ARTICLE VII

Work Schedules
Section1 | Scheduling of Work
71/ Al Work schedules are defined as an employee s ass1gned hours of the day, days of the week,
days off and shift rotatlons
B. ‘The parties recognize that operat1onal Tequirements may. make it necessary for the Employer

to change the regular work schedules of md1v1dua1 employees as well as the schedules of entire work units; -

- however, the Employer w1ll keep such work schedule changes toa mlmmum

- L. - Posted schedules shall not be changed, except in case of an unanticipated or

emergency staff need.

2. Such schedules shall provide at least twelve (12) consecutive hours off between
| scheduled shifts unless the employee requests otherwise (the prov1s1ons of Article VII, Section 7 supersede this

subsectlon)

C. ‘Work schedules shall set the hours of work for not less than a two (2) week period. Work
schedules shall be posted not later than two (2) weeks prior to the commencement of the first work day of such
schedule The employee may voluntanly agree to changes in work schedules. The development or postmg ofa

tentative schedule shall not preclude employees from requestmg spe01ﬁc days off.
D. Normally employees will not be scheduled for more than six (6) consecutive days.
E. - The Employer agrees that employees within a work unit may exchange shift hours with one

another consistent w1th work assignment and qualification of employees involved and upon at least twenty four

(24) hours advance notice to the Employer.
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F. The right to establish work schedules is reserved to management, however, employees may
_ subm1t to their immediate supervisor their request for days off two (2) weeks prior to the effective schedule for

those days off requested.

G. - It is the Employer’s obhgatlon, cons1stent with this amcle to 'schedule staffing needs and |

: employees shall not be requ1red to schedule relief for themselves when under approved absence under this j
Agreement. ’ '
H. Work schedules for all full time employees shall not be changed for the purpose of

: accommodahng the h1r1ng of part time or temporary employees. The partles recogmze that implementation of

the Weekend Nursmg Program may cause work schedule changes for full time employees.

I. . Within the basic framework provided the implementation and application of the provisions of

this Article and any other aspects of scheduling may be determined during local negotiations.
Section2 ~  Posted Work Schedules -

- 7/2/1 Where required, employees work schedules shall be posted on bulletm boards as prov1ded in the
Agreement and on appropriate management bulletin boards convement to the work area mvolved at least
fourteen (14) calendar days before the start of the period covered.

Seetion 3 Work Period :

7/3/1 - The normal work penod for full time employees shall cons1st of' elghty (80) hours within the regularly ‘

recurrmg fourteen (14) day b1weekly pay penod and for part time employees whatever hours are scheduled A

-durmg such pay period.
‘ Section 4 Lunch Periods
-7/4/1  No employee shall be required to take more than one (1) hour as a lunch period. Ifan employee is not

relieved of h1s/her post, station or duty, the lunch period will be work time. Employees workmg a scheduled
‘work Shlft of less than six (6) hours w111 not be required to take a lunch break.
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An unpaid lunch period of thirty (30) minutes shall be provided to employees working more than two‘
(2) hours beyond their regular shift when so requested by the employees involved.

Section 5 Rest Periods

7/5/1  All employees shall receive one (1) fifteen (15) minute rest period during each four (4) hours of a shift.
- The Employer retains the right to schedule employees’ rest periods to fulﬁll the operational needs of the

various work units. Rest periods may not be postponed or accumulated

~7/5/2 - Management shall make every reasonable effort to relieve the employee of his/her duties during the

employee’s rest period. The adrmmstratron of this prov1s1on shall be a subject of local labor/management

meetmgs
Section 6 " Weekend Scheduling
7/6/1  A. - The Employer shall schedule a minimum of every other weekend off for all employees who B

- desire such schedule, and attempt to accommodate employees who desire weekend work.
B. Where the need of the Employer requires the scheduling of work on the weekend when the

| »employee would normally be scheduled off trme and one-half shall be paid for such work unless the schedule

was mutually agreed upon

- C. . A-weekend consists ofa consecutive Saturday and Sunday, begmmng at 12:00 a.m. Saturday

~ and endmg 11:59 p.m. on Sunday An employee permanently assigned to the night or p.m. shift may request .
F riday and Saturday mghts or p.m.’s as constitutmg a scheduled weekend off.

D. The provisions of Article VII, Section 7 supersede this Section.

Section 7 Weekend Nursing Programs

TN Employmg units may estabhsh Weekend Nursing Programs de51gned to recruit and retam quahﬁed
nursmg personnel
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A. Employmg units may, at their sole dlscretlon estabhsh expand or ehmmate Weekend‘

Nursing Programs

B..  The Employer will give the Union fourteen (14) days notice of employmg unit decisions to
estabhsh expand or eliminate Weekend Nursing Programs.

(O Nurse Clinician 2 & 3, positions w1ll be allocated to the ‘Weekend Nursmg Programs and will
be subtitled “Weekend Nurse”, hereafter referred to as Weekend Nurse. Weekend Nurse 2 and 3 and Nurse. -

Clinician 2 and 3, respectively, will be con51dered the same classification for the purposes of seniority, transfer

and layoff.

D. Employmg units part1crpat1ng in the Weekend Nurse Program w1ll des1gnate a ﬁxed number v ._
of weekend shifts, by work unit, to be allocated as Weekend Nurse ShlﬁS

1. These shlﬂs may be scheduled in blocks of hours not to exceed twelve (12) hours -
plus one (1) scheduled lunch penod

2. All Weekend Nurse shlﬁs must be scheduled between the core hours of 6: OO a.m.
Fnday and 7:30 p m. Monday

E. Designated Weckend Nurse positions will be filled in accordance with the procedures
established in Article IX of this Agreement unless an alternative procedure is locally negotrated in accordance

with the terms of the master agreement

F. Weekend Nurses will be scheduled to work every weekend.  The prov1s1ons of Artlcle VII o
Sectron 6 will not apply to ‘Weekend Nurses ‘ |

G. Weekend Nurses will rotate shifts on altemate Vweekends, in accordance with Article VII,

Section 10, unless permanent shifts are locally negotiated in acc»ordance with the terms of the master agreement.

H - Weekend Nurses will be scheduled to Work holidays falling on their regularly scheduled'work
~ days. R -
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1. Weekend Nurses will receive holiday premium pay in accordance 6/-1-4&/ 1/C. for

holidays worked.
2. Weekend Nurses will not be eligible for beneﬁts u_nder 6/1415/1/A. and o/MQ/ 1/B. | |

| I -~ Weekend Nurses will receive a weekend add-on for all hours worked within the core hours

The amount of the add-on-

‘($8—00)—per—heur-nor-;no;e-than.1s ten dollars ($10 00) per hour.

J. Weekend Nurses recewmg the compensatlon cited in subsection 1. above will continue to
earn Respons1b111ty Pay under the provisions of 6/21/1/A. and B. of the Agreement. Weekend Nurses must
. commit to work the shifts described in 6/21/ l/C /1. & 2. for a six (6) month period to be ehglble for beneﬁts '
A6/21/1/C ofthe Agreement '

K. Premlum pay for holiday and overtime hours worked will be computed at one and one half the
‘ employee s base rate of pay. Weekend Nurses receiving premium pay will also earn Weekend Nurse add-on ’
and Respons1b111ty Pay, in accordance w1th 7/7/1/1. And J., above. '

L. Implementation and admirn'stration of the Weekend Nursing Program’ shall be a subject for

- discussion at union/management meetings, under the provisions of Article lI, Section 8 of the Agreement.

M. The terms and conditions of the collective bargaining agreement apply to the Weekend R

Nursing Prograrns except as expressly specified by the Agreement
Section 8 " Notification of Job Assignment

71811 - Management will give pnor notice to employees of changes m job ass1gnments and w1ll d1scuss with

/ the employee any maJor changes in duties. -
Section 9 . Shift Rotation -

791 A Employees shall not be requlred to rotate between more than two (2) ShlﬁS Semonty
calculated from the date of hire will be used for purposes of determining shift preferences. In the event an

employee is 1nvoluntar11y scheduled to work a third shift, time and one-half will be paid.
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B. The Employer shall attempt to limit the number of shift rotation swrtches to a minimum. =

However, no more than four (4) shift rotation swrtches shall be scheduled in a pay period.

Section 10 Floating

7/10/1 A. - The parties agree that management has the right to temporarily reassign employees.
1. Staff nurses may be required to function on clinical nursing units other than their-

permanent assignments. Every reasonable effort will be made to prevent the floating of a niurse out of hls/her

permanent assignment. -

2. ‘When a351gned to another unit, a ‘nurse will ' receive onentatmn to specific’

requrrements particular to the care of the patients mvolved

3. In units where the equipment and procedures are new or unfamiliar to the nurse, the

nurse is expected to notify his/her supervisor of the need for orientation to the equlprnent and procedures Up n

such notification, the nurse w111 receive the appropriate orientation.

4, Through local negotiations, the Union and management may decide on ﬂoatmg

clusters based on pro gram, resrdent population, etc.

B. In cases where the employee feels that she could not provide safe nursing care, she can

verbally mform the assrgnment authonty of her objections.

1. If the employee is thereafter directed to act, she shall immediately report to the .
'assignment.

2. As soon as poss1ble thereafter, the employee will prov1de the Employer with a.

written record of her objections to the temporary assignment.

3.  The employee will not be held neghgent for performmg thoseservices pursuant to '

the temporary assrgnment for which she does not have adequate educational preparation.
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C. In cases where the employee believes that a float or supplemental staff member cannot

provide safe care, the objecting employee will verhally notify his/her supervisor.

D. ~ When written notification of unsafe nursing practice is given to management, a timely .

response should be given verbally orin writing by management.
Section 11 ‘Scheduling of Compensatory Time Credits

7/11/1  A. When compensatory time credits have been earned by an employee under the provisions of

Article VI, Section 18 such credits shall be scheduled and used prior to January 1, or those credits are lost
B. Compensatory time credits will be scheduled by employees with approval by their cupervisor.

| C. Employees’ written requests for scheduling compensatory time that are denied W1ll be B

answered in wntmg by the Employer explalmng the reason for the denial.

D. " If the Employer does not pCI‘Inlt the employee to use accrued compensatory time by January 1
the Employer may penmt the employee to carry such credits into the first four (4) months of the next calendar
' year or compensate the employee for such compensatory time in cash. Any compensatory time balance camed

over from the prev10us year not used by the employee by May 1 of the following year shall be pa1d in cash. .

E.  Accrued compensatory time in excess of five (5) days may be scheduled at the convenience of .

the Employer, but in increments of not less than an employee’s regular shift.

