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SENATE AMENDMENT ,
TO 2003 SENATE BILL 44

At the locations indicated, amend the bill as follows:

1. Page 50, line 21: delete “secretary of employment relations administration”
and substitute “seeretaw—ef—emplefment—rela-tieas directbr of the office of state

human resources management”.

2. Page 51, line 12: delete the material beginning with “secretary” and ending
with “administration” on line 13 and substitute “secretary-of employment-relations
director of the office of state human regoﬁces management”. |

3. Page 54, Hne 2: delete “secretary of employmentrelations gﬁmj_nML’g;g”

‘and substitute “secretaryof employment relations director of the office of state
human resources management”. - |

IS

)

A R

RO



10

11

12
13
14
15
16
17
18

19

20
21
22
23
24

2008 — 2004 Legislature -2 ' J-r'%?ﬁ’éiiii’g‘

[ B oot [T I AN

4, Page 55 hne 2: delete secretary of empleymeat—relatlens _imgﬂ_ggg_
and substltute seeretaxw—ef—empleymeat—relat&eas d1rector of the ofﬁcg of - stgﬁe

n r (¢ an me

5. Page 55, line 6: delete the material beginm'ﬁg with “secretary” and ending
with “ @;mstratlgn on line 7 and substltute seepetaaqy—ef—empleyment—relaﬁe&s

irector of the office of state hu.man resources mana ement”.

- 6. Page 56, line 9: delete lines 9 to 10 and substitute:

“13.51 (2) (b) The seeretary-of-employmentrelations director of the office gjl

state human resources management or the seeretarys director’s designée.”.

7. Page 71, line 24: delete the material beginning with that line and ending
with page 72, line 17.

sy
W

T

8. Page 72, line 17: after that line insert:
“SECTION 87s. 15.105 (title) of the statutes is amended to read:

15.105 (title) Same; attached boards, commissions, and office g_ﬂ_'igg.”;

R

9. Page 74, line 12: after that line insert:
“SECTION 97d. 15.105 (28) of the statutes is created to read:

15.105 (28) OFFICE OF STATE HUMAN RESOURCES MANAGEMENT. (a) Creation.

A
Bkt

There is created an office of state human resources management which is attached

A

to the department of administration under s. 15.03 under the direction and

S

ik
R

supervisioﬁ of a director. The director shall be nominated by the governor and with
the adﬁce and consent of the senate appointed to serve et the pleasure of the
governor. |

(b) Same; spéciﬁed divisions. 1. ‘Division of merit recruitment and selection.’

There is created in the office of state human resources management a division of
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merit recruitment and selection. The administrator of the division of merit

recruitment and selection shall be nominated by the governor, and with the advice

and consent of the senate appointed for a 5—year term, under the unclassified service
from a register of at least 5 names certified to the governor by the director of the office
of state human resources management. The director of the office of state human
resources management shall prepare and conduct an examination for the position
of administrator according to the reciu.irements for classified pbsitions under subch.
I of ch. 230. The administrator of the division may be renominated by the governor,
and with the advice and consent of the senate reappomted

2 ' ‘Division of compensation and labor relations.” There is created in the oﬂ:'lce
of state human resources management a division of compensation and labor
relations. The administrator of the division shall be appointed by the director of the

office of state human resources management outside the class1ﬁed service.

) Same, attached board 1. ‘State employees suggestlon board There is
created in the office of state human resources management a state employees
suggestion board consisting of 3 persons, at least one of whom shall be a state officer
or employee, appointed for 4—year terms.

(d) Same; council. 1. ‘Council on affirmative action.” a. There is created in the
office of state h@an resources management a council on affirmative action
consisting of 15 members appointed for 3—year terms. A majority of members shall
be public members and a majority of members shall be minority persons, women, or

persons with disabilities, appointed with consideration to the appropriate

representation of each group.
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i b. The president of the eenate, the speaker of the assembly, the minority leader
2 ofthe senate, and the nﬁnoﬁty leader of the vassel'nbly each shall appoint one mem‘per
3 and the remaining members shall be appointed by the governor.”. Xt;;f\t
4\1 ‘ *H_l;;; ;75, l;ne; dgete “secretary of-employanent relations administr. s C/d
5 and substitute “secretary—of employment relations dlrgcto; of the office of state
6 human resources managemgn./E’?*is ¢ Ane gecretrrps: &( vedir's : v

11. Page 75, line 14: after “relations” insert he director of the office of state

8 human resources management,”.
9 12, Page 75, line 22: delete “(title)”.
10

13. Page 75, line 23: delete the material beginning with that line and ending
11 with page 76,line 4. '

12 - 14. Page.76, line 5: delete “(title)”.

13 15. Page 76, line 6: delete lines 6 to 12.

14 16. Page 79, hne 25: delete the matenal beginning thh governor;” and

15 “ending with “relatiens” on page 80, line 1, and substitute “governor; the legislature
16  and the department—of-empleymnent—relations office of state human resources

17. Page 87, line 9: delete “the” and substitute “the”.

18 Page 87, hne 10 delete “and” and substitute “the director of the office of

19 Page 88, hne 22: delete “department” and substitute “department”.

20. Page 88, line 23: after “relations” insert “office of state human resources

23 management”.
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1 21. Page 89, line 11:. delete “department” and subsﬁtute/‘%m&a_tm
2 resources management”. |
3 22. Page 89, line 19: delete “secretary of employment—relations
4 a@inistration” and substitute “seeretary-of employmentrelations director of the
5 office of §_tate human resources m@aggment
6 23. Page 91, line 13: delete the material beginning with “A$” and, endmg with
7 “administration” on line 14 and substitute “At the request of the seeretaly—ef
8 employment-relations W@M,
9 = the secretary of administration”.
10 24. Page 91, /hne 16: delete secretary of empleyme&t—relatwns and
11 substitute seeret—aaq—ef—empleyment-relatmns d1rector”
12 25. Page 110, line 23: delete the material beginning w1th “secretary” and
13 ending with “department.” on line 24 and substitute “seeretaav—ef—empleyment
14 relations director of the office of state human resources management, prior to award
15 under condltlons established by rule of the department-”.
16 26 Page 140, line 2: delete “department of em-pleyment—relattens
17 | adm1mstrat10n and substitute “department-¢ |
18 human resources management”. ‘
19 27. Page 3?3, line 1: delete lines 1 to(?). (?C) | (I‘ (-)
6207 ' 28. Page 405, line 5: delete “2'0.50% and substitute “20.54%.
‘? 21 29. Page 405, line 6: delete that lihe and substitute: l,‘\
”'22“""—> “SEcCTION 624d. 20.512 (1) (§) of the statutes is renumbered 20.545 (1) (]F—/
\zfsf amended-toread ¢ ¥/
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1
2 onafﬁrmatl t1 tocarryout
3
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30. Page 405, line 7: delete “20.505 and substitute “20.54:
7

’ (G(K?\ ( )(Ka,) d
32.. Page 405, line 9: delete “20. 505" and substitute “20.54
, : () (ko). (,)(km) 4
33. Page 405, line 10: delete “20.505” and substitute “20.545

7

R 34. Page 405, line 11: delete that line and substitute:
0_

Q/. p '5‘ “SECTION 629d. 20. 512 (1) (m) of the statutes is renumbered 20.545 (1) ( v

N e sz
P

14 c} L 35._Page 405, hnelZAelete that line and- substitute:

A T
15 f Y “SECTION 630d. 20.512 (1) (pz) of the statutes is renumbered 20. 545 1) (p2)

2ZQECTION 631e. 20.512 (2) (ti
23 ithe)and (2, |
—
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1
2 alvnended.toread'
3 20.545 (2) (1) szts and donations. All moneys recelved from gifts, grants,
4 bequests’ and devises made to the council on«sa'fﬁrmatlve action, to carry out the :
5 ‘p ‘gges for which made and recg}ueﬂ’f )
6 | 7 SECTION 631s. 20 g}%{‘ﬁ’f ) of the statutes is renumbered 20.545 (2) ‘“M |
7\ amended toread; , M*”M
8 20.5457(2) (m) Federal grants and contr ctsrAll moneys- received from the
9 federal government for the council orrafiir m ative action to carry out the purposes fo
10 wumr A | | v -
1 - 87. Page 408, line 3: after that line insert:
12 , “SﬁCTION 646m. 20.54.5 of the statutes is éreated to read:
13 ~ 20.545 Office of state human resources management. ‘There"; is
14 appropriated to the office of state human resources management for the following

15 programs:
16 (1) STATE EMPLOYMENT RELATIONS. (a) General program operations. The

17 amounts in the schedule to administer the employment relations functions and the

civil service system under subch. V of ch. 111 and ch. 230, to pay awards under s.

2%9\ 230.48 and to defray the expenses qf the state employees suggestion board.”.

7 38:7 Page 418, line 12: delete “secretary of employment—relations
adminjstratién” and substitute “secretary-of employment-relations director of the

22 ofﬁce,bf state human resources management”.
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39. Page 418, line 14: delete the material beginning with “secretary” and
ending with “administratig@ " on line 15 and substitute “seeretaﬂ-ef—em-pleymeat

relatiens director of the office of staté human resources management”.

40. Page 423, line 24: delete the material beginning with “secretary” and

endmg with “admi mgtratmn on line 25 and substltute seefetaxzy-ef—the-depaftment

dlrector of the ofﬁce of state human rgsourggg

administration” and substitute “departm

human resources management”.

42, ‘Page 425, /l_ine 10: delete “secretary of employment—relations
administration” and substitute “secretary-of employment relations director of the
office of state human resources management”.

43. Page 425, line 21: delete the material beginning with “secretary” and
ending ﬁth “administration” on line 22 and substitute “secretaryof employment
relations director of the office of state human resources management”.

44, Page 426, line 4: delete the material beginning with “secretary” and

ending with “administration” on line 5 and substitute “seeretaﬂ—af—emplement
relations director of the office of state human resources management”.

45. | Page 426, line 7: delete “secretary of empleyment—relations
adm1mstrat10n and substitute “secretary-of employment-relations director of the

ofﬁce of state human resources management”.

41. Pagé 425, line 5: delete “department of employment—relations

Hons dfﬁce of state .
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46. Page 426, line 15: delete “secretary of empleymen&—relatms

-administration”

and substitute “seeretary-of employment-relations director of the

office of state human resources m@aggment

47. Page 426, line 19: delete “secretary . of employment—relations

administration”

and substltute seeretaw—ef—empleymeat—relahens director of the

office g_f state human resources management”.

