . . . . .. 2,225.00
dollar, except that if that amount is less than the minimum amountg 2,250.00

shownin the following schedule, no benefits grayable to the

employeeand if that amount is more than the maximum amoun‘l"7 """" 2,275.00
shown in the following schedule, tleenployees weekly benefit 48....... 2,300.00
rateshall be the maximum amount shown in the following sched49.. . . . .. 2,325.00
ule and except that if the employedienefits are exhausted duringsg, | | 2,350.00
any week under s108.06 (1) the employee shall be paid the Fl ....... 2375.00

remainingamount of benefits payable to the employee in lieu o '
the amount shown in the following schedule: [See Figure 108.082 - - - - - 2,400.00
(2) (L) following] 53....... 2,425.00
. _ 54....... 2,450.00
Figure 108.05 (1) (L): . 55 2.475.00
Highest Weekl_y 56 2.500.00

Quarterly Benefit

Line Wages Paid Rate STenn 2,525.00
58....... 2,550.00
1....... Under $1,150.00. . . .. 0 59....... 2,575.00
2.0 1,150.00 to 1,174.99.... 46 60....... 2,600.00
3. 1,175.00 to 1,199.99.... 47 6l....... 2,625.00
4........ 1,200.00 to 1,224.99.... 48 62....... 2,650.00
T 1,22500 to 1,249.99.... 49 63....... 2,675.00
[T 1,250.00 to 1,274.99.... 50 64....... 2,700.00
T, 1,275.00 to 1,299.99.... 51 65....... 2,725.00
8........ 1,300.00 to 1,324.99.... 52 66....... 2,750.00
9....... 1,325.00 to 1,349.99.... 53 67....... 2,775.00
10....... 1,350.00 to 1,374.99.... 54 68....... 2,800.00
1....... 1,375.00 to 1,399.99.... 55 69....... 2,825.00
12....... 1,400.00 to 1,424.99.... 56 70....... 2,850.00
13....... 1,425.00 to 1,449.99.... 57 1. 2,875.00
14....... 1,450.00 to 1,474.99.... 58 72....... 2,900.00
15....... 1,475.00 to 1,499.99.... 59 73....... 2,925.00
16....... 1,500.00 to 1,524.99.... 60 T4... .. .. 2,950.00
17....... 1,525.00 to 1,549.99.... 61 75..... .. 2,975.00
18....... 1,550.00 to 1,574.99.... 62 76....... 3,000.00
19....... 1,575.00 to 1,599.99.... 63 77....... 3,025.00
20....... 1,600.00 to 1,624.99.... 64 78....... 3,050.00
21....... 1,625.00 to 1,649.99.... 65 79....... 3,075.00
22....... 1,650.00 to 1,674.99.... 66 80....... 3,100.00
23....... 1,675.00 to 1,699.99.... 67 8l....... 3,125.00
24.. .. ... 1,700.00 to 1,724.99.... 68 82....... 3,150.00
25....... 1,725.00 to 1,749.99.... 69 83....... 3,175.00
26....... 1,750.00 to 1,774.99.... 70 84....... 3,200.00
27....... 1,775.00 to 1,799.99.... 71 85....... 3,225.00
28....... 1,800.00 to 1,824.99.... 72 86....... 3,250.00
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1,849.99. ...
1,874.99. ...
1,899.99....
1,924.99. ...
1,949.99. . ..
1,974.99. ...
1,999.99....
2,024.99. ...
2,049.99. ...
2,074.99. ...
2,099.99. ...
2,124.99. ...
2,149.99. ...
2,174.99. ...
2,199.99. ...
2,22499. ...
2,249.99. ...
2,274.99. ...
2,299.99. ...
2,324.99. ...
2,349.99. ...
2,37499. ...
2,399.99. ...
2,424.99. ...
2,449.99 .. ..
2,474.99. ...
2,499.99. ...
2,524.99. . ..
2,549.99. ...
2,574.99. ...
2,599.99. . ..
2,624.99. ...
2,649.99. ...
2,67499. ...
2,699.99. ...
2,724.99. ...
2,749.99. . ..
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99. ...
2,924.99. ...
2,949.99. ...
2,974.99. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,174.99. ...
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. ...
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122
123
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129
130
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87....... 3,275.00
88....... 3,300.00
89....... 3,325.00
90....... 3,350.00
91....... 3,375.00
92....... 3,400.00
93....... 3,425.00
94....... 3,450.00
95....... 3,475.00
96....... 3,500.00
97....... 3,525.00
98....... 3,550.00
99....... 3,575.00
100...... 3,600.00
101...... 3,625.00
102.. .. .. 3,650.00
103...... 3,675.00
104... ... 3,700.00
105.. .. .. 3,725.00
106...... 3,750.00
107... ... 3,775.00
108...... 3,800.00
109...... 3,825.00
110...... 3,850.00
111...... 3,875.00
112...... 3,900.00
113...... 3,925.00
114.. . ... 3,950.00
115... ... 3,975.00
116...... 4,000.00
117...... 4,025.00
118...... 4,050.00
119...... 4,075.00
120...... 4,100.00
121...... 4,125.00
122...... 4,150.00
123...... 4,175.00
124.. . ... 4,200.00
125... ... 4,225.00
126...... 4,250.00
127...... 4,275.00
128... ... 4,300.00
129...... 4,325.00
130...... 4,350.00
131...... 4,375.00
132...... 4,400.00
133...... 4,425.00
134...... 4,450.00
135...... 4,475.00
136...... 4,500.00
137...... 4,525.00
138...... 4,550.00
139...... 4,575.00
140.. .. .. 4,600.00
141.. . ... 4,625.00
142... ... 4,650.00
143... ... 4,675.00
144.. . ... 4,700.00
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3,299.99. ...
3,324.99. ...
3,349.99. ...
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. . ..
3,749.99. . ..
3,774.99. . ..
3,799.99. ...
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99 . ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,224.99. ...
4,249.99. . ..
4,274.99 . ...
4,299.99. ...
4,324.99. . ..
4,349.99. ...
4,374.99. ...
4,399.99....
4,424.99. ...
4,449.99. ...
4,474.99. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
457499 . ...
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99. ...

131
132
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134
135
136
137
138
139
140
141
142
143
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145
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147
148
149
150
151
152
153
154
155
156
157
158
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160
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164
165
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168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
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145.. . ... 4,725.00
146.. .. .. 4,750.00
147... ... 4,775.00
148... ... 4,800.00
149.. . ... 4,825.00
150...... 4,850.00
151...... 4,875.00
152...... 4,900.00
153...... 4,925.00
154...... 4,950.00
155...... 4,975.00
156...... 5,000.00
157...... 5,025.00
158...... 5,050.00
159...... 5,075.00
160...... 5,100.00
161...... 5,125.00
162... ... 5,150.00
163...... 5,175.00
164... ... 5,200.00
165...... 5,225.00
166.. . ... 5,250.00
167... ... 5,275.00
168...... 5,300.00
169.. .. .. 5,325.00
170...... 5,350.00
171...... 5,375.00
172...... 5,400.00
173...... 5,425.00
174... ... 5,450.00
175...... 5,475.00
176...... 5,500.00
177...... 5,525.00
178...... 5,550.00
179...... 5,575.00
180...... 5,600.00
181...... 5,625.00
182...... 5,650.00
183...... 5,675.00
184... ... 5,700.00
185...... 5,725.00
186... ... 5,750.00
187...... 5,775.00
188...... 5,800.00
189...... 5,825.00
190...... 5,850.00
191...... 5,875.00
192...... 5,900.00
193...... 5,925.00
194... ... 5,950.00
195...... 5,975.00
196...... 6,000.00
197...... 6,025.00
198...... 6,050.00
199...... 6,075.00
200...... 6,100.00
201... ... 6,125.00
202...... 6,150.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,749.99. . ..
477499 . ...
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99 . ...
4,949.99. ...
4,974.99. ...
4,999.99. ...
5,024.99. ...
5,049.99. ...
5,074.99....
5,099.99. ...
5124.99....
5,149.99. ...
5174.99. ...
5,199.99. ...
5224.99. ...
5,249.99. ...
527499....
5299.99. ...
5324.99. ...
5349.99. ...
5374.99....
5,399.99. ...
5,424.99. ...
5,449.99. ...
5474.99. ...
5,499.99. ...
5524.99....
5549.99. ...
5574.99. ...
5599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
5724.99....
5749.99. ...
5774.99. ...
5799.99....
5,824.99. ...
5849.99. ...
5874.99. ...
5,899.99. ...
5924.99....
5949.99. ...
5974.99. ...
5999.99....
6,024.99. ...
6,049.99. ...
6,074.99. ...
6,099.99. . ..
6,124.99. ...
6,149.99. ...
6,174.99. ...
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189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
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203...... 6,175.00
204... ... 6,200.00
205...... 6,225.00
206...... 6,250.00
207... ... 6,275.00
208...... 6,300.00
209...... 6,325.00
210...... 6,350.00
211...... 6,375.00
212...... 6,400.00
213...... 6,425.00
214.. .. .. 6,450.00
215...... 6,475.00
216...... 6,500.00
217.... .. 6,525.00
218...... 6,550.00
219...... 6,575.00
220...... 6,600.00
221...... 6,625.00
222...... 6,650.00
223...... 6,675.00
224.. . ... 6,700.00
225... ... 6,725.00
226...... 6,750.00
227... ... 6,775.00
228...... 6,800.00
229...... 6,825.00
230...... 6,850.00
231...... 6,875.00
232...... 6,900.00
233...... 6,925.00
234.... .. 6,950.00
235...... 6,975.00
236... ... 7,000.00
237...... 7,025.00
238...... 7,050.00
239...... 7,075.00
240...... 7,100.00
241.. .. .. 7,125.00
242... ... 7,150.00
243.. .. .. 7,175.00
244 ... .. 7,200.00
245.. .. .. 7,225.00
246...... 7,250.00
247... ... 7,275.00
248.. .. .. 7,300.00
249...... 7,325.00
250... ... 7,350.00
251...... 7,375.00
252...... 7,400.00
253...... 7,425.00
254.. . ... 7,450.00
255 ..... 7,475.00
256... ... 7,500.00
257... ... 7,525.00
258...... 7,550.00
250...... 7,575.00
260...... 7,600.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,199.99. ...
6,224.99. . ..
6,249.99. ...
6,274.99. . ..
6,299.99. ...
6,324.99. ...
6,349.99. ...
6,374.99. . ..
6,399.99. ...
6,424.99. ...
6,449.99. ...
6,474.99. ...
6,499.99. ...
6,524.99. ...
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. ...
6,724.99. . ..
6,749.99. ...
6,774.99. ...
6,799.99. ...
6,824.99. ...
6,849.99. ...
6,874.99. ...
6,899.99. ...
6,924.99. ...
6,949.99. ...
6,974.99. ...
6,999.99. ...
7,024.99. ...
7,049.99. ...
7,074.99. ...
7,099.99. . ..
7,124.99. ...
7,149.99. ...
7,17499. ...
7,199.99. ...
7,224.99. . ..
7,249.99. ...
7,274.99. . ..
7,299.99. ...
7,324.99. ...
7,349.99. ...
7,374.99. ...
7,399.99. . ..
7,424.99. ...
7,449.99. ...
747499 .. ..
7,499.99. ...
7,524.99. ...
7,549.99. . ..
7,574.99. ...
7,599.99. ...
7,624.99. ...
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247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
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261...... 7,625.00 to 7,649.99.... 305
262...... 7,650.00 to 7,67499.... 306
263...... 7,675.00 to 7,699.99.... 307
264...... 7,700.00 to 7,72499.... 308
265...... 7,725.00 to 7,749.99.... 309
266.. . ... 7,750.00 to 7,77499.... 310
267...... 7,775.00 to 7,799.99.... 311
268...... 7,800.00 to 7,82499.... 312
269...... 7,825.00 and over. . ... 313

(Im) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the
beginning of any week, the diérence between the maximum
amountof benefits potentially payable to an employee, as-com
putedunderthis section and 408.06 (1) and the amount of bene
fits otherwise payable to the employee for that week is $5 or less,
the benefits payable to the employee for that week shall be that
maximumamount.

(2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MINIMUM
BENEFITRATES. (a) Thischapters maximum weekly benefit rate,
asto weeks of unemploymeitrt a given half year starting January
1 or July 1 shall be based on the “average wages per average
week” of the preceding “base yeaended 6 months before the
startingdate of the given half yegosursuant to this subsection.

(b) The department shall determiogeach December 1 and
Junel for the last completed base yearded June 30 or Decem
ber 31 respectivelyfrom reports to the department submitted by
employersother than government units financing benefitsler
s. 108.15 covering their employees in employment asaly
correctionsthereof filed by September 30 or March 31 for that
baseyear:

1. The gross wages thus reported by all such employers as
paidin that year for such employment; and

2. The average of the 12 mid—month totals of all such employ
eesin employment thus reported for that year; and

3. The quotient obtained by dividing said gross wages by said
averageand

4. The amount, called “averageges per average week” in
this section, obtained by dividing such quotient by 52.

(c) This chapteés maximum weekly benefit rate, as to weeks
of unemployment in the ensuing half yesinall equal theesult
obtainedby rounding 66-2/3% dhe “average wages per average
week” to the nearest multiple of one dojland the minimum
weekly benefit rate shall be an amount which is 15% of the maxi
mumrate anchdjusted, if not a multiple of one dolléo the next
lower multiple of one dollar

(d) Wheneverfor any half year ending on Ju@é or Decem
ber 31, the new maximum and minimum weekly benefit rates are
higheror lower than the rate for the previous half year in the cur
rentbenefit rateschedule, the department shall amend the starting
lines and wage classes #uat the first line shows the quarterly
wagesbelow the least amount necessary to qualify for the-mini
mum weekly benefit rate and the 2nd line shows the new-mini
mumweekly benefit rate and the highest quarterly wage class to
which it applies. Thalepartment shall amend the closing lines so
thatthe next to last line shows a weekly benefit rate which is $1
lessthan the new maximum weekly benefit rate and the quarterly
wageclass to which it applies and the last line shows thema
imum weekly benefit rate and a quarterly wage class which starts
onecent above the higher wage figure of the next to last line and
rangesupward without limit. The department shadinsecutively
numbertheintervening lines of the schedule with a separate line
for each $1 change in weekly benefit rate and the applicable quar
terly wage class for each weekly benefit rate.

(e) The department shall publish as a class 1 notice whder
985 the “average wages per average week”,abeesponding
maximumandminimum weekly benefit rates, and the resulting
scheduleof quarterly wage classes and weekly benefit rates within
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10 days after each determination. The schedule shall then appitgly payable to the employee within 4 days after the close of that
to all weeks of unemployment in the ensuing half year week.

(f) The department shall certify such schedule to the revisor of 2. The departmerghall treat as wages an emplogd®liday
statutesyvho shallwhen publishing the statutes include the lategiay for purposes of eligibility for benefits for partiahemploy
suchschedule then available. mentunder sub(3) for the week that includes December 25 only

(g) Any change in the minimum benefit rate doesaftetct  if it has become definitely payable to the employee within 9 days
benefitspayable to a claimant for a benefit year that begins prigfterthe close of that week.
to the efective date of a new rate schedule. (b) An employees vacation pay shall, for purposes of eligibil

(h) Whenever January 1 or July 1 does not fall on Saturddy for benefits for partial unemployment under <@, be treated
Sundayor Monday any change in weekly benefittes under this aswages for a given week only if it has by the close of that week
subsectiorshall apply after the first ensuing Sunday become definitely allocated and payable toaheployee for that

(2m) SUSPENSIONOFADJUSTMENTS. Notwithstanding sulf2), week and the employee hdmd due notice thereof, and only if

no adjustment may be made by the department in any benefit fitghPay until fully assigned is allocated:
underthat subsection. This subsection applies only for purposes 1. At notless than the employeeapproximate full weekly
of benefit payments. wagerate; or

(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (a) Exceptas pro 2. Pursuant to any other reasonable bafsilocation, incluel
videdin pars(b) and(c), if an eligible employee earns wages idng any basis commonly used in computing the vacation rights of
agivenweek, the first $30 of the wages shall be disregarded =#i@ployees.
the employees applicable weekly benefit payment shai (5) TERMINATION PAY. An employees dismissal or termination
reducedby 67% of the remaining amount, excéipat no such payshall, for purposes of eligibility for benefits for partimemn
employeeis eligible for benefits if themployees benefit pay ploymentundersub.(3), be treated as wages for a given week only
mentwould be less than $5 for any week. For purposékisf if it has by the close of that week becouedinitely allocated and
paragraph;wages” includesany salary reduction amounts earneglayableto theemployee for that week, and the employee has had
thatare not wages and that are deducted from the sflarglaim  due notice thereof, and only if such payntil fully assigned, is
antby an employer pursuant to a salary reduction agreement uralcated:
a cafeteria plan, within the meaning 26 USC 125and any  (a) At not less than the employeeipproximate full weekly
amountthat a claimant would have earned in available wokikagerate; or
whichis treated as wages undet88.04 (1) (a)but excludesany () pyrsuant to any other reasonable basis of allocation,

amountthat a claimant earns for services performed as a voluntggiyding any basis commonly used in computing the termination
fire fighter, volunteeremegency medical technician or volunteerpay of employees.

first responder In applying this paragraph, the departmsil

disregarddiscrepancies of less than $2 between wages renm)rteqial unemployment under sufg), “wages” includesick pay only

employeesand gmploygr_s. . ) ) whenpaid or payable directly by an employer at the emplsyee’
(b) 1. A claimant is ineligible to receive any benefits for gsyajrate of pay

weekif the claimant is engaged in employment with an employer

from which the claimant was paid at least 80% of his obase purposesny payment made to an individual by or on behatisf
periodwages and: or her employing unit to which that individual is entitled under

a. The claimant works for that employer at least 35 hours f8gerallaw, the law of any state or a collective gmining or other
thatweek at the same or a greater rate of prgluding bonuses, ggreemenaind which is in liewf pay for personal services for past
incentives overtime or any othesupplement to the earnings, agyeeks,or which is in the nature dfack paywhether made under
the claimant was paid by that employer in that quarter of the €laiiy, award or decision or otherwise, and whigmade no later than
ant'sbase period in which the claimant was paid his or her highggé end of thel04—-week period beginning with the earliest week
wages; _ _ ) _ to which such pay applies.

b. The claimanteceives from that employer sick pagliday (7) PENSIONPAYMENTS. (@) Definitions. In this subsection:
pay, vacation pay or termination pay which, by itself or in eom “Pension payment” means a pension, retirement, annuity

binationwith wages earned for work performed in that week fop. v <iiiar payment made to a claimant, based on the pre
thatemployeris equivalent to pay for at le& hours of work at viouswork of that claimant, whether or not payable qredodic

thatsame or a greater rate of.pay; or o basis,from a governmentair other retirement system maintained
¢. The amount that the claimant would haaened within that or contributed to by an employer from which that claimant has

week from that employer in available work which is treaterd paseperiod wages.

wagesunder s108.04 (1) (a)by itself or in combination with the 2. “Rollover” means the transfer of aif part of a pension

wagesearned for work performed that week for that employer .0 itrom one retirement plaar account to another retire

andthe payreceived under subd. b, is equivalent to pay for at ment plan or account, whether the transfer occdiectly

least35 hours of work at that_same ora gre:‘ater raEe. of pay betweerplan or account trustees, or from the trustee of a plan or
2. For the purposes of this paragraph, “wages” includes agycountto an individual payee and from that payee to the trustee

salaryreduction amounts earnélat are not wages and that aref another plan or account, regardless of whether the plans or

deductedrom the salary of a claimant by an emplopersuant accountsare considered qualified trusts un@éruSc 401

to a salary reduction agreement under a cafeteria plan, within the(b) Pension payment information. Any claimant who receives,
meamngqf 26 USC 125 ) . ) ) is entitled to receive or happlied for a pension payment, and any
3. This paragraph does not apply if the claimant is paid solelynployerby which the claimant was employidhis or her base
by way of commissions. period,shall furnish the department with such information relat
(c) A claimant is ineligible to receive any benefits for a weeikg to the payment as the department may request. Upon request
in which the claimant works a total of 40 or more hours for one of the department, thgovernmental or other retirement system
moreemploying units. responsibldor making the payment shall report the information
(4) HoLIDAY OR VACATION PAY. (a) 1. Except as providéd concerning thelaimants eligibility for and receipt of payments
subd.2., the department shall treat as wages an emplogiel:  under that system to the department.
day pay for purposes of eligibility for benefits for partimlem (c) Required benefit reduction. If a claimant actually or cen
ploymentunder sub(3) for a given week only if it has become-defstructively receives a pension payment, the departnséal

(5m) Sick PaY. For purposes of eligibility for benefits fpar

(6) Back pay. The department shall treat as wagedbearefit

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(2)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)(b)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)(c)
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20125
https://docs.legis.wisconsin.gov/document/statutes/1999/108.04(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.04(1)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)(b)1.b.
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20125
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(4)(a)2.
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.05(3)
https://docs.legis.wisconsin.gov/document/usc/26%20USC%20401

108.05 UNEMPLOYMENT INSURANCE Updated 99-00Wis. Stats. Database 26

reducebenefits otherwise payable the claimant for a week of ment,or any portion thereof, occurs te end of the 60th day fol
partial or total unemployment, but not below zero, if p&l¥and lowing receipt of the payment by the claimant, the payment or any
(e) or if pars.(d) and(f) apply portion thereof décted by theolloveris not actually or construc

(d) Allocation. 1. If a pension payment is not paid on a weekHively received by the claimant. If a portion of a pension payment
basis the department shall allocate and attribute the payment'@geivedon other than a periodic basis iteafed by a rollovethe
specificweeks if: remainingportion is subject to allocation under pa).

a. The payments actually or constructively received on a (9) ROUNDING OF BENEFIT AMOUNTS. Notwithstanding sub.
periodicbasis; or (2), benefits payable for a week of unemployment as a result of
b. The payment is actually or constructively received on oth@pPlyingsub.(1m), (3) or(7) or s.108.04 (1) or(12), 108.06 (1)
thana periodic basis and it has become definitely allocated -13(4) or (5) or 108.135shall be rounded down to the next
payableto the claimant by the close of each such week, and {Rgestdollar
departmenhas provided due notice to the claimant that the pay (10) DEDUCTIONSFROM BENEFIT PAYMENTS. After calculating

ment will be allocated in accordance with subdb. the benefit payment due to be paid for a week under glipm
2. The department shall allocate a pension payment as {d): the department shall make deductions from that payment to
lows: the extent that the payment is ficient to make the following pay

a. If the payment is actually or constructively received on rgentsin.the following order.:
periodic basis, the amoualiocated to each week is the fraction () First, torecover forfeitures assessed undei08.04 (1).
of the payment attributable to that week. (b) Second, to recover overpayments undé0s.22 (8) (b)

b. If the payment is actually or constructively received on (c) Third, to pay child support obligations undet®@3.13 (4)
otherthan a periodic basis, the department shall make the-alloca(d) Fourth, to withhold federal income taxes undé08§.135

tion at not less than the claimasthost recerfull weekly wage e) Fifth, to withhold state income taxes undet@8.135

rate,unless the department determines that another basis for th . .

allocationis more reasonable under the circumstances. 16)8 ?g(t(hs,)to deduct amounts for any purpose authorized under
s. .

(€) Total employer funding. If no portion ofa pension payment ™ (i, 1971 ¢, 531973 c. 2471975 c. 3431977 ¢, 291979 c. 521981 c. 28
actually or constructively re;cewed by a clalmamder this sub 361983 a. 8168 384 1985 a. 1740; 1987 a. 3&s.601066, 136 1987 a. 2551989
sectionis funded by the claimargt’contributions, the departmenta. 77, 1991 a. 891993 a. 3731995 a. 18, 1997 a. 391999 a. 1556, 185, 186,

i’ i Wherea claimant had not applied for pension beneditdpcument from the pen
shallreduce the weekly benefipmyable for a week of partial or nfund describing the claimastannuity alternatives ambtimating monthly pay

si
total unemployment by an amount equal to the weekly pens'a%ntsdid not satisfy the “due notice of eligibility” requirement under sub(dy,)

amountif: 1983stats. [now (7) (9)]; the claimant was entitled to receive both pensiamang

1. The claimanhas base period wages from the emp|oygg"mm’g’;‘;2;%?;;,‘;?“1“;;’45’_9”°d- Calumet CountyIRC, 120 Ws. 2d 297

from which the pension payment is received; and
2. The claimanhas performed work for that employer sincelo8 06 Benefit entitlement
the start of the claimarg’base period and that work or remuner . ;

tion fo_r that work dfirmatively afected the_ claimar’eligibility benefitsbased on employment inkmse period greater than 26
for or |ncr§ased the amount of thg pension payment. timesthe claimans weeklybenefit rate under 408.05 (1)or
_(f) Partial or total employee funding. If any portion of a pen 4094 of the claimant baseperiod wages, whichever is lower

sion paymentactually or constructively received by a C_la'manExceptas provided in sul{6) and ss108.141and108.142 if a
underthis subsection ifunded by the claimargt’contributions, c|aimant'sbase period wages are reduced or canceled snder
the department shall compute the benefits payable for a weekléiglo4(5), (7), (8) (a)or (18), or suspended under108.04 (1)
partial or total unemployment as follows: (f), (10) (a)or (17), the claimant may not receive total benefits

1. If the pension payment isceived under the social securityjpasedon employment in a base period greater than 26 tinges
act(42 USC 301et seq.) or railroad retirement adb(USC 231  claimant'sweekly benefit rate under $08.05 (1)or 40% of the
etseq.), the department shall reducewekly benefits payable baseperiod wages not reduced, cancetedsuspended which
for a week of partial or total unemployment by 50% of the weeklyere paid or payable to the claimant, whichever is lower
pensionamount. _ _ _ (2) (a) A claimant may establish a benefit year inrthenner

2. If the pension payment is received under another retiremgpéscribecby the department by rule, whenever the claimant qual

system,the claimant has base period wages from the employgss to start a benefit year underl€8.04 (4) (agand:
from which the pensiopayment is received, the claimant has per The employee is eligible to receive benefits;

formedwork for that employer since the start of the clainsant 2. The employee has experienced a reduction in hours of

baseperiod, and that work or remuneration for that wofkraf- A h
P ] employmenbf at least 25% in one week as compared to his or her

tively affected the claimarg’ eligibility for or increasedhe b h f | for th di
amountof the pension payment, the department shall reduce @gﬁgg?um er of hours of employment for the preceding 13

weekly benefits payable for a week of partial or total unemplo o )
mentby 50% of the weekly pension amount, or by the percentage 3. The employee reasonably expectbe eligible to receive
of the employes contribution if acceptable evidence of@n  benefitsduring the next 13 weeks.
tribution by the employer other than 50% is furnishecdthte (b) No employee is eligible to receive benefits befthre
department. employeeestablishes a benefit year

(9) Constructive receipt. A claimant constructively receives  (bm) An employees benefit year begins on the Sunday of the
apension payment under this subsection éoyveeks occurring weekin which the employee files a valid request to establish a

(1) Except as provided in sub.
5{6) and ss108.141and108.142 no claimant may receivetal

after: benefityear with the department, except that the department may
1. An application for a pension paymdas been filed by or permitan employee to begin a benefit year prior to that tiner
on behalf of the claimant; and circumstancegprescribed by rule of the department.

