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DOA.......Caucutt — Department of Employment Relations merger into the
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AN AcT ...; relating to: the budget.

Analysis by the Legislative Reference Bukreau
STATE GOVERNMENT

STATE EMPLOYMENT

This bill eliminates DER and transfers its powers and \uties to DOA.
Currently, DER is charged with administering the state civil service system,
establishing and maintaining the state’s classification systemp, crafting the
compensation plan for most nonrepresented state employees for sybmission to the
Joint Committee on Employment Relations, establishing /procedures for
recruitment, selection, appointment, and promotion for classified positions in the -
state civil service, developing and maintaining the career execjyitive service, and
administering the hazardous employment program. The bill Also authorizes @\mﬂ"WO
additional unclassified division administrator positionsin DOA/

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:
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SECTION 1

SECTION 1. 13.121 (4) of the statutes is amended to read:

13.121 (4) INSURANCE. For the purpose of premium determinations under s.
40.05 (4) and (5) each member of the legislature shall accrue sick leave at a rate
equivalent to a percentage of time worked recommended for such positions by the
secretary of employment—relations administration and approved by the joint
committee on employment relations in the same manner as compensation for such
positions is determined under s. 20.923. This percentage of time worked shall be
applied to the sick leave accrual rate established under s. 230.35 (2). The approved
percentage shall be incorporated into the compensation plan under s. 230.12 (1).

SECTION 2. 13.123 (1) (a) 1. of the statutes is amended to read:

13.123 (1) (a) 1. Any membei' of the legislature who has signified, by affidavit
filed with the department of administration, the necessity of establishing a
temporary residence at the state capital for the period of any regular or special
legislative session shall be entitled to an allowance for expenses incurred for food and

lodging for each day that he or she is in Madison on legislative business, but not

_including any Saturday or Sunday unless the legislator is in actual attendance on

such day at a session of the legislature or a meeting of a standing committee of which
the legislator is a member. Thé amount of the allowance for each biennial session
shall be 90% of the per diem rate for travel for federal government business within
the city of Madison, as established by the federal general services administration.
For the purpose of deterniining the amount of the allowance, the secretary of
employment-relations administration shall certify to the chief clerk of each house the
federal per diem raté in effect on December 1, or the first business day thereafter if
December 1 is not a business day, in each even—numbered year. Each legislator shall

file an affidavit with the chief clerk of his or her house certifying the specific dollar
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SECTION 2
amount within the authorized allowance the member wishes to receive. Such
affidavit, when filed, shall remain in efféct for the biennial session.

SECTION 3. 13.20 (2) 6f the statutes is amended to read:

13.20 }(2) Pay RANGES; DURATION OF EMPLOYMENT. All legislative employees shall
be paid in accordance with the compensation and classification plan for employees
in the classified civil service within ranges approved by the joint committee on
legislative organization. The secretary of employment-relations administration
shall make recommendations concerning a compensation and classification schedule
for legislative employees if requested to do so by the joint committee on legislative
organization or by the committee on organization of either house. If the joint
committee does not approve pay ranges for legislative employees, the committee on
organization of either house may approve pay ranges for its employees.
Appointments shall be made for the legislative session, unless earlier terminated by
the appointing officer.

SECTION 4. 13.48 (2) (j) of the statutes is amended to read:

13.48 (2) (j) No later than the first day of the 7th month after the effective date
of each biennial budget act, thé secretary of employmentrelations administration
shall report to the building commission, in writing, regarding the desirability of
iﬂcludirig plans for day care facility space in the plans for any construction or major
remodeling project, enumerated in the state building program in the biennial budget
act, for any state office building. Based upon the report of the secretary of
empleﬁnent—relatiens administration, the building commission may direct that
plans for day care facility space be included in the plans for that construction or
major remodeling project.

SECTION 5. 13.51 (2) (b) of the statutes is amended to read:
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SECTION 5

13.51 (2) (b) The secretary of employment-relations administration or the

secretary’s designee.

MCTION 6. 15.16 (1) (intro.) of the statutes is amended to read:

15.16 (1) EMPLOYEE TRUST FUNDS BOARD. (intro.) The employee trust funds
board shall consist of the governor or the governor’s designee on the group insurance
board, the secretary of employment-relations administration or the secretary’s
designee and 11 persons appointed or elected for 4—year terms as follows:

SECTION 7. 15.165 (2) of the statutes is amended to read:

15.165 (2) GROUP INSURANCE BOARD. There is created in the department of

employee trust funds a group insurance board. The board shall consist of the

- governor, the attorney general, the secretary of administration, the-seeretary—of

employment-relations and the commissioner of insurance or their designees, and 5
persons appointed for 2—year terms, of whom one shall be an insured participant in
the Wisconsin retirement system who is not a teacher, one shall be an insured
participant in the Wisconsin retirement system who is a teacher, one shall be an
insuréd participant in the Wisconsin retirement system who is a retired employee,
and one shall be an insured employee of a local unit of government.

SECTION 8. 15.17 of the statutes is repealed.

SECTION 9. 15.173 of the statutes is repealed.

SECTION 10. 15.175 (title) of the statutes is repealed.

SEcTION 11. 15.175 (1) of the statutes is renumbered 15.105 (25m) and
amended to read:

15.105 (25m) STATE EMPLOYEES SUGGESTION BOARD. There is created in the

department of employment-relations administration a state employees suggestion
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SECTION 11
board consisting of 3 persons, at least one of whom shall be a state officer or employee,
appointed for 4—year terms. |

SECTION 12. 15.17‘7 (tiﬂe) of the statutes is repealed.

SECTION 13. 15.177 (1) of the statutes is renumbered 15.105 (16m), and 15.105
(16m) (a), as renumbered, is amended to read:

15.105 (16m) (a) There is created in the department of employment relations
administration a council on affirmative action consisting of 15 members appointed
for 3—year terms. A majority of the members shall be public members and a majority
of the members shall be minority persons, women and persons with a disability
appointed with consideration to the appropriate represehtation of each group.

SECTION 14. 16.004 (7) (a) of the statutes is amended to read:

16.004 (7) (a) The secrétary shall establish and maintain a personnel
management information system which shall be used to furnish the governor; and
the legislature and—the—depaﬁment—ef—empleyment—;elat}ens with current
information pertaining to authorized positions, payroll and related items for all civil
service employees, except employees of the office of the governor, the courts and
judicial branch agencies, and the legislature and legislative service agencies. It is
the intent of the legislature that the University of Wisconsin System provide position
and other information to the department and the legislature, which includes
appropriate data on each position, facilitates accountability for each authorized |
position and traces each position over time. Nothing in this paragraph may be
interpreted as limiting the authority of the board of regents of the University of
Wisconsin System to allocate and reallocate positions by funding source within the
legally authorized levels.

SECTION 15. 16.40 (18) of the statutes is amended to read:
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SECTION 15
16.40 (18) REQUIRE AGENCIES TO PROVIDE COPIES. Require each state agency, at
the time that the agency submits a request to the department for an increased
appropriation to be provided in an executive budget bill which is necessitated by the
compensation plan under s. 230.12 or a collective bargaining agreement approved
under s. 111.92, to provide a copy of the request to theseeretaryof-employment
relations-and the joint committee on employment relations.
SECTION 16. 16.415 (1) of the statutes is amended to read:
16.415 (1) Neither the secretary nor any other fiscal ofﬁcer of this state may
draw, sign, or issue, or authorize the drawing, signing, or issuing of any warrant on
the treasurer or other disbursing;,r officer of the state to pay any compensation to any

person in the classified service of the state unless an estimate, payroll, or account for

such compensation, containing the names of every person to be paid, bears the

certificate of the appointing authority that each person named in the estimate,
payroll or account has been appointed, employed, or sﬁbject to any other personnel
transaction in accordance with, and that the pay for the person has been established
in accordance with, the law, compensation plan, or applicable collective bargaining

agreement, and applicable rules of the

of employment relations denaftmigfl then in effect.

'SECTION 17. 16.415 (3) of the statutes is amended to read:

16.415 (3) Any sums paid contrary to this section may be recovered from any
appointing authority making such appointménts in contravention of law or of the
rules promulgated pursuant thereto, or from any appointing authority signing or
countersigning or authorizing the signing or countersigning of any warrant for the

payment of the same, or from the sureties on the official bond of any such appointing
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' SECTION 17

authority, in an action in the circuit court for any county within the state, maintained
by the secretary of employment-relations administration, or by a citizen resident
therein, who is assessed for, and liable to pay, or within one year before the
commencement of the action has paid, a state, city or county tax within this state.
All moneys recovered in any action brought under this section when collected, shall
be paid into the state treasury except that if a citizen taxpayer is plaintiff in any such
action he or she shall be entitled to receive for personal use the taxable cost of such
action and 5% of the amount recovered as attorney fees.

SECTION 18. 16.50 (3) of the statutes is amended to read:

16.50 (3) LIMITATION ON INCREASE OF FORCE AND SALARIES. No department, except
the legislature or the courts, may increase the pay of any employee, expend money
or incur any obligation except in accordance with the estimate that is submitted to
the secretary as provided in sub. (1) and approvéd by the secretary or the governor.
No change in the number of full-time equivalent positionsk authorized through the
biennial budget process or other legislative act may be made without the approval
of the joint committee on finance, except for position changes made by the governor
under s. 16.505 (1) (c) or (2), by the University of Wisconsin Hospitals and Clinics
Board under s. 16.505 (2n) or by the board of regents of the University of Wisconsin
System under s. 16.505 (2m) or (2p). The secretary may withhold, in total or in part,
the funding for any position, as defined in s. 230.03 (11), as well as the funding for
part—time or limited term employees until such time as the secretary determines
that the filling of the position or the expending of funds is consistent with s. 16.505
and with the intent of the legislature as established by law or in budget
‘determinations, or the intent of the joint committee on finance in creating or

abolishing positions under s. 13.10, the intent of the governor in creating or
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1 abolishing positions under s. 16.505 (1) (c) or (2) or i:he intent of the board of regents
2 of the University of Wisconsin System in creating or abolishing positions under s.
3 16.505 (2m) or (2p). Until the release of funding occurs, recruitment or certification
4 ~ for the position may not be uﬁdertaken. The secretary shall submit a quarterly
5 report to the joint committee on finance of any position changes made by the governor
6 under s. 16.505 (1) (c). No pay increase may be approved unless it is at the rate or
7 within the pay ranges prescribed in the compensation plan or as provided in a
8 collective bargaining agreement under subch. V of ch. 111. At-the request-of-the
..9 seeretary—of employment—relations;—the The secretary of administration may
10 authorize the temporary creation of pool or surplus positions under any source of
11 funds if the secretary of employment-relations determines that temporary positions
12 are necessary to maintain adequate stafﬁhg levels for high turnover classifications,
13 in anticipation of attrition, to fill positions for which recruitment is difficult. Surplus
14 or pool positions authorized by the secretary shall be reported quarterly to the joint
15 committee on finance in conjunction with the report required under s. 16.54 (8).
16 SECTION 19. 16.705 (3) (intro.) of the statutes is amended to read:
17 16.705 (3) (intro.) Cent
18 The secretary of employment relations
19 prior to award, under conditions established by rule of-the department— The
20 . shall review such contracts for contractual
2V1 services in order to ensure that agencies:
22 ‘ SECTION 20. 19.45 (11) (a) of the statutes is amended to read:

A —
23 %‘& 19.45 (11) (a) Th istra
24 ion i

Alectlon N he—-dep maa¥ala

25 shall, with the board’s advice, promulgate rules to impleinent a code of ethics for
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b
Oa‘ 1 classified and unclassified state employees except state public officials subject to this
2 subchapter, unclassified personnel in the University of Wisconsin System and
officers and employees of the judicial branch.
4 SECTION 21. 20.512 (intro.) of the statutes is repealed. E
nete: bod Com):o NENT
5 . SECTION 22 20.512 (1) (title) of the statutes is repealed.
vistetbud - ——
6 SECTION 23

by
v (‘ j .5 1)\ac)

20.512 (1) (a) of the statutes is WWJ
re roeoul ed 9

11 " SECTION 25.

vis - bud —_— —
‘ SECTION 26.

wole ' bv d . ~
SECTION 27.

weteyrtood — —— 5
14 SEcCTION 28.

