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MEMORANDUM OF UNDERSTANDING NO. 11
20013 - 20035 AGREEMENT

May 1, 1995
MEMORANDUM
To: Agency Heads

Agency Business and Finance Directors

Agency Human Resources Directors

From: Jon E. Litscher, Secretary
Department of Employment Relations

Subject: Dues Deduction Collections (Article II, Section 2/7)

During the course of negotiations for the 1995-97 Master Agreement with the Wisconsin State

Empioyees Umon, the matter of ad;ustments to mistaken dues deductions was discussed. Specifically, it came

o deducted fxom an mdmdual’s wa.ges agenczes have taken it upon themselves to ccfrrect the- over-deductzon by

adjusting the deduction in the following pay period. There is generally no correction where an insufficient

amount has been deducted.

The provisions of Article II, section 2/7 hold the Employer harmless for errors made in dues deduction,
and are intended to prevent the excessive entanglement of the Empioyer in ihat process. Therefore, it is the
purpose of this memorandum to remind Agency Business and Finance Departments and payroll officers not to
unilaterally correct excessive dues amounts collected in error from WSEU-represented employees. The
appropriate recourse for an employee who has had an excessive amount of dues deducted is for that employee to

contact the Union directly.

Agencies should continue the practice of making no correction, except for future transactions where

necessary for insufficient deduction amounts.

cc: Agency Payroll Managers
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MEMORANDUM OF UNDERSTANDING NO. 12

20043 - 20035 AGREEMENT
MEMORANDUM
Date: May 23, 1995
To: All WSEU Represegted Employees
From: Marim Beil, Executive D.irec.:tor

AF SCM’E Council 24, WSEU
Jon E. thscher Secretary
Department of Employment Relations

Subject: Direct Deposit of Payroll Checks

¥ During the course, of dzscussmns durmg the :1995-97 ia’bor contract negotlatmns with the WISCO}ISIII_
State Employees Umon, probiems wzth paycheck dlstnbutlon were 1dent1ﬁed by both WSEU and Employer'
represeptatives. Ifems of concemn identified by the parties include: security against lost or stolen checks, the
considerable increase in the cost of postage and handling in recent years, paychecks which are lost in the mail
cause significant delays in the availability of employee funds, the time and expense of canceling and reissuing
checks to replace those that were originally lost (including remailing the replacement checks), and the need to

maintain detailed records of reissues for reconciliation purposes.

It is recognized by the parties that it is in the best interest of both to minimize unnecessary delays and
expenses related to the distribution of payroll checks. Therefore, both WSEU and DER strongly encourage all
state employees to set up direct deposit of payroll checks with their financial institution(s).

Direct deposit would virtually eliminate problems that are currently being experienced by both the

employees and the agency payroll offices.
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MEMORANDUM OF UNDERSTANDING NO. 13
20043 - 20035 AGREEMENT

LAYOFF

The Employer and the Union agree that retaining career-oriented, permanent employees is in the best

interest of the State.

The Employer believes that the State must protect the investment it has made in its work force. To this
end, the Employer is committed to the notion that State agencies must maintain the most effective and efficient
employees. In view of State budget reductions, the Employer will encourage and adopt innovative techniques
that enhance the f;ffactiveness of current civil service procedu:res. To that end, BOSER, DMRS and all State
Agencies will use the Employee Referral Service (ERS) as outlined in DER Bulletin MRS-223/CLR/POL-70,
dated February 13, 2002, to retain the most qualified employees.

During this biennium, agencies may be required to significantly reduce their budgets, resulting in the
potential displacement of permanent employees. In order to protect the State’s mvestment and ensure the

quality of State services, the parties agree to the following:

gt fn those eﬂipioying units affected by staff rec.iuétions,' the Employer will review its stéﬁing"needs. and
allocation patterns to retain permanent employees where possible. The Union will make every effort to
cooperate V&’ith. the Employer in the mutual interest of maintaining employment for potentially disp.laced
employees.

. All State agencies will make every effort to accommodate and provide services to qualified permanent
employees in layoff status prior to hiring non-state employees.

. DOSER has implemented a system which will help achieve the State’s “no layoff” goal and will
continue to maintain the ERS for the life of this Agreement.

. If operations, functions and employees are moved from one agency to another and as a result, layoffs are
generated, the affected employees will have restoration and reinstatement rights as outlined in Article VIII,
Layoff Procedure, of this Agreement.

. The Employer will give consideration to accommodate qualified full-time permanent employees who are
in layoff status from other employing units and agencies prior to utilization of the hiring process or engaging

programs (i.e., Wisconsin Conservation Corps, Badger State Industries, etc).
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. The Employer and the Union will work together to secure funding for the purpose of establishing re-

training programs focused on displaced state workers.
The above provisions will be in place for the duration of the 2001-2003 collective bargaining agreement.

MEMORANDUM OF UNDERSTANDING NO. 14 Amended
20043 - 20035 AGREEMENT
DEPARTMENT OF CORRECTIONS

The parties agree that during the course of the 2001-2003 labor Agreement, the following practices and

procedures will be followed regarding Probation and Parole Agent caseloads:

» By mutual agreement, 215 points* comprise a full caseload and is predicated on a forty (40) hour
workweek. |

o If a caseload exceeds 215 points*, the supervisor will have five (5) work days to provide relief by
considering a number of options, including assigning work to another agent or waiving standards. If
the point total cannot be reduced in those five (5) work days, the agent will be allowed to work one

(1) hour of _oveﬂime_pe;.wegk_-ffpr every 5.5 points his/her c_:a*_sei_oad__excee_d_s the 215 point* standard. -

e Some limited specialized work units will be excluded from the 215-point caseload maximum.
Mutual agreement as to these work units will be worked out between the Secretary of the Department
of Corrections, the Regional Chief(s), DOC Employment Relations, AFSCME Council 24 and the

local union.
For the Union For the Employer
Martin Beil Matthew J. Frank
~ Executive Director, ' Secretary

AFSCME Council 24 Department of Corrections

*Points listed are by mutual agreement and for the sole purpose of implementing this memorandum of

understanding.
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MEMORANDUM OF UNDERSTANDING NO. 15
20013 - 20035 AGREEMENT

The Employer and the Union agree that it is in the interests of the parties to explore the possibility of

implementing “Alternative Dispute Resolution” programs.

