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AN AcT ...; relating to:

Memployer of a minor

connection with an allegation of employee misconduct an

parent or guardian to be present at the interview.

Analysis by the Legislative Reference Bureau

Under current law, the department of workforce development (DWD)\/or a
permit officer designated by DWD may issue a work permit permitting a minor 14
years of age or over to work in any gainful employment except in a classification of
employment or a place of employment that DWD has determined to be prejudicial
to the life, health, safety, or welfare of minors. Current law also permits a minor
under 14 years of age to be employed in a limited number of occupations enumerated
in statute. This bill prohibits an employer of a minor from interviewing the minor

in connection*an allegation of misconduct by any employee of the employer unless the

employer has first provided notice of the interview to the parent or guardian of the
ffior employee and permitthe parent or guardian to be present at the interview.

For further information see the state fiscal estimate, which will be printed as

an appendix to this bill. : o

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows: ’

SEcTION 1. 103.65 (8) of the statutes is created to read:
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SECTION 1

103.65 (3) An employer of a minor may not interview the minor in connection
with an allegation of misconduct by any employee of the employer unless the
employer has first provided notice of the interview to the parent or g“uardianl of the
minor employee and permits the parent or guardian to be present at the interview.

SECTION 2. 103.67 (2) (g){f the statutes is amended to read:

| Y4 .
103.67 (2) (g) Unless prohibited under s. 103.65;minors (1) or (2), a minor 12

years of age or older may be employed under the direct supervision of the minor’s

parent or guardian in connection with the parent’s-or guardian’s business, trade, or

attendance officers ofﬁcer in the performance of sheiidutie who refuses to admit

or locks out the officer from any place required to be inspected under ss. 103.64 to
103.82, or who conducts an interview of a minor in violation of s. 103.65 §32\ﬁlay be
required to forfeit not less than $25 nor more than $1,000 for each day of the first
offense and, for the 2nd or subsequent violation of ss. 103.64 to 103.82 within 5 years,

as measured from the dates the violations initially occurred, may be fined not less

than $250 nor more than $5,000 for each day'of the 2nd or subsequent offense or -

imprisbned not more than 30 days or both.

SECTION 4. Initial applicability.
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SECTION 4

(1) INTERVIEWS OF MINOR EMPLOYEES.J This act first applies to an interview of a

minor employee conducted by the employee’s employer on the effective date of this

subsection.

(END)
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MEMORANDUM
To: ~  Representative Berceau
From: Gordon M. Malaise, Senior Legislative Attorney
Re: LRB-4988/1 Investigations by employers of employee misconduct; require parent to be

notified and permit parent to be present when a minor is being interviewed

The attached draft was prepared at your request. Please review it carefully to ensure that it is
accurate and satisfies your intent. If it does and you would like it jacketed for introduction,
please indicate below for which house you would like the draft jacketed and return this

memorandum to our office. If you have any questions about jacketing, please call our program
assistants at 266-3561. Please allow one day for jacketing.

& JACKET FOR ASSEMBLY JACKET FOR SENATE

If you have any questions concerning the attached draft, or would like to have it redrafted,
please contact me at (608) 266-9738 or at the address indicated at the top of this memorandum.

If the last paragraph of the analysis states that a fiscal estimate will be prepared, the LRB will
request that it be prepared after the draft is introduced. You may obtain a fiscal estimate on the
attached draft before it is introduced by calling our program assistants at 266-3561. Please note
that if you have previously requested that a fiscal estimate be prepared on an earlier version of

this draft, you will need to call our program assistants in order to obtain a fiscal estimate on this
version before it is introduced.

Please call our program assistants at 266-3561 if you have any questions regarding this
memorandum.




