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SENATE AMENDMENT ,
TO 2003 SENATE BILL 44

At the locations indicated, amend the bill as follows:

1. Page 50, line 21: delete “secretary of employmentrelations administration”

and substitute “seeretary of employment relations director of the office of state
human resources management”.

2. Page 51, line 12: delete the material beginning with “secretary” and ending
with “administration” on line 13 and substitute “seeretary-of employmentrelations

director of the office of state human resources management”.

3. Page 54, line 2: delete “secretary of empleyment-relations administration”

and substitute “seeretaryof employment relations director of the office of state
human resources management”.
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4, Page 55, line 2: delete “secretary of employmentrelations administration”
and substitute “seeretaryof-employment-relations director of the office of state

human resources management”.

5. Page 55, line 6: delete the material beginning with “secretary” and ending
with “administration” on line 7 and substitute “secretary of employment relations
director of the office of state human resources management”.

6. Page 56, line 9: delete lines 9 to 10 and substitute:

“13.51 (2) (b) The seeretaryof employment-relations director of the office of

state human resources management or the seeretary’s director’s designee.”.

7. Page 71, line 24: delete the material beginning with that line and ending
with page 72, line 17.

8. Page 72, line 17: after that line insert:

“SECTION 87s. 15.105 (title) of the statutes is amended to read:

15.105 (title) Same; attached boards, commissions, and effiee offices.”.

9. Page 74, line 12: after that line insert:

“SECTION 97d. 15.105 (28) of the statutes is created to read:

15.105 (28) OFFICE OF STATE HUMAN RESOURCES MANAGEMENT. (a) Creation.
There is created an office of state human resources management which is attached
to the department of administration under s. 15.03 under the direction and
supervision of a director. The director shall be nominated by the governor and With

the advice and consent of the senate appointed to serve at the pleasure of the

governor.

 (b) Same; specified divisions. 1. ‘Division of merit recruitment and selection.’

There is created in the office of state human resources management a division of
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merit recruitment and seiection. The administrator of the division of merit
recruitment and selection shall be nominated by the governor, and with the advice
and consent of the senate appointed for a 5-year term, under the unclassified service
from a register of at least 5 names certified to the governor by the director of the office
of state human resources management. The director of the office of state human
resources management shall prepare and conduct an examination for the position
of administrator according to the requirements for classified positions under subch.
IT of ch. 230. The administrator of the division may be renominated by the governor,
and with the advice and consent of the senate reappointed.

2. ‘Division of compensation and labor relations.” There is created in the office
of state human resources management a division of compensation and labor
relations. The administrator of the division shall be appointed by the director of the
office of state human resources management outside the classified service.

(c) Same; attached board. 1. ‘State employees suggestion‘board.’ There is
created in the office of state human resources management a state employees
suggestion board consisting of 3 persons, at least one of whom shall be a state officer
or employee, appointed for 4—year terms.

(d) Same; council. 1. ‘Council on affirmative action.” a. There is created in the
office of state human resources management a council on affirmative action
consisting of 15 members appointed for 3—year terms. A majority of members shall
be public members and a majority of members shall be minority persons, women, or

persons with disabilities, appointed with consideration to the appropriate

representation of each group.
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b. The president of the senate, the speaker of the assembly, the minority leader
of the senate, and the minority leader of the assembly each shall appoint one member

and the remaining members shall be appointed by the governor.”.

10. Page 75, line 8: delete “secretary of-employment relations administration”
and substitute “seeretary of employmentrelations director of the office of state

human resources management”.

11. Page 75, line 14: after “relations” insert “the director of the office of state
human resources management,”.

12. Page 75, line 22: delete “(title)”.

13. Page 75, line 23: delete the material beginning with that line and ending
with page 76, line 4.

14. Page 76, line 5: delete “(title)”.

15. Page 76, line 6: delete lines 6 to 12.

16. Page 79, line 25: delete the material beginning with “governor;” and

ending with “relations” on page 80, line 1, and substitute “governor, the legislature
and the department—of employmentrelations office of state human resources

management”.

17. Page 87, line 9: delete “the” and substitute “the”.
18. Page 87, line 10: delete “and” and substitute “the director of the office of

state human resources management and”.

19. Page 88, line 22: delete “department” and substitute “department”.

20. Page 88, line 23: after “relations” insert “office of state human resources

management”.
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21. Page 89, line 11: delete “department” and substitute “office of state human

resources management”.

22. Page 89, line 19: delete “secretary of employment—relations
administration” and substitute “seeretary-of-employmentrelations director of the
office of state human resources management”.

23. Page 91, line 13: delete the material beginning with “At” and ending with
“administration” on line 14 and substitute “At the request of the seeretary—of
employment relations director of the office of state human resources management,

the secretary of administration”.

24. Page 91, line 16: delete “secretary of employment—relations” and
substitute “seeretary of employment relations director”.
25. Page 110, line 23: delete the material beginning with “secretary” and

ending with “department.” on line 24 and substitute “secretary of employment

relations director of the office of state human resources management, prior to award,
under conditions established by rule of the department-”.

26. Page 140, line | 2: delete “department of employment—relations
administration” and substitute “department-of employment-relations office of state

- human resources management”.
27. Page 393, line 1: delete lines 1 to 7.
28. Page 405, line 5: delete “20.505” and substitute “20.545”.

29. Page 405, line 6: delete that line and substitute:

“SECTION 624d. 20.512 (1) (j) of the statutes is renumbered 20.545 (1) (j) and

" amended to read:
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20.545 (1) (§) Gifts and donations. All moneys received from gifts, grants,
bequests and devises other than for the council on affirmative action, to carry out the

purposes for which made and received.”.
30. Page 405, line 7: delete “20.505” and substitute “20.545”.
31. Page 405, line 8: delete “20.505” and substitﬁte “20.545”.
32. Page 405, line 9: delete “20.505” and substitute “20.545”.
33. Page 405, line 10: delete “20.505” and substitute “20.545”.

34. Page 405, line 11: delete that line and substitute:

“SECTION 629d. 20.512 (1) (m) of the statutes is renumbered 20.545 (1) (m) and
amended to read:

20.545 (1) (m) Federal grants and contracts. All moneys received from the
federal government other than for the council on affirmative action to carry out the
purposes for which made received.”.

35. Page 405, line 12: delete that line and substitute:

“SECTION 630d. 20.512 (1) (pz) of the statutes is renumbered 20.545 (1) (pz) and
amended to read: -

20.545 (1) (pz) Indirect cost reimbursements. All moneys received from the

federal government other than for the council on affirmative action as

reimbursement of indirect costs of grants and contracts for the purposes authorized
in s. 16.54 (9) (b).”.
36. Page 405, line 13: delete that line and substitute:

“SECTION 631e. 20.512 (2) (title) and (a) of the statutes are renumbered 20.545
(2) (title) and (a).
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SECTION 631m. 20.512 (2) (j) of the statutes is renumbered 20.545 (2) §) and

amended to read:

20.545 (2) () Gifts and donations. All moneys received from gifts, grants,

bequests and devises made to the council on affirmative action, to carry out the

purposes for which made and received.

SECTION 631s. 20.512 (2) (m) of the statutes is renumbered 20.545 (2) (m) and
amended to read: |

20.545 (2) (m) Federal grants and contracts. All moneys received from the

federal government for the council on affirmative action to carry out the purposes for

which made received.”.

37. Page 408, line 3: after that line insert:

“SECTION 646m. 20.545 of the statutes is created to read:

20.545 Office of state human resources management. There is
appropriated to the office of state human resources management for the following
programs:

(1) STATE EMPLOYMENT RELATIONS. (a) General program operations. The
amounts in the schedule to administer the employment relations functions and the
civil service system under subch. V of ch. 111 and ch. 230, to pay awards under s.

230.48 and to defray the expenses of the state employees suggestion board.”.

38. Page 418, line 12: delete “secretary of emplefyqnent—pelat}ens

administration” and substitute “seeretary-of-employment relations director of the
office of state human resources management”.
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39. Page 418, line .14: delete the material beginning with “secretary” and
ending with “administration” on line 15 and substitute “seeretary-of employment

relations director of the office of state human resources management”.

40. Page 423, line 24: delete the material beginning with “secretary” and

ending with “administration” on line 25 and substitute “seeretary-of the department
of —employment—relations director of the office of state human resources

management”.

41. Page 425, line 5: delete “department of employment—relations
administration” and substitute “department-of employment relations office of state
human resources management”.

42, Page 425, line 10: delete “secretary of employment—relations

administration” and substitute “seeretary of employmentrelations director of the
office of state human resources management”.

43. Page 425, line 21: delete the material beginning with “secretary” and
ending with “administration” on line 22 and substitute “secretary-of employment

relations director of the office of state human resources management”.

44, Page 426, line 4: delete the material beginning with “secretary” and
ending‘With “administration” on line 5 and substitute “secretaryof employment
relations director of the office of state human resources management”.

45. Page 426, line 7: delete “secretary of empleyment—relations

administration” and substitute “seeretaryof employment-relations director of the
office of state human resources management”.
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46. Page 426, line 15: delete “secretary of employment—relations
administration” and substitute “seeretaryof employmentrelations director of the

office of state human resources management”.
47. Page 426, line 19: delete “secretary of employment—relations
administration” and substitute “seeretaryof employmentrelations director of the

office of state human resources management”.

48. Page 426, line 23: delete “secretary of employment—relations.
administration” and substitute “secretary-of employment-relations director of the

office of state human resources management”.

49. Page 427, line 1: delete “secretary of employment—relations
administration” and substitute “secretary-of employment relations director of the
office of state human resources management”.

50. Page 427, line 12: delete the material beginning with “department” and

ending with “administration” on line 13 and substitute “department of employment
relations office of state human resources management”.

51. Page 427, line 19: delete “éecretary of employment—relations
administration” and substitute “seeretaryof employment relations director of the
office of state human resources management”.

52. Page 427, line 23: delete “secretary of employment—relations
administration” and substitute “secretary-of-employmentrelations director of the
office of state human resources management”.

53. Page 428, line 10: delete lines 10 to 12.

54. Page 428, line 25: after that line insert:
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“SECTION 729m. 20.923 (4) (f) 1. of the statutes is created to read:
20.923 (4) () 1. Administration, department of; office of state human resources

management: director.”.

55. Page 429, line 9: delete “secretary of employment—relations
administration” and substitute “secretaryof employmentrelations director of the
office of state human resources management”.

56. Page 429, line 23: delete the material beginning with that line and ending
with page 430, line 2.

57. Page 430, line 6: delete the material beginning with “secretary” and
ending with “administration” on line 7 and substitute “secretaryof employment
relations director of the office of state human resources management”.

58. Page 473, line 5: delete the material beginning with “department” and

ending with “administration” on line 7 and substitute “department-of employment
relations office of state human resources management, the board and the seeretary
of employment relations director of the office”.

59. Page 473, line 10: delete the material beginning with “secretary” and
ending with “adminjstratioﬁ” on line 11 and substitute “seeretary-of employment
relations director of the office of state human resources management”.

60. Page 474, line 10: delete “department of employment— relations

administration” and substitute “department-of employment relations office of state
human resources management”.
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61. Page 474, line 14: delete the material beginning with “department” and
ending with “relations” on line 15 and substitute “secretary of administration and
employmentrelations director of the office of state human resources management?”.

62. Page 475, line 17: delete the material beginning with “secretary” and
ending with “administration” on line 18 and substituté “seeretary-of employment
relations director of the office of state human resources management”.

63. Page 475, line 24: delete “secretary of employment—relations
administration” and substitute “seeretary of employment relations director of the
office of state human resources management”.

64. Page 476, line 2: delete “secretary of employment—relations
administration” and substitute “seeretary-of employment relations director of the
office of state human regources management”.

65. Page 476, line 10: delete “secretary of employment—relations

administration” and substitute “seeretary of employment relations director of the
office of state human resources management”.

66. Page 476, line 17: delete the material beginning with “secretary” and
ending with “administration” on line 18 and substitute “seeretary-of employment
relations director of the office of state human resources management;’.

67. Page 495, line 25: delete “secretary of employment—relations

administration” and substitute “secretary-of employment relations director of the
office of state human resources management”.
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68. Page 497, line 22: delete the material beginning with “secretary” and
ending with “administration” on line 23 and substitute “seeretaryof employment
relations director of the office of state human resources management”.

69. Page 501, line 15: delete “secretary of employment—relations-
administration” and substitute “seeretary-of employment relations director of the

office of state human resources management”.

70. Page 501, line 21: delete “department of employment—relations
administration” and substitute “department-of employment relations office of state
human resources management”.