The parties agree to establish a Joint Study Committee to review the concepts and applications of
alternative dispute resolution programs. The Joint Committee will be composed of an equal number of
representatives from Council 24, AFSCME, and the State of Wisconsin. The Joint Committee will meet during
the term of the Agreement and provide its report to the parties by no later than December 31, 1998. Employees

~who are appointed by Council 24 as representatives to this committee will serve without loss of pay. Each of

the parties will be resimnsibie for their representatives’ travel and ex;ﬁenses.

MEMORANDUM OF UNDERSTANDING NO. 16
20013 - 20035 AGREEMENT

In regards to Probation and Parole Agents in the Department of Corrections, Article 6/2/2 (PSS) and
Article 6/2/2 (ALL) shall be interpreted as follows:

The parties agree that Probation and Parole Agents work flexible schedules within a 40-hour work week, -
allowing adjustment around the beginning and ending times. Work schedules will normally be determined on a

weekly basis with schedule approval by the supervisor.

It is understood that compensatory time will be earned only under the following conditions and that an

agent’s hours will not be reduced to conform to a 40-hour work week.

. Telephone calls received under Article 6/16/2 (PSS) and Article 6/16/3 (PSS) of the labor agreement.

. Employer directed work time outside of the approved work schedule. This is work time specifically
directed in advance by a supervisor and includes attendance at court hearings and revocation hearings.

. Employer approved work time outside of the approved work schedule. This i1s work time (normally
approved in advance) where the supervisor determines that the agent cannot flex his/her schedule in order to

stay within a 40-hour work week due to workload demands.
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. Emergencies that occur during non-work hours. An emergency is defined as an offender related incident
that poses a threat to the public safety which, if not immediately addressed, may result in irreparable harm to the

community or the offender.

The parties agree to review and discuss this memorandum of understanding as to its workability.

For the Union For the Employer
Karl Hacker Michael Sullivan
- 5/13/96 5/13/96

MEMORANDUM OF UNDERSTANDING NO. 17
20013 - 20035 AGREEMENT

Beepers

In response to the Union’s concerns that Social Workers in the Milwaukee Child Protection Services

- ngram and the Departxnf:m of Correctlens Chmcal Servzce Staff employees because of the nature of theu‘:___

. positions, are requu‘ed 10 carry “beepers durmg off duty hom's and’ respond to work~related calls, the
Department of Health and Family Services, and the Department of Corrections, through this Memorandum of

Understanding agrees that:

A, Those Soéial Workers and Clinical Service employees, required to respond to contact by beepers

or pagers during off-duty hours, shall be informed of this requirement by their supervisor.

B. A Social Worker or Clinical Service employee, required to respond to contact by beeper, or

pager, during off-duty hours, shall be entitled to the following compensation:

I. A fee equal to one (1) hour of pay at the employees current hourly rate of pay for each
regularly scheduled day of the work week that the employee is required to respond to contact by beeper or pager
during off-duty hours with a maximum of five (5) hours of pay per work week. This payment, or fee, shall not

increase the employees hours for the purpose of the calculation of overtime.
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2. A fee of twenty-four dollars (824.00) for each regularly scheduled off day of the week
that the employee is required to respond to contact by beeper or pager during off-duty hours with a maximum

fee of forty-eight dollars {$48.00) per calendar week.

The above provisions will be in place for the duration of the 20043 - 20035 WSEU collective

bargaining agreement.

For the Employer, For the Union, Council 24
Department of Health and Family Services ‘

Kenneth DePrey A Martin Beil

Department of Corrections

Hamdy Ezalarab

MEMORANSUM OF UNDERSTANDING N{) 18
' 2m3 20035 AGREEMENT

During the course of negotiations for the 1997-99 Agreement with the Wisconsin State Employees
Union, Local 2748 raised concerns regarding the perception that some Probation and Parole Agents were being

required to carry “beepers” during off-duty hours and respond to work-related calls.

In regards to this concern, the Department of Corrections, through this Memorandum of Understanding,
would like to clarify the use of beepers and/or pagers by Probation and Parole Agents during off-duty hours.

The Department agrees that Probation and Parole Agents will not routinely be required to respond to
contact by béepers or pagers during off-duty hours. Should a supervisor believe that it is necessary for a
Probation and Parole Agent to respond to contact by a beeper or pager during off-duty hours, the decision to
authorize such a requirement shall be made by the Division Administrator. In the event that a Probation and
Parole Agent 1s required to respond to contact by a beeper or pager during off-duty hours, the agent shall be
informed of this requirement in writing.
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Once a probation and parole agent is informed in writing of the feqrﬁremenf to respond to contact by

beeper or pager during off-duty hours, he/she shall be entitled to the following compensation:

X A fee equal to one (1) hour of pay at the employee’s current hourly rate of pay for each day of the week
(Monday - Friday) that the employee is required to respond to contact by beeper or pager during off-duty hours.
This payment shall not increase the employee’s hours for the purposes of the calculation of overtime.

X A fee of twenty-four dollars ($24.00) for each Saturday and/or Sunday that the employee is required to
respond to contact by beeper or pager during off-duty hours with a maximum fee of forty-eight dollars ($48.00)

for the weekend.

The above provisions shall be in place for the duration of the 200-1—_3“? 2(}()3; collective bargajniﬂg.

agreement.
For the Employer, For the Union, Council 24
Department of Corrections

.. Eurial Jordon ... . MartinBeil

William Grosshans

June 13, 1997

MEMORANDUM OF UNDERSTANDING NO. 19
20043 - 20035 AGREEMENT

During the course of negotiating the 1997-1999 Agreement, there were discussions regarding the mutual
benefit of the development of an electronic contractual transfer system. Both the Union and the Employer
recognized that many factors would affect the development of such a system and that establishing a deadline for
implementation was unrealistic. Both parties agreed to recommend that steps be taken when possible toward the

development of an electronic transfer system. The recommendations of the Transfer Committee will be
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incorporated in a letter to Robert Lavigna, Administrator of the Division of Merit Recruitment & Selection. The

letter would contain the following language:

The Transfer Committee of the 1997 State of WI/WSEU bargaining team devoted a great deal of time to
the electronic posting of transfer opportunities throughout Wisconsin state civil service. We recognized that
technology is not yet standardized among all state agencies and that many other factors would impact the
development and use of such a system. Rather than pursuing contract language requiring the development of a
system now, the committee unanimously opted to recommend to OSER that steps be taken toward the

development of an electronic transfer posting for all civil service transfer opportunities.