Section12  Overtime and Additional Shifts -
7/12/1 A.__ Reference Memorandum of Understanding # 9 for exemptions to forced overtime.
AB. Scheduled overtune is defined as that overtime for which management determines that an

overtime ass1gnment will be necessary at least twenty four (24) hours prior to the startmg of such overtime
ass1gnment
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1. | In institutions where regularly scheduled overtime work is requ1red the Employer
w1ll assign such overtime by semonty among those employees assigned to the work unit who normally perform

the work involved. Such ass1gnment shall be made as soon as practical after the need is identified.

2. In the distribution of scheduled overtime, employees shall be permitted to decline

“overtime work.

3. If all employees in the work unit dechne an opportumty for overtime work, the
Employer shall require the performance of this overtime work on each occasion in reverse semonty order,
. beginning with the employee with the least seniority, except Weekend Nurses. The Employer shall consider

previous overtime exposure and length of shift already worked when requiring the performance of overtime

work.

| BC. The Employer shall have the right to require the performance of overtime work including

requiring employees to remain at work aﬁer corclusion of their shift until relief is available.

GQ. If an ernployee works an additional full or partial shift under 7/12/ l/-AB /3., above the

employee may, with supervisory approval alter his/her work schedule within the same work week. Such _

requests will not be unreasonably demed

7/12/2  Additional shifts for part-time employees will be scheduled as follows:

A When addrtlonal shifts are requrred the Employer will assign such add1t1ona1 sh1ﬁs by
seniority among those employees assrgned to the work unit who normally perforrn the work 1nvolved Such

assignment shall be made as soon as practlcable after the need is 1dent1ﬁed

~ B. In the distribution of additional kshifts,‘employees shall be permitted to decline additional
shifts. ’ '

C. If all employees in the work unit declme an opportunity for additional shifts, the Employer
will require the performance of additional shifts on each occasion in reverse seniority order, beginning with the
- employee with the least semorrty, except Weekend Nurses. The Employer shall consider the number and length

of shifts already worked when requiring the performance of additional shifts,
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D. To _the extent possible, when required additional shifts for part-time employees will be

cancelled, employees will be notified at least 24 hours prior to the start of that shift.
Section 13 Scheduling Vacation Leave

7/13/1 A. In schedulmg vacation (annual leave), choice of time and amounts shall be govemed by
semonty as deﬁned in Art1cle VIIL

B.  Employees, excluding Weekend Nurses, may schedule Vacat1ons on their normal weekend to
- work provided that weekend is scheduled to 1mmed1ately precede or follow a full work week of the employee’s
approved vacation time. Alternatrve vacation scheduhng practlces involving the employee s normal weekend to .

work may be negotlated in the local agreement.

C. The parties recognize that the Employer has the right to determine the number of employees
within each: classification and work unit that may be on vacation at any given t1me however vacatrons shall be :

granted at times and in amounts most desired by employees whenever operatrons permit.

- D. Once vacation penods have been scheduled the Employer shall make changes in employee |
vacation scheduled only to meet unanticipated staff shortages or emergencies. In the event.the Employer finds
it necessary to cancel a scheduled vacation, the affected employee may reschedule his/her vacation during the »
remainder of the calendar year or extend the scheduling of his/her vacation into the first six (6) months of the
“ensuing calendar year as he/she desires, prov1d1ng it does not affect another employee s vacatlon penod It is
the expressed intent of the Employer to exercise the authonty to change scheduled vacation penods as seldom as

possible.

E. = - Annual leave is not cumulanve but employees shall be allowed to carry over sixteen (16)

hours of earned annual leave until June 30 of the following calendar year. Wlth supemsory approval,

employees may be allowed to carry over more than sixteen (16) hours of earned annual leave until June 30 of

the followmg calendar year.

F. EmplOyees who transfer shall carry their vacation selections to their new work unit providing
no other employee s vacation selection is adversely affected and the vacation selection is consistent w1th the.

- requ1rements of the Weekend Nursing Program.
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G. Within the basic framework provided above the implementation and application of this -
Section, alternative vacation scheduling practices, and all other aspects of vacation  scheduling shall be

determined by local negotiations. Agreements under provisions of this Section will be reduced to writing.
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ARTICLE VIII
Seniority
Section 1 General

8/1/1 Sem'ority for employees hired after the effective date of this Agreement shall be deteﬁnlned'by the
ongmal date of employment with the State of W1scons1n Seniority for ex1st1ng bargaining unit employees shall
be their seniority date as of the effectrve date of this Agreement Seniority for employees who become members
- of the bargammg unit during the term of this Agreement shall be their adJusted continuous service date or
| senlonty date as of the time they became members of the unit. When the Employer becomes responsible for a
~ﬁ1nct1on previously administered by another governmental agency, a quasi-public, or a private enterprise, the |
seniority of employees who become ‘bargaining unit members as a result of this change of responsibility shall be
their adjusted continuous service date which gives credlt for their service with the other governmental agency,
quasi-public, or private enterprise as of the date of the change of responsrblhty In accordance with the above,

the employee w1th the earliest date shall be considered havmg the greatest seniority.
Section 2 Separation |

b_ 82,1 A. Semonty as established in 8/ 1/1, above,; will be changed only where the employee is

separated from state service by drscharge resignation, retirement or layoff.

- B. ', Where separation has occurred and the employee is subsequently rehlred the date of rehire = -

A will begm the seniority date except as outlined below: -

1. Where an employee is laid off and restored or reinstated wrthm ﬁve (5) years thereof ,

he/she shall retam his/her original date of employment for the computatron of seniority. -

2. Where within ﬁve (5) years of res1gnat10n or retirement an employee is remstated

his/her new semonty date will be the ongmal date of employment adjusted to a new and later date which gives

- . no credit for the period of resrgnatlon durmg which he/she was not an employee of the state.

C.  In the event two (2) employees have the same semonty date, seniority of the one as against

the other shall be determined by age with the oldest employee considered havmg the greatest semonty
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Section 3 Application

8/3/1  Management will be required to apply seniority as defined above only as specifically prov1ded in this

contract and subject to any limitations set forth in any partlcular article or section of this contract.

Section 4 Seniority Lists

8/4/1  Seniority lists by class1ﬁcat10n w111 be mamtamed in the approprlate employing unit offices and shall
be available to Union representatlves and employees upon request. When requested by a Union representatlve

‘a copy of the seniority list will be furmshed by the Employer
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ARTICLE IX
Transfers
~ Section 1 'Request
' 9/1/ 1  Employees who have permanent statué in their current cla551ﬁcat10n and subtitle and desne to transfer

~within their department, shall file a written request as prescnbed by the agency with the appropnate department

personnel office indicating that interest. All such requests will be mamtalned for a period of six (6) months

from the date of receipt.
‘Section2 Proeedure
92/1 A When the Employer has advance notice of a pending vacancy and that vacancy is to be ﬁlled

the Employer will announce, in the form of an 1nformatlona1 bulletin, the vacancy for a period of seven (7)
calendar days prior to the date the posmon is filled. The announcement will include the classification, FTE any .
special requ1rements the shift and/or rotat1on work schedule and the work location. When-the Emplover

- C. When a permanent vacancy occurs ina pennanent position, the Employer will review those‘
- requests on file from any employees in the same employing unit who are in the same classification as the

vacancy and have indicated an interest in the specific shift or locatlon of the Vacancy
1. In making a selection, the Employer shall make the decision based on ability,
sen1or1ty and job requirements. If ab1l1ty and job requlrements are comparable seniority shall govern. Any

employee who is selected for transfer shall have five (5) calendar days in which to decline the offer.

2. In the event an employee is not selected to fill the vacancy, the Employer shall notrfy'

the employee in writing of the reason(s) if the employee so requests.
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D.  Whenever a permanent vacancy is created mvolvmg a new posrtlon and the duties are

substantially different or involve a different geo graphic location, the Employer will announce the Vacancy in the

‘employing unit in which the vacancy exists.

1. - The announcement shall be in the same manner as the announcement for promotional

exams as provided in Article II, Section 7 of this Agreement.

‘2. A period of seven (7) calendar days shall be allowed for mterested employees to file
a wntten request to be included i in the group of applicants to be considered for that vacancy.

E. If the Employer conducts interviews related to the transfer procedure and the 1nterv1ew is
conducted in the employee s assigned headquarters c1ty, necessary and reasonable time for such 1nterv1ew shall
be without loss of pay. The employee shall notify the Employer as soon as possible of such interview. If
requested by the employee the Employer shall reschedule the employee to a different shift on the same day to
enable the interview to be held without loss of pay. ' |

F.,. In filling permanent vacancies on a temporary basxs the Employer agrees to follow the rules -

~ of the DepaptmentOfﬁce of. State Employment Rela’nons—Dlvrsron of Merit, Recruitment and Selectlon

G. - In the event that the"yacancy is not Aﬁlled by transfer of an employee .under provisions of
94/19/2/1/C., the Employer shall select an interested employee from another employing unit within the A‘
department who has regrstered with the department on the basis of ability, seniority and job requirements. In
the event the employee is not selected to fill the vacancy, the Employer shall notify the employee in wntmg of

the reason(s) if the employee so requests.
H. ~ In the event the vacancy is not filled by transfer of an employee under provisions of Section 2,

A through G., of this Article, the Employer will review written requests currently on file requestmg

consideration for that vacancy, on a permissive basrs from any employee in the bargarmng unit in a
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clasmﬁcatron in the same or lugher pay range as the vacancy. Nonselect1on under this paragraph is not subject

to the Grrevance Procedure under Article IV.

L In the event the vacancy is not filled by transfer under provision of Sect10n 2, A. through G
of this Artlcle the Employer may fill the Vacancy in accordance with the Wisconsin Statutes.

Section 3 \Reassignment

9/31 A. Except in the case of an emergency or unanticipated workload, employees assigned to another
- geographic area will be given a thirty (30) calendar day notice.

B. Within institutions, reassignments of more than thirty (30) days to other work umts shall be - .
made w1th fourteen (14) days notice except in the case of float assignments or emergency need mcludmg

unanticipated absences.

C. The Employer prior to reass1gnment will solicit Volunteers among those employees who'_ ’

would be eligible, and the Employer will consider quahﬁed volunteers.