1

48. Page 426, line 23: delete “secretary of empleyment—relatlens

. adm1mstrat10n

'and substitute seeretaas*—ef—emplezstmentﬁelahens d1recm; of the

office of state hMan resources management”.

»49;_ Page -427, line 1: delete “secretary of empleyment—relatlens

administration”

office of state human resources management”.

-850, Page 427, line 12: delete the material beginning with “department” and

ending with adm1mstrat10n on line 13 and substltute depaptment—ef—empleyment

relations office Qf state hm n resources management

51. Page 427, line 19: delete “secretary of employment—relations

1m§t1at10n’f and substltute “seeretary-of-employment-relations Mgmf_thg

oﬂic of state h'uman reso management”. o ' ‘
H2. Pale 427, line 23: delete “secretary of empleyment—relatieas

admlmstramgn

and substitute seeretaw—e&mpleymeﬁmelat}ens director of the

office of state human resource§ management

53. Page

54. Pag:

428, line 10: delete lines 10 to 12.

e 428, line 25: after that line insert:

and snbstitute “seeretary of employment-relations dirﬂmr_“gf_mg-: _
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“SECTION 729m. 20.923 (4) (f) 1. of the statutes is created to read:

20.923 (4 (H 1. Ad@ﬁstraﬁon, departmerrlt' of; office of state human r.esour(:les‘v o .

management: director.”.

55. Page 429, line 9: delete “secretary of empleyment—relat}ens

administration” and substitute “seeretary-of employmentrelations director of the -

office of state human resources management”.

‘ 56. Page 429, line 23: delete the material beginning With_ that line and ending
with page 430, line 2.

57. Page 430, ]me 6: delete the material begmmng with secretary” and .

ending W1th 1mst_:a§10n on lme 7 and substltute seeret&l:y—ef—empleyment

¥elat19ns d1rector of the ofﬁce of state human resources managemen nt”.
—I NS 749 T

58. Page 473 line 5: delete the material begmmng with “department” and

~ending with “administration” on line 7 and substltute éepaﬂmeat—eﬁempleyment

relations office of state human resources managemenj; the board and the seefetapy

s director of the office”.
59. Page 473, line 10: delete the material beginning with “secretary” and
ending w1th “administration” on line 11 and substitute “secretary-of-employment
'feétor of the office of state hun esources managem ‘
60. Page 474, line 10: delete “department of empley-ment—;:elatiens

dministration” and substitute department—eﬁempleyment—relatmns office of state
human resources management”.
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61. Page 474, line 14: delete the material beginning with “department” and

- ending with “celations” on line 15 and substitute “secretary of administration.and -

employmentrelations director of the office of state human resources management”.

62. Page 475, line 17 : delete the material beginn.ing with “secr.etary” and

ending with adm;mstratmn on line 18 and substitute seeretar—y—ef—emplement :

relations director of the office of state human resources management”.
63. ‘P'age 475, line 24: delete “secretary of empleymeat—relaﬁens

adm1mstrat10n and substltute seeretefy—ef—emplement-relat}ens dJrechr gf the

ofﬁce of state human resources management”.

64 Page 476 line 2: delete secretary of empleymeat——relatmns'}

adm1mstrat10n and substltute seeretaﬂ'—ef—empleymeﬁt—relanens _(l_lreqmme
office of state human resources management”.

65. Page 476, line 10: dele'te secretary of emialeyment—relahens :
dmlmstragon and substltute Seereteaw—ef—em-pleyment-felatmm _dgﬂ_tm‘_qﬁghe

ofﬁ_c_e of state l;uman resources mgnagement .

66. Page 476, line 17: delete the material beginning with “-secretary” and

ending with “administration” on line 18 and substltute Seeretaﬂ—of—emplement
relations director of the office of sﬁate hngan resourges manageme nt”.

067. Page 495, line 25: delete secretary of empleyment—relatmas.

M1m§trat10n and substitute Seeretaﬂ—ef—empleyment—pelahens _mm
office of state human resources management

R R ey
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- ending with “ad dministration” on line 17 and substitute “division of merit recruitment
“and selectlon in the depaﬂment—ef—em-pleyqnent-qzel-a-hens ffice of state h uman

" res es mana; ement”.
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68. Page 497, line 22: delete the material begmmng with “secretary” and

ending with adm1mstratlgn ‘on line 23 and substltute SeePetaﬁLef—empleyment

”

relations director of the office of state human resources management”.

69. Page 501, line 15: delete “secretary of empleyment—relat}eas
administration” and substitute ‘ ions director of the

office of state human resources management”.

70. Page 501, line 21: delete “department of em-pleyment—relatmm

adm1mstrat10n and substitute depaﬁrmeﬂ#ref—emplement-relat}ens ofﬁcg of state
human regources managemeng

71. Page 501, line 23: delete the material beginning with “department” and

relations office of state human resources management”.
72. Page 525, line 16: delete the material beginning with “divisien” and

R

o
o

73. ‘Page 542, line 12: delete “secretary of employment—relations
administration” and substitute “secretary-of employment-relations director of the
office of state human resources management”.

74. Page 631, line 21: delete the material beginning with “department” and

ending with “administration shall” on line 22 and substitute “department—of

office of state
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"~ human resources management. The office of state human resources managemegt
- shall”.

5. Pégg 660, line 1: delete the material beginning with “department” and
ending with “administration” on line 2 and substitute f‘depaﬁmeat—ef—em-pleynfent
relations office of state human resources management”.

76. Page 660, line 3: delete the material beginning with “department” and -

ending with “administration” on line 4 and substitute “department-of employment

relations office of state human resources management”.
77;| Page 660, line 21: delete the mat':erial beginning with “départment” and.
‘ending with f‘adﬂainistration” on line 22 and substitute “depaa!tment—eflempleyment

relations office of state human resources management”.

78. Page 677, line 21: delete “state department of em-pleymeat.—relatmns

administration” and substitute “state
‘state hﬁman resources ﬁlahaggmggt”.

79. Page 677, ﬁne 25: delete the material beginning With. “department” and
ending with “admiMs&ation” on page 678, line 1, and _substitute “department-of
emplement—rel—at}ens office of state human re'sAgurces maﬁagemggj;”. |

v 80. Page 711, line 2: .delete “department of employment—relations

administrat_io;i” and substitute “depaﬁmentrefempleyment—x:elaﬁens office of state

humar_l resources management”.

81. Page 711, line 6: delete the méterial beginm'ng with “the depaﬁ.nient” and
ending with “administration” on line 7 and substitute “the department—of
empleymen%—rela%mns 0fﬁcé of stétg human resources management”.
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82. Page 711, line 12: delete “department of employment—relations

administration” and substitute “départmen

ions office of state
human resources managément”.

83. Page 816, line_4:'delet(.a lines 4 to 6 and substitute:

“SECTION 1987m. 111.81 (5) of the statutes is repealed.”.

84. Page 8186, line 9: after that line insert:

“SECTION 1988m. 111.81 (14) of the statutes is created to read:

111.81 (14) “Office” means the office of state human resources management.l

SECTION 1988s. 111.815 of the statutes is amended to read:

111.815 Duties of stafe. (1) In the furtherance of this subchapter, the state
shall be con.sidered as a’ single einployer and employﬁlent relations policies and

practices throughout the state service shall be as consistent as practicable. The

department office shall negotiate and administer collective bargaining agreements. .

To coordinate the employer position in the negotiation of agreements, the

department office shall maintain close liaison with the legislature relative to the

“negotiation of agreements and the fiscal ramifications of those agreements. Except

with respect to the collective bargaining units speciﬁed in s. 111.825 (1m) and (2) (),
the department office is responsible for the employer functions of the executive

branch under this subchapter, and shall coordinate its collective bargaining

. activities with operating state agencies on matters of agency concern. The legislative

branch shall act upon those portions of tentative agreements negotiated by the
department office that require legislative action. With respect to the collective
bargaining units specified in s. 111.825 (l\m), the University of Wisconsin Hospitals

and Clinics Board is responsible for the employer functions under this subchapter.

5
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With respect to the collective-‘baréaim'ng unit speciﬁed in s. 111.825 (2) (f), the

governing board of the charter school established by contract under s. 118.40 (2r) -

(cm) is responsible for the employer functions under this subchapter.

(2) In the furtherance of the policy under s. 111.80 (4), the seeretary-of-the

2y /lshall together with the appointing

authont1es or thelr representatives, represent the state in its respons1b1hty as an

employer under tlns subchapter except W1th respect to negot1at1ons in the collectlve

bargalmng units specified in s. 111.825 (1m) and (2) (f). The seeretary—ef-the
depa;tmeat director of the office shall establish and maintain, Wherever practicable,

consistent employment relations pol1c1es and practlces throughout the state service.

3) With regard to collective bargaining act1v1t1es involving employees whoare

ass1stant dlstnct attorneys, the seeretaryof the-department d1rector of the office
R

N Secrelwrg.
shall mamtam close liaison with the dep&stmea&/lof ademstratlon
85. Page 816, line 10: delete that line and substitute:
“SECTION 1989m. 111.83 (3) of the statutes is amended to read:

111.83 (3) Whenever .eﬂquestion arises concerning ‘the representation of

empleye'es in a collective bargaining unit the commission shall determine the

‘representative thereof by taking a secret ballot of the employees and certifying in

writing the results thereof to the interested parties and to the seeretaryof-the

department director of the office. There shall be included on any ballot for the
election of representatives the names of all labor organizations having an interest

in representing the employees participating in the election as indicated in petitions

R S

s
o
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1 filed with the commission. The name of any existing representative shall be included
2 ‘on the ballot without the ,neces'sityto'f filing a petition. The commission may exclude

3 from the ballot one who, at the time of the election, stands deprived of his or l'xer rights
4 under this subchapter by reason of a prior adjudication of his or her having engaged
5 in an unfair labor practice. The ba]lot shall be so prepared as to permit a vote against
6 - representation by anyonev named on the ballot. The commission’s certiﬁcatien of the
7 results of any election is conclusive as to the lindings included therein unless
8 - reviewed under s. 111.07 (8).”. |

9 | 86. | Page 816, line 12: delete “The department” and substitute “The -

10 . department.office”. | |

11 87 Page 816, line 16: delete “department and subst1tu ¢ “department g”
. KR AT FIA 20, % (:) (ko)
@ 88. Page 816, hne 18: delete _‘J'r % and subst1tute “90.54 ”.