V\'OE'- b (9} A ﬁ\
15 SECTION 29.

A p_Te, ‘. b v d - >
16 SECTION 30.

wle:bod _— —m
17 SEcCTION 31.

nelenbod _ —— 5
18 SECTION 32.

nwele t bvd ————— 5

SECTION 24.

20.512 (1) (i) of the statutes is renumbered 20.505 (1) (ic).

20.512 (1) (§) of the statutes is repealed.

v
20.512 (1) (jm) of the statutes is renumbered 20.505 (1) (jc).
20.512 (1) (k) of the statutes is Miunrb‘emd'mafs\a/)’(kd}/ 'r
20.512 (1) (ka) of the statutes is renumbered 20.505 (1) (ke). F'c;z: oo NENT

20.512 (1) (km) of the statutes is renumbered 20.505 (1) (kL).

20.512 (1) (m) of the statutes is repealed. : ‘l /
20.512 (1) (pz) of the statutes i
20.512 (2) Wle“) of the statutes is repealed.

SECTION 33.

20.512 (2) (a) of the statutes is renumbered 20.505 (1) (ar), and

20 ar) (title), as renumbered, is amended to read:

21 20.505 (1) (ar) (title

92 action.

23 SECTION 34. 20 .

24 ECTION 35. 20.512 (2) (m) of the statutes is repealed.

;5 SECTION 36. 20.901 (1) (b) of the statutes is amended to read:
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SECTION 36

20.901 (1) (b) Notwithstanding ss. 230.047 and 230.29, in the case of an

emergency which is the result of natural or human causes, state agencies may

cooperate to maintain required state services through the temporary interchange of

- employees. The interchange of employees may be of 2 types: where an appointing

authority declares an emergency in writing tq the governor; or where the governor
or his or her designee declares an emergency. If an appointing authority declares an
emergency, the interchange of employees is voluntary on the part of those employees
designated by the sending state agency as available for interchange. If the governor
or his or her designee declares an emergency, the governor may require a temporary
interchange of employees. An emergency which is declared by an appointing
authority may not exceed 72 hours unless an extension is approved by the governor
or his or her designee. An employee who is assigned temporary interchange duties
may be required to perform work which is not nonnally performed by the employee
or described in his or her position classification. An interchange employee shall be
paid at the rate of pay for the employee’s permanent job unless otherwise authorized
by the secretary of employment-relations administration. State agencies receiving
employees on interchanges shall keep appropriate records and reimburse the
sending state ager'lcies for authorized salaries and expenses. The secretary of
employment-relations administration may institute temporary pay administration
policies as requiréd tq facilitate the handling of such declared emergencies. .

SECTION 37. 20.916 (2) of the statutes is amended to read:

20.916 (2) REIMBURSEMENT OF JOB APPLICANTS. Subject to rules of the secretary
of the department-of employment relations administration, reimbursement may be
made to applicants for all or part of actual and necessary travel expenses incurred

in connection with oral examination and employment interviews.
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SECTION 38

SECTION 38. 20.916 (4) (a) of the statutes is amended to read:

20.916 (4) (a) If any state agency determines that the duties of any employee
require the use of an automobile, it méy authorize such employee to use a personal
automobile in the employee’s work for the state, and reimburse the employee for such
at a rate which 1s set biennially by the department of employment-relations
administration under sub. (8) subject to the approval of the joint committee on
employment relati.ons.

SECTION 39. 20.916 (4m) (b) of the statutes is amended to read:

20.916 (4m) (b) Except as otherwise provided in this paragraph, if any state
égency determines that an employee’s duties require the use of a motor vehicle, and
use of a personal motor vehicle is authorized by the agency under similar
circumstances, the agency shall authorize the employee to use a personal motorcycle
for the employee’s duties and shall reimburse the employee for the use of the
motorcycle at rates determined biénm'ally by the secreté.ry of emplementa:elatiens‘
administration under sub. (8), subject to the approval of the' joint committee on
employment relations. No state agency may authorize an employee to use or
reimburse an employee for the use of a personal motorcycle under this paragraph if
more than one individual is transported on the motorcycle. All allowances for the use
of a motofcycle shall be paid upon approval and certification of the amounts payable
by the head of the state agency for which the employee performs duties to the >
department of administration. |

SECTION 40. 20.916 (5) (a) of the statutes is amended to read:

20.916 (5) (a) Whenever any state agency determines that the duties of any
member or employee require the use of an airplane, it may authorize him or her to

charter such airplane with or without a pilot; and it may authorize any member or
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SECTION 40
employee to use his or her personal airplane and reimburse him or her for such use
at a rate set biennially by the department of empleyment—pelatmns administration
under sub. (8), subject to the approval of the joint committee on employment
relations. Such reimbursement shall be made upon the certification of the amount
by the head of the state agency to the department of administration. |

SECTION 41. 20.916 (8) (a) of the statutes is amended to read:

20.916 (8) (a) The secretary of employmnent-relations administration shall
recommend to the joint committee on employment relations uniform travel schedule
amounts for travel by state officers and employees whose compensation is
established under s. 20.923 or 230.12. Such amounts shall include maximum
permitted amounts for meal and lodging costs, special allowance expenses ﬁnder
sub. (9) (d), ahd porterage tips, except as authorized under s. 16.53 (12) (¢). In lieu
of the maximum permitted amounts for expenses under sub. (9) (b), (c), and (d), the _
secretary may recommend to the committee a per diem amount and method of
reimbursement for any or all expenses under sub. (9) (b), (¢), and (d).

SECTION 42. 20.916 (9) () 1. of the statutes is amended to read:

20.916 (9) (O 1. Scheduled air travel. Reimbursement for air travel shall be
limited to the lowest appropriate airfare, as determined by the secretary of
employment-relations administration. An employee may be reimbursed for air travel
at a rate other than the lowest appropriate airfare only if the employee submits a
written explanation of the reasonableness of the expense.

SECTION 43. 20.917 (1) (c) of the statutes is amended to read:

20.917 (1) (c) Reimbursement for moving expenses may be granted to a person
reporting to his or her first place of employment or reporting upon reemployment

after leaving the civil service, if reimbursement is recommended by the appointing
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SECTION 43

authority and approved in writing by the secretary of employment—relations

administration prior to the time when the move is made.

SECTION 44. 20.917 (2) (a) of the statutes is amended to read:

20.917 (2) (a) The secretary of employmentrelations administration shall
recommend a maximum dollar amount which may be permitted for reimbursement
of any employee movihg costs under sub. (1) (a) to (c), subject to the limitations
prescribed in par. (b). This amount shall be submitted for the approval of the joint
committee on employment relations in the manner provided in s. 20.916 (8), and
upon approval shall become a part of the compensation plan under s. 230.12 (1).

SECTION 45. 20.917 (3) (a) 1. of the statutes is amended to read:

20.917 (3) (a) 1. Lodging allowances shall be in accordance with the schedule
established by the Secretary of empleyment-relations administration, but may not
exceed the rate established under s. 13.123 (1) (a) 1. |

SECTION 46. 20.917 (3) (a) 2. of the statutes is amended to read:

20.917 (3) (a) 2. Lodging allowance payments are subject to prior approval in
writing by the secretary of emplemeﬂ#eelat*ens administration.

SECTION 47. 20.917 (5) (b) of the statutes is amended to read:

- 20.917 (5) (b) Payments under this subsection are in addition to any payments
made under sub. (1). Payments under this subsection may be made only with the
prior written approval of the secretary of employmentrelations administration.

SECTION 48. 20.917 (6) of the statutes is amended to read:

20.917 (6) The secretary of emplement—pel-at«}ens administration may, in
writing, delegate to an appointing aﬁthority the authority to approve
reimbursement for moving expenses under sub. (1) (c), a temporary lodging

allowance under sub. (3) (a) 2. or expenses under sub. (5) (b).



2003 — 2004 Legislature —-14 - LRB-0576/2
RAC:cjs:pg
SECTION 49

: ath
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qéj\i‘ SECTION 49. 20.923 (4) (intro.) of the statutes is amended to read:

20.923 (4) STATE AGENCY POSITIONS. (intro.) State agency heads, @ VMM

(Sdmin ot st andslection it de ..

: commission chairpersons@\ax_ljdtmembers shall be
identified and limited in number in accordance with the standardized nomenclature

o\dM‘N‘SM

plﬂin

(?)ov;’“')

4
5
6
7
8 all unclassified division administrator positions enumerated under s. 230.08 (2) (e)
9

shall be assigned, when approved by the joint committee on employment relations,

10 by the secretary of-employmentrelations administration to one of 10 executive sélary

11 groups. The joint committee on employment relations, by majority vote of the full
12 committee, ‘may amend recommendations for initial position assignments and
13 changes in assignments to the executive salary groups submitted by the seci'etary

14 of employment-relations administration. All division administrator assignments

15 and amendments to assignments of administrator positions approved by the
16 committee shall become part of the compensation plan. Whenever a new unclassified
17 division administrator position is created, the appointing authority may set the
18 salary for the position until the joint committee on employment relations approves
19 assignment of the position to an executive salary group. If the committee approves
20 assignment of the position to an executive salary group having a salary range
21 minimum or maximum inconsistent with the salary paid to the incumbent at the

22 time of such approval, the incumbent’s salary shall be adjusted by the appointing
23 authority to conform with the committee’s action, effective on the date of that action.
24 Positions are assigned as follows:

E N{O. 2 (4) (c) 3m-of'the statutes isrepea
4

st [4-25
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SECTION 51

SECTION 51. 20.923 (4) (g) 1m. of the statutes is repealed.

SECTION 52. 20.923 (4g) (intro.) of the statutes is amended to read:

20.923 (4g) UNIVERSITY OF WISCONSIN SYSTEM SENIOR EXECUTIVE POSITIONS.
(intro.) A compensation plan consisting of 9 university senior executive salary
groups is established for certain administrative positions at the University of
Wisconsin System. The salary ranges and adjustments to the salary ranges for the
university senior executive salary groups 1 and 2 shall be contained in .the
recommendations of the secretary of employmment relations administration under s.
230.12 (3) (e). The salary ranges and adjustments to the salary ranges for university
senior executive salary groups 3 to 9 shall be determined by the board of regents of
the University of Wisconsin System based on an analysis of salaries paid for similar
positions at comparable universities in other states. The board of regents shall set
the salaries for these positions within the ranges to which the positions are assigned
to reflect the hierarchical structure of the system, to recognize merit, to permit
orderly salary progression and to recognize competitive factors. The salary of any
incumbent in the positions identified in pars. (ae) to (f) may not exceed the maximum
of the salary range for the group to which the position is assigned. The positions are
assigned as follows:

ECTION 53. 20.923 (7) (intro.) of the statutes is amended to read:

20.923 (7) WiscoNSIN TECHNICAL COLLEGE SYSTEM SENIOR EXECUTIVE POSITIONS.
(intro.) The salary rahge for the director and the executive assistant of the Wisconsin
Technical College System shall be contained in the recommendations of the secretary
of employment relations administration under s. 230.12 (3) (e). The board of the
Wisconsin Technical College System shall set the salaries for these positions within

the range to which the positions are assigned to recognize merit, to permit orderly
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1 salary progression, and to recognize competitive factors. The salary of any
2 incumbent in the positions identified in pars. (a) _and (b) may not exceed the
3 maximum of the salary range for the group to which the position is assigned. The
4 positions are assigned as follows: ,‘ _ /0\“,\
59\(,{(9( SECTION 54. 36.09 (1) (i) of the statutes is amended to read: %'fe:%
66 36.09 (1) (i) Upon recommendation of the president and the
. osit sooritamont-and. selostion i o dop
8 relations gcretafy/Af administration, the board and the secretary of employment
9 relations administration shall jointly adopt general policies governing the
10 designation of positions to be exempt from the classified service as academic staff as
11 defined in s. 36.15 (1) (a) and (b). Nd position in the classified service may be
12 designated as an academic staff position under the general policies unless the
13 secretary of employmentrelations administration approves the designation.
14 SECTION 55. 36.09 (1) (j) of the statutes is amended to read: |
15 36.09 (1) (j) Except where such matters are a subject of bargaining with a
16 certified representative of a collective bargaining unit under s. 111.91, the board
17 shall establish salaries for persons not in the classified staff prior to July 1 of each
18 year for the next fiscal year, and shall designate the effective dates for payment of
19 the new saiaries. In the first year of the biennium, payments of the salaries
20 established for the preceding year shall be continued until the biennial budget bill
21 is enacted. If the budget is enacted after July 1, payments shall be made following
22 enactment of the budget to satisfy the obligations incurred on the effective dates, as
23. designated by the board, for the new salariés, subject only to the appropriation of
24 funds by the legislature and s. 20.928 (3). This paragraph does not limit the
25

authority of the board to establish salaries for new appointments. The board may
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not increase the salaries of employees specified in ss. 20.923 (5) and (6) (m) and
230.08 (2) (d) under this paragraph unless the salary increase conforms to the
proposal as approved under s. 230.12 (3) (e) or the board authorizes the salary
increase to correct salary inequities under par. (h), to fund job reclassifications or
promotions, or to recoghize competitive factors. The board may not increase the
salary of any position identified in s. 20.923 (4g) under this paragraph unless the
salary increase conforms to the proposal as approved under s. 230.12 (3) (e) or the
board authorizes the salary increase to correct a salary inequity or to recognize
competitive factors. The board may not increase the salary of any position identified
in s. 20.923 (4g) (ae) and (am) to correct a salary inequity that results from the
appointment of a person to a position identified in s. 20.923 (4g) (ae) and (am) unless
the increase is approved by the department of employmentrelations administration.
The granting of salary increases to recognize competitive factors does not obligate
inclusion of the annualized amount of the increases in the appropriations under s.
20.285 (1) for subsequent fiscal bienniums. No later than October 1 of each year, the
board shall report to the joint committee on finance and the-departments department
of administration and-employmentrelations concerning the amounts of any salary
increases granted to recognize conipetitive factors, and the institutions at which they
are granted, for the 12-month period ending on the preceding June 30.

SECTION 56. 36.27 (1) (am) 2. of the statutes is amended to read:

36.27 (1) (am) 2. The approved recommendations of the secretary of
employmentrelations administration for compensation and fringe benefits for
classified staff, for unclassified employees specified in s. 230.12 (1) (a) 1. b., and for
unclassified employees specified in s. 230.12 (3) (e). If these recommendations have

not been approved by the joint committee on employment relations by the time the
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board sets academic fees, the board may raise academicv fees for resident
undergraduate students by an amount sufficient to fund the recommendations of the
secretary of employment—relations administration for compensation and fringe
benefits for classified staff and for unciassiﬁed employees specified in s. 230.12 (1)
(a) 1. b. and the board’s recommendations for unclassified employees specified in s.
230.12 (3) (e). If the secretary of-employmentrelations administration has not made
recommendations by the time the board sets academic fees, the board may raise
academic fees for resident undergraduate students by an amount sufficient -to fund
the board’s estimaté of compensation and fringe benefits for classified staff and for
unclassified employees specified in s. 230.12 (1) (a) 1. b. and the board’s
recommendations for unclassified employees specified in s. 230.12 (3) (e). If the
board sets academic fees based ﬁpon the board’s estimate and the board’s
unapproved recommendations, and the recommendations of the board and the
secretary of employment relations administration_ as finally approvgd by the joint
»committee on employment relations call for a lower rate of compensation and fringe
benefits than the board’s estimate and unapproved recommendations, the board
shall lower academic student fees for resident undergraduate students for the next
academic year by an amount equal to the difference between the academic fees
charged and an amount sufficient to fund the approved recommendations. . If t};e
board sets academic fees based upon the board’s estimate and unapproved
recommendations, and the recommendations of the board and the secretary of
employmentrelations administration as finally approved by the joint committee on
employment relations call for a higher rate of compensation and fringe benefits than
the board’s estimate and unapproved recommendations, the board may raise

academic student fees for resident undergraduate students for the next academic -
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year by an amount equal to the difference between the academic fees charged and
an amount sufficient to fund~the approved recommendations.

SECTION 57. 40.05 (1) (b) of the statutes is amended to read:

40.05 (1) (b) In lieu of employee payment, the employer may pay all or part of
the contributions fequired by par. (a), but all the payments shall be available for
benefit purposes to the same extent as required contributions deducted from
earnings of the participating employees. Action to assume employee contributions
as provided under this paragraph shall be taken at the time and in the form
determined by the governing body of the participating employer. The state shall pay
under this paragraph for employees who are covered by a collective bargaining
agreement under subch. V of ch. 111 and for employees whose fringe benefits are

determined under s. 230.12 an amount equai to 4% of the earnings paid by the state

- unless otherwise provided in a collective bargaining agreement under subch. V of ch.

111 or unless otherwise determined under s. 230.12. The University of Wisconsin

~ Hospitals and Clinics Authority shall pay under this paragraph for employees who

are covered by a collective bargaining agreement under subch. I of ch. 111 and for
employees whose fringe benefits are determined under s. 233.10 an amount equal to
4% of the earnings paid by the authority unless otherwise provided in a collective
bargaining agreement under subch. I of ch. 111 or unless otherwise determined
under s. 233.10. The state shall pay under this paragraph for employees who are not
covered by a collective bargaining agreement under subch. V of ch. 111 and for
employees whose fringe beneﬁts are not determined under s. 230.12 an amount equal
to 4% of the earnings paid by the state unless a different amount is recommended by

the secretary of employmentrelations administration and approved by the joint

committee on employment relations in the manner provided for approval of changes
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in the compvensation plan under s. 230.12 (3). The University of Wisconsin Hospitals
and Clinics Authority shall pay under this paragraph for its employees who are not
covered by a collective bargaining agreement under subch. I of ch. 111 an amount
équal to 4% of the earnings paid by the authority unless a different amount is
established by the board of directors of the authority under s. 233.10.

SECTION 58. 40.05 (4) (ar) of the statutes is amended to read:

40.05 (4) (ar) The emplbyer shall pay under par. (a) for employees who are not
covered by a collective bargaining agreement under subch. I or V of ¢ch. 111 and for
employees whose health insurance premium contribution rates are not determined
under s. 230.12 or 233.10 an amount equal to the amouht specified in par. (ag) unless
a different amount is recommended by the secretary of employmentrelations .
administration and approved by the joint committee on employment relations in the
manner provided for approval of changeé in the compensation plan under s. 230.12
3). |

SECTION 59. 40.05 (4g) (a) 4. of the statutes is amended to read:

40.05 (4g) (a) 4. Has received a militafy leave of absence under s. 230.32 (3) (a)
or 230.35 (3), under a collective bargaining agreement under subch. V of ch. 111 or
under rules promulgated by the secretary of employmentrelations administration
or is eligible for reemployment with the state under s. 45.50 after completion of his
or her service in the U.S. armed forces. v

SEC'fION 60. 40.06 (1) (dm) of the statutes is amended to read:

40.06 (1) (dm) Each determination by a department head regarding the
classification of a state employee as a protective occupation participant shall be
reviewed by the department of employmentrelations administration. A state

employee’s name may not be certified to the fund as a protective occupation
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1 participant under par. (d) until the department of employment—relations

2 administration approves the determination. _

3 SECTION 61. 45.43 (7) (b) of the statutes is amended to read:

4 45.43 (7) (b) The department shall award a grant annually to a county that

5 meets the standards developed under this subsection and employs a county veterans’

6 service officer who, if chosen after August 9, 1989, is chosen from a list of candidates

7 who have taken a civil service examination for the position of county veterans’ service

8 officer developed and administered by thediw'isiOH—eﬁmePit—reePuitmentﬁxd—seleeﬁea

9 in-the department of emplement—relat}ens administration, or is appointed under a
10 civil service competitive examination procedure under ch. 63 or s. 59.52 (8). The
11 grant shall be $8,500 for a county with a population of less than 20,000, $10,000- for
12 a county with a population of 20,000 to 45,499, $11,500 for a county with a population
13 ~ of 45,500 to 74,999, and $13,000 for a county with a population of 75,000 or more.
14 The department shall use the most recent Wisconsin official populatibn estimates
15 prepared by the demographic services center when making grants under this
16 paragraph.
17 " SECTION 62. 46.29 (3) (d) of the statutes is amended to read:
18 46.29 (3) (d) The secretary of employmentrelations administration.
19 SECTION 63. 49.33 (5) of the statutes is amended to read: \
20 49.33 (5) PERSONNEL EXAMINATIONS. Statewide examinations to ascertain f\o« )(’\

3 | qualifications of applicants in any county department administering aid to families S

\ad _
{ kL)( 22 with dependent children shall be given by tth ini ] ivisi .

g ?EB_\C i ") department of employment—relations

24 administration. The department of employment-relations administration shall be

25 reimbursed for actual expenditures incurred in the performance of its functions
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1 under this section from the appropriations available to the department of health and
family services for administrative expenditures.

SECTION 64. 59.26 (8) (a) of the statutes is amended to read:

59.26 (8) (a) In any county with a population of less than 500,000, the board,

2
3
4
5 by ordinance, may fix the number of deputy sheriffs to be appointed in that county
6 at not less than that number required by sub. (1) (a) and (b) and may set the salary
7 of those deputies. The board may provide by ordinance that deputy sheriff positions
8

be filled by appointment by the sheriff from a list of all persons with the 3 highest i
. P AL

9 scores for each position based on a competitive examination. Such competitive S’\&

examinations may be by a county civil service commission or by@dgqsmﬂ@f_menﬁg
<_\ the department of employment—relations
Q\W“ 12 administration at the option of the board and it shall so provide by ordinance. The

"_—jdepartment of employment

relations administration shall, upon request of the board, conduct such examination

13

15 according to the methods used in examinations for the state civil service and shall
16 certify an eligible list of the names of all persons with the 3 highest scores on that
17 examination for each position to the sheriff of that county who shall make an
18  appointment from that list to fill the position within 10 days after he or she receives

19 the eligible list. The county for which such examination is conducted shall pay the
20 cost of that examination. If a civil service commission is decided upon for the
21 selection of deputy sheriffs, then ss. 63.01 to 63.17 shall apply so far as consistent
22 ‘with this subsection, except ss. 63.03, 63.04 and 63.15 and except the provision
23 governing minimum compensation of the commissioners. The ordinance or an
24 amending ordinance may provide for employee grievance procedures and

25 disciplinary actions, for hours of work, for tours of duty according to seniority and for
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other administrative regulations. Any board provision consistent with this
paragraph and existing on July 25, 1951, is validated. If the sheriff fills a deputy
sheriff position by promotion, the sheriff shall make the appointment to the position

from a list of 3 deputy sheriffs who receive the highest scores in a competitive

examination. Such competitive examinations may be by a county W
commission or by the wdepamment ¢ |ﬂ"‘

of employment-relations administration at the option of the board and it shall so

provide by ordinance.

SECTION 65. 70.99 (3) (a) of the statutes is amended to read:

70.99 (3) (a) The state department of employmentrelations administration
shall recommend a reasonable saléry range for the county assessor for each county
based upon pay for comparablé work or qualifications in that county. If, by
contractual agreement under s. 66.0301, 2 or more counties join to employ one county '
assessor with the approval of the secretary of revenue, the department of
employment-relations administration shall recommend a reasonable salary range
for the county assessor under the agreement. The department of revenue shall assist
the county in establiéhing the budget for the county assessor’s offices, including the
number of personnel and their qualifications, based on the anticipated workload.