71. Page 501, line 23: delete the material beginning with “department” and
ending with “administration” on line 24 and substitute “department-of employment
relations office of state human resources management”.

72. Page 525, line 16: delete the material beginning with “divisien” and
ending with “administration” on line 17 and substitute “divisfon of merit recruitment

and selection in the department—of-employment relations office of state human
resources management”.

73. Page 542, line 12: delete “secretary of empleyment—relations
administration” and substitute “seeretary-of employment relations director of the

~ office of state human resources management”.
74. Page 631, line 21: delete the material beginning with “department” and

ending with “administration shall” on line 22 and substitute “department—of

ns office of state
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human resources management. The office of state human resources management

shall”.

75. Page 660, line 1: delete the material beginning with “department” and

ending with “administration” on line 2 and substitute “department-of employment

relations office of state human resources management”.

76. Page 660, line 3: delete the material beginning with “department” and
énding with “administration” on line 4 and substitute “department-of employment
relations office of state human resources management”.

7'1. Page 660, line 21: delete the material beginning with “department” and
ending with “administration” on line 22 and substitute “department-of employment
relations office of state human resources management”.

78. Page 677, line 21: delete “state department of employment-relations
administration” and substitute “state-department-of employment relations office of
state human resources management”.

79. Page 677, line 25: delete the material beginning with “department” and
ending with “administration” on page 678, line 1, and substitute “department-of

employmentrelations office of state human resources management”.

80. Page 711, line 2: delete “department of employment—relations

administration” and substitute “department-of employment relations office of state
human resources management”.

81. Page 711, line 6: delete the material beginning with “the department” and
ending with “administration” on line 7 and substitute “the department—of

employmentrelations office of state human resources management”.
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82. Page 711, line 12: delete “department of empleyment—relations
administration” and substitute “department-of employment relations office of state

human resources management”.

83. Page 816, line 4: delete lines 4 to 6 and substitute:

“SECTION 1987m. 111.81 (5) of the statutes is repealed.”.

84. Page 816, line 9: after that line insert:

“SECTION 1988m. 111.81 (14) of the statutes is created to read:

111.81 (14) “Office” means the office of state human resources management.

SECTION 1988s. 111.815 of the statutes is amended to read:

111.815 Duties of state. (1) In the furthérance of this subchapter, the state
shall be considered as a single employer and employment relations policies and
practices throughout the state service shall be as consistent as practicable. The

department office shall negotiate and administer collective bargaining agreements.

To coordinate the employer position in the negotiation of agreements, the
department office shall maintain close liaison with the legislature relative to the
negotiation of agreements and the fiscal ramifications of those agreements. Except
with respect to the collective bargaining units specified in s. 111.825 (1m) and (2) (f),
the department office is résponsible for the employer functions of the executive
branch under this subchapter, and shall coordinate its collective bargaining
activities with operating state agencies on matters of agency concern. The legislative
branch shall act upon those portions of tentative agreements negotiated by the
department office that require legislative action. With respect to the collective
bargaining units specified in s. 111.825 (1m), the University of Wisconsin Hospitals

and Clinics Board is responsible for the employer functions under this subchapter.
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With respect to the collective bargaining unit specified in s. 111.825 (2) (), the
governing board of the charter school established by contract under s. 118.40 (2r)

(cm) is responsible for the employer functions under this subchapter.

(2) In the furtherance of the policy under s. 111.80 (4), the seeretary-ofthe

division of

compensation and labor relations of the office shall, together with the appointing

authorities or their representatives, represent the state in its responsibility as an
employer under this subchapter except with respect to negotiations in the collective

bargaining units specified in s. 111.825 (1m) and (2) (f). The seeretary of the

department director of the office shall establish and maintain, wherever practicable,
consistent employment relations policies and practices throughout the state service.

(3) With regard to collective bargaining activities involving employees who are

assistant district attorneys, the seeretary of the-department director of the office

shall maintain close liaison with the department of administration.”.

85. Page 816, line 10: delete that line and substitute:

“SECTION 1989m. 111.83 (3) of the statutes is amended to read:

111.83 (3) Whenever a question arises concerning the representation of
employees in a collective bargaining unit the commission shall determine the
representative thereof by taking a secret ballot of the employees and certifying in
writing the results thereof to the interested parties and to the seeretaryof the
department director of the office. There shall be included on any ballot for the
election of representatives the names of all labor organizations having an interest

in representing the employees participating in the election as indicated in petitions
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filed with the commission. The name of any existing representative shall be included
on the ballot without the necessity of filing a petition. The commission may exclude
from the ballot one who, at the time of the election, staﬁds deprived of his or her rights
under this subchapter by reason of a prior adjudication of his or her having engaged
in an unfair labor practice. The ballot shall be so prepared as to permit a vote against
representation by anyone named on the ballot. The commission’s certification of the

results of any election is conclusive as to the findings included therein unless

reviewed under s. 111.07 (8).”.

86. Page 816, line 12: delete “The department” and substitute “The
87. Page 816, line 16: delete “department” and substitute “department office”.
788. Page 816, line 18: delete “20.505” and substitute “20.545”.

89. Page 816, line 18: after that line insert:

“SECTION 1990m. 111.89 (1) of the statutes is amended to read:

111.89 (1) Upon establishing that a strike is in progress, the employer may
either seek an injunctioh or file an unfair labor practice charge with the commission

under s. 111.84 (2) (e) or both. Itis the responsibility of the department office or any

other entity that is responsible for employer functions under s. 111.815 (1) to decide

whether to seek an injunction or file an unfair labor practice charge. The existence

of an administrative remedy does not constitute grounds for denial of injunctive

relief.”.

90. Page 816, line 23: after that line insert:

“SECTION 1992e. 111.91 (4) of the statutes is amended to read:
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111.91 (4) The Seepetaﬂ—eilthe—depaaztment director of the office or any other

entity that is responsible for employer functions under s. 111.815 (1), in connection ,

with the development of tentative collective bargaining agreements to be submitted
under s. 111.92 (1) (a), shall endeavor to obtain tentative agreements with each
recognized or certified labor organization representing employees or supervisors of
employees specified in s. 111.81 (7) (a) and with each certified labor organization
representing employees specified in s. 111.81 (7) (b) to (e) which do not contain any
provision for the payment to any employee of a cumulative or noncumulative amount
of compensation in recognition of or based on the period of time an employee has been
employed by the state.

SECTION 1992m. 111.915 of the statutes is amended to read:

111.915 Labor proposals. The seeretary of the-department director of the
office and any other entity that is responsible for employer functions under s. 111.815

(1) shall notify and consult with the joint committee on employment relations, in
such form and detail as the committee requests, regarding substantial changes in
wages, employee benefits, personnel management, and program policy contract
provisions to be included in any contract proposal to be offered to any labor
organization by the state or to be agreed to by the state before such proposal is
actually offered or accepted.

SECTION 1992s. 111.92 (1) (a) of the statutes is amended to read:

111.92 (1) (a) Any tentative agreement reached between the department office

or any other entity that is responsible for employer functions under s. 111.815 (1).

acting for the state, and any labor organization representing a collective bargaining
unit specified in s. 111.825 (1) or (2) (a) to (e) shall, after official ratification by the

labor organization, be submitted by the department office or other entity to the joint
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committee on employment relations, which shall hold a public hearing before
determining its approval or disapproval. If the committee approves the tentative
agreement, it shall introduce in a bill or companion bills, to be put on the calendar
or referred to the appropriate scheduling committee of each house, that portion of the
tentative agreement which requires legislative action for implementation, such as
salary and wage adjustments, changes in fringe benefits, and any proposed
amendments, deletions or additions to existing law. Such bill or companion bills are
not subject to ss. 13.093 (1), 13.50 (6) (a) and (b) and 16.47 (2). The committee may,
however, submit suitable portions of the tentative agreement to appropriate
legislative committees for advisoi‘y recommendations on the proposed terms. The
committee shall accompany the introduction of such proposed legislation with a
message that informs the legislature of the committee’s concurrence with the
matters under consideration and which recommends the passage of such legislation
without change. If the joint committee on employment relations does not approve
the tentative agreement, it shall be returned to the parties for renegotiation. If the
legislature does not adopt without change that portion of the tentative agreement
-introduced by the joint committee on employment relations, the tentative agreement

shall be returned to the parties for renegotiation.”.

91. Page 832, line 15: delete “department of employment—relations

administration” and substitute “department-of employment relations office of state
human resources management”.

92. Page 927, line 25: delete the material beginning with “department” and
ending with “administration” on page 928, line 1, and substitute “department-of

- employmentrelations office of state human resources management”.
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93. Page 930, line 7: delete the material beginning with “secretary” and
ending with “administration” on line 8 and substitute “seeretaryof employment

relations director of the office of state human resources management”.

94. Page 931, line 23: after that line insert:

. ECTZN 2384m. 230.02 of the statutes is amended to read:

230.02 Liberal construction of statutes. Statutes applicable to the
department office shall be construed liberally in aid of the purposes declared in s.
230.01.”. |

95. Page 932, line 3: delete lines 3 to 5 and substitute:

“SECTION 2386e. 230.03 (9) of the statutes is repealed.

SECTION 2386m. 230.03 (9e) of the statutes is created to read:

230.03 (9e) “Director” means the director of the office.

SECTION 2386s. 230.03 (10) of the statutes is amended to read:

230.03 (10) “Division” means the division of merit recruitment and selection
in the department office.”.

96. Page 932, >line 8: ‘after that line insert:

“SECTION 2387e. 230.03 (10r) of the statutes is amended to read:

230.03 (10r) “Job group” means a set of classifications combined by the
department office on the basis of similarity in responsibility, pay range and nature
of work.

SECTION 2387m. 230.03 (10w) of the statutes is created to read:

230.03 (10w) “Office” means the office of state human resources management.

: ~7
575 SECTION 2387s. 230.03 (13) of the statutes is repealed!%\_b\
/7%

’,
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97. Page 932, line 10: on lines 10 and 13, delete “secretary” and substitute

“seeretary director”.
NS '
: o 98. Page 932, line 15: on lines 15, 17, 19, 21 and 22, delete “secretary” and

substitute “seeretary director”.

99. Page 932, line 23: delete “department” and substitute “department office”.

100. Page 932, line 25: delete “department” and substitute “department

office”.

101. Page 933, line 4: delete “secretary” and substitute “seeretary director”.

102. Page 933, line 4: after that line insert:

ECTION 2389:@./,2@3%.04 (5) of the statutes is amended to read: STeT.

230.04 (5) The-seeretary director shall promulgate rules on all matters relating

to the administration of the department office and the performance of the duties

assigned to the seeretary director, except on matters relating to those provisions of

subch. II for which responsibility is specifically charged to the administratory.

N
—— A4

230.046 (10) DERARTMENT FUNCTIONS FUNCTIONS OF THE OFFICE. (intro.) The

| &5
/}depa%tment-ofﬁce may do all of the following:
IV 2
AT age 934, line 15: delete lines 15 to 25 and substitute:

“SECTION 2404m. 230.08 (2) (ya) of the statutes is created to read:

230.08 (2) (ya) The director of the office of state human resources management

in the department of administration.”.

105. Page 935, line 5: delete lines 5 to 20 and substitute:
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“230.08 (4) (c) Any proposal of a board, department or commission, as defined
in par. (a) and s. 15.01 (5), or of the historical society, for a change in the number of
positions enumerated in sub. (2) (e), before being submitted to the legislature, shall
first be submitted by the board, department or commission or by the historical society
for a separate review by the department secretary of administration and by the
seeretary director. The department secretary of administration’s review shall
include information on the appropriateness of the proposed change with regard to a
board’s, department’s, commission’s or society’s current or proposed internal
organizational structure under s. 15.02 (4). The seeretary’s director’s review shall
include information on whether the existing classified or existing or proposed
unclassified division administrator position involved is or would be assigned to pay
range 1-18 or above in schedule 1, or a comparable level, of the compensation plan
under s. 230.12. The results of these reviews shall be provided by the department
secretary of administration and by the seeretary director to the joint committee on
finance and the joint committee on employment relations at the same time that the

board’s, department’s, commission’s or society’s proposal is presented to either

committee.”.