2. The claimant has beerfafded due notice from his or her  (c) No benefits are payable to a claimant for any week of unem
retirementsystem of hior her entitlement to a pension paymenploymentnot occurring during the claimastenefit year except
and the amount of the pension payment to which he or sheusderss.108.141and108.142
entitled. (cm) If an employee qualifies to receive benefits using the base

(h) Rollovers. If a pension payment is received by a claimamterioddescribed in s108.02 (4) (b)the wages used to compute
on other than a periodic basis and a rollover of the pension p#ye employees benefit entitlement are not available fise in any
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subsequenbenefit computatiorior the same employee, except (c) Multiplying the result obtained under p@m) by the weekly
unders.108.1410r 108.142 benefitrate which is payable to the claimant under08.05 (1)

(d) A claimant may request that the department set asid@fterthat efective date.
- - , : - History: 1971 c. 531975 c. 3431981 c. 361983 a. 85.2310 27, 53, 55 (3),
benefltyiar bﬁ/ ﬂgng a written, verbatla or (ta)lectrlonlc rheqléeShm (32 (13) and1) anc; 1983 a. 21807 1983 a. 3371985 a. 171987
mannerthat the department prescribes by rule. The departmgiiz 5551989 a. 771991 a. 891993 a. 3731995 a, 18; 1997 a. 391999 a. 15

shallgrant the requesind cancel the benefit year if the request is

voluntary,benefits have not been paid to the clainart at the 065 Determination of employer . (1) An employee
time the department acts upon the request for that benefit yearjtgg'. - ployer . (L ploy
servicecompany is the employer of an individwetho the com

claimant’s benefit eligibility is not suspended. If the claiman . : -
doesnot meet these requirements, the department shall not Ray engagesn employment to perform services for a client or
asidethe benefit year unless the department defines by ruleexc(iéléstomerOf the °9mpa“¥ .
tional circumstances in which a claimant may be permitted to set(2) A corporation which pays wages to an employee who is
asidea request to establish a benefit year and the claimant qug@ncurrently employedby that corporation and one or more

fies tomake such a request under the circumstances describeiifted corporations forwork performed for the corporation
therule. which pays the wages and the relatedporation or corporations

is the employer of that employee. For purposes ofthitisection,

Ijll‘ 2 or more corporations are related corporations at any time dur
ing a quarterthey are related corporations during that entire-quar
ter.

History: 1987 a. 2551993 a. 3731997 a. 39

(2m) Wisconsinsupplementabenefits are only available to
claimantsduring a Visconsin supplemental benefit period. If a
extended benefit periaghds prior to the end of a claimangre
viously established benefit yeaany remaining Visconsin sup
plementalbenefitentitement, reduced by the amount of extended
benefits paid to him or heshall again be available to the claimant
within the remainder of the benefit year oiflthere is a Viscon- 108.066  Seasonal employers and seasons. (1) Any
sin supplemental benefit period infegt. In this subsection, €mployermay apply to the department between January 1 and
“extendedbenefits”, “extended benefit period”, ‘é¢onsin sup May 31 of any year to be designated a seasonal empldfer

plementabenefits” and “Visconsin supplemental benefit period’Mailed,an application shall be postmarked no laben May 31
havethe meanings given in sk08.141and108.142 or received by the department no later than June 3. If June 3 falls

on a SaturdaySundayor legal holiday under state or federal Jaw

(3) There shall be payable &m employee, for weeks endlnga mailed application shalie received by the department no later

within the employee&’ benefit yearonly those benefits computed . =
for that benefit yeabased on the wages paid to the employee Imanltrt:el_gextfollgwmg day V¥h('jCh ITInOI a Saturdagunday or
the immediately preceding base period.ad§¥s used in a given egalholiday under state or federal law

benefitcomputation areot available for use in any subsequent (2) By June 30 oach year the department shall examine each
benefitcomputation except underk08.141 applicationtimely submittedinder sub(1) and issue a determina

(5) An employee has a valid new claim week starting a né(y'ﬁn as to whether the employer is a seasonal empldyehe

benefityear if all the following conditions are met: epartmentesignates an employer as a seasonal emphiyer

(a) The week is not within an unexpired bengéiair or similar Sﬁgggsg_rzzga" determine the applicable season of the employer

periodof eligibility for unemployment insurance in another state

unlessthe employes eligibility for unemployment insurande (3) The department shall designate an employeeasonal

the otherstate is exhausted, terminated, indefinitely postponed gPloyerif:
affectedby application of a seasonal restriction. (a) Th? employ_er: _ _ o
108.08(1). including operation of a hotel, inn, camp, tourism attracties,

(c) The employee has met the general qualifying requiremef‘ﬁgram’ Ice cream or soft drink stand, drlve—_m themtrack, .
ark, carnival,country club, golf course, swimming pool, chair

providedin s.108.04 (2)applicable to the employee for that week' :
ift ,or ski resort; or

(d) As of the start of that week, the employee has base period . L
wagesunder s108.04 (4)which have not been canceled under s. 2'. Has been class[fled by Fhe departmer\t as primarily engaged
108.04(5) or excluded under 408.04 (10)(17) or (18). in ag_rlcu_ltu_ral produ_ctlon, agrlcgltural services, forestry or-com

. . ) . mercialfishing, hunting or trapping;

(6) If a claimant has established a benefit yaéor to the . Lo .
effectivedate of any increase in the maximum weekly benefit rate (?) Theemployer customarily operates primarily during 2 cal
providedunder s108.05 (1) the claimant has not exhausted higndarquarters within a year;
or her total benefit entitliement under s(b). for that benefit year ~ (C) Atleast 75% of the wages paid by the employer during the
on that eflective date, and the claimant was entitled to receive t@arimmediately preceding the datetbe proposed designation
maximum weekly benefit ratainder s.108.05 (1)that was in Were paid for work performed during the 2 calendar quarters
effectprior to that dctive date, the limitation on the total beneunderpar (b); and
fits authorized to bgaid to a claimant under sufl) does not (d) The employer is not delinquent, at the time of designation,
apply to that claimant in that benefit yeadnless s108.141or in making any contribution report or paymeetjuired under this
108.142applies, the claimargt’remainingoenefit entittement in chapter.
that benefit year for the period beginning on thdeetive date  (4) A seasonatmployets season, for purposes of this section,
shallbe computed by: is the 2 calendar quarters undeb.(3) (b) which include 75% or

(a) Subtracting the total benefits receivediny claimant prior moreof the employées payroll for the year preceding the date of
to that efective date from the claimastmaximum benefit entitle the proposed designation.
mentestablished prior to thatfettive date under sufil); (5) The department shall, by Jurg® of each yearexamine

(b) Dividing the result obtained under gar) by the maximum andredetermine whether any employer whichat designated a
weekly benefit rate that was effect prior to that déctive date; seasonaémployer continues to qualifgr designation as a sea
and sonalemployer under sulf3).
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(6) Any determination or redetermination made under thi08.14(8n) (e) or under s108.16 (6m) (ejor benefits specified
sectionis efective on January 1 of the succeeding year in 5.108.16 (3) (b)the department shalhage the benefits as fol
History: 1991 a. 891993 a. 373 lows:

(a) If no employerfrom which the claimant has base period

108.07 Liability of employers. (1) Except as otherwise wagesis subject to the contribution requirements ofl68.17and
providedin subs(4), (5) and(5m) and s108.04 (13)the depart 108.1§ the benefits shall be clygd to the administrative account
mentshall chage benefits payable to a claimant who has beamdpaid from the appropriation under2§.445 (1) (gd)
paid or is treated as having been paid base period wages withp) |f one employer from which the claimant has base period
respecto work performed for one employer only to the accougjagesis not subject to the contribution requirements cf88.17
of that employer and108.18 and oneor more employers from which the claimant

(2) Exceptas provided in subg3) to(5), if a claimant has been hasbase period wages is subject to the contribugopirements
paid or is treated as having been paid base period wages voflss.108.17and108.18 the benefits shall be clyad to the fund’
respectto work performed for more than one employre balancingaccount.
departmenshall chage theaccount of each employer for all bene  (¢) If 2 or more employers from which thkaimant has base
fits paid to the claimant for weeks ending within the emplayegyeriodwages are not subject to tbentribution requirements of
benefityear in the sameroportion that the base period wages paigs 108.17and108.18 and one or more employers from which the
or treated as having been paidthe claimant with respect to workcjaimanthas baseeriod wages are subject to the contribution
performedfor that employer bear to the totadse period wages requirementsof ss.108.17and 108.18 that percentage of the
paid or treated as having been paid to the claimant. employee’shenefits which would otherwise be cheable to the

(3) Exceptasprovided in sub(7), if a claimant earns wagesfund’s balancing account undsub.(3) or s.108.04 (1) (flor (5),
during his or her benefit year for work performed for an employer under s108.16 (6m) (ejor benefits specified is.108.16 (3)
from which the claimant has base period wages, if a claimgb), shall be chayed to the administrative account and paid from
receivessick pay holiday payvacation pay or termination pay the appropriation under 20.445 (1) (gd)
that is treated as wages undefl8.05 if any amounthatthe (5m) Wheneverbenefits are paid to a claimant based in part
claimantwould have earned from that employer is treated gs employment by a seasonal employer by which the claimant
wagesunder s108.05 (3) (apr if any combination of wages andyasemployed for a period of less than 90 ddysing the season
suchpay or amount is received or treated as received during Hf&he seasonal employers determined underk08.066 (4)and
claimant'sbenefit year from such aemployey the department thatseason includes any portion of the clainsmbéise period, and
shallchage benefits otherwise clggable to the account of thatthe claimant has beapaid or is treated as having been paid base
employerto the funds balancing account for each week in whicleriodwages or other remuneration of $500 or more during his or
the claimant earns, receives or is treated as receiving such refer base period for services performed for at least one employer
nerationequal to at least 6.4% of the wages paid by that employggherthan the seasonal employer which is subject to the unem
to the claimant during the same quarter of the prior calendar ygf§ymentinsurance law of any state or the federal governrtrent,
asthe quarter which includes that week. departmenshall chage to the fund balancing account the bene

(3m) If a claimant has base period wages with an employfés which would otherwise be ctggable to the account of the
constituting less than5% of the claimang' total base period seasonaémployer
wagesthe department shal_l not charthe beneflts to the account (6) The department may initially chge benefits otherwise
of that employer If benefits are otherwise clymable tothe chargeabldo the administrative account under this section to the
accountof any employer whose share of a claimafttal base fund’s balancing account, and periodically reimburse thegetsar
period wages is less than 5%, the departnedll chage the to the balancing account from the administrative account.
benefitsto the remaining employers with which the claimant has (7) Wheneverbenefits are chgeable under sulfl) or (2)
baseperiod wages. Théepartment shall distribute such Q&8 haseq on federal employment, the department shalyettae
in tr;]e sarrlle propgrtlon tﬂat ttlwe clalmarﬁa?egenod Waggs from penefitsto the federal government.
such employers beato the claimans total base period wages : S " : . :
from all such employers. This subsectdes not apply to claims 3(3)1 ((ﬁ) (Izrs this subsection, “prisoner” has tieaning given in
for benefits based in wholar in part on employment as federal™ ’ . . . . ) .
civilian employees oformer military personnel under 5 USC ch,._(b) If & claimant is a prisoner of a state prisorgefined in s.

85, or work covered by the unemployment insurance laws of 232-01 and has employment with an employer other than the
morejurisdictions under s108.14 (8n) epartmentof corrections or a private business leasing space

within a state prison under303.01 (2) (em)and the claimarg’

(3r) Exceptas otherwise providad sub.(7), if a claimant has % ploymentterminates because conditions of incarceration or
e

beenpaidor is treated as having been paid base period wages

respectto work performed for an employer that is subject to tl :
i ; partmenshall chage to the fund balancing account any bene
contributionrequirements of s4.08.17and108.18andwhose its based on the terminated employment that are otherwise

accounthas beerchaged for benefits paid to that claimant for a ! . .
immediately preceding benefit yeathe department shall not r&hargeableo the accoundf an employer that is subject to the-con
" " " {H ution requirements under sK08.17and108.18

chargethe benefits payable in the subsequent benefit year to thgi v 1971 ¢ 531075 c. 3431979 c. 105,60 (11); 1983 a. 171987 a. 38
accountof that employer if the claimant has not had employmepss 1989 a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 39
with that employer since the start of the immediafelceding
benefityear The department shall clger benefitsotherwise 108.08 Notification. (1) To receive benefits for any given
chargeabléo the account of that employer to the funilancing  weekof unemployment, a claimant shall give notice to the depart
account. ment with respectto such week of unemployment within such

(4) If benefits based on amynployment are chgeable to the time and in such manner as the department may by rule prescribe.
fund’s balancing account, the department shall notgehdne  (2) The department may require from any or each employer
accountof the employer who engaged the employee in thabtification of thepartial or total unemployment of the empldger
employmentfor those benefits. employees, within such time, in such form, and in accordaitice

(5) Exceptas provided in sul{7), whenever benefits which suchrules as the department may prescribe.
would otherwise be chgeable to the fund’balancing account are History: 1985 a. 171993 a. 492
paid based on wages paid by an employer that is not subject to the
contributionrequirements 0§s.108.17and108.18 and the bene 108.09 Settlement of benefit claims. (1) FiunG. Claims
fits are so chageable under sulf3) or s.108.04 (1) (flor (5) or for benefits shall be filed pursuant to department rules. Each

ervisionmake it impossible to continue the employment, the
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employerthat is notified of a benefit claim shall promptly informof the department. Upon request of a party to an appeal or upon
thedepartment in writings to any eligibility question in objectionits own motion, thelepartment may appoint an individual who is
to such claim together with the reasons for the objection. Theta permanent employee thie department to hear an appeal in
departmentnay also obtain information from the employges  which thedepartment or an employee or former employee of the
cerningthe employeg' eligibility, employment or wages. departmenis an interested partyNo individual may hear any

(2) COMPUTATION AND DETERMINATION. (&) The department appealin which the individual is a directly interested party
shall promptly issue a computation setting forth the empleyee’ (b) Theappeal tribunal may fifm, reverse or modify the ini
potentialbenefit rights based on reports filed by an emplaoyer tial determination of the department or set aside the determination
employersunder s108.205 or on the employeg’'statement and andremand the matter to the department for further proceedings,
any other information then available. The results of the computer may remand tehe department for consideration of any issue
tion, a recomputationpr pertinent portion of eithgishall be not previously investigated by the department.
mailedto the last-known address of each pafithe department  (4) AppeaLs. (a) Opportunity to be heard. Unless the request
may recompute an employaepotential benefit rights at any t!me@r a hearing is withdrawn, each of the parties shall toedsfd
on the basis of subsequent information or to correct a mistakgasonable opportunity to be heard, and the claim thus disputed

includingan error of lawexcept that a partyfailure to make Spe sha||pe promptly decided by such appeal tribunal aslépart
cific written objectionyeceived by the department within 14 day?nentdesignates or establishes for this purpose.

afterthe above mailingas to a computation or recomputation is . . ) .
awaiver by such party of any objection thereto. Any objections (£) Scheduling of hearing. At the discretion of the department

to a computation which are not satisfactorily resolvedempm 0! the appeal tribunal the hearing mayftegd in more than one

putationshall be resolved by a determination under (8w Itoctatlonand may be continued, adjourned or postponed from time
. T o time.

(b) The department shall issue determinations whenever nec (c) Late appeal. If a party files an appeal which is rishely,

essanfo resolve any matters which may guspend, terminate the department may schedule a hearing concerning the issue of

or otherwise déct t.h.e employes e“gl.bm.ty. for benefits, whetherthe partys failure to timely file the appeal was for area
. (bm) In determining whether an individual meets the condi,,heyond the partg’control. The department may also previ
tionsspecified in s108.02 (12) (b) 2. &rb. or (bm) 1.0r2., the  qjona 1y schedule dearing concerning any matter in the deter
departmentshall not considedocuments granting operatingination, If, after hearing testimonyhe appeal tribunal finds that
authorityor licenses, or ansfate or federal laws or federal regulay, o hartys failure to timely file the appeatas not for a reason
tionsgranting such authorlty or Ilcgnses. ) beyondthe partys control, the appeal tribunal shall issudeat

(c) Unless a party has filed a timely request for hearing assign containingthis finding and dismissing the appeal. If, after
the determination, the department may set aside or amend a de{ghringtestimony the appeal tribunal finds thete partys failure
minationwithin 2 years of the date of the determination on thg, timely file an appeal was for a reason beytvedpartys control,
basisof subsequent information or to correct a mistake, includifige appeal tribunal shall issue a decision containing this finding.
anerror of law Unless a party has filed a timely request for-heafhe same or another appeal tribunal established by the department
ing as to the determination, the department may set aside or amgghis purpose shall then issue a decision under(3)th) after
adetermination at any time if the department finds that: conductinga hearing concerning any mattetthe determination.

1. Fraud or concealment occurred; or (d) Appellant’s failure to appear. 1. If the appellant fails to

2. The benefits paid or payable to a claimant have begppearat a hearing held under this section and due notice of the
affectedby wages earned by the claimant which have not begsaringwas mailed to the appellastfast—-known address, the
paid,and the department is provided with notice from the apprappealtribunal shall issue a decision dismissthg request for
priatestate or federal court or agency that a welgen for those hearingunless sub®. applies.

wageswill not be paid in whole or in part. _ 2. If the appellant delivers or transmits a written explanation
(cm) Unless a party has filed a timely request for review of ther nonappearance tbe department which is received before a
decisionof an appeal tribunal by the commission or has-cordecision under subd. is mailed, the department may so notify
menceda timely action for the judiciakview of the decision of eachparty andschedule a hearing concerning whether there was
the commission, the department may set asideamend any good cause for the appellasthonappearance. The department
appeatribunal decision adverse to a claimant that has isseled  may alsoprovisionally schedule a hearing concerning any matter
unders.108.09 1995 stats., within the 4-year period immediately, the determination. If, after hearing testimote appeal tribu
precedinglanuary 4, 1998, or may reverse, modify or set aside a{ finds that the appellastexplanation doesot establish good
decisionof the commission adverse to a claimant that has begfusefor nonappearance, the appeal tribunal shall issue a decision
issuedunder s.108.09 1995 stats., within the 4-year periodcontaining this finding and dismissing the appeal. If, after hearing
immediatelypreceding January 4, 1998 thife department finds testimony,the appeal tribunal finds that the appellsutkplana
thatthe benefits paid or payablette claimant have beerfetted tion establishes good cause for nonappearance, the appeal tribunal
by wages earned by the claimant which have not been paid, aag|lissue a decision containing this findinGhe same or another
the department is provided with notice from the appropriate sta{gpealtribunal established by the department for this purpose
or federal court orgency that a wage claim for those wages Widhal| then issue a decision under s(®). (b) after conducting a
notbe paid in whole or in part_. ' hearingconcerning any matter in the determination.
(d) A copy of each determination shall be matiethe last- 3. If the appellant delivers or transmits a written explanation
knownaddress of each of the parties, except that a padpy of o nonappearance to the department whickégived within 21
any determination may bgiven to such party instead of beingyaysafter a decision under sulid.is mailed, the appeal tribunal
mailed. may set aside the decision dismissing the appeal and the -depart
(2r) HEARING REQUEST. Any party to a determination may mentmay schedule a hearimgncerning whether there was good
requesta hearing as to any matter in that determination if sughusefor the appellans nonappearance. The department may
requestis madein accordance with procedure prescribed by théisoprovisionally schedule a hearing concerning any mattéein
departmentand is received by the department or postmarketermination. If, after hearing testimonythe appeal tribunal
within 14 days after a copy dfie determination was mailed orfinds that the appellarg’ explanation does not establighod
givento such partywhichever first occurs. causefor nonappearance, the appeal tribunal shall issue a decision
(3) ArpPEAL TRIBUNALS. (a) To hear and decide disputedcontainingthis finding andeinstating the dismissal. If, after hear
claims,the department shall establish appeilunals, each of ing testimony the appeal tribunal finds that the appelignt’
which shall consist of an individuatho is a permanent employeeexplanatiorestablishes good cause for nonappearance, the appeal
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tribunal shall issue a decision containing this finding. The same(f) Postdecision changes. 1. Except as provided in pég) 3,

or another appeal tribunal established bydbepartment for this within 21 daysafter its decision was mailed to the parties the
purposeshall then issue a decision under §®.(b) after con  appealribunal may on its own motion amend or set aside its deci
ductinga hearing concerning any matter in the determination.sionand may thereafter make new findings &wlie a decision

(e) Respondent'sfailureto appear. 1. Ifthe respondent fails onthe basis of evidence previously submitted in stzcte, or the
to appear at a hearing held under this section but the appellagi@eor another appeafibunal may make new findings and issue
presentand due notice of the hearimgis mailed to the respon @decision after taking additional testimony
dent'slast-known address, the appeal tribunal shall hold the hear 2. Unless a party has filed a timely petition for review of the
ing andshall issue a decision under s(®). (b) unless subd2. appealtribunal decision by the commission, the appeal tribunal
applies. may set aside or amend an appeal tribunal decision, or portion

2. If the respondent delivers or transmits a written explanatigireof.at any time if the appeal tribunal finds that:
for nonappearance the department which is received before a a. A technical or clerical mistake has occurred; or
decisionfavorable to the respondent is mailed under suibthe b. The benefits paid or payable to a claimant have been
appealribunal shall acknowledge receipt of the explanation in it§fectedby wages earned by the claimant which have not been
decisionbut shall take néurther action concerning the explanapaid, and the appeal tribunal is provided with notice from the
tion at that time. Ithe respondent delivers or transmits a writteappropriatestate or federal couar agency that a wage claim for
explanation for nonappearancéo the department which is thosewages will not be paid in whole or in part.
receivedbefore a decision unfavorable to the respondentited 3. Unless a party has filed a timely petition for review of the

undersubd.1., the department may so notify each party @y  ppealtribunal decision by the commission, the appeal tribunal
schedulea hearingconcerning whether there was good cause fgiay within 2 years after the date of the decision, reopen its deci
the respondens nonappearance. The department may also-projon f it has reason to believe that a partfecéd false evidence
sionally schedule a hearing for further testimony conceraimg or 5 witness gave false testimooy an issue material to its deci
matterin the determination. If, after hearing testimahgappeal  sjon. Thereafterand aftereceiving additional evidence or taking

good cause for nonappearance, the appeal tribunal shallassugsigeits original decision, make new findings aisdue a deei
decisioncontaining this finding. The same or another appeal tgjgn.

bunal established byhe department for this purpose shall also

issuea decision based on the testimony and other evidenee e .
: ; ' ied reports by qualified experts presented by a party or the depart
sentedat the hearing at which the respondent failed to apgkar mentconstitute prima facievidence as to the matter contained in

afterhearing testimonythe appeal tribunal finds that the respon o reports in any proceeding under this section, insofahes

dent'sexplanation establishes good cause for nonappearance, [ie <o re otherwiseompetent and relevant, subject to such rules
appealtribunal shall issue a decision containing this finding. T dlimitations as the department prescribes

same or another appeal tribunal established by the depafonen 45) E Ind . heth individual

this purpose shall then issue a decision under(8jib) after con ( S)h MP'—OdYE.ESTATUS' fn de_teré?)lglgg V‘:’Lzet gr anin k;VI ua

ductinga hearing concerning any matter in the determination. eetsthe conditions specified in $08.02 (12) (bp. a.orb. or
m) 1. or 2., the appeal tribunal shall not take administrative

sucha 2nd hearing is held concerning any matter in the determi tice of dmitint id d A i ti
tion, the appeal tribunal shall only consider testimony and otHgptc€ Of or admitinto evidence documents granting operating
evidenceadmitted at that hearing in making a decision. authorityor licenses, or anstate or federal laws or federal regula
3. If the respondent delivers or transmits a written ex lanatigﬁnsgrantmg such authority or licenses.

i P P (5) PrROCEDURE. (a) Except as provided in301.05 the man

for nonappearance to the department whiakedgived within 21 ger in which claims shallbe presented, the reports thereon

daysafter a decision favorable to the respondent is mailed un -

subd.1., the departmerghall notify the respondent of receipt of cduiredirom the employee and from employers, and the conduct
the explanation and that since the decision was favorable to m‘?eamngs andppeals shall be governed by general department
es,whether or not they conform to commlanwv or statutory

respondent no further action concerning éiplanation will be lesof evidence and other technical rules of procedure, for-deter
takenatthat time. If the respondent delivers or transmits a writte'€: ; ) p '
mining the rights of the parties.

explanation for nonappearancéo the department which is : . ) .
receivedwithin 21 days after a decision unfavorable to the respon (0) All testimony at any hearing under this section shall be
dentis mailed under subd., the appeal tribunal may set asile taken down by a stenographeor recorded by aecording
original decision and the department may scheduiearing con machine,but neeq not be transc_:nbpd unless either of the parties
cerningwhether there was good causetfe responderg’nonap ~ "€guestsa transcript prior to expiration of that pastyight to fur
pearance. The department may also provisionally schedule tger appeal under this section and pays a fee to the commission in
hearingconcerning any matter in the determination. If the origin@dvancethe amount of which shall be established by rule of the
decision is not set asidixeappeal tribunal may on its own motioncommission.When a transcript is thys furnished one of the parties
amendor set aside that decision within 21 days after the decisidRonrequest, a copy of the transcript shall be furnished the other
concerningwhether there wagood cause for the respondent’ partyfree of chage. The transcript fee thus collected shall be paid
nonappearancis mailed under subd.. If, after hearingestr (O the administrative account.