D. %ene#e;—feas;ble—tThe employee shall receive spe01ﬁc onentatlon to the pohcles and

v procedures of the work site pnor—teupon reassignment under this section. Whenever feasible, orientation will be

provided prior tO reassuznment

E. ‘ In the event the Employer temporanlv reassigns an emplovee to another geographlc area, the

' followmg criteria will be considered in selggt__g the emplovee to be reass1gned

1. : Efféctive and eﬁieient program operation and service delivery,arrd/or;
2. - Employee familiaritv with the reassignment site, and/or;
3. Employee proximity to the reassignment site.
4. Before the Employer reassigns an employee to a work site Wh1ch is located such that

the employee would travel an additional forty (40) miles one-way to reach the work site, the Employer shall

make a good faith effort to seek volunteers for the temporary assignment. [Moved from MOU 1]
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Section 4 Definition of Vacancy

9/4/1  For purposes of this Article, a permanent vacancy is created:

A. When the Employer has approval to increase the work force and decides to iﬁll the new
positions; ' “ |
B.  When any of the following personnel transactions take place and the Employer decides to

replace the previous incumbent: terminations, transfers. out of the bargaining unit, promotion or demotion,

* resignation or retirement;

C. If no employee has indicated a desire to transfer to a vacancy and the Employer ﬁlls such

' vacancy by transfer of an employee from another clasmﬁcatlon in the same salary range and determines that the =

vacated position i is to be filled, such position shall be subject to the prov1s1ons of Section 2 of this Art1cle

D. Transfers within the bargaining unit resulting from 9/4/ l/A., ‘B.‘,v or C., above.
Section 5 _General |
9/5/1 A.  The apphcatlons of the procedures in thls Article shall be 11m1ted to a max1mum of three (3).

transfers resultmg from any glven ongmal vacancy.

B. Employees may not transfer under the provisions of Section 1 of this Article more oﬁen than
once every six (6) months. . '

- C. Employees transfernng under the prov1s1ons of this Article shall not be ehglble for payment
of moving expenses by the Employer.

D. ~‘Those employees transferrmg at the request of the Employer shall be e11g1ble for payment of
~ moving expenses subJect to the prov131ons of Chapter 20.917, Wis. Stats.
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Section6 Reassignment/Downsizing by Program Reductions

9/6/1  Whenever the»Employer plans to reduce or eliminate a unit, program or service and/or reduce the
number of filled full time equivalencies in the class1ﬁcat1on series [without laying off the 1ncumbent

employee(s)], the followmg provisions shall apply:

A. Whenever feasible, a minimum of s1xty (60) days prlor to the reass1gnment/program

- reductlon the Employer and SEIU District 1199W/UP will meet to 1dent1fy the affected employee(s) and the

opt1ons available to the employee(s). The parties will develop a plan for implementing those options.

B. | No less than thirty (30) days before the reasmgnment/program reduction occurs; the Employer
.‘wrll provide written notlce to the affected employee(s) and arrange. a meetlng of the Employer, SEIU District
' 1199W/UP and the affected employee(s) A copy-of all such not1ces shall be sent to the Pres1dent of SEIU
District 1199W/UP

C. The following options can be used:

1. The employee may volunteer to be reas51gned to an open position wh10h may be less

the same, or greater FTE than his/her current appomtment

-

2. The employee may s1gn for another position. The employee can either contractually’
sign for the pos1t10n or sign after the pos1t10n has been posted once and subsequently is posted to the outside for

non—contractual s1gners

3. The employee will be subject to involuntary reass1gnment m mverse order of
seniority relatlve to other employees on the unit. '

\4. If more than one affected employee volunteers for reassignment to a umt with an
- open pos1t10n the reassignment will be based on ability, semonty and job requirements. Reass1gnment to

~ another position will be based on ablhty, semonty and job requirements.

D. Durmg the ﬁrst six (6) months after reass1gnment the affected employees may voluntarily
_transfer to other positions. '
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Section 7 Permissive Probation

9/7/11 An employee who transfers between departments as a result of receiving a notice of being placed At
Risk of Layoff, or notice of Layoff, and is placed on a penmsswe probatlonary period w111 have the nght to
return to his/her original position, if available, or one of like nature for which the employee is quahﬁed if the
employee’ s permissive probation is terminated by the Employer prior to completion. If no vacancy exists, the

provisions of Article X (Layoff) W111 be mvoked
Section8 =~ Waiver

9/8/1  On a case by case basis by mutual agreement of the parties; the full transfer provisions of this Article
may be waived to accommodate the return ‘to work of a disabled employee who is medically certlﬁed for '

alternate duty. Absent mutual agreement the full transfer provision of this Agreement will apply
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Section 9 Transfers Between Agencies

9/9/1 An employee who transferred between agencies outside th

placed on a permlsswe probationary period and is fa1l1ng the probation, W1ll have the following .options if the |
employee and former Employer mutually agree: ‘

A.  The opportunity to return to the original position if vacant and no contractual signers exist; or |

B. The opportunity to return to a vacant position of like nature, 1f quahﬁed in the former ’
employing unit, and which has no contractual signers.
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ARTICLE X
Layoff Procedure
Section1 - Application of Layoff ‘

10/1/1 The Umon recogmzes the right of the Employer to lay off employees in accordance with the
procedures set forth in this Artlcle Such procedures, however, shall not apply to:

Al Temporary layoff due to an emergency, lack of funds or lack of work, for less than twenty

(20) consecutive calendar days; and/or
B. 5 Seasonal layoff of seasonal employees; and/or -

(O School year employees at institutions and schools, during recesses in the academlc year and/or‘
summer. Such employees shall be con51dered on an approved leave of absence wrthout pay durmg these

periods.:

‘1'0/1/2 The Employer agrees that employees on temporary layoff under 10/1/ l/A' above' shall continue to
earn vacation; and sick leave—aﬁd-length-of—semce credits during each temporary layoff conducted by the
_ Employer during the term of this Agreement. The Employer will continue to make its payment for health

insurance for employees on temporary layoff.
Section 2 ' Layoff Procedures

1021 A. An employee who has received written notice from the appointing authonty of being at nsk of '

layoff may request, in wrxtmg, consideration for a lateral vacancy within their current department or University
. of Wisconsin campus. The employee shall be interviewed for the vacancy if they provide written
| documentation of their qualifications for the vacancy and provide a copy of the at risk notrce if requested. SEIU

’Drstnct 1 199W/UP will be notified of employees who have recelved written notice of bemg at risk of layoff

B. Preparation for Layoff. The following general procedures shall apply in preparation for a -
layoff. / ‘ o
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for the purpose of layoff:

bbargaining unit.

1. In the event the Employer becomes aware of an impending reduction in work force,
the Union will be notified a mmlmum of thirty (30) calendar days prior to layoff. The Employer will inform the
Union of the classes and subtitles in which the layoffs are to occur and the approximate number of positions to
be deleted.  The Union may also request a meeting with management after notification of the 1mpendmg layoff -
for the purpose of a mutual exchange of information then available on the matter. Upon receipt of such request

management shall have seven (7) calendar days to schedule and conduct such meetmg

| 2. The layoff group shall be determined by class1ﬁcat10n and subtltle as set forth in job

spec1ﬁcatlons (except as prov1ded by 7/7/1/C.).

a. For purposes of layoff, a subtitle shall be defined as a legitimate extens1on

of the employee s claSSIﬁcanon based on specific tralmng and expenence requirements stated in the written _]Ob '
announcement and/or class spec1ﬁcat10n

b The 1dent1ﬁcat10n of subtltles shall be based only on specific trammg and
experience requlrements and shall be appended to the master Agreement

c.  The following'subtitles are now recognized by the State personnel system

Therapist - Pre-vocational
Therapist - Recreational
Theraplst Music
- _ Public Health Educator - Dental Consultant
| 'Public Health Educator -,Epldemlologlst

d. The following subtitle is not recognized for purpose of layoff:- ‘Nurse
Clinician - Weekend Nurse. | o ' ' ‘

Any future subtitle additions or deletions will be transmitted by the
Employer to the Union by letter. ' ‘ '

3 The layoff group shall be limited to employees of an emplo’ying_unit within the
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4. All employees in the layoff group shall be ranked by semonty as deﬁned in Artlcle
~ VIII, Section 1 of this Agreement.

C. Determination of Layoff. The following procedures shall apply in implementing a layoff.

1. Employees within the layoff group, as deﬁned above shall be laid off byb'semonty'as' 2
defined in Article VIII Section 1 with the least senior laid off ﬁrst except that the Employer may lay off out of
line semonty under one (1) of the two (2) following options. The name of any employee so exempted and the

reason therefor shall immediately be given to the Union.

" a. The Employer may exempt to maintain a reasonable afﬁrma’uve action

program and/or where there is a demonstrable need for special skills or training,

b, The Employer may exempt for reasons which are not arb1trary or
capricious, ten percent (10%) of the actual number of employees 1dent1ﬁed for layoﬂ‘ within an employmg unit
within the same class and subtitle from the layoff procedure Such ten percent (10%) shall not be less than one

' (1) person in employmg units having six (6) or more employees within the class and subtitle.

2. W1th ‘the agreement of the Employer, a more senior employee may Volunteer to be
separated from employment in lieu of the layoff of a less senior employee, with the guarantee that the Employer
» W1ll not challenge the more senior employee’s eligibility for unemployment compensatlon unless that employee

: at a later point in t1me refuses a reasonable offer of re-employment

3. L1m1ted term employees n the same class and subt1t1e within the employmg unit
(other than student employees) who are not in federally funded positions shall be laid off pnor to laymg off
.bargammg unit employees

4. The Employer shall notify each employee in the layoff group selected for layoff in |
wntmg not less than fourteen (14) calendar days in advance of the established layoff date. The layoff notice
shall contain reference to the options ava1lable to that employee under this Article. A copy of such notice shall
~ also be sent to the Union at that time. Where notices are sent by ﬁrst class mail, the time shall begin to run on

the date of mallmg
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Section 3 Options Available to Employees Who Have Been Notified of Layoff

10/3/1  Upon notice of layoff, the affected employee may within five (5) calendarworkin king days thereafter elect

. one or more of the following OpthI’lS- For purposes of this sect1on “workmg days” is deﬁned as Mondav
through Friday. ’ '

A. Transfer in lieu of layoff. Prior to the layoff effective date, the most senior employee

- determined by the Employer to be laid off mayshall have the right to transfer laterally to permanent vacant

‘positions in the-sameany class aﬂd—subtrtl&m the same or counterpart pay range in any employing unit within

- his/her department provided the employee 1s qualified and, if s0, is capable of performmg the duties of the _]Ob '

after the customary penod of onentatron for such a qualified employee The affected employee may elect to .

move into such a vacant position even when the FTE of the vacancy is more or less than the FTE of the

‘employee’s current posmon

- B. Between Departments;—

1. The employee may file a request for transfer to any department in state serv1ce Such o

l _ employee shall have the nght to be appomted to any permanent vacancy in a class for Wh.lch s/he meets the

gLahﬁcatlons in the same or counterpart pay range as the position occupied at the time of notxﬁcatlon of layoff.