13 89. Page 816, line 18: after that line insert:
14 “SECTION 1990m. 111.89 (1) of the statutes is amended to read:
15 111.89 (1) Upon estabhshmg that a strike is in progress, the employer may

either seek an injunction or ﬁle an unfair labor pract1ce charge with the commission

under s. 111.84 (2) (e) or both. It is the responsibility of thedepairtment m%gf

ill»{__‘i_s =£-Lm‘0__n_,;1@£: 5D u_air-.;m'ﬂ Pl =A.1'-J§_&‘iﬁs 5 yngdls L‘ 1L 83N to decide

whether to seek an injunction or file an unfair labor practice charge. The existence

20 of an administrative remedy does not constitute grounds for denial of injunctive
21 relief.”.
22 90. Page 816, line 23: after that line insert:

23 “SECTION 1992e. 111.91 (4) of the statutes is amended to read:




()

24
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with the'development of tentative collective bargaining agreements to be submitted

under s. 111.92 (1) (a), shall endeavor to obtain tentétive agreements with each

recognized or certified labor organization representing employees or supervisors of
employees specified in s. 111.81 (7) (a) and with each certified labor organization
representing employees specified in s. 111.81 (7) (b) to (e) which do not contain any

provision for the payment to any employee of a cumulative or noncumulative amount

-~ of compensatioﬁ in recognition of or based on the period of time an employee has been .

emplbyed by the state.
SECTIOﬁ 1992m! 111.915 of the statutes is amended to read:

111.915 Labor proposals. The secretary-of the department director of the

office anfil Aud etiiereptityfhatisaesomsible foremployer-fufichons wnder w15

1 ¥ T/ T\ =

m shall notify and consult with the joint committee on employment relations',' in
such form and detail as the committee requests, regarding substantial changes in
wages, employee benefits, personnel management, and program policy contract

provisions to be included in any contract proposal to be offered to any labor

organization by the state or to be agreed to by the state before such proposal is -

actually offered or accepted. '
' SECTION 1992s. 111.92 (1) (a) of the stafutes is amended to read:

111.92 (1) (a) Any tentative agreement reached between the department office

Nslurdga AR5,
acting for the state, and any labor organization representing a collective bargaining
unit spec1ﬁed in s. 111.825 (1) or (2) (a) to (e) shall, after ofﬁmal ratification by the

labor orgamzatlon be submitted by the department office[¢H

AHifA to the joint
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committee on employment relations, which shall hold a public hearing before

determining its approval or disapproval. If the committee approves the tentative
agreement, it shall introduce in a bill or companion bills, to be put on the calendar

or referred to the appropriate scheduling committee of each house, that portion of the

tentative agreement which requires legislative action for implementation, such as

salary and wage adjustments, changes .in fringe benefits, and any proposed
amendments, deletions or additions to existing law. Such bill or companion bills are

not subject to ss. 13.093 (1), 13.50 (6) (a) and (b) and 16.47 (2). The committee may,

however, submit suitable portions of the tentative agreement to appfopriate ‘

legislative‘cpmmittees for advisory recommendations on the proposed terms. The

committee shall accompany the introduction of such proposed legislation with a

message that informs the leg1slature of the committee’s concurrence with the

‘matters under consideration and which recommends the passage of such leglslatlon

- without change If the joint committee on employment relations does not approve

the tentatlve agreement it shall be’ retumed to the parties for renegotlatlon If the

. legislature does not adopt without change that portion of the tentative agreement

introduced by the joint committee on employment relations, the tentative agreement

shall be returned to the I;arties for renegotiation.”.

91. Page 832, line 15: delete “department of empleymeat—felauens

administration” and substitute “depaftme&t—eﬂempleyment—relations office of state

human resources management”.
92. Page 927, line 25: delete the material beginning with “department” and
ending with “administration” on page 928, line 1, and substitute “depaa!tment-ef

employment-relations office of state human resources management”.
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-~ 93. Page 930, line 7: delete the material beginning with “secretary” and

ending with “administration” on line 8 'and substitute “secretary-of-employment -

relations director of the office of state human resources management”.

94. Page 931, line 23: after that line insert:

“SECTION 2384e. 230.01 (2) of the statu'ees is amended to reaa:

230.01 (2) It is the policy of the state and the responsibility of the eeeretaﬂ
_dir_egt_@ and ‘t}.le administrator to maintain a system of personnel management
which ﬁlls posij;ions in the cla_.ssiﬁed service through methods which apply the merit
principle‘, with adequate civil service sé.feguards. It is the 'policy.of this state to
provide for equal‘”exvnployment opportunity by enSIiﬁng that all personnel actions‘
including hire, tenure or term, erid condition or privilege of employment be b'esed*’ on

~ the ability to perform the duties and responsibilities assigned to the particular
positien without regard to age, race, creed or religion, color, disability, sex, national
origin, ancestry, sexual orientation or political affiliation. It is the policy of this state
to take affirmative action WhiCl'; is not in conflict with other provisions of this chapter.

It is the policy of the state to ensure its employees opportunities for satisfyilig careers

and fair treatment based on the value of each employee’s services. It is the policy of

this state to encourege disclosure of information under subch. I andvto' ensure that
any employee employed by a governmental unit is protected from retaliatory action
for disclosing information under subch. III. It is the policy of this state to correct pay
inequities baSed> on gender or race in the state civil service system.

* SECTION 2384m. 230.02 of the statutes is amended to read:

S T
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230.02 Liberal construction of statutes. Statutes applicable to the

department office shall be-ﬂconstrued liberally-irll' aid -pf the purposes-declared in '_.s.-- e
95. Page 932, line 3: delete lines 3 to 5 and substitute:
“SECTION 2386e. 230.03 (9) of the statutes is répealéd.
- ‘SECTION 2386m. 230.03 (9e) of the statutes is created to read:
230.03 (9e) “Director” means the director of the office.
SECTION 2386s. 230.03 (10) of the statutes is amended to read: '
230.03 (10) “Division” means the division of merit recruitment and selection |
in the department office.”.
96. Page 932, line 8: after that line insert:
“SECTION 2387e. 230.03 (10r) of the statutes is amended to read:

230.03 (10r) “Job group” means a set of classifications combined ‘by the

department office on the basis of similarity in respdhsibility, pay range and nature

of work. -

SECTION 2387m. 230.03 (10w) of the statutes is created to read:

230.03' (10w) “Office” means the office of state human reéources management,.
SECTION 2387s. 230.03 (13) of the statutes is repeéled.

SECTION 2387§v; 230.04 (title) of the statutes is amended to read:

230.04 (title) Powers and duties of the seeretary director.”.

97. Page 932, line 10: on lines 10 and 13, delete “secretary” and substitute

98. Pagé 932, line 15: on lines 15, 17, 19, 21 and 22, delete “secretary” and
substitute “seeretary director”. »
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99. Page 932, line 23: delete f‘department”' and substitute “department office”.
100. Page 932, line 25: delete ‘*dépmme'nt” and substitute “department

”

office”.

101. Page 933, line 4: delete “secreta_ty” and substitute “seeretary director”.
102. Page 933, line 4: after that line insert:
“SECTION 2389d. 230.04 (2) of the statutes is amended to read:

230.04 (2) The seelcet;auzj,;l rgcto may utilize the services of techmcal or
specialized personnel to asmst.rm;mplementmg and malnta.ln__mg a sound personnel
management program. These services may be obtained“from persons inside or-
outside of state servi’qe ‘ | |

SECTION 2389h 230.04 (3) of the statutes is amended to read:

230.04 (3) The seeretary dlrector may issue enforceable orders on all matters

relating to the administration, enforcement and effect of this chapter and the rules
prescribed thereunder except on matters:relatingl to the provisions of subch. III or
to those provisions of subch. II for which responsibility is specifically charged to the

administrator.

SECTION 2389p. 230.04 (4) of the statutes is amended to read:

230.04 (4) The seeretary director shall establish and maintain a collective
bargaining capability under s. 111.815 (2).

SECTION 2389s. 230.04 (5) of the statutes is amended to read: _
230.04 (5) The-seeretary director shall promulgate rules on all matters relating

to the administration of the department office and the performance of the duties

assigned to the seeretary directgr, excent on matters relating to those provisions of

subch. II for which responsibility is specifically charged to the administrator.”.
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103. Page 933, line 5: after that line insert:

“SECTION 2390b. 230.04 (8) of the statutes is amended to read:

230.04 (8) The secretary director _shall establish an employee performance
evaluation program under s. 230.37 (1).

SECTION 2390c. 230. 04 ) (mtro ) of the statutes is amended to read
.ﬂ‘
230 04 (9) (intro.) The seefetaast director shall do all of the followm
: MWUW\ '§0 Yss "“"ta
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seeretary (Mersct ~;r~1_i_‘)' - The A%%atwe actlon subem-t shall advise and assist the .
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secretary d1rector the admlmstrator and agency heads on estabhshm%,pohcles and

S d( Ot[[/fmaﬁgvﬁ
programs to ensure appropriate affirmative action. The subunit(shall advise and ™~ achy M

assist the see,etaay director in monitoring such programs and shall provide staff to

counc
thek atlve acﬁon eeu.ne‘é

SECTION 2390e. 230 04 (9m) of the statutes is amended to read:

+230.04 (9m) The seeretalsz d1rector shall conduct periodic reviews and

evaluations of the written records of hlnng decisions made by appointing authontles
under ss. 230.21 (1m), 230 25 (1p) and 230.27 (2k).
* SECTION 2390f. 230.04 (9r) (b) (intro.) of the statutes is amended to read:
230.04 (9r) (b) (intro.) The seeretary director shall keep a record of all of the

followmg
SECTION 2390g. 230.04 (10) (a) of the statutes is amended to read:

230.04 (10) (a) The seeretary director may require all agencies and their
officers to comply with the secretary’s director’s request to furnish current

T
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information pertaimng to authonzed pos1t10ns, payroll and related items regarding

c1v11 service and employment relations functlons

SECTION 2390h. 230.04 (10) (b) of the statutes is amended to read:

230.,04’(10) (b) The seeretary dire‘ctor‘ shall request from each agency and each

vagency shall furnish to the seeretary director relevant racial, ethnic, gender and

disability information on every new employee hired by the agency including limited

- term, project, seasonal and sessional employees. The seeretary director shall

maintain the data to permit a periodic review of the agency’s affirmative action plan

: accomplishments.