SECTION 66. 73.09 (2) of the statutes is amended to read:

73.09 (2) DEPARTMENT OF REVENUE ASSESSMENT PERSONNEL. The requirements
established for local assessment personnel under sub. (1) shall also apply to
department of revenue assessment personnel commenciﬂg on January 1, 1981. The
department of employmentrelations administration with the assistance of the
department of revenue shall determine the position classifications for which

certification shall apply within the department of revenue. The first level of
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certiﬁcétion shall be obtained within 100 days of the employee’s appointment. The
department of revenue in consultation with the department of-employmentrelations
administration shall establish requirements for obtaining higher levels of assessor
certification.
SECTION 67. 73.09 (5) of the statutes is amended to read:
73.09 (5) EXAMINATIONS. As provided in subs. (1) and (2), the depértment of S M

revenue, assisted by theQ i i ton—i D ?W\W\

department of employmentrelations administration, shall prepare and administer

examinations for each level of certification. Persons applying for an examination
under this subsection shall submit a $20 examination fee with their application.
Certification shall be granted to each person who passes the examination for that
level. |

SECTION 68. 111.81 (5) of the statutes is amended to read:

111.81 (5) “Department” means the department of employment—relations
administration.

SECTION 69. 111.815 (3) of the statutes is repealed.

SECTION 70. 111.86 (2) of the statutes is amended to read:

111.86 (2) The department shall charge a state department or agency the
employer’s share of the cost related to grievance arbitration under sub. (1) for any
arbitration that involves one or more employees of the state department or agency.
Each state department or agency so charged shall pay the arhount that the
department charges from the appropriation account or accounts used to pay the
salary of the grievant. Funds received under this subsection shall be credited to the

appropriation account under s. 20.512-(1)-em) 20.505 (1) (kL).
SECTION 71. 146.59 (3) (b) of the statutes is amended to read:
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1 146.59 (3) (b) Any authorization under par. (a) shall comply with all applicable

2 provisions of subch. V of ch. 111 and ch. 230, any delegation of authority by the
3 department of empleyment relations administration to the board, and any collective
4

bargaining agreement with respect to employees of the board. ‘

(s A
5 ' SECTION 72. 227.10 (3) (e) of the statutes is amended to read: /%M\
6 227.10 (3) (e) Nothing in this subsection prohibits thew
7
8 relations gexretaryvffadministration from promulgating rules relating to expanded
9 certification under s. 230.25 (1n). d
10 SECTION 73. 227.47 (2) of the statutes is amended to read:
11 227.47(2) Except as otherwise provided in this subsection, a proposed or final
12 décision of the personnel commission, hearing examiner or arbitrator concerning an

13 appeal of the decision of the secretary of employmentrelations administration made
14 under s. 230.09 (2) (a) or (d) shall not be accompanied by findings of fact or

15 conclusions of law. If within 30 days after the commission issues a decision in such
16 an appeal either party files a petition for judicial review of the decision under s.
17 227.53 and files a written notice with the commission that the party has filed such
18 a petition, the commission shall issue written findings of fact and conclusions of law

19 within 90 days after receipt of the notice. The court shall stay the proceedings _ -

20 pending receipt of the ﬁndings and conclusions.

21 f SECTION 74. 230.01 (2) of the statutes is amendéd to read: j&
22

23

24

25 with adequate civil servite safeguards. It is the poligy of this state to provide fo
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equal employment opportunity by ensuring that all personnel actions including hire,
tentrre or term, and condition or privilege of employment be based on the ability to
perform the duties and responsibilities assigned to the particular position without
regard to age, race, creed orreligion, color, disability, sex, national origin, ancestry,
sexual orientation or political affiliatien. It is the policy of this stateTo take
affirmative action which is not in conflict with otheg provisiens of this chapter. It is
the policy of the state to ensure its employees opperfunities Torgatisfying careers and
fair treatment based on the value of eachi employee’s services. It is theolicy of this
state to encourage disclosure-of information under subch. III and to énsure thatany
employee employed b é governmental unit is protected from retaliatory action for
disclosing jmformation under subch. ITI. It is the policy of this state to correct pay

ipequities based on gender or race in the state civil service system,

TON7 0.0 e statu sT etk /
SECTION 76. 230.03 (9) of the statutes is amended to read:

230.03 (9) “Department” means the department of employmentrelations

administration.

TION 7 30.0 of at 1S d o

SECTION 78. 230.04 (1) of the statutes is amended to read:
230.04 (1) The setretary is charged with the effective administration of this-

chapter. Allpowers and duties, necessaryfo that end, which-are n

.
o ol h o 1n-the eomm v ha ad .
vested by-statut b 6 SS1O¥5L-t e St

reserved to the secretary.

SECTION 79. 23 of the statutes is amended to read:

04 (3) The secretary may issue enforceable-ufders on all matters relating

to the administration, enforcement and effect of this chapter and t es prescribed
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1 bee
9 .
3

4 SECTION 80. 230.04 (5) of the statutes is amended to read:

5 230.04 (5) The secretary shall promulgate rules on all matters relating to the
6 administration of the department and the performance of the duties assigned to the
7

8

— Mﬁ,@aﬂ
@H SECTION 81. 230.04 (7) of the statutes is amrendsd Wi/

10 230 04 (7)

11

12

13 r SECTION 82. 230.04 (9) (f) of the statutes is amended to read:

14 230.04 9 ® Establish an affirmative action subunit reporting directly o/t e
15 secretary. Theaffirmative action subunit shall advise and assist the§ecretary;

16 administrater and agency heads on establishing policies and programs to ensfire

17 appropriate affirmative action\ The subunit shall advise and assiét the secretary in
18 monitoring such programs and shal\provide staff to the affirmative action council.
19 SECTION 83. 230.05 of the statytesy amended to read: |

20 230.05 Powers and duties of the admigistrator secretary. (1) All powers
21 necessary for the effective administration of “the duties specified fo

22 administrator seeretary under this subchapter are resetwed to the

23 secfetagz. '

24 | 2) (a) Except as provided under par. (b), the administrator secret

25 / delegate, in writing, any of his or her functions set forth in this subchapteér to an
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appointing authority, within prescribed standards if the administrater secretary
nds that the agency has personnel management capabilities to perform sdch
functions eﬁ'ectiveiy and has indicated its approval and willingness to accept such
responXibility by written agreement. If the-administrator secretary detgrmines that
any agency is not performing such delegated function within prescribed standards,
the administrater secretary shall WithdraW such delegatéd function. The
administrater sgcretary may order transfer to the divisiof department from the
agency to which dslegation was made such agency stAff and other resources as

necessary to perform sych functions if increased staffwas authorized to that agency

as a consequence of such\Jelegation or if the divition department reduced staff or

* shifted staff to new responsibilities as a resylt of such delegation subject to the

approval of the joint committee ox finance./Any delegatory action taken under this
subsection by any appointing authoyity may be appealed to the personnel
commission under s. 230.44 (1) (a) (bY The administrator secretary shall be a party
in such appeal. ‘ |

(b) The-administrator segretary is prohibtéed from delegating any of his or her
ﬁnal responsibility for the/monitoring and oversi ' t of the merit recruitment and

selection program undef this subchapter.

(3) The administrator secretary may utilize th® services of technical or
specialized persgnnel to assist in implementing and maintaining a sound merit
recruitment ghd selection program. These services may be obtained from persons
within or Without state service.

(4Y The adm}mstpater secretary may issue enforceable orders oy all matters

efating to the administrétion, enforcement and effect of the provisions _of this

subchapter for which responsibility is specifically charged to the administrate



© O N, Ol A W N m

e e S o S S = S S S
GOO\'IG)U‘»#OO[\')HO

20
21
22
23

2003 — 2004 Legislature 29— FRACo

SECTION 83

secretary and the rules prescribed thereunder. Any action bfought againgt the
appointing authority for failure to comply with the order of the admifistrate
sedretary shall be brought and served within 60 dayé after the date/6n which the
administrator’s ecret.ary_’s order was issued. Such orders may b€ appealed to the
commissidp under s. 230.44 (1) (a) (b).

(5) The administrator secretary shall promulgaté rules for the effective
operation of the pxovisions of this subchapter for whicl responsibility is specifically
charged to the-adminigtrator secretary . Notice of $ie contents of such rules and any
modifications thereof shall be given to appointifig authorities affected thereby, and
such rules and modifications\ghall also be pfinted for public distribution.

(6) The administrator sexretary fmay seek the prior advice and counsel of
agency heads in the formulation ofRg oiicies and procedures concerning the duties
specified for the administrator @; under this subchapter.

(7) The-administrator sgcretary shall\use techniques and procedures designed
to certify eligible applicants to any vacant periyanent position within 45 days after
the filing of an appropyiate request by an appointng authority.

(8) The adufinistrator secretary may provide any personnel services to
nonstate goverpimental units and may charge the nonstqte governmental units for
providing th€ services.

SEZTION 84. 230.06 (1) (d) of the statutes is amended to xead:

30.06 (1) (d) Report promptly to the secretary er-the-a¥ministrate ‘ any
information the secretary or-the-administrater requires in conneckion with any
delegated personnel function and with each appointment, promotion) demotion,
suspension or separation from the service or other change in employee sta¥us.

SECTION 85. 230.06 (1) (e) of the statutes is amended to read:
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230.06 (1) () When requested by the secretary er-the-administrator, provide
reports~an employee work performance and any other records or information the
secretary or-administrator requires to carry out this subchapter.

SECTION 86. 236.06 Y(3) of the statﬁtes is amended to read:

230.06 (3) All reports and records submitted under sub. (1) shgit'be prepared
and presented at such times and imNsuch manner as the secretafy er-administrator
prescribes.

SECTION 87. 230.08 (2) (¢) of the statutesg gmiended to read:

230.08 (2) (c) The director, associate iréct and state historian of the
historical society; and, with the apppéval of the board of curators and the
administrater secretary, such numbef of specialists as are required by the society for

specific research, writing, collecting or editing projects which for a litjited period of

| time not to exceed 2 yeargsrenewable at the discretion of the board of curators and

the administrator seefetary for an additional 2—year period, require persons\with
particular trainixg or experience in a specialized phase or field of history, historics
esearch, wyiting, collecting or editing, and any persons whose entire salary is paid

om fyrds reappropriated to the society by s. 20.245 (1) (g) where competitive

expfhination is impractical

SECTION 88. 230.08 (2) (e) 1. of the statutes is amended to read:

230.08 (2) (e) 1. Administration — 101}/ }Z/- v

SECTION 89. 230.08 (2) (e) 4. of the statutes is repealed. v4

SECTION 90. 230.08 (2) (xe) of the statutes is amended to read:

230.08 (2) (xe) The director of Indian gaming in the department of
administration, and the attorney in the department of administration, appointed
under s. 569.015 (2).

o 3025
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SECTION 91. 230.08 (2) (y) of the statutes is amended to read:

230.08 (2) (y) The director and staff assistant of the federal-state relations
office of the department ef administration. | |

SECTION 92. 230.08 (4) (c) of the statutes is amended to read:

230.08 (4) (c¢) Any proposal of a board, department or commission, as defined
in par. (a) and s. 15.01 (5), or of the historical society, for a change in the number of
positions enumerated in sub. (2) (e), before being submitted to the legislature, shall
first be submitted by the board, department or commission or by the historical society
for a separate review by the department-of administration-and by-the secretary. The
dep&rtment—eﬁadm}mstrat}enfs secretary’s review shall include information on the
appropriateness of the proposed change with regard to a board’s, department’s,
commission’s or society’s current or proposed internal organizatioﬁal structure
under s. 15.02 (4)—The seeretary’s-review and shall include information on whether
the existing classified or existing or proposed unclassjﬁed division administrator
position involved is or would be assigned to pay range 1-18 or above in schedule 1,
or a comparable level, of the compensation plan under s. 230.12. The results of these
reviews this review shall be provided by-the department-of administration-and by the
secretary to the joint committee on finance and the joint committee on employment
relations at the same time that the board’s, department’s, commission’s or society’s
proposal is presented to either committee.

SECTION 93. 230.08 (7) of the statutes is amended to read:

230.08 (7) EXCEPTIONAL EMPLOYMENT SITUATIONS. The administrator secretary
shall provide, by rule, for exceptional methods and kinds of employment to meet the

needs of the service during periods of disaster or national emergency, and for other
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—

exceptional employment situations such as to employ the mentally disabled, the

2 physically disabled and the disadvantaged.