2. The emnloyee may file a request for demotion to any department in state service. -

Upon approval of that department such employee may be appointed to any permanent vacancy in a class for o
wlnch s/he meets the qual1ﬁcat1ons in the—same-o;a lower pay range as the posmon occupled at the time of -
.- notification of layoﬁ ’ ‘

- C. Employees transferring or demoting out31de of thelr employing unit under A. or B above,

may be placed on permissive probation at the d1scret10n of the anpomtmg authonty

~D. - At-Risk Employees for Closing or Downsizing Agencies

1 ‘Employees who receive “at nsk” letters may apply for transfer to ether—ageneres

class in the same or counterpart pay range in any agency. These agencies must offer interviews to the five (5) :

most senior quahﬁed employees who apply;—simultaneous
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candidates.If qualified, employees designated as “at risk” w1ll receive first consideration for the position. If

ability and job requlrements are comparable, seniority shall govern.

2. | Employees in

el-ass;-ﬁeat-len—who receive “at risk” letters and who previously ettained permanent status in a lower Nurse
Clinician-classification shall be granted interviews for vacancies in thethat same or-lower Nurse-Clinician

classification in any agency provided the emplovee has bé%ﬂ—-eert-i-ﬁed;for—hipe—i.n_t.hat_agggmhe necessary

qualifications to perform the work. If qualified, employees desmnated as “at risk” will Teceive ﬁrst

' consideration for the position. If ablhtv and job requirements are comparable, seniority shall govern.
DE.  Bumping.
' lv. a. Any employee who is in the bargammg unit, or any employee who is
promoted out of the bargaining unit into another bargaining unit or into a superwsory position and is serving a
probationary period for that promotlon from the bargalmng unit, may elect to bump downward to a lower class

- and subtitle in the same series in his/her employmg unit at the time of notlﬁcatlon of layoff.

b. __An’ emplovee may elect to bump downward to ‘a lower class1ﬁcat10n in

h1s/her employing unit for whmh he/she is qualified provided the employee has previously held permanent
status in the class_lﬁcanon. Emplovees laid off by subtitle under Afticle 10/2/ 1/B./2./c., of this Agreement, will

have bumping rights to positions in their same class for which they are qualified.

c. An employee in the followmg classifications may bump laterally or
~ downward into the Nurse Chmc1an series provided the employee meets the spe01ﬁc training and experience

requirements for the classifications and subtitle.

a:1) Nursing Instructor 1-2
b.2) Nursilig' Cohsultant 12
e3) Nursing Specialist

d4) Public Health Nurse 2-3
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2. An employee bumping under this prows1on shall be appointed to any permanent o

~vacancy in that lower class and subtitle.

3. In the -event no permanent vacancy exists m that same or lower class and subtitle, the
employee shall be included with those ‘employees occupymg a position i in the class and subtitle, and the layoff -
procedures set forth in Section 2 of this Artlcle shall apply '

4. Upon bumping, an employee shall retain his or her current rate of pay.
~ EF. Voluntary Demotion in Lieu of Layoff.
1. The employee may, with the approval of the Employer voluntanly demote in lieu of

layoff. For purposes of this Article, voluntary demotion in lieu of layoff is the movement of an employee to a.

vacant permanent position in a lower pay range in any class and/or in any class series at the time of not1ﬁcat10n .
of layoff ‘

2. Upon yoluntary demotion in lieu of layoff, an employee shall retain his or her current -

 rate of pay.
EG. | Layoff. Removal of the employee from payroll status.
Section4 Restoration

10/4/1 A. Definition to follow Chapter ER-MRS 1.02(30), Wis. Admln ‘Code (or as amended):
- “Restoration™: the act of a mandatory re-appointment w1thout competmon of an employee or former employee

toa posmon

1. . Inthe same class in which the person was previously employed;
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2. In another classification to which the person would have been eligible to transfer had

there been no break in employment or

3.+ In a class having a lower pay rate or pay range maximum for which the'person is

qualified to perform the work after the customary orientation provided to newly hired workers in the position.

B. When a permanent Vacancy is to be filled in an employing unit within a classification and .
subtitle from which an employee was laid off or demoted in lieu of layoff the employee shall be restored

accordmg to the inverse order of layoff as provided in this article for a five (5) year penod ﬁ'om the date of

. layoff.

C. Employees are responsible for keeplng the Employer not1ﬁed of the1r current address and

. telephone numbers.
D. The Employer w111 notrfy employees being restored by certified mail. If unable to contact

such employees within five (5) workdays such employees shall forfeit any ﬁlrther restoratron rights for the |

vacancy being considered.

E. A la1d off employee who farls to respond to a reasonable offer of restoration within ten (10)

~work days or who fails to be available for work within ten (10) work days after the acceptance shall forfelt any
further restoration or reinstatement rights. If due to extenuating crrcumstances an employee is unable to report
“for duty within ten (10) workdays or make other arrangements wrth the Employer, the employee shall not forfeit

the right to restoration when other Vacanc1es occur. 2

F.  Restoration rights of an ernployee supersedes the transfer rights of other employees set forth
in Artlcle IX of this Agreement

G.  Within the Departrnent" Any employee who is laid off may file a request within the
department for which s/he worked to fill a permanent vacancy in an employing unit other than that from which
s/he was laid off. An employee who has ﬁled such a request will be appointed to a permanent vacancy within
.~ that employlng unit in the class(es) from which the employee was laid off or could have bumped under -

10/3/1/BE., above. Such restoration shall be by seniority, with the most senior qualified employee restored first.
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H. Other Departments: An employee who has received an official notice of layoff or is separatecl
from the service due to layoff under this Article shall be appointed to any permanent vacancy in the same class
from which s/he was laid off if s/he meets the necessary qualifications for the job. When more than one
employee requests restoration under this subsection to the same vacancy, the employee selected to fill the

vacancy shall be the employee with the most seniority.
Section 5 Reinstatement
10/5/1 A, Definition to follow Chapter ER-MRS 102(29) Wis. Admin. Code (or as amended)

“Remstatement” the act of permissive re-appointment without competrtron of an employee or former employee o

to a position:
1. . In the same class in which the person was preyiously employed;

2. In another class to which the person would have been eligible to transfer had there

.been no break in employment or

3. In a class having a lower pay rate or pay range maximum for which the person is -

qualrﬁed to perform the work after the customary orientation provided to newly hired workers in the posrtron

B. ' Within the Department or Other Departments: Any employee who is laid off may file a
request for employment with any department Upon approval of that department, an employee may be:
appointed to any permanent vacancy in a class for which s/he meets the necessary qualifications in the same or

lower pay range as the position from which s/he was laid off.

C. Duration: The opportumty for reinstatement under this Artlcle shall exist fora penod of five

% years from the date of layoff or until the employee is employed and attains permanent status in class in the

same or lower pay range as the class from which the employee was ongmally_ laid off, whichever occurs first.
D. 'Rein'staternent within the department.

Any employee Who is laid off may file a request within the department for wh10h he/she
~ worked to fill a permanent vacancy in an employing unit other than that from which he/she was 1a1d off.

Requesting employees will be appointed by seniority to any permanent vacancies within any employing unit in
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 the department in the same class and subtitle providing he/she is capable of performing the duties and providing
no other employee has restoration rights to such vacancy. An employee so reinstated shall be reinstated at
his/her last rate of pay plus any intervening across-the-board general pay adjustments In the event the
employee is not selected to fill the vacancy, the Employer shall notify the employee in wntmg of the reason(s) if
the employee or the Union so requests. Opportunity for reinstatement under this prov1s10n shall exist for a

period of five (5) years from the date of layoff
E. Other departments

‘ ‘The employee who i is laid off may file a request for employment with any department in state
serv1ce Upon approval of that department such employee may be appomted to any permanent vacancy in the
same class or any s1m1lar class for which he/she meets the necessary quahﬁcatmns in the same or lower pay

range or job rate as the pos1t10n from which he/she was la1d off.

F. :Employee response to reinstatement offer
A laid off employee having ﬁled a request for reinstatement, who falls to respond to a
reinstatement offer within five (5) Workdays of the offer or who fails to accept a reasonable reinstatement offer :
within five (5) workdays of the offer, or who, upon acceptance of the offer, fails to be available for work within
ten (10) workdays of the offer shall forfeit Ay‘any further reinstatement rights. If, due to. extemiating
- circumstances, the employee is unable to report for duty within ten (10) workdays of the offer or make other

arrangements with the Employer, the employee shall not forfeit the right to remstatement when other permanent

vacancies occur.
Section 6 Permissive Probation
10/6/1 Employees restored or reinstated to an employmg unit or department other than the one from which

. they were laid off may be placed on perrmssrve probatlon at the discretion of the appointing authonty If the

_employee fails to pass permissive probatlon s/he will be placed back in the layoff group.
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Section 7 A Reasonable Offer
- 10/7/1 A A reasonable offer of restoration or reinstatement is defined as an offer of a job:

1. with an ass1gned headquarters located less than forty (40) miles from the employee’s |
‘ home unless the employee’s Work site prior to his/her layoff was at a greater distance from hls/her home, in
which case a job offer shall be reasonable if the headquarters of the position offered i is no farther ﬁom the

employee s home than was the distance of the previous work site, and

2. the number of work hours allocated is not less than eighty percent (80%) of the

number of hours prev10us1y allocated to the posmon from which the employee was laid off, and

3. the pay range of the posmon offered is no more than two (2) pay ranges lower than
the pay range of the position from which the employee was laid off unless the employee’s rate of pay at the time

of layoff is maintained in the pos1t10n offered

B. An offer of limited term employment or project employment shall not constitute a reasonable
: ,offer under this Article. "
Section 8 Priority of Article IX and Article X Rights

10/8/1 When a permanent vacancy occurs and more than one (1) employee is otherwise eligible to fill the
vacancy pursuant to the terms and lumtatlons of Article IX and Article X of this Agreernent the vacancy shall

be filled in accordance with the pnormes set forth by the followmg categories:

Transfer in lieu of layoff and bumpmg toa vacancy

A
B. Restoratlon
C. ’ Remstatement from layoff withid a department
D. -General transfers.
Section 9 - Employing Units |

10/9/1 The existing employing units are set forth in Appendix GH hereof. Whenever there shall be a change
in employmg unit designation, the Union shall be given thirty (30) days advance notice, whenever pract1cable
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and an opportunity to discuss and confer with the Administrator of the Division of Merit Recruitment and

Selection and the head of the agency(ies) involved, or their designee(s), regarding such change in employirig

unit(s).
Section 10 Layoff Assistance
10/10/1 A. With the approval of the appomtmg authority, an employee who has received written notice .'

from the appomtmg authority of bemg at nsk of layoff or who has recelved a notice of layoff shall be granted
one or more of the following: :

1. Time off without loss of pay to attend job training;
2. Assistance or training in the preparation of a resume;
3. Up to forty (40) hours time W1thout loss of pay for job search activities, 1nclud1ng

mtemews and exam1nat10ns in addition to the time spec1ﬁed in Article XIII, Sectlon 8.
4, - Unpaid leave of absence for interviews, examinations, and other job search activities.
5. Use of office equipment and supplies where available,

For job search act1v1t1es which requlre the employee to be absent from the work site,

the employee shall give the Employer at least ﬁve 5) workdays notice where possible.