SECTION 2390i. 230.04 (10) (c) of the statutes is amended to read:
230.04 (10) ‘(c) The seeretary director shall req‘uest from each agency and each
agency shall furnish to the seeretary director relevant information regarding the

prior military service, if any, of every new employee hired by t;he agency including
limited term, project, seasonal and eessio_hal employees. The seeretary director shall
maintain the data to permit a periodic review of the progress being made to provide
empleyment‘opportunities in civil service‘ for veterans and disabled veterane.

SECTION 2390j. 230.04 (11) of the statutes is amended to read:

230.04 (11) The seeretary director may provide by rule for an understudy

program to assure continuity in selected pesitions.
SECTION 2390k. 230.04 (12) of the statutes is amended to read:

230.04 (12) The seeretary director shall keep in the office an official roster of
all permanent classified employees which shall include classification titles, pay and

. employment status changes and appropriate dates thereof.

SECTION 2390L. 230.04 (13) (intro.) of the statutes is amended to read:

230.04 (13) (intro.) The seeretary director shall do all of the following:

T
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1

1 SECTION 2390m. 230.04 (14) of the statutes is amended to F-e_?@’_ /

230.04 (14)J The seeretary director shall establish, by rule, the scope m.,ld
minimum requirements of a state employee grievance procedure relating to

conditions of employment.

230.04 (15) The seeretemy director shall review and either approve or

2

3

4

5 SECTION 2390n. 230.04 (15) of the statutes is amended to read:

6

7 disabprove each determinetion by an agency head regarding the classification of a
8

state employee as a pi'otective occupation participant for purposes of the Wisconsin

retirement system.

7 o
’L& 0\ SECTION 2390p. 230.046 (5) (c) of the statutes is amended to read:

230.046 (5) (c) An agreement has been entered into by the tramee and the

appointing authority relatlve to employment with the state, together with such other

13 terms and conditions as may be necessary under the rules of the secretary __1Lem

14 whenever on—the—]ob tramees are employed and

15 ~ SECTION 2390q. 230.046 (7) of the statutes is amended to read: = 4

16 230.046 (7) ESTABLISH INTERNSHIPS. The secretary director shall establish in the

17 classified service in—service training internships designed to give l'igorous training

18 | in public service administration for periods not to exceed 3 years under the direct

19 supervision of experienced administrators.

20 SECTION 2390r. 230.046 (8) of the statutes is amended to read:

21 230.046 (8) COOPERATE FOR‘SCHOLARSHIP_ LOANS. To stimulate the interest of
.22 qualified students of exceptional merit in goiremment career service, the secretary

23 director shall cooperate with the board of regents of the UniVersity of Wiscohsin

24

System in providing opportunities for recipients of public service scholarship loans

25 to secure employment under the internship plan.




[ T =1 B S VL B )

-3

1
12
13

14

15
16"

17

18

19

20

21
22
23

24

2003 — 2004 Legislature 25— P

' LT T T

SECTION 2390s. 230.046 (9) of the statutes is amended to read:

-230.046 (9). . TUITION REFUND PROGRAM. The seeretary direg:tor may. establish by

rule in the classified service a tuition refund program to supplement departmental
training, to encourage eﬁlployee job-related development and, upon satisfactory

completion of training under this prograin to réﬁmd to the employee, an émount not

to exceed the cost of tuition and necessary fees.

SECTION 2390t. 230.046 (10) (intro.) of the statutes is amended to read:

230.046 (10)‘ DEPA&MN@—EUNGHA@NS FUNCTIONS OF THE OFFICE. (intro.) The

‘ depaftment office may do all of the following:

SECTION 2390W. 230.047 (8) of the statutes is amended to read:

230 047 (8) ADMINISTRATION Theseeretaﬂz director shall promulgate rules for

the operation and implementation of this section. The rules shall prescribe thei
duratioﬁ, terms and conditions of such interchange.”.

104. Page 933, line 22: after that line insert:

“SECTION 2391c. 230..06 (1) (c) of the ’statutes is amended to read:

230.06 (1) (¢) Provide the seeretaaaf m with current information relative
to the assignment of duties to permanent ciassiﬁed positions in his or her agency.

SECTION 2391g 230 06 (1) (d) of the statutes is amended to read:

230.06 (1) (d) Report promptly to the seeretafy d1rector or the administrator

any mformatl_on the seeretary director or the administrator requires in connection
with any delegated personnel function and with each appointment, promotion,

demotion, suspension or separation from the service or other change in employee

status.

SECTION 2391h. 230.06'. (1) (e) of the statutes is amended to read:
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230 .06 (1) (¢) When requested by the seeretaast dlrector or the administrator,

_provide reports on employee work performance and any. other records or mformatlon

the seeretary director or administrator requires to carry out this subchapter.

SECTION 2391r. 230.06 (1) (f) of the statqtes is amended to read:

.230.06 (1) (f) Provide the seeretary director 'vvith the civil service information
required under s. 16.004 (7):

SECTION 2391t. 230.06 (1) (g) of the statutes is amended to read:
230. 06' 1) (g) Prepare an afﬁrmative action plan which complies with the
standards estabhshed by the seeretary director under s. 230,04 9 (a) and which sets

goals and outlmes steps for incorporating aﬁirmatlve action and principles

supporting affirmative aétlon into the procedures and policies of his or her agency
- -SECTION 2391w.230.06 (1) (L) of the statutes is amended to read:

230.06 (1) (L) Provide information abouf the employment of each severely

disabled employee for the e seeretary’s directgr’g report under s. 230.04 (9r) within 30

days after the disabled employee is appomted and at other tlmes at the request of
the seeretaazy director. ‘

SECTION 2391x. 230.06 (3) of the statutes is amended to read:

230.06 (3) All reports and records submifted under sub. (1) shall be prepared

and presented at such times and in such manner as the seeretary director or

administrator prescribes.’;.

105 Page 934, line 15: delete lines 15 to 25 and substitute:

“SECTION 2404m. 230. 08 (2) (ya) of the statutes is created to read
lewhne aggs He divedw
230.08 (2) (ya) The dn'ectm;{of the office of state human resources management

in the department of adm1mstrat10n. .
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| 106. Page 935, line 5: delete lines 5 to 20‘ and substitute:

“230.08 (4) (c) Any proposal of a bdara, department or commission, as defined-
in par (a) and s. 15.01 (5), or of the his_tdrical society, for a change‘ in the number of
positions enumerated in sub. (2) (), before being submjttéd to the legislature, shall |

first be submitted by the board, department or ;ommission or by the historical society

for a separate review By the department secretary of administration and by the
seeretary director. The department secretary of administration’s review shall
include Iinform|ation‘on the appropriateness of the proposed change with regard.to a
boérd’s, ‘department’s, commission’s or society’s current or proposed internal
org'anizaﬁonal structure und'er-s.‘ 15.02 (4). The seeretarys director’s review shall
include info‘rmation/ i)n whether thé existing classified or existing or proposed
uhclassiﬁed division administrator position involved is or would be assigned tp pay
range 1-18 or above in schedule 1, or a; comparable level, of the comf)ensation plan
under s. 230.12. The results qf these reviews shall be provided by the department
secretary of administration and by the seeretary director to the joint committee on
finance and the joint committée on employment relafions at the same time that the
‘board’s, dePartn’ment’s, commission’s or society’s proposal is presented to either
committee.”.

107. Page 935, line 21: delete the material beginning with that line and
ending ‘VVith- page 936, line 23, and substitute:

“SECTION 2407b. 230.08 (8) of the statutes is amended to read:

230.08 (8) AuDITING oi‘ PAYROLLS. The-seeretary director shall audit the payrolls

of the classified and unclassified service, as necessary, to carry out this subchapter.

SECTION 2407d. 230.09 (1) (intro.) of the statutes is amended to read:
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230.09 (1) (intro.) Theseeretaaym shall all;s;certain and record the duties,
responsibilities and ‘authorities' of, and establish grade levels and classiﬁcations; for,
all positions'in the clgssiﬁéd service. Each classification so established shall include
all positions which are comparable with ‘respect to authority, respbnsibih'ty and
nature of work required. Each claséiﬁcation shall 'be established to include as many
posmons as are reasonable and practicable. In addltmn, each class shall:

SECTION 2407f. 230.09 (2) (a) of the statutes is amended to read

237(}.7(7)9 (_2)7 (a) After consultation with the appointing authorities, the secretary
diggti shall alioéate each poéition in thé classified servicé to an appropriate class
on the basis of its dut1es authonty, respon51b111t1es or other factors recognized in the .

job evaluatlon process The seel-‘etaﬁa: director may reclassify or reallocate positions

on the same bas1s

SECTION 2407h 230.09 (2) (am) of the statutes is amended to read:

230.09 (2) (am) The seeretary director shall maintain and improve the

V i:lassiﬁcgtion plan to meet the needs of thes;rvme, using methods and techmques
which may include personnel management surveys, individual position reviews,

. occupational group classification surveys, or other api)ropﬁate methods of position

review. Such reviews may be initiated by the seeretary director after takmg mto

consideration the recommendatlons of the appomtmg authority, or at his or her own
discretion. The seeretary director shall establish, modify or abolish classifications
as the needs of the service require.
- SECTION 2407j. 230.09 (2) (b) of the statutes is amended to read:
230.09 (2) (b) To accommodate and effectuate the continuing changes in the
classification plan as a result of the classification survey program and otherwise, the

seeretary director shall, upon initial establishment of a classification, assign that
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class to the. appropriate pay rate or range, and may, upon subsequent reviéw,

reassign classes to different pay rates or ranges. The seeretary director shall assign .
each class to a pay range according to the skill, effort, responsibility and working

conditions required for the class, without regard to whether the class is occupied |

primarily by members of a certain gender or ’racia] group. The seeretary director
shall give noﬁce to appointing authorities to permit them to make recomxﬁendations
before final action is taken 6n any such assignment or reassignment of classes.
SECTION 2407L. 230_.09 (2) (c) of the statutes is amended to read:
| 230.09 @ (© If ant.:icipated‘ changes in 'program. or orgémization will
signiﬁcahtly affect the assignment of duties or responsibilities to positf;ioris, the
-appointing auth(;ﬁty'; shall, Whénever practicable, confer with the seeretary MQ;

within a reasonable time prior to the reorganization or changes in program to

formulate methods to fill positions which are newly established or modified to the

extent that reclassification of the position is appropﬁate. In all cases, appointing

authorities shall give written notice to the seeretary director and employee of

changes in the assignment of duties or responsibilities to a position when the
ch_ahges in assignment may affect the classification of the position.
| SECTION 2407n. 230.09 (2) (d) of the statutes is a.mendéd to read:

230.09 (2) (d) If after review of a filled position the seerotary director

reclassifies or reallocates the position, the seeretary director shall determine
- whether the incumbent shall be régraded or whether the position shall be opened to

other applicants.
SECTION 2408b. 230.09 (2) (g) of the statutes is amended to read:
230.09 (2) () When filling a new or vacant position, if thevséeretaay director

determines that the classification for a position is different than that provided for by

TR
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the legislature as established by law i?r in bﬁdget déferminations, or as authorized
by the joint .commiftee onv»‘ﬁnance_-under 8. 13'.<1“(‘), or a8 specified by the governor
creating pﬁsitions under s. 16.505 (1) (c) oi"(2),lthe University of Wisconsin Hospitals
and Clinics Board creating positions' undér s. 16.505 (2n) or the board of regents of -
the University of Wisconsin System creatmg pos1t10ns under s. 16.505 (2m), or is
different than that of the previous mcumbent the seeretaaay director shall notify the

administrator and the secretary of administration. The administrator shall

withhold action on the selection and certification process for filling the position. The

secretary of adminjstration shall review the position to determine that sufficient
funds exist for the position and that the duties and responsibilities of the proposed
position reﬂect[the'inte'nt of the legislature bas established by law or in budget}
detenhinations, the intent of the joint committee on finance acting under s. 13.10,

the intent of the gbvemor creating positions under s. 16.505 (1) (c) or (2), the

~ University of Wisconsin Hospitals and Clinics Board creating positions under s.

16.505 (2n) or the intent of the béard of regents of the Uniirersity of Wisconsin Systém

creating positions under s. 16.505 (2m). The administrator may not proceed with the

selection and certification process until the secretary of administration has

authoi'ized the position to be filled.

SECTION 2408d. 230.09 (3) of the statutes is amended to read:

230.09 (8) The seeretary director shall establish separate classifications for
career executive positions under s. 230.24 and rules governing the salary

administration of positions in such classifications.

SECTION 2408f. 230.12 (1) (a) 3. of the statutes is amended to read:
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230.12 (1) (a) 3. Provisions for administration of the compensation plan and

salary transactions shall be provided, as détermined by the seeretary director; in - -

either the rules of the seeretary director or the compensation plan.

SECTION 2408i. 230.12 (1) {(¢) 2. (;f the statutes is amended to read:

230.12 (1) (c) 2. The secretary director may establish a plan of extra
compensation for work pérfo_rmed during selected hours at an hqurl'y rate or rates
subject to approval of the joint commiﬁ:eé on employment' relations. Eligibility for
such extra compensation shall be as provided in the compensation plan.

-SECTION 2408j. 230.12 (1) (d) of ‘the statutes is amended to rea(i:

230:12 (1) (d) Uniforms and safety equipment.. The seeretary director, with
approval of the j (;inf ébmmittee on employment relations, may establish a schedule
of payments to employees for ﬁniforms or protective clothing and eqﬁipment '
required to perform their duties.

SECﬁON 2408L. 230.12 (3) (a).of the statutes is amended to read:

. 230.12 k3) (a) Submission to the joint committee on emplpyment relations. The

seeretary director shall submit to the joint committee on employment relations a

- proposal for any required changes in the compensation plan which may include
across the board pay adjustments for positions in the 'clas_si-ﬁed service. The proposal

shall include the amounts and methods for within range pay progression, for pay

transactions, and for performance awards. The proposal shall be based upon-
experience in recruiting for the service, the principle of providing pay equity
regardless of gender or race, data collected as to rates of pay for comparable work in

other public services and in commercial -and industrial establishments,v

- recommendations of agencies and any special studies carried on as to the need for

any changes in the compensation plan to cover each year of the biennium. The

Pt !
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proposal shall also take proper account of prevalhng pay rates, costs and standards '

of living and the state S employment policies. ‘
SECTION 2408n. 230.12 (3) (ad) of the statutes is amended to read:
230.12 (3) (ad) Timing of proposed changes. Notwithstanding any other .

statute, the secretary director may delay 'timing for announcement or

- implementation of any recommended changes in the compensation plan under this

section until after some or all of the collective bargaining agreements under subch.

V of ch. 111 for that biennium are negotiated. Any such action taken under this
paragr_ph is not. appealable under s. 230.44.

" SECTION 2408p. 230. 12 3 (b) of the statutes is amended to read:

230.12 3) (b) Public hearzng on the proposal; adoption of plan. The seepetaazy’
director shall submit the proposal for any required changes in the‘compensation plan
to the joint committee on employment relations. The committee shall hold a public

hearing on the proposal. The proposal, as may be modified by the joint committee

~on employment relations together with the unchanged provisions of the current

compensation plan, shall, for the ensuing fiscal year or until a new or modified plan
is adopted under this subsection, constitute the state’s compensation plan for

positions in the classified service. Any modification of the seeretary’s director’s

‘proposed changes in the compensation plan by the joint committee on employment

. relations may be disapproved l)y the governor within 10 calendar days. A vote of 6

members of the joint committee on employment relations is required to set aside any

suchv disapproval of the governor.

SECTION 2408r. 230.12 (3) (c) of the statutes is amended to read:
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©230.12 (3) (¢) Interim adjusfments. Subject to pai's. (a) and (b), the secretary

director may propose amendments to one or more parts of the compensation plan at

such times as the needs of the service require. ‘

SECTION 2408t. 230.12 (3) (¢) 1. of the statutes is amended to read:

230.12(3) (e) 1. Theseeretalsr director, after receiving recommendations from
the boax;d of regents, shall submit to the‘ joint committee on employment relations a
proposal >for adjusting compensation and employee benefits for employees under ss.
20.923 (4g), (5) and (6) (m)-and 230.08 (2) (d) who are not included in a collective
bargaining umt under subch. V of ch. 111 for which a representative 1s certiﬁed.‘ The

propos_al: shall include the salary ranges and adjustments to the salary ranges for the

university senior executive salary groups 1 and 2 established under s. 20.923 (4g)..

The proposal shall be based upon the competitive ability of the board of regents to

recruit and retain qualified faculty and academic staff, data collected as to rates of

pay for comparable work in other public' services, universities and commercial and

ihdustﬁal establishments, recommendations of the board of regents and any special |

studies carried on as to the need for any changes in compensation and eniployee

benefits to cover each year of the biennium. The propdsal' shall also take proper -

“account of prevailing pay rates, costs and standards of living and the state’s

employment policies. The proposal for such pay adjustments may contain

‘recommendations for across-the-board pay adjustments, merit or other

' ~adjustments and employee benefit improvements. Paragraph (b) and sub. (1) (bf)

shall apply to the process for approval of all pay adjustments for such employees

under ss. 20.923 (4g), (5) and (6) (m) and 230.08 (2) (d). The proposal as approved .

by the joint committee on employment relations and the governor shall be based

upon a percentage of the budgeted salary base for such employees under ss. 20.923

AR A
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(4g), (5) and (6) (m) and 230.08 (2) (@). The aznount included in the proposal for merit
and adjustments other than. across—the—board pay adJustments is available for

discretionary use by the board of regents
SECTION 2408u. 230.12 (3) (e) 2. of the statutes is amended to read:

230.12 (3) (e) 2. The seeretary director, aﬂ.erireceiving recommendations from

.the board of the Technical College System, shall subm1t to the Jomt commlttee on’

~employment relatmns a proposal for adJustmg compensatlon and employee benefits

for employees under s. 20.923 (7). The proposal shall include the sa.lary ranges and
adjustments to the salary ranges for the general senior executive salary groups -
established under s. 20.923 (7).‘ ‘Paragraph (b) and sub. (15 (bf) shall apply to the
process for appr]oval" of a}ll pay adjustments for such employees. The proposal as |

approved by the joint committee on employment relations and the governor shall be

based upon a percentage of the budgeted salary base for such employees under s.

20.923 (7).

SECTION 2408v. 230.12 (4) (a) of the statutes is amended to read:

230.12 (4) (a) When an approved compense.tion plan or an amendment thereto
’oecomes effective, required individual pay adjustments shall be made in accordance
with determinations made by theseeretaa?ydimj;g to implement the approved plan.

SEC’;‘ION 2408w. 230.12 (4) (b) of the statutes is amended to read: _

230.12 (4) /(b) The seeretary director may, without prior approval of the joint
committee on enlployment‘ relations, determine the circunlstances under which it is

appropnate for an appomtmg authority to grant, and authonze an appomtmg

‘ authonty to grant a general wage or panty adjustment, or appropnate portion

thereof, previously approved by the comm1ttee under this section to employees who

did not receive the adjustment on the effective date of the edjustment set forth in the




[y

S o o
@55‘ R 5 B R & B B o

N
ot

22

23

24

© o = ®» o s W W

2008 — 2004 Legislature ~ 36— o TRt beomg

i

[T L P B T I

of continuous service, accumulated unused smk leave and any other factor

recommended by the seeretary director. The approval process- for the program is the .

same as that provided under sub. (3) (b) and the program shall be incorporated into

the compensatlon ‘plan under sub 1.

SECTION 2409h. 230.13 (1) (intro.) of the statutes is amended to read:

230.13 (1) (intro.) Except as provided in sub (3) and s. 103.13, the seeretaaw ’

d1rector and the admlmstrator may keep records of the followmg personnel matters

closed to the public:

~ SECTION 2409p. 230.13 (2) of the statutes is amended to read:
230.13 2) Unless the name of an appliéant is certified under s. 230. 25, the
seeretauy director and the administrator shall keep records of the 1dent1ty of an,

applicant for a pos1t10n closed to the pubhc, except as provided in sub. (3).

SECTION 2409t. 230.13 (3) of the statutes is amended to read: .

230.13 (3) The secretary director and the adm1mstrator shall prov1de to the
department of Workforce development or a county ch11d support agency under s.
59.53 (5) information requested under s. 49.22 (2m) that would otherwise be closed
to the public under thls section. Information provided under this subsection may

only include an individual’s name and address, an individual’s employer and |

financial information related to an individual.”.