We were particularly impressed with the exxstmg Layoff Referral Systen:g and beheve that it couid easﬁy
~be the foundz_mon for electrom_c transfer pesu_ngs Stan Rogers, from the Wasconsm Departmem of
Administration, met with our commit__tee and suggested that a reiatzvely small amount of programming would be
needed to expand the Layéff Referral Sysﬁem to include the feai:ures we would like the future Electronic

Transfer Posting System to contain.

Due to the short posting periods for transfer eligibility, and the mail service delays experienced by many

rural Wisconsinites, the committee would like the future Electronic Transfer Posting System to be an interactive

. system, Wiuch wouid pmmt candzdates to apply or respond direcﬂy from the postmg Buﬂdmg on the current

| Layoff Referral System s interactive features with partxcxpatmg agenczes, we would iike each hstmg to contam a
button to click on which would bring up an electronic application form. Candidates should be able to complete
their individual information and electronically send it to the sponsoring agency. The sponsoring agency should
be able to pfeseiect where transfer responses arrive--a particular Personnel Specialist, or a dedicated electronic
mailbox. Additionally, since some transfer postings require submission of a resume, we would like a template

to be available with the click of a button for candidates to complete and send electronically.

Lastly, we would expect-the future Electronic Transfer Posting System to be accessible by Email, the
Internet and Usenet. Since not all candidates are computer-literate or have access to a connected computer, we

would expect the future system to be supplemental to existing agency contractual transfer procedures.

In summary, we urge you to incorporate the building of an Electronic Transfer System into your business

plans as soon as possible. The system should:

o Build upon the existing Layoff Referral System structure and procedures
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* Be interactive with the use of “hot buttons”
~»  Contain user complete & send application forms
* Contain user complete & send resume templates
* Contain pre-targeted response buttons for easy, accurate applications
e Automatic purging of listings at expiration
e Remote access for direct uploading of vacancies by sponsoring agency
* Accessible by Email, Internet and Usenet

e Be complementary to existing agency transfer procedures

This provision will sunset on June 30, 20033 unless mutually agreed to extend.

MEMORANDUM OF UNDERSTANDING NO. 21
20043 - 20035 AGREEMENT

Joint Independent Medical Examiners

During the course of the 1999-2001 contract negotiations, discussions were held concerning the

establishment of a system of selecting mutually agreed-upon physicians to perform Independent Medical
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Examinations for the purpose of resolving cenﬂicting evidence and disputes relating to the medical condition(s)

of employees.

It is the mutual interest of the parties that the DepartmentOffice of State Employment Relations and
WSEU Council 24 meet and collaborate in an attempt to establish a program and procedures for mutuaiiy

agreed-upon Indépendent Medical Examiners and/or Examinations.

MEMORANDUM OF UNDERSTANDING NO. 23
20013 - 20035 AGREEMENT

Parking and Transit

(AS, BC) During the course of the 1999-2001 negotiations, the Union and the Employer attempted to
address mutual concerns regarding parking and transit issues. These included, but are not limited to costs to all
parties, pollution, inefficient land use and wasted time and resources. It was agreed to encourage the
establishment of a Joint Committee to consider parking and transit problems and recommend solutions. The
Committee is particularly encouraged to examine existing programs such as the “Commuter Value Pass™ at the
University of Wisconsin — Milwaukee, the “Transit Pass/Fare Cutter Card™ at the University of Wisconsin —
Madison, etc. The Committee should include at least one (1) Union representative who works in such a
program.
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MEMORANDUM OF UNDERSTANDING NO. 24
20033 - 20035 AGREEMENT

(AS, BC) A Joint Committee on Alternative Work Patterns, consisting of three (3) representatives
designated by the Union and three (3) by the Employer, shall be established for the purpose of developing
resource document(s) to aid in addressing Alternative Work Patterns as provided for in Article 6, Section 15.

Members of this committee shall serve without loss of pay or benefits.

MEMORANDUM OF UNDERSTANDING NO. 25
20043 - 20035 AGREEMENT

TEMPORARY TRANSACTION RATE FOR SELECT VOLUNTARY DEMOTIONS
DEPARTMENT OF AGRICULTURE TRABE AND C{)NSUMER PROTECTION

The parties agree that during the course of the 20033 - 20035 Labor Agreement, the Départment of
Agriculture; Trade and Consumer Protection will continue a pilot program that will allow employees classified

as Food Safety Inspector-Objective and Meat Safety Inspector-Objective to voluntary demote as follows:

. __V_Q_lmtafy demoi‘mn to adlfferent gcographlc headquartetrs locatmn G e

. Employees ciasmﬁed asa Food Safety Inspector—Objectlve Who request and are appmnted ona Voiuntary'
demotion to a Meat Safety Inspector-Entry position will maintain their current rate of pay for one year
(temporary tra.nsactmn rate)

e Employees classified as a Meat Safe‘cy Inspector Objective who request and are appointed on a voluntary
demotion to a Food Safety Inspector-Entry position will maintain their current rate of pay for one year

(temporary transaction rate).

If, at the end of that one year, management determines that the employee has not met the criteria to be
reinstated to the objective level of their current Entry level classification, the temporary transaction rate will
cease and the employee’s base pay will be set at the grid rate that corresponds to the emplovees grid seniority in

their current Entry level classification.

Exercising the voluntary demotion procedure outlined in this memorandum of understanding does not

supersede the provisions of 7/1/1.
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The above provisions will be in place for the duration of the 20043 - 2003:1 collective bargaining
agreement. The parties agree to review this memorandum of understanding during the next contract

negotiations and by mutual agreement may extend the provisions outlined above.