106. Page 935, line 21: delete the material beginning with that line and

ending with page 936, line 23, and substitute:

ECTION 2458b. 230.09 (2) (g) of the statutes is amended to read:

230.09 (2) (g) When filling a new or vacant position, if the seeretary director
determines that the classification for a position is different than that provided for by
the legislature as established by law or in budget deterﬁlinations, or as authorized

by the joint committee on finance under s. 13.10, or as specified by the governor
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creating positions under s. 16.505 (1) (¢) or (2), the University of Wisconsin Hospitals
and Clinics Board creating positions under s. 16.505 (2n) or the board of regents of
the University of Wisconsin System creating positions under s. 16.505 (2m), or is
different than that of the previous incumbent, the seeretary director shall notify the
administrator and the secretary of administration. The administrator shall
withhold action on the selection and certification process for filling the position. The
secretary of administration shall review the position to determine that sufﬁcient
funds exist for the position and that the duties and responsibilities of the proposed
position reflect the intent of the legislature as established by law or in budget
determinations, the intent of the joint committee on finance acting under s. 13.;0,
the intent of the governor creating positions under s. 16.505 (1) (¢) or (2), the
University of Wisconsin Hospitals and Clinics 'Board creating positions under s.
16.505 (2n) or the intent of the board of regents of the University of Wisconsin System
creating positions under s. 16.505 (2m). The administrator may not proceed with the

/ selection and certification process until the secretary of administration has

@/ Quthorized the position to be ﬁlled@

ﬁ 107. Page 937, line 2: delete “secretary” and substitute “seeretary director”.

108. Page 937, line 4: delete the material beginning with “seeretary” and
ending with “administration” on line 5 and substitute “seeretary director and with
/ the depa;trtment secretary of admmlstratlon

W >
ﬁ 109 Page 937, line 11: delete “20.505” and substitute “20.545”.

,.

e

110. Page 937, line 18: delete “department of-employment-relations” and
substitute “department-of employment relations office”.

111. Page 937, line 19: after that line insert:



{

/‘% SECTION 24%‘#230.25 (1p) of the statutes is amended to read:
K=, 4

&

>
- 230.25 (1p) If an appointing authority appoints a person certified under this
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230.16 (7m) (b) (intro.) The-department office shall accept an application after

ECTION 2412e. 230.16 (7m) (b) (intro.) of the statutes is amended to read:

its due date from a veteran if all of the following apply:

SECTION 2412m. 230.16 (7m) (c¢) of the statutes is amended to read:

230.16 (7m) (c) Within 30 days after acceptance of an application under par.
(b), the department office shall give the applicant an examination.

SECTION 2412s. 230.21 (1m) (b) of the statutes is amended to read:

230.21 (1m) (b) If the administrator uses the method of random certification
to determine which applicants for an unskilled labor or service position will receive
further consideration for the position and the appointing authority does not select
a veteran or a person the hiring of whom would serve affirmative action purposes,
the appointing authority shall make and retain a written record of the appointing
authority’s reasons for selecting the person who was appointed. The appointing
authority shall make the written records available to the department office and

annually submit a report to the department office summarizing the reasons

contained in the written records.”.

112. Page 937, line 21: delete the material beginning with “secretary” and
ending with “16:50” on line 22 and substitute “seeretary director and with the

approval of the secretary of administration under s. 16.50”.

113. Page 938, line 3: after that line insert:

1

section and the person is not a veteran, the spouse of a veteran or a person the hiring

of whom would serve affirmative action purposes, the appointing authority shall
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make and retain a written record of the appointing authority’s reasons for selecting
the person who was appointed. The appointing authority shall make the written

records available to the department office and annually submit a report to the

department office summarizing the reasons contained in the written records. The

department office shall annually prepare a report summarizing, for each agency, the
reasons contained in the records prepared by appointing authorities under this
subsection.

SECTION 2413r. 230.27 (2k) of the statutes is amended to read:

230.27 (2k) If an appointing authority selects, for a project position, a person
who is not a veteran or is not a person the hiring of whom would serve affirmative
action purposes, the appointing authority shall make and retain a written record of
the appointing authority’s reasons for selecting the person who was appointed. The
appointing authority shall make the written records available to the department

office and annually submit a report to the department office summarizing the

reasons contained in the written records. The department office shall annually

prepare a report summarizing, for each agency, the information submitted by

appointing authorities under this subsew

. Page 9387118 25: after that line insert:

9/5 ) “SECTION 2417m. 230.44 (1) (dm) of the statutes is amended to read:

230.44 (1) (dm) Noncompetitive appointment of certain disabled veterans. A
personnel action under s. 230.275 by an appointing authority that is alleged to be

illegal or an abuse of discretion. The administrator and the department office may

mm: be a party to any such appeal) Mw

.
e,

7

7D

115. Pag>e 940, line 7: delete “secretary” and substitute “director”.

\‘7
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116. Page 940, line 10: delete “secretary” and substitute “director”.

117. Page 940, line 11: after that line insert:
“SECTION 2427g. 230.46 of the statutes is amended to read:
230.46 Duties of council on affirmative action. The council on affirmative

action in the department office shall serve in a direct advisory capacity to the

— wfwedfvw

gmrmgamof that relationship shall evaluate the progress of affirmative
action programs throughout the civil service system, seek compliance with state and
federél regulations and recommend improvements in the state’s affirmative action
efforts as an employer. In carrying out its responsibilities, the council may
recommend legislation, consult with agency personnel and other interested persons,
conduct hearings and take other appropriate action to promote affirmative action.
The council shall report at least once per year to the governor and the legislature.
SECTION 2427r. 230.48 (2) of the statutes is amended to read:

230.48 (2) PERSONNEL, FACILITIES AND EQUIPMENT. The department office shall

appoint, under the classified service, a secretary and such other employees as are
necessary to carry out the duties of the state employees suggestion board, and shall
provide such facilities and equipment as thaf board requires for the proper
performance of its work. The state employees suggestion board may request and

shall receive from any state department any assistance that it requires.”.

118. Page 945, line 24: delete the material beginning with “department” and

ending with “administration” on line 25 and substitute “department-of employment
relations office of state human resources management”.
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119. Page 946, line 8: delete “department of employment—relations

administration” and substitute “department-of employmentrelations office of state
human resources management”.

120. Page 960, line 4: delete the material beginning with “department” and

ending with “administration” on line 5 and substitute “department-of employment
relations office of state human resources management”.

121. Page 1027, line 13: delete the material beginning with “department” and

ending with “administration” on line 14 and substitute “department-of employment
relations office of state human resources management”.

122, Page 1029, line 9: delete the material beginning with “department” and

ending with “administration” on line 10 and substitute “department-of employment
relations office of state human resources management”.

123. Page 1029, line 13: delete the material beginning with “department” and

ending with “administration” on line 14 and substitute “department-of employment
relations office of state human resources management”.

124. Page 1049, line 13: delete the material beginning with “secretary” and
ending with “administration;’ on line 14 and substitute “seeretary-of-employment
relations office of state human resources management”.

125. Page 1049, line 20: delete the material beginning with “secretary” and
ending with “administration” on line 21 and substitute “seeretaryof employment
relations office of state human resources management”.

126. Page 1068, line 18: delete the material beginning with that line and

ending with page 1070, line 2, and substitute:
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“(1b) OFFICE OF STATE HUMAN RESOURCES MANAGEMENT.

(a) Assets and liabilities. On the effective date of this paragraph, all assets and
liabilities of the department of employment relations shall become the assets and
liabilities of the office of state human resources management.

(b) Tangible personal property. On the effective date of this paragraph, all
tangible personal property, including records, of the department of employment
relations is transferred to the office of state human resources management.

| (¢c) Contracts. All contracts entered into by the department of employment
relations that are in effect on the effective date of this paragraph remain in effect and
are transferred to the office of state human resources managenient. The office of
state human resources management shall carry out any obligations under such a
contract until the contract is modified or rescinded by the office of s.tate human
resources management to the extent allowed under the contract.

(d) Employee transfers and status. On the effective date of this paragraph, all
incumbent employees holding classified positions in the department of employment
relations are transferred to the office of state human resources management.
Employees transferred under this paragraph have all of the rights and the same
status under subchapter V of chapter 111 and chapter 230 of the statutes in the office
of state human resources management that they enqued in the department of

~ employment relations immediately before the transfer. Notwithstanding section
230.28 (4) of the statutes, no employee so transferred who has attained permanent
status in class may be required to serve a probationary period.

(e) Rules and orders. All rules promulgated by the department of employment
relations that are in effect on the effective date of this paragraph remain in effect

until their specified expiration dates or until amended or repealed by the office of
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state human resources management. All orders issued by the department of
émployment relations that are in effect on the effective date of this paragraph remain
in effect until their specified expiration dates or until modified or rescinded by the
office of state human resources management.

(f) Pending matters. Any matter pending with the department of employment
relations on the effective date of this paragraph is transferred to the office of state
human resources management and all materials submitted to or actions taken by the
department of employment relations with respect to the pending matter are

considered as having been submitted to or taken by the office of state human

resources management.”.

127, Page 1130, line 13: delete the material beginning with that line and
ending with page 1131, line 4, and substitute:

“(1b) CREATION OF OFFICE OF STATE HUMAN RELATIONS MANAGEMENT. The
treatment of sections 13.121 (4), 13.123 (1) (a) 1., 18.20 (2), 13.48 (2) (j), 13.51 (2) (b),
15.105 (title) and (28), 15.16 (1) (intro.),’ 15.165 (2), 15.17, 15.173, 15.175, 15.177,
16.004 (7) (a), 16.40 (18), 16.415 (1) (by SECTION 169), 16.415 (3), 16.50 (3), 16.705 (3)
(intro.), 19.45 (11) (a), 20.512 (intro.), (1) (title), (a), (), (jm), (k), (ka), (km), (m), and
(pz), and (2) (title), (a), (i), and (m), 20.545, 20.901 (1) (b), 20.916 (2), (4) (a), (4m) (b),
(5) (a), (8) (a), and (9) () 1., 20.917 (1) (c), (2) (a), (3) (a) 1. and 2., (5) (b), and (6), 20.923
(4) (intro.), (f) 1., and (g) 1m., (4g) (intro.), and (7) (intro.), 36.09 (1) (i) and (j), 36.27
(1) (am) 2., 40.05 (1) (b), (4) (ar), and (4g) (a) 4., 40.06 (1) (dm), 45.43 (7) (b), 46.29 (3)
(d), 49.78 (5), as renumbered, 59.26 (8) (a), 70.99 (3) (a), 73.09 (2) and (5),111.81 (5)
and (14), 111.815, 111.83 (3), 111.86 (2), 111.89 (1), 111.91 (4), 111.915,111.92 (1) (a),

146.59 (3) (b), 227.10 (3) (e), 227.47 (2),"(230.’02, 230.03 (9), (9e), (10), (10r), (10w), and
230.0} (q.))
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230.01(2) Itis the policy of the state and the responsibility of the M;nd |
the administrator to maintain a system of personnel management which fills
positions in the classified service through methods which apply the merit principle,
with adequate civil service safeguards. It is the policy of this state to provide for
equal employment opportunity by ensuring that all personnel actions including hire,
tenure or term, and condition or privilege of employment be based on the ability to
perform the duties and responsibilities assigne(i to the particular position without
regard to age, race, creed or religion, color, disability, sex, national origin, ancestry,
sexual orientation or political affiliation. It is the policy of this state to take
affirmative action which is not in conflict with other provisions of this chapter. It is
the policy of the state to ensure its employees opportunities for satisfying careers and
fair treatment based on the value of each employee’s services. It is the policy of this
state to encourage disclosure of information under subch. III and to ensure that any
employee employed by a governmental unit is protected from retaliatory action for

disclosing information under subch. III. It is the policy of this state to correct pay

inequities based on gender or race in the state civil service system.

History: 1977 c. 196; 1981 c. 112; 1983 a. 409; 1985 a. 29, 1987 a. 32; 1999 a. 87.

Ve INS 19B
2L¥IW i
v SEcTION Al. 230.04 (title) of the statutes is amended to read:
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(®)
l’ d? ! re.d@'\ Q}@
230.04 (title) Powers and duties of the eecretar;[ :

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289;1997 a, 27; 1999 a. 87.

| / J INS 20A
< 2289
_» V SEcTION [ 22, 230.04 (2) of the statutes is amended to read:
j we o

230.04 (2) The seeretary|may utilize the services of technical or specialized
personnel to assist in implementing and maintaining a sound personnel
management program. These services may be obtained from persons inside or

outside of state service.,

1949
SECTION 72. 230.04 (3) of the statutes is amended to read:
e ]
(3) The y| may issue enforceable orders on all matters relating to the

administration, enforcement and effect of this chapter and the rules prescribed
thereunder except on matters relating to the provisions of subch. III or to those
provisions of subch. II for which responsibility is specifically charged to the

administrator. v
22y
SECTION 22. 230.04 (4) of the statutes is amended to read:
divechn

230.04 (4) The'me%ajy‘ém_e?c‘ablish and maintain a collective bargaining

capability under s. 111.815 (2).