111. Page 937, line 11: delete ,{;0.50% anc(l substltute 20.54 ) (k )

112 Page 937, line 18: delete “depa.rt men ef—empleyment—relatm&s and
substltute gepartment-ol-emplioyment

ions office”.
113.~ Page 937, line 19: after that line insert:

- “SECTION 2412b. 230.15 (1m) (b) (intro.) of the statutes is amended to read:
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plan. No general wage or parity‘a(’ljustment may become effective for any employee

prior to the effective date of the individual employee transaction, but the seeretary

director may authorize an appointing authority to grant a lump sum payment to an

employee to reflect any wage or parity adjustment that the employee did not receive ‘

during the period between the effective date of the adjustment set forth in the plan
and the eﬁ‘ective date of the individual employee transaction.
SECTION 2408x. 230.12 (5) (c) of the statutes is amended to read:

230.12 (5) (c) Increase limite Unless otherwise deﬁned in the pay schedule the

--totalamount for all such Wlthln range increases shall not exceed the amount for such

1ncreases spemﬁed and approved by the joint committee on employment relations in.

its action on the seex-'etaasﬂs dlregtor s proposal for such increases.”. S
, 1‘08. Page 937, line 2: delete “secretary” and substitute “seeretary director”.

109. Page 937, hne 4: delete the, matenal begmmng with “seeretary” and
endmg with admamstrat;en on lme 5 and substltute “seeretary director and with

secretary of adm1mstrat10n .
110. Page 937, line 6: after that line insert:

“SECTION 2409d. 230.12 (9) of the sfatutes is.amended' to read:

230.12 (9) HEALTH INSURANCE PREMIUM CREDITS. The seeretary director may

recommend to the joint com.mitteeb on employment relations a 'progfam,
administered.by the department of employee trusf. funds, that prevides health
insurance premium credits to employees whose compensation is established under
this section or s. 20.923 (2) or (3). The health insurance premium credits bshall be
used for the purchase of health insurance for a retired employee, or the retired

employee’s surviying insured dependents, and shall be based on the employee’s years
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230.15 (1m) (b) (intro.) Whenever a position is included in the classified service

~ under par. (a)_,_theseeretaazy_ director shall determine.all, of the following: =

SEcTION 2412e. 230.16 (7m) (b) (intro.) of the statutes is amended to read:
230 16 (7 m) (b) (intro.) Thedepeaztment office shall accept an apphcatlon after

' jts due date from a veteran if all of the followmg apply:

SECTION 2412m 230.16 (7m) (c) of the statutes is amended to read:
230 16 (7Tm) (c) Within 30 days aﬂ;er acceptance of an apphcatlon under par.
(b), the department office shall give the applicant an examination.
~ SECTION 2412s. 230.21 (1m) (b) of the statutes is amended to read:
230.21 (1m) (b) If the administratmj uses the ntethod of random certification

to determine which applicants for an unskilled labor or service position W1]1 receive

‘ further cons1derat10n for the pos1t10n and the appomtmg authority does not select

‘a veteran or a person the hiring of Whom Would serve affirmative actlon purposes, E
the appomtmg authonty shall make and retain a written -reeor,d of the appointing‘
-authority’,s reasons for selecting the person who was appointed. The appointing '
authority shall make the wntten records available to the depaftment and

annually submit a report to the department office summarizing the reasons

~ contained in the written records.”.

114. Page 937, line 21: delete the material beginning with “secretary” and
ending with “16.50” on line 22 and substitute “secretary director and with the
approval of the secretary of administration under s. 16.50”.

115, Pege 938, line 3: after that line insert:

“SECTION 2413b. 230.215 (3) (b) of the statutes is amended to read:

N e
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230.215 (3) (b) If the seeretary director, upon review of the report submitted

permanent pé.rt.—time employment opportunities do‘nnf adequately reflect the policy
under sub. (1) (e), the seeretary m may recommend procedures designed.to
enable the agency to effect such policy. |

SECTION 2413d. 230.215 (4) of the stafutes is ‘amended to read:

230. 215 @ REPORTS Each agency, 1n complymg with s. 15.04 (1) (d), shall
1nclude a report on the progress or fallure of the plans of such agency in ach1ev1ng

the policies stated under sub. (1) and shall submlt a copy of such report to-the

secretary director. ‘
SEcndN 2413f' 230 22 (1) of the statutes is amended to read:

230.22 (1) The seepetaﬁz director may establish by rule an entry professmnal

class program for use in a wide range of entry professmnal positions.
SECTION 2413h. 230.22 (2) of the statutes is amended to read:
230:22 (2) In connection with this program theseeretary director may establish

separate classifications and corresponding pay provisions to provide agencies. an

entry professional program, through which they can compete on campuses and in the

labor ma.rket for the best available applicants.

SECTION 2413i. 230.24 (1) of the statutes is amended to read:

'230'24 (1) The seeretary director may by rule deyelop a career executive
program that emphasizes éxcellencé in administrative skills in order to provide
agencies with a 'p‘ool of highly qua]iﬁed executive candidates, to provide outstanding
administrative employees a broad npportunity for career advancement and to
provide for the mobility of such employees among the agencies and units of state

government for the most advantageous use of their managerial and administrative

~ under sub. {4), determines that an agency’s paét or -proposed »actions--reléting to -

i
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skills. To accomplish the purposevof this'prograﬁl, the .administrator may provide ;
policies and. standards for recruitmént, ‘exami’n‘ation, probation, employment
register ‘control, certification, trénsfér, promotion and reemblo‘yment, alid the
secretary @_e@; may pfovide policiex; and standards _for classification and salary
administration, separate from procedures estlablished for other employmént. The
secretasy director shall determine the positions which may be filled from career
executive eﬁployment registers. |
SE'CTIbN 2413k. 230.25 (1p) of the statutes is amended to read:

230.25 (1p) If an appointing authority appoints'a person certified under this

- section and the person is not a ifeteran, the spouse of a veteran or a person the hiring

~ of whom would serve affirmative action purposes, the ap'p'ointing‘authority shall

make and retain a wntten record of the appomtmg authority’s reasons for selecting

the person who was appomted The appomtmg authority shall make the written

- records avmlable to the department gmp_e and annually submit a report to the

department office summarizing the reasons contained in the written records. The

department office shall annually prepare a report summarizing, for each agehcy, the

' reasons contained in the records prepared by appdiﬁting" authorities under this

‘subsection.
| SECﬁON 2418r. 230.27 (2k) of the statutes is amended to read:

230.27 (2k) If an appointing authority selects, for a proj ect position, a person
who is not a veteran or is not a person the hiring of whom would serve affirmative
action purposes, the appointing authority shall make and retain a written record of
the appointing authority’s reasons for selecting the person who was appoilited. The |

appointing authority shall make the written records available to the department

- office and annually submit a report to the depa;tment summanzmg the
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reasons contained in the written records The deparbment shall annually
prepare a .report»summanzmg,» for each. agency,,the information submitted by
apperrrting authorities under this subseetion. | | |

SECTION 2413s. 230.'32 (3) of the stdtutes is amended to read:

.230.32 (3) (a) Any classified employee who leaves state service and enters the
armed forces of the Umted States shall, under this sectlon, be granted written
military leave of abserlce by the appomtxgg authority. Notice of such leave from state
service anddx the terms of any such leave shall be given in writing by the appointing
authority to the seeretaaar director for purposes_ of record.

(b) Any classified employee who leaves state service for civilian employment
in response to a speciﬁd request or order of the federal government or any of its .
agencies in connection v{rith manpower redistribution and utilization shall, under
this section, make written application to the appointing authority for civilian leave

of absence presenting such specific request or order of the federal government as

: Supporting evidence. Such civilian leave shall be allowed by the appointing
~ authority and its terms, which shall conform to the rules of the seeretarykm

shall be in writing. Notice of such leave from state service shall be made in writing -

by the appoinfing authority to the seeretary director for purposes of record.

(¢) All such military or civilian leaves of absence as heretofore may have been
granted are validated and shall be deemed to be sufficient and effective hereunder.
Such leaves shall be recorded with the seeretaaav dg_egj;gr

SECTION 2418t. 230.33 (2) of the statutes is amended to read:

230.33 (2) A person apéointed to an unclassified positien by an appointing
authox'ity ether than an appointing authority described under sub. (1), to a

department other than the one in which the person was a classified emp_loyee may
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be granted a leave of absence w1thout pay at the option of the person’s former

. appomtmg authonty in accordance with the leave of absence provisions in the rules

of the seéretary director. An employee granted a leave of absence shall have the same

restoration rights and reinstatement privileges as under sub. (1m). If not granted

-aleave of absence, the employee shall be entitled only to the reinstatement pnvﬂeges

under sub. (1m).”.
116. Page 938, line 18: after that line insert:
“SECTION 2416b. 230. 34 (1) (¢) of the Statutes is amended to read:

230.34 (1) (c) The eeereta:lq,t director shall estabhsh gmdehnes for umform

apphcatlon of this authority among the various agencles
/y .
SECTION 2416d. 230.34 (4) of the statutes is amended to read:

230.34 (4) Resignations shall be regulated by the rules of the-seeretany director.
SECTION 2416f 230 35 (1) (@ of the statutes is amended to read

230 35 (1) (d) Annual leaves of absence shall not be cumulatlve except under

: sub (lp) and except that unused annual leave shall, sub_]ect to the rules of the

. seeacetaasz director. be used in the year following the one in which 1t was earned but

no employee shall lose any unused annual leave because the employee’s work

- responsibilities prevented the usage of the unused annual leave during the first 6

months of the year following the year in which it was earned.
_ SECTION 2416h. 230.35 (2) of the statutes is amended to read: |
230.35 (2) Leave of absence with pay owing to sickness and leave of absence

without pay, other than annual leave and leave under s. 103.10, shall be regu.lated .

by rules of the seeretary director, except that unused sick leave shall accumul_ate

from year to year. After July 1, 1973, employees appointed to career executive

D p i e b L




© ©® N o o s W D e

10

11

12
13
14

15
-16

17

18

19

20 -
21

22
23
24

25

Tt

2003 — 2004 Legislature - 42- . TR Bme

i )
. I '
1. ‘....‘,'I . obie o, i ! [P T L L R P N [ RN TR
h !

positions under the program established under s. 230.24 or positions designated in
8.19.42( 10) (L)or 20.923 4), (7) (8), and (9). or authonzed under s. 230.08.(2) (e) sha]l
have any unused sick leave credits restored if they are reemployed in a career

executive position.or in a position under 5. 19.42 (10) (L) or 20.923 (4), (7), (8), and .