MEMORANDUM OF UNDERSTANDING NO. 26
20043 - 20035 AGREEMENT
INJURED WORKERS RE-EMPLOYMENT

It is mutually agreed that it is in the best interest of the State to retain capable, trained employees and to

protect the investment it has made in its workforce.

¥When the Employer determines an employee has a bona fide Worker s compensauon or 5.°230.36

. claim, and the em,piovee can no longer Derform the essentzai ﬁmct;ons of hls/her cr.u“rent position, the

dualmedical termination. in accordance with s.

- Employer, prior to taking
230.37(2), Wis. Stats.. will make a good faith effort to do the following: transfer the employee to a position

which requires less arduous duties: demote the employee: place the emplovee in a part-time position: or as a last

resort, dismiss the employee. Prior to dismissal, the Emplover will refer the employee to the State Injured

Worker Re-employment Program, which will assess the employee’s skills and work with the Employer to

~ evaluate reasonable accommcdanon options that may avmd the medicai termmat}on Z{‘he referrai 10 the

: _"3"____'pr02:z‘am ma’v oceur at the emniovee s reguest when_the Emniover receives medical venﬁcation that the

employee mayv no longer be able to perform the essential functions of the position at the end of healing. The

 referral shall occur at least sixty (60) days prior to the effective date of the medical termination.

When an employee is notified that medical termination is being considered, the local union president
will be notified. Within ten (10) calendar days of this notification (unless mutually agreed to otherwise), at the
Union’s request, the Employer and the designated union representative will meet to discuss the employee’s

options.

Prior to medically terminating the employee, the Employer will make a good faith effort to meet or
teleconference with the employee to discuss the employee’s options. The employee will be offered a designated
union representative to be present at the discussion. Inability of the designated union representative to be

present shall not unduly delay the discussion.

A grievance filed in response to a medical termination will be covered under 4/2/10 of this aAgreement.
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If the employee is medically terminated and is referred to the State Injured Worker Re-employment
Program by a risk management examiner, the Program will provide information about vocational rehabilitation,
including DVR programs, and on employment, including training and possible re-employment for vacant

positions that may be suitable for the employee.

If the employee voluntarily accepts a position that results in a reduction in their rate of pay as a result of

a s. 230.36 injury, his or her pay shall be set in accordance with section E/2. of Appendix 5 of the Agreement.

MEMORANDUM OF UNDERSTANDING NO. 27
20013 - 20035 AGREEMENT

Security and Public Safety Unit (SPS)
- TRANSFERS

Within Department of Corrections institution employing urnts, Youth Counselors and Correctional
Officers who are receiving s. 230.36 beneﬁts Worker’s Compensatmn or are on an approved medical, paternity

or maternity leave shall be considered eligible to transfer pursuant to Article 7/1/1.

~ Other .staté:_éi'géﬁt.:ié's' Lﬁéy consider SPS 'éfriﬁloj}eé's"ikh{')-:éié 'rece'ivihg.-s. 23036 benefits, Workér’s

Compensation or are on an approved medical, paternity or matemnity leave for transfer on a case-by-case basis.
This provision will sunset on June 30, 2003 unless mutually agreed to extend.

MEMORANDUM OF UNDERSTANDING NO. 28
20043 - 206035 AGREEMENT

Department of Corrections

(SPS) Within the Department of Corrections, when it is determined fhat an employee has been

wrongfully ordered for overtime, the appropriate remedy shall be as follows, unless otherwise agreed locally:

1) If the emplovee has not vet been paid. Fthe employee will have the option of choosing cash or

compensatory time for the ordered time;
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2) If it-is-determined after the employee has been paid, the empioyee will have the option of cash or
compensatory time for his/her next overtime opportunity of an equivalent period. Example: If an
employee is wrongfully ordered for four (4) hours of overtime, if his’her next overtime opportunity is
in excess of four (4) hours, the employee will have the option of cash or compensatory time for four
{4) hours of those overtime hours. The remainder of the overtime will be paid as the Employer may

elect.

The Emplover also agrees that in addition to the choice of the abové remedies, the affected emplovee will
be allowed to use his/her accumulated leave time, equal to the hours wrongfully ordered. with five days

notice to the Emg_ _oner. No more than one empibyee will be allowed off on the same shift on the same
day under this MOU.

This memorandum of understanding shall sunset on June 30, 20035 unless mutually agreed to extend.

MEMORANDUM OF UNDERSTANDING NO. 29
20013 - 20035 AGREEMENT

Machinist Apprenticeship

Apprenticeship
Department of Workforce Development

Dear:

We request assistance in developing and implementing an apprenticeship program in the trade of
machinist at the University of Wisconsin — Madison for Instrument Makers and Mechanicians. There has been
some limited experience with apprenticeships in this area, but we are seeking to create a more permanent joint

initiative.

Both the Wisconsin State Employees Union and the University of Wisconsin —~ Madison are excited
about working together to make this program successful. We feel strongly that we can add value to our work

force and ultimately benefit the affected employees. Please contact either of us to initiate the process.
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Thank you for your cooperation.

Sincerely,

Martin Beil, Executive Director James Stratton, Director

Wisconsin State Employees Union  Classified Personnel

Telephone: 836-4)024 University of Wisconsin ~ Madison
Telephone: 262-3806

MEMORANDUM OF UNDERSTANDING NO. 30
20043 - 20035 AGREEMENT

Between
AFSCME Council 24, Wisconsin State Employees Union (WSEU) and
the Department of Natural Resources (DNR)

During negotiations on the 1999-2001 WSEU Collective Bargaining Agreement, the WSEU/DNR

3 _Negotxatmg Subcemmzﬁee began discussmns on the xssue of . iransfer between the ciassx:ﬁcatmns -of

Enwronmental Wa:rden, Safety Specaahst Warden ar;d Specxai Investxgaﬂve Warden and voluntaxy demotien.

from these classifications to Conservation Warden.