3 SECTION 94. 230.09 (2) (g) of the statutes is amended to read:

4 230.09 (2) (g) When filling a new or vacant position, if the secretary determines
5 that the classification for a position is different than that provided for by the
6 legislature as established by law or in budget determinations, or as authorized by the
7 joint committee on finance under s. 13.10, or as specified by the governor creating

8 positions under s. 16.505 (1) (c) or (2), the University of Wisconsin Hospitals and
9 Clinics Board creating positions under s. 16.505 (2n) or the board of regents of the
University of Wisconsin System creating positions under s. 16.505 (2m), or is

)
different than that of the prev10us incumbent, the secretary shal net}ﬁj——the (P‘“‘“

plasn
and the—seeretary—o m&ﬁ%@—«mmpm (?\"“">

13 Vithleld action he selection and-cerd
? lai "‘)
—_ ind i H)review the position to determine that sufficient
| ) plain

¥ 15 funds exist for the position and that the duties and responsibilities of the proposed
16 position reflect the intent of the legislature as established by law or in budget
17 determinations, the intent of the joint committee on finance acting under s. 13.10,
18 the intent of the governor creating positions under s. 16.505 (1) (c) or (2), the
19 University of Wisconsin Hospitals and Clinics Board creating positions under s.
20 16.505 (2n) or the intent of the board of regents of the University of Wisconsin System

. . ' C (plam)
21 creating positions under s. 16.505 (2m). Th ini ith)the

22 selection and certification process §6/thepositicermay 1t begi) until the secretary
.

23 of administration has authorized the position to be filled.

24 SECTION 95. 230.12 (7m) of the statutes is amended to read:
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SECTION 95
1 230.12 (7m) PAY ADJUSTMENT FILING REQUIREMENTS. Except as provided in the
2 rules of the secretary and in the compensation plan, pay increases shall be made only
3 on the dates prescribed under sub. (8). Appointing authorities shall at such times

4 "each year as speciﬁed by’ the secretary file with the seeretary-and-with—the
5 department of administration a list of employees showing their then existing pay
6 rates and their proposed new pay rates.

7 SECTION 96. 230.13 (1) (intro.) of the statutes is amended to read:\\\

230.13 (1) (intro.) Except as provided in sub. (3) and s. 103.13, the ge retary

and-the-administrater may keep records of the following personnel mafters closed to

SECTION 97. 230.13 (2) of the statutes is amended 0 read:
230.13 ‘Unless the name of an applicant 4§ certified under s. 230.25, the
13 secretary and the-administrater shall keep recdrds of the identity of an applicant for ‘
14 a position closed to the pyblic, except as provided in sub. (3).

15 ~ SECTION 98. 230.13 (3) ¥f the gtatutes is amended to read:

16 | 230.13 (3) The secretary A e-administrator shall provide to the department
17 of workforce development/or a county\child support agency under s. 59.53 (5

18 information requested under s. 49.22 (2m) that would otherwise be closed to the

19 public under thi€ section. Information provided™nder this subsection may only
20 include apndividual’s name and address, an individisl’s employer and financial

21 inforrhation related to an individual.

22 SECTION 99. 230.14 (4) of the statutes is amended to read: —

¥ Plain) ZARA
L yBiaax may charge an agency a feeXo announce

24 any vacancy to be filled in a classified or unclassified position in that agency. Funds

2 / ' 230.14 (4) Th
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1 received under this subsection shall be credited to the appropriation account under
2 s. 20:612-(1H-(ka) 20.505 (1) (ke).
3 SECTION 100. 230.147 (3) of the statutes is amended to read:
4 230.147 (8) Notwithstanding subs. (1) and (2), the state fair park board shall
5 make every reasonable effort to employ in permanent full-time equivalent positions
6 persons who, ‘at the time determined under sub. (4), receive aid under s. 49.19 or
7 benefits under s. 49.147 (3) to (5). The state fair park board shall consult with the
8 department of employment-relations to assure that its efforts under this subsection
9 comply with ch. 230.
10 1 SECTION 101. ’230.15 (1) of the statutes is amended to read:
11 230715 Suiject to the restriction under s. 230.143, appointments to, and
12 promotions in, the classified—seryice shall be made only according to—merit—and
13 fitness, which shall be ascertained so far as praeticable by competitive examination.
14 The administrator secretarymay waive competitive examination<for appointments
15 made underSubs. (Im) and (2) and shall waive competitive examination-for
16 appointments made under sub. (2m). ’
17 \ SECTION 102. 230.15 (1m) (c¢) of the statutes is amended to read:
18 30.15 (Im) (c) 1. Whenever a position is included in the classified-8ervice
19 under par. (a);~the administrater secretary may wa ive—the requirement for
20 ‘competitive examinationwsader sub. (1) with-réspect to the position and certify thé
21 incumbent employee for ‘appo' ntment to the position in accordance with subd. 2.
22 2. The-admipistrater secretary may Cextify an incumbent employee as eligibl
23 for appoirfment under subd. 1. if the administrabex secretary determines on th
92

basis of sound personnel management practices that the intumbent is qualified fo

the position‘included in the classified service.
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ployee is appointed a; eing certified under subd. 2., the

secretary shall defefmine the employ.ee’s\prob fonary status under

0.28, except that credit toward his or

e employee shall recei

probationary perjod for the time that the empldyee had been employed-in the position

immediately prior to appointment.
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11

12

13

14
15
16
17
18
19
20
21
22

23

SECTION 103. 230.15 (2) of the statutes is amended to read:

230.15 (2) If .a vacancy'occurs in a position in the classified service when
peculiar and exceptional qualifications of a scientific, professionat, or educational
charagter are required, and if presented with satisfactory evifence that for specified
reasons coqpetition in such special cases is impracticgble, and that the position can
best be filled Ry the selection of some designated person of high and recognized
attainmenfs in su qﬁalities, the adminispfator secretary may waive competition
requirements unless the vacancy is to Jge filled by promotion.

SECTION 104. 230.15¥2m) ofthe statutes is amended to read:

230.15 (2m) If a vacancy dgcurs in a position in the classified service and the
administrator secretary ig'notified bx an appointing authority that the position is to
be filled by a disabled'veteran under s.‘ 230.275, the administrator secretary shall
waive all competifion requirements for fillinxthe position. |

SECTION 105. 230.16 (1) (a) of the statutes g amended to read:

230716 (1) (a) The administrater secretary shalN\require persons applying for
adm#ssion to any examination under this subchapter ohunder the rules of the
{dministrato dep. artment to file an application with the di¥sion department a
reasonable time prior to the proposed examination.

SECTION 106. 230.16 (1) (am) of the statutes is amended to read:
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SECTION 106
230.16 (1) (am) The administrater secretary may require in connection with
he application such supplementary work history, educational trafscripts,
statements of physicians or others having knowledge of the applicant,/as needed for
qualifisation evaluations.
SECNON 107. .230.16 (1) (b) of the statutes is amended fo read:
230.16 (1) (b) The-division department shall furnislyapplication forms without
charge to all perdpns requesting them.
SECTION 108. R30.16 (2) of the statutes is gfnended to read:
230.16 (2) Compejjtive examinations shall be free and open to all applicants

who have fulfilled the pkeliminary requirements stated in the examination

-announcement. To assure tha%all applicants have a fair opportunity to compete,

examinations shall be held at sugh times and places as, in the judgment of the
administrater secretary, most pearly feet the convenience of applicants and needs
of the service. |

SECTION 109. 230.Y6 (3) of the statutey is amended to read:

230.16 (3) The #dministrator secretary myy appoint boards of examiners of at
least 2 persons fof the purpose éf conducting ora] examinations as a part of the

examination procedure for certain positions. AN board members shall be

well-qualified and impartial. All questions asked ahd answers made in any

examindtion of applicants shall be recorded and made a payt of the records of the
appficants.
SECTION 110. 230.16 (4) of the statutes is amended to read:

230.16 (4) All examinations, including minimum training axd experience

requirements, for positions in the classified service shall be job\related in

compliance with appropriate validation standards and shall be subject to the
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SECTION 110

approval of the administrater secretary. All relevant experience, whether paid or
unpaid, shall satisfy experience requirements.

SECTION 111. 230.16 (5) of the statutes is amended to read:

230.16 (5) In the interest of sound personnel managemght, consideration of
applicants and service to agencies, the administrator secrefary may set a standard
for proceeding to subsequent steps in an examination/provided that all applicants

are fairly treated and due notice has been given. Fhe standard may be at or above

the passing point set by the administratoy’ secretary for any portion of the
examination. The \administrateor secretdry shall utilize appropriate scientific

techniques and proceduxes in adminigtering the selection process, in rating the
results of examinations and\{n detefmining vthe relative ratings of the competitors.

SECTION 112. 230.16 (6) othe statutes is amended to read: |

230.16 (6) If any appligant is\ynable to complete the examination in the form
presented to the applicany/due to a disability, the divisien department shall provide
a reader, an appropriaté place to take the examination or other similar prerequisites
to ensure equality of opportunity in the examination.

SECTION 118. 230.16 (9) of the statutes is atnended to read:

230.16 (9) The officials in control of state, muxicipal and county buildings,
upon requisition by the administrater secretary, shall furnish without charge
adequate rooms and building services for the administration of examinations.

SECTION 114. 230.16 (11) of the statutes is amended to read:

230.16 (11) Records of examinations, including a transcript\gr recorded tape
of oral examinations, given under this subchapter shall be ‘retained forat least one
year. Inspection of such records shall be regulated by rules of the adminis brata

department.
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SECTION 115. 230.17 (1) of the statutes is amended to read:

230.17 (1) The administrater secretary shall provide by rules/the conditions,
nd¢ otherwise provided by law, under which an applicartt may be refused
examipation or reexamination, or an eligible refused certiffcation. These conditions
shall be kased on sufficient reason and shall refleef sound technical personnel
management\practices and those standards of coaduct, deportment and character
necessary and ddmanded to the orderly, effiéient and just operation of the state
service.

: SECTION 116. 230.N7 (2) of the statutes is amended to read:

230.17 (2) If the administrafor secretary refuses to examine an applicant, or
after an examination to certify an eligible, as provided in this section, the
administrator secretary, if Yequested by the applicant so rejected within 10 days of
the date of receipt of thefiotice of rejectiog, shall give the applicant a full and explicit
statement of the exagt cause of such refusal g examine or to certify. Applicants may
appeal to the commission the decision of the administrator secretary to refuse to -
examine or cepfify under s. 230.44 (1) (&) (b). Upodn request of an applicant or an
eligible for A civil service position who has a disability, the department of health and
family sgrvices shall obtain from the administrater secretaxy a detailed description
of all duties entailed by such position and shall determine and xeport its findings to
the¢/ administrater secretary, as to the ability of the applicént, or eligible, to perform

he duties of such position. Such findings shall be conclusive as to the 0 aliﬁ(;ations

of any applicant, or eligible, so examined. A notice of rejection shall wotify an

- applicant or eligible of his or her rights under this subsection.

SECTION 117. 230.17 (3) of the statutes is amended to read:
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230.17 (3) When any position to be filled involves fiduciary resgonsibility, the
appointing authority, where otherwise permitted by law, may require the appointee
to furnish bond or other security, and shall notify the admin#trator secretary of the

ount and other details thereof. Any surety company futhorized to do business in
this\state shall be a sufficient security on any such Fond.

SBCTION 118. 230.18 of the statutes is amghded to read:

230.18 Discrimination prohibited. Xo question in any form of application

or in ény exalgination may be so framed as to elicit information concerning the
~partisan political &y religious opiniong/or affiliations of any applicant nor may any
inquiry be made concdrning such opinions or affiliations and all disclosures thereof
shall be discountenahce excepl/that the administrator secretary may evaluate the
competence and impartialityQf applicants for positions such as clinical chaplain in
a state institutional prggram.\ No discriminations may be exercised in the
recruitment, applicatigh, examinatisp or hiﬁng process against or in favor of any
person because of the person’s political okreligious opinions or affiliations or because
of age, sex, disghility, race, color, sexual Orientation, national origin or ancestry
except as othgrwise provided.