mony, theappeal tribunal finds that the respondeetplanation ~ (c) If the testimony at a hearing was recorded by a recording
doesnot establish good cause for nonappearance, the appeal tribachinethe department may furnish a copy of the tape recording
nal shall issue a decision containitfis finding and, if necessary in lieu of a transcript. The fee for obtaining a copy of a tape record
reinstatingthe decisiowhich was set aside. If, after hearing testing shall be established by rule of the department.
mony,theappeal tribunal finds that the respondgetplanation (d) Inits reviewof the decision of an appeal tribunal, the eom
establishegiood cause fononappearance, the same or anothetiissionshall use a written synopsis of the testimony and other evi
appealtribunal established by the department for this purposencetaken at a hearing orteanscript of the hearing prepared,
shallissue a decision containing this findinghe same or another under the direction of thedepartment or commission, by an
appealtribunal established by the department for this purposenployeeof the department, an employee of the commission or
shall then issue a decision under s(8). (b) after conducting a a contractor If a party shows to the commission that a synopsis
hearingconcerning any matter in the determinationsuiéh a 2nd is notsuficiently complete and accurate to fairly reflect the rele
hearingis held concerning any matter in the determination, thv@antand material testimony and other evidence taken, the com
appealtribunal shall only considehe testimony and other evi missionshall direct the preparatiaf a transcript. If a transcript
denceadmitted at that hearing in making a decision. is prepared, the transcript shall indicate the transcsilmaime and

(4m) RePoORTSBY EXPERTS. The contents of verified aert
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whetherthe transcriber is an employee of the departmamt, withstanding the pendency of the periodéquesta hearing, to
employeeof the commission, or a contractor file a petition for commission review ¢o commence judicial

(6) ComMISSIONREVIEW. (a) The department or any party mayctionor the pendency of any such hearing, review or action.
petitionthe commissioifor review of an appeal tribunal decision, (b) Where such determination or decision is subsequently
pursuanto commission rules, if such petition is received by themendedmodified or reversed by a more recently issued deter
departmenbr commission or postmarked within 21 days after theination or decision, benefits shall be paid or denied in aecord
appealtribunal decision was mailed to the pastjast—-known ancewith the most recently issued determination or decision.

address.The commissioshall dismiss any petition if not timely (C) If any determination or decision awarding benefits
filed unless the petitioner shows probagdsd cause that the rea finally amended, modifiedr reversed, any benefits paid to the
sonfor having failed to file the petition timely was beyond thelaimantwhich would not have begraid under such final deter
control of the petitioner If the petition is not dismissed the com minationor decision shall be deemed an erroneous payment. Sec
missionmay take action under p&d). tions108.04 (13) (cpand(d), 108.16 (3)and108.22(8) shall apply

(b) Within 28 days after a decision of the commissiamasled to the chaging and recovery of such erroneous payment.
to the parties, the commission maw its own motion, set aside History: 1971 c. 1471973 c. 2471975 c. 3431977 c. 29418 1979 c. 52221,

the decision for further consideration and take action under p&o1s: 3312%%51%9137 2619?31793?179353;’?51%_1{%33 ;_32{513%525‘95221? 1989a. 77

(d)- Thefindings of the appeal tribunal were conclusiaad could not be eniged
(C) On |ts own motion‘tor reasons |t deems ﬁufent the com upon by the circuit court. McGraw-Edison Ca. DILHR, 64 Wis. 2d 703221
N7 . ) " : ! N.W.2d677.
mISSIOnmay set aside any.fm.al detefm'“a“‘?”.(’f tepartment Employerwhose unemployment compensation account is fettatl by the com
or appeal tribunal or commission decision Wlthlyﬁ_l's from the mission'sdetermination haso standing to seek judicial reviewZornwell Personnel
datethereof upon grounds of mistake or newly discovered eWSSﬁCIfat?S/- D”&HR{QZ Ws. 2d 53284f N-Wﬁd Z]06(Ct- App. 1979). )

i ieqi Thefailure todisclose memorandum from the hearing examiner to the commission
de.nce'and. take aCtlon under péd) The commission may set thatrelated to thelaimants credibility did not deny due process. RuckédN.HR,
asideany flnal determination of thdepar;ment or any decision of101 wis. 2d 285304 N.w2d 169(Ct. App. 1981).
an appeal tribunal or of the commission at any time, &hke&  Judicialreview procedures under this section are exclusive. SchilBiL¥R,
actionunderpar (d), if the benefits paid or payable to a claimarﬁ03l‘é\fg-h2d 353]30%“”;2" 5(;?‘(-6?1(3%-t1981t)- 5 of mistake of fact or |

; ; as authority under sub. ¢) to act upon grounds of mistake of fact or law
havebeen dected by wages earned by the claimant which hayge o i diear JIIRC, 147 W, 24 419434 N.W2d 392(Ct. App. 1988).
not been pe_ud, and the commission is provided with notice froMcourts shouldaccord deference to the findings of LIRC rather than those of
the appropriate state or federal court or agencyahmage claim DILHR, when deference to an agerscglecision is appropriate. DILHRMRC, 161

for those wages will not be paid in whole or in part. Wis. 2d 231 467 N.W2d 545(1991). . N .
L . . Thelimit on attorney fees under sub. (8) only applies to the filing of claimier
(d) In any case before the commission for action under this section; it does not restrict fees in cases under this chapter not governed by this

subsectionthe commission magffirm, reverse, modify or set section. Witkin, et al. v McMahon,173 Ws. 2d 763496 N.W2d 688(Ct. App.
asidethe decision on the basis of the evidence previously su Thédepartment may not reopen and reconsider a decision after the time under sub
mitted, may order the taking of additional evidence as to such maj$. 67 Atty. Gen. 226. )
tersas it may direct, or it may remand the matter to the department
for further proceedings. 108.095 False statements or representations to obtain

(7) JubiciaL ReViEw. (a) The department or either party maypenefits payable to other persons. (1) The procedures
commenceaction for the judicial review of a decision of the eomunderthis section applyo any issue arising under this chapter
missionunder this chapter after exhausting the remedies providghcerningany alleged false statement or representatiorpefa
underthis section if the party or the department has commencghto obtain benefits that are payable to another person, and are
suchaction in accordance with $02.23within 30 days after a in addition to any determination, decision or other procedure pro
decisionof the commission is mailed to a pamylast—-known videdunder s108.09 The procedures undhis section apply
address. whetheror not apenalty for an éénse is provided underB08.24

(b) Any judicial review under this chapter shall be confined to (2) The department shall investigate whetlagry person has
questionsof law; and the provisions of ch02with respect to judi  obtainedbenefits thatvere payable to another person by means
cial review of orders andwards shall likewise apply to any deci of any false statement or representation, and may issinéiah
sion of the commission reviewed under this sectibnany such determinatiorconcerning its findings. The department shall mail
judicial action, the commission may appear by any licensed att@rcopy of the determination to the last-known address of each
ney who is a salaried employee of the commissind has been party affected therehy Unless designated by a determination
designatedy it for thispurpose, or at the commissisntequest underthis section, an employing unit is not a party to the deter
by the department of justice. mination. The department may set aside or amend the determina

(d) Notwithstanding ss.02.26 (1)and814.245 upon review ON at any time prior t@ hearing concerning the determination
of a decision of the commission under this chaptests as undersub.(5) on the basis of subsequent informatorto correct
betweerthe parties shalbe in the discretion of the court, but ng® Mistake, including an error of law
costs may be taxed against the department. _ 3) Any party to a dett_ermination may appeal that_ determina

(8) REPRESENTATION AND LIMITATION OF FEES. (a) No Hton by requesting a hearing concerning any matter in that-deter
employeemay be chajed fees byhe department or its representaMinationif the request is receivedly the department or pest
tivesin any proceeding under this chapter markedwithin 14 days after the mailing.

(b) Any party in a dispute concernirignefit eligibility or (4) Upon issuance of a determination, ttepartment is a
liability for overpayment of benefiter in any administrative pro Party to the determination. )
ceedingunder this chapter concerning such a dispute, may be rep(5) Any hearing shall be held before an appeal tribunal
resentecy counsel or anothegent; but no such counsel or agerdppointedunder s108.09 (3) Sectioril08.09 (4)and(5) applies
may together chaye or receive from an employee for all suep  to the proceeding before the tribunal.
resentatiorin connection with such a dispute a fee which, in the (6) Any party may petition the commission for review of the
aggregateexceeds 10% of the maximum benefits at issue unlafscisionof the appeal tribunal underl€8.09 (6) The commis
the department has first approved a specified higher fégs sion’sauthority to take action concerning asgue or proceeding
paragraphdoes not apply tany fee chayed for representation underthis section is the same as that provided 08.09 (6)
beforea court of law (7) Any party may commence an action for judicial review of

(9) PayMENT OFBENEFITS. () Benefits shall be paid promptlya decision of the commission under this section, after exhausting
in accordance with the departmerdetermination or the decisionthe remedies provided under this sectitwy, commencing the
of an appeal tribunal, the commission or a reviewing coo#t, action within 30 days after the decision of the commission is
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mailedto the department and the last—known address of each otitae expires for seeking a judicial review of the decision under
party. The scope and mannerjoflicial review is the same as thatsub.(4). The efect of this action is that, although the decision is
providedin s.108.09 (7) binding on the parties to the case, the commissieonhclusions

(8) The ma|||ng of determinations and decisions under thgf |aVV, the rationale and construction of statutes in the case are not

sectionshall be first class and may include the use of services gaipdingon the department in other cases.
formedby the postal service requiring the payment of extra fees.(8) Thedepartment magettle any determination, decision or
History: 1999 a. 15 actioninvolving a determination or decision issued under this sec

tion. Thedepartment may compromise any liability for contribu
tionsor reimbursement of benefits or interest or penalties assessed
underthis chapter The department shall promulgate rules setting

0forth factors to be considered by the department in settling actions

or proposed actions or making compromises under this subsec

108.10 Settlement of issues other than benefit claims.

In connection with any issue arising under this chagsetio the
statusor liability of an employing unit in this state, for which n
reviewis provided under 4.08.09and whether or not a penaltytion

Is provided in $108.24 the f°!'°‘”‘”9 procedure shall apply: History: 1973 c. 2471975 c. 3431977 c. 291981 c. 361985 a. 1%.66; 1987
(1) Thedepartment shall investigate the staarg] the exis a.38ss.87,88, 134 1989 a. 77
tenceand extent of liability of an employing unit, and may issue
an initial determination accordingly The department may set108.101 Effect of finding, determination, decision or
asideor amend the determination at any time prica teearing on judgment. (1) No finding of fact or lawdetermination, deci
the determination on the basis of subsequent information or4o Cefon or judgment made with respect to rights or liabilities under
recta mistake, including an error of lawrhe department shall this chapter is admissibler binding in any action or administra
mail a copy of eackietermination to the last-known address of thge or judicial proceeding in law or iequity not arising under this
employingunit afected therehy The employing unit magequest chapterunless the department is a party or has an interest in the
a hearingas to any matter in that determination if the requestdstionor proceeding because of the disgjeaof its duties under
receivedby the department or postmarked within 21 days after thes chapter
mailing and in accordance with such procedasghe department () Npo finding of fact oflaw, determination, decision or juelg
prescribesby rule. mentmade with respect to rights or liabilities undet®3.09is
(2) Any hearing duly requested shall be held before an appaidingin an action or proceeding under168.10
tribunalestablished as provided byl€8.09 (3) ands.108.09 (4) (3) No finding of fact oflaw, determination, decision or jueg
and(5) shall beapplicable to the proceedings before such tribunghentmade with respect to rights or liabilities undet®3.10is
Theemploying unit or the department may petition thenmis bindingin an action or proceeding undet168.09
sion for review of the appeal tribunaldecisiorunder s108.09 (4) No finding of fact orlaw, determination, decision or jueg
(6). o . ) _mentin any action or administrative or judicial proceeding in law
(3) The commissiors authority to take action as to any issugr equity not arising under this chapter made with respect to the
or proceeding under this section is the same as that specified ifghts or liabilities of a party to an action or proceeding under this
108.09(6). chapteris binding in an action or proceeding under this chapter
(4) The department or the employing unit may commenceHistory: 1989 a. 771991 a. 89
actionfor the judicial review of a commission decision under this
section, provided the department, or the employing uafter 108.105 Suspension of agents. The department masus
exhaustingthe remedies provided under this section, has-copendthe privilege of any agent to appear before the department at
mencedsuch action within 30 days after such decision was mailadaringsunder this chapter for a specified period if the department
to the employing uni#’ last—known address. The scope of judicidinds thatthe agent has engaged in an act of fraud or misrepresen
review,and the manner thereof insofar as applicable, shéliebe tation or repeatedly failed to comply with departmental rules, or
sameas that provided in 408.09 (7) hasengaged in the solicitation otlaimant solely for the purpose
(5) Themailing of determinations and decisions provided if appearing at hearing as the claimasttepresentative for pay
subs(1) to (4) shall be first class, and may include the use ef sdrior to imposing a suspension under this section, the secretary of

vicesperformed by the postal department requiring the paymet@rkforcedevelopment othe secretarg designee shall conduct
of extra fees. a hearing concerning the proposed suspension. The hearing shall

(6) Any determination by the department or any decision gconducted under cl227 and the decision of the department

h ecion i ; ; be appealed under227.52
anappeal tribunal or by the commission is conclusive with resp Ei{,tory' f9%5 a. 171985 a. 183.57: 1987 a. 381995 a. 2%5.3778 9130 (4)
to an employing unit unless it files a timely request for a heariRgg7a. 3 ' e ' T

or petition for review as provided in this section. A determination
or decision is binding upotie department only insofar as theJreIe108 11 Agreement to contribute by employees void

vant facts were included in the record which was before th
. Lo - No agreement by an employee or by employees to pay any
departmentt the time the determination was issued, or beforee%mon of the contributions or paymentsiieu of contributions

appeal tribunadr commission at the time the decision was issuglq jiredunder this chapter from employers shall be valid. No

(7) The decision of the commission shall become final angmployershall make a deduction for such purpose from wages.
shallbe binding upon the employer and upon the department jQiy employee claiming a violation of this provision magy
thatcase as provided in su6) unless the employer or tdepart  recoverwage deductions wrongfully made, haeeourse to the
mentpetitions for judicial review under sufd). If the commis  methodset up in s108.09for settling disputed benefit claims.
sionconstrues a statute adversely to the department: (2) But nothing in this chapter shallfatt the validity ofvol-

(a) Except as provided in pdb), the department is deemed tauntary arrangements wheretemployees freely agree to make
acquiescen the construction so adopted unless the departmewhtributionsto a fund for the purpose securing unemployment
seeksreview ofthe decision of the commission construing theompensatioradditional to the benefits provided in this chapter
statute. The constructioso acquiesced in shall thereafter be fol History: 1973 c. 247
lowed by the department.

(b) The department maghoose not to appeal and to nonacl08.12 Waiver of benefit void. No agreement by an
quiescein the decision by sending a notice of nonacquiescenceetoployeeto waive the employeg'ight to benefits or angther
the commission, to the revisor statutes for publication in the rightsunder this chapter shall be valid. No employee shall, in any
Wisconsinadministrative register and to thenployer before the proceedinginvolving benefits under this chaptdre prevented
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from asserting all facts relevant to the emplogeeligibility, child support enforcement agency in satisfaction of his or her
regardlesof any prior erroneous representation with respect thild support obligations.
SUthaCtS- (f) This subsection applies only if appropriate arrangements
History: 1993 a. 492 aremade for the local child support enforcement agencgito
bursethe department for administrative costs incurred by the
108.13 Deductions from benefit payments. (1) Assign-  departmenthat are attributable to the interception of unemploy
MENT BEFOREPAYMENT. Except as provided in sutfg) and(5) and ment insurance for child support obligations.
$.108.135 no claim for benefits under this chapter nor any interest (5) OTHER DEDUCTIONS. The department may make a deduc
in the fund is assignable before payment. This subsection doegtioot from a claimang benefit payments for any purpose that is
affectthe survival of such a claim or interest. permittedby federal law
(2) LIABILITY OF CLAIMANT. Except as provide'ﬂh SUbS.(4) History: 1981 c. 2036, 315, 1983 a. 27384; 1987 a. 38255, 1993 a. 4921995
and(5), no claim for benefits awarded, adjudged or paid or afy?’ 559126 (199130 (4) 1995 a. 18,404 1997 a. 339
interestin the fund may be taken on account of any liabilit . .
incurredby the party entitied thereto. This subsection dugs {08'135_ Income tax withholding. (1) The department
applyto liability incurred as the result of an overpaymentram shalladvise each claimant filing a new claim foremployment

ploymentinsurance benefits under the lavaoly state or the fed insurance, at the time of filing the claim, that: .
eralgovernment. (a2) Unemployment insurance is subject to federal arstdii-

(3) DEATH OF CLAIMANT. If a claimant dies during or after aSIn INcome taxes. _ o ,
weekof unemployment in which the claimant was otherwise-eligi (b) Requirements exist under federal law pertaining te esti
ble to receive benefits and for which benefits are payable, tAgatedtax payments.
departmentay designate any person whatsjudgment should  (c) The claimant may elect to have federal income taxes and,
properlyreceive the benefits in lieu of the claimant. A receipt df permitted under sul§3), Wisconsin income taxes withheld and
anendorsement from the person so designated fully digeh#ine to change each election once during a benefit year

fund from liability for the benefits. (2) The department shall permit a claimant to elect to have
(4) DEDUCTIONSFORCHILD SUPPORTOBLIGATIONS. (a) As used federalincome tax deducted and withheld from the clainsant’
in this subsection: benefitpayments. Except as provided in s(#), if a claimant

1. “Child support obligations” includes only those obfiga€lects federal income tax withholding, the department shall
tionswhich are being enforced pursuant to a plan describé? indeductand withholdfederal income tax at the rate specifie@én

USC 654which has been approved by the U.S. secretary of hea#fC 3402(p) (2). . '
andhuman services undpart D of title IV of the social security  (3) The department may permit a claimant to elect to have

actor which is otherwise authorized by federal.law stateincome tax deducted and withheld from the clainsdngne
2. “Legal process” has the meaning given umSC 662 fit payments. Excepts provided in sulf5), if the department per
(e). mits and a claimant elects state income tax withholding, the

3. “Stateor local child support enforcement agency” mea

any agency of a state or political subdivision of a state operati o
yagency P P (4) Thedepartment shall permitdaimant to change each pre

pursuant to a plan described in subd. iously elected withholdi at q 3 i
4. “Unemployment insurance” means any compensation pq\sﬁous y elected withholding status under s(@).or (3) one time

; . | ithin a benefit year
ableunder this chapteincluding amounts payable by tHepart .
mentpursuant tan agreement under any federal law providint% ((5) If any benefit payment due for a week unddi0g.05 (1)

for compensation, assistance or allowances with respapeta 10 (7), after making angleductions under £08.05 (10)is insufi-
cientto equal the amounts required to be withheld under(2ub.

ployment. X . ’
(b) A claimantfiling a new claim for unemployment insurancq?]ré:jgé;h;i? Sg;lmgﬁp }(frht?lliigsvdeuecli.and withfthiel entire remain

shall, at thetime of filing the claim, disclose whether or not he or . . L
sheowes child supponrbligations. If any such claimant discloses  (6) Upon making a deduction under trsection, the depart

thathe or she owes child suppohligations and is determined tomentshall transfer the amount deducted from the fund to the fed
be eligible for unemployment insurance, the departmewodf- eralinternal revenue service or to the department of revenue.
force development shall notifshe local child support enforce  (7) The department shall follow ajprocedures specified by
mentagency enforcing the obligations that tha@imant has been the U.S. department of labor and the federal internal revenue ser
determinedo be e||g|b|e for unemp|oyment insurance. vice pertaining to the deducting and withholding of income tax.

(c) The department shall deduct and withhold from any unem Histor: 1995 a. 181997 a. 39

loymentinsurance payable to a claimant who owes chilgbort - . . -
gbliygations: pay lob 108.14 Administration. (1) This chapter shall be adminis
1. Any amount determined pursuant to an agreement uné%rredby the department.

42 USC 654(19) (B) (i) between the claimant and the state or local C(iz) The department T)Iay adopt and eﬂforcr? a”é:tualgs which it
child support enforcement agency which ssbmitted to the 'ndSnecessary or suitable to carry out this chapiére depart

departmentby the state or local child suppoenforcement mentshall make a copy of such rules available to any person upon
agency; request. The department may require from any employing unit
! which employs one or more individuaig perform work in this

2. Any amount required to be so deducted and withheld plé'iﬁteany reports on employment, wages, hours and related matters

suantto legal proce.ss brought by the state or local child SUPPQfiich it deems necessary to carry out this chapter
enforcementagency; or ) . : ;
3 A t directed by thalai t to be deducted and (2m) In the dischage of their duties under this chapter an
i Idny gmoa_n irecte hy aimant 1o be deducted andyyneafribunal, commissioner or other authorizegresentative
withheld under this paragraph. of the department or commission may administer oaths to persons
(d) Any amount deducted and withheld under (@rshall be  appearingbefore them, take depositions, certify téicil acts,
paid by the department to the appropriate state or local child sHRdby subpoenas, served in the manner in which circuit sabrt
port enforcement agency poenasare served, compel attendance of withesses and the pro
(e) Any amount deducted and withheld under @shall, for duction of books, papersjocuments and records necessary or
all purposes, be treated as if it were paid to the claimant as uneonveniento be used by them in connection with any investiga
ploymentinsurance and paid by the claimant to the state or lod¢&in, hearing or other proceeding undkis chapter A partys

epartmenshall deduct and withhold state income tax at the rate
ecifiedby the department.
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attorneyof record may issue a subpoena to compel the attendacgeentand anticipated condition of the fund to ensure the contin
of awitness or the production of evidence. A subpoena issuedusdavailability of benefits to unemployed individuals under this
anattorney must be in substantially the same form as providec:hmapter. To these ends the department may employ experts, and
s.805.07 (4)and must be served in the manpeovided in s. may carry on and publish the results of any investigations and
805.07(5). The attorney shall, at the time of issuance, send a copgearchwhich it deems relevant, whether or not directly related
of the subpoena to the appeal tribunal or atberesentative of the to the other purposes asgecific provisions of this chapteAt
departmentesponsible for conducting tipeoceeding. However |eastonce a year the department shall compile and pubgsima

in any investigation, hearing or other proceeding involMimg maryreport stating the experience of employer accounts, without
administratiorof oaths or the use of subpoenas under this subsgaming any employgrand covering such other material as it
tion due notice shall be given to any interested party involvegeemssignificant in connection with the operations and purposes
who shall be given an opportunitg appear and be heard at anwf this chapter

suchproceeding and to examine witnesaed otherwise partici  (7) (3) The records made or maintained by the department or
patetherein. Vitnessfees and travel expenses involved in-progq ymission in connection with the administration of tiapter
ceedingaunder this chapter may b#lowed by the appeal tribunal

. o areconfidential and shall be open to public inspection or disclo
or representative of the department at rascified by depart g, o001y to theextent that the department or commission permits
mentrules, and shall be paid from the administrative account.

. in the interest of the unemployment insurance program. No per
(3) The department may appoingmploy and pay as many sonmay permit inspectioor disclosure of any record provided to

personsas it deems necessary to administer anzhtoy out the i by the department or commission unless the department er com
purposef this chapterand may make all other expenditures ofissionauthorizes the inspection or disclosure.

any kind and take any other action consistent herewith which it
deemsnecessary or suitable to this end.

(3m) In any court action to enforce this chapter the depa

(b) The department may provide records made or maintained
by the department in connection with théministration of this

o Ehapterto any government unit, corresponding unit in the gevern
ment, the commission and the state may be represented by g of another state or any unit of the federal government. No
licensedattorney who isan employee of the department or the o, nit may permit inspection or disclosure of any record pro

commissionand is designated by either of them for this purpoggya it it bythe department unless the department authorizes the
or at the request of either of them by the department ofJus’uce.i epectionor disclosure
fA .

the governor designates special counsel to defend, in behalf of . . .
state,the validity of thischapter or of any provision oftle IX of . (€) The department may provide for the printing and distribu
the social security act, the expenaad compensation of the spe tion of such numbeof copies of any forms, records, decisions,
cial counsel and of any experts employedthy department in regulationsyules, pamphletsr reports, related to the operation of
connectionwith that proceeding may be chad to the adminis this chapter as it deems advisable for thefeetive operation
trative account. thereof. . S

(4) Thedepartment may create many employment districts  (8) (&) The departmenhay enter into administrative arrange
anddistrict appeal boards and may establish and maintain as malgptswith any agency similarly chged with the administration
free public employment dites as ideems necessary to carry ouff any other unemployment insurance ,lder the purposef
the provisions of this chapteiThe department shall have poweg@ssisting the departmeand such agencies in paying benefits
to finance either partly or completeSuch public employment underthe several laws to employees while outside their territorial
offices as it deems necessary under this chafitem the funds jurisdictions. Such arrangements may provide that the respective
appropriatedo the department for its expenses under this chap®@genciesshall, for and on behalf of each othact as agents in
whetheror not the political subdivision in which sucHicé is  effectingregistration for work, notices of unemployment, and any
locatedagrees to pay or does pay any part of the expenses of Qiigrcertifications or statements relating to an emplayekim
office. for benefits, in making investigations, taking depositions, holding

(5) (a) The council on unemployment insurance shall advig®aringsor otherwise securing information relating to coverage
the department in carrying out the purposes of this chafitee ©Or contribution liability or benefit eligibility and payments; and in
council shall submit its recommendations with respectrteend ~ Such other mattersas the department may consider suitable in
mentsof thischapter to each regular session of the legislature, s#féectingthe purpose of these administrative arrangements.
shallreport its views on any pending bill relating to this chapter (b) An employees eligibility to receive benefits based on
to the proper legislative committee. wages earned in employment in this state may be established

(ag) The vote of 7 of the voting members of the couanil through arrangements authorized in this subsection, and the
unemploymeninsurance is required for the council to acteon employeeshallthen be paid the benefits due him or her under this
matterbefore it. chapter.

