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Department of Employment Relations
Drafts for LRB

L. Introduce a bill to modify the ESG assignments for five agency head positions.

Executive Director, Judicial Commission

From --

20:923(4yb)4-

+ Tadicial ission: vedi '
To --

20.923(4)(d)s.

5. Judicial commission: executive director.

Nonstatutory provisions.

(1) INTERIM SALARY ADJUSTMENTS. Not withstanding section 20.923 (intro) and (14) of
the statutes or any provision of the compensation plan concerning executive salary groups, as
approved by the joint committee on employment relations, the appointing authority of the
position specified in section 20.923(4)(d)5. of the statutes, as affected by this act, may, prior to 90
days after the effective date of this subsection, adjust the salary for the incumbent in that position
who is appointed by the appointing authority. Any increase in salary for the incumbent under this
subsection is subject to the approval of the secretary of employment relations.

Librarian, State Law Library

Delete -
20:923(4)a)-

Secretary, Department of Employee Trust Funds

From --
209234 e tm:
To --
20.923(4)(f)2n.

2n. Employee trust funds, department of: secretary.

Secretary, Department of Corrections

From --
20.923(4)82¢
To --
20.923(4)(g)1L

11. Corrections, department of: secretary.
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Secretary, Department of Workforce Development

From --

20923(4H4-
To --

20.923(4)(g)5.

5. Workforce development, department of: secretary.

IL. Introduce a bill for the director and executive assistant of the WTCS positions

Director and Executive Assistant, Wisconsin Technical College System
YsC

From --

Add s. 20.923(7), Wis. Stats, —

WISCONSIN TECHNICAL COLLEGE SYSTEM EXECUTIVE POSITIONS.
The salary range for the director and executive assistant of the Wisconsin
Technical College System shall be contained in the recommendations of the
secretary of employment relations under s. 230.12(3)(e). The board of the

Wisconsin Technical College System shall set salaries for these positions within
the range to recognize merit, to permit orderly salary progression and to
recognize competitive factors. The salary of any incumbent in the positions
identified in pars. (a) and (b) may not exceed the maximum of the salary range
for the group to which the position is assigned. The positions are assigned as

follows:

(a) The position assigned to the general senior executive group 1 is the executive
assistant of the Wisconsin Technical College System.

(b) The position assigned to general senior executive eroup 2 is the director of
the Wisconsin Technical College System.

Revise s. 20.923(15), Wis. Stats. —

(a) An incumbent of a position that, under this section, has been assigned to
an executive salary group or a general senior executive group of the
compensation plan, or a university senior executive salary group, whose current
salary exceeds the maximum of the salary range to which his or her position’s
group is assigned, shall remain at his or her current rate of pay while he or she
remains employed in that position until the maximum of the salary range to
which his or her executive salary group or university senior executive salary
group is assigned equals or exceeds his or her current rate of pay.

(b) Except for the positions identified in subs. (4g), (5) and (7)(b), the pay of

any incumbent whose salary is subject to a limitation under this section may not
equal or exceed that amount paid the governor.

Attachment B



State of Wisconsin

2001 - 2002 LEGISLATURE LRB-3455/1
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2001 BILL
GEN
AN A ...; relating to: executive salary group assignments for certain state
employees.

Analysié by the Legislative Reference Bureau

Under current law, the state law librarian is assigned to executive salary group
(ESG) 1. In 2000-01, the annual salary range for ESG 1 is $49,475 to $76,688. This
bill eliminates the state law librarian’s ESG assignment. As a result, the salary
range for the state law librarian will be determined in the compensation plan.
Under current law, the director of the judicial commission is assigned to ESG
2. In 2000-01, the annual salary range for ESG 2 is $53,273 to $82,574. This bill
assigns the director to ESG 4. In 2000-01, the annual salary range for ESG 4 is
$61,748 to $95,709.
¥ Under current law, the secretary of employee trust funds is assigned to ESG 5¢
In 2000-01, the annual salary range for ESG 5 is $66,481 to $103,046. This bill
assigns the secretary to ESG 6. In 2000-01, the annual salary range for ESG 6 is
$71,576 to $110,941.
+ under current law, the secretaries of corrections and workforce development
are assigned to ESG 6. In 200001, the annual salary range for ESG 6 is $71,576 to

$110,941. This bill assigns these secretaries to ESG 7. In 2000-01, the annual salary
range for ESG 7 is $77,068 to $119,454.
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows: ‘

SECTION 1. 20.923 (4) (a) 4?.1 of the statutes is repealed.

SECTION 2. 20.923 (4) (b) 4.4 of the statutes is renumbered 20.923 (4) (d) 5.

SECTION 3. 20.923 (4) (e) 1m'.J of the statutes is renumbered 20.923 (4) (f) 3ec.

SECTION 4. 20.923 (4) ® 2gll of the statutes is renumbered 20.923 (4) (g) ld.”/

SECTION 5. 20.923 (4) (B) 4! of the statutes is renumbered 20.923 (4) (g) 5.

SECTION 6. Nonstatutory provisions.

(1) INTERIM SALARY ADJUSTMENT FOR DIRECTOR OF JUDICIAL COMMISSION.
Notwithstanding section 20.923 (intro.) and (14)Jof the statutes or any provision in
the 200103 compensation plan concerning executive salary groups, as approved by
the joint committee on employment relations 'under section 230.12 (3) (b)Jof the
statutes, the appointing authority of the position specified in section 20.923 (4) (d)

K’S?gs@meﬁe&thi t bef th 90th day after the effective date of thi
! Zby s act, may before the ay a er the effective date of this
subsection adjust the salary for the incumbent in that position who is appointed by

the appointing authority. Any increase in salary for the incumbent under this

subsection must be approved by the secretary of employment relations.

(END)

of the sututes
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LEGISLATIVE REFERENCE BUREAU

100 NORTH HAMILTON STREET

, 5TH FLOOR ' '
STEPHEN R MILLER MADISON, Wi 53701-2037 LEGALSEGTION:  (608) 26-seet
June 26, 2001
MEMORANDUM
To: Legislative Council - IND
" From: Rick A. Champagné, Senior Attorney
Re: LRB-3455/1 Executive salary group designations for certain state employees

The attached draft was prepared at your request. Please review it carefully to ensure that it is
accurate and satisfies your intent. If it does and you would like it jacketed for introduction,
please indicate below for which house you would like the draft jacketed and return this
memorandum to our office. If you have any questions about jacketing, please call our program
assistants at 266-3561. Please allow one day for jacketing.

JACKET FOR ASSEMBLY \/JACKET FOR SENATE

If you have any questions concerning the attached draft, or would like to have it redrafted,
please contact me at (608) 266-9930 or at the address indicated at the top of this memorandum.

If the last paragraph of the analysis states that a fiscal estimate will be prepared, the LRB will
request that it be prepared after the draft is introduced. You may obtain a fiscal estimate on the
attached draft before it is introduced by calling our program assistants at 266-3561. Please note
that if you have previously requested that a fiscal estimate be prepared on an earlier version of

this draft, you will need to call our program assistants in order to obtain a fiscal estimate on this
version before it is introduced.

Please call our program assistants at 266-3561 if you have any questions regarding this
memorandum.