SECTION 119. 230.19 (1) of the statutes is amended to read:

230.19 (1) The administrater secretary shill provide employees with
reagonable opportunities for career advancement, within a classified service
giructure designed to achieve and maintain a highly competeht work force, with due
consideration given to affirmative action.

SECTION 120. 230.19 (2) of the statutes is amended to read:

230.19 (2) If, in the judgment of the administrator secretary, the group of

applicants best able to meet the requirements for vacancies in positiond\in the
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SECTION 120
classified service are available within the classified service, the vacaricies shall be
filled by competition limited to persons in the classified service whe'are not employed
nder s. 230.26 or 230.27 and persons with the right of restgfation resulting from
layoff under s. 230.34 (2), unless it is necessary to go outsjd e the classified se'rvicé to
be cogsistent with an approved affirmative actigh plan or program. The
administrater secretary may also limit competitioh for promotion to the employees
of an agencX or an employing unit within gh agency if the resulting group of
applicants woul] fairly represent the proportion of members of racial and ethnic,
gender or disabled boups in the relevagnt labor pool for the state.

SECTION 121. 23821 (1) of the/statutes is amended to read:

230.21 (1) Subject to\s. 2304275, the administrater secretary may, to meet the
needs of the service, establislXseparate recruitment, examination and certification
procedures for filling positfons it\unskilled labor and service classes.

| SECTION 122. 230/21 (1m) (a) 8ntro.) of the statutes is amended to read:

230.21 (1m) (g) (intro.) If the administrater secretary uses the method of
random certificatfon to determine which apglicants for an unskilled labor or service
position will feceive further consideration Iqr the position, the administrator
secretary spall do all of the following: |

SEZTION 123. 230.21 (1m) (b) of the statutes is Rmended to read:

230.21 (1m) (b) If the administrator secretary udes the method of random
cettification to determine which applicants for an unskilled fabor or service position
will receive further consideration for the position and the appoikting authority does
not select a veteran or a person the hiring of whom WOlﬂd serve affirmative action
purposes, the appointing authority shall make and retain a written\record of the

appointing authority’s reasons for selecting the person who was appoited. The
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appointing authority shall make the written records available to the depgftment and
annually submit a report to the department summarizing the reasors contained in
the written records.

SECTION 124. 230.21 (2) of the statutes is amended to read:

230.21 (2) The-administrator secretary may designate classifications in which
applicagts are in critically short supply and may develop such recruitment,
examinatidp and certification processes as will provide agencies with prompt
certification when qualified applicants can be/found, provided that dﬁe notice has
been given and pf per competitive standayds have been maintained.

SECTION 125. 23Q.21 (3) of thé stdtutes is amended to read:

230.21 (3) The-admidgtrator gberetary shall designate classifications in prison
industries in the depaitment of\worrections as critical positions requiring expeditious
hiring and shall develop sucl{ recrui¢ment, examination and certification processes
as will provide the deparjfnent with prompt certification when (iualiﬁed applicants
can be found, providgd that due' notice has been given and proper competitive
standards have begn maintained. |

SECTION 126. 230.213 of the statutes is amended to read:

230.213 Affirmative action procedures for éorrections positions. The
adminisjfator secretary may, to meet affirmative action dbjectives, establish such
recryftment, examination and certification procedures for positions in the
department of corrections as will enable the department of correctidus to increase the
number of employées of a specified gender or a specified racial or ethnic group in
those positions. The administrater secretary shall design the procedurex to obtain
a work force in the department of corrections that reflects the relevant labdg pool.

The administrator secretary may determine the relevant labor pool from ‘the



© ® G o A~ W N M

[ T T S S O e S~ S A T o U

DN
(91

2003 — 2004 Legislature —42 — LRB-0576/2
: RAC:cjs:pg
SECTION 126

N

jcular geographic area of the g ' ; whichever is
ng the affirmative actio ective. :

SEcTION 127. 230.215 (3) (a) of the statutes is amended to read:

230.215 (3) (a) An agency may, with the approval of the secretary and-with-the |

, restructure budgeted
permanent positions as such positions become vacant or if an employee voluntarily
requests a job—sharing or permanent part-time employment opportunity. No
employee occupying a full-time permanent position may be involuntarily
terminated, demoted, transferred or reassigned in order to restructure that position
for permanent part—tim‘e employment and no such employee may be required to

accept a permanent part—time position as a condition of continued employment.

SECTION 128. 230.22 (3) of the statutes is amended to read:
230.22 (3) Subject to s. 230.275, the administrator secretary may establish
separate recruitment, evaluation and certification procedures for certain entry

professional poSitions. Vacancies in entry professional positions may be limjted to

persons with a degree from.an institution of higher education, as defined'in s. 108.02

(18), or a degree under an associate degree program, as ned in s. 38.01 (1).

SECTION 129. 230.22 (4) of the statutes i ended to read:

230.22 (4) The administrater se provide for cooperative programs

leading to eligibility for permeanent appointment in dxder to enable institutions of

higher education agencies to attract and train the highest caliber of

undergraduate’or graduate students for government employment.

CTION 130. 230.24 (1) of the statutes is amended to read:
230.24 (1) The secretary may by rule develyop a career executive program that

emphasizes excellence in administrative skills in order to provide agencies with a
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pool of highly qualified executive candidates, to provide outstanding admipdstrative
employees a broad opportunity for career advancement and to pyévide for the
mobility of such employees among the agencies and units of state gévernment for the
most édvantageous use of their ménagerial and administrative/skills. To accomplish
the purpose of this program, the administrator secreta ay provide policies and
standards for recruitment, examination, probation, gmployment register gontrol,
certificabion, transfer, promotion and reemployment, and the secretary may provide
policies and\standards for classification and sglary administration, separate from
procedures estaklished for other employment. The secretary shall determine the
positions which ma be filled from caregr executive employment registers.

SECTION 131. 230024 (1m) of the statutes is amended to read:

230.24 (1m) The policy established by the administrater secretary under sub.
(1) that deals with probation gh\ll provide the option of extending the probationary
period for individuals with/disabilities, as defined in s. 111.32 (8), who are employees
in a manner consistenywith s. 230.28 W) (bm).

SECTION 132. /230.25 (1) of the statutes is amended to read:

230.25 (1) Appointing authorities shall gixe written notice to the-administrator
secretary of Any vacancy to be filled in any positien in the classified service. The
administpbtor secretary shall certify, under this subghapter and the rules of the
admindstrator department, from the register of eligibles appropriate for the kind and
type of employment, the grade and class in which the position is classified, any

umber of names at the head thereof. In determining the numbeNof names to certify,
the administrator secretary shall use statistical methods “and personnel
management principles that are designed to maximize the number of cextified names

that are appropriate for ﬁlling the specific position vacancy. Up to 2\persons
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SECTION 132
considered for appointment 3 times and not selected may be removed from the
register for each 3 appointments made. Certification under this subsectixélall be
made before granting any preference under s. 230.16 (7).

SECTION 133. 230.25 (1g) of the statutes is amended to 1"e d: _

230.25 (1g) For every position to be filled by promotién from a promotional
regisber, the administrator secretary shall, after certifying names under sub. (1),
additionally certify the né.me of the highest ranked djéabled veteran whose disability
is at least 70%.

SECTION 13¢. 230.25 (1n) (a) (intro.) of the statutes is amended to read:

230.25 (1n) (a)Nintro.) After certifyihg names under subs. (1), (1g) and (1m),
the administrator secrebary may engage in expanded certification by doing one or
more of the following:

SECTION 135. 230.25 (1n)Ab) of the statutes is amended to read:

230.25 (1n) (b) The ad A.~ bor secretary may certify names under par. (a)
1. or 2. only if an agency fequests expat ded certification in order to comply with an
approved affirmative/action plan or progtam. The administrator sécretag may
certify names undgr par. (a) 3. only if an agendy requests expanded certification in
order to hire pefsons with a disability.

SECTION 136. 230.25 (2) of the statutes is amended to read:

23025 (2) (a) When certifying names. to appointihg authorities under this
section, the administrator secretary shall specify‘ whether ths certification includes
qualifying veterans or persohs the hiring of whom would serve\affirmative action
purposes, without divulging the names of those individuals. The\administrator
secretaxy. shall not disclose any applicant’s test score, with or without the addition

of veterans preference points under s. 230.16 (7), to the appointing authorits
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(b) Unless otherwise provided in this subchapter or the ruleg of the
administrator department, appointments shall be made by appointipg authorities
to all positions in the classified service from among those cerfified to them in
agcordance with this section. Appointments shall be made within 60 days after the
date\of certification unless an exception is made by the 4dministrator secretary. If
an appointing authority does not make an appgintment within 60 days after
certification)\ he or she shall immediately repgrt in writing to the administrater
secretary the redgons therefor. If the admjfistrato seéretary determines that the
failure to make am\appointment is po6t justified under the merit system, the
administrator secretaryghall issue order directing that an appointment be made.

SECTION 137. 230.25 (8) of’the statutes is amended to read:

230.25 (3) (a) Subject to'pax (b), the term of eligibility on original entrance and
promotional régisters is @ months and thereafter the register expires but may be
reactivated by the adsrinistrator secretiry for up to 3 years from the date of the
establishment of the register. Except as pigvided in ss. 230.28 and 230.34, the
eligibility of inddviduals for reinstatement is 5 yeaxs and the eligibility of individuals
for restoratidn is 3 years. |

(b) / heédministazater secretary may allow a registerto expire after 3 months,
but oply after considering the impact of such an action on thegolicy of this state to
prgvide for equal employment opportunity and to take affirmstive action, as
specified in s. 230.01 (2).

SECTION 138. 230.25 (4) of the statutes is amended to read:

230.25 (4) (a) The administrater secretary may establish a new and sepacate

register for a specific position or class only when in the administrator’s secretary’s
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judgment there is no appropriate existing register from which appointments'may be
made.

(b) The administrater secretary may establish separate registers for various
geographic areas of the state if the needs of the service so regfiire, provided proper
pyblicity has been given of the intent to establish such refisters.

ECTION 139. 230.25 (5) of the statutes is amended to read:

23025 (8) Notwithstanding sub. (2) (a), if £n appointing authority elects to
appoint a didabled veteran to a vacant positigf on a noncompetitive basis under s.
230.275 and the\appointing authority has fequested a certification for the position,
the administrator sdcretary shall provide the appointing authority the names of all
disabled veterans certijed for appointment to the position and who satisfy the
cohdition specified in s. ‘23 275/1) (a) and the names of all such disabled veterans
who are on any other empldyxuent register that is identified by the appointing
authority.

SECTION 140. 230.26 (1) of the statutes is amended to read:

230.26 (1) The administrater secrethry may provide by rule for selection and
appointment foylimited term appointments, which are provisional appointments or
appointmenté for less than 1,044 hours per year.

SECITON 141. 230.26 (1m) (b) of the statutes is amended to read:

230.26 (1m) (b) The -administrater secretary may wyive the prohibition under
paft. (é) if the appointed person’s permanent work site is located outside this state.

~ SECTION 142. 230.26 (2) of the statutes is amended to read

230.26 (2) If there are urgent reasons for filling a vacancy in {ny position in
the classified service and the administrater secretary isv unable to cextify to the

appointing authority, upon requisition by the latter, a list of persons eligible for
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SECTION 142
appointment from ah appropriate employment register, the appointing authority
may nominate a person to the administrater secretary for noncompetitive
exd inétion. If the nominee is certified by the-administrator secretary as qualified,
the nominee may be appointed provisionally to fill the vacancy until an appSintment
can be maddfrom a register established after announcement of coprpetition for the
position, except that no provisional appointment may be contintied for more than 45
working days after\the date of certification from the register. Successive
appointments may not bg made under this subsegtion. This subsection does not
apply to a person appointed %9 a vacant position in the classified service under s.
230.275.

SECTION 143. 230.26 (5) of the #atutes is amended to read:

230.26 (5) If the administrdtor secrgtary determines that an agency is not in
compliance with the requipéments of, or ries related to, sub. (1), (1m) or (2)
regarding a particular/employee, the adminisbrator secretary shall direct the
appointing authority to terminate the employee.