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.280; 1997 a. 27; 1999 a. 87.

/

« 2290k
~* V SgcTiON A?2. 230.04 (8) of the statutes is amended to read:

INS 20B

ey
230.04 (8) The seeretarys establish an employee performance evaluation
program under s. 230.37 (1).

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a, 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289; 1997 a. 27; 1999 a. 87.
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SEcTION 2. 230.04 (9) (intro.) of the statutes is amended to read:
Wedhuy

230.04 (9) (intro.) The weeretary ghall do all of the following:

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a, 101, 269, 288, 315; 1995
a. 289; 1997 a. 27; 1999 a. 87.

SECTION "t 230.04 (}9) (f) of the statutes is amended to read:
230.04 (9) (© Estabhsh an affirmative action subunit reporting directly to the
ﬁmce;‘%i‘:..

A ivechi-
seefetag( The affirmative action subunit shall advise and assist the seer?ﬁ?,tﬁre*

administrator and agency heads on establishing policies and programs to ensure

A((ff‘d"”’

appropriate affirmative action. The subunit shall advise and assist the seepetaf'y in

monitoring such programs and shall provide staff to the affirmative action council.

History: 1977 c. 196 ss 48 63,101,130 (11); 19; 7c 418 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289; 1997 a. 27, 1999&

ECTION ﬁ. 72 04 (9m) of the s;t»atutes is amended to read:
A ﬁg% A
230.04 (9m) The seepe—ta‘rx shall conduct periodic reviews and evaluations of

the written records of hiring decisions made by appointing authorities under ss.
230.21 (1m), 230.25 (1p) and 230.27 (2k).

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a,289;1997 a. 27; 1999 a. 87.

SECTION ¥?. 230.04 (9r) (b) (intro.) of the statutes is amended to read:
LI390F » dwe
230.04 (9r) (b) (intro.) The secretaxy sha eep arecord of all of the following:

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a, 27, 409; 1987 a. 27, 32,140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289; 1997 a. 27; 1999 a. 87.

SEcTION 2. 230.04 (10) (a) of the statutes is amended to read:

59 709 v &\V&:‘D’\/
230.04 (10) (a) The seeretafypmﬂ‘eTﬁlre all agencies and their officers to

comply with the sem:e-taazyﬁ%'—?eq\ue‘srt“furmsh current information pertaining to

authorized positions, payroll and related items regarding civil service and

employment relations functions.

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27,32,140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a. 289; 1997 a. 27; 1999 a. 87.

SECTION ‘%{ 230.04 (10) (b) of the statutes is amended to read:
2290k -

230.04 (10) (b) The-secnetax:y siiaII request from each agency and each agency
shall furnish to the secret "‘r%ﬁn‘t racial, ethnic, gender and disability
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information on every new employee hired by the agency including limited term,
‘ \yrec oV
project, seasonal and sessional employees. The seeretai-;yzs maintain the data to

permit a periodic review of the agency’s affirmative action plan accomplishments.

History: 1977 c. 196 ss 48 63, 10 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289;1997 a. 27; 1999 a. 8

SECTION W, 230.04 (10) (c) of the statutes is amended to read:

'7, g / oy 1 v e —(\SV\
230. 04 (10) (c) The seefeﬁamm from each agency and each agency

v
shall furnish to the s_ectetaf;'gl relevant information regarding the prior military

service, if any, of every new employee hired by the agency including limited term,
' W
project, seasonal and sessional employees. The -] shall maintain the data to

permit a periodic review of the progress being made to provide employment

opportunities in civil service for veterans and disabled veterans.

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a. 289; 1997 a. 27; 1999 a. 87.

SECTION ‘( 230.04 (11) of the statutes is amended to read:

13 ] Q_} AN gf‘b v
230.04 (11) The A may provide by rule for an understudy program to

assure continuity in selected positions.

History: 1977 c. 196 ss 48 63,101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124 1991 a. 101, 269, 288, 315; 1995
a.289;1997 a. 27; 1999 a. 8

SECTION ? .3230 04 (12) of the statutes is amended to read:

Areefon
230.04 (12) The -seeretary shall keep in the office an official roster of all

permanent classified employees which shall include classification titles, pay and

‘employment status changes and appropriate dates thereof.,

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a. 27, 409; 1987 a. 27,32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289;1997 a. 27; 1999 a. 87.

SECTION ‘( 230.04 (13) (intro.) of the statutes is amended to read:
1I50L. v

230.04 (13) (intro.) Theseereta-xy gﬁ 50 all of the following:

History: 1977 c. 196 ss. 48, 63, 101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a, 27, 409; 1987 a. 27,32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a.289; 1997 a. 27; 1999 a. 87.

SECTION 22, 230.04 (14) of the statutes is amended to read:
1TXG0m v
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230.04 (14) The seeretary,shall establish, by rule, the scope and minimum

requirements of a state employee grievance procedure relating to conditions of
employment.

History: 1977 c. 196 ss. 48, 63,101, 130 (11); 1977 c. 418, 447; 1981 c. 20; 1983 a, 27, 409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995
a. 289; 1997 a. 27; 1999 a. 87. :
SECTION %’?/ 30,04 (15) of the statutes is amended to read:
C . Fal
10nv  pPyech
230.04 (15) The seeretasy,shall review and either approve or disapprove each

determination by an agency head regarding the classification of a state employee as

a protective occupation participant for purposes of the Wisconsin retirement system.

History: 1977 c. 196 ss. 48, 63, 101, 13Q (11); 1977 c. 418, 447; 1981 c. 20; 1983 a, 27,409; 1987 a. 27, 32, 140, 403; 1989 a. 31, 124; 1991 a. 101, 269, 288, 315; 1995

a. 289; 1997 a. 27; 1999 a, 87.
SECTION 'I{ 2?30.046 (5) (c) of the statutes is amended to read:
v

230.046 (5) (c) An agreement has been entered into by the trainee and the

appointing authority relative to employment with the state, together with such other

Ao o
terms and conditions as may be necessary under the rules of the sec::eta-xsjwhenever

on—the—job trainees are employed; and

History: 1971 ¢, 100s. 23; 1971 ¢. 270 ss. 56, 91; Stats. 1971 5. 16.33; 1975 ¢. 39 5. 732 (1); 1977 c. 29; 1977 c. 196 ss. 60, 103, 130 (@), (6m), (11), 131; Stats. 1977 5. 230.046;
1979 c. 221; 1981 c. 20; 1985 a. 29; 19’?. 31;1993 a.112; 1999 a. 9.

SECTION ?F. 230.046 (7) of the statutes is amended to read:
2390 3~ © duachn,
230.046 (7) ESTABLISH INTERNSHIPS. The secretary shall establish in the

classified service in—service training internships designed to give rigorous training.
in public service administration for periods not to exceed 3 years under the direct
supervision of experienced administrators.

History: 1971 c.100s. 23;1971 c. 270 ss. 56, 91; Stats. 1971 5. 16.33; 1975 ¢. 39 5. 732 (1); 1977 c. 29; 1977 c. 196 5. 60, 103, 130 (4), (6m), (11), 131; Stats. 1977 5. 230.046;
1979 c. 221; 1981 c. 20; 1985 a. 29; 1989 a. 31; 1993 a. 112; 1999 a. 9.

SEcTION ?P. 230.046 (8) of the statutes is amended to read:
240 - v

230.046 (8) COOPERATE FOR SCHOLARSHIP LOANS. To stimulate the interest gf

‘ 3 lreg Jde-
qualified students of exceptional merit in government career service, the secretar;h

shall cooperate with the board of regents of the University of Wisconsin System in
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providing opportunities for recipients of public service scholarship loans to secure

employment under the internship plan.

History: 1971 c.100s. 23;1971 c. 270 ss. 56, 91; Stats. 1971 s. 16.33; 1975 ¢. 39 5. 732 (1); 1977 c. 29; 1977 c. 196 ss. 60, 103, 130 (4), (6m), (11), 131; Stats. 1977 5. 230.046;
1979 c. 221; 1981 c. 20; 1985 a. 29; 19§94 31; 1993 a, 112; 1999 a. 9.

SECTION 7. 230.046 (9) of the statutes is amended to read:
%905 Nrecton .
230.046 (9) TUITION REFUND PROGRAM. The seere%ary; may establish by rule in
the classified service a tuition refund program to supplement departmental training,
to encourage employee job-related development and, upon satisfactory completion

of ﬁraining under this program to refund to the employee, an amount not to exceed

the cost of tuition and necessary fees.

History: 1971 c.100s. 23; 1971 c. 270 ss. 56, 91; Stats. 1971 5, 16.33; 1975 c. 39 5. 732 (1); 1977 ¢. 29; 1977 c. 196 ss. 60, 103,130 (4), (6m), (11), 131; Stats. 1977 5. 230.046;
1979 c. 221; 1981 c. 20; 1985 a. 29; 1989 a. 31; 1993 a, 112; 1999 a. 9.

v - INS20C
f):sC/ ow :
SECTION 2. 230.047 (8) of the statutes is amended to read:

iy echor
230.047 (8) ADMINISTRATION. The sec.r:eta;x’_sh'a‘[rf)?ﬁmulgate rules for the

operation and implementation of this section. The rules shall prescribe the duration,

.rs . P
terms and conditions of such interchange. Vo

History: 1971 c.270 ss. 63, 77; Stats. 1971 s. 16.24; 1975 c. 147 s. 54; 1977 c. 196 5. 55 Stats. 1977 s. 230.047; 1979 c. 89, 221; 1983 a. 27, 189; 1991 a. 75.

INS 20D

1. Page 933, line(d: after that line insert:
(¢ 139 e .
— SECTION/'"?. 230.06 (1) (c) of the statutes is amended to read:

o L3
230.06 (1) (¢) Provide the Seeretarjﬁﬁ;—h‘zu_rrent information relative to the

assignment of duties to permanent classified positions in his or her agency.

SECTION 7?. 230.06 (1) (d) of the statutes is amended to read:

179 lﬂj

History: 1971 c. 270; 1973 c. 333;?9{7 ¢ 196 ss. 28, 106, 130 (5); 1981 c. 20; 1983 a. 27 5. 1605g, 2200 (15); 1987 a. 32; 1991 a, 288,315.
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,/Q\MFEW‘
230.06 (1) (d) Report promptly to the ﬂec:etax%c" or the administrator any
e ro . ‘
information the seeretarsior the administrator requires in connection with any

delegated personnel function and with each appointment, promotion, demotion,

suspension or separation from the service or other change in employee status.

SECTION 2. 230.06 (1) (e) of the statutes 1s amended to read:
39 \
230.06 (1) (e) en requested by the-seeretaryjor the administrator, provide

History: 1971 c. 270; 1973 c. 33’:3;?7 c. 196 ss. 28, 106, 130 (5); 1981 c. 20; 1983 a, 27 ss. 1605g, 2200 (15); 1987 a, 32; 1991 a. 288, 315.

reports on employee work performance and any other records or information the

e
r administrator requires to carry out this subchapter.

History: 1971 c. 270; 1973 c. 333; 1977 c. 196 ss. 28,106, 130 (5); 1981 c. 20; 1983 a. 27 ss. 160§g, 2200 (15); 1987 a, 32; 1991 a. 288, 315.
SEcTION ?& 230.06 (1) (f) of the statutes is amended to read:

‘ r W 2 SOV
230.06 (1) (f) Provide the.secx:etaxz*with the civil service information required

under s. 16.004 (7).

History: 1971 c. 270; 1973 c. 333; 1977 ¢. 196 ss. 28, 106, 130 (5); 1981 c. 20; 1983 a, 27 ss. 1605.g, 2200 (15); 1987 a. 32; 1991 a. 288, 315.
SECTION 2. %30.%6 (1) (g) of the statutes 1s amended to read:
2291+

230.06 (1) (g) Prepare an affirmative action plan which complies with the
UM(J‘?‘V\
standards established by the secretaryunder s. 230.04 (9) (a) and which sets goals

and outlines steps for incorporating affirmative action and principles supporting

affirmative action into the procedures and policies of his or her agency.

History: 1971 c. 270; 1973 c. 333;’?7 c. 196 s5. 28, 106, 130 (5); 1981 c. 20; 1983 a. 27 ss. 1605g, 2200 (15); 1987 a, 32; 1991 a. 238, 315.

