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At the locations indicated, amend the JD ;\ /,
as follows:
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: 1 u SECT[ON l( 620 445 (1). (gr) of the statutes is created to read
2 20 445 (1) (gr) Emp]ayment discrimination assessments All moneys recewed
: 3 &, from assessments collected under s. 111. 39 4) (c) 2 for the administration of subch
4 - Ilof ch 111
5 . SECTION ( l’?l 39 (4) (c) of the statutes is renumbered 111 39 (4) (c) 1 and
6 amended to read: ' ’
1 111. 39 @) © 1. If, after hearmg, the examiner finds that the respondent has
2. engaged in dlscrimination, unfair honesty tesﬁn& or unfalr genetlc testmg, the
-3 examiner shall make written fmdmgs and order such action by the respondent as
4 will effectuate the purpose of this subchapter, with or w1thout back pay If-the
5 ' an-employce eeaus&e?a—v&e!ationofsr_l_l_l_.zzl—by
‘6 MWM%W%MW@W%;
'8 MZZ—(ZHQ—Eh&examMeeshan—awardeempemaﬁem&eweﬁmnstatemean
9 reqaested-by—all—paeties—and—may—award—eempensatren—m—heu—ef—reinseatement—if
‘10 WW&%%MM& E
1 wmmmewawghansoeemmepmemhmuoeemmwemy
12 : wageoﬂthe—pessen—disepimiaated—againsmen-eheadelaaen—eeeuﬂed- Back pay
13 liabihty may not+accrue from a date more than 2 years prmr to the:filing of a
14 o complaint with. the department Tnterim eamings or amounts earnable w1th
15 reasonable diligence by the person dlscrimmated against or sub_]ected to unfair
16- ' honesty testing or unfair genetic testing shall operate to reduce back pay otherwise
17 . allowable. Amounts received by the person dlscrlminated against or sub_)ect to the
18 unfair honesty testmg or unfalr genetic testing as unemployment benefits or Welfare ‘
A9 = oy payments shall not reduce the back pay otherwnse allowable but shall be withheld' N
20 " from the person discriminated agamst or subject to unfair honesty testing or unfair
21 - genetic testmg and unmediately pald to the unemployment reserve fund or, in the
22 ! case ofa welfare payment to the welfare agency making the payment '
23 SECTION ix lﬁ 39 (4) () 2. of the statutes is created to read 4
24 | 111.39 (4) (0 2. If the examiner finds that a respondent has discriminated
25 : against a person- in promotion, compensation. or in terms, condmons, or privileges
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of employment on the basxs of sex, race, color, natlonal origin, or ancestry, the™
2 exariner, in addition to any actlon ordered under subd. 1., shall. order the
3 'respondent to pay to the person compensatory and punitive damages in an amount.
4 that the examiner finds appropriate and to pay to ‘the department an assessment
5 ‘-equal to 10% of the amount of compensatory and punitive damages ordered. All
6 | assessments collected under this subdivision shall be deposited in the general fund
7  and credited to the appropriatlon account under s. 20 445 (1) (gn). .
8 SECTION ﬁ ‘1’11 39 (4) (c) 3. of the statutes is created to read:
9 11139 (4) (c) 3. If the examiner orders any payment under subd 1 or 2. because
10 of a violation of . 111.321 by an individual employed by an employer the employer

_ ll‘ , | -of that 1nd1v1dual is liable for the payment
12 ‘ SECTION g lll 39 (4) (c) 4. of the statutes is created to read:

13 111. 39 (4) (¢ 4. If the examiner ﬁnds a respondent violated s. 111.322 (2m), the
14 examiner shall award compensation in lieu of reinstatement if requested by all'
15 - parties and may award compensation in lieu of reinstatement if requested by any ‘
16 party Compensation in lieu of reinstatement for a violation of s. 111 322 (2m) may
17  not be less than 500 times nor more than 1. 000 times the: hourly wage of the person
18 A discrimmated against when the violatlon occurred

MCHUN ( I?unstatutory provisions. ‘_
20 (1) WAGE DISPARITY STUDY.
» Zi ' “ (a)y Def‘ nmon In this subsection, “minority group member” has the meaning
, 22. Agiven in section 560 036 (1) (P of the statutes '
23 - (b) Cammzttee By the ﬁrst day of the 3rd month beginning after the effective
24 o date of this_ paragraph, the secretary of workforce development hali create and

25
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the issues specrﬁed in paragraph (d) and report its ﬁndmgs, conclusrons and

~fn
recommendatlons as prov1ded in paragraph (e)

(c) Membersth The commlttee shall con51st of the followmg members
» 1. Two members who are representanves of busmess and mdustry, who shall
be appointed from a list of candidates submitted by an assocratlon that represents
the interests of husinesses and mdustries in this state. - '

2. Two members who are representatlves of organized labor who ‘shall be

._appointed from a list of candidates submitted by a labor orgamzation that is

chartered by a federatlon of national or international labor organizations admits to-

v,

o membership local labor orgamzatmns, and exists primarily to carry orr educational

SN

legislative. and coordinatmg activ1ties

" 3. Two members who are represent,ativés' of ‘organizations whose objectives

' include the elimination of wage' disparities between mén and wo‘n'ien‘iand between
_'minority group members “and nonminority group members and :who have;_
' "':undertaken advocacy, educatlonal or legislative imtlatives in pursuit of that

_ objective

‘4. Three members who are employees of an instltution of higher edugation or.

a research institution and who have experience and expertise in the collection and

analysis of data concerning W 'ge dlsparities between men and women and between»

e

~minority: group members and. nonminority group members a‘hd whose research has. -

v~

been used in efforts to eliminate those disparities

(d) Study The committee shall study all of the following

L The extent to which wage disparities exnst in both the pubhc and private

Sectors, between men and women and between mmority group members and

nonmmority group members
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2. The factors that cause;’ dr that tend to cause, those wage disparities .

members and nonminority group members, both Within and across occupations, the
payment of lower wages in occupations dominated by women or by minority group
members, disparities between men and women in child—rearlng responSibilities, and

disparities in education and training between men and women and between minority

group members and nonmmority group members

3. The consequences of those wage disparities on the economy and on indiVidual

. ‘families

(e) Recommeudatio 5. The committee shall recommend snliitmns and policy

_ altematives. including proposed legislation to eliminate and prevent wage

disparities between men and ‘women and between minority group members dnd

nonminority group members. By the first day of the 15th month beginning after the

" and: recommendations to the. secretary of workforce development who shall submit

that report to the appropriate standing committees of the Iegislature in the manner .

'provided under section 13.72 (3) of the statutes-and to the govemor by the first day

' of thie 16th ‘mo'n't'h begin'nmg' after ‘pu‘blicatio 1

“'SECTION { Initial applicability. .

“ity

Employment discrimination damages?

'of section 111.39 (@) () of the statutes and the creation of 'section 111 30 (4) (c) 2..3.,

and. 4. of the statutes firSt apply to acts of employment discrimination committed on"

._(I

) the effective date of this subsection -,

A (END) o S ) T

including segregation between men and women and between minority group‘

-effective date of this paragraph the committee shall report its ﬁndings concluSions, '

The renumbering and-amendment