- B. ‘While the Employee Referral Service is operat1onal upon approval of his/her

supervisor, an employee who has received written notice from the appomtmg authority of being at risk of layoff
-or has received a notice of layoff shall be allowed once dunng each seven (7) day period to access the Employee
Referral Service, without loss of pay, or prov1ded mforma’uon from the Employee Referral Service. It is v
recognized that access to the Service may take the employee more time than normally expected; therefore upon |

approval of the supervisor, more access time may be granted depending on individual circumstances.
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Section 11 Relocation Expenses

10/11/1 A. When the Employer determines that it would be necessary for an employee who is
‘transferrmg in lieu of layoff, voluntarily demoting as a result of a layoff or bumpmg to a vacancy, to change the

location of hls/her residence, the Employer shall pay only those expenses of the type and amounts, and subject
to the limitations, set forth in s. 20.917, Wis. Stats. ’

B. When the Employer determmes that it is necessary for an employee who is transfernng or
voluntarily demoting to a vacancy as a result of receiving an at risk notice under Article X, Section 2, to change
the location of his/her residence, the Employer may pay only those expenses of the type and amount, and'
subject to the limitations, set forth in s. 20.917, Wis. Stats. ’

‘Section12 Layoff Benefits

10/12/1 A. .. Upon written request of an employee, accumulated unused sick leave shall at the t1me of -
layoff, be converted to cash at the employee’s current base pay rate for credits to be used to pay health insurance
premium costs durmg the time of the layoff. Direct premium payments to the insurer shall be made by the

Employer on behalf of the laid off employee. Premium payments under this provision shall be. limited to a

maximum penod of five (5) years from the date of layoff or shall cease the first of the month followmg the

employee’s acceptance of any other employment whichever occurs. first. At the time of reinstatement or
restoration unused cash credits shall be reconverted to swk leave at the same rate used for the or1gma1
_convers1on and restored to the employee s s1ck leave account.
B.  The Employer agrees that employees on temporary layoff under 10/ 1/ 1/A., shall continue to

earn vacat1on- and sick leave—&Hd—len—gth—-o-ﬁ—sepm;e credits during each temporary layoff conducted by the
Employer during the term of this Agreement The Employer will continue to make its payment for health
insurance for any employee on temporary layoff ‘

Section 13 * Layoff Assistance
10/13/1 IA Dunng the term of this Agreement the Employer agrees w1th1n the 11m1ts of funds provided N

for this purpose to provide assistance to permanent bargaining unit employees who have either received their

notlce of layoff or who voluntarily acquire other employment and in so doing, prevent a layoff In order for
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employees in the latter category (layoff prevent1on) to be considered eligible for ass1stance under thlS

~ Agreement, they must meet the followmg eli g1b111ty requlrements

1. They must be in a posmon which is mcluded in the job class1ﬁcat10n(s) thh has
been 1dent1ﬁed for layoff as requlred under 10/2/1/AB.

2. The employee must acquire other employment (elther within or outside of state
serv1ce) Wlthln the notice penod requlred under 10/2/ 1/AB.

3. Only that number of employees required to meet the number of posmon reductions

1dent1ﬁed in the notice provided to the Union under 10/2/1/AB. w111 receive assistance.

4. Remlbursement will be made, per 10/13/1/A./3. above,-on a “first come, ﬁrst served”
ba51s until the specific number of position vacancies has been achieved. Addltlonal Vacan01es due to employee
turnover, which occur beyond the pre-1dent1ﬁed number of vacanc1es which has been met will not be

reimbursed under the provisions of this Section.’

B.. - The following benefits sha]l be provided to employees meeting the e11g1b111ty requlrements as
noted in 10/13/1/A, above: '

1. , _Where appliceble, employees‘ shali receive benefits under S. 20.917, Wis. Stats. ,
‘ 2. The Department or agency shall also prov1de the followmg supplemental benefits
where provisions of s. 20.917, Wis. Stats., do not apply ' ‘ |
a. “All or a portion of one (1) month’s rent;
b.. All or a portion of a rental security deposit, not to exceed One(l) month’s
rent; | o |
c.  The cost of all or a portion of actuel moving expenses, not to exceed one

thousand dollars ($1,000.00); and,
d.  The cost of transportation between the employee’s home and headquarters
city, not to exceed the cost of two (2) round trips. ’
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3.0 The Department or agency shall prov1de leave with pay and shall re1mburse
employees once for travel, meal, and lodging costs associated W1th selection and participation in a pre-servme

training program under s. 46.057, Wis. Stats., if costs are not ﬁ.lnded under s. 20.435(3)(]p), Wis. Stats.

4. Each employee shall be ehglble for up to sixteen (16) hours pa1d leave time (in
~ addition to the time granted under 10/ 13/1/B./2. above) for the purposes of attendmg 1nterv1ews or exammatlons

in state service.
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ARTICLEXI

- Health and Safety
- Section 1 General Obligations of the Parties
11/1/1 A Employer

The Employer shall observe allapplicable health and safety laws and regulations and will take -
all reasonable steps necessary to assure employee health and safety. Employees shall: observe all rules and
. regulations pertaining to health and safety. '

B; Employee and Union

Employees shall perform their duties in a safe and efficient manner observing all rules and
regulations of the Employer and governmental agenmes pertaining to health and safety and utlhzmg the health
: and safety equipment prov1ded by the Employer Should an- employee become aware of cond1t1ons he/she
believes to be unhealthy or dangerous to the health and safety of employees patients, or clients, the employee

shall Teport the condmon 1mmed1ately to the superv1sor

The Umon will lend its full support and encouragement to the Employer in the Employer s .

efforts‘ to mamtam a safe and healthy workmg enwronment
-Section 2 ' Labor—Management Cooperation
1 A Laborfhdanagement Cooperation
The partles to this Agreement pledge themselves to a cooperatlve effort in the area of health
,and safety 'founded upon good faith commumcatlon and discussion of problems, solutions, and prevention, at ;

regular umon-management rneetmgs as prov1ded in Article IT, Sectlon 8.

B. Health and Safety Representatives
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It shall be the responsibility of the Union to designate an employee at each work site as a
~ health and safety representative knowledgeable in the field of health and safety and this agreement to serve as a
representatlve at union-management meetings where health and safety is an agenda 1tem affecting their work
‘site. The Union shall notify the Employer of its desrgnatron of the representatlve The health and safety
: representatlve shall be in pay status only durmg attendance as one of the desrgnated Umon representat1ves under
Art1cle 1I, Sectron 8.

C.  Grievance Procedure

Although disputes regardlng the compllance of the parties w1th this Agreement are subject to
' the gnevance procedure, neither an allegatlon nor a remedy which mvolves staffing levels will be subject to
arbrtratron (Step Three of the grievance procedure) but may be an appropnate subject for discussion at regular

union-management meetings and/or complaint procedure, Artlcle IV, Section 1516.
Section 3 Equipment

11/3/1 A First Aid Equlpment Adequate first aid equipment shall be provrded at all work locat1ons

where employees in thls collective bargammg unit are assrgned

_ B. Tralmng and Safe Use of Equ1pment The Employer agrees to furmsh provrde education
and/or training, and maintain in safe workrng condition all tools and equipment requ1red to satisfactorily’ carry
- out the duties of each pos1t10n Employees are responsrble for reportmg any unsafe condition or practice and for .

‘ properly using and canng for the tools and equrpment furnished by the Employer

C.  Protective Clothing and Equrpment The Employer shall furnish protective clothmg and
| equlpment in accordance with the standards established by the Department of Commerce. When recommended

" or requrred by the Appointing Authonty, safety glasses or eye protectron shall be furnished at no. cost to the
employee

D. Purchase and Testing of Equrpment The recommendation of safety equlpment pilot use of
new equipment prior to purchase placement of eqmpment and quality of equipment to be purchased shall be

- proper subjects for discussion at umon—management meetmgs as provrded in Article I, Section 8.
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Section4 Hazardous Substances

.11/4/1  The Employer shall provide the Union with a copy of any list of hazardous substances that it prov1des

to an employee upon his/her request, as required under s. 101. 58, Wrs Stats.

Section 5 Infectious Diseases
11/5/1 A. The Employer shall advise employees when the Employer knows they are exposed to
infectious and communicable diseases and shall advise them as to reasonable preventive measures to deal Wrth _
the matter. ’

B. The Employer will provide annual tuberculosis screening for all employees who provrde

direct patient care services at no cost to the employee The employee may be in pay status for the screen and

follow-up treatment.

- C. Hepatitis B: The Employer and the Union agree that all employees in the bargairiing unit who
" have contact with blood or other potentially infectious materials are entitled to receive the Hepatitis B

vaccination series on a voluntary basis at the Employer’s expense, whenever need for vaccination is indicated.

At institutions such as the Centers for the Developmentally Disabled, the Mental Health Institutes, and
Wisconsin Veterans Home, bargaining umt employees may receive the appropriate 1mmumzat10ns at the work
site. At other work. sites, where the vaccmatrons are not provided on site, the Employer shall reimburse the

: employee for those immunization costs not covered when the employee recelves the vaccine through h1s or her

physician.

The Employer will offer post vaccrnatron serologic response testmg to employees six (6) months after

completion of the vaccination series.

It is the understanding of the parties that the Employer w111 not direct employees to receive such

1mmumzat10ns Test results and employee patient records shall be confidential.