SEcTION 77. 230.06 (1) (L) of the statutes is amended to read:
29w

230.06 (1) (L) Provide informgtion dil;bo(ut the employment of each severely
e £
disabled employee for the«seepetaryzg-geport under s. 230.04 (9r) within 30 days afﬁl;er
e T
the disabled employee is appointed, and at other times at the request of the seer

History: 1971 c. 270; 1973 c. 333; c. 196 ss. 28, 106, 130 (sz; 1981 c. 20; 1983 a. 27 55, 1605g, 2200 (15); 1987 a. 32; 1991 a, 288, 315.
SEcTION 72. 230.06 (3) of the statutes is amended to read:

(K
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..........

230.06 (3) All reports and records submitted under sub. (1) s}}all be prepared

_ a~
and presented at such times and in such manner as the secreta;qa%r administrator
) Y)
prescribes. V' (®

R

. %07 )7 INS 21A

—7 \/ SECTION 37 230.08 (8) of the statutes is amended to read:

\ G(;(}JVL
230.08 (8) AUDITING OF PAYROLLS. The seeretar;rAlshall audit the payrolls of the

classified and unclassified service, as necessary, to carry out this subchapter.

History: 1971 c. 40, 270; 1973 ¢. 333, 335; 1977 c. 29, 187; 1977 c. 196 ss. 34, 108, 130 (5); 1977 c. 272, 418, 449; Stats. 1977 5. 230.08; 1979 c. 34, 189,221, 356, 361;
1981 c. 20, 347, 374; 1983 a 27 ss. 16050 to 1609am, 2200 (15); 1983 a. 189 5. 329 (27); 1983 a, 371, 378; 1985 a. 29; 1987 a. 27,119, 204, 354, 399, 403; 1989 a. 31,107,
119,122, 169, 208, 219, 336; 1991 a. 39, 250, 269; 1993 a. 16, 349, 399; 1995 a. 27 ss. 6245 to 6277m, 9126 (19), 9130 (4); 1995 a. 216; 1997 a. 3,27, 179, 194, 237; 1999
a. 9,42, 87, 186; 2001 a. 16, 19, 109,

History: 1971 c. 270; 1978 c. 333; 1977 c. 196 ss. 28, 106, 130 (5); 1981 c.

7, Ilme 2 th.
7/307
SEcTION P?. 230.09 (1) (intro.) of the st‘afétes is amended to read:
\ve o

230.09 (1) (intro.) The secretary|shall ascertain and record the duties,

responsibilities and authorities of, and establish grade levels and classifications for,

- 20; 1983 a. 27 ss. 1605g, 2200 (15); 1987 a. 32; 1991 a. 288, 315.

o

all positions in the classified service. Each classification so established shall include
all positions which are comparable with respect to authority, responsibility and
nature of work required. Each classification shall be established to include as many
positions as are reasonable and practicable. In addition, each class shall:

History: 1971 c. 270 ss. 16, 26; 1977 c. 196 ss. 32, 109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 ss. 1609b to 1610, 2200 (15); 1985 a. 29,120; 1987 a, 27,
403; 1989 a. 39; 1991 a. 315; 1995 a. 27.

SECTION ?({/’ 230.09 (2) (a) of the statutes is amended to read: )
A OT F Aiedor
230.09 (2) (a) After consultation with the appointing authorities, the seeretare
shall allocate each position in the classified service to an appropriate class on the

basis of its duties, authority, responsibilities or other factors recognized in the job
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. &mﬁ“r‘, ~
‘evaluation process. The seeretay may reclassify or reallocate positions on the same

basis.

History: 1971 c. 270 ss. 16, 26; 1977 c. 196 ss. 32, 109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 ss. 1609b to 1610, 2200 (15); 1985 a. 29, 120; 1987 a. 27,
403; 1989 a. 39; 1991 a. 315; 1995 a,2

SECTION'?. 230.09 (2) (am) of the statutes is amended to read:

24 0Th 95 e
230.09 (2) (am) The shall maintain and improve the classification

plan to meet the needs of the service, using methods and techniques which may
include personnel management surveys, individual position reviews, occupational

group classification surveys, or other appropriate methods of position review. Such

\Vec v
reviews may be initiated by the seeretary after taking into consideration the

recommendations of the appointing authority, or at his or her own discretion. The
director

seeretary|shall establish, modify or abolish classifications as the needs of the service
require. e
2471

History: 1971 c. 270 ss. 16, 26; l?c. 196 ss. 32, 109, 130 (5); 1977 c. 272,273, 418; 1981 c. 20; 1983 a. 27 ss5. 1609b to 1610, 2200 (15); 1985 a. 29, 120; 1987 a, 27,
403; 1989 a. 39; 1991 a. 315; 1995 a. 27,

SEcCTION A?2. 230.09 (2) (b) of the statutes is amended to read:
230.09 (2) (b) To accommodate and effectuate the continuing changes in the

classification plan as a result of the classification survey program and otherwise, the

trectur
secreﬁﬁ%ﬁﬁjﬁﬁn initial establishment of a classification, assign that class to the

appropriate pay rate or range, and may, upon subsequent review, reassign classes to
. TFbW
different pay rates or ranges. The seeretary;shall assign each class to a pay range

according to the skill, effort, responsibility and working conditions required for the

class, without regard to whether the class is occupied primarily by members of a

ditector
certain gender or racial group. The seeretary|shall give notice to appointing

authorities to permit them to make recommendations before final action is taken on
any such assignment or reassignment of classes.

History: 1971 c. 270 ss. 16, 26; 1977 ¢, 196 ss. 32, 109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 ss. 1609b to 1610, 2200 (15); 1985 a. 29, 120; 1987 a. 27,
403; 1989 a. 39; 1991 a. 315; 1995 a. 27.

SEcTION W?2. 230.09 (2) (c) of the statutes is amended to read:

2107
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230.09 (2) (¢) If anticipated changes in program or organization will

significantly affect the assignment of duties or responsibilities to positions, the
appointing authority shall, whenever practicable, confer with the mtﬁ{rrf&or |
a reasonable time prior to the reorganization or changes in program to formulate
methods to fill positions which are newly established or modified to the extent that
reclassification of the position is appropriate, In all cases, appointing authorities
shall give written notice to the secretary and émployee of changes in the assignment

of duties or responsibilities to a position when the changes in assignment may affect

the classification of the position.

403; 1989 a. 39; 1991 a. 315; 1995 a. 27.

SEcCTION 27. 230.09 (2) (d) of the statutes is amended to read: . :

- Awechiy_

230.09 (2) (d) If after review of a filled position the se@eﬁa—xﬁreclassiﬁes or
\ tan

reallocates the position, the seeretaryshall determine whether the incumbent shall

o/n
History: 1971 c. 270 ss. 16, 26; 1977 ¢f196 ss. 32, 109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 ss. 1600 to 1610, 2200 (15); 1985 a. 29, 120; 1987 a. 27,

be regraded or whether the position shall be opened to other applicants.

History: 1971 c. 270 ss. 16, 26; 1977 c. 196 ss. 32, 109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 ss. 1609b to 1610, 2200 (15); 1985 a. 29, 120; 1987 a. 27,
403; 1989 a. 39; 1991 a. 315; 1995 a. 27.

"4
INS 22A
2q08d
SECTION ?? 230.09 (3) of the statutes is amended to read:

4 Ll AN
230.09 (8) The secretary shall establish separate classifications for career
executive positions under s. 230.24 and rules governing the salary administration

of positions in such classifications.

403; 1989 a. 39; 1991 a. 315; 1995 a. 21,
SECTION 72. 230.12 (1) (a) 3. of the statutes is amended to read:

208 ¢
‘I/

History: 1971 c. 270 ss. 16, 26; 19%. 196 ss. 32,109, 130 (5); 1977 c. 272, 273, 418; 1981 c. 20; 1983 a. 27 s5. 1609b to 1610, 2200 (15); 1985 a. 29, 120; 1987 a. 27,
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230.12 (1) (a) 3. Provisions for administration of the compensation plan and

salary transactions shall be provided, as determined by the s¢ /in either the
"o RV
rules of the seeretaryior the compensation plan.

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 . 12, 51, 90; 1975 c. 28,39,199,224; 1977 c. 29,44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 ¢. 153; 1983 a, 27 ss. 1611am to 1612am, 2200 *
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42, 102; 2001 a. 16, 29, 35.

SECTION 7?2, 230.12 (1) (c) 2. of the statutes is amended to read:
LYO§ ¢ divecler
230.12 (1) (¢) 2. The secretarymay establish a plan of extra compensation for
work performed during selected hours at an hourly rate or rates subject to approval
of the joint committee on employment relations. Eligibility for such extra

compensation shall be as provided in the compensation plan.

History: 1971 c. 55, 125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 5. 16.086; 1973 c. 12, 51, 90; 1975 . 28,39,199,224; 1977 c. 29,44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a, 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a.42,102; 2001 a. 16, 29, 35.

SEcCTION ¥2. 230.12 (1) (d) of the statutes is amended to read:
R2d2 8 \pe clor
230.12 (1) (d) Uniforms and safety equipment. The seevee#_ﬁfll/q)proval of
the joint committee on employment relations, may establish a schedule of payments

to employees for uniforms or protective clothing and equipment required to perform

their duties.

Hlstoi'y: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 5. 16.086; 1973 c. 12, 51, 90; 1975 c. 28, 39,199, 224; 1977 c. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124,153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a, 14, 237; 1999
a.42,102; 2001 a. 16, 29, 35.

SECTION ? 5 2305?1)2 (3) (a) of the statutes is amended to read:

230.12 g3) (a) S(;bmission to the joint committee on employment relations. The
seeretﬁ?’sh(;\aﬂ /éubmit to the joint committee on employment relations a proposal for
any required changes in the compensation plan which may include across the board
pay adjustments for positions in the classified service. The proposal shall include the
amounts and methods for within range pay progression, for pay transactions, and for

performance awards. The proposal shall be based upon experience in recruiting for

the service, the principle of providing pay equity regardless of gender or race, data
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collected as to rates of pay for comparable work in other public services and in
commercial and industrial establishments, recommendations of agencies and any
special studies carried on as to the need for any changes in the compensation plan
to cover each year of the biennium. The proposal shall also take proper account of
prevailing pay rates, costs and standards of living and the state’s employment

policies.

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 ¢. 12, 51, 90; 1975 c. 28,139,199, 224; 1977 c. 29,44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 5. 230.12; 1979 c. 221; 1981 ¢, 20 5, 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200
(15); 1983 a, 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153,336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42,102; 2001 a. 16, 29, 35.

SECTION ‘% 230.12 (3) (ad) of the statutes is amended to read:
LHOLn

230.12 (3) (ad) T,gmz:g of proposed changes. Notwithstanding any other
statute, the n;aay- eway timing for announcement or implementation of any
recomsxz(;::ied changes in the compensation plan under this section until after some
or all of the collective bargaining agreements under subch. V of ch. 111 for that
biennium are negotiated. Any such action taken under this paragraph is not
appealable under s. 230.44.

History: 1971 c. 55,125, 215, 1971 ¢. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 5. 16.086; 1973 c. 12,51, 90; 1975 c. 28, 39, 199, 224; 1977 ¢. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 ¢. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119,124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a, 14, 237; 1999
a. 42, 102; 2001 a. 16, 29, 35. ;

SECTION 2. 230.12 (3) (b) of the statutes is amended to read:
LSOY e

230.12 (3) (b) Pu&ie hearing on the proposal; adoption of plan. The secretar?i
shall submit the proposal for any required changes in the compensation plan to the
joint committee on employment reiations. The committee shall hold a public hearing
on the proposal. The proposal, as may be modified by the joint committee on
employment relations together with the unchanged provisions of the current |
compensation plan, shall, for the ensuing fiscal year or until a new or modified plan
is adopted under this subsection, constitute the state’s compensétion plan for

o ' . o Hvec forls
positions in the classified service. Any modification of the seei_\etary‘szproposed
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changes in the compensation plan by the joint committee on employment relations
may bé disapproved by the governor within 10 calendar days. A vote of 6 members
of the joint committee on employment relations is required to set aside any such
disapproval of the governor.

History: 1971 c. 55,125, 215; 1971 ¢. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 c. 12, 51, 90; 1975 c. 28,39,199,224; 1977 c. 29,44; 1977 c.
196 ss. 36, 130 (3), (5), (11),131; 1977 c. 272, 418, 449; Stats. 1977 5. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14,237; 1999

a. 42,102; 2001 a. 16, 29, 35. :
SECTION ZZ 230.12 (3) (c) of the statutes is amended to read: ,
19408 v _diva o
230.12 (3) (c) Interim adjustments. Subject to pars. (a) and (b), the seezetar
‘may propose amendments to one or more parts of the compensation plan at such

times as the needs of the service require.

