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Fiscal Estimate Narratives
DOA 12/20/01

LRB Number 01-3444/1 |Introduction Number AB-646 |Estimate Type  Original

Subject

Fringe benefits for state employees who are limited term employees

Assumptions Used in Arriving at Fiscal Estimate

For purposes of this estimate the Department analyzed the current number of limited term employees by fund
source, then estimated the current number of those employees who might qualify for additional fringe benefits
under this bill.

Assumptions

1. The current L | E protile is a reasonable basis for making an annualized cost estimate.
2. The current funding array of LTEs is typical of LTE staffing annually for the department.

-Based on this presént data, the department estimates that there would be approximately 60-70 LTEs who
would qualify for additional benefits in the form of vacation, tenure, paid holidays, sick leave and performance
awards. . » ,

Because of the variables involved in calculating vacation and holidays entitlements, plus unknown sick leave
use (no data exists) and potential performance awards, it is difficult to form a precise cost estimate. However, if
annual costs of $2,000 per newly qualified LTE were valid, the department might expect to incur $120-140,000
(all funds) of new costs. The predominant portion of these costs would be PR-S for department service
operations.

Long-Range Fiscal Implications

Similar annual costs with slight annual escalation due to wage changes.
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Fiscal Estimate Worksheet - 2001 Session

Detailed Estimate of Annual Fiscal Effect

| Original O

Updated E] Corrected D Supplemental
LRB Number 01-3444/1 Introduction Number AB-646
Subject

Fringe benefits for state employees who are limited term employees

annualized fiscal effect):

None

l. One-time Costs or Revenue Impacts for State and/or Local Government (do not include in

Il. Annualized Costs:

Annualized Fiscal Impact on funds from:

Increased Costsl Decreased Costs

A. State Costs by Category

State Operations - Salaries and Fringes $120,000

(FTE Position Changes)

State Operations - Other Costs

Local Assistance

Aids to Individuals or Organizations

TOTAL State Costs by Category $120,000 A $

B. State Costs by Souice of Funds ’ B

GPR 5,000

FED 5,000

PRO/PRS 110,000

SEG/SEG-S

lil. State Revenues - Complete this only when proposal will increase or decrease state revenues
(e.g., tax increase, decrease in license fee, ets.)

Increased Rev Decreased Rev

DOA/ Paul McMahon (608) 266-1359

Paul McMahon (608) 266-1359

GPR Taxes $ $
GPR Earned
FED
PRO/PRS
SEG/SEG-S
|TOTAL State Revenues $ $
NET ANNUALIZED FISCAL IMPACT
State Local
NET CHANGE IN COSTS $120,000 $
NET CHANGE IN REVENUE $ $
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