In mstances where an employee is found to be susceptible to Hepatitis B, the employee will be strongly

encouraged by the Employer to consult with his or her physrcran regarding appropnate medical treatment. -
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~ For informational purposes, tlle parties recogm'ze the authority of the federal Occupational Safety and
Health Adrmmstratmn (OSHA) and the Wisconsin Department of Commerce (COMM) regardmg control of
Hepatitis B. The Employer agrees to abide by appl1cab1e OSHA/COMM regulatmns as amended
D.  Infection Control Exchange: see Negotiating Note 43.
Section 6 Violence in the Workplace |
11/6/1 Recommendations regarding protective equipment, policies and procedures and related training, as
appropriate, regarding acts of violence against employees in the work place w1ll be addressed at Health and

Safety meetmgs

11/6/2 Secuntv training for LTEs, contract emplovees and student nurses in the Department of Correctlons:

shall not be assu.zned to members of this bargaining unit. [Moved from NN 7]

Section 7 - Buildings and Safety Inspectlon

11/7/1 The Employer shall prov1de and maintain -all state-owned buildings, facilities, and equipment in
, accordance with the directions of the State Department of Commerce. Where facilities are leased ‘the Employer
shall make a reasonable effort to assure that such fac111t1es comply with the directions of the State Department

. of Commerce. .

11/7/2 When COMM 1nspects state fa0111t1es a Umon ofﬁcral upon request, Wlll be released without loss of

pay to accompany the 1nspector for a maximum of two (2) inspections per year
Sectiorl 8 . Medical Examinations and Treatment

1181 Whenever the Employer requires an employee to submit to physical examinations, psychlatnc exams,
'medlcal tests, mcludmg x-rays, or to be inoculated, the Employer will pay the entire cost of such services
including any time lost from regularly scheduled hours of employment, provided the employee uses the services
~ provided or approved by the Employer. To insure strict confidentiality only authorized medical employees of

~ the Employer shall process or have access to any employee’s medical records.
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11/8/2 In the event an employee $ustains an injury while at work which requires emergency medical attention,
the Employer shall provide such medical attention either at the facility or shall provide transportation to a

sultable medrcal facility.
Section 9 Transportation of Tools

11/9/1 The 'Ernployer agrees to provide transportation for the necessary toois- equipment, materials and
supplies which cannot reasonably or safely be transported by hand. However, employees shall not be expected
to transport unsecured equipment by car in an unsafe manner. Employees shall not be requlred to convey
' themselves or any necessary tools, equ1pment matenals or supplies in their personal vehlcles unless they are

relmbursed by the Employer for such use.
~ Section 10 . Damaged Clothing

11/10/1 The Employer agrees to pay the cost of repairing eye glasses, watches or artlcles of’ clothlng damaged

in the line of duty when such damage results from an _employee perfonmng d1rect patlent careina state hospital

- or other institution.

11/10/2 If the above articles are damaged beyond repair, the Employer agrees to pay the actual value of such
articles as determined by the Employer. The relmbursement for damaged watches will not exceed seventy five
dollars ($75.00) per watch

11/10/3 The value of such articles shall be determined at thie time of which damage occurs.
Sect_io‘n 11 Mqtor Vehicles

11/11/1}4 All passenge_r cars, trucks, truck tractors, bnses, or multi-passenger vehicles which have a date of
* manufacture on or after January 1, 1968, and which are covered by the applicable safety standards of the
National Traffic and Motor Vehicle Safety Standards issued by the U.S. Department Qf Transportation, Federal
Highway Safety Bureau, that are provided by the Employer for the use of or operation by the emnloyees
covered by this Agreement shall meet all applicable safety standards for equipment as ccontained in the
'appropnate federal statutes and rules. Such vehicles will be subjected to an annual inspection (as mutually

agreed locally) with any deﬁc1en01es revealed by the inspection to be corrected by the Employer.
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Section 12 Starting Automobiles

11/12/1 During periods when local weather conditions indicate a reasonable probability that employees who are:
parked on"institutional grounds may have‘ difficulty getting their cars started, the Employer will have battery -
jumper cables dvailable and personnel to operate them to assist employees immediately at the end of all shifts.

The employees shall save the Employer harmless against any and all damage resultmg from complylng with the

provisions of this Sect1on
Section13 =~ Compliance Limitation

11/13/1 The Employer’s compliance with this Article is contingent upon the availability of funds. If the
A Employer is unable to meet the requirements of any Section of this Article due to a lack of funds, the Employer
shall make every reasonable effort to obtain the necessary funds from the appropriate legislative body.

* Section 14 Inclement Weather and Make—Up Time .

11/14/1 Employees who report late to work after having made an earnest effort to report to work on time but
were unable to do so because of inclement weather or severe storm shall be allowed to work to make up for lost

 time dunng the current or next pay penod as scheduled by the Employer. Makeup shall be at the regular rate of
pay. _ A

11/14/2 When the Employer allows employees to leave work before the end of the work day because of .
hazardous driving conditions or other reasons the time the employee is absent will be charged to vacation, -
: hohday or compensatory time cred1ts as the employee requests or the employee can make up time lost from that

~ day. Makeup shall be at the regular rate of pay, scheduled by the Employer and shall be worked during the pay

period in which the emergency situation occurs or the subsequent pay period.

11/14/3 When the Employer dlrects the employees to leave work or not to report to work due to hazardous
weather conditions or other emergency 51tuat10ns the employee will be allowed to work up to eight (8) hours to
make up for such lost time. Makeup shall be at the regular rate of pay, scheduled by the Employer and shall be

worked during the pay penod in which the emergency 51tuat10n occurs or the subsequent period.
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‘Section 15 Smoke-Free Environment

11/15/1 The Employér shall continue their efforts to provide a smoke-free environment to those émplbyees
who request it. | A
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ARTICLE XII
Miscellaneous
Section 1 Non-Discrimination

12/1/1  The parties agree that ne1ther the Employer nor the Umon will dlscnmmate agamst any employee on

« the bas1s of age, race, color, handlcap, sex, creed, natlonal origin, ancestry, arrest or conviction record, Union

-activity, or sexual orientation.

Section 2 Sexual Harassment '

1221 A.  The Employer and the Umon agree that all State employees should be able to work in an

environment free of sexual harassment and that no employee should be subject to sexual harassment Sexual

- harassment, which may involve a person of either sex against a person of the opposite or same sex, undermmes

the 1ntegnty of the work place and should be eliminated. Sexual harassment in employment may consist of
unwelcome sexual advances requests for sexual favors or other forms of verbal or physical conduct of a sexual

nature when:

1. submission to such conduct is made e1ther exphcltly or 1mp11c1tly a term or condmon

of an 1nd1v1dua1 ] employment

2. submission to or re]ectlon of such conduct by individual is used as the basxs for'

employment dec1s1ons affecting such individual or

3. such conduct has the purpose or effect of unreasonably mterfermg w1th an

individual’s work performance or creatmg an mtmudatmg, hostile, or offensive working environment.

B. | In order to prevent and elinﬁnate sexual harassment the-Employer shall take affirmative steps '

- to help create a work place free of sexual harassment The Employer shall fulfill its contractual obl1gat10ns Wlth |

regard to this section by:

1. Including in the affirmative actlon plan a statement of the pohcy on preventing and

elnnmatmg sexual harassment and identifying available complalnt procedure(s); and
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2. Distrlbuting to all employees appropriate information concerning the nature of sexual
harassment, methods by which it may be prevented or eliminated, and avenues through which V1ct1ms may seek

assistance; and

3. Briefing supervisory personne] on the problems of sexual harassment and their role

in taking corrective action; and
4. Posting a copy of Executive Order No. 63 on all Management bulletin boards; and

_ 5. Providing the Union with a copy of Executive Order No. 63 for posting on Union
‘bulletin boards; and ‘ |

6. Appomtmg, in those departments which have or create comm1ttees to deal W1th
sexual harassment one employee of the department to such committees to represent the Professional Patient

Care barga1mng unit. Such employee(s) shall be selected by the Union. : : ‘ o,

| C. Any allegations of sexual harassment concerning supervisor personnel or co-employees shall -
be restricted to the remedies available under the State and Federal Statutes. The grievance procedure in Article

IV shall not be used to resolve any matters mvolvmg any allegations of sexual harassment.

D. When an employee is being interviewed by an ofﬁcml investigator in regard to charges of -
sexual harassment that have been filed by sa1d employee with said - 1nvest1gator ] agency the employee s

part1c1pat10n in said interview shall be without loss of pay.

Section 3 Personnel File

12/3/1 A A copy of any material placed in an employee’s file which may affect his/her _]Ob performance
evaluation shall be immediately presented to the employee involved. This matenal shall be for informational
purposes only. The employee may make a written statement regardmg his/her pos1t1on on the matenal placed in

his/her file and such statement shall be appended to the material which is the subject of the employee s

statement.
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B. An employee shall, upon written request to hls/her agency or department w1th1n a reasonable
tnne have an opportunity to review his/her personnel files in the presence of a designated management
representative. A Union representative may accompany the employee when reviewing his/her personnel files.
However, employees shall not be ent1tled to review confidential pre-employment information or conﬁdentral

mformatlon relatmg to promotrons out of the bargalmng umt

- C. The Employer shall not disseminate any information from the employee’s official personnel
file to any person or non-state agency without written authorization from the employee except where the

_' Employer is ordered to provide records by lawful authority.

- D. It is understood that records of work rule violations wh1ch do not 1nvolve cnmmal wolatrons
will be removed from the employee’s personnel file(s) if there are no other violations within twelve (12) months

from the date of the violation. In the case of major discipline (defined as any suspens1on of five [5] or more

- days for infractions not related to attendance policies), records of work rule violations will be removed after

twenty four (24) months from the date of the violation if there are no further violations dunng said twenty four
(24) month period. An employee may submit a written request for review by the Employer after twelve (12)

months for consrderatlon of early removal if there are no further vrolatlons dunng sa1d twelve (12) month

penod
‘Section4 ~  Work Rules
12/471 A, - The Employer agrees to establish reasoneble work rules. These work rules shall not conflict

with any prov1s10ns of this Agreement Newly estabhshed work rules or amendments to existing work rules -
 shall be reduced to writing and furmshed to the Union at least seven (7) calendar days prior to the effectrve date
of the rule. For purposes of this Agreement, work rules are defined as and limited to:

“Rules promulgated by the Employer within its discretion whrch regulate the personal conduct of
employees as it affects their employment except that the Employer may enforce these rules
outside the normal work hours when the conduct of the employee would preJudlce the interest of

» the state as an Employer ”

B. Work rules are to be mterpreted and apphed ‘uniformly to all employees under like
circumstances. The reasonableness of work rules, which includes both the application and interpretation, may

be challenged through the grievance procedure contained in this Agreement.
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Section 5 Distribution of Pay Checks

12/5/1  The Employer agrees to continue its present departmental practlces relating to the drstnbutron of pay
checks. ‘

Section 6 Liability Protection

12/6/1 The provision of s. 895. 46, Wis. Stats., relating to protection from lawsuits and Judgments whﬂe
- carrymg out their duties shall apply to the employees in the bargaining unit.

