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ASSEMBLY AMENDMENT ,

TO 2003 ASSEMBLY BILL 418

At the locations indicated, amend the bill as follows:

v
1. Page 3, line 25: after “state.” insert “Any accumulated paid leave that is

used under this subsection must be used no later than 14 days after the employee has

completed his or her duty with the U.S. armed forces or the U.S. public health

TR v
service.”.

(END)