The parties agree that this issue will continue to be a subject for discussion between representatives of

DNR, AFSCME Council 24 and WSEU Local 1215 during the term of the 20043 - 20035 Agreement. Up to

three (3) bargaining unit employees will participate in meetings without loss of pay.

FOR THE EMPLOYER:

James R. Federhart, Date
Employee Relations Manager

Department of Natural Resources

FOR THE UNION:
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Karl Hacker, Assistant Director Date
AFSCME Council 24-WSEU

Randal G. Rossing Date
WSEU Security & Public Safety

Bargaining Team Representative

MEMORANDUM OF UNDERSTANDING NO. 31
20013 - 20035 AGREEMENT

Between o
AFSCME Council 24, Wlsconsm State Empioyees Union (WSEU) and
the Department of Natural Resources (DNR)

During negotiations on the 1999-2001 WSEU Collective Bargaining Agreement, an issue was raised by
the WSEU regarding the DNR’s use of limited term employees in the LTE Ranger classification to perform law
e __enforcement duties and the impact of this LTE use on- the abihty of barga:lmng unit employees inthe Ranger-

: Operations (fonneriy Ranger 1) cla351ﬁcat10n to be reciass1ﬁed to the Ranger—Law Enforcement (formerly |

Ranger 2) classification.

Beginning in calendar year 2000, the DNR agrees to address this issue by reviewing and implementing
increases in their percentage of law enforcement duties assigned to bargaining unit Rangers in order to facilitate
their reclassification. These actions will be taken staﬁmg in 2000 to the extent practicable depending on
commitments already made to the hiring of limited term employees and the willingness of bargaining unit

Rangers to work during the hours when the law enforcement need is greatest.

The parties agree that representatives of DNR management and the Union will meet at mutually agreed
times as necessary to further discuss this issue Up to three (3) bargaining unit employees will participate in any

meetings without loss of pay.

FOR THE EMPLOYER:
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James R. Federhart, Date
Employee Relations Manager

Deparﬁnent of Natural Resources

FOR THE UNION:

Martin Beil, Executive Director Date
AFSCME Council 24-WSEU

MEMORANDUM OF UNDERSTANDING NO. 32
20043 - 20035 AGREEMENT

Experiential Recreation Specialists and Youth Counselors

In response to the Union’s concern that Experiential Recreation Specialists and Youth Counselors,
because of the nature of their positions, are required to camp overnight with youth, the Department of
Corrections through this Memorandum of Understanding agrees that:

A. A sleep—t;me equal to one (1) h{)ur of base pay wﬂl be pald for each mgh’z that the employee is

e reqmred to camp overnight with youth,
B. This fee shall not increase the employee’s hours for the purpose of the calculation of overtime.
C. This fee is in addition to wages paid for actual work time, including interrupted sleep-time.

MEMORANDUM OF UNDERSTANDING NO. 33
20043 - 20035 AGREEMENT

The Employer and the Union agree that it is in their mutual interest to create and maintain a strong
relationship between Labor and Management at all levels of state government at work sites across Wisconsin.

It is further agreed that the Union and Management will cooperate in a supportive environment to
achieve mutually agreed upon results. It is clearly understood by the parties that people want to cooperate and
work more effectively and that productivity, performance and effectiveness will improve as the result of
improved cooperation. Such cooperation is intended to create opportunities for each employee (whether Union
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official or Manager, represented or non-represented employee) to work individually and collecﬁvely to

strengthen and change state government for the better.
It is agreed that the emphasis will be on achieving mutual gain through working together by separating
people and personalities from issues and problems, focusing on “interests” rather than “positions™ and

emphasizing objective rather than personally subjective criteria and data to evaluate and select options.

Finally, it is agreed that in the interest of fostering a strong Labor/Management relationship, all

employees will be treated with dignity and respect.

It is with these goais in mmd that we: ask all- appomtmg authorlties and Umon officials to take steps

s toward © msntutzonalzzzng cooperatwe and coilaboraﬁve wo:rk 1mprovement projects at all levels of state

government, It is expected that the ;:arﬁes wxil identify mutual probiems and concerns and wﬂi mutually.
develop action plans for their resoiutzon Further, it is recommended that prcsject teams, committees, or work

groups be created as the need arises to facilitate the problem solving process.

Upon the mutual request of the appointing authority and the local
Union, the Employer and AFSCME Council 24 staff will provide technical assistance to local employing units
- by provxdmg trammg and on-«szte assmiance 10. Umon/Management teams at specaﬁc wark 31tes The Employer :

. and AF SCME Council 24 may a,lso agree to ;niot umqua solutions not spemﬁcaﬁy authonzed by other ianguage'

of this contract, to solve workplace problems.
Peter Fox, Secretary Martin Beil
Department of Employment Relations AFSCME Council 24
MEMORANDUM OF UNDERSTANDING NOQO. 35
20043 - 20035 AGREEMENT
Due to the ever-changing technological job environment of AS employees, it is recognized that on-going

training to improve and update computer skills and knowledge will provide needed job skills to employees and

skilled, competent employees to the Employer,
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To accomplish this, the Employer shall make a good faith effort to grant requests for such training

consistent with Article XI, Section 12, when requested by AS employees.

MEMORANDUM OF UNDERSTANDING NO. 36
20043 - 20035 AGREEMENT

The grievance process is the formal method the parties have adopted for the resolution of contractual
disputes. Pre-Filing was developed in response to Union and Employer concerns that few grievances were
resolved at the first-line supervisor level. In most cases, the inclusion of the supervisor in the formal grievance
was ineffective in resolving disagreements, created frustrations and was unnecessarily time-consuming. It was
agreed that the supervisor should not be by-passed in the process but should be given an informal opportunity to

attempt to resolve the problem.

As a result of discussion during the 2001-03 negotiations, the parties agreed to the following

clarifications as to how the Pre-Filing process will be handled:

1. The grievance representative will contact the immediate supervisor identifying a potential

grievance and discussing whether a potential solution is possible.

2. The supervisor will attempt to resolve the problem. If no resolution can be reached, the

supervisor will inform the grievance representative.

3. If the supervisor seeks to resolve the problem, s/he will keep the grievance representative

informed of progress and provide a prompt response.

