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IL. Introduce a bill for the director and executive assistant of the WTCSB positions

Director and Executive Assistant, Wisconsin Technical College System Board

From --

Add s. 20.923(7), Wis. Stats. —

WISCONSIN TECHNICAL COLLEGE SYSTEM EXECUTIVE POSITIONS,

The salary range for the director and executive assistant of the Wisconsin
Technical College System shall be contained in the recommendations of the
secretary of conployment relations under s. 230.12(3)(e). The board of the
Wisconsin Technical College System shall set salaries for these positions within
the range to recognize merit, to permit orderly salary progression and to
recognize competitive factors. The salary of any incumbent in the positions
identified in pars. (a) and (b) may not exceed the maximum of the salary range

for the group to which the position is assigned. The positions are assigned as
follows:

(a) The position assigned to the general senior executive group 1 is the executive

assistant of the Wisconsin Technical College System.

(b) The position assigned to general senior executive group 2 is the director of
the Wisconsin Technical College System.

Revise s. 20.923(15), Wis. Stats. —

Attachment B

(@ An incumbent of a position that, under this section, has been assigned to
an executive salary group or a general senior executive group of the
compensation plan, or a university senior executive salary group, whose current
salary exceeds the maximum of the salary range to which his or her position’s
group is assigned, shall remain at his or her current rate of pay while he or she
remains employed in that position until the maximum of the salary range to
which his or her executive salary group or university senior executive salary
group is assigned equals or exceeds his or her current rate of pay.

(b) Except for the positions identified in subs. (4g), (5) and (7)(b), the pay of
any incumbent whose salary is subject to a limitation under this section may not
equal or exceed that amount paid the governor.
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AN Ac ...; relating to: determination of annual salaries forjdirector and the

executive assistant of the Wisconsin Technical College System.

Analysis by the Legislative Reference Bureau

Under current law, the director of the Wisconsin Technical College System
(WTCS) is assigned to executive salary group (ESG) 6. In 2000-01, the annual salary
range for ESG 6 is $71,576 to $110,941. This bill eliminates the ESG assignment of
the director and establishes a WI'CS senior executive salary system. Under the bill,
two salary groups are established for the WTCS. The executive assistant of the
WTCS is assigned to general senior executive group 1 and the director is assigned
to general senior executive group 2. The salary range for these WT'CS salary groups
is established in a plan that is submitted to the joint committee on employment
relations for approval.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and a\ssembly, do

enact as follows:

A J ‘
SECTION 1. 20.923 (4) (f) 8. of the statutes is repealed.

IR
SECTION 2. 20.923 (7) of the statutes is created to read:
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20.923 (7) WisCONSIN TECHNICAL COLLEGE SYSTEM SENIOR EXECUTIVE POSITIONS.
The salary range for the director md[th);cutive assistant of the VW{sconsin Technical
College System shall be contained in the recommendations of the secretary of
employment relations under s. 230.12 (3) (e)%.J The board of the V\;fsconsin Technical
College System shall set the salaries for these positions within the range to which
the positions are assigned to recognize merit, to permit ofderly salary progression,
and to recognize competitive factors. The salary of any incumbent in the positions
identified in pars. (a) Jand (b)I may not exceed the maximum of the salary range for
the group to which the position is assigned. The positions are assigned as follows:

(a) The position assigned to general senior executive group 1 is the executive

assistant of the Wisconsin Technical College System.

Z
() The position assigned to general senior executive group &sd the director of

the Wisconsin Technical College System.
SECTION 3. 20.923 (14) (cil of the statutes is created to read:
20.923 (14) () Any adjustment of salary for an incumbent specified in sub. (7) /
is governed by the provisions of the proposal concerning general senior executives as
approved by the joint committee on employment relations under s. 230.12 (3) (e).‘/

J
SECTION 4. 20.923 (15) of the statutes is amended to read:
20.923 (15) SALARY ADJUSTMENT LIMITATIONS. (a) An incumbent of a position

that has been assigned to an executive salary group of the compensation plan or to

a general senior executive group or a university senior executive salary group under

this section, whose current salary exceeds the maximum of the salary range to which
his or her position’s group is assigned, shall remain at his or her current rate of pay

while he or she remains employed in that position until the maximum of the salary
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range to which his or her executive salary group or university senior executive salary
group is assigned equals or exceeds his or her current rate of pay.

