Wisconsin Department of Administration
Division of Executive Budget and Finance

Fiscal Estimate - 2007 Session

Original D Updated D Corrected D Supplemental
LRB Number 07-0476/1 Introduction Number AB-0070
Description

Employment discrimination based on veteran status and employment of veterans in the state civil service,
local government, and school districts

Fiscal Effect
State:
CNo State Fiscal Effect
Indeterminate
Increase Existin Increase Existin
Appropriations 9 Dﬂevenues 9 Increase Ceste - May be possible
Decrease Existing [JDecrease Existing to absorb within agency's budget
Appropriations Revenues Oves ONo
[CJCreate New Appropriations Decrease Costs
Locai:
[CJNo Local Government Costs
Indeterminate 5.Types of Local
1.D Increase Costs 3. D Increase Revenue Government Units Affected .
- - KTowns [Rvilage [X]Cities
D Permissive [I:]] Mandatory [lj_l Permissive [_—E:]] Mandatory — ]
Countles ElOthers
2. D Decrease Costs 4. DDecrease Revenue School WTCS
Permissive[[]Mandatory [[]Permissive[[] Mandatory Districts Districts
Fund Sources Affected Affected Ch. 20 Appropriations

OePr OFep JPrRo [OJPRs [JSEG [ SEGS

Agency/Prepared By Authorized Signature Date

DPI/ Kimberly Chase (608) 266-1344 Michael Bormett (608) 266-2804 2/16/2007




Fiscal Estimate Narratives
DPI 2/19/2007

LRB Number 07-0476/1 Introduction Number AB-0070 |Estimate Type  Original

Description
Employment discrimination based on veteran status and employment of veterans in the state civil service,
local government, and school districts

Assumptions Used in Arriving at Fiscal Estimate

Local & State: Assembly Bill 70 could have a fiscal effect on the Department of Public Instruction and all
agencies in state and local government as well as school boards. The bill would require school boards and
units of government to grant employment interviews to all veterans that are qualified for the position they are
seeking. Depending how many veterans apply for and are determined to be qualified for individual positions,
the number of interviews that school boards and other government units must offer would vary. Since
holding interview panels takes away from one's ability to perform other job duties, costs would be based on
how many persons from the school district or unit of government are involved in the interview process as
well as how long the interviews take. Costs will also depend on who is participating on the interview panel
(i.e.: costs for a superintendent or city administrator will be higher than for a teacher or city council member).
The amount of time, persons participating in the interview process, and the number of qualified veteran
applicants will be different with each position being filled.

Long-Range Fiscal Implications