4. The grievance representative may file a Step One grievance anytime during the thirty (30) day

time limit.
5. The Employer may hold the grievance in abeyance until the Pre-Filing has been requested.

It is expected that grievance representatives will make a good faith effort to request Pre-Filing prior to

filing a grievance and supervisors will make a good faith effort to determine whether a resolution is possible. It
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is also expected that, in fostering good labor/management relations, any resohutions reached at Pre-Filing will be

honored by all parties.

MEMORANDUM OF UNDERSTANDING NO. 37
20013 - 20035 AGREEMENT

The Department of Employee Trust F uhds (DETF) is developing an account system similar to or part of
the Employee Reimbursement Account (ERA) Program that will allow state employees to pay for work-related
parking and transit on a pre-tax basis. The Employer and Union agree that when such an account system is
developed and implemented, 'employees covered under the master agreement will be allowed to participate in
- the system. By agreemg to allow such pamcipatmn, the Empioyer and Union also agree that all dates, rules and
: condatxons established by the DETF for the system s 1mplﬁ:mentatzon and admlmstration will apply. 'ThIS
'agreement serves as vemﬁcatmn that the Union wants WSEU empioyees o have the ability to enroll in tIfus

_program at its inception.

MEMORANDUM OF UNDERSTANDING NO. 38
20043 - 20033 AGREEMENT

: Durmg the life of the 2GOI~2003 ag;eement, the Empioyer and the Umon agree to estabhsh a jomt _

e Iabor/management apprentmeshlp committee to expiore the expansmn of apprenticeshlp programs

MEMORANDUM OF UNDERSTANDING NO. 39
20043 - 20035 AGREEMENT
Department of Corrections

Milwaukee Secured Detention Facility

During the course of 2001-2003 contract negotiations, there was a great deal of discussion regarding
overtime assigned to the wrong employee at MSDF. The Employer and the Union recognize that errors in

overtime can occur despite the most carefully designed overtime system.

When assigning overtime, it is the Employer’s responsibility to review the daily schedule, master
agreement and local agreement to ensure the correct employee has been assigned to work. When an employee
believes he/she has been wrongfully ordered to work overtime, the employee must notify their supervisor so
he/she can make a reasonable effort to allow the employee relief from the wrongful order prior to it taking place.
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If it is determined that an employee has been wrongfully ordered, it is then the Employer’s responsibility, when
possible, to assign the correct employee. Additionally, an employee who believes he/she is being wrongfully
assigned to work overtime shall have a reasonable amount of time to use a state phone to attempt to secure a
relief worker. Wrongful order is defined as when the Employer forces an employee to work overtime when the
employee was not scheduled or previously assigned to work it. If more than five (5) instances of wrongful

“orders occur in a particular pay period, the appropriate remedy shall be as follows:

The employee will have the option of choosing cash or compensatory time for the ordered time.
If it has been determined that the employee was wrongfully ordered to work after the employee '
has been paid, the employee will have the option of cash or compensatory time for his/her next
overtime oppﬁrtumty of an eqmvaicnt pay period. Addﬂ:ionally, the employee will have the
option to receive cash or compensatory time at the base rate for every hour the employee worked
the forced ovemme. Once there are more than five (5) instances of wrongfully ordered overtime,
this provision will apply to all further instances including the first five (5) within a particular pay

period.

Grievances generated by the application of this MOU will be processed through the umpire arbitration
process and will be handled by an arbitrator who has significant experience with overtime grievances and who is

.. mutually chosen by WSEU and DER.

This Memorandum of Understanding applies only to Correctional Officers and Correctional Sergeants at

the Milwaukee Secured Detention Facility and will sunset on June 29, 2005, unless mutually agreed to extend it.

MEMORANDUM OF UNDERSTANDING NO. 40
20043 - 20035 AGREEMENT

uniformed Correctional Officer, Youth Counselor and SRSTC and WRC Psvchiatric Care Technician sixty-five

{3$65.00) as a lump sum, calendar vear pavment for black belts and black shoes. the emplovees must wear black
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belts and black shoes consistent with the ageﬁcv’s uniform policy. Any such payment will not be made more

than once in a calendar year.

MEMORANDUM OF UNDERSTANDING NO. 41
200313 - 20035 AGREEMENT

During the course of the 2001-2003 agreement, the Wisconsin Employment Relations Commission

(WERC) issued a decision in the following unit clarification actions involving the Wisconsin State Employees
Union (WSEU) AFSCME, the State Engineering Association (SEA), and the State of Wisconsin: Case 11, No.
50909, SE-12, Decision No. 11245-S; and Case 36, No. 50935, SE-13, Decision No. 11667-C.

The parties agree that any employee whose base pay rate would be have been reduced as a result of
movement from SEA to WSEU due to the above review mentioned WERC unit clarification decision, will have
his-er-her the employee’s base pay rat
adjusted effective the first day of the payv period following the effective date of the Agreement to an amount
equal to the employee’s gross pay rate on the effective date of the Agreement. Any Temporary Transaction Rate

or add-on will be terminated with implementation of the new base pay rate.

This base pay rate applies only to those employees reallocated from the SEA Engineering Specialist -

Transportation series to the Engineering Technician - Transportation series on July 13, 2003, as a result of the

above mentioned WERC unit clarification decision.
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INOTE FOR HISTORICAL PURPOSES: The 2003-05 PSS Contract dropped old MOU No. 42 that _
discussed a PSS lump sum payment, and renumbered the rest of the MOUs as #42 through 45) . In order

to ensure consistency between the PSS contract and the other four units’

contract, this contract follows the PSS contract’s renumbering.]

MEMORANDUM OF UNDERSTANDING NO. 42
2003 - 2005 AGREEMENT

Email Lists

During negotiations for the 2003-05 collective bargaining Agreement, the Union requested that

employees’ work email addresses be included on the information provided under 2/4/2 and 5/2/1. OSER agrees

to explore the feasibility of providing this iﬁfoﬂnaﬁon on future lists pré?ideé under those sections. If it

becomes feasible to provide such information in the appropriate format, OSER will make that information

évaiiable to the Union.