(9) or authorized under s. 230.08 (2) (e), regardless of the duration of their abs‘ence.

- Restoration of unused sick leave credits if reemployment istoa position other than

those speclﬁed above shall be in accordance with rules of the seeretaﬁt director.

SECTION 2416j. 230.35 (2r) (b) of the statutes is amended to read

230.35 (2r) (b) The seeretary director r may estabhsh by rule, a catastrophlc
leave program that permits employees to donate certain types and amounts of leave |
credits to other( employ,ees who have been absent from pay status because of a
catastrophjc need for which there is no paid leave benefits or replacement income.
available. The seeretary director shall determme the types and amounts of leave
credlts that may be donated. _

SECTION 2416L. 230.35 (3) (d) of the statutes is amended to read:

230.35'(3) (d) Employees of the state are entitled to reasonable paid leaves of
absence to compete in promotional_ examinations and interviews. The secretary
M shall proniulgate rules governing the lengths of time allowable for such
leaves, their frequency and the provisions i'or their use.

SECTION 2416m. 230.35 (3) (e) 2. e. of the statutes is amended to read:

- 230.35(3) (e) 2. e. The leave of absence conforms with any rules of the-seeretary
d_irecﬂ.regarding leaves of absence to provide specialized disaster relief services.

SECTION 2416n. 230.35 (3) (e) 5. of the statutes is amended to read:

230.35 (3) (e) 5. The seeretary director may promulgate any rules necessary to
implement this paragraph. |
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SECTION 24i6p. 230.35 (5). (b) of the statutes is amén_ded to read: ,
230.35 (5). (b) The standard basis of employl;txent .shé.n be divided into 5 work 'l
days of 8 hours each except as provided under s. 230.215 (5), aﬂd excépt that when
the éonditions of employment cannot be satisfied by adhering to this division or when
the public would not be inconvenienced, deviations may be permittedl upon

1

recommendation of | th'eb appointing authority and subsequent approval by the
secrotary director.

SECTION 2416r. 230.37 (1) of the statutes is amended to rea&:

23037 (1) In cot;peration with apﬁoihting authorities the seeretary d].rgg_tqz
shall establish an émployee performance evaluation program to provide a continuiﬁg
record of employee develbér;lent and, A\‘Nhen' ' applicable, to serve as ﬁ baéis for
pertineﬁt personnel actions. 'Similaf evaluations shall be conducted duﬁng the
'probatipnary period but may not infringe upon the authority of the appointing
authority‘ to retain of dismiss employées dﬁring the probationary perioci. |

SEcn0N 2416t. 230.43 (5) of the statutes is éﬁended to read:

230;43 (5) TAXPAYERS' SUITS. The right of any taxpayer to bring any action to
réstrain the payment of coxﬁpensation to any person appointéd to or holding any
office or place of employment in violation of this subchapter shall not be hm:lted or
denie;lby reason of the fact that the office or place of employment has been classified .
as, or determined to be, not subject to comp’etiitive examination; howc;.ver, any
judgment or injunction in any such action shall be prospective only, and shaIl not
affect payments already made or due to such persons by the proper disbursiﬁg

officers, in accordance with the rules of the seeretary director in force at the time of
such payments.

SECTION 2416v. 230.44 (1) (b) of the statutes is amended to read:
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230.44 (1) (b) Decision made er' delegated by seeretary director. Ap_peal of a
personnel decision under s. 230.09 (2) (a) or(d) or »'230.13 1) inade by the seeretafy :

director or by an appointing authority under authority delegated by the seeretary
 director under s. 230.04 (1m).”. | |

117. Page 938, line 25: after that line insert:
“SECTION 2417m. 230.44 (1) (dm) of the statutes is amended to read:

v 230.44‘ (1) (dm) Noncompetitive appointment of certain disabled veterans. A

personnel action under s. 230.275 by an appomtlng authority that is alleged to be

illegal or an abuse of discretion. The administrator and the depaﬁment office may
not be a party to any such appeal ' v

SECTION 2417s. 230 44 (4) (bm) of the statutes is amended to read:

230.44 (4) (bm) Upori request of an employee who files an appeal of the decision

of the seeretary director made under s. 230.09 (2) (a) or (d), the appeal shall be heard

" bya cqnimis‘sioner or attorney employed by the commission serving as arbitrator

under rules promulgated for this purpose by the commission. In such an arbitration,
the arbitrator shall orally render a decision at the conclusion of the hearing

affirming, modifying or rejecting the decision of the seeretary director. The decision

of the arbitrator is final and is not subject to review by the commission. An
arbitrator’s decision may not be cited as precedent in any other proceeding before the
commission or before any court. The arbitrator shall promptly file his or her decision
with the commission. The decision of the arbitrator shall stand as the‘deciSion of the
commission. The decision of the commission is subject to re\riew under ss. 227.53 to
2217. 57 only on the ground that the decision was procured by corruption, fraud or

undue means or that the arbitrator or the commission exceeded the arbitrator’s or




c@q@mpww'—'

10
1
12
13
14
15
16
17
18
19
20
21
22
23
24

2003 - 2004 Legislature | —45- JTLIlz.Bchbgzlcig

the commlssmn s power. The record of a proceeding under this paragraph shall be

transcnbed as provided in s. 227.44 (8).”.
118. Page 939, line 9: after that line insert:

“SECTION 2422g. 230.45 (1) (h) of the statutes is amended to read:

230.45 (1) (h) Keep minutee of its own proce'edings and other official actions.
All such records shall, subject to reasoaablerules, be open to public inspection.
Records of the seeretary director or the administrator which are confidential shall

Wi L all o The
be kept confidential by the}\commlssmn )

SECTION 2422r. 230.45 (1) (i) of the statutes is amended to read:

230’.45 @) G) ,Adopt rules necessary to carry out this section. Notice of the

“contents of such rulee and amendments thereto shall be.given promptly to the

secretary director, the administrator and appointing authorities affected thereby.”.
119. Page 940 hne 7 delete secretar}?’ and substltute “d1rector”
120 Page 940, line 10: delete secretary” and substitute “dn‘ector”
121. Page 940, line 11: after that line insert:
“SECTION 2427g. 230.46 of the statutes is amended to read:

230.46 Duties of council en aﬁ:'irmative action. The council on aﬂirmaﬁve
action in the dep&r—tment office shall serve in a direct advisory capaclty to the |

‘seeretafy director and as part of that relatmnshlp shall evaluate the progress of

aﬁirmatlve action programs throughout the civil service system, seek compliance
with state and federal regulations and recommend improvements in the state’s
affirmative action efforts as an employer. In carrying out its responsibilities, the |

council may recommend legislation, consult with agency personnel and other

_interested pere'ons, conduct hearings and take other appropriate action to promote
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affirmative action. The council shall report ét‘ least onice per year to the governor and
the legislatu_re.» ) | = |

SECTION 2427r. 230.48 (2) of the statutes is gménded to read:

230.48 (2) PERSONNEL, FACILITIES AND EQUIPMENT. The department office shall |
appoint, under the classiﬁéd service, a secretary ‘and such other employees as are
necessary to carry out the duties of the state; emplojees suggestion board, and shall
provide .such facilitieé and eqﬁi-pmentl as that boaid réquires for fhe' prbper
performance of its work. The state employeeé suggestion board may request and
shall recéive from 'any state department any as'sistance that it requires.”.

122. Page 945, line 24: delete the material beginning with “department” and
ending with adm1mstrat10g on hne 25 and substltute depaactmeat-etlempleyment

relations office of state human resources mgnggemen§

123.° Page 946, line 8: delete “department of employmentrelations -

- administration” and substitute “department-of employment relations office of state

human resources management”.

124. Page 960, line 4: delete the material beginning with “department” and
ending with “adminiétration” on line 5 and substitute “depaa%ment—ef—emplemeét
relations office of state human ;esourg-gg mgnggemenf.

125. Page 1027, line 13: delete the material beginning with “department” and
ending with “_ag@i;'@_tgﬁfm” on line 14 and substitute “department-of employment
relations office of state human resources management”. ,

126. Page 1029, line 9: delete the material beginning vvith “department” and
ending With “administration” on line 10 and substitute “department-of employment

relations office of state human resources management”.
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127, Page 1029, line 13: delete the material beginning with “department” and

ending with “adminigtratign” on line 14 and substitute “department-of employment

relations office of state human resources management”.

‘128, Page 1049, line 13: delete the material beginning with “secretary” and

‘ending with “administration” on line 14 and substitute “secretary-of-employment
ek gt Whe

129. Page 1049, line 20: delete the material beginning with “secretary” and

ending with “administration” on line 21 and substitute “seeretary-of-employment
e recfoOr 6 € ' C

relat}egsl office of state human resources management”.

130. ’P‘age 10§8, line 18: delete the méterial beginning with that line and

ending with page 1070, line 2, and substitute:
“(1b) OFFICE OF STATE HUMAN RESOURCES MANAGEMENT. .

(a) Assets and liabilities. On the effective date of this paragraph, all assets and

liabilities of the department of empioyment relations shall become the assets and -

 liabilities of the office of state human resources management. -

(b) Th‘ngible personal | property. On the effective date of this paragraph, all

tangible personal property, including records, of the depaﬂ:inent of employment

relations is transferred to the office of state human resources management.

(c) Contracts. All contracts entered into by the department of employment

relations that are in effect on the effective date of this paragraph remain in effect and

are transferred to the office of state human resources management. The office of
state human resources management shall carry out any obligations under such a
contract until the contract is modified or rescinded by the office of state human

resources management to the extent allowed under the contract.

e

S R
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1 (d) Employee transfers and 'statuj/ On the effectlve date of this paragraph all

2 1ncumbent employees holdmg classxﬁed posmons in the department of employment

3 relatlons are transferred to the office of state human resources management.

4 .Employees transferred under this paragraph" have all of the rights and the same -
5  status under subchapter V of chapter 111 and chapter 230 of the statntes in the office

6 of state human'resourcee management that they enjoyed in the department of
T employment relations immediately before the tfansfer. Notwithstanding section -
- | 8 230.28 (4) of the statutes, no employee so transferred who has attained permanent
3/‘[ $ status inelassl may be r_equired.to serve a probationary period. 4\

H’ l/ (e) Rules and orders. All rules promulgated by the department of employment

/ ' : ' ‘
11 relations that are in effect on the effective date of this paragraph remain in effect

until their specified expiration dates or until amended or repealed by the office of
13 state human resources management. All orders issued by the department of

14 employment relatlons that are in effect on the effective date of this paragraph remain .