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 . 12, 51, 90; 1975 c. 28,139,199, 224; 1977 c. 29,44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42, 102; 2001 a. 16, 29, 35.

SECTION "( 230091%'(3) (e) 1. of the statutes is amended to read:

230.12 (3) (ﬁ. The , after receiving recommendations from the board
of regents, shall submit to the j oiht committee on employment relations a proposal
for adjusting comp’ensation and employee benefits for empléyees under ss. 20.923
(4g), (5) and (6) (m) and 230.08 (2) (d) who are not included in a collective bargaining
unit under subch. V of ch. 111 for which a representative is certified. The proposal
shall include the salary ranges and adjustments to the salary ranges for the
university senior executive salary groups 1 and 2 established under s. 20.923 (4g).
The proposal shall be based upon the competitive ability of the board of regents to
recruit and retain qualified faculty and academic staff, data collected as to rates of
pay for comparable work in other public services, universities and commercial and
industrial establishments, recommendations of the board of regents and any special
studies carried on as to the need for any changes in compensation and employee

benefits to cover each year of the biennium. The proposal shall also take proper
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account of prevailing pay rates, costs and standards of living and the state’s
employment policies. The proposal for such pay adjustments may contain
recommendations for across-the-board pay adjustments, merit or other
adjustments and employee benefit improvements. Paragraph (b) and sub. (1) (bf)
shall apply to the process for approval of all pay adjustments for such employees
under ss. 20.923 (4g), (5) and (6) (m) and 230.08 (2) (d). The proposal as approved
by the joint committee on employment relations and the governor shall be based
upon a percentage of the budgeted salary base for such employees under ss. 20.923
(4g), (5) and (6) (m) and 230.08 (2) (d). The amount included in the proposal for merit
and adjustments other than across—the-board pay adjustments is available for

discretionary use by the board of regents.

History: 1971 c. 55,125,215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 ¢. 12, 51, 90; 1975 c. 28, 39, 199, 224; 1977 ¢. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 5. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42, 102; 2001 a. 16, 29, 35.

SECTION 2. 230.12 (8) (e) 2. of the statutes is amended to read:
2408 - Awoe tir

230.12(3) (e) 2. The seesetas(%’ after receiving recommendations from the board
of the Technical College System, shall submit to the j 6int committee on employment
relations a proposal for adjusting compensation and employee benefits for employees
under s. 20.923 (7). The proposal shall include the salary ranges and adjustments
to the salary ranges for the general senior executive salary groups established under
s. 20.923 (7). Paragraph (b) and sub. (1) (bf) shall apply to the process for approval
of all pay adjustments for such employees. The proposal as approved by the joint

committee on employment relations and the governor shall be based upon a

percentage of the budgeted salary base for such employees under s. 20.923 (7).

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 c. 12,51, 90; 1975 ¢. 28, 39, 199, 224; 1977 c. 29, 44; 1977 c.
-196 ss. 36,130 (3), (5), (11), 131; 1977 ¢. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124,153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42,102; 2001 a. 16, 29, 35.

SECTION 7. 230.12 (4) (a) of the statutes is amended to read:
2408y
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230.12 (4) (a) When an approved compensation plan or an amendment thereto

becomes effective, required individual pay aaiju§tments shall be made in accordance
V3 T

with determinations made by the seei'et'arx‘\to implement the approved plan.

History: 1971 ¢. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 ¢. 336; Stats. 1971 5. 16.086; 1973 . 12,51, 90; 1975 ¢. 28, 39, 199, 224; 1977 c. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 5. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a, 27 ss. 1611am to 1612am, 2200
(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56,117, 119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999

a. 42, 102; 2001 a. 16, 29, 35. P
SECTION ‘{’ 230.12 (4) (b) of the statutes is amended to read:
Vtoyw Yo dv

230.12 (4) (b) Th may, without prior approval of the joint committee

on employment relations, determine the circumstances under which it is appropriate
for an appointing authority to grant, and authorize an appointing authority to grant,
a general wage or parity adjustment, or appropriate portion thereof, previously
approved by the committee under this section to employees who did not receive the
adjustment on the effective date of the adjustment set forth in the plan. No general
wage or parity adjustment may become effective for any employee pridr\ to the
effective date of the individual employee transaction, but the seeﬁéég%ﬁn};f
authorize an appointing authority to grant a lump sum payment to an employee to
reflect any wage or parity adjustment that the employee did not receive during the
period between the effective date of the adjustment set forth in the plan and the
effective date of the individual employee transaction.

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 . 12,51, 90; 1975 ¢. 28, 39, 199, 224; 1977 c. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 ¢, 20 5. 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117,119, 124, 153, 336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a.42,102; 2001 a. 16, 29, 35.

SEcTION 7?. 230.12 (5) (c) of the statutes is amended to read:
24 08X
230.12 (5) (¢) Increase limits. Unless otherwise defined in the pay schedule the
total amount for all such within range increases shall not exceed the amount for such
increases specified and approved by t}}e joint committee on employment relations in

\rector

its action on the secretary’s/proposal for such increases. @@

History: 1971 c. 55,125, 215; 1971 c. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 ¢. 12, 51, 90; 1975 c. 28, 39, 199, 224; 1977 ¢. 29, 44; 1977 c.
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272,418, 449; Stats. 1977 5. 230.12; 1979 c. 221; 1981 . 20 5. 2202 (33) (b); 1981 §. 153; 1983 a. 27 ss. 1611am to 1612am, 2200
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(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153,336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a, 42,102; 2001 a. 16, 29, 35. '

INS 22B
3. Page 937, line 6;7 aiter that line insert:
J

“SECTION % . 230.12 (9) of the statutes is amended to read.: .
MCE‘P’W’ .
230.12 (9) HEALTH INSURANCE PREMIUM CREDITS. The may recommend

to the joint committee on employment relations a program, administered by the
department of employee trust funds, that provides health insurance premium
credits to employees whose compensation is established under this section or s.
20.923 (2) or (3). The health insurance premium credité shall be used for the
purchase of health insurance for a retired employee, or the retired employee’s
surviving insured dependents, and shall be based on the employee’s years of

continuous service, accumulated unused sick leave and any other factor

e v
recommended by the %%@‘T%e—;ﬁ)?oval process for the program is the same as

that provided under sub. (8) (b) and the program shall be incorporated into the
compensation plan under sub. (1).

History: 1971 c. 55,125, 215; 1971 ¢. 270 ss. 20, 27, 28, 30 to 32; 1971 c. 336; Stats. 1971 s. 16.086; 1973 c. 12,51, 90; 1975 ¢. 28,39, 199, 224; 1977 ¢. 29, 44; 1977 .
196 ss. 36, 130 (3), (5), (11), 131; 1977 c. 272, 418, 449; Stats. 1977 s. 230.12; 1979 c. 221; 1981 c. 20 5. 2202 (33) (b); 1981 c. 153; 1983 a. 27 ss. 1611am to 1612am, 2200

(15); 1983 a. 140; 1985 a. 29, 34, 42, 119, 332; 1987 a. 33, 83, 340, 399, 403; 1989 a. 39, 56, 117, 119, 124, 153,336, 359; 1991 a. 269; 1995 a. 37, 88; 1997 a. 14, 237; 1999
a. 42,102; 2001 a. 16, 29, 35. &

SECTION ¥2. 230.13 (1) (intro.) of the statutes is amended to read: ) chor
1LHOT1, ‘

230.13 (1) (intro.) Except as provided in sub. (3) and s. 103.13, the seefetaﬂ:(
and the administrator may keep records of the following personnel matters clgsgg to

the public:

SEcTION . 230.13 (2) of the statutes is amended to read:

2401 p

History: 1971 c. 270; 1977 ¢. 196 %7 ; Stats. 1977 s. 230.13; 1979 c. 339; 1989 a, 31; 1991 a, 269, 317; 1997 a. 191.
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230.13 (2) ,Unless the name of an applicant is certified under s. 230.25, the
i T
seefetaryAand the administrator shall keep records of the identity of an applicant for

a position closed to the public, except as provided in sub. (3).

History: 1971 c. 270; 1977 c. 196 &. 37/ Stats. 1977 s. 230.13; 1979 ¢. 339; 1989 a. 31; 1991 a 269,317; 1997 a. 191.
SECTION . 230.18 (8) of the statutes is amended to read:
AYoq 't

230.13(3) The and the administrator shall provide to the department

Awec o
of workforce development or a county child support agency under s. 59.53 (5)
information requested under s. 49.22 (2m) that would otherwise be closed to the
public under this section. Information provided under this subsection may only

include an individual’s name and address, an individual’s employer and financial
’ y

information related to an individual.”.

History: 1971 c. 270; 1977 c. 196 5. 37; Stats. 1977 s. 230.13; 1979 c. 339; 1989 a. 31; 1991 a. 269, 317; 1997 a, 191.

INS 23A
« ek
7 V SEctioN A?. 230.15 (1m) (b) (intro.) of the statutes is amended to read:

230.15 (1m) (b) (intro.) Whe ever a position is included in the classified service

under par. (a), the secretary ‘\ halldetermme all of the following:

History: 1971 c. 270 ss. 23, 46; Stats. 1971 s, 16.11; 1973 c. 90; 1977 c. 196 ss. 39, 131; Stats. 1977 s. 230. 15; 1981 c. 140; 1983 a. 27; 1989 a. 31; 1993 a, 12; 1997 a. 307;

2001 a. 16,
v

INS 23B

(¢ 2417 b
7,\/ SECTION f?. 230.215 (3) (b) of the statutes is amended to read:
] -

230.215(3) (b) If the.\secnetﬁg,upon review of the report submitted under sub.
(4), determines that an agency’s past or proposed actions relating to permanent

part—time employment opportunities do not adequately reflect the policy under sub.
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dicedec
(1) (e), the seeretarymay recommend procedures designed to enable the agency to
effect such policy.
History: 1977 c. 196; 1979 c. 175 § 53; 1979 c. 221; 1987 a. 140.

SECTION 2. 230.215 (4) of the statutes is amended to read:
4175

230.215 (4) Reports. Each agency, in complying with s. 15.04 (1) (d), shall
include a report oh the progress or failure of the plans of such agency in achieving

the policies stated under sub. (1) and shall submit a copy of such report to the
~ .

sooretery, o3

History: 1977 c. 196; 1979 c. 175 s. §3; 1979 c. 221; 1987 a. 140.
SECTION 2. 230.22 (1) of the statutes is amended to read:

ghyilee ': -& & 5coce
230.22 (1) The seergtzrﬁ'r(gygesgﬁish by rule an entry professional class

program for use in a wide range of entry professional positions.

SECTION R2. 230.22 (2) of the statutes is amended to read: .
V13 Avadr

230.22 (2) In connection with this program the .sba;fgt@/rﬁmtablish

: . sfriln
separate classifications and corresponding pay provisions to provide agencies an

History: 1971 ¢. 270; 1977 ¢. 196 %46, 113, 130 (5); Stats. 1977 5. 230.22; 1983 a. ?:7 ss. 1612c to 1612e, 2200 (15); 1991 a. 39; 1997 a. 307.

entry professional program, through which they can compete on campuses and in the

labor market for the best available applicants.

SECTION 2. 2?%?4 (1) of the statutes is amended to read:
[ N , ‘
230.24 (1) The-secretarymay by rule develop a career executive program that

History: 1971 c. 270; 1977 c. 196%6, 113, 130 (5); Stats. 1977 5. 230.22; 1983 a, 27 ss. 1612¢ to 1612, 2200 (15); 1991 a, 39; 1997 a, 307.

emphasizes excellence in administrative skills in order to provide agencies with a
pool of highly qualified executive candidates, to provide outstanding administrative
employees a broad opportunity for career advancement and to provide for the
mobility of such employees among the agencies and units of state government for the
most advantageous use of their managerial and administrative skills. To accomplish

the purpose of this program, the administrator may provide policies and standards
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for recruitment, examination, probation, employment register control, certification,
\ A
transfer, promotion and reemployment, and the seefe'taryz&nay provide policies and

standards for classification and salary administration, separate from procedures
‘ "W T

established for other employment. The,seemta.p&fs all determine the positions

which may be filled from career executive employment registers.

History: 1971 c. 270; 1977 c. 196 ss. 49, 114, 130 (3), (5); 1979 c. 42; 1983 a. 27, 192; 1987 a. 32; 1989 a. 144; 1997 a, 112.