MEMORANDUM OF UNDERSTANDING NO. 43
2003-2005 AGREEMENT

.. Agency State-Wide Employing Unit Layoffs o
This memorandum of understanding applies only to those emplovees in state-wide emploving units. ,

When a position in the bargaining unit held by an employee who is not the least senior emplovee in the

classification is eliminated or involuntarily reduced in FTE. the emplovee whose position is being eliminated
will have one of the following options: .

a. Accept the reassignment to the least senior employee’s position in the iayoff group.

b. Separate from emplovment with the guarantee that fhe Emplover will not challenge eligibility for
unemployment compensation unless the emplovee, at a later point in time, refuses a reasonable offer of re-

employment, _
C. If the least senior emplovee’s position is more than forty (40} miles away from the assioned

headqguarters and the emplovee does not accept the reassignment. the separation will be considered a layoff and

the emplovee will be afforded the options outlined under 8/5/1.

This Agreement will sunset on June 30, 2005, unless the parties mutually agree to extend.
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MEMORANDUM OF UNDERSTANDING NO. 44
2003-2005 AGREEMENT

Contracting Out Procurements Under Ch. 16, Wis. Stats.

During the course of negotiations for the 2003-2005 Agreement. concerns were raised by the union

regarding contracting out for services under chapter 16 procurement procedures. As part of ensuring fiscal
responsibility in state government, the state is committed to managing contracts for services in a manner
. consistent with the best interests of the state as a whole. It is essential that the state and the University of
Wisconsin _System comply with relevant statutes, administrative rules. DOA procurement policies, and
- collective bargaining agreements when contracting for services. The state wishes to give effect to the letter and
 intent of those_ siafutes, '.fules, g’rocedz.i;'es, and agreements while continuing to streamline procurement

‘procedures so as not to unduly delay the performance of state services. In an effort to address these concerns. the

parties agree to the following:

1 DOA will develop a shared format to be used by all agencies to track the purchase of contracted

services. If a centralized, electronic procurement system becomes available during the biennium. that system

may be substituted. Information gathered in this manner will be shared by agencies with the union on an annual
.. basis. Thisshared format will be developed and distributed to agencies not later than March 1. 2004.

2 State agencies will abide by current state procurement policies and collective bargaining

agreements regarding notice of confracting out to unions. In addition to providing notices currently required by

existing statutes. rules and procedures. a notice will be issued to the union for all vendor-managed service

* contracts_no later than five (5) working days prior to each service engagement. This notice will include the type

of services to be performed and a justification of need consistent with the requirements of the DOA

Procurement Manual. If unforeseen circumstances prevent the issuance of the notice five (5) working days prior

1o the service engavement. a notice will be issued as soon as possible consistent with business needs,

3) DOA will issue a memorandum to agencies by January 2. 2004, clarifying the process that is

required to _be followed when a request for purchasing authority is issued and when the delegated contract

process is followed, consistent with relevant statutes, administrative rules, procurement policies, and collective

bargaining requirements. This memorandum will emphasize the importance of providing timely notice to

affected labor organizations at the appropriate points in the process, and the importance of preparing a
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justification_of need for contracted services that includes a statement showing why the services can be

performed more economically or efficiently by contract rather than by state emplovees.

4) Over the term of this contract, DOA will coordinate a review of two specific contracts that are

for work performed by this union and that are identified by the union. Master vendor contracts will not be

eligible for this review, although individual hires off of the contract may be reviewed. This pilot review will

analyze available documentation regarding the procurement process used. scope. term, and cost of the contract,
information submitted by the union that bears on the contract, and other relevant factors. Upon completion,

DOA will meet with the union to discuss the results of its Teview.

5 An adVI{SGI'Y group will be established a.nd comnnsed of three manaﬁement members anci three

ynion members for the r}um{)se {}f advismﬂ the DOA Secretarv bv Juiv 1, 2004 on the nrecuremem" of serv;ces

that are normally performed by ba_rgamm_g umt_ members. Advisory grmm members will attend meetings of the

group without loss of pay. The advisory group may forward consensus recommendations to the DOA secretary
on the following issues:

a) the relevant factors to be considered in preparing the justification of need reguired under

current procurement procedures;

b)  ‘the preparation of accurate. economical, efficient and effective analyses;

c) consideration of whether procurement statutes, rules. policies and procedures need to be

modified to ensure that appropriate analysis can be performed without unduly delaying the performance of state

SCIVICES.

d) procedures to ensure agency compliance with union notification requirements; and

€) operational issues created by movement of emplovees between state service and contract

service firms.

The advisory group may provide consensus recommendations, if any, to the DOA secretary by July 1,

2004, The DOA secretary will meet with the advisory group to discuss its recommendations.
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This memorandum of understanding sunsets on June 30. 2005, regardiess of contract extension. unless
the parties mutuallv aoree to extend.

MEMORANDUM OF UNDERSTANDING NO. 45
2003-2005 AGREEMENT

With Act 33, Laws of 2003, the Employer was required to reduce the number of positions in the civil

service. This memorandum identifies an option available to emplovees who have been formally notified of

~ layoff due to either the reductions in work force initiated under Act 33 or other layoffs executed during the term.
of this Agreement. This MOU is effective on the effective date of the Agreement and applies only to employees

- who are formallv notzﬁed of lavoff on or after thai date. These Drov;szons do not anvi&f to emnkwees not:ﬁed a8

. bemg at risk of IaVOff

The foilowing' option is available to emplovees after a;ggliéatien of the options available to employees
upon notification of lavoff identified under Article VIIL Section 5. of the Agreement,

The Employer agrees that prior to filling a vacancy with an individual other than a current state

emplovee or an individual with a restoration right to the vacancy. agencies will select the most senior eligible

o :em lo ee from the hst (}f 1nmrested __em _le /ges. from an other state agenc whe have applied for the Vacanc_ _

ona transfer basw

An eligible emplovee is defined as an employee who:

s has received formal written notification of lavoil: and

» currently holds a position in any classification assigned to the same pay range as the vacancy, and the

current position and the vacancy are in the same bargaining unit: and

s i3 ot on a concentrated performance evaluation program as defined in Article IV, Section 13 of the

Apreement and as approved by the department head or his or her designee; and

e is gualified to perform the work after being given the customary orientation provided to newly hired

workers in the position.