(ar) The department shall present to the councilmemploy (c) Any person who wilfully makes a false statement or mis
mentinsurance every proposal initiated by the department ftgpresentationegarding a benefitlaim, to the employment secu
changesn this chapter and shall seek the coumscdbncurrence rity agency of another state acting under any administrative
with the proposal. The department shall give careful considarrangemenauthorized in this subsection, shall be punished in the
ationto every proposal submitted by the council for legislative enannerprovided in s108.24
administrativeaction andshall review each legislative proposal (8m) (a) The department may enter into reciprocal arrange
for possible incorporation into departmental recommendationgaents, with any agency administering another unemployment

(b) Under its authority in 4.5.04 (1) (c)the department may insurancdaw, whereby all the services performed by an individ
appointemployment councils for industries and local districtaial for a single employing unit, which services are customarily
Eachsuch councilshall be subject to the membership requirgperformedin more tharone state or jurisdiction, shall be deemed
mentsof s.15.227 (3) to be employment covered by the law of a specHtete or juris

(6) It shall be one ofhe purposes of this chapter to promotéictionin which a part of such services are performed, or in which
the regularization of employment in enterprises, localities, indusuchindividual has residence, or in which such employing unit
triesand the state. The department, with the advice and aityof maintainsa place of business; provided there is factfas to such
employmentcouncils appointed under syb) (b) and the council services,an election by such employing unit, approved by the
on unemployment insuranceshall take all appropriate stepsagencyadministering thespecified lawpursuant to which all the
within its means to reduce and prevemtemployment. The servicegperformed by such individual for such employing @ané
departmenshall also conduct continuing research relating to thikeemedo be employment covered by such.law
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(b) If the federal unemployment tax act is so amended as to(a) Overpaymentof unemployment insurance benefits as
makesubject thereto remuneration paid for any maritime emplogleterminedunder this chapter may be recovered Hgaifrom
mentexcluded under 408.02 (15) (k) 17.such exclusion under unemploymentinsurance benefits otherwise payable under the
this chapter shall cease if the department enters into a recipragamploymeninsurance lavof another state, and overpayments
arrangementvith respect to such employment pursuanthis of unemployment insurance benefits determined under the
paragraphas of theeffective date of such arrangement. Thenemploymentnsurance law of that other state mayéeovered
departmentmay enter into reciprocal arrangements with thiey offset from unemployment insurance benefits otherwise pay
appropriateagencies of other states with respect to such maritirale under this chapter; and
serviceswhereby all such services by an individual for a single (b) Overpayments of unemployment insurance benefits as
employer, wherever performed, shall be deemed performedeterminedunder applicable federal lawith respect to benefits
wholly within this state or within any such other state. Any sug} ajlowances for unemployment provided under a federal pro
servicesthus deemed performed inistonsin shall also be gramadministered by this state under an agreement with the U.S.
deemed‘employment” covered by this chaptand the election secretaryof labor may be recovered byfsét from unemploy
requiremendf s.108.02 (15) (c) 2shall not apply mentinsurance benefits otherwipayable under that program, or

(8n) (a) The department shahter into a reciprocal arrange underthe unemployment insurance law of this state or of another
ment which is approved by the U.S. secretary of labor pursmangtateor any such federal unemployment benefit or allowgmnoe
section3304 (a) (9) (B) of the internal revenue code, to providgramadministered by the other state under an agreement with the
more equitable beneficoverage for individuals whose receny.S. secretary of labor if the other state has feafa reciprocal
work has been covered by the unemployment insurance lawsagfeemenwith the U.S. secretary of labor as authorizedty
2 or more jurisdictions. USC503(g) (2), if the United States agrees, as provided in the

(b) Arrangements under p&a) may provide, as to any indi reciprocalagreement with this state entered into urteJSC
vidual whose employment has been covered by this chapter &3 (g) (2), that overpayments ohemployment insurance bene
by the unemployment insurance law of one or more other partifits as determined under this chapterd overpayments as deter
pating jurisdictions, for transfer by the department to anothemined under the unemploymeinisurance law of another state
agencyof relevant records or information, and the acceptance ambich has in dfect a reciprocal agreement with the U.S. secretary
useof the records and information, in combination with similaof labor as authorized B2 USC 503g) (2), may be recovered
datafrom other jurisdictions, by the othagencyas a basis for by offset from benefitor allowances for unemployment other
computingand paying benefits under the ladministered by the wise payable under a federal program administéngethis state
other agencyReciprocally arrangements under p@) may pre  or the otherstate under an agreement with the U.S. secretary of
vide for similar acceptance, combination and use by the depasbor.
mentof data received from other jurisdictionscompute and pay  (gt) If theagency administering another unemployment insur
benefitsunder this chapter ancelaw has overpaid benefits to an individlegated in Viscon-

(c) Arrangements under pdia) shall provide for mutual sin,and certifies to the department the facts involred that the
acceptancéy the participating agencies of data supplieder individual is liable, under such lawo repay such benefits, and
par.(b), including reasonable estimates of relevant data not-othefquestshe department to recover sumverpayment, and agrees
wise available in the transferring agency to reimburse the department for any court costs incurred by it in

(d) Arrangements under pdg) shall specify an equitable suchrecovery dbrts, the department may its own name, but
basisfor reimbursing the unemployment fund of each participatctingas agent for such other agenegllect such overpayment
ing jurisdiction for any benefits paid therefrom on the baseef by civil action, and shall pay theet amount recovered to such
eredemployment in, and data supplied by the agency of, anotle#iheragency
participatingjurisdiction, out of the unemployment fund of the (9) The department may makis records relating to the
otherjurisdiction. administratiorof this chapter available to the Railroad Retirement

(e) The department shall clgarthis stats’ share of any bene Board, and may furnish th&®ailroad Retirement Board, at the
fits paid under this subsectiom the account of each employer byexpenseof said board, such copies thereof as said board deems
which the employee claiming benefits was employed in the-apptiecessaryor its purposes. The departmemy aford reasonable
cablebase periodin proportion to the total amount of wages heooperatiorwith every agency of the United States dlearwith
or she earned from eaemployer in the base period, except thahe administration of anyunemployment insurance lawThe
if 5.108.04 (1) (f)(5), (7) (a) (c), (d), (e), (k), (L), (0), (p) or(q), departmentmaymake arrangements or agreements with the Rail
(7m) or(8) (a)or108.07 (3)(3r), (5) (b)or(8) would have applied roadRetirement Board, or any other agency of the United States
to employment bysuch an employer who is subject to the-corthargedwith the administration of an unemployment insurance
tribution requirement®f ss.108.17and108.18 the department law, with respect tdhe establishment, maintenance and use of free
shallchage the share of benefits based on employment with tlethploymeniservice facilities, the taking and certifying of claims,
employerto the fund$ balancingaccount, arif s.108.04 (1) (f) themaking of investigations, and the supplying of other inferma
or (5) or108.07 (3would have applied to an employer that is ndion or services relatedo unemployment insurance, but the
subjectto the contribution requiremert$ss.108.17and108.1§  departmentmay not make or renew any such arrangement or
the department shall chge the share of benefits basedtbat agreementinless it finds that its resulting administrative costs are
employmentin accordance with 408.07 (5) (ajand(b). The approximatelycovered or déet by the facilities, services apey
department shall also clyarthe funds balancing account with mentsto be made available thereunder by such federal agency
any other states share of such benefits pending reimbursetmgnt Any moneys received bthe department under this subsection
thatstate. shall be paid into the federal administrative financing account

(f) To facilitate the application of arrangements under(par unders.108.161
to this chapterthe department mafrom data received by it under  (9m) The department may fafrd reasonable cooperation with
sucharrangements, make reasonable estimates of quarterly waggsgovernment agency ctymd with war—ebrt or post-war
andmay compute and pay benefits accordingly planningresponsibilitieor with the administration of any system

(8s) Notwithstandings. 108.16 (10) the department may of unemployment allowances or unemployment assistance or of
enterinto or cooperate in arrangements or reciprocal agreemeauty other program designed to prevent or reliememployment.
with authorized agencies of other stabeshe U.S. secretary of All moneys payable to or received by this state for any program
labor, or both, whereby: of allowances pursuant to agreement with any government or
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nonprofitagencywhereby moneys are made available to the state(13) The department maywith the advice of the counaiin
solelyfor that purpose, shall be paid to the state and shall promptfyemploymentnsurance, by general rule modify or suspany

be deposited by the department to the credit of a separate accquavision of this chapter if and to the extent necessary to permit
therefor,with such custodians as the statay from time to time continuedcertification of this chapter for grants to this state under
select,who shall hold, release and transfer the cash in any sdidthe Il of the federal social security act and for maximum credit
accountin amanner approved by the department of administrallowancego employers under the federal unemployment tax act.
tion. Payments from any such account shall be made upon-vouch(14) The departmenshall fully cooperate with the agencies of
ersor drafts authorized by the department, in such manrtbeasotherstates, and shall make every propérefvithin its means,
departmenbf administration may from time to time apprave to oppose and prevent any further action which would in its-judg
prescribe. The treasurer of the unemployment reserve fund shajkenttend to efiect complete or substantial federalization of state

serveas treasurer of any account under this subsection. The bgRémploymentnsurance funds or staéenployment security pro
of the treasureras required under s§9.01 (2)and108.16 (4) grams.

shalllikewise be conditioned upon the faithful performance of the (15) The department may make, amday cooperate with

dutiesunder this subsection by the treasurer and the tre&surggnerappropriate agenciés making, studies as to the practicality
subordinatesin such additionahmount as may be fixed by thegnqprobable cost of possible new state-administered social secu

department.Thetreasurer shall report annually to the departmepty nrograms, and the relative desirability siéte, rather than
of administration regarding receipts and disbursements under Hgﬁonal,action in any such field.

subsection. . , (16) The department shall have duplicated or printed, and

(10) The department shall comply with requirementsttié 55| distribute without chae, such employment securisports,

U.S. secretary of labor to determine the degree of accuracy afifgiesand other materials, including the text of this chapter and
timelinessin the administration of this chapter with respect jystryctionalor explanatorpamphlets for employers or workers,
benefitpayments, benefit determinations and revenue collectiogs.it deems necessary for public information or for the proper

(11) Thedepartment may require any employing unit whichdministrationof this chapter; but the department may colkect
employsone or more individuals to perform work in this state teeasonable chge, which shall be credited to the administrative
makesuch arrangements as will reasonably assure the departraeabuntfor any such item the cost which is not fully covered
thatthe employing .unit.will keep such records, make such repoty, federal administrative grants.
andpay such contributions as are requineder this chapterAny ~ (17) To help providesuitable quarters for the administration
employingunit which thedepartment has notified, through noticgy this chapter at the lowest practicable long—-run costiéipart
served on it or sent by reg_lstered mait$dast—known address O mentmay with the governds approval and subject to afllevant
servedoy publishing a notice under $30.1510 (4) (b) 1thatit statutoryrequirements, use part of the moneys available for such
is required to make such arrangements and which fails to dogggninistratiorunder s20.445 (1) (nfo buy suitable real property
within 20 days after such notification malirough proceedings o to help construct suitable quarters on any state—owned land, or
institutedby the departmen the circuit court for Dane County for the long-term rental aental-purchase of suitable land and
be restrained from doing business in this state until it has maﬁ?arters. In each such case full and proper use shall be made of
sucharrangemenFs. . o any federal grantsvailable for the administration of this chapter

(12) (a) Consistently with the provisiore$ pars.(8) and(9) (18) No later than thend of the month following each quarter
of section 303a) of Title Ill of the federal social security act, all i which the department expends moneys derived from assess
moneysreceived in the federal administrative financing accoufientslevied under s108.19 (1e)the department shall submit a
from any federal agency under saidlel Il shall be expended reportto the council on unemployment insurance describing the
solely for the purposes and in the amounts found necessary by $aj€lof the moneys expended and the status at the end of the quarter
agencyfor the proper and €ient administratiorof this chapter of any project for which moneys were expended.

(b) Consistently with said provisions of saidélll, any such  History: 1971 c. 531973 c. 96.559 1973 c. 2471975 c. 3431977 c. 29133
moneyseceived prio to July 1, 1941, and remaining Lnencurff 1% 1565 158 577 £2725.98 1sTo . Se.2102 29 (1o7o . 10560
beredon said date or received on or after said date, which, becalisgs 1985 a. 171985 a. 285s.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38
of any action or contingencyhave been lost or have beer255 1989 a. 77139 303 359 1991 a. 891993 a. 373490, 492 1995 a. 27118,

EXpendedfor purposes other than, or amounts in excess of, 2Zgri\?iz?oi.s‘?)?zzz?eZa?i?)n of multi—jurisdictional employment and wages do not
thosefound necessaryy said agency for the proper admm'Straaf'fecteligibility except when the stagedlisqualification of a claimant is based on

tion of this chaptershall bereplaced within a reasonable time changein jurisdiction. Fox lley \bcational, chnical & Adult Educational Dis

This paragraph is thdeclared policy of this state, as enunciateffict V- LIRC, 125 Ws. 2d 285371 N.w2d 81 (Ct. App. 1985).

by the 1941 legislature, and shall be implemented as further pro

videdin this subsection. 108.141 Extended benefits. (1) DerINITIONS. As used in
(c) Ifitis believed that any amount of money thus received h#is section, unless the context clearly requires otherwise:

beenthus lost or improperly expended, the departroerits own (a) “Eligibility period” of an individual means the period con

motion or on notice from said agenspall promptly investigate sistingof the weeks in the individualbenefit year which begin

anddetermine the matter and shall, depending on the nature ofritan extended benefit period and, if the individsib&nefit year

determinationtakesuch steps as it may deem necessary to proteaidswithin such extendetienefit period, any weeks thereafter

theinterests of the state. which begin in such period.

(d) Ifitis finally determined that moneys thus received have (b) “Exhaustee” means an individual who, with respect to any
beenthus lost or improperly expended, then the department shaiek of unemployment in the individualeligibility period:
eithermake the necessary replacement from tioseeys in the 1. Has received, prior to that week, all of the regular benefits
administrativeaccount specifieth s.108.20 (2m)or shall submit, thatwere available to the individual under this chapter orcaingr
atthe next budget hearings conducted by the governor and atéfgﬁdaw, including dependents’ allowances and benefitgable
budgethearings conducted by the next legislature convenedtiffederal civilian employees and former military personnel under
regularsession, a request that the necessary replacement be magec ch. 85, in the individualcurrent benefit year that includes
by an appropriation from the general fund. thatweekor is precluded from receiving reguiar benefits by rea

(e) This subsection shall not be construed to relievesthie sonof the law of another state whioteets the requirement of sec
of any obligation existing prior to its enactment with respect tmn 3304 (a) (7) of the internal revenue code or is precluded from
moneysreceived prior to July 1, 1941, pursuant to sail Tll.  receiving regular benefits by reason of a seasonal limitation in the
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law of another state. An individual is considered to hraeeived indicatorin order to allow for the payment of additional federally
all of the regular benefits that were available to the individuAlndedbenefitsin lieu of extended benefits during a period speci
althoughas a resulbf a pending appeal underl8.090r 108.10 fied in the orderif such an election is permitted by federal .law
the individual may subsequently laetermined to be entitled to Any such indicator is &ctive at the beginning of the week in
addedregular benefits; or which additional federally funded benefits are initially payable or

2. His or her benefigear having expired in the extended benéhe beginning of the 4th week after the weekwinich the governor
fit period and prior to such week, ladkase period wages on theissuesthe orderwhichever is later
basisof which he or she could establish a benefit year under s.(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except
108.06 and whenthe result would be inconsistent with thther provisions of

3. Hasnoright to unemployment benefits or allowances, a8is section, the provisions of this chapter which applglaims
the case may be, under the railroad unemployment insurancefactor the payment of, regular benefits shall apply to claims for
or such othefederal laws as are specified in regulations issued Bypdthe payment of, extended benefits.
the U.S. secretary of lab@ndhas not received and is not seeking (3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An
unemploymenbenefits under the unemployment insurance laifdividual shall be eligible to receive extended benefits with
of Canada, but if the individual is seeking such benefits and th&pectto any week of unemployment in his her eligibility
appropriateagency finally determines that he or she isemiitled periodonly if:
to benefits under such law he or she is an exhaustee. (a) The individual had base period wages equaling at least 40

(c) “Extended benefit period” means a period which: timesthe individuals most recent weekly benefit rate;

1. Begins with the 3rd weeddter whichever of the following () The individual is an “exhaustee”; and

weeksoceurs first: ) ) . o (c) The individual is not disqualified and has satisfied those
a. A week for which there is a national “on” indicator; or otherrequirements of this chapter for the payment of regular-bene
~b. Aweek for which there is alétonsin “on” indicatarpro- fits that apply to individuals claiming extended benefits.
vided that no extended benefit period may begin by reason of 3(3g) ADDITIONAL REQUIREMENTSFOREXTENDED BENEFITS. (a)
Wisconsin“on” indicatorbefore the 14th week following the end;  f 3" claimant fails tgprovide suficient evidence that his or her

of a prior extended benefit period which was Beetfwith respect rospectsor obtaining work irhis or her customary occupation

to Wisconsin; and ) _ within a period of time not exceeding 4 weeks, beginning with the

2. Ends with either of the following weeks, whichever occutigst week of eligibility for extended benefits, are good, this para
later: graph,rather than s108.04 (8) applies.

a. The 3rd week after the firsteek for which there is botha 2. A claimant who, during or after the first week following the
national“off” indicator and a Viéconsin “of” indicator; or weekthat the departmenmtotifies the claimant in writing of the

b. The 13th consecutive week of such period. requirementgo apply for and accepguitable work, fails either to

(d) “Extended benefits” mearsenefits, including benefits apply for suitablework when notified by a public employment
payableto federal civilian employees and former military persorpffice or to accept suitable work whenfered is ineligible to
nelunder 5 US@h.85, payable to an individual under this sectioieceiveextended benefits fahe week in which the failure occurs
for weeks of unemployment in that individwsagligibility period. andfor each week thereafter until the claimant has again been

(e) Except as provided in SL(ﬂm), there is a M¢consin “of” emp|0yeddurlng atleast 4 Subsequent Wee.ks n employment or
indicatorfor a week if the department determines, in accordan@iherwork covered by the unemployment insurance law of any
with the regulations of the U.S. secretary of lalioat, for the Stateor the federal government and earned wages for such work
periodconsisting of SUCh Week and ﬂmed|ate|y preceding 12 equalto at |eaSt 4 times h|S or her eXtended Weekly beneflt rate.
weeks the Wisconsin rate of insureshemployment (not season 3. Work is suitable within the meaning of sul2dif:
ally adjusted): a. Itis any work within the claimastcapabilities;

1. Was less than 6% and less than 1200%e average of suich . The gross average weekly remuneration for the work
ratesfor the corresponding 13-week period endingash of the exceedshe claimants weekly benefit rate plus any supplemental
preceding? calendar years; and unemploymenbenefits, as defined in secti6fl (c) (17) (D) of

2. Was less than 5%. theinternal revenue code, then payable to the claimant;

(f) There is a \igconsin “on” indicator for a week if the depart c. Wages for the work equal or excetbé higher of either the
mentdetermines, in accordance with the regulations of the UGinimum wageprovided by29 USC 206without regard to any
secretanof labor that, for the period consisting of such week angikemption,or any state or local minimum wage; and
the immediately preceding 12 weeks, the isonsin rate of g The ofer of work to the claimant was in writing the posi
insuredunemployment (not seasonally adjusted): tion was listed with a public employmentiog.

1. Equaled or exceeded 120% of the average of such rates fof,) The departmers’ public employment @tes shall refer
the corresponding 13-week period ending in eacr:) of the preceftendedbenefit claimants to suitable work meeting the condi
ing 2 calendar years, and equaled or exceeded 5%; or tions prescribed in pata).

2. Equaled or exceeded 6%. _ (c) Aclaimant shall make a systematic and sustairfect &

(9) "Regular benefits” means benefits payable to an individughtainwork and provide tangiblevidence thereof to the depart
underthis chapter or under any other state, lameludingbenefits ment for each week for which the claimant files a claim for
payableto federal civilian employees and to former military-pefextendedbenefits. If a claimant fails to make the requirddref
sonnelpursuant to 5 USC ch. 85, other than extended benefits ghthptain work or to provide tangible evidentteereof, on a
additionalbenefits as defined inl? 91-373 weekly basis, he or she iseligible to receive extended benefits

(h) “State law” means the unemployment insurance law of afir the week in which thiilure occurs and for each week thereaf
state,approved by the U.S. secretary of labor under se8864  ter until he or she has again been employed during at least 4 subse
of the internal revenue code. guentweeksin employment or other work covered by the unem

(i) “Wisconsin rate of insured unemployment” means the pgloymentinsurance law of any state or the federal government and
centagedetermined by the department on the basis of its repdnasearned wages for such waeual to at least 4 times his or her
to the U.S. secretary of laband according to the method or methweekly extended benefit rate.
odsprescribed by applicable federal law or regulation. (d) Notwithstanding s108.04 (6)and(7), a claimant who was

(Im) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover disqualified fromreceipt of benefits because of voluntarily termi
nor may by executive ordeelect to establish adtonsin “of”  nating employment orincurring a disciplinary suspension for
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goodcause is ineligible to receive extended benefits for the we@R ;”dl(%%ggw 313539% 2535915;%0({%3”3%30179331 98313413%%52'3321352 28)
: . . - ; ; a. 17 a. a. ) ) a. 1g¢ a.
in whichthe termination occurs or the suspension begins and @gmq 9130 (4) 1995 a. 18, 225 1997 a. 335, 39.

eachweek thereafter until he or she has again been employed dur

ing at least 4 subsequeméeks in employment or other work €0V 155 142 Wisconsin supplemental benefits. (1) DEFINI-

eredby the unemployment insurance law of any state ofetile -5 As used in this section, unless the context clearly requires
eralgovernment and earned wages for such work equal to at IeaRbise:

4 times his or her weekly extended benefit rate.

(e) Extended benefits shall not be denied under(ppp.to hich:
aclaimant forany week if the failure would not result in a deniaYv 1 .Be ins with the 3rd week after which there is isdAhsin
of benefits under the law of the state goverrhgjbility for such . Beg

: ; . - - - n” indicator under this section, except that nizsdnsinsup
tsjgtr:]t?cf)lrtwsm the extent that the law is not inconsistent with this SuBcl)ementalbenefit period may begin with amyeek during which

thereis an extended benefit period undet@3.141in effect, and
(3r) LIMITATION ON INTERSTATE EXTENDED BENEFITS. (&) thatno Wsconsin supplementakenefit period may begin before
Extendecbenefits shalhot be paid to any individual for a givenne 14th week following the end of a priorisifonsin supplemen
weekif the claim for such benefits is filed outside this stateler 5 penefit period; and
interstateclaiming arrangements under1€98.14 (8) unlessan 2. Ends wi ' ' .
" I : ; . s with the week before any extended benefit period
extendedbenefit period is in éct during that week in the Statebeginsunder $108.141 or with either gf the following weeﬁ)(s,

wherethe claim is filed. whicheveroccurs later:

(b) Paragrapta) does nopply with respect to the first 2 a. The 3rd week after the first week for which there isisc W

weeksfor which extended benefits would be payable except far. -« e : P
that paragraph. Yonsin“off” indicator under this section; or

(4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended b. The 13th consecutive week of any period during which
benefitrate payable to an individual for a week of totabmploy extendedbenefits under s108.141or Wisconsin supplemental

mentis the same as the rate payable to the individual for regu aernefltsm any combination have been payable.

benefitsduringhis or her most recent benefit year as determined (P) There is a Wconsin “on” indicator undehis section for
unders.108.05 (1) No adjustment of rates under68.05 (2) aweek if thedepartment determines that, for the period consisting
appliesto benefits payable under this section. of that week and the immediately preceding 12 weeks, ke W

(5) DURATION OF EXTENDED BENEFITS. (a) Extended benefits consinrate of insured unemployment (not seasonally adjusted):
g X 1. Equaled or exceeded 120% of the average of such rates for
arepayable to an individual for weeks of unemploymentrior . - . v Gy
morethan the least of the amounts determined by the foIIowint#e corresponding 13-week period ending in each of the preced
) . Mg 2 calendaryears, and equaled or exceeded one percentage
1. One-half the amount of regular benefits which were P&Y%oint below the percentage specified in68.141 (1) (f1; or

able,includingbenefits canceled pursuant td68.04 (5) in the .
PPy ) ) 2. Equaled or exceeded one percentage point below the per
individual's most recent benefit year rounded down tortbarest centagespecified in 108.141 (1) (f) 2.

dollar; or
i ; ' . (c) Except as provided in sudm), there is a Wconsin “of”
2. Th.|rteer! t|m§s the extended benefit .rate, or indicator under this section for a week if the department deter
3. Thirty—nine times the extended benefit rate, reduced by thegnesthat, for the period consisting of that wesid the immei
amountpf regular bengflts paid or deemed paid to the |nd|y|dug{e|y preceding 12 weeks, theidtonsin ratef insured unem
underthis chapter in his or her most recent benefit.y@amefits ployment(not seasonally adjusted):
withheld due to the application of8.04 (1) are deemed paid 1. \&s less thannepercentage point below the percentage

for this purpose. i ) i . specifiedin 5.108.141 (1) (f) 1and less than 120% of the average
(b) The result obtained under p@a), which remains unpaid of such rates for the corresponding 13-week period ending in each
atthe expiration of the claimastbenefityear shall be reduced as of the preceding 2 calendar years; and
requiredunder section 23@l) of the federal trade act of 1974 as 2. Was less thaonepercentage point below the percentage
amended. specifiedin s.108.141 (1) (f) 2.
(.G)d.PUBLl'DSH 'ND'C’gORS' @) Wherllevfer %2 extended .bfjﬂef't (d) “Wisconsin rate of insured unemployment” means the per
periodis to become é#ctive as a result of aéonsin “on” indk centageof unemployment determined by tepartment on the
cator,or an extended benefit period is to be terminated as a regUltisof its reports to the U.S. secretary of land according to

of a Wisconsin “of” indicator, the secretary of workforce devel ; ;
opmentshall publish it as a class 1 notice underods the method omethods prescribed by applicable federal law or

(a) “Wisconsin supplementdenefit period” means a period

X ] i ) regulation.
(b) Computations required by sufi) (i) shall be maden (e) “Regular benefits” means benefits payable to an individual
accordancevith regulations prescribed by the U.S. secretary gfderthis chapter or under any other state lastudingbenefits
labor. payableto federal civilian employees and to former military-per

(7) CHARGESOFBENEFITS. (&) The department shall charthe sonnelpursuant to 5 USC ch. 85, other than extended benefits
states share obachweek of extended benefits to each emplsyerunders.108.141and federal supplemental compensation.
accountin proportion to the employ&s share of the total wages (1) “wisconsin supplemental benefits” means benpfiigable
of the employee receiving the benefits in the emplay®aSe 14 ap individual under this section for weeks of unemployment in
period, except that if the employer is subject to the contributigfis or her eligibility period.