~ Section7 ‘Professional Practice Com_niittee

12/7/1 At each facﬂlty providing health care or mamtenance a comm1ttee composed of four (4) bargarmng -
unit employees as de51gnated by the Union shall meet with representatlves of management to discuss the
maintenance and 1mprovement of health care for patrents Time spent in committee meetmgs by employee, ,

members shall be w1thout loss of pay.

‘Section8  Chauffeurs License

12/8/1 The Employer shall pay the cost of any chauffeurs license for employees who are requlred to operate a
~motor vehicle when the possessmn of such license was not a condltlon of employment pnor to appomtment or
: promotron
Section 9 Gender Reference
12/9/1 1t is hereby agreed by and between the parties .hereto that words imparting one gender’ shall be
extended and implied to either gender, i.e. such words as used in this Agreement shall henceforth be interpreted

to mean either gender, e.g. “his” shall mean “his/her”, “he” shall mean “he/she”. ThlS prov1s1on shall not apply
to 6/67/1/A./2.: Absence required by Pregnancy and Matermty Leave
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Section 10 Contracting Out

12/10/1 When a decision is made by 'the' Employer to contract or subcontract work normally performed by
employees of the bargaining unit, the State agrees to a notification and discussion with the union at the time of
. the Reqﬁesf for Purchase Authority (RPA) but not less than thirty (30) days in advance of the implementation ‘
The Employer shall not contract out work normally performed by bargalmng unit employees in an employmg
unit if it would cause the separation from state service of the bargaining unit employees within the employing
unit who are in the cla351ﬁcat10ns which perform the work It is understood that this provision shall not limit
the Employer’s right to contract for services which are not provided by the employlng unit, services for which
' no positions are authorized by the legislature, or services whlch an agency has hlstoncally provided through -
contract (including, but not limited to, group home services, chlld-canng institutions, and services under S.
46.036, Wis. Stats.). If an employee is 1nvoluntar11y transferred or reassigned as a. result of subcontractmg,

every reasonable effort will be made to retain the employee in the same geographic area and at the same rate of

pay.
Section 11 Employee Assistance Committees .

12/11/ 1 Where Employee Assistance Commlttee(s) are formed or currently exist, the Union may des1gnate one

(1) representative to serve on such comnnttee(s) without loss of pay
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ARTICLE XIII
Professional Development -
Section 1 Employee Training |

13/1/1 = When an employee’s attendance at tra1mng or educahonal sessions is d1rected by the Employer such

attendance will be without loss of pay and at the Employer s expense ’
Section 2 Job Required Training

13/2/1 An employee in a class requlrmg a minimum amount of contmumg education to maintain licensure,
. certification or registration shall receive leave with pay for such continuing educatron and up to two hundred
and fifty dollars ($250.00) per year toward contrnumg educatron costs.” At the drscretron of the Employer such
attendance may include reimbursement of the travel, lodgmg and/or program expenses. Employees shall be

relieved of their regular duties while attending such training.
Section3 Job Related Training

13/3/1 It is the intent and the Employer shall make every effort to ensure tllat ernployees in the bargainlng unit
be allowed to attend job related educational courses Each ernployee covered by this Agreement shall be
. permitted up to five (5) days annually (additional days may be authorized by the Employer) to attend such
programs, both in-state and out-of- state, provrdmg staffing and operatlonal requnements permit. Insofar as
possible, work schedules will be arranged to allow such attendance. Flexible schedulmg and shift trades may be
’arranged by mutual agreement between Management and the affected employee(s). Provrdmg no overtrme is
: mcurred part-time staff may volunteer to work addltlonal hours to facilitate employees attendmg job related
tralmng At the discretion of the Employer such attendance may be without loss of pay and may include travel
- and/or program expenses. Responses to requests for job-related tramlng will be given to the employee within
three (3) weeks from the date of the first line supervisor’s rece1pt of the request, whenever possible. When the
employee is not permrtted to attend such courses and requests reasons for denial in writing such demals shall be |

- givenin wntmg
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Section 4 Professional Development

13/4/1 If operational needs permit, Tlrerapists, Therapies Consultants, Physical Therapists, Occupational |
Therapists, Audiologists, Speech Lan'guage_‘Patliologists and Dietitians whose normal work schedules i,nteffere
with their access to time off without loss of pay for professional development under Article XIII, Section 2 or 3,
~ above, shall be scheduled to attend professional development activities without loss of pay before tlley are
scheduled for the remamder of their FTE, providing only minimal cost is incurred by the Employer exclusive of
overtime. The Employer will make every reasonable effort to arrange work schedules to allow such attendance

Flexible scheduhng and shift trades may be arranged by mutual agreement between Management and the
affected employee(s). Providing no overtime is incurred, part-time staff may volunteer to work additional hours
to facilitate employees attendlng profess1onal development activities. When the employee i is not penmtted to

attend such courses and requests reasons for demal in wntmg, such denials shall be given in writing.
Section 5 ~ Full Time Education .

13/5/1 The Employer may grant a leave of absence without pay for a period not to exceed two (2) years for the

purpose of continuing formal professional job related education at an accredited institution. Such requests will =

not be unreasonably denied. Said ernployees shall enjoy all the benefits available to employees on leave of

absenee
S‘ection 6 Tuition Reimbursement for Part-Time Education
13/6/1 A. - Employees shall be permitted time off without pay to attend educational courses required for - |

attainment of a job related degree at any mstltutlon of higher education in the State of Wisconsin. If such'

courses are not . offered at 1nst1tut10ns of higher educat1on in the State of Wisconsin, 1nst1tut10ns of higher

education outside the State of Wisconsin will be covered. Reasonable tlme off without pay will also be granted,

if necessary, for courses offered through the internet. Determmatlonv of job relatedness of the degree will be

~ made by, and is at the discretion of, the appointing authority. Determination of job relatedness will not be

unreasonably applied. Each employee will be allowed to attend courses requ1red for a _]Ob related degree to a

" maximum of twelve (12) credit hours per academic-year.

B. ' An academlc year is deﬁned as the begmmng of the fall semester or quarter through the end of -
the summer semester or quarter.
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C.  Onehundred percent (100%) of tuition costs, plus fees, will be reimbursed by the Employer to
the employee upon successful completion of courses taken under par.'A., above. The maximum reimbursement
rate will not exceed the per credit rate in effect at the University of Wisconsin - Madison as of the date the
request for reimbursement is made. Employee eligibility for tuition reimbursement shall be limited to one (1)
degree dunng the employee’s tenure with the State of Wisconsin, as a member of this bargaining unit, except

“where fifty. percent (50%) or fewer of the credits requlred for the degree were obtained under the tuition |

o relmbursement program outlined above or predecessor program.

-D. The employee w1ll request time off and/or reimbursement in advance of course reglstratmn in

‘order to obtain approval and arrange for scheduhng of hours to meet operational needs.

~E.  For purposes of operational needs and program continuity, _the appointing authority retains the'
' right to limit the number of bargaining unit members in any given work unit ava111ng themselves of the above :

provision at any given time. This subsectlon will not be unreasonably applied.
Section 7 : In-service Educational‘ Programs

13/71 A. The Employer will conduct in-service training and educational programs for employees in the
bargaining unit. '

B. The Employer will prov1de a program of educatlon and trauung for employees in the

bargalmng unit. In-servrce programs will be scheduled ona regular occurring bas1s

C. In-service programs shall be developed which take into account the specific professional

v needs of the various disciplines and spec1alty areas.

D. = The programs will be planned to perrmt employees to attend sessions dunng work time

whenever practical. Bargaining unit employees will be con51dered on the active payroll during attendance at in-

service programs.
Section 8 Leave for Promotional Exams
13/8/1 A. The Employer agrees to pr0v1de leaves of absence for promotronal examinations dunng .

scheduled work hours as follows: Each employee with permanent status in class shall be eligible for up to
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sixteen (16) hours paid leave time each calendar year for the purpose of competing in no more than two (2)
examinations which could make the employee eligible for promotion and for participating in employment
interviews in connection with such examinations when such examinations and interviews are conducted during

an employee s scheduled work time.

B.  An employee shall not be demed his or her requests for time to participate in examinations
each calendar year and interviews in connection with such examinations prov1ded five (5) work days notice has
been given by the employee so that work coverage will not be interrupted. Such time shall not exceed the.

number of hours reasonably required to attend such examinations and interviews, including travel time.

C. Leave time for more than two 2) exammanons in each calendar year and interviews in

connectlon with such exammatlons may be granted to employees at the discretion of the appomtmg authonty
‘Section 9 Evaluation

13/9/1 A - Every employee may be evaluated, in writing, on an annual basis by his/her ‘iinmediate
superwsor Such evaluations cannot be used as a step in the disciplinary process. Where the immediate
‘ superwsor has a different professional discipline than the employee, input will be obtained from the employee s
program supervisor who is familiar w1th the employee’s work and has the profess1onal background to write a

‘meaningful evaluation.

B.  The employee shall receive a copy of each wntten evaluat1on and be g1ven an opportunity to
respond in writing to its contents. The employee s response shall be attached to all copies of the evaluation

which are kept by the Employer

C. . - Evaluations shall include a conference between/among the employee and the evaluating E
supemsor(s) The purpose of the evaluation and the conference shall be to meaningfully advise the employee
of the quality of his/her job performance, including both strengths and accurate and observable shortcomings, if
any, to freely and frankly discuss the employee’s strengths and/or weaknesses and to assist the employee in
improving any areas of observable shortcomings.  To this end, evaluations which cite shortcomings shall

include a regular and systematic program of ass1stance and follow-up evaluations spemﬁcally addressing the

identified areas of weakness.
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Section 10 Work Scheduling for Training

13/10/1 Except for staffing and scheduling requirements, employees engaged in professional development shall |
not be required to work immediately before or after such training when such work results in the employee

workmg in excess of eight hours
Section 11 Professional Conventions and Meetings

13/11/1 A. - Employees shall be granted three (3) days off w1thout loss of pay each fiscal year to attend
their professional organization’s conventlons or other profess1onal meetings, institutes, seminars, and
workshops regardless of sponsorshlp, related to the advancement of the employees professional development.