The emplovee’s pay on transfer will be set in accordance with applicable pay administration language,
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Note for Informational Purposes: Emvplovees transferring between agencies under the provisions of

this memorandum of understanding may be placed on permissive probation at the discretion of the -

If an emplovee is terminated while on permissive probation, the termination

appointing authority.

will be considered a layoff except that the emplovee’s right of restoration will be to the agency from

which s/he transferred.

This memorandum of understanding sunsets on June 30, 2005, unless the parties mutually asree

10 ex‘iend.

MEMORANDUM OF UNDERSTANBING NO. 46
2003—05 AGREEMENT
RESTORATION FROM LAYOFF

(ASU, BC, SPS, T) This memorandum identifies an option available to employees who have been formally

notified of layoff due to either the reductions in work force initiated under Act 33 or other lavoffs executed

' 'durmg the term {)f the Agreement Thls MOU is eﬁ‘ec’zwe on the effectwe date of the Aareement and anphes :

“only *to emplovees who are formailv nonﬁed of lavoff on or after that date

If an emplovee is laid off from a less than full time po_sition and is restored to a position with a greater FTE, the

employvee would retain restoration rights to the same FTE as the position from which the employvee was

originally laid off for the life of the Agreement.

The emplovee requesting to retain restoration rights to the same FTE as the position from which the emplovee

was originally laid off must file a “Restoration from Layoff” form (OSER-DMRS-77) with each emploving unit

to which he/she is interested in being restored. When an emplovee applies for a position and turns down the

offer of emplovment, he/she forfeits his/her restoration rights.

This Memorandum of Understanding sunsets on June 30, 2004, unless the parties mutually agree to extend.
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MEMORANDUM OF UNDERSTANDING NO. 47
~ 2003-05 AGREEMENT
CORRECTIONAL SERGEANT PROMOTION (SPS)

An emplovee with permanent status in class and satisfactory performance, who promotes from a Correctional

Officer or Psychiatric Care Technician_ position at t‘he Department of Health and Family Services (DHES) to a

Correctional Sergeant position at the'Depam_nent of Corrections (DOC) or from a Correctional Officer position

at DOC to a Correc_tionai S_ergeant position at DHFS. is placed on a promotional probation and fails to pass

probation due to performance, ‘will have the right to retumn to a vacancy in their previous classification at the

former employing unit. This MOU will sunset at the expiration of the 2003-05 Agreement.

MEMORANDUM ()F UNDERSTANBING N 0. 48
20034)5 AGREEWNT
CONTRACT!N G OUT

(T) During the course of negotiations for the 200-305 Agreement, concerns were raised by the Union

regarding contracting out for DOT engineering support services provided by WSEU members under Chapter 84.

As part of eﬁsuring fiscal respons‘ibilijf}j in state government, the state is committed to managing contracts for

servmes m a ma:{mer cons1stent thh the best mterests ef the: sta‘ie as a whoie 1t 18 essentzal that the state compiv‘

W;th relevant statutes, federal regulatlons, adxmmstraﬁve rules, state procurement pohmes and the WSEU

collective bargaining agreement when contracting for engineering support services. The state wishes to give

effect to the letter and intent of those statutes, rules. procedures, and agreements while continuing to streamline

procurement procedures so as not to unduly delay the performance of state services.

Over the term of this contract, DOT will coordinate a review of two specific contracts that are for work

performed by WSEU and that are identified by the Union. This pilot review will analvze avaiiabie.

documentation regarding the procurement process used, scope. term, and cost of the contract, information

submitted by the Union that bears on the contract, and other relevant factors. Upon completion, DOT will meet

with the Union to discuss the results of its review.

In further effort to address the Union’s concerns. the parties agree to establish a DOT advisory group comprised

of three DOT management members and three WSEU members for the purpose of advising the DOT Secretary

on engineering support services provided under Chapter 84.01(13) Wis. Stats. First, the advisory group will

discuss _methods to prepare a biennial analysis of the economic and quality efficiencies when providing
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engineering services. The results of this biennial analysis will be provided to the DOT Secretary and will be

used as input for planning and for future decisions for engineeﬁng support services. Advisory group members

will attend meetings of the group without loss of pay. The advisory group may forward consensus

recommendations to the DOT Secretary, by July 1. 2004, on the following issues:

a preparation of an accurate, economical, efficient and effective analyses;

b. consideration of whether procurement statutes, rules, policies and procedures need to be

modified to ensure that the most cost effective way of providing engineering services is being performed

without unduly delaying the performance of the engineering services;

[N procedurés to_ensure labor/management cqmmunicatién regarding contracting for future

~engineering.

Second, the DOT advisory group will develop a plan to reduce contracting out of engineering support services

in an area designated by DOT. Such plan will be implemented during the 2005-2007 biennium.

This Memorandum of Understanding sunsets on June 30, 20035, regardless of coniract extension. unless the

.-parties mutually agree to extend. -

MEMORANDUM OF UNDERSTANDING NO. 49
2003-05 CONTRACT
ASU SURVEY LAYOFF OPTIONS

(ASU) The Union and the Emplover agree that any emplovee whose classification is reallocated as a result of

the ASU Survey shall retain layoff options outlined in 8/5 (transfer in lieu of layoff, bumping, voluntary

demotion in lieu of layoff), 8/6 {restoration), and 8/8 (reinstatement). under Article VIII to all classifications at

the same or lower pay range created by the ASU Survey for which the emplovee is qualified.

Classes under the above provisions will be defined as all classifications at the same or lower pay range created

by the ASU Survey for which the emplovee is qualified.
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The Union and the Emplover agree that anv emplovee whose classification is reallocated as a result of the ASU

Survey shall have transfer eligibility in accordance with 7/2 and 7/3 to all new classifications created by the

ASU Survey at the employee’s current bav'rangf; for which the emplovee is qualified.

This Memorandum of Understanding will sunset one vear after the effective date of the ASU Survey. on June

11. 2006.
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