INS 24A
s

SECTION 2. 230.32 (3) of the statutes is amended to read:

230.32 (3) (a) Any classified employee who leaves state service and enters the
armed forces of the United States shall, under this section, be granted written
military leave of absence by the appointing authority. Notice of such leave from state
service and the terms of such leave shall be given in writing by the appointing

\Y‘C
authonty to the seefetary/(for purposes of record.

(b) Any classified employee who leaves state service for civilian employment
in response to a specific request or order of the federal government or any of its
agencies in connection with manpower redistribution and utilization shall, under
this section, make written application to the appointing authority for civilian leave
of absence presenting such specific request or order of fhe federal government as
supporting evidence. Such civilian leave shall be allowed bz@ the appomtlng

e
authority and its terms, which shall conform to the rules of the seeretar% shall be in

writing. Notice of such leave from state service shall be made in writing by the
L
appointing authority to th or purposes of record.



—-20 — LRBb0155/2ins

(c) All such military or civilian leaves of absence as heretofore may have been

granted are validated and shall be deemed to be sufficient and effective hereunder.

\)

) ectov
Such leaves shall be recorded with the

History: 1971 c. 270 s5. 73,74; Stats. 1971 5. 16.26; 1977 c. 196 ss. 56, 130 (5); 1977 c. 273; 1977 c. 418 5. 924 (13m); Stats. 1977 s. 230.32; 1981 c. 96 5. 67; 1981 c. 140;
1983 a. 27 5. 2200 (15); 2001 a. 26. '

SECTION ? ’),%?(323 (2) of the statutes is amended to read:

230.33 (2) A person appointed to an unclassified position by an appointing
authority other than an appointing. authority described under sub. (1), to a
department other than the one in which the person was a classified employee may
be granted a leave of absence without pay at the option of the person’s former
appointing authority in accordance with the leave of absence provisions in the rules
of the Jﬁ%&ae granted a leave of absence shall have the same
restoration rights and reinstatement privileges as under sub. (1m). If not granted
a leave of absence, the employee shall be entitled only to the reinstatement privileges

under sub. (1m). Q)/@

History: 1971 c. 270 s. 69; Stats. 1971 sﬂﬁ?; 1973 ¢. 12; 1975 c. 189, 421; 1977 c. 196 ss. 56, 130 (5); 1977 c. 273; Stats. 1977 s. 230.33; 1983 a, 27 s, 2200 (15); 1991
a. 269; 1997 a. 307; 1999 a. 102.

v’

INS 24B
1% 1§
. Page /f, line ?: after that line insert:
o £ b
“SECTION;(?. 0.34 (1) (c¢) of the statutes is amended to read:

steiks ) Ve o
230.34 (1) (c) The secr%‘tﬁfyfghaﬂ establish guidelines for uniform application

of this authority among the various agencies.

History: 1971 c. 270 ss. 61, 76; Stats. 1971 5. 16.28; 1975 c. 189, 200; 1977 c. 196 ss. 56, 130 (3), (5); 1977 c. 273; Stats, 1977 s. 230.34; 1979 c. 221; 1981 c. 140; 1983
a. 27 5. 2200 (15); 1989 a. 31; 1999 a. § 2.

SECTION 2. 230.34 (4) of the statutes is amended to read:

LY ( @ Lo {7)1/’
230.34 (4) Resignations shall be regulated by the rules of the s 4

History: 1971 c. 270 ss. 61, 76; Stats. 1971 5. 16.28; 1975 c. 189, 200; 1977 c. 196 ss. 56, 130 (3), (5); 1977 . 273; Stats. 1977 5. 230.34; 1979 c. 221; 1981 c. 140; 1983
a.27 5. 2200 (15); 1989 a. 31; 1999 a. 1QR.

SEcTION 2. 230.35 (1) (d) of the statutes is amended to read:

2o f
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230.35 (1) (d) Annual leaves of absence shall not be cumulative except under
sub. (1p) aig excgpt that unused annual leave shall, subject to the rules of the
M b; flsed in the year following the one in which it was earned, but no
employee shall lose any unused annual leave because the employee’s work
responsibilities prevented the usage of the unused annual leave during the first 6

months of the year following the year in which it was earned.

History: 1971 c. 91,125,183, 211, 226; 1971 c. 270 s5. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 . 51, 243; 1975 ¢. 28, 39, 41; 1975 c. 147 5. 54; 1975 c. 189, 199, 421,
422;1977 ©.44;1977 ¢. 187 5. 135; 1977 c. 196 ss. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 s5. 726, 727, 924 (13m); Stats. 1977 s. 230.35; 1979 ¢. 34, 89; 1979
c. 110's. 60 (11); 1979 c. 221; 1981 c. 20, 96,140; 1983 a. 27 5. 2200°(15); 1983 a. 30 s5. 4 to 11, 14; 1983 a. 71, 140; 1983 a. 192 ss. 220,221, 304; 1985 a. 119; 1987 a. 63,
287,340, 399, 403; 1989 a. 56 5. 259; 1p9¥a. 39; 1993 a. 12,47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a. 16, 109.

SEcTION 772. 23(();'7/5\ (2) of the statutes is amended to read:
/

230.35 (2) Leave of absence with pay owing to sickness and leave of absence

without pay, other than annual leave and leave under s. 103.10, shall be regulated
dyrector
by rules of the seereﬁaa?,/;(cept that unused sick leave shall accumulate from year

to year. After July 1, 1973, employees appointed to career executive positions under
the program established under s. 230.24 or positions designated in s. 19.42 (10) (L)
or 20.923 (4), (7), (8), and (9) or authorized under s. 230.08 (2) (e) shall have any
unused sick leave credits restored if they are reemployed in a career executive
position or in a position under s. 19.42 (10) (L) or 20.923 (4), (7), (8), and (9) or
authorized under s. 230.08 (2) (e), regardless of the duration of their absence.
Restoration of unused sick leave credits if reemploymeht is to a position ‘other than
s

those specified above shall be in accordance with rules of the

History: 1971 c. 91,125, 183, 211, 226; 1971 ¢. 270 s5. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 c. 51, 243; 1975 . 28, 39, 41; 1975 ¢. 147 s. 54; 1975 c. 189, 199, 421,
422, 1977 ¢. 44,1977 c. 187 5. 135; 1977 ¢. 196 s5. 56, 118, 130 (3), (5), (12), 131; 1977 ¢. 273; 1977 c. 418 ss. 726,727, 924 (13my); Stats. 1977 s. 230.35; 1979 c. 34, 89; 1979
c. 110's. 60 (11); 1979 c. 221; 1981 c. 20, 96, 140; 1983 a. 27 5. 2200 (15); 1983 a. 30 ss. 4 to 11, 14; 1983 a, 71,140; 1983 a. 192 ss. 220, 221, 304; 1985 a. 119; 1987 a. 63,
287, 340, 399, 403; 1989 a. 56 5. 259; ¥‘9’1/6 39; 1993 a. 12, 47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a. 16, 109.

LR ]

SECTION 230.35 (2r) (b) of the statutes is amended to read:
; / %’ QIY,\CC\&V .
230.35 (2r) (b)Y The sea:etary'(may establish, by rule, a catastrophic leave
program that permits employees to donate certain types and amounts of leave credits

to other employees who have been absent from pay status because of a catastrophic
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need for which ilsre is no paid leave benefits or replacement income available. The
d e
seeretaryy shall determine the types and amounts of leave credits that may be

donated.

History: 1971 c. 91,125,183, 211, 226; 1971 ¢. 270 s5. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 c. 51, 243; 1975 c. 28, 39, 41; 1975 c. 147 5. 54; 1975 c. 189, 199, 421,
422; 1971 c. 44; 1977 c. 187 5. 135; 1977 c. 196 s5. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 55. 726, 727, 924 (13m); Stats. 1977 5, 230.35; 1979 c. 34, 89;1979
c. 110s. 60 (11); 1979 c. 221; 1981 c. 20, 96, 140; 1983 a. 27 5. 2200 (15); 1983 a. 30 ss. 4 to 11, 14; 1983 a. 71, 140; 1983 a. 192 ss. 220, 221, 304; 1985 a. 119; 1987 a. 63,
287, 340, 399, 403; 1989 a. 56 s. 259; % a.39; 1993 a. 12,47; 1995 a, 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a. 16, 109.

SEcTION ?Z. 23 ,.275 ﬁ) (d) of the statutes is amended to read:

230.35 (3) (d) Employees of the state are entitled to reasonable paid leaves of

s IV'PC:j\dW
absence to compete in promotional examinations and interviews. The-seeretazyjs

promulgate rules governing the lengths of time allowable for such leaves, their
frequency and the provisions for their use.

History: 1971 c. 91,125, 183, 211, 226; 1971 c. 270 s5. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 c. 51, 243; 1975 c. 28, 39, 41; 1975 c. 147 s. 54;1975 c. 189, 199, 421,
422; 1977 ¢. 44,1977 c. 187 5. 135; 1977 c. 196 ss. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 55. 726, 727, 924 (13m); Stats. 1977 5. 230.35; 1979 c. 34, 89; 1979
¢. 110 s. 60 (11); 1979 c. 221; 1981 . 20, 96, 140; 1983 a. 27 5. 2200 (15); 1983 2. 30 ss. 4 to 11, 14; 1983 a, 71, 140; 1983 a. 192 ss, 220, 221, 304; 1985 a. 119; 1987 a. 63,
287, 340, 399, 403; 1989 a, 56 s. 259; a.39;1993 a. 12, 47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a. 16, 109.

SEcTION ?2. 230.35 (3) (e) 2. e. of the statutes is amended to read:
L4 m\

230.35 (3) (e) 2. e.” The leave of absence conforms with any rules of the

regarding leaves of absence to provide specialized disaster relief services.

Histary: 1971 c. 91,125, 183, 211, 226; 1971 ¢. 270 ss. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 c. 51, 243; 1975 ¢. 28, 39, 41; 1975 ¢, 147 s, 54,1975 ¢. 189, 199, 421,
422; 1977 ¢. 44,1977 ¢. 187 5. 135; 1977 c. 196 ss. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 s5. 726, 727, 924 (13m); Stats. 1977 s. 230.35; 1979 c. 34, 89; 1979
c. 110 s. 60 (11); 1979 c. 221; 1981 c. 20, 96, 140; 1983 a. 27 . 2200 (15); 1983 a. 30 ss. 4 to 11, 14; 1983 a. 71, 140; 1983 a. 192 ss. 220,221, 304; 1985 a. 119; 1987 a. 63,
287,340, 399, 403; 1989 a. 56 5. 259; 1997 a. 39; 1993 a. 12, 47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a, 42, 85, 101, 125; 2001 a, 16,109,

SECTION 7¢. 230.35 (3) (e) 5. of the statutes is amended to read:
24161 2ol
230.35 (3) (e) 5. The seeretary

ay promulgate any rules necessary to

implement this paragraph.

History: 1971 c. 91,125, 183,211, 226; 1971 c. 270 s5. 70, 71, 83, 104; Stats. 1971 s. 16.30; 1973 c. 51, 243; 1975 c. 28,39, 41; 1975 c. 147 5. 54; 1975 c. 189, 199, 421,
422; 1977 ©. 44; 1977 c. 187 5. 135; 1977 ¢. 196 ss. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 ss. 726,727,924 (13m); Stats. 1977 s. 230.35; 1979 c. 34, 89; 1979
c. 110 5. 60 (11); 1979 c. 221; 1981 c. 20, 96, 140; 1983 a. 27 5. 2200 (15); 1983 a. 30 ss. 4 to 11, 14; 1983 a. 71, 140; 1983 a, 192 ss. 220, 221, 304; 1985 a, 119; 1987 a. 63,
287,340, 399, 403; 1989 a. 56 5. 259; ii? a.39; 1993 a.12,47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a. 16, 109. .