{ﬁgugen;egftsé)f fes 1(?6%9152?91?5 '1|§.t2§ gl%%ag?elnt S%ha5” CI@?" (9) “Eligibility period” of an individual means the period eon
a sCard eX kn D) (o s rW ' Zm) or (8 ( e)l()r(l(gé(o)7 sistingof the weeks in his or her benefit year which bégaWs-
(3)‘ (S)r’( % ( g E)r)’8( ‘),31’( I)"e(sp%ootkgg)f (nd’%)glegn)c'(n )%cco 'nt consinsupplemental benefit peri@hd, if the individuag benefit

(3), (3r), (5) (b) or (8) appli u Ing unt. yearends within thatVisconsin supplemental benefit period, any

(b) The department shall clygrthe full amount of extended weeksthereafter which begin in that period.
benefits based on employment for a government unit to the h) “Exhaustee” means an individual who. with respect to an
accountof the government unit, except that ifl88.04 (S)or (7) we(ek)of unemployment in his or her eligibility period: P d
appliesand the government unit has elected contribution financ 1. Has received, prior to that week, all of the regular benefits

;nhga‘;lggf(:itﬁpe)atr)ter?]igtts ?g I:hce@:]'%g;ge:]lggghgcggxﬁ?ment usit thatwere available to the individual under this chapter orctingr

History: 1971 c. 531973 c. 2471975 c. 1343 1977 c. 29133 418 1979 c.  Statelaw, including dependents’ allowances and benefigable
52; 1981 c. 36s5.19t0 32, 45; 1981 c. 315390, 1983 a. &s.281033, 53,55 (3)  t0 federal civilian employees and former military personnel under
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5 USC ch. 85, in the individual'current benefigear that includes precedingthe date on which the worker claims assistance, the
thatweekor is precluded from receiving regular benefits by realepartmenshall not reduce the assistance otherwise payable to
sonof the law of another state whiaheets the requirement of sec the worker because the worker receives one or more payments
tion 3304 (a) (7) of the internal revenue code or is precluded froomderthe social security ac#? USC 301et seq.) for the same
receivingregular benefits by reason of a seastinaation in the weekthat the worker qualifies for such assistance.

law of another state. An individual is considered to have receivedistory: 1993 a. 373

all of the regular benefits that were available to the individual

althoughas a resulbf a pending appeal underl€8.090r 108.10 108.15 Benefits for :
- ; . . public employees. (1) BENEFITPAY-
the individual may subsequently kietermined to be entitled to MENTS. Benefits shall be payable from the fund to any public

addedregular beneflts;. or ) e . employee, if unemployed and otherwise eligible, based on
2. His or her benefit year having expiredtie Wisconsin sup «employment” by any governmennit which is an “employer”
plementalbenefit period and prior to that weéicks base period coveredby this chapter

Yjvr?g:rs;orlct)%eo%azlrs]dof which he or she could establish a benefit year(2) REIMBURSEMENT FINANCING. The state and every other

3 H iaht t | ¢ benefit I overnmenunit which is an employer subjeotthis chapter shall
dorth aslln(()) (;'9 err? ‘IJO”‘?“me%?ymegncgne&&ﬁgtieo‘?’:dnc subject to all its provisions except that, in lieu of contributions
underthe railroad unemploy Insurance a r underss.108.17and108.18§ it shall reimburse the fund for bene
erallaws asare specified in regulations issued by the U.S. sec

tary of labor and has not received and is not seeking unemploﬁﬁs chaged to its account.

mentbenefits under the unemployment insurance law of Canada,(3) ELECTION OF CONTRIBUTION FINANCING. Any government
but if the individual is seeking such benefits and the appropriagit other tharthe state mayn lieu of the reimbursement require
agencyfinally determines that he or she is not entitled to beneffidnt of sub(2), elect contribution financing under 4€18.17and

underthat law the individual is an “exhaustee”. 108.18as of the beginning afny calendar yeasubject to the fel
(i) “State law” means the unemployment insurance law of alg/Vind requirements: _ _

state,approved by the U.S. secretary of labor under se886¢ (a) It shall file a written notice tthat efect with the depast

of the internal revenue code. mentbefore the beginning aluch year except that if the govern

(1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover mentunit bec;ame newly subjept to t.hi.s chapter as of the beginning
nor may, by executive ordeelect to establish a Mtonsin “of” ~ 0f such yearit shall file the notice within 30 days aftée date of
indicatorin order to allow for the payment of additional federallynailing to it a written notification by the department that it is-sub
fundedbenefits in lieu of Wsconsinsupplemental benefits duringJectto this chapterSuch election shall remain irfegt for not less
aperiod specified in the ordef such an election is permittdry ~ than3 calendar years.
federallaw. Any such indicator is ffctive at the beginning diie (b) A government unit may thereafter terminate its election of
weekin which additional federally funded benefits are initiallycontributionfinancing efective at the end of any calendar year
payableor the beginning of théth week after the week in which by filing a written notice to that &fct with the department before
the governor issues the ordevhichever is later the close of such year

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except (c) No election or termination of election of contribution
whenthe result would be inconsistent with thtter provisions of financingis efective if the government unit, at the time of filing

this section, the provisions of this chapter which applglé&dms  notice of such election or termination of election, is delinquent
for, orthe payment of, regular benefits apply to claimsdod the nders.108.22

paymeniof, Wisconsin supplemental benefits. (d) If a government unit elects contribution financing for any
(3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The — calendar year after the first calendar year it becomes newly sub
weekly Wisconsin supplemental benefidte payable to an indi ject to this chapterit shall be liable to reimburse the fund for any
vidual for a weelof total unemployment is an amount equal to thgeefitshased on prior employment. If a government unit termi
amountdetermined under $08.05 (1) _ nates its election of contribution financing, $88.17and108.18
(4) DuRATION OF WISCONSINSUPPLEMENTALBENEFITS. DUring  shall apply to employment in the pricalendaryear but after all
a Wisconsin supplemental benefit periodp claimant may penefitsbased on such prior employment have h#Ferged to its
receive total benefits based on employment in a base peripgntributionaccount any balance remaining in such account shall
greaterthan 34 times the claimastveekly benefit rate under s. pe transferred to the balancing account.
108.05(1) or 40% of wages paid or payablg to the (_:Iaimant in his (e) Each time a government unit elects or reelects contribution
or her base period underk08.04 (4) (a)whichever is lower financingits initial contribution rate shall be 2.7% on its payroll

I(t)5) P;J.BL'SH 'dN.D'CATSRS' Wr;gggver aWconlsinfsurggzlemen for each of the first 3 calendar yeamswhich such election or
tal benefitperiod Is to becomelettive as a result of aLonsin  reglectionis in efect. If a government unit terminates its election

:)On“ ;_I‘;dlCQ’[(()jl’_U?d%l’ tth's s_ecilo(?, WWSCOES'P mpl_ep?ff‘ltal of contribution financing it may not reelect contribution financing
enetitperiod Is 1o be terminated as a resutt ohiacansin'o within a period of 3 calendar years thereafter

indicatorunder this section, the secretary of workfodeselop
ment shall publish it as a class 1 notice undeB8h. (4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (a)

(6) CHARGESOF BENEFITS. Wisconsin supplemental benefits'zoreach government unit covered by, this chapdsich is I'a.lble.
shallbe chaged in the same manner as provided for gingrof for reimbursement tthe fund, the fund’treasurer shall maintain

regular benefits under £08.16 (2) ? rzl’mgulrsement emp{oyer account”, asubaccount of the
History: 1983 a. 827: 1083 a. 18%.329 (28) 1983 a. 3841987 a. 381991 a, UNA'S balancing account.

39,189,269 1995 a. 27ss.3781, 9130 (4) 1997 a. 339. (b) Each government unst'reimbursement account shall be
duly chaged with any benefits based on work for such unit, and
108.145 Disaster unemployment assistance. The shallbe duly credited with any reimbursement paid by or for it to

departmenshall administer undex. 108.14 (9mYhe distribution the fund, and with any benefit overpaymeinom the account

of disaster unemployment assistance to workers in this state wiéeovereddy the department. Whenewke account of a govern

are not eligible for benefits whenever such assistance is matentunit is credited with an overpayment under this paragraph,
availableby the president of the United States urfelt)SC 5177 thedepartment shall, at tfubose of any month, refund that amount
(a). In determining eligibility forassistance and the amount ofo the government unit upon request, after deducting the amount
assistanc@ayable to any worker who was totadlgif-employed of any reimbursements to the account of such government unit
during the first 4 of the last 5 most recently completed quartergich have been billed but not paid.
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(c) Any government unit may at any time make payments inémnountof reimbursement due and the appropriation apparently
its reimbursement account in the fund. chargeable.

(d) Whenever a government usiteimbursement account has (c) Each of the staebudget subdivisions shall have each such
apositive netbalance, no reimbursement of the benefitsgdthr reimbursemenamount chayed to and deducted from isoper
to that account is required under this section. appropriationunless payment is authorized unde2€s865and

(e) Whenever a government usiteimbursement account has20.928
anegative balance, any benefits geable to such account shall  (8) Notice AND REPORTS. Each government unit which is an
be duly paid and chaged thereto; and reimbursements/ering employershall give such suitable benefit notices to its employees
the total negativebalance thus resulting shall become due pussthe department may direct, and shall make employment and

suantto this section. wagereports to the department under the same conditions as apply
() The write—of provisions of s108.16 (7) (cio not apply to other employers.
to the reimbursement account of any government unit. (9) GROUP REIMBURSEMENT ACCOUNTS. If any group of gov

(g) If any government unit covered by this chapter requests grmmentunits which have not elected contribution financifilg
departmento maintain separate accouifts parts of such unit ajoint request, they shall be treated as one employer for the pur
which are separately operated or financed, the department maydeesof this chapter under the conditions of this subsection.
Sof.or such peri_ods and under such conditions as it may from tlme(a) The group will be treated as one employer for at least 3 cal
to time determine. endar years and the group may be discontinued or dissatfirezl

(5) REIMBURSEMENTSAND CONTRIBUTIONS. (&) Each govern beginningof any subsequent calendar yeafiliyg advance writ
mentunit which is an “employer” shall include in its budget foten notice thereofvith the department before the beginning of
eachbudgetary period an estimated amount for payment of tgchsubsequent calendar year
contributionsrequired by ss108.17and 108.18or reimburse (b) The members of the group are joiralyd severally liable

mentsrequired by this section, including in each casea@my for any required reimbursements together with any interest
tribution or reimbursement remaining unpaid for the current @fereonand any tardy filing fees.

any prior period. (c) The group shall be dissolved at the beginning of any-calen

for(gr)1yTrre1i$n %ﬁ?sémqeenr;ts Srg(?ﬂirrggr:}rr:(ljyeﬂrtigi(:etlt?ooryea{rq{jngrq; ‘:éﬂ}h%year after the required 3 calendar years of participation if any
bursementhus billed shall be due and shall be myd’such gov mberof the group files written notice with the department in

grnmentunit within 20 days after the date such bill is mailed tg(rj(;/l?g'ca)f such calendar year of its intendeithdrawal from the
it by the department. History: 1971 c. 531973 c. 2471975 c. 3431977 c. 1331981 c. 365.45; 1983

(c) Reimbursements due hereunder from budget subdivisiong 27, 1985 a 171987 a. 381993 a. 4921995 a. 18,1999 a. 15
of the state shall be paid pursuant to .

(d) Reimbursements due under thisction or contributions 108.151 Financing benefits for employees of nonprofit
dueunder ss108.17and108.18from government units shall, if organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each
theyremain unpaid after their due date, be collected unde(@&ub.nonprofit organizationwhich is or becomes an employer subject
or under any other applicable provision of law to this chapter shall be subjectaibits provisions except as it may

(6) DELINQUENT PAYMENTS. (a) Any reimbursement duly elect reimbursement financingn accordance with sulf2). If
billed under this section, or contribution payable undé08.17 suchan approved election is terminated, the emplsyaontribu
or 108.18 which remains unpaid after its applicable due dade idion rate shall be 2.7% on its payroll for each of the nexl@ndar
“delinquentpayment” under s108.22 (1) (a) years.

(b) Whenevera government ung’ “delinquent payments”,  (2) ELECTION OF REIMBURSEMENT FINANCING. Any nonprofit
includinginterest and penalties thereon, total more than the benegganizationmay, in lieu of the contribution requirements of ss.
fits chaged to such un#' reimbursemerdccount for the 6 most 108.17 and 108.18 elect reimbursement financing, as of the
recent months, or contributions, including interest and penalti@sginningof any calendar yeasubject to the followingequire
thereon.are delinquent for at least 2 quarters, the department sihadints:
sodetermine under 408.10 (a) It shall file a written notice tthat efect with the depast

(c) If such delinquency is finally established undek@8.1Q  mentbefore the beginning of such year except that if the employer
thefund’s treasurer shall, in case such unit receives a sharg/ of becamenewly subject to this section atthe beginning of such
statetax or any type of state aid, certify to the state treasurer ar, it shall file the notice within 30 days after the date of the
existenceand amount of such delinquency determinatiorthat it is subject to this chapter

(d) Upon receipt of such certification, the state treasurer shall(b) An employer whose prior election of reimbursement
withhold, from each sum of any such tax or aid thereafter payaliigancinghas been terminatgmirsuant to sul§3) may not there
to the government unit, until the delinquency is satisfied, thgterreelect reimbursement financing unless it has been subject to

lesserof the following amounts: the contribution requirements of s08.17and108.18for at least
1. The delinquent amount thus certified; or 3 calendar years thereafter and is nothattime of filing such
2. One-halfthe sum otherwise payable to such governmefgéelectiondelinquent under 408.22
unit. (c) No election of reimbursement financing shall be valid

(e) Any amount withheld by the state treasurer under{@pr unlessthe employer has satisfied the requirements of &yb.
shallbe paid by the state treasurer to the fi@asuremwho shall - within 60 days after it filed the notice of election.
duly credit such payment toward satisfying the delinquency (d) Sections108.17and108.18shall apply to all prior empley

(7) STATE COMPLIANCE AND APPROPRIATIONS. (a) “State”, as ment,but after all benefits based on prior employment have been
usedin this section, includes all state constitutiondicef, all chargedo any account it has had undet@8.16 (2)any balance
branchesf state government, all agencies, departments, boargsnaining therein shall be transferred to the balancing acaesunt
commissionsgouncils, committees, and all other parts or subdivif s.108.16 (6) (c)or (6m) (d) applied.
sionsof state government howeveganized or designated. (3) TERMINATION OFELECTION. (a) An employer who elected

(b) Each reimbursemeptiyable by the state under this sectioreimbursementinancing may terminate its election as of the close
shallbe duly paid to the fund, upon filing by the fumdfeasurer of the 2nd calendar year to which such election applies, or at the
of a certificate to the departmesftadministration specifying the closeof any subsequent calendar ydayr filing a written notice
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to that efect with thedepartment before the close of such calendar () Whenever the employesr reimbursement account has a
year; positive net balance no reimbursement of the benefitsgeltar

(b) The department may terminate any election as of the cldéggretoshall be required.
of any calendar year if the department determines that the(f) Whenever an employsrreimbursement accoums a neg
employerhas failed to make the required reimbursement pagtive balance as of the close of any calendar month, the fued’
mentsor no longer satisfies the requirements of §dih.or when  surershall promptly bill such employgatits last-known address,
evers.108.16 (8)applies. for that portion of its negative balance whidsresulted from the

(4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing net benefits chayed tosuch aCCOUn.t Wlthln such month. Reim
reimbursementinancing shall file an assurance of reimbursemeRtirsemenpayment shall be due within 20 days thereaffeny
with the funds treasurerpayable to the unemployment reservéequiredpayment which remains unpaid after applicable due
fund, guaranteeing payment dhe required reimbursementdateis a delinquent payment. Sectibd8.22shall apply forcok
togethemwith anyinterest and any tardy filing fees. The assurané@cting delinquent payments.
shallbe a surety bond, lettef credit, certificate of deposit or any (6) GROUP REIMBURSEMENTACCOUNTS. If any group of non
othernonnegotiable instrument of fixed value. profit organizations who have elected reimbursenfigrsincing

1. The amount of assurance shall be equal to 4% of tHig a joint request, they shall be treated as if they were one
employer'spayroll for theyear immediately preceding thdexf- employerfor the purposes of this chaptgrovided that:
tive date of the election, or the employgeanticipated payroll for (&) They shall be so treated for at least the 3 calendar years fol
the current yearwhichever is greater as determined by the depalewing their request, unless their election of reimbursement
ment,but the assurance may be in a greater amount at the opfinancingis terminated under su{8), but they may discontinue
of the employer The amount of the assurance shall be similartheir group arrangement as of the beginning of any subsequent
redeterminegrior to the beginningf the 3rd year commencing calendar year by filing advance notice with the department. A
afterthe year in which it is filed and prior to the beginning of everpemberof such a group may discontinue its participation in the
otheryear thereafter groupand the group shall liissolved at the beginning of any-cal

2. Prior tothe beginning of each yeaan employer electing endaryear after the 3rd year
reimbursemenftinancing shall file an assuranéer the 4-year (b) They shall be jointly and severally lialiter any required
period beginning on January 1 of that year in the amount -detégimbursements together with any interest thereoraagtardy
minedunder subdl. An assurance shall remain in force until théiling fees.
liability is released by the furgltreasurer (c) They shall designate one or more individuals as agent for

3. No assurance may l@proved unless the fusdreasurer all members of the group for all fiscal and reporting purposes
finds that it gives reasonablssurances that it guarantees-paynderthis chapter
mentof reimbursements. (d) If such a group is discontinued, p@) shall apply to each

4. Failure of any employer coverdy the assurance to payof its members.
thefull amount of its reimbursement payments when due togethefistory: 1971 c. 531973 c. 2471975 c. 3431979 c. 521983 a. 81985 a. 17
with any interest and any tardy filing fees shall rendertgay 10/ & 3819898 771991 a. 891995 a. 18,1999 a. 15
anceliable on said assurance to the extent of the assurance, as
thoughthe assurance was the employer 108.16 Unemployment reserve fund. (1) For the purpose

(b) The funds treasurer shall isswereceipt to the employer Of carrying out the provisions of this chapter there is ?stabllshed
for its deposibf assurance. Any assurances shall be retained®f{nd to be known as the “Unemployment Reséfuad,” to be
the fund’s treasurer in escravior the fund, until the employsr administeredy the department without liability on the partiog
liability under its election is terminated, at which time they shali2tebeyond the amount of the fund. This fund shall consiall of
bereturned to the employdess any deductiomsade under this contributionsand moneys paid into and received by the fund pur
paragraph.The employer may at any time substitute assuranceantto this chapter and of properties and securities acquired by
of equal or greater valueThe treasurer mayvith 10 days’ notice and through the use of moneys belonging to the fund.
to the employerliquidate the assurances deposited toetttent  (2) (a) A separate employearaccount shable maintained by
necessaryo satisfy any delinquemeimbursements together withthe department as to each employer contributing to said fund.
any interest and any tardy filing fees duighe treasurer shall hold  (b) Each employes account shall beredited with all its con
in escrow any cash remaining fraime sale of the assurancestributionspaid into the fundand shall be chged with all benefits
without interest. The funds treasurer shall require the employeduly paid from the fund to itemployees based on their past
within 30 days followingany liquidation of deposited assuranceemploymentby it, except as otherwise specified in this chapter
to dep05|’t siffcient additional assurances to make whole the (c) Any reference in this chapter to eligibility far to pay
employer'sdeposit at the prior levelAny income from assur mentof, benefits “from an employ&ar account”, or any similar
ancesheld in escrow shall inure to and be reperty of the referenceshall mean benefigsayable or paid from the fund based
employer. _ on past employment by the employer in question.

~(5) REIMBURSEMENTACCOUNT. (a) For each nonprofit ga- (d) The fund shall be mingled anedivided,and nothing in

nizationwhich haselected reimbursement financing, pursuant tgjs chapter shall be construed to grant to any employer or
sub. (2), the funds treasurer shall maintain a relmburseme@npmyeeany prior claim or right to any part of the fund.

accountas a subaccount of the fusdialancing accognt. (e) Except as provided in paem) benefits to behaged
(b) The department shall cluyer the employes reimburse  againsta given employes account shall be so cgad as of the
mentaccount withall regular benefits, and with its share of angateshown by the check covering such benefiiach such check
extended benefits under8.141 based on wages paidthin  shallbe promptly mailed and shall, in determining the experience
eachquarter ended while its election is irfieef. or status of such account for contribution purposesjdmmed
(c) The employéss reimbursement account shall be crediteplaid on the date shown on the check.
with any reimbursement paid by or for it to the fund, and @it~ (em) Benefits improperly chged or credited to an emplosger
benefitoverpayment from the account recovered bydéeart  accountfor any reason otheéhan adjustment of payroll amounts
ment. between2 or more employers’ accounts shall, wheidemtified,
(d) The employer may at any time make otb@yments to be be creditedo or debited from that employsraccount and, where
creditedinto its reimbursement account,dnticipation of future appropriaterechaged to the correct employsraccount as of the
benefitchages. dateof correction. Benefits improperly clygd orcredited to an
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employer’saccount as a result of adjustment of payroll amourastreasurer of the fund until a successor designated by the-depart
between2 or more employers’ accounts shall be sogddor menthas assumed the duties of thifioaf.

creditedand, where appropriate, reced as of the datghown (c) The treasurer of the fund shall giveeparate bond condi

by the check covering such benefits. This paragraph shafléze tionedupon the faithful performanaaf these duties pursuant to
solely in determining the experience or status of accounts fer ceni9.01 (2) which bond shall be considerédewise conditioned

tribution purposes. uponthe faithful performance by his or her subordinates of their
() The department shall promptly advise the employer asdoties,in such amount as may be fixedthg department. All pre
benefitschaged to its account. miumsupon the bond required pursusémthis section when fur

(g) Whenevethe department receives a request of 2 or mopéshedby an authorized surety company or by a duly constituted
partnershipsr limited liability companies consistirgg the same governmentabonding fund shall, except as otherwise provided in
partnersor members to be treated as separate employers priof¥§ Section, be paid from the interest earnings of the fbaod,
Octoberl of any yearthe department shall apportion the balancdallnot exceed one—fourth of one percent, per, yifahe amount
in any existing account of theartnerships or limited liability com ©f the bond.
paniesamong the separate employersJanuary 1 following the ~ (5) (&) All money received for the furghall promptly upon
dateof receiptof the request in proportion to the payrolls incurreeceiptbe deposited to thiind’s credit in the “Unemployment
in the businesses operated by each of the employers irctme 4 TrustFund” ofthe Unlted. States, in the manner Fhat the secretary
pletedcalendar quarters ending on the computation date precefithe treasury of the United Statesptiter authorized custodian
ing the date of receipt of the request and shall calculareseeve Of the U.S. unemployment trust fund, may approve, so long as the
percentag®f each separate employer in accordamitiethe pre  U.S.unemployment trust fund exists and maintains for this state
portion of the payroll attributable to that employeiSection @ separate book account, for the purposes of this chdgter
108.18(2) is not made applicable to the separate employers Wiich no other state or agencgn make withdrawals, any other
reasorof such treatment. For purposes df@8.18 (7)the depart Statutory provision to the contrary notwithstanding.
mentshall treat the partnerships or limited liability companies as (b) Thedepartment shall requisition from this statatcount
separatemployers on November 1 preceding that January 1. Foithe “Unemployment fust Fund” necessary amounts from time
purposes of €108.18 (7) (bjnd(c), the department shall treat theto time, shall hold such amounts consistently with any applicable
separatemployers as existing employers on that January 1. federal regulations, and shallakewithdrawals therefrom solely

(h) Wheneverprior to October 1 of any yeahe department for benefitsand for such other unemployment insurance payments
receivesa written request by all partnerships or limited liabilitP" €mployment securitgxpenditures as are expressly authorized
companiesconsisting of the same partners or members whi this chapter and consistent with ai@yevant federal require
haveelected to be treated as separate employers fqattieer MEN'S.
ships or limited liability companies to be treated as a single (c) Whilethe state has an account in the “UnemploymeustT
employerthe department shall combine the balances in the existind”, public deposit insurance clgass on the fund’balances
ing accounts of the separate employers into a new account-on J&td in banks, savings banks, savings and loan associations and
uary 1 following the date of receipt of the request and shall ealcereditunions in this state, themiums on surety bonds required
late the reserve percentagethé single employer in accordancedf the funds treasurer under this section, and any other expense
with the combinedpayroll attributable to each of the separatgf administration otherwise payable from the fsnidterest earn
employersin the 4 completed calendar quarters ending on tH&s, shall be paid from the administrative account.
computationdate preceding that January 1. Sectid8.18 (2)is (6) Thedepartment shall maintain within thend a “balane
not made applicable to the single employer by reaésunch treat  ing account,” to which shall be credited:
ment. For purposes of 408.18 (7) the departmerghall treat the  (a) All interest earnings, on moneys belonging to the fund,
partnership®r limited liability companies as a single employer oreceivedoy, or duly apportioned to, the fund, as of the close of the
Novemberl preceding that January 1. For purposes¥&.18 quarterin which the interest accrued.