SECTION 144. 230.27 (1m) (b) of the statutes is amended to read:

, 230;2 (1m) (b) The-administrater secretary may waive the prohibition under
par. (a)if there is a critical need for employees in a specific classifiqtion or position
or A critical shortage of residents of this state possessing the skills or gualifications
fequired for a position.

SECTION 145. 230.27 (2) of the statutes is amended to read:
230.27 (2) Subject to 0.275, the administrator secretary may provide by
rule for the selection gnd appointment of a person to a project position. ‘

SECTION 146,/230.275 (1) (intro.) okthe st ates is amended to read:




© 00 N 6 ook W UoN =

. [ S S S T S Y = T e S S = S SOy T

2003 — 2004 Legislature \ —48 — L&f&ggg
SECTION 146

230.275 (1) (intro.) Whenever a vacancy occurs in a position in the classified
service that is determined by the administrater secretary to be a nonprefessional
position or in an entry professional position under s. 230.22, the appoirting authority

nay appoint a disabled veteran on a noncompetitive basis if all of the following occur:

SECTION 147. 230.275 (1) (d) of the statutes is amended to read:

230.275 (i) (d) The appointing authority notifies the administrator secretary
in writingthat the position is to be filled with a disabled veteran on a noncompetitive
basis.

SECTION 148, 230.28 (1) (a) of the statufes is amended to read:

230.28 (1) (a) All original and all pfomotional appointments to permanent,
sessional and seasonal pdgitions, with the exception of those positions designated as
supervisor or management tnder g/ 111.81, in the classiﬁed-service shall be for a
probationary period of 6 monthg{but the administrator secretary at the request of
the appointing authority apd in acgordance with the rules related thereto may
extend any such period fgf a maximum\gf 3 additional months. Dismissal may be
made at any time ddring such periods. \Upon such dismissal, the appointing
authority shall report to the administrater secritary and to the employee removed,
the dismissal ghd the reason therefor. The administrator secretary may remove an
employee daring the employee’s probationary period if\(he administrator secretary
finds, pfter giving notice and an opportunity to be heard,that such employee was
appointed as a result 6f fraud or error.

SECTION 149. 230.28 (1) (b) of the statutes is amended to rexd:

230.28 (1) (b) The odministrater secretary may authorige a longer
probationary period not to exceed 2 years for any administrative, tecknical or

professional position, in order to provide the appointing authority assurance that.the



N T« = S G Ut

© o

10
11
12
13
14
15

16 .
17 -

18
19
20
21
22
23
24
35

2003 — 2004 Legislature —49- | RACioins

SECTION 149

employee has had adequate exposure to the various responsibilities which are a part
of the position or classification.

SECTION 150. 230.28 (1) (bm) (intro.) of the statutes is amended to read:

230.28 (1) (bm) (intro.) At the request of an appointing aut grity and an
employee, fhe administrator secretary may authorize, at any fime before the
completion of the probationary period, an extended probationgsy period of up to one
additional\year for an individual with a disability, as definéd in s. 111.32 (8), who is
the employee % allow the employee to do any of the folowing:

SECTION 151y 230.28 (1) (c) of the statutes is/Amended to read:

230.28 (1) (c) Ugon request by the appginting authority, the admm&strate;
se_crefazy may waive any puertion of the lengihiened probationary period but in no case
before a 6-month probationarx period Jas been served.

SECTION 152. 230.28 (3) of th¢'statutes is amended to read:

230.28 (3) If an employee is remwyed from a position during the probationary
period, and the administratér secretary determines that the person is suitable for
appointment to another position, the person’s’name may be restored to the list from
which it was certified.

SECTION 153. 230.28 (4) of the statutes is amended to read:

230.28 (4) A person reinstated in an employing unit other than one in which
the person previously served in permanent status in the clays in which the person .
is beipg reinstated, or an employee who transfers from one employing unit to another
or/an employee who moves to a different employing unit in conjipction with a
voluntary demotion, may be required by the appointing authority %o serve a
probationary period. Provisions for the duration of such probationary perid shall

be provided in the rules of the administrator department.
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SECTION 154. 230.29 (1) of the statutes is amended to read:

230.29 (1) Subject to sub. (2), a transfer may be made from one position to
anotheg only if specifically authorized by the administrator secretary.

SECNON 155. 230.30 of the statutes is amended to read:

230.30 \Employing units; establishment and revision. (1) Each agency
shall constituteMan employing unit for purposes of personnel transactions, except
where appropriate Ranctional, organizational or geographic breakddwns exist within
the agency and except\as provided in sub. (2). These breakddwns may constitute a
separate employing unit ¥or one or more types of persornel transactions under an
overall employing unit plan ikrequested by the appdinting authority of that agency
and approved by the administxater secretayy. If the administrator secretary
determines, after conferring with th appothting authority of the employing agency,

that an employing unit is or has beconz& inappropriate to carry out sound personnel

management practices due to factofs including, but not limited to, the size or isolated
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SECTION 157

230.31 (2) The-administrater secretary may also provide for the reinstatement

of persons who have served in seasonal and sessional employment and for persons

WRo separate from a positibn while serving a probationary period.

CTION 158. 230.32 (4) of the statutes is amended to read;

230.82 (4) Any person appointed to fill the position of’an employee on such
military or cilian leave shall be designated as a substitufe or replacement employee
and upon the return and reemployment of the griginal employee the substitute
employee shall bei tragsferred to a similar position with the same employing agency
if one is available, or if nu¢, he or she shall fe eligible for reinstatement or have the

right of restoration in accdrdance with this subchapter and the rules of the

administrator department. Thegtafus of any person who is appointed to fill the place

of an employee on military or ¢ivilihn leave under this section shall be governed by
the rules of the administrator department pursuant thereto.

SECTION 159. 230/32 (5) of the statites is amended to read:

230.32 (5) The'restoration of classified Yormer émployees of the state shall be
governed by thisg ection and by the rules of the wdministrate department.

SECTION/160. 230.34 (2) (b) of the statutes is Wmended to read:

230.34 (2) (b) The administrator secretary shal romulgate rules governing
layoffs And appeals therefrom and alternative procedures\in lieu of layoff to include
volusitary and involuntary demotion and the exercise of A displacing right to a
cgmparable or lower class, as well as the subsequent employee\right of restoration
or eligibility for reinstatement.

SECTION 161. 230.34 (2m) of the statutes is amended to read:

230.34 (2m) Employees in positions funded by nonstate funds made available

contingent on special employee eligibility requirements such as length\of prior
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unemploym specific occupational disadvantages or need for remedial work

experience, shall be xempt from inclusion with the employees whose positions are

in classes considered for layo: der sub. (2). In the case of reduction inferce in such
nonstate funded positions, layoffs and Iayoff procedures established pursuant to the
rules of the admm&st;&ter department maybelimited to employees whose poéitions
are dependent upon specific fupdifig contingencies.

SECTION 162. 230734 (3) of the statutes is amended to read:

230.3443) The appointing authority shall confer with the admidistrate

seertary relative to a proposed layoff a reasonable time before the effective date

thereof in order to assnre complianee-with-therules

SECTION 163. .40 (@) of t atutes is rep

CTIO 64. 230.44 (1) (a)of the statutes is repealed.

. %30.44 (1) (b tutes is renun d230.241) (b) 1.

SECTION 166. 230.44 (1) (b) 2. of the statutes is ¢

eated to read:

230.44 (1) (b) 2.ppeal of a personnel decisje

Q

under this subchapter made by
the secretary or by an apgointing authgrity under authority delegated by the
secretary under s. 230.05 (2).

SECTION 167. 230.44 (1) (dim) of the statutes is amended to read:

230.44 (1) (dm) Noutompetitive appoingment of certain disabled veterans. A
personnel action u -o‘ er s. 230.275 by an appointing authority that is alleged to be
illegal or an ghuse of discretion. The administratorantthe department may not be
a party Ao any such appeal. ’

SECTION 168. 230.45 (1) (h) of the statutes is amended to Yead:

230.45 (1) (h) Keep minutes of its own proceedings and other official actions.

All such records shall, subject to reasonable rules, be open to public i
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SECTION 168

Recoxds of the secretary or-the-administrator Which are confidential shall be kept
confidentiaMNqy the commission.

SECTION 169.230.45 (1) (i) of the statutes is amended toréad:

230.45 (1) (i) Adopt Twles necessary to carry ouyt-this section. Notice of the
contents of such rules and amendments thereto shall be given promptly to the
secretary;-the-administrater and appoifiting ' thorities affected thereby.

SECTION 170. 230.45 (3)6f the statutes is amended to read:

230.45 (3) The gommission shall promulgate rules establishing a schedule of
filing fees to be-paid by any person who files an appeal under sub. (1) or (e) or s.
230.44 (1) (a)-or (b) with the commission on or after the effective date of the rqles
promulgated under this subsection. Fees paid under this subsection shall be

deposited in the general fund as general purpose revenue — earned.

SECTION 171. 233.10 (3) (c) 4. of the statutes is amended to read:

233.10 (3) (c) 4. Grant to the carry—over employee military leave, treatment of
military leave, jury service leave and voting leave in accordance with s. 230.35 (3)
and (4) (e) and, to thé extent applicable, rules of the department of employment
relations administration gove_rnihg such leaves for employees in the classified
service as of the last day of the employee’s employment as a state employee if the
employee was entitled to those benefits on that day.

SECTION 172. 233.10 (4) of the statutes is amended to read:

233.10 (4) Notwithstanding the requirement that an employee be a state
employee, a carry—over employee of the authority who was émployed in a position in
the classified service immediately prior to beginning employment with the authority

shall, from June 29, 1996, to June 30, 1997, have the same transfer rights under s.
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1 230.29 and the rules of the department of employment-relations administration

2 governing transfers as a person who holds a position in the classified service.
3 SECTION 173. 301.16 (1o) (b) of the statutes is amended to read:
4 301.16 (10) (b) In the selection of classified service employees of the institution

specified in par. (a), the appointing authority shall, whenever possible, use the

expanded certification program under rules of th¢ administrator-of the-divisionof

EN
i j department of

8 administration to. ensure that employees of the institution reflect the general

population of either the cbunty in which the institution is located or the most

populous county contiguous to the county in which the institution is located, @

<Z U(qn’\)
hichever population is greater. ThC-/,' - )

13 administration shall provide guidelines for the administration of this selection
14 procedure.

15 SECTION 174. 895.65 (2) of the statutes is amended to read:

16 895.65 (2) An employee may bring an action in circuit court against his or her
17 employer or employer’s agent, including this state, if the employer or employer’s
18 agent retaliates, by engaging in a disciplinary action, against the employee because
19 the employee exercised his or her rights under the first amendment .to the U.S.
20 constitution or article I, section 3, of the Wisconsin constitution by lawfully disclosing
21 information or because the employer or employer’s agent believes the employee so
22 exercised_ his or her rights. The employee shall bring the action within 2 years after
23 the action allegedly occurred or after the employee learned of the action, whichever
24 occurs last. No employee may bring an action against the department of-employment

25 relations administration as an employer’s agent.
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SECTION 175
1 SECTION 175. 938.538 (6m) (b) of the statutes is amended to read:
2 938.538 (6m) (b) In the selection of classified service employees for a secured

3 correctional facility authorized under 1993 Wisconsin Act 377, section 9108 (1) (a),

the appointing authority shall make every effort to use the expanded certificatjén

. program under s. 230.25 (1n) or rules of thC

Aat

@

i ) department of employment—relations

11  relations jgacretafy of administration shall provide guidelines for the administration

12 of this selection procedure.

13 SECTION 176. 978.12 (1) (c) of the statutes is amended to read:

14 978.12 (1) (c) Assistant district attorneys. Assistant district attorneys shall be
15 employed outside the classified service. For purposes of salary administration, the

16 secretary of empleyment—relations administration shall establish one or more

17 classifications for assistant district attorneys in accordance with the classification
18 or classifications allocated to assistant attorneys general. Except as provided in s.
19 111.93 (3), the salaries of assistant district attorneys shall be established and
20 adjusted in accordance with the state compensation plan for assistant attorneys
21 general whose positions are allocated to the classification or classifications

22 established by the secretary of employment relations administration.
23 SECTION 9118. Nonstattitory provisions; employment relations

24 department.
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(1) TRANSFER OF FUNCTIONS OF THE DEPARTMENT OF EMPLOYMENT RELATIONS TQ THE
DEPARTMENT OF ADMINISTRATION.