15 in effect until their spemﬁed explratlon dates or until modified or rescmded by the ‘
16 ofﬁce of state human resources management. ‘
17 () Pending matters. Any matter pending with the department of employment
18 relations on the effective date of this paragraph is tran_sferred to the office of state
19  human resources management and all materials submitted to or actions taken by the

20 department of employment relations with respect to the pending matter are

21 cons}ideredbas having been _submitted' to or taken by the office of state human

,,/murces management.”.

7?’3 ) 131. Page 1130, line 13: delete the material beginning with that line and

endmg with page 1131, line 4 and substltute




| (pz) and (2)

- (4) (intro.), () 1., and (g) 1m , (4g) (intro.), (7) (intro )(.;6 09 @d

20032004 Legislature =~ —49— LRBb0155/1

JTK:ch&cs:pg

| i !

“(1b) . CREATION OF OFFICE OF STATE HUMAN RELATIONS MANAGEMENT. The

- treatment of sections 13. 121.(4), 13.123 (1) (a) 1., 13.20 (2), 13.48.(2).G), | 13. 51 (2) (),

15. 105 (title) arali (288 15,16 (1) (intro.), 15.165 (2), 15.17, 15.173, 15.175, 15.177,
16.004 (7) (a¥16 40 (18) 16.415 (1) (by SECTION 169), 16.415 (3), 16.50 (3), 16. 705 3).
(intro.), 19. 45 (11) (), 20.512 (lntro ), (D (tltle), (a) (), Gm), (k), (ka), (km), (m), and
1),/ | > 20.545, 20.901 (1) (b), 20.916 (2), (4) (a), (4m) (b),
(6) (a), (8) (2), and (9) (D 1., 20. 917 (1) (), (2) (a), (3) (a) 1. and 2, (5) (b) d (6), 20.923
;: d (), 36.27
(1) (am) 2., 40.05 (1) (b), (4) (av), and (4g) (a) 4., 40. 06 (1) (dm), 45.43 (7) (b), 46.29 (3)
(), 49.78 (5), as renumbered, 59.26 (8) (a), 70.99 3 (a)z 73.09 (2) and (5), 111.81 (5)
and (14), 111.815; 11v1.83 (3), 111.86 (2), 111.89 (1), 111.91 (4), 111.915, 111.92 (1) (a),
146.59 (3) (b),v 227.10 (3) (e), 227.47 (2), 230.01 (2), 230.02, 230.03 (9), (,98), (10), (iOr),
(10w), and (13), 230.04 (ﬁﬂe), (1), (1m), (2), f3), @), (8), (1), (8), (9) (intro ) and (f), 9m)
(9r), (b) (intro.), (10) (a), (b), and (c), (11), (12), (13) (intro.), (14), @zl (15 30 046 (5)

(e); (), (8), (9) and (10) (intro.), 230.047 (8), 230.06 (1) (c), (), (e), (D, (@), and ) and

(3), 230.08 (2) (e) 1. and 4. and (ya), (4) (c), and (8), 230.09 (1) (intro.), (2) (a),‘v('am),

- (), (), @), and (g), and (3), 230.12 (1) (a) 3., (c) 2., and (@), (3) (a), (ad), (b, (c), and .

(e) 1. and 2., (4) (a) and (b), (5) (c), (7m), and (9), 230.13 (1) (intro.), (2), and (3), 230.14
(4), 230.147 (3), 230.15 (1m) (b) (intro.), 230.16 (7m) (b) (intro.) and (c), 230.21 (Im)
(b), 230.215 (3) (a) and (b) and (45, 230.22 (1) and' (2), 230.24 (1), 280.25 (1p), 230.27
(2k), 230.32 (3), 230.33 (2), 230.34 (1) (<) and (4), 230.35 (1) (d), (2), (2r) (b), (3) (@) and
(e) 2. e. and 5., and (5) (b), 230.37 (1), 230.43 (5), 230.44 (1) (b) and (dm) and (4) (bm),
230.45 (1) (h) and (i), 230.46, 230.48 (2), 233.10 (3) (c) 4. and (4), 301.16 (10) (b), 895.65

(2), 938.538 (6m) (b), and 978.12 (1) (c) of the statutes, the renumbering of section
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20.512 (1) (i) of the statutes, and SECTION 9118 (1b) of this act take effect on the 30th
day beginning after publication.”. - -

| (END)
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INS 3-13:
3. ’Division of affirmative action.’ There is created in the office of state human
resources management a division of affirmative action. The administrator of the

division shall be appointed by the director of state human resources management,

outside the classified service. v

: INS 4-17:
/ 7/
1. Page 80, line 19: after that line insert:
o (Y. 4 A
“SECTIONE_.". 16.004 (16) of the statutes is created to read:
16.004 (16) OFFICE OF STATE HUMAN RESOURCES MANAGEMENT DIVISION

ADMINISTRATOR POSITIONS. The secretary shall assign 3 of the unclassified division

administrator positions authorized for the department to the office of state human

resources management.”

INS 4-20:

2. Page 88, line 21: delete “and-the” and substitute “director of the office of

state human resources management and the”. v
INS 6-5:
v v/
‘3. Page 405, line 8: delete that line and substitute:
o2l en

“SECTIONA}?. 20.512 (1) (k) of the statutes is renumbered 20.545 (1) (k) and

amended to read:
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20.545 (1) (k) Funds received from other state agencies. Allmeneys-received
from-other state-agencies The amounts in the schedule for the purpose of providing

employment services and materials to state agencies. All moneys received from other
state agencies for this purpose shall be credited to this appropriation account.”.

History: 1977 c. 196, 418, 1979 c. 34; 1981 c. 20; 1983 a. 27; 1985 a. 29; 1987 a. 27, 399; 1989 a, 31; 1991 a. 32, 39; 1995 a. 27,2015 1997 a. 237; 1999 a. 9.

“SEcTIONGR. 20.923 (9) of the statutes is amended to read:

20.923 () EXECUTIVE ASSISTANTS. Salaries for executive assistants appointed
under ss. 15.05 (3) and 15.06 (4m) shall be set by the appointing authority. The salary
for an executive assistant appointed under s. 15.05 (3) or 15.06 (4m), other than the
salary for the executive assistant to the director of the technical college system, may
not exceed the maximum Qf the salary range 2 ranges below the salary range of for
the executive salary group to which the department or agency head is assigned. The
position of administrative assistant to the lieutenant governor shall be treated as are

executive assistants for pay purposes under this subsection. The salary for the

v’
executive assistant appointed under s. 230.04 (16) shall be set by the appointing
authority. The salary for that pggitioh may not exceed the maximum of the salary

range 2 ranges below the salary range for the executive salary group to which the
appointing authority is assigned.”.

History: 1971 c. 18, 125, 164; 1971 c. 270 ss. 98, 104; 1971 c. 307, 321; 1973 c. 90, 156, 243, 333 1975 c. 28; 1975 c, 39 ss. 236c to 247, 735 (5); 1975 Ex. Order No. 24;
1975 c. 189, 199, 224, 422; 1977 c. 29 ss. 399g to 406d, 1649, 1650m, 1654 (8) (e), 1656 (43); 1977 c. 44; 1977 c. 187 ss. 29,30, 31, 135; 1977 c. 196 s5. 74 to 76m, 131; 1977
¢ 203, 272, 277, 418, 447, 449; Sup. Ct. Order, 88 Wis. 2d xiii (1979); 1979 c. 32 5. 92 (1); 1979 c. 34, &9, 189; 1979 c. 221 ss. 201m to 218, 2202 (13); 1979 c. 361; 1981 c.
20 ss. 587 to 592g, 2202 (33) (b), (c), (56) (a); 1981 c. 96 ss. 16, 67; 1981 ¢. 121, 127, 347, 353; 1981 ¢. 390 s, 252; 1983 a. 27, 46, 121, 192, 371, 378; 1985 a, 18, 23; 1985
a. 29 ss. 603 to 607, 3202 (22) (a); 1985 a. 34, 332; 1987 a. 6, 27, 82, 119, 306, 340, 354, 399, 403; 1989 a. 31, 56, 107, 208, 219, 336; 1991 a, 39, 269; 1993 a. 12, 16,75, 123,

1445';84116394, 349,399, 490; 1995 a. 27 ss. 1193 to 1217m, 9130 (4), 9216 (19); 1995 a. 37, 216, 225: 1997 a. 2, 3,27,29,41,194,237; 1999 a. 9, 42, 102, 186; 2001 a. 16,
19,29, 109.
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INS 8-7:

9. Page 424, line 7: delete the material beginning with “department” and

ending with “administration” on line 8 and substitutef) “department-of employment

relations office of state human resources managsement”.

v

6. Page 424, line 16: delete the material beginning with “secretary” and ending
with “administration” on line 17 and substEt%&ﬂ “

director of the office of state human resources management”. v

2340 p\N\ INS 24-9:

SECTIOl\;s\*’ 230.04 (16) of the statutes is created to read:

230.04 (16) The director may appoint an executive assistant outside the

classified service.

INS 48-9:
@3 4 v
_ Notw1thstand1ng section 16:50{(1) of the statutes, the director of the office of
Y by

state human resources management may, during the 2003-05 fiscal biennium,

delete one vacant classified position authorized for the office and @ﬁ)

erealhtv Creqfe Mme Y Tee dbtce
l<unclass1ﬁed position (for the I?}VPOSG of employing the executive

assistant authorized under section 230.08 (2) (ya) of the statutes, as created by this

act.

INS 48-22:
Y v
7. Page 1109, line 4: after that line insert:
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“:i) APPROPRIATION ACCOUNT BALANCE TRANSFERS. /@) The unencumbered
balance in the appropriation account under section 20.512 (2) (j) of the statutes, as
affected by this act, is transferred to the apporpriation account under section 20.545
g )\/of the statutes, as affected by this act.

(b) The unencumbered balance in the appropriation account under section

P
20012 (2) (m) of the statutes, as affected by this act, is transferred to the

v
appropxiation account under section 20.545 (1) () of the statutes, as affected by this

act.”.