(7) (b) and(c), the department shalieat the single employer as (b) Any reimbursement made pursuant tdG8.04 (13) (d)

anexisting employer on that Janua.ry L (c) Any balance credited to an empldgamccount, if and when
(3) The funds treasurer shall write fof the employer ceases to be subjecthis chapterexcept as pro
(a) Any overpayment for which the claimanliability to reim  videdin sub.(8).

bursethe fund is established underl98.22 (8)upon receipt of (d) Any reimbursement made undef.88.07 (6)

certificationby the departmerthat reasonable fefts have been oy e amount of any benefiheck duly issued and delivered

made to recover the overpayment and that it is uncollectible. or mailed to an employee, fhe benefit check has not been-pre

(b) Any overpayment of benefits that was made undetithe sentedfor payment within one year after its date of issue.
cumstanceslescribed in s108.22 (8)c), upon certification by the f) Any amount available fosuch crediting under £08.04
departmento that efect. (11) (b), 108.14 (8n) (epr108.141

(4) (a) Consistently with sulg5), all contributions payable to ; ;
the fund shall be paid to the department, and shall promptly Qségj)-SAny payment received for the balancing account under s.

depositedhy the department to the credit of the fund, with custo

diansthat the department may from time to time select, who sh - .

hold, release and transfer the fusdash in a manner approueg ion received for or transferred to thalancing account pursuant

the department. Payments from the fund sl made upon to S_‘ 108.18 (8)o (gm)_ ) .

vouchersor drafts authorized by the department, in the manner () Any federal reimbursement of benefits parier any fed

thatthe department may from time to time approverescribe. eralunemployment benefit program administered by the depart

Any procedure thus approvedgmescribed shall be considered tgnent.

satisfy,and shall be in lieu ofiny and all statutory requirements, (i) Any federal reimbursement of benefits paid under this

for specific appropriation or other formal release by stdieess Chapter,except as this chapter a federal agreement requires

of state moneyprior to their expenditure, which might otherwisedtherwise.

be applicable to withdrawals from the fund. (k) All payments to the fund from the administrative account
(b) The department shall designatéreasurer of the unem asauthorized under 408.20 (2m)

ploymentreserve fund, who shall be either a regwdataried (6m) There shall be chayed against the fursl’balancing

employeeof the department or the state treasurer and shall seageount:

I (h) Any amount of solvency contribution or special contribu
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(a) The benefits thus clgaableunder s108.04 (1) (f)(5), (7) (c) Notwithstanding pa(b), if the business of an employer is
(h), (8) (a)or(13) (c) or(d), 108.07 (3)(3r), (5) (b), (5m), (6) or transferredthe transferee is deemed a successor for purposes of
(8), 108.14 (8n) (g)108.1410r 108.1510r sub.(6) (e)or (7) (a) thischapter if the department determines that all of the following
and(b). conditionshave been satisfied:

(b) Any benefits paid under any federal unemployment benefit 1. The transferee is a legal representative or trustee in bank
program administered by the department, pending their teimuptcy or receiver or trustee afperson, partnership, limited liabil

bursement. ity companyassociation or corporation, or guardian oféktate
(c) The overdraft write—d$ thus chageable under sub&) (c) ©f @ person, or legal representative of a deceased person.
and(7m). 2. The transferee has continued or resumed the business of the
(d) Any negative balance of a closed employer accenoept transferoreither inthe same establishment or elsewhere, or the
asprovided in sub(8). transfereehas employed substantially the same employeses
thosethe transferor had employed in connection withbihginess

(e) Any overpayment of benefits that is writteri wfider sub.

(3), unless it is chgeable to an employsraccount under s. transferred. . ) .
108.04(13). 3. The same financing provisions undet®3.15 108.151or

(f) The amount of any substitutbeck issued under syfi1). ég?éé?ﬁgﬁgfé? the transferee as appliedhe transieror on the

or )8 2 ercic shal b pa o the und. Bt cny " g ofa volrary petion nbarkeupicy by an
: j mployeror thefiling of an involuntary petition in bankruptcy
or not suchaccount is overdrawn. All other benefits shall bggainstan employer undel USC 101t 13300r theconfirma
chargedo the. funds balancing accqunt. tion of a plan undefll USC 1101 to 1330 doesnot render the
(b) Benefit payments made with respect to an empieyegmpjoyerfiling the petition or against whom the petition is filed
accountshall be chayed directly against the funslibalancnng a successor under péc).
accountonly when such payments cannot under this chapter be or(d) Notwithstanding patb), if the business of an employer of

remainchaged against the account 9‘ any employer a kind specified in par(c) 1.is transferred, the transferee is
(c) Wheneveras of any computation date, the net overdraffsemeda successor for purposes of this chapter if the transferee

then chaged against an employ&r account would, even if yoyid have beem successor under p@) but for the intervening

reducedby any contributions known or subsequently discoveregistenceof the successor employer under. @

to be then payable but unpaid to the account, exceed 10% of th?e) Notwithstanding patb), a transferee is deemed a sueces

employer’s annual payroll amount used in determining the, t). o roses of this chaptéithe department determines that
employer'sreserve percentage as of that computation date, £ tne following conditions are satisfied:

departmenshall write of, by chaging directly to the fund bat 1. At the time of business transféire transferor and the trans

ancingaccount, the amount by which such overdrafts wdfuld X . . X
thusreduced exceed 10% of the emplogesayroll. fe_*ree are o_wn_ed or controlled in whole or in substantial part, e_|ther
; . . directly or indirectly by legally enforceable means or otherwise,
(7m) Thefund's treasuremay write of, by chaging to the  , yhe'same interest or interestsittwut limitation by reason of
fund's balancing account, anglelinquent contribution, reim o merationit is presumed unless shown to the contrary that the

bursementn lieu of contribution, tardy payment or filing fee, ofugameinterest or interests” includes the spouse, child or parent of
interestfor which the employés liability to thefund was estab ¢ i gividual who owned or controlled the businessny com
lishedunder s108.1Q upon receipt of certificatioby the depast ir~tionof more than one of them.

mentthatreasonable &rts have been made to recover the delin 2. The transferee has continued or resumed the business of the

guencyand that the delinquency is uncollectible. X ; . "
. . : . transferor.either in the same establishment or elsewhere; or the
(8) (a) For purposesf this subsection a business is deemet?gnsfereehas employed substantially the same employses
transferredf any asset or any activity of an emplayhether ,osethe transferor had employed in connection withbihsiness
organizedor carried on foprofit, nonprofit or governmental pur o nsferred.
posesjs tr_ansferred in whole orin part by any means, other than 3. The same financing provisions undet@s.15 108.151or
in the ordinary course of business.
) . 108.18apply to the transferee as appltedhe transferor on the
(b) If the business of any employer is transferredirtiesferee  §aie0f the transfer
mentdtermineshat all of the folowing concitons have been sat () The successor shall take over and continue the tarsferor
isfied: account,including its positive or negative balance and all other
) i i aspectf its experience under this chapterproportion to the
1. The transferee has continugdesumed the business of ths‘é}élyroll assignable to the transferred business. The liability of the
transferor,in the same establljshment or elsewhere; or the-tragccessoshall beproportioned to the extent of the transferred
feree has employed substantially the same employedbas® psiness. The transferor and the successor shall be jointly and
employedby the transferor in connection with the busiresss  seyerallyliable for any amounts owed by the transferor to the fund
ferred. andto the administrative account at the time of the trapistdra
2. The transfer included at least 25% of the transfetotal successounder par(c) is not liable forthe debts of the transferor
businessas measured by comparing the payroll experiene&ceptin the case of fraud or malfeasance.
assignableo the portion of the business transferred with the4rans (q) If not already subject to this chapter successoshall
feror's total payroll experience for the last 4 completed quartesacomean employer subject tthis chapter on the date of the
immediatelypreceding the date of transfer transferand shall become liable for contributions or payméents
3. The same financing provisions undet@8.15108.151or lieu of contributions, whichever is applicable, from and after that
108.18apply to the transferee as appliedhe transferor on the date, using the contribution rate assigned or assignablibeo
dateof the transfer transferoron the date of transfer
4. The department has received a written application frem  (h) The contribution rate for a successor subject to this chapter
transferegequesting that it be deemed a succesSach applica immediatelyprior to the date of the transfenall be redetermined,
tion must be received by the department ohefore the contribu asof the applicable computation date, to apply to the calendar year
tion report and payment due date for the finitquarter following following the date of transfer and thereafter be redetermined
the date of transfer wheneverrequired by s108.18 For the purposes 6f108.18 the
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departmenshall determine the experience unttés chapter of (3) Consistentlywith this chapteand said section 903, such
the successt® account by allocating to the successaccount moneysshall be used solely for benefiis employment security
for each period in question the respective proporidtise trans administrationjncluding unemployment insurana@mployment
feror’s payroll and benefits which the department determines to erviceand related statistical operations.
properlyassignable to the business transferred. (3e) Notwithstandingsub.(3), any moneys allocated under
(i) The account taken over by the successor shall rdiabia section903 of the federal Social Security Act for federal fiscal
with respect to accrued benefit and related rights based yaars2000, 2001 and 2002 shall be used solely for unemployment
employmentin the transferrebusiness, and all such employmeninsuranceadministration.
is deemed employment performed for the successor (3m) The fund’s treasurer shall request restoration from the
() If not already subject to this chaptaitransferee that is not U.S. secretary of labor of amounts credited to the account under
a successor shall become an employer subjetttisachapter on this section which have been used to pay benefits, unless these
the date of the transfer and shall become liable for contributioagiountsdo not exceed the balance in the account, and unless the
or payments in liewf contributions, whichever is applicable,statedoes not have a balance of advances outstanding from the
from and after that date. federalunemployment account under title XII of the sosiatu

(k) Any time a business is transferred, as provided in(@gr 'ty act.
boththe transferor and the transferee shall notifydigartment (4) Suchmoneys shall be encumbered and spent for employ
in writing of the transfemwithin 30 days after the date of transfermentsecurity administrative purposes only pursuant to, and after
andboth shall promptly submit to the department in writing sudhe effective date of, a specifilegislative appropriation enact
informationas the department magguest relating to the transfer ment:

(9) (a) Consistentlywith sectior33050f the internal revenue (&) Stating for which such purposes and in what amounts the
code, relating to federal instrumentalities which are neithemppropriationis being made to the administrative account created
wholly nor partially owned by the UniteSitates nor otherwise by s.108.20
specificallyexempt from the tax imposed by sect@801of the (b) Directing the fund treasurer to transfer the appropriated
internal revenue code: amountsto the administrative account only as and to the extent

1. Any contributions required and paid under this chapter fdratthey are currently needed for such expenditures, and directing
1939 or any subsequent yearayysuch instrumentalityinclug-  thatthere shall be restored to the account created by Suimy
ing any national bank, shall be refunded to such instrumentalitgnountthus transferred which has ceased to be needed or avail
in case this chapter is nertified with respect to such year undegblefor such expenditures.
s.3304 of said code. (c) Specifying that the appropriated amounts are available for
2. No national banking association which is subject to thihligationsolely within the 2years beginning on the appropria
chaptershall be required toomply with any of its provisions or tion law’s date of enactment.
requirementso the extent that such compliance would be contrary (d) Limiting the total amount which may be obligated during
to s. 3305 of said code. anyfiscal year to the aggregate of all amounts credited under sub.

(10) All money withdrawrirom the fund shall be used solely(1), including amounts credited pursuansti.(8), reduced at the
in the payment of benefits, exclusive of expenses of administi#ne of any obligation by the sum of the moneys obligated and
tion, and for refunds of sums erroneously paid into the fund, fghargedagainst any of the amounts credited.
refundof a positive net balance in an empldgaeimbursement  (5) The total of the amounts thus appropriated for use in any
accountunder ss108.15 (4)and108.151 (5)on request by the fiscal year shall in no event exceed the moneys available for such
employer,and forexpenditures made pursuant td@8.161and usehereunderconsidering the timing of credits hereunder and the
consistentlywith the federalimitations applicable to 408.161 sumsalready spent or appropriated or transferredtherwise

(10m) Exceptasprovided in s108.17 (3m)the department encumberedereunder
shall not pay any interest on any benefit payment or any refund,(6) The fund's treasurer shall keeprecord of all such times
or collect any interest on any benefit overpayment. and amounts; shall chge each sum against the earliest credits

(11) Thefund's treasurer may issue a substitute check to @nly available therefor; shaihclude any sum thus appropriated
employeeto replace a check that is canceled under(@)tge) if ~ but not yet spent hereunder in computing the faimet balance

the employee makes application therefor within 6 years #iter asof the close of any month, in line with the federajuirement
dateof issue of the original check. thatany such sum shall, until spent, be considered part of the fund;

History: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1331979 c. 521979 c.  andshall certify therelevant facts whenever necessary hereunder

110s.60 (13) 1981 c. 361983 a. 899, 1_368 1985 a. 1%s.39t056, 66, 1985 a.29, (7) If any moneys appropriated hereunder are used to buy and

é??f};éf’ ;_988;231-3?59%0; “{51317%32‘@39?3;“1SS&?%“’S%?S 1%%%?%%?95& hold suitable landwith a view to the future construction of an

a.15,83. employment security building thereon, and if such land is later

benelisrs, mmaterial detemmiing Sontuluion of tax Tabiy based on harsCld OF transferred to other use, the proceeds of such sale (or the

employec'services. Hanmet LHR Dept 92 W, 2d 90284 N.Wad 587(1979). . value of such land when transferredhall be credited to the

IR the case of a mger,tdhe “tlime_of busrigg;ts_ tragsfer"futr:der sub.F(_B) (E)dl. rel-ferﬁccoumcreated by sul{l).

totl .at p0|nt in time imme |ateypr|0r tot ive date of tl e mger irst Federal (8) If any sums are approprlated and Spent hereunder to buy

SavingsBank v LIRC, 200 Ws. 2d 786547 N.W2d 796(Ct. App. 1996). landand to build a suitable employment security building thereon,
o ) ) ) thenany federal moneys thereafter credited to the fund ortpaid

108.161 Fedel’a| adm|n|strat|ve _flnanIng .aCCOUnt. the department by Way Of gradual reimbursement of mtﬂoy

(1) The fund's treasurer shall maintain within the fund ament security capital expenditures, or in lieu of the estimated peri

employmentsecurity “federal administrative financimgcount”, odic amounts which would otherwise (in the absence of such

andshallcredit thereto all amounts credited to the fund pursuag¢penditurespe federally granted for thental of substantially

to the federakemployment security administrative financing acgquivalentquarters, shall be credited to the account created by

(of 1954) and section 903 of the federal social security act, (1), consistently with any federal requirements applicéble

amended. _ _ the handling and crediting of such moneys.
(1m) Thetreasurer of the fund shallso credit to said account  (8m) To the extent that employment security moneys finance
all federal moneys credited to the fund pursuant to )b. the capital cost of acquiring fie quarters, either in a separate

(2) The requirements of said section 903 shall con&may employmentecurity building project or in a er statebuilding,
appropriationwithdrawal and use of any monegssaid account. norental for the quarters thus financed, or for equivalent substitute
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quartersshall be chayed the department @s employment seeu 108.17 Payment of contributions. (1) Contributions shall
rity functions at any time. The department shsallcertify in  accrueand become payable by each employer then subject to this
applyingfor the federal moneys specified in s(&). chapteron the first day of Jujyi934, and shall be paid thenceforth

(9) Any land and building or dite quarters acquirednder in accordance with this chapteihereafter contributions shall
this section shall continue to be used for employment security pa€crueand become payable by any employer on and after the date
poses. Realty or quarters may not be sold or transferred to otifgtWwhich the employer becomes newly subject to this chapter
usewithout the governos approval. The proceeds from the sale, (1m) In the case of an employer who becomes newly subject
or the value of realty or quarters upon trans$ball be credited to this chapter based on employmelnting a given yearcon
to the account established in s(b). or credited to the fund estab tributionsbased on payrolls through the quarter which includes
lishedin s.108.2Q or both in accordance with federal requirethe date the employer became subject to this chapter shall not be
ments. Equivalent substitute rent—free quarters may be providemnsideredas payable for the purposessaf08.22until the close
asfederally approved.Amounts credited under this subsectiof the month next following the first full quarter occurring after
shall be used solely to finance employment security quartete quarter during which the liability was incurred. In no case may
accordingto federal requirements. suchdue date be later than January 31 of the succeeding year

History: 1971 c. 2591983 a. 827, 1985 a. 291991 a. 391993 a. 4921995 a. (2) Every employer that isubject to a contribution require
2251997 a. 391999 a. 15 mentshall file reports of contributions required under this chapter

) o ) with the department, and pay contributions to the departrfioent,

108.162 Employment security buildings and equip -  suchperiods and in such manner as the departmpeascribes.
ment. (1) The amounts appropriated unde28.445 (1) (na) Eachcontribution report and paymeistdue at the close of the
shallbe used for employment security administration, includingonthnext following the end of the applicable reporting period,
unemploymentnsurance, employment service and related statigxcept as the department may assign a later due date pursuant to
tical operations; for capitalutlay to buy suitable parcels of landsub.(1m) or general department rules.
for buildings designed for employment secudpgerations; andt0 (o) \Wwhen a written statement of account is issued to an
financethe designing and construction of such buildings, and f@anonerby the department, showing as duly credited a specified

such equipment, facilities, paving, landscaping anther —amountreceived from the employer under tistsapterno other
improvementsas are required for the proper @sel operation of t5rm of state receipt therefor is required.

buildings occupied by the department for employment security (3) If anemploying unit makes application to the department

administration. 4 o o
to adjust an alleged overpayment by the employepaofributions

(2) Thetreasurer ofhe fund shall transfer the amounts apprq, interest under this chaptend files such an application within
priatedunder $20.445 (1)(na) from the federal administrative 3 yearsafter the close of the calendar year in which such payment
financingaccount under £0.445 (1) (npnly as and to the extentyyas made, thedepartment shall make a determination under s.
that they are currently needed for expenditures under this sectifig 10as to the existence and extent of any such overpayment,
Any amount thus transferred which has ceaseetoeeded or angsaid section shall apply to such determination. Excepicas
availablefor such expenditures shall be restored to that accouledin sub,(3m), the department shall allow an employeredit

(3) Theamount obligated under this section during any fiscér any amount determined unde88.10to have been errone
yearmay not exceed the aggregate of all amounts credited ungdesly paid by the employemwithout interest, against its future
$.108.161 (1)including amounts credited underl®8.161 (8) contributionpayments; giif the department finds it impracticable
reducedby the amount obligatashder s20.445 (1) (nbjand fur  to allow the employer such a credit, it shall refund such overpay
therreduced at the time of aopligation by the sum of the moneysmentto the employemwithout interest, fronthe fund or the admin
obligatedand chaged against any of the amounts thus creditedstrativeaccount, as the case may be.

(4) As to any building project to be financed under this sec (3m) If an appeal tribunal dhe commission issues a decision
tion, the department shall secure advance assurance thattheg@ders.108.10 (2) or a court issues a decision on review under
eralbureau of employment security will apply to that projefter s.108.10 (4) in which it is determined that an amount has been
its completion and occupancthe bureaw policy ofgradually erroneouslypaid by an employethe department shall, from the
reimbursingthe fund for the necessary capital costs of any suitalal@ministrativeaccount, credit the employer with interest at the
employmentsecurity building project thus financed by federalateof 0.75% per month or fraction thereof on the amount of the
grantscovering the amountshich would otherwise be payableerroneoupayment. Interest shall accrue from the month which
duringthe reimbursement or amortization period for the rental tfe erroneous payment was made until the month in whiish it
substantiallyequivalent dice quarters. eitherused as aredit against future contributions or refunded to

(5) The governoy before approving any land purchase otheemployer
transferor building project to be financed under this section, shall (4) An employets contribution rate for any yeamce deter
consultwith the building commission as to those cities and sitesined by the department, shall not be redetermined after the last
whereearly construction of a combined statéioef building is day of Februaryin the year for which the rate was determined
under active consideration with a view to determining whergnlessthe rate was determined based on payroll which should
employmentsecurity building projects thus financed would b&avebeen reported under afdifent employes account, in which
desirable. casethe department may redetermine the rates with respect to all

(6) If the buildingcommission with the approval of the gover affectedemployers’ accounts.
nor determines as to any city or site that employment security (5) Uponapplicationof an employerthe department may per
officesshould be part of a combined statoef building project, mit employers which are component members of a controlled
or should be built on state—owned land or on land ovayeWs-  group of corporations undet6 USC 15630 combine wages of
consinstate public building corporation, the amounts appropra single employee for purposes of determining ¢ngployers’
atedunder s20.445 (1) (naphallbe available to finance suchpayroll under s108.02(21) (b)if the employee is subject to trans
officesor a proper employment security share of such combintt between the employers under the terms of a single collective
project. bargainingagreement. The application shall specify the calendar

(7) Any amount appropriated under28.445(1) (na)which  year in which the combination is proposed to acdthis subsec
hasnot been obligated shall be available for employrsentrity  tion does not apply to any employer for whible department has
local office building projects, consistent with this section and swritten of overdrafts under 408.16 (7) (clwithin the 2 calendar
108.161and108.20 yearspreceding the year in which the combination is proptsed

History: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 39 occur,nor to any employer whose account is overdrawn byp6%
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moreon the computation date for the calendar year preceding tiremploymentax act, any other provision to the contrary-not
yearin which the combination is proposed to ocdfithe depart withstanding.

mentapproves the applicatiothe department shall specify the (3m) AppLicATION OF SCHEDULES. For purposes of subgt)
calendaryear inwhich the combination is fefctive and the and(9):

methodby which the component members will report plagroll (a) “Schedule A" is in d&ct for any calendar year whenever

of the employee to the department. _ asof the preceding June 30, the fund has a cash balance of less than
(6) If the department determines that a trustee paying wag#90o,000,000.

claimsfor an employer in a state or federal liquidagwaceeding ) «gcheqdule B” is in déct for any calendar year whenever

in which priority is given tespecified wage claims has inSdent ¢ q¢'ihe preceding June 30, the fund has a cash balance of at least

fundsto pay all wage claims given priorjtgnd contributions on $300,000,00ut less than $900.000,000

thewage claims given priorityn full, the department may accept P P
lessthan the full amount of contributions owed by the employer (€) “Schedule C” is in ééct for any calendar year whenever
on those wage claims. asof the preceding June 30, the fund has a cash balance of at least

History: 1973 c. 2471981 c. 361985 a. 291987 a. 3&s.112, 134 1989 a. 77 $900,000,00(ut less than $1,200,000,000.

1991a. 891993 a. 492 (d) “ScheduleD” is in effect for any calendar year whenever
asof the preceding June 30, the fund has a cash balance of at least
108.18 Contributions to the fund. (1) ToTAL rRaTE. (a) $1,200,000,000.
Eachemployer shall pay contributions to the fund for each ealen (4) ExPERIENCERATES. Except as otherwise specified in this
daryear at whatever rate on teenployets payroll for that year section,an employes contribution rate on the emploigpayroll
duly applies to the employer pursuant to this section. for a givencalendar year shall be based on the reserve percentage
(b) An employets contributions shall be credited to theof the employes account as of the applicable computation date,

employer’saccount in the fund, but only after any solvency-coraisfollows: [See Figure 108.18 (4) following]
tribution or special contribution paid or payablethe employer
undersubs(8) to (9m) has been credited to the fusdialancing Figure 108.18 (4):
account.