(b) Except for the positions identified in subs. (4g) and, (5), and (7 ) Qbi, the pay
of any incuxﬁbent whose salary is subject to a limitation under this section may not

equal or exceed that amount paid the governor.

History: 1971 c. 18, 125, 164; 1971 c. 270 ss. 98, 104; 1971 ¢.307, 321; 1973 ¢. 90, 156, 243, 333; 1975 c. 28; 1975 ¢. 39 ss. 236¢ to 247, 735 (5); 1975 Ex. Order No. 24;
1975 c. 189, 199, 224, 422; 1977 ¢. 29 ss. 399g to 406d, 1649, 1650m, 1654 (8) (e), 1656 (43); 1977 c. 44; 1977 c. 187 5. 29, 30, 31, 135; 1977 ¢, 196 ss. 74 to 76m, 131; 1977
c. 203, 272, 277, 418, 447, 449; Sup. Ct. Order, 88 Wis. 2d xiii (1979); 1979 c. 32 5. 92 (1); 1979 c. 34, 89, 189; 1979 c. 221 ss. 201m to 218, 2202 (13); 1979 c. 361; 1981 c.
20 ss. 587 to 592g, 2202 (33) (b), (c), (56) (a); 1981 c. 96 ss. 16, G7; 1981 c. 121, 127, 347, 353; 1981 c. 390 5. 252; 1983 a. 27, 46, 121, 192, 371, 378; 1985 a. 18, 23; 1985
a. 29 ss. 603 to 607, 3202 (22) (a); 1985 a. 34, 332; 1987 a. 6, 27, 82, 119, 306, 340, 354, 399, 403; 1989 a. 31, 56, 107, 208, 219, 336; 1991 a, 39, 269; 1993 a. 12, 16, 75, 123,
144, 184, 294, 349, 399, 490; 1995 a. 27 ss. 1193 to 1217m, 9130 (4), 9216 (19); 1995 a. 37, 216, 225; 1997 a. 2,3,217,29, 41, 194, 237, 1999 a. 9, 42, 102, 186.

SECTION 5. 230.12 (3) (e) (title) of the statutes is amended to read-
230.12 (3) (e) v(title) University of Wisconsin system System senior executives,

facultg%nd academic staff employees; Wisconsin Technical College Syétem senior
5

executives.

History: 1971 c. 55, 125, 215; 1971 c. 270 ss. 20, 27,-28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 c. 12, 51, 90; 1975 c. 28, 39, 199, 224; 1977 ¢. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 ¢. 221; 1981 c. 20 s, 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999

"™ Smomron 6. 230.12 (8) (e)'of the statutes is renumbered 230.12 (3) (6) 1.V

SECTION 7. 230.12 (3) (e) 2./ of the statutes is created to read:

230.12 (3) (e) 2. e secretary, after receiving recommendations from the board
of the Wisconsin Technical College System, shall submit to the joint committee on
employment relations a proposal for adjusting compensation and employee benefits
for empioyees under s. 20.923 (7 ).J The proposal shall include the salary ranges and
adjustments to the salary ranges for the general senior executive salary groups
established under s. 20.923 (7)?’ Paragraph (b) and sub. (1) (bf) shall apply to the
process fof approval of all pay adjustments for such employees. The proposal as
approved by the joint committee on employment relations and the governor shall be
based upon a percentage of the budgeted salary base for such employees under s.

20.923 (7).'/

(END)
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To: Legislative Council - IND
From: Rick A. Champagne, Senior Attorney
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The attached draft was prepared at your request. Please review it carefully to ensure that it is
accurate and satisfies your intent. If it does and you would like it jacketed for introduction,
please indicate below for which house you would like the dratt jacketed and return this
memorandum to our office. If you have any questions about jacketing, please call our program
assistants at 266-3561. Please allow one day for jacketing.

JACKET FOR ASSEMBLY JACKET FOR SENATE

If you have any questions concerning the attached draft, or would like to have it redrafted,
please contact me at (608) 266-9930 or at the address indicated at the top of this memorandum.

If the last paragraph of the analysis states that a fiscal estimate will be prepared, the LRB will
request that it be prepared after the draft is introduced. You may obtain a fiscal estimate on the
attached draft beforc it is introduced by calling our program assistants at 266-3561. Please note
that if you have previously requested that a fiscal estimate be prepared on an earlier version of
this draft, you will need to call our program assistants in order to obtain a fiscal estimate on this
version before it is introduced.

Please call our program assistants at 266-3561 if you have any questions regarding this
memorandum.