(a) Assets and liabilities. On the effective date of this paragraph, all assets and
liabilities of the department of employment relations shall become the assets and
liabilities of the department of administration.

(b) Tangible personal property. On the effective date of this paragraph, all
tangible personal property, including records, of the department of employment
relations is transferred to the department of administration.

(c) Contracts. All contracts entered into by the department of employment

relations that are in effect on the effective date of this paragraph remain in effect and

are transferred to the department of administration. The department of

administration shall carry out any obligations under such a contract until the
contract is modified or rescinded by the department of administration to the extent
allowed under the contract.

(d) Employee transfers and status. On the effective date of this paragraph, all
incumbent employees holding classified positions in the department of employment
relations are transferred to the department of administration. Employees
transferred under this paragraph have all the rights and fhe same status under
subchapter V of chapter 111 and chapter 230 of the statutes in the department of
administration that they enjoyed in the department of employment relations
inimediately before the transfer. Notwithstanding section 230.28 (4) of the statutes,
no employee so transferred who has attained permanent status in class may be
required to serve a probationary period.

(e) Rules and orders. All rules promulgated by the department of employment

relations that are in effect on the effective date of this paragraph remain in effect
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1 until their specified expiration dates or until amended or repealed by the department
2 of administration. All orders issued by the department of employment relations that
3 are in effect on the effective date of this paragraph remain in effect until their
4 specified expiration dates or until modified or rescinded by the department of
5 administration. |
6 (f) Pending matters. Any matter pending with the department of employment
7 relations on the effective date of this paragraph is transferred to the department of
8 administration and all materials submitted to or actions taken by the department
9 of employment relations with respect to the pending matter are considered as having
10 been submitted to or taken by the departmentvof administration.
11 SECTION 9418. Effective dates; employment relations department. o
12 (1) ABOLITION OF THE DEPARTMENT OF EMPLOYMENT RELATIONS. The freatment of

15.103C3 M)
sections 13.121 (4), 13.123 (1) (a) 1., 13.20 (2), 13.48 (2) (), 13,51 (2) (b)/’( 15.16 (1)

(introw, 15.165 (2), 15.17, 15.173, 15.175 (title) and (1), 15477 (title) and (1), 16.004 v

| 20.505¢C :)(a)}
(7) (a), 16.40:18), 16.415 (1) and (3), 16.50 (3), 16.70543) (intro.), 19.45 (11) (a){20.512

14

@ ,

6  (Gntro), (1) (title) &, @), §), Gm), (), (ka), (satf, (m), and (pz), and (2) EHLAIG

@ “BAd/, 20.901 (1) (), 20906 ), (@) G (l4m) (), 5) (@), (8) @), and (9) (9 1., 20.917
S, B Oeoeee 1 and? 2 ), and ) 20.923 (4) (intro.), (©) 3m., and (g) 1m.,

@ (4g) (intro.),\and (7) (mtro - 09 (1) (1 3 d(J) 36.27 (1) (am) 2., 40.05 (1) (b), (4) (ar),

20 and (4g) (a) 4., 40.0641) (dm), 45.43 (7) (b), 46.29(3) (d), 49.33 (5), 59.26 (8) (a), 70.99

21 (3) (a), 73.09 (2f and (5), 111.81 (5), 111.815 (3), 111.8642), 146.59 (3) (b), 227.10 (3)

| ¢ d (#)
% (), 2274 (2»@@@2{3&03@ 9), MQ{%M@ R A

x4,
80°0% b, RO, 06 (D @) gng/(&V/and 6 Bt 230.08 (2)[@ (e) 1. and 4., (xe); ( d (y), 4) (c),
and (7) 230.09 (2) (g), 230.12 (7m) koo A2h a2t A3 230.14 (4),°230.147 v

> » ) ( ) O (a a3y, ana (o a 5 (@ 4 %) &




2003 — 2004 Legislature — 58 — LRB-0576/2
RAC:cjs:pg

SECTION 9418

~and (4), 301.16 (1o) (b), 895.65 M?,s (6m) (b), and

e statutes@tefymbeﬁng of section 230.44 (1) (b%f the statute?j—/b
B Wgeaﬁon of section 230.44 (1) (b) 2. of the-stattbes;)and SECTION 9118 (1) of this

Macttake effect o:{ the first day of the @ﬂhﬁonth beginning after publicatiori

8 978.12(1) (c) o
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Insert 4-3: 1713(

SECTION 1. 15.103 (8m) of the statutes is created to read:

Lo T

15.103 (3m) DIVISION OF MERIT RECRUITMENT AND SELECTION. (a) There is created

in the department of administration a division of merit recruitment and selection.

. Wmsm System,
cretary of health-and family s&r@fe

WWW’
tteo

=

3 j
i § ary of workforc evelw designees, shall compile a list of 3
+ qualified individuals to serve as the administrator of the division of merit
Q

N g , recruitment and selection in the department of administration. The governor shall
$ Q; . ‘:{ appoint an individual from this list to serve as administrator or the governor shall
MR

I g N

XY g

request that the? atto ey genenal, hexxi iden oth\h i
S)t\é\:xc( e ;\o\gvec 'ons,h\\se e 0 \
se r:\;xw’%&\g

qualified individuals. The) progident, of the Unjvgrsity of
| ischnsin Rys ﬁg&:e ; S) ﬂ;\swiex&\he\a \é\kq}y
.. ix% « e \seure phe
A\ N7

continue to submit lists of 3 qualified individuals until such time that the governor

chiet

sfeakﬁ)_’ % i’ Ass

gy

Hovo
e W/&g,@/

appoints an individual from a list. The individual shall be appointed for a 5—year

term. /

Insert 9-3: l/
SECTION 2. 20.505 (1) (a) of the statutes is amended to read:

20.505 (1) (a) General program operations. The amounts in the schedule for

administrative supervision, policy and fiscal planning and management and
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prosecution services and to defray the expenses incurred by the building commission

not otherwise appropriated and to administer the civil service system under ch. 230
and for paying awards under s. 230.48 and to defray the expenses of the state e

employees suggestion board.

& OTE: NOTE: Sub. (1) (title) is amended ef¥. by 1997 Wis. Act 27 to read:NOTE:
MANAGEMENT.

story: ~1087125, Z15; 1971°C. 270 5. 104; 1973 c. 90 and supp., 157, 305; 1975 c. 39 ss. 179 to 184f, 735 (5); 1975 Ex. Order No. 24; 1975 c. 224, 397; 1977 c.
29; 1977 c. 196 ss. 70, 131; 1977 ¢. 377 5. 30; 1977 c. 418 5. 929 (1), (55); 1979 c. 325.92 (5); 1979 c. 34, 175, 221; 1979 c. 355 5. 241; 1979 c. 361; 1981 c. 20 s5, 400b to 421,
2202 (57) (b); 1981 c. 44 5. 3; 1981 c. 62, 121; 1981 c. 202 5. 23; 1981 c. 314, 374, 391; 1983 a. 27 ss. 439 to 456, 2202 (1); 1983 a. 36, 187, 282, 371, 393; 1985 a. 29, 31, 57,
120, 296, 297, 332; 1987 a. 27 ss. 2961, 296q, 297b, 297d, 299a to 299r, 300a, 3012, 418 t0 432; 1987 a. 142, 147, 342, 399; 1989 a, 31, 56, 107, 122, 336, 339, 345, 366; 1991
a. 39 5. 469, 593q to 614; 1991 a. 105, 269, 315; 1993 a. 16 ss. 470g, 470m, 470r, 488 to 506m; 1993 a. 33, 75, 193, 349, 358, 374, 414, 437, 477, 491; 1995 a, 27, 56, 201, 216,
225,227, 370, 403; 1997 a. 3; 1997 a. 27 ss. 199, 227 to 229m, 233, 666g to 692; 1997 a. 237, 283; 1999 a. 5, 9, 24, 52, 105, 113, 148, 185; 2001 a. 16 ss. 634d, 685d, 800 to

905; 2001 a. 104, 109.

Insert 14-25: /

SECTION 3. 20.923 (4) (¢) 3m. of the statutes is amended to read:

20.923 (4) (c) 3m. Employmentrelations Administration, department of: -

division of merit recruitment and selection: administrator.

History: 1971 c. 18, 125, 164; 1971 c. 270 ss. 98, 104; 1971 c. 307, 321; 1973 c. 90, 156, 243, 333; 1975 c. 28; 1975 ¢. 39 ss. 236¢ to 247, 735 (5); 1975 Ex. Order No. 24;
1975 c. 189, 199, 224, 422; 1977 c. 29 s5. 399g to 406d, 1649, 1650m, 1654 (8) (e), 1656 (43); 1977 c. 44; 1977 c. 187 ss. 29, 30, 31, 135; 1977 c. 196 s5. 74 to 76m, 131; 1977
c. 203, 272, 277, 418, 447, 449; Sup. Ct. Order, 88 Wis. 2d xiii (1979); 1979 c. 32's. 92 (1); 1979 c. 34, 89, 189; 1979 c. 221 ss. 201m to 218, 2202 (13); 1979 c. 361; 1981 c.
20 ss. 587 to 592g, 2202 (33) (b), (c), (56) (a); 1981 c. 96 ss. 16, 67; 1981 c. 121, 127, 347, 353; 1981 c. 390 s. 252; 1983 a. 27, 46, 121, 192, 371, 378; 1985 a. 18, 23; 1985
a. 29 ss. 603 to 607, 3202 (22) (a); 1985 a. 34, 332; 1987 a. 6, 27, 82, 119, 306, 340, 354, 399, 403; 1989 a. 31, 56, 107, 208, 219, 336; 1991 a. 39, 269; 1993 a. 12, 16, 75, 123,
144, 184, 294, 349, 399, 490; 1995 a. 27 5. 1193 to 1217m, 9130 (4), 9216 (19); 1995 a. 37, 216, 225; 1997 a. 2, 3, 27, 29, 41, 194, 237; 1999 a, 9, 42, 102, 186; 2001 a. 16,

19, 29, 109. I rt 15-19 b//‘
nse al 87 5

SECTION 4. 20.923 (6) (ae) of the statutes is created to read:

20.923 (6) (ae) Administration, department of: a position in the office of the

secretary of administration to advise

Insert 30-25: |
‘SECTION 5. 230.08 (2) (:it) of the statutes is created to read:

230.08 (2) (xt) A position in the office of the secretary of administration to

e secxet on\em ent r 'sO

and assist e Sec K"’&ng\ ratlers relakd 4o
A LEvmatink action e?wﬁj Pmp/6‘7 mewd a//&/—ﬂ//t//%yl o/zw}'r/v‘y}
o gHex sttt € mploy melT velaton vntlers




ChamEagne, Rick %
' .

From: Kranz, Jonathan

Sent: Saturday, February 01, 2003 1:50 PM [‘
To: Champagne, Rick 0
Cc: Caucutt, Dan » é‘
Subject: DER Draft change

Vze will need one additional change: (\/

e need to create an appropriation in DOA to mirror image 20.512(1)(k). Please let me know when this is assigned as we
need to this information to complete the budget transaction in the budget system.

jlso, | reviewed the most recent draft and | have some questions:

) the first place describing the search committee does not specify that they submit 3 names to the governor - it just states

that they submit a list. Later on, it states that if the governor rejects the first list, the committee must submit three more. I'm
just verifying that the committee will initially submit a list of three qualified candidates.

2) Lrioticed references to the personnel commission. If they are eliminated in the personnel commission elimination draft -
hich | understand is separate), then ignore this comment item. :

L31)Pauld not verify from the draft that there will be a total of 3 new unclassified positions in DOA: The MRS admin, another

ivision administrator, and the AA, EEO, and diversity position. It was not clear if the undesignated division admin made it
into the draft.

Thanks again. \

.
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