Contribution Rate

(2) INITIAL RATES. (@) Except as provided in pags) and(d), | ine Reserve Percentage Schedule A
an employets contribution rate shall be 2.7% on its payroll for
eachof the first 3 calendar years with respect to which contribu 15.0%o0rmore............... ... 0.27
tionsare creditedo its account, except as additional contributions 2. At least 10.0% but under 15.0%. . ...... 0.27
apply under this section. 3. Atleast 9.5% but under 10.0%. .. ... ... 0.45
_(c) An employer engaged in the construction of roads, bridgess, At least 9.0% but under 9.5%. . . ... .. .. 0.53
highways,sewers, water mains, utilities, public buildings, facto At least 8.5% but under 9.0% . . . .. .. 0.72
ries, housing, or similar construction projects shall pay contribu N N
tions for each of the first 3 calendar years at the average rate fof- At least 8.0% but under 8.5%. ......... 0.79
constructionindustry employers as determined by the department?. At least 7.5% but under 8.0%. . ........ 0.86
on each computation date, rounded up to the next highest rateg. At least 7.0% but under 7.5%. . ........ 0.97
Thisrate may in no cadse more than the maximum rate specified o at east 6.5% but under 7.0%. ... ... 1.23
) © schedule Ingict forthe year ot the computation Undersuby 5 - at least 6.0% but under 6.5%. . . .. . . . .. 1.48
(d) No later than 90 days after the department issues an initia- At ast 5.5% but under 6.0%. ......... 1.82
determinatiorthat a person is an employany employer other 12.  Atleast 5.0% but under 5.5%. ......... 2.16
thanan employer specified in p#c), having a payroll exceeding 13. At least 4.5% but under 5.0%. ......... 2.50
$rl]0|,|%00,000n a cr;tlenqltar year lrlr}ayttl?]le?_t trtw%t itsI co(?tribution rattq4. At least 4.0% but under 4.5%. . .. ...... 2.84
shallbe onepercent on its payroll for the first 3 calendar years wi o
respecto which contributions are credited to its account. In suc At least 3.5 but under 4;)0/0 """""" 3.18
casethe department shall credit the amount collected in excess 8f-  Atleast 0 butunder 3.5%. ............. 3.57
this amount against liability of the employer for future contsibu 17.  Overdrawn by less than 1.0%. ... ...... 5.70
tions after the close of each calendar year in which an electiorg.  Overdrawn by at least 1.0%
applies. If an employer qualifies for and makes an election under butunder2.0% .............. 6.20
this paragraph, the employer shall, upon notification by theg  oyerdrawn by at least 2.0%
departmentmake a special contribution after the close of eac but under 3.0% . . . ..o\ 6.70
quarterequivalent to the amount by which its account is -over Overd b | 3.0% ’
drawn, if any for the preceding quarterThe department shall ver raV\l/)nty ég eiséo/' 0 720
credit any timely payment of contributions to the empldyer utunder 4.9% . ... :
accountbefore making a determination of liabilityr a special 21.  Overdrawn by at least 4.0%
contributionunder this paragraph. An employer does not qualify butunder5.0% .............. 7.70
for an alternate contribution rate under this paragraph at any tine2.  Overdrawn by at least 5.0%
during which the employes special contribution paymeig butunder6.0% .............. 8.20
delinquent. 23.  Overdrawn by 6.0% or more. .. ........ 8.90

(3) REQUIREMENTS FOR REDUCED RATE. As to any calendar

year,an employer shall be permittéal pay contributions to the
fund at a rate lower than tistandard rate on its payroll for that

Contribution Rate

yearonly when, as of the applicable computation date: Line Reserve Percentage Schedule B
(.a) Benefits have been clgmable tahe employes account ™ 1 15.0%0r more . . . . . . . . ... ... 0.00
d”r('g)g tgﬁcfﬁQJVZTESTCT;ZQU%ZT t‘i‘?;es' ;:i‘:) g 2. Atleast 10.0% but under 15.0%. . . . . . .. 0.20
" bp > an 3. Atleast9.5% but under 10.0%. . . ... ... 0.35
(c) Permitting the employer to pay such lower rate is con5|stent4 Atl 9.0% b der 9 5% 045
with the relevant conditions then applicable to additional credit™: tleast 9.0% but under 9.5%.......... '
allowancefor such year under section 3303 (a) of the federal®.  Atleast 8.5% butunder 9.0%.......... 0.65
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6. Atleast 8.0% but under 8.5%.......... 0.80
7. Atleast 7.5% but under 8.0%.......... 0.90
8. At least 7.0% but under 7.5%.......... 1.05
9. At least 6.5% but under 7.0%.......... 1.30
10. Atleast 6.0% but under 6.5%.......... 1.60
11.  Atleast 5.5% but under 6.0%.......... 1.95
12.  Atleast 5.0% but under 5.5%.......... 2.30
13. Atleast 4.5% but under 5.0%.......... 2.65
14.  Atleast 4.0% but under 4.5%.......... 3.00
15. Atleast 3.5 butunder4.0%. ........... 3.45
16. AtleastObutunder3.5%. ............. 4.00
17.  Overdrawn by less than 1.0%. . ........ 5.70
18.  Overdrawn by at least 1.0%
butunder2.0% .............. 6.20
19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.70
20.  Overdrawn by at least 3.0%
butunder4.0% .............. 7.20
21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.70
22.  Overdrawn by at least 5.0%
butunder6.0% .............. 8.20
23.  Overdrawn by 6.0% ormore. .......... 8.90
Contribution Rate
Line Reserve Percentage Schedule C
1. 15.0%0rmore. ..., 0.00
2. At least 10.0% but under 15.0%. ....... 0.20
3. At least 9.5% but under 10.0%. ........ 0.35
4. At least 9.0% but under 9.5%. ......... 0.45
5. Atleast 8.5% but under 9.0%.......... 0.65
6. Atleast 8.0% but under 8.5%.......... 0.80
7. Atleast 7.5% but under 8.0%.......... 0.90
8. Atleast 7.0% but under 7.5%.......... 1.05
9. At least 6.5% but under 7.0%. ......... 1.30
10. Atleast 6.0% butunder 6.5%.......... 1.60
11. Atleast 5.5% but under 6.0%.......... 1.95
12.  Atleast 5.0% but under 5.5%.......... 2.30
13.  Atleast 4.5% but under 5.0%.......... 2.65
14.  Atleast 4.0% but under 4.5%.......... 3.00
15. Atleast3.5butunder4.0%............ 3.45
16. AtleastObutunder3.5%. ............. 4.00
17.  Overdrawn by less than 1.0%. . ... ... .. 5.70
18.  Overdrawn by at least 1.0%
butunder2.0% .............. 6.20
19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.70
20.  Overdrawn by at least 3.0%
butunder4.0% .............. 7.20
21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.70
22.  Overdrawn by at least 5.0%
butunder6.0% .............. 8.20
23. Overdrawn by 6.0% ormore. . ......... 8.90
Contribution Rate
Line Reserve Percentage Schedule D
1. 15.0%0rmore...............ouu.un 0.00
2. Atleast 10.0% but under 15.0%. ..... .. 0.10
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3. At least 9.5% but under 10.0%. ........ 0.25
4, At least 9.0% but under 9.5%.......... 0.35
5. At least 8.5% but under 9.0%.......... 0.55
6. At least 8.0% but under 8.5%.......... 0.70
7. At least 7.5% but under 8.0%.......... 0.80
8. At least 7.0% but under 7.5%.......... .95
9. At least 6.5% but under 7.0%.......... 1.20
10. Atleast 6.0% but under 6.5%.......... 1.50
11. At least 5.5% but under 6.0%.......... 1.85
12. Atleast 5.0% butunder5.5%.......... 2.20
13. Atleast 4.5% but under 5.0%.......... 2.55
14. At least 4.0% but under4.5%.......... 2.90
15. At least 3.5 but under 4.0%. . .......... 3.35
16. AtleastObutunder3.5%. ............. 3.90
17.  Overdrawn by less than 1.0%. ......... 5.70

18.  Overdrawn by at least 1.0%
butunder2.0% .............. 6.20

19.  Overdrawn by at least 2.0%
butunder3.0% .............. 6.70

20.  Overdrawn by at least 3.0%
butunder4.0%.............. 7.20

21.  Overdrawn by at least 4.0%
butunder5.0% .............. 7.70

22.  Overdrawn by at least 5.0%
butunder6.0% .............. 8.20
23. Overdrawn by 6.0% ormore........... 8.90

(5) LimiaTioN. Except aprovided in subg(2) and(8), the
contribution rate for any calendar year of an employer whose
reservepercentage equals erceeds zero may in no case exceed
by more than one percent on the emplaygayroll the rate which
appliedto the employer at the closéthe preceding calendar year
and the contribution rate for any calendar year of an employer
whosereserve percentage is less than zero may in no case exceed
by more than 2% on the employ&payroll the rate which applied
to the employer at the close of the preceding calendar year

(5m) LimiTATION, coMPUTATION. The limitationof sub.(5)
shallbe computed from the employsrexperience rate assigned
to it under subg4), (5) and(6), rounded to the next highest rate.

(6) CoMPUTATION IN SPECIALCASES. If during the year ending
on a computation date an employer has been liable for contribu
tionsbut has had no payroll, the empldgereserve percentage as
of that computation date shdde computed on the basis of the
employer’smost recent year (ending on a computation date which
appliedto the employer) of some payroll; but the empltsyeon
tribution rate for the calendar year following the computation date
shallin no case be less than one percent.

(7) VOLUNTARY CONTRIBUTIONS. (&) 1. Except as provided in
pars.(b) to(h), any employer may make payments to the fund dur
ing the month ofNovember in excess of those required by this sec
tion and s108.19 (1)and(1e). Each payment shall be credited to
the employets account for the purpose of computing the emyploy
er'sreserve percentage as of the immediately preceding computa
tion date.

2. Each payment shall be treated as a contribution required
andirrevocably paid under thishapter with respect to payrolls
precedingthe date it is credited except as a refund or credit is
authorizedunder par(b), (e) or (h).

(b) No employer mayby means of a voluntary contribution
underpar (a), reduce the employer contribution rate to a rate
lower than the next lower rate which would have applied to the
employerfor the following calendar yearAny contributions in
excesof theamount required to reduce an emplogeate to the
extentpermitted under this paragraph shall be applied againyst
outstandindiability of the employeror if there is no such liability
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shallbe refunded to the employer or established as a agalitst Contribution Solvency Solvency
future contributions payable by the employat the employés Line Rate Rate Rate
option.

(c) No employer whose overdrafts have beengdtto the oo, 0.27.....en 0.00.......... 0.43
fund’s balancing account under108.16 (7) (cymay make a vel 2. 0.27.......... 0.00.......... 0.43
untary contribution under pafa) prior to the 5th calendar year 3 ... .. .. .. 045. .. ....... 0.00.......... 0.60
commencingafter the date of the most recent such gharAny 053 0.00 0.70
voluntarycontribution made prior to that year shall be treatedas_ ~ """~ " "’ o DOCEEEE ’
an excess contribution under pd). 5. ... 0.72.......... 0.20.......... 0.70

(d) A payment under this subsection is timely if it is received 6. 0.79.......... 0.30.......... 0.80
by the department no later than November 30 following thecom 7 .. ....... 086.......... 040.......... 0.90
putationdate for thecalendar year to which it applies, orif mailed g8 . ... .. ... 097.......... 050.......... 1.00
is either postmarked no later than that date or is receivédeby g 1.23 0.60 1.00
departmenno later than 3 days after thatdate. ~~ ~ 77T PO OO '

_— 10......... 1.48.......... 0.70.......... 1.10

(e) The department may refund a voluntary contribution madi
underpatr (a) if, due to an error of the department or an employe oo, 182.......... 0.80.......... 1.20
the department makes an adjustment after the computation datel@r . . . . ... .. 216.......... 090.......... 1.30
the November voluntarycontribution period to the employger 13 ......... 250.......... 090.......... 1.40
accountor payroll used to calculate the empldgaeserve per 14 270. .. ... .. .. 090.......... 1.40
centagehat nullifies the rate reduction obtained by vioduntary 15 284 1.00 150
payment. No refundmay be authorized after the close of the cal =~ """~ T M :
endaryear for which the rate changed by the voluntary contribul6 . . ....... 318.......... 110.......... 1.60
tion applied. 17 ... 357.......... 1.20.......... 1.70

(f) Notwithstandingpar (a), the department shall authorize an18 ......... 570.......... 090.......... 0.90
employerto make a voluntary contribution for the purpose of19 6.20 0.90 0.90
computingthe employés reserve percentage as of the immedi_~ """ """ """ DI DG '
ately preceding computation date after the month of Novembe?‘O --------- 6.70.......... 0.90.......... 0.90
butin no case later than 120 days after the beginofitige calen 21 .. ....... 720, ......... 090.......... 0.90
daryear to which the reserve percentage applies, in anamountsgp 7.70. ... .. 090.......... 0.90
ficient to obtain a contribution rate that was:

. . 23 ... 820.......... 090.......... 0.90
1. Nullified by an erroneous clge or credit to the employsr o4 8.90 0.90 0.90
accountmade by the department;or ~ _ZF i Tt Tt :
2. Increased to a higher contribution rate by an erroneous Schedule B
chargeor credit tothe employes account made by the depart Employers Employers
ment. with with

(g) Any payment under pdf) must be received by the depart payroll payroll of
mentwithin 30 days after the date of notice of the rate change under $500,000
causeddy the adjustment and within 120 days after the beginning $500,000 or more
of the year to which the rate applies. o

(h) The department shall establish contributions other than, Contribution Solvency Solvency
thoserequiredby this section and $08.19 (1)and(le)and con _-IN€ Rate Rate Rate
tributionsother than those submitted during the month of Nevem 1 .. . ... ... 0.00.......... 005.......... 0.10
beror authorized under pdf) as a credit against future contdbu 5 020. .. ... .. .. 005. ... ... .. 0.10
tions payable by the employer or shall refund the contributions a
theemployets option. ~ F e 035.......... 005.......... 0.15

(8) SoLvENcY coNTRIBUTIONS. Each employés solvency 4. 0.45.......... 0.05.......... 0.20
contributionfor each period of a calendar year shalfiguredby 5 ......... 065.......... 020.......... 0.30
applying the solvency rate determined for that year undef®ub. 6 ......... 080.......... 020.......... 0.35
to the employes payroll forthat period, and shall be payableto , 090........ .. 020.......... 0.40
the fund’s balancingaccount by the due—date of its contribution
report. 8 .. ........ 1.05.......... 025.......... 0.45

(9) SowveNncy RATES. Except as provided in sub@c) and CEETER 130.......... 0.30.......... 0.50
(9e), an employé€s solvency rate on its payroll for a givencalen 10 ... ...... 1.60.......... 035.......... 0.55
dar year shall be basesblely on the contribution rate of its 4 195 .. ... ... 045. . .. ... .. 0.60
accountfor the calendar year under this section. For purposes 9 230 0.50 0.65
rate determination under this subsectiam employées payroll == =" D Ty )
shallbe calculated for the 12-month period ending with the-coml3 - ... ... .. 265.......... 055.......... 0.70
putationdate preceding the calendar year to which theagapibes. 14 ......... 270. ... .. 055.......... 0.70
[SeeFigure 108.18 (9) following] 15......... 3.00.......... 0.60.......... 0.70

Figure 108.18 (9): 16 ......... 345.......... 0.65.......... 0.70
Schedule A 17 ... 400.......... 0.65.......... 0.70
18 ......... 570.......... 090.......... 0.90
Employers Employers 19 6.20 0.90 0.90
with with 19 200 ... 90.......... .
payroll payroll of 20......... 6.70. ......... 090.......... 0.90
under $500,000 21 ... 7.20.......... 090.......... 0.90
$500,000 or more 22 ... 770, ......... 090.......... 0.90
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23 ... 820.......... 090.......... 0.90
24 .. ... ... 890.......... 090.......... 0.90
Schedule C
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2 . 0.20........ 0.02........ 0.05
3. 035........ 0.02........ 0.05
4 ... 045........ 0.02........ 0.05
5. 0.65........ 0.10........ 0.15
Figure 108.18 (9): (continued)
6 ......... 0.80........ 0.10........ 0.20
T 090........ 0.10........ 0.25
8 .. ........ 1.05........ 0.15........ 0.30
9. ... 130........ 0.15........ 0.35
10......... 160........ 0.20........ 0.40
11 ..., .. 1.95........ 0.25........ 0.45
12.......... 230........ 0.30........ 0.50
13......... 265........ 035........ 0.55
14 ... .. 2.70........ 035........ 0.55
15......... 3.00........ 0.40........ 0.55
16 ......... 345........ 0.40........ 0.55
17 ... 4.00........ 0.40........ 0.55
18 ......... 570........ 0.70........ 0.70
19......... 6.20........ 0.70........ 0.70
20 ..., 6.70........ 0.70........ 0.70
21 ..., 7.20........ 0.70........ 0.70
22 ... 7.70........ 0.80........ 0.80
23 ... 8.20........ 0.85........ 0.85
24 ... ..., 8.90........ 0.85........ 0.85
Schedule D
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1., 0.00........ 0.00........ 0.05
2 0.10........ 0.02........ 0.05
3. 0.25........ 0.02........ 0.05
4 ... ... 035........ 0.02........ 0.05
5. .. 055........ 0.10........ 0.15
6 ......... 0.70........ 0.10........ 0.20
T 0.80........ 0.10........ 0.25
8 .. ........ 095........ 0.15........ 0.30
9. 1.20........ 0.15........ 0.35
10......... 150........ 0.20........ 0.40
11 ......... 185........ 0.25........ 0.45
12 ......... 220........ 0.30........ 0.50
13......... 255........ 035........ 0.55
14 ......... 2.70........ 035........ 0.55
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15......... 290........ 0.40........ 0.55
16 ......... 335........ 040........ 0.55
17 ... ... 3.90........ 0.40........ 0.55
18 ......... 570........ 0.70........ 0.70

9. ... 6.20........ 0.70........ 0.70
20 ..., 6.70........ 0.70........ 0.70
21 ... 7.20........ 0.70........ 0.70
22 ... 7.70........ 0.80........ 0.80
23 ... .. 820........ 085........ 0.85
24 ... 890........ 085........ 0.85

(9¢) REDUCTION OF SOLVENCY RATE. The department shall
reducethe solvency ratpayable under suf®) by each employer
for each year by the rate payable by that emplogder s108.19
(1e) (a)for that year

(9€) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal
employershall pay an additional solvency contribut@i®?% on
its payroll for each calendar year unl¢isat rate would result in
the employer paying more than tineaximum total contribution
andsolvency rate applicable to any employer in the same year in
which the rate applies, iwhich case the employer shall pay that
solvencyrate which, when combined with its contribution rate,
equalsthat maximum total rate.

(9m) SOLVENCY CONTRIBUTIONEXEMPTION. NO solvency con
tribution is required of any employer which qualifies for and
electsan alternate contribution rate under S@).(d).

History: 1971 c. 4253, 211; 1973 c. 2471975 c. 3431977 c. 1331979 c. 12
52;1983a. § 27,99, 1983 a. 18%.329 (28) 1983 a. 3841985 a. 1740, 332 1987

a. 38ss.113t0121, 134 1989 a. 56.259, 1989 a. 77359 1991 a. 891993 a. 373
492 1995 a. 18, 225 417, 1997 a. 391999 a. 15

108.19 Contributions to the administrative account.

(1) Eachemployer subject tthis chapter shall regularly contrib
uteto the administrative account at the rate of two—tenths of one
per cent per year on its payroll, except ttiz department may
prescribeat the close of any fiscal year such lower rates of con
tribution under this section, to apply to classeseaiployers
throughoutthe ensuing fiscal yeaas will in the departmerg’
judgmentadequately finance the administration of this chapter
andaswill in the departmens’ judgment fairly represent the rela
tive cost of the services rendered by the department to each such
class.

(1e) (a) Except as provided in péb), each employeother
than an employer which finances benefits unded@8.15 or
108.151shall, in addition to other contributions payable under s.
108.18and this section, pagn assessment to the administrative
accountfor each year prioto the year 2002 equal to the lesser of
0.01%o0f its payroll forthat year or the solvency contribution that
would otherwise be payable by the employer undé08.18 (9)
for that year

(b) The levy prescribed undpar (a) is not efective for any
yearunless the departmenip later than the November 30 preced
ing that yearpublishes a class 1 notice undera86 giving notice
thatthe levy is in dect for the ensuing year

(c) Notwithstanding pafa), the department mai it finds that
the full amount of the levys not required to &ct the purposes
specifiedin par (d) for any yearprescribe a reduced levy for that
yearand in such case shall publish in the notice unde(lpahe
rateof the reduced levy

(d) The department may expend the moneys recdieed
assessmentgvied under this subsection for the renovatoul
modernizatiorof the unemployment insurance tax aegount
ing system, including development and implementation of a new
systemand reengineering of automated processes and manual
businesgunctions.

(Im) Eachemployer subject to this chapter as of the date a rate
is establishedinder this subsection shall pay an assessment to the
administrativeaccount at a rate established by the department suf
ficient to pay interest due on advances from the federal unemploy

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/1999/108.18(9)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.18(2)(d)
https://docs.legis.wisconsin.gov/document/acts/1971/42
https://docs.legis.wisconsin.gov/document/acts/1971/53
https://docs.legis.wisconsin.gov/document/acts/1971/211
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/acts/1975/343
https://docs.legis.wisconsin.gov/document/acts/1977/133
https://docs.legis.wisconsin.gov/document/acts/1979/12
https://docs.legis.wisconsin.gov/document/acts/1979/52
https://docs.legis.wisconsin.gov/document/acts/1983/8
https://docs.legis.wisconsin.gov/document/acts/1983/27
https://docs.legis.wisconsin.gov/document/acts/1983/99
https://docs.legis.wisconsin.gov/document/acts/1983/189
https://docs.legis.wisconsin.gov/document/acts/1983/189,%20s.%20329
https://docs.legis.wisconsin.gov/document/acts/1983/384
https://docs.legis.wisconsin.gov/document/acts/1985/17
https://docs.legis.wisconsin.gov/document/acts/1985/40
https://docs.legis.wisconsin.gov/document/acts/1985/332
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1987/38
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%20113
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%20121
https://docs.legis.wisconsin.gov/document/acts/1987/38,%20s.%20134
https://docs.legis.wisconsin.gov/document/acts/1989/56
https://docs.legis.wisconsin.gov/document/acts/1989/56,%20s.%20259
https://docs.legis.wisconsin.gov/document/acts/1989/77
https://docs.legis.wisconsin.gov/document/acts/1989/359
https://docs.legis.wisconsin.gov/document/acts/1991/89
https://docs.legis.wisconsin.gov/document/acts/1993/373
https://docs.legis.wisconsin.gov/document/acts/1993/492
https://docs.legis.wisconsin.gov/document/acts/1995/118
https://docs.legis.wisconsin.gov/document/acts/1995/225
https://docs.legis.wisconsin.gov/document/acts/1995/417
https://docs.legis.wisconsin.gov/document/acts/1997/39
https://docs.legis.wisconsin.gov/document/acts/1999/15
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(b)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.15
https://docs.legis.wisconsin.gov/document/statutes/1999/108.151
https://docs.legis.wisconsin.gov/document/statutes/1999/108.18
https://docs.legis.wisconsin.gov/document/statutes/1999/108.18(9)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/ch.%20985
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(a)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(d)
https://docs.legis.wisconsin.gov/document/statutes/1999/108.19(1e)(b)

108.19 UNEMPLOYMENT INSURANCE Updated 99-00Wis. Stats. Database 50

mentaccount under title Xl of the social security 62 USC departmenfor the employment service or for administration of
1321t01324). The rate established by the department for emplahis chapteror for services, facilities or records supplied to any
erswho finance benefits under®8.15 (2)or 108.151 (2)hall federalagency from the appropriation unde2®.445 (1) (n) The

be 75% of the rate established for other employers. The amodepartmenshall make to federal agencies such restare nec

of any employes assessment shall be the product ofrtiie essaryin connection with or because of such federal aid.

establishedor that employer multiplied by the emploiepayroll (2) All amounts received by the department for the adminis
of the previous calendar year as taken from quartertyribution trative account shalbe paid over to the state treasurer and credited
reportsfiled by the employer o the absence of the filing of suchto that account for the administration of thibapter and the
reports, estimates made by the department. Each assessmghploymeniservice, for the payment of benefitiageable to the
madeunder this subsection is due on the 30th day commencigountunder s108.07 (5)and for the purposes specified in sub.
afterthedate on which notice of the assessment is mailed by {fzen),

department.If the amounts collected under this subsection are In (2m) Fromthe moneys not appropriated unde2@445 (1)
excessof the amounts needed to pay interest dueatheunts oe)"(gf) and (gg) which are receivedy the administrative
shallberetained in the administrative account and utilized for the. o Atas interest and penalties under ttimpter the depart

purposesspecified in s108.20 (2m) _ ment shall pay the benefits chgeable to the administrative
(1n) Thedepartment shall publish as a class 1 notice under gcountunder s108.07 (5)and the interest payableémployers
985any rate established under s{im) within 10 days of the date under s108.17 (3m)and may pay interesiue on advances to the
thatthe rate is established. unemploymentreserve fund from the federal unemployment
(1p) Notwithstandingsub.(1m), an employer having a pay accountunder title XII of the social security ad2 USC 13210
roll of $25,000 or less for the preceding calendar yeexesnpt 1324 may make payments to satisfy a fedatalit exception cen
from any assessment under s{ilm). cerninga payment fronthe fund or any federal aid disallowance
(2) If the department finds, at any time within a fiscal year fdvolving the unemployment insurance program, or may make
which it has prescribed lower contribution rates to the administi@@ymentso the fund if such action is necessary to obtain a lower
tive accounthan the maximum rate permitted under §p.that interestrate or deferral of interepiyments on advances from the
such lower rates will not adequately financeateninistratiorof ~ federalunemploymenaccount under title Xl of the social secu
this chapter or are excessive for that purpose, the department fiyact, except that any interest earned pending disbursement of
by general rule prescribe a new schedule of rates icase federalemployment security grants unde0.445 (1) (nhall
exceedinghe specified maximum to apply undkis section for be credited to the generélind. Any moneys reverting to the
the balance of the fiscal year administrativeaccount from the appropriations unde8.445
(2m) Within the limit specified by sul{1), the department (1) (ge)and(gf) shall b.e Utlllzed. as prOVIded in this subsection.
may by rule prescribe at any time asaoy period any such rate  (3) Thereshall be included in the moneys governed by sub.
or ratesor schedule as it deems necessary and proper hereur@&h) any amounts collected by the department undetGs04

Unlessthus prescribed, no such rate or rates or schedule sHait) (c) and(cm)and108.22 (1) (apnd(ac)as tardy filing fees,
apply under sub(1) or (2). forfeitures,interest on delinquemptayments or other penalties and

(3) If the federal unemployment tax act is amended to perrilfy €xcess moneys collected undet@3.19 (1Im)
amaximum rate of credit against the federal tax higher than  (4) Any moneys transferred to the administratizecount
90% maximumrate of credit permitted under sect@802(c) (1) from the federal administrative financing account pursuant to s.
of the internal revenue code on May 23, 1943, to an emp|0)]&8.16_1shall be expended or restored to that account in accord
with respect to angtate unemployment insurance law whos@”qu with 953;08-9%361 o 1651 . 36538 39 45 1033 o, 3368 198
standarccontributionrate on payroll under that law is more than History: 1973 ¢. 96559 1981 ¢. 36s.38, 39, 45, 1983 a. 1985a. 17
2.7%,then the standard contribution rate as to all employers un g0 1987 2. 2738,403 1989 a. 771991 a. 891997 a. 2739, 252, 1999 a. 15
this chapter shall, by a rule of the department, be increased from
2.7%of payroll to that percentage of payroll which correspond$8.205 Quarterly wage reports. (1) Each employeshall
to the higher maximumate of credit thus permitted against thdile with the department, in such foras the department by rule
federalunemployment tax; anslich increase shall becoméeef ~ requires,a quarterly report showing theame, social security
tive on the same date as such higher maximum rate of créfnberand wages paid to each employee who is employed by the
becomeoermissible under the federal amendment. employerin employment with the employeiuring the quarter

(4) If section 303 () (5) ditle 11l of the social security act and 1 1€ depariment may also by rule require each employer to include
section3304 (a) (4) of the internal revenue code are amended! the report any salary reduction amounts that are not wages and
permita state agency to use, in financing administrative expenfjjatould have been paid each such employee by the employer
turesincurred in carrying out itsmployment security functions, assalary during the quarter but for a salary reduction agreement

somepart of the moneys collected or to be collected under the siAfiléra cafeteria plan, within the meaningaf USC 125 The
unemploymentnsurance lawin partial or complete substitution STiPloyershall filethe report no later than the last day of the month
for grants under title 1lI, then this chapter shall, by rule of tH‘gIIowmg the completion of each quarter )
departmentbe modified in the manner and to the extent and (2) All employers of 100 or moremployees, as determined
within thelimits necessary to permit such use by the departmafitders.108.22 (1) (ag)shall file the quarterly report undsub.
underthis chapter; and the modifications shall beceffective (1) using arelectronic medium approved by the department for

onthe same date as such use becomes permissible undertheSi&ghemployers. An employer that becomes subject to the report
eral amendments. ing requirement under this subsection shall file its initial report

History: 1979 c. 341979 c. 10s.60 (13) 1981 c. 3151983 a. 827,384 1985  Underthis subsection for the 4th quarter beginning after the quar

a.29,332 1987 a. 2738, 403 1991 a. 3151993 a. 4901997 a. 391999 a. 15 ter in which the employer becomes subject to the reporting
requirement.Once an employer becomes subject to the reporting