Employees scheduled to work a mght shift on the .calendar day unmedrately preceding attendance at their |
professional organization’s conventlons professional meetings, institutes, seminars, and workshops shall be
“granted that shift off, W1thout loss of pay. The employee shall request approval to attend such conventions or -
meetings from the Employer at Jeast th1rty (30) calendar days in advance, whenever possible. Such approval

shall be granted if it is not in conﬂlct with staffing or schedulmg needs and does not requlre overtime.

B. Whenever the Employer d1rects employees to represent the State at conventrons commlttees ‘

seminars, or meetings, such attendance shall be without loss of pay. and at the Employer’s expense

. C. At the Employer’s discretion, additional time off with or without pay may be granted for

attendance at conventions or other professional meetings.
Section 12 Orientation to New Employees
. 13/12/1 A. The Employer will provrde a general orientation program for new employees. The program

shall include orientation to the pohcles and procedures of the work site and the specrﬁc department Further

' content and methodology of the program shall be a suitable subject for discussion by the Professional Practice
Committee. ’ '

B. Specific orientation to the area of assignment will be provided on an md1v1dual basis as

determined by management in consultation with the spe01ﬁc unit employees
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C. For Department of Corrections employees secunty tra1mng issues can be addressed through
the Trammg Advisory Committee. '
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ARTICLE XIV
No Strike or Lockout

14/1/1 Inasmuch as this Agreement provides machmery for the orderly resolutlon of disputes whlch relate to
this Agreement by an 1mpart1al third party, the Employer and Union recognize their mutual respon51b111ty to

- provide for umnterrupted services. Therefore, for the duration of this Agreement

A ‘ The Umon agrees that neither it, its ofﬁcers agents, representatlves or members individually

or collectively, will authorize, instigate, cause, aid, condone, or take part in L any strike, work stoppage, sit-down,

stay-in, slowdown or other concerted mterruptmn of operations or services by employees (1ncludmg purported

- mass resignations or sick calls) or any concomitant thereof. The Umon agrees that the Employer has the nght to

deal with any such strike act1v1ty by

1. ~ Imposing discipline, 1nclud1ng discharge or suspensmn w1thout pay on any, some, or
all of the employees participating therem and/or on any, some, or all of the leaders of the labor orgamzatlon

who so participate, as the Employer may choose;
2. Canceling the civil service status of any employee engaging therein;

~3. Seekmg an injunction and/or requesting the imposition of fines either agamst the

Union and/or the employee(s) engagmg therein, and/or suing for damages because of such strike act1v1ty

B. When the Employer notlﬁes the Umon by certified mail that any of 1ts members are engaged :

in any such stnke activity, the Union shall unmedlately, in wntmg, order such employees to return to work,

,Aprov1de the Employer with a copy of such order by certified mail within twenty four (24) hours of rece1pt ofthe

notrﬁcatron from the Employer, and a responsible officer of the Union.shall publicly order the stnklng

employees to discontinue such conduct through the medium of local newspapers and/or local radlo Failure of -

~ the Union to take such action shall be considered i in determining whether or not the Union caused or authorized,

directly, or indirectly, the strike. This clause is not subject to the arbitration prov1s10ns of this Agreement but

‘shall be enforced by the ordmary processes of law.

C.  The Employer agrees that neither it, its ofﬁcers agents or representatives, 1nd1v1dually or

collectively, will authonze instigate, cause, aid or condone any | lockout.
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D. In the event a dispute arises between the parties hereto w1th respect to whether or not the
- Union, or any of its officers, agents or representatives, has caused or authonzed either directly or indirectly, a
strike, work stoppage, s1t-down stay-in, slowdown or other concerted interruption of operations or services by
employees or in the event of a dispute ansmg as to whether or not the Employer has locked out employees,
such disputes shall be settled as prov1ded in Article IV of this Agreement. This Article shall not affect the nght
- of the Employer to deal w1th any strike activity pursuant to par. A of this Article.
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ARTICLE XV

General
Section 1 Obligation to Bargain

, 15/1/1 ~ This Agreement represents the entire Agreement of the partles and shall supersede all previous
~agreements, written or verbal. The parties agree that the provisions of this Agreement shall supersede any |
provisions of the rules of the Director and the Personnel Board relating to any of the subjects of collectlveb
bargaining contained herein when the provisions of such rules differ with this Agreement. The partles
-acknowledge that durmg the negotiations which resulted in this Agreement each had the unlimited right and
opportumty to make demands and proposals with respect to any subJect or matter not removed by law from the
area of collective bargaining, and that all of the understandings and agreements amved at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the Employer and the Union,
for the life of this Agreement, and any extension, each voluntanly and unqualifiedly waives the right, and each
agrees that the other shall not be obligated to bargam collectively with respect to any subject or matter referred
to or covered in this Agreement, or with respect to any subject or matter not specifically referred o or covered
in this Agreement, even though such subject or matter may not have been within the knowledge or

contemplatlon of either or both of the parties at the time that they negotlated or signed this Agreement
Section2 - = Partial Invalidity N

15/2/1 Should any party to this Agreement or any provision contained herein be declared invalid by operation
of law or by any tribunal of competent _]unsdlctlon such mvahdatlon of such part or prov1s1on shall not

invalidate the remaining portions hereof and they shall remain in full force and effect.
‘Section3  Definition of Probationary Employee

15/3/1 The term ‘probatlonary employee” as used in this Agreement relates to all employees servmg ona -
probationary period as defined below. All original and all promotional appointments to permanent and seasonal
positions in the - classified service shall be for a probatlonary penod of six (6) months except as spe01ﬁcally
provided in s. 230.28, Wis. Stats and Wis. Administrative Code, Seetren-Pe;sChapter ER- MRS 13, in the cases

of trainees, intern classes, remstatement transfer, and demotion, or where longer probatlonary periods ‘are

authorized.
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The inclusion of this Section in the Agreement is for informational purposes only and does not
~ constitute bargaining with respect to the subject matter of this Section. Further any amendment to the
aforementioned law or rule govermng probationary periods will require an immediate amendment to this

‘Section.

Section 4 " Definition of Appointing Authority

15/4/1 For purposes of this Agreement the appomtmg authotity shall be’ deﬁned as the person having ﬁnal _: ,

decision making authonty in any agency

' Section 5 R_etroactivity

‘15/5/1 'No provision of this contract shall be retroacti\re unless sneciﬁcally so stated.
Section6 - Local Agreements‘

| .15/6/1 A ~ Local Agreements are negotiated under the -authorit‘y of the Master Agreement. When SEIU |

District 1199W/UP and the Depaa:tmentOfﬁce of State Employment Relations agree to extend the Master

Agreement, the Local Agreements are extended for the same period of time.

B. -  The -1—9-99-200-1-2003 2005 Master Agreement w111 extend all existing Local Agreements
(except for prov1s1ons which are in conflict with the -1999-200-1.2003 2005 Master Agreement) untll local

negotlatlons are completed or nnpasse is declared

C. The partres agree to commence negot1at10ns on the subJects referenced below within mnety ,

(90) days of the effectlve date of this Agreement on a date to be mutually agreed upon by the part1es to the }
Local Agreement '

D. - The parties will negotiate on the subJects referenced in par. F below. Local Negotratlons will

be at the followmg locations:

Northern Wisconsin Center

- Central Wisconsin Center
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Southern Wisconsin Center
Winnebago Mental Health Institute
Mendota Mental Health Institute
Wisconsin Resource Center

-Wisconsin Veterans Home

The parties will negotlate Local Agreements for individual Correctional Health Facilities at a S

v mutually agreed upon locatior in each of the sectors of the Department of Corrections.

E.  Local negotlatrons will be done without loss of pay by three (3) local bargaining team ;
members, except that in each Correct10na1 Health Facilities sector these negotiations will be done by up to three’

(3) local bargarmng team members.

1. Insofar as it is possible, work schedules of all Tocal bargalmng team members

partlclpatmg will be arranged so that they may attend local negotiation sess1ons

2. Flexible scheduling, and shift trades may be done by mutual agreement of
management and the affected employee(s). '

F. The following are subjects for local negotiations:
Article/Section - Subject
2/6/1 _' Bulletin board locations
T/1/1/1. Scheduling of hours (including permanent shifts) .
7/7/1/E. : Weekend nurse transfer provisions -
7/7/1/G. o Weekend nurse permanent shifis
713/1/B,G.  Vacation scheduling | 7
N/A - 'Sick leave incentive/disincentive pilot programs
G. | Terminology used in the Local Agreement may be further defined in the Local Agreement.
H. The Local Agreement may specify the classification(s) addressed by each provision of the

Local Agreement.
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L By mutual'agreement, the parties méy use the consensus process for local negotiations.
J. Impasse Resolution:

1. Should the partles to local negotiations reach an 1mpasse they may, by mutual
_ agreement resolve the remaining 1ssue(s) either by using:

a. a consensus bargaining process, or

b. non—bmdmg medlatlon performed by a mutually acceptable neutral party,
-wrth the partles equally respons1ble for any cost

s ; . . : - '
2. While impasse is being resolved the parties may, by mutual agreement, continue the

current Local Agreement and/or 1mp1ement newly agreed upon item(s). Impasse 1ssue(s) will be implemented

when i 1mpasse is resolved

3. If there is no impasse resolution the parties may, by mutual agreement, return to the

current Local Agreement language on that issue.
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ARTICLE XVI

Termination of Agreement
16/1/1 A. Except as otherw1se provided herein the terms and cond1tlons of this Agreement shall ’
. continue in full force and effect commencing on May17.-2003, and terminating on June 30, 20035, unless the
parties mutually agree to extend any or all of the terms of this Agreement. Upon termination of the Agreement,
all obligations under the Agreement are automatically canceled except that the provisions of the grievance
procedure shall continue in effect for such period of time as is necessary to complete the processing of any
d1scrpl1nary grievance presented prior to the termination of the Agreement.

B. Negotiations of Future Agreemerlts.

In the negotiations of a future Agreement;

. 1. - the Union agrees to submit its initial demands to the Employer no sooner than March
121, 20035, and ' -

2. the Employer shall subrmt 1ts proposals to the ‘Union two (2) calendar weeks after
receiving the Umon s initial demands, and

3. the parties agree that negotlatlons will commence w1thm two (2) calendar weeks of

the Employer s submission of proposals
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