SECTION 7P. 230.35 (5) (b) of the statutes is amended to read:
(A
230.35 (5) (b) The standard basis of employment shall be divided into 5 work
days of 8 hours each except as provided under s. 230.215 (5), and except that when
the conditions of employment cannot be satisfied by adhering to this division or when

the public would not be inconvenienced, deviations may be permitted upon
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recommendation (}vf the appointing authority and subsequent approval by the
)

W e
ary. -’

History: 1971 c. 91,125, 183, 211, 226; 1971 c. 270 s5. 70, 71, 83, 104; Stats. 1971 5. 16.30; 1973 c. 51, 243; 1975 c. 28, 39, 41; 1975 c. 147 s. 54; 1975 ¢. 189, 199, 421,
422; 1977 c. 44; 1977 c. 187 5. 135; 1977 c. 196 ss. 56, 118, 130 (3), (5), (12), 131; 1977 c. 273; 1977 c. 418 s5. 726, 727, 924 (13m); Stats. 1977 s. 230.35; 1979 c. 34, 89; 1979
c. 110s. 60 (11); 1979 c. 221; 1981 c. 20, 96, 140; 1983 a. 27 5. 2200 (15); 1983 a. 30 ss. 4 to 11, 14; 1983 a. 71, 140; 1983 a. 192 ss. 220, 221, 304; 1985 a. 119; 1987 a. 63,
287,340, 399, 403; 1989 a. 56 5. 259; 1p9% a. 39; 1993 a. 12, 47; 1995 a. 37, 178; 1997 a. 118, 307; 1999 a. 42, 85, 101, 125; 2001 a, 16,109. -

SEcTION 2. 230.37 (1) of the statutes is amended to read:
Q’“H Ger (r@;ﬁ/‘“
230.37 (1) In cooperation with appointing authorities the secret—&ry'(s all
establish an employee performance evaluation program to provide a continuing
record of employee development and, when applicable, to serve as a basis for
pertinent personnel actions. Similar evaluations shall be conducted during the

probationary period but may not infringe upon the authority of the appointing

authority to retain or dismiss employees during the probationary period.

History: 1971 c. 270 ss. 66, 81; Stags, 1971 5. 16.32; 1977 c. 196 ss. 59, 130 (4); 1977 c. 273; Stats. 1977 s. 230.37; 1987 a. 140.

SECTION 2. 230.43 (5) of the statutes is amended to read:
WUt

230.43 (5) Taxpavers surts. The right of any taxpayer to bring any action to
restrain the payment of compensation to any person appointed to or holding any
office or place of employment in violation of this subchapter shall not be limited or
denied by reason of the fact that the office or place of employment has been classified
as, or determined to be, not subject to competitive examination; however, any
judgment or injunction in any such action shall be prospective only, and shall not
affect payments already made or due to such persons y the proper disbursing
officers, in accordance with the rules of the m%n&gme at the time of such
payments.

History: 1971 c. 270 ss. 64, 75, 84?6; Stats. 1971 5. 16.38; 1977 c. 196 ss. 64, 130 (S5); 1977 c. 273; Stats. 1977 5. 230.43; 1979 c. 221; 1981 c. 140; 1983 a. 27 5. 2200

s). .
SECTION %2, 230.44 (1) (b) of the statutes is amended to read:
w 6\/ e P@
230.44 (1) (b) Decision made or delegated by seeretary, Appeal of a personnel

Ao by
decision under s. 230.09 (2) (a) or (d) or 230.13 (1) made by the Secrfefa‘ffjrmn
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A egﬂ"f‘_,

appointing authority under authority delegated by the seesetafyAunder s. 230.04
(1m).”. /

History: 1977 c. 196; 1979 c. 221; 1981 c. 140; 1983 a. 27; 1989 a. 31; 1991 a. 269; 1993 a. 16; 1995 a. 27; 1997 a. 307; 1999 a. 102.

INS 24C

294 [7< :

230.44 (4) (bm) Upon request of an employee who files an appeal of the decision
WoXo

of the sseretarff made under s. 230.09 (2) (a) or (d), the appeal shall be heard by a

SEcTION "é 230.44 (4) (bm) _of the statutes is amended to read:

commissioner or attorney employed by the commission serving as arbitrator under
rules promulgated for this purpose by the commission. In such an arbitration, the
arbitrator shall orally render a decision at the conclusiqn of the hearing affirming,
modifying or rejecting the decision of the seaetag/["ht (rie?;:;\on of the arbitrator is
final and is not subject to review by the commission. An arbitrator’s decision may
not be cited as precedent in any other proceeding before the commission or before any
court. The arbitrator shall promptly file his or her decision with the commission. The
decision of the arbitrator shall stand as the decision of the commission. The decision
~ of the commission is subject to review under ss. 227.53 to 227.57 only on the ground
that the decision was procured by corruption, fraud or undue means or that the
arbitrator or the commissidn exceeded the arbitrator’s or the commission’s power.

The record of a proceeding under this paragraph shall be transcribed as provided in
5. 22744 (8). Vg <=

History: 1977 c. 196; 1979 c. 221; 1981 c. 140; 1983 a. 27; 1989 a. 31; 1991 a. 269; 1993 a. 16; 1995 a. 27; 1997 a. 307; 1999 a. 102.

|/ [
q 29 9 INS 24D
6. Page 3, line p: after that line insert;

24 14?-3
“SECTION(( 230.45 (1) (h) of the statutes is amended to read:
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230.45 (1) (h) Keep minutes of its own proceedings and other official actions.

All such records shall, subject to reasonable rules, be open to public inspection.
\ v

Records of the or the administrator which are confidential shall be kept

confidential by the commission.

History: 1977 c. 196; 1979 c. 221; 1981 ¢. 334 5. 25 (2), 1981 c. 360; 1983 a. 27, 398, 409; 1987 a. 140, 331; 1987 a. 403 5. 256; 1989 a. 56 5. 259; 1991 a. 39; 1993 a. 16;
1995 a. 27; 1997 a. 131, 216 1999, 1 ; 2001 a. 26,3

SEcTION #2. ?)230 45 (1) (@) of the statutes is amended to read:
230.45 (1) () Adopt rules necessary to carry out this section. Notice of the

contents of such rules and amendments thereto shall be given promptly to the
\ ~
the administrator and appointing authorities affected thereby.”.

History: 1977 c. 196; 1979 c. 221; 1981 c. 334 5. 25 (2); 1981 c. 360; 1983 a, 27, 398, 409; 1987 a. 140,331; 1987 a. 403 5. 256; 1989 a. 56 5. 259; 1991 a. 39; 1993 a. 16;
1995 a. 27; 1997 a. 131, 216 1999 a. 176 2001 a. 26, 38.
[V
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Legislative Fiscal Bureau
One East Main, Suite 301 o Madison, WI 53703 o (608) 266-3847 « Rax: (608) 267-6873

Date: May
DELIVER TO: Jeff Kuesel
Addressee Fax #: 4-6948 Addressee Phone #:
# of Pages, Including Cover: 3 . Sender’s Initials:
From: Terry Rhodes

Jeff: Attached is the adopted motion. Sorry I somehow got you the wrong one. Call if

questions.
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R /33'9:_00 | - f?]ﬂ
N | Representative Kaufert
02/ Yo . , Senator Darling
ol
= Prse g A
EMPLOYMENT RELATIONS
Base Budget Reductions and Elimination of Agency, Appointment of DMRS Administrator
[LFB Papers #316 and #317]
. \
\c .
e oo
Motjon: 17

In lieu of the Govemor's recommendations, provide as follows: (1) delete from the
Department of Employment Relatjons budget 19.50 FTE and $1,440,900 GPR j 2003-04 and in
2004-05 and restore $25,500 PR in 2003-04 and 2004-05 and 0.50 FTE; Y2) eliminate the
Department and instead statutorily create a new, separate Office of State Human Resources
Management, headed by a Director [ESG 6] in the unclassified service to be appointed by the
Govemor, subject to Senate con/ﬁnnatjon; (3) attach the new Office to DOA under s. 15.03 for
limited administrative purposes;’(4) place the employment relations functions under Subchapter V
of Chapter 111 and Chapter 230 of the statutes under the responsibility of the Director of the
Office; (5) transfer the remaining staff and budget of DER to the new Ofﬁce;‘/(G) create new

Divisions of Compensation and Labor Relations and Affirmative Action be unclassified positions

“appointed by the Director; (10) provide session law authority for Director of the new Office to

- convert during the 2003-05 biennium one of the classiﬁedptﬂﬁons t;énsfelred to the new_Ofﬁ_ce to

—become the unclassified executive assistant position; and”(11) include standard employee and
progran transfer provisions and rights. -

| N026
Note: | ' " ( M>

This motion would eliminate the Department of Employment Relations as a separate
department, similar to the Governor's recommendation. However, it would place the current
employment relations functions of DER in a new Statutory entity, an Office of State Human
Resources Management, which would be attached to DOA for administrative support purposes. [t
would statutorily provide for 3 divisions within the Office: a Division of Affirmative Action; a

Motion #271 Page 1
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Division of Merit Recruitment and Selection; and a Division of Compensation and Labor Relations.

provided to the new Office by the Department of Administration. Compared to the Governor's
proposed savings of $1,138,200 GPR annually, this motion would result in savings of $1,440,900
GPR annually or an additional $302,700 GPR annually. The motion would delete a tota] of 1
GPR positions compared to the 18.60,GPR positions deleted under the Governor's proposal, It
would also restore 0.50 PR positions and $25,500 PR annually,

[Change to Bill: -$605,400 GPR and -0.90 FTE; and $51,000 PR and 0.50 FTE]

Motion #271 : Page 2



Kuesel, Jeffery

From: » Rhodes, Terry
" Sent: Friday, May 23, 2003 4:46 PM
- To: : Kuesel, Jeffery
Subject: Corrections/Questions re LRBb0155/1

Jeff: Some of these may be redundant, but in the interests of trying to be comprehensive, the following are changes or
questions | have re slash 1 of the dratt:

\/ * On page 4 of the amendment, line 6, need to add change to make it "or the director's designee".
/ Need to create a stautory division of affirmative action.

./. On page 88 of the bill, line 21, there needs to be a substitution of "director of theoffice of SHRM" for the deleted
"secretary of DER".

* On page 5 of the amendment, line 1, the "department" needs to be a substitute and shown as striken language
and the “office of state human resources management needs to be shown as underscored.

* On page 5 of the amendment, as we have already discussed, we should have all of the current 20.512 program

one appropritions renumbered to be 20.545 program one appropriations. Also, the current 20.512 (1)(k) needs to become

' asum certain appropriation [Paper-318]. The current program 2 appropriations under 20.512 would stay repealed.

/. On page 6 of the amendment, lir}es 8 thru 28 should be deleted; and on page 7, lines 1 thru 10 should be
deleted. . N

\/- On page 15 of the amendment, lines 4 thru 7, | believe that the director of the office should have the only
change should be to change "secretary of DER" to "director of the office"; in otherword the director should be charged with
the same responsibilities as the DER secy has now.

= .‘/- On page 16 of the amendment, line 12, the change needs to reflect that page 816, line 18 of the bill will now
" read "20.545 (1)(km)".

e On page 16 of the amendment, lines 17 and 18, the motion does not provide for any change in this area other

than substituted "office” for "department". | can see why the current law language may have not been drafted adequately,
but SB 44 didn't address that. .

v :’On;page 22 of the amendment, lines 7 to 13, do we have to change this if we have a statutory division of
affirmative action or is it O.K.. Clearly we have to change "secretary" to "director".

v"e On page 26 of the amendment, we already discussed the need to somewhere address the following: (a)
authorization of an unclassified executive assistant for the director of the office; (b) assignment of the salary for the exec
assistant to ESG 4 (two pay ranges below the director); and (c) providing two (or three, depending on how you view the
statutorily enumerated unclassifed DMRS administrator position) division administrators statutorily dedicated to the office
of state human resources management. ; .

* On page 36 of the amendment, line 20, the underlying language in the bill [page 937, line 11] needs to be fixed

+ sothat the alpha reference [(1)(kp) is changed back to (1)(ka) as under current law, but becoming an appropriation under
. 20.545].

v’ On page 45 of the amendment, line 8, perhaps this has to be handled in reconciliation, but other provisions of
the bill are eliminating the state personnel commission [the commission refered to here].

‘/o On page 47 of the amendment, lines 5 and 8, the "secretary of DER" deletion needs to be matched by a
~"director-of the office of state human resources management creation" doesn't it?

{ */ As we already discussed also, there needs to be (as indicated on the right motion | have now faxed to you) a
sessjon’law provision allowing the Director of the Office to convert, during the course of the 2003-05 biennium but at some
time after budget passage, one existing classified position into an unclassifed position that will be

the executive assistant.



We can discuss any of these that you may have questions about. You can ignore the previous partial e-mail |
apparenty sent in error.



Kuesel, Jeffery

From: Rhodes, Terry

Sent: Friday, May 23, 2003 5:53 PM

To: Kuesel, Jeffery

Subject: Additional Comments re LRBb 0155/1

Jeff: Two additional comments:

¢ On page 424 of the bill, lines 7 and 17, it would seem that we need to include a change to switch "DER" to
“office".
‘4n page 816 of the bill, line 10, it would seem to me that we need to revise that language to have it state
something to the effect that "the director of the Office of State Human Resources Management is to maintain close liaison
with the Secretary of DOA".

Terry Rhodes
Legislative Fiscal Bureau