108.20 Administrative account. (1) To finance thedmin  requirement under this subsection, the employer shall corttinue
istration of this chapter and to carry out its provisions and-pufile its quarterly reports under this subsection unless that require
posesthere is establishethe “administrative account”. This Mentis waived by the department.
accountshall consist of altontributions and moneys not other History: 1987 a. 381991 a. 891997 a. 391999 a. 15
wise appropriated paid to or transferred by the department for the
accountunder s.108.19 and of all moneys received for thel08.21 Record and audit of payrolls. (1) Every employ
accountby the state or by the department from any source, inclidg unit which employs one or more individuals to perfevork
ing all federal moneys allotted or apportioned to the statheor in this state shall keep an accuraterk record for each individual
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employedby it, including fullname, address and social securitptherwisebe a SaturdaySunday or legal holiday under state or
number,which will permit determination of the weekly wagedederallaw, the due date is the next following day which isaot
earnedby each such individual, the wages paid within each-qu&@aturdaySunday or legal holiday under state or federal law
terto that individual a.nd the Salary reduction amounts that are no C Any report or payment’ except a payment required by S.

wagesand that would have been paid by the employing unit to thaig 15(5) (b)or 108.151 (5) (f)to which this subsection applies
individual as salary but for a salary reduction agreement undejg@elinquent, within the meaning of péa), unless it is received
cafeteriaplan, withinthe meaning o026 USC 125 Each such py the department, in the form prescribed by law or rule of the
employingunit shaII_ permit any authorlzeq representative of “l%partmentno later than its due date as determined undsgpar
departmento examine, at anseasonable time, the work recordy it mailed is eithepostmarked no later than that due date or is
andany other records which may show any wages paid by fi&ejvedby the department no later than 3 days after that due date.
employing unit, or any salary reduction amouriteat are not Any payment required by 408.15 (5) (b)or 108.151 (5) (flis
wagesand that would have been paid by the employing unit gg|inquentwithin the meaning of paga), unless it is received by

salarybut for a salary reduction agreement under a cafetlznig ; :
within the meaning 026 USC 125regardless of the format in ghajyiigﬁg%eﬁgi#‘ni;h;;?gm if |r§ Zﬂged by laelaterthan the last

which such a record is maintained. If such a record is maintaine d) Th d f filing f b ived by th
by anemploying unit in machine—-readable format, the employing (d) The tardy payment fee or filing fee may be waived by the

unit shall provide the department with information necessary §gPartmentf the employer later files the required report or makes
retrievethe record. If the department determines that the empldy€ "equired payment and satisfies the department thae ot
ing unit is unable trovide access to such a record or that tH8 Payment wasardy due to circumstances beyond the employ
retrievalcapability at the site where the record is maintained is rfts control.
adequatdor efficient examination, the employing unit shatb- (e) Any notice filed under 408.15 (3) (apr (b) or 108.151
vide a copy of the record to the department and shall allow t(@ (a) or assurance filed under}8.151 (2) (apr (4) (a) 2.is
departmento remove the copy from that site feuch period as timely if it is received by the department by December 31f or
will permit examination at another location. Each such emplaoyailed, is either postmarked no later than that due date or is
ing unit shall furnish to the department upon demand a swaeteivedby the department no later than 3 days after that due date.
statemenbf the information contained in any such record. (f) Any noticeof assurance filed under 508.151 (2) (c)s

(2) Thefindings of anysuch authorized representative of théimely if it is received by the department by its due datefor
departmentbased on examination dfie records of any such mailed, is either postmarked no later than that due date or is
employing unit and embodied in an audit report mailedtte receivedby the department no later than 3 days after that due date.
employingunit, Sha" Constitute a detel’mination W|th|n the mean (1m) If an emp|0yer Oweany ContributionS, interest or fees
ing of 5.108.10 to the department under this chapter and failsay the amount

(3) If any such employing unit fails to keep adequate wodwed,the department has a perfected lien upon the empsoyer
recordsunder this section or fails to file the reports required by thigyht, title and interest in all of its real and personal property
chapteror required by the department under this chapter |ocatedin this state in the amount finally determined to be owed,
employingunit’s contribution liabilitywith respect to the period plus costs. Except where creation of a lien is barred or stayed by
for which suchrecords are lacking or deficient or for which suclankruptcyor other insolvency lavihe lien is dbctive when the
reportshave not been filed may be estimated by the departmengigpartmenissues a determination of the amount owed under s.
a determination made under1€8.10 108.10(1) and shall continue until the amount owed, plus costs

History: 1987 a. 381993 a. 3731997 a. 39 andinterest to the date @fayment, is paid. If a lien is initially

barred or stayed by bankruptcy or other insolvency iashall

108.22 Timely reports, notices and payments. (1) (a) becomeefiective immediately upon expiration or removal of such
If any employerother than an employer which has ceased busiaror stay The perfected lien does not give the department-prior
ness and has not paid or incurred a liabilitp&ywages in any ity over lienholders, mortgagees, purchasersalue, judgment
quarterfollowing the cessation of business, is delinquent in-makreditorsand pledges whose interests have been recorded before
ing by the assigned due date any contribution report, or ottibe departmerg’lien is recorded.
reportor payment to the department required of it undercthap (2) (a) 1. If any employing unit fails to pay to the department
ter except a quarterly report undetl®8.2050r a voluntary con - any amount found to be due it in proceedings pursuant to s.
tribution, the employer shall pay interest on any delinquent payog.1q provided that no appear review permitted under s.
mentat the rate of one percent per montlfraction thereof from 10g.10is pending and that the time for takingappeal or review
the date such payment became due. If any such employer is de{igs expired, the department or any authorized representative may

quentin making any quarterly report under108.205by the  issyea warrant directed to the clerk of circuit court for any county
assigneddue date, the employshall pay a tardy filing fee for f the state.

eachdelinquent quarterly report as follows: 2. The clerk of circuit court shall enter in the judgment and
1. For 1 to 100 employees, $25. lien docket the name of the employingit mentioned in the war
2. For more than 100 employees, $75. rantand the amount of the contributions, interest, coststret

(ac) In additionto any fee assessed under (@r an employer feesfor which the warrant is issued and the date when such copy
thatis subject to the reporting requirement undetG8.205 (2) is entered.
andthat fails to file its report in a format prescribed under that sub 3. A warrant entered under sutdshall be considered in all
sectionmay be assessed a penalty of $10 for each employee whag@ectsis a final judgment constituting a perfected lien upon the
information is not reported in a format prescribed unde®8.205  employingunit's right, title and interest in all real and personal
(2). propertylocated in the county where the warrant is entered.

(ae) For purposes of pafa), the number of employees 4 The department or any authorized representativg
employedby an employer is the total number of employeggereatefile an execution with the clerk of circuit court for filing
employecby the employer at artime during the reporting period. py the clerk of circuit court with theherif of any county where

(am) The interest and thtardy filing fees levied under p&&) real or personal property of the employing unit is fouadm
shallbe paid to the department and credited tatiministrative mandingthe sherif to levy upon and sell siidient real and per
account. sonal property of the employing unit to pay the amount stated in

(b) If the due date of a report or payment undé08.15 (5) thewarrant in the same manner as upon an execution against prop
(b), 108.151 (5) (f) 108.16 (8) 108.17 (2)or 108.205would erty issued upon the judgment of a court of record, and to return
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thewarrant to the department and pay to it the money collectedtton for collecting delinquent payments fraemployers, or both,
virtue thereof within 60 days after receipt of the warrant. but only to the extent of recovering the actual amount of the-over

(b) The clerk of circuit court shall accept, file and enter tHedymentand any costs and disbursements, without interest.
warrantin the judgment antien docket without prepayment of (c) 1. The department shall waive recovery of benétfids
any fee, but the clerk of circuit court shall submit a statement wlereerroneously paid if:

the proper fee semiannually to the departmemtering the pefi a. The overpayment was the result of a departmental error and
ods from January 1 to June 30 and July 1 to December 31 uniggsnot the fault of any employer under1§8.04 (13) (f) and
a different billing period is agreed to between therk of circuit b. The overpayment did not resdtom the fault of an

court and the department. The fees shall then be paid by L’f}ﬁ loveeas provided in sL08.04 (13) (f or because of a claim
departmentbut thefees provided by 814.61 (5)for entering the antgfglse stgtement or misrépre(se%tg%[ion.

warrantsshall be added to the amount of the warrantcafidcted o 2 If a determination or decision issued undetG8.09is

from the employing unit when satisfaction or release is presen b . h
ploying P amendedmodified or reversed by an appeal tribunal,abemis

for(z;lt?zhe department may issue a warrant of like terfome sionor any court, that actioshall not be treated as establishing a

andeffect to any employee or other agent of the department, wi %partmentaerror for purposes of subi. a.
may file a copy of such warrant with the clerk of circuit coofrt

(8m) If the department issues an erroneous warrant, the
any county in the state, and thereupon such clerk shall enter w\a@artmenshall issue a notice of withdrawaflthe warrant to the
warrantin the judgment and lien docket and the warrant sh

%iﬁrk of circuit court for the county in which the warrant is filed.
becomea lien in the sameannerand with the same force and ' N€ clerk shall void the warrant and any liens attached by it.
effect,as provided in sulf2). In theexecution of the warrant, the ~ (9) An individual who is an dicer, employee, membeor
employeeor other agent shall have all the powessferred by law Manageiolding at least 20% of the ownership interest of a eorpo
upon a sherif, but shall not be entitled to collect from therationor of a limited liability company subject this chapterand
employerany fee or chge for the execution of the warrant inWhO has control or supervision of or responsibility for filing €on

excesf the actual expenses paid in the performance of his or Héution reports or making payment of contributions, and who
duty. wilfully fails to file such reports or to make such payments to the

(4) If awarrant be returned not satisfied in full, the departmeffgPartmentor to ensure that such reports are filed or that such
shallhave the same remedies to enforce the amount due for me?tgartle gjadg,tmayt btiDudnd person?lly Ll'?bleffor SUCht
tributions, interest, and costs and other fees as if the departm@ftounts.nciuding Interest, tardy payment or Tiling 1ees, costs
hadrecovered judgment against taploying unit for the same aldother fees, in the event that after proper proceedings for the
andan execution returned wholly or partially not satisfied.  collectionof such amounts, as provided in this chaytier corpe

(5) Whenthe contributions set forth invearrant together with rattlﬁ " (g Ilmged “?b”c')ty comga n.ytls unta b]Ice to pay SLtjfhh a}mg unts
. o the department. Ownership interest of a corporatidimited
Ic;geg?rtr?gr?h%tcgrb{eeeens tgi(;jfg?t Otfhg?jémgmn?awti seﬂ{all(lz?sstﬁed;i%f ility company includes ownership or control, directly or-indi

p p , the dep 5

faction of the warrant and file it with the clerk of circuit court. Th%a|tlg&,b%elei%zlil\yi;ﬂgrggzglseerg?gﬂﬁdorb?,t?ﬁg?lr:z(i’/igymjggrlgggwd

clerk of circuit court shall immediately enter a satisfaction of tr“e the individual is under age 18, or by a combinatio? of more
judgmentonthe judgment and lien docket. The department sh@{ ihem “and such ownership interesta parent corporation or
senda copy of the satisfaction to the employer _limited liability company of which the corporation or limited
(6) Thedepartment, ift finds that the interests of the state willjability company unable to pay suamounts is a wholly owned
not therebybe jeopardized, and upon such conditions as it mgpbsidiary. The personal liability of suatfficer, employee, mem
exact,may issue a release of any warrant with respect to any ngat or manager as provided in this subsection survives dissolution,
or personal property upon which the warrant is a lien or cloyglorganization, bankruptcy receivership, assignment for the
upontitle, and such release shall be entered of record by the clggfefitof creditors, judicially confirmed extension composi
upon presentation to the clerk and payment offédeefor filing  tion, or any analogous situation of the corporationlimited
saidrelease and the same shall be loeldclusive that the lien or Jiahility company and shall ket forth in a determination or deci
cloud upon the titleof the property covered by the release is extigjonissued under €08.10
guished. History: 1973 c. 247Sup. Ct. Ordei67 Wis. 2d 585774 (1975)1975 c. 343

i an 979c¢. 521981 c. 361985 a. 1729; 1987 a. 381989 a. 771991 a. 891993 a. 12,
(7) At anytime after the filing of a warrant, the departme 731005 a. 2241097 & 391900 4. 15

may commence and maintain a garnishee action as provided l:Unly the department may waive collection of an overpayniagp v LIRC, 133
ch.812or may use theemedy of attachment as provided by chais. 2d 422 395 N.w2d 815(Ct. App. 1986).
811 for actions to enforce a judgment. The place of trial of suchnemploymentompensation warrants may be docketed by a clerk of circuit court
anaction may be either in Dane County or toeinty where the prior to issuance of the warrants to the siéoif levy purposes. 61 AttyGen. 148.

. f - Th t t h i ti hether t k f t t
debtorresides and shall not be changed from the county in WhigBgessamont arro. 67 At Gon st 0 SCe fecovery of overpayments due to

suchaction is commenced, except upon consent of the parties.

. d('8')d (a)l’ Ifl_bg_rlutefitts are etr)roneotﬁslsll‘ pegdf tot{;\]n individual, thE08.225 Levy for delinquent contributions or benefit
Individual’s fiabiiity to reimburse the fund for the overpayment, e nayments. (1) DerINITIONS. In this section:

may be set forth in a determination or decision issued under's. “Contributions” include interesio imel t
108.09 Any determination which establishes or increases an (&) “Contributions” include interesfor nontimely paymen

overpaymenshall include a finding concerning whether waivefi"'dany penalties assessed by the department under this chapter

of benefit recovery is required under p@). If any decision of () “Debt” means a delinquent contribution or benefit ever

an appeal tribunal, the commission or any court establishesRgyment.

increasesan overpayment and the decision does not include a(c) “Debtor” means a person who owes the department-delin

finding concerning whether waiver of benefit recoverseiguired quentcontributions or a benefit overpayment.

underpar (c), the tribunal, commission or court shall remand the (d) “Disposable earnings” means that part of the earnings of

issueto the department for a determination. any individual after the deduction from those earnings of any
(b) To recover any overpayment which is not otherwise repasnountsrequired by law to be withheldny life, health, dental or

or recovery of whicthas not been waived, the department magimilar type of insurance premiums, union dusasy amount nec

offsetthe amount of the overpayment against benefits the indiviessary to comply with eourtorder to contribute to the support of

ual would otherwise be eligible to receive, or file a warrant againstinor children, and any leyywage assignment or garnishment

theliable individual in the same manner as is provided insnis  executedprior to the date of a levy under this section.
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(e) “Federal minimum hourly wage” means that wage préevy was madend any other liability owed to the department by
scribedby 29 USC 20§a) (1). the debtor

(f) “Levy” means all powers of distraint and seizure. (b) The department may refund or credit any amount left after

(g) “Property” includes all tangible and intangible persondhe applications under paia), upon submission of a claithere
propertyand rights to such properincluding compensation paid for and satisfactory proof of the claim, to the person entitled to that
or payable for personakrvices, whether denominated as wagegmount.
salary, commission, bonus or otherwise, periodic payments (8) ReLEASE OF LEvy. The department maglease the levy
receivedpursuant to a pension or retirempnbgram, rents, pro uponall or part of property levied upon tacilitate the collection

ceedsof insurance and contract payments. of the liability or to grant relief from a wrongful leviput that
(2) POWERSOFLEVY AND DISTRAINT. If any debtor who is liable releasedoes not prevent any later levy
for any debt neglects or refuses to pay that debt aftetetpart (9) WRONGFULLEVY. If the department determines that prop

menthas made demand for payment, the department may collegy has been wrongfully levied upon, the department may return
thatdebt and the expensesthé levy by levy upon any property the property at any time, or may return an amount of money equal
belongingto the debtor Whenever the value ahy property that to the amount of money levied upon.

hasbeen levied upon under this section is ndiicieht to satisfy (1) preservaTionoF REMEDIES. The availability of the rem

the claim of the department, the department may levy upon aﬁée(

E%c;/it;c;ge;mlr;%;ritg of the debtor until the debt and expenses of %’3&%‘2 g?ﬁefigﬁgd?g? t abridge the right of the department

(3) DUTIES TO SURRENDER. Any person in possession of (11) Evasion. Any person who removes, deposits or conceals
\ . - ANy pe p . or aids in removing, depositing or concealing any property upon
obligatedwith respect to property or rights to property that is SuQ\lhiCh a levy is authorized under this section wittent to evade

ject to levy and upon which a levy has been made shall, up Niefeat the assessment or collection of an "
. y debt may be fined not
demandof the department, surrender the property or rights er d orethan $5,000 or imprisoned for not more than 4 years and 6

chargethe obligation to the department, except that part of t :
propertyor rights which is, at the time of the demand, subject se%TJtt?gr?r both, and shall be liable to the state for the costs of pro

any prior attachment or execution under any judicial process. .
(12) NoTiceBerFoRELEVY. If no appeal or other proceeding for

(4) FAILURE TO SURRENDER;ENFORCEMENTOF LEVY. (&) Any \ . . h : .
debtorwho fails or refuses to surrender any propertyights to rewewlopermtl_?ed_ byflaw IS per;}dlng and éh?htln;e forttaklr:g k?r}l
; ; ppealor petitioning for review has expired, the department sha
property that is subject to lewypon demand by the department?nakea demand to the debtor for payment of the debt which is sub

is subject to proceedings to enforce the amount of the levy . - -
(b) Any 3rd party who fails to surrender any property or righ ectto levy and give notice that the c_iepartment may pursue legal
Y party Y prop IN%ction for collection of the debt against the debtdhedepart

to property subject to leyyipon demand of the department, is-su : ;
jectto proceedings to enforce the levihe 3rd party is not Iiable(E%Ent shall makéehe demand for payment and give the notice at

h ast10 daysprior to the levypersonally or by any type of mail
Ijoetg]te q_?]%aggqp%rﬁrﬁgﬂterswﬁ zaerr%grgpgrfglr ?eor:g%ag 325por/2)\(/)if vicewhich requires a signature of acceptance, at the address of
undérsub.(lS) on any 3rd party who fails to surrengoperty debtor as it appears on the records of the department. The

Proceedingshall not be initiated by the department until 5 dayicmandior payment and notice shall include a statement of the
afterservicge of the final demand. yThe deBartment shall issu& ountof the debt, including interest and penalties, and the name

determinatiorunder s108.10to the 3rd party for the amount of O 1€ debtor who is liable for thiebt. The debtts refusal or fai
the liability. ureto accept or receive the notice doesprevent the department

. rom making the levy Notice prior to levy is not required for a

- ) fibsequenievy on any debt of the same debtdthin one year
property on demand of the department or disgtmthe obliga ¢ the %ate o}/}éervice{)f the original levy y

tion to the department for which the levy is made, the 3rd party'is

dischargedfrom any obligation or liability to the debtavith (13) ServiceoFLEVY. (a) The department sharve the levy
respectio the property or rights tie property arising from the UPonthe debtor and 3rd parby personal service or by any type
surrenderor payment to the department. of mail service which requires a signature of acceptance.

(5) ACTIONSAGAINST THISSTATE. (a) If the department hastev _ (P) Personal service shall beade upon an individual, other
ied upon propertyany person, other than the debtor who is liabf@ana minor or incapacitateperson, by delivering a copy of the
to pay the debt out of which the levy arose, who claimistenest levy to the debtor or 3rd party personally;lbgving a copy of the
in or lien on that property and claims that that property was wrorgVy at the debtdes dwelling or usual place of abode witbme
fully leviedupon may bring a civil action against the state in tHéErsonof suitable age and discretion residing there; by leaving a
circuit court for DaneCounty That action may be broughtcopy of thelevy at the business establishment with diterf or
whetheror not that property has been surrendécetihe depart €Mmployeeof the establishment; ty delivering a copy of the levy
ment. The court may grant only the relief under. gia No other t0 an agent authorized by law to receive service of process.
actionto question the validitgf or restrain or enjoin a levy by the (c) The department representative who serves the levy shall
departmentmay be maintained. certify service of process on the notice of levy form and the person

(b) In an action under pdg), if a levy would irreparably injure servedshal_l acknowl_edge receipt of th_e certification by_5|g_n|ng
rights to property the court may enjoin the enforcementtut and_d_atlng it. If service is made by mail, the return receipt is the
levy. If the court determines that the property has been wrongfuligrtificateof service of the levy
levied upon, itmay grant a judgment for the amount of money (d) The debtdis or 3rd partys failureto accept or receive ser
obtainedby levy. vice of the levy does not invalidate the levy

(c) For purposesf an adjudication under this subsection, the (14) AnswerBY 3RD PARTY. Within 45 daysafter the service
determinationof the debt upon which thiaterest or lien of the of thelevy upon a 3rd partyhe 3rd party shall file an answer with
departments based is conclusively presumed to be valid.  the department stating whether the 3rd party is in possession of or

(6) DETERMINATION OF EXPENSES. Thedepartment shall deter obligatedwith respect toproperty or rights to property of the
mineits costs and expenses to be paid in all cases of levy  debtor,including a description of the property or the rights to

(7) UsE oF PRoCEEDS. (a) The department shall apply allPropertyand the nature and dollamount of any such obligation.
moneyobtained under this section first against the expenses of thg15) DURATION OFLEVY. A levy is efective from the date on
proceedingsnd then against the liability in respect to which thehich the levy is first served on the 3rd party until the liability out
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of which the levy arose is satisfied, until the levy is released thie offset against the federal tax can be secured under s. 3302 (a)
until one year from the date of service, whichever occurs first(3) of the federal unemployment tax act.

(16) WAGESEXEMPT FROMLEVY. In the case of benefit over ~ History: 1977c. 449
paymentsthe debtor is entitled to an exemption from levy of th‘f08.24 Penalties. (1) Any person who knowingly makes a

greaterof the f ollowing: 0 . false statement or representation to obtain any benefit payment
(a) A subsistence allowance of 75% of the delstdisposable ynderthis chaptereither for himselbr herself or for any other per

earningsthen due and owing; son, shall be fined not less than $100 nor more than $500 or
(b) An amount equal to 30 times the federal minimum hourlynprisonednot more than 9@ays, or both; and each such false
wagefor each full week of the debtarpay period; or statemenbr representation constitutes a separdeneé.

(c) In the case of earnings for a period other than a week; a sub(2) Any person who knowingly makes a false statement or
sistenceallowance computed so that it is equivalenthat pre  representatioin connection wittany report or as to any informa
videdin par (b) using a multiple of the federal minimum hourlytion duly required bythe department under this chaptar who

i
wage prescribed by rule of the department. knowingly refuses ofails to keep any records or to furnish any

i . reportsor information duly required by the department urttier
(1.7) .EXEMP.T'ONS' The first $1,000 of an account in a de’aos'chapter,shall be fined not less than $100 nor more than $500, or
tory institution is exempt from any levy to recosebenefit over

. imprisonednot more than 90 days or both; and each such false
payment. No other property is exempt from levy except as priatementr representation arevery day of such refusal or fail

videdin sub.(16). ure constitutes a separatdaise.

(18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASON OF (3) Any person who makes a deduction from the wages of an
Levy. No employer maglischage or otherwise discriminate with employeebecause of liability for contributions or payments in lieu
respectto theterms and conditions of employment against anyf contributions under this chapter because of the employse’
employeeby reason othe fact that his or her earnings have beggotentialright to benefits, or who knowingly refuses or fails te fur
subjectto levy for any one levy or because of compliance with amysh to an employee any notice, report or information duly
provisionof thissection. Whoever wilfully violates this subsecrequiredunder this chapter by the departmenbéofurnished to
tion may be fined not more than $1,000 or imprisoned for not metechemployee, or who, directly andirectly by promise of reem
than?2 years or both. ploymentor by threat not to employ or not to reemploy or by any

(19) APPEAL. Any debtor who is subject tlevy proceeding other means, attempts to induce an employee to refraim

. -~ claiming or accepting benefits or to waive any other rigider
madeby the department has the rightappeal the levy proceedlngC - P . YA .
S ; : this chapteror whose rehiring policy has discriminated against a
unders.108.10 The appealis limitetb questions of prior pay formeremployee by reason of their having claimed benefits, shall

mentof the debthat the department is proceeding against, a2 fined not lesshan $100 nor more than $500 or imprisoned not

mistakenidentity of the debtorThe levy is not stayed pending arj,orethan 90 days, or both; and each such deduction from wages,
appealin any case where property is secured through the 1ev¥eyery day of such refusabr failure, and each such attempt to

(20) CostorLEVY. Any 3rd party is entitled to a levy fee ofinduceconstitutes a separatefarise.

$5 for each levy in any case where property is secured through thg4) Any person who, without authorization of the department,
levy. The 3rd party shall deduct the fee from the proceeds of fh&mits inspection or disclosure of any record relating to the
levy. administrationof this chapter that is provided to the person by the
History: 1989 a. 771997 a. 187283 departmenunder s108.14 (7) (apr (b), and any person who,
without authorization of the commission, permits inspection or
108.23 Preference of required payments.  In the event of ?;?‘i'ﬁ;“{?;%lﬁggo{g iﬁlgtggr;%;h% ;??énisgﬁmg Sci’gghia :(;‘:rP
an employets dissolutionfeoganization, bankruptcyeceiver )
ship, assignment for benefit of creditors, judicially confirmec}og'“(g) (a) shall bg f'nfhd not Iess.th.{afn $25tnor mctnrze than $500
extensionproposal or composition, or any analogous situati rg‘at}/] %lmﬁnsonhe r']n tﬁ ??zundt): rl‘a' orting nr]?jrie lan rone yr;ee;ir
including the administration of estates in circuit courts, the pa? oth. Each such unauthorized Inspection or disclosure €ons

; ; utesa separate fdgnse.
mentsrequired of the employer under this chagteall have pref History: 1973 . 2471983 a. 81991 a. 89

erenceover all claims of general creditors and shall be paid next
afterthe payment of preferred claims for wages. If the employghg 26 Saving clause. The legislature reserves the right to
is indebted to the federal government for taxes due under the fgghendor repeal all or any part of this chapter at any time; and there
eralunemployment tax act and a claim foe taxes has been dulyshall be no vested private right of any kind against such amend
filed, the amount of contributions which shouldzéd to allow mentor repeal. All the rights, privileges or immunities conferred
the employer the maximum fset against the taxes shalive by this chapter or by acts done pursuant thereto shallsasigct
preferenceover preferred claims for wages astuall be on a par to the power of the legislature to amemdrepeal this chapter at
with debts due the United States, if by establishing the prefereacs